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Fighting again breaks out in Arhab

By: Ali Saeed

SANA’A, March 28 — Violent clashes
have again erupted in Arhab — which
sits 30 km north of Sana’a — so far
leaving two tribesmen dead and
others injured, a local source told
the Yemen Times on Wednesday.

The fighting renewed three days
ago when a surprise shelling from
area Republican Guard military
camps hit the same opposition
tribesmen who have battled with
military forces since late May 2011,
in parallel with the popular revolu-
tion against Saleh’s rule.

Over 150 persons - including
women, children and armed tribes-
men - were killed, and dozens were
left injured between May 2011 and
February 2012, according to the Na-
tional Organization for Defending
Rights and Freedoms, also known
as HOOD.

Displaced people from Arhab who
returned home between December
2011 and early March may again

be forced to flee from the area fol-
lowing the renewal of fighting, local
citizen Abdullah Al-Shiraee told the
Yemen Times.

In response to the renewal of vio-
lence, schools in Arhab suspended
studies. “The shelling has panicked
thelocals, particularly the children,”
said Al-Shiraee.

Clashes significantly diminished
following Saleh's signing of the GCC
power transfer deal on November
23 of last year. However, intermit-
tent confrontations have continued
from November until the present
month.

The same warplanes which con-
tinuously hovered over Arhab be-
tween May and November have re-
turned.

“The warplanes have been above
our heads day and night for two
days,” said Al-Shiraee.

Republican Guard forces which
have engaged in armed conflict with
local opposition tribesmen con-
tinue to be commanded by former

president Ali Abdullah Saleh’s son,
Ahmed Ali Saleh.

The GCC initiative stipulates the
restructuring of Yemen’s army ac-
cording to professional and national
standards. However, necessary ac-
tions have yet to be taken more than
a month into Abd Rabo Mansour
Hadi's presidency.

Mohamed Al-Hazmi, an Islah
Party MP, said in an interview with
the BBC Arabic television channel
that Saleh desires the exercise of his
influence over the new president,
who was his deputy until last Feb-
ruary.

“He [Saleh] wants to play the role
of the president's boss, and this
hampers the transition deal's effec-
tiveness,” Al-Hazmi said.

The JMP opposition coalition
this week demanded that the army
be restructured and under Hadi's
full control. Otherwise, stated JMP
representatives, they will not par-
ticipate in the upcoming national
dialogue.

Maarten de Wolf, www.culturalvista.com

The new fighting in Arhab may force returnees to flee home again.

Meetings push government
towards “reconciliation”

Mohammad Al-Samei

SA’ADA, March 28 — Faris Mana'a,
the governor of Sa’ada governorate,
has said that that the outcomes of
meetings between a government
delegation and governorate offi-
cials were constructive, and also
pointed out that the governorate

will take part in the upcoming na-
tional dialogue on condition that
the interim government assume its
constitutional and legal responsi-
bilities toward Sa’ada.

Mana'a told the Yemen Times
that such responsibilities involve
the governorate's economic, social,
security and development condi-

tions, and asked the interim gover-
norate to end “illegal practices used
by the ministries of finance and
education against the governorate,”
here referring to the suspension of
employee salaries.

He added that meetings resulted
in reconciliation, and pointed out
that the delegation had reviewed

and Houthis closer

the general situation in Sa'ada.

A Houthi media source told the
Yemen Times that the delegation
visited Saada last Monday to review
the situation and the governor-
ate's problems, and started efforts
to provide necessities and resolve
problems there.

The committee was comprised

Massive corruption in
construction of Aden hotel

By: Ahmed Dawood

SANA’A, March 28 — A recently
leaked report claims that about
$1.6 million was stolen in 2010 dur-
ing the construction of the four-
star Palace Hotel in the port city of
Aden.

The report by the Central Orga-
nization for Control and Auditing
(COCA) revealed that officials re-
sponsible at the time of the comple-
tion of the hotel’s construction com-
mitted several forms of financial
and technical corruption.

To this day the hotel cannot pro-
vide customers with hot water, and
101 rooms have no access to water
at all, according to the report. Wa-
ter is leaking in some of the hotel’s
corridors and cracks have appeared
in walls and ceilings.

The total cost of the Palace Hotel,
which overlooks the Arabian Sea,
was over $100 million. COCA said
that the price was much too high
and that expenditures accompany-
ing the construction were extreme-
ly excessive.

The Palace Hotel is owned by As-
sas Real Estate Company, which
was established in 2008. Assas is
a subsidy of the Arab Yemeni Lib-
yan Holding Company (now Arabyl
Holding), which is owned equally
by the governments of Yemen and
Libyan.

The Yemeni shareholders in the
company include the General Au-
thority for Insurance and Pensions,
and the Cooperative and Agricul-
tural Credit Bank (CAC Bank).

Assas had capital of $50 million
when it was established in 2008.
During Yemen’s preparations for
hosting the 20th Gulf Cup football
competition, the company decided
to build a four-star hotel in Aden
to take advantage of the cup which
was held in Nov. 2010.

In May 2009 Assas hired the
Egyptian contractor SIAC to finish
the construction of the four storey
300 room hotel by Oct. 31, 2010.
They agreed on a starting cost of

Computer-generated image of Aden’s Palace Hotel, which is still incomplete with total cost of $100

million.

$50 million, equal to the capital of
the company itself.

Realizing that it was impossible
to predict the final cost of such a fast
track project or its earnings from it,
the Egyptian contractor increased
the required price of the project
as a precautionary measure. This
prompted Assas to return to their
shareholders to raise more cash.

Assas managed to secure an extra
$50 million which was also spent in
building the four-storey hotel, bring
the total cost to $100 million.

The report confirmed that there
was significant overcharging in
the construction cost of the Palace
Hotel, saying that corruption and
embezzlement by the Assas board
of directors, topped by its former
chairman had accompanied the
building process.

The Assas Company paid $2 mil-
lion for the construction of a swim-
ming pool for the hotel, according
to COCA. The report highlighted
that $6 million was paid for engi-
neers supervising the construction
of the hotel.

A further $8 million was paid to
the company Dar Al-Handasa for
design and supervision services,

COCA disclosed. Another indica-
tor of corruption was the $6 million
said to be paid for furnishing the
hotel, and the $5 million for equip-
ping the hotel’s restaurants as well
as for other leisure accessories.

The chairman of Assas also lent
$600,000 to employees without
taking any guarantees from them to
repay the loans.

While $794,000 was paid for fenc-
ing in the hotel, another $176,000
was spent as expenses of the board
of directors’ meetings which were
held in some Arab capitals between
2009 and 2010.

Furthermore, the report noted
that the company contracted for the
project had not finished the request-
ed work by the Oct. 31 deadline,
and was given a 13 day extension to
complete the hotel’s construction.

“However, Assas had not taken
any legal action and extended the
deadline to November 13, 2010,”
reads the report.

The hotel was not finished even by
the rescheduled deadline, with only
three of the four levels completed.
The hotel was opened days before
the Gulf Cup started with only 173
out of the total 300 rooms ready to

be used.

The former chairman of Assas
board of directors as well as anoth-
er member of the board terminated
the contract without reserving their
legal right, and did not hold the
contracting firm accountable for
the delays.

Dr. Mohamed Jubran, professor
of economics at the University of
Sana’a, said that, "Money spent for
the hotel construction was over-
charging and the government must
audit the financial accounts to iden-
tify where these amounts of money
went.”

of the Minister of Endowments
and Guidance, State Minister Has-
san Sharaf Al-Din, Shura Council
member Ali al-Qaisi, members of
parliament Ahmed Al-Kuhlani and
Abdul-Karim Jadban and Defense
Ministry Operations Chief Moham-
mad Al-Sufi.

Saleh Habrah, Head of the
Houthis' Political Council, told the
Yemen Times that the meeting's re-
sults were positive, and pointed out
that the committee had promised
to reconstruct Sa'ada, provide oil

derivatives to the governorate, and
address the consequences of con-
flicts and the matter of translating
promises into reality.

Habrah said the issue of holding
dialogues was hardly discussed,
and indicated that the appropriate
atmosphere is still lacking.

According to local sources, the
committee held meetings with
Sa'ada Governor Faris Mana'a, gov-
ernorate military commanders,
Houthi leaders, and executive office
officials, sheiks and dignitaries.

Personal dispute leads
to abduction of Saudi
diplomat in Aden

By: Ahmed Dawood

ADEN, March 28 — According to
local and security sources, Saudi
Deputy Consul Abdullah Al-Khale-
di was kidnapped by unidentified
men while on his way to work in
Aden on Wednesday.

Abd Al-Rageeb Al-Hidyani, ed-
itor-in-chief of local news website
Aden Al-Ghad.net, told the Yemen
Times that rumors had spread that
the Saudi diplomat was going to
marry a woman in Aden, but that a
financial dispute had surfaced be-
tween him and the woman’s fam-
ily.

“Despite the disagreement be-
tween Al-Khaledi and the woman’s
family, the woman was at Al-Khale-
di’s home on Tuesday evening. This
provoked the family to abduct the
Saudi diplomat on Wednesday
morning,” said Al-Hidyani.

A security source in Aden told
the Al-Masdar online news web-
site that the Saudi deputy consul
had been kidnapped while on his
way to work on Wednesday morn-
ing and was then taken to an un-
known location.

Saudi Deputy Consul
Abdullah Al-Khaledi

The security source added that
“preliminary investigations show
that the incident is not political or
terrorism abduction, but a personal
motivated action.”

An official from the Saudi Min-
istry of Foregin Affairs told Saudi
media outlets that “the Saudi dip-
lomat’s kidnappers are accountable
for his life and they must release
him immediately, whatever their
motives were.”
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Tribesmen in Dhamar demand
archaeology police pay “blood money”

By: Abdul-Kareem Al-Nahari

DHAMAR, March 21- A tribal deci-
sion has led to a demand that ar-
chaeology police in the ancient Al-
Masna’at Mariah in Dhamar’s Ans
district pay YR 11 million as <diyah’
(blood money) to the family of the
slain member of a gang of looters.

The robber was killed in a Febru-
ary 27 gun battle on between a gang
of looters - who were unlawfully dig-
ging at the archaeological site - and
policemen tasked with protecting the
site.

An Ans local authority source said
the tribal decision had been reached
by tribal sheikh Ali Yahya Abu Yabis.

Security authorities had been slow
to arrest members of the gang of
looters, which had targeted the an-
cient site.

The noteworthy site includes rel-
ics from various civilizations, from
the Stone Age up to the time of the
Himyari State, which is evidenced by
inscriptions and Al-Musnad writings
found in neighboring areas.

A tribal source affirmed that the
tribal decision had ignored the fact
that the slain man was caught looting
red-handed, also effectively effacing
the site along with a skilled gang of
robbers.

The source also said that such a
decision would encourage archaeo-
logical trafficking and have a nega-
tive impact on soldiers and police
protecting such sites.

The tribal source added that the
security services and local authorities
had failed to assume their responsi-
bility to arrest members of the gang,
to investigate what quality and types
of tools they were using to excavate,
and to learn what their specific mo-
tives had been in carrying out such

crimes.

A report issued by a committee —
headed by Salah Al-Komani, director
of Archaeology for the Public Author-
ity for Archaeology, Museums and
Manuscripts in Dhamar governorate
— tasked with surveying the site said
the site was vulnerable to sabotage
and notified guards of this on Febru-
ary 27, 2012.

Excavations were carried out ran-
domly in many parts of the site, with
some excavations two meters deep,
which made it clear that the gang’s
looting efforts had taken a long time,
this according to the committee’s re-
port.

The report stated that a large num-
ber of broken stones had been rooted
up outside the excavated places, and
that a layer of Qadhadh, a locally-
made material, had been destroyed
by the robbers.

The report also said the site’s raid
can be considered a significant loss
that will hinder archaeological re-
searchers from learning about the
site’s layers.

The excavation process brought
some of the site’s inner walls to the
surface, and some pieces of walls had
been removed at random. The ar-
chaeological team found the remains
of broken pieces of pottery.

The committee recommended a
swift reinforcement of soldiers at the
site, and formed a team to reconsider
security options for the site, includ-
ing the construction of a wall around
it.

A source from Mariah village said
the gang entered the site at night,
and that they had taken with them a
number of tools specifically tailored
for archaeological exploration. The
source added that four of the gang’s
members — including the killed man

— were originally from an area which
neighbors the site.

«Two members of the gang were
experts from Marib governorate, and
another - from Raima governorate
— disappeared, while the others are
currently being investigated,» read
the committee’s report.

A source from Dhamar’s Archaeol-
ogy Authority accused the security
services and local authorities of turn-
ing a blind eye to the issue and of ig-
noring a site considered to be among
Yemen'’s most significant.

Sources close to the guards have
not ruled out the possibility that the
killing might have been carried out
by members of the gang itself, and
pointed out that the crossfire oc-
curred in darkness. The guards de-
manded that the rest of the gang be
arrested so that they could be prop-
erly investigated.

Families of the guards demanded
that the Archaeology Authority and
other government authorities not
abandon their relatives, and empha-
sized that the guards were perform-
ing a national duty, that of defending
and protecting the assets of Yemenis
in particular, and of human beings in
general.

Many state documents and cor-
respondences were exchanged be-
tween local authorities in Ans and
Dhamar’s security services, in which
each party demanded that the case
be reviewed by the other.

One local authority document de-
manded that the Interior Ministry
arrest the gang that raided the site,
and also that it reinforce the site’s
security.

However, the local authority did
not mention the tribal decision that
included the demand that the guards
pay a YR 11 million <diyah’.

National Conference calls for 30 percent
participation by women in decision-making

By: Yemen Times Staff

SANA’A, March 28- Under the
auspices of Prime Minister Mo-
hammed Salem Basindwa, the
Ministry of Human Rights and the
National Committee for Women
organized the National Confer-
ence for Women under the banner
of “Together in the Path, Together
in Decision-Making” on March
20.

The conference witnessed par-
ticipation from all political forces,
civil society organizations, and
several women’s rights advocates.

The active participation was in-
dicative of the strenuous efforts
made to safeguard women’s rights,
and to reflect these rights in the
constitution and in laws in a way
that ensures their implementation
and inclusion in the upcoming na-
tional dialogue.

During the conference, partici-
pants discussed a range of issues
and aimed to settle differences

among various organizations for
women in attempts to get them to
agree and converge on priorities
that must be represented in com-
mittees in the upcoming national
dialogue and transitional period,
as well as in the panel tasked with
drafting a new constitution.

They have called upon the in-
terim government and all political
actors in the country to support
their demands, to work to engage
women in the upcoming national
dialogue, and to foster a construc-
tive environment to ensure wom-
ens’ active participation and put
an end to discrimination against
women.

The participants came up with
recommendations and sugges-
tions, which included ways to
improve the legal and legislative
environment in a way that en-
sures real participation by Yemeni
women in the three governmental
authorities - executive, legislative,
and judiciary — and applies the

principle of equal opportunity to
both men and women, and which
urgently enforces laws that clearly
state that at least a percentage of
30 percent of women will be part
of decision-making processes.

Further recommendations in-
cluded an increase in womens’ so-
cial security benefits and the avail-
ability of funds in micro-finance
projects, working to raise the level
of competitiveness among women,
helping to further involve them in
the workforce, standing by rural
women through the establishment
of a fund to help cover their needs,
and, most importantly, the putting
in place of an effective mechanism
to communicate with the govern-
ment, with the president, political
parties, and civil society organiza-
tions.

The participants also underlined
the importance of women’s par-
ticipation in education, starting in
primary school and all the way up
to institutes of higher education.

Sit-in concluded, Air Force protesters
still await change

By: Sadeq Al-Wesabi

SANA’A, Mar . 28— After ending
their sit-in near president Hadi’s
house, Air Forces protesters have
continued to wait for Hadi’s prom-
ises to dismiss Air Force leader
Mohammed Saleh Al-Ahmar to be
fulfilled.

Despite months of protests against
him, a defiant Al-Ahmar - half-
brother of ousted President Saleh
— has continued to refuse to vacate
his position.

Hadi has promised the protesters
that he would deal with their de-
mands seriously and meet them
within 15 days’ time, according to
Belal Al-Sohbani, one of the Air
Force soldiers who took part in the
protests against Al-Ahmar.
Al-Sohbani told the Yemen Times
that the protesters decided to

end their sit-in because of Hadi’s
promises.

He said that security reasons were
also behind their departure.

“We don’t want to cause trouble for
President Hadi through our pres-
ence next to his house,” he said.
However, Al-Sohbani indicated
that if Hadi didn’t positively re-
spond to their demands, they
would resume their sit-in at the
same location.

According to Al-Sohbani, Yemen’s
Air Force, which is equipped with
different types of aircraft, has
skilled and professional officers
who aren’t appreciated or respect-
ed by Air Force leadership.

“We have ended our sit-in, but we
will continue to strike,” he said.
“We will not give up until Al-Ah-
mar departs.”

“He has no more time to play with.

More than 70 percent of Air Force
soldiers, officers and pilots in
Sana’a and other governorates are
still on strike,” he explained.
Major Sadeq Al-Moradi, an Air
Force officer, said there are indica-
tors that Al-Ahmar will soon step
down.

He told the Yemen Times that the
protesters didn’t give up, but that
“they took a ‘revolutionary break’
for 15 days.”

He pointed out that the protest-
ers decided to fold their tents and
leave the place after Hadi asked
them to leave for security reasons.
“If these days pass without Al-Ah-
mar’s resignation, we will return
stronger and with anew approach,”
he said, and indicated that the pro-
testers would stage further events
and use other forms of pressure if
Al-Ahmar’s resistance continued.

Vacanc Announcement

for second time

The United Nations Development Programme (UNDP) invites competent
Yemeni Nationals to apply for a consultancy with its “Local Governance
Support Project (LGSP)”.

LGSP (Local Governance Support Project) is designed to assist the Government of
Yemen in trans-forming the existing local authority system into a local governance system as
articulated in the Local Governance Strategy approved by the Cabinet in 2008.

The project is located at the Ministry of Local Administration and implemented jointly by the
United Nations Development Programme (UNDP), United Nations Capital Development Fund
(UNCDF) and the Government of Yemen.

Post title: National Consultant for an Improved System for Non-Recurrent
Expenditure Trans-fers to Governorates and Districts

Duration: 4 months (90 working days)

Duty Station: Sana’a, YEMEN (with frequent trips to governorates)

Objectives of the Assignment:

The main goal of the review is to improve the existing system and mechanisms for transfers for
non-recurrent expenditures, particularly central grants and joint revenues, to ensure transparent
and just resource allocation and to allow for equitable socio-economic development

The specific objectives of the review include:

1.

ii.

Improve the understanding of the advantages and disadvantages of the existing
allocation system for non-recurrent expenditure transfers and identify its strong and
weak features from the point of view of its efficiency and effectiveness for equitable,
pro-poor and gender sensi-tive local development;

Formulate the principles, procedures and mechanisms for a system of intergovernmental
transfers for non-recurrent expenditures, including allocation formulae for governorates
and districts, that would enhance the strong features of the existing allocation scheme
and would address its limitations and bottlenecks;

iii. Align the principles and mechanisms of allocation of financial support with other

iv.

funding mechanisms for capital investments, such as the SFD, to ensure optimal
allocation of re-sources;

Identify the policies, laws and other legal acts that need to be amended to introduce
a new system of intergovernmental transfers for non-recurrent expenditures at the
governorate and district level and develop draft legislative amendments for submission
to the Cabinet and par-liament.

Responsibilities:
The review will consist of four phases:

1.

Situation analysis: The main objective of the situation analysis is to assess the existing
system, procedures and mechanisms for central-local transfers for non-recurrent
expen-ditures, particularly central grants and joint revenues, including the allocation
formula to ensure transparent and just resource allocation and to allow for equitable
socio-economic development.

Design of an improved allocation system for non-recurrent expenditures to LGUs: This
phase will focus on the development of a grant allocation system that would address
the issues, limitations and bottlenecks identified in the course of the situation analysis
as de-scribed above. This phase will involve a careful and comprehensive analysis of
best in-ternational practices and formulation of recommendations on an improved
allocation system for non-recurrent expenditures at the local level.

Proposals on aligning the allocation system with other capital investment funds: This
phase should lead to the development of proposals about the coordination and integra-
tion mechanisms between the central government allocation and funding for capital
in-vestment provided by other capital investment funds, such as SFD.

Legal analysis and drafting: This phase will include identification of the legal and
regula-tory acts defining the existing allocation system for non-recurrent transfers,
mechanisms and procedures as well as legal formulation of the improved allocation
system for non-recurrent transfers. The proposal developed during the second phase will
need to be formulated in legal terms according to the Yemeni law drafting practices.

Qualifications :

Master’s Degree in Economics, Public Finance, Law or similar. An advanced degree
would be an asset.

At least five years of experience in public finance at the central and/or subnational
level, with focus on intergovernmental transfers and public finance management.
Previous experience in analysis and evaluation of public financial management
systems.

An excellent knowledge and understanding of regulation and good practices pertaining
to public financial management in general and intergovernmental transfers in particular
in vari-ous country contexts;

Familiarity with the relevant laws and regulations in the Republic of Yemen, as well as
famili-arity with the competences and the work of the Ministry of Local Administration,
Ministry of Finance as well as local government units at the governorate and district
level;

Excellent writing skills; ability to express complexlegal and public financial management
is-sues in a clear, comprehensive and instructive manner in writing;

Excellent research and analytical skills;

Good IT literacy, including word processing, use of database information, and the
Internet.

Fluency in English and Arabic.

Only applications received through the email will be accepted

Interested candidates are requested to submit a Letter of Interest containing the following
informa-tion:

i.
ii.

Explaining why the candidate is the most suitable for the work.

Provide a brief methodology on the approach to the work and how it will be conducted
(max.300 words), with the exact number of working days required for completion of
the assignment

Applications must be sent by email to vacancy@Igsp-ye.org
Only shortlisted candidates will be contacted.

The deadline for receiving the applications is 7 April 2012
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for second time

The United Nations Development Programme (UNDP) invites competent

Yemeni Nationals to apply for a consultancy with its “Local Governance ﬂ
Support Project (LGSP)”.

LGSP (Local Governance Support Project) is designed to assist the Government of Yemen
in transforming the existing local authority system into a local governance system as
articulated in the Local Governance Strategy approved by the Cabinet in 2008.

The projectislocated at the Ministry of Local Administration and implemented jointly by the
United Nations Development Programme (UNDP), United Nations Capital Development
Fund (UNCDF) and the Government of Yemen.

Post title: National Consultant/Consultancy Firm for Assessment of the

Existing System of the Ministry of Local Administration MOLA to Measure
and Evaluate Performance of local governance units (LGUs)

Duration: 25 days

Duty Station: Sana’a, governorates/districts of Yemen
Objectives of the Assignment:

The main goal of the assignment is to inform the future measures to improve the capacity of
MOLA to measure and evaluate the performance of LGUs in the areas of (1) Administrative
erformance (institutional development/ good governance), (2) Development and service

delivery and (3) Gender.

The specific objectives of the assignment are:

i. To document the current System of MOLA to Measure and Evaluate the
Performance of LGUs

ii. Identify strengths and weaknesses of the current system to measure and evaluate
the performance of LGUs, in general and from a gender perspective in particular

Responsibilities:

Under the direct supervision of the LGSP PEM Specialist and the overall supervision
and guidance of the LGSP Project Manager and the LGSP Chief Technical Advisor, the
Consultant/Consultancy Firm, in close coordination with the MOLA (particularly the
Local Government Performance & Evaluation department of MOLA, Sector for Women
Development of MOLA), is required to undertake the following tasks:

1. Develop a detailed work methodology and work plan including methods/tools/
time frame and get it cleared from MOLA/LGSP

2. Document the existing performance measurement and evaluation systems
for LGUs and the extent to which such systems meet the competences and
responsibilities of MOLA under its present mandate.

3. Identify the strengths and weaknesses of the current systems to measure and
evaluate the performance of LGUs in general and from a gender perspective, in
particular.

4. Produce a report on the entire effort, sharing it with MOLA and LGSP, receiving
feedback and produce and submit a final report after modifications.

5. Submit a task report on the entire assignment.

Qualifications :

« Degree or equivalent in Development Studies, Public Administration or related
field. Courses in Performance Measurement and Evaluation would be an
advantage.

« 5years of relevant experience in performance measurement and evaluation, with
focus on government systems.

« Experience and knowledge about gender mainstreaming in performance
measurement and evaluation will be an added value

« Experience in conducting similar and related assessments in the past.

« An excellent knowledge and understanding of performance measurement and
evaluation in various country contexts.

«  Excellent writing skills; ability to express complex issues in a clear, comprehensive
and instructive manner in writing.

+ Excellent research and analytical skills.

« Good IT literacy, including word processing, use of database information, and the
Internet.

« Fluency in English and Arabic.

Only applications received through the email will be accepted

Interested candidates are requested to submit a Letter of Interest containing the following
information:

i. Explaining why the candidate is the most suitable for the work.

ii. Provide a brief methodology on the approach to the work and how it will be
conducted (max. 300 words), with the exact number of working days required for
completion of the assignment.

Applications must be sent by email to vacancy@lgsp-ye.org

Only shortlisted candidates will be contacted.

The deadline for receiving the applications is 7 April 2012

Yemeni Nationals to apply for a consultancy with its “Local Governance
Support Project (LGSP)”.

The United Nations Development Programme (UNDP) invites competent

LGSP (Local Governance Support Project) is designed to assist the Government of Yemen
in transforming the existing local authority system into a local governance system as
articulated in the Local Governance Strategy approved by the Cabinet in 2008.

The projectislocated at the Ministry of Local Administration and implemented jointly by the
United Nations Development Programme (UNDP), United Nations Capital Development
Fund (UNCDF) and the Government of Yemen.

Post title:_National Consultant/Consultancy Firm for Developing Improved

and Gender Sensitive System to Measure and Evaluate Performance of Local
Government Units

Duration: Four Months (84 working days)
Duty Station: Sana’a, governorates/districts of Yemen
Objectives of the Assignment:

The main goal of the assignment is to improve the capacity of MOLA to measure and evaluate

the performance of LGUs in the areas of (1) Administrative performance (institutional
development/ good governance), (2) Development and service delivery and (3) Gender.

The specific objectives of the assignment are:

i. Reviewing the assessment report on the existing Performance Measurement
and Evaluation (PME) system of MOLA and if needed, collecting information/
identifying gaps in addition to add to the report;

ii. Developing an Improved and Gender Sensitive System to Measure and Evaluate
the Performance of LGUs;

iii. Developing the training materials on the system and training the team from
MOLA, pilot testing the system and finalising it.

Responsibilities:

Under the direct supervision of the LGSP PME Specialist and the overall supervision
and guidance of the LGSP Project Manager and the LGSP Chief Technical Advisor, the
Consultant/Consultancy Firm, in close coordination with the MOLA (particularly the
Local Government Performance & Evaluation department of MOLA, Sector for Women
Development of MOLA), is required to undertake the following tasks:

1. Developing a detailed work methodology and work plan including methods/
tools/ time frame and get it cleared from MOLA/LGSP

2. Reviewing the report produced by the national consultant for Phase I of the
assignment, identifying gaps in the report and collecting relevant information to
close the identified gaps

3. Developing an Improved and Gender Sensitive System to Measure and Evaluate
the Performance of LGUs

4. Developing training materials on the system and training the team from MOLA,
pilot testing the system and finalising it

5. Producing and submitting the final system and training materials and task report
on the entire effort

Qualifications :

» Degree or equivalent in Development Studies, Public Administration or related
field. Courses in Performance Measurement and Evaluation, gender studies,
gender analysis and/or gender mainstreaming desirable.

« 5years of relevant experience in performance measurement and evaluation, with
focus on government systems.

» Experience and knowledge about gender mainstreaming in performance
measurement and evaluation will be an added value

» Experience in conducting similar and related assessments in the past.

« An excellent knowledge and understanding of performance measurement and
evaluation in various country contexts.

» Excellent writing skills; ability to express complex issues in a clear, comprehensive
and instructive manner in writing.

« Excellent research and analytical skills.

« Good IT literacy, including word processing, use of database information, and the
Internet.

« Fluency in English and Arabic.

Only applications received through the email will be accepted

Interested candidates are requested to submit a Letter of Interest containing the following
information:

i. Explaining why the candidate is the most suitable for the work.
ii. Provide a brief methodology on the approach to the work and how it will be

conducted (max. 300 words), with the exact number of working days required for
completion of the assignment.

Applications must be sent by email to vacancy@lgsp-ye.org

Only shortlisted candidates will be contacted.

The deadline for receiving the applications is 7 April 2012
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Use national dialogue to boost the Yemeni economy

By: Abubakr Al-Shamahi
The Daily Star Lebanon
First published March 20

n Feb. 21, Yemenis
went to the polls to
vote for their new
transitional president.
This election, how-
ever, was different. There was only
one candidate, former Vice Presi-
dent Abed Rabbo Mansour Hadi.
The Hirak in the south — a large-
scale movement that includes sepa-
ratist groups — and Houthi rebels in
the north boycotted the vote, show-
ing that many Yemenis remain un-
convinced that the election marks
the start of a democratic transition.
Despite the boycott the turnout was
impressive — with over 6 million out
of over 10 million registered voters
participating.

Now as the new president, Hadi
should work to unite a fractious na-
tion and initiate a dialogue among
all groups so that the brighter fu-
ture promised by the Yemeni revo-
lution can become a reality. As part
of this process, addressing Yemen’s
economy will be critical.

The grievances of groups such as
the Houthis and the Hirak are es-
sentially economic. The north and
south have had a complex relation-
ship. Southern Yemen was once a
separate country that united with
the north in 1990, then split again
in a brief civil war.

Today, the north and south form
one country. However, southern-
ers complain that their region
has been neglected by the central,
northern-dominated government
in Sana’a, and that northern tribal
sheikhs have deprived the south

of the wealth it could receive from
its resources, including oil. Hirak
separatist groups have called for
the territory that encompasses the
former South Yemen to secede from
the current Republic of Yemen.

As a whole, Yemen currently fac-
es mass unemployment, a budget
deficit of USD 3.75 billion and an
economy that shrank five percent in
2011. Hadi’s first step should, there-
fore, be to bring Yemen out of the
dire economic straits in which the
country finds itself.

The private sector has struggled
under the weight of corruption. The
new government needs to convince
Yemeni businessmen to invest in
their country and create more op-
portunities for Yemenis by address-
ing the problem of corruption. It
is vital that these opportunities
be provided throughout Yemen,

and not just in Sana’a and the re-
gion around it. Such opportuni-
ties would alleviate unemployment
in the north and south, a doubly
worthwhile accomplishment when
we consider that armed groups
typically succeed in recruiting from
among the unemployed.

But improving Yemen’s economy
is closely linked to establishing a na-
tional dialogue. Political dialogue is
the way to solve the Houthis’ griev-
ances, and may be the only way to
persuade the Houthis to put down
their arms and re-join the political
process.

The national government should
also coordinate the wholesale re-
construction of the Sa’ada region in
north Yemen, which is controlled
by the Houthis and which has been
decimated by war. In fact, if the
Houthis agree to disarm, the stabil-

ity so important for economic de-
velopment would ensue.

As for the Hirak, they must be
shown that a united Yemen is based
on cooperation, not occupation;
and they must be persuaded not to
move from being a protest move-
ment to becoming an armed rebel-
lion. Hadi must work quickly to
assure the south that its future lies
within a united Yemen. The rule of
law needs to be re-established in the
south so that the state is perceived
as fair and impartial — not simply
an extension of arbitrary northern
tribal power.

A quick way to bolster the econ-
omy, and for Hadi to show that he
is serious about change, would be
to renegotiate the Aden port deal
with the Dubai Ports World corpo-
ration. Dubai Ports World has not
been meeting targets for growth in

south Yemen’s Aden, a city that is
strategically located between the
Red Sea and the Arabian Sea. Get-
ting a new owner with an ambitious
vision could restore Aden’s port to
its former glory, and provide much
needed revenue.

Yemenis voted in relatively high
numbers to oust Saleh, and Hadi
retains a certain amount of good-
will. However, he must act quickly
and prove that democracy is on its
way. On its own, the election of a
new president will not change Ye-
men’s outlook. Yemenis need to
look past their grievances and work
to rebuild their country. They want
a new way forward.

Whether or not they achieve it
will ultimately depend on their abil-
ity to breathe new life into their
economy.

Begging for Yemen
conference!

By: Aref Al-Selmi
arefalsalamiz@gmail.com

n my point of view, whatever
all the names are of the con-
ferences for helping Yemen,
they should all be called
“Begging for Yemen.”

Historically, Yemeni presidents are
beggars, and each president follows
the same path as the previous presi-
dent by looking for help and grants
from brotherly and friendly coun-
tries, neglecting the most important
steps that lead to self-dependence.

In all foreign visits by Yemeni
delegations, you see the Yemeni del-
egation just talking about helping
Yemen, signing cooperation agree-
ments for helping Yemen, even with
those countries poorer than Yemen.
I wonder if you ever heard of Yemen
giving assistance or a grant to an-
other country? If that happens it will
be a miracle.

How is it that they beg for a coun-
try that has several advantages and
could become one of the richest
countries in the world as a result of
its special features? Yemen has the
world’s most important geographical

site in the southwestern to southern
end of the Arabian Peninsula, and it
has the Bab Al-Mandab strait which
is of vital importance for many coun-
tries.

Yemen overlooks a great treasure
of fisheries because of its long coasts
on both the Arabian and Red seas.
It has the manpower that has con-
tributed to the development of many
countries including GCC countries.
Yemen could be one of the best at-
tractions for the world’s tourists, so
that foreign money may flow to the
government’s budget. Yemen has
mineral treasures in its mountain-
ous country, where most kinds of
precious stones used in building are
available, and it has oil.

The next begging conference, the
“Friends Of Yemen”, will hold its pre-
paratory session next Friday, before
the main conference on 23rd April.
It aims at gathering international
funds for Yemen to overcome its eco-
nomic obstacles, including budget
shortfall.

I criticize Yemen for continu-
ously asking for foreign help. It de-
pends on them entirely and this is
the main problem. Our government

SKETCHED OPINION

Dad, T am tired. Can you
help me with my burden?

needs to start adopting an economic
strategy aimed at reaching a state of
self-dependence, otherwise it will
never be able to pay the salaries of
government staff. It has to know
how to utilize its own resources be-
fore any other resources, and adopt
the polices of successful countries
in development to utilize from their
experience in the development pro-
cess. The Yemeni government could
plan, organize, direct and monitor
its resources towards finding more
opportunities for the youth to play
an important role the development
process.

If we depend on foreign help we
will never go forward, instead we’ll
face many problems as a result of
foreign interference.

I hope that our country in the fu-
ture can reach a state of self-depen-
dence which basically means democ-
racy, justice and stability. I hope that
the government can start planning
for a surplus in the state budget,
instead of the continuous shortfalls
that are covered by foreign help. And
finally I hope I hear one day that our
country gives assistance or help to
another country!

By Rashad Al-Samee

Idiot! You can help yourself...
and then T'll help you t get

you married!

Additional review for
drone killings

Editorial
The Washington Post
First published March 25

omestic and interna-

tional strictures em-

power the president

to use lethal force,

including  targeted
drone strikes, to protect the coun-
try against attack. That is so wheth-
er the target is a foreign national or
a US citizen; and it is true whether
the target is located on a traditional
battlefield or ensconced in a foreign
country that is unwilling or unable
to assist in capture.

President Obama was on solid
ground in relying on such authori-
ties when he reportedly ordered a
drone strike in Yemen last fall that
took the life of Anwar Al-Awlaki.
Mr. Awlaki was a US citizen, a radi-
cal cleric and, according to the ad-
ministration, an operational leader
of Al-Qaeda in the Arab Peninsula.
We supported dismissal of a lawsuit
brought by Mr. Awlaki’s father that
sought to force the administration
to disclose the criteria for placing
someone on the “kill list” — a legal
gambit that would have invited un-
precedented judicial intervention
into battlefield decisions in the ab-

sence of congressional or legal au-
thorization.

But the legitimacy of such target-
ed strikes against US citizens would
be bolstered by additional review.
That’s especially so when the gov-
ernment decides, not in a moment of
urgency but with due deliberation,
essentially to sentence an American
to death. Most Americans may well
feel there is something odd about
insisting that America’s enemies
have rights the instant they are de-
tained, while targets of assassina-
tion have no protections at all.

A number of approaches could be
considered, each with merits and
pitfalls. Congress could establish a
special court to assess whether the
administration had sufficient intel-
ligence or evidence to prove that the
targeted individual was a member
of Al-Qaeda or an affiliated enemy
force; posed an imminent threat to
the country; and was unlikely to be
captured without significant risks
to civilians or US forces. Such a
court would be empowered to assess
whether the administration has met
domestic and international legal re-
quirements to place someone on the
target list, not to oversee the timing
of a strike. A judicial determination
of this sort would provide the most

legitimacy, but it also could trigger
serious separation-of-powers issues
if judges engage in policy or logisti-
cal determinations that should re-
main the domain of the president.

Alternatively, the president could
appoint a panel of current or former
military and intelligence officials to
assess individual targeting designa-
tions; this panel, because it would
be housed within the executive,
could also examine logistical ques-
tions, such as whether the admin-
istration had exhausted all efforts
to seek cooperation from the for-
eign country for a possible capture.
Creation of such a panel would not
require congressional action, and
it would avoid any separation-of-
powers issues, but it would lack the
independence of a federal court.

The president’s constitutional au-
thority to act unilaterally to protect
the country must not be eroded.
His military decisions within rec-
ognized battlefields should not be
subject to second-guessing by the
judicial branch. But in those in-
stances where an American who
is located far from a conventional
military zone is targeted for death
by his own government, an extra
level of review of some sort is war-
ranted.

Give me the microphone
or give me death

By: Naji Ghazali

he deposed President
Saleh used to use the
government channel (Al-
Yemen) to satisfy his ears
when he was in power.
But now he has not one channel,
but three, with Al-Yemen Today, Al-
Akeek and Azal echoing his famous
speeches back to his ears as he con-
tinues to think ladies have been un-
able to give birth to another Saleh.
While it is understandable to see
a politician reach such levels of nar-
cissism, it should only happen if he
is using his own wealth or resources
to satisfy his psyche. But Saleh and
his party are still using government
money indirectly to run these TV
stations, newspapers, and maga-
zine to ruin what he and his party
could not destroy by force.

It is clear that Saleh and his GPC
party are determined to disrupt the
work of the national government
even if they were given only 50 per-
cent share of the responsibility.

But they’re used to having all the
privileges and none of the responsi-
bility in order to govern. They used
to blame political unrest on those
who disagreed with them, economic
disaster on the global market, and
social injustice was caused by those
who were not in line with them.

The revolution has not touched
or inspired them in any way, and
therefore they will never appreci-
ate it or even acknowledge it. On
the other hand, the peaceful revo-
lutionary block within the unity
government and in their tents must
not be apathetic and tolerate such
insults.

It is disgusting to see these non-

sense speeches by this man declar-
ing the revolution as a “revolution
of criminals,” or as he said it in
his latest microphone diatribe (Al-
Yemen Today) the “the revolution
of thugs.” This is intolerable and he
must apologize or face legal action.

Saleh’s rhetoric about the revo-
lution and its martyrs must stop
at once. Those martyrs died, gave
their life, for the end of the Saleh
regime and to establish a new civil
Yemen.

It is unfair to have these sacri-
fices insulted, affronted, hurt and
disrespected by the deposed presi-
dent. He must stop insulting our
martyrs to satisfy his hunger for
the microphone. If he thinks about
a choice of retirement without the
microphone, he will spare Yemenis
the hard choice of finding a retire-
ment suitable for him.
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ANNOUNCEMENT

OF THE CLOSURE OF ADEN AND MUKALLA BRANCHES

UNDER THE VOLUNTARY LIQUIDATION OF
CREDIT AGRICOLE CORPORATE AND INVESTMENT BANK, YEMEN BRANCH
(PREVIOUSLY “CALYON, YEMEN")

TO ALL CUSTOMERS OF

ADEN AND MUKALLA BRANCHES
OF CREDIT AGRICOLE CORPORATE AND INVESTMENT BANK, YEMEN

FURTHER TO OUR FIRST ANNOUNCEMENT ON NOVEMBER 24, 27
AND 28, 2011 AND OUR SECOND ANNOUNCEMENT ON FEBRUARY
12, 13 AND 14, 2012 CONCERNING THE VOLUNTARY LIQUIDATION
OF THE BANK, AND,

IN ACCORDANCE WITH THE DECISION TAKEN BY THE HEAD OFFICE
OF CREDIT AGRICOLE CORPORATE AND INVESTMENT BANK (PARIS)
CONCERNING THE LIQUIDATION OF ITS BRANCH IN YEMEN WITHIN
THE FRAMEWORK OF THE WORLDWIDE RESTRUCTURING OF ITS
ACTIVITIES AND THE APPROVAL THEREOF RECEIVED FROM THE
CENTRAL BANK OF YEMEN DATED NOVEMBER 15T, 2011,

CREDIT AGRICOLE CORPORATE AND INVESTMENT BANK, YEMEN
BRANCH REMINDS ITS CUSTOMERS THAT IT HAS STARTED THE
VOLUNTARY LIQUIDATION OF THE BANK ON MARCH 15T, 2012
AND WILL BEGIN THE GRADUAL CLOSURE OF ALL ITS BRANCHES IN
YEMEN, STARTING WITH:

ADEN BRANCH
MUKALLA BRANCH

WHICH WILL BOTH CLOSE
ON MARCH 31, 2012

THE BANK CONFIRMS THAT THE PROCEDURES ON THE VOLUNTARY
LIQUIDATION AND CLOSING OF CREDIT AGRICOLE CORPORATE
AND INVESTMENT BANK, YEMEN BRANCH IS CONDUCTED IN
ACCORDANCE WITH THE APPLICABLE BANKING LAW IN THE
REPUBLIC OF YEMEN NO (38)/ 1998 AND THE CENTRAL BANK OF
YEMEN REGULATIONS WITH THE AIM OF SECURING ALL LEGITIMATE
RIGHTS OF ITS CUSTOMERS.

ALL ADEN AND MUKALLA CUSTOMERS WHO HAVE NOT ALREADY
PROCEEDED WITH THE CLOSING OF THEIR ACCOUNTS ARE
REQUESTED TOATTEND WITHOUT ANY DELAY TO THEIR RESPECTIVE
BRANCH, BEFORE MARCH 31, 2012, TO INSTRUCT THE BRANCH TO
TRANSFER THEIR AVAILABLE FUNDS TO ANOTHER BANK.

UPON THE CLOSURE OF ADEN AND MUKALLA BRANCHES,

UNCLAIMED CREDIT BALANCES AND THEIR RELATED ACCOUNTS
WILL BE:

e TRANSFERRED TO ZUBEIRY BRANCH AND PAYMENTS SHALL
BE MADE FROM SANA’A BRANCH UNTIL THE END OF THE
VOLUNTARY LIQUIDATION PERIOD;

e THEREAFTER, ALL REMAINING UNCLOSED ACCOUNTS WILL
BE TRANSFERRED TO THE CENTRAL BANK OF YEMEN WITH
THE RELATED LIST INDICATING ALL REMAINING CUSTOMERS’
NAMES AND THEIR BALANCES WHICH SHALL BE PAID BY THE
CENTRAL BANK OF YEMEN UPON THEIR ATTENDANCE.

CREDIT AGRICOLE CORPORATE AND INVESTMENT BANK, YEMEN
BRANCH WISHES TO THANK ALL ITS CUSTOMERS FOR THEIR TRUST
IN DEALING WITH OUR BRANCH ALL OVER THE YEARS AND FOR
THEIR SUPPORT THROUGHOUT THE PROCESS OF ITS VOLUNTARY
LIQUIDATION,

AND ASSURES ITS CUSTOMERS THAT THE VOLUNTARY LIQUIDATION
OF ITS YEMEN OPERATIONS AND CLOSING OF ITS BRANCHES IS
CONDUCTEDIN AN ORDERLY MANNERTO FINALIZETHEWINDING UP
AND CLOSURE PROCESS IN THE SMOOTHEST AND MOST EFFICIENT
MANNER.

THE MANAGEMENT

CREDIT AGRICOLE CORPORATE AND INVESTMENT BANK
YEMEN BRANCH
REPUBLIC OF YEMEN

MAIN OFFICE AND BRANCH: SANA'A, ZUBEIRY STREET,
P.O. Box 651, TEL. 967-1- 274371/1/2/3 - FAX 971 - 1-274 501

OTHER BRANCHES

e ADEN, MAA'LA ROAD, PO. Box 5371, TEL. 967 -2 - 247402/3/4 /
FAX 967 -2 -247282

e TAIZ, AL-MUGAMMA STREET, PO. Box 5686, TEL. 967 - 4 -
210568/9 / FAx 967 -4 - 212336

HODEIDAH, 26™ SEPTEMBER STREET, PO. Box 3577, TEL. 967 - 3-

219506/7 / FAX 967 - 3 - 219518

e IMUKALLA, HAY AL DEESS - MAIN STREET, Po. Box 50227, TEL. 967 -
5-306560/307475 / FAX 967 - 5 - 354124
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Love stories in conservative society

By: Mohamed Al-Samei

ove is an emotion of
strong affection and
personal  attachment.
Love is also a virtue
representing all of hu-
man kindness, compassion, and
affection. And it is “the unselfish
loyal and benevolent concern for the
good of another.” Love may also be
described as actions towards others
based on compassion, or as actions
towards others based on affection.

Love in Yemen, however, is com-
pletely different as it is viewed as
something disgraceful and shame-
ful, owing to tribal constraints and
restrictions.

When asked whether he is in love
or not, Rani Talal, 27, replied, “I love
any girl.”

Talal says he is desperate to get
married. He wants love that would
be culminated with marriage.
However, his tough financial situa-
tion makes it impossible for him to
marry.

“I love many girls,” he said. How-
ever, he indicated that there was

o6

In January of this
year, two lovers
Jrom the northern
Hajja governorate
committed suicide
after their families
refused to marry
them due to an old
dispute.

only one girl that owned his heart
after he fell in love with her.

“Love is everywhere. Wherever
you go, you find love. But love seems
to be different in Yemen, where
there are entrenched customs and
traditions that make people view
love as something disgraceful, and
impermissible,” he said.

“Recently, there was a change
in the state’s media as they began
showing female and male youth
talking baldly about falling in love
and portraying it as something
good. But the percentage who be-
lieve in love is still small, whereas
the majority believes in marriage
more than love,” Talal said.

Abdul-Aziz Al-Samei, 23, married
a few months ago. He used to love
his fiancé, but they did not continue
their engagement and broke up. He
stressed that real love comes after
marriage.

“At the beginning love seems
weird and outcast. People look at it
with contempt and fear, especially if
they have heard love stories that led
to committing suicide,” Al-Samei
said.

Feelings as predation

Omar Al-Omisi, 25, says “For many
people, feeling has become pre-
dation and love has turned into a
commodity that you can buy from
the nearest grocery store. You take
what you want of this commodity
and then throw out the leftovers.”

“This perception of love is espe-
cially true for university students.
This is attributed to the tribal tradi-
tions and constraints that have re-
stricted the girl’s choice. Some girls
got tired of the social restrictions,
therefore, they tended to open up in
a crazy way at university campuses
away from their families’ eyes,” Al-
Omisi said.

Ali Al-War, 23, a university stu-
dent, says “The sharp increase of
love stories that ended in suicide
goes back a great extent to the par-

ents’ lack of understanding of the
importance of giving their children
freedom to choose their life part-
ners.”

Love is being significantly de-
bated nowadays due to satellite TV
channels airing romantic Turkish
series that Arab channels recently
began broadcasting with Arabic
translation.

Love that leads to suicide

There are many strange love stories
that have spread lately in Yemeni
society. Loving so much might be a
cause of suicide or even conversion
of one’s religion.

In January of this year, two lov-
ers from the northern Hajja gover-
norate committed suicide after their
families refused to marry them due
to an old dispute.

Because of the long feud between
their rival families, the lovers es-
caped to another area and com-
mitted suicide together by drink-
ing poison. They died at the same
time, according to official security
sources.

Several Yemeni youth in other
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Jewish families
asked the US
embassy in Sana’a
to disengage their
daughters from
their spouses after
the daughters
converted to Islam.

and restrictions.

governorates are reported to have
committed suicide because of love.
Others were subjected to torture
and censure by their families.

There are many painful stories
in rural areas of Yemen where girls
are being forced to marry someone
whom they don’t love or who is older
than them by many years.

In addition, sometimes money
represents an obstacle in prevent-
ing a man from getting married to a
woman he loves.

Recently, stories of Muslim Yeme-
ni men falling in love with Jewish
Yemeni women have grown more
and more common. Some of these
stories ended in marriage. However,
some others sparked tensions. Some

Jewish families asked the US em-
bassy in Sana’a to disengage their
daughters from their spouses after
the daughters converted to Islam.

Unsuccessful love

Mohammed, 25, who refused to give
his last name, loved his colleague,
23. He loved her so much that he
decided to marry her regardless of
their differences. He loved her for
one year before he found out that
she had been married before and
she was divorced.

He was extremely shocked when
he found out that his lover was di-
vorced, therefore, he decided to en-
gage a girl from his countryside and
stop loving his colleague.

Mohammed told the Yemen Times
that girls from rural ares are better
than civilized girls.

Khaled, 28, fell in love with his 23
year old colleague. He proposed for
her hand, but unfortunately she re-
fused. He tried hard to mediate via
some friends and social figures in
order to convince her to accept him,
but all in vain.

He even proposed that she accept
his engagement and if she finds him
inappropriate or not her type, then
she could break up with him. Yet she
still refused.

In spite of her outright refusal of
his request, he is still determined
to marry her because she is the first
love of his life.

1900
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VACANCY

ANNOUNCEMENT

UNDP Office is seeking qualified Yemeni Nationals for the following
vacant positions with the Youth Empowerment Project:

1. National Specialist on Entrepreneurship and Employment
(Programme Specialist) —Sana’a: Level-SB4, monthly salary
approximately US$ 1900

2. National Specialist on Advocacy and Communication (Programme
Specialist)-Sana’a: Level-SB4, monthly salary approximately US$

3. Administration Assistant-Sana’a: Level-SB3, monthly salary
approximately US$ 1000
4. Project Manager — Sana’a: Level — SB5, monthly salary
approximately US$ 2600

If you are interested in any of the above positions please review the
Terms of Reference and requirements by visiting our website at
http://jobs.undp.org

Only online applocations will be accepted.

The deadline for receiving applications is 10 April 2012.

unite for children

Education and Child Protection Consultant
External Vacancy No. 11/2012

UNICEF Yemen Country Office, Sana’a, seeks highly qualified Yemeni candidates to monitor implementation of UNICEF
Education supported activities and interventions within the overall Emergency Response to IDPs and disadvantaged
children in Haradh district and parts Sa’ada and Hajja governorates that are adjacent to Haradh.

Duration of work:
Location:

Specific Tasks:

The consultant will undertake the following duties and tasks under the overall supervision of the Head of the Emergency
Sub-Office in Harad and under the guidance of the Education Chief and Child Protection Chief. :

Education:

e Provide technical support and monitor the implementation of the Summer program for children:
a. Identify NGOs and community group to partner with in the implementation of the summer program.
b. Identify children affected by the conflict and encourage them join the summer program, and ensure increase
in participation of girls and gender equality in benefiting from services as much as possible.
c. Liaise with authorities in IDP areas to ensure they provide necessary support.

9 months
Haradh District, Hajjah Governorate

. Monitoring the Implementation of the Back-To-School (B2S)Campaign:

a. Monitor delivery and warehousing of supplies for the Back-To-School IDP areas in Hajjah Governorate as

well as districts of Sa’ada that can be accessed from Haradh.

b. Monitor and follow up distribution of education supplies to see that it reached intended beneficiaries.
. Liaise with Education authorities
a. Liaise with education authorities and NGOs in targeted areas to ensure that they engaged in providing
education to IDPs and other disadvantaged groups and that they are up to date with UNICEF emergency

program

b. Attend periodic meetings such as the cluster and other meetings

«  Work closely with community groups and committees and raise their awareness:
a. Raise awareness and ensure communities groups are empowered to participate both in the planning and
running the education of their children as well as safeguarding school properties.

. Data collection:

a. Collect necessary data on education, population and movement trends of IDPs, including children
b. Prepare periodic (weekly, monthly, quarterly) reports and submit to Sana’a.

Child Protection:

a. Monitor the planning and implementation of the Child Friendly Spaces in schools
b. Liaise with DoSAL and other implementing partners to ensure effective implementation of the CFS

initiatives

c. Monitor child protection violations related to the Monitoring and Reporting Mechanism relevant to the

education sector

d. Other additional Child Protection tasks further defined between the Head of the emergency sub-office in

Harad and the Chief, Child Protection

Technical Background and Experience
> University degree in Social Sciences or related field

> Minimum of five years experience in development. Previous emergency work or community based experience is

preferable;

>
>

If you meet the requirements stated above, please write in confidence enclosing comprehensive curriculum vitae, duly
completed United Nations Personal History form (which can be downloaded from www.unicef.org/employ) stating
telephone number, email address and detailed contact address quoting the vacancy number to: yemenhr@unicef.
org not later than 10 days from the date of this publication. For additional information on UNICEF, please visit

our website: www.unicef.org

Computer skills like using word processing and spreadsheets;
Fluency in written and spoken English and Arabic languages.

unicef¢®

UNICEF, a smoke-free environment, is an equal opportunity employer. Qualified females are encouraged to
apply. Only short listed candidates will be contacted.
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New Job Opportunities

For Yemeni Nationals only

alvalley Petroleum (Cyprus) Ltd. The operator of Malik Block 9

in the Republic of Yemen invites Yemeni Nationals Only to join

its team and apply for the following Positions:

Executive Assistant

Location:

Sana’a Main Office

JOB DESCRIPTION

Working under the supervision of the General Manger, the full-time Executive
Assistant oversees and manages all office procedures and other tasks as
assigned by the General Manger.

DUTIES AND RESPONSIBILITIES:
Oversee all aspects of general office coordination.
. Maintain office calendar to coordinate work flow and meetings.

. Maintain confidentiality in all aspects of staff and the company
information.

»  Open, sort and distribute incoming correspondence, including faxes and
e-mail.

. Prepare responses to correspondence containing routine inquiries.

. Perform general clerical duties to include, but not limited to, bookkeeping,
copying, faxing, mailing and filing.

. May conduct research, compile data and prepare papers for consideration
and presentation to the General Manger and staff.

*  Set up and coordinate meetings and conferences.

. Prepare agendas and make arrangements for committee, Board or other
meetings.

»  Attend Board, committee meetings or other meetings as requested in order
to record minutes.

«  Compile, transcribe and distribute minutes of meetings.

*  Support staff in assigned projects-based work.

»  Other duties as assigned by the General Manger.

KNOWLEDGE, SKILLS AND ABILITIES:

*  Computer literate.

. Good writing (English — Arabic), analytical and problem-solving skills.

. Knowledge of principles and practices of organization, planning, records
management and general administration.

*  Ability to communicate effectively.

*  Ability to follow oral and written instructions.

MINIMUM QUALIFICATIONS:

+ At least five (5) years experience in general office responsibilities and
procedures.

. Must be computer literate.

. Knowledge of principles and practice of basic office management and
organization.

. Knowledge of the basic principles and practices of bookkeeping.

»  Ability to work well either alone or as a part of a team.

Location: Sana’a Main Office

RESPONSIBILITIES
Process, verify, and maintain personnel related documentation, including
staffing, recruitment, training, grievances, performance evaluations,
classifications, sick leave and employee leaves of absence.

. Examine employee files to answer inquiries and provide information for
personnel actions.

* Arrange for advertising or posting of job vacancies, and notify eligible
workers of position availability

. Review time sheets, work charts, wage computation, and other information
to detect and reconcile

. Payroll discrepancies.

. Process paperwork for new employees and enter employee information
into the HRM software system.

»  Verify attendance, hours worked, and pay adjustments, and postinformation
onto designated records.

EXPERIENCE AND QUALIFICATIONS

. B.Ain related subject or 3 years experience in administration positions

«  Well developed communication and interpersonal skills, strong
organizational.

*  Ability to work in a flexible team environment

»  Strong computer skills using Microsoft Word, Excel, PowerPoint

*  Ability to communicate in both English and Arabic

Location: Field Based
Department: Production Operations
Years of Experience: 2-5

GENERAL JOB DESCRIPTION:

As an operator you will be responsible for various areas of Oil and Gas production
operations as directed by your direct supervisor. These operations could range
from being an operator’s assistant to being responsible for the operations of the
Central Production Facility. Duties and responsibilities are expected to increase
with level of experience, training received and proficiencies demonstrated as
the work site.

SPECIFIC JOB DUTIES:

»  All the duties of a Junior Operator with further emphasis being placed

on facility operations under the supervision of the production facility

supervisor.

In cooperation will field operations, carry out well testing and reporting.

Record and report facility operation parameters as required.

Monitor and manage tank farm operations.

Carry out truck loading and unloading operations including all required

documentation.

. Monitor and adjust parameters as required for the proper operation
of all production separators, pumps, compressors and tanks within the
production facility.

. Daily checks and minor maintenance of power generation and utilities
within the production facility.

. Preparation of preliminary daily production reports for facility supervisor
review.

» Assist the facility supervisor with the mentoring and training of junior
operators.

. Ensure all operations are carried out in compliance with existing HSE and
Corporate Policies.

EDUCATIONAL REQUIREMENTS AND PRE-REQUISITES:

. Bachelor’'s Degree in Petroleum Engineering. Geology or Mechanical
Engineering.

»  Other Bachelor degrees may be considered in conjunction with appropriate
work experience.

. High School plus 2 years of formal training leading to a diploma in Oil
Production Operations or equivalent.

»  Should have a basic knowledge of Safety in the Petroleum Industry.

*  Should have the ability to use a computer. Skills in the Microsoft Office
Suite are an asset.

*  Must be able to read and write in English and be willing to take further
training in English skills.

*  Must have a valid driver’s license.

WORKING CONDITIONS:

»  These positions are based in Hadramout Governorate and employees will
stay in a camp located on either Block 9 or Block 51.

»  These positions are worked on a rotational schedule of 35 days on and
35 days off.

e These positions are both day and night shift.

Location: Field Based
Department: Maintenance and Construction
Years of Experience: 2

GENERAL JOB DESCRIPTION:

As an industrial level electrician you will report to the maintenance supervisor
and be responsible for carrying out and required maintenance work on the
existing electrical systems which includes, single phase residential, 3 phase
industrial, diesel powered generators, transformers, power distribution, variable
frequency drives, electric motors and air conditioning systems.

SPECIFIC JOB DUTIES:
Be able to read and write electrical drawings and blue prints.

*  Maintain and troubleshoot three phase low and medium voltage electrical

power generation and distribution systems.

Maintain and troubleshoot air conditioning systems.

Repair and Maintenance of street lights.

Repair and Maintenance of residential type power systems.

Repair and Maintenance of existing ground beds.

Maintain and troubleshoot a cathodic protection system.

Repair and maintenance of single phase and three phase electrical motors

in explosion proof industrial applications..

Regular maintenance on cables, cable tray, junction boxes etc...

Maintain and troubleshoot variable speed drives and motor starters.

Assist with and carry out new electrical system installations as required.

Generate reports outlining maintenance and construction activities as

required by your supervisor.

e Must be willing to work as a team member to achieve team targets and
objectives.

. Ensure all operations are carried out in compliance with existing HSE and
Corporate Policies.

e o o o o o
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EDUCATIONAL REQUIREMENTS AND PRE-REQUISITES:

*  Bachelor’s Degree in Electrical Engineering or equivalent program.

«  Minimum 2 years experience working in an industrial or oil and gas
operation.

*  Should have a basic knowledge of Safety in the Petroleum Industry.

»  Should have the ability to use a computer. Skills in the Microsoft Office
Suite are an asset.

*  Must be able to read and write in English and be willing to take further
training in English skills.

*  Must have a valid driver’s license.

WORKING CONDITIONS:

. These positions are based in Hadramout Governorate and employees will
stay in a camp located on either Block 9 or Block 51.

*  These positions are worked on a rotational schedule of 35 days on and
35 days off.

Completion Supervisor

Location: Field Based
Department: Drilling

JOB DESCRIPTION

QUALIFICATIONS | EXPERIENCE
The Wellsite Completion Supervisor should have a BSc engineering
degree, with at least 10 years of completion supervision experience,
preferably in multidiscipline operations in upper completion, sandface
completion, stimulation and workover experience.

»  Self starter, who can work independently with little or no supervision

»  Familiar with well stimulation (ACID), familiar with Down hole Tools but not
limited to e.g. inflate packers — Mechanical & Hydraulic inflate / E.S.P’s
Permanent & Retrievable Bridge Plugs. Casing Perforating

. Hold a Valid Completion Supervisor’s Well Control Certificate.

GENERAL
The Wellsite Completion Supervisor has overall completion equipment
QA/QC and installation responsibilities (including upper completion, and
sandface completion). Provides QHSE and operations leadership in the
execution of completion program.

. Reports directly to the Well Supervisor on the rig; reports to Well
Superintendent and Senior Completion Engineer on equipment QA/QC
and inspection in segment base.

*  May have Wellsite Engineers and Well Operation Specialists reporting to
him/her and acts as a mentor at the wellsite.

. Interacts with client wellsite representative, client Geologist and Reservoir
Engineer, Drilling Contractor Supervisors, Service Company Engineers,
and Material Coordinator.

RESPONSIBILITIES
Responsible for completion equipment QA/QC.

»  Conducts completion equipment inspection.

. Leader of the wellsite completion operation with overall responsibility for
conducting well completion operations in a safe and efficient manner.

. Ensures compliance with Company Policies and standards.

. Participates in safety meetings.

* Leads service company completion pre-job safety meetings to ensure
good communication.

. Identifies high risk situations, document them, and adopts risk mitigation
using tools such as HARC, JSA

. Implements the application of the Permit-To-Work System at the rig site

e Assures the issuing and dissemination among the rigsite personnel of all
Emergency Response Plans to handle unscheduled events should they
occur

. Participates in completion related HSE and SQ event investigations and
reporting as required.

PLANNING AND OPERATIONS

+  Coordinates well completion operations with Drilling Contractor, Company
Segments and Third Parties to ensure compliance with work programs,
standards, project procedures and contract requirements.

*  Participates in CWOP (Complete Well on Paper), DWOP (Drilling Well On
Paper) and DTL (Drilling The Limit) workshops and meetings

. Prepares 24-hour look ahead document with Wellsite Supervisors.

» Attends Daily planning meeting with Wellsite Supervisors and the Rig
Supervisors.

. Help Wellsite Supervisor in issuing Written Instructions to Drillers for each
tour based on well program highlighting potential risks such as perforation
operation, losses and kicks after perforation.

. Prepares detailed procedures for specific well completion operations
(running sand control, upper completion,etc.).

. Witnesses and ensures all depth correlations are correct.

»  Attends the rig floor to supervisecritical activities such as (but not limited
to) landing, packer setting, tubing testing and pumping, etc

«  Verifies adherence to instructions and procedures.

»  Organizes completion pre-job meeting (Operations and safety).

. Maintains “7 day planner” to anticipate resource requirements to meet well
demands and provide optimum efficiency of services including contingency
plans.

. Prepares Standard Equipment Lists (if applicable) in a timely manner for
each phase of the well.

. Ensures Material Requests are issued in a timely manner to avoid
disruption of operation.

*  Responsible for checking equipment on site to ensure readiness (QA/QC)

. Manages proper inventory of completion equipment and materials.

. Updates log book. Ensures adequate handover to his relief.

COMMUNICATION:

*  Prepares/approves accurate Daily Completion Report with input from rig
contractor and service company personnel in a timely manner

. Prepares/approves daily completion cost estimate

. Discusses Company morning report with Wellsite Supervisors and Rig
Supervisors.

. Discusses Material Requests with Material Coordinator daily

. Documents within 24 hours any failure or incident report (in QUEST where
access possible)

. Discusses program changes with project team being proactive in
improvement suggestions

. Initiates the Management of Change (MOC) process when required and
communicates the issue to the Drilling Superintendent and /or Senior
Completion Engineer.

. Ensures implementation and proper use of knowledge management tools
and systems i.e. InTouch,

TRAINING AND DEVELOPMENT
. Mentors junior staff at the wellsite
e Other drills e.g. emergency response as required

SKILLS

Leadership

Team Development

Task Oriented

Mentorship

Forward Looking Problem Solving

Communication skills

Deductive Reasoning

Energy Level and Stress Management

skills in the Microsoft Office Suite of programs

Current references and work history outlining the types of rigs and wells

worked on must be submitted with your CV.

«  This position is worked on a rotational schedule of 35 days on and 35 days
off.

Warehouse Technician

Location: Field Based
Department: Logistics
Years of Experience 0
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GENERAL JOB DESCRIPTION:

As a warehouse technician you will be responsible for movement of materials
in and out of the warehouse and storage yard as directed by the warehouse
supervisor.

SPECIFIC JOB DUTIES:

. Load and unload trucks as required for the movement of materials in and
out of the warehouse or storage yards.

. Fill out required paperwork for the tracking of material movements to be
submitted to the warehouse supervisor.

«  Take part in inventory process and cycle counts to ensure accuracy of
inventory levels.

*  General housekeeping of the warehouse and storage yards.

. Potential operation of a forklift as part of the warehouse operations.

*  Must be willing to work as a team member to achieve team targets and
objectives.

. Ensure all operations are carried out in compliance with existing HSE and
Corporate Policies.

EDUCATIONAL REQUIREMENTS AND PRE-REQUISITES:

*  Completion of Secondary School.

. Physically fit as this job will require the ability to lift and place materials
within the warehouse.

*  Any training as a Forklift operator would be an asset.

*  Should have a basic knowledge of Safety in the Petroleum Industry.

*  Should have the ability to use a computer. Skills in the Microsoft Office
Suite are an asset.

. Must be able to read and write in English and be willing to take further
training in English skills.

. Must have a valid driver’s license.

WORKING CONDITIONS:

*  These positions are based in Hadramout Governorate and employees will
stay in a camp located on either Block 9 or Block 51.

*  These positions are worked on a rotational schedule of 35 days on and
35 days off.

Interested applicants should send their CV’s with a covering let-
ter to the following email address jobs@calvalleyyemen.com
(Please write the title of the post you are applying for in the sub-
ject box). The closing date for all positions is April. 15th, 2012.
Only shortlisted applicants will be contacted.
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Springs in Sana’a run out of water
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and Irrigation created the Sana’a Ba-
sin Administration Project, assisted
by a long term loan of USD 150 mil-
lion from the International Devel-
opment Agency. The project aims
at prolonging the lifetime of under-
ground water reserves in the Sana’a
Basin.

Abd Al-Khaleq Alwan, an engineer
with the Sana’a Basin Administra-
tion, says that the basin project has

have been produced.

Despite the efforts exerted by the
project to reduce groundwater de-
pletion, the situation remains peril-
ous. It will require a concerted effort
by all people to conserve water usage
if the basin is not going to run out
completely.

Al-Shaibani urged the re-drafting
of the water law, the punishment of
those who violate the laws, and the

establishment of a specialized water
court.

He stressed the importance of in-
volving the water users associations
and water basin committees in the
re-drafting and overseeing of new
water laws. He also urged the con-
ducting of media campaigns and
workshops to raise awareness of the
risks that face Sana’a as its water re-
sources dwindle.

price increases.

By: Ahmed Dawood

elve years ago, Hadi

amza, an owner of

an artesian well in Dar

Salm on the outskirts of

Sana’a, was at the peak of

happiness. He was set to earn a lot of

money from the well he had drilled

in 2000. He used the well to irrigate

farms, and many tankers were buy-

ing water from his well to sell to con-
sumers.

At the beginning of 2006, Hamza
began facing problems. The well no
longer produced much water and the
water level was constantly falling.
Hamza had no option but to drill
deeper. In 2010, the water ran out,
the well was dry.

Hamza’s well was not the only one
depleted in the Sana’a Basin. Many
wells, springs and water resourc-
es have dried up over the last five
years.

In the village of Sahman in the
Khawlan district of Sana’a, locals
were shocked when the spring of Ha-
babdh in their area dried up in 2006.
Known for its pure water it had been
flowing abundantly for hundreds of
years.

When elderly men of the region
were asked about the reasons be-
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Population growth will increase the demand for clean, drinkable water and will lead to dramatic

hind the Hababdh spring running
dry, they attributed it to the random
drilling of wells in the area around
the spring.

Unplanned drilling

A study counting artesian wells was
conducted by the Public Authority
of Water Resources in 2004. It in-
dicated that about 13,400 wells had
been drilled in the Sana’a water ba-
sin without planning.

The study said that more than
5,000 wells were sunk in Bani
Hushaish district of Sana’a alone.
This equates to 20 wells per square
kilometer, a figure unmatched in
even water scarce countries like Jor-
dan.

Saad Al-Hawsali, an engineer
and expert on the Sana’a Basin, said
that the large number of unplanned
wells had led to the depletion of
the groundwater. He called for the
water law that bans the drilling for
water without a license to be acted
upon, and that extra conditions be
placed on obtaining a water drilling
license.

According to the study, the quan-
tity of water pumped annually from
the Sana’a Basin is estimated at 280
million cubic meters. This level of
extraction is far higher than the

natural level at which the basic re-
charges. The amount of water in the
basin is reduced by at least 160 mil-
lion cubic meters each year.

This level of extraction has led to
an annual drop in the ground water
level of six meters, and more in some
areas.

An engineer at the Sana’a Basin
Administration, Abdul-Khaliq Al-
wan, confirmed that most of the
water pumped from Sana’a Basin is
used for agriculture, estimating that
the irrigation of crops uses about 214
million cubic meters annually.

Of the water consumed by irriga-
tion, gat cultivation uses almost half
the supply, 32 percent goes to water-
ing grapes, 19 percent to vegetables
and only two percent on fruits. Much
of the water pumped for irrigation is
further lost as a result of the tradi-
tional irrigation methods used such
as land water channels.

Population Growth

Mohammed Al-Shaibani, an engi-
neer, sees the expanding popula-
tion of Sana’a as the main reason the
groundwater is being exhausted. It is
estimated that Sana’a now has a pop-
ulation of over two million people.

He thinks that if the government
has no future plans to reduce the
population growth, the population
in the capital will increase to four
million by 2025.

Supposing that the average con-
sumption of water is 70 liters per
person per day, the demand for clean
drinking water will continue to grow
and its price increase dramatically.

Many researchers have pointed to
the Sana’a Basin as facing imminent
risk of depletion.

The Sana’a Basin, covering around
3,200 square kilometers, contains
the districts of Bani Hushaish, Ham-
dan, Sanhan, Bani Bahlool, Arhab,
Nihm, Bani Al-Harith, some parts of
Khawlan Al-Tial and Bani Matar, as
well as Sana’a itself.

Sana’a Basin Administration
Project
In 2004, the Ministry of Agriculture

Requirements

ramzy.alawi@yahoo.com

Job Vacancy

Yemen Times newspaper is looking to hire a

Professional Graphic Designer

- Ability to use Adobe Desktop Publishing package

- Ability to create 3d CGI using Maya, 3D Max, or Blender
- Troubleshooting technical and software-related problems
- Good command on English is highly desired

Those who are competent and willing to work in a pressing and demanding environment please send your
CVs and specimen of recent works to
Deadline for receiving applications is 25 April, 2012

Shortlisted candidates will be contacted for interview.

carried out a number of activities
that have helped reduce the amount
of water being extracted.

The project has helped farmers
to use modern irrigation systems,
which are now implemented over
1,521 hectares. It also assisted in the
creation of 1,120 water consumer as-
sociations.

These associations help in rais-
ing awareness among farmers of
the risks of groundwater depletion
in Sana’a. They encourage farmers
to use modern irrigation techniques
and reduce reliance on traditional
methods.

The project has worked to train
cadres in the water user associa-
tions, implemented training work-
shops both inside and outside of
Yemen. They estimate that between
2004 and 2006, 17 million cubic me-
ters of water a year have been saved
as a result of the awareness training
workshops and campaigns.

Alwan says that the project has
also contributed to the creation of
a number of dams in various areas
of the Sana’a Basin, renovated ten
old dams in 2007 and established 74
water barriers.

The administration has also pro-
vided the irrigation department in
the Ministry of Agriculture with
tools, training programs and sta-
tionary supplies. The project has
been active in conducting water
awareness campaigns in schools
and mosques, and several documen-

tary films and awareness exhibitions
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3MCS " The Center for Business English

Invitation
for Expression of Interest

The World Bank Office in Sana’a is inviting qualified travel
agents to express their interest in providing the following
services: international and domestic ticketing, car rent, travel
insurance when needed, hotel booking, visa processing on need
basis, arrangement of chartered flights in exceptional situations.

Travel agencies are requested to submit their Expression of Interest
in sealed envelopes clearly marked “Travel Services” no
later than April 30, 2012:

Office Manager

World Bank Office
Moevenpick Hotel, Room 722
Berlin Street, Dhahr Hemiar
Sana’a, Republic of Yemen

The package should include: (i) agency profile, (ii) copy of
commerecial license (iii) three verifiable references from corporate
clients.

Applications not complying with the above
requirements or applications received by fax/e-mail

will not be considered. Only short-listed applicants
will be contacted.

Diploma in Business English

Available only at

The Center for Business English
Building Leaders for Yemen

« Highly-qualified native English speaking instructors

+« Small classes (maximum 12 students per class)

+ |T-based learning environment (PC for each student)
» Up to date curriculum from Oxford University

{(Each term is 10 weeks 100 hours)
Part-time (3 days per week) or full-time (5 days per week)
Morning and evening classes

The upcoming term is from 31" March - 8 M iune 2012

Register NOW!

Contact us at (01) 270 200, ext. 123 or cberegistrar@ycmes.org

The Center for Business English is a division of the Yemen College of
Middle Eastern Studies (YCMES).
Please come visit our campus, located on 26th of September St.
near the Parliament Building.
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FIVE STAR LOGISTICS CO LTD

OUR SERVICES: AIR/SEA FREIGHT IMPORT/EXPORT , CUSTOMS
CLEARANCE, LAND TRANSPORTATION, INTERNATIONAL DOOR TO
DOOR SERVICES, PACKING & WAREHOUSING, PROJECT CARGO
HANDLING, DOCUMENTATION, PROCESSING OF EXEMPTION/
IMPORT PERMITS, HANDLING OF CHARTER

Tel:00967-1-450238/239 Fax: 00967-1-450894

Aden: 00967-2-221994 Fax: 00967-2-221995

EMAIL: SALES@FSTARLOGISTICS.COM
INFO@FSTARLOGISTICS.COM

WEBSITE: WWW.FSTARLOGISTICS.COM
WORLDWIDE LOGISTIC SOLUTIONS

771303310 - 733287268
Jae Js¥laall g3 Sl Liigshe Sd @

&}AJMH)TJJJM:J@:\);U .

. “ 737665552 777245778
Ulo pusla ULa (a5 Gy 3 ¢ JulSIL

Salal Lnalaall Cigun Gpa Lalin] L)

oy ill Jlae L3 5
L salas¥) Ll Balal (3 gnaSH alanio o) a0 o0 8 A

C_:.u::\ uala Jadas fv:.dn.a‘, uzul.n ‘rLa.Ia

(o (g1 (ygus sl el JS) duasull sbllel

St
i ]

ool
el il (1 daudg by

;l,.\qu &uD

ey foali

sloin - TOVA sy Ggasiuo ooy TAIVY jusli Lo o o dis ) ally sl in o
() TIMV/T/Y &) o aas! cilogleadl o sjad

e iz

B t;L‘é..l..l 2005 L"\Ln_,.w ‘sl.ﬁ_g.h C__....IJ .

b Ossle ¢8les Ulay gule
712003957 <734558373

el 21994 Jaase A 80 L?in 8l
711774584 : sLuiica

e 1991 Jasge sam 85k s pnall
deaf dans uajl-ﬁl” J-;Li 1:750:-000
771533817

__@1

F e + s iy B3 Llal G
¢« fabe + alea
712020841 - 733670361 : Jolsill
+ pulas + a0 58 payl sl B
coille + b +paslea
712020841 - 733670361 : Jwalsill
s gana ¥l Laus b lan W
o o 0% Gaos9 e b (b Jaiin
Slolan 39 Gaulaag a s S8 39 Jsa
oladl Ghga g (islaad igay fabaay
733246627 .duill

s 3 e 8K s S g slaw 3N Sk

733913209

s sl g omaall o
Lowsin b ashs dylal Sloslaay
Slinksy 4alas¥l Bolal oISl
736265253 o seslall

Slal pslas esliasS GussllSs ¢ (sl s
SJ'JYIJ uu:s_)..\:l." U'.‘ Ql_)LQ.A (JLAC'
733967887 - Gasuilly

e daala (e 2010 pdlel s, IS
Jloelly FisnaSIl poaaill Jlae 88 25
735869554 .L5alac¥l Salal odle¥l

¢ bl sgaall Luulae ashis
Olginn gl Bl Slbuuall Jlas b 350n
734729434 - 700536832 : Jealsill

Lole Ll guoa gl plas
Loalasl Gl psbis e Juslay Lalasyl
T b doall (b G SsmaS psliag
777546476 Jalsill < Jlas

2 @)

oe odely Gles e Glay o

‘;'ad.u Laa.l]l..n‘,.ﬂ.aSOA.udﬁ@h
713030099 . Lecuill allaiy Gy gl
733177188

cdalall piaal Lum puads ugy
777584644 733496587

ol (Lodalas) B Gy sl

WARYY :‘,3_9*“5 ‘a_,]e.\ T ;..u.ula.n
Cisd )9 ‘g}.ﬁjel!/g.'ﬁ delik
ali-mahjf@yahoo.-com - 773090508

ole duala gl gllase JoUs

8oy L loS ashia cdulas (s sllSy
il sl gS Jloe g 85h < Slhgan Cros

770166950 . & 52lan¥l Ll sl

adl SJLAC;'H yoaranis JEYEX™

i 5 oasSall uyhaall &yulasily Lo yall
el Ll Lompuads ugyo slhael b
735519454

0usslSs ara ¥ s srens

Gl Bala) « (slaiie dasla) sl psle
aolsill 303 ¢ oL claiam <y alaiy)
734517536

PENICTDIEWIRTIR IR
733138531 -aslall cdoa 5

Do Jiss 8599 cdusa syl
il Jlae (03 5 5n ¢S50 Yl gl
S Bph cciaaly Olgien 3 Bual Slgall
<SSl oyslaally Sleall slae¥l Jlas
T 770934957

a8 Gslas sl

BV ARALRIZAS
YIYYATTT Bac

RVEARN-F XYY ot (Baid

Vegt cligdgn (Baid
VAT

BVIAAASVARYER $y95Y (Baia

JEYY LY (atina )y dama ali Bais

RV SY-JAZA ¥ cloin - ddaiall duollsll

AJEVAYY cloin - o) ygads (Bais

N\ /EE0EAY/Y g A ag=a
/YTEYY) il agwe
WV/ooVEN o yiguaSllg clall illay yull agsoll
A /OYVAVY aws| agse
VI | PRV

N /EEAOVY Onbod 1g=a
+\/oooooo Csaalill 3aniall
cA/yvyaye Csaalill dailngll

O /TOAYYY Gaelill 3alelg crrolill dun Sl duionll &S 4l
VAR TS Olel 48y

O /EYAALA Csaalill 3alelg coaolill 3ol

N /EE v AE v uslals
VYYéoolto : luliga

Jlak¥l dalg dung)

AVIARTA A
VeV EEYY

iy dawyan

/YVeyan/y

@9.\Jl cleia u.n.l)'..\.n

VAR ZREA g7

\/EEAYOA/A

algall 4y yill duyan

A/YAY AN

Ll')Li.n a.u.l)A.n

VAV A AAEAVARZ RSN

W\ oYo.uA.
Y/YYAYVL Gac

R ZARE-ZVE-EVAN

(Hlidl oare apan @uily)  Abdll 33Lang @2las
AVTVIAY s uSls Vo vAY0.00 - \u OVYTY & gali

P90SI) @uil2y iy 55150

VAR T-T-AVWAY ﬂ*&ﬂ'ﬁm NIT

p TN | RV

VAR TRRN cloin
WY/véoavl o Oae
LY/ ¥1TAV0  oagaall
v/ Yo VAL =5
L€/ EVVAAA ol
vo/ YaxTg) Lo ]
VOl Y UYYYT ogui
L0/ VYA el
VVYWAATT . dalaly
VAR TR LY PO

v\ /gvaven UP

?:I
-
|
h
/

w

DA-£8) L AT/V/A DH

=

Jrgiy s

BVEAaRAA! M&M Logistics & Aviation Services

VAR AT

- +\/yvava cloin - Gadill dagllell
RVARTAZ A

/YYVY ey dulanll 3,l0¥1 3,59
A/YVECA @Me ¥ 3,050
VAT TR ol (ygleilly daslaaill 35059
G /Yovvyy @ulzilly & yill 3,159
G /ovvan g dualall 3559
D/FYYVL dalalall 3yl59
RVARTE &Y aullall 3559
D /Yayyyov 25lalgall 34139
O /EVAY AL adllg olaall 34159
A /ryiyan L yg<Il 3159 VYV L ye<ll £ (5 oo
YV oliall £(s5,lgkn
R 144 PUSRA PPV
VYA CAPS\ESN0|
O YTOAYY aulally (ol oty @ VA slalsyl
V/YTAY 6 V4t (yg9501) cuaalga
Y/YVAYEV/AA Gae VAR ARVAY anlalall ogidl)
Y/ YYVAY S i RVAR YR daayladl oddll
DAY YTV i M) Craliaill cliy RYVAT- Vi 3 aell
AV YVVYY S oLl Liyll JYYY Y Ogayalill
V/YVVYAY s VAR AR AVAs soa ¥l culall
VV/YTEVYO - W\ /YTEVLY Jalisll oyl (poull 6 pan A/YVY LT aclay

ARSADA RV  (-23W

<lyled)

/Y ETaTV-T1 5 y0ill Lhdiiuie VAR AT-Y-7At sl el
V/YVEYAT-AY S soganll Ladiiue N/eYANY o3 bl iy /YAy 4 yogandl duls
VA TN Znanll ilal¥) Gadiigl) MYVEVAE @3S oll i NEAAL £1339l) dully
A /TOVAAS s ) SN/EEAVYY Jo¥l iy “\/ogoyYY Bakally dalsll Jlaia¥l 5,39
WV gegay Saall oY) Gadiagll 1V/oyveit A9l (s ylasll Ligll BVARZEAL aLisy¥lg alagd) 3,159
YN Lagli<illy @glall Lddiiue BYARARTA saoxillg eLinid Liaadl cliy VoYouvy  Lalell duayllg el @ul=ill 6 4l59
G JYAYYAY cupSIl hdiiue ATAGALEN! oY L ey ATARYTNS dySounll 39yl 3,159
/YVEYVA OIS iy A/Yvete. aalatl 3,059
\\/ gogoto Aol Oyl *V/oYAR . bl s 2liy AARALEX: Elaalla )l
IYAVAYT: et gsh /Y ca g0 mleliniYig & laill iygSllg Cyaull Eliy JA/YAYATY &llg acly3ll 3,59
LY/YOY 0T ipus £y8 ) OYIYAR Josllg daeloia¥ poidll 815
RTRTRN SR ol i
/YO AL szl RYAZIAEN OlSullg dalell dauall 5,39
A o010 i Vo TYvY (Budget ) aug/; SA/Evyay dualy iy calednll 5yl 39
D /ggggsy auil ey 1A/TE.q0A: ATAAEER\ 8,lailly delivall 3,159
CA/Evvaay FNG $V/YVavey IS sy CV/YYTevy Jasll 5,159
CVJYAYE (133lgiagl) auilolyl v\ /0£0AA0 (3l £ 48 VAR ERY-N daluull 3yl
\/§£0aV. s il WY/YE0TYO Gac g4b Vg Yvot O yidall 3159
RV iagsl -EEY A sleia aalylall yialil 35,00 VAR ASEVAR Oalzallg dadill 3)l59
RYAERT ol VV/oARoto  (ygilyudi £yd A /YAdOVY Galalall g8 3,59
BVITARES 2alall olyk PYovEONYOe gae AZARTREK Jaill 3159
N /eetg/ofy sleiia - diay¥ oyl N /EEEATY olui¥l Bgéa 3,)59
AIYYVET cilegleall duidig m¥LatY B)ljg




YEMEN(TI

MES

By: Yemen Times Staff

he little ones seemed

uncertain why so much

attention was given to

them on this day of fun,

but they were enjoy-
ing it nonetheless. They have cere-
bral palsy and know that somehow
they are different, but on Thursday
March 22, 2012 at the Haddah Val-
ley School, they saw that people
cared for them anyway.

For the rest of the crowd that at-
tended the fundraiser organized by
the school it was a day to support
children with special needs and to
celebrate humanity.

“The fundraiser was organized
as a bazaar to ensure that we got a
good attendance in order to raise
more money for the “Right to Live
Foundation,” said Head teacher of

& ADVAA VAI.LEY S

Haddah Valley Junior High School,
Karen Al-Sadi.

She said that many children with
special needs in Yemen are not
cared for by the government, and
that special centers for teaching or
staff that are professionally trained

Yemen’s first and most widely-read English-language newspaper

Celebrating humanity through supporting
children with special needs

to care for these children are lack-
ing.

“We hope the money raised will
help them a little as I know they are
trying to buy a bus to transport the
children to and from school,” said
Al-Sadi.

The bazaar raised around YR
904,410 (around USD 4,300) in
addition to clothes, food and toys.
Principal of the Right to Live Foun-
dation, Arwa Thabet said it would
help them greatly and was thankful
to everyone who participated.

The all-day bazaar included sev-
eral fun games and activities such
as the ghost house, treasure hunt,
drop the ball, and hit the skittles.
There were also special corners for
henna art and face painting in ad-
dition to book and food stalls.

The children of the Haddah Val-
ley School starting from nursery up
to grade 6, prepared songs, dances

and even a taekwondo performance
for the cheering crowd. It was their
contribution to supporting children
with special needs.

There was also a special pro-bono
performance from Rock’n City and
the 3MA dance and rap crews, and
a stand-up comedy session by co-
median Ahmed Abdulraqgeeb.

“These children need our support
and if T can and with my parents
permission I would like to help, I
am happy that through my acts in
the bazaar I contributed in my little
way to making their life better,”
said Shima’a Bamashmus, 10, who
performed several dance and sing-
ing session.

The parents equally enjoyed the
bazaar, especially since there aren’t
many entertainment activities in
Sana’a. They thought the event was
entertaining, successful, and it was
well organized and asked for it to

be repeated in the near future.

“It was a great way to build aware-
ness for the Right to Live Founda-
tion and cerebral palsy,” said Um
Ahmed, one of the visitors whose
son studies at the school.

“I feel that children with cere-
bral palsy should be treated like

any other children. They have
rights, but unfortunately they are
locked away in their homes and this
should not be the case,” said Abdul
Rahman Bafaqih, grade 11, one of
the students at Haddah Valley who
helped with the organization of the
bazaar.
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YEMEN LNG COMPANY

Where does our LNG (Liquefied Natural Gas) come from? From the
diversity of our disciplines, the wvariety of the profiles of our
employees, the multiplicity of our cultures, and the equal opportunity
for both men and women. It comes from your involvement, your
creativity, your desire to operate and to support a 2-train liquefied
natural gas processing plant at Balhaf, a gas pipeline, and a harbour on

New horizons

for your energy

PosimonN

S5AP HCM BusineESsS AMNALYST

VACANCY

the Gulf of Aden which exports LNG for a lifespan of over 20 years.

Your talent is our natural resource.

DEPARTMENT

FINAMNCE - SAP SuppoRT

Apply online at: WWW.YEMENLNG.COM/WAS Clasing Date: 10 April 2012
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