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Ahmed Dawood

SANA’A, Aug. 7 — Monday’s presi-

dential decisions, aimed at estab-

lishing a Presidential Protection 

and at joining some Republican 

Guard and First Armored Division 

brigades with the military regions 

where they work, have been met 

with varied reactions.

Although some deem President 

Abdu Rabu Mansour Hadi's de-

crees a wise step forward, others 

say these resolutions are beset 

with dangers.

The decisions come during a 

time rife with tumultuous and 

confusing security situations in 

the country. Last week, confronta-

tions between reinforcement per-

sonnel	
�
    and	
�
    soldiers	
�
    affiliated	
�
    with	
�
    
Abdualkadir Kahtan, the interior 

minister, broke out at the Minis-

try of Interior in Sana’a. Similarly, 

there is an ever-present concern 

about the role of Al-Qaeda in the 

Arabian Pensinsula (AQAP) mili-

tants in Abyan governorate. Some 

say AQAP is beginning to rebuild 

in Ja'ar as a result of a patent ab-

sence of security provided by the 

government. 

Hatim Abu Hatim, a leading 

figure	
�
     in	
�
     the	
�
     Nasserite	
�
     Wahdawi	
�
    
party, said Hadi’s decisions are a 

step in the right direction. He said 

the integration of military forces 

in the days to come is a necessity, 

along with removing former Presi-

dent Ali Abdullah Saleh's family 

remnants, so that the army is fully 

under the control of the president 

and the Defense Ministry.

Abu Hatim said evacuating mili-

tary forces from major cities is 

required; the forces should be po-

sitioned in strategic places where 

Al-Qaeda militants and saboteurs 

spark havoc.

Abu Hatim said he is concerned 

Hadi's decisions could be hindered 

by the former president’s family. 

He also said he anticipates Saleh's 

family will hide military equip-

ment in Sanhan, the hometown of 

Saleh. Abu Hatim said Saleh would 

do his utmost to derail any stability 

in Yemen.

Brigadier Mohsen Khasroof 

opined identically to Abu Hatim. 

Khasroof said he considers Hadi's 

decrees a step along the right path 

and hoped for further changes.

“Rebuilding military forces is 

a big, complicated process that 

cannot be realized while the most 

equipped	
�
     and	
�
     qualified	
�
     fighting	
�
    
forces are under the control of self-

interested individuals,” Khasroof 

said. “This is the major reason be-

hind hindering the development in 

Yemen.”

Since March of last year, the army 

has been divided. Some follow the 

First Armored Division; others 

are	
�
    affiliated	
�
    with	
�
     the	
�
    Central	
�
    Se-

curity Forces and the Republican 

Guard. The army has been loyal to 

personalities instead of the nation, 

according to writer and political 

analyst Ahmed Saleh Al-Faqih.

Al-Faqih said the military deci-

sions are a prologue toward the 

integration and re-

structure of mili-

tary forces. These 

decrees will not be 

successful, he said, 

unless leading mili-

tary	
�
    figures—name-

ly, Ali Mohsen, the 

commander of the 

First Armored Divi-

sion, and Ahmed Ali 

Abdullah Saleh, the 

commander of the 

Republican Guard 

and the former 

president's son—are 

removed. 

He said appoint-

ing military com-

manders in the First 

Armored Division 

and in the Republi-

can Guard was not 

based on eligibility 

and integrity. The 

appointments were 

based on personal 

loyalties, he said, 

adding that those 

figures	
�
     will	
�
     remain	
�
    
loyal to their com-

manders even if the 

army is integrated.

The two presidential decrees 

aim at setting up the Presidential 

Protection, which embraces forces 

from the First Armored Division 

and the Republican Guard. The 

second decision intends to refer 

some brigades of the First Armored 

Division and the Republican Guard 

to the military regions in which 

these brigades function.

The decision stipulated that these 

brigades	
�
     will	
�
     be	
�
     financially	
�
     inde-

pendent, and the Defense Ministry 

is in charge of issuing instructions 

that regulate the implementation 

of this decree.

A prologue to reorganization

Soldiers from the 1st Armored Division, one of them wearing a Republican 

Guard jacket, stand at one of the Change Square’s entrances in Sana’a.
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Amira Nasser

SANA'A, Aug. 8 — Some Yemeni 
banks and governmental facili-
ties witnessed new republican ap-
pointments on Monday by Presi-
dent Abdrabbuh Mansour Hadi. 

Ammar Al-Hammadi, an em-
ployee in the International Rela-
tions department at the Coopera-
tive and Agricultural Credit Bank 
(CAC Bank) said the is very opti-
mistic about the decision to ap-
point a new Board Chairman for 
the CAC Bank.
He	
�
     said	
�
     there	
�
     was	
�
     difficulty	
�
     in	
�
    

the administration dealings with 
the employees in the bank during 

the previous period of time, but he 
said he hopes this will positively 
change, especially after the speech 
of a new chairman focused on the 
importance of creating a direct 
way of communication between 
the head and the employees.

Ahmed Saeed Shammakh, an 
economic expert, praised the 
changes, describing them as a 
qualitative.
“For	
�
     the	
�
     first	
�
     time,	
�
     academics	
�
    

and	
�
    efficient	
�
    people	
�
    are	
�
    chosen	
�
    for	
�
    
these positions,” he said.

Shammakh hopes these changes 
will be implemented in all depart-
ments of the facilities and for all 
officials	
�
    and	
�
    employees.

Ahmed Saleh Al-Faqeeh, a polit-
ical analyst, played down the im-
portance of these changes, indicat-
ing that President Hadi intends to 
support himself with well-known 
personalities on the political and 
military level to be more notice-
able.

Al-Faqeeh said the problem is 
in the army, because the situation 
has not changed and the changes 
which happen may happen as ser-
vices.

“Some of the changes happened 
in agreement between former 
President Saleh and Hadi, and 
changes could come as a part of 
personal interests.”

Ghaida Al-Ariqi

HODEIDA,	
�
     Aug.	
�
     8	
�
     —	
�
     An	
�
     official	
�
    
delegation of Hodeida governor-
ate met with President Abdu Rabu 
Mansour Hadi to discuss the Ho-
deida	
�
    airport	
�
    hijacking	
�
    by	
�
    influen-
tial	
�
     figures	
�
     affiliated	
�
     with	
�
     the	
�
     air	
�
    
force. The meeting resulted in the 
formation of a committee from the 
visiting team. 

Hassn Haij, general secretary of 
the local council in Hodeida, re-
vealed to the Yemen Times that the 
attackers’ names are Faisel Ahmed 
Al-Sulaihi, the commander of the 
Air Forces; Ahmed Mujahid Al-

Kharashi, the commander of Bat-
talion 30, Air Defense; Abdulmalik 
Al-Mohammadi, the commander 
of the air police in the airport; and 
others.

Haij said lands were distributed 
to	
�
    some	
�
    officers	
�
     in	
�
    the	
�
    67	
�
    Brigade	
�
    
in Hodeida and Battalion 30, Air 
Defense so as to be their residence. 
Those	
�
    officers	
�
    sold	
�
    the	
�
    land	
�
    under	
�
    
the name of associations at that 
time.

“Now they return to control the 
lands by force,” Haij said.  

“We awaited the defense min-
ister to look into the issue of the 
hijacking of 2,000 meters of the 

airport campus and to pay a visit 
to us; nothing happens,” Ali Al-
Twaiti, the deputy head manager 
of Hodeida airport, said.

He said there was a peace-
ful demonstration calling for the 
emancipation of the airport from 
the hijackers, but it ended after 
Central Security Forces stopped 
them.

Al-Twaiti said construction in the 
vicinity of the airport exposes it to 
danger of surveillance let alone the 
airport	
�
    may	
�
    flout	
�
    the	
�
    standards	
�
    of	
�
    
international airports.

“The airport could be subjected 
to closing,” he said.

Mohammed Al-Samei

SANA’A, Aug. 8 — The Yemeni 
Cabinet’s decree regarding ban-
ning strikes in gas and oil sections 
raised controversy among employ-
ers.
Fadeem	
�
    Al-­Ariqi,	
�
     official	
�
     of	
�
     La-

borers Disputes Syndicate in Ye-
men	
�
     Liquid	
�
     National	
�
     Gas	
�
     (LNG)	
�
    
said the cabinet’s decision to ban 
strikes in oil and gas sections af-
fects employers negatively because 
they could be subjected to abuse by 
the company they work for or dis-
missed without being given their 
rights.

Al-Ariqi, who participated in 
previous strikes to demand em-
ployers’ rights, said banning 
strikes will have a positive effect 
on Yemen’s economy and oil sec-
tion.

In its weekly meeting, the cabi-
net decided to ban strikes in all 
its forms for employers in oil and 
gas sections, production opera-
tions, shipping and storage in the 
exporting ports, the central pro-
cessing units, power plants and 
facilities and petroleum reservoirs 
comprehensive maintenance.

The cabinet tackled the report 
presented by the minister of oil 
and minerals regarding banning 
strikes in sections producing oil 
and	
�
     gas,	
�
     based	
�
     on	
�
     1995’s	
�
     Labor	
�
    
Law	
�
    5	
�
    for	
�
    1995,	
�
    which	
�
    bans	
�
    strikes	
�
    

in vocations in which strikes cause 
stoppage of public services and 
losses for the national economy.

The cabinet assigned a commit-
tee to look into labor disputes and 
problems in oil and gas sections 
and to examine employer com-
plaints to solve them.
The	
�
     cabinet	
�
     firmly	
�
     opposed	
�
     il-

legal strikes aiming to disrupt 
public life and essential services 
provided for residents in different 
sections, particularly these linked 
directly to people’s lives.

Tawfeeq Al-Budaiji, coordinator 

of Transparency and Strategic In-
dustries Control Alliance, said the 
cabinet’s decision is illegal. He said 
it is strange for the government to 
ban strikes instead of working on 
improving employers’ living stan-
dards.

He said the government should 
provide more freedom for employ-
ers and not preventing them from 
holding strikes.

“We are living in the time of rev-
olution in which the government is 
supposed to provide more freedom 
and space,” he concluded.

Ahmed Dawood

SANA’A, Aug. 8 — Air raids target-
ing	
�
    Al-­Qaeda	
�
    militants	
�
     intensified	
�
    
during the past two days in Abyan, 
Hadramout and Bida’a.

The Ministry of Defense con-
firmed	
�
    on	
�
    its	
�
    website	
�
    that	
�
    two	
�
    mili-
tants were killed in an air raid in 
Qotn city in Hadramout on Tues-
day night. 

The ministry said the raid tar-
geted the two militants in a ve-
hicle loaded with large quantities 
of explosive devices. The ministry 
indicated that the militants were 
prepared to carry out acts in Had-
ramout using the explosives. The 
ministry reported that the raid re-
sulted in two dead, and the vehicle 
sustained damages.

Air strikes in Al-Masaneh area 
targeted Abdullah Awad Al-Maseri, 
known as Abu Osama Al-Maribi, a 
leader of Al-Qaeda in Beida’a.

Sheikh Ahmed Zaid, a tribal 
leader in Rada’a district, said, 
“Planes	
�
    flew	
�
    sporadically	
�
    on	
�
    Tues-
day in Al-Masaneh in Beida’a gov-
ernorate and carried out air raids 
on militants on a motorcycle, re-
sulting in immediate death.”

He said one of the two dead mili-
tants is Al-Maseri.

He also said air raids on Tuesday 
occurred	
�
     in	
�
     the	
�
     Sailat	
�
     Al-­Garah	
�
    
and Walad Rabee’a areas, but no 
information was provided about 
casualities. 

State-run Saba News Agency re-
ported that Al-Maseri, considered 
one of the most dangerous lead-

ers of Al-Qaeda in Beida’a, was in 
charge of an explosive plant.

The agency said the air raid re-
sulted in six militant deaths, rep-
resenting different nationalities. 
The militants are Abu Ja’far Al-
Iraqi, a Bahraini; Abu Al-Bara’a 
Al-Shorori, a Saudi; Abu Mosa’ab 
Al-Maseri, an Egyptian; Abu Haf-
sa Al-Maseri, an Egyptian; Abu 
Hafsa Al-Tonesi, a Tunisian; and 
Ibraheem Al-Sakhi, a Yemeni.

The Ministry of Defense said a 
security campaign, launched in 
coordination with the People’s 
Committees—civilian	
�
    fighters	
�
    who	
�
    
back the military—arrested eight 
suspects linked to Al-Qaeda. One 
of them was reportedly caught in 

a closet, in Al-Salam area, Jaar, 
on Tuesday after storming several 
houses.

The ministry reported that pre-
liminary investigations with previ-
ously arrested militants led to the 
location of those arrested Tues-
day. This increases the number of 
caught	
�
    militants	
�
    to	
�
    16.

Air raids on Al-Qaeda strong-
holds	
�
     come	
�
     after	
�
     Al-­Qaeda	
�
     affili-
ates spread in Abyan, carrying out 
of a suicide bombing this past week 
that resulted in more than 45 deaths 
of	
�
    People’s	
�
    Committees’	
�
    fighters	
�
    in	
�
    
the governorate. The bombing oc-
curred during a condolence service 
by Abdulatif Al-Sayed, head of the 
People’s Committees in Jaar.

Muaad Al-Maqtari

SANA’A,	
�
     Aug.	
�
     7	
�
     –	
�
     Hodeida	
�
     and	
�
    
Mokha harbors regained commer-
cial activity after a halt. Vessels 
moved to Djibouti Harbor and Sala-
la Harbor in Oman, but they have 
started returning to the Hodeida 
and Mokha harbors.

Fourteen vessels and oil tank-
ers	
�
    unloaded	
�
    approximately	
�
    63,512	
�
    
tons of oil, iron metal, cars, goats 
and containers.

According to a report issued by 
the Yemen Red Sea Ports Corpora-
tion, six vessels unloaded approxi-
mately	
�
     5,936	
�
     tons	
�
     of	
�
     roll	
�
     iron,	
�
     358	
�
    
cars and 241 containers.

 The report found that Mokha 
Harbor received two oil tankers, 
loaded with 3,324 tons of diesel and 
3,902 tons of gasoline. Moreover, 
a	
�
    ship	
�
     loaded	
�
    with	
�
    4,567	
�
    goats	
�
    and	
�
    
cows arrived at the port.

The port in Hodeida has seen a 
decrease in its infrastructure and 

services, which prompted ships 
and vessels to move to Djibouti and 
Salala harbors.

Mohammed Salah, deputy of the 
Sana’a Commercial Chamber, said 
the Yemen Red Sea Ports Corpora-
tion turns a blind eye to deteriora-
tion in Hodeida’s port.

He said the Yemeni private sector 
sustained heavy losses after ships 
and vessels moved for more than 
one month. This caused the expira-
tion of many good, later destroyed 
by	
�
     the	
�
     Yemeni	
�
     Specifications	
�
     and	
�
    
Standardization Authority.

He urged the government to sup-
port the Hodeida port and to work to 
develop it so it becomes a main port 
for receiving ships and oil tankers.

Salah said the continuance of 
deterioration in Hodeida port indi-
cates a real economic catastrophe 
affecting not only the Yemeni pri-
vate sector but also Yemen’s econo-
my in general—an economy under-
going	
�
    difficulties,	
�
    particularly	
�
    after	
�
    

last year’s uprising.
Salah accused the Yemen Red Sea 

Ports Corporation of destroying the 
Hodeida port. He said concerned 
bodies were contacted to solve the 
problem, but they paid no atten-
tion. This means Yemen’s economic 
and the private sector will contin-
ue to sustain losses unless urgent 
great efforts are exerted to save the 
ports.
The	
�
     Yemeni	
�
     Specifications	
�
     and	
�
    

Standardization Authority de-
stroyed thousands of tons of food 
rations,	
�
     flour	
�
     and	
�
     dates	
�
     because	
�
    
they were inedible and expired.

Destroying goods raised a prob-
lem between the private sector and 
the authority. Private sector trad-
ers asserted that these goods were 
imported according to the required 
specifications,	
�
    but	
�
    they	
�
    expired	
�
    be-
cause they were delayed for more 
than a year in the harbors, causing 
bankruptcy for several business-
men.

New appointments to head positions

Controversy regarding ban on strikes 

in government’s oil and gas divisions

Eight militants dead, air strikes intensify

Vessels and oil tankers arrive again at 

Hodeida and Mokha Harbor sea ports

President Hadi steps in to assist with 

Hodeida airport land ownership issue

The Yemeni Cabinet opposed strikes by oil and gas employees.

Air strikes in three cities have been reported in two days.
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Mohammed Al-Samei

Yemeni revolutionaries 
presently endeavor to 
regain the revolutionary 
activities in Change and 
Freedom Squares after 

a considerable stalemate following 
the signing of the Gulf Initiative 
power transfer deal in February of 
last year.

This year, Sana’a’s Change Square 
appears different in terms of the ac-
tivities held. 

Yasser Aqil, a revolutionary in the 
square, said 2012 activities are few-
er in comparison with 2011, when 
the revolution was at its peak. The 

reason, he said, is the Gulf Initiative 
that resulted in political reconcilia-
tion. 

“The square is not revolution-
ary anymore,” Aqil said. “It is just a 
venue of meetings, political disputes 
and	
�
    stick	
�
    fights	
�
    now	
�
    and	
�
    then.	
�
    I	
�
    have	
�
    
been living near the square; I have 
found no interesting activities.”

Jalal Al-Hadad, a pro-revolution 
youth, said he did not know what 
is taking place in the square; he 
knows nothing about revolutionary 
activities.

Many youth have complained 
about the current situation in Ye-
men, saying the revolution has not 
yet achieved its objective.

Omar Al-Omaisi, an activist from 
Hajja, said youth in the squares 
complain political parties margin-
alize them; they are left helpless in 
Change Square in particular after 
political parties signed the Gulf Ini-
tiative.

He said the square’s protestors 
are resentful about the present situ-
ation in Yemen, especially wounded 
revolutionaries, indicating that the 
youth who sparked the revolution 
came up with no advantage. 

“The pro-regime supporters are 
scoffing	
�
     at	
�
     the	
�
     revolutionaries	
�
     be-
cause their objectives are not ac-
complished in addition to being 
marginalized by the parties.”  

 The dignity Iftar

On Sunday, some young revolu-
tionaries attempted to restore the 
revolutionary activities. They held a 
group Iftar, called the Dignity Iftar, 
at Al-Zubairi Street as part of activi-
ties that the independent youth de-
clared in Change Square.
Prior	
�
     to	
�
     sunset,	
�
     youth	
�
     flocked	
�
     to	
�
    

Al-Zubairi Street with food for the 
Iftar. A group of young people dis-
tributed the Iftar meals to bystand-
ers.

Mohammed Al-Mukbili, a lead-
ing revolutionary and activist, said 
this activity is to renew the pledge 
to the revolution martyrs who sacri-
ficed	
�
    themselves	
�
    for	
�
    the	
�
    sake	
�
    of	
�
    the	
�
    
nation after 33 years of repression 
and humiliation for Yemen and Ye-
menis.

Under the same pretext, young 
revolutionaries in Taiz governorate 
staged a demonstration called Al-
Raiwas (the Reverse), which refers 
to the revolution’s loss of momen-
tum.  Complaints about poor gov-
ernment services and common in-
security were also made during the 
demonstration. 

Protesters departing Change 

Square

Many observers agree that the ac-
tivities of the revolution are not 
vibrant as they were in 2011. Fur-
thermore, the number of the youth 
found in squares across the country 
is decreasing.

Addualbasit Al-Shaja, a journal-

ist often found in Sana’a’s Change 
Square, said this Ramadan is un-
like last year’s, when the square 
was rife with activities.

“Many protesters left for their 
homes so as to alleviate the suffer-
ing of residents living in the vicin-
ity of the Change Square, to end 
the	
�
    traffic	
�
    jam	
�
    and	
�
    to	
�
    acknowledge	
�
    
the calls of the Military Commit-
tee in charge of restoring security 
and stability,” Al-Shaja said.

He said that during Ramadan 
last year, the revolution was at the 
pinnacle of its strength; the regime 
was at the apex of its criminality in 
many Yemeni cities.

Al-Shaja said that though the 
revolutionary activities decrease in 
Ramadan, they have not stopped, 
and some protesters spend day-
time in the square enjoying reli-
gious seminars. Some protestors 
educate themselves and invest 
time through training courses in 
language, computer, development, 
law,	
�
    first	
�
    aid	
�
    and	
�
    drawing,	
�
    accord-
ing to Al-Shaja.

Revolutionary activities halt 
during the Ramadan season
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Young revolutionaries gathered Sunday to restore activities and to break the fast.

Progressio	
�
     Yemen	
�
     is	
�
     currently	
�
     seeking	
�
     qualified	
�
    

candidates	
�
    for	
�
    the	
�
    following	
�
    post:

• Gender Advocacy Adviser,	
�
    based	
�
    in	
�
    Hodeida

To	
�
     know	
�
     more	
�
     about	
�
     the	
�
     required	
�
     qualifications,	
�
    

roles	
�
    and	
�
    responsibilities	
�
    of	
�
     the	
�
    post	
�
    please	
�
    visit	
�
     the	
�
    

following	
�
    link:

www.progressioyemen.org/jobs

Interested	
�
    candidates	
�
    for	
�
    these	
�
    posts	
�
    must	
�
    e-­mail	
�
    their	
�
    

C.V	
�
    with	
�
    a	
�
    covering	
�
    letter	
�
    specifying	
�
    the	
�
    post	
�
    they	
�
    are

applying	
�
    for	
�
    to	
�
    the	
�
    following	
�
    e-­mail	
�
    address:	
�
    ricardo@

progressio.org.uk

Closing date:	
�
    19th	
�
    Aug.	
�
    2012.

Interviews:	
�
    Week	
�
    of	
�
    1st	
�
    Sept.	
�
    2012.	
�
    (in	
�
    Sana’a)
(Only short listed candidates will be contacted)

Progressio	
�
     has	
�
     been	
�
     leading	
�
     the	
�
     way	
�
     on	
�
     practical	
�
    

international	
�
    development	
�
     issues	
�
     for	
�
    more	
�
     than	
�
     forty	
�
    

years.	
�
    Whether	
�
    through	
�
    placing	
�
    development	
�
    workers	
�
    

overseas,	
�
    or	
�
    in	
�
    our	
�
    policy	
�
    and	
�
    advocacy	
�
    achievements,	
�
    

Progressio	
�
    has	
�
    a	
�
    track	
�
    record	
�
    of	
�
    making	
�
    a	
�
    difference
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Warehouseman
Position # (1285) – CPF -Hadhramout

For Yemeni Nationals Only  

Basic Function :
Executes the physical issue of all materials from the warehouse and Marshalling yard and records in ERP 

system. Provides assistance to end-users and suggests substitutes if requested items are not available.

Job Duties:
Locates materials in ERP catalogue to match user’s request.  Finds items in store and removes requested a. 

quantity for issue.  Completes  Goods Issue Slip (GIS) 

Validates coding and recipient authorization prior to releasing material.b.

Ensures	
�
    all	
�
    end	
�
    users	
�
    are	
�
    notified	
�
    by	
�
    telephone	
�
    or	
�
    e-­mail	
�
    when	
�
    orders	
�
    are	
�
    available	
�
    for	
�
    pick-­up.c.

Conducts cycle counts on a regular basis to validate ERP data base accuracy.  Initiates adjustmentd.

requests as required to correct any discrepancies.

Scans material and user ID (bar-code scanner) to record goods issue in real time.e.

Directs	
�
    contract	
�
    labor	
�
    Foreman	
�
    to	
�
    assist	
�
    in	
�
    work	
�
    Completion.f.

Ensures	
�
    all	
�
    on-­site	
�
    contract	
�
    labor	
�
    for	
�
    Logistics	
�
    work	
�
    in	
�
    accordance	
�
    with	
�
    PetroMasila’s	
�
    safety	
�
    standardsg.

and Responsible Care awareness (use of Personal Protective Equipment - PPE, Hazardous Material

Handling,	
�
    and	
�
    Forklift/Crane	
�
    safety	
�
    operations/certification	
�
    verification).

Demonstrates	
�
     thorough	
�
    knowledge	
�
    of	
�
    Hazardous	
�
    Chemical	
�
    Handling	
�
     including	
�
    successful	
�
    completionh.

of	
�
     the	
�
    EH&S	
�
    Chemical	
�
     Safety	
�
     course,	
�
     appropriate	
�
    MSDS	
�
     knowledge	
�
     and	
�
     application,	
�
     proper	
�
     use	
�
     of

Personal	
�
    Protective	
�
    Equipment	
�
    and	
�
    proper	
�
    Hazardous	
�
    Signing.	
�
    	
�
    Demonstrates	
�
    thorough	
�
    knowledge	
�
    of

Company’s Responsible Care initiatives.

Operates	
�
    Forklifts	
�
     as	
�
     required.	
�
    Demonstrates	
�
     thorough	
�
     knowledge	
�
    of	
�
    Forklift	
�
     operations	
�
     to	
�
    meet	
�
    PMi.

safety	
�
    standards.	
�
    	
�
    Provides	
�
    Forklift	
�
    operations	
�
    assessments	
�
    to	
�
    contractors	
�
    to	
�
    ensure	
�
    PetroMasila	
�
    safety

standards are fully met.

Demonstrates	
�
    knowledge	
�
    of	
�
    MEPAW	
�
    Browser	
�
    to	
�
    look	
�
    up	
�
    and	
�
    report	
�
    status	
�
    of	
�
    open	
�
    orders	
�
    in	
�
    transit.j.

Maintains	
�
     the	
�
     orderly	
�
     storage	
�
     of	
�
     received	
�
     parts	
�
     and	
�
     supplies	
�
     according	
�
     to	
�
     commodity	
�
     classification.k.

Includes determining bin location for storage of new line items, and reallocation of existing stored

items.

Participates	
�
    with	
�
    Supervisor	
�
    in	
�
    weekly	
�
    rounds	
�
    for	
�
    Housekeeping	
�
    Schedule.l.

Chairs monthly Safety Meeting on a rotating basis.m.

Participates in annual physical inventory audit.n.

Minimum Requirements:
Completion of grade12 education.o.

2	
�
    years’	
�
    storekeeping	
�
    experience	
�
    or	
�
    equivalent.p.

Good	
�
    knowledge	
�
    of	
�
    English	
�
    (oral	
�
    and	
�
    written).q.

Good	
�
    PC	
�
    skills	
�
    required.	
�
    SAP	
�
    knowledge	
�
    an	
�
    asset.r.

Ability	
�
    to	
�
    work	
�
    in	
�
    a	
�
    multicultural	
�
    environment.s.

To	
�
    Apply	
�
    for	
�
    this	
�
    Job	
�
    please	
�
    apply	
�
    to:	
�
    	
�
    Recruiting_YEMSANA@petromasila.com*

Applications	
�
    * should be submitted NO later than  21 Aug, 2012. Faxed applications will not be considered.

Make	
�
    sure	
�
    that	
�
    you	
�
    mention	
�
    the	
�
    job	
�
    title	
�
    you	
�
    are	
�
    applying	
�
    for	
�
    in	
�
    the	
�
    email	
�
    subject.*

Muaad Al-Maqtari

In a government report re-
leased by the Public Au-
thority of Marine Science 
Center, it was pointed out 
that Yemen has witnessed 

an intimidating decline in sea life 
production over the course of the 
last years due to pirate activities 
and	
�
    illegal	
�
    fishing	
�
    by	
�
    some	
�
    foreign	
�
    
ships. The impact of 2011’s political 
crisis also played a factor.

The report found Yemen's rev-
enues	
�
     of	
�
     fishery	
�
     exports	
�
     dropped	
�
    
from $272 million in 2010 to $50 
million in 2011.

The report also noted that sea life 
production slumped in 2010 by an 
estimated $120 million, indicating 

that the political crisis encounter-
ing Yemen since the beginning of 
2011	
�
    exacerbated	
�
    the	
�
    deterioration	
�
    
to 60 percent or 70 percent as in 
2011 the sea life production was 
less than $50 million.
Yemen's	
�
     fishery	
�
     exports	
�
     reached	
�
    

to $272 million in 2010 and $222 
million in 2009.

Yemen is characterized by it’s 
2,500	
�
    meter	
�
    coastline	
�
    and	
�
    450	
�
    fish	
�
    
and other marine creatures found 
in the Yemeni regional waters of 
the Red Sea and the Arabian Sea. 
However,	
�
    only	
�
    60	
�
    kinds	
�
    of	
�
    this	
�
    fish-
ery	
�
    wealth	
�
    are	
�
    exploited.

Ahmed Saeed Shamakh, a ma-
rine	
�
     affairs	
�
     expert	
�
     and	
�
    economist,	
�
    
warned	
�
    against	
�
     threats	
�
     the	
�
    fishery	
�
    
sector and marine life is subject to.

“This sector is supposed be to 
the second sector of priority fol-
lowing petroleum with regard to 
the returns,” he said. “This sector 
provides more than 100,000 job 
vacancies	
�
     in	
�
     the	
�
     marine	
�
     field,	
�
     in-
dustrial	
�
     fishery	
�
     field,	
�
     transporta-
tion	
�
    and	
�
    other	
�
    related	
�
    fields.”

He said there are many reasons 
behind	
�
     the	
�
     decline	
�
     of	
�
     fishery	
�
     ex-
ports, including sea piracy, the 
presence of an international ma-
rine	
�
     force	
�
     that	
�
     attacks	
�
     fishermen	
�
    
by mistake, the political turbulence 
and the shortage of diesels and pe-
troleum	
�
     derivatives	
�
     the	
�
     fishermen	
�
    
need.
“The	
�
     fishermen	
�
     endure	
�
     big	
�
    

losses,” Shamakh said. “They lose 
their	
�
     jobs	
�
     due	
�
     to	
�
     the	
�
     existence	
�
     of	
�
    
the international force in the Gulf 
of Aden; an area that makes up 70 
percent	
�
    of	
�
    Yemen's	
�
    fishery	
�
    produc-
tion.”

Piracy triggers insecurity eco-
nomic deterioration in addition 
to the increase of ship insurance 
for international companies. The 
pirates and international forces 
who	
�
     attack	
�
     fishermen	
�
     in	
�
     the	
�
     Gulf	
�
    
of	
�
    Aden	
�
    largely	
�
    influenced	
�
    Yemen's	
�
    
fishery	
�
    exports	
�
    decline.	
�
    	
�
    

Fishery wealth revenues from the 
exports	
�
     make	
�
     up	
�
     75	
�
     percent.	
�
     The	
�
    
fish	
�
    are	
�
    exported	
�
    to	
�
    regional,	
�
    Euro-
pean and Asian markets.  

According to Aref Hamoud, a 
researcher in the authority, there 
are more than 35 plants distrib-
uted between Hodeida, Aden and 
Al-Mukkala; seventeen of them are 
authorized	
�
     to	
�
     export	
�
     to	
�
     the	
�
     Euro-
pean Union.
Hamoud	
�
     said	
�
     70	
�
     percent	
�
     of	
�
     fish	
�
    

caught in the Red Sea go to Saudi 
Arabia and Oman by means of 
modest merchants on specialized 
lorries. 

“The poor preparation in terms 
of	
�
     transporting	
�
     the	
�
     fish	
�
     helps	
�
     sell	
�
    
them cheaply.”

On Monday, an agreement be-
tween the Ministry of Fishery 
Wealth and Food and Agriculture 
Organization aimed to increase 
fishery	
�
    production	
�
    quality	
�
    and	
�
    fish-
ery	
�
    exports	
�
    in	
�
    Yemen	
�
    to	
�
    $442,000	
�
    
using a grant from the FAO.

The project aims to elevate the 
abilities	
�
    of	
�
    fishermen	
�
    preserve	
�
    fish	
�
    
quality	
�
    and	
�
    sea	
�
    life	
�
    besides	
�
    training	
�
    
workers	
�
    to	
�
    prepare	
�
    and	
�
    make	
�
    fish-
ery products in line with interna-
tional standards.

Based on the agreement, the 
Fishery Cooperative Associations 
and	
�
     the	
�
     Fishery	
�
     Exporting	
�
     Asso-
ciations will take advantage of this 
project.	
�
     The	
�
     fishery	
�
     products	
�
     will	
�
    
be marketed locally and abroad in 
addition	
�
     to	
�
     expanding	
�
     the	
�
     fishery	
�
    
plants in Yemen.

In Yemen, production 
of	
�
   fish,	
�
   revenue	
�
   wanes

Tender	
�
    InvitaƟon
Providing	
�
    Agriculture	
�
    Equipment

The	
�
    Community	
�
    Livelihood	
�
    Project	
�
    (CLP)	
�
    is	
�
    a	
�
    USAID-­‐funded	
�
    project	
�
    in	
�
    Yemen	
�
    managed	
�
    by	
�
    CreaƟve	
�
    Associates	
�
    
InternaƟonal.	
�
    

In	
�
    coordinaƟon	
�
    with	
�
    Ministry	
�
    of	
�
    Agriculture	
�
    and	
�
    IrrigaƟon	
�
    offices	
�
    in	
�
    10	
�
    governorates	
�
    ,	
�
    CLP	
�
    is	
�
    responsible	
�
    to	
�
    
do	
�
    the	
�
    following	
�
    work:

1-­‐Provide	
�
    and	
�
    deliver	
�
    Agriculture	
�
    equipment	
�
    to	
�
    the	
�
    governorates

CLP	
�
    is	
�
    inviƟng	
�
    qualified	
�
    Companies	
�
    specializing	
�
    in	
�
    that	
�
    area	
�
    to	
�
    submit	
�
    best	
�
    offer	
�
    quotaƟons.

Interested suppliers are invited to contact CLP via email at the address below to request a copy of the RFQ during the 
period August 9, 2012 thru Tuesday August 14, 2012 to receive the complete Tender Documents.

CLP email: proc@clp-yemen.com

COMMUNITY	
�
    LIVELIHOOD	
�
    PROJECT	
�
    (CLP)

Fish export revenues in Yemen dropped from $272 million in 2010 to $50 million in 2011.

The	
�
   fishermen	
�
   endure	
�
   
big	
�
   losses.	
�
   They	
�
   lose	
�
   
their	
�
   jobs	
�
   due	
�
   to	
�
   
the	
�
   existence	
�
   of	
�
   the	
�
   
international	
�
   force	
�
   in	
�
   
the	
�
   Gulf	
�
   of	
�
   Aden;	
�
   an	
�
   
area	
�
   that	
�
   makes	
�
   up	
�
   
70	
�
   percent	
�
   of	
�
   Yemen’s	
�
   
fishery	
�
   production.
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Sadeq Al-Wesabi

Armed with dogged 
determination, high 
skills and great con-
fidence,	
�
     Yemeni-­Scot	
�
    
filmmaker	
�
     Sara	
�
     Ishaq	
�
    

persists	
�
     in	
�
     fulfilling	
�
     her	
�
     dream	
�
     of	
�
    
enhancing the reputation of cinema 
in	
�
    Yemen.
Unlike	
�
     Yemeni	
�
     filmmakers	
�
     who	
�
    

choose	
�
    to	
�
    live	
�
    outside	
�
    Yemen,	
�
    Sara	
�
    
plans	
�
     to	
�
    stay	
�
     in	
�
    Yemen	
�
     to	
�
     improve	
�
    
the country’s cinema industry and 
to substantially contribute to creat-
ing	
�
    new	
�
    concepts	
�
    and	
�
    styles.
Ishaq	
�
     said	
�
     the	
�
     restrictions	
�
     she	
�
    

could face from the government or 
from religious groups would not 
stop her from working to improve 
the	
�
    Yemeni	
�
    cinema	
�
    movement.
Recently,	
�
    she	
�
    finished	
�
    her	
�
    MFA	
�
    in	
�
    

film	
�
    directing	
�
    with	
�
    distinction	
�
    from	
�
    
Edinburgh College of Art, Univer-
sity	
�
     of	
�
     Edinburgh.	
�
     In	
�
     2008,	
�
     she	
�
    
received a diploma in Documen-
tary	
�
     Filmmaking	
�
     from	
�
     the	
�
    London	
�
    
Academy	
�
    of	
�
    Radio,	
�
    Film	
�
    and	
�
    TV.
In	
�
    the	
�
    past	
�
    month,	
�
    her	
�
    reputable	
�
    

documentary	
�
    about	
�
    Yemen’s	
�
    revolu-
tion, “Karama Has No Walls,” aired 
on BBC and garnered the admira-
tion	
�
     of	
�
     Yemenis	
�
     and	
�
     non-­Yemenis	
�
    
alike.	
�
     The	
�
     film	
�
     was	
�
     nominated	
�
     for	
�
    
the	
�
    BAFTA	
�
    New	
�
    Talent	
�
    Award.
The	
�
     documentary	
�
     focused	
�
     on	
�
    

shedding light on those responsible 
for the massacre that killed more 
than	
�
    50	
�
    people	
�
    on	
�
    March	
�
    18,	
�
    2011.	
�
    
The	
�
     film	
�
     also	
�
     focuses	
�
     on	
�
     Yemeni	
�
    
youth persistence and determina-
tion.
The	
�
     26-­minute	
�
     documentary	
�
     re-

futes all rumors about who was re-
sponsible for the deadly attack and 
makes it clear for people to judge 
who perpetrated the widely con-
demned crime without accusing 
any	
�
    party.	
�
    
During	
�
     filming,	
�
     Ishaq	
�
     faced	
�
     sev-

eral	
�
     problems	
�
     and	
�
     difficulties.	
�
     It	
�
    
was	
�
     very	
�
     difficult	
�
     for	
�
     her	
�
     to	
�
     move	
�
    
around	
�
    and	
�
    film	
�
    freely	
�
    because	
�
    there	
�
    
was a lot of attention, especially 
on	
�
    camera	
�
    people.	
�
    She,	
�
    along	
�
    with	
�
    
her crew, made careful movements 
throughout	
�
    the	
�
    filming	
�
    process.
Funding	
�
     was	
�
     also	
�
     a	
�
     challenge.	
�
    

Ishaq	
�
    produced,	
�
    directed	
�
    and	
�
    edit-
ed the documentary herself at a cost 
of	
�
    approximately	
�
    80,000	
�
    pounds.

Biased media

Yemenis	
�
    have	
�
    lost	
�
    their	
�
    trust	
�
    in	
�
    Ye-
meni state and opposition channels, 
Ishaq	
�
    said.	
�
    
“Both	
�
    sides	
�
    of	
�
    Yemeni	
�
    media	
�
    out-

lets	
�
    were	
�
    biased.”
As a result, she never depended 

on these channels for information, 
especially	
�
    for	
�
    her	
�
    documentary.
Ishaq	
�
    said	
�
    it	
�
    pains	
�
    her	
�
    to	
�
    see	
�
    dam-

aged	
�
     local	
�
     cinemas	
�
     such	
�
    as	
�
    Bilquis	
�
    
Cinema	
�
     in	
�
     Sana’a,	
�
    which	
�
     closed	
�
     in	
�
    
2004.

“People should take the initiative 
to	
�
    develop	
�
    the	
�
    culture	
�
    of	
�
    art	
�
     in	
�
    Ye-
men,” she said, pointing out that 
Yemenis	
�
    are	
�
    interested	
�
    in	
�
    cinema.
Ishaq	
�
    wants	
�
     to	
�
    contribute	
�
     to	
�
     im-

proving	
�
     Yemeni	
�
     cinema	
�
     “by	
�
     run-
ning workshops, encouraging and 
inspiring	
�
    people	
�
    to	
�
    make	
�
    their	
�
    films	
�
    
and by educating them about the 
different	
�
    forms	
�
    of	
�
    documentaries.”
In	
�
    her	
�
    upcoming	
�
    documentaries,	
�
    

she will focus on human rights is-
sues and cover the problems of 
marginalized people (Akhdam), 
Jewish people, refugees and other 
minorities	
�
    located	
�
    in	
�
    Yemen.
Sara	
�
    said	
�
    she	
�
    firmly	
�
    believes	
�
    in	
�
    the	
�
    

importance of highlighting human 
rights	
�
     issues.	
�
    After	
�
     four	
�
    months	
�
     in	
�
    
Palestine, she realized the impor-
tance	
�
     of	
�
     short	
�
     films	
�
     in	
�
     shedding	
�
    
light	
�
    on	
�
    humanitarian	
�
    issues.

Cinema as a priority in Yemen

“Art creates a more productive soci-
ety,	
�
    and	
�
    if	
�
    I	
�
    were	
�
    a	
�
    minister	
�
    of	
�
    cul-
ture,	
�
    I’d	
�
    make	
�
    cinema	
�
    my	
�
    priority.”
Ishaq	
�
     holds	
�
     the	
�
     government	
�
    

mainly responsible for the negative 
impacts	
�
    on	
�
    Yemeni	
�
    cinema;;	
�
    howev-
er, she said society is partly respon-
sible	
�
    for	
�
    this	
�
    deterioration.

Drama, she said, is a particular 
area	
�
    that	
�
    needs	
�
    improvement.
“We	
�
    are	
�
    good	
�
    at	
�
    comedy,	
�
    but	
�
    Ye-

meni	
�
    drama	
�
    needs	
�
    some	
�
    work.”
Ishaq	
�
     is	
�
     willing	
�
     to	
�
     help	
�
     Yemeni	
�
    

artists	
�
    improve	
�
    their	
�
    performance.	
�
    
“Improving	
�
     the	
�
     cinema	
�
    situation	
�
    

in	
�
    Yemen	
�
    is	
�
    going	
�
    to	
�
    be	
�
    a	
�
    huge	
�
    chal-
lenge.”
She	
�
     stressed	
�
     the	
�
     importance	
�
     of	
�
    

youth in improving the cinema situ-
ation	
�
     and	
�
     said	
�
     Yemeni	
�
     youth	
�
     are	
�
    
capable of making change but lack 
confidence.
Currently,	
�
     Ishaq	
�
     is	
�
    working	
�
    on	
�
    a	
�
    

documentary	
�
     titled	
�
     “Father	
�
     Land.”	
�
    
It’s	
�
     been	
�
    described	
�
     as	
�
     a	
�
     humorous	
�
    
film	
�
    about	
�
    her	
�
    relationship	
�
    with	
�
    her	
�
    
father.
One	
�
    of	
�
     the	
�
    film’s	
�
     aims	
�
     is	
�
     to	
�
    por-

tray	
�
    Yemeni	
�
    life.	
�
    
“People want to see what’s going 

on	
�
    in	
�
    Yemeni	
�
    houses.”
Ishaq	
�
     said	
�
     her	
�
     family	
�
     hugely	
�
    

helped	
�
    her	
�
    achieve	
�
    her	
�
    aims.	
�
    
“In	
�
     the	
�
     beginning	
�
     they	
�
     were	
�
    

scared	
�
     because	
�
     I	
�
     was	
�
     in	
�
     Palestine,	
�
    
and	
�
    I	
�
    had	
�
    some	
�
    clashes	
�
    with	
�
    them,	
�
    
but	
�
    then	
�
    they	
�
    supported	
�
    me.”
She	
�
    said	
�
    living	
�
    in	
�
    Scotland	
�
    was	
�
    a	
�
    

challenge, but she learned several 
things she couldn’t have learned in 
Yemen,	
�
     with	
�
     filmmaking	
�
     the	
�
     most	
�
    
important	
�
    of	
�
    those	
�
    things.	
�
    
“I’m	
�
    not	
�
    just	
�
    a	
�
    Yemeni	
�
    woman	
�
    liv-

ing	
�
     in	
�
    Scotland,	
�
    but	
�
    I’m	
�
    a	
�
    Yemeni-­
Scot	
�
    woman,	
�
    so	
�
    I	
�
    have	
�
    two	
�
    different	
�
    
cultural	
�
    backgrounds.	
�
    I	
�
    have	
�
    an	
�
    Is-
lamic	
�
    background,	
�
    and	
�
    Yemeni	
�
    cul-
ture	
�
    is	
�
    very	
�
    much	
�
    ingrained	
�
    in	
�
    me.”

Ambitions and challenges

Ishaq	
�
     is	
�
     ambitious	
�
     and	
�
     optimistic	
�
    
about	
�
    the	
�
    future	
�
    of	
�
    Yemeni	
�
    cinema.
“My	
�
    ambition	
�
     is	
�
     to	
�
     keep	
�
    making	
�
    

films	
�
     and	
�
     establish	
�
     a	
�
     cultural	
�
     cen-
ter in which artists can gather and 
meet.”
“I	
�
    hope	
�
    to	
�
    establish	
�
    such	
�
    institute	
�
    

in	
�
    Yemen,	
�
    but	
�
    right	
�
    now	
�
    the	
�
    budget	
�
    
is	
�
    the	
�
    problem.”
She	
�
    said	
�
    if	
�
    Yemenis	
�
    have	
�
    funding,	
�
    

access	
�
     and	
�
     support,	
�
     then	
�
     Yemeni	
�
    
films	
�
    will	
�
    be	
�
    able	
�
    to	
�
    compete	
�
    at	
�
    the	
�
    
international	
�
    level.
For	
�
    Ishaq,	
�
    cinema	
�
    is	
�
    not	
�
    just	
�
    dra-

ma or comedy like what is shown 
on	
�
    Yemeni	
�
     state	
�
     channels.	
�
    Cinema	
�
    
is multifaceted and can be used as a 
medium	
�
    to	
�
    reflect	
�
    on	
�
    issues	
�
    serious	
�
    
and	
�
    non-­serious,	
�
    funny	
�
    and	
�
    sad.
“In	
�
     Yemen,	
�
     you	
�
     have	
�
     access	
�
     to	
�
    

stories and information, and people 
are	
�
    willing	
�
    to	
�
    help	
�
    you.”
She	
�
    said	
�
    being	
�
    a	
�
    filmmaker	
�
    in	
�
    Ye-

men is easy in some ways and hard 
in other ways, criticizing the gov-
ernment for trying to limit the cin-
ema	
�
    movement.
“It’s	
�
     silly	
�
     for	
�
     the	
�
     government	
�
     to	
�
    

restrict the cinema movement,” she 
said, indicating that some people, 
including businessmen, underesti-
mate	
�
    the	
�
    significance	
�
    and	
�
    the	
�
    power	
�
    
of	
�
    cinema.

“Cinema can hugely empower 
Yemenis	
�
     and	
�
     raises	
�
     awareness	
�
     of	
�
    
Yemenis	
�
    about	
�
    the	
�
    situation	
�
    in	
�
    Ye-
men,”	
�
    she	
�
    said.	
�
    “We	
�
    have	
�
    a	
�
    rich	
�
    cul-
ture	
�
    and	
�
    beautiful	
�
    scenery.	
�
    Art	
�
    can	
�
    
boost	
�
    economy	
�
    in	
�
    Yemen.”
Sara	
�
    said	
�
    Yemenis	
�
    are	
�
    already	
�
    in-

fected	
�
    by	
�
    cinema.	
�
    
“How can kids and young youth, 

who	
�
     never	
�
     left	
�
     Yemen,	
�
     speak	
�
     with	
�
    
American	
�
     accents?	
�
     It’s	
�
     because	
�
     of	
�
    
their	
�
    exposure	
�
    to	
�
    films.	
�
    They	
�
    watch	
�
    
films	
�
     on	
�
     T.V.	
�
     or	
�
     on	
�
     the	
�
     Internet;;	
�
    
they	
�
    buy	
�
    DVDs	
�
    and	
�
    pirated	
�
    copies.	
�
    
They	
�
    are	
�
    already	
�
     influenced	
�
    by	
�
     the	
�
    
cinema.”
Despite	
�
     the	
�
     difficulties	
�
     she	
�
     dis-

cussed,	
�
    Ishaq	
�
    is	
�
    confident	
�
    the	
�
    future	
�
    
of	
�
    cinema	
�
    in	
�
    Yemen	
�
    will	
�
    be	
�
    prosper-
ous.	
�
    Yemen,	
�
     she	
�
     said,	
�
    has	
�
     talented	
�
    
photographers, talented cinematog-
raphers	
�
    and	
�
    talented	
�
    storytellers.	
�
    

If	
�
    youth	
�
    collaborate	
�
    and	
�
    use	
�
    their	
�
    
skills,	
�
     talents	
�
     and	
�
     own	
�
     equipment	
�
    
to help each other this way, the cin-
ema movement will improve, she 
said.
“I’m	
�
    responsible	
�
    for	
�
    showing	
�
    oth-

ers	
�
    Yemen’s	
�
    culture.”

EMBASSY OF INDIA, SANA’A

INDEPENDENCE DAY, 2012

The Embassy of India, Sana’a cordially invites Indian 
nationals and persons of Indian Origin in the Republic 
of Yemen, along with their families, to join for 66th   
Independence Day celebrations on Wednesday, the 
15th August, 2012 at the Indian Embassy. 

Venue:  Embassy of India, Sana’a 
 Off Street No. 24, Near Y Building, 
Haddah Zone, Sana’a 

Programme:  0845 hours – Assemble at the 
Embassy. 
  0900 hours – Flag hoisting 

[Mobile Phones/ Bags etc. are not allowed inside 
the premises.]

Yemeni-­Scot	
�
    filmmaker	
�
    Sara	
�
    Ishaq	
�
    to	
�
    the	
�
    Yemen	
�
    Times:

“It’s silly for the government to restrict 
the cinema movement.”

Sara Ishaq

	
�
    Sara’s	
�
    filmography

“Father-Land”:	
�
    Feature	
�
    
documentary	
�
    (In	
�
    Progress).
Director/Co-producer
Yemen	
�
    (2012)

“Karama Has No Walls” 
Debut	
�
    documentary	
�
    (26	
�
    min.).
Director/Producer/Editor,
Yemen	
�
    (2012)

“Guerrilla Journalism: A 

Yemeni Revolution” Video-­
blog
Director/Camera/Editor;;
Yemen	
�
    (2011)

“Yemen Uprising” BBC 
Newsnight & Our World 
Episode	
�
    (30min.)
Camera Operator/
Assistant Director

“Funeral Procession in 

Change Square”	
�
    Video-­blog	
�
    
(4:30	
�
    min.).
Director/Camera/Editor;;
Yemen	
�
    (2011)

“A Peaceful Protest in 

Change Square” Video-­blog	
�
    
(4	
�
    min.).
Director/Camera/Editor
(2011).

“Marie, My Girl” Short	
�
    
Experimental	
�
    Drama	
�
    (8:30	
�
    
min.).
Director/Editor,	
�
    UK	
�
    (2011)

“Sheikh Jarrah: Families of 

East Jerusalem”	
�
    Video-­blog	
�
    
(12	
�
    min.).
Director/DoP/Editor,
Palestine	
�
    (2009)

“Liberation Through Art” 
Short	
�
    doc	
�
    (4:30	
�
    min.).
Director/Camera/Editor;;	
�
    UK
(2008)

“Women in Black” 5-part 
series	
�
    (5x30min.).
Researcher/translator;;	
�
    UK
(2007)
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Whether or not 
it succeeds 
in court, a 
lawsuit chal-
lenging the 

killings	
�
    of	
�
    Al-­Qaeda	
�
    figure	
�
    An-
war Awlaki and two other U.S. 
citizens clearly lays out the 
problems with the Obama ad-
ministration’s policy of “target-
ed killings” of suspected terror-
ists even outside the battle zone 
of Afghanistan.

Allowing the president of the 
United States to act as judge, 
jury and executioner for sus-
pected terrorists, including U.S. 
citizens, on the basis of secret 
evidence is impossible to rec-
oncile with the Constitution’s 
guarantee that a life will not be 
taken without due process of 
law. Under the law, the govern-
ment must obtain a court order 
if it seeks to target a U.S. citizen 
for electronic surveillance, yet 
there is no comparable judi-
cial review of a decision to kill 
a citizen. No court is even able 
to review the general policies 
for such assassinations. (Aw-
laki’s family failed in 2010 to 
persuade a court to 
enjoin the govern-
ment from killing 
him.)
The	
�
     suit	
�
     filed	
�
    

this month by the 
American Civil Lib-
erties Union and 
the Center for Con-
stitutional Rights 
seeks an after-the-
fact determination 
that the killings of 
Awlaki, an associ-
ate named Samir 
Khan and Awlaki’s 
16-year-old son,
A b d u l r a h m a n ,
were not legal. The
elder Awlaki and
Khan were killed
in a drone strike in
Yemen in Septem-
ber; Abdulrahman
Awlaki was the ap-
parently unintend-
ed victim of a strike

two weeks later.
Although it ended some 

of the Bush administration’s 
abuses in the war against Al-
Qaeda, the Obama adminis-
tration has jealously guarded 
what it sees as its executive 
prerogative when it comes 
to targeted killings. There is 
congressional oversight of 
the program, but Atty. Gen. 
Eric H. Holder Jr. has reject-
ed any role for the judiciary. 
In a speech in March, Holder 
distinguished between “due 
process” to which Americans 
targeted for killing are enti-
tled and “judicial process.”

In the same speech, Holder 
insisted that targeted kill-
ings would take place only 
when there was “an immi-
nent threat of violent attack 
against the United States” 
and when capturing the sus-
pect was “not feasible.” But 
Holder	
�
    defined	
�
    “imminently”	
�
    
broadly to include action that 
would head off “future at-
tacks.”

Ideally, this lawsuit would 
result in a thorough examina-
tion of the legality of targeted 
killings (without the admin-
istration hiding behind the 

“state secrets” privilege, 
as it has done in the past). 
But it’s doubtful whether 
the plaintiffs will succeed 
in their effort to collect 
damages from Secretary 
of Defense Leon E. Panet-
taand	
�
    other	
�
    officials.	
�
    Twice	
�
    
in recent years, in lawsuits 
against former Atty. Gen. 
John Ashcroft, the Su-
preme Court has rebuffed 
attempts	
�
     to	
�
     hold	
�
     officials	
�
    
personally liable for abuses 
related to the war against 
terrorism.

But if the United States 
is going to continue down 
the troubling road of state-
sponsored assassination, 
Congress should, at the 
very least, require that a 
court play some role, as the 
Foreign Intelligence Sur-
veillance Court does with 
the electronic surveillance 
of suspected foreign terror-
ists. Even minimal judicial 
oversight might make the 
president and his advisors 
think twice about whether 
an American citizen poses 
such an “imminent” danger 
that he must be executed 
without a trial.

“To make Yemen a 
good world citizen.” 

Prof. Abdulaziz Al-Saqqaf,
 (1951 - 1999)

Founder of Yemen Times

YT vision statement

Many Yemeni citizens and commercial and government consum-
ers are convinced the country is experiencing civil disobedi-
ence since the crises last year. Taking advantage of the lack of 
state control, many Yemenis are not paying electricity, water 
and sewage bills and refrain from paying taxes whatsoever. 

They say the services are not good enough, so why should they pay.
On the one hand they are right; as residents in Yemen, we often buy fuel to run 

generators when the electricity is gone—as it often is. We also buy water tankers 
to compensate for the lack of water services through the national network. 

Taxes are another issue. Many companies submit accounts displaying losses 
to the tax authorities based on the deteriorated economic situation. Other busi-
nesses avoid paying taxes—claiming the state does not provide the services it 
should in return.

These services are not limited to electricity and water, but also roads, commu-
nication and other services. Citizens feel the same about other types of services 
such as education and healthcare.

The attitude is so negative when it comes to the state-citizen relationship that 
citizens and businesses don’t even acknowledge their responsibility toward the 
state in response to the country’s practically failed state status and its lack of 
services.

The civil disobedience has begun taking its toll on the various government in-
stitutions relying on taxes and bills. For example, the Water Local Corporation of 
Mahwait announced bankruptcy and warned that it will close down immediately 
since it has not been able to collect any of it revenues since last year. Surpris-
ingly, more than 70 percent of debts owed to the corporation are by government 
institutions. 

Another example is the water authority in Sana’a, which decided to focus on 
providing quality services to uptown areas to ensure at least some revenue. This 
is because residents in the poorer neighborhoods cannot pay. This is ironic since 
the state water services are subsidized, and consequently, rich neighborhoods 
able	
�
    to	
�
    afford	
�
    buying	
�
    water	
�
    at	
�
    higher	
�
    prices	
�
    from	
�
    the	
�
    private	
�
    sector	
�
    benefit	
�
    from	
�
    
the subsidies of state services, while the poorer areas are deprived.

The relationship between the state and the citizen in Yemen is very compli-
cated and yet key to stabilizing the country. With the notion of civil disobedi-
ence spreading around the country, this relationship has become increasingly 
strained.

State authorities must realize the institutional and cultural factors in their 
work and carefully deal with this issue urgently so as to avoid the fate of the 
Mahwait Water Local Corporation and to regain the trust of Yemenis.

Civil disobedience and 
state institution failure
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In the same speech, 

Holder insisted that 

targeted killings 

would take place only 

when there was “an 

imminent threat of 

violent attack against 

the United States” 

and when capturing 
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broadly to include 

action that would 

head off “future 
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VACANCY ANNOUNCEMENT 
UNDP Office is seeking qualified Yemeni National 

For the following vacant position with the Yemeni Youth Observatory Project

Research Expert / Consultancy Firm for conducting a National Youth 

Survey for the Yemeni Youth Observatory

If you are interested in the above position please review the Terms of Reference and 

requirements by visiting our website at

http://jobs.undp.org

Only online applications will be accepted

The deadline for receiving applications is 18 August 2012

INTERNAL /EXTERNAL VACANCY 

ANNOUNCEMENT #29/2012

Title:	
�
     Programme	
�
    Officer
Level:  NOB

Type	
�
    of	
�
    Contract:	
�
     Fixed	
�
    Term
Duty	
�
    Station:	
�
     Haradh
Duration: One Year (Renewable)

Under the general guidance of the Chief, 
Field Operations and direct over-sight of the 
Head	
�
     of	
�
     Field	
�
     Office,	
�
     Hodeidah	
�
     contributes	
�
    

to programme design and implementation, 
evaluation of UNICEF-supported programme/
project activities, data analysis and progress 
reporting in Harad (Hajjah Governorate)

Collects and analyzes data on the most1.
vulnerable	
�
     children	
�
     	
�
     in	
�
    Harad	
�
    district	
�
     and

in the IDP camps for the Situation Report
and other documentation, programme/
project planning, management, monitoring
and evaluation purposes. Analyzes
programme implementation reports
and	
�
     evaluates	
�
     in	
�
     relation	
�
     to	
�
     established

programme recommendations and plans
of action within the multi-sectoral Equity,
Evidence and Empowerment pillars.
Reports the outcome of analyses and
proposes corrective actions.
Undertakes ongoing visits to UNICEF2.
project sites, assesses local conditions and
resources, and monitors UNICEF inputs in
conformity with the multi-sectoral Equity,
Evidence and Empowerment pillars,
ensuring	
�
    synergy	
�
    and	
�
    links	
�
    between	
�
    them.

Communicates with local counterpart
authorities	
�
     on	
�
     project	
�
     feasibility	
�
     and

effectiveness,	
�
    including	
�
    the	
�
    flow	
�
    of	
�
    supply

and non-supply assistance.
Undertakes follow-up actions on3.
programme implementation activities
within the multi-sectoral Equity, Evidence
and Empowerment pillars and prepares
reports. Drafts changes in the programme
work plans, as required.
Attends technical cooperation meetings,4.
prepares notes and undertakes follow-
up actions related to programme
implementation and achievement towards
planned key results.
Selects and compiles training and5.
orientation materials for those involved in
programme implementation.
Assists in the preparation of the country6.
programme	
�
     recommendations	
�
     by

providing inputs for drafting CPSS,
PSS and other relevant documentation,
ensuring	
�
     adherence	
�
     to	
�
     established	
�
     rules

and regulations. Maintains a computerized
programme	
�
     system,	
�
     and	
�
     submits

necessary reports.
Evaluates	
�
     and	
�
     analyzes	
�
     financial	
�
     and7.
supply reports to ensure that expenditures
are within allotments and data is consistent
with PIDB/VISION. Reports to the
supervisor and/or head of the Hodeidah
Field	
�
     office,	
�
     detailing	
�
     the	
�
     outcome	
�
     of

reviews.
Drafts relevant sections of reports8.
(required for donors, management, annual

reports, etc.).

Minimum	
�
     Qualifications	
�
     and	
�
     Job	
�
    
requirements:
University degree in Social Sciences, or a 
technical	
�
    field	
�
    related	
�
    to	
�
    the	
�
    work	
�
    of	
�
    UNICEF.

Work	
�
    Experience	
�
    :
Two years relevant professional work 
experience in project administration, monitoring 
and evaluation. 

Language 

Fluency	
�
     in	
�
     English	
�
     and	
�
     Arabic,	
�
     both	
�
     oral	
�
     and	
�
    

written is required.

Competencies	
�
    required:

ii) Core Values (Required)
• Commitment • Diversity	
�
    and	
�
    Inclusion

• Integrity

iii) Core Competencies (Required)
• Communication	
�
    	
�
    	
�
    •	
�
    	
�
    Working	
�
    with	
�
    People

• Drive	
�
    for	
�
    Results

iv) Functional Competencies (Required)
Formulating Strategies and Concepts•

Applying Technical Expertise•

Learning and Researching•

Planning and Organizing•

Analysing•

INTERNAL /EXTERNAL VACANCY 

ANNOUNCEMENT # 30/2012

Title:	
�
     Education	
�
    Officer	
�
    
Level:  NOB

Type	
�
    of	
�
    Contract:	
�
     Fixed	
�
    Term
Duty	
�
    Station:	
�
    	
�
     Sa’ada	
�
    	
�
    
Duration: One Year (Renewable)

Under	
�
    the	
�
    supervision	
�
    of	
�
    the	
�
    Chief,	
�
    Field	
�
    Office	
�
    

and technical guidance of Chief of Education 
the	
�
    incumbent	
�
    shall	
�
    perform	
�
    the	
�
    following	
�
    main	
�
    

responsibilities:

Contributes	
�
     to	
�
     the	
�
     design,	
�
     implements,1.
monitor and evaluates the education
program. Analyses and evaluates data to
ensure	
�
     achievement	
�
     of	
�
     objectives	
�
     and/or

takes corrective action when necessary
to	
�
     meet	
�
     programme	
�
     objectives	
�
     with

emphasis on equity. In close consultation
and	
�
     technical	
�
     support	
�
     of	
�
     WASH	
�
     team	
�
     in

Sana’a, review and amend technical terms
and	
�
    bills	
�
     of	
�
     quantities	
�
     regarding	
�
    activities

related	
�
    to	
�
    WASH	
�
    and	
�
    school	
�
    environment;;

contributes	
�
     to	
�
     the	
�
     development	
�
     and/or

introduction of new approaches, methods
and practices in project management and
evaluation.
Plan and supervise implementation2.
of	
�
     research,	
�
     assessments	
�
     on	
�
     specific

areas related to the program produce
evidence	
�
     based	
�
     reports	
�
     and	
�
     advocacy

materials	
�
     necessary	
�
     to	
�
     influence

policies and attitudes. Prepare technical
project	
�
     proposals	
�
     for	
�
     training	
�
     activities;;

construction/rehabilitation	
�
     works	
�
     etc.	
�
     in	
�
    

schools, through visits to project sites and 
intensive coordination with counterparts.
Participates	
�
     in	
�
     intersectoral	
�
     collaboration3.
with other programme colleagues.
Assists in development of appropriate
communication and information strategy
to support and/or advocate programme
development
Undertake visits to programme sites as4.
well as conducts periodic programme
reviews with government counterparts and
other partners to assess and analyse local
conditions and resources from a technical
perspective	
�
     aiming	
�
     at	
�
     the	
�
     definition

of	
�
     suitable	
�
     programme	
�
     interventions.

Compile data and information resulting
from	
�
    field	
�
    surveys.	
�
    Contributes	
�
    towards	
�
    the

preparation of the Situation Analysis and
writing of the Analysis. Actively participate
and	
�
     contribute	
�
     to	
�
     the	
�
     development	
�
     of

country	
�
     program	
�
     and	
�
     the	
�
     Annual	
�
     Work

Plans.
Regularly meet with national and5.
international agencies implementing
programmes in education, water and
sanitation	
�
     and	
�
     related	
�
     field	
�
     to	
�
     ensure

coordination of activities and maximize
the impact of our inputs to the program.
Participates	
�
     in	
�
    meetings	
�
    with	
�
     responsible

authorities for programme review,
and follows up on implementation of
recommendations and agreements.
Provides technical advice and assistance
to	
�
     government	
�
     officials,	
�
     NGOs	
�
     and	
�
     other

partners in the planning, implementation,
monitoring and evaluation of programme/
project(s).
Assists government authorities in planning6.
and organizing training programmes
for teachers, school principals and
supervisors, community education
committees,	
�
    etc.	
�
     Identifies	
�
     training	
�
    needs

and	
�
    objectives	
�
    of	
�
    various	
�
    categories	
�
    for	
�
    the

purpose	
�
    of	
�
     capacity	
�
     building,	
�
     programme

sustainability,	
�
     as	
�
     well	
�
     as	
�
     promotion	
�
     and

advocacy.
Ensure	
�
     proper	
�
     interfacing	
�
     between7.
government counterparts and UNICEF
through proper coordination and
consequent	
�
     two-­directional	
�
     flow	
�
     of

information	
�
     between	
�
     both	
�
     entities.

Provide	
�
    guidance	
�
    to	
�
    UNICEF	
�
    officers	
�
    in	
�
    a

manner	
�
     that	
�
     clarifies	
�
     the	
�
     situation	
�
     on	
�
     the

ground	
�
    based	
�
    on	
�
    field	
�
     information	
�
    and	
�
     to

government counterparts to ensure that
their requests correspond to UNICEF
nature of assistance.
Meets with national and international8.
agencies implementing programmes in
education	
�
     and	
�
     related	
�
     field	
�
     to	
�
     ensure

coordination of activities and maximize
the impact of our inputs to the program.
Participates in meetings with entities
responsible	
�
     for	
�
     programmer	
�
     review,

and follows up on implementation of
recommendations and agreements.
Assists government authorities in planning9.
and organizing training programmes.
Identifies	
�
     training	
�
     needs	
�
     and	
�
     objectives

for	
�
     the	
�
     purpose	
�
     of	
�
     capacity	
�
     building,

programme	
�
     sustainability,	
�
     as	
�
     well	
�
     as	
�
    

promotion and advocacy.
Coordinates with the Operations/Supply10.
staff on supply and non-supply assistance
activities ensuring proper and timely
UNICEF	
�
     and	
�
     government	
�
     accountability.

Certifies	
�
    disbursements	
�
    of	
�
    funds,	
�
    monitors

and	
�
    submits	
�
    financial	
�
    status	
�
    reports	
�
    to	
�
    the

Deputy Representative or Representative,
as required.

Minimum	
�
     Qualifications	
�
     and	
�
     Job	
�
    
requirements:
Education:	
�
     University	
�
     degree	
�
     in	
�
     one	
�
     of	
�
     the	
�
    

disciplines	
�
     relevant	
�
     to	
�
     the	
�
     following	
�
     areas:	
�
    

Education;;	
�
     Primary	
�
     Education,	
�
     Economics,	
�
    

Social	
�
     Sciences,	
�
     or	
�
     a	
�
     field(s)	
�
     relevant	
�
     to	
�
    

international development assistance. 

Experience	
�
    :
Two years of professional work experience at 
national and international levels relevant to 
Education programmes. Experience working 
in the UN or other international development 
organization an asset.
Background in Emergency programme an 
asset.

Language 

Fluency	
�
    in	
�
    English	
�
    and	
�
    Arabic	
�
    (both	
�
    written	
�
    and	
�
    

verbal)	
�
    is	
�
    required	
�
    

Competencies	
�
    required:

i) Core Values (Required)
• Commitment • Diversity	
�
    and	
�
    Inclusion

• Integrity

ii) Core Competencies (Required)
Communication	
�
    	
�
    	
�
    •	
�
    	
�
    Working	
�
    with	
�
    People	
�
    	
�
    	
�
    	
�
    •

Drive for Results

iii)Functional Competencies (Required)
Leading and Supervising    [ I ]•

Formulating Strategies and Concepts [ II ]•

Analyzing   [ II]•

Relating and Networking [ II ]•

Deciding and Initiating Action [ II ]•

Applying Technical Expertise [ II ]•

EXTERNAL VACANCY ANNOUNCEMENT 

#31/2012

Post	
�
    Title:	
�
    	
�
     Programme	
�
    Assistant
Contract	
�
    type:	
�
    	
�
     TA
Proposed	
�
    level:	
�
    	
�
    	
�
     GS-­6
Duration	
�
    :	
�
     364	
�
    days
Duty Station: Sana’a  

Supervisor:	
�
    	
�
     WASH	
�
    Specialist	
�
    

Under	
�
     the	
�
     supervision	
�
     of	
�
     UNICEF	
�
     WASH	
�
    

Specialist,	
�
     UNICEF	
�
     Field	
�
     Officers,	
�
     and	
�
    

Partners the Programme Assistant will provide 
administrative	
�
     support	
�
     and	
�
     assist	
�
     the	
�
     WASH	
�
    

team in the management of UNICEF expanded 
WASH	
�
     sub-­programme	
�
     especially	
�
     in	
�
     the	
�
    

emergency component including  supplies, 
logistics,	
�
     and	
�
     general	
�
     support	
�
     to	
�
     the	
�
     WASH	
�
    

team. 

Collects information mainly from records1.
and reports and prepares periodic and
ad hoc reports on programme and project
activities.
Organizes data and information, prepares2.
and maintains records, documents and
control plans for the monitoring of project/
programme implementation.
Contributes	
�
     to	
�
     the	
�
    preparation	
�
    of	
�
     reports,3.
project	
�
     documents	
�
     and	
�
     submissions	
�
     to

governments	
�
     by	
�
     providing	
�
     information,

preparing	
�
     tables	
�
     and	
�
     drafting	
�
     relatively

routine	
�
     sections.	
�
     	
�
     Prepares	
�
     background

information for use in discussions with
governments and other organizations.
Participates	
�
     in	
�
    the	
�
    briefing	
�
    and	
�
    debriefing

of project personnel.
Scrutinizes plans of operations, exchanges4.
of letters and takes appropriate follow-
up action.  Assists in the administrative
process of government requests for
assistance.
Assists	
�
     field	
�
     officer	
�
     in	
�
     preparation	
�
     of5.
meetings, maintains contact with partner
institution and individuals towards
programme	
�
     implementation.	
�
     May	
�
     be

required	
�
    to	
�
    carry	
�
    out	
�
    specific	
�
    administrative

operational/control tasks for project/
programme activities.
Maintains contact list and prepares6.
correspondences for partners, ensures
the	
�
     organization	
�
     and	
�
     filing	
�
     of	
�
     programme

documents and follow-up with other
sections as well as partner
Performs other duties as required7.

Qualification
Completion	
�
    of	
�
    secondary	
�
    education,	
�
    preferably	
�
    

supplemented	
�
     by	
�
     technical	
�
     or	
�
     university	
�
    

courses	
�
     in	
�
     a	
�
     field	
�
     related	
�
     to	
�
     the	
�
     work	
�
     of	
�
     the	
�
    

organization. 

Experience	
�
    
Six	
�
    years	
�
    of	
�
    progressively	
�
     responsible	
�
     clerical	
�
    

or administrative work, of which at least one 
year is closely related to support of programme 
activities. 

Language

Working	
�
     knowledge	
�
     of	
�
     English	
�
     and	
�
     Arabic	
�
     is	
�
    

required. 

Competencies	
�
    required:
Competency	
�
    Profile (For details on 
competencies please refer to UNICEF 
Professional	
�
    Competency	
�
    Profiles.)  

i) Core Values (Required)
• Commitment • Diversity	
�
    and	
�
    Inclusion

• Integrity

ii) Core Competencies (Required)
• Communication	
�
    	
�
    	
�
    	
�
    •	
�
    	
�
    Working	
�
    with	
�
    People

• Drive	
�
    for	
�
    Results

ii) Functional Competencies (Required)
Analyzing [II]•

Applying Technical Expertise [II]•

Following instructions and Procedures [II]•

Planning and Organizing [II]•

VACANCIES ANNOUNCEMENT 
If	
�
    you	
�
    are	
�
    a	
�
    committed,	
�
    creative	
�
    Yemeni	
�
    professional	
�
    and	
�
    are	
�
    passionate	
�
    about	
�
    making	
�
    a	
�
    lasting	
�
    difference	
�
    for	
�
    children,	
�
    the	
�
    world’s	
�
    

leading	
�
    child	
�
    rights	
�
    organization	
�
    UNICEF	
�
    would	
�
    like	
�
    to	
�
    hear	
�
    from	
�
    you.

If	
�
    you	
�
    meet	
�
    the	
�
    requirements	
�
    stated	
�
    above,	
�
    please	
�
    send	
�
    your	
�
    application,	
�
    enclosing	
�
    comprehensive	
�
    curriculum	
�
    vitae,	
�
    duly	
�
    completed	
�
    United	
�
    Nations	
�
    Personal	
�
    History	
�
    form	
�
    (which	
�
    can	
�
    be	
�
    downloaded	
�
    from	
�
    	
�
    

www.unicef.org/employ)	
�
    stating	
�
    telephone	
�
    number,	
�
    email	
�
    address	
�
    and	
�
    detailed	
�
    contact	
�
    address	
�
    quoting	
�
    the	
�
    vacancy	
�
    number	
�
    to:	
�
    yemenhr@unicef.org not later than 22	
�
    August	
�
    2012. For additional 
information	
�
    on	
�
    UNICEF,	
�
    please	
�
    visit	
�
    our	
�
    website:	
�
    www.unicef.org

UNICEF,	
�
    is	
�
    committed	
�
    to	
�
    diversity	
�
    and	
�
    inclusion	
�
    within	
�
    its	
�
    workforce,	
�
    and	
�
    encourages	
�
    qualified	
�
    female	
�
    and	
�
    male	
�
    candidates,	
�
    including	
�
    persons	
�
    living	
�
    with	
�
    disabilities,	
�
    to	
�
    apply	
�
    to	
�
    become	
�
    a	
�
    part	
�
    of	
�
    our	
�
    
organisation. UNICEF is a smoke-free environment.
 Only short listed candidates will be contacted

VACANCY ANNOUNCEMENT 
UNDP Office is seeking qualified Yemeni National 

For the following vacant position with the Yemeni Youth Observatory Project

Policy and Legal Development Expert for Identifying and Assessing the 

Impact of Existing Laws, Policies and National Programmes on Youth

If you are interested in the above position please review the Terms of Reference and 

requirements by visiting our website at

http://jobs.undp.org

Only online applications will be accepted

The deadline for receiving applications is 18 August 2012
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Story and photo
by Ghaida Al-Ariqi

The responsibility of 
collecting plastic litt-
ter from the streets is 
a double-edged sword; 
while the poor take ad-

vantage of this work to earn a liv-
ing, there are no laws in Yemen to 
regulate the business.

Turkey Ibrahim, who works by 
collecting plastic bottles, said, “I 
collect used water containers and 
sell them to the litter shop based 
on weight. One sack is sold for YR 
1,000.”

The plastic plant holders collect 
the recycled material and clean 
them. It is then dispatched to clean-
ing plants before exporting them 
abroad. 

“I was an assistant worker. My 
job was sorting out litter. I placed it 
in a cleaning machine and crushed 
them. These materials later were 
sent abroad,” Ibrahim added. 

Mohammed Ali Ibrahim, a 
trash center owner, said, “I have 
been working in collecting trash 
and empty cans, scrap metal and 
second-hand batteries. I purchase 
these materials, recycle them and 
they get exported.” 

Ibrahim said there are some mer-
chants who buy a huge amount of 
trash and export to China illegally.

Yahyia Al-Aqil, the proprietor of 
Zinat (Decorations) Yemen Foun-
dationm, an authorized recycling 
company, said the process starts 

at the garbage dump after trash 
is dumped and disposed of. Ev-
erything is then sorted. They are 
washed, crushed and then export-
ed to countries such as Pakistan, 
Korea and the Gulf area.

Al-Aqil said tremendous obsta-
cles face their business, including 
disorganized	
�
    official	
�
    offices	
�
    for	
�
    reg-
ulation resulting in manipulation 
by truck drivers. 

“Transporting from Sana'a to 
Hodeida, for example, costs us 
YR 160,000. However, it costs YR 
400,000 from Mukkala to Hodei-
da. Al-Mukkala Port is ineffective; 
this poses further challenges.” 

He called for the Ministry of 
Transportation to cooperate and 

control such inconsistent proce-
dures and standardize transporta-
tion fees so as to stave off extor-
tion.

Al-Aqil explained that there is 
also additional trouble raised by 
the General Secretary of Sana’a that 
refused to improve the Automatic 
Classification	
�
    of	
�
    litter;;	
�
    this	
�
    will	
�
    pro-
long the use of garbage dumps and 
create	
�
    many	
�
    jobs	
�
    in	
�
    the	
�
    field.

Helal Al-Riashi, deputy director 
of the Epidemiological Surveillance 
Department in the Environmental 
Protection Authority, said, “No  
laws specify the work of those peo-
ple because they remove pollution. 
So we can’t put restrictions on them 
since we are encouraging such ser-

vices	
�
    that	
�
    benefit	
�
    our	
�
    country.”
Dr. Mohammed Al-Asbahi, direc-

tor of the environmental health de-
partment in the Public Works and 
Highways Ministry, said, “A decree 
issued by the Yemeni Cabinet a year 
ago ordered the discontinuation of 
using plastic waste, but it wasn’t 
implemented. Our responsibility is 
to watch the factories that use plas-
tic substances in food and monitor 
their effects on people.”

For his part, engineer Hadeed Al-
Mass, director of Quality Control 
and Industrial Products Depart-
ment in the Yemen Standardiza-
tion, Metrology and Quality Con-
trol Organization said there are 
laws organizing recycling.

“We regulate plastic bags manu-
factured to make sure they are bio-
degradable. However, water bottles 
are being collected and crushed, 
but they aren’t used to make wa-
ter bottles again. Instead, they are 
used to make plastic shoes.”

Al-Mass said they preparing to 
sign an agreement to prevent non 
biodegradable raw materials from 
entering the country.

For his part, Mohammed Al-
Hakeem,	
�
     a	
�
     field	
�
     taxes	
�
     collector	
�
     in	
�
    
Sana’a’s	
�
     tax	
�
     office,	
�
     said,	
�
     “As	
�
     field	
�
    
employees	
�
    in	
�
    the	
�
    tax	
�
    office,	
�
    we	
�
    don’t	
�
    
know any specialized data about 
the recycling factories that recycle 
these substances and export them 
abroad. We often don’t know where 
they are located because they are 
kept secret and in rural areas.”

Intsar Atif, general manager of 
customs tariff in Sana’a’s customs 
authority, said, “Recycling waste 
and exporting them abroad is per-
missible without paying any cus-
toms tariff. No law issued by the 
Ministry of Trade and Industry 
prevents exporting plastic waste.”

Recycling in Yemen a double-edged sword

Recycling in Yemen is a tricky business as there are few laws to regulate procedures.

A decree issued 
by the Yemeni 
Cabinet a year 
ago ordered the 
discontinuation 
of using 
plastic waste 
but it wasn’t 
implemented. 

Recycling waste 
and exporting 
them abroad 
is permissible 
without paying 
any customs 
tariff. No law 
issued by the 
Ministry of 
Trade and 
Industry prevents 
exporting plastic 
waste.
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Noman Al-Khadami

When the captain an-
nounced that we 
were close to land-
ing in Istanbul, pas-

sengers craned their necks to see 
out the plane’s windows to see the 
riveting city resembling a glittering 
pearl.

The plane landed at the airport 
and people piled out of the plane 
and headed to the reception hall 
to smoothly complete some pro-
cedures. We all gathered together 
and were received by representa-
tives of Turkish Airlines. Then we 
moved by bus to the Crown Plaza 
Hotel located in the European 
part.

Arriving in the hotel, room 
check-­ins	
�
     were	
�
     finalized,	
�
     and	
�
    we	
�
    

had a four-hour rest.
At 2 p.m. in Istanbul, the entire 

crew gathered in the lobby ac-
companying our tourist guide, Isa. 
Our tourist program-we planned 
ahead-kicked off.

The	
�
    first	
�
    destination
On the bus, we headed to Topkabi 
Palace to learn about the historic 
landscapes of the Sultan’s resi-
dential area in addition to being 
acquainted with how people lived 
in that ancient time and managed 
from that palace. The palace has 
three	
�
     gates.	
�
     The	
�
     first	
�
     one	
�
     is	
�
     the	
�
    

Higher Gate followed by a large 
garden. The second is Al-Salm 
(Peace) Gate with a even larger 
garden and the last is Al-Sa’ada 
(Happiness) Gate. There is a mu-

seum in the palace displaying the 
garments of sultans and gifts giv-
en to them by princes and kings 
in the past. The palace also has 
an Islamic museum with traces of 
the prophet’s footprints and one 
hair from his beard as well as his 
sword and some things related to 
the companions of the prophet. 
This shows the keenness of the 
Turkish government to preserve 
the history of the Islamic people 
by protecting Islamic heritage and 
civilization. Finishing the visit to 
the Islamic antiquities, the team 
went to a restaurant located in the 
vicinity of Topkabi Palace. The 
restaurant overlooks the Istanbul 
Strait. Fortunately, we ran into 
scholars, readers and ministers 
coming from other Islamic na-
tions in a huge gathering aimed 
to propagate love and peace 
worldwide. Mohammed Kurmaz, 
head of Turkish Religious Affairs, 
invited the Muslim scholars of the 
delegation and welcomed them to 
Istanbul. He wished them a holy 
Ramadan and hoped they would 
have a good stay and take advan-
tage of the meeting.   

For their part, some participants 
said thanks to the Turkish govern-
ment in general and Kurmaz in 
particular for inviting them to this 
Islamic meeting due to its grand 
significance	
�
     and	
�
     hoped	
�
     that	
�
     the	
�
    

meeting would be crowned with 
success, and the goals would be 
realized.

After that, the muezzin called 
for sunset prayer, and Iftar was 
taken in an outstanding spiritual 

atmosphere. Once Iftar was over, 
we	
�
     all	
�
     flocked	
�
     to	
�
     the	
�
     Al-­Sultan	
�
    

Mosque inside the palace.
The team headed toward the 

Blue Mosque (Al-Sultan Ahmed 
Mosque) to perform the evening 
prayer and Al-Tarawih where we 
saw the marvelous aspects of Ra-
madan.	
�
    We	
�
    were	
�
    surprised	
�
    to	
�
    find	
�
    

the	
�
     mosque	
�
     filled	
�
     with	
�
     worship-
ers and the overwhelming crowd 
stimulated the feeling of ecstasy 
to everyone.

We roamed the nearby streets 
seeing people’s eyes full of ex-
hilaration, and excitement ensued 
from the extremely captivating 
rituals.

On the second day, took a ma-
rine tour to Istanbul Strait and got 
acquainted with antiquities and 
tourist locations that please all. 

We went to the Telefreak Sta-
tion and came to a high park over-
looking Istanbul Strait. The scene 
was	
�
    magnificent,	
�
     and	
�
    we	
�
    all	
�
     took	
�
    

pictures as a memory for when we 
returned to our countries.  
When	
�
     our	
�
     tour	
�
     finished;;	
�
     we	
�
    

went to the Abu Ayoob Al-Ansari 
mosque, a prophet’s companion. 
On the road to the mosque, we 
walked near cemeteries. Once we 
arrived at the mosque, we saw a 
multitude of sitting fasters waiting 
for free food offered by the Istan-
bul Municipality. It was striking 
that those people were completely 
organized in their places and 
sparked no disturbances. 

It is worth mentioning that 
the Istanbul Municipality distrib-
utes food in several districts and 
mosques.

The team later went to a restau-
rant to have Iftar and to listen to 
Islamic music and chants.

Touring many streets and res-
taurants, we found a lot of fami-
lies have Iftar in restaurants and 
rejoice in Ramadan rituals in Is-
tanbul.

The Iftar and dinner came to 
a close. The head of the Turkish 
Airlines Board, Temel Kotil, visited 
us, welcoming all in attendance 
to the city of Istanbul and wishing 
us all happy times in our second 
home. In his delivered speech in 
the presence of journalists, he 
stressed his care for Arab Islamic 
nations;;	
�
     thus,	
�
     efforts	
�
     are	
�
     being	
�
    

made to open different agencies 
in every country. 

“There are 200 destinations 
worldwide;;	
�
    Arab	
�
    hands	
�
    are	
�
    need-

ed to strengthen relations with the 
Arab World. Regarding Yemen, 
Turkish	
�
    Airlines	
�
    will	
�
     set	
�
     up	
�
     flights	
�
    

in Aden to contribute in increasing 
tourism in the country.”   

On the last day of the visit, it was 
an open day for all to go shopping 
and buy gifts. Time passed, re-
minding us of the departure mo-
ment from this unmatched city in 
which we lived some of our best 
moments. We hope for another 
opportunity to pay a second visit 
to this beautiful country. 

Finally, the departure moment 
was due, and we felt certain that 
everyone knew it was time to leave 
for their nations. They all had fan-
tastic impressions of Turkey. At the 
last moment, we shook hands and 
hugged all those we knew in this 
occasion, bidding them farewell.

Ramadan in Istanbul
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Procurement Administration Assistant
Position # (98132 / 98184) – CPF -Hadhramout

For Yemeni Nationals Only  

Basic Function :
Provides Junior Buyer support to the Buyer 1 position: reviews vendor quotations, prepares bid tabulations 

and issues purchase orders where supply agreements exist.  Provides support to Expediting through 

vendor contact to ensure timely delivery of orders. Provides additional administrative support to the overall 

Procurement	
�
    Section.	
�
    Manages	
�
     filing	
�
     of	
�
     purchasing	
�
     documents	
�
     to	
�
     ensure	
�
     appropriate	
�
     documents	
�
     are	
�
     in	
�
    

order for cost recovery purposes. Provides direction to contract labor through the labor foreman to carry out 

clerical requirements on a daily basis..

Job Duties: 
Directs contract labor through the labor foreman to carry out activities in  the organization of procurementa.

records.

Performs Junior Buyer function by creating purchase order releases against supply agreements asb.

directed	
�
    by	
�
    buyers.	
�
    .	
�
    	
�
    Interfaces	
�
    with	
�
    end	
�
    user	
�
    to	
�
    clarify	
�
    vendor	
�
    queries	
�
    on	
�
    technical	
�
    specifications.

Manages	
�
    filing	
�
    of	
�
    purchase	
�
    records	
�
    correspondence	
�
    and	
�
    associated	
�
    documents	
�
    for	
�
    PSA	
�
    compliance	
�
    	
�
    toc.

ensure complete audit trail for cost recovery purposes.

Receives,	
�
    organizes,	
�
    consolidates	
�
    and	
�
    files	
�
    records	
�
    from	
�
    Dubai,	
�
    Calgary	
�
    and	
�
    Sana’a	
�
    for	
�
    audit	
�
    and	
�
    PSAd.

compliance.

Responsible	
�
    for	
�
    faxing	
�
    purchase	
�
    orders,	
�
    request	
�
    for	
�
    quotations,	
�
    and	
�
    bid	
�
    clarifications	
�
    to	
�
    vendors.	
�
    	
�
    	
�
    Followse.

up	
�
    for	
�
    receipt	
�
    confirmation	
�
    with	
�
    vendors	
�
    to	
�
    ensure	
�
    no	
�
    undue	
�
    delays	
�
    in	
�
    purchasing	
�
    process.

Maintains activity log for all priority code shipments and single source purchases.f.

Assists	
�
    in	
�
    the	
�
    filing	
�
    and	
�
    maintenance	
�
    of	
�
    the	
�
    OS&D	
�
    log	
�
    and	
�
    register.	
�
    Provides	
�
    support	
�
    to	
�
    the	
�
    filing	
�
    andg.

registration of all export documentation.

Participates in annual inventory audit.h.

Assists	
�
    Expeditor	
�
     to	
�
    ensure	
�
     the	
�
     timely	
�
    delivery	
�
    of	
�
    materials.	
�
     	
�
    Contacts	
�
    vendors	
�
     for	
�
    updated	
�
    deliveryi.

information.	
�
     Resolves	
�
     shipping	
�
     discrepancies,	
�
     OS&D	
�
     issues	
�
     (Overage,	
�
     Shortages	
�
     and	
�
     Damages).

Advises	
�
    end	
�
    user	
�
    on	
�
    any	
�
    late	
�
    deliveries,	
�
    and	
�
    remains	
�
    in	
�
    close	
�
    communication	
�
    with	
�
    vendor	
�
    to	
�
    minimize

any shipping delays.

Minimum Requirements:
Completion	
�
    of	
�
    grade12.a.

Minimum	
�
    2	
�
    years	
�
    experience	
�
    in	
�
    an	
�
    office	
�
    environment.	
�
    Knowledge	
�
    of	
�
    filing	
�
    system’s	
�
    fax	
�
    operationb.

and basic computer skills.

Excellent English skills, spoken and written.c.

Advanced	
�
    PC	
�
    Skills.d.

Basic understanding of accounting practices.e.

SAP	
�
    skills	
�
    preferred.f.

Ability	
�
    to	
�
    work	
�
    in	
�
    a	
�
    multicultural	
�
    environment.g.

To	
�
    Apply	
�
    for	
�
    this	
�
    Job	
�
    please	
�
    apply	
�
    to:	
�
    	
�
    Recruiting_YEMSANA@petromasila.com*

Applications	
�
    * should be submitted	
�
    NO	
�
    later	
�
    than	
�
    21	
�
    Aug,	
�
    2012.	
�
    Faxed	
�
    applications	
�
    will	
�
    not	
�
    be	
�
    considered.

Make sure that you mention the job title you are applying for in the email subject.*

Only	
�
    short	
�
    listed	
�
    candidates	
�
    will	
�
    be	
�
    contacted.*

Inventory Control Coordinator
Position # (31-21 / 1286) – CPF -Hadhramout

For Yemeni Nationals Only  

Basic Function :
Creates	
�
    and	
�
    edits	
�
    Material	
�
    Master	
�
    data	
�
    for	
�
    PetroMasila	
�
    into	
�
    ERP	
�
    as	
�
    directed	
�
    by	
�
    the	
�
    Inventory	
�
    Control	
�
    Supervisor.	
�
    

Reviews MRP controls, weekly orders, and stockout situations to add value through lowered orders and optimized 

inventory.	
�
    Coordinates	
�
    complex	
�
    ERP	
�
    data	
�
    manipulations	
�
    to	
�
    ensure	
�
    data	
�
    is	
�
    verified	
�
    and	
�
    system	
�
    parameters	
�
    are	
�
    

operating	
�
     correctly	
�
     and	
�
     to	
�
     expectations.	
�
    Check	
�
     and	
�
     coordinates	
�
     corrections	
�
     to	
�
    materials	
�
     specifications	
�
     and	
�
    

rectifies	
�
    duplications.

Job Duties:
Reviews PM purchase requisitions for quality control and checks that existing stocks and / or materiala.

masters should be utilized instead of new purchases.

Creates	
�
    new	
�
    Master	
�
    Data	
�
    when	
�
    appropriate,	
�
    conforming	
�
    to	
�
    corporate	
�
    standards	
�
    for	
�
    the	
�
    proper	
�
    structuringb.

of stock descriptions to promote standardization and reduce duplication.

Enters	
�
    approved	
�
    changes	
�
    to	
�
    the	
�
    Material	
�
    Master	
�
    Reorder	
�
    points,	
�
    Order	
�
    to	
�
    Maximum,	
�
    Fixed	
�
    Lot,	
�
    Lead	
�
    Timesc.

or	
�
    Safety	
�
    Stock	
�
    levels	
�
    from	
�
    MRP	
�
    Change	
�
    Request	
�
    forms,	
�
    for	
�
    PM

Confirms	
�
     material	
�
     specification	
�
     changes	
�
     as	
�
     presented	
�
     by	
�
     receiving,	
�
     warehouse	
�
     or	
�
     end	
�
     user	
�
     prior	
�
     tod.

data	
�
    entry	
�
    in	
�
    the	
�
    Material	
�
    Master.	
�
    Assists	
�
    in	
�
    securing	
�
    material	
�
    data	
�
    information	
�
    from	
�
    the	
�
    end	
�
    users	
�
    when

clarification	
�
    is	
�
    required	
�
    by	
�
    the	
�
    various	
�
    purchasing	
�
    Groups	
�
    to	
�
    complete	
�
    the	
�
    procurement	
�
    process.

Processes	
�
    Weekly	
�
    MRP	
�
    check	
�
    for	
�
    plant	
�
    4102	
�
    Terminal	
�
    Warehouse.	
�
    Forwards	
�
    to	
�
    the	
�
    Material	
�
    Supervisor	
�
    fore.

review.	
�
    Deletes	
�
    Purchase	
�
    Requisitions	
�
    on	
�
    Material	
�
    supplied	
�
    from	
�
    CPF	
�
    Warehouse.

Assists	
�
    Inventory	
�
    Control	
�
    Supervisor	
�
    in	
�
    the	
�
    review	
�
    of	
�
    slow	
�
    moving	
�
    or	
�
    obsolescent	
�
    material.f.

Rectifies	
�
    any	
�
    duplicate	
�
    material	
�
    masters	
�
    detected	
�
     to	
�
     reduce	
�
    and	
�
    optimize	
�
     inventory	
�
    holdings.	
�
    Requiresg.

recalculations of average values, coordinating with warehouse staff to relocate and remark inventory,

ensuring that superceded items are properly deleted, adjusting order controls, outstanding orders and

requisitions, blanket agreements, reservations and other ERP requirements.

Reviews	
�
    new	
�
    hazardous	
�
    materials	
�
    requests	
�
    to	
�
    ensure	
�
    that	
�
    the	
�
    Responsible	
�
    Care	
�
    process	
�
    for	
�
    the	
�
    settingh.

up	
�
    of	
�
    new	
�
    chemicals	
�
    has	
�
    been	
�
    followed	
�
    and	
�
    signed	
�
    off	
�
    by	
�
    proponent	
�
    manager,	
�
    HSE&SR	
�
    manager,	
�
    and

manager of supply management

Changes	
�
     the	
�
    Material	
�
    Master	
�
    Purchasing	
�
    Group	
�
    host	
�
    sites	
�
    as	
�
     requested	
�
    by	
�
     the	
�
    Procurement	
�
    group	
�
     fori.

PM.

Assists	
�
    Inventory	
�
    Control	
�
    Supervisor	
�
    in	
�
    the	
�
    review	
�
    of	
�
    slow	
�
    moving	
�
    or	
�
    obsolescent	
�
    material	
�
    for	
�
    PMj.

Assists	
�
    in	
�
    securing	
�
    material	
�
    data	
�
    information	
�
    from	
�
    the	
�
    end	
�
    users	
�
    when	
�
    clarification	
�
    is	
�
    required	
�
    by	
�
    the	
�
    variousk.

Purchasing	
�
    Groups	
�
    to	
�
    complete	
�
    the	
�
    procurement	
�
    process

Actively	
�
    Participates	
�
    in	
�
    annual	
�
    PM	
�
    inventory	
�
    audit.l.

Minimum Requirements:
Completion	
�
    of	
�
    grade12.a.

3 to 4 years of experience in warehouse operations or equivalent.b.

Good	
�
    PC	
�
    skills	
�
    required.	
�
    Showing	
�
    proficiency	
�
    in	
�
    Excel	
�
    and	
�
    Word.c.

SAP	
�
    knowledge	
�
    an	
�
    asset.d.

Good	
�
    Arabic	
�
    and	
�
    English	
�
    language	
�
    skills	
�
    (oral	
�
    and	
�
    written).e.

Ability	
�
    to	
�
    work	
�
    in	
�
    a	
�
    multicultural	
�
    environment.f.

Ability	
�
    to	
�
    work	
�
    in	
�
    a	
�
    multicultural	
�
    environment.g.

To	
�
    Apply	
�
    for	
�
    this	
�
    Job	
�
    please	
�
    apply	
�
    to:	
�
    	
�
    Recruiting_YEMSANA@petromasila.com*

Applications	
�
    * should be submitted NO later than 21 Aug, 2012.	
�
    Faxed	
�
    applications	
�
    will	
�
    not	
�
    be	
�
    considered.
Make sure that you mention the job title you are applying for in the email subject.*

Only	
�
    short	
�
    listed	
�
    candidates	
�
    will	
�
    be	
�
    contacted.*

The	
�
    Government	
�
    of	
�
    the	
�
    Republic	
�
    of	
�
    Yemen	
�
    has	
�
    received	
�
    

a	
�
     grant	
�
     from	
�
     the	
�
     International	
�
    Development	
�
     Association	
�
    

(IDA)	
�
     towards	
�
     the	
�
     cost	
�
     of	
�
     its	
�
     Schistosomiasis	
�
     Control	
�
    

Project	
�
    (SCP),	
�
    and	
�
    intends	
�
    to	
�
    apply	
�
    the	
�
    proceeds	
�
    of	
�
     this	
�
    

grant for the payment of goods, and consultancy services. 

This	
�
     project	
�
     includes	
�
     two	
�
     components	
�
     Component	
�
     1:	
�
    

Preventive	
�
     Chemotherapy	
�
     for	
�
     Schistosomiasis	
�
     Control	
�
    

(estimated	
�
     US$22.65	
�
     million).	
�
     This	
�
     component	
�
     will	
�
    

support two anthelminthic drug delivery strategies: 

(i) campaign-­based	
�
     preventive	
�
     chemotherapy	
�
     using

fixed	
�
     and	
�
     temporary	
�
     sites;;	
�
     and	
�
     (ii)	
�
     routine	
�
     preventive

chemotherapy.	
�
     Component	
�
     2:	
�
     Independent	
�
     Monitoring/

Audit,	
�
     and	
�
     Project	
�
     Administration	
�
     (estimated	
�
     US$2.35

million).	
�
    	
�
    This	
�
    component	
�
    will	
�
    support	
�
    activities	
�
    related	
�
    to

the independent monitoring of project targets and audit of

project campaigns.

The	
�
    Project	
�
    Administration	
�
    Unit	
�
    (PAU)	
�
    within	
�
    the	
�
    Ministry	
�
    

of	
�
    Public	
�
    Health	
�
    and	
�
    Population	
�
    (MOPHP)	
�
    intends	
�
    to	
�
    hire	
�
    

an Individual consultant who will be contracted to carry 

out the following tasks:  

Overall	
�
    Purpose	
�
    of	
�
    the	
�
    Assignment	
�
    and	
�
    Specific	
�
    
Objectives:
The overall communication objective of the Schistosomiasis 

control program interventions is “to raise public awareness 

on drug availability, access to drugs, drug safety and 

utilization;;	
�
    and	
�
    to	
�
    promote	
�
    behaviour	
�
    modification	
�
    among	
�
    

targeted communities where feasible. 

The purpose of this assignment is to support achieving the 

project above mentioned objective during the planning, 

implementation, coordination and follow up on various 

communication	
�
     interventions	
�
     needed	
�
     at	
�
     the	
�
     first	
�
     year	
�
     of	
�
    

the	
�
    program.	
�
    Specifically,	
�
    the	
�
    objectives	
�
    of	
�
    the	
�
    assignment	
�
    

are:

Provide strategic technical support to the national1.

project team and other national counterparts

in the area of communication by developing a

comprehensive communicating strategy and

detailed action plan and following up on its

effective implementation and coordination.

Lead	
�
    the	
�
    design	
�
    and	
�
    implementation	
�
    and	
�
    utilization2.

of the communication research including a

national behavioural baseline survey and a post

campaign	
�
    snap	
�
    shot	
�
    survey	
�
    (after	
�
    the	
�
    first	
�
    national

campaign).

Lead	
�
     the	
�
     design	
�
     and	
�
     implementation	
�
     of	
�
     the3.

communication capacity building initiative of

local health education teams on the central

and governorate levels and implement needed

activities	
�
    to	
�
    strengthen	
�
    the	
�
    team’s	
�
    capacities.

Coordinate	
�
     with	
�
     various	
�
     concerned	
�
     national4.

partners the plans, progress and outcomes of the

communication interventions so as to ensure the

full understanding, consensus and satisfactory

outcomes of the communication interventions.

Proposed Tasks of the Consultant:
Strategic	
�
    Technical	
�
    Support	
�
    and	
�
    Coordination

The incumbent is expected to provide full strategic 

communication	
�
    support	
�
    in	
�
    coordination	
�
    with	
�
    to	
�
    the	
�
    MOPHP	
�
    

and	
�
    other	
�
    GOY	
�
    partners	
�
    in	
�
    terms	
�
    of	
�
    the	
�
    following	
�
    tasks:

Upon	
�
    hiring	
�
    the	
�
    incumbent,	
�
    it	
�
    is	
�
    expected	
�
    that	
�
    he/1.

she will conduct a review of project documents,

meet with different counterparts, draft the outline

and key areas for implementation under the

communication strategy and possibly provide

a revised work plan of the one included under

this Terms of Reference. These revisions and

proposed strategic directions are to be presented

and discussed in a consensus workshop within the

first	
�
    two	
�
    weeks	
�
    of	
�
    hiring	
�
    to	
�
    reach	
�
    final	
�
    agreement.

Develop a comprehensive national and sub2.

national communication for development strategy

and action plan including a clear description of

the strategy phases, levels of implementation

and different audience to be address at different

strategic	
�
    times.	
�
    Key	
�
    messages	
�
    of	
�
    the	
�
    strategy	
�
    will

be	
�
     fine	
�
     tested	
�
     as	
�
     part	
�
     of	
�
     the	
�
     baseline	
�
     research

exercise	
�
    and	
�
    fine	
�
    tuned	
�
    after	
�
    the	
�
    completion	
�
    of	
�
    the

baseline	
�
    study	
�
    (listed	
�
    under	
�
    component	
�
    2).

Review the communication strategy and key3.

messages and target audiences could be done to

ensure	
�
    effectiveness	
�
    in	
�
    the	
�
    following	
�
    year,	
�
    2011,	
�
    in

light of the end of the year snap shot post campaign

survey	
�
     exercise	
�
     (listed	
�
     under	
�
     component	
�
     2)	
�
     and

lessons	
�
     learned	
�
     from	
�
     the	
�
     field	
�
     implementation

during	
�
    the	
�
    2010	
�
    campaign.

Support and technically oversee the design,4.

development and review of the relevant

IEC	
�
     materials	
�
     to	
�
     be	
�
     produced	
�
     (e.g.	
�
     leaflets,

posters,	
�
     flyers,	
�
     banners....etc)	
�
     as	
�
     well	
�
     as	
�
     other

communication	
�
     tools	
�
     (national	
�
     media	
�
     campaign

spots, press advertisements, mobile cars

messages...etc.)	
�
     to	
�
     ensure	
�
     their	
�
     satisfactory

quality production by the responsible agency.

Provide technical support during the5.

implementation of the national and sub national

communication interventions. Examples

include	
�
     supporting	
�
     GOY	
�
     and	
�
     the	
�
     implementing

communication	
�
     agency	
�
     (to	
�
     be	
�
     appointed)	
�
     in

designing, implementing and following up on the

national media campaign, planning with l ocal

authorities the social mobilization campaigns to be

done on the governorate levels, following up with

local health education teams the implementation

of the planned social and community mobilization

interventions in the pre and during the campaign

implementation...etc.

Communication Monitoring and Evaluation and 
Research
Given	
�
     the	
�
     scarcity	
�
     of	
�
     public	
�
     health	
�
     data	
�
     particularly	
�
     as	
�
    

related to health communication and health behaviours, 

research under this assignment is considered one of main 

strategic	
�
    components	
�
    to	
�
    be	
�
    undertaken.	
�
    Accordingly,	
�
    the	
�
    

following are the key tasks required for undertaking by the 

incumbent:

Develop a monitoring and evaluation results1.

framework for the entire planned communication

interventions along with the relevant

communication indicators in conjunction with the

above mentioned strategies and interventions.

The results framework would become the main

monitoring tool for measuring the progress made

and to follow up on any set back.

Develop needed guideline and research protocols2.

to undertake one national behavioural baseline

survey and another post campaign snap shot

survey. The incumbent will be the team leader

in charge of designing and implementing data

collection phase, data analysis and report write

up.	
�
    Needed	
�
     staff	
�
     to	
�
     support	
�
     the	
�
     data	
�
     collection,

data entry and other research activities will be

recruited through the available capacities of the

Ministry of Health, hence needed training on data

collection and data entry is expected to precede

the research conduct.

Provide full update on research results and3.

suggested	
�
     modifications	
�
     to	
�
     the	
�
     messages,

communication strategies and interventions as

well	
�
    as	
�
    the	
�
    communication	
�
    plan	
�
    for	
�
    2011.

Submit	
�
     two	
�
     research	
�
     final	
�
     reports	
�
     including	
�
     one4.

for the baseline research to be implemented

immediately upon hiring and the second for the

snap	
�
    shot	
�
    survey	
�
    by	
�
    September	
�
    2012.

Capacity Building and Training
Conduct	
�
    quick	
�
    training	
�
    needs	
�
    assessment	
�
    of	
�
     the1.

relevant ministry of health department involved

in health education activities on central and /

or local levels capacities in communication for

development.

Develop a training and capacity building plan2.

based on the results of the assessment that

outlines different capacity building activities on

phases that align with the overall project work

plan.

Develop the training content for the relevant3.

training activities to be implemented during the

first	
�
    year	
�
    as	
�
    part	
�
    of	
�
    the	
�
    capacity	
�
    building	
�
    plan	
�
    (e.g.

building communication skills for planning and

implementing social and community mobilization

campaign, simple research methods and data

collection...etc.)	
�
     and	
�
     undertake	
�
     these	
�
     training

activities.

Submit one report on the outcomes of the4.

implemented training activities and next steps.

Duration  of the Assignment:
The	
�
    expected	
�
    time	
�
    to	
�
    finish	
�
    the	
�
    work	
�
    is	
�
    one	
�
    year.	
�
    

Required	
�
     Qualifications	
�
     and	
�
     Experience	
�
     of	
�
     the	
�
    
Consultant:
Qualifications	
�
     would	
�
     be	
�
     the	
�
     following.	
�
     	
�
     However,	
�
    

experience and performance in prior assignments would 

also be a key factor in the selection process.

Good	
�
    conceptual	
�
    understanding	
�
    of	
�
    issues	
�
    related•

to health systems reforms, public health, chronic

diseases.

Proven record of conducting public opinion•

research and/or designing public information

and communication mechanisms and strategy

in	
�
     the	
�
    health	
�
    sector	
�
    or	
�
    health	
�
     issues	
�
    (manifested

knowledge of communications approaches, tools,

and methodologies for planning, executing, and

monitoring internal and/or external communication

strategies, e.g., campaign management, audience

outreach,	
�
    message	
�
    targeting,	
�
    etc).

Proven experience in health communications,•

preferably	
�
    in	
�
    Arabic	
�
    countries.

Proven experience in training activities.•

Broad experience of quantitative and qualitative•

analysis

Proven experience in conducting integrated•

marketing campaigns.

Excellent interpersonal and diplomatic skills.•

Excellent oral and written communications in•

English	
�
    and	
�
    Arabic

Desirable•

Experience in working with Health Ministries•

in Middle East countries or other development

countries.

Proven	
�
    similar	
�
    experience	
�
    in	
�
    World	
�
    Bank-­financed•

projects.

Demonstrate and provide references attesting to•

his/her	
�
    experiences	
�
    in	
�
    the	
�
    field.

Selection of consultants will be in accordance with 

the	
�
     Procedures	
�
     set	
�
     out	
�
     in	
�
     the	
�
    World	
�
     Bank’s	
�
     Guidelines	
�
    

Selection and Employment of consultants by World Bank 

Borrowers	
�
    May	
�
    2004,	
�
    Revised	
�
    October	
�
    2010.	
�
     Interested	
�
    

applicants, who meet the above requirements, may 

submit	
�
     their	
�
     applications	
�
     with	
�
     their	
�
     CVs	
�
     and	
�
     supporting	
�
    

documents to the address below by August 29, 2012. 

Attention:  Dr. Abdul Hakim Al-Kohlani; Project 
Director

Ministry	
�
    of	
�
    Public	
�
    Health	
�
    and	
�
    Population	
�
    -­	
�
    Program’s	
�
    	
�
    	
�
    

Building

Sichtosomiasis	
�
    Control	
�
    Project	
�
    (SCP)

Project	
�
    Administration	
�
    Unit	
�
    (PAU)	
�
    -­	
�
    2nd	
�
    Floor

Al	
�
    –	
�
    Hasabah	
�
    –	
�
    Mazda	
�
    Street	
�
    -­	
�
    Sana>a	
�
    -­	
�
    Republic	
�
    of	
�
    

Yemen

Tel:	
�
    +967	
�
    1	
�
    230	
�
    127	
�
    -­	
�
    Facsimile:	
�
    +967	
�
    1	
�
    230	
�
    149

Email:	
�
    	
�
    aalkohlani@yahoo.com

REPUBLIC OF YEMEN
MINISTRY OF PUBLIC HEALTH AND POPULATION (MOPHP)

SCHISTOSOMIASIS CONTROL PROJECT (SCP)
ANNOUNCEMENT FOR INTERNATIONAL COMMUNICATION STRATIGY 
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جمالل أأحمد االأشطل خريج االتدرريب االمهني قسم  ü 
نجاررةۃة خبرةۃة سنتانن، تلفونن:736972453

بسامم ناجي، اادداابب لغة اانجليزية، مرسلاتت تجاررية  ü 
باللغتين، ددبلومم تسويق، ااجاددةۃة ااستخداامم 

االکكمبيوتر. 773278107
مدررسة خريجة کكلية االتربية جامعة صنعاءء، عملت  ü 
لدىى االمدااررسس االترکكية لمدةۃة 4 سنوااتت، عدةۃة ددووررااتت 

في االتنمية االبشرية، ااجاددةۃة ااستخداامم االحاسوبب، 
تبحث عن عمل اادداارريي. 711274750

محمد قاسم االعودديي، ماجستير ااددااررةۃة عامة من  ü 
االولاياتت االامريکكية االمتحدةۃة. 7703252447

تمهيديي ماجستير ­- جامعة صنعاءء، لغة  ü 
اانحليزية، خبرةۃة في مجالل االتدرريس، ددررووسس 
خصوصية لجميع االمرااحل. 733496587، 

777584644
بکكالورريوسس لغة إإنجليزية، ددبلومم محاسبة  ü 

سنتين، ددبلومم کكمبيوتر، ددووررااتت طباعه عربي/
ali. -­ 773090508 إإنجليزيي، ددووررهه فوتشوبب

mahjf@yahoo.com
طلالل عبداالوااسع، حاصل على بکكالورريوسس  ü 

محاسبة، ددبلومم سکكرتاررية، ددررووةۃة يمن سوفت، 

خبرةۃة في مجالل کكهرباءء االريف، ااجاددةۃة االلغة 
االانجليزية. 770166950

مدررسس متخصص في ماددةۃة االلغة االعربية  ü 
وواالانجليزية للمدااررسس االحکكومية يرغب في ااعطاءء 

ددررووسس خصوصية بأسعارر مناسبة. 
735519454

سمير سعيد االأصبحي، بکكالورريوسس علومم  ü 
حاسوبب (جامعة صنعاءء)، إإجاددةۃة االلغة 

االإنجليزية، صنعاءء شاررعع تعز للتوااصل: 
734517536

محمد سالم االطهيف، إإنجليزيي ترجمة، االعلومم.  ü 
733138531

بکكالورريوسس صيدلة، ددووررةۃة توفل من االمعهد  ü 
االأمريکكي، خبرةۃة في مجالل االتصنيع االدوواائي لمدةۃة 
3 سنوااتت وونصف، خبرةۃة في مجالل االامداادد االدوواائي 

وواالمخاززنن وواالکكمبيوتر. 770934957

مکكتب االمحاسب االقانوني نشواانن االزبيديي يحتاجج  ü 
لمسوقين. 770701530، 711120906. 

 ü 50 يعلن مکكتب ددعاية ووإإعلانن عن حاجته لعددد
متدرربا للعمل معه في االتسويق بنظامم االنسبة. 

733177188 ،713030099

 , ü قطط شيرااززية صغيرةۃة بألواانن جميلة (أأبيض
کكرااميل, بيج) سلالة نقية. 734476002

للبيع لابتوبب تشويشبا بنتيومم ü 180 ،3 ددوولارر. 
711005820 ،777773688

 ü Nikon ماررکكةSLR للبيع کكاميراا ررقمية
D3000بحالة ممتاززةۃة. 713565851

علاجج طبيعي ووحجامة، خدمة االمناززلل. عمادد  ü 
االخزررجي ­- 733186160

توجد لدينا موااطير کكهرباءء مستعملة ووبحالة جيدةۃة  ü 
نوعع کكاما، 19 کكيلو ووااتت ووبسعر مغريي.

770809017 ،711172805

للبيع: سياررةۃة BMW مودديل 91، بحالة جيدةۃة، جيد 
عادديي لونن أأسودد. 736336666، 777773688

للبيع: مرسيدسس 500 مودديل ü 2006 ززررقاءء کكاملة 
االموااصفاتت، هايدررووليك. 777245778، 

737665552
للبيع: هونداايي سوناتا ü 2005 بيضاءء، جير عادديي 

بحالة ممتاززةۃة، مليونن رريالل. 734558373، 
712003957

مم للبيع  ü 1994 مودديل A 80 سياررةۃة أأوودديي
للإستفسارر: 711774584 

للبيع: سياررةۃة بيجو مودديل ü 1991 بسعر 
1،750،000 قابل للتفاووضض. محمد أأحمد 

771533817

شقه للإجارر : ثلاثث غرفف نومم + مجلس + حمامم  ü 
+ مطبخ. للتوااصل: 733670361 ­- 

712020841
شقة للإجارر : أأرربع غرفف نومم + مجلس + ü 

حمامين+ مطبخ + صالتين،
        للتوااصل: 733670361 ­- 712020841

للإيجارر في مدينة االأصبحي: ددوورر ثاني منفصل  ü 
في فيلا من ددووررين مکكونن من صالة ددخولل وو3 

غرفف نومم وومجلسين وو3 حماماتت وومطبخ ووموقف 
لسياررتين مع حوشش أأشجارر للفيلا. 733246627

فيلا للإيجارر في بيت بوسس مکكونة من ü 3 غرفف 
نومم، دديواانن، صالتين، حمامم وومطبخ.

734038000 ،777234301
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�
   ĩĎĳ
٠٢/٢٤٥٦٢٥	
�
   ŅĊī	
�
   ĩĎĳ

٤٤٠٣٠٩-٠١	
�
   	
�
   àîĬňě 	
�
   õíčîŔĔĿí	
�
   ĎŔÿäøĿ	
�
   Đ÷ĎŔŋ
٠١/٥٨٩٥٤٥	
�
   	
�
   	
�
   ŅŎ÷íĎŔė	
�
   ĩĎĳ

٢٤٥٦٢٥-٠٢	
�
   	
�
   ŅĊī

مرااكز تدرريب ووتعليم االكمبوتر
٧/ ٠١/٤٤٥٥١٨ 	
�
   Ď÷ŎŔòńļĿí	
�
   łŔŀĬøĿ	
�
   	
�
   	
�
   NIIT

االبريد االسريع
  ٤٤٠١٧٠  /٠١	
�
   	
�
   	
�
   	
�
   	
�
   àîĬňě

  ٦٢٦ ٢٤٥ /٠٢	
�
   õ	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ŅĊī
  ٢٦٦٩٧٥ /٠٣	
�
   	
�
   	
�
   ŉĊœĊĄĿí
 ٧٨٠ ٢٠٥ /٠٤	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ĐĬ÷
 ٤١١٩٨٨ /٠٤	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ïç

  ٣٠٢٦٤١ /٠٥	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ŜļńĿí
 ٢٠٢٣٢٦ /٠٥	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ŉŎòė
 ٤٠٧٢١٩ /٠٥	
�
   	
�
   	
�
   	
�
   	
�
   ŅŎìŔē

                                      ٧٧٧٧٨٨٦٦٠	
�
   	
�
   	
�
   	
�
   	
�
   ıîĄŀñ
  ٦٦٠٤٩٨ /٠٥	
�
   	
�
   	
�
   	
�
   ŏĎĤĸē

UPS  ٠١/٤١٦٧٥١
 DHL٤٤١٠٩٦/٧/٨-٠١

شحن ووتوصيل
	
�
   ،٤٣١٣٣٩ ١ ٩٦٧ مركز الندى للخدمات العامة 
٤٣١٣٤٠	
�
   :ĒĻîĳ

 alnada2@yemen.net.ye
٠١/٥٣١٢٢١ -٠١/٥٣١٢٣١  M&M Logistics & Aviation Services

٢٦٧٩٢٩ /٠١ - ٠١/٢٦٠٧٤٦ مستشفياتت 	
�
   àîĬňě	
�
   -	
�
   ņĄĘŀĿ	
�
   ôŔńĿîĬĿí

مستشفياتت
٦٦-٠١/٢٤٦٩٦٧	
�
   	
�
    	
�
   óčŎüĿí	
�
   ŐĴĘøĔŃ
٨٧-٠١/٢٧٤٢٨٦  	
�
   őčŎŌńĀĿí	
�
   ŐĴĘøĔŃ

٦٠٠٠٠٠ /٠١ 	
�
   úœĊĄĿí	
�
   ŒŇîńĿśí	
�
   ŐĴĘøĔńĿí
 ٠١/٦٠١٨٨٩	
�
   :	
�
   ı

 ٤٤٤٩٣٦ /٠١ 	
�
   úœĊĄĿí	
�
   Œŀŋśí	
�
   ŐĴĘøĔńĿí
٠١/٥٠٠٠٠٠	
�
    	
�
   îŔÿŎŀňļøĿíō	
�
   ŁŎŀĬĿí	
�
   ŐĴĘøĔŃ

٠١/٢٨٣٢٨٣	
�
    	
�
   öœŎļĿí	
�
   ŐĴĘøĔŃ

شركاتت طيراانن
٤٥٤٥٤٥ /٠١ 	
�
   ôŔňńŔĿí	
�
   ŅíĎŔģ
٠١/٢١٧١٢٦	
�
   :	
�
   ĐĬ÷	
�
   ĩĎĳ
٠٢/٢٥٢٤٥٦	
�
   :ŅĊī	
�
   ĩĎĳ

٠٣/٢٠١٤٧٤	
�
   :	
�
   óĊœĊĄĿí	
�
   ĩĎĳ
٠١/٢٥٠٨٠٠ 	
�
   óĊŔĬĔĿí

٠١/٥٦٥٦٥٦
٠١/٤٤٤٤٤٢ 	
�
   ôŔ÷íčîŃří
٠١/٤٢٧٩٩٣ 	
�
   ôŔñŎŔûří
٠١/٢١٣٤٠٠ 	
�
   (íĐŇîŌøĳŎĿ)	
�
   ôŔŇîńĿŗí
٠١/٤٤٥٩٧٠ 	
�
   ôŔĻĎøĿí
٠١/٥٠٦٥٧٤ 	
�
   ôœĉŎĬĔĿí
٠١/٥٠٦٠٣٠ 	
�
   ôœĎĤĸĿí
٠١/٤٤١٠٤١ 	
�
   þŔŀĈĿí	
�
   ŅíĎŔģ

٠١/٤٤٦٠٦٤/٥/٧ 	
�
   àîĬňě	
�
   -	
�
   ôŔŇĉčŗí	
�
   ŅíĎŔģ

فناددقق
٦٦-٠١/٢٤٦٩٦٧ 	
�
   	
�
   àîĬňě	
�
   čŎŔĻĎŔŃ	
�
   ĵĊňĳ

٠٢/٣٢٨٦٦٦	
�
   	
�
   ŅĊī
٠١/٤١٨٥٤٥/٧ 	
�
   Ďńė	
�
   ĵĊňĳ
٠١/٥٤٦٦٦٦	
�
    	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ĺŔòńĳŎŃ	
�
   ĵĊňĳ

٠١/٥٤٦٠٠٠	
�
   :	
�
   ı
٠١/٤٣٢٠٢٠/٣٠/٤٠ 	
�
   őĉčōďś	
�
   ĵĊňĳ

٠١/٤٢٣٠٣٠ 	
�
   Ēňœĉďč	
�
   óĊŔě	
�
   ýî÷	
�
   ĵĊňĳ
١٤-٠١/٤٤٠٣٠٥/٧ 	
�
   àîĬňě	
�
   -	
�
   ôķĊňĴŀĿ	
�
   ôŔńĿîĬĿí

٠١/٤١٨٣٢٠ 	
�
   àîĬňě	
�
   -	
�
   ŅíĎŌė	
�
   ĵĊňĳ

معاهد
٠١/٤٤٥٤٨٢/٣/٤	
�
    	
�
   ŒĿîœ	
�
   ĊŌĬŃ

٠١/٢٦٤٢٢١	
�
    	
�
   ŒøĿí	
�
   ĊŌĬŃ
٠١/٥٥٧٤١٥	
�
   :	
�
   ı 	
�
   	
�
   	
�
   Ď÷ŎŔòńļĿíō	
�
   õîİŀĿ	
�
   ŒŇîĤœĎòĿí	
�
   ĊŌĬńĿí

٠١/٥٣٧٨٧١ ĊŔĔĻí ĊŌĬŃ
 ٠١/٤٤١٠٣٦ 	
�
   ŒĿîŃ	
�
   ĊŌĬŃ
٠١/٤٤٨٥٧٣ 	
�
   ŅĐœíčŎŋ	
�
   ĊŌĬŃ

شركاتت االتأمين
٠١/٥٥٥٥٥٥ 	
�
   ņŔŃäøŀĿ	
�
   óĊĄøńĿí
٠١/٢٧٢٩٢٤ 	
�
   ņŔŃäøŀĿ	
�
   ôŔňģŎĿí
٠١/٦٠٨٢٧٢ ņŔŃäøĿí	
�
   óĉîīçō	
�
   ņŔŃäøŀĿ	
�
   ôŔŃŜēří	
�
   ôŔňńŔĿí	
�
   ôĻĎĘĿí
٠١/٢١٤٠٩٣	
�
    	
�
   ŅîŃã	
�
   ôĻĎė
٠١/٤٢٨٨٠٩ 	
�
   ņŔŃäøĿí	
�
   óĉîīçō	
�
   ņŔŃäøŀĿ	
�
   óĎœĐĀĿí

مدااررسس
٠١/٤٤٠٨٤٠:ĒĻîĴŀ÷ 	
�
   ĽîĴģŗí	
�
   ôăíō	
�
   ôğōč
٧٣٣٤٥٥٦٤٥ :ľœîñŎŃ

٠١/٤١٤٠٢٦	
�
    	
�
   Ŏòňـœč	
�
   ôēčĊŃ
              ٠١/٤٢٤٤٣٣

  ٠١/٣٧٠١٩١/٢	
�
    	
�
   ôŔĿōĊĿí	
�
   àîĬňě	
�
   đčíĊŃ
     ٠١/٣٧٠١٩٣:	
�
   ı

٠١/٤٤٨٢٥٨/٩ 	
�
   ŊŔĿōĊĿí	
�
   ŊŔĻĎøĿí	
�
   ôēčĊŃ
٠١/٣٨٢٠٩١ 	
�
   õíčîňŃ	
�
   ôēčĊŃ

سفرياتت
٠١/٢٧٤٦٩١ ٠١/٢٨٠٧٧٧ 	
�
   őŜĳ	
�
   đĊķ

٥٣٥٠٨٠ /٠١  ôăîŔĔĿíō	
�
   õîœĎĴĔŀĿ	
�
   őîļē
٢٢١٢٧٠ /٠٢	
�
   ŅĊī

٤٤١١٥٨/٥٩/٦٠-٠١	
�
    	
�
   ŊăîŔĔĿíō	
�
   õîœĎĴĔŀĿ	
�
   ŊŔńĿîĬĿí

مطاعم
(ŒŇîòŔĘĿí	
�
   ŉĊòī	
�
   ĊńĄŃ	
�
   łēîñ)	
�
   	
�
   	
�
   ŒŇîòŔĘĿí	
�
   óďîòĈŃō	
�
   łĬĤŃ
٩١٦٧٦٢	
�
   :	
�
   ĒĻîĳ	
�
   	
�
   	
�
   ٥٧٣٦٦٢ ١٠ - ٠٩٢٥٠٥ ١٠	
�
   :	
�
   ŅŎĴŀ÷

áªéædG


	العدد�
   استراحة
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�
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�
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�
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�
   áª∏µμdG
موااطن

ثلاثة خيولل ووأأرربعة ررجالل
اافقي :

١۱مصر ­- تمراانن ­- بارريس  .
٢۲حميد االشاعريي ­- االو  .

٣۳محترمم االا رربع ­- يمن (مم)  .
٤يقلد (مم) ­- لا ­- في ­- ااياسس  .

٥االمتاعع (مم)­-  االتعهد (مم)  .
٦مقاماتت (مم) ­- ها  .

٧۷االجامد (مم) ­- االسولارر (مم)  .
٨۸اا اا ­- يعدله (مم)­- اابين (مم)  .

٩۹لدينا ­- ااووااني (مم) ­- االتحلل (مم)  .
١۱٠۰وولد ­- حالي (مم) ­- االتحلل (مم)  .

١۱١۱هي ­- يدلونا (مم) ­- حب  .
١۱٢۲ررنا (مم) ­- ااشکكالل (مم)  ­- االياتت  .
١۱٣۳االرطب (مم) ­- مي ­- کكر ­- نسر  .

١۱٤مسارربب (مم) ­- االسياررااتت (مم)  .
١۱٥حرررتت (مم) ­- سميرةۃة توفيق  .

عمودديي
١۱محمد عبداالوهابب  .

٢۲االحمص (مم) ­- ماددلين طبر  .
٣۳االتقتير (مم) ­- يد ­- رررررررر  .

٤ددرريم ­- نهج (مم) ­- لاحح  .
٥تامم ­- سألني االليل (مم)  .

٦االالم (مم) ­- دداا (مم) ­- ااوولل (مم) ­- مس  .
٧۷االشر (مم) ­- عيالکكم  .

٨۸اااااا ­- ددااررين جرشيتي  .
٩۹نعرفهما ­- يا ­- اارر  .
١۱٠۰رربيع االأوولل ­- کكرةۃة  .

١۱١۱بيع ­- ووقت (مم) ­- االحاررااتت  .
١۱٢۲االمسن ­- حبل ­- يو  .

١۱٣۳رراانيا ­- تخيل (مم) ­- ينسف  .
١۱٤ااملي (مم) ­- هابيل ­- ااسلي  .

١۱٥سويسراا ­- االاحترااقق  .
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�
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INTERNATIONAL FREIGHT FORWARDER
WEEKLY LCL SERVICES FROM INDIA/CHINA/ EUROPE /JEBEL ALI 
TO HODEIDAH AND ADEN PORTS ON VERY COMPETITIVE RATES.

OUR SERVICES: AIR/SEA FREIGHT IMPORT/EXPORT , CUSTOMS 
CLEARANCE, LAND TRANSPORTATION, INTERNATIONAL DOOR TO 
DOOR SERVICES, PACKING & WAREHOUSING, PROJECT CARGO 
HANDLING, DOCUMENTATION, PROCESSING OF EXEMPTION/
EXCLUSIVE IMPORT PERMITS, HANDLING OF CHARTER 
AIRCRAFT. 

Tel:00967-1-450238/239 Fax: 00967-1-450894  
Aden: 00967-2-221994 Fax: 00967-2-221995
EMAIL: SALES@FSTARLOGISTICS.COM

      INFO@FSTARLOGISTICS.COM
WEBSITE: WWW.FSTARLOGISTICS.COM

FIVE STAR LOGISTICS CO LTD

	
�
   ðëíĎįō	
�
   ðëîĀī
لم يجد لص غير عروسين ليفسد فرحتهما, كانا يهمان بدخول عش 

الزوجية بعدما تمكن من سرقة حقيبة العروس التي تحتوي على 
مجوهرات ومتعلقات شخصية, الا ان عجوزا رصدت السارق وقامت 

بابلاغ الدوريات الأمنية التي عثرت عليه بعد ربع ساعة فقط.

	
�
   	
�
   ĉĊĬĿí	
�
   ôńļă
اذا لم تدخل على احد فرحا فلا تقطع على احد فرحته

 ĉĊĬĿí	
�
   ôøļŇ
بائع خضار داهمه كابوس في المنام, مات من الخوخ

	
�
   ĉĊĬĿí	
�
   ĐİĿ
ذهب رجال الى البرية فعثروا على عدد من الخيول, فان ركبوا عليها 
اثنين اثنين بقي معهم حصان ليس له راكب. وإن ركبوا فرادى بقي 

واحد من الرجال ليس له حصان يركبه. فكم عدد الخيل وكم عدد 
الرجال؟

	
�
   łŀĬ÷	
�
   ľŋ
أن شخصا واحدا من بين ملياري شخص يعمر حتيى يصل الى سن 

١۱١۱٦ او اكثر
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Yemen’s first and  most widely-read English-language newspaper
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The Ramadan sweets in Yemen 

are many such as Rawani and 

Shawbia.

In many streets of the capital, 

Sanbosa, dates and sweets 

vendors spread since the outset 

of Ramadan.

Children recite chants at the 

nighƫme	
�
    of	
�
    Ramadan	
�
    displaying	
�
    
their	
�
     elaƟon	
�
     with	
�
     this	
�
     month,	
�
    
and by the end they seem eager 

to welcome Eid.

The Ramadan meal is peppered 

with various kinds of Yemeni-

spiced food 

Yearly, I prepare myself to sell 

Ramadan desserts including 

Rawani; there is a huge demand 

for sweets in Ramadan.

Yemeni people in Ramadan 

experience	
�
     different	
�
     spiritual	
�
    
rituals. They avidly read the Holy 

Book. 

Ramadan desserts considered an annual treat
Photos by Ashraf Al-Muraqab




