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Since the distant past, Yemenis pre-
fer to wear traditional costumes 
during Eid. They boast of wearing 
the Al-Jambia (a dagger).

The Jambia is part of the Yemeni 
legacy and clothing that dates back 
to the pre-Islamic period.

The Jambia is a steel weapon that 
differs from the dagger in terms of 
the handle. The Jambia’s handle is 
made from ibex, rhinoceros’ horn 
and from elephant tusks. There 
could also be plastic or wood. There 
are many names for the handles, 
such as Saifani, which is extremely 
expensive. This handle is very pre-
cious because of its old age, any-
where from 400 to 1,500 years old. 
It is called Saifani, for it is extremely 
clear and somewhat transparent. 

Yemenis still boast of this fashion, 
and they are prone to buy the very 
expensive Jambias passed down 
from father to son and from one gen-
eration to another.

Ibrahim Al-Darwish, a local from 
Khawlan, Al-Tial district, said he 
cannot put on any other clothes but 
the traditional ones, namely a robe, 
coat, Aseeb (belt) and Jambia.

“Every year in Eid Al-Fitr I try to 
buy a new belt. Sometimes, I stay 
without new clothes, yet the Aseeb is 
a prerequisite.”

Ibrahim doesn’t like to purchase 
green-colored Aseebs because his 
tribe doesn’t like this kind of belt. 
Hashid tribes wear the green belt. 
Ibrahim is from a Bakil tribe.

As clothing and fashion progressed 
into a new era, some traditions were 
altered. Some youth in Sana’a don’t 
care about the traditional costumes 
worn during Eid. They have become 
inclined to follow the latest fash-
ions.

Mohammed Al-Sabri, a local in 
Sana’a, prefers to wear modern 
clothes and buys suits in Eid instead 
of traditional garments.

“Days prior to Eid, I go shopping 
with my colleagues and pick up 

fashionable clothes from abroad,” he 
said. 

Al-Dabri said his family criticizes 
him for wearing jeans or a suit at 
Eid. His family prefers he wear tra-
ditional clothing.

In Sana’a and many other gover-
norates across the country, Jambia’ 
and Aseeb centers spread due to the 
huge demand in this occasion.

Mohaamed Shadleeq, an owner of 
a Jambia center in Khawlan Street in 
Sana’a, said Eid is a season for this 
business.

“The majority of shoppers are 
from rural areas and are young peo-
ple, adults and children.” 

Shadleeq displayed many kinds 
of belts for sale such as the blue belt 
and the white belt. There is also an-
other Aseeb for those called Sadah—
those who believe they are the most 
valued people in the community.  

At Eid, Shadleeq makes money 
that is equal to the money he earns 
throughout the entire year.

Jambia centers will not be shut 

down because people consider wear-
ing them an indispensable part of 
their tradition, Shadleeq said. He 
said there are markets in Sana’a de-
signed to sell Jambias such as the Al-
Milh (Salt) Market in Bab Al-Yemen.

Historic legacy
Jambias and belts have different 
qualities, so prices vary greatly.

Shadleeq said the most popular 
Jambias for Eid are the low-quality 
ones priced between 2,000 and 
3,000 riyals. Lately, he said, the 
inexpensive Chinese Jambias have 
spread across markets in Yemen. 

Knitting Aseebs appears to be 
an excellent art. Shadleeq said the 
Aseebs are embroidered by hand 
using colorful threads. Colors and 

drawings on Aseebs seem beautiful 
and aptly designed.   

There are diverse types of belts. 
Al-Mufadali is the best; it is ascribed 
to the Al-Mufadal family famous 
for making these belts, according to 
Shadleeq. 

He said there is another high-
quality type called Al-Matwakili, as-
cribed to Imam Al-Matwakil.

There are many expert men who 
knit belts and sell them in the mar-
ket. Abdullah Bin Hussein Al-Ah-
mar, the former leading chieftain 
of Hashid tribe, owned the most 
infamous Jambia. Other famous 
Jambias include those belonging to 
notorious	
�
     figures	
�
     such	
�
     as	
�
     business-
man Abdu Anassir Al-Sunaidar and 
Sheikh Shaif of the Bakil tribe.  
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The Jambia as part of the Yemeni legacy

Traditional costumes are ubiquitous with Eid. The Jambia, a steel weapon similar to a dagger, is a key element of Yemeni clothing.
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Story and photos by
Samar Qaed  

R
amadan and Eid are a 

business tournament 

in which merchants 

announce purchase 

discounts for their 

customers to draw them in, par-

ticularly during this special shop-

ping season. These occasions are 

important for several merchants.

Yaseen Al-Tameemi, a researcher 

at the Environment and Con-

sumption Affairs, said the spread 

of advertisement discounts is rel-

evant to problems with goods. 

“There are no genuine discounts,” 

Al-Tameemi said. “If there is, 

then it is rare. The purpose is only 

to attract the consumers.”

Al-Tameemi said there are dis-

counts for basic products; this 

proves a problem pertinent to the 

quality of the product.

“For example, the product nears 

expiration due to poor storage 

conditions.”

He continued, saying, “With re-

gard to the clothing and electric 

machine discounts, it is just an il-

lusion because of the absence of 

censorship and customs’ ineffec-

tive laws.”

Abdulsalam Al-Samawei, the le-

gal affairs manager at the Com-

mercial Chamber, said some mer-

chants increase the sell price on 

an item and then advertise a dis-

count; that is to say, the sale price 

reflects the actual retail price of 

the item. He also said there are 

few shopping centers that exhibit 

real special offers during Eid and 

Ramadan.

Dunia Al-Aghbari, a shopper, 

said she found some products 

in certain shopping centers for 

two years; the price has never 

changed, though advertisements 

claimed discounts on these prod-

ucts. 

“Every year, I ask the salesmen if 

the price of these products would 

continue unchanged. They re-

spond that the products were of-

fered only two days ago. This is 

really untrue.” 

Some merchants rely on the street 

vendors to distribute brochures 

to bystanders on the streets or 

to put brochures near huge trade 

signs.

Al-Sawamei said it is important to 

hang discount signs; these signs 

should not be hung unless a per-

mit is obtained from the offices of 

Ministry of Trade and Industry 

and the Commercial Chamber na-

tionwide. 

“These offices can supervise 

that discounts are a reality?” Al-

Sawamei said. “Is the consumer 

subject to manipulation?” 

Any discount advertisement 

should be factual; this cannot be 

realized unless offices at the helm 

take action to curb the manipu-

lating promotion, according to 

Al-Tameemi. 

Market censorship        
Al-Tameemi criticized the cen-

sorship bodies in Ramadan, say-

ing their performance is ineffica-

cious. 

“Censorship is not implemented 

on all. There are no administra-

tive plans to execute censorship 

on the markets. The core problem 

is the shortage of staff.”

Although Al-Samawei stressed 

that the Ministry of Trade and 

Industry and the Commercial 

Chamber launched collective 

campaigns during the month of 

Ramadan, he said the campaigns 

did not cover all markets. 

Al-Tameemi called for the Com-

mercial Chamber to control its 

members who commit contra-

ventions before launching such 

campaigns to control the modest 

merchants.

“The merchants are not angels; 

the merchant—even if he is a 

member in the CC—would make 

such breaches at any time,” Al-

Samawei said.

For his part, Mohammed Al-Hi-

lali, the operation general man-

ager at the Ministry of Trade and 

Industry, said the ministry, with 

cooperation from the Commer-

cial Chamber, inaugurated a field 

campaign in all governorates na-

tionwide.

The campaign was implemented 

under the supervision of the local 

authority. The ministry’s offices 

follow the issue of the exagger-

ated discounts offered in many 

shopping centers in order to be 

controlled. 

Al-Hilali said violations since the 

start of Ramadan reached 600 in 

Sana’a; there were fewer viola-

tions in other governorates.

“In case the commercial violation 

is proved, the case is referred to 

the court.”

He said individuals responsible 

for controlling violations are sub-

ject to wanton treatment and are 

sometimes exposed to harm. 

Several merchants complained 

about the taxes imposed by cen-

sorship offices. These taxes reach 

40 percent, which results in pro-

motion violations so that income 

is augmented. 

Al-Tameemi said it is supposed 

that everyone know the censor-

ship office, so this responsibility 

is not overlapped. 

Al-Samawei said the commercial 

sector clearly suffers from this 

problem because each side claims 

they have the legislation to do this 

job; it is difficult for the merchant 

to bear all these inspections at the 

same time.

The Ministry of Trade and Indus-

try gave an opportunity this year 

for coordination with all offices 

under the observation of the min-

istry, said Al-Hilali, indicating 

that it agreed on setting up a joint 

committee between the govern-

ment and the private sector with 

regard to field censorship in the 

markets.

Al-Tameemi said among the solu-

tions suggested is that the minis-

try can ask the merchants to pro-

vide all the documents relevant to 

the imported products. 

“The merchants can decide on the 

price and declare that. Later the 

ministry can make sure through 

surveys in the markets.”

Discounts as 
sort of illusion

“There are no genuine discounts,” Yaseen Al-Tameemi, a researcher, said. “If there is, then it is 
rare. The purpose is only to attract consumers.”

Ramadan and Eid are an important time for the retail industry. It is a time when consumers purchase many goods, so merchants 
must	
�
    find	
�
    ways	
�
    to	
�
    best	
�
    advertise	
�
    and	
�
    sell	
�
    their	
�
    products.

Shopper	
�
    Dunia	
�
    Al-­Aghbari	
�
    said	
�
    some	
�
    products	
�
    are	
�
    advertised	
�
    
as	
�
    on	
�
    sale,	
�
    but	
�
    the	
�
    prices	
�
    have	
�
    been	
�
    the	
�
    same	
�
    for	
�
    two	
�
    years.
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Working dangerously
Story and photos by
Samar Qaed

At	
�
    the	
�
    age	
�
    of	
�
    15,	
�
    Haj	
�
    Ali	
�
    cut	
�
    one	
�
    of	
�
    his	
�
    fingers	
�
    with	
�
    a	
�
    saw	
�
    during	
�
    
work.	
�
    Consequently,	
�
    he	
�
    wasn’t	
�
    able	
�
    to	
�
    work	
�
    for	
�
    several	
�
    months	
�
    
after.	
�
    

The	
�
    workers	
�
     lack	
�
     a	
�
    means	
�
     of	
�
     safety	
�
     protocol	
�
     at	
�
    work,	
�
    making	
�
    
them	
�
    more	
�
    vulnerable	
�
    to	
�
    injuries	
�
    that	
�
    could	
�
    cause	
�
    chronic	
�
    dis-
eases.

Construction	
�
     workers	
�
     are	
�
     subjected	
�
     to	
�
     serious	
�
     injuries	
�
     and	
�
    
sometimes	
�
    death.	
�
    Most	
�
    of	
�
    them	
�
    aren’t	
�
    officially	
�
    hired.	
�
    They	
�
    work	
�
    
without	
�
    contracts,	
�
    which	
�
    are	
�
    meant	
�
    guarantee	
�
    their	
�
    rights	
�
    if	
�
    ex-
posed	
�
    to	
�
    accidents.	
�
    

People	
�
     working	
�
     dangerous	
�
     jobs	
�
     in	
�
     government	
�
     facilities	
�
     have	
�
    
insurance and can retire after 20 years, according to insurance 
laws.

Seventy	
�
    percent	
�
    of	
�
    the	
�
    workers	
�
    come	
�
    from	
�
    the	
�
    countryside	
�
    and	
�
    
lack	
�
    educational	
�
    qualifications.	
�
    They	
�
    receive	
�
    low	
�
    wages.

Workers	
�
     sometimes	
�
     find	
�
     themselves	
�
     working	
�
     under	
�
     extreme	
�
    
weather	
�
    conditions	
�
    in	
�
    construction	
�
    sites	
�
    and	
�
    uncovered	
�
    places	
�
    
for	
�
    more	
�
    than	
�
    12	
�
    hours	
�
    per	
�
    day.

Workers	
�
     in	
�
    workshops	
�
     don’t	
�
     always	
�
     have	
�
     a	
�
     safety	
�
     protocol	
�
     or	
�
    
procedure,	
�
    and	
�
    sometimes	
�
    they	
�
    have	
�
    to	
�
    buy	
�
    safety	
�
    supplies	
�
    with	
�
    
their	
�
    own	
�
    money	
�
    each	
�
    week.

Workers	
�
     receive	
�
     about	
�
     20,000	
�
     riyals	
�
     per	
�
     month	
�
     on	
�
     average,	
�
    
which	
�
    is	
�
    not	
�
    enough	
�
    to	
�
    have	
�
    good,	
�
    daily	
�
    food.

Employers	
�
     don’t	
�
     provide	
�
     periodic	
�
     medical	
�
     checkups	
�
     for	
�
     the	
�
    
workers,	
�
    so	
�
    bacteria	
�
    and	
�
    viruses	
�
    that	
�
    were	
�
    not	
�
    caught	
�
    by	
�
    medi-
cal	
�
    professionals	
�
    affect	
�
    some	
�
    workers.

Those	
�
    who	
�
    work	
�
    in	
�
    dangerous	
�
    jobs	
�
    complain	
�
    about	
�
    the	
�
    absence	
�
    
of	
�
    the	
�
    control	
�
    authorities.	
�
    which	
�
    enable	
�
    the	
�
    employers	
�
    to	
�
    pay	
�
    no	
�
    
attention	
�
    to	
�
    the	
�
    employees.

In Yemen, hands-on jobs that present opportunities for 
physical	
�
    harm	
�
    are	
�
    common	
�
    for	
�
    boys	
�
    and	
�
    men.	
�
    These	
�
    jobs	
�
    
subject	
�
     people	
�
     to	
�
     serious	
�
     injuries	
�
     and	
�
     illnesses.	
�
     At	
�
     the	
�
    
same time, safety protocol and health procedures are 
lacking	
�
     in	
�
     this	
�
     industry,	
�
    and	
�
    mechanisms	
�
    for	
�
    workers	
�
     to	
�
    

reeive	
�
    adequate	
�
    safety	
�
    and	
�
    health	
�
    compensation	
�
    are	
�
    lacking	
�
    or	
�
    
even	
�
     non-­existent.	
�
     Despite	
�
     these	
�
     tough	
�
     conditions,	
�
     these	
�
    men	
�
    
go	
�
    to	
�
    work	
�
    everyday,	
�
    sometimes	
�
    for	
�
    12	
�
    hours	
�
    or	
�
    more	
�
    at	
�
    a	
�
    time,	
�
    
risking	
�
    their	
�
    lives	
�
    for	
�
    pay.
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Waiting on a permanent home 

3
The compound 
faces a busy 
highway; sleep is 
difficult	
�
    to	
�
    come	
�
    
by	
�
    because	
�
    of	
�
    the	
�
    
noise.

4
When	
�
    they	
�
    were	
�
    
removed	
�
    from	
�
    

outside	
�
    the	
�
    U.N.	
�
    
Refugee Agency 

building,	
�
    the	
�
    
refugees	
�
    were	
�
    
told	
�
    to	
�
    collect	
�
    
their	
�
    things	
�
    to	
�
    
take	
�
    with	
�
    them	
�
    

to	
�
    Kharaz,	
�
    a	
�
    
refugee	
�
    camp.	
�
    

There	
�
    were	
�
    
taken	
�
    to	
�
    prison	
�
    

instead.	
�
    The	
�
    
prison	
�
    returned	
�
    
their	
�
    belongings	
�
    

Aug. 12.

4
Refugees 

set	
�
    up	
�
    camp	
�
    
immediately	
�
    
after	
�
    being	
�
    

removed	
�
    from	
�
    
prison.	
�
    Tents	
�
    are	
�
    
made	
�
    from	
�
    tarp	
�
    

and	
�
    rope.

4
Outside	
�
    the	
�
    

tents,	
�
    clothes	
�
    are	
�
    
hung	
�
    up	
�
    to	
�
    dry.

3
An	
�
    Ethiopian	
�
    
man enjoys a 
brief	
�
    break	
�
    from	
�
    
Sana’a’s exces-
sive	
�
    rains.

3
Jamila	
�
    Bafita	
�
    
gives	
�
    her	
�
    child	
�
    
some	
�
    water.	
�
    Be-
cause	
�
    there	
�
    are	
�
    
no	
�
    bathrooms,	
�
    
she	
�
    limits	
�
    how	
�
    
much	
�
    fluid	
�
    he	
�
    can	
�
    
consume each 
day.

3
An	
�
    Ethiopian	
�
    
woman	
�
    sits	
�
    and	
�
    
holds	
�
    her	
�
    small,	
�
    
sick	
�
    infant.

4
A	
�
    young	
�
    girl	
�
    naps	
�
    
among	
�
    the	
�
    group’s	
�
    

belongings.

Story	
�
    and	
�
    photos	
�
    by	
�
    Ahlam	
�
    Mohsen

 Outside	
�
    the	
�
    immigration	
�
    and	
�
    passport	
�
    center	
�
    in	
�
    Sana’a,	
�
    a	
�
    group	
�
    of	
�
    African	
�
    refugees
 live	
�
    in	
�
    tarp	
�
    and	
�
    rope	
�
    tents,	
�
    their	
�
    belongings	
�
    surrounding	
�
    them.	
�
    They	
�
    used	
�
    to	
�
    live	
�
    in	
�
    a
 prison	
�
    inside	
�
    the	
�
    compound,	
�
    but	
�
    removed	
�
    July	
�
    22.	
�
    	
�
    Now,	
�
    they	
�
    wait.	
�
    They	
�
    wait	
�
    	
�
    to	
�
    see
where	
�
    they	
�
    are	
�
    going,	
�
    where	
�
    they	
�
    will	
�
    live,	
�
    where	
�
    they	
�
    can	
�
    call	
�
    home
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Story by Amal Al-Yarisi and 
photos courtesy of Dr. Sameer 
Al-Afeef

Many people in Ye-
meni society con-
sider it a shame 
when a woman 
enters the world of 

cinema. A woman’s appearance on 
the television screen is considered 
unacceptable, particularly if she is a 
part of a television series.

Loei Mohammed, an employee 
at Tadamon Islamic International 
Bank in Sana’a, said it is impossible 
for him to allow his women relatives 
to appear on the screen. He said 
customs and traditions make acting 
for woman frowned upon.

Mohammed said the appearance 
of a woman on T.V. is a very big mis-
take on her part.

“It is not permissible that the 
woman gets closer to the actors; an 
actress will be seen by everyone be-
cause of fame.”

Eman No’aman, a student at the 
Saba University’s Translation De-
partment, said she would not allow 
herself to ever work as an actress.

“I am against Yemeni actresses 
and women’s involvement in acting 
because it is not religiously permit-

ted,” No’aman said. “It is a shame. 
Society is tribal and doesn’t approve 
of the idea of this profession.” 

Thus, Yemeni actresses encoun-
ter a barrage of problems when em-
barking on acting as a career. They 
are exposed to sharp criticism and 
accusations by society. Those who 
are educated criticize them as well.

Raghd Al-Maliki, a Yemeni ac-
tress, is one of those women facing 
difficulties	
�
     in	
�
     this	
�
     career.	
�
     Thus	
�
     far,	
�
    
she still runs into many hurdles.

She has been acting since she was 
in school. That was easy and prob-
lem-free. 

“When I turned 16, society’s atti-
tude toward me started to change,” 
she said. “My female classmates 
began saying harsh words in front 
the teachers and advising me not 
enter the world of acting because it 
is shameful.” 
Since	
�
    her	
�
    first	
�
    appearance	
�
    on	
�
    the	
�
    

platform, Al-Maliki has faced a seri-
ous refusal by her family. However, 
eventually, her family motivated 
her and encouraged her to continue 
working at her craft.

She continued her work, try-
ing to overcome all problems she 
faced, and she appeared on the T.V. 
screen.

“Any female who enters this 

field—it	
�
    is	
�
    like	
�
    hell,”	
�
    she	
�
    said,	
�
    assert-
ing that her dogged determination is 
the way to realize her aspiration that 
she had since childhood.

Although she desires to enter the 
visual	
�
     art	
�
    field,	
�
     she	
�
     admits	
�
     that	
�
     art	
�
    
in Yemen is nonexistent as none ap-
preciates art or artists.

Al-Maliki said the reason for this 
attitude is a lack of awareness com-
ing from a society that doesn’t care 
about art and the talents of artists. 
She said she hopes to move abroad 
so as to be appreciated.

“There is no support and ap-
preciation for me. Instead, there is 
defamation, criticism and blame to 
be found.”

Just like Al-Maliki, there are oth-
er actresses subject to harsh social 
looks and criticisms.

Mona Ali, an actress, faces many 
obstacles. Her family rejected 
the idea of her appearance on the 
screen. 

“I am from an aristocratic family 
in the Old City noted for ingrained 
customs and traditions.”
Her	
�
    first	
�
    appearance	
�
    on	
�
    the	
�
    screen	
�
    

was in 2005; her girlfriends, teach-
ers and uncles largely blamed her as 
a result. They hailed her as the girl 
who sold her hereafter, meaning 
that	
�
     she	
�
     flouted	
�
     religious	
�
     instruc-
tions.

Due to long-ingrained customs 
and traditions, many families don’t 
accept their daughters if they want 
to join this form of art. Although 
troubles are many, Ali struggled to 
overwhelm the rejection of her fam-
ily, adding that her talent helped 
her distinguish herself to everyone; 
acting is an art that ought to be re-
spected, she said.

On the contrary, there are some 
male actors who don’t accept the 
entrance of women to this art, even 
though these women are their col-
leagues.

Art has turned out to be a bad do-
main and a disrespected domain, 

according to Nadir Al-Madhaji, 
head of Al-Nawadir Band.

He said it is unacceptable for his 
women relatives to be artists.

“Once a woman is called an artist 
or an actress, her reputation is neg-
atively	
�
    influenced,”	
�
    he	
�
    said.

Al-Madhaji said current actresses 
have not been as interested in the 
actual art of their work; their single 
concern seems to be celebrity and 
amassing money via relations with 
the well off. 

For his part, Sam Al-Mualimi, an 
actor, said, “Customs and traditions 
hinder us.” 

Although he is an actor, he does 
not accept the involvement of wom-
en	
�
    in	
�
    the	
�
    art	
�
    field.

He also said that any family who 
raises an actress is an immoral fam-

ily, explaining that this is not deg-
radation. 

“It is the situation society wit-
nesses.” 

Acting as an art and a talent
Despite the multitude of people in 
the Yemeni community who disap-
prove of the appearance of women 
on their television screens and prac-
tice acting as a profession, some say 
it is a woman’s right to work accord-
ing to her talents and that should be 
looked up to.

Nahad Basarda, a secondary 
school	
�
     student,	
�
     firmly	
�
     sided	
�
     with	
�
    
this idea. Basarda wishes to be a 
singer, though her father does not 
accept this wish. She said it is her 
right to live her dreams unopposed.

“The art profession is exceedingly 

respected abroad, but this is not ap-
plicable to Yemen.” 

Basarda is hopeful that one day 
she will be able to accomplish what 
she dreams of and that Yemen can 
be a country of art and of artists.

Furthermore, Qaed Thabit, a gen-
eral manager in a private founda-
tion,	
�
    affirmed	
�
    that	
�
    acting	
�
    and	
�
    sing-
ing are like any other jobs.

“Women have the right to do oth-
er jobs; they have to get access to 
this work too.” 

Thabit said he would not refuse 
the work of his daughters if they ever 
wanted to be artists. He questioned 
people in the society who deal with 
singers and actresses in a bad way. 

“It is due to the narrow-minded-
ness that they have been experienc-
ing.”

 A frowned upon profession for women

Even male actors don’t accept their colleagues.

Actresses often face attacks and criticism by family, friends and society.

In Yemen, some say traditions and customs make it impossible for women to be accepted as actresses. They say society considers it shameful for women to act.
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“Yemeni expatri-
ates in Yemen,” 
commented a 
Yemeni resident 
about his friend 

living in Sana’a for several years. 
His friend has not returned to his 
family and his village in Taiz since 
a disagreement with his father.

Mohammed Al-Solaihi, a 30-
year-old Yemeni citizen, left his 
village in Taiz eight years ago. Cur-
rently, he is living in Sana’a and 
working in construction.

“I don’t want to go back to my 
village because it is overwhelmed 
by hatred and grudge,” Al-Solaihi 
said. “I can’t afford living there.”
Al-­Solaihi	
�
     finished	
�
     high	
�
     school,	
�
    

but he couldn’t go to college be-
cause of the hard economic situa-
tion he lives in and the lack of sup-
port from his relatives.

He stays in Sana’a now, and he 
said he can’t go back to his village 
and to his family.

“When someone feels that he is 
extremely fed up with something, 
then he can’t adapt to it.”

Al-Solaihi hasn’t visited his fam-
ily in eight years. He hasn’t visited 
his mother since he left the village, 
and he didn’t even visit his father 
before or after his father died two 
years ago. At one point, his mother 
wanted to visit him in Sana’a, but 
she couldn’t make the trip because 
she couldn’t afford the travel costs.

He is convinced that he will 
continue living in Sana’a, and he 
doesn’t regret leaving his village.

When the revolution sparked 
out, Al-Solaihi was one of the revo-
lutionary youth who demanded an 
end to the regime of former Presi-
dent Ali Abdullah Saleh. Every Fri-
day, he travels to 60 Meters Road to 
express his love for his country.

Although he doesn’t regularly 

participate in the marches held 
by the youth revolutionaries, he is 
keen to perform Friday’s prayer at 
60 Meters Road with his friends.

Expatriates in Sana’a

Many young Yemeni men from dif-
ferent areas move to bigger cities 
and stay without going back to visit 
their families.

Tawfeeq Ahmed, a 22-year-old 
from Mahweit governorate, said 
he knows someone in his village 
who left his family four years ago. 
He never visits them because he 
doesn’t have a job and he lives in a 
rough economic situation. To make 
money, he works various odd jobs.

“He doesn’t visit his family be-
cause of his economic situation,” 

Ahmed said. “He wants to visit 
them when he has enough money.”

“Some people don’t go back to 
their villages not because they 
don’t have money but because they 
are happy living in cities and hav-
ing	
�
    official	
�
    jobs.”

Poverty and family problems

Many Yemenis complain about 

a lack of work opportunities and 
about family problems that mo-
tivate them to leave behind their 
families and search for a different 
life in other parts of Yemen, ac-
cording to Omar Saleh, a Yemeni 
resident from Hajja who has lived 
in Sana’a for a long time because of 
the	
�
    difficult	
�
    situation	
�
    in	
�
    Hajja.

Saleh never considers returning 

to his village. 
“I’m not the only one who left his 

village to live here (in Sana’a), but 
I know many others who left their 
villages a long time ago because of 
family problems. Sometimes chil-
dren leave their families and go 
to live in cities forever because of 
problems that make them forget 
about their families.”

Call them ‘Yemeni expatriates in Yemen’

Abu Mohammed has not left Sana’a to return to his village in many years. He prefers to stay in the capital city, even if it means he doesn’t often see his family.
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جمالل أأحمد االأشطل خريج االتدرريب االمهني قسم  ü 
نجاررةۃة خبرةۃة سنتانن، تلفونن:736972453

بسامم ناجي، اادداابب لغة اانجليزية، مرسلاتت تجاررية  ü 
باللغتين، ددبلومم تسويق، ااجاددةۃة ااستخداامم 

االکكمبيوتر. 773278107
مدررسة خريجة کكلية االتربية جامعة صنعاءء، عملت  ü 
لدىى االمدااررسس االترکكية لمدةۃة 4 سنوااتت، عدةۃة ددووررااتت 

في االتنمية االبشرية، ااجاددةۃة ااستخداامم االحاسوبب، 
تبحث عن عمل اادداارريي. 711274750

محمد قاسم االعودديي، ماجستير ااددااررةۃة عامة من  ü 
االولاياتت االامريکكية االمتحدةۃة. 7703252447

تمهيديي ماجستير ­- جامعة صنعاءء، لغة  ü 
اانحليزية، خبرةۃة في مجالل االتدرريس، ددررووسس 
خصوصية لجميع االمرااحل. 733496587، 

777584644
بکكالورريوسس لغة إإنجليزية، ددبلومم محاسبة  ü 

سنتين، ددبلومم کكمبيوتر، ددووررااتت طباعه عربي/
ali. -­ 773090508 إإنجليزيي، ددووررهه فوتشوبب

mahjf@yahoo.com
طلالل عبداالوااسع، حاصل على بکكالورريوسس  ü 

محاسبة، ددبلومم سکكرتاررية، ددررووةۃة يمن سوفت، 

خبرةۃة في مجالل کكهرباءء االريف، ااجاددةۃة االلغة 
االانجليزية. 770166950

مدررسس متخصص في ماددةۃة االلغة االعربية  ü 
وواالانجليزية للمدااررسس االحکكومية يرغب في ااعطاءء 

ددررووسس خصوصية بأسعارر مناسبة. 
735519454

سمير سعيد االأصبحي، بکكالورريوسس علومم  ü 
حاسوبب (جامعة صنعاءء)، إإجاددةۃة االلغة 

االإنجليزية، صنعاءء شاررعع تعز للتوااصل: 
734517536

محمد سالم االطهيف، إإنجليزيي ترجمة، االعلومم.  ü 
733138531

بکكالورريوسس صيدلة، ددووررةۃة توفل من االمعهد  ü 
االأمريکكي، خبرةۃة في مجالل االتصنيع االدوواائي لمدةۃة 
3 سنوااتت وونصف، خبرةۃة في مجالل االامداادد االدوواائي 

وواالمخاززنن وواالکكمبيوتر. 770934957

مکكتب االمحاسب االقانوني نشواانن االزبيديي يحتاجج  ü 
لمسوقين. 770701530، 711120906. 

 ü 50 يعلن مکكتب ددعاية ووإإعلانن عن حاجته لعددد
متدرربا للعمل معه في االتسويق بنظامم االنسبة. 

733177188 ،713030099

 , ü قطط شيرااززية صغيرةۃة بألواانن جميلة (أأبيض
کكرااميل, بيج) سلالة نقية. 734476002

للبيع لابتوبب تشويشبا بنتيومم ü 180 ،3 ددوولارر. 
711005820 ،777773688

 ü Nikon ماررکكةSLR للبيع کكاميراا ررقمية
D3000بحالة ممتاززةۃة. 713565851

علاجج طبيعي ووحجامة، خدمة االمناززلل. عمادد  ü 
االخزررجي ­- 733186160

توجد لدينا موااطير کكهرباءء مستعملة ووبحالة جيدةۃة  ü 
نوعع کكاما، 19 کكيلو ووااتت ووبسعر مغريي.

770809017 ،711172805

للبيع: سياررةۃة BMW مودديل 91، بحالة جيدةۃة، جيد 
عادديي لونن أأسودد. 736336666، 777773688

للبيع: مرسيدسس 500 مودديل ü 2006 ززررقاءء کكاملة 
االموااصفاتت، هايدررووليك. 777245778، 

737665552
للبيع: هونداايي سوناتا ü 2005 بيضاءء، جير عادديي 

بحالة ممتاززةۃة، مليونن رريالل. 734558373، 
712003957

مم للبيع  ü 1994 مودديل A 80 سياررةۃة أأوودديي
للإستفسارر: 711774584 

للبيع: سياررةۃة بيجو مودديل ü 1991 بسعر 
1،750،000 قابل للتفاووضض. محمد أأحمد 

771533817

شقه للإجارر : ثلاثث غرفف نومم + مجلس + حمامم  ü 
+ مطبخ. للتوااصل: 733670361 ­- 

712020841
شقة للإجارر : أأرربع غرفف نومم + مجلس + ü 

حمامين+ مطبخ + صالتين،
        للتوااصل: 733670361 ­- 712020841

للإيجارر في مدينة االأصبحي: ددوورر ثاني منفصل  ü 
في فيلا من ددووررين مکكونن من صالة ددخولل وو3 

غرفف نومم وومجلسين وو3 حماماتت وومطبخ ووموقف 
لسياررتين مع حوشش أأشجارر للفيلا. 733246627

فيلا للإيجارر في بيت بوسس مکكونة من ü 3 غرفف 
نومم، دديواانن، صالتين، حمامم وومطبخ.

734038000 ،777234301
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łŔŀĬøĿíō	
�
   ôŔñĎøĿí	
�
   óčíďō
٠١/٥٣٧٩١٤ 	
�
   ôŔÿčîĈĿí	
�
   óčíďō
٠١/٣٣٢٧٠١ 	
�
   ôŔŀćíĊĿí	
�
   óčíďō
٠١/٢٦٠٣٦٥ 	
�
   ôŔĿîńĿí	
�
   óčíďō

 ٠١/٢٠٢٢٢٥٧ 	
�
   õŜěíŎńĿí	
�
   óčíďō
٠١/٤١٨٢٨٩ 	
�
   ôìŔòĿíō	
�
   ŉîŔńĿí	
�
   óčíďō

    ٠١/٣٢٦١٩٦ 	
�
   àîñĎŌļĿí	
�
   óčíďō

االبنوكك
٢٦٠٨٢٣ /٠١ 	
�
   þŔŀĈĿíō	
�
   ņńŔĿí	
�
   ĺňñ

٠١/٢٦٠٨٢٤:	
�
   ı
٢٧٠٣٤٧/٨/٩ /٠٢	
�
   ŅĊī
  ٢٣٧٨٢٤ /٠٢	
�
   :ı
 ٢٠٣٢٧١ /٠١	
�
   :ı 	
�
   ŒŃŜēří	
�
   ņŃîĠøĿí	
�
   ĺňñ

٢٧٧٢٢٤ /٠١ 	
�
   őčîĀøĿí	
�
   ĺňòĿí
٠١/٢٧٧٢٩١	
�
   :ı

  ٠١/٢٦٤٧٠٢ - ٠١/٢٦٤٧٧٥ 	
�
   ľŃîĘĿí	
�
   ņœĎĄòĿí	
�
   ņńŔĿí	
�
   ıĎĜŃ
٥٠٣٣٥٠ /٠١-٠١/٢٦٤٧٠٣:ı

٠١/٤٠٧٠٣٠ 	
�
   	
�
   	
�
   ŒĿōĊĿí	
�
   ņńŔĿí	
�
   ĺňñ
٠١/٢٧٦٥٨٥/٢ 	
�
   	
�
   	
�
   ŒñĎĬĿí	
�
   ĺňòĿí
٠١/٥٦٣٨١٣ 	
�
   ŒīíčĐĿí	
�
   ĲŔŀĔøĿí	
�
   ĺňñ

 ٢٧٤٣١٤ /٠١ 	
�
   őĐĻĎńĿí	
�
   ĺňòĿí
٠١/٤٤٩٧٣١ 	
�
   ľŃśí	
�
   ĺňñ
٠١/٥١٧٥٤٤ 	
�
   ŒĿōĊĿí	
�
   őĎĤĸĿí	
�
   ĺňòĿí
٠١/٢٧١٦٠١ 	
�
   ĎŔńĬøĿíō	
�
   àîĘŇŜĿ	
�
   ŒňńŔĿí	
�
   ĺňñ
٠١/٢٨٦٥٠٦ 	
�
   ŒŃŜēśí	
�
   îòē	
�
   ĺňñ
٠١/٢٧٤٣٧١ 	
�
   ŅŎŔĿîĻ	
�
   ĺňñ
٠١/٤٠٧٥٤٠ 	
�
   ĊøŔńĿ	
�
   ĺňñ	
�
   ĊøœîŇŎœ
٠١/٥٣٨٩٠١ 	
�
   ŒŃŜēśí	
�
   ĹîĻ	
�
   ĺňñ
٠١/٢٠٩٤٥١ 	
�
   õíàîĘŇśíō	
�
   óčîĀøŀĿ	
�
   öœŎļĿíō	
�
   ņńŔĿí	
�
   ĺňñ

تأجير سياررااتت
٠١/٥٠٦٣٧٢   (Budget	
�
   )	
�
   ôœōíď

٠١/٢٤٠٩٥٨	
�
   :	
�
   ı
٠١/٢٧٠٧٥١ 	
�
   čîĻ	
�
   ïčŎœ
٠١/٥٤٥٩٨٥	
�
   ŅŎ÷ĎŔė	
�
   ĩĎĳ
٠٢/٢٤٥٦٢٥	
�
   ŅĊī	
�
   ĩĎĳ

٤٤٠٣٠٩-٠١	
�
   	
�
   àîĬňě 	
�
   õíčîŔĔĿí	
�
   ĎŔÿäøĿ	
�
   Đ÷ĎŔŋ
٠١/٥٨٩٥٤٥	
�
   	
�
   	
�
   ŅŎ÷íĎŔė	
�
   ĩĎĳ

٢٤٥٦٢٥-٠٢	
�
   	
�
   ŅĊī

مرااكز تدرريب ووتعليم االكمبوتر
٧/ ٠١/٤٤٥٥١٨ 	
�
   Ď÷ŎŔòńļĿí	
�
   łŔŀĬøĿ	
�
   	
�
   	
�
   NIIT

االبريد االسريع
  ٤٤٠١٧٠  /٠١	
�
   	
�
   	
�
   	
�
   	
�
   àîĬňě

  ٦٢٦ ٢٤٥ /٠٢	
�
   õ	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ŅĊī
  ٢٦٦٩٧٥ /٠٣	
�
   	
�
   	
�
   ŉĊœĊĄĿí
 ٧٨٠ ٢٠٥ /٠٤	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ĐĬ÷
 ٤١١٩٨٨ /٠٤	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ïç

  ٣٠٢٦٤١ /٠٥	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ŜļńĿí
 ٢٠٢٣٢٦ /٠٥	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ŉŎòė
 ٤٠٧٢١٩ /٠٥	
�
   	
�
   	
�
   	
�
   	
�
   ŅŎìŔē

                                      ٧٧٧٧٨٨٦٦٠	
�
   	
�
   	
�
   	
�
   	
�
   ıîĄŀñ
  ٦٦٠٤٩٨ /٠٥	
�
   	
�
   	
�
   	
�
   ŏĎĤĸē

UPS  ٠١/٤١٦٧٥١
 DHL٤٤١٠٩٦/٧/٨-٠١

شحن ووتوصيل
	
�
   ،٤٣١٣٣٩ ١ ٩٦٧ مركز الندى للخدمات العامة 
٤٣١٣٤٠	
�
   :ĒĻîĳ

 alnada2@yemen.net.ye
٠١/٥٣١٢٢١ -٠١/٥٣١٢٣١  M&M Logistics & Aviation Services

٢٦٧٩٢٩ /٠١ - ٠١/٢٦٠٧٤٦ مستشفياتت 	
�
   àîĬňě	
�
   -	
�
   ņĄĘŀĿ	
�
   ôŔńĿîĬĿí

مستشفياتت
٦٦-٠١/٢٤٦٩٦٧	
�
   	
�
    	
�
   óčŎüĿí	
�
   ŐĴĘøĔŃ
٨٧-٠١/٢٧٤٢٨٦  	
�
   őčŎŌńĀĿí	
�
   ŐĴĘøĔŃ

٦٠٠٠٠٠ /٠١ 	
�
   úœĊĄĿí	
�
   ŒŇîńĿśí	
�
   ŐĴĘøĔńĿí
 ٠١/٦٠١٨٨٩	
�
   :	
�
   ı

 ٤٤٤٩٣٦ /٠١ 	
�
   úœĊĄĿí	
�
   Œŀŋśí	
�
   ŐĴĘøĔńĿí
٠١/٥٠٠٠٠٠	
�
    	
�
   îŔÿŎŀňļøĿíō	
�
   ŁŎŀĬĿí	
�
   ŐĴĘøĔŃ

٠١/٢٨٣٢٨٣	
�
    	
�
   öœŎļĿí	
�
   ŐĴĘøĔŃ

شركاتت طيراانن
٤٥٤٥٤٥ /٠١ 	
�
   ôŔňńŔĿí	
�
   ŅíĎŔģ
٠١/٢١٧١٢٦	
�
   :	
�
   ĐĬ÷	
�
   ĩĎĳ
٠٢/٢٥٢٤٥٦	
�
   :ŅĊī	
�
   ĩĎĳ

٠٣/٢٠١٤٧٤	
�
   :	
�
   óĊœĊĄĿí	
�
   ĩĎĳ
٠١/٢٥٠٨٠٠ 	
�
   óĊŔĬĔĿí

٠١/٥٦٥٦٥٦
٠١/٤٤٤٤٤٢ 	
�
   ôŔ÷íčîŃří
٠١/٤٢٧٩٩٣ 	
�
   ôŔñŎŔûří
٠١/٢١٣٤٠٠ 	
�
   (íĐŇîŌøĳŎĿ)	
�
   ôŔŇîńĿŗí
٠١/٤٤٥٩٧٠ 	
�
   ôŔĻĎøĿí
٠١/٥٠٦٥٧٤ 	
�
   ôœĉŎĬĔĿí
٠١/٥٠٦٠٣٠ 	
�
   ôœĎĤĸĿí
٠١/٤٤١٠٤١ 	
�
   þŔŀĈĿí	
�
   ŅíĎŔģ

٠١/٤٤٦٠٦٤/٥/٧ 	
�
   àîĬňě	
�
   -	
�
   ôŔŇĉčŗí	
�
   ŅíĎŔģ

فناددقق
٦٦-٠١/٢٤٦٩٦٧ 	
�
   	
�
   àîĬňě	
�
   čŎŔĻĎŔŃ	
�
   ĵĊňĳ

٠٢/٣٢٨٦٦٦	
�
   	
�
   ŅĊī
٠١/٤١٨٥٤٥/٧ 	
�
   Ďńė	
�
   ĵĊňĳ
٠١/٥٤٦٦٦٦	
�
    	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ĺŔòńĳŎŃ	
�
   ĵĊňĳ

٠١/٥٤٦٠٠٠	
�
   :	
�
   ı
٠١/٤٣٢٠٢٠/٣٠/٤٠ 	
�
   őĉčōďś	
�
   ĵĊňĳ

٠١/٤٢٣٠٣٠ 	
�
   Ēňœĉďč	
�
   óĊŔě	
�
   ýî÷	
�
   ĵĊňĳ
١٤-٠١/٤٤٠٣٠٥/٧ 	
�
   àîĬňě	
�
   -	
�
   ôķĊňĴŀĿ	
�
   ôŔńĿîĬĿí

٠١/٤١٨٣٢٠ 	
�
   àîĬňě	
�
   -	
�
   ŅíĎŌė	
�
   ĵĊňĳ

معاهد
٠١/٤٤٥٤٨٢/٣/٤	
�
    	
�
   ŒĿîœ	
�
   ĊŌĬŃ

٠١/٢٦٤٢٢١	
�
    	
�
   ŒøĿí	
�
   ĊŌĬŃ
٠١/٥٥٧٤١٥	
�
   :	
�
   ı 	
�
   	
�
   	
�
   Ď÷ŎŔòńļĿíō	
�
   õîİŀĿ	
�
   ŒŇîĤœĎòĿí	
�
   ĊŌĬńĿí

٠١/٥٣٧٨٧١ ĊŔĔĻí ĊŌĬŃ
 ٠١/٤٤١٠٣٦ 	
�
   ŒĿîŃ	
�
   ĊŌĬŃ
٠١/٤٤٨٥٧٣ 	
�
   ŅĐœíčŎŋ	
�
   ĊŌĬŃ

شركاتت االتأمين
٠١/٥٥٥٥٥٥ 	
�
   ņŔŃäøŀĿ	
�
   óĊĄøńĿí
٠١/٢٧٢٩٢٤ 	
�
   ņŔŃäøŀĿ	
�
   ôŔňģŎĿí
٠١/٦٠٨٢٧٢ ņŔŃäøĿí	
�
   óĉîīçō	
�
   ņŔŃäøŀĿ	
�
   ôŔŃŜēří	
�
   ôŔňńŔĿí	
�
   ôĻĎĘĿí
٠١/٢١٤٠٩٣	
�
    	
�
   ŅîŃã	
�
   ôĻĎė
٠١/٤٢٨٨٠٩ 	
�
   ņŔŃäøĿí	
�
   óĉîīçō	
�
   ņŔŃäøŀĿ	
�
   óĎœĐĀĿí

مدااررسس
٠١/٤٤٠٨٤٠:ĒĻîĴŀ÷ 	
�
   ĽîĴģŗí	
�
   ôăíō	
�
   ôğōč
٧٣٣٤٥٥٦٤٥ :ľœîñŎŃ

٠١/٤١٤٠٢٦	
�
    	
�
   Ŏòňـœč	
�
   ôēčĊŃ
              ٠١/٤٢٤٤٣٣

  ٠١/٣٧٠١٩١/٢	
�
    	
�
   ôŔĿōĊĿí	
�
   àîĬňě	
�
   đčíĊŃ
     ٠١/٣٧٠١٩٣:	
�
   ı

٠١/٤٤٨٢٥٨/٩ 	
�
   ŊŔĿōĊĿí	
�
   ŊŔĻĎøĿí	
�
   ôēčĊŃ
٠١/٣٨٢٠٩١ 	
�
   õíčîňŃ	
�
   ôēčĊŃ

سفرياتت
٠١/٢٧٤٦٩١ ٠١/٢٨٠٧٧٧ 	
�
   őŜĳ	
�
   đĊķ

٥٣٥٠٨٠ /٠١  ôăîŔĔĿíō	
�
   õîœĎĴĔŀĿ	
�
   őîļē
٢٢١٢٧٠ /٠٢	
�
   ŅĊī

٤٤١١٥٨/٥٩/٦٠-٠١	
�
    	
�
   ŊăîŔĔĿíō	
�
   õîœĎĴĔŀĿ	
�
   ŊŔńĿîĬĿí

مطاعم
(ŒŇîòŔĘĿí	
�
   ŉĊòī	
�
   ĊńĄŃ	
�
   łēîñ)	
�
   	
�
   	
�
   ŒŇîòŔĘĿí	
�
   óďîòĈŃō	
�
   łĬĤŃ
٩١٦٧٦٢	
�
   :	
�
   ĒĻîĳ	
�
   	
�
   	
�
   ٥٧٣٦٦٢ ١٠ - ٠٩٢٥٠٥ ١٠	
�
   :	
�
   ŅŎĴŀ÷

áªéædG


	العدد�
   استراحة
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�
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�
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بيدوواا
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�
   õ¨d
االرقم ٦

اافقي :
١۱صح االنومم ­- االامانة (مم)  .
٢۲االمتکكاسل (مم)  ­- االتالي  .

٣۳ااياتت ­- حمداانن (مم) ­- لن  .
٤حن ­- االسم (مم) ­- لل لل لل لل لل لل  .

٥عاملناهما ­- االملل  .
٦بلداانن ­- ترميك ­- حلى  .

٧۷نشد (مم)  ­- اانفاهه (مم)  ­- اامم (مم)  ­-لل لل  .
٨۸ااررتجالل ­- اانا  ­- نعلل  .

٩۹لب ­- کكتم (مم)  ­- االقاتم (مم)   .
١۱٠۰ليموززين ­- يهابب ­- لي  .

١۱١۱هند ررستم ­- يحيركك  .
١۱٢۲يي يي ­- ررااياتت  (مم)  ­- بنو  .

١۱٣۳حصانن (مم)  ­- نيبالل ­-  رريي  (مم)   .
١۱٤االضوااحك (مم)  ­- هند صبريي (مم)   .

١۱٥تحتل ­- ميريامم فاررسس  .

عمودديي
١۱صلاحح عبدااالله ­- بکكت  .

٢۲حسين االشربيني ­- حح حح  .
٣۳اا اا اا ­- تندمم (مم)  ­-مجيناتت  .

٤االمتکكل (مم)  ­- جسورر  ­- ااوولل  .
٥نت ­- سننها ­- زز سس شش صص ضض  .

٦االسمو (مم)  ­- االميت ­- حلم  .
٧۷لم (مم)  ­- ااهتف ­- تمنت (مم)  ­-اايي  .

٨۸اانن ­- مرناكك ­- اانن  .
٩۹االامانن ­- يي يي يي يي يي يي  .

١۱٠۰ناددلل ­- ااررباحهما (مم)  .
١۱١۱االملاکكم ­- مباررياتت  (مم)   .

١۱٢۲متحلل ­- رربانا  (مم)  ­- فصل (مم)  .
١۱٣۳اا اا ­- لمح ­- عق ­- بك  (مم)  ­- دداا  .

١۱٤لل لل لل لل لل لل لل لل لل لل  ­-ررنين  (مم)   .
١۱٥ااين ­- سهرووني االليل  (مم)   .
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�
   äÉª∏c

INTERNATIONAL FREIGHT FORWARDER
WEEKLY LCL SERVICES FROM INDIA/CHINA/ EUROPE /JEBEL ALI 
TO HODEIDAH AND ADEN PORTS ON VERY COMPETITIVE RATES.

OUR SERVICES: AIR/SEA FREIGHT IMPORT/EXPORT , CUSTOMS 
CLEARANCE, LAND TRANSPORTATION, INTERNATIONAL DOOR TO 
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اعلنت شركة بريطانية عن نيتها الترويج ل «قرن بوظة للكسالى» يوفى 
على اللسان جهد اللعق من خلال الدوران أليا. والمنتج الجديد يحتوي 

على مكان داخلي يمسك بقرن البوظة ويدور عكس عقارب الساعة.
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�
   ôńļă
لاتتخد تمساحا صديقا وإن سالت منه الدموع

 ĉĊĬĿí	
�
   ôøļŇ
بعث  زوج رسالة الى زوجته كتب فيها كلمة احبك وهي الكلمة التي لم 
يقلها لها في حياته أو حتى يكتبها. فبعثت الزوجة رسالة له على تلفونه 

الثاني كتبت فيها : تلفونك مسروق؟

	
�
   ĉĊĬĿí	
�
   ĐİĿ
من دون أن تستخدم الآلة الحاسبة, أي الأرقام هو ناتح هذه العملية 

الحسابية:
? = ٢۲x٢۲-٢۲+٢۲x٢۲+٢۲x٢۲

(٣۳٣۳/٢۲٤/١۱٦/١۱٢۲/١۱٠۰/٦)

	
�
   łŀĬ÷	
�
   ľŋ
أن كلمة «البترول» أصلها لاتيني وتعني زيت الصخر



ـر 
ـــــ

نش
وال

ــة 
عـــ

طبا
وال

فة 
ـــا

صحـ
ز لل

مــــ
تاي

ـن 
مــــ

  ي
ـــة

سس
ـــؤ

ع م
طاب

مـــ
ي 

ت ف
طبع

Yemen’s first and  most widely-read English-language newspaper
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Yemenis offer nuts and 
desserts for relatives and 
friends who visit them in Eid.

Eid	
�
   celebrations	
�
   aren’‛t	
�
   restricted	
�
   only	
�
   to	
�
   children;;	
�
   
even	
�
   elderly	
�
   men	
�
   celebrate	
�
   Eid	
�
   and	
�
   participate	
�
   in	
�
   
buying	
�
   nuts.

Young	
�
   men	
�
   profit	
�
   from	
�
   higher	
�
   sales	
�
   for	
�
   Eid.	
�
   They	
�
   make	
�
   a	
�
   better	
�
   income	
�
   as	
�
   a	
�
   result.

Women	
�
   and	
�
   children	
�
   are	
�
   the	
�
   most	
�
   likely	
�
   to	
�
   buy	
�
   new	
�
   clothes	
�
   to	
�
   celebrate	
�
   the	
�
   Eid.

Eid	
�
   is	
�
   a	
�
   religious	
�
   occasion	
�
   in	
�
   which	
�
   Yemenis	
�
   wear	
�
   new	
�
   clothes,	
�
   including	
�
   shawls.

Yemenis	
�
   are	
�
   interested	
�
   in	
�
   buying	
�
   	
�
   different	
�
   kinds	
�
   
of	
�
   desserts	
�
   and	
�
   nuts	
�
   during	
�
   Eid.

A	
�
   Jambia	
�
   belt	
�
   represents	
�
   the	
�
   rank	
�
   of	
�
   the	
�
   person	
�
   wearing	
�
   the	
�
   belt.	
�
   
They	
�
   are	
�
   of	
�
   different	
�
   designs	
�
   and	
�
   prices.

Preparing	
�
   for	
�
   Eid	
�
   a	
�
   consumer-driven	
�
   occasion
Photo essay by Ashraf Al-Muraqab




