


People from different walks of life all 
across Sana’a “dirtied” their hands to 
take part in the Sharik (Participate) 
Cleaning Campaign on Wednesday, 
December 12.  In order to spread the 

message that Sana’a’s cleanliness depends on 
its citizens, participants removed trash, planted 
trees and painted sidewalks all over the city’s main 
streets, side streets and neighborhoods.

Organizers said their goal was to involve  200,000 
volunteers for four hours of work, a feat that would 
have allowed Yemen to enter the Guinness Book 
of World Records.  However, numbers feel short.  
Nonetheless, the day was deemed a landmark in 
the Capital city’s history.  

Thousand show up, armed with brooms

Students showed their enthusiasm for the 
campaign by cleaning their schools.  

Different social components helped prepare this campaign 
in terms of providing cleaning tools and distributing them for 
anyone who wanted to participate in the campaign.

For more photos of the event, turn to page 8.



Samar Qaed

HODEIDA, 12 Dec. — A group of 
Ethiopian migrants were voluntari-
ly transported from Hodeida Port 
to Addis Ababa on Wednesday af-
ter spending several months stuck 
in Harad.  Unable to cross the Saudi 
border, their intended destination, 
the 216 Ethiopian nationals asked 
the International Organization for 
Migration (IOM) to help them re-
turn to their native country.  

Saba Al-Ma’alimi, an operations 
manager at the IOM, said the orga-
nization worked with the Ethiopian 
Embassy and the Migration and 

Passport Authority to issue the de-
parture documents. 

The majority of the returnees are 
women, children and the elderly 
who entered Yemen illegally.  

This is the second time this 
month that IOM has assisted an 
Ethiopian migrant group to volun-
tarily return home.  Another trip is 
planned for December 18.  Around 
3,000 migrants are currently at 
IOM's headquarters in Harad ac-
cording to the organization. 

Al-Ma’alimi explained that the 
group of migrants opted to go back 
home because of the dire living 
conditions they faced, including an 

inability to obtain adequate hous-
ing.

He added that the group of Ethio-
pians were trying to move by foot 
to Saudi Arabia, a common tale for 
African migrants who seek to live 
in the  Gulf country for job oppor-
tunities.   However, strict security 
procedures at the border, prevent-
ed them from leaving Yemen.  

Brigadier Mohammed Ahmed 
Al-Makaleh, the security manager 
of Hodeida governorate, said the 
security	
�
     offices	
�
     facilitated	
�
     the	
�
    Ho-
deida Port departure.  

“They must sleep on the street 
and resort to begging. They also 
have resorted to thievery to feed 
themselves,” Al-Makaleh said of 
the impoverished situation mi-
grants face.  

Mustafa Nasser, an economic 
analyst, said Ethiopia has the high-
est number of illegal migrants in 
Yemen. 

He said the total number of Af-
rican migrants to come to Yemen 
this year, has risen to 72,000 - a 
little over 57,000 of those are from 
Ethiopia. 

According to his predictions this 
trend will only increase in the Red 
Sea and the Gulf of Aden regions.
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Over 200 Ethiopian refugees 

return back home voluntarily

Ethiopian migrants board a plane to go back home after being unable to get into Saudi Arabia.
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Republic of Yemen
Ministry of Electricity and Energy
Project Management Unit

Tender Announcement

for Consultancy Service for the implementation of Al-Mokha 60MW 

Wind	
�
    Farm	
�
    Project	
�
    (Post	
�
    Qualification)

The Ministry of Electricity and Energy (MOEE), represented by Project Management Unit (PMU) of the 
project, has received funds from the Arab Fund toward the cost for implementation consultancy service 
of Al-Mokha 60MW Wind Farm Project and intends to apply a portion of this funding to eligible 
payments under this Tender reference number YEM1-01CS-WFP-60-SOM

The MOEE and PMU now invite interested companies to submit their proposals to provide the following 
consulting services:  

The consultancy services consist of Two Phases:

Phase 1: Tender assistance, evaluation of bidder’s proposals and contracting.
Phase 2:  On-site supervision of wind farm implementation, test run and assistance during warranty 

period and during the O&M contract.

Consequently the consultant should indicate his activities separately for each phase, technically and 
financially	
�
    with	
�
    breakdown	
�
    price	
�
    in	
�
    standard	
�
    form	
�
    for	
�
    each	
�
    phase	
�
    in	
�
    accordance	
�
    with	
�
    Term	
�
    of	
�
    Reference	
�
    

(TOR) & Request for Proposal (RFP) itemized.   

For	
�
    more	
�
    details	
�
    in	
�
    regards	
�
    to	
�
    the	
�
    consultancy	
�
    services	
�
    as	
�
    well	
�
    as	
�
    post	
�
    qualification	
�
    criteria	
�
    kindly	
�
    refer	
�
    

to	
�
    the	
�
    TOR	
�
    specified	
�
    in	
�
    the	
�
    RFP.

Interested companies can obtain a copy of the RFP from the following address:

Ministry of  Electricity & Energy

Airport Street, Sana’a, Republic of Yemen 

Al-­Mokha	
�
    60	
�
    MW	
�
    Wind	
�
    Farm	
�
    (PMU)
Project Director: Eng. Gamil Ali Thabet

Tel: +967- 7337 82629 

Also, by the internet upon request letter to the following e-mail address:  60mwfp@gmail.com

This Request for Proposals (RFP) has been announced as a general international tender with post 
qualification.

A	
�
    firm	
�
    will	
�
    be	
�
    selected	
�
    under	
�
    QCBS	
�
    and	
�
    procedures	
�
    described	
�
    in	
�
    the	
�
    RFP.

The deadline for submission of proposal is 1100 am on Jan 22, 2013

Mohammed Al-Samei

SANA’A,	
�
     Dec.	
�
     12	
�
     —	
�
     There	
�
     is	
�
     still	
�
    

an	
�
     ongoing	
�
     bid	
�
     to	
�
     release	
�
     five	
�
     Ye-
meni	
�
    army	
�
    officers	
�
    who	
�
    have	
�
    been	
�
    

in captivity in for a little over three 
months.	
�
     	
�
     Abdulrahman	
�
     Barman,	
�
    

a	
�
     lawyer	
�
     with	
�
     the	
�
     HOOD	
�
     Organi-
zation	
�
     for	
�
     Defending	
�
     Rights	
�
     and	
�
    

Freedoms,	
�
     which	
�
     has	
�
     been	
�
     work-
ing closely on the issue, said the 
abductees are in "good heath and 
unharmed."
Barman	
�
     also	
�
     said	
�
     HOOD	
�
     has	
�
    

been	
�
    in	
�
    contact	
�
    with	
�
    Syrian	
�
    media-
tors and activists to negotiate their 
release.	
�
     	
�
     Assuming	
�
     talks	
�
     continue	
�
    

to run smoothly, he says the men 
should be released soon. 
The	
�
    Front	
�
    of	
�
    Victory,	
�
    a	
�
    Syrian	
�
    op-

position	
�
     faction,	
�
     abducted	
�
     the	
�
     five	
�
    

officers,	
�
     who	
�
     were	
�
     studying	
�
     mili-
tary	
�
    science	
�
    at	
�
    a	
�
    Syrian	
�
    University,	
�
    

in	
�
    September	
�
    of	
�
    this	
�
    year	
�
    while	
�
    they	
�
    

were	
�
     en	
�
     route	
�
     from	
�
    Aleppo	
�
     to	
�
    Da-
mascus.	
�
     	
�
    The	
�
    officers	
�
    were	
�
     report-
edly	
�
    on	
�
    their	
�
    way	
�
    back	
�
    to	
�
    Yemen.	
�
    	
�
    

The Front of Victory broadcast 
video footage almost immediately, 
claiming responsibility for the ab-
duction. They accused the Yemeni 
government	
�
    of	
�
    sending	
�
    the	
�
    officers	
�
    

to	
�
     support	
�
     Bashar	
�
     Al-­Assad.	
�
     Ye-
men's	
�
     Defense	
�
     Ministry	
�
     said	
�
     the	
�
    

accusations were unfounded and 
false. 
The	
�
     26th	
�
     September	
�
     newspaper	
�
    

quoted	
�
     an	
�
     official	
�
     source	
�
     as	
�
     say-
ing	
�
     on	
�
     October	
�
     14,	
�
     Yemen's	
�
     De-
fense	
�
    Minister,	
�
    Mohammed	
�
    Nasser	
�
    

Ahmed, assigned a committee to 
make	
�
     contact	
�
     with	
�
     the	
�
     accused	
�
    

party	
�
     in	
�
    Syria.	
�
    The	
�
    committee	
�
    was	
�
    

also	
�
     tasked	
�
     with	
�
     contacting	
�
    major	
�
    

international	
�
     organizations	
�
     like	
�
    

the International Committee of the 

Red Cross.
The	
�
     Defense	
�
     Ministry	
�
     affirmed	
�
    

that	
�
     the	
�
     detained	
�
     Yemeni	
�
     officers	
�
    

were studying in Aleppo, and did 
not	
�
     participate	
�
     in	
�
     fighting	
�
     any	
�
     op-
position militants. The source also 
denied the connection and par-
ticipation	
�
    of	
�
    Yemeni	
�
    officers	
�
    in	
�
    any	
�
    

events	
�
    currently	
�
    happening	
�
    in	
�
    Syr-
ia, a country in the midst of a civil 
war.   
	
�
    HOOD	
�
    held	
�
    a	
�
    protest	
�
    in	
�
    October	
�
    

at	
�
    Sana’a	
�
    University	
�
    to	
�
    display	
�
    soli-
darity	
�
    with	
�
    the	
�
    kidnap	
�
    victims.

Sadeq Al-Wesabi

SANA’A,	
�
    Dec.	
�
    12	
�
    —	
�
    Sana’a	
�
    Security	
�
    	
�
    

forces declared that they arrested 
a	
�
    group	
�
    of	
�
    human	
�
    organ	
�
    traffickers	
�
    

on Tuesday.
In recent years, security has ar-

rested	
�
     several	
�
     traffickers	
�
    who	
�
     are	
�
    

often	
�
    part	
�
    of	
�
    wider	
�
    networks	
�
     that	
�
    

are	
�
    taking	
�
    advantage	
�
    of	
�
    harsh	
�
    eco-
nomic conditions in Yemen.
Colonel	
�
     Mohammed	
�
     Al-­Sobari,	
�
    

the manager of Public relations 
in Yemen’s Criminal Investigation 
Department	
�
    	
�
    told	
�
    the	
�
    Yemen	
�
    Times	
�
    

that the absence of a law deterring 
human	
�
    organ	
�
    trafficking	
�
    in	
�
    Yemen	
�
    

has led to a spread of the phenom-
ena.

“The government tried in the 
past to deny the existence of such 
activity but later confessed that 
this has become a problem,” he 
said.
Al-­Sobari	
�
     revealed	
�
     that	
�
     there	
�
    

are	
�
     gangs	
�
     working	
�
     in	
�
     Yemen	
�
     that	
�
    

exploit women and children to sell 
their organs.
He	
�
     confirmed	
�
     that	
�
     Yemen’s	
�
    

Criminal	
�
     Investigation	
�
     Depart-
ment	
�
     is	
�
     determined	
�
     to	
�
     fight	
�
     this	
�
    

phenomenon. “We’ve formed a 
national committee to limit the ac-
tions	
�
     of	
�
     human	
�
     organ	
�
     trafficking.	
�
    

We’re also preparing for a Yemen-
wide strategy to deter the gangs 
who exploit Yemenis’ suffering and 
pain.”
Al-­Sobari	
�
    pointed	
�
    out	
�
    that	
�
    some	
�
    

Yemenis are ready to sell their 
kidneys	
�
     due	
�
     to	
�
     difficult	
�
     economic	
�
    

conditions. He also indicated that 
the	
�
    hospital	
�
    which	
�
    currently	
�
    works	
�
    

with	
�
     traffickers	
�
     in	
�
     Egypt	
�
     has	
�
     re-

moved	
�
     kidney	
�
     and	
�
     other	
�
     organs	
�
    

from Yemeni victims without their 
knowledge	
�
    when	
�
     they	
�
    were	
�
    under	
�
    

anesthetic.
According	
�
     to	
�
     Nabil	
�
     Fadhil,	
�
     the	
�
    

head of the Yemeni Organization 
for	
�
    Combating	
�
    Human	
�
    Trafficking,	
�
    

said unemployment, ignorance 
and extreme poverty are the main 
reasons	
�
    behind	
�
    trafficking	
�
    human	
�
    

organs in Yemen.
Speaking	
�
     to	
�
     the	
�
     Yemen	
�
     Times,	
�
    

Fadhil said that there is a large 
network	
�
     of	
�
     trafficking	
�
     human	
�
     or-
gans	
�
    working	
�
    in	
�
    Egypt	
�
    and	
�
    Yemen.	
�
    

“This	
�
    network	
�
    has	
�
    trafficked	
�
    about	
�
    

300 Yemenis while the security 
foiled	
�
    more	
�
     than	
�
    200	
�
    attempts	
�
     of	
�
    

trafficking	
�
    human	
�
    organs	
�
    in	
�
    Sana’a	
�
    

airport.”
He revealed that another Jorda-

nian	
�
    network	
�
    is	
�
    working	
�
    in	
�
    Yemen	
�
    

to provide organs to a hospital in 
Egypt,	
�
     pointing	
�
     out	
�
     that	
�
     brokers	
�
    

and	
�
    middle	
�
    men	
�
    take	
�
    advantage	
�
    of	
�
    

this illegal but lucrative trade.

“Those	
�
    brokers	
�
    are	
�
    paid	
�
    $2,000	
�
    

in return for providing the hospital 
with one human organ. The person 
who sells their organ is paid about 
$5,000	
�
    while	
�
    the	
�
    hospital	
�
    sells	
�
    one	
�
    

organ	
�
    for	
�
    up	
�
    to	
�
    $50,000.”

The security in Yemen has 
played	
�
    a	
�
    significant	
�
    role	
�
    in	
�
    fighting	
�
    

the phenomenon and foiling vari-
ous	
�
     trafficking	
�
     attempts,	
�
     accord-
ing to Fadhil.
“Unfortunately,	
�
     those	
�
     brokers	
�
    

exploit	
�
     the	
�
     harsh	
�
     financial	
�
     situa-
tion Yemenis are currently facing 
and convince them to sell their 
organs,” he said. “We should put 
a limit on this phenomenon that 
trades in our suffering.”
In	
�
     2009,	
�
     the	
�
     security	
�
     sparked	
�
    

the issue when it declared for the 
first	
�
    time	
�
    that	
�
    it	
�
    arrested	
�
    a	
�
    network	
�
    

of	
�
    traffickers	
�
    from	
�
    Egypt	
�
    and	
�
    Jor-
dan.

Ahmed Dawood

SANA’A,	
�
    Dec.	
�
    12	
�
    —	
�
    Several	
�
    factions	
�
    

of	
�
     the	
�
     Southern	
�
     Movement	
�
     will	
�
    

hold	
�
     the	
�
     National	
�
     Southern	
�
     Con-
ference, headed by Mohammed Ali 
Ahmed, former defense minister, 
on	
�
    Sunday.

The Organizing Committee for 
the conference said in a statement 
that preparations and coordina-
tion between the factions of the 
Southern	
�
     Movement	
�
     took	
�
     place	
�
    

months prior to this conference to 
unify them under one leadership.

Observers of the political situa-
tion hope the conference will pro-
duce a decree to decide whether 
or	
�
    not	
�
    southerners	
�
    will	
�
    partake	
�
    in	
�
    

the	
�
    National	
�
    Dialogue	
�
    Conference	
�
    

(NDC).

The Preparatory Committee for 

the	
�
    NDC	
�
    has	
�
    previously	
�
     allocated	
�
    

50	
�
    percent	
�
    of	
�
     the	
�
    565	
�
    seats	
�
     in	
�
    the	
�
    

NDC	
�
     to	
�
     Southern	
�
     representatives	
�
    

as	
�
     well	
�
     as	
�
     allocating	
�
     58	
�
     seats	
�
     for	
�
    

the	
�
    Southern	
�
    Movement.

Anees Mansur, a columnist and 
a	
�
    political	
�
    analyst,	
�
    deemed	
�
    the	
�
    Na-
tional	
�
    Southern	
�
    Conference	
�
    special	
�
    

for	
�
    the	
�
    Southern	
�
    faction	
�
    headed	
�
    by	
�
    

Ahmed but not for all the numer-
ous southern factions, pointing out 
that the head of the conference has 
attempted	
�
     to	
�
     persuade	
�
     Southern-
ers	
�
    to	
�
    participate	
�
    in	
�
    the	
�
    NDC.

He added that Ahmed, who is 
supported by President Abdu Rabu 
Mansur Hadi, adopts federalism as 
a solution to maintaining unity be-
tween south and north Yemen with 
Southerners	
�
    agreeing	
�
    to	
�
    partake	
�
    in	
�
    

the	
�
    NDC	
�
    on	
�
    this	
�
    basis.

For	
�
    his	
�
    part,	
�
    Mothana	
�
    Bin	
�
    Moth-

ana,	
�
     head	
�
     of	
�
     the	
�
     Information	
�
    De-
partment, said that the conference 
that	
�
    will	
�
    be	
�
    held	
�
    on	
�
    Sunday	
�
    repre-
sents only certain bodies and not 
all	
�
    factions	
�
    of	
�
    the	
�
    Southern	
�
    Move-
ment. 

He added that this conference 
doesn’t have a lot of popularity in 
the	
�
    South,	
�
    so	
�
    its	
�
    decisions	
�
    and	
�
    re-
sults	
�
    will	
�
    be	
�
    non-­binding	
�
    to	
�
    South-
erners. 

Ahmed is one of the most in-
fluential	
�
     leaders	
�
     in	
�
     the	
�
     South,	
�
    He	
�
    

returned to Yemen on March after 
spending	
�
    18	
�
    years	
�
    in	
�
    exile.	
�
    

 President Hadi and the rec-
onciliation government hope the 
conference attendees will respond 
positively to the idea of participat-
ing	
�
     in	
�
     the	
�
     NDC	
�
     because	
�
     supervi-
sors	
�
    see	
�
    that	
�
    the	
�
    Southern	
�
    Issue	
�
    is	
�
    

key	
�
    to	
�
    the	
�
    NDCs	
�
    success.

Mohammed Al-Samei

SANA’A,	
�
     Dec.	
�
     12	
�
    —	
�
     The	
�
     National	
�
    

Dialogue	
�
     Conference’s	
�
     Technical	
�
    

Committee	
�
     submitted	
�
     their	
�
     final	
�
    

reports to President Abdu Rabu 
Mansour Hadi on Wednesday, af-
ter holding a meeting on Tuesday.  

Mohammed Mossa Al-Ameri, 
a member of the committee, told 
the Yemen Times that in the days 
to come the committee will deter-
mine	
�
    the	
�
    key	
�
    components	
�
    that	
�
    will	
�
    

take	
�
    part	
�
    in	
�
    the	
�
    dialogue.	
�
    

He also said President Hadi 
asked	
�
     the	
�
     committee	
�
     to	
�
     conclude	
�
    

their	
�
    work	
�
     on	
�
     preparation	
�
     by	
�
     the	
�
    

close	
�
    of	
�
    December	
�
    so	
�
    that	
�
    the	
�
    dia-
logue will begin on schedule at the 
beginning	
�
    of	
�
    2013.	
�
    	
�
    

He said it is easy to determine 
the number of participant that are 
affiliated	
�
     to	
�
     political	
�
     parties,	
�
     the	
�
    

difficulty	
�
    resides	
�
    in	
�
    choosing	
�
    par-
ticipants from youth groups, civil 
society organization and members 
of	
�
     the	
�
     Southern	
�
     Movement	
�
     that	
�
    

the committee and the president 
are in contact with so far. 
	
�
     Amal	
�
     Al-­Basha,	
�
     the	
�
     spokes-

woman for the committee, said 
the report reviewed the activities 
and achievements of the com-
mittee	
�
     since	
�
     their	
�
     first	
�
     meeting	
�
    

on	
�
    	
�
    August	
�
    5,	
�
    2012	
�
    with	
�
    the	
�
    presi-
dent. The report indicated that the 
number of meetings held reached 
63,	
�
     not	
�
     including	
�
     the	
�
     subsidiary	
�
    

meetings that were held for the 
purpose of temporary issues and 
missions	
�
     relating	
�
     to	
�
     the	
�
     work	
�
     of	
�
    

the committee. 
The report pointed out that the 

committee has prepared the in-
ternal regulations and structure 
for the Technical Committee. This 
includes	
�
     a	
�
     defined	
�
     action	
�
     plan	
�
    

that	
�
    documents	
�
    the	
�
    20	
�
    points	
�
    that	
�
    

were proposed in preparation for 
the dialogue. It also highlights 
the topics and issues that will be 
included in the dialogue’s agenda, 
the media policy, public participa-
tion	
�
    and	
�
    several	
�
    other	
�
    key	
�
    points.

Malatif Al-Mawjani, a journal-
ist, said the performance of the 
Technical Committee is bad be-
cause the committee members 
have not agreed on particular 
points that concern the entire 
country. Al-Mawjani added that 
the sole concern of the committee 
members is the policies of their 
parties and views of their leaders, 
and	
�
    that	
�
    they	
�
    don’t	
�
    think	
�
    about	
�
    the	
�
    

interest of the country. 
He went on to say that the po-

litical powers that participate in 
the	
�
    National	
�
    Dialogue	
�
     had	
�
     better	
�
    

start on a new page and effectively 
shoulder their responsibility. 
He	
�
     indicated	
�
     the	
�
     parties	
�
     tak-

ing	
�
    part	
�
     in	
�
     the	
�
    National	
�
    Dialogue	
�
    

should quit their political wran-
gles,	
�
    and	
�
    work	
�
    to	
�
    prepare	
�
    a	
�
    sound	
�
    

atmosphere for an honest and 
comprehensive dialogue.  

He concluded that it is clear that 
some want to foil the dialogue and 
express their pessimism about its 
outcomes. 

Yemeni detainees in Syria in ‘good health’

Four	
�
   presumed	
�
   Al-­Qaeda	
�
   affiliates	
�
   
killed in an armed attack in Marib 

Local	
�
   organ	
�
   trafficking	
�
   group	
�
   busted	
�
   by	
�
   
security force for selling on blackmarket 

Preparations to hold a Southern National 

Conference in Aden took place months ago

Technical	
�
   Committee	
�
   submits	
�
   final	
�
   report	
�
   
to President Hadi 

Family photos of two of the Yemeni detainees in Syria.
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Ahmed Dawood

MAREB,	
�
    Dec.	
�
    12	
�
    —	
�
    Four	
�
    people,	
�
    

likely	
�
     to	
�
     be	
�
     affiliated	
�
     with	
�
     Al-­

Qaeda,	
�
    were	
�
    killed	
�
     in	
�
    confronta-
tions	
�
     that	
�
     took	
�
    place	
�
    on	
�
    Tuesday	
�
    

night between them and tribes-
men belonging to Waela tribe of 
Marib. 
Sheikh	
�
    Ahmed	
�
    Roqaisan,	
�
    a	
�
    so-

cial	
�
    figure	
�
    in	
�
    Marib,	
�
    said	
�
    that	
�
    doz-
ens	
�
    of	
�
    tribesmen	
�
    attacked	
�
    a	
�
    num-
ber	
�
     of	
�
     Al-­Qaeda	
�
     affiliates	
�
     near	
�
    

Tariq	
�
     Bin	
�
     Sawood	
�
     Bin	
�
     Moa’aili’s	
�
    

farm	
�
    on	
�
    Tuesday	
�
    around	
�
    10	
�
    p.m.	
�
    	
�
    

Bin	
�
    Mo’aili	
�
     is	
�
     accused	
�
     of	
�
     having	
�
    

links	
�
     with	
�
     Al-­Qaeda.	
�
     Roqaisan	
�
    

said	
�
    	
�
    Bin	
�
    Mo’aili	
�
    was	
�
    killed	
�
    in	
�
    the	
�
    

attack,	
�
    along	
�
    with	
�
    Abu	
�
    Hamza	
�
    Bin	
�
    

Jalal, and Ibn Masha’al as well as 
one	
�
    unidentified	
�
    person.

A reported four people were 
wounded on both sides.

Roqaisan told the Yemen Times 
that	
�
    “The	
�
    tribesmen	
�
    used	
�
    rocket-­

propelled	
�
    grenades	
�
    and	
�
    law	
�
    rock-

ets."
The confrontations in Marib 

come at the heels of the death of 
Nasser	
�
    Mahdi,	
�
    chief	
�
    of	
�
    staff	
�
    of	
�
    the	
�
    

Middle	
�
     Military	
�
     Region,	
�
     and	
�
     10	
�
    

others	
�
    in	
�
    an	
�
    ambush	
�
    by	
�
    Al-­Qaeda	
�
    

affiliates	
�
    in	
�
    Wadi	
�
    Abida	
�
    of	
�
    Marib	
�
    

on	
�
    Saturday.

Roqaisan said that the Yemeni 
warplanes stopped shelling on 
Al-­Qaeda	
�
     strongholds	
�
     in	
�
     Marib	
�
    

on Tuesday night, after launching 
a rabid shelling on Monday.
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Human rights
in Yemen

OUR 
OPINION

A Yemeni barber in the Siteen area, west 
of Sana’a, is feeling elated these days. 
He says that the last few months he 
has been enjoying his work without 
being harassed by various state-related 

authorities.
“In the past, a person from the municipality used 

to visit me regularly and extort money under lame 
pretexts. Then someone from the taxation or security 
authority would visit me again, and later I would get 
a visit from a dodgy person from the intelligence 
authority.	
�
    At	
�
    the	
�
    end	
�
    of	
�
    the	
�
    month,	
�
    I	
�
    would	
�
    find	
�
    half	
�
    

of	
�
    my	
�
     income	
�
    had	
�
     gone	
�
     to	
�
     influential	
�
     people	
�
     in	
�
     the	
�
    

state. Today no one harasses me or illegally extort 
money from me,” he said.  

With the exception of 2011, which was an 
extraordinary year, where no rules applied, it was 
only the second half of 2012 when small and medium 
businesses	
�
    were	
�
    able	
�
    to	
�
    breathe	
�
    for	
�
    the	
�
    first	
�
    time	
�
    in	
�
    a	
�
    

very long time.
Not only did the economic situation relatively 

recover, but the order and rule of law has also 
significantly	
�
    improved.	
�
    

However, a closer look at the reasons behind this 
positive change reveals that this improvement is 
shallow and unsustainable.

The reason why the corrupt individuals in positions 
of authority have stopped extorting money from 
citizens is that they are unsure of the situation in 
Yemen today. The power balance has dramatically 
changed and the ones who used to back the extorters, 
or provide a shady cover for their work, are gone or 
sidelined.

Unfortunately, this positive change is not triggered 
by a cultural change that now respects the law or an 
awakening in the conscience of those in power. It is 
just a “let’s wait to see how things develop” phase that 
will automatically end once the power division settles. 
This is unless the new system is one that promotes a 
real rule of law.

A good sign of this is a list of recommendations 
from the Human Rights Conference that was held 
on the occasion of Human Rights Day on December 
10. The list included 12 themes: human rights
practices, the role of civil society in human rights,
the rule of law and the judiciary system, transitional
justice,	
�
     human	
�
     trafficking,	
�
     terrorism,	
�
     media	
�
     and

human rights, refugees, people with special needs,
awareness and public education, youth and gender,
social	
�
     responsibility	
�
     and	
�
     finally,	
�
     state	
�
     institutions

concerned with human rights.
This is a very comprehensive list and a roadmap for 

improving the situation of human rights in Yemen. 
Yet it remains ink on paper until there is a committed 
government with adequate implementing powers. 

As for our barber, he will remain cautiously happy 
with his new freedoms, hoping that it is not just a 
passing phase.

Nadia Al-Sakkaf

The Labor Series (1) 
A five part sequence Every Thursday the Yemen Times takes a look at the construction 

sector to discuss problems, obstacles and solutions.

Story and photo by
Ahmed Dawood

In late 2010 and early 
2011, contractors were 
busy implementing road 
construction projects 
throughout Yemen, but with 

the beginning of the revolution 
in February 2011, the majority of 
construction came to a screeching 
halt.  

The suspension of projects due 
to uncertain circumstances created 
major	
�
     financial	
�
     problems	
�
     not	
�
     only	
�
    

for contractors, but also for workers 
who were laid off.  Factories and 
cement plants, which produced 
construction materials for roads, 
went into a deep recession.  The 
entire industry suffered along with 
the rest of the country.  

Although the tense situation 
dissipated when then Vice President 
Abdu Rabu Mansour Hadi assumed 
control of the reconciliation 
government in December 2011, the 
majority of projects remain at a 
standstill.  Contractors have refused 
to resume their work for a variety of 
reasons, including the loss of funds 
since the revolution and rifts with 
the Ministry of Highway and Public 
Works.  

Contractors are seeking 
compensation from the government 
for losses they sustained and the 
breaking of contracts. In response, 
the Ministry of Highway and Public 
Works says it made price-related 
remedies and submitted a report to 
the Finance Ministry. The latter did 
not endorse the report. 

Calling for compensation 
Abu Bakr Al-Aqeeli, the general 
manager of Abu Bakr Foundation 
for Contracting and Engineering 
Consultancy, said that his company 
sustained huge losses because of 
disruptions of his contracted work. 

He said many of his projects 
stopped even prior to the events 
of the revolution due to problems 
obtaining raw materials, namely 
asphalt.	
�
     The	
�
     only	
�
     place	
�
     to	
�
     find	
�
    

asphalt was from state-controlled 
Aden	
�
     Refineries,	
�
     which	
�
     became	
�
    

increasingly expensive as the 
revolution evolved. According to 
Al-Aqeeli, a ton of asphalt used 
to cost YR 126,000.   However, as 
soon as civil unrest started, the cost 
soared to YR 186,000. Although 
the	
�
    refineries	
�
    were	
�
    state	
�
    controlled,	
�
    

the Ministry of Public Works and 
Highways took no remedial actions 
to protect businesses or buffer the 
price rise. 

The contractors were not without 
problems, even prior to the breakout 
of last year's revolution. Over the 
years, they have endured several 
crises related to a rise in cement 
prices. Yet the uprising against 
former President Ali Abdullah 
Saleh brought everything to a halt 
following the announcement of a 
state of emergency on March 18, 
2011.  

“Once the revolution started and 
a state of emergency was declared, 
Aden	
�
     Refineries	
�
     stopped	
�
     all	
�
    

operations, leading to an immediate 
halt in road-related projects. 
From this point onwards, we went 
through a crisis, as the Ministry 
of Public Works and Highways 
refused	
�
    to	
�
    honor	
�
    any	
�
    of	
�
    our	
�
    financial	
�
    

agreements. With a lack of funds, we 
were simply forced to stop working,” 
said Al-Aqeeli.  

According to him, the contracting 
and construction sector is one of the 
most important in the country. The 
halting of such projects results in an 
immediate rise in unemployment, 
he said, adding that he, at one 
time recruited as many as 200 
workers. Now almost all of them are 
unemployed, searching for work.

Al-Aqeeli said he will not renew 
work	
�
     unless	
�
     the	
�
     price	
�
     fluctuations	
�
    

for materials are better regulated 
by the Ministry of Public Works and 
Highways. 

“How can we take responsibility 
for projects when we are unable to 
guarantee completion?” he asked. 
Due to the revolution, the price of 
cement went up from YR 1,000 to 
YR 1,500, along with an increase in 
the price of steel and labor. 

“We need the ministry to 
compensate us and reword the 
contracts so that it keeps with our 
condition today, not based on the 
terms of our previous contracts.”

He said that contractors 
suggested three main actions to be 
taken by the ministry. Firstly, they 
terminate all previous projects and 
start announcing new contracts that 
people can bid fairly on.  Secondly, 
the contractors want the ministry 
to pay the contractors their dues, 
and	
�
     finally,	
�
     they	
�
     demand,	
�
     they	
�
    

compensate them for losses. 
Al-Aqeeli said  he hopes the 

ministry  will work towards 
improving the treatment of 
contractors and pay them their 
financial	
�
     dues	
�
     without	
�
     further	
�
    

delay. 
He	
�
     called	
�
     on	
�
     senior	
�
     officials	
�
     at	
�
    

the ministry to regulate prices of 
raw materials at local markets.  He 
says without stabilizing these costs, 
it	
�
    will	
�
    be	
�
    difficult	
�
    for	
�
    contractors	
�
    to	
�
    

start working again. 
“Even if we resume our works 

again, we fear that prices could 
suddenly rise. With dealers 
remaining unregulated, everyone 
sells at a different price, causing 
market instability,” he said. “We 
want the government to control the 
price and punish the violators.” 

He also demanded the Ministry 
of Public Works and Highways form 
a supervising committees headed 
by eligible professional engineers 
who are capable of urgently dealing 
with the problems at hand and kick-
starting the industry. 

The absence of the state 
The problems faced by contractors 
are	
�
    not	
�
    limited	
�
    to	
�
    price	
�
    fluctuations	
�
    

and disagreements with the Ministry 
of Public Works and Highways. Some 
contractors encounter problems 
with local populations.  

Ali Shawqa, a contractor based in 
Sana'a, said he has been unable to 
finish	
�
    his	
�
    project	
�
    in	
�
    Khawlan	
�
    Al-­Tial	
�
    

because of disputes with tribes in 
the area. Due to the lack of adequate 
security, he has been forced to 
conclude his project early.  

The problem started when some 
residents	
�
     in	
�
     Khawlan	
�
     objected	
�
     to	
�
    

the road planning.  Landowners felt 
unsatisfied	
�
     with	
�
     the	
�
     compensation	
�
    

they were provided. However, with 
the government unable to pay the 
contract due to political instability, 
Ali Shawqa was unable to increase 
the landowners' compensation.

Speaking about the event, Shawqa 
said he was often shot at by local 
tribes.  This occasionally led him 
to pay some tribesmen from his 
village to protect his equipment and 
men. Instead of the government 
absorbing	
�
     this	
�
     financial	
�
     burden,	
�
     it	
�
    

was placed on him.  
According to Shwaqa, in certain 

districts the presence of state 
security is massively lacking, which 
forces people to turn to tribes for 
protection instead of the state.
Another	
�
     contractor,	
�
     Al-­Jawfi,	
�
    

says the incompletion of many 
road projects is because of the fact 
that the Ministry of Public Works 
and Highways is stuck in the 
middle and failing to perform its 
job. They are unable to negotiate 
with the government to clarify and 
understand the reasons behind the 
termination of projects and unable 
to negotiate with contractors in 
order to remedy material price rises 
in the construction sector.   

He noted that the ministry 
is simply aiming to evade its 
responsibilities, passing liability to 
contractors who are enduring losses 
every day. The ministry is absolutely 
accountable for the continuity of our 
problems and the road project issue, 
he said. 

He went on to say, “The Ministry 
of Public Works and Highways 
may not be the sole reason behind 
the halt of road projects, but 
it is responsible because it has 
not taken action to resolve the 
contractors pending problems. It 
hasn't even made plans to resume 
major projects. As the ministry, it 
is responsible for determining the 
problems and obstacles that prevent 
the continuation of projects. Then 
it can put forward a full-scale plan 

to complete these outstanding 
projects.”

The Finance Ministry is 
responsible 
Talking about the losses that the road 
construction sector was exposed 
to, engineer Abdulwahab Yahiya 
Al-Hakim, the deputy minister of 
the Ministry of Public Works and 
Highways said more than 100,000 
workers lost their jobs because 
dozens of companies terminated 
their operations. 

Al-Hakim pointed out that the 
Minister of Public Works and 
Highways,	
�
     Omar	
�
     Al-­Kurshimi,	
�
    

presented a list of suggestions 
in December of 2011 to the 
reconciliation government, which 
contained urgent remedies to cope 
with the situation that emerged 
following the revolution. 

He indicated that in February 
2012, the Cabinet assigned a 
committee to study road sector 
related problems. They produced an 
analysis of the current issues and a 
vision to resolve disputes relating 
to material price rises, which was 
presented to the Finance Minster, 
Sahkr Al-Wajeeh. 

“The minister had reservations 
about the report of the committee, 
saying he wanted to remedy the 
price rise of diesel and asphalt 
only. Thus, disagreements between 
the Ministry of Public Works and 
Highways and the Finance Ministry 
arose,” he said.    

Al-Hakim noted that negotiations 
between the two ministries still 
continue,	
�
     indicating	
�
     the	
�
     finance	
�
    

minister promised to study the issue 
further. Al-Hakim said when the two 
ministries reach an agreement, road 
construction projects will resume.

  He asserted that the Ministry of 
Public Works and Highways paid all 
funds dues to the contractors and 
the ministry owes no more money.  

“There were further problems 
between the Finance Ministry and 
the	
�
    contractors	
�
    over	
�
    financial	
�
    dues.	
�
    

However, the ministry is striving 
to resolve these issues as quickly as 
possible,” he said.  

Regarding the ministry's inability 
to make decisions, Al-Hakim said 
the Ministry of Public Works and 
Highways does its best to right past 
wrongs, but it cannot oppose the 
government or the Finance Ministry. 
He concluded the relationship 
between the two ministries should 
be built on mutual respect and 
understanding. 

Construction projects at a stand 
still, contractors blame ministries 

This	
�
     is	
�
    one	
�
    of	
�
     the	
�
    many	
�
    road	
�
    projects	
�
    across	
�
     the	
�
    country	
�
     that	
�
    was	
�
    never	
�
    finished.	
�
    During	
�
     the	
�
    
political	
�
    instability	
�
    of	
�
    the	
�
    revolution,	
�
    laborers	
�
    lost	
�
    jobs	
�
    as	
�
    contractors	
�
    struggled	
�
    to	
�
    continue.	
�
    	
�
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If you meet the requirements stated above, please send your application, enclosing comprehensive curriculum vitae, duly completed 
United Nations Personal History form (which can be downloaded from www.unicef.org/employ) stating telephone number, email 
address and detailed contact address quoting the vacancy number to: yemenhr@unicef.org not later than 26 December 2012.  For 
additional information on UNICEF, please visit our website: www.unicef.org

UNICEF,	
�
    is	
�
    committed	
�
    to	
�
    diversity	
�
    and	
�
    inclusion	
�
    within	
�
    its	
�
    workforce,	
�
    and	
�
    encourages	
�
    qualified	
�
    female	
�
    and	
�
    male	
�
    candidates,	
�
    including	
�
    

persons living with disabilities, to apply to become a part of our organisation. UNICEF is a smoke-free environment. Only short listed 
candidates will be contacted.

Title: Education	
�
    Officer	
�
    
Level: NOB

Type of Contract: Fixed	
�
    Term
Duty Station:  Sa’ada  

Duration:  One	
�
    Year	
�
    (Renewable)

Under	
�
     the	
�
     supervision	
�
     of	
�
     the	
�
     Chief,	
�
     Field	
�
     Office	
�
     and	
�
     technical	
�
    

guidance of Chief of Education the incumbent shall perform the 
following main responsibilities:

1- Contributes to the design, implements, monitor and 
evaluates the education program. Analyses and evaluates 
data to ensure achievement of objectives and/or takes 
corrective action when necessary to meet programme 
objectives with emphasis on equity. In close consultation 
and technical support of WASH team in Sana’a, review 
and amend technical terms and bills of quantities regarding 
activities related to WASH and school environment; 
contributes to the development and/or introduction of new 
approaches, methods and practices in project management 
and evaluation. 

2- Plan and supervise implementation of research, assessments 
on	
�
    specific	
�
    areas	
�
    related	
�
    to	
�
    the	
�
    program	
�
    produce	
�
    evidence	
�
    

based reports and advocacy materials necessary to 
influence	
�
     policies	
�
     and	
�
     attitudes.	
�
     Prepare	
�
     technical	
�
     project	
�
    

proposals for training activities; construction/rehabilitation 
works etc. in schools, through visits to project sites and 
intensive coordination with counterparts.

3- Participates in intersectoral collaboration with other 
programme colleagues. Assists in development of 
appropriate communication and information strategy to 
support and/or advocate programme development

4- Undertake visits to programme sites as well as conducts 
periodic programme reviews with government counterparts 
and other partners to assess and analyse local conditions 
and resources from a technical perspective aiming at the 
definition	
�
    of	
�
    suitable	
�
    programme	
�
    interventions.	
�
    Compile	
�
    data	
�
    

and	
�
     information	
�
     resulting	
�
     from	
�
     field	
�
     surveys.	
�
     Contributes	
�
    

towards the preparation of the Situation Analysis and writing 
of the Analysis. Actively participate and contribute to the 
development of country program and the Annual Work 
Plans. 

5- Regularly meet with national and international agencies 
implementing programmes in education, water and 
sanitation	
�
    and	
�
    related	
�
    field	
�
    to	
�
    ensure	
�
    coordination	
�
    of	
�
    activities	
�
    

and maximize the impact of our inputs to the program. 
Participates in meetings with responsible authorities for 
programme review, and follows up on implementation of 
recommendations and agreements. Provides technical 
advice	
�
     and	
�
     assistance	
�
     to	
�
     government	
�
     officials,	
�
    NGOs	
�
     and	
�
    

other partners in the planning, implementation, monitoring 
and evaluation of programme/project(s).

6- Assists government authorities in planning and organizing 
training programmes for teachers, school principals and 
supervisors,	
�
    community	
�
    education	
�
    committees,	
�
    etc.	
�
    Identifies	
�
    

training needs and objectives of various categories for the 
purpose of capacity building, programme sustainability, as 

well as promotion and advocacy.
7- Ensure proper interfacing between government counterparts 

and UNICEF through proper coordination and consequent 
two-­directional	
�
     flow	
�
     of	
�
     information	
�
     between	
�
     both	
�
     entities.	
�
    

Provide	
�
     guidance	
�
     to	
�
     UNICEF	
�
     officers	
�
     in	
�
     a	
�
     manner	
�
     that	
�
    

clarifies	
�
    the	
�
    situation	
�
    on	
�
    the	
�
    ground	
�
    based	
�
    on	
�
    field	
�
    information	
�
    

and to government counterparts to ensure that their requests 
correspond to UNICEF nature of assistance.

8- Meets with national and international agencies implementing 
programmes	
�
     in	
�
     education	
�
     and	
�
     related	
�
     field	
�
     to	
�
     ensure	
�
    

coordination of activities and maximize the impact of our 
inputs to the program.  Participates in meetings with entities 
responsible for programmer review, and follows up on 
implementation of recommendations and agreements.

9- Assists government authorities in planning and organizing 
training	
�
     programmes.	
�
     Identifies	
�
     training	
�
     needs	
�
     and	
�
    

objectives for the purpose of capacity building, programme 
sustainability, as well as promotion and advocacy.

10- Coordinates with the Operations/Supply staff on supply 
and non-supply assistance activities ensuring proper and 
timely	
�
     UNICEF	
�
     and	
�
     government	
�
     accountability.	
�
     Certifies	
�
    

disbursements	
�
    of	
�
    funds,	
�
    monitors	
�
    and	
�
    submits	
�
    financial	
�
    status	
�
    

reports to the Deputy Representative or Representative, as 
required.

Minimum	
�
    Qualifications	
�
    and	
�
    Job	
�
    requirements:
Education: University degree in one of the disciplines relevant to 
the following areas: Education; Primary Education, Economics, 
Social	
�
    Sciences,	
�
    or	
�
    a	
�
    field(s)	
�
    relevant	
�
    to	
�
    international	
�
    development	
�
    

assistance. 

Experience:
Two years of professional work experience at national and 
international levels relevant to Education programmes. 
Experience working in the UN or other international development 
organization an asset.
Background in Emergency programme an asset.

Language	
�
    
Fluency in English and Arabic (both written and verbal) is 
required 

Competencies	
�
    required:

i) Core	
�
    Values	
�
    (Required)
•	
�
    Commitment •	
�
    Diversity	
�
    and	
�
    Inclusion	
�
     •	
�
    Integrity	
�
    

ii) Core	
�
    Competencies	
�
    (Required)
•	
�
    Communication	
�
    	
�
     •	
�
    Working	
�
    with	
�
    People

•	
�
    Drive	
�
    for	
�
    Results

iii)	
�
     Functional	
�
    Competencies	
�
    (Required)
• Leading	
�
    and	
�
    Supervising

• 	
�
    Formulating	
�
    Strategies	
�
    and	
�
    Concepts	
�
    

• Analyzing	
�
    [	
�
    II]	
�
    	
�
    	
�
     •	
�
    	
�
    Relating	
�
    and	
�
    Networking	
�
    

• Deciding	
�
    and	
�
    Initiating	
�
    Action	
�
    

• Applying	
�
    Technical	
�
    Expertise

INTERNAL	
�
    /EXTERNAL	
�
    VACANCY	
�
    ANNOUNCEMENT	
�
    #	
�
    42/2012
If	
�
    you	
�
    are	
�
    a	
�
    committed,	
�
    creative	
�
    Yemeni	
�
    professional	
�
    and	
�
    are	
�
    passionate	
�
    about	
�
    making	
�
    a	
�
    lasting	
�
    difference	
�
    

for	
�
    children,	
�
    the	
�
    world’s	
�
    leading	
�
    child	
�
    rights	
�
    organization	
�
    UNICEF	
�
    would	
�
    like	
�
    to	
�
    hear	
�
    from	
�
    you.
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Tender Extension

The Yemen International Telecommunications Company (TeleYemen) would like to draw 

the attention of the bidders that the opening date for the following Tender (Self- Financed 

Projects) has been extended:

Tender Tender Fee in YR
Bid Bond Amount

In USD

Tender No. (4/2012) turnkey project 

for TeleYemen VSAT HUB Solution 

with training 

30,000 24,000

The	
�
    Deadline	
�
    for	
�
    submission	
�
    and	
�
    clarification	
�
    will	
�
    be	
�
    on	
�
    Wednesday	
�
    26/12/2012	
�
    and	
�
    bids	
�
    should	
�
    reach	
�
    

TeleYemen  not later than 11:00 a.m. on sunday 30/12/2012. Tenders will be opened in public at 11:00 

a.m. of the same day. Bids received after this deadline will be returned unopened.

Potential	
�
     bidders	
�
    may	
�
     inspect	
�
     BD’s	
�
     before	
�
     purchasing	
�
     during	
�
     working	
�
     hours	
�
     until	
�
     26/12/2012	
�
     or	
�
     by	
�
    

visiting our website (www.teleyemen.com.ye).

Other conditions remain unchanged.

Republic	
�
    of	
�
    Yemen
Ministry	
�
    of	
�
    Transport	
�
    
Yemen	
�
    Arabian	
�
    Sea	
�
    Ports	
�
    Corporation

EXTEND OF 

REQUEST FOR EXPRESSIONS OF INTEREST FOR

PROVIDING CONSULTANCY SERVICES

The Yemen Arabian sea ports corporation expresses the interest for 
extending deadline for submission of proposals for consultancy ser-
vices for the new port of Socotra project, which Kuwait Fund for Arab 
Economic Development will participate on the Project fund, so the 
new date of opening envelopes is 26/12/2012.

Expressions of interest must be delivered to the Procurement and 
Stores Dept. at address below.

[Republic Of Yemen]

[Yemen Arabian Sea Port Corporation]
[Head	
�
    Office	
�
    -­	
�
    Port	
�
    of	
�
    Mukalla	
�
    –	
�
    Hadramout]
[Procurement and Stores Dept.]
The deadline for receipt is at (11 AM) on (Wednesday) 26 / 12 /2012, 
documents will not acceptable after this date.
Documents are submitted in original and copy. 

To	
�
    receive	
�
    the	
�
    announcement,	
�
    kindly	
�
    contact	
�
    
info@portofmukalla.com

For	
�
    clarifications:	
�
    Fax	
�
    00967-5-303508 -
Chairman of board 777953220
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Security forces worked together to clean a street in Sana’a.

The organizers of the campaign attempted 
to enter the Guinness World  Records book 
by implementing the largest cleaning cam-
paign.

Parents insisted on making their children 
participate in the campaign.

Engineers, doctors, and instructor were 
some of the few occupations that took the 
day off to participate.  

Female participants put in some qual-
ity sidewalk time.  

Thousand show up, armed with brooms
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Story and photos by

Ashraf Al-Muraqab

Due to low start-up costs 
and a high processing 
rate, honey produc-
tion in Yemen is rap-
idly becoming one of 

the fastest ways to make money. 
Abdulmalik Al-Nour, a university 

graduate, said, “Beekeeping has be-
come a quick ways to tackle the pov-
erty and unemployment problems 
that I encountered after I graduated 
in 2008. Now all I have to do is work 
for three months as a beekeeper, 
and I produce enough honey to eas-
ily sell it in markets.”

Al-Nour, who has been working 

as a beekeeper for four years and 
has four shops selling his produce, 
said that Yemeni honey is possibly 
the most famous products in the 
world. Business is going so well he 
is now the principle breadwinner for 
his family. 

“This business is guaranteed 
and	
�
     profitable.	
�
     It	
�
     doesn’t	
�
     require	
�
    

large amounts of capital. All that is 
needed is a beehive bought from a 
farmer. We care for the beehive un-
til it is rich with honey. The honey is 
then taken out and sold in the local 
Yemeni market.” 

Al-Nour is not the only one who 
has overcome unemployment 
though the honey trade.  A number 
of women are entering the reward-

ing business as 
well. 

Najwa Moham-
med, a mother in 
her	
�
     fifties,	
�
     resorted	
�
    

to beekeeping in or-
der to eke out a liv-
ing for herself and 
her seven children. 

“The honey I have 
been producing has 
helped to provide 
me with the major-
ity of my income for 
years. I deal with 
celebrated honey 
traders who com-
pete to buy the hon-
ey I offer because 
of its quality,” she 
said.  

According to Mo-
hammed Bashuaeb, 
a Yemeni honey 
trader, Yemeni 
honey is noted for 
its high quality due 
to the type of bees 
used as well as the 
variety of pastures. 
The diversity of 
hot and cold areas 
where it is pro-
duced, gives Yeme-
ni honey a unique 
and highly-prized 

flavor.

He said beekeepers in Yemen do 
not remove the royal jelly from the 
beehives like beekeepers in other 
countries, which makes the honey 
rich in nutritional value. 

To foster business development, 
many banks and organizations such 
as the United Nations Development 
Fund have launch programs to sup-
port Yemeni beekeepers. 

Al-Nour said there are many types 
of Yemeni honey, the most impor-
tant of which is Al-Jardani. One ki-
logram of this honey is sold for up 
to $100. However, prices vary with 
one kilogram of Al-Sidr honey sell-
ing for $60 and other types being 
sold for as little as $25. 

He called on the government to 

care more about Yemen's burgeon-
ing honey industry by increasing 
marketing activities and supporting 
beekeepers with training courses to 
improve the production process. Al-
Nour said that the honey business 
can contribute to decreasing unem-
ployment and increasing the coun-
try's national income. 

In 2003, the Yemeni government 
approved honey as one of the strate-
gic products in the country aimed at 
increasing exports.  

For his part, Rashad Al-Bahrami, 
an owner of a honey center, said, 
"Though there are different types 
of Yemeni honey, they are all very 
good quality. Sidr is the most expen-
sive kind of honey in Yemen and the 
best in quality. It has a great value in 

curing many kinds of diseases such 
as coughing, anemia, asthma, stom-
ach and colon ulcers. People resort 
to this kind of honey as a medicine 
because	
�
    it	
�
    is	
�
    free	
�
    of	
�
    any	
�
    artificial	
�
    ad-
ditives."

Moqbel Shubaita, another owner 
of a honey center said that natu-
ral honey can be recognized by its 
smell, color and taste. Each type has 
different taste. Sidr is very sweet 
and therefore known as the fruit 
of honey. Al-Sal is another type of 
honey and is known for its slightly 
spicy taste, similar to black pepper. 
It	
�
    makes	
�
    the	
�
    body	
�
    warm	
�
    so	
�
    it’s	
�
    used	
�
    

to heal chest ailments.
Speaking about honey's medicinal 

qualities, Shubaita said that each 
type of honey is used to treat certain 

types of diseases. Al-Silm, for exam-
ple, is known as the diabetics' hon-
ey, as it contains a high proportion 
of fructose, which does not cause 
high blood sugar and also activates 
the pancreas to produce insulin. 
	
�
    The	
�
    Ministry	
�
    of	
�
    Agriculture’s	
�
    of-

ficial	
�
    statistics	
�
    indicate	
�
    that	
�
    Yemen’s	
�
    

production of honey during the three 
past years has increased to 5,000 
tons a year and an annual revenue 
of YR13 billion ($80 million).

 According to information given 
by the ministry, the number of bee 
cells in Yemen is now more than 
1,280,000.   Honey production be-
tween 2010 and 2011 increased by 
15,697 kilograms.

Honey marketing

Sidr production starts in mid-Sep-
tember and goes through the be-
ginning of November. Al-Nour said 
that beekeepers collect honey using 
the traditional way by keeping the 
honeycomb inside a glass container 
and then putting it in sunlight for 12 
hours so that the honey can escape 
and be captured.

The statistics of the Agriculture 
Ministry pointed out that Gulf mar-
kets import the great quantities 
of Yemeni honey at 500 tons each 
year. This is estimated to produce 
$13 million and experts say the mar-
ket is ripe for expansion.
Doctor	
�
     Mohammed	
�
     Al-­Qoa’ari,	
�
    

an economics expert and head of the 
New Media Center, said that these 
statistics could be higher due to a 
lack of established exporting meth-
ods and the market's dependence on 
foreigners to bring honey abroad.

He added that the amount of Ye-
meni honey produced is still under 
the required level to become a sub-
stantial source of income for the 
country. However, he said honey 
is one of the cash crops that could 
become a major revenue source in 
Yemen.

Liquid pot of gold, Yemen's honey trade 

Yemen is gaining a global reputation for the diversity of its honey products.  Sidr is typically the 

most expensive variety but it also considered the best quality.  

This trader displays a comb full of one 

of Yemen’s fastest growing commercial 

products. 

VACANCY ADVERTISEMENT

The	
�
     World	
�
     Bank	
�
     country	
�
     office	
�
     in	
�
     Sana’a	
�
     is	
�
     seeking	
�
     to	
�
     recruit	
�
     a	
�
     Receptionist/Office	
�
    
Assistant.  Initial contract will be for one year with possible extension for second year.  

Summary of Major Accountabilities:

receptionist duties including answering phone, operating switch-board, receiving➢

visitors,	
�
    being	
�
    first	
�
    point	
�
    of	
�
    contact	
�
    for	
�
    clients	
�
    and	
�
    counterparts;;

handing	
�
    incoming	
�
    and	
�
    outgoing	
�
    mail,	
�
    including	
�
    maintaining	
�
    mail	
�
    log;;➢

maintaining	
�
     up-­to-­date	
�
     database	
�
     of	
�
     key	
�
     government	
�
     officials,	
�
     donors,	
�
     civil	
�
     society,➢

business	
�
    community	
�
    and	
�
    contacts	
�
    related	
�
    to	
�
    sector	
�
    work;;

handling	
�
    preparation	
�
    of	
�
    office	
�
    pouch	
�
    and	
�
    interacting	
�
    with	
�
    the	
�
    courier;;➢

assisting	
�
    in	
�
    organization	
�
    of	
�
    high-­level	
�
    missions;;➢

handing	
�
    newspaper	
�
    subscription	
�
    and	
�
    maintaining	
�
    newspaper	
�
    receipt	
�
    sheet;;➢

monitoring	
�
     office	
�
     supplies	
�
     and	
�
     verifying	
�
     invoices	
�
     for	
�
     office	
�
     supplies	
�
     and	
�
     newspapers➢

against	
�
    received	
�
    quantities;;

using basic keyboard and word processing skills to assist in preparation of short➢

documents, memos, letters, spreadsheets, databases, etc.
attending to any other duties assigned by the supervisor.➢

Essential Specialized Skills/Knowledge/Competencies

Dedication to the World Bank mission, respect to diversity, ability to work in multicultural➢

environment.
Experience in similar position for at least 2 years.➢

Good team player with pleasant personality able to project good organizational image.➢

Basic knowledge of computer applications (Word, Excel, mail, internet) and ability to➢

prepare simple documents.
Ability	
�
    to	
�
    operate	
�
    office	
�
    equipment.➢

Demonstrated ability of function under pressure and handle multiple tasks in fast-paced➢

environment.
Accuracy	
�
    and	
�
    punctuality	
�
     in	
�
    work	
�
    and	
�
    ability	
�
     to	
�
     complete	
�
     tasks	
�
    according	
�
     to	
�
     specific➢

instructions with attention to detail.
Native Arabic speaker with good knowledge of English, able to interact tactfully and➢

effectively with internal and external clients.

Interested candidates should apply via the World Bank site www.worldbank.org/jobs 
Section: “employment opportunities” job number 122951,	
�
    where	
�
    you	
�
    can	
�
    find	
�
    full	
�
    particulars	
�
    

on the vacancy.  Closing date for this job is December 23, 2012.  Only short-listed candidates 
will be contacted.

VACANCY ADVERTISEMENT

The	
�
    World	
�
    Bank	
�
    office	
�
    in	
�
    Sana’a,	
�
    Yemen	
�
    is	
�
    looking	
�
    for	
�
    a	
�
    skilled	
�
    and	
�
    motivated	
�
    BA	
�
    holder	
�
    in	
�
    Journalism/

Communications/International	
�
    Relations	
�
    or	
�
    other	
�
    relevant	
�
    discipline	
�
    with	
�
    at	
�
    least	
�
    2	
�
    years’	
�
    experience	
�
    to	
�
    

fill	
�
    the	
�
    position	
�
    of	
�
    Communications	
�
    Associate	
�
    to	
�
    support	
�
    the	
�
    outreach	
�
    and	
�
    communication	
�
    efforts.	
�
    

Job Description and Accountabilities:

Participate in developing and executing communications strategies and campaigns about the•

Bank’s	
�
     work,	
�
     programs	
�
     and/or	
�
     policies	
�
     that	
�
     target	
�
     key	
�
     external	
�
     audiences	
�
     and/or	
�
     colleagues

throughout the Bank.
Design, write, produces and disseminate often complex communications products (e.g., press•

backgrounders, media packets, news releases, brochures, Q&As, powerpoint presentations,
website	
�
    and	
�
    social	
�
    media	
�
    content,	
�
    briefing	
�
    notes,	
�
    etc.)	
�
    carrying	
�
    message	
�
    about	
�
    the	
�
    Bank	
�
    and	
�
    its

policies and operations in Yemen.
Liaise	
�
    and	
�
    maintain	
�
    relationships	
�
    with	
�
    certain	
�
    key	
�
    internal	
�
    and/or	
�
    external	
�
    constituencies.	
�
    work.•

Track and analyze current events, public opinion and other internal or external developments•

related to the Bank and its work, to help assess news value and other potential impact on the Bank
and to help determine appropriate responses as needed.
In consultation with colleagues, respond to routine and non-routine inquiries about the Bank•

from all constituencies to enhance two-way communication and dialogue with key audiences,
presenting	
�
    complex	
�
    information	
�
    on	
�
    sometimes	
�
    difficult	
�
    issues.

Acquire	
�
     detailed	
�
     knowledge	
�
     of	
�
     the	
�
    Bank’s	
�
    Access	
�
     to	
�
     Information	
�
    policy	
�
     to	
�
     assist	
�
     colleagues	
�
     in•

the Yemen team with timely disclosure of Bank documents. This includes advising colleagues on
translation.
Organizes	
�
    briefings	
�
    for	
�
    sometimes	
�
    large	
�
    communications	
�
    activities	
�
    and	
�
    events	
�
    (e.g.	
�
    VIP	
�
    visits,	
�
    press•

conferences,	
�
    seminars,	
�
    townhall	
�
    meetings,	
�
    etc.)	
�
    involving	
�
    internal	
�
    and/or	
�
    external	
�
    audiences.

Essential Specialized Skills/Competencies:

Good understanding of communications approaches, tools and methodologies related to planning,•

executing, and monitoring external communications strategies – e.g. social media, campaign
management, social marketing, opinion research, outreach tactics, message targeting, etc.
Ability	
�
     to	
�
     implement	
�
     sometimes	
�
    difficult	
�
     communications	
�
    plans,	
�
     ensuring	
�
    goals	
�
    are	
�
    effectively•

met within established deadlines.
Strong organizational, research and analytical skills.•

 Excellent verbal and written communication skills. Strong presentation skills. Spoken and written•

fluency	
�
    required	
�
    in	
�
    English	
�
    and	
�
    Arabic.

Good knowledge of social, political and development issues in the region and country.•

Ability to diplomatically handle sensitive situations with target audiences and to otherwise•

cultivate	
�
    effective,	
�
    productive	
�
    client	
�
    relationships/partnerships.

Excellent	
�
    computer	
�
    skills;;	
�
    ability	
�
    to	
�
    use	
�
    standard	
�
    Bank	
�
    technology	
�
    packages,	
�
    e.g.,	
�
    Word,	
�
    Lotus•

Notes, PowerPoint, Internet, Excel, etc.
Knowledge	
�
    of	
�
    FCS	
�
    (Fragile	
�
    and	
�
    Conflict-­affected	
�
    Situations)	
�
    Context	
�
     	
�
    and	
�
    exercise	
�
    appropriate•

behaviours in FCS environment.

Interested candidates should apply via the World Bank site www.worldbank.org/jobs section: 
“employment opportunities” job number 122956,	
�
    where	
�
    you	
�
    can	
�
    find	
�
    full	
�
    particulars	
�
    on	
�
    the	
�
    vacancy.	
�
    	
�
    

Closing date for this job is December 28, 2012.  Only short-listed candidates will be contacted.
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“T
reating Qat Dis-

a d v a n t a g e s ," 

a recent bill 

that is aimed 

at curbing the 

widespread use of qat in Yemen, 

was submitted to Parliament on 

Monday. Like the green leaf itself, 

the proposed legislation created 

controversy among members. Some 

parliamentarians advocated for 

such measures, while others openly 

criticized it. 

The supporters of the bill say 

that the elimination of qat is neces-

sary for the development of the na-

tion and requires the cooperation 

of everyone. However, opponents 

say that discussing the qat issue at 

present is futile as the country is 

passing through economic and po-

litical problems that are much more 

important.  

Presented to the House of Rep-

resentatives three years ago by Dr. 

Saeed Ghanim, the head of Health 

and Population Committee, "Treat-

ing Qat Distadvantages" was re-

cently referred to the Constitution-

al Committee.  

Gradual treatments 
Dr. Ghanim, the one who proposed 

the draft in cooperation with other 

members of the Health and Popula-

tion Committee, said it aims to re-

duce the consumption of qat over a 

21-year period, until it is eventually

eliminated.

He added, “The draft doesn’t re-

quire the government to stop peo-

ple from farming or chewing qat 

immediately. The proposed plan 

involves several gradual steps that 

will lead to a reduction in qat con-

sumption.”

The	
�
     first	
�
     step	
�
     involves	
�
     increas-

ing government encouragement of 

farmers and consumers to volun-

tarily quit planting and chewing. 

In return, the government will sup-

port farmers who quit planting qat 

by helping them replace it with oth-

er sustainable, agricultural crops.

“Qat farmers will be compensat-

ed. The ones who remove qat trees 

will	
�
    gain	
�
    financial	
�
    support,	
�
    with	
�
    the	
�
    

government providing the farmers 

with seedlings to be planted," the 

doctor said.  

Ghanim said these steps will pro-

vide a support system for qat farm-

ers that prevents them from suffer-

ing as they adjust their crops.   

Qat is a catastrophe 
Members views of the draft dif-

fered drastically throughout Mon-

day's session.  

Abdulaziz Jubari was curious 

to know who would oppose such a 

draft, indicating that qat has de-

stroyed the economy, impacted 

social relations negatively and con-

tributed to water depletion.  

“Everyone knows the damage and 

problems caused by qat. Qat creates 

an economic and environmental 

problem. The bulk of Yemen's prob-

lems are because of it,” he said.  

Jubari	
�
     affirmed	
�
     that	
�
     the	
�
     draft	
�
    

doesn’t stipulate the absolute re-

moval of qat from Yemen, and it 

will not ban qat chewing, it just lays 

the groundwork to slowly eliminate 

qat's	
�
    influence	
�
    over	
�
    time.	
�
    

Jubari said that the problems of 

qat aren't just with the effects of 

chewing. Increasingly, poisonous 

pesticides are used to increase the 

speed of the growing process. This 

is one of the reasons behind many 

health problems that are associ-

ated with cancerous diseases and 

inflammations.	
�
    

Sinan Al-Aji, another member 

of Parliament agreed with Jubari. 

He said, “Qat is a catastrophe. It is 

categorized as an illegal narcotic 

in many countries throughout the 

world, and Yemen should be the 

same. We ought to eliminate this 

pernicious tree.” 

He went on, “This evil should be 

combated through all possible av-

enues. Today, we cry out for such 

bills. Qat has damaged our life, 

and	
�
    cost	
�
    the	
�
    country	
�
    huge	
�
    financial	
�
    

losses.”

Medical reports prove the detri-

mental impact of qat, Al-Aji said. 

“It	
�
    is	
�
    clear	
�
    that	
�
    qat	
�
    disfigures	
�
    Ye-

menis	
�
    and	
�
    has	
�
    a	
�
    negative	
�
    influence	
�
    

on their bodies and health.”

Green gold
Throughout the course of Monday's 

session, the conversation between 

parliamentarians became increas-

ingly heated. Judge Ahmed Ab-

dulrazaq Al-Raqihi, a Parliament 

member, was among those oppos-

ing the proposed bill. 

“Raising this topic at this partic-

ular time is wrong,” he said. 

“How could anyone think about 

the qat issue while the country 

is caught in [other] serious prob-

lems. Is this issue their priority? 

Shouldn't the priority be given the 

electricity problems, checkpoints, 

security imbalance or is qat more 

important?”

For his part, Abdulrahman Al-

Mahbashi, another member, called 

on Parliament to turn down the 

draft. He said, ‘Such a draft will 

spark a community crisis and hurt 

the reconciliatory efforts in the 

country.” 

Mohammed Qawara, another 

Parliament member, said, “At a 

time when Al-Qaeda militants 

storm the oil pipes in Marib, the 

Health and Population Committee 

at Parliament calls for the elimina-

tion of qat, the green gold.”

Many economists assert that the 

size of the areas used for planting 

qat has increased massively in the 

last years. Furthermore, good crops 

such as grape and coffee have been 

increasingly replaced with qat.

Ahmed Saeed Shamakh, an econ-

omist, said a lot of Yemenis who 

used to work in agriculture, grazing 

animals or beekeeping have adopt-

ed qat planting in order to get quick 

profits.	
�
     It	
�
     has	
�
     become	
�
     the	
�
     choice	
�
    

crop of many large landowners.  

He noted Yemenis spend approx-

imately $6 billion a year on qat in 

addition to the sums spent by the 

government on treating the health 

issues caused by qat such as cancer, 

kidney failure, psychological and 

neurological diseases, ulcer, de-

pression, stress and sleeplessness.  

Yemen is considered one of the 

courtiers that has poor water re-

sources. In a 2010 study conducted 

by the Public Authority of Water 

resources, it was revealed that 48 

percent of Yemen's agricultural wa-

ter goes towards growing qat. 

According to the study, there are 

around 5000 artesian wells in Bani 

Hushaish in Sana’a governorate. 

The wells were dug randomly in or-

der to irrigate qat and grape crops. 

Locals in Bani Hushaish utilize 

traditional irrigation instead of us-

ing the modern tools for irrigation, 

said the study.

JOB ANNOUNCEMENT

Oxfam,	
�
    an	
�
    international	
�
    NGO	
�
    working	
�
    with	
�
    others	
�
    to	
�
    find	
�
    lasting	
�
    solutions	
�
    to	
�
    poverty	
�
    and	
�
    suffering,	
�
    has	
�
    

been	
�
     working	
�
     in	
�
     Yemen	
�
     since	
�
     1983.	
�
     Oxfam	
�
     announces	
�
     the	
�
     following	
�
     vacancies	
�
     for	
�
     its	
�
     development	
�
    

program	
�
    in	
�
    Hodeidah

Public Health Engineer Supervisor (1 position)

Location: Hodeida

Contract Duration: 10 Months

The Role

You	
�
    will	
�
    be	
�
    working	
�
    closely	
�
    with	
�
    Public	
�
    Health	
�
    Team	
�
    Leader	
�
    to	
�
    identify,	
�
    design	
�
    and	
�
    construct	
�
    water	
�
    and	
�
    

sanitation	
�
     facilities	
�
     that	
�
    meet	
�
    community	
�
    needs.	
�
     In	
�
    some	
�
     instance,	
�
     this	
�
    may	
�
     involve	
�
     re-­commissioning	
�
    

existing	
�
    systems.	
�
    But	
�
    in	
�
    many	
�
    cases,	
�
    you’ll	
�
    need	
�
    to	
�
    create	
�
    everything	
�
    from	
�
    ground	
�
    up	
�
    including	
�
    the	
�
    means	
�
    

of	
�
    abstraction,	
�
    storage,	
�
    treatment	
�
    and	
�
    distribution	
�
    as	
�
    well	
�
    as	
�
    excreta	
�
    and	
�
    refuse	
�
    disposal,	
�
    vector	
�
    control	
�
    

and	
�
    drainage	
�
    at	
�
    the	
�
    field	
�
    level.	
�
    You	
�
    will	
�
    set	
�
    up	
�
    program	
�
    impact	
�
    /process	
�
    monitoring	
�
    systems	
�
    and	
�
    collect	
�
    

relevant	
�
    secondary	
�
    data	
�
    relating	
�
    to	
�
    diseases	
�
    patterns,	
�
    facilities	
�
    and	
�
    government	
�
    programs.

What we are looking for:

We	
�
     are	
�
     looking	
�
     for	
�
     someone	
�
    who	
�
     is	
�
     qualified	
�
     in	
�
     any	
�
     public	
�
     health	
�
     engineering	
�
     related	
�
     discipline	
�
    with	
�
    
strong	
�
    engineering	
�
    background	
�
    and	
�
    more	
�
    specifically	
�
    possess	
�
    significant	
�
    practical	
�
    experience	
�
    of	
�
    water	
�
    

and	
�
    sanitation	
�
    programming	
�
    in	
�
    developing	
�
    countries.	
�
    S/he	
�
    should	
�
    have	
�
    a	
�
    background	
�
    in	
�
    integrated	
�
    public	
�
    

health	
�
    with	
�
    an	
�
    emphasis	
�
    on	
�
    engineering	
�
    and	
�
    proven	
�
    understanding	
�
    of	
�
    health	
�
    promotion	
�
    approaches	
�
    and	
�
    

methodologies.	
�
    Any	
�
    additional	
�
    experience	
�
    in	
�
    emergency	
�
    relief	
�
    would	
�
    be	
�
    an	
�
    advantage.

You	
�
    will	
�
    be	
�
    a	
�
    sensitive	
�
    and	
�
    practiced	
�
    communicator,	
�
    able	
�
    to	
�
    keep	
�
    a	
�
    calm	
�
    head	
�
    and	
�
    reassure	
�
    those	
�
    around	
�
    

you.	
�
    You	
�
    will	
�
    have	
�
     influential	
�
    communication	
�
    skills	
�
     in	
�
    both	
�
    Arabic	
�
    and	
�
    English,	
�
    and	
�
    your	
�
    ability	
�
     to	
�
    gain	
�
    

confidence,	
�
    trust,	
�
    and	
�
    respect	
�
    of	
�
    everyone	
�
    around	
�
    you.

Public	
�
    Health	
�
    Engineer	
�
    Officer	
�
    	
�
    	
�
    (1	
�
    position)
Location: Hodeida

Contract Duration: 10 Months

The Role

You	
�
    will	
�
     be	
�
    working	
�
     closely	
�
    with	
�
    Public	
�
    Health	
�
    Engineer	
�
    Supervisor	
�
     to	
�
     assist	
�
     in	
�
     identifying,	
�
     designing	
�
    

and	
�
    constructing	
�
    water	
�
    and	
�
    sanitation	
�
    facilities	
�
    that	
�
    meet	
�
    community	
�
    needs.	
�
    Moreover,	
�
    you	
�
    will	
�
    lead	
�
    on	
�
    

technical	
�
     verification;;	
�
     supervise	
�
     work	
�
     provided	
�
     by	
�
     local	
�
     contractors,	
�
     masons,	
�
     carpenters,	
�
     skilled	
�
     and	
�
    

unskilled	
�
    labors	
�
    within	
�
    the	
�
    community	
�
    and	
�
    follow	
�
    up	
�
    the	
�
    distribution	
�
    of	
�
    construction	
�
    materials.	
�
    You	
�
    will	
�
    also	
�
    

conduct	
�
    assessment	
�
    into	
�
    rural	
�
    areas	
�
    and	
�
    provide	
�
    timely	
�
    assessment	
�
    report	
�
    and	
�
    support	
�
    in	
�
    implementation	
�
    

of	
�
    program	
�
    impact/process	
�
    monitoring	
�
    systems.

What we’re looking for

We	
�
    are	
�
    looking	
�
    for	
�
    someone	
�
    who	
�
    is	
�
    qualified	
�
    in	
�
    civil,	
�
    water	
�
    and	
�
    sanitation	
�
    related	
�
    discipline	
�
    with	
�
    practical	
�
    
experience;;	
�
    able	
�
    manage	
�
    activities	
�
    at	
�
     field	
�
     level;;	
�
     undertake	
�
    assessment	
�
    and	
�
    analyze	
�
     results.	
�
    You	
�
    will	
�
    

have	
�
    influential	
�
    communication	
�
    skills	
�
    in	
�
    both	
�
    Arabic	
�
    and	
�
    English,	
�
    and	
�
    your	
�
    ability	
�
    to	
�
    gain	
�
    confidence,	
�
    trust,	
�
    

and	
�
    respect	
�
    of	
�
    everyone	
�
    around	
�
    you.	
�
    Additional	
�
    experience	
�
    in	
�
    working	
�
    with	
�
    emergency	
�
    relief	
�
    will	
�
    be	
�
    an	
�
    

advantage.

Water	
�
    Quality	
�
    Officer	
�
    	
�
    	
�
    (1	
�
    position)
Location: Hodeida

Contract Duration: 10 Months

Under	
�
    the	
�
    supervision	
�
    of	
�
    PH	
�
    Engineer	
�
    supervisor	
�
    the	
�
    Water	
�
    Quality	
�
    Officer	
�
    will	
�
    be	
�
    responsible	
�
    for	
�
    managing	
�
    

water	
�
    quality	
�
    testing,	
�
    monitoring	
�
    and	
�
    sanitary	
�
    inspection	
�
    activities	
�
    as	
�
    per	
�
    the	
�
    guidelines	
�
    and	
�
    standards.	
�
    

Train	
�
    staff	
�
    and	
�
    volunteers	
�
    on	
�
    use	
�
    of	
�
    water	
�
    testing	
�
    kits	
�
    and	
�
    on	
�
    how	
�
    to	
�
    undertake	
�
    sanitary	
�
    inspection	
�
    of	
�
    water	
�
    

sources	
�
    and	
�
    develop	
�
    tools.

What we’re looking for

We	
�
    are	
�
    looking	
�
    for	
�
    someone	
�
    who	
�
    is	
�
    qualified	
�
    in	
�
    water,	
�
    civil,	
�
    environmental	
�
    science	
�
    or	
�
    hydrogeology	
�
    from	
�
    

a	
�
    recognized	
�
    institution.	
�
    At	
�
    least	
�
    two	
�
    years	
�
    hands	
�
    on	
�
    experience	
�
    in	
�
    rural	
�
    water	
�
    setting	
�
    with	
�
    ability	
�
    to	
�
    train	
�
    

and	
�
    implement	
�
    planned	
�
    activities.	
�
    Working	
�
    knowledge	
�
    of	
�
    participatory	
�
    Hygiene	
�
    and	
�
    sanitation	
�
    training	
�
    and	
�
    

understanding	
�
    of	
�
    community	
�
    based	
�
    water	
�
    management	
�
    will	
�
    be	
�
    an	
�
    added	
�
    advantage.	
�
    

To apply:

If	
�
    you	
�
    believe	
�
    that	
�
    you	
�
    have	
�
    the	
�
    qualifications	
�
    and	
�
    skills	
�
    to	
�
    excel	
�
    in	
�
    either	
�
    of	
�
    these	
�
    positions,	
�
    please	
�
    send	
�
    

a	
�
    copy	
�
    of	
�
    your	
�
    CV	
�
    and	
�
    a	
�
    cover	
�
    letter,	
�
    clearly	
�
    stating	
�
    the	
�
    job	
�
    you	
�
    are	
�
    applying	
�
    for,	
�
    to	
�
    yemenjobs@oxfam.

org.uk	
�
    

Closing date for applications is 24th December 2012

Farms	
�
    like	
�
    this	
�
    one	
�
    in	
�
    Al-­Sohman	
�
    area	
�
    previously	
�
    grew	
�
    a	
�
    variety	
�
    of	
�
    crops	
�
    but	
�
    now	
�
    specifically	
�
    
produce Qat.

Controversial bill 

outlines plan for 

future ban of qat

Yemen Times Staff

I
n honor of World Human 

Rights Day on Tuesday, 

the U.N. Information Cen-

ter organized a friendly 

swimming competition for 

young boys ages 10-17.  The races 

took	
�
     place	
�
     at	
�
     the	
�
     Police	
�
     Officer’s	
�
    

Club where participants took home 

gold, silver and bronze medals in 

various events.  The swim com-

petition was one the many ways 

Sana’a marked the historical day.    

Local boys 

spend 

Human 

Rights Day 

in the pool 
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á©WÉ≤àe	
�
   äÉª∏c

تهمك مم قا رر اا

١٧٧ 	
�
   àîñĎŌļĿí	
�
   àŏčíŎģ
١٧١ 	
�
   ŉîŔńĿí	
�
   àŏčíŎģ
١٩٩ 	
�
   ŊģĎĘĿí	
�
   àŏčíŎģ	
�
   
١١٨ 	
�
   õîŃŜĬøēří
١٩١ 	
�
   àîĴģří
١٩٤ 	
�
   (čōĎńĿí)	
�
   ùĉíŎă

٠١/٢٥٢٧٠١/٧ 	
�
   ŊŔŀćíĊĿí	
�
   ŅŎìĘĿí
٠١/٢٠٢٥٤٤/٧ 	
�
   ŊŔÿčîĈĿí	
�
   ŅŎìĘĿí
٠١/٢٥٠٧٦١/٣ 	
�
   óĎĀŌĿí
٠١/٣٣٢٠٠١/٢ 	
�
   ŅŎœĐĴŀøĿí
٠١/٢٠٣١٣١/٣ 	
�
   Ďńăśí	
�
   ðŔŀĜĿí
٠١/٢٧٢٠٦١ 	
�
   ôīíċří

االوززااررااتت
٠١/٢٩٠٢٠٠  ôœčŎŌńĀĿí	
�
   ôēîëč
٠١/٤٩٠٨٠٠ 	
�
   àíčďŎĿí	
�
   ôēîëč
٠١/٥٤٥١٣٢ 	
�
   ĵĎĤĿíō	
�
   ôŃîĬĿí	
�
   Ľîİėśí	
�
   óčíďō
٠١/٢٧٤٤٣٩ 	
�
   ĉîėčśíō	
�
   ıîķōśí	
�
   óčíďō
٠١/٥٣٥٠٣١ 	
�
   	
�
   	
�
   ŒńŀĬĿí	
�
   úĄòĿíō	
�
   ŒĿîĬĿí	
�
   łŔŀĬøĿí	
�
   óčíďō
٠١/٢٦٨٥٨٣ 	
�
   ôŔļńĔĿí	
�
   óōĎüĿí	
�
   óčíďō
٠١/٢٧٤٦٤٠ 	
�
   ôĳîĸüĿí	
�
   óčíďō
٠١/٢٩٤٥٧٩ 	
�
   õîňŔŃîøĿíō	
�
   ôŔŇĊńĿí	
�
   ôŃĊĈĿí	
�
   óčíďō
٠١/٢٧٦٤٠٤ 	
�
   ĩîĳĊĿí	
�
   óčíďō
٠١/٢٨٢٩٦٣ 	
�
   őĎĿíō	
�
   ôīíčĐĿí	
�
   óčíďō
٠١/٢٦٢٨٠٩ 	
�
   ľńĬĿíō	
�
   ôŔīîńøÿśí	
�
   ŅŎìĘĿí	
�
   óčíďō
٠١/٤٠٢٢١٣ 	
�
   ôŔŇŎŇîĸĿí	
�
   ŅŎìĘĿí	
�
   óčíďō
٠١/٢٥٢٢١١ 	
�
   ŅîļĔĿíō	
�
   ôŃîĬĿí	
�
   ôĄĜĿí	
�
   óčíďō
٠١/٤٧٢٩١٣ 	
�
   ôğîœĎĿíō	
�
   ïîòĘĿí	
�
   óčíďō
٠١/٢٣٥٤٦٢ 	
�
   	
�
   	
�
   óčîĀøĿíō	
�
   ôīîňĜĿí	
�
   óčíďō
٠١/٢٣٦٥١٢ 	
�
   ĽĊĬĿí	
�
   óčíďō
٠١/٢٢٠٠٥٠ 	
�
   ôăîŔĔĿí	
�
   óčíďō
٠١/٤٠٢٢٥٤ 	
�
   ņŔñĎøİńĿí	
�
   óčíďō

٠١/٢٠٢٣٠٩/١٠ 	
�
   ŅĉîĬńĿíō	
�
   ĢĴňĿí	
�
   óčíďō
٠١/٢٨٩٥٧٧ 	
�
   ôŔŀćíĊĿí	
�
   ŅŎìė	
�
   óčíďō
٠١/٢٦٠٩٠٣ 	
�
   ľĸňĿí	
�
   óčíďō
٠١/٤٤٤٨٣١ 	
�
   ŅîĔŇśí	
�
   ĵŎĸă	
�
   óčíďō
٠١/٣٣١٤٦٠ 	
�
   õîŃŎŀĬńĿí	
�
   ôŔňĸ÷ō	
�
   õśîĜ÷śí	
�
   óčíďō
٠١/٢٢٧٢٤٢ 	
�
   ôŔŀĄńĿí	
�
   óčíĉśí	
�
   óčíďō
٠١/٢٧٤٠٠٨ 	
�
   ŁŜīśí	
�
   óčíďō
٠١/٢٥٠١٠١ 	
�
   ŒĿōĊĿí	
�
   ŅōîĬøĿíō	
�
   ĢŔĤĈøĿí	
�
   óčíďō
٠١/٢٥٢٧٣٢ 	
�
   łŔŀĬøĿíō	
�
   ôŔñĎøĿí	
�
   óčíďō
٠١/٥٣٧٩١٤ 	
�
   ôŔÿčîĈĿí	
�
   óčíďō
٠١/٣٣٢٧٠١ 	
�
   ôŔŀćíĊĿí	
�
   óčíďō
٠١/٢٦٠٣٦٥ 	
�
   ôŔĿîńĿí	
�
   óčíďō

 ٠١/٢٠٢٢٢٥٧ 	
�
   õŜěíŎńĿí	
�
   óčíďō
٠١/٤١٨٢٨٩ 	
�
   ôìŔòĿíō	
�
   ŉîŔńĿí	
�
   óčíďō

    ٠١/٣٢٦١٩٦ 	
�
   àîñĎŌļĿí	
�
   óčíďō

االبنوكك
٢٦٠٨٢٣ /٠١ 	
�
   þŔŀĈĿíō	
�
   ņńŔĿí	
�
   ĺňñ

٠١/٢٦٠٨٢٤:	
�
   ı
٢٧٠٣٤٧/٨/٩ /٠٢	
�
   ŅĊī
  ٢٣٧٨٢٤ /٠٢	
�
   :ı
 ٢٠٣٢٧١ /٠١	
�
   :ı 	
�
   ŒŃŜēří	
�
   ņŃîĠøĿí	
�
   ĺňñ

٢٧٧٢٢٤ /٠١ 	
�
   őčîĀøĿí	
�
   ĺňòĿí
٠١/٢٧٧٢٩١	
�
   :ı

  ٠١/٢٦٤٧٠٢ - ٠١/٢٦٤٧٧٥ 	
�
   ľŃîĘĿí	
�
   ņœĎĄòĿí	
�
   ņńŔĿí	
�
   ıĎĜŃ
٥٠٣٣٥٠ /٠١-٠١/٢٦٤٧٠٣:ı

٠١/٤٠٧٠٣٠ 	
�
   	
�
   	
�
   ŒĿōĊĿí	
�
   ņńŔĿí	
�
   ĺňñ
٠١/٢٧٦٥٨٥/٢ 	
�
   	
�
   	
�
   ŒñĎĬĿí	
�
   ĺňòĿí
٠١/٥٦٣٨١٣ 	
�
   ŒīíčĐĿí	
�
   ĲŔŀĔøĿí	
�
   ĺňñ

 ٢٧٤٣١٤ /٠١ 	
�
   őĐĻĎńĿí	
�
   ĺňòĿí
٠١/٤٤٩٧٣١ 	
�
   ľŃśí	
�
   ĺňñ
٠١/٥١٧٥٤٤ 	
�
   ŒĿōĊĿí	
�
   őĎĤĸĿí	
�
   ĺňòĿí
٠١/٢٧١٦٠١ 	
�
   ĎŔńĬøĿíō	
�
   àîĘŇŜĿ	
�
   ŒňńŔĿí	
�
   ĺňñ
٠١/٢٨٦٥٠٦ 	
�
   ŒŃŜēśí	
�
   îòē	
�
   ĺňñ
٠١/٢٧٤٣٧١ 	
�
   ŅŎŔĿîĻ	
�
   ĺňñ
٠١/٤٠٧٥٤٠ 	
�
   ĊøŔńĿ	
�
   ĺňñ	
�
   ĊøœîŇŎœ
٠١/٥٣٨٩٠١ 	
�
   ŒŃŜēśí	
�
   ĹîĻ	
�
   ĺňñ
٠١/٢٠٩٤٥١ 	
�
   õíàîĘŇśíō	
�
   óčîĀøŀĿ	
�
   öœŎļĿíō	
�
   ņńŔĿí	
�
   ĺňñ

تأجير سياررااتت
٠١/٥٠٦٣٧٢   (Budget	
�
   )	
�
   ôœōíď

٠١/٢٤٠٩٥٨	
�
   :	
�
   ı
٠١/٢٧٠٧٥١ 	
�
   čîĻ	
�
   ïčŎœ
٠١/٥٤٥٩٨٥	
�
   ŅŎ÷ĎŔė	
�
   ĩĎĳ
٠٢/٢٤٥٦٢٥	
�
   ŅĊī	
�
   ĩĎĳ

٤٤٠٣٠٩-٠١	
�
   	
�
   àîĬňě 	
�
   õíčîŔĔĿí	
�
   ĎŔÿäøĿ	
�
   Đ÷ĎŔŋ
٠١/٥٨٩٥٤٥	
�
   	
�
   	
�
   ŅŎ÷íĎŔė	
�
   ĩĎĳ

٢٤٥٦٢٥-٠٢	
�
   	
�
   ŅĊī

مرااكز تدرريب ووتعليم االكمبوتر
٧/ ٠١/٤٤٥٥١٨ 	
�
   Ď÷ŎŔòńļĿí	
�
   łŔŀĬøĿ	
�
   	
�
   	
�
   NIIT

االبريد االسريع
  ٤٤٠١٧٠  /٠١	
�
   	
�
   	
�
   	
�
   	
�
   àîĬňě

  ٦٢٦ ٢٤٥ /٠٢	
�
   õ	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ŅĊī
  ٢٦٦٩٧٥ /٠٣	
�
   	
�
   	
�
   ŉĊœĊĄĿí
 ٧٨٠ ٢٠٥ /٠٤	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ĐĬ÷
 ٤١١٩٨٨ /٠٤	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ïç

  ٣٠٢٦٤١ /٠٥	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ŜļńĿí
 ٢٠٢٣٢٦ /٠٥	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ŉŎòė
 ٤٠٧٢١٩ /٠٥	
�
   	
�
   	
�
   	
�
   	
�
   ŅŎìŔē

                                      ٧٧٧٧٨٨٦٦٠	
�
   	
�
   	
�
   	
�
   	
�
   ıîĄŀñ
  ٦٦٠٤٩٨ /٠٥	
�
   	
�
   	
�
   	
�
   ŏĎĤĸē

UPS  ٠١/٤١٦٧٥١
 DHL٤٤١٠٩٦/٧/٨-٠١

شحن ووتوصيل
	
�
   ،٤٣١٣٣٩ ١ ٩٦٧ مركز الندى للخدمات العامة 
٤٣١٣٤٠	
�
   :ĒĻîĳ

 alnada2@yemen.net.ye
٠١/٥٣١٢٢١ -٠١/٥٣١٢٣١  M&M Logistics & Aviation Services

٢٦٧٩٢٩ /٠١ - ٠١/٢٦٠٧٤٦ مستشفياتت 	
�
   àîĬňě	
�
   -	
�
   ņĄĘŀĿ	
�
   ôŔńĿîĬĿí

مستشفياتت
٦٦-٠١/٢٤٦٩٦٧	
�
   	
�
    	
�
   óčŎüĿí	
�
   ŐĴĘøĔŃ
٨٧-٠١/٢٧٤٢٨٦  	
�
   őčŎŌńĀĿí	
�
   ŐĴĘøĔŃ

٦٠٠٠٠٠ /٠١ 	
�
   úœĊĄĿí	
�
   ŒŇîńĿśí	
�
   ŐĴĘøĔńĿí
 ٠١/٦٠١٨٨٩	
�
   :	
�
   ı

 ٤٤٤٩٣٦ /٠١ 	
�
   úœĊĄĿí	
�
   Œŀŋśí	
�
   ŐĴĘøĔńĿí
٠١/٥٠٠٠٠٠	
�
    	
�
   îŔÿŎŀňļøĿíō	
�
   ŁŎŀĬĿí	
�
   ŐĴĘøĔŃ
٠١/٢٨٣٢٨٣	
�
    	
�
   öœŎļĿí	
�
   ŐĴĘøĔŃ

شركاتت طيراانن
٤٥٤٥٤٥ /٠١ 	
�
   ôŔňńŔĿí	
�
   ŅíĎŔģ
٠١/٢١٧١٢٦	
�
   :	
�
   ĐĬ÷	
�
   ĩĎĳ
٠٢/٢٥٢٤٥٦	
�
   :ŅĊī	
�
   ĩĎĳ

٠٣/٢٠١٤٧٤	
�
   :	
�
   óĊœĊĄĿí	
�
   ĩĎĳ
٠١/٢٥٠٨٠٠ 	
�
   óĊŔĬĔĿí

٠١/٥٦٥٦٥٦
٠١/٤٤٤٤٤٢ 	
�
   ôŔ÷íčîŃří
٠١/٤٢٧٩٩٣ 	
�
   ôŔñŎŔûří
٠١/٢١٣٤٠٠ 	
�
   (íĐŇîŌøĳŎĿ)	
�
   ôŔŇîńĿŗí
٠١/٤٤٥٩٧٠ 	
�
   ôŔĻĎøĿí
٠١/٥٠٦٥٧٤ 	
�
   ôœĉŎĬĔĿí
٠١/٥٠٦٠٣٠ 	
�
   ôœĎĤĸĿí
٠١/٤٤٠٩٢٢ 	
�
   þŔŀĈĿí	
�
   ŅíĎŔģ

٠١/٤٤٦٠٦٤/٥/٧ 	
�
   àîĬňě	
�
   -	
�
   ôŔŇĉčŗí	
�
   ŅíĎŔģ

فناددقق
٦٦-٠١/٢٤٦٩٦٧ 	
�
   	
�
   àîĬňě	
�
   čŎŔĻĎŔŃ	
�
   ĵĊňĳ

٠٢/٣٢٨٦٦٦	
�
   	
�
   ŅĊī
٠١/٤١٨٥٤٥/٧ 	
�
   Ďńė	
�
   ĵĊňĳ
٠١/٥٤٦٦٦٦	
�
    	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ĺŔòńĳŎŃ	
�
   ĵĊňĳ

٠١/٥٤٦٠٠٠	
�
   :	
�
   ı
٠١/٤٣٢٠٢٠/٣٠/٤٠ 	
�
   őĉčōďś	
�
   ĵĊňĳ

٠١/٤٢٣٠٣٠ 	
�
   Ēňœĉďč	
�
   óĊŔě	
�
   ýî÷	
�
   ĵĊňĳ
١٤-٠١/٤٤٠٣٠٥/٧ 	
�
   àîĬňě	
�
   -	
�
   ôķĊňĴŀĿ	
�
   ôŔńĿîĬĿí

٠١/٤١٨٣٢٠ 	
�
   àîĬňě	
�
   -	
�
   ŅíĎŌė	
�
   ĵĊňĳ

معاهد
٠١/٤٤٥٤٨٢/٣/٤	
�
    	
�
   ŒĿîœ	
�
   ĊŌĬŃ

٠١/٢٦٤٢٢١	
�
    	
�
   ŒøĿí	
�
   ĊŌĬŃ
٠١/٥٥٧٤١٥	
�
   :	
�
   ı 	
�
   	
�
   	
�
   Ď÷ŎŔòńļĿíō	
�
   õîİŀĿ	
�
   ŒŇîĤœĎòĿí	
�
   ĊŌĬńĿí

٠١/٥٣٧٨٧١ ĊŔĔĻí ĊŌĬŃ
 ٠١/٤٤١٠٣٦ 	
�
   ŒĿîŃ	
�
   ĊŌĬŃ
٠١/٤٤٨٥٧٣ 	
�
   ŅĐœíčŎŋ	
�
   ĊŌĬŃ

شركاتت االتأمين
٠١/٥٥٥٥٥٥ 	
�
   ņŔŃäøŀĿ	
�
   óĊĄøńĿí
٠١/٢٧٢٩٢٤ 	
�
   ņŔŃäøŀĿ	
�
   ôŔňģŎĿí
٠١/٦٠٨٢٧٢ ņŔŃäøĿí	
�
   óĉîīçō	
�
   ņŔŃäøŀĿ	
�
   ôŔŃŜēří	
�
   ôŔňńŔĿí	
�
   ôĻĎĘĿí
٠١/٢١٤٠٩٣	
�
    	
�
   ŅîŃã	
�
   ôĻĎė
٠١/٤٢٨٨٠٩ 	
�
   ņŔŃäøĿí	
�
   óĉîīçō	
�
   ņŔŃäøŀĿ	
�
   óĎœĐĀĿí

مدااررسس
٠١/٤٤٠٨٤٠:ĒĻîĴŀ÷ 	
�
   ĽîĴģŗí	
�
   ôăíō	
�
   ôğōč
٧٣٣٤٥٥٦٤٥ :ľœîñŎŃ

٠١/٤١٤٠٢٦	
�
    	
�
   Ŏòňـœč	
�
   ôēčĊŃ
              ٠١/٤٢٤٤٣٣

  ٠١/٣٧٠١٩١/٢	
�
    	
�
   ôŔĿōĊĿí	
�
   àîĬňě	
�
   đčíĊŃ
     ٠١/٣٧٠١٩٣:	
�
   ı

٠١/٤٤٨٢٥٨/٩ 	
�
   ŊŔĿōĊĿí	
�
   ŊŔĻĎøĿí	
�
   ôēčĊŃ
٠١/٣٨٢٠٩١ 	
�
   õíčîňŃ	
�
   ôēčĊŃ

سفرياتت
٠١/٢٧٤٦٩١ ٠١/٢٨٠٧٧٧ 	
�
   őŜĳ	
�
   đĊķ

٥٣٥٠٨٠ /٠١  ôăîŔĔĿíō	
�
   õîœĎĴĔŀĿ	
�
   őîļē
٢٢١٢٧٠ /٠٢	
�
   ŅĊī

٤٤٤١١٨ 	
�
   ĎĸĜĿí	
�
   õŜĤī
٤٤٦٢٥٠ 	
�
   ĎĸĜĿí	
�
   Ľîńīã	
�
   ĐĻĎŃ

٤٤١١٥٨/٥٩/٦٠-٠١	
�
    	
�
   ŊăîŔĔĿíō	
�
   õîœĎĴĔŀĿ	
�
   ŊŔńĿîĬĿí

مطاعم
(ŒŇîòŔĘĿí	
�
   ŉĊòī	
�
   ĊńĄŃ	
�
   łēîñ)	
�
   	
�
   	
�
   ŒŇîòŔĘĿí	
�
   óďîòĈŃō	
�
   łĬĤŃ
٩١٦٧٦٢	
�
   :	
�
   ĒĻîĳ	
�
   	
�
   	
�
   ٥٧٣٦٦٢ ١٠ - ٠٩٢٥٠٥ ١٠	
�
   :	
�
   ŅŎĴŀ÷

áªéædG


	العدد�
   استراحة

Üƒ∏≤ŸÉH	
�
   ∫ƒ∏◊G

IOƒ≤ØŸG	
�
   áª∏µμdG

قمرين

مجاعة

áªéædG
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�
   áª∏µμdG
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اافقي :
١۱حبر االعيونن ­- عاددااتت  .

٢۲اايهابب توفيق ­- حلالل (مم)  .
٣۳ااقبل (مم) ­- اامم ­- تزينيها  .

٤محل ­- االل ­- االاماززوونن  .
٥االانا ­- ددوورراانك (مم)  .

٦نا ­- اااااااااا ­- االتل (مم)  .
٧۷اابتسامي ­- ااوو ­- االا  .

٨۸کكيو (مم) ­- ااهه ­- جسدنن ­- ااما  .
٩۹جبر ­- االم ­- لب ­- ااتاهه (مم)  .

١۱٠۰مهن ­- عيناها  .
١۱١۱االمحاوولة ­- ااوو (مم)  .

١۱٢۲االسلامم (مم) ­- االاحادد (مم)  .
١۱٣۳ددااعم ­- االاسلاكك (مم)  .

١۱٤غاددةۃة االسمانن (مم) ­- آآلامم (مم)  .
١۱٥سلة مهملاتت (مم) ­- دديالا  .

عمودديي
١۱جواانا ملاحح (مم) ­- تندمج (مم)  .

٢۲حبيب االحبيب (مم) ­- اااااااااا  .
٣۳االقهر (مم) ­- تکكر ­- االعمل  .

٤اااااا ­- ناسس ­- االسمسم  .
٥بل (مم) ­- اااااااااااا ­- مل ­- له  .
٦عتالل ­- ااحملهما (مم) ­- اامم  .
٧۷يومم ­- کكاتت ­- مها ­- ةۃة ةۃة ةۃة  .

٨۸فو (مم) ­- جيانا (مم) ­- نورر ­- ددلل  .
٩۹االتين (مم) ­- سل ­- کكاسس  .

١۱٠۰غاددةۃة عبداالرااززقق (مم)  .
١۱١۱يموتونن ­- االل  .

١۱٢۲االناددلل ­- يمسحونه (مم)  .
١۱٣۳ززيادد (مم) ­- اا اا اا اا اا اا اا اا اا اا   .

١۱٤االهولل ­- لمته ­- لل لل لل لل   .
١۱٥ناحت (مم) ­- اا اا اا اا اا اا اا اا اا اا   .

á©WÉ≤àe	
�
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INTERNATIONAL FREIGHT FORWARDER
WEEKLY LCL SERVICES FROM INDIA/CHINA/ EUROPE /JEBEL ALI 
TO HODEIDAH AND ADEN PORTS ON VERY COMPETITIVE RATES.

OUR SERVICES: AIR/SEA FREIGHT IMPORT/EXPORT , CUSTOMS 
CLEARANCE, LAND TRANSPORTATION, INTERNATIONAL DOOR TO 
DOOR SERVICES, PACKING & WAREHOUSING, PROJECT CARGO 
HANDLING, DOCUMENTATION, PROCESSING OF EXEMPTION/
EXCLUSIVE IMPORT PERMITS, HANDLING OF CHARTER 
AIRCRAFT. 

Tel:00967-1-450238/239 Fax: 00967-1-450894  
Aden: 00967-2-221994 Fax: 00967-2-221995
EMAIL: SALES@FSTARLOGISTICS.COM

      INFO@FSTARLOGISTICS.COM
WEBSITE: WWW.FSTARLOGISTICS.COM

FIVE STAR LOGISTICS CO LTD

	
�
   ðëíĎįō	
�
   ðëîĀī
ابتكر أحد المصممين فكرة مجنونة للاستيقاظ من النوم بطريقة فعالة, 
وهي عبارة عن منبه بحافظة نقود. فإذا لم يستيقظ صاحب المنبه في 

الميعاد المحدد أو تأخر في اطفائه فإن المنبه يبدأ في تمزيق النقود 
الموجودة به.

	
�
   	
�
   ĉĊĬĿí	
�
   ôńļă
لا تخشى من التقدم ببطء انما ما يجب أن تخشاه حقا هو أن تظل 

ثابتا في مكانك

 ĉĊĬĿí	
�
   ôøļŇ
عريس يسأل ام العروس: ماذا تعرف ابنتك؟ فأجابت تعرف كل شي: 
تكنولوجيا, فيسيولوجيا, جيولوجيا, ميثيلوجيا. فقال العريس انا اريد 

عروس تعرف طبخلوجيا, غسلولوجيا, مسحولوجيا, وكل الشغلولوجيا في 
البيتولوجيا.

	
�
   ĉĊĬĿí	
�
   ĐİĿ
ماهو الرقم الذي اذا ضربته في 9 وأضفت اليه 9 اصبح 90؟

	
�
   łŀĬ÷	
�
   ľŋ
أن السوفييت هم مبتكروا الصواريخ العابرة للقارات في العام 1975م

سنوااتت خبرةۃة في  ü 8 -­ ماجستير محاسبة
(االحساباتت ­- االمرااجعة ­- االرقابة) أأخرها ررئيس 

قسم االمرااجعه ­- إإجاددةۃة االلغة االإنجليزية ( کكتابة ­- 
محاددثة ) ­- إإجاددةۃة إإستخداامم االحاسوبب ­- إإجاددةۃة 

االبراامج االمحاسبية ( خاصة يمن سوفت) ­- ددووررااتت 
عديدةۃة في االعلومم االمالية وواالمصرفية وواالإددررااية. 

737299730 -­ 714796729
خبرةۃة  ü  ,بکكالارريوسس تجاررةۃة وومحاسبة, ددبلومم اانجليزيي
15 عامم في االمحاسبة وواالمرااجعة, من محاسب االى 

مدير مالي. 734206327

ااجاددةۃة االلغة االانجليزية, خبرةۃة ü 12 سنة في االتدرريس 
لجميع االمرااحل ووبخاصة ثالث ثانويي. 

772255235
بکكالارريوسس إإنجليزيي ­- ددووررااتت ددبلومم محاسبة ­-  ü 
تسويق ووکكمبيوتر ­- ددووررةۃة مشاررکكة في االتأميناتت 

االعامة ­- خبرةۃة أأکكثر من سنتين کكمسوقق في شرکكة 
االمتحدةۃة للتأمين للتوااصل: محمودد عبداالحميد حزاامم 

737514999 -­ 713405946
جمالل أأحمد االأشطل خريج االتدرريب االمهني قسم  ü 

نجاررةۃة خبرةۃة سنتانن، تلفونن:736972453
بسامم ناجي، اادداابب لغة اانجليزية، مرسلاتت تجاررية  ü 

باللغتين، ددبلومم تسويق، ااجاددةۃة ااستخداامم 

االکكمبيوتر. 773278107
مدررسة خريجة کكلية االتربية جامعة صنعاءء، عملت  ü 
لدىى االمدااررسس االترکكية لمدةۃة 4 سنوااتت، عدةۃة ددووررااتت 

في االتنمية االبشرية، ااجاددةۃة ااستخداامم االحاسوبب، 
تبحث عن عمل اادداارريي. 711274750

محمد قاسم االعودديي، ماجستير ااددااررةۃة عامة من  ü 
االولاياتت االامريکكية االمتحدةۃة. 7703252447

تمهيديي ماجستير ­- جامعة صنعاءء، لغة اانحليزية،  ü 
خبرةۃة في مجالل االتدرريس، ددررووسس خصوصية 

لجميع االمرااحل. 733496587، 777584644
بکكالورريوسس لغة إإنجليزية، ددبلومم محاسبة سنتين،  ü 

ددبلومم کكمبيوتر، ددووررااتت طباعه عربي/إإنجليزيي، 

ددووررهه فوتشوبب 773090508 

تقديم ددووررااتت ااحتراافية وونوعية في االمحاسبة.  ü 
770701530

مرکكز بناءء االمهاررااتت بحاجة االى مدرربين وومدررباتت  ü 
في االتخصصاتت االتالية: تغذية ووصحة, فنونن ااددااررية 

ووسکكرتاررية, تصميم ااززياءء, دديکكورر ددااخلي, ااشغالل 
عسف شعبية, فخارر, تجميل ووعناية بالبشرةۃة, 

تصميم ااکكسسواارر وومجوهرااتت. 734078463, 
417728

Teachers Required
A	
�
    reputable	
�
    internaƟonal	
�
    school	
�
    is	
�
    seeking	
�
    teachers	
�
    
for	
�
    the	
�
    following	
�
    subjects:

• English	
�
    for	
�
    1st	
�
    –	
�
    12th	
�
    grades
• Science	
�
    /	
�
    Chemistry	
�
    secƟon	
�
    –	
�
    high	
�
    school.
• Teachers	
�
    for	
�
    all	
�
    levels.	
�
    (English	
�
    and	
�
    Arabic

Subjects).

Call	
�
    for	
�
    an	
�
    appointment:
school	
�
    no.	
�
    426051	
�
    /	
�
    426052	
�
    /	
�
    426053



Story by Amira Nasser 
Photos by Ashraf Al-Muraqab 

Obtaining the Test of 
English as a Foreign 
Language (TOEFL) 
certificate	
�
     has	
�
     be-
come an essential 

pre-requisite for Yemeni youth in 
their academic journey. A lot of 
them strive to attain the TOEFL 
certificate	
�
    due	
�
     to	
�
     the	
�
    value	
�
    attrib-
uted to it in both the public and 
private sector.  

Hakeem Najm, a 25-year-old 
graduate from the Mass Communi-
cation College at Sana’a University, 
is currently studying towards gain-
ing	
�
     a	
�
     TOEFL	
�
     certificate.	
�
     He	
�
     said	
�
    

the TOEFL is universally accepted, 
and has become a major employ-
ment requirement. He feels that 
so much emphasis is placed on the 
certificate	
�
    that	
�
    it	
�
    has	
�
    become	
�
    equal	
�
    

to a university degree.  
“Any university student major-

ing in English is ordered to present 
their	
�
    TOEFL	
�
    certificate	
�
    when	
�
    they	
�
    

apply for a job.”
Najm expressed his discontent 

that employment criteria is in-
creasingly based on exams and 
papers, not skills and knowledge. 
However he praised the TOEFL for 
its unique approach to studying. 

“TOEFL helps to build the knowl-
edge of the students organically 
because  the students are not sim-
ply receivers of information. They 
are the source of the information. 
This	
�
    makes	
�
     the	
�
    TOEFL	
�
     certificate	
�
    

different from many other creden-
tials.” 
“I	
�
     think	
�
     the	
�
     	
�
     certificate	
�
     has	
�
    

boosted	
�
     my	
�
     confidence	
�
     to	
�
     utilize	
�
    

language skills and use the English 
language in a variety of different 
fields,”	
�
    said	
�
    Najm.	
�
    

Hyam Al-Maqtari, a 26 year-old 
sociologist who holds a TOEFL cer-

tificate,	
�
     said	
�
    obtaining	
�
    TOEFL	
�
     re-
quires a lot of effort and money. He 
added that a knowledge of English 
is extremely important to enter the 
labor market. Holding a TOEFL 
makes you stand out amongst oth-
er applications when applying for 
work or scholarships.   

Al-Maqtari added that once she 

obtained a TOEFL, her life com-
pletely changed. She immediately 
had many job offers, was accepted 
as an English teacher in multiple 
language institutes, and obtained 
internships that sent her to the 
United States and Sweden.  
“The	
�
    TOEFL	
�
    certificate	
�
    is	
�
    a	
�
    gate-

way to facilitating access to differ-

ent work opportunities,” said Al-
Maqtari. 

Lila Saeed, an 18 year-old stu-
dent , stated that TOEFL is an indi-
cator that the person has an excel-
lent grasp of the English language. 
It is proof that someone can con-
tinue working without confront-
ing obstacles caused by the lack of 

English.  
Saeed said that as much as the 

General	
�
     Secondary	
�
     Certificate	
�
     is	
�
    

an indicator of literacy, TOEFL 
provides evidence that its holder is 
able to use the language academi-
cally.  

Najla Yahiya, a 28 year-old hu-
man	
�
    resources	
�
    official	
�
    in	
�
    a	
�
    private	
�
    

company in Sana’a, spoke about 
major employment criteria, say-
ing	
�
    the	
�
    TOEFL	
�
    certificate	
�
    is	
�
    a	
�
    good	
�
    

indication that the applicant is ca-
pable of using English. 

“If there are two applicants, one 
with a bachelor’s degree in English 
and the other with a TOEFL cer-
tificate.	
�
    The	
�
    priority	
�
    is	
�
    given	
�
    to	
�
    the	
�
    

latter,” she said.
Akrm Mubark, the coordinator of 

public relations and student affairs 
at the American institute in Sana’a, 
said the institute deals with more 
than 50 government bodies and 
other private bodies that push em-
ployees to study towards obtaining 
a	
�
    TOEFL	
�
    certificate.	
�
    

He said 60 students a month are 
sent from the American institute 
to	
�
     certified	
�
     centers	
�
     to	
�
     sit	
�
     the	
�
    final	
�
    

TOEFL test. 
“In this semester, there are about 

3500 TOEFL applicants, just like 
every semester. However, their 
certificates	
�
     are	
�
     unacceptable	
�
     un-
less they score over 500.”

He concluded by saying that 
reaching such a level guarantees 
that students are capable of using 
the language in an appropriate and 
professional way. 
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We provide the following solutions and services:
Time Attendance System, CCTV System, Access 
Control System, Van Sales, Account System, 
E-Inventory, Pharmacy System, Biometric

Authentication System, Barcode systems, 
and many other systems tailored 
according to our clients needs.

A complete array of inovative integrated 
solutions to satisfy the great demands on 
automation and computerized services.

  Fingerprint / Proximity Cards / Time
  Attendance System

Bilingual (Arabic/English)•

Bilingual (Arabic/English)•	
�
    

SQL Server / Oracle database•	
�
    

WAN/LAN•	
�
    

Compatible with Fingerprint readers, VIRDI •	
�
    

Proximity Cards of UNION Community

Sana’a, Moqadisho Street. PO BOx: 12176, Mobile: +967 733430301, 733581244,
Tel: 537968 Fax: 471669, Email: betasys@yemen.net.ye, marketing@betasysit.com

In security you will always seek

Yemen’s first and  most widely-read English-language newspaper

TOEFL	
�
   certificates	
�
   more	
�
   

important than degrees? 

Students consider obtaining TOEFL an important step to better jobs and opportunities

HELP US DECIDE! čĎĸňĿ	
�
   îŇōĊīîē
Every year The Yemen Times selects a person 

whom we recognize as being constrively 

active	
�
    during	
�
    2011	
�
    for	
�
    the	
�
    benefit	
�
    of	
�
    
Yemen. This person does not have 

to	
�
    be	
�
    a	
�
    prominent	
�
    figure,	
�
    it	
�
    could	
�
    
be a simple man or woman 

who gave to his community 

and helped development on 

a local or a national scale.

The Yemen Times Person 

of the Year needs to have 

a good reputation and 

respect of the community.

Help us decide.. Cast your 

nomination to

ytreaders.view@gmail.com
 telling us whom you have 

chosen and why. Don’t forget to 

tell us about how you came to know 

this person and your contacts so that we 

reach you to know more.

Don’t	
�
    forget,	
�
    this	
�
    is	
�
    your	
�
    contribution	
�
    and	
�
    recognition	
�
    
of this person. Last date to send nominees is Manday Dec. 

31,	
�
    2012.

	
�
   
	تعتبرها�
   
	شخصية�
   
	تايمز�
   
	يمن�
   
	مؤسسة�
   
	تختار�
   
	عام�
   
	كل�
   في
	
�
   
	بالضرورة�
   
	ليس�
   
	اليمن.�
   
	لأجل�
   
	فاعل�
   
	بشكل�
   نشطة

	
�
   
	يمكن�
   
	وإنما�
   
	بارزة�
   
	الشخصية�
   
	هذه�
   
	تكون�
   أن
	
�
   
	البسطاء�
   
	من�
   
	امرأة�
   
	او�
   
	رجلاً�
   
	تكون�
   أن

	
�
   
	في�
   
	وساعدوا�
   
	لمجتمعاتهم�
   
	قدموا�
   الذين
	
�
   
	المحلي�
   
	المستوى�
   
	على�
   
	التنمية�
   عملية


	الوطني.�
   أو
	
�
   
	تختارها�
   
	التي�
   
	العام�
   شخصية
	
�
   
	ان�
   
	يجب�
   
	تايمز�
   
	يمن�
   مؤسسة
	
�
   
	واحترام�
   
	جيدة�
   
	بسمعة�
   تحظى


	المجتمع.�
   
	أفراد�
   بين
	
�
   
	وارسلوا�
   
	لنقرر�
   ساعدونا


	الى�
   ترشيحاتكم
ytreaders.view@gmail.com

	
�
   
	الذي�
   
	الشخص�
   
	من�
   وأخبرونا
 2012	
�
   
	العام�
   
	شخصية�
   
	ليكون�
   اخترتموه

ولماذا؟
	
�
   
	هذا�
   
	على�
   
	تعرفتم�
   
	كيف�
   
	تخبرونا�
   
	ان�
   ولاتنسوا

	
�
   
	بكم�
   
	للتواصل�
   
	معلومات�
   
	لنا�
   
	تطرحوا�
   
	وأن�
   الشخص

	عنها.�
   
	المزيد�
   لمعرفة

 31	
�
   
	الإثنين�
   
	يوم�
   
	هو�
   
	المرشحين�
   
	أسماء�
   
	لإرسال�
   
	موعد�
   آخر
2012	
�
   ديسمبر

YT

 Person of the Year

2012 ŁîĬĿí ôŔĜĈė


