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Yemen Times readers and listeners voted in abun-
dance. 

Nominations through our radio and our print pub-
lication indicated an overwhelming majority of you 
selected Abdulqader Hilal, Sana’a's Mayor, as the 
Yemen Times Person of the Year for 2012.

Most voters say they based their nominations 
on his recent work as the city's leader and on his 
past achievements in other parts of the country.

Voters describe him as a hardworking, dedi-
cated person of high integrity.  He is also charac-
terized as being a man of action instead of relying 
on theoretical preaching. In the short time he has 
been	
�
    in	
�
    office,	
�
    citizens	
�
    explain	
�
    the	
�
    city	
�
    is	
�
    cleaner,	
�
    
authorities	
�
    are	
�
    more	
�
    efficient	
�
    and	
�
    the	
�
    community	
�
    is	
�
    
more engaged and responsible.

His program every Tuesday on Radio Yemen Times 
was	
�
    praised	
�
     by	
�
     citizens.	
�
     	
�
     They	
�
     said	
�
     it	
�
     is	
�
     the	
�
     first	
�
     time	
�
    
they	
�
    felt	
�
    able	
�
    to	
�
    communicate	
�
    and	
�
    reach	
�
    an	
�
    authority	
�
    fig-
ure who would listen to their problems and seek solu-
tions.

One the mayor's most popular projects was the 12/12/12 
city cleaning campaign.

In his previous posts as the governor of Ibb and Hadramout, 
the mayor was also well received by citizens.  Many voters praised 
his work there.  

However, citizens know there is much work to be done, and they say 
the mayor just needs support to get the job done. 

Testimonies from voters:

“I	
�
    use	
�
    public	
�
    transport	
�
    a	
�
    lot.Whether	
�
    it's	
�
    in	
�
    taxis	
�
    or	
�
    minibuses,	
�
    
people are always saying nice things about Hilal. They call 

him the “Erdogan” of Yemen. We are all with you.” Heba 
Mohammed

 “He is a unique character and is loved all over the 
country, north, south, east or west. He is capable, ef-
ficient	
�
    and	
�
    humble	
�
     in	
�
    the	
�
    way	
�
    he	
�
    meets	
�
    with	
�
    normal	
�
    
people and listens to them. You have a great place in 
all our hearts.” Mamoun Taha

“His dedication to developing the country is admi-
rable and [his name] should be written in gold. I take 
pride in knowing him during his post as the governor 
of Ibb in 2000 when he would modestly walk around 
the city to make sure it was clean. When you are in his 

presence, you feel you are standing before a great per-
sonality.” Mohammed Al-Attari

“We felt the positive change immediately the day Abdul-
qader Hilal became the mayor of Sana’a. His latest achieve-

ment is the Sharik campaign for city cleaning.  Without his 
support, it would not have been such a success. Thank you Abul-

qader Hilal.” Adnan Al-Maznai

“Abdulqader Hilal is an honest citizen who loves his coun-
try. I have never seen the capital city so clean. He even respects 

the street cleaners and works to support their rights.” Nawal Omar

“He is the only person who takes to heart the needs of all Yemenis with-
out prejudice or taking sides. I hope he becomes Yemen's president in 2014.” 
Amin Ahmed Matar

Story and Photo by

Amal Al -Yarisi

SANA’A, Jan. 2 — The National 
Meteorological Center (NMC) 
warned on Wednesday about the 
possibility of a frost hitting areas 

in the North of the country, leav-
ing many out in the cold. 
Exposed	
�
     groups,	
�
     like	
�
     those	
�
     liv-

ing	
�
     in	
�
     poverty,	
�
     are	
�
     expected	
�
     to	
�
    
bear the brunt of this change in 
weather. 

 Salama She’i, a resident in the 

Al-Ramah slum in Al-Hasaba area, 
said, “We live in small tents made 
of cartons and our clothes are inef-
fective in the cold.”

She’i said that one of her chil-
dren died in the past due to cold 
weather.

She and other like her say they 

will be forced to do their best to 
stay warm with materials they can 
find.
With	
�
     the	
�
     center	
�
     expecting	
�
     tem-

peratures to reach a low of one de-
gree Celsius they warn the elderly, 
children and shift workers to be 
extra	
�
    careful,	
�
    especially	
�
    during	
�
    the	
�
    
early and late hours of the day.

Rasheed Al-Ariqi, director of the 

Forecast Department at the NMC, 
called on all residents, particularly 
farmers, to take precautions as the 
cold sweep could negatively impact 
crop development.

 Al-Ariqi said the cold front is 
expected	
�
     to	
�
     last	
�
     two	
�
     days	
�
     and	
�
     is	
�
    
likely to hit the more mountainous 
governorates of Sana’a, Dhamar, 
Amran, Sa’ada and Baida’a.
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Who is Abdulqader Hilal
Born in 1962 and raised in Sana’a, Hilal 
earned two bachelor's degrees in 1984, one 
from Sana’a University in Law and the other 
from the Police Academy in Police Sciences. 

One year later he went on to earn a diploma 
in Local Science Administration from the Na-
tional Institute. 

His professional career began in 1986 as 
the general director of the Mawiya district. The 
following year he became director of the Damt 
district. In 1994 he became the deputy gover-
nor of Ibb. He soon became governor of the 
area.   He stayed at that post until 2001 when 
he was appointed the governor of Hadramout.

He became Minister of the Local Adminis-
tration for two years in 2007. Then he worked 
as State Minister for a year in 2010.  

During his career he headed and was a part 
of many committees, including  the Supreme 
Committee for Administrative Division, the 
Supreme Committee for Local Administration 
Strategy, the Sa’ada Reconstruction Commit-
tee and the Southern Land Grievances Com-
mittee.

He is also member of the Yemeni German 
Friendship Association, the Human Rights As-
sociation and the Association for Supporting 
the Holy Aqsa Mosque.

In 2012 he was appointed to be a member 
of the Presidential Outreach Committee for the 
National Dialogue Conference (NDC). Today 
he is a member of the Technical Committee for 
the Preparation of the NDC. 

He became the mayor of Sana’a on July 9, 
2012.

A
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l

Yemen Times Person of the Year 2012

Weather experts warn vulnerable populations of frost

Families, who are already unprotected from the elements could suffer greatly from a drop in temperatures.   
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Nadia Haddash

SANA’A, Jan. 2 — Since it was an-

nounced last week that one person 

had died from the  H1N1 virus,  

Dr. Abdulhakeem Al-Kohlani, di-

rector of the Epidemiological Sur-

veillance and Disease Control De-

partment in the Ministry of Public 

Health and Population (MPHP) 

confirmed	
�
     there	
�
     have	
�
     been	
�
     no	
�
    
more deaths and said the spread 

of the illness never exploded.

Four others were presumed to 

have died from the virus com-

monly	
�
    known	
�
    as	
�
    swine	
�
    flu.	
�
    	
�
    	
�
    
 According to the ministry, the 

situation is under control as all re-

cent	
�
    hospital	
�
    patients	
�
    with	
�
    flu	
�
    like	
�
    
symptoms	
�
     have	
�
     been	
�
     confirmed	
�
    
as	
�
     seasonal	
�
     flu	
�
     cases	
�
     and	
�
     not	
�
     the	
�
    
H1N1.   

“All	
�
    cases	
�
    were	
�
    normal	
�
    flu	
�
    caused	
�
    
primarily by the winter,” Al-

Kohlani said.

Al-Kohlani pointed out that people 

affected	
�
    by	
�
    flu	
�
    should	
�
    rest	
�
    and	
�
    take	
�
    
the recommended medicine pre-

scribed by their doctor. To prevent 

further infections they should also 

keep away from crowded places. 

However,	
�
     he	
�
     cautions,	
�
     “If	
�
     the	
�
     flu	
�
    
and fever lasts longer than two 

days, patients should immediately 

go to a doctor.” 

Personal hygiene and cleanness 

are the most effective ways to 

prevent the spread of disease he 

said. 

In a statement released this 

week, the MPHP said that it had 

taken precautionary measures 

to control the spread of swine 

flu	
�
     and	
�
     asked	
�
     citizens	
�
     not	
�
     to	
�
    
panic.

Mohammed Al-Samei

SANA’A, Jan. 2 — Sources in the 

Technical Committee (TC) cur-

rently in charge of preparing the 

National Dialogue Conference 

(NDC)	
�
    have	
�
    confirmed	
�
    that	
�
     they	
�
    	
�
    
remain unable to set a deadline 

for the beginning of the confer-

ence. 

Headed by Abdulkareem Al-

Eeyani, the TC submitted a report 

to President Abdu Rabu Mansour 

Hadi on Monday regarding their 

final	
�
    preparations	
�
    for	
�
    the	
�
    NDC.	
�
    
President Hadi informed the 

committee members during the 

meeting that a date for the NDC 

would not be set until the com-

mittee	
�
    hands	
�
    over	
�
    the	
�
    final	
�
    list	
�
    of	
�
    
prospective participants for the 

dialogue.  

The committee already submit-

ted a report to Hadi on Dec. 12. 

This included a list of all the tasks 

the TC has achieved in terms of 

paving the way a comprehensive 

national dialogue.

Abdulla Dawbala, a political 

analyst, said the dialogue, which 

has been stagnant of late due to 

political problems, will make 

more substantial progress in the 

beginning of 2013.

Dawbala added that the NDC 

is becoming increasingly rec-

ognized	
�
     both	
�
     nationally	
�
     and	
�
    
internationally as the only way 

forward for Yemen, with many 

Yemeni	
�
    organizations	
�
    wanting	
�
    to	
�
    
join it. 

He	
�
    said	
�
     that	
�
    a	
�
    major	
�
    difficulty	
�
    
in gauging the success of the NDC 

is that different groups have dif-

ferent agendas. 

The NDC remains a pressing 

issue that concerns all Yemenis. 

Many consider it the most ap-

propriate way to solve important 

issues including the Southern 

Issue,	
�
    conflict	
�
     in	
�
    Sa’ada,	
�
     the	
�
     for-
mulation of a new constitution, 

military and security restructure 

and other issues.

Job opportunity

in Foreign Bank

One of the largest foreign bank in Yemen invite applications for the position of Branch Manager, who possess 

comprehensive knowledge of banking, capable to handle large size corporate relationships , energetic, 

dynamic / results oriented personality with having leadership qualities with atleast Bachelor degree from any 

recognized University and is willing to work in a challenging environment.

The	
�
    Branch	
�
    Manager	
�
    will	
�
    need	
�
    to	
�
    ensure	
�
    that	
�
    specific	
�
    business	
�
    targets	
�
    are	
�
    achieved	
�
    whilst	
�
    maintaining	
�
    high	
�
    
quality customer service and operational & compliance standards & work closely with other departments & 

the bank to achieve required goals.

The Role:
Achieve the set targets in terms of building assets and liabilities and revenue budget of the branch and•
provide guidance and support to branch team members with their marketing efforts.

Identify new business and develop and monitor existing relationships so as to maximize revenue for the•
branch.

Identify & map the target market within the branch area to effectively guide the branch staff to acquire•
business.

Improve knowledge levels of self & reporting staff for processes, systems, SOPs by continuously learning•
& updating.

Adhere to the banks policies & procedures & compliance requirements & maintain a high level of•
operational standards. Consistently achieve acceptable risk ratings.

Ensure strict compliance with money laundering guidelines and ensure that only legitimate funds are•
accepted.

Conduct	
�
    daily	
�
    huddles	
�
    &	
�
    weekly	
�
    staff	
�
    meetings	
�
    to	
�
    encourage	
�
    smooth	
�
    flow	
�
    of	
�
    communication	
�
    both	
�
    within•
and outside the branch and to update branch staff with management decisions, monitor and guide staff

on service & operations.

Requirements:
The following requirements are essential for the position of Branch Manager.

Recognized University Degree and 10-15 years experience across all functions of a bank branch.•
Business development skills & well groomed personality.•
Effective in people management & Decision making skills.•
Good analytical and communication skills.•
Proficiency	
�
    in	
�
    English	
�
    and	
�
    Arabic•

Candidates meeting the above requirement should send their update resume along with a recent photograph latest 

by January 10, 2013 to recruitmentatyemen@gmail.com

Secretary for Turkish 
Commercial Counsellor

Candidates may personally apply to the Commercial

Consellor’s	
�
    office	
�
    (Hadda	
�
    St.	
�
    CAC	
�
    Bank	
�
    Building	
�
    No:12	
�
    
Sana’a) no later than

January 12, 2013.

Requirements:

University•  Degree

Good knowledge of written and spoken•
Turkish and Arabic

Good	
�
    ability	
�
    in	
�
    using	
�
    Office	
�
    programs•
Yemeni citizenship or residence permit in•
Yemen

Less than 30 years old•
Work experience in the same position•

Ashraf Al-Muraqab

SANA’A, Jan. 2 — Yemen’s Interior 

Ministry announced in a report 

released on Tuesday that motor-

cyclists assassinated four civilians 

and 40 military personnel in 2012. 

The report indicated that motor-

bikes were used in the assassina-

tion	
�
     of	
�
     40	
�
     officers	
�
     and	
�
     soldiers	
�
     in	
�
    
attacks throughout Sana’a. Among 

those assassinated was an Iraqi 

general who worked as an advisor 

at the Defense Ministry.

The report also indicated that 

four civilians, one of them an 

American	
�
     citizen	
�
     residing	
�
     in	
�
     Taiz	
�
    
were assassinated. Additionally, 21 

soldiers and nine civilians were in-

jured due to these events.

 The Interior Ministry said that 

the militants’ dependend on motor-

cycles to carry out their operations. 

This indicates a change in the tech-

niques used in previous years.

For his part, Qais Al-Eryani, 

director	
�
     of	
�
     the	
�
     Traffic	
�
     Office	
�
     in	
�
    
Sana’a, said that motorcyclists 

were obliged to pay customs fees 

to have license plates for their new 

bikes as well as the old ones that 

haven’t been licensed yet. This new 

rule will hopefully curb the use of 

unregistered motorbikes in future 

assassinations. 

Traffic	
�
     statistics	
�
     showed	
�
     that	
�
    
more than 200 people were killed 

and 1150 injured during 2012 due 

to incidents involving motorbikes.

Amal Al-Yarisi

SANA’A, Jan. 2 — Activists from Marib 

staged a protest on Tuesday in front of 

the Cabinet compound calling for the 

government to increase its support for 

the development of their area.    

Hassn Al-Zaydi, the spokesperson 

of	
�
    the	
�
    protest,	
�
    said	
�
    they	
�
    organized	
�
    this	
�
    
protest to coincide with protests in 

Marib. 

 “We have been excluded from the 

political	
�
     field,	
�
     and	
�
    development	
�
     in	
�
     our	
�
    
governorate is non-existent,” he said.

The activists said in a statement they 

feel it is necessary to change the situ-

ation in Marib as many of the issues 

from the old regime have carried over 

in their area. 

The statement went on to say the ac-

tivists held the protest to draw public 

attention to their plight as media does 

not often cover their area. 

Knowing the strategic value of their 

location, they furthered, “Marib is full 

of natural resources, but it is subject to 

injustice.”

Motorcyclists assassinated 40 

soldiers and 4 civilians in 2012 

President Hadi still waiting on list 

of participants for upcoming NDC 

Health Ministry, ‘H1N1 under control’

Marib locals accuse government of ignoring them 

Although	
�
    popular	
�
     in	
�
    Yemen,	
�
     security	
�
     officials	
�
     say	
�
    motorbikes	
�
     are	
�
     increasingly	
�
     being	
�
    used	
�
     in	
�
    
assassinations throughout the country. 

Protesters say Marib has long been neglected by the national government.
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Story and photsby 
Amal Al-Yarisi

“Yemeni Law is 
made to fit the 
sons of Sheikhs 
and officials,” 
shouted Ra-

feeq Ali, a soldier at the Interior 
Ministry. Along with his fellow 
university educated soldiers, Ali 
was protesting to demand an in-
crease in the value of a university 
degrees within the armed forces. 

Ali’s wife and six children 
struggles to survive because of 
his monthly salary of YR30, 000 
(less than $150).

The solider says he has been 
working for 27 years at the Min-
istry of Interior without being 
promoted to a position ref lective 
of his qualifications. 

In line with Yemeni law, this is 
illegal.

“I got a bachelor degree in 
2003, but I have yet to be pro-
moted to the rank of second lieu-
tenant, which is meant to come 
with having a degree. Not only is 
this against the law, it’s morally 
wrong,” he said.

Despite having put in so many 
years, Ali said life in the military 
has become increasingly diffi-
cult. 

He says he purposefully strug-
gled to afford a bachelor’s degree 
from Sana’a University so as to 
earn higher army rank and get 
an increase in salary, but he has 
received neither. 

“I’m disappointed because 
nothing has been given to me af-
ter I got my certificate,” he said.

Other soldiers in the Interior 
and Defense Ministries also suf-

fer due to their uncompetitive 
salaries. Many of them are forced 
to look for additional work to 
supplement their income. 

Soldiers typically are never 
paid more than YR40,000 (about 
$180) per month, according to 
Shafeeq Ahmed, a soldier in the 
Special Forces of the Defense 
Ministry.

He says some soldiers are paid 
as little as YR20,000 and with 
an increase in the price of con-
sumer goods, it is nearly impos-
sible to live. 

Although Ahmed also has a 
bachelor’s degree in law, he has 
received neither a promotion nor 
the stipulated higher salary just 
like Ali.

“I don’t know what to do with 
my salary. It’s simply not enough 
to pay rent, buy food and give 
money to my children,” Ahmed 
said.  

No attention
Recently, soldiers from the Inte-
rior and Defense ministries with 
university degrees staged sev-
eral protests in front of the Par-
liament and the Cabinet. They 
chanted slogans to demand im-
proved living conditions, promo-
tions and higher salaries.

“We shouted loud enough for 
everyone in the Parliament and 
the Cabinet to hear, but no one 
paid attention any attention,” 
said Mohsin Saleh, a soldier at 
the Ministry of Defense.

Saleh said they were promised 
change by higher ups, but noth-
ing tangible has come from the 
protests.

Besides feeling they are slight-
ed by their salaries, Saleh says 

soldiers have had to cope with 
even worse circumstances – not 
being paid at all.

Saleh did not receive a salary 
for four years despite presenting 
his military card to the Defense 
Ministry on multiple occasions. 

“Abdulhameed Maqwalah, a 
prominent leader in the Defense 
Ministry, ordered me to go and 
fight in Sa’ada and I did, but af-
ter that I received no salary,” he 
said.

Saleh says there is no justifica-
tion for this.

Beggar’s salary
Soldiers say their salaries are 
measly compared to other na-
tional professions. These low 
salaries obstruct them from per-
forming their role effectively, 
they say.

Shafeeq Al-Boraihi, a soldier at 
the Public Security Guards affili-
ated with the Interior Ministry, 
said he graduated from college in 
2003 but his salary is stagnant. 
He says it is significantly less 
than that prior to the 2011 revo-
lution and puts him “on par with 
a beggar.”

“Soldiers are the root of secu-
rity and development in Yemen 
and must be appreciated and 
provided with a satisfactory liv-
ing,” he said.

Soldiers with university de-
grees said they hope the state 
will pay attention to their re-
quests for salary increases. 

With the 15th term of Yemen’s 
military law stipulating that uni-
versity educated soldiers be pro-
moted to second lieutenant after 
gaining a degree, the soldiers say 
they have the law behind them. 

University educated soldiers say they 
are not paid what they’re worth

A group of soldiers who have not received their salaries for the last four years.

“Though we have university degrees, we receive 
very low salaries,” said Mohammed Motea.

Soldiers say that promotions are only given to 
officials	
�
    and	
�
    the	
�
    sons	
�
    of	
�
    prominent	
�
    figures.

Basic Function :

This position is overall responsible for coordinating environment, health and safety training activities. This includes assisting the 
Environment Health and Safety Manager in establishing, administering and implementing an effective HSE&SR training system for all 
levels of staff and maintaining appropriate training records.
Job Duties:

Develops, upgrades, documents and provides training courses and assessment where necessary to meet the needs of the •	
�
    
company’s emergency response plan, company policies and procedures or oil industry training requirements.
Prepares monthly training schedules for the CPF and Terminal based on the needs of line managers, Training Coordinators, and •	
�
    
supervisors.  Submits for approval and distributes as required.
Coordinates the maintenance of HSE&SR training facilities and equipment at the CPF.•	
�
    
Participate in raising HSE awareness of the local communities by developing and conducting HSE training presentations including, •	
�
    
for	
�
    example,	
�
    safe	
�
    driving,	
�
    environmental	
�
    protection,	
�
    fire	
�
    protection.	
�
    
Participate	
�
    in	
�
    the	
�
    department’s	
�
    HSE&SR	
�
    meetings	
�
    and	
�
    HSE&SR	
�
    seminars	
�
    to	
�
    	
�
    	
�
    obtain	
�
    information	
�
    to	
�
    reflect	
�
    on	
�
    the	
�
    HSE&SR	
�
    training•	
�
    
programs and also to develop the training requirements. 
Keep effective record of the HSE&SR training data base and ensure the HSE&SR training courses are updated.  Also when •	
�
    
required, develop alternative training methods, according to the new update in the HSE&SR international standards.
Provides materials and expertise for all levels of management as directed by the HSE&SR Manager for safety meetings, •	
�
    
presentations and orientation.
Conducts job site observations to establish training needs, safe work permit evaluations, vehicle inspections, radar speed surveys •	
�
    
and HSE&SR site inspections.
Carries out other similar or related duties such as assisting his Superintendent /manager in the preparation of departmental •	
�
    
objectives, action plans, annual training budget and, maintaining computerized training records, preparing weekly and monthly 
training reports, providing recommendations for improving training methods 
Translates and revises training materials and documents from English to Arabic and vise versa.•	
�
    
Prepare weekly, monthly and yearly reports for the HSE&SR Training Department.•	
�
    
Develops tracking programs to record individual and group training data to ensure personnel HSE&SR Training Standards are •	
�
    
met.
Provides constructive feedback to the departments superintendent on the progress, success and areas for improvement for their •	
�
    
personnel with regards to HSE&SR Training
Develops and revises training programs and HSE&SR procedures in response to changes in company policy/objectives.•	
�
    
Maintains communication with all departments to manage training needs within the constraints of ongoing workload.•	
�
    
Identifies	
�
    gaps	
�
    in	
�
    the	
�
    skill	
�
    level	
�
    of	
�
    employee/contractor	
�
    in	
�
    cooperation	
�
    with	
�
    the	
�
    department	
�
    supervisor.•	
�
    
Participates in emergency responses, environmental assessments and HAZOP analysis.•	
�
    
Assesses and validates that all contractors convey in their new employee HSE&SR training the core message of PetroMasila’s •	
�
    
Dos and Don’ts. 
Responsible for scheduling / coordinating the Training for department personnel.•	
�
    

Minimum Requirements:

Completion of Secondary (Technical) education (12 years) followed by 3 years’ full time training leading to an Engineering a.) 
Diploma. 
7	
�
    years’	
�
    oil	
�
    field	
�
    experience	
�
    in	
�
    an	
�
    operational	
�
    or	
�
    technical	
�
    role.b.) 
Has attained a minimum 5 years of service in the role of HSE&SR Trainer. c.) 
Very good presentation skills.d.) 
Very good knowledge of English and Arabic (written and spoken). e.) 
Very good computer skills, basically, in Excel and PowerPoint.f.) 

!

HSE & SOCIAL RESPONSIBLE TRAINER
Position # (0135) – CPF -Hadhramout

For Yemeni Nationals Only

•	
�
     To	
�
    Apply	
�
    for	
�
    this	
�
    Job	
�
    please	
�
    apply	
�
    to:	
�
    	
�
    Recruiting_YEMSANA@petromasila.com 
•	
�
     Applications	
�
    should be submitted NO later than January 15, 2013 Faxed applications will not be considered.
•	
�
     Make	
�
    sure	
�
    that	
�
    you	
�
    mention	
�
    the	
�
    job	
�
    title	
�
    you	
�
    are	
�
    applying	
�
    for	
�
    in	
�
    the	
�
    email	
�
    subject.
•	
�
     Only	
�
    short listed candidates will be contacted.

Basic Function :

Maintains,	
�
    repairs	
�
    and	
�
    installs	
�
    a	
�
    variety	
�
    of	
�
    equipment	
�
    at	
�
    CPF,	
�
    Terminal	
�
    and	
�
    in	
�
    the	
�
    field	
�
    such	
�
    as	
�
    pumps,	
�
    valves,	
�
    turbines,	
�
    compressors,	
�
    
diesel and other generators etc.  Uses such tools and equipment such as small to large combinations, torque wrenches, socket sets 
up to 1” drive, and a variety of hand tools. Utilizes specialized alignment tools

Job Duties:

Overhauls diesel engines.  Includes overhauling Caterpillar, Wartsila Ruston and other types of diesel generators, a.) 
and commissioning same. Performs  work from drawings, and  diagrams, includes both operational and Maintenance 
manuals,	
�
    to	
�
    manufacturer’s,	
�
    and	
�
    other	
�
    specifications.	
�
    Disassembles	
�
    equipment	
�
    using	
�
    hoists,	
�
    hand	
�
    tools	
�
    and	
�
    power	
�
    tools.	
�
    
Determines nature of repair and examines parts to detect problems, uses measuring tools such as calipers, micrometers 
and other instruments to determine correct tolerances. 

Services generator/Pump drivers. Includes changing oil and lubricants, topping up, lubricating, testing coolants etc…. in b.) 
accordance with planned procedures.

Carries out daily inspections of solar turbines and generators and Includes changing fuel nozzles, repairing leaks, c.) 
changing	
�
     fuel	
�
     and	
�
     air	
�
     filters	
�
     and	
�
     lubricating	
�
     oil	
�
     cooler	
�
     fan	
�
     system.	
�
    Shipping/Mainline	
�
    Pumps	
�
    Fire	
�
    Water	
�
    Pumps	
�
     and	
�
    
Systems.

Repairs and carries out major overhauls on mechanical pumps.  Changes mechanical seals, as required. Makes a repair d.) 
by	
�
     replacing,	
�
     reworking,	
�
     or	
�
     refinishing	
�
    worn	
�
    or	
�
     damaged	
�
    parts.	
�
    Makes	
�
    adjustments	
�
     to	
�
     functional	
�
     parts	
�
     of	
�
     equipment	
�
    
using hand tools, and specialized equipment. Reassembles equipment and tests performance. Carries out services and 
inspections on all types of  Valves including ball valves gate vaves and specialized valves associated with tankage

Carries	
�
    out	
�
    planned	
�
    maintenance	
�
    on	
�
    all	
�
    of	
�
     the	
�
    above	
�
    plant	
�
    and	
�
    equipment.	
�
     	
�
     Includes	
�
    checking	
�
    fluid	
�
     levels,	
�
    checking	
�
    e.) 
for leaks in mechanical seals as necessary, taking vibration readings, checking for abnormal noises, and performing 
quarterly alignment checks.

Carries out other similar or related duties such as giving on the job instruction to trainees, and overhauling reciprocating f.) 
gas compressors.

Minimum Requirements:

Completion of secondary (Technical) education (12 years) followed by 2 years’ full-time formal training in mechanical a.) 
trades. 

6 years of Mechanical related experience.b.) 

Fair knowledge of English.c.) 

!

 MECHANICAL TECHNICIAN
Position # (0060) – Terminal -Hadhramout

For Yemeni Nationals Only

•	
�
     To	
�
    Apply	
�
    for	
�
    this	
�
    Job	
�
    please	
�
    apply	
�
    to:	
�
    	
�
    Recruiting_YEMSANA@petromasila.com 
•	
�
     Applications	
�
    should be submitted NO later than January 15, 2013 Faxed applications will not be considered.
•	
�
     Make	
�
    sure	
�
    that	
�
    you	
�
    mention	
�
    the	
�
    job	
�
    title	
�
    you	
�
    are	
�
    applying	
�
    for	
�
    in	
�
    the	
�
    email	
�
    subject.
•	
�
     Only	
�
    short listed candidates will be contacted.
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2013 - A year of 

talents

OUR 

OPINION

TEDx Sana’a was amazing. It was held on the last day of 
2012 and inspired attendees to start 2013 with a new 
spirits of hope and determination.

Most of the audience had not been exposed to TED 
(Technology Entertainment Design) events. They were 

amazed at how interesting and entertaining such a conference 
could be.

We are used to boring, dry events that usually tell us what we 
already know. TED is different - it inspires, makes you wonder and 
triggers an immediate, positive change. 

Its logo is “Ideas worth spreading.”
When we brought TED to Yemen, the idea was to integrate 

Yemen into the global TED community. The organization of the 
event was almost perfect, and the speakers were amazing - above 
expectations!

Much of the audience felt they were outside Yemen. TEDx Sana’a 
took them to a new world, a more positive one. They saw hope in 
the country’s future and felt proud of it.

I was amazed and pleased to see there are so many talented 
Yemenis inside and outside the country. The messages coming 
from distinguished Yemeni men and women outside the country 
were so moving. They shared their love for Yemen. 

I am so proud of them and proud of the speakers from inside 
the country who showed me that Yemen has many talents. Our 
citizens are brave and courageous. There are so many people who 
have overcome hurdles and become role models for others. 

Now that we’ve seen how much hope there is, we need to 
transform it into energy and positive action.

Let’s start the New Year with a call for the creation of a community 
of talents. Men and women can build a new Yemen any way we 
want it. Now that we know each other exist, the next step is to seek 
out one another and work together for the sake of Yemen.

Let’s start the search for talented members of the community 
today. 

We can begin by contributing to Ms. Fayza Al-Sulaimani’s 
project: Yemeni success stories. Entries can be sent in Arabic or 
English to this link:
Please	
�
    find	
�
    it	
�
    http://www.theyemenidream.com/index_en.html
We will take it from there.

Nadia Al-Sakkaf

Mohammed Al-Samei

Yemenis bid 2012 fare-
well.  A year sure to go 
down in Yemen's his-
tory books as a game 
changer. 

Yemen witnessed exceptional po-
litical, military and security events, 
starting with the formation of the 
reconciliation government.

At the end of 2011 former Presi-
dent Ali Abdulla Saleh signed the 
Gulf Initiative, an internationally 
brokered deal that provided him 
with immunity after removing him 
from 33 years of power. 

The 2012 new year ushered in a 
transitional government. In Febru-
ary, Saleh's vice president, Abdu 
Rabu Mansour Hadi was elected 
the reconciliatory president in a 
single-candidate election. Region-
al and international support was 
provided to Hadi and promised 
through the end of his two-year 
transitional period. 
One	
�
     of	
�
     Hadi's	
�
     first	
�
     priorities	
�
    

was to set forth a plan designed to 
peacefully draw together national 
interests in a comprehensive dis-
cussion to determine Yemen's new 
government. On May 6, the Presi-
dential Liaison Committee was 
set up in order to prepare for a 
national dialogue. The committee 
was tasked with drawing together 
various political groups, prominent 
social leaders and civil society or-
ganizations to energize support for 
the conference.  

On July 14, a republican decree 
was issued to establish the Techni-
cal Committee to take over prepa-
rations for the conference. The 
committee carried out its mission 
to logistically lay the foundation for 
the conference.  They handed over 
their	
�
    final	
�
    report	
�
    to	
�
    President	
�
    Hadi	
�
    
in December.  After months of de-
bates, in a controversial move, U.N. 
Special Envoy to Yemen, Jamal 
Benomar determined the represen-
tation allocations for conference 
seats.  

Some groups including many 
Southern factions will boycott the 
conference, citing reasons related 
to discriminatory representation 
and a failure of the government to 
fulfill	
�
    promises	
�
    that	
�
    address	
�
    South-
ern grievances.       

The National Dialogue Confer-
ence is slated to commence at the 
beginning of 2013.

Security issues tainted 
2012. One of the most ob-
vious displays of a coun-
try coping with a deterio-
rating security situation 
was the suicide attack 
that took place in Al-Sa-
been Square during the 
National Unity Day cel-
ebration. It left about 100 
Central Security Forces’ 
soldiers dead, as well as 
dozens wounded.

In July, an explosion in 
front of the Police Acad-
emy in Sana’a and left 22 
soldiers dead and several 
others injured.

Al-Qaeda also domi-
nated media coverage in 
2012. In June, govern-
ment	
�
     troops	
�
     were	
�
     finally	
�
    
able to regain territory 
in Abyan, Shabwa and 
Baida'a that it had lost to 
Al-Qaeda during the political up-
risings.  

Another disconcerting security 
pitfall was an increase in assassina-
tions on military leaders, soldiers 
and members of local militias. Mo-
torcycles were often used by assail-
ants, prompting the government to 
pass legislation to regulate motor-
cycle use. Several assassinations 
attempts were also made on the de-
fense minister. 

Some claim the youth revolution 
lost momentum in 2012.  However, 
several prominent marches and 
protests took place, in-
cluding a gathering of 
protestor every Friday 
following prayer in Al-
Siteen Square, calling 
for the removal of those 
in power still associated 
with the former regime.

“We were worried be-
cause we weren’t sure 
whether the revolution 
would accomplish its 
aims or would be foiled. 
After all, it was a revo-
lutionary year in which 
Saleh was toppled. This 
is the best thing that 
happened in 2012, and 
I hope all the aims of 
the revolution will be 
achieved on the ground 
in 2013," said Fakhr Al-
Azab, a member of the 
revolutionary organiz-
ing committee

Most recently, and in what many 
called	
�
     a	
�
     defining	
�
     moment	
�
     of	
�
     the	
�
    
year, President Hadi issued several 
decrees to restructure the army on 
Dec. 19.  

The Republican Guard, com-
manded by the son of former presi-
dent, Staff Brigadier Ahmed Ali Ab-
dulla Saleh and the First Armored 
Division, headed by General Ali 
Mohsen Al-Ahmer, were dissolved 
under Hadi's military shake-up. 
Al-Ahmer had defected from Saleh 
sided with the youth revolution in 
March of 2011.  

The army restructure decrees 

also removed Yahia Mohammed 
Abdulla Saleh, the Chief of Staff of 
Central Security Forces. 

Hadi's decision was seen as vi-
tal by many in order to hold the 
National Dialogue Conference and 
those who were relieved from their 
positions have accepted the ver-
dict.  

However, as much as the decrees 
were celebrated, going into 2013 
many question the implementation 
and	
�
     whether	
�
     figures	
�
     like	
�
     Mohsen	
�
    
and Ahmed Saleh will earn equally 
as powerful positions under the 
new structure.

Ashraf Al-Muraqab

In Yemen, girls face constant 
harassment, whether it is on 
the street, in the markets or 
in the work environment. 

Hind, a young woman who 
declined to give her last name, is 
representative of many Yemeni fe-
males.  A 24-year-old private sector 
employee, she says     she has been 
harassed in both personal and pro-
fessional environments 

Like many women she is often 
teased and harassed by male col-
leagues.  However, she never com-
plains for fear of losing her job.  She 
said some of the employees even go 
as far as to offer her money for sex-
ual pleasure.    

Her salary is a major source of in-
come for her family, so she accepts 
the treatment and suffers alone.    

In her private life, she says that 

young men often yell at her on the 
street and in markets. 

“They have no concern but pur-
suing women. If I am harassed, I 
remain silent. I want to go to the 
police station or shout, but experi-
ence has taught me that this doesn’t 
help. Instead, I prefer to be silent 
and complain to God,” she said.  

In addition to harassment in pub-
lic spaces and work environments, 
there has been a worrying trend of 
increasing levels of harassment on 
university campuses.

 Safa Al-Samadi, a university stu-
dent, said a professor recently failed 
her because she did not reciprocate 
his advances.  
	
�
     “We	
�
     cannot	
�
     file	
�
     a	
�
     complaint	
�
    

against professors teasing us be-
cause we fear of being failed in ex-
ams,” she said.  

Many women complain that try-
ing to counteract harassments de-

prives them of social and profes-
sional advancement. If they cause 
a fuss, women have often been 
known to lose promotion or job op-
portunities. 

Aryam, who also declined to give 
her last name for fear of repercus-
sion, said she was harassed in a job 
interview by the manager of a pri-
vate company. This came after she 
left a government institution for the 
exact same reason.  

Fed up, she now works as a hu-
man rights activist for women who 
experience sexual harassment. 
The	
�
     financial	
�
     situation	
�
     of	
�
     many	
�
    

families in Yemen means that 
women increasingly need to work. 
Sometimes they are forced to make 
the choice between loosing their 
dignity or their jobs.

A report released by the youth-
led Safe Streets Initiative for Com-
bating Harassment in Yemen, re-

veals that most sexual harassment 
happens on the streets.  

The report says 90 percent of Ye-
meni women are exposed to sexual 
harassment in one form or anoth-
er.

It indicates that the issue is so 
widespread that even female politi-
cal activists are subject to harass-
ments inside their political parties. 

Mohammed Al-Saleh, a member 
of the initiative, said they launched 
the study in August following sev-
eral women complaining about 
sexual harassment. 

The campaign now involves 
many activists and has released a 
short movie, and published a book 
highlighting real sexual harassment 
stories. 

The campaign’s website contin-
ues	
�
     to	
�
     be	
�
     flooded	
�
     with	
�
     stories	
�
     of	
�
    
sexual harassment. 

In the initiative’s study, Sana’a 

ranked	
�
     first	
�
     as	
�
     the	
�
     city	
�
     with	
�
     most	
�
    
newly reported harassment cases 
of rape, inappropriate touching and 
verbal harassment.  The study indi-
cates that instances occur regularly. 
Taiz and Aden were ranked second. 

Incidents of rape have become 
increasingly common in Sana’a. 
One of the most notorious incidents 
concerned a girl who died in May 
due to injuries induced by the rape.  

The victim is referred to as “the 
girl of A’asir,” in reference to the 
place where the crime occurred.  
The	
�
     rapist	
�
     were	
�
     identified	
�
     by	
�
     eye-
witnesses, but were never brought 
to court.  

Many rights activists say perpe-
trators	
�
     often	
�
     belong	
�
     to	
�
     influential	
�
    
families and are immune from per-
secution.  

Ashwaq Al-Aliei, a human rights 
activist and another member of 
Safe Streets Initiative, said some 

victims prefer not to disclose their 
sexual harassment stories for fear 
of being disgraced by their family 
or community. 

However, the recent increase in 
media coverage and an emergence 
of aid organizations is resulting in 
more and more women notifying 
the authorities of their experiences.

For many, society needs to be 
more accepting and supportive of 
those who have been affected by 
acts of sexual violence.  

For her part, Rina Al-Jabal, a 
human rights activist, said women 
should be dealt with as humans, not 
just	
�
    a	
�
    means	
�
    of	
�
    fulfilling	
�
    men’s	
�
    de-
sires. She believes that the silence 
will not be broken unless strict laws 
are issued to penalize the perpetra-
tors. 

“It is essential that awareness 
about the rights of women is in-
creased,” she said.

Yemen’s 2012, rocked by decrees 
and a transitional government

Yemeni women subject to frequent sexual harassment 

Youth continue to protest well into 2012 pushing revolutionary aims. 

Security concerns have increased throughout the year as the state struggles 

to establish order.  
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Nadia Haddash

The 250 audience mem-
bers at TEDx Sana'a 
were promised inspira-
tion, and inspiration is 
what they got.  

“What I saw today showed me 
the wealth Yemen has and that is 
its people. Yemen is rich with its 
men and women who are waiting 

for their talents to be unleashed,” 
said one of the attendees, Dr. Ab-
dulqadir Al-Rifaee.
The	
�
     first	
�
     of	
�
     its	
�
     kind	
�
     in	
�
     Yemen,	
�
    

TED (Technology Entertainment 
Design)	
�
     is	
�
     a	
�
     nonprofit	
�
     organiza-
tion committed to “Ideas Worth 
Spreading."    

In a two day event on Monday and 
Tuesday, the 19 carefully selected 
speakers	
�
     shared	
�
     knowledge,	
�
     life	
�
    

stories, lessons learned and what 
they believe are solutions for some 
of Yemen’s most pressing problems 
as individuals and as a nation.

“This is a unique conference un-
like	
�
     any	
�
     other	
�
     that	
�
     has	
�
     ever	
�
     taken	
�
    
place	
�
     in	
�
     Yemen,”	
�
     said	
�
     Mazen	
�
     Al-­
Hibshi, the man behind the event. 
“The participants did not wait 
for a minister or an ambassador 
to inaugurate the conference. It 

was launched by aspiring, hopeful 
Yemenis	
�
     from	
�
     all	
�
     ages	
�
     and	
�
     back-
grounds who represent hope for 
this country’s future.”

Several audience members iden-
tified	
�
    some	
�
    of	
�
    their	
�
    favorite	
�
    presen-
tations.
Zuha	
�
    Al-­Hammadi's	
�
    talk	
�
    created	
�
    

food for thought as she "carried" 
participants with her to a peaceful 
outer space and gave an alternative 

alternative pathways for resolving 
conflict.
Speaker,	
�
    Emad	
�
    Al	
�
    Sakkaf	
�
    drew	
�
    a	
�
    

standing ovation with his presen-
tation  on an innovative farming 
technique. 

Another favorite was Ziryab Al-
Ghabiri, who showed his documen-
tary depicting the beauty of every-
day life in Yemen, in an effort to 
dispel negative images associated 
with the country. 
Other	
�
     speakers	
�
     from	
�
     inside	
�
     and	
�
    

outside	
�
     Yemen	
�
     talked	
�
     Yemens	
�
     po-
tentials underground, in the sea or 
in architecture.

Audience members were also 
treated to the artistic talents of lo-
cal artists through song, dance and 
a martial arts display.

The 20 volunteers responsible 
for the execution of the conference, 
under	
�
    the	
�
    leadership	
�
    of	
�
    Mazen	
�
    and	
�
    
TED fellow, Walid Al-Saqqaf, said 
they	
�
    worked	
�
    day	
�
    and	
�
    night	
�
     for	
�
     the	
�
    

past	
�
    six	
�
    months	
�
    to	
�
    make	
�
    the	
�
    event	
�
    
a success.

 “TEDx Sana’a managed to give 
us all this at a time when we need 
inspiration the most. There are so 
many stories that the world needs 
to be told and so many role models 
needed for Yemenis,” said Jeehan 
Ghaleb, one of the volunteer orga-
nizers.	
�
    

The sponsors were also thrilled 
with the outcome. 

A representative from the day's 
major funder, NATCO, Fathi A 
Hayel Saeed, said, “I would sup-
port this event again and again and 
again.”

Notice:
Please note that due to TEDx Conference 
coverage, part 4 and 5 of the Labor Series has 
been postponed until next week.  

Talent, hope and innovation 
brand	
�
   first	
�
   ever	
�
   TED	
�
   conference	
�
   	
�
   

To read more about TEDx 
Sana’a go to: 
http://www.tedxsanaa.com/
pages/

4U

Ibrahim 

Mothana, 
Activist and writer 

Ibrahim	
�
    called	
�
    on	
�
    the	
�
    entire	
�
    community	
�
    to	
�
    take	
�
    part	
�
    in	
�
    creating	
�
    the	
�
    
future. This can be achieved by creating bridges between society and 
decision	
�
    makers.

Jamal Alhanesh,
Social activist 

Information technology is the way forward. Yemen can and should 
use this tool for sustainable development.

Ziryab Alghaberi,
Designer & photographer

Ziryab showed us a different side of Yemen not presented often in the 
media. The beauty of everyday life.

Dr.Abdul Karim 

Nasher,
Biologist

Yemen is a country rich with natural resources and Socotra Island is a 
gem yet to be explored.

Emad 

Alsakkaf,
Researcher 

 There are environmental solutions that preserve water, create 
income, encourage tourism, provide natural health treatment and 
save the country’s agriculture industry.

Faizah 

Alsulimani,
Trainer 

There is nothing impossible if there is a will. Social norms can be 
overcome and women encouraged to excel, even when wearing a 
niqab. 

Dr.Akram

Alomainy,
Electromagnetic scientist

Electromagnetism is a futuristic science that can cross established 
barriers, including invisibility.

Dr. Kaled Alamarie,
Environmental protection scientist

Population growth is disastrous for the country’s water resources, a 
solution must be created immediately.

Zuha Al-Hamma-

di,
Student

Zuha explored the possibility that Earthlings can achieve peace and 
agree with each other in a space outside our planet.

Abdulla Faris, 
Development Scientist

A	
�
    lack	
�
    of	
�
    formal	
�
    addresses	
�
    in	
�
    Yemen	
�
    could	
�
    be	
�
    overcome	
�
    by	
�
    using	
�
    a	
�
    
Natural Area Code, a ten digit code that tells you where you are at 
the touch of a button.

Amad Almsaodi,
Entrepreneur

The Internet can be used to create income.  It can be a tool to create 
small and micro projects online.

Mohammed 

Al-Basha,
Businessman

Coffee is the past, present and future of Yemen’s agriculture 
industry.	
�
    Qat	
�
    should	
�
    be	
�
    kicked	
�
    out	
�
    of	
�
    the	
�
    door.

Boushra

Almutawakel, 
Photographer 

For Boushra, there is a way for people to conquer their fears no 
matter how intimidating they may be. 

Khalil Bamatraf,
Social activist

Khalil	
�
    remnded	
�
    us	
�
    that	
�
    a	
�
    name	
�
    does	
�
    not	
�
    define	
�
    who	
�
    you	
�
    are,	
�
    
especially if it belongs to the opposite gender.

Abdulrah-

man Jaber,
Visual communication 
consultant 

Abdulrahman	
�
    asked	
�
    us	
�
    to	
�
    pay	
�
    attention	
�
    to	
�
    the	
�
    designs	
�
    around	
�
    us	
�
    and	
�
    
be aware of how they either harm or improve our wellbeing. 

Ali Taleb 

Almarrany,
Media program 
developer

Losing a left eye due to a stray bullet only made him more 
determined to succeed.

Amr Gamal,
Writer and director 

Everyone has a small person in their head either discouraging or 
encouraging them.  It is possible to control this person and become a 
someone who never gives up said Amr.

Maad Sharaf,
Student 

Maad explored the many resources we have for learning. Life 
should	
�
    be	
�
    taken	
�
    as	
�
    a	
�
    package	
�
    and	
�
    used	
�
    to	
�
    turn	
�
    an	
�
    individual	
�
    into	
�
    a	
�
    
productive community member.

Munir 

Daair,
Businessman

Munir reminded us that one should conquer their fear of failure by 
never giving up.  A person fails the moment they throw in the towel.
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سنوااتت خبرةۃة  ü 8 -­ ماجستير محاسبة
في (االحساباتت ­- االمرااجعة ­- 

االرقابة) أأخرها ررئيس قسم 
االمرااجعه ­- إإجاددةۃة االلغة االإنجليزية ( 

کكتابة ­- محاددثة ) ­- إإجاددةۃة 
إإستخداامم االحاسوبب ­- إإجاددةۃة االبراامج 
االمحاسبية ( خاصة يمن سوفت) ­- 

ددووررااتت عديدةۃة في االعلومم االمالية 
وواالمصرفية وواالإددررااية. 714796729 

737299730 -­
ددبلومم  ü  ,بکكالارريوسس تجاررةۃة وومحاسبة

اانجليزيي, خبرةۃة 15 عامم في 
االمحاسبة وواالمرااجعة, من محاسب 

االى مدير مالي. 734206327
 ü 12 ااجاددةۃة االلغة االانجليزية, خبرةۃة

سنة في االتدرريس لجميع االمرااحل 

ووبخاصة ثالث ثانويي. 772255235
بکكالارريوسس إإنجليزيي ­- ددووررااتت ددبلومم  ü 

محاسبة ­- تسويق ووکكمبيوتر ­- 
ددووررةۃة مشاررکكة في االتأميناتت االعامة 
­- خبرةۃة أأکكثر من سنتين کكمسوقق 

في شرکكة االمتحدةۃة للتأمين 
للتوااصل: محمودد عبداالحميد حزاامم 

737514999 -­ 713405946
جمالل أأحمد االأشطل خريج االتدرريب  ü 

االمهني قسم نجاررةۃة خبرةۃة سنتانن، 
تلفونن:736972453

بسامم ناجي، اادداابب لغة اانجليزية،  ü 
مرسلاتت تجاررية باللغتين، ددبلومم 

تسويق، ااجاددةۃة ااستخداامم االکكمبيوتر. 
773278107

مدررسة خريجة کكلية االتربية جامعة  ü 
صنعاءء، عملت لدىى االمدااررسس االترکكية 

لمدةۃة 4 سنوااتت، عدةۃة ددووررااتت في 

االتنمية االبشرية، ااجاددةۃة ااستخداامم 
االحاسوبب، تبحث عن عمل اادداارريي. 

711274750
محمد قاسم االعودديي، ماجستير  ü 

ااددااررةۃة عامة من االولاياتت االامريکكية 
االمتحدةۃة. 7703252447

تمهيديي ماجستير ­- جامعة صنعاءء،  ü 
لغة اانحليزية، خبرةۃة في مجالل 

االتدرريس، ددررووسس خصوصية لجميع 
االمرااحل. 733496587، 

777584644
بکكالورريوسس لغة إإنجليزية، ددبلومم  ü 
محاسبة سنتين، ددبلومم کكمبيوتر، 

ددووررااتت طباعه عربي/إإنجليزيي، 
ددووررهه فوتشوبب 773090508 

تقديم ددووررااتت ااحتراافية وونوعية في  ü 

االمحاسبة. 770701530
مرکكز بناءء االمهاررااتت بحاجة االى  ü 

مدرربين وومدررباتت في االتخصصاتت 
االتالية: تغذية ووصحة, فنونن ااددااررية 
ووسکكرتاررية, تصميم ااززياءء, دديکكورر 

ددااخلي, ااشغالل عسف شعبية, فخارر, 
تجميل ووعناية بالبشرةۃة, تصميم 

ااکكسسواارر وومجوهرااتت. 
417728 ,734078463

 ، ü 91 مودديل BMW للبيع: سياررةۃة
بحالة جيدةۃة، جيد عادديي لونن أأسودد. 

777773688 ،736336666
 ü 2006 للبيع: مرسيدسس 500 مودديل

ززررقاءء کكاملة االموااصفاتت، 
هايدررووليك. 777245778، 

737665552
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٠١/٢٨٦٥٠٦ 	
�
   ŒŃŜēśí	
�
   îòē	
�
   ĺňñ
٠١/٢٧٤٣٧١ 	
�
   ŅŎŔĿîĻ	
�
   ĺňñ
٠١/٤٠٧٥٤٠ 	
�
   ĊøŔńĿ	
�
   ĺňñ	
�
   ĊøœîŇŎœ
٠١/٥٣٨٩٠١ 	
�
   ŒŃŜēśí	
�
   ĹîĻ	
�
   ĺňñ
٠١/٢٠٩٤٥١ 	
�
   õíàîĘŇśíō	
�
   óčîĀøŀĿ	
�
   öœŎļĿíō	
�
   ņńŔĿí	
�
   ĺňñ

تأجير سياررااتت
٠١/٥٠٦٣٧٢   (Budget	
�
   )	
�
   ôœōíď

٠١/٢٤٠٩٥٨	
�
   :	
�
   ı
٠١/٢٧٠٧٥١ 	
�
   čîĻ	
�
   ïčŎœ
٠١/٥٤٥٩٨٥	
�
   ŅŎ÷ĎŔė	
�
   ĩĎĳ
٠٢/٢٤٥٦٢٥	
�
   ŅĊī	
�
   ĩĎĳ

٤٤٠٣٠٩-٠١	
�
   	
�
   àîĬňě 	
�
   õíčîŔĔĿí	
�
   ĎŔÿäøĿ	
�
   Đ÷ĎŔŋ
٠١/٥٨٩٥٤٥	
�
   	
�
   	
�
   ŅŎ÷íĎŔė	
�
   ĩĎĳ

٢٤٥٦٢٥-٠٢	
�
   	
�
   ŅĊī

مرااكز تدرريب ووتعليم االكمبوتر
٧/ ٠١/٤٤٥٥١٨ 	
�
   Ď÷ŎŔòńļĿí	
�
   łŔŀĬøĿ	
�
   	
�
   	
�
   NIIT

االبريد االسريع
  ٤٤٠١٧٠  /٠١	
�
   	
�
   	
�
   	
�
   	
�
   àîĬňě

  ٦٢٦ ٢٤٥ /٠٢	
�
   õ	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ŅĊī
  ٢٦٦٩٧٥ /٠٣	
�
   	
�
   	
�
   ŉĊœĊĄĿí
 ٧٨٠ ٢٠٥ /٠٤	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ĐĬ÷
 ٤١١٩٨٨ /٠٤	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ïç

  ٣٠٢٦٤١ /٠٥	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ŜļńĿí
 ٢٠٢٣٢٦ /٠٥	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ŉŎòė
 ٤٠٧٢١٩ /٠٥	
�
   	
�
   	
�
   	
�
   	
�
   ŅŎìŔē

                                      ٧٧٧٧٨٨٦٦٠	
�
   	
�
   	
�
   	
�
   	
�
   ıîĄŀñ
  ٦٦٠٤٩٨ /٠٥	
�
   	
�
   	
�
   	
�
   ŏĎĤĸē

UPS  ٠١/٤١٦٧٥١
 DHL٤٤١٠٩٦/٧/٨-٠١

شحن ووتوصيل
	
�
   ،٤٣١٣٣٩ ١ ٩٦٧ مركز الندى للخدمات العامة 
٤٣١٣٤٠	
�
   :ĒĻîĳ

 alnada2@yemen.net.ye
٠١/٥٣١٢٢١ -٠١/٥٣١٢٣١  M&M Logistics & Aviation Services

٢٦٧٩٢٩ /٠١ - ٠١/٢٦٠٧٤٦ مستشفياتت 	
�
   àîĬňě	
�
   -	
�
   ņĄĘŀĿ	
�
   ôŔńĿîĬĿí

مستشفياتت
٦٦-٠١/٢٤٦٩٦٧	
�
   	
�
    	
�
   óčŎüĿí	
�
   ŐĴĘøĔŃ
٨٧-٠١/٢٧٤٢٨٦  	
�
   őčŎŌńĀĿí	
�
   ŐĴĘøĔŃ

٦٠٠٠٠٠ /٠١ 	
�
   úœĊĄĿí	
�
   ŒŇîńĿśí	
�
   ŐĴĘøĔńĿí
 ٠١/٦٠١٨٨٩	
�
   :	
�
   ı

 ٤٤٤٩٣٦ /٠١ 	
�
   úœĊĄĿí	
�
   Œŀŋśí	
�
   ŐĴĘøĔńĿí
٠١/٥٠٠٠٠٠	
�
    	
�
   îŔÿŎŀňļøĿíō	
�
   ŁŎŀĬĿí	
�
   ŐĴĘøĔŃ
٠١/٢٨٣٢٨٣	
�
    	
�
   öœŎļĿí	
�
   ŐĴĘøĔŃ

شركاتت طيراانن
٤٥٤٥٤٥ /٠١ 	
�
   ôŔňńŔĿí	
�
   ŅíĎŔģ
٠١/٢١٧١٢٦	
�
   :	
�
   ĐĬ÷	
�
   ĩĎĳ
٠٢/٢٥٢٤٥٦	
�
   :ŅĊī	
�
   ĩĎĳ

٠٣/٢٠١٤٧٤	
�
   :	
�
   óĊœĊĄĿí	
�
   ĩĎĳ
٠١/٢٥٠٨٠٠ 	
�
   óĊŔĬĔĿí

٠١/٥٦٥٦٥٦
٠١/٤٤٤٤٤٢ 	
�
   ôŔ÷íčîŃří
٠١/٤٢٧٩٩٣ 	
�
   ôŔñŎŔûří
٠١/٢١٣٤٠٠ 	
�
   (íĐŇîŌøĳŎĿ)	
�
   ôŔŇîńĿŗí
٠١/٤٤٥٩٧٠ 	
�
   ôŔĻĎøĿí
٠١/٥٠٦٥٧٤ 	
�
   ôœĉŎĬĔĿí
٠١/٥٠٦٠٣٠ 	
�
   ôœĎĤĸĿí
٠١/٤٤٠٩٢٢ 	
�
   þŔŀĈĿí	
�
   ŅíĎŔģ

٠١/٤٤٦٠٦٤/٥/٧ 	
�
   àîĬňě	
�
   -	
�
   ôŔŇĉčŗí	
�
   ŅíĎŔģ

فناددقق
٦٦-٠١/٢٤٦٩٦٧ 	
�
   	
�
   àîĬňě	
�
   čŎŔĻĎŔŃ	
�
   ĵĊňĳ

٠٢/٣٢٨٦٦٦	
�
   	
�
   ŅĊī
٠١/٤١٨٥٤٥/٧ 	
�
   Ďńė	
�
   ĵĊňĳ
٠١/٥٤٦٦٦٦	
�
    	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ĺŔòńĳŎŃ	
�
   ĵĊňĳ

٠١/٥٤٦٠٠٠	
�
   :	
�
   ı
٠١/٤٣٢٠٢٠/٣٠/٤٠ 	
�
   őĉčōďś	
�
   ĵĊňĳ

٠١/٤٢٣٠٣٠ 	
�
   Ēňœĉďč	
�
   óĊŔě	
�
   ýî÷	
�
   ĵĊňĳ
١٤-٠١/٤٤٠٣٠٥/٧ 	
�
   àîĬňě	
�
   -	
�
   ôķĊňĴŀĿ	
�
   ôŔńĿîĬĿí

٠١/٤١٨٣٢٠ 	
�
   àîĬňě	
�
   -	
�
   ŅíĎŌė	
�
   ĵĊňĳ

معاهد
٠١/٤٤٥٤٨٢/٣/٤	
�
    	
�
   ŒĿîœ	
�
   ĊŌĬŃ

٠١/٢٦٤٢٢١	
�
    	
�
   ŒøĿí	
�
   ĊŌĬŃ
٠١/٥٥٧٤١٥	
�
   :	
�
   ı 	
�
   	
�
   	
�
   Ď÷ŎŔòńļĿíō	
�
   õîİŀĿ	
�
   ŒŇîĤœĎòĿí	
�
   ĊŌĬńĿí

٠١/٥٣٧٨٧١ ĊŔĔĻí ĊŌĬŃ
 ٠١/٤٤١٠٣٦ 	
�
   ŒĿîŃ	
�
   ĊŌĬŃ
٠١/٤٤٨٥٧٣ 	
�
   ŅĐœíčŎŋ	
�
   ĊŌĬŃ

شركاتت االتأمين
٠١/٥٥٥٥٥٥ 	
�
   ņŔŃäøŀĿ	
�
   óĊĄøńĿí
٠١/٢٧٢٩٢٤ 	
�
   ņŔŃäøŀĿ	
�
   ôŔňģŎĿí
٠١/٦٠٨٢٧٢ ņŔŃäøĿí	
�
   óĉîīçō	
�
   ņŔŃäøŀĿ	
�
   ôŔŃŜēří	
�
   ôŔňńŔĿí	
�
   ôĻĎĘĿí
٠١/٢١٤٠٩٣	
�
    	
�
   ŅîŃã	
�
   ôĻĎė
٠١/٤٢٨٨٠٩ 	
�
   ņŔŃäøĿí	
�
   óĉîīçō	
�
   ņŔŃäøŀĿ	
�
   óĎœĐĀĿí

مدااررسس
٠١/٤٤٠٨٤٠:ĒĻîĴŀ÷ 	
�
   ĽîĴģŗí	
�
   ôăíō	
�
   ôğōč
٧٣٣٤٥٥٦٤٥ :ľœîñŎŃ

٠١/٤١٤٠٢٦	
�
    	
�
   Ŏòňـœč	
�
   ôēčĊŃ
              ٠١/٤٢٤٤٣٣

  ٠١/٣٧٠١٩١/٢	
�
    	
�
   ôŔĿōĊĿí	
�
   àîĬňě	
�
   đčíĊŃ
     ٠١/٣٧٠١٩٣:	
�
   ı

٠١/٤٤٨٢٥٨/٩ 	
�
   ŊŔĿōĊĿí	
�
   ŊŔĻĎøĿí	
�
   ôēčĊŃ
٠١/٣٨٢٠٩١ 	
�
   õíčîňŃ	
�
   ôēčĊŃ

سفرياتت
٠١/٢٧٤٦٩١ ٠١/٢٨٠٧٧٧ 	
�
   őŜĳ	
�
   đĊķ

٥٣٥٠٨٠ /٠١  ôăîŔĔĿíō	
�
   õîœĎĴĔŀĿ	
�
   őîļē
٢٢١٢٧٠ /٠٢	
�
   ŅĊī

٤٤٤١١٨ 	
�
   ĎĸĜĿí	
�
   õŜĤī
٤٤٦٢٥٠ 	
�
   ĎĸĜĿí	
�
   Ľîńīã	
�
   ĐĻĎŃ

٤٤١١٥٨/٥٩/٦٠-٠١	
�
    	
�
   ŊăîŔĔĿíō	
�
   õîœĎĴĔŀĿ	
�
   ŊŔńĿîĬĿí

مطاعم
(ŒŇîòŔĘĿí	
�
   ŉĊòī	
�
   ĊńĄŃ	
�
   łēîñ)	
�
   	
�
   	
�
   ŒŇîòŔĘĿí	
�
   óďîòĈŃō	
�
   łĬĤŃ
٩١٦٧٦٢	
�
   :	
�
   ĒĻîĳ	
�
   	
�
   	
�
   ٥٧٣٦٦٢ ١٠ - ٠٩٢٥٠٥ ١٠	
�
   :	
�
   ŅŎĴŀ÷

áªéædG
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INTERNATIONAL FREIGHT FORWARDER
WEEKLY LCL SERVICES FROM INDIA/CHINA/ EUROPE /JEBEL ALI 
TO HODEIDAH AND ADEN PORTS ON VERY COMPETITIVE RATES.

OUR SERVICES: AIR/SEA FREIGHT IMPORT/EXPORT , CUSTOMS 
CLEARANCE, LAND TRANSPORTATION, INTERNATIONAL DOOR TO 
DOOR SERVICES, PACKING & WAREHOUSING, PROJECT CARGO 
HANDLING, DOCUMENTATION, PROCESSING OF EXEMPTION/
EXCLUSIVE IMPORT PERMITS, HANDLING OF CHARTER 
AIRCRAFT. 

Tel:00967-1-450238/239 Fax: 00967-1-450894  
Aden: 00967-2-221994 Fax: 00967-2-221995
EMAIL: SALES@FSTARLOGISTICS.COM

      INFO@FSTARLOGISTICS.COM
WEBSITE: WWW.FSTARLOGISTICS.COM

FIVE STAR LOGISTICS CO LTD

	
�
   ðëíĎįō	
�
   ðëîĀī
حضر موظفوا مصرف في مقاطعة غوانغتشو الصينية الى عملهم اليمي فوجدوا 

خزنة المدخرات نصف مفتوحة فظن الجميع أن المصرف تعرض للسرقة قام 
المدير بالاتصال بالشرطة ورفع حالة الطوارئ وعند البحث وجدوا فأرة صغيرة 

جاثية على زر «فتح خزنة المدخرات»

	
�
   	
�
   ĉĊĬĿí	
�
   ôńļă
إذا أراد الله بقوم سوءا منحهم الجدل ومنعهم العمل

 ĉĊĬĿí	
�
   ôøļŇ
شاب مسجل اسم ابوه في هاتفه  أخو عمي

	
�
   ĉĊĬĿí	
�
   ĐİĿ
ماهو الشئ الذي اذا زاد نقص في نفس الوقت؟

	
�
   łŀĬ÷	
�
   ľŋ
أن مخترع ماكينة عد النقود هو الأمريكي ريتي في العام ١۱٩۹٧۷٩۹م

قنوااعع

عفارريت

áªéædG

IOƒ≤ØŸG	
�
   áª∏µμdG

:Oó©dG	
�
   õ¨d
االعمر

اافقي :
١۱لاندمارركك ­- جاملهم  .

٢۲االمهندسس االمعمارريي (مم)  .
٣۳ددسم ­- االتلميذااتت  .

٤اابب (مم) ­- هـ هـ هـ هـ هـ هـ ­- ررااکكونن  .
٥تلا ­- تل ­- ااماله (مم)  .

٦جاهل (مم) ­- ااسهر (مم) ­- اامم ­- سل  .
٧۷اااااااااااااااا ­- االلص (مم)  .

٨۸االاصيل ­- االرجل (مم)  .
٩۹ااعاددلل (مم) ­- االجميل  .

١۱٠۰االا ­- لهن ­- اامي ­- سالل (مم)  .
١۱١۱االاجل ­- لل لل لل لل لل لل لل  .

١۱٢۲غلبت ااصالح (مم) ­- ررجلها  .
١۱٣۳اااااااااااااااااااااا ­- لامم  .

١۱٤اايل (مم) ­- قبل  ­- تسلمي  .
١۱٥االاعالي ­- االبالية  .

١۱٦عمودديي  .
١۱٧۷االتبديل (مم) ­- االاحواالل (مم)  .
١۱٨۸ااررسالها ­- ددلل ­- ليالل (مم)  .

١۱٩۹نامم ­- اااااااااااااااااااااا  .
٢۲٠۰ددمم ­- علاجج (مم) ­- ااصل (مم)  .

٢۲١۱معاهد ­- اااااااااااااااااا  .
٢۲٢۲اامله ­- صارر (مم) ­- ااتجه (مم)  .

٢۲٣۳هتلر (مم) ­- هايي ­- يقابلن (مم)االاستهلا   .
(مم) ­- بالل (مم)

٢۲٤االهمس (مم) ­- االاغلالل (مم)  .
٢۲٥جديي ­- االجمل  .

٢۲٦اانذررها ­- جميل ررااتب  .
٢۲٧۷مها االمصريي ­- جل (مم) ­- ااسس (مم)  .
٢۲٨۸ااکكتمل (مم) ­- لل لل لل لل لل لل لل لل لل  .

٢۲٩۹هل ­- االسمو (مم) ­- االهامي  .
٣۳٠۰االانغامم (مم) ­- ااسلامي  .



Yemen’s first and  most widely-read English-language newspaper
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Advanced generation of printers and 

encoders. Versatile and high performance 

card printing solution.

ID CARDS Printers•
PVC Cards•
Proximity Cards•
Magnetic& Smart Cards•

Sana’a, Moqadisho Street. PO BOx: 12176, Mobile: +967 733430301, 733581244,

Tel: 537968 Fax: 471669, Email: betasys@yemen.net.ye, marketing@betasysit.com




