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Soldiers call for trial of Interior
Minister’s convoy

Samar Qaed

SANA’A, Jan. 9 - Soldiers in the
Interior and Defense Ministry
called for the prosecution of the
Interior Minister’s convoy that
struck and injured four protest-
ing soldiers in front of Parlia-
ment’s compound last Wednes-
day,

The degree-holding soldiers
were protesting the Defense
Ministry’s lack of promotions for
those with higher educations.

Majed Al-Maswari, the head
of the Information Committee
for the soldiers, said they noti-
fied the state’s general prosecu-
tor on Monday about the inci-

dent and filed a complaint with
Parliament. Soldiers called the
conduct of the minister’s convoy
“pigheaded” and demanded per-
sonal apologies.

Video footage showing the ar-
rival of the ministerial convoy
and not stopping for protestors is
now on the Internet.

Al-Dailami says that the con-
voy came from the right side
of the Parliament Compound’s
gate, but was prevented entrance
by armed personnel. The con-
voy then changed direction’s to
where the protestors were stand-
ing, he said.

The convoy charged ahead,
running over Al-Dailami’s leg and
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Soldiers protest outside Parliament before the Interior Min-
ister’s convoy entered the scene.

striking three others, he says.
Mohammed Al-Qaedi, the di-
rector of public relations at the
Ministry of Interior denies the
claims, calling it media hype.
He said the soldiers never re-
ported the incident to the Minis-

try and if they had, proper proce-
dures would have taken place.
Al-Qaedi has requested the
protesters provide evidence of
the incident, adding, “If they re-
fer the case to the general pros-
ecutor, justice will prevail.”
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National Security offers
journalists unprecedented

olive branch

Marabpress.net

Dr. Ali Al-Ahmadi wants to improve relations with journalists.

Sadeq Al-Wesabi

SANA’A, Jan. 9— On Tuesday, the
National Security Bureau Chief, Dr.
Ali Al-Ahmadi, held his first meet-
ing with journalists in Sana’a.

Al-Ahmadi confirmed his will-
ingness to open a new page be-
tween the bureau and journalists.

In the meeting, he denied the
news about National Security se-
cret prisons but confessed that the
bureau has made some mistakes in
the past.

He said people have created
fake national security cards, dis-
guising themselves as members of
the bureau in order to blackmail
Yemenis.

Speaking about Iran and its in-
terference in Yemen, Al-Ahmadi

. a tagste tO

said, “I called for Iran to build
good relations with the whole
country and not just with one fac-
tion [Houthis].”

In the meeting, he revealed that
the bureau is working on building
prisons in line with international
humanitarian standards.

A lawyer, Amin Hajar, told the
Yemen Times that this meeting
shows the new chief’s eagerness to
develop a better relationship with
Yemeni journalists and media.

He said that the organization
is now at a stage in its develop-
ment where it is concerned about
its reputation in the international
community.

Continued on page 2
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Central Bank of Yemen

employees strike

Amira Nasser

SANA’A, Jan. 9 — Employees at the
Central Bank of Yemen initiated a
partial strike this week, calling for a
restructuring of their wage package.
As a partial strike, employees refuse
to work for a set number hours a
day.

According to sources, the strike
will continue until next week and if
the Bank’s administration refuses
to respond to their demands, it will
become a full-blown strike, with em-
ployees refusing to work at all.

Rasheed Al-Barakani, the Deputy
of the Central Bank of Yemen Syndi-
cate, said employees have attempted
repeatedly to engage in negotiations
with the administration. He said
employees participated in a strike
last May and followed up with an-
other one in August.

The Minister of Defense mediated

the August strike.

“We talked about our demands
before and we considered the cir-
cumstances the country the bank
went through, but now it’s time to
fix things,” Al-Barakani said.

The administration of the bank
formed a committee to reform the
employees’ wages last September.

“Now the management says that
they want an undefined period of

time to study the findings of the
committee,” Al-Barakani said.

He noted employees had provid-
ed the bank’s management with a
month to implement the results, but
they failed to adhere to a regulated
time frame.

Attempts were made to reach the
bank’s administration, but they are
currently not officially commenting
on the situation.

Yemen’'s communication sector
restricted by current legislation

Samar Qaed

men ranked last

among 142 countries

for its use of communi-

cation and information

technology to improve

service operations from 2011 to

2012, according to the Economic

International Forum. Service op-

erations are defined as the speed

and quality of the Internet and the

ability of mobile phone operators

to keep up with fourth and fifth

generation smart phones, in line
with global standards.

Recently, a communication and
information technology confer-
ence was held in Sana’a. It was the
first event dedicated to this sector
since the private cellular network
provider, Sabafon, was established
in Yemen in 2001.

The conference highlighted
problems and obstacles facing the
communication and information
technology sector, including state
policies that private companies
say inhibit their growth.

Hashim Adlat, a legislative re-
searcher, spoke about the absence
of laws in Yemen that regulate the
development of the communica-
tion and information technology
sector.

Yemen’s income law taxes com-
panies 50 percent of their commer-
cial profits. Many experts consider
this one of the highest rates in the
world and say it leads to compa-
nies lying about their profits.

“It is better if the percentage of
taxation imposed on companies is
no more than 35 percent. This is a
reasonable percentage in countries
across the world. This percentage
guarantees the full payment of

taxes, without fraud or companies
presenting documents claiming
losses,” Adlat said.

In a new communication law
that was passed in February of
2012, lawmakers agreed to tax
communication companies an ad-
ditional seven percent this year.

“This is considered double taxa-
tion no matter what it is called,”
Aldat said, adding that it forces
companies to exhaust their capital
and hinders them from making fu-
ture investments.

Many believe that the commu-
nication sector’s revenue should
not be distributed to the state.

“Mobile phone companies are
forced to contribute to state af-
fairs. For example, Article 32 of
the Communication Law stipu-
lates that one percent of total op-
erational costs will be taken annu-
ally for the future establishment of
Universities and Institutes,” said
Nasser Al-Sanabani, the head of
the Communication Committee in
the General Union of the Commer-
cial and Industrial Chambers.

“We don’t even know if it will be
established or not,” he said, refer-
ring to the proposed Universities
and Institutes Fund.

Another piece of the legislation
that private phone companies take
issue with is a stipulation that re-
quires them to provide services
under the condition that “costs are
reasonable” regardless of the geo-
graphical and profitable factors.

The government obligates com-
panies to provide services in areas
that do not up the companies’ rev-
enue.

“It is illogical that the commu-
nication companies shoulder this
responsibility,” said Al-Sanabani.

“It means sharing the investors’
revenues and capital. The orien-
tation of the communication law
goes against the policies of a mar-
ket economy.”

The status of the communica-
tion and information technol-
ogy sector in Yemen

Although Yemen now has four
mobile phone companies in op-
eration, they have largely failed to
keep up with technology.

Abdulsalam Al-Khulaidi, a pro-
fessor at the Engineering College at
Sana’a University, said operators
have been too slow to advance.

“Yemen is the only country in
the region that still uses second
generation technology,” he said,
referring to a lack of Internet ac-
cess on smart phones.

Some blame the monopoly of In-
ternet services by the state-owned
Yemen Net Company. They say a
lack of competition has stifled de-
velopment.

Mustfa Nassr, the Head of the
Studies and Economic Media Cen-
ter, said people will have access to
a better service and cheaper prices
if the government changes current
laws that stipulates government

ownership.
However, the Minister of Com-
munication and Information

Technology, Ahmed bin Daghr,
said the ministry is working to
provide quality Internet and com-
munication services to people na-
tionwide.

He says the communication sec-
tor sustained a loss of YR 2.5 bil-
lion over the past two years due to
destabilized security as Internet
lines are often sabotaged by dis-
gruntled tribesmen.

Investigations underway to
locate abducted foreigners

Amal Al-Yarisi

Authorities continue to search for
three Europeans who were kid-
napped last month, according to Mo-
hammed Al-Maweri, a spokesman
for the Ministry of Interior, but the
Ministry refused to provide any fur-
ther details.

Media outlets had originally re-
ported the Bani Dhabian tribe of
Khawlan, located to the southeast of
Sana’a, had claimed responsibility for
the abduction of the Finnish couple
and Austrian man. But, Sheikh Ab-

dulrahman Al-Marwani, Head of the
Dar Al-Salam Organization, a group
working on the case, said this is not
true.

He said committees had been sent
to the tribe, but they determined the
victims were not with them.

Despite media speculation, Al-
Marwani says they have reason to
believe Al-Qaeda is not involved and
that investigations have led authori-
ties to believe the victims are still in
Sana’a. But, he also said they are
still waiting on more conclusive evi-
dence.

Abdulfatah Al-Maqrami, Head of
the Center for Arabic Language and
Eastern Studies (CALES), where two
of the victims were taking classes,
said they have been in touch with
appropriate embassies, but no new
information is available.

The victims were abducted while
in the Abu Murad Watch Store on Al-
Qasr Street in the Al-Tahrir area.

The kidnapping of foreigners oc-
cur sporadically in Yemen.

Thelocation of a Swiss woman who
was kidnapped in Hodeida in March
2012 is still unknown.

Campaign launched in Sana’a
to eliminate unlicensed cars,
motorbikes and weapons

Ashraf Al-Muraqab

The two-day security campaign in
the capital city registered 429 un-
registered motorbikes and 94 un-
registered cars as well as 60 hand-
held weapons, according to the
Interior Ministry.

Following a series of hit-and-
run assassinations, security forces
stationed themselves on entrances
and exits to the capital city and on
the main streets in an attempt to
eliminate arms.

Locals have displayed surpris-

ing support for the campaign.
Mohammed Al-Mansour, a taxi
driver, hoped that the government
continues until Sana’a is devoid of
weapons. He said bearing weapons
in the capital city has become an
increasing and worrying phenom-
enon.

Muad Al-Khalidi, a participant
soldier in the campaign, said he
expects it to be a success. Many
unlicensed motorbikes have been
captured, indicating that the local
showed solidarity with them.

The majority of what the cam-

paign controlled were unlicensed
motorbikes, said Al-Khalidi.

In 2012, motorbikes carried out
66 assassination attempts as well
as killing forty security and military
figures and four civilians.

Motorbikes are also considered
a major factor behind the increase
in traffic accidents, which claim ap-
proximately 20 lives a day, accord-
ing to security authorities. With
over 200 thousand motorbikes
nationwide, and only 80 thousand
registered, the government have
taken on a mammoth task.

Continued from page 1

Leader of National Security offers media
employees unprecedented olive branch

“The national security should be a
source of information for journalists. By
holding meetings like this, will help gain
the trust of journalists and other activ-
ists,” he added.

The National Security Bureau was
established in 2002 in the wake of the
terrorist attacks of Sept. 11, 2001, and

has been strongly supported by the
United States.

Sami Noman, a journalist and po-
litical analyst described the meeting as
positive, indicating that the Bureau aims
to enter a period of reconciliation with
Yemeni journalists. “But | don’t think that
reconciliation would be achieved from
holding only one meeting,”

“We need the aims of this meeting to

be translated on the ground,” he said.
“We need time to test the serious inten-
tion of the national security in cooper-
ating with the journalists and providing
them with need information.”

In 2011, the National Security was
accused of kidnapping and detaining
protesters participating in the revolution.
The Bureau has also been accused of
detaining protesters in secret prisons.
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Danish Refugee Council, Yemen
Job Annhouncement

Title:
Location:
Starting date:
Duration:

The Danish Refugee Council (DRC) has been implementing humanitarian activities in Yemen since 2008. Under a new
proposed initiative, DRC recently began implementing a capacity building project, in collaboration with other members
on the International NGO Forum in Yemen, in support of local civil society organisations. The project focuses on
training in humanitarian ethics and their application in the delivery of humanitarian assistance services and services in

Capacity Building Project Manager
Sana’a, with frequent travel to the field
As soon as possible

5 months, with possible extension

emergency and post-emergency situations.

The CB Project Manager (CBPM) will supervise training and associated activities for an estimated 60 local NGOs in up

to 5 different locations in Yemen: Aden, Sana’a, Taiz, Hodeida and Haradh.

Responsibilities

+  Lead the development and adaptation of training messages, curricula, methodologies and tools to the Yemeni

context;

« Assist in the identification and selection of trainers, both local and international;

«  Assistin the selection of training participants, in consultation with other stakeholders

+  Supervise logistical arrangements for training: venue selection; transportation, meals and accommodation;

«  Ensure that training participants are visited at least twice over six months to assess usefulness and effectiveness

of training;

«  Approve and monitor project expenses in accordance with agreed budget and donor and DRC guidelines;

+  Prepare progress reports and presentations, as needed;

Qualifications

+  Relevant university degree, preferably masters level

+  Demonstrated knowledge of standard humanitarian accountability tools and practices and personal commitment

to humanitarian principles

+  Atleast 5 years of professional training experience in a relevant context

+  Demonstrated skills in adult learning and the use of participatory methods

+  Experience in project administration and budget management
+  Willingness/ability to travel within Yemen at least 50% of the time

+  Fluent Arabic and English
How to apply:

Interested and qualified candidates should send their application letter along with a detailed CV to

jobs@drcyemen.org
Please note:

«  You must clearly mention “CB Project Manager” in the “Subject” line of the email, otherwise your application will

not be considered.

«  Your application letter should clearly describe your key relevant qualifications and your motivation for applying to

this position.

*  Any attached documents must include your name.

«  The deadline for applications is 17 January 2013.

«  Only shortlisted candidates will be contacted for interviews.
+  Female candidates are strongly encouraged to apply.




Yemeni Jews Threatened with Extinction

Abdulrahman Shamlan and
Muaad Al-Magqtari
Republished excerpts with
permission from The Media Line

dwindling, tiny Jew-

ish community in the

northwestern Yeme-

ni province of Am-

mran is threatened
with extinction amid continued
immigration of its members due
to increasing harassment and
persecution against them and a
lack of security.

Of the hundreds of families
who used to live in the town of
Raida in Ammran province, some
37 miles northwest of the Yemeni
capital Sana’a, only four families
remain. While some members of
these families are already living
outside the country, mainly in
the United States or Israel, many
of those who remain are consid-
ering immigration.

The total number of Jews in
Raida, Yemen’s largest Jewish
community, is not more than 100
people, according to Jewish com-
munity leader Rabbi Suleiman
Yahya. Nevertheless, President
Hadi is reportedly designating a
number of seats for the Jewish
community on the National Dia-
logue Conference that is tasked
with drafting a new constitution.

The only other Jewish group
in the poverty-stricken country
is housed in a protected resi-
dential area in Sana’a since they
were forced in 2007 to leave their
homes by theTehran-backed
Houthi Movement. Its members
don’t exceed 56 people, accord-
ing to the group’s leader, Rabbi
Yahya Yusif Mosa. The two Jew-
ish groups are not strongly con-
nected except for some visits
during special occasions such as
weddings.

Yemeni Jews trace their origin

to the time of King Solomon. The
majority of what was Yemen’s
50,000-strong Jewish communi-
ty immigrated to Israel upon the
declaration of the Jewish state in
1948.

Yahya, wearing traditional Ye-
meni clothes including a thawb
(long white robe), coat and a
shawl around his head, can only
be identified as a Jew by his
curly earlocks. Yahya’s two-floor
house, where his 80-years-old fa-
ther - who was a blacksmith- also
lives, is surrounded by his broth-
ers’ houses.

His laptop is Yahya’s main
means of keeping in touch with
five of his nine children and oth-
er family members living outside
of Yemen. It seemed incongruous
that in such a remote area of the
country, someone has a laptop
connected to the Internet.

“I have three sons studying
outside Yemen. One is studying
in New York, the second in Mich-
igan,” he told The Media Line.
“The third is studying in... in...
in New York,” he said, stopping
short of saying Israel, likely due
to fears it could lead to trouble
with his neighbors who see it as
an occupying state. “Also, two of
my daughters immigrated to the
U.S. after they got married,” he
said.

Although he stressed that none
of his children lives in Israel,
he admitted that many Yemeni
Jews, including family members,
moved there, where, he said,
living conditions are far bet-
ter. There are virtually no Jews
between the ages of sixteen and
thirty because young people left
Yemen to study abroad.

Recently, most of Yemen’s Jews
have been living in isolation due
to increasing harassment and ag-
gression from the tribal society
around them.

“After my house was robbed
earlier this year, I stopped social-
izing with people. I stopped go-
ing to their houses for khat ses-
sions and I don’t receive them at
mine,” Rabbi Yahya said. “While I
was not in Raida, someone broke
into my house late at night and
stole 32 million Yemeni riyals
(almost $150,000). According
to him, the stolen money is com-
posed of gold and cash, half of
which was for the families which
have already left Yemen.

However, Al-Madhabi says he
believes the reasons for the Jews’
isolation go far beyond robber-
ies.

“Thekilling of a Jew in Ammran
by a pilot in 2008 led dozens of
families to immigrate and leave
Yemen for good and prompted
many others to isolate them-
selves as they felt they were no
longer safe,” Al-Madhabi said.

“Also, the Jewish girl who ran
away with a Muslim guy before
converting to Islam and marry-
ing him played a major part in
their isolation,” he added.

“Yemeni Jews share the tribal
traditions and customs accord-
ing to which it’s very scandal-
ous and shameful when a girl
escapes from her parents’ house
with a guy,” he explained. “Like
any other tribe or family in their
shoes, they felt that she brought
shame on all Jews.”

At the Jewish school in Raida
where Rabbi Yahya teaches, the
pupils are only taught Hebrew,
religious studies and mathemat-
ics. There are no English language
courses or any other subjects in-
cluded in their curriculum, ac-
cording to Yahya, who pointed
out that Yemeni Jews can speak
the standard Hebrew but they
don’t understand modern He-
brew words, such as names for
devices.
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“The Jewish pupils study with-
out any grades. For example,
there is no first grade, second
grade...etc. Almost all students
go abroad after the age of 14 and
15 to finish their education,” he
said.

The children start learning He-
brew and religious studies at an
early stage, sometimes as young
as four, depending on the child’s
acumen. Some children for whom
learning is more difficult begin
studying the language only when
they are seven or eight, Yahya ex-
plained.

When asked how the Yemeni
Jews could be accepted in Ameri-
can or Israeli schools given the
traditionaleducationtheyreceive,
Yahya replied: “They are only ac-
cepted in Jewish schools.”

Until recently, Jewish girls
were not studying at all. But
Yahya says they have recently
started going to school.

“I set myself as an example for
Jews when I taught my daughter.
She was the first girl in the Jew-
ish community to study. After
she became good at Hebrew and
religious studies she became a
teacher for Jewish girls,” he said.

Yemeni Jews share the same
tribal traditions and customs as
their Muslim neighbors. For in-
stance, Yemeni women - Jewish
and Muslim - do not appear be-
fore male strangers. Jewish girls
as young as ten-years of age are
covered in black from head to toe,
including a veil on their faces.

Even at school, only female
teachers can teach the girls in
segregated classrooms, accord-
ing to Yahya.

“According to Judaism, it’s
forbidden for women and men
to mingle. Not only are they not
allowed to shake each others’
hands, but it’s also forbidden for
them to deal with each other,” he
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pointed out.

Yemeni Jews complain of
widespread discrimination and
increasing harassment and ag-
gression from the tribal society
surrounding them.

“Whenever you go, they call
you ‘Jew,” or “Zionist.” Some-
times children throw stones at
our houses and adults harass
our women,” he said, attributing
some of the harassment to the
Israeli-Palestinian conflict.

“In the past, they would harass
Jews when there was a war, and
when the war ended the harass-
ment ended with it. But recently,
even when there is no war, we are
still subjected to different kinds
of harassment,” Yahya explained.
“We have nothing to do with Is-
raeli Zionism. And we even hear
of Muslims living in harmony
with Jews in Israel.”

To avert problems, the Jews
only allow their children to play
with the children of neighbors
they know would not cause trou-
ble if a fight erupts between the
children, he said.

According to Yahya, sometimes
Jews go to tribal chiefs to com-
plain or seek arbitration.

“We are living in a tribal area
where the tribe is stronger than
the government. That’s why we
sometimes resort to seeking jus-
tice from the tribal sheikhs,” he
said. “Mujahid Abu Shawarb, a
late tribal chief, was very kind
to us. He always stood by our
side and made sure that nobody
wronged us. But now neither the
current tribal chiefs nor the gov-
ernment can do anything to stop
the injustice against us.”

Last week, a thief carrying a
machine gun attempted to rob
the house of Dawd Yahya, a 52-
year-old Jew, but Dawd, who
himself has a machine gun, foiled
the robbery attempt.

Uald Leadlcal Ll pram culess

Yahya suggested The Media
Line reporter talk to him about
what happened, but when the re-
porter visited Dawd, a policeman
in civilian clothes was there to
speak for him.

The policeman took pains to
stress that the police carried
out its duty to protect the Jews.
Dawd could not say anything as
the policeman kept stressing that
police took all measures to pro-
tect him, asking Dawd to approve
what he said.

Dawd kept silent, nodding his
head every time the officer asked
for his approval, but despite his
silence, his face told a different
story.

“Living here has become un-
bearable,” Yahya said, adding
that, “most of the remaining
Jews are only waiting to sell their
properties before leaving Yemen
for good.”

“Despite my love for my coun-
try, the only thing that makes me
stay here is my house -- which is
already offered for sale,” he said.
“Once it’s sold I will leave Yemen
along with my family.”

Rabbi Yahya said he expects
that in a few years, there will be
no Jews remaining in Yemen.
“Five families left Yemen in the
past 20 months,” Yahya con-
cluded. Reflecting the fear under
which they live, he then asked
The Media Line reporters to stick
to what he said and not add any-
thing, saying that doing so might
increase the harassment against
Jews.

41U

To view the whole story, visit

www.themedialine.org
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YT vision statement

“To make Yemen a
good world citizen.”

Prof. Abdulaziz Al-Saqqaf,
(1951 - 1999)
Founder of Yemen Times

OPINION

Media and National
Security, from foes
to friends?

or the first time ever, National Security reached
out to media without grabbing them by the neck
and shipping them to “Neverland”.
The National Security Bureau was created
after the events of 9/11 in an attempt to combat
terrorism, espionage and ensure the nation’s security through
intelligence.

The new head of the National Security Bureau, Ali Al-
Ahmadi, who was appointed in September of last year, is not
amilitary man. He has a Ph.D. from Bulgaria in international
economics and was Governor of Al-Baidha, Hajja and Shabwa.
He was also the Minister of Fishery, a member of the Shoura
Council and Yemen’s Ambassador to Kuwait.

He has even published a book on economics and several
research papers on local administration and fish wealth.

Personally, I found this shocking. We are not used to a CV
like this. In Yemen, security personnel are usually rough and
tough bullies, who often lack education. They are taught to
attack first, and then ask questions.

This new boss recently gathered about 200 journalists for
what he called a “friendly introductory meeting” on Tuesday.
He even provided lunch.

He spoke about how important media is, and he said he
recognizes that the relation between the National Security
Bureau and media is currently bad. He blames National
Security for this. Now he is trying to start a clean slate and
extend a friendly hand to journalists.

The journalists, on the other hand, took this initiative with
a grain of salt. Although many appreciate the gesture, they
do not believe it is genuine.

The questions directed at the head of one of the worst
security apparatuses in Yemen were ruthless. Most of them
were left unanswered, but in general, it was a start.

We are yet to find out if Al-Ahmadi will repeat this event
or even take it a step further. The journalists at the event
demanded the creation of a media office or spokesperson
that is designated to deal with the press. Al-Ahmadi said he
would consider that.

There is a very clear gap between intelligence institutions
and media. They think we spoil their efforts to catch the bad
guys, and we think they are the bad guys. Let’s hope that
under Al-Ahmadi’s leadership, this relation improves, and
we work together for the sake of our country.

Nadia Al-Sakkaf

Syria powerfully
demonstrates how a fight
against a dictator can
soon turn into a sectarian
struggle.

Arab states of uncertainty

SHLOMO BEN-AMI
Theaustralian.com/au
First published Jan. 9

herevolutionsthatswept

the Arab world during

the last two years have

exposed the extraor-

dinary fragility of key
Arab states. With the exception of
historical countries such as Egypt
or Morocco, most Arab states are
artificial constructs of European
colonialism, which combined dis-
parate tribes and ethnicities into
unitary states that could be held
together only by authoritarian rule
and a common enemy Zionism and
its Western patrons.

Today’s turmoil, however, is no
longer driven by anger at foreign
forces; instead, it marks a second
phase of the de-colonization pro-
cess: the assertion of the right of
self-determination by peoples and
tribes united only by a dictator’s
yoke. Indeed, it is not entirely far-
fetched to anticipate the emergence
of new Arab states from the de-
bris of the old, artificial ones. The
American invasion of Iraq set the
pattern, for it broke the central gov-
ernment’s power and empowered
ethnic and religious enclaves.

What happened in Yugoslavia, an
ill-conceived product of Wilsonian
diplomacy, could happen in the
more cynical imperial creations in
the Middle East. What Sigmund
Freud defined as “the narcissism of
minor differences” caused Yugosla-
via to split into seven small states
(including Kosovo), following the
bloodiest fighting in Europe since
World War II. Can the Arab states
avoid a similar fate?

Democratization in the Arab
world is not only about toppling
dictators; it is also about redress-
ing the politico-ethnic map of the
region, which has kept too many
minority groups dissatisfied. Con-
sider the Kurds, who were split
among Iraq, Turkey, Syria, and
Iran.

But the Kurds are hardly alone.
Libya was created out of three
former Italian colonies, Tripolita-
nia, Cyrenaica, and Fezzan, each
essentially comprising different
tribal confederations (the Sa’adi
in Cyrenaica, the Saff al-Bahar in
Tripolitania, and the Tuareg in Fez-
zan). The fall of Muammar Gad-
dafi opened a Pandora’s box of old
rivalries, with Cyrenaica develop-
ing into a semi-autonomous region
known as Barqa.

Likewise, long-standing tensions
between Bahrain’s ruling Sunni
minority and Shia majority have
worsened since the country’s Shia-
led pro-democracy movement was
crushed in 2011. As for Jordan, the
precarious balance between the
Palestinian majority and the Bed-
ouin minority was difficult enough
to maintain in stable times; it is a
far more precarious undertaking
now.

Other states in the region have
been teetering on the brink of
failure from the outset. Yemen
emerged in 1990 from the reunifi-
cation of South Yemen and North
Yemen, which fought bitter wars in
1972 and 1979. But its leaders have
never been able to integrate the
tribes, the primary units of Yemen’s
social structure, into the political
system in a manner that generates
their unequivocal acceptance of the
sovereign state.

Syria powerfully demonstrates
how a fight against a dictator can

soon turn into a sectarian struggle
for survival or mastery. Notwith-
standing the worldwide legitimacy
now enjoyed by the National Coali-
tion of Syrian Revolutionary and
Opposition Forces, a disorderly
collapse of the regime might yet
lead to the country’s division into
autonomous ethnic enclaves. The
rebels, mostly Sunnis assisted by
jihadi groups such as the Nusra
Front, an offshoot of al-Qa’ida in
Iraq, have never truly attempted to
reach out to the country’s minori-
ties Christians, Shia, Druze, and
Kurds which have repudiated the
National Coalition as being “obedi-
ent to Turkey and Qatar.”

The Kurds, under the yoke of
Arabs, Turks, and Iranians, saw in
the demise of Saddam Hussein’s
regime in Iraq and now see in the
dismemberment of other Arab au-
tocracies an opportunity to join the
new Great Middle Eastern Game.
That means realising the dream of
uniting their dispersed nation in an
independent Kurdish state.

The Kurdish militias in northern
Syria, which sought to stay out of
the civil war while preparing their
own autonomous enclave should
Bashar al-Assad’s regime be top-
pled, are now being drawn into the
fighting; the Iraqi Kurds, who have
been training their Syrian kin, may

well follow. Turkey inevitably views
Kurdish activism in northern Syria
led by the Democratic Union party,
an offshoot of the insurgent Kurd-
istan Workers Party in Turkey as
a direct threat to its stability, and
will do its utmost to prevent it from
sparking rebellion among Turkey’s
own restive Kurdish minority.

Lebanon is yet another ethnic
tapestry that cannot be immune
to events in Syria. Already, signs
of spillover effects can be seen in
clashes between Sunni and Alawite
militias. However hegemonic Hez-
bollah may now seem, its power
in Lebanon depends heavily on
the support of the Assad regime.
Should Assad fall, and the Sunni-
led opposition rise to power, the
ensuing balance of power in Syria
is bound to reshape the balance of
power in Lebanon.

Might South Sudan, the mostly
Christian state that seceded in
2011 from the Muslim Arab North
after a long civil war, become the
new paradigm for non-historical
Arab states riven by ethnic and
tribal rivalries? As former Prime
Minister of China Zhou Enlai sup-
posedly said of the impact of the
French Revolution, “It is too early
to tell.” But there can be no doubt
that the post-colonial status quo
in the Middle East is crumbling. A

multifaceted region has yet to crys-
tallise into more definitive political
constructions.
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Indeed, it is
not entirely
farfetched to
anticipate

the emergence
of new Arab
states from the
debris of old,
artificial ones.

Shlomo Ben-Ami, a former Israeli
foreign minister and the vice presi-
dent of the Toledo International
Center for Peace, is the author of
Scars of War, Wounds of Peace:
The Israeli-Arab Tragedy.
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Oxfam, an international NGO, works with others to find lasting solutions to poverty and
injustice. Oxfam has been working in Yemen since 1983. Oxfam announces the following

Head of Human Resources and Organizational Development - (1 position)

Oxfam GB has scaled up its activities in Yemen. Having tripled the size of the team to 190 staff the
programme is now looking for a Head of Human Resources and Organizational Development. This
post-holder will be responsible for leading an established HR function. He/she will work closely with the
Country Director to pro-actively anticipate and meet the needs arising from rapid programme growth.
Capacity building will be a critical component of this role as will be risk management.

We are looking for someone who has NGO specific experience of leading an HR function in country. It
is important that this experience has been gained internationally and includes at least one humanitarian
scale-up, preferably in an insecure operating environment. You will need to have prior experience of
writing an HR Strategy and delivering this through a team of local HR staff. Experience of designing and
implementing capacity building initiatives are also essential and expertise in facilitation and/or coaching
would be a significant advantage. You need to be fluent in English and Arabic is an advantage but not

If you believe that you have the qualifications and skills to excel in this position, please send your CV
and a cover letter, clearly stating the job and the location of the job you are applying for in the email
subject, to yemenjobs@oxfam.org.uk.

Closing date for applications is 22nd January 2013
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The Labor Series (4)

A five part sequence

Report

D

Every Thursday the Yemen Times takes a look at the construction
sector to discuss problems, obstacles and solutions.

Samar Qaed

ontractors are facing

problems. Unlike the

issues previously ad-

dressed in the Labor

Series, including the
government’s failure to pay con-
tractors, the fourth part of this
series explores problems encoun-
tered by contractors in rural ar-
eas. From extortion to weak state
control, construction in these ar-
eas presents a unique set of chal-
lenges.

Fragile security

The Al-Wadhae area of Abyan
has suffered from a turbulent sit-
uation in the past due to clashes
between Al-Qaeda affiliates and
the military.

With increasing instability, the
conflict in Al-Wadhae halted a
major road project that had been
80 percent completed by the Ba-
hakm Company for Trade and
Construction.

Awad Bahakam, the owner of
the company, said the road is a
vital project.

He says locals of the area have
suffered from unpaved and un-
safe roads for years. With the
nearest hospital over 70 km.
away, some patients even died
and some women have miscar-
ried while en route.

These are not the only disad-
vantages of this difficult road.
With schools often far away and
the majority of local tribes resid-
ing in mountainous terrain, Ba-
hakam said the inability to use
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Roads in rural areas have long been in need of repairs and paving. People have to spend days traveling shorts distances due to their inefficiency. However, the
process to improve them has been painful as locals often sabotage the projects due to a lack of security in the area.

the road affects people’s access to
education.

The bloody wars between the
army and Al-Qaeda resulted in
most of the construction workers
abandoning the work.

Without anyone to protect the
construction site, contractors’
equipment was stolen.

Bahakam confirmed his will-
ingness to finish the project, but
says the state needs to deploy se-
curity personnel throughout the
governorate to ensure construc-
tion site security and guarantee
Al-Qaeda will not return.

Low awareness

The Amran-Al-Sawad-Al-Ahnoom
road covers nine districts. Work
on this $31 million project started
in 2009.

Rajeh Al-Jaberi, the Deputy
Manager of Al-Ryan Company
for Trade and Construction, said
increasing insecurity and trouble
in the governorate of Amran has
resulted in a $10 million rise in
project costs.

“The project was supposed to
be completed in 2011, but the po-
litical crisis caused us to stop. We
withdrew 70 percent of our equip-

ment, only leaving the heavy ma-
chinery,” he said.

“Many people with government
grievances, obstructed our work
and attacked us during this pe-
riod,” Al-Jaberi said, adding that
they resumed the work on this
project about six months ago.

He says four construction com-
panies have worked on this proj-
ect previously but quit due to the
difficult environment and a lack
of support from locals in the area.

“The government should make
people in the area aware of the
importance of these projects pri-

or to the implementation. When
we talk to people, they question
the benefits of this project even
though it’s clear,” he said. This
road allows them to reach other
districts in an hour and a half
as opposed to a day like it use to
be.”

He says locals have put forth
many obstacles for the construc-
tion company. They have blocked
roads with barrels to prevent the
staff from reaching the project
site.

Al-Jaberi says they have in-
formed the local authority about

saboteurs, but it resulted in more
attacks that night.

Al-Jaberi says they were shot
at they told by the attackers, “We
are stronger than the police.” Af-
ter this, the company stopped in-
forming the police.

Despite setbacks, the project is
now 97 percent complete and is
expected to conclude by the end of
2013, provided a stable situation.

Once the project is completed,
the company says they will de-
mand the government compen-
sate them for the losses they sus-
tained in the area.
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Women feel equal in Hamams’ steam

Amira Nasser

ana Al-Yariemi has

worked in a Hamam

in Sana’a for three

years. She sees dif-

ferent faces from a
variety of places and regions every
day. Everyone has a different story
to tell, she says as she prepares hot
water and incense for her female
customers in search of a relaxing
experience.

In addition to the lure of the ritual
cleaning, Al-Yariemi says hamams
are attracting women by offering a
space that promotes a culture free
of class divides and an atmosphere
to make friends.

“Ministers’ wives, educated wom-
en, workers wives and unemployed

women all sit together in Hamams
equally,” she says.

Hamams are spaces where both
women and men, although they are
separated, have gathered for cen-
turies to socialize and cleanse their
bodies in bathes of steam.

“Everyone pays, washes, relaxes
and coexists without difference,”
said Um Fatema, a hamam owner.

Hamams are numerous in Sana’a
and usually charge between YR 500-
800 for a visit, a fee that most say is
affordable and contributes to bring-
ing many people together from vari-
ous economic backgrounds.

Luna Al-Rada’ei, a law student
at Sana’a University, who goes to a
hamam about once a month, says
she has sat next to women from all
different backgrounds, including

a street sweeper and a potato ven-
dor’s wife.
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Hamams are
attracting women by
offering a space that
promotes a culture
free of class divides

“Each time I come here, I come
with a group of friends and fam-
ily, and I leave with a new group of

friends that I meet in the hamam”
she says.

Another hamam frequenter, So-
mia Sultan, says she looks forward
to her time at the bath house as the
judgments of social class seem to
disappear.

“I meet women, talk with them
and exchange different stories with-
out knowing what they study or
where they work.”

One 22-year-old’s time spent at a
hamam even led to an engagement.
After sitting with her now mother-
in-law in the bathes and discovering
they are from the same village, Laila
Saeed was eventually introduced to
her future husband.

“It is very rare to find a place to
get to know each other without
knowing backgrounds,” Saeed said.

Vacancies

Ministry of Education (MoE)
Project Administration Unit (PAU)

(IDA Credit and Grant & Multi-Donors Trust Funds)

following positions:

The Project Administration Unit (PAU) of the Ministry of Education (MoE) administers activities to support the
implementation of MoE strategies through multi donors financed projects. It supports the implementation of the
Basic Education Development Strategy (BEDS) through the Second Basic Education Development Project (BEDP
II) and supports the implementation of the National General Secondary Education Strategy (NGSES) through the
Secondary Education Development and Girls Access Program (SEDGAP). PAU is now seeking applicants for the

1 - Internal Audit Manager. The main tasks would be:

Prepare an internal audit work plan with milestones for the projects,
which will be approved by the PAU Director.

Ensure that the related procedures, laws, regulations are imple-
mented;

Check the validity of project payments and ensure that tasks claimed
have been completed;

Assist PAU in the financial and administration management ser-
vices;

Coordinate with external auditors to ensure various comprehensive
coverage of the audit process either through internal or external au-
dit;

Suggest amendments and effect to procedures and Operations Man-
ual to ensure that it reflects the systems and procedures developed
by the internal Auditor and approved by the IMSC sub-committee;
Monitor the compliance of PAU, MoE and GEOs to the Financial
procedures given in the Operations Manuals;

Prepare quarterly reports to PAU Director outlining major inter-
nal control issues, deviations from the established systems, which
will result in more effective compliance and greater efficiency in the
implementation;

Produce working papers to act as evidential support to audit work
carried out;

Investigating independently or jointly with management reported
irregularities and other issues as considered necessary;

Consult with internal and external stakeholders to determine the ex-
tent, scope and risks associated with activities to be reviewed and to
ensure proper audit coverage avoiding duplication of effort.
Provide Consultation on related areas of fraud control, governance,
risk management, safety and security and other areas of focus.
Review the quarterly Financial Monitoring Reports (FMRs) and
ensures all payments and reports are submitted in the appropriate
time;

Perform any other activities as directed by the Project’s Director.

Qualifications

University degree in financial accounting and preferable qualifica-
tions (or a major of study) in internal auditing;

Minimum of 5 years experience as an internal or external auditor;
Member of an acceptable professional accounting or auditing as-
sociation would be a plus; with knowledge of IPSAS, IFRS, ISA,
Sarbanes-Oxley Section (SOX-404) Compliance by using the most
widely recognized framework, that meets this definition is the
framework designed by the Committee of Sponsoring Organizations
(COSO) framework.

Good working knowledge of English and Arabic.

Experience in the World Bank IDA’s financed projects would be an
added advantage.

Have command of MS Office and specifically (Word, Excel and Pow-
erPoint), internet and other computer skills.

2 - Procurement Manger. Main tasks would be:

Prepare an annual work plan with milestones for the projects func-
tions for the Procurement Department;

Prepare and revise Procurement Plans (PP) which will be reviewed
by PAU Director and then obtain IDA’s approval;

Prepare and/or organize and supervise the preparation of bidding
documents and requests for proposals as required;

Prepare and ensure the publication of Specific and General Procure-
ment Notices for goods, and requests for expressions of interest for
consulting services;

Ensure that documents have received appropriate approvals in ac-
cordance with the Financing Agreements;

Assist on all the preparations of the bids, evaluation, evaluation re-
ports and contracts award, in accordance with IDA guidelines;
Prepare contracts and ensure they are approved in timely manner,
in accordance with the procedures described in the Projects Opera-
tions Manuals (POMs) and Procurement Manual;

Arrange for the safe custody, inspect, receive goods and ensure
proper delivery and that they are in compliance with specifications
and quantities with purchase orders and contracts ;

Act as a focal point for any dialogue on procurement management
matters relating to the Projects;

Systematically report and update the Projects Management on the
status of procurement activities and issues, and follow-up with MoE
and other related Ministries and Institutions on procurement and
other projects issues as may be required by the Projects Manage-
ment;

Contribute to quarterly Projects Management Reports;

Ensure that procurement procedures provided in the Financing
Agreements are respected at all stages; and

Perform any other project related duties as directed by PAU Direc-
tor.

Qualifications:

A minimum of Bachelor degree in Business Administration, Com-
merce, Economics, Engineering, Education, or any other related
field;

A minimum of five years of professional experience in procurement
management;

Familiarity with the government and IDA’s procurement guidelines
and procedures;

Strong interpersonal skills and ability to lead and mobilize staff;
Strong oral and written capabilities in both Arabic and English; and
Have a good command of MS Office applications, specifically (Word,
Excel and PowerPoint), internet and other computer skills.

Basic Education Coordinator. Main tasks would be:
Work closely with all staff of PAU, MoE sectors and departments,
various Governorate Offices and District Offices of MOE;

Liaise with the MoE Basic Education Coordinator, and specifically
familiarize himself/ herself with the salient aspects of the MOE edu-
cation planning strategy and the short, medium and long term ac-
tion plans;

coordinate with the Project Steering Committee and other agencies
regarding the Project/Program activities as;

coordinate, monitor and supervise all implementation aspects of
various project plans and components;

report and seek guidance from the PD on any unusual deviation
from the agreed project plans;

coordinate MOE, PAU and DPs comments on draft reports coming
out of the TAs and make sure that there is adequate follow up of this
TAs;

coordinate the project work closely with the Project implementation
teams in the field at the district and Governorate levels;

be responsible for working with all the concerned units at the PAU
and MOE for compiling and/or drafting appropriate reports for sub-
mission to the DPs;

be responsible for preparations for receiving and coordinating with
the Supervision Mission of the Donors;

be responsible for providing guidance/training to the concerned lo-
cal staff to improve their professional skills, develop team work and
focus on completing the tasks assigned; and

perform any other project related duties as directed by the Project
Director.

Qualifications:

Formal academic qualifications (a minimum of a Bachelor Degree)
preferably in education;

Minimum of 10 years of relevant experience with a minimum of 2
years experience in coordination;

Understanding of policy development and ability to undertake
policy discussion with senior government officials, IDA and donors
staff;

Ability for effective interaction and communication with stakehold-
ers, management and staff, as well as with local and international
consultants;

Familiarity with IDA-financed projects will be an advantage;
Familiarity with the BEDP II will be an advantage;

Strong oral and written capabilities in both Arabic and English and
capability to use computers and software applications.

4 - Monitoring & Evaluation Specialist. Main tasks would be:

Liaise closely with concerned PAU staff, M&E officers/ specialists,
various sectors of the Ministry of Education (MoE) and concerned
M&E staff working in various Governorates Education Offices
(GEOs) and Districts Education Offices (DEOs) involved in the proj-
ects;

Be responsible for preparing regular timely reports (weekly, month-
ly, quarterly, bi-annually) as needed on M&E issues and submit
these reports for review to the PAU M&E Manager;

Use all regular progress reports received from all implementing
MOoE agencies at central and governorates levels to prepare both Ar-
abic and English timely BEDP II and SEDGAP projects progress re-
ports. The reports should contain narrative, tables and graphs with
explanatory notes as needed;

Undertake site visits to cross check M&E reports coming from field

and from sectors;

Follow-up on indicator progress and report on Outcome and Output
indicators;

Collect data and verify data for indicator reporting;

Establish and maintain a database on MoE statistics relevant for in-
dicator reporting;

Assist in generating indicators as needed with relevant MoE and
IDA specialists and review these with the PAU M&E Manager;
Contribute effectively in all projects’ review workshops;

Contribute in the preparation and implementation of workshops;
and

Be responsible to take any additional responsibilities assigned to
him by the PAU M&E Manager and the PAU Director.

Qualifications

A minimum of a Bachelor’s degree in English, Economics, Social
Studies, Statistics or other related fields;

A minimum of five years of professional experience in preparing
projects monthly, bi-annually and annual progress reports;
Working effectively in a team environment;

Good inter personal and excellent communication skills in both Ara-
bic and English;

Good Proactive personality highly desired;

Ability for effective interaction and communication with manage-
ment, staff, as well as with local and international consultants and
other international agencies;

Have a good command of MS Office and specifically (Word, Excel
and PowerPoint), internet and other computer skills; and

Excellent oral and written capabilities in Arabic and English.

5 — Conditional Cash Transfer (CCT) Coordinator for
Lehaj Govt. Main tasks would be:

Developing a strong operational and working relationship on be-
half of the GES with the Post Office responsible for transferring the
funds to the beneficiaries.

Check that the payments to households are being processed and sent
on time.

Verify the information concerning who has and has not met their
conditionalities is being provided on time by the school system.
Solve any problems associated with information on conditionali-
ties.

Develop a survey of drop out (to be approved by the CCT technical
team) by gathering information of the reasons and the social issues
of the drop out and to monitor the compliance of conditionalities.
Solve any problems regarding households (in coordination with the
Sana’a based supervisor).

Work with the GES, the Sana’a based CCT office and any other rel-
evant agency to solve any implementation issues.

Ensure that any mismanagement of funds is reported to the MoE
and the BEDP project team.

Help provide the database manager and data entry operators with
relevant and up to date information on the distribution of funds in-
cluding how much has been transferred, when and how, by liaising
directly with the Lahej governorate Education office and the schools
where beneficiaries are enrolled.

Participate in surprise visits to the beneficiary schools to verify that
the data and information of the children transmitted to the team and
GES by the schools. During these visits also talk to the beneficiaries
to verify the transmission of funds.

Perform any other project related duties.

Qualifications:

At least a bachelor’s degree or higher in financial, public manage-
ment, Business Administration, Public Administration or any Social
Sciences (masters degree is preferred but bachelors with good work
experience will be considered).

At least 3 years work experience in a relevant position. It will be
beneficial to have experience in managing payment systems. In ad-
dition,

The person should be dynamic and creative in figuring out new ways
to design mechanisms.

All applications along with a detailed resume and supporting documents
should be submitted by Saturday January 26, 2013 to the following ad-
dress:

Education Development Project Administration Unit
60M Southern Road, Bait Meyad

Tel: 01-619163/4 Fax 01-619219

Email: Bilqis6 @hotmail.com
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Yemen’s first and most widely-read English-language newspaper

Cartoonist Mazin Shuja’a to the Yemen Times
“We were deprived of comics as childrenso l don’t
want to deprive my children of my comics”

Interview by Sadeq Al-Wesabi

artoons are life for Maizin
Shuja’a Al-Din, a well-
known Yemeni cartoon-
ist, who started drawing
in his childhood.

As a child, Al-Din spent his days
drawing his teachers’ various emo-
tions.

“Those teachers were bursting
with laughter when they saw my car-
toons,” he said. “Caricature art runs
in my blood. It’s my job, hobby and
my favorite work.”

With the aim of entertaining and
educating children, Shuja’a Al-Din
publishes comics that discuss dif-
ferent issues including child labor,

early marriage and education.

“We didn’t used to have comics
like this. I don’t want to deprive oth-
ers of this art that amuses and edu-
cates at the same time,” he said.

“Our society is not aware of chil-
dren’s needs. The parents are busy
with their daily lives and don’t real-
ize the importance of mediums like
comics to raise awareness for chil-
dren.”

Lack of appreciation
Newspaper publishers do not appre-
ciate cartoonists in Yemen, Shuja’a
Al-Din says. However, the lack of
appreciation makes him “more de-
termined to continue his work.”

“I don’t care much for the finan-

cial returns of my cartoons. I care
more about the feedback of the au-
dience.”
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In comparison to other Arab car-
toonists, Yemenis cartoonists lack
significant training opportunities in
caricature art.

“In Arab countries, there are
several schools and institutes that
specialize in cartoons, where many
cartoonists meet and exchange their
experiences.”

Shuja’a Al-Din doesn’t like to dis-
cuss political issues in his cartoons.

“Drawing political cartoon forces
me to be affiliated with specific po-
litical groups and ideologies even
though I'm independent,” he said.

Recently, he published his second
book, “Mazin...the Satirical Pencil
2.” Tt focuses on broad themes like
marriage, poverty and inequality.

Shuja’a Al-Din says caricature is
very important at a time when Ye-
men is confronting difficult security,
economic and political concerns.

“Unfortunately, caricature art is
often neglected by the government
itself,” he said.

“Some of my critical cartoons have
maddened several Yemeni officials.”

Shuja’a Al-Din has participated
in different artistic exhibitions in
Yemen, Egypt, Sudan, Algeria and
Morocco. He was also selected as a
member of the jury for the second
International Algeria Festival for
Comics.

Recently, Shuja’a Al-Din and oth-
er cartoonists have started display-
ing their work on social networking
sites.

“Facebook gives cartoonists a
broader audience and a chance
to show their cartoons. Newspa-
per haven’t given them the same
chance,” he said.

However, Shuja’a Al-Din is not
satisfied with the “small number” of
cartoonists in Yemen.

“The increase in cartoonists makes
the competition between us stronger
and contributes to promoting Yeme-
ni caricature art in other countries.”
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Two pieces of Maizin Shuja’a Al-Din’s work.
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