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fehfallof Sorprises) is a new offer from SabaFon for prepaid and postpaid subscribers
Recharge with one Extra card during the month to enter 10 draws on 10 cash prizes of YR 50,000 .
Eecharge with twa Extra cards during the month fo enter 3 draws on 3 cash prizes of YR 500,000
Recharge with three or more Extra cards during the month to enter the draw on a cash prize of YR 1,000,000

That's not all ! Even more from SabafFon, recharge with two Exfra cards or more to enter the grand
draw on a Porsche Vera Cruise, or Santa Fee car every month

The line must be registered under the name of line user
Prize must be received by the winner himself
Prize to be received within 3 days from day winner is contacted by the company

Increase your winning chances with every recharge of Exira scratch card
For more information, please send B0 to 211 for free

Yemen's first and largest mobile operator. www.sabafon.com
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Reuters

Mutasim Abdulsalam

SANAA , Jan. 13 — Yemen’s na-
tional team is leaving Bahrain af-
ter losing their final match in the
Gulf Cup to Iraq. It was their third
consecutive 2-0 defeat.

The Yemeni team played in

Group B, which also included Ku-
wait, Iraq and Saudi Arabia.

The Iraqi team dominated the
first half of the match, taking ad-
vantage of the disorganization of
the Yemeni team

Only 15 minutes had passed
when Dergham Ismael of Iraq re-
ceived a free kick and scored the

first goal of the match.

Iraq’s Hamadi Ahmed scored
the second goal after 36 minutes
when he passed the Yemen’s de-
fenders and struck to the right of
Yemen’s goalkeeper.

No goals were scored in the sec-
ond half.

In a press conference held after

the match, Yemen’s coach from
Belgium said, “I'm proud of what
the players have done. They did
their best.”

The coach said officials at the
Yemen Soccer Union are satisfied
with his performance and he will
continue with the team until the
end of his contract in October.

Oil pipeline in Marib fixed

alkhabarnow.net

T

Mohammed Al-Samei

SANAA | Jan. 13 — On Saturday a
technical team was able to fix an oil
pipeline in Marib that was exploded
by armed men on Thursday, accord-
ing to a security source.

Mohammed Amer, a Marib se-
curity officer, said the oil pipe was
fixed in cooperation with security
personnel in the Sirwah district.

The attack on the pipeline was the
first of 2013.

In 2012, oil pipelines and electric-

ity towers in Marib sustained doz-
ens of attacks by armed tribesmen.

An official report released by the
Finance Ministry in December of
2012 indicated that government
losses reached $500 million due
to attacks that targeted oil and gas
pipelines from January through
September of last year.

The report pointed out that gov-
ernment revenues decreased by
almost 5 percent in the third quar-
ter of 2012 due to such destructive
acts.

Sana'a - Zubiry , St. Industrial Complex,
Behind the Ministry Of Youth & Sports
Tel : 408193 - 401814 - 777408193

Fax : 403135 P.0.Box: 20525
www.alahlasi.com

Showroom - Al-Sattin St.

In front of Yemenia Air- way Offices
Tel : 449767 Fax: 446743

Shoab Branch

Tel: 223746

Fax: 223647

Taiz St. Tel: 246642

_ éygall &ylaill quula Yl duunga
adlhll Glago guas - L& gha - a¥gas - dylas dlalga
Diesel Generators sels - Power Cable
‘Wooden poles - Power Transtormers -

www. alahlasicam

T

Since 1958

Sheliu¥i g 3 )loadilt Olaes s p4
Jumaan Trading & Investment Co.

Sana’a, Republic of Yemen - Al Tahrir St.

P.O. Box: 2765

Tel: +967 1 272232/3/4 - 480441/2/3
Fax: +967 1 274185

E-mail: majcorp@yemen.net.ye
Website: WWW.jumaanco.com

ol

~ AL-WATANIA INSURANCE

-mailalitania ija'net.y?

Sana'a, Tel. (01)272713, 272874, Fax. (01)272924, G.M. (01)276745,
Hodeidah: (031219941/44, Fax.(03)219945

&

Shield Paints &0

Elegant Apartments
for Rent in Sana’a

The Tower Apartments (IMC-Realty) are located in a quiet neighborhood.

. One block from the Sitteen street, 15 minutes from the Sana’a International

Airport, a short walk from the newly built Government Center, walking

J distance to shopping areas. Great
~ | views from every unit.

Real Estate Agents
are welcome
For further details
please call us on
+967 711178889
733581505, 771181505

Or visit our website
http://www.ime-realty.com
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Reconciliation and Tolerance
Day commemorated in Aden

Southerners came together to celebrate their solidarity on the anniversary of the beginning of
the South Yemen Civil War.

Samar Qaed

SANAA , Jan. 13 — Thousands of
Southerners mobilized on Sunday
to participate in the Southern Rec-
onciliation and Tolerance Confer-
ence in the Khor Maksr area of
Aden.

The conference aimed to bring
an end to internal Southern rifts
on a historic day. On Jan. 13, 1986
the conflict known as the South
Yemen Civil War began between
two opposing Southern factions.

Mohammed Al-Masalami, Sec-
retary General of the Retired Mili-
tary and Security Personnel Asso-
ciation, described the conference
as a reconciliatory step to end past

disputes.

“The activities to commemorate
Reconciliation and Tolerance Day
reflect the enthusiasm of South-
erners to have liberty, indepen-
dence and dignity in their coun-
try,” he said.

Mohammed Ghalib, a member
of the Socialist Party said, “The
fruits of the Reconciliation and
Tolerance Day will not be acces-
sible unless leading figures work
honestly for the sake of the people
and utilize their enthusiasm.”

Ghalib stressed the need for
Southerners to hold their own
conference that would be inclusive
of all Southern factions.

Southern Movement supporters

from Yafae, Lahj and Dale have
flocked to Aden in the last week.
Raising banners of reconcilia-
tion and tolerance for Southern-
ers, they chanted Southern pride
songs calling for liberty and inde-
pendence, while demanding the
release of Southern detainees.

Nizar Ma’adan, a youth mem-
ber of the Southern Movement
in Shabwa, said that they faced
no obstacles while en route from
Shabwa to Aden, commending the
efforts of the security committee
devoted to their march.

In 2006, the Radafan Chari-
table Society established the day
in an effort to bring Southerners
together.

Houthis accused of attacking
Islah members in Sa’ada

Mohammed Al-Samei

SANAA , Jan. 13 — Houthis and
members of the Islah party have
experienced a number of violent
clashes in the Sa’ada governorate
over the last week.

Abu Azam, aleading figure form
the Islah Party in Sa’ada, said that
a number of armed men affiliated
with the Houthi movement broke
into mosques on Friday in the
Sakeen district. They reportedly

ADVERTORIAL

detained a number of locals and
attacked persons who were ideo-
logically opposed to them. .

The Houthis, who have previ-
ously had six wars with the gov-
ernment during the former re-
gime, are frequently accused of
attacking locals who politically
and intellectually antagonize
them.

Abu Hashim, a leading Houthi
figure, refuted the accusations
about the persecution of locals in

Sa’ada.

He said that the statements are
rumors that aim to defame the
reputation of the Houthis.

The local authority is in charge
of Sa’ada governorate, and what is
reported is just unfounded media
hype, according to Abu Hashim.

Wethaq Foundation for Civil
Orientation reported in the mid-
dle of October that Houthis com-
mitted over 13,000 violations
against locals in Sa’ada and Haja.

ket, says the company.

mid a large audience, the Sabafon
Company, the first mobile operator in
Yemen, announced the winner of its

“Srcatchful of Surprises” offer.
Khalid Mabkhoot Al-Hadad was the

winner of the grand prize, a Porsche car.

The “Scratchful of Surprises” offer is one of the
most exciting rewards in the communication mar-

The offer is still going on. The company will draw
another winner at the beginning of February. The
jackpot will be another Porsche car. Several other
financial awards will also be dispersed.

Sabafon announces the winner
of its jackpot for ‘Scratchful of
Surprises’ offer
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Sabafon Company ended the ceremony by wish-
ing all subscribers luck in the future.

Names of winners who received other prizes will
be published by the company.
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National Dialogue Committee accepting
nominees for specific allotted seats

Story by Amira Nasser
Photo by Sadeq Al-Wesabi

SANAA, Jan. 13 — The National
Dialogue Preparatory Committee
is receiving applications for can-
didates for the youth, women and
Non-Governmental Organization
seats allocated for the National

Dialogue Conference (NDC).

They began accepting applica-
tions on Thursday.

The committee says they tried to
make the application accessible by
exploring the most effective meth-
ods to disseminate the informa-
tion. Yemenis could submit appli-
cations via a Facebook page or the

Yemen 21 Forum.

Amal Al-Basha, a member of the
Preparatory Committee said there
were a number of the applications
not accepted because they were
not filled in correctly.

However, she says the commit-
tee expects applications from a va-
riety of people and organizations.

Women are one of the groups the National Dialogue Preparatory Committee has alloted seats

for reprentation.

Taiz: Yemen’s cultural capltal

Amal Al-Yarisi

SANA’A, Jan. 13 — President Abdu
Rabu Mansour Hadi approved the
Taiz governorate as Yemen'’s cul-
tural capital on Saturday.

Huda Ablan, the Deputy Min-
ister of Culture, said the decision
was based on Taiz’s reputation as
one of the most culturally active
cities in Yemen. Taiz is known for
producing many of the country’s
academics and authors.

According to Ablan, the title will
help Taiz restore its reputation.
“The government should build
schools and universities in the gov-
ernorate in order to further boost
culture” she said.

Mohammed Amin Al-Sharabi, a
journalist that follows cultural ac-
tivities, said the decree is worthless
unless the government dedicates
funds to infrastructural develop-
ment and future cultural projects.

Al-Sharabi said he considered
the decision a “political painkill-
er,” explaining that Taiz doesn’t
need government endorsement to
be recognized as cultural capital
because it has been distinguished
for its unique cultural status for

centuries.
He added, “What is the benefit

http://www.majalla.com

Taiz is well-known for its academics and scholars.

of this decision while the head-
quarters of the Authors’ Union has
been closed for two years.”

“Will this decision help open it?”
he asked.

Ali AI-Mukri, a novelist, says Taiz
is worthy of being a cultural capital
because of its contribution to Ye-

men’s culture and civilization.

But, he agrees there is much to
be done to improve the city.

“We don’t want to see propagan-
da from this decree, we want to see
a tangible impact on the ground by
building schools and forums,” he
said.

The Embassy invites applications from qualified and experienced drivers,
aged below 40 years and having good knowledge of English, to work as Local

Chauffeur.

Experience in driving heavy BMW or Mercedes Benz (SUVs) would be an added

advantage.

Interested candidates may send curriculum vitae with two recent photographs
along with a copy of driving Licence to Head of Chancery, Embassy of India,
Sana’a, Near Y Company, Off Hadda Road, Sana’a (Tel. No. 433631/32; Fax-

433630; E-mail: hoc@eoisanaa.org latest by 2ond y anuary 2013.

EMBASSY OF INDIA
SANA’A
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Wounded revolutionaries still P

suffering two years later

Sadeq Al-Wesabi

hmed Al-Sermah,

never thought his

participation in the

revolution that top-

pled former President

Ali Abdullah Saleh’s regime would

lead to a living a life with only one
lung.

In September 2011, the 28-year-

Ahmed Al-Sermah was wounded in Sanaa and Abdulla Al-Majidi
revolutionaries were highly neglected by the

now he lives with one lung

old was wounded in one of the po-
litical uprising marches, when a
piece of shrapnel tore into his thin
body, puncturing his lung.

“I paid the cost of my indepen-
dence,” Al-Sermah said.

Hundreds of wounded inde-
pendent revolutionaries say they
fared the worst during the revolu-
tion because they never received
the promised government medical

government

treatment.

Al-Sermah says large groups like
the Islamic Islah Party “monopo-
lized donation money that was
used for treating the injured.”

If T was affiliated with one of
these political parties I would have
been given total care,” he said.

Abdullah Al-Majidi, the Head of
the Revolution Wounded Organi-
zation, told the Yemen Times that

says the

independent

some political parties used injured
persons as collateral to achieve po-
litical gain.

“We've staged several marches
and protests to demand giving all
the injured the right to medical
treatment,” he said. “The wounded
were beaten up by soldiers in some
of the marches.”

Al-Majidi says some injured pro-
testers are breadwinners for their
families and now find themselves
in a compromised position.

“After they were heroes during
the revolution, those injured have
become beggars. The poor health
conditions they are going through
make it very difficult for them to
work and earn a living,” he said.

A young revolutionary, Ahmed
Al-Wafi was injured in Taiz during
the revolution when security forces
stormed Freedom Square on May
25, 2011. He has had five opera-
tions to remove a bullet lodged in
his left thigh.

Al-Wafi holds the government
responsible to care for those like
him.

“My health situation has got bet-
ter, but there are other injured peo-
ple who didn’t receive any medical
care and are waiting for the gov-
ernment’s mercy,” he said.

Niaz Al-Sanif, another injured
protester, said that the revolution-
aries took to the street against in-
justice and are now battling nepo-
tism for medical care.

“Unfortunately, we've noticed
opposition political parties prefer
their loyalists to others,” he said.

Weak government role

In April of 2011, the government
formed a committee to provide
wounded protesters with medical
treatment. However, many say the
committee has not played a serious
role in assisting the wounded.

Report
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PROVIDING A HIGH QUALITY EDUCATION FOR 35 YEARS

Beautiful purpose-built facilities on a spacious 34 acre site in a countryside setting.
Sports facilities include soccer and softball fields, basketball and tennis courts.
Large indoor multi-purpose area for volleyball, basketball, badminton, gymnastics,
table tennis, musical and dramatic productions.
Bus service available.

AT

Performance-Based curriculum for 5 years of age through secondary school
Personalized education/small class sizes run by highly qualified & experienced teachers
Over 40 computers available for student use, and computer instruction for all ages
Extensive after school activity program invelving music, art, craft, drama, & sports
Advanced Placement (AP) college level courses available for qualified students
Graduates attend American, Canadian, European, and Middle Eastern universities

GIE Pre-Cchool

< Specific age appropriate experiences for 2, 3 and 4 year olds

< Attractive premises near the French Embassy including a garden and play area
< Certified experienced British teacher assisted by paraprofessionals

%  School hours are from 7:55 am. to 12:00 noon (Saturday through Wednesday)
% Arabic program from 12:00 noon - 2:30 p.m.

T R

Phone: 370 191-2 Fax: 370 193
Website: www.qsi.org

Box 2002, Sanaa, Yemen
Email: sanaa@Qsi.org

Accredited by The Middle States Association of Colleges and Schools (MSA)
Member of Quality Schools International

The Minister of State for Cabinet
Affairs, Jawhara Hamoud Thebet
told the Yemen Times that the gov-
ernment neglected its duties.

“Personally, I apologize to the
wounded because we let them
down,” she said. “Those injured
protesters were ready to sacrifice
their life for a better future for Ye-
men and we haven’t repaid them
for what they’ve done for us.”

Thebet said some charitable or-
ganizations affiliated with political
parties exploited the injured.

“They received donations from
other countries, but they only pro-

vided their friends with treatment
and neglected the others who real-
ly deserved health care,” she said.
“Partisan loyalties were the base of
choosing the wounded.”

The independently injured pro-
testers were the real victim of the
“chaos,” she says.

In February of last year, the Ad-
ministrative Court of First Instance
in Sana’a issued a verdict requit-
ing the government to provide the
wounded with medical treatment.

But, “even after this verdict the
government is still procrastinat-
ing,” Thebet said.

Total E&P Yemen Logistics training
program successfully concluded

ToTAaL
TOTAL €ESP YEMEN

INTRODUCTION

There is no doubt that the storage and
warehousing became one of the most
important subjects at all which should have a
good place in the deferent academic studies
as same as other jobs activities.

Storage is an activity connected with all
other activities at the organization whatever
its type and has a good presence in all of the
economic foundations with its all types.

Storage operation derived its importance
from its job in providing the work needs and
garneting the production continuation and all
the foundation needs from materials which
effects in the proper functioning of work.

Bad planning and studying for each item
from the stock and, need, its quantity levels
and statistics specially for the items which have
a Strategic importance according to its usage
and needs levels effects at the organization
also bad planning for the warehouse itself ,
bad organizing , numbering and recording
creates a lot of defects point such as stopping
the production or increasing the cost of the
surplus and obsolete materials.

Managing stock effectively is important for
any business, because without enough stock,
production and sales will grind to a halt. Stock
control involves careful planning to ensure
that the business has sufficient stock of the
right quality available at the right time.

ABOUT 2RS GROUP
We are the 2RSgroup. Innovative in our
approach, researching the needs of our
clients thoroughly, ensuring an in-depth
understanding of their requirements and
business needs. Appropriate to the specific
context and culture of the organization,
service is designed then delivered.

2RSgroup is corporation supplies its clients
with services supported with the Main Office
in Yemen, Hadramout - Sieyoun, focusing on
industrial training & operating.

Warehouses & Stores Management 31St December 201 2,to 2nd January 2013, Al-Bustan Hotel

Session one 315t December 2012, to oth January 2013,

Sana’a

Instructor .Dr.Hatim Jassim

Hashim Faisal YOUSEF

Mohammed Ismail Al-Dhubaibi

i

Mohammed Saleh AL-JABRY

¥

We also offer:

Consultation/ Business support

Oil & Gas’s Contractors & Suppliers

To Browse and Review all scopes of Training, Please visit

BRITISH SAFETY SERVICES

@RS Partner

and contact as below
Www.2rsgroup.com
+ 067 5 445194

RS,

Technical warehousing and storage 5th January 2013, to 9th January 2013 Al-Bustan Hotel
Instructor Mr.Ibrahim Nabih

Hashim Faisal YOUSEF

Mohammed Saleh AL-JABRY Sallam

roup

www.2rsgroup.com
Industrial Training & Operating

Mohammed Mohammed Warsama Osama ALI HUSSIN
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Ten Arab lessons from the past year

Rami G. Khouri
Dailystar.com/lb
First Published Dec. 29, 2012

he year 2012 will be

remembered as an im-

portant milestone in the

development of the mod-

ern Arab world, because
it has started to reveal the underly-
ing but long-hidden strengths and
weaknesses of Arab societies and
states. Here is my list of the 10 most
significant things we learned from
events in the Arab World and the
wider Middle East in 2012. First,
it is now clearer than ever that
there is no such thing as a cohesive,
single “Arab World,” as every Arab
country follows a different path in
pursuing its own political recon-
figuration. For the first time ever
in their history, ordinary Arab men
and women are driving the political
changes under way, revealing the
variety of identities, sentiments, le-

gitimacies and conditions in differ-
ent Arab countries, with their own
character, nuance and agency.

Second, simultaneously, those
350 million ordinary Arab men
and women across the region are
expressing some common griev-
ances, attitudes and aspirations.
The most significant sentiment
they expressed in 2012 is the de-
sire to live a life of integrity and
dignity — not to be treated like a
serf by one’s own government, but
rather to enjoy a basic set of human
and citizen rights. Shaping national
systems that guarantee those citi-
zen rights via credible constitutions
is the hallmark trend of 2012 that
is rippling across the Arab region
in different forms and at different
speeds.

Third, as part of that process,
2012 has taught us not to exagger-
ate the power, wisdom or political
efficacy of Arab Islamists such as
the Muslim Brotherhood, who have

generally fared poorly in trans-
lating their slogans into policies.
Thus they are being increasingly
challenged by fellow citizens — in-
cluding some of their own support-
ers — who are disappointed by the
Islamists’ erratic performance in
office.

Fourth, foreign policies hover in
the background of the Arab citizen’s
powerful sense of their own dignity,
in the form of citizens who will not
accept being chronically insulted by
the aggressive, colonial-like, poli-
cies of other powers. Those could
be Israel and the United States (es-
pecially vis-a-vis Palestine), Rus-
sia (in Syria), or Iran (in Lebanon,
Iraq and Syria). Some people now
complain about the aggressive ac-
tions of other Arab countries, such
as Saudi Arabia’s and the other Gulf
states’ intervention in Bahrain. The
“Arab world” finally died in 2012, as
the Arab citizen and state started to
be born.

The Real Arab Demand

Nader Mousavizadeh
Nytimes.com
First Published Jan. 3

verything has changed

when it comes to the

exercise of power in the

Middle East. And yet,

in too many capitals
contending with its new condition,
nothing has changed.

With the rush to rename the two-
year Arab Spring into an “Arab Au-
tumn” or even, among those with
strikingly short memories, an
“Arab Winter,” it’s worth recalling
what this revolutionary movement
really was about.

Leave aside the simplistic West-
ern narrative about the Arab up-
risings representing the final un-
spooling of a universal urge for
“democracy.” Far more threatening
to this moment’s legacy is the way
in which Arab leaders across the
region are seeking to redirect the
passion of an engaged public to-
ward canards and chimeras, new
and old.

Everything has changed when it
comes to the exercise of power in
the Middle East. And yet, in too
many capitals contending with
its new condition, nothing has
changed.

With the rush to rename the two-
year Arab Spring into an “Arab Au-
tumn” or even, among those with
strikingly short memories, an
“Arab Winter,” it’s worth recalling
what this revolutionary movement
really was about.

Leave aside the simplistic West-
ern narrative about the Arab up-
risings representing the final un-
spooling of a universal urge for
“democracy.” Far more threatening
to this moment’s legacy is the way
in which Arab leaders across the
region are seeking to redirect the
passion of an engaged public to-
ward canards and chimeras, new
and old.

The roots of the Arab Awaken-

deliver on its promises for greater
security, opportunity and prosper-
ity?

These are the existential ques-
tions posed today by Arab men and
women — united in their quest,
finally, to live as citizens, and not
merely as subjects.

Instead of seeking to meet their
peoples’ demands, however, too
many Arab leaders are betting on
a mix of fear, inertia and confu-
sion to change the subject. Masters
of distraction, they are seeking to
replace the alibis of old — “resis-
tance” to the Israeli occupation of
the West Bank and resentment of
the power of the United States — by
stoking new, and far more danger-
ous, fears.

Principal among these is Iran,
and its challenge to the 30-year
regional status quo in the Gulf
dominated by Saudi Arabia and its
allies, backed by the United States.
Second, and related to this, is the
so-called “Shia crescent” emerg-
ing from the ruins of the invasion
of Iraq and spreading west through
Syria and Jordan into Lebanon.
Third, the emergence of political
Islam as a conquering transnation-
al movement.

Make no mistake: Iran is playing
a dangerous and destructive role
through every proxy at its dispos-
al; a rising Sunni and Shiite sec-
tarianism is threatening to unleash
another wave of conflict across the
Middle East; and the experience of
political Islam in power (see: Iran)
does not inspire confidence in its
ability to respect the rules of legiti-
mate government.

Legitimacy is the specter that is
now haunting the halls of power
throughout the Middle East. Much
as many of the region’s embattled
leaders wish to deceive their allies
in the West, themselves and their
people that this is about perfidious
Persia, Shiite sectarianism or polit-
ical Islam (as threat or savior), the
reality is much simpler: The Arab

equipped to manage the inevitable
blowback from stoking sectarian
war within their own countries or
a greater confrontation with Iran.

They and their backers in the
West would be wise to consider
whether they would not be in a
much stronger position to manage
the new threats if they ruled with
the support of their citizens.

A decade ago, as an aide to Unit-
ed Nations Secretary General Kofi
Annan, I took part in a meeting in
Cairo with then-president Hosni
Mubarak. The meeting was pro-
ceeding as usual until, in response
to an expression of concern about
human rights abuses in Egypt,
Mubarak abruptly changed de-
meanor and delivered his standard
ultimatum: It’s him or the Muslim
Brotherhood.

Was Mubarak right? Well, yes,
but only up to a point, and only
because he made it so by ensuring
that the only effective opposition
to his rule was channeled through
the mosque.

Last month, leaving a meet-
ing in Cairo with Egyptian policy
makers and diplomats struggling
to make sense of life under a Mus-
lim Brotherhood government, I
entered a crowded Tahrir Square
that was preparing for yet another
mass protest. Only now the chants
were against President Mohamed
Morsi.

Power’s purpose has never been
so contested, or so contingent, as it
is today in the Middle East. Genu-
ine legitimacy must now be earned,
and re-earned, through the ac-
countable exercise of power.

This is, in one respect, a major
threat to the region’s leaders — as
much to the new Islamist govern-
ments as it is to the unreformed
monarchies and republics.

More importantly, however, it is
an opportunity for forward-look-
ing leaders in the region to create
a sustainable basis for their rule —
one that isn’t based on a shell game

Fifth, there is no single Arab
“leader,” but several states are pio-
neering different aspects of politi-
cal development. Syria’s status will
have the most profound implica-
tions in the short run because its
imminent regime transformation
will widely impact all of Western
Asia. Tunisia and Egypt will have
the most influence over other Arabs
in the long run, because they are in
the midst of the first ever process by
which Arab men and women draw
on their national values to shape
and validate their own constitution
and state structure.

Sixth, the Arab uprisings have
not seriously touched the Gulf re-
gion other than in Bahrain, but the
early signs of citizen activism in
several Gulf states — a Twitter mes-
sage here, a Facebook page there,
human rights petitions and citizen
participation concerns everywhere
—represent the most profound Arab
development of 2012 in my view;

and Kuwait is the most fascinating
country to watch in the year ahead.
When wealthy, pampered citizens
take to the streets and openly de-
mand a more clear and constrained
definition of the powers of their
heads of state, it is time to take
notice of Arab citizens demanding
their political rights in the midst of
material plenty.

Seventh, the Arab state in 2012
started to face its most severe mod-
ern tests of legitimacy and durabil-
ity. Some Arab countries that lack
integrity and cohesion — Yemen,
Iraq — may fragment in due course,
just as Southern Sudan broke away
from Sudan in 2011. Others such as
Syria, Yemen, Libya and Lebanon
may experience severe decentral-
ization that camouflages the erratic
bonds of nationhood that are now
being more clearly exposed to the
light of day.

Eighth, Turkey’s regional policy —
once an elegant desire to have good

relations with all neighbors — has
collapsed into a series of stressful
encounters with Syria, Israel, Iraq
and Iran. So this may be a good mo-
ment to remember that only Arab
countries, not non-Arab neighbors,
can play a credible leadership role
in the Arab world.

Ninth, global powers continue to
adjust to the changing conditions
in the region, more and more often
responding to new realities shaped
by Arab populist activism. The U.S.,
Russia and China are waging proxy
battles in the Arab world, but usu-
ally playing in supporting rather
than leading roles.

And tenth, the two big regional
political issues of Palestine and
Iran were subdued this year, while
Arab uprisings and constitutional-
ism took center-stage. They will
rebound in 2013, however, because
they reflect real power relations
that have an impact on the well-be-
ing of tens of millions of people.

alising the rights of children.

@ Save the Children

Save the Children International ( SCI) is calling for concept notes for 2013 from local CSOs to support SCI in achieving
its strategic goals in protection, education and a civil society for children’s rights.

CSOs are invited to submit concept notes addressing one or both of the themes presented below:

1. Child Rights Governance: The overall goal is to ensure that child rights CSOs effectively monitor the respect,
protection and fulfilment of the rights of children in Yemen and hold the Yemeni government accountable for re-

Applications under this theme should focus on the following:
(a) Child Right Convention Monitoring

(b) Strengthening the National Child Rights Systems
(c) Capacity building and awareness raising on child rights

2, Child Protection: The overall goal is to prevent, respond to and resolve the abuse, neglect, exploitation and
violence experienced by children in all settings in Yemen

Applications under this theme should focus on the following components:
(a) Protect children against physical and humiliating punishment:

(b) Support the creation of child protection systems:

For more information on requirements, templates and deadlines please contact us at
yemen.proposals@savethechildren.org

ment from Save the Children.

Deadline for submission of Concept Notes is by close of business (16.00) on Jan 25th 2013 . Proposals received after
this deadline will not be considered. Please note that being engaged in this process does not imply a financial commit-

CALL FOR Concept papers

For projects to be implemented in 2013

EMBASSY OF INDIA

SANA’A

Indian Council for Cultural Relations (ICCR), Government of India is offering
scholarships under various schemes for Yemeni nationals. Candidates with good
academic record who wish to pursue their studies (Bachelors/Masters/Research)
in India may apply for the scholarship. Candidates must be proficient in English
language. Last year 36 scholarships were offered.

Application form, together with guidelines, can be downloaded from the Embassy

website: www.eoisanaa.org/icerform2013.pdf. Filled-in application form should

reach Embassy of India, Sana’a latest by Sunday, 27 January 2013.

A written English Language Proficiency Test (ELPT) will be conducted on Friday,
15t February 2013, at 03.00 p.m. at the following venues:

ing are as explosive as they are young want competent, responsive of threats and excuses. 1. Indian Embassy School, Al-Safia, Sana’a.
straightforwa}id:‘ a1 demand for anI(Jl respcl)nsiblg rule. o this | 2. Mahatma Gandhi International School, Crater, Aden.
government that is legitimate 1n 1ts roperly understood, this 1s an . . L . . , .
relationship with the governed and  opportunity for Arab leaders — in- Nader Mousavizadeh is chief ex- 3. Hadramaut Unlver3|ty administration , Alinsha’at, Fowa, Mukalla Clty, Hadramaut.
one that is accountable for its ac- cluding the kings and sheiks. Dif- ecutive of Oxford Analytica and : : .
tions. Has my government earned ficult as it is for them to adjust to the co-author with Kofi Annan of 4. Al Amal National ngh School, Hodeida.
aright to exercise power, and canI  public demands for accountabil- “Interventions: A Life in War and
remove it if I believe it has failed to ity and efficiency, they are far less  Peace.”
Ml Publisher & Editor-in-Chief CEO Offices | Policies:
YEMENYZATIMES Nadia Abdulaziz Al-Sakkaf Khair Aldin Al Nsour Tois B - Al ittl)pin:;m ?nicles _I!hat h:tv;f not :):en
=7 alz bureau: written by Yemen limes on the
; A w...ye unE i 1.me S.com Senior Reporter Managing Editor Assistant Head of Design Dept. Imad Ahmed Al-Saqgaf Opinion, Op-Ed and Youth pages do pot
First Political English Newspaper Mohammed bin Sallam Sadeqg Al-Wesabi Ramzy Alawi Al-Saqqaf Tel: +967 (4) 217-156, necessarily represent the newspaper’s

in Yemen. Founded in 1991 by
Prof. Abdulaziz Al-Saqqaf

Tel: +967 (1) 268-661

Fax: +967 (1) 268-276

P.O. Box 2579, Sana’a, Yemen
Letters: ytreaders.view@gmail.com

ADVERTISEMENTS:
Tel: +967 (1) 510306
Email: adsyemen@yahoo.com

Ahmed Ali Dawood
daod2009@gmail.com

Amal Al-Yarisi
amal.mansoor12@gmail.com

Amira Nasser
amira.nasser2010@gmail.com

Ashraf Al-Muragab
aagh007@yahoo.com

Bassam Al-Khamiri
bassam.Alkhameri@gmail.com

Khalid Al-Karimi
khalidmohamada@yahoo.com

sadeqalwesabi@hotmail.com

Nadia Haddash

Samar Qaed

Mohammed Al-Samei
alsamei77@gmail.com

n.haddash@gmail.com

samar.qaed@hotmail.com

Telefax: +967 (4) 217157
P.O.Box: 5086, Taiz
Email: yttaiz@y.net.ye

Subscriptions

For supscription rates and related informa-
tion please contact Majdi Al-Saqqgaf,
Subscription and Distribution Manager, on
268661/2 ext 204 or mobile: 711998995,
email: majdi_saqgaf@yahoo.com

opinion and hence YT could not be held
accountable for their consequences.

- Letters to the Editor must include your
name, mailing address, or email address.
The editor reserves the right to edit all
submissions for clarity, style, and length.

- Submissions will not be returned to the
writer under any circumstance.

- For information on advertising, contact the
advertising department at any of the
Yemen Times’ offices
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Vacancy Announcement for National Personnel for

Deutsche Gesellschaft
fir Internationale
Zusammenarbeit (G1Z) 6GmbH

the German International Cooperation/
GIZ Office Sana’a (PN.98.9272.0-001.00).

The wide range of services offered by the Deutsche Gesellschaft fuer Internationale Zusammenarbeit (GIZ) GmbH are based on a wealth of
regional and technical expertise and on tried and tested management know—how. We are a German Federal enterprise and offer workable,
sustainable and effective solutions in political, economic and social change processes. With immediate effect the GIZ Office Sana’a invites
applications from qualified Yemeni nationals for the following position:

. Position: Driver
. Post Location: Sana’a

. Main Tasks
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provides the transport of the Country Director in an official car.

safely and responsibly performing all official travel using official vehicles.

provides passenger transport in an official car for office, project or programme staff, official visitors and guests.

runs errands for the project, programme or office, e.g. sending letters and messages, paying bills and buying smaller quantities
of office supplies.

helps with transporting equipments.

completes the vehicle log correctly and conscientiously in accordance with GIZ standards

works partly in shifts.

follows up cleaning the interior and exterior of the vehicle(s) regularly.

checks oil, water, brakes and brake liquid, tyre pressure, battery levels and the entire vehicle, monthly or every 5,000 km
(whichever is first), headlights, brakes, bodywork for dents etc.

is responsible for the project vehicle documents and their good condition, keeping a vehicle log and recording monthly main-
tenance.

calculates monthly petrol, oil and lubricant consumption for the daily cash fund and for forwarding monthly vouchers to cost
accounting.

reports need for service and carries out minor repairs.

immediately reports all involvement of the project or office vehicle in accidents, including minor accidents, damage, loss or theft
of vehicle fittings.

uses all available information (including current radio news on traffic conditions) to update daily knowledge of road conditions,
current passable routes and locations, and shares this information with other office drivers and Risk Management Office
(RMO).

performs other duties when required, especially in cases of emergency.

. Required qualifications, competences and experience

SO T T O

high school education.

holds a valid driver’s licence ,no major accidents in the past 3 years

at least 3 years’ work experience as a driver with references.

defensive driving skills (armoured cars).

good knowledge of English and/or German.

discipline , punctuality, resilience and patience.

familiarity with Yemen.

appropriate appearance and attire (possibly uniform, friendly manner with all passengers).

ensures unrestricted availability of vehicles at all times and reports restrictions immediately.

willingness to up skill as required by the tasks to be performed — corresponding measures are agreed with management.

*  Application Process
If interested and with suitable qualifications kindly send your application (cover letter) and CV in English and Arabic to the following:

E-mail address: hr-yemen@giz.de

Subject Line: Application for Driver post at the GIZ Office

Deadline for receipt applications is: 20.01.2013

Only short-listed candidates will be contacted. Should you be invited for interview, you will be asked to present all certificates mentioned in
your CV.You will also be asked to provide two relevant professional references to be contacted.

S

VACANCY NOTICE NO02/2013

TITLE : Software developper

GRADE :SSA

OFFICIAL STATION (COUNTRY) : 1 based in Sana’a and 1 based in Aden
ORGANIZATIONAL : Regional Office for the Eastern Mediterranean (EMRO)
LOCATION/UNIT : Office of the WHO Representative,

OBJECTIVES OF THE PROGRAMME:
The eDEWS Software Developer will be responsible for the designing, development and maintenance of eDEWS software applications (mobile-based
and web-based) required to support eDEWS operation through capturing data using mobile phone/computer based software.

THE SUCCESSFUL CANDIDATE WILL:
To support the eDEWS Project in the following tasks:
To design, develop and implement computer application Systems, modules, technical specifications and any software components needed to

support eDEWS project

Develop systems and module graphical interfaces, web modules, database modules, application reports and statistics, and any software compo-

nents needed to deliver complete and functional applications Systems required by the eDEWS management

Ensure accurate and consistent inputting of online data received from health facilities into database using mobile-based and web-based technolo-

gies including monitoring communicable disease trends on real time basis.

Perform all necessary software maintenance, including coding, testing, debugging, upgrading and modifications of software requested by the

eDEWS management

Apply software development methodologies as directed by eDEWS management to develop, implement and test Systems and software compo-

nents, as requested and directed by the eDEWS management
Develop and maintain Systems and software documentation in order to facilitate maintenance and upgrade activities

Provide the necessary technical support and work on a team basis to all members of the eDEWS team to accomplish the software development

and implementation tasks requested by the eDEWS management.

Develop and provide a weekly project status report describing the development of the above activities and any issues that may emerge, with

conclusions and recommendations in regards to the eDEWS software development

Assures the quality of developed components and adherence to common standards and framework

Creates test plans and perform testing on developed applications

Provides and maintains technical documentation for developed applications

Provides on-going user support, troubleshoots / identifies cause of problems in the deployed applications / environments
To develop eDEWS software both in Arabic and English

A technical report covering all aspects of the database development process and definitions of codes, variables and copies of any software

programme written
To maintain the database, diagnose failures, and remedy them
Undertake any other tasks assigned by the Supervisor

QUALIFICATIONS REQUIRED:
University degree in Computer Sciences (preferably Masters degree) or related technical field. Any Microsoft certifications in SQL Server and

Access would be preferred.

Proven database programming with MySQL (2+ years) and MS SQL server and .NET

Prior experience in taking over & enhancement of code intensive applications

Knowledge and experience in JavaScript, VBScript is preferable

Practical experience in reporting development

Practical experience in system analysis and design, user requirements, application development lifecycle.
Thorough knowledge of data format, query languages, and exchange procedures

Have good knowledge of the server environment and programming languages

Have a strong knowledge in: Microsoft SQL Server, Microsoft Access, MySQL, PostgreSQL.

Know how to develop in Java (J2SE, J2EE), and have a mastery of JDBC and/or other ways to connect to data sources
Having a good command of Net Framework will be preferable

Competencies

Experience with VBA and programming in MySQL database

Ability to design the structure of the database and write appropriate interfaces for data entry and ensure data quality and security.
Experience in training project personnel in the use of database management software applications

Experience in writing and maintaining database design documentation and operating manuals

WHO and even after the contract ends

CLOSING DATE FOR APPLICATIONS:
25 January 2013
APPLICATIONS SHOULD BE MADE IN WRITING (ON FORM WHO 1.2) AND SENT TO:
World Health Organization , Al Hasaba area , Ministry of Health and Population building PO BOX 543 , Sanaa , Republic of Yemen

TEL: 01252213
FAX: 01251612

ONLY CANDIDATES UNDER SERIOUS CONSIDERATION WILL BE CONTACTED FOR INTERVIEW AND TEST.
ANY APPOINTMENT/EXTENSION OF APPOINTMENT IS SUBJECT TO WHO STAFF REGULATIONS, STAFF RULES AND MANUAL.

Maturity and professional ability to handle sensitive information and ability to respect the confidentiality of such information while working with

TITLE
GRADE

OFFICIAL STATION (COUNTRY)
ORGANIZATIONAL
LOCATION/UNIT

VACANCY NOTICE NO01/2013

: Data manager

: SSA

: 1 based in Sana’a and 1 based in Aden

: Regional Office for the Eastern Mediterranean (EMRO)
: Office of the WHO Representative,

OBJECTIVES OF THE PROGRAMME:
The data manager will be responsible to support the Electronic Disease Early Warning System (eDEWS) project through provision of regular
analysis and reports on communicable disease, and to systematize the data collection and reporting system on communicable disease.

THE SUCCESSFUL CANDIDATE WILL:
To support the eDEWS Project in the following tasks:

To develop a database for monitoring communicable disease trends.

Perform data analysis and produce reports/Epi-Bulletins in various formats including graphs, charts etc as required

Maintain and further develop the structure or format of the database as required by DEWS management

Provide additional updates and data analysis as required.

Provide technical support on the specific data required from health partners in relation to the different indicators they are monitoring
(telephone support or travel to other offices) as required.

Train WHO and other agency staff on the use of the databases

Develop and maintain documentation database design documentation and operating manuals on how to use the Database for WHO
and partner organizations

Develop and maintain a web interface for the Database as required

Ensure web content management and monitoring web promotion tools

Undertake any other tasks assigned by the Supervisor

QUALIFICATIONS REQUIRED:
The Data Manager shall have the following profile:

Thorough knowledge of data format, query languages, and exchange procedures

Basic knowledge of standard operating systems and networks

Have good knowledge of information systems

General knowledge of programming languages will be advantage

Having once managed databases

At least Graduate or having completed three 3 years University studies in Computer Management and specialized in managing
databases. Any Microsoft certifications in Access or SQL Server would be preferred.

Have a strong knowledge in: Microsoft Excel & Microsoft Access. Knowledge in MySQL, PostgreSQL and Microsoft SQL Server, web
application development and Java will be advantage.

Significant experience analyzing data and producing reports

Ability to use and maintain Microsoft Excel and Access databases i.e. enter data, update records and fields, modify database struc-
ture, generate customized reports

Reports (monthly/weekly/quarterly) generated from the database

Experience programming Microsoft Access databases.

Ability to design the structure of the database and write appropriate interfaces (eg Microsoft Excel) for data entry and ensure data
quality and security

Experience in writing and maintaining database design documentation and operating manuals

To translate available data into Arabic and English, as desired.

To monitor and validate the data according to set standards and profiles.

Maturity and professional ability to handle sensitive information and ability to respect the confidentiality of such information while
working with WHO and even after the contract ends.

CLOSING DATE FOR APPLICATIONS:
25 January 2013

APPLICATIONS SHOULD BE MADE IN WRITING (ON FORM WHO 1.2) AND SENT TO:
World Health Organization , Al Hasaba area , Ministry of Health and Population building PO BOX 543 , Sanaa , Republic of Yemen

TEL:
FAX:

01252213
01251612

ONLY CANDIDATES UNDER SERIOUS CONSIDERATION WILL BE CONTACTED FOR INTERVIEW AND TEST.

ANY APPOINTMENT/EXTENSION OF APPOINTMENT IS SUBJECT TO WHO STAFF REGULATIONS, STAFF RULES AND MANUAL.
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Interview

Naif Al-Qanis to Yemen Times:

The negatives aspects of the government

14 January, 2013

E;EE\
(é/|

\/

outweigh the positives because it has trapped
itself in a program it cannot implement

Naif Al-Qanis, a leader of the Arab Ba’ath Socialist Party, said
Yemen will remain a ticking time bomb if the National Dialogue
Conference (NDC) moves ahead without the necessary prepara-
tions put in place, like the implementation of the 20 Points.

He said, in an interview with the Yemen Times, that the Ba’ath
Party will partake in the (NDC) if the 20 Points presented by the
Preparatory Committee to President Hadi are honored.

Interviewed by: Mohammed Al-Samei

Let's start with the National
Dialogue because it’s the most
important issue right now. Is
the Ba’ath Party still refusing
to participate in the NDC?
First, the Ba’ath Party completely
believes that the National Dialogue
is the only solution to our prob-
lems. However, how do we prepare
for this dialogue? What are the out-
comes we should look for in order
to solve national problems?

Many problems started long ago
- what happened in the Southern
governorates, what happened to
people in the middle governorates,
the wars in Sa’ada and the maltreat-
ment on the people of Tehama - and
we should deal with these issues.

There are also other issues in-
cluding economic problems and the
wording of the constitution.

In the Ba’ath Party, we are eager
to enter into an equal dialogue in
spite of the representation percent-
ages allocated to parties.

Some say the Ba’ath and other
parties have demanded -cer-
tain preparations for the NDC
because they have small rep-
resentation percentages in the
conference.

It’s not important if we have ten or
20 seats in the NDC, but what we
do not accept is if some parties have
power over others. Each party de-
serves nine representatives, distrib-
uted among the nine committees
of the NDC. To demand more than
this is useless. There are nine com-
mittees at the NDC so why doesn't
the Ba’ath Party get to participate in
all committees?

Personally, I think that nine seats
would be enough for the six parties
of the Joint Meeting Parties (JMP)
if they had a comprehensive, na-
tional vision.

It is said that the three biggest
parties in the JMP provided
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It’s not important
if we have ten or 20
seats in the NDC,
but what we do not
accept is if some
parties have power
over others. Each
party deserves nine
representatives,
distributed among
the nine committees
of the NDC. To
demand more than
that is useless.

three seats for the three other
parties in the coalition, includ-
ing the Ba’ath?

It’s a shame to say big or small par-
ties at this point because a big party
is something that presents a com-
plete national vision.

The parties that were established
recently should be given the oppor-
tunity to present their ambitions
and the ambitions of the youth af-
filiated with them.

Giving three seats to each party
is more derogatory than a solution
because full participation in the di-
alogue requires each party requires
to have nine participants.

I don’t know why the General
People Congress (GPC) insists on
having 112 representatives and the
Islah Party demands 50 representa-
tives or the Socialist Party, the Nas-
serites, the Houthis or the Southern
Movement demand specific repre-
sentation percentages.

We have to look for a vision that
will enable us to reach an outcome
that benefits the whole country.

Evidence shows that the Techni-
cal Committee for the NDC was fun-
damentally flawed.

Some criticize the process
used to divide the representa-
tion percentages. What is your
opinion?

What is built on fallacy will end in
error. The Technical Committee
was based on misguidance.

Why?

It didn’t include everyone and it
also falls short in decision making.
President Hadi’s decree stipulated
this committee was to be technical-
ly specialized, but now it also does
the job of [the Preparatory Commit-
tee].

Due to the financial and admin-
istrative corruption in this com-
mittee, Majed Al-Madhaji and Ra-
dhia Al-Mutawakel, two members
of the committee, resigned. They
informed President Abdu Rabu
Mansur Hadi, but he did nothing to
tackle the problem, causing them to
resigned after a month.

The Technical Committee violat-
ed the Gulf Initiative completely. It
stipulated that President Hadi was
to be the one to solve disputes be-
tween political parties,not Benom-
ar.

As of now, we don’t know
whether the Ba’ath Party will
participate in the NDC or not.
Unless we prepare for the NDC
[properly], it is a bomb that could
go off at any time. The Preparatory
Committee presented the 20 Points
to President Hadi. These points in-
cluded many political demands and
were approved by political forces
and accredited by President Hadi
himself. Therefore, they must be
implemented prior to the dialogue.
We cannot convince the Southern
Movement to partake in the dia-
logue. Therefore, the points must be
implemented and then we will par-
ticipate whether we have four, five

Naif Al-Qanis

or even nine seats. If the JMP has a
clear vision, we will participate even
with one seat.

However, if all parties participate
with their own visions, we have
the right to participate in the nine
committees of the NDC in order to
represent our own agenda. But, we
cannot do that if we only have four
seats.

We started working on our own
agenda several years ago. We wish
the JMP would have paid more at-
tention to that.

Will the NDC succeed if it’s
held in March?
Do you mean in this way?

If the NDC is held in these cir-
cumstances, Yemen will divide it-
self, and we will not be able to reach
an end. The security situation is
already bad. Several security and
military leaders have been assassi-
nated because they have important
files and documents. We should
not blame Al-Qaeda for everything
because the forces that once ruled
over the country are trying to get rid
of each other.
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If the NDC is held in
these circumstances,
Yemen will divide
itself, and will will
not be able to reach
an end. The security

situation is already
bad.

The dialogue should be complete-
ly Yemeni and shouldn't become a
space for agendas from abroad.

Why do you think that in spite
of the continuous calls for fac-
tions of the Southern Move-
ment to take part in the NDC,
some are still refusing to par-
ticipate?

They should actually discuss their
complaints within the NDC, but
they aren’t sure that anything will
be solved because they have been
given false promises before. Presi-
dent Hadi should implement what
he promised before in terms of re-
moving military camps and weap-
ons from the capital.

The Al-Hayat (life) March arrived
in Sana’a several weeks ago in a
peaceful and professional manner.
But, they were attacked by security
forces in Al-Sabeen Square. These
attacks took place after the 2011
revolution. The state continues to
negotiate and meet the demands
of those who kill others and block
roads.

How do you evaluate last year’s
political situation?

The events of last year are connected
to each other. The government was
established. Then the presidential
elections and the military restruc-
ture took place, both of which were
vital steps.

However, some other impor-
tant decrees regarding the restruc-
ture weren’t implemented on the
ground. I also want to say that un-
expected things happened to the
political compromise because the
Gulf Initiative wasn’t completely
implemented.

The government made a big mis-
take by presenting a proposal as if
we are living in a normal situation. I
don’t know why. This couldn't even
be implemented in the best situa-
tion.

The performance of the gov-
ernment has been criticized,
how do you evaluate its perfor-
mance last year?

The negatives aspects of the gov-
ernment outweigh the positives be-

cause it has trapped itself in a pro-
gram it cannot implement

The budget this year is the larg-
est in Yemen's history. It has many
deficits because huge sums were
used for the military instead of de-
velopment.

Reports indicate that there are
many fake jobs inside the mili-
tary and security institutions. Why
doesn't the government stop paying
the salaries of those fake employ-
ees and save some much needed
money?

The JMP shares half of the
government, so why was the
performance of ministries
lacking?
Let me give you an example. The
Information Minister belongs to the
JMP, but the deputy, who attends
meetings and holds press confer-
ences, is affiliated with the GPC. It
is important tor the political process
that we finish filling these positions
before tangible action can occur.
For instance, the Ba’ath party
has a ministry, but no deputy or
general managers have been ap-
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The Al-Hayat (life)
March arrived in
Sana’a several weeks
ago in a peaceful
and professional
manner. But they
were attacked by
security forces in
Al-Sabeen Square.
These atytacks took
place after the 2011
revolution.

pointed from it. Even public jobs
must be based on certain standards
instead of [basing it on political af-
filiations].

Can we say that the situation
in Yemen is going from bad to
worse?

Yes. However, we can rectify this
situation. Everyone must assume
responsibility. Ministers and their
deputies in the government must
work together and not against each
other.
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Everyone

must assume
responsibility.
Ministerds and
their deputies in the
government must
work together and
not against each
other.

How do you evaluate President
Hadi's performance last year?
He had a good beginning in spite of
the obstacles he faced. But, it’s clear
that he has taken power and some-
times made some violates the politi-
cal compromises.

The Gulf Initiative stipulated
that the president and the prime
minister are responsible for solving
problems or disputes. For example,
they are responsible for providing
solutions to problems that arise be-
tween the members of Parliament.

Let’s take the draft of the Tran-
sitional Justice Law. First it was
presented by a Ministerial Commit-
tee to the Cabinet and referred to
the president and the government.
However, we were surprised by an-
other draft presented by the GPC.
In this case, President Hadi is sup-
posed to solve a disagreement that
would negatively affect the transi-
tional process.

What are the steps the JMP
can take regarding the current
draft of the Transitional Jus-
tice Law?

We discussed this in the JMP and
sent a message to President Hadi
to consider some articles of the
draft that was discussed between
the JMP, the GPC and the govern-
ment to end the disagreements that
arose.

The U.N. approved this draft and
only the president and the prime
minister have the right to imple-
ment it. I think that the general
managers affiliated with the JMP
in the Technical Committee will not
attend the meetings in protest of
the law's wording.

We in the JMP will escalate this
issue because ignoring it will not do
justice to the victims. Persistence in
this topic will destroy the political
process.
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Start of Registration for Master
Degree Programs for Professional
Engineers and IT Specialists.

The Center for Graduate Studies(CGS) of Taiz University and its program partner

TUDelft University of the Metherlands are pleased to announce the start of

registration for the third intake (Start date 03/ 2013) for its two special Master
degree programs:

M'—q Master of Engineering
k

e ot B & namepeen. 210 Management.

The ME&M program is designed to meet
the needs of industry by offering
engineers the critical skills needed to be
successful in an engineering career. The
program will provide an opportunity for
the students to industry exposure,
real-life applications of the engineering
principles and technologles and keep up
with the recent advancements in
engineering and management. It also
provides a career path where engineers
can process as managers and retain their
basic identities as engineers.

M IT Master of Information

il ¥ B Technology & Management.

The MIT&M is a degree program designed
primarily for working professionals whao
seek a program to broaden and deepen
thelr knowledge of new and emerging
information technologies, the application
and integration of these technologies,
and the administrative practices used in
the effective management of these
technologies. The program is specifically
designed to equip students with the
highest level of skills in a postgraduate
setting. It allows you to specialize, partner
with industry and take advantage of our
research expertise,

For Further Information, please visit our website at www.talzu-cgs.net or contact us

by email at info@taizu-cgs.net or by phone at 04244999 , Mobile 771292727.

The

Applications for pre-registration will be accapted during work time 8:00 am to 2:00 pin. JEFSSSE=—

A

Registration department will recelve candidates requests March 23

and dacuments for ene month starting on Januwary 01, 2013.
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Advertisement

Vacancy Announcement for
the Post of Managing Director of
the Social Fund for Development

Introduction

The Social Fund for Development (SFD) was established in Yemen by law No. 10/1997, as one of the social safety network compo-
nents, to alleviate the side effects resulting from the economic reform programs.

The SFD’s objectives are to improve the access of the poor communities to the basic social and economic services and to create a
model of an effective and efficient organization providing services, supporting local authorities, enabling target communities to partici-
pate in local development, promoting income generating activities and creating permanent and temporary work opportunities.

The Social Fund for Development is working under a Board of Directors headed by the Prime Minister , and comprising members from
government , NGOs , Private , and Financial sectors.

The SFD is fully autonomous in accordance with its establishment Law and its Manual of Operations. The Managing Director leads the
SFD’s executive body in the Main Office and the SFD’s nine branches, which cover all the governorates of the Republic.

The SFD plans to invest approximately 250 million USD annually for implementing 1500 — 2000 projects nationwide. Thousands of
consultants, contractors, suppliers, and intermediary agencies participate in implementation.

Since the position of the Managing Director is vacant , its Board of Directors seeks to attract qualified and highly efficient
persons to compete for occupying this position as follows:

Post Title: Managing Director
Organization: Social Fund for Development (SFD)
Location: Headquarters of the SFD, Capital ~ City

The SFD Managing Director leads all executive operations of the SFD including planning, financial management, human resource man-
agement, and programs implementation. This includes participation in the formulation of the Annual Plans, policies and the preparation
of the SFD periodical Reports. The MD, in collaboration with senior staff members, develops effective mechanisms for communication
with SFD’s Branch Offices, partners and beneficiaries and ensures continuous assessment of performance.

Based on the SFD establishment Law and Manual of Operations, the SFD Managing Director has full authority and responsibility to
manage SFD’s staff in addition to all the administrative, operational, administrative and financial activities, within SFD.

Main Tasks and Responsibilities:
1. Supervising all SFD’s operations to ensure the following is full maintained and accomplished :

< Annual Work Plans are developed for SFD with indicators considering Geographical and sectoral fund allocation.

< Branch Offices are established and are fully operational.

< Projects are screened, appraised and selected according to SFD eligibility criteria.

< Projects Agreements are signed with the relevant partners respecting SFD objectives.

< Monitor the implementation of projects in accordance with the operations manual

< Anadequate internal auditing system is in place.

< Respect of contractual principles and sound procedures.

< An external independent Auditor with standards acceptable to the BOD and SFD’s donors is in place to audit all SFD activi-
ties.

Signing contracts of SFD personnel, assess their performance, and decide promotions or termination of contracts.
Managing all aspects related to co-ordination with SFD partners including:

< Negotiations of new agreements, preparation and submission of progress reports according to donors’ requirements.
< Coordination of SFD activities with relevant ministries.
< Liaison with other governmental agencies interested to co-finance certain activities.

4. Singing all Cheques and transfers issued by SFD, MD also represents SFD legally for aspects of SFD’s operations on national
and international levels.

5. The MD can delegate any of the above responsibilities within certain limits for each task— while still having overall accountability
for these tasks.

Qualifications and requirements:
The applicant should possess the following credentials:
a) Education and experience:

+  University degree - Master’s degree or PhD is an advantage.
«  Atleast 7 years experience in the management of projects with multi-programs of interventions and multi-resources of fund-
ing (local and international) that apply the best practices, and have an internationally recognized level of performance;
+  Proven successful record in managing developmental community-based activities for poverty alleviation;
«  Sufficient knowledge/awareness on development challenges and general relevant national poverty alleviation strategies.
*  Familiarity with:
% Result-based M&E.
< Community participation.
< Principles of procurement methods and procedures.

b) Managerial Competencies:

+  Development-oriented thinking;

. Fact-based decision making;

+  High level of adaptability;

+  Ability to work under pressure;

+  Strategic thinking and ability to link SFD’s roles and programs with government's overall poverty reduction strategies to
achieve the greatest value and sustainable impact;

+  High capabilities of communication for building and maintaining partnership and collaborative relationships with ministries,
stakeholders, beneficiaries and donor;

+  Ability to inspire trust and initiative spirit within SFD’s staff for commitment to Results and Objectives of SFD ;

+  Maintaining high standards of personal integrity;

+  Planning and management of human resources in order to maintain high levels of performance;

«  Sufficient computer skills

c) Languages
Fluent in Arabic and English languages (Reading, Speaking and Writing)

Other Requirements:
. Holds Yemeni nationality;

. Fully devoted for SFD’s business;

. Available on a full-time basis as per SFD work system;

+  Able and willing to travel inside and outside the country;

«  Not convicted of a crime unless already granted a restitution of integrity.

Period of assignment
Renewable annual work contract

Reporting:
The Managing Director shall report directly to the Board of Directors.

For potential applicants fulfilling the abovementioned conditions and having the desire to fill the job, please send the job application,
attaching a copy of the CV on CD in both Arabic and English languages and relevant documents. Applications should be sent, in a
sealed envelope to the following address:

Vice Chairman of SFD’s Board of Directors and Minister of Social Affairs & Labor office, Social Welfare Fund

Address: Social Welfare Fund — Nougm - behind Sector of Curricula & Educational ,Sana’a — Yemen.

Phone / Fax: 01-544013

For those interested in more inquiry call: 01-544013, 736206666 . 736331110 during office hours or send an inquiry via e-mail at the
following address: suaadalsalahi@hotmail.com . ahmed.team@gmail.com

For more information about the Social Fund for Development, please visit the following website:

www.sfd-yemen.org

Application have to be sent starting on Tuesday,12 of February 2013 and not later than 12 of March 2013.
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14 January, 2013

Yemen’s antiques threatened by
corruption, looters and smugglers

Amal Al-Yarisi

emen has long been

noted for its unique his-

tory. Proof of this is the

numerous historic rel-

ics found in museums
and archaeological sites that piece
together the country’s rich cultural
heritage. However, questions are
now being posed regarding how
serious concerned authorities are
about protecting the country’s an-
tiques against saboteurs and mer-
chants looking to earn a quick buck
by smuggling and selling the histor-
ic valuables.

Yemen's unstable security and
economic situation over the past
two years has led to an increase in
the black market for antique relics
said Mohammed Al-Sanabani, the
head of the Antiquities General Au-
thority.

According to Abdulkarim Al-
Barakani, the Deputy Manager of
Antiquities and Cultural Properties
Protection, a lot of smuggling takes
place at Sana'a Airport where illegal
merchants seek to access lucrative
markets outside Yemen. However
he says the Antiquities General Au-
thority has done much to work with
security at the airport.

Since 2010, approximately 450
antiquities, including genuine arti-
facts, fake antiquities and folklore
have been confiscated he says, 60 of
those were in 2012.

Al-Barakani says the authority
is establishing a committee to take
inventory of the confiscated items
and try to find safe homes for them
where they can be studied and dis-
played for the public.

While he says smuggling at the
airport is being taken into account,
a huge issue still exists in terms of
land and sea smuggling.

This is what happened to Abyan
Museum in Zinjibar.

Al-Barakani says the museum
has been devastated by looters who
seized the opportunity to steal dur-
ing an absence of security caused by
Al-Qaeda's war with the state. He
says the current state of the building
is "pure debris."

“Abyan Museum is the only one
that was absolutely looted,” Al-Ba-
rakani said.

The Antiquities Authority de-
signed a catalogue containing pic-
tures of the robbed items in a bid to
aide in their recovery but little prog-
ress has been made. Al-Barakani
says they are seeking the help of
international authorities to find the

Al-Mukalla Museum for antiquities
and customs

1963

Al-Ardhi Meuseum, Taiz

Open

Sayoun Museum

Open

Dhafar Museum

Open

Zunjubar Museum, Abyan

Destroyed in Abyan
war

Aden National Museum

Open

Al-Hawta Museum, Lahj

Open

Zabit Citadal Museum

Open

Ibb Museum

Open

Al-Hodeidah Museum

Under construction

Folklore Museum, Sana’a

Closed

Antiques from hundred’s of years worth of history don’t recieve the required care despite their historical value.

stolen items.

A lack of security cameras may
pose the biggest threat to museum
antiquities.

The National Museum in Sana'a
wasshutdownin 2011, ayear marked
by havoc, because it had no means
of surveillance. Due to this, the ac-
claimed museum with artifacts that
date back to the pre-Islamic era has
had to hide from the public.

"We are afraid, so we prefer to
keep the antiquities hidden in stor-
age," said Ibrahim Abdullah Al-
Hadi, the Guardian of the National
Museum.

Museums are trying to take pre-
cautions to keep track of their trea-
sures.

The National Museum has a da-
tabase that tracks antiques as they
enter the museum, the only one of
its kind in the country.

However, Al-Hadi says the data-
base lacks maintenance and allows
room for corruption.

“Unfortunately, this wealth is not
cared for," he said.

Marib Museum is another project
in need of government support, said
Al-Sanabani.

"The antiquities of this museum
are still kept in storage and under
the disposal of the governor,” he

Alack of CCTV in museums across the country, makes them susceptible to robbery.

said.

He says the government needs to
create a national list of museum ar-
tifacts so authorities can keep track

of them.

Al-Barkani says his protection
agency has a plan to set up an in-
formation center connecting all the

concerned authorities in order to
combat antiquities trafficking in
cooperation with the Defense Min-
istry.

The Traditional Heritage Museum in Sana’a has been closed for the second time because of neg-

ligence.

These items are supposed to be shown in the Traditional Heritage Museum, but have been moved

to the National Museum.
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Jannah Hunt Oil Company (JHOC) is currently
recruiting for the position of

Plant Operator

LOCATION:
Field — 28/28.

JOB SUMMARY:

Responsible on performing the required tasks to accomplish the daily plant operations. Monitor that all equipment is
running smoothly and efficiently in order to maintain maximum production and best performance.

MAJOR RESPONSIBILITIES:

«  Monitors the operation of compressors, pumps, and generators to assure that oil and gas production and water
injection is maximized.

«  Monitors and records all plant pressures, flow rates, and other readings. Keep an accurate history of this
data.

«  Monitor and records wells conditions on production & gas injection manifolds.

«  Perform well testing and report the resullts.

«  Coordinates and reports to Supervisor the problems occurring to the equipment and machinery at the plant.

«  Submits written reports daily to Shift Supervisor as to the status of the plant operations.

« lIssue work permits so that any work performed within the plant confines is done in an orderly and safe
manner.

«  Responsible for observing all work areas, all work procedures, and all work performance to ensure that any
safety equipment needed is available for use, and that all safety procedures are followed.

*  Must attend monthly safety meetings.

MINIMUM REQUIRMENTS:

Experience:

- Experience in the oil and gas industry to start with a working knowledge of all equipment used in the
operations.

Education/Skills:

- Engineering Degree (preferably in chemical or petroleum engineering)
- Good knowledge in English.
- Good computer skills.

IF YOU MEET THE ABOVE REQUIREMENTS PLEASE E-MAIL YOUR CV. TO THE FOLLOWING E-MAIL
ADDRESS. PLEASE NOTE WE WILL ONLY ACCEPT CV'S THROUGH E-MAIL SUBMISSION:

jannahrecruiter@jhocyemen.com

ALL CANDIDTES MUST BE YEMENI NATIONALS — DEADLINE FOR SUBMITTING YOUR CV. FOR THIS
POSITION IS JANUARY 30, 2013

OXFAM

JOB ANNOUNCEMENT

Oxfam, an international NGO working with others to find lasting solutions to
poverty and suffering, has been working in Yemen since 1983. Oxfam announces
the following vacancies for its development programme:

Position: Project Manager (Women Political Participation and Community Leadership Project)

Contract Duration: One year
Location: Sana’a
The role

In this key role you will have proven experience of leading a team, proven experience and/or
contribution to advocacy and policy development for gender injustice related aspects. You will have
strong project management skills, and will be able to develop and deliver quality programmes.
You will be able to demonstrate a high level of coordination with civil society partner organizations
and staff in the country and region within a dynamic and changing context, and will be capable of
managing all elements of the project, from planning, monitoring, and evaluation through to learning.
You will oversee budget preparation and project monitoring, and will assist in fundraising and
proposal writing for new initiatives.

What we’re looking for

We are looking for someone with a minimum of 5 years progressive experience managing and
implementing development projects, with preferably a post graduate degree in social sciences or
related discipline including law and gender & development. You will have proven knowledge of
project management, and experience of working in the development sector, ideally with knowledge
of gender injustice and gender inequality and its relevance to poverty and vulnerability. You will be
able to demonstrate outstanding analysis skills and will show excellent organisational skills. You will
be able to translate strategies into actions that make a difference on the ground. Equally important
will be your creative approach to problem solving and your influential communication skills in both
Arabic and English, and your ability to gain the confidence, trust, and respect of everyone around
you.

To apply

If you believe that you have the qualifications and skills to excel in this position, please send your CV
and a cover letter, clearly stating the job and the location of the job you are applying for in the email
subject, to yemenjobs@oxfam.org.uk .

Closing date for applications is 21st January 2013

Please apply immediately as we will be interviewing suitable candidates before the closing
date
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Wesab Al-Safel, isolated
the mountains |

Photo essay by Abdullah Amin Al-Wesabi

Ithough it’s one of the most pris-
tine areas in Yemen, Wesab
Al-Safel district in the Dhamar
governorate, is seen by few out-
iders as roads in are few and
lack infrastructure.

With a population of more than 150,000,
the area is known for its animal wealth, hand-
icrafts and unique plants. Fruits like mango,
banana and papaya grow abundantly. It’s
also well-known for its reputable honey.

Locals live very traditionally on hilltops,
but say the area is in need of medical and
educational services. Although it is rich ag-
riculturally, residents often leave the area in
search of work outside the village.

Unlike other districts, Wesab Al-Safel
rarely receives government attention, locals
say. Most projects in the area are initiative of
residents themselves.

HALLIBURTON

Vacancy Announcement

Halliburton is one of the largest and most respected energy services companies
in the industry. Since 1919, our customers have relied on our industry-leading
technologies, scientific expertise and, most importantly, our knowledgeable and
experienced professionals to help them meet the world’s demand for energy.
Halliburton invites you to apply for the position of :

Materials Controller

Qualifications Required for each job:

« Responsible foridentification of material requirements, acquisition, and need
dates and coordination of project management/operations, procurement,
and engineering to maximize material availability and minimize surplus.

« May assist in the preparation, accumulation, and maintenance of materials
control files, such as requisitions, purchase orders, etc.

« Assists in materials control cost control and training.

« Works under general supervision of the Materials Control Supervisor or
Senior Materials Control Specialist.

Qualifications Required for each job:

« Inventory management experience in Oil & Gas industry;
« Good command in MS Outlook, Ward and excel;

« Good command in English ;

« A university degree is required;

« ERP experience is preferred;

« Graduate in Commerce stream as a preference.

Application Process:

« All applications must be submitted through our website http://www.
halliburton.com/careers or fax: 00967-1-414420

« Applications must be submitted NO later than Jan 20, 2013

« Selection will be based on the most qualified applicants

« Only Short listed will be contacted for the interview

HALLIBURTON

Vacancy Announcement

Halliburton is one of the largest and most respected energy services companies in the
industry. Since 1919, our customers have relied on our industry-leading technologies,
scientific expertise and, most importantly, our knowledgeable and experienced professionals
to help them meet the world’s demand for energy. Halliburton invites you to apply for the

position of :

Material Controller Spec-Assoc

Accountabilities Required:

 Assists with the identification of material requirements, acquisition, and need dates;

« Coordination of project management/operations, procurement, and engineering to
maximize material availability and minimize surplus.

« Assist in the accumulation and maintenance of materials control files, such as
requisitions, purchase orders, etc.

« completes all necessary paperwork for stock items issued, and forwards to supervisor.

» Receives delivered supplies, materials, and equipment; confirms that delivered goods
match purchase order specifications of quantity, condition, model number, etc;

« Complete all necessary paperwork for stock items received, and forwards to
supervisor.

« Receives returned material stock items; disassembles, inspects, determines suitability
of material for restocking.

» Organizes and maintains warehouse and inventory yard areas for efficient material
storage and handling; maintains labeling system on each stock item; manually stocks
inventory shelving with stock items received or returned.

lifications Required for each j

+ Understanding of the relevant PSL’s and their products and can understand the Sales
Orders process as applicable to materials;

» Graduate in Commerce stream as preferred education requirement;

« Knowledge of all interfaces with the PSL’s, Plant Maintenance and Finance & Admin,
where applicable to materials usage;

» Minimum of 1year of experience in a warehouse environment which includes experience
in basic computer skills;

«  Good command in English ;

Application Process:
 All applications must be submitted through our website http://www.halliburton.
com/careers or fax: 00967-1-414420
« Applications must be submitted NO later than Jan 20, 2013
« Selection will be based on the most qualified applicants
« Only Short listed will be contacted for the interview

HALLIBURTON

Vacancy Announcement

Halliburton is one of the largest and most respected energy services companies in the
industry. Since 1919, our customers have relied on our industry-leading technologies,
scientific expertise and, most importantly, our knowledgeable and experienced professionals
to help them meet the world’s demand for energy. Halliburton invites you to apply for the
position of :

Warehouseman

A ntabilities Requir

« Prepare orders for shipment in accordance with the pick ticket and client requirements;

« Check inventory to verify availability of needed stock;

« Notify the Supervisor of shortages Package and ship in accordance with packaging
guidelines and accepted methods/practices;

« Maintain product stock in the warehouse

« Monitor packaging material supplies and notify the Supervisor when materials get to
the restocking point;

« Receive and unload incoming material and compare information on packing slips with
purchase orders to verify accuracy of shipment;

« Responsible for handling all stores related issues such as goods receipts, proper location
of inventory in the warehouse, goods issues, inventory control and reporting, shipping
including packing;

« Prepares orders by processing requests and supply orders; pulling materials; packing
boxes; placing orders in delivery area.

« Maintains inventory controls by collecting stock location

« Maintains safe and clean work environment by keeping shelves, pallet area, and
workstations neat; maintaining clean shipping supply area; complying with procedures,
rules, and regulations.

Qualifications Required for each job:

¢ Understanding of the relevant PSL’s and their products and can understand the Sales
Orders process as applicable to materials;

« Knowledge of all interfaces with the PSL’s, Plant Maintenance and Finance & Admin,
where applicable to materials usage;

« A university degree is required;

«  Minimum of 1 year of experience in a warehouse environment which includes experience
in basic computer skills;

« Good command in English.

Application Process:
« All applications must be submitted through our website http://www.halliburton.
comy/careers or fax: 00967-1-414420
« Applications must be submitted NO later than Jan 20, 2013
« Selection will be based on the most qualified applicants
«  Only Short listed will be contacted for the interview
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Male, bachelor in press and
media, good written and
spoken English, computer
literate, seeks to work only
in the aftrnoon. Aden,
735869554

Bachelor degree in English,
expeience in teaching and
dealing with different levels.
Ready for tutions, low rate
and excellent teaching.
713481271.

Bachelor in English.
Diploma in computer,
experience in marketing,
seking a job in a company
or a factory. 733576664
Recycling of papers and
plastics consultant for
training workshop of almost
20 kinds of products.
711701322
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Excellent English, logistic
and operation experiences,
administrative skills,
internet skills.
esaamhamadi@gmail.com,
739882744

Maged Mohammed, Dental
Technician-experience for
8years, Diploma of
technical conditioning &
cooling,
Connect:773899026 /
700215989

Bachelor of English, Diplom
of Computer, Experience of
trade Correspondence.
Connect: 700541634

Bachelor degree in English.
Experience in teaching and
dealing with different levels.
Ready for private lessons,
low rate and excellent
teaching. 713481271

Hussein Mbarack, Yemeni,
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Diploma, English secondry,
Computer skills,
Experience: Translator,
Reservation 770018223

Bachelor degree in
accounting, experience in
accounting, auditing and
finance. Management in
petroleum companies,
dealing ability with
accounting systems, holds
ISO certificate for quality
management, excellent
English knowledge,
computer skills. 733913209

Master diploma in English,
6 years experience in
teaching seeks a job in
private schools or private
lessons for all levels.
777584644 - 733496587

Abdallah Al-Hajj, degree in

T Coffee
Hreaw s

14 January, 2013

accountancy, very good
English, accountancy
computer literate.
773217655

[@ Job Vacancy

» The Canadian Center for

Training and Capacity
Development is looking for
English teachers holding
BD in English with
experience of 2 years
minimum. 706448,
772277282

We are seeking a qualified
unmarried female
kindergarten English
teacher for a 6 years old
autistic child. Those who
can understand, show love
and patience please call

Classifieds

736586594, email:

pathma55@yahoo.co.uk
» Certified Public

Accountants Nashwan

Azzabeedi needs
marketing. 770701530

) rorienee

» Appartment for rent, 4 bed
rooms, hall, kitchen, 2 bath
rooms. Sheraton St, next to
the US embassy. Jabar
734201785
734204041,Appartment for
rent

5 Bedroom, 1 Kitchen, 2
Bathroom, Jarden, 1
Livingroom,

Call :733670361 or
712020841

Coffee Break
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Trans Global Logistics
& Services Ltd.

We bring your World Closer

¢ Air/Sea/Land forwarding.
¢ Packing/Land Transportation.

¢ International door to door
services.

e Warehousing /Logistical
planning.

¢ Customs clearance/Local Visa
/Documentation handling.

e Import LCL consolidation.

Tel:-967-1-444226/440460
Fax:-967-1-445696

P.0.Box 16884, Sana'a Rep.of Yemen
Email:transglobal @yemen.net.ye
Email:transglobal2 @yemen.net.ye
Website:www.transglobalyemen.com

Easy Intermediate Difficult
| 1 £ 4 | ] L q 3 a E
L 2 27411 ) 1 L 5
L ] Y 4 1 L T
R & NS S - -& i i &
i H 1 7 5 4 § T
& e | RE s 3 kla 1 a ] B 3
£ J * _'.'-.-__l; N I 4 T
i 3 1|& 5 a g ¥ 3
it o G A { | B |7 7 -:-
+/UXD 1ssayn
' ] ilalalalt I=1;
1ls il 1 i i1 Ld g ]ili | i
.' B |'| _'. i AL -1|I 1 |! tjale
onannanR 0B000O0ND ONADnDEn0n
iha il i f 1 iligr) -II 'I.I:.II.' 11 l
slefofeledilat 1 i i i 1 | -II 3 £ |
ii=111 | ju]a i Elafipipai it peiraeledrid]
E . )l -|.: |: I ERRNERESNRFNEO R
i |‘. nar plafrf4fs I. i JEi AR EE
- e - » r . nyopng

White plays and wins in the 3rd move

Electricity problems 177, Emergency Police
199, Fire Brigade 191,Water Problems 171,
Telephone enquires 118, Accident (Traffic) 194,
Foreign Affairs, 202544/7, Interior Affairs
252701/7, Immigration 250761/3, Inter-City
Bus Co. 262111/3, Ministry of Communication
325110/1/2/3, Radio Station 282061, Tourism
254032, TV Station 332001/2, Red Crescent
203131/3, Tel-Yemen 7522202, Y.net 7522227

278668/283082
273452/275061

Continental Airline
Egypt Air

Gulf Air

440922

Qatar Air ways
Royal Jordanian

01 446064/5/8

a Yemen Gulf Bank  7el. 967-1-260823

Fax: 506038, Tel.506030/5

Fax:260824
02 - 270347
fax 02 - 237824
@;} Shamil Bank of Yemen & Bahrain
’ Tel. 264775,
264702.
Fax. 264703,
503350
Yemeni Banks:
Central Bank 274314/1
Yemen Commercial Bank Tel: 01 277224
Fax: 277291
International Bank of Yemen 01 407030
Arab Bank 01 276585/2

JEM — flaa
VA-TrYVeY il

CAC Bank 01 563813
Al-Amal Bank 01-449731

Qatar International Bank  01-517544
Yemeni Bank for Reconstruction

and Development 01-271601
Saba'a Islamic Bank 01-286506
Calyon Bank 01-274371
United Bank Limited 01-407540
CAC Islamic Bank 01-538901
Yemen and Kuwait Bank

for Trade and Investment 01-209451

CAR RENTAL

Budget Tel: 01 309618 /
506372
Fax: 01240958
Europe Car Tel: 01 270751
Fax: 01 270804
Hartz Sana'a: 01 440309

Aden: 02 245625

CAR SHOWROOMS
& SPARE PARTS

FORD/HYUNDAI 267791

MERCEDES-BENZ 01 - 330080

NISSAN Hodeidah: 200150/49
Sana’a: 400269

OPEL / GM 203075

SUZUKI 02 - 346000

TOYOTA 445362/3

COMPUTER EDUCATION
AND INSTITUTES
Computer Education Aden: 02-237199
Infinit Education 01-444553
NIT Quality Computer Education207025/26

British Institute for languages & Computer
266222 - Fax: 514755

YALI 01-448039
ALTI 01-274221
Exceed 01-537871
MALI 01-441036
Horizon 01-448573

Copricas

Sana’a 01 440 170 Aden 02 245 626
Hodiadh 03 226 975 Taiz 04 205 780
usp 01-416751

DHL 01 441096/7/8

FREIGHT FORWARDERS

Al-Nada Center for General Services
Tel: 967 1 431339
Fax: 431340
alnada2 @yemen net.ye

M&M Logistics & Aviation Services
01 531221/531231

Al-Nasim Cargo Forwarders 407905

World Link 01 444550/441935

YEMPAC Cargo 01-447126

Mas Fright International 01-429671

Mareb Travel and Tourism - Cargo Division
01-441126

Sas Cargo Services

01-472192/3

World Shipping 01 260746 / 267929

Modern German Hospital ~ 600000/602008

E-mail:felixpene@hotmail.com  Fax. 601889
Al-Jumhury Hospital 01 274286/87
Hadda Hospital 01 412981
Al-Thawra Hospital 01 246967/66
Al-Junaid Hospital 01424765
Al-Ahli Modern Hospital 01-444936
Science and Technology Hospital 01-500000
Al-Kuwait Hospital 01-283283
Sadui-German Hospital 01-313333
Azal Hospital 01-200000

L'AZURDE suites hotel ~ 01-432020/30/40
Versailles Hotel 01-425970/1/2
Sheraton Hotel 01 237500

Movenpick Hotel 01 546666
Fax: 01 546000
Sheba Hotel 01 272372
Relax-Inn Hotel 01 449871
Gulf Tourist Hotel and Suits 01-630494
Mercure Hotel 01-212544
Shammar Hotel 01-418546
Universal Hotels 01-440305/7-14
Shahran Hotel 01-417320

INSURANCE COMPANIES

UNITED INSURANCE Tel: 01/555 555
Free Number: 800 55 55

Al-Watania Insurance (Y.S.C.)
Sana’a 272713/874  Aden: 243490-242476

Taiz 250029 Hodeidah 219941/4/6

Marib Insurance Sana’a: 206129/8/13
Aden: 255668
Taiz:240927/34

Hodeidah: 219545/8

Yemen Islamic Insurance Co. Sana’a 284193,
5 lines, Taiz: 258881, Aden: 244280

Yemen Insurance company Sana’a: 272806/
272962/43,  Aden: 247617

Taiz: 250345, Mukalla: 304292,
Hodeidah: 261839/17

Aman Insurance

RESTAURANT

Al-Shaibani Restaurants Super Deluxe
Tel: 01 505290
01 266375
Fax:01 267619

Rainbow Pre-School Tel: 414026 / 424433
Juniors’ Oasis kindergarten

01-214093

Telfax :01- 440840 - Mobile734522225
Sana’a International School Tel: 01 370191/2

Fax 370193
International Turkish Schools 01-419330-1,
737999199
Taiz 205593
Al-Majd Yemen School Tel: 206159
Manarat Schools 01-410011

SUPERMARKET

01422610
01-444424

Al-Jandul Supermarket.
Happy Land supermarket

TRANSLATIONS

Urwa Wautqa Int. Auth. Trans. Arabic-English-
French -German-Russian-Ttalian- Spanish-
Polish-Dutch- Iranian-Turkish-Eriterea-
Ambaric. Tel: 01-240515

Sky Travel & Tourism 01-535080/83
02-221270
Falcon Holidays 444118
Falcon Business Center 446250
Al-Nasim Travel 270750
Universal Business Travel Center 441158/9/60
Qadas Fly 01-280777

American World University, Rep.
by IS academy Tel. 01 - 535700 -
733061203 Fax: 535702
University of Applied and Social Science
Sana’a: 412442 Fax: 412441,
Aden: 234533 / 234960
Queen rwa University Tel: 449971/2
Sana’a University Tel: 250553/4/5
Alandalus University Tel:675567
Fax:675885

MINISTRIES

Presidency 01-290200
Prime Minister 01-490 800
Ministry of Public Works and Highways
01-545132

Ministry of Awqaf and Guidance 01-274439
Ministry of Higher Education and Scientific

Research 01-535031
Ministry of Fisheries 01-268583
Ministry of Culture 01-274640
Ministry of Civil Service and Insurance
01-294579
Ministry of Defence 01-276404
Ministry of Agriculture and Irrigation
01-282963
Ministry of Social Affairs and Labour
01-262809
Ministry of Legal Affairs 01-402213
Ministry of Public Health and Population
01-252211
Ministry of Youth and Sports 01-472913
Ministry of Industry and Trade =~ 01-235462
Ministry of Justice 01-236512
Ministry of Tourism 01-220050
Ministry of Expatriates 01-402254
Ministry of Petroleum and Minerals
01-202309
Ministry of Internal Affairs 01-289577
Ministry of Transport 01-260900
Ministry of Human Rights 01-444831
Ministry of Communications and
Information Technology 01-331460
Ministry of Local Administration 01-227242
Ministry of Information 01-274008
Ministry of Planning and
International Cooperation 01-250101
Ministry of Education 01-252732
Ministry of Foreign Affairs 01-537914
Ministry of the Interior 01-332701
Ministry of Finance 01-260365
Ministry of Transportation 01-2022257
Ministry of Water and Environment
01-418289
Ministry of Electricity 01-326196

To have your number listed please
contact: 268661 - Fax: 268276
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alls to officially make
Jan. 12 a national Anti-
gat Day were met with
positive reactions by
many Yemenis.

After a successful campaign a
year ago that spread awareness
through social networking sites
about the negative aspects of qat,
activists are lobbying the govern-
ment to dedicate a day focused on
this.

“The fundamental purpose of
the Jan. 12 campaign, a Free-Qat
Nation, is to improve the quality of
the land, boost the economy, elim-
inate poverty and unemployment
and smile with clean white teeth,”
said Salah Al-Ma’ala, a campaign
volunteer.

The campaign disseminates in-
formation in brochures and on its
website that highlight the health
hazards of qat as well as the psy-
chological, financial and social
impacts of the leaf on local com-

facebook. comtaha arnam

munities.

Showing solidarity with the cam-
paign, the Minister of Agriculture,
Fareed Majwar, recently helped re-
move qat trees in Al-Aroos district
of the Bani Matar area in Sana’a
governorate and replaced them
with almond seedlings.

He said that the removal of the
gat trees was a reaction to local
calls to substitute qat with fruit
and nut trees. The qat trees were
replaced with almond trees as they
require less water and provide
high economic revenues when sold
in the local market.

Majwar pointed out that the min-
istry has a plan that will encourage
the planting of almond and coffee
trees. The plan also aims to control
the expansion of qat by offering
money to combat poverty in rural
areas.

At the beginning of this month,
a large group of Yemeni youth
launched a campaign to get rid of
gat trees in Haraz district, plan-
ning to target other areas nation-

Warm reception for anti-gat day campaign

Headquarters: 530000, 206713
Hadda branch: 429555, 414503
E-mail: ashibami@y.net.ye

wide in the months to come.

It is estimated that 80 percent of
Yemeni men chew qat and 60 per-
cent of women, according govern-
ment figures. Statistics also reveal
about 40 percent of Yemen’s land
is used for qat production.

Khadija Al-Shalali, a campaign
participant, said many Yemenis
are still hesitant to take part in the
campaign, however, she believes
that by raising awareness they will
gradually encourage more people
to participate.

Not everyone is on board with a
day without gat campaign. They
say it will take much more than
activists to convince them that Ye-
men’s economy will be sustainable
without the green leaf and that
government alternatives right now
are not enough.

“If they want people to work with
this campaign, the state must co-
operate and provide suitable alter-
natives for farmers,” said Moham-
med Al-Hammadani, a student at
Sana’a University

Shohdi Al-Sofi
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+ Industrial generating sets '
¢ Marine generating seks

www . iaesco

- [enstruction machines

- Llokal power prajecks {frem Lm e 30 m]

Power Rent

* {15 generating sets  Water pumps
t Towrer lights * Rearings [Autnmnbive and
¢ Air Compressor [ industrial) industrial] <Al
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