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The Tower Apartments (IMC-Realty) are located in a quiet neighborhood. 

One block from the Sitteen street, 15 minutes from the Sana’a International 

Airport, a short walk from the newly built Government Center, walking 

distance to shopping areas. Great 

views from every unit. 

Elegant Apartments 

for Rent in Sana’a

For further details 

please call us on 

+967 711178889
733581505, 771181505

Or visit our website

http://www.imc-realty.com
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President Hadi holds up current government, criticizes previous one

Government continues campaign against Al-Qaeda, 

new confrontations in  Abyan, Ra’ada reported calm 

Sadeq Al-Wesabi

SANA’A, Feb. 3 — In a special meet-

ing on Saturday with  government 

officials	
�    in	
�    Sana’a,	
�    President	
�    Abdu	
�    
Rabu Mansour Hadi criticized the 

government formed during the 

rule of former President Ali Ab-

dullah Saleh, according to several 

published media reports.  

Although he did not direct his 

comments directly at the former 

leader, Hadi also stated no one is 

allowed to interfere in the current 

government's affairs. 

Many media outlets have inter-

preted the comments as a sign of 

increasing rifts between the for-

mer leader and the current leader.   

Some headlines read, “Hadi 

opens	
�     fire	
�     at	
�     former	
�     President	
�    
Saleh and the GPC.”

In the session, Abdul-Aziz 

Jubari, a parliamentarian who re-

signed from the General People’s 

Congress (GPC) in 2011, echoed 

the view of President Hadi, indi-

cating that the previous govern-

ment had no real authority and 

was controlled by  “one head.”

“President Hadi has conveyed in 

his previous speeches several mes-

sages about the importance of uni-

fying efforts to build the country,” 

he said.

Jubari said it’s clear that there 

are	
�     conflicts	
�     between	
�     President	
�    
Hadi and the GPC, Saleh's political 

party, of which he is still a mem-

ber. 

However, Abdul-Malek Al-Fu-

haidi, editor-in-chief of the GPC-

backed Al-Motamar news web 

site, denied any disputes between 

President Hadi and the GPC.

Commenting on the President’s 

recent speech and his criticism 

against the previous governments, 

he said: “Some parties interpret 

the speech as a criticism against 

the GPC and President Saleh while 

the previous government was 

formed from ministers belonging 

to different political parties.” 

In response to those who criti-

cize the current government’s 

performance, Hadi said, “Every 

member of the government should 

be proud of this support and this 

success.”

Amal Al-Yarisi

SANA’A, Jan. 3 — Military and se-

curity	
�    figures	
�     in	
�    the	
�    southern	
�    gov-

ernorate of Abyan, met with Jamal 

Al-Aqil, the area’s governor, this 

week	
�    in	
�    order	
�    to	
�    put	
�    forward	
�    a	
�    final	
�    
government plans to “purge” Abyan 

of	
�     suspected	
�     Al-Qaeda	
�     affiliates,	
�    
said Ahmed Shakir, a soldier in the 

111th Brigade. 

Shakir said the meeting follows 

violent confrontations on Saturday 

in Abyan between Al-Qaeda mili-

tants and two army brigades. In a 

separate incident elsewhere in the 

governorate, Popular Defense Com-

mittees, who operate as local mili-

tia groups, and Al-Qaeda militants 

clashed.	
�     	
�     The	
�     fighting	
�     resulted	
�     in	
�    
the death of 10 suspected Al-Qae-

da	
�    affiliates	
�    and	
�    	
�    left	
�    eight	
�    soldiers	
�    
wounded, according to Shakir.  

He added, “The brigade 115 ar-

rested two members of Al-Qaeda, 

and they will be handed over to 

Aden security.”

Although the state had driven Al-

Qaeda from many of their strong-

holds in the governorate earlier this 

year,	
�    officials	
�    say	
�    militants	
�    still	
�    op-

erate in villages throughout Abyan.  

The government also recently fo-

cused their efforts on Ra’ada, a city 

located southeast of Sana’a.  After 

several	
�    air	
�    raids	
�    last	
�    week,	
�    officials	
�    
say the situation has calmed.   

Saleh Al-Qudaimi, the deputy 

commander of the Central Security 

Forces in Ra’ada, said meditating 

committees have been established 

to propel negotiations between the 

army and the Al Al-Dahb tribe, who 

are accused of harboring Al-Qaeda 

affiliates	
�    in	
�    the	
�    area.	
�    
Tribal mediations are being 

headed by Mohammed Jaroon, a 

leading sheikh from Ra’ada.  

Al Al- Dahb  has demanded the 

army withdraw its troops and stop 

air raids.  

Authorities at the Defense and 

Interior Ministries have said they 

believe three Europeans, who were 

kidnapped December in Sana’a are 

in the tribes custody.  The tribe has 

repeatedly refuted the claim.    .   

As a result of the confrontations, 

locals have been displaced. 

Abdulkareem Al-Nahari, a jour-

nalist in Damar, said he estimates 

the number of residents who have 

sought	
�    shelter	
�    away	
�    from	
�    the	
�    fight-
ing, is “roughly 2,630.”

Story and photos by

Rammah Al-Jubari

SANA’A, Feb. 3 — Run over by a 

military vehicle in front of Al-Shab 

School in Taiz during a protest in 

2011, Taha Mohammed Al-Ariqi, an 

injured revolutionary, passed away 

on Friday. 

  Since then, a group of injured rev-

olutionaries have stationed them-

selves	
�    in	
�    front	
�    of	
�    the	
�    cabinet	
�    office,	
�    
calling on the government to pro-

vide	
�    them	
�    with	
�    financial	
�    assistance	
�    
to get treatment abroad. All of those 

present provided medical records 

proving the necessity of their treat-

ment outside of Yemen.     

The group also demanded the 

implementation of a court’s ruling 

that stipulated all injured revolu-

tionaries would be provided with 

treatment. 

Abduelah Mohammed Abdul-

mughani, an injured revolutionary, 

told the Yemen Times that they are 

protesting against discrimination 

and inequality between different 

injured revolutionaries, with some 

people gaining preferential treat-

ment and access to health care 

because of their ideological back-

ground or connections. 

Ahmed Saif Hashid, a parliament 

member, said the government is ac-

customed to giving pledges but ful-

fills	
�    few	
�    of	
�    them.	
�    
“Because of this, we organized a 

protest that calls for the hospital-

ization of gravely injured revolu-

tionaries overseas without further 

delay,” he continued. 

Hashid stated that the protest 

would not end until their demands 

are met.

He added that although there is 

a committee tasked with treating 

the injured revolutionaries, the Fi-

nance Ministry paid YR2billoin to 

Wafa Foundation, an organization 

that belongs to the Islah Party, to 

provide medical aid. 

“This is extortion exercised by 

the	
�    finance	
�    minister,”	
�    he	
�    said.	
�    
He claimed that Wafa Foundation 

is partisan and offered care based 

on partisan criteria, such as politi-

cal	
�    affiliation	
�    during	
�    the	
�    revolution	
�    
and religious differences.  

Tawakul Karaman, a Nobel Peace 

Prize winner, visited the protest and 

immediately burst into tears at the 

sight of the injured individuals. She 

proclaimed her full solidarity with 

them, blaming the government for 

not taking action to mitigate their 

suffering. 

In return, Shawqi Al-Maimoni, 

the head of the Martyrs’ Families 

Administration Council in Wafa 

Foundation, said the foundation is  

with the youth revolution, and is 

not associated with any party. 

He added, the foundation has 

not received any money from the 

Finance Ministry, and that the role 

of the foundation is to coordinate 

between the families of martyrs or 

injured individuals and the Finance 

Ministry in order offer small sums 

of money to them in compensation 

for their loss. This money is a mat-

ter of consolation and is not allocat-

ed for the purpose of treatment. 

Given that the injured protesters 

have a judicial verdict, which states 

the government is responsible for 

treating them, they should be pa-

tient and wait for the visas to be is-

sued, stated Al-Maimoni.

Injured revolutionaries continue 

sit-in and hunger strike in Sana’a

Injured revolutionaries station themselves outside the front of 

the	
�    cabinet	
�    office	
�    to	
�    demand	
�    treatment.	
�    

Turn to pages 4, 5 for the interview 6h7	
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Amal Al-Yarisi

SANA’A, Feb. 3 — The commit-
tee tasked with restructuring the 
Interior Ministry and police force 
says it is in the midst of executing 
a restructure after a plan was ap-
proved by President Abdu Rabu 
Mansour Hadi last Thursday.

The new restructure will be put 
into practice in the coming two 
weeks, said Colonel Mohammed 
Marish, the head of the Restruc-
turing Technical Committee, a 
branch of the Security Reorganiza-
tion Committee that is overseeing 
the change.  

“Restructuring will guarantee 
the provision of good police ser-
vices in addition to evaluating the 
performance of the security ser-
vices,” Marish said.

President Hadi said in a state-
ment to Saba News Agency that 
the Interior Ministry should put 
forth every effort to avoid crimes 
and keep abreast with modern de-
velopments in communication and 
information transfer. 

At the end of January, Dr. Ri-
yadh Al-Qurashi, the head of the 
Security Reorganization Commit-
tee, alongside a number of Jor-
danian experts that were brought 
in to provide guidance for the re-
structure, issued the decision to 
create four new administrations in 
the Interior Ministry that will be 
headed by a newly appointed gen-
eral inspector.  

Marish said the four new de-
partments are the General Admin-
istration for Human Rights, the 
Anti-Corruption Administration, 

Inspection and Censorship Admin-
istration and the General Quality 
Administration.   

The new restructure was stipulat-
ed in the Gulf Cooperation Council 
Initiative, the deal that ushered in 
a new transitional government af-
ter former President Ali Abdullah 
Saleh’s 33 years of power.   

Brigadier Ali Naji Obaid, the 
head of the Military Studies Cen-
ter, said this restructure is ex-
tremely important as it is designed 
to restore trust between the citi-
zens and state police forces. 

“The restructure will contribute 
to limiting the extortion and ma-
nipulation of citizens,” he said.   
This	
�     is	
�     the	
�     first	
�     reorganization	
�    

of the Interior Ministry and police 
forces	
�    since	
�    Yemen’s	
�    unification	
�    in	
�    
1994. 

Samar Qaed

SANA’A, Feb. 3 — The Yemeni 
Journalists’ Syndicate (YJS) ex-
pressed concern over an increase 
in state violations against journal-
ists in Yemen in 2012.  Journalists 
reported 160 incidents of perse-
cution in 2012, the organization 
said.   

In a recent report released by Re-
porters Without Borders, Yemen 
ranked 169 in the world for criteria 
outlining a free and independent 
press. The report highlighted Ye-
men as one of the most dangerous 
countries globally for reporters in 
the	
�    field.

 “The violations are gross, and 
many international organizations 
have given ultimatums to end 
violence against journalists,” said 

Ashraf	
�     Al-Reefi,	
�     the	
�     Secretary	
�     of	
�    
the Freedoms and Rights Commit-
tee in the YJC. However, both the 
past and the current government 
continue to commit atrocities 
against reporters.  
Al-Reefi	
�     added,	
�     “For	
�     example,	
�    

security guards at Sana’a Univer-
sity attacked two photojournalists 
from Yemen Shabab Channel re-
cently.”
Al-Reefi	
�     also	
�     said	
�     soldiers	
�     from	
�    

Central Security Forces  allegedly 
assaulted a journalist at Jabr Sabr 
in Shumaila district, Sana’a re-
cently.  

The general prosecutor ordered 
an investigation into the incident, 
but to date, no arrests have been 
made. 

Abdurahman Barman, a hu-
man rights activist, also criticizes 

freedom of expression in Yemen, 
but says improvements have been 
made.  As evidence, he points to an 
increase in the number of indepen-
dent television channels and the 
government’s decision to unlock 
web sites like Marib Press and Al-
Masdr Online.  

“There must be an effort to in-
crease coordination between the 
Information Ministry and security 
and	
�    military	
�     officials.	
�     There	
�    must	
�    
also be education campaigns to de-
velop cooperation between the me-
dia and security personnel,” said 
Abdulbari Tahir, a local journalist.  

Tahir says in order for progress 
to continue, the government must 
reexamine current laws. 

Parliament has a bill before them 
that would overhaul the current 
governing press regulations.

Ali Mosed Al-Moshki

SANA’A, Feb. 3 - Yemeni business-
men wanting private sector repre-
sentation in the National Dialogue 
Conference (NDC) have been given 
the initial green light by the confer-
ence’s Preparatory Committee.

“They will be included in the 
NDC as part of civil society orga-
nizations,” said Ahmed Awadh 
Mubark, the secretary general of 

the conference. 
Mubark said, “The number of 

seats has not been discussed.” 
In a statement to the Yemen 

Times, Mohammed Salah, the 
deputy head of the Industrial and 
Commercial Chamber in the Capi-
tal City, said Yemeni businessmen 
have a clear vision about sustain-
able development in Yemen and 
can be represented as a group at 
the NDC.  

Salah added that in addition to 
politics, the economy needs to be 
a major point of discussion at the 
conference as political reform will 
dictate economic policy.  

Yahiya Saroor, a businessman, 
who is a part of the group that re-
quested representation, said the 
private sector has been margin-
alized, but with their vision they 
hope to shape the future of Yemen 
in terms of job creation. 

Ali Mosed Al-Moshki

SANA’A, Feb. 3 — The Yemeni 
Children’s Parliament will begin 
interrogating representatives from 
the government and armed groups 
like the Houthis on Monday to 
bring light to issues like childhood 
marriage, child soldiers and other 
childhood crimes. The event is be-
ing held in participation with the 
United Nations Children’s Fund.  

Jamal Al-Shami, the head of the 
Democratic School, which is the Ye-
meni	
�    non-profit	
�    umbrella	
�    organiza-
tion for the Children’s Parliament 
said the event will allow children 
to present questions to represen-
tatives from the Defense, Interior, 
Education, Justice, Endowment 
and the Information Ministries 
regarding their role in preventing 
childhood violations like conscript-
ing children soldiers.

The militia group, known as 
Houthis, who human rights orga-
nizations says often use children as 
weapons of war, will also have rep-
resentatives present.     

The Children’s Parliament hopes 
to receive pledges from violating 
parties to discontinue the practice 
of childhood conscription. 

During the session, the Educa-
tion Ministry is supposed to an-
nounce their efforts to educate 
people about the dangers of child 
soldiers and child brides.  

The Endowment Ministry will be 
called on to educate people about 

child marriage through the use of  
mosques and religious leaders. 

The session will also serve as a 
discussion for ways the Interior 
Ministry can protect juveniles from 

crimes.  
Major Mohammed Al-Mawri, a 

spokesperson for the Interior Min-
istry, said child soldiers is one of 
their .

Approved by president, reorganization of the Interior 
Ministry and police forces to be implemented 

160 reported incidents against 
journalists in Yemen in 2012 

Yemeni businessmen provided with 
seats to voice their concerns at NDC

Children’s Parliament brings together government 
and armed groups for tough questions 

MARIE	
�    STOPES	
�    INTERNATIONAL	
�    –	
�    YEMEN	
�    is	
�    a	
�    non	
�    for	
�    profit	
�    UK	
�    based	
�    INGO	
�    working	
�    in	
�    Reproductive	
�    health,	
�    Family	
�    Planning,	
�    
Training	
�    and	
�    Health	
�    Education	
�    in	
�    Yemen.	
�    
MSIY	
�    exists	
�    in	
�    Yemen	
�    since	
�    1998	
�    based	
�    on	
�    the	
�    cooperation	
�    agreement	
�    between	
�    the	
�    Government	
�    of	
�    the	
�    Republic	
�    of	
�    Yemen	
�    (Ministry	
�    
of	
�    Planning	
�    &	
�    Development)	
�    and	
�    MARIE	
�    STOPES	
�    INTERNATIONAL,	
�    UK.	
�    
We	
�    are	
�    glad	
�    to	
�    invite	
�    all	
�    international	
�    and	
�    national	
�    audit	
�    firms	
�    for	
�    external	
�    audit	
�    of	
�    our	
�    organization	
�    for	
�    the	
�    calendar	
�    year	
�    2012.	
�    	
�    	
�    This	
�    
will	
�    be	
�    two	
�    different	
�    Statutory	
�    audits	
�    as	
�    follows:-

Audit1.   on Donor fund, as per ToR and the signed contract
Overall annual Organization Audit2.

Please	
�   provide	
�   your	
�   complete	
�   proposal	
�   including	
�   company	
�   profile	
�   and	
�   financial	
�   directly	
�   to	
�   our	
�   office	
�   in	
�   sealed	
�   envelope. 
A deadline to submit the proposals is within 10 working days from the date of advertisement.   In case of any 

question(s) please feel free to contact on below phone numbers.
Fatuma Ahmed Ali
Finance Manager 
Hadda, Al-Surmi St. in front of Al-Dewan Restaurant 
Fatima.ahmed@yamaan.org
Tel: 01 425 907 – 415 872
P.O. Box: 16160 Sana’a – Republic of Yemen.

ANNOUNCEMENT

Invitation	
�    for	
�    short-term	
�    Consultant
SAMWEE Project Effectiveness Review

Oxfam - Yemen is planning to conduct a rigorous assessment of the SAMWEE project impacts on 
it	
�    beneficiaries	
�    in	
�   Al-	
�   Hudeidah	
�    and	
�   Hadramout	
�    governorates.	
�    Impact	
�   will	
�    be	
�    evaluated	
�    particularly	
�   

against Oxfam GB’s global indicator for (livelihoods support, women’s empowerment, or adaptation 
and risk reduction).  Data will be captured through the administration of questionnaires, both to project 
beneficiaries	
�   and	
�   to	
�   comparable	
�   non-beneficiaries.

What we’re looking for
Oxfam	
�    -	
�    Yemen	
�    invites	
�    qualified	
�    individuals,	
�    which	
�    are	
�    expected	
�    to	
�    have	
�    significant	
�    knowledge	
�    and	
�    experience	
�    of	
�    working	
�    in	
�    
the	
�    project’s	
�    geographical	
�    area,	
�    with	
�    strong	
�    understanding	
�    of	
�    women’s	
�    economic	
�    empowerment;;	
�    demonstrable	
�    experience	
�    
in	
�    administering	
�    household	
�    surveys,	
�    preferably	
�    as	
�    a	
�    field	
�    supervisor	
�    or	
�    coordinator	
�     responsible	
�     for	
�    checking	
�     the	
�    quality	
�    
of	
�     work	
�     of	
�     enumerators;;	
�     exceptionally	
�     high	
�     level	
�     of	
�     attention	
�     to	
�     detail	
�     in	
�     carrying	
�     out	
�     surveys	
�     and	
�     data	
�     entry;;	
�     strong	
�    
management	
�    skills	
�    –	
�    able	
�    to	
�    organize	
�    the	
�    work	
�    of	
�    teams	
�    of	
�    enumerators;;	
�    high	
�    level	
�    of	
�    written	
�    and	
�    verbal	
�    English	
�    and	
�    Arabic	
�    
communication	
�    skills,	
�    and	
�    basic	
�    information	
�    technology	
�    skills

The role
The	
�    selected	
�    evaluator	
�    will	
�    be	
�    responsible	
�    for	
�    supporting	
�    Oxfam	
�    in	
�    planning	
�    and	
�    implementing	
�    the	
�    Project	
�    Effectiveness	
�    
Review	
�    and	
�    adapting	
�    the	
�    survey	
�    to	
�    the	
�    local	
�    context;;	
�     leading	
�    a	
�    training	
�    workshop	
�    for	
�    enumerators/data	
�    entry	
�    personnel,	
�    
and	
�    managing	
�     the	
�    survey	
�    work	
�     in	
�     the	
�    field;;	
�     reviewing	
�     the	
�    completed	
�    questionnaires	
�     in	
�    detail,	
�    providing	
�     feedback	
�     to	
�     the	
�    
enumerators,	
�    and	
�    sending	
�    them	
�    back	
�    to	
�    the	
�    respondents	
�    to	
�    make	
�    corrections	
�    if	
�    necessary	
�    (i.e.	
�    ensure	
�    that	
�    data	
�    collected	
�    
and	
�    entered	
�    is	
�    of	
�    high	
�    quality)	
�    He/she	
�    will	
�    also	
�    manage	
�    the	
�    data-entry	
�    process;;	
�    ensure	
�    that	
�    the	
�    data	
�    files	
�    are	
�    uploaded	
�    and	
�    
transmitted	
�    to	
�    the	
�    Oxfam	
�    head	
�    office	
�    advisor	
�    on	
�    completion	
�    of	
�    the	
�    data-entry	
�    work;;	
�    write	
�    a	
�    brief	
�    report	
�    on	
�    the	
�    conduct	
�    of	
�    the	
�    
field	
�    work	
�    (in	
�    accordance	
�    to	
�    the	
�    outlines	
�    indicated	
�    on	
�    the	
�    TOR).	
�    The	
�    assignment	
�    is	
�    expected	
�    to	
�    be	
�    completed	
�    within	
�    max	
�    20	
�    
days,	
�    according	
�    to	
�    the	
�    terms	
�    of	
�    reference	
�    that	
�    could	
�    be	
�    obtained	
�    upon	
�    request	
�    sent	
�    via	
�    the	
�    below	
�    e-mail.

To apply
Applicant’s bid should include no more than 5 pages offer, CV for each evaluators including contactable 
referees, and one example of a previous evaluation.

If	
�    you	
�    believe	
�    that	
�    you	
�    have	
�    the	
�    required	
�    qualifications	
�    to	
�    successfully	
�    undertake	
�    and	
�    complete	
�    
this	
�    task,	
�    please	
�    submit	
�    your	
�    offer	
�    (proposal,	
�    budget,	
�    CVs)	
�    plus	
�    a	
�    report	
�    of	
�    a	
�    previous	
�    similar	
�    
task.	
�    The	
�    budget	
�    should	
�    only	
�    cover	
�    the	
�    daily	
�    rates,	
�    accommodation	
�    and	
�    subsistence	
�    expenses.	
�    
Application	
�    to	
�    be	
�    mailed	
�    to	
�    yemenjobs@oxfam.org.uk

Please	
�    note	
�    that	
�    you	
�    have	
�    to	
�    clearly	
�    state	
�    the	
�    consultancy	
�    you	
�    are	
�    applying	
�    
for	
�    in	
�    the	
�    e-mail	
�    subject.
Closing date-17.02.2013

 Children are sometimes forced to become soldiers throughout 

Yemen. 
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Bassam Al-Ashmori

Since last summer, cen-
tral prisons in Yemen 
have had violent pro-
tests break out in gov-
ernorates across the 

nation, resulting in many injuries 
and deaths. 
The	
�    first	
�    protest	
�    of	
�    the	
�    new	
�    year	
�    

happened in the Hajja governor-
ate’s Central Prison on Jan. 20. One 
inmate	
�    died	
�    and	
�    10	
�    others	
�    were	
�    in-
jured	
�    in	
�    a	
�    clash	
�    between	
�    prisoners	
�    
and guards.  Since then, Al-Beida 
Central	
�    Prison	
�    has	
�    had	
�    a	
�    riot	
�    of	
�    its	
�    
own	
�    where	
�    inmates	
�    set	
�    clothes	
�    and	
�    
furniture	
�    on	
�    fire	
�    on	
�    Jan.	
�    23.	
�    

 While each protest has been 
unique, there are several contrib-
uting	
�     factors	
�     that	
�     authorities	
�     say	
�    
are inciting these prison riots.  
As	
�    with	
�    most	
�    issues	
�    in	
�    the	
�    coun-

try,	
�    the	
�    events	
�    of	
�    2011	
�    had	
�    a	
�    large	
�    
impact on prison populations.  
During the revolution, courts 
were	
�    unable	
�     to	
�    deliver	
�     verdicts	
�     in	
�    
a timely manner and so many in-
mates	
�    have	
�    been	
�    forced	
�    to	
�    sit	
�    and	
�    
wait	
�    while	
�    courts	
�    catch	
�    up	
�    on	
�    cas-
es.	
�    This	
�    has	
�    led	
�    to	
�    overcrowding	
�    in	
�    
prisons	
�    as	
�    new	
�    inmates	
�    continue	
�    to	
�    
arrive,	
�    while	
�    the	
�    courts	
�    	
�    have	
�    been	
�    
unable to process incoming cases.   
	
�     “The	
�     number	
�     of	
�     inmates	
�     in	
�    

central prisons is approximately 
14,150. Judicial verdicts have been 
issued	
�     for	
�    only	
�    4,230	
�    of	
�     those	
�     in-
mates.	
�     The	
�     issues	
�     of	
�     the	
�     rest	
�     are	
�    
still pending,” said General Mo-
hammed	
�    Al-Zalb,	
�     the	
�     head	
�     of	
�     the	
�    
Central Prisons Authority.

Al-Zalb holds the Justice Min-
istry	
�     accountable	
�     for	
�    delaying	
�     the	
�    
resolution	
�    of	
�    criminal	
�    cases.	
�    	
�    
“If	
�    concerned	
�    authorities	
�    do	
�    not	
�    

take	
�    action	
�    to	
�    find	
�    a	
�    solution	
�    for	
�    the	
�    
prison inmates’ situation, a real 
catastrophe	
�    will	
�     take	
�    place	
�     in	
�     the	
�    
next six months,” he predicted. 
Some	
�     acknowledge	
�     an	
�     “ineffec-

tive”	
�    judicial	
�    system	
�    with	
�    “limited”	
�    
potential. 

Aqeel Taj Al-Deen, a prosecutor 
in	
�    the	
�    Southwest	
�    Court	
�    in	
�    the	
�    Cap-
ital City, said, “The reason behind 
the	
�     delay	
�     of	
�     verdicts	
�     is	
�     that	
�     the	
�    
executive	
�     authority	
�     falls	
�     short	
�     of	
�    

solid	
�    evidences	
�    and	
�    lack	
�    witnesses.	
�    
This obliges the inmate to stay in 
prison until the prosecution pro-
vides	
�    all	
�    the	
�    necessary	
�    proof	
�    either	
�    
to convict or exonerate him.”

On Jan. 19, Dhamar governor-
ate’s central prison experienced a 
riot	
�    where	
�    one	
�    person	
�    died	
�    and	
�    17	
�    
others	
�    were	
�    wounded.	
�    	
�    The	
�    prison	
�    
has	
�    a	
�    capacity	
�    for	
�    350	
�    inmates,	
�    but	
�    
700	
�     people	
�     are	
�     currently	
�     housed	
�    
there.  

Authorities	
�     say	
�     this	
�     overcrowd-
ing has led to harsh and unhygien-
ic conditions. 

A prison inmate in Dhamar, de-
scribed typical circumstances. 
“Each	
�    inmate	
�    receives	
�    only	
�    four	
�    

loaves	
�    of	
�    bread	
�     for	
�     the	
�    whole	
�    day,	
�    
and our hygienic conditions are 
deteriorating.	
�     	
�     Only	
�     those	
�     with	
�    
money can get medication,” he 
said, adding that some prisoners 
do not even have blankets. 

Similar prison riots in Taiz, Ibb 
and Aden took place last year and 
comparable prison conditions 
were	
�    reported.	
�    	
�    	
�    	
�    

Brigadier Abdulla Al-Hakeem, 
the	
�     general	
�     manager	
�     of	
�     training	
�    
in the Prisons Authority, says in 
order to accommodate prisoners’ 
needs, the Finance Ministry must 
raise the budget.  Currently, each 
prisoner is allotted YR 200, about 

$1,	
�    a	
�    day,	
�    which	
�    he	
�    says	
�    is	
�    insuffi-
cient to cover their basic diet and 
medical requirements.  
Specifically	
�     and	
�     in	
�     the	
�     same	
�    

vein, Al-Zalb has called on the Fi-
nance Minister to provide prisons 
with	
�    YR	
�    4	
�    billion,	
�    almost	
�    $20	
�    mil-
lion,	
�    that	
�    was	
�    promised	
�    as	
�    part	
�    of	
�    
their budget.  He says only about 
10	
�    percent	
�    of	
�    this	
�    money	
�    has	
�    been	
�    
received. 

Overcrowded prisons triggers 

dramatic increase in riots 

Those with double identities struggle to ‘feel’ Yemeni 

Story and photos by
Sadeq Al-Wesabi

Mohammed Al-
Shatebi says his 
only dream is to 
be treated like a 
full	
�     citizen	
�     in	
�     the	
�    

country	
�    where	
�    he	
�    has	
�     spent	
�    a	
�    ma-
jority	
�    of	
�    his	
�    71	
�    years	
�    of	
�    life.	
�    	
�    	
�    

Like thousands in Yemen, Al-
Shatebi	
�    was	
�    born	
�    with	
�    parents	
�    from	
�    
two	
�    nations	
�    separated	
�    by	
�    a	
�    sea.	
�    	
�    His	
�    
father	
�    is	
�    Yemeni	
�    and	
�    his	
�    mother	
�    is	
�    

Ethiopian. 
Although it is not uncommon in 

Yemen	
�    to	
�    have	
�    parents	
�    of	
�    mixed	
�    na-
tionalities, Al-Shatebi and others 
like him say that although they are 
nationals	
�    by	
�    right	
�    of	
�    birth,	
�    they	
�    are	
�    
sometimes treated as second class 
citizens, especially in government 
facilities.	
�    	
�    	
�    
“We	
�    face	
�    discrimination	
�    in	
�    police	
�    

stations, courts, airports, places 
of	
�     work	
�     and	
�     other	
�     facilities.	
�     They	
�    
refuse	
�     to	
�     listen	
�     to	
�     us,	
�     considering	
�    
us non Yemenis,” Al-Shatebi said. 

“Landlords	
�    also	
�    deal	
�    with	
�    us	
�    harsh-
ly. They increase our rent and limit 
visitors that can visit us at home.”
In	
�     Yemen,	
�     people	
�     who	
�     are	
�     born	
�    

with	
�     parents	
�     from	
�     different	
�     na-
tionalities	
�    are	
�    referred	
�    to	
�    as	
�    “Mow-
aladeen,”	
�     a	
�     label	
�     with	
�     derogatory	
�    
connotation.   
“I	
�     witnessed	
�     the	
�     revolution	
�     in	
�    

1963	
�     as	
�     a	
�     Yemeni,	
�     and	
�     I’ve	
�     served	
�    
my	
�    country	
�    for	
�    long	
�    time,	
�    but	
�    I	
�    feel	
�    
that	
�     I’m	
�     not	
�     a	
�     Yemeni.	
�     I	
�     feel	
�     I’m	
�    
alien in my country,” said Abdul-
Wahed	
�    Al-Baradoni,	
�    who	
�    was	
�    born	
�    
of	
�    a	
�    Yemeni	
�    father	
�    and	
�    an	
�    Ethiopian	
�    
mother.
The	
�     group,	
�     who	
�     is	
�     often	
�     distin-

guished	
�     because	
�     of	
�     their	
�     mixed	
�    
ethnic	
�     appearance,	
�     have	
�     tales	
�     of	
�    
discrimination at police depart-
ments.	
�     	
�     They	
�     say	
�     law	
�     enforcement	
�    
authorities	
�     are	
�     often	
�    dismissive	
�     of	
�    
their complaints.      
	
�     “It’s	
�     better	
�     for	
�     me	
�     to	
�     be	
�     silent	
�    

because	
�    for	
�    sure	
�    I’ll	
�    be	
�    the	
�    one	
�    ac-
cused,” said Hussein Al-Saedi, 
a	
�     47-year-old	
�     with	
�     parents	
�     from	
�    
Ethiopia and Yemen.  
The	
�    “Mowaladeen”	
�    issue	
�    is	
�    a	
�    con-

troversial one in Yemen. Just like 
the Akhdam, a marginalized com-
munity	
�    of	
�    ancient	
�    African	
�    heritage,	
�    
some Yemenis say the groups have 
alienated themselves and are privy 
to the same opportunities as every-
one else.

Moatasim Al-Maktari, a local in 
Sana’a described many peoples at-
titudes	
�     towards	
�     minority	
�     groups.	
�    	
�    
“Some	
�     Yemenis	
�     wish	
�     they	
�     had	
�     an	
�    
Ethiopian mother” because it can 
be	
�    used	
�    as	
�    a	
�    privilege	
�    with	
�     the	
�     in-
ternational community, he said. 
However,	
�    others	
�    are	
�    sympathetic	
�    

towards	
�    minority	
�    groups’	
�    stories	
�    of	
�    
suffering.	
�    	
�    	
�    

Shamsan Al-Faqeeh, another cit-
izen	
�    in	
�    Sana’a	
�    said,	
�    “Unfortunately,	
�    
discrimination against others is 
still rampant in Yemeni society, but 
I	
�    think	
�    it	
�    will	
�    disappear	
�    over	
�    time.”
	
�    “No	
�    religion	
�    or	
�    law	
�    should	
�    allow	
�    

for	
�     insulting	
�     and	
�    mistreating	
�    peo-
ple,” said Dr. Ali Al-Ahdal, a pro-
fessor	
�     of	
�     Islamic	
�     culture	
�     at	
�     Sana’a	
�    
University. 

Members	
�     of	
�     the	
�     group	
�     labeled	
�    
“Mowaladeen”	
�     confirm	
�     they	
�     have	
�    
excellent	
�    relations	
�    with	
�    the	
�    major-

ity	
�     of	
�     Yemenis,	
�     saying	
�     the	
�     govern-
ment	
�     is	
�     the	
�     source	
�     of	
�     their	
�     griev-
ances.

“All	
�    I	
�    want	
�    is	
�    to	
�    live	
�    in	
�    a	
�    country	
�    
where	
�     freedom	
�     is	
�     guaranteed	
�     and	
�    
law	
�    is	
�    enforced,”	
�    Al-Baradoni	
�    said.	
�    	
�    

Overcrowding and poor conditions have led to an increase in prison protests nationwide.  

Thousands of ethnically mixed people are calling for full citizenship rights in Yemen. 

Mohammed Phleem (left), the Ambassador of the International 
Human Rights Commission, complained about mistreatment.

Tender Invitation
The Community Livelihoods Project (CLP) is a USAID-funded project in Yemen managed by Creative 
Associates International. 

In coordination with the Ministry of Agriculture and Irrigation, CLP is responsible for the following work:

1- Provide and Install of Solar PV Systems(Solar powered pump unit components)
 in 5 governorates

(Sana’a- Taiz- Ibb –Dhamar- Rayamah )

CLP	
�    is	
�    inviting	
�    qualified	
�    Companies	
�    specializing	
�    in	
�    these	
�    industries	
�    to	
�    submit	
�    quotations.	
�    	
�    

Interested companies are invited to contact CLP at the address below to request a copy of the RFQ during the period 
February 4, 2013 thru Wednesday, February 6, 2013 03:00pm to receive the complete Tender Documents.

CLP email: proc@clp-yemen.com

COMMUNITY LIVELIHOODS PROJECT (CLP)  |
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Let’s start with the Securi-

ty Council’s visit to Yemen, 

whose idea was it?

This was an initiative from the Se-
curity Council  (SC) who had met 
15 times to evaluate the situation 
in Yemen. As a consequence, two 
resolutions	
�     were	
�     issued,	
�     the	
�     first	
�    
called for a settlement and the sec-
ond called for implementation of 
the second phase [of the GCC Initia-
tive’s implementation mechanism], 
in which sanctions were stipulated 
for anyone attempting to derail to 
the political process.

Per the U.N. SC’s resolution 2051, 
I am asked to brief them on Yemen 
every 60 days. When the SC decides 
to meet every 60 days [for a certain 
issue] it means something is an is-
sue of great priority. It also means 
that the international community 
is worried about the situation in Ye-
men. While the SC’s visit is meant 
to support the Yemeni people, it is 
also a clear message that the coun-
cil wants to make the region suc-
ceed. Similarly, the SC admits there 
are challenges that should be dealt 
with through cooperation between 
the political partners.

When was this visit decided?

The idea was there for a few months 
and in the recent weeks the dates 
were decided, but of course, for se-
curity reasons it was not announced 
in advance.

There is speculation that al-

though this visit is an indica-

tion of support for President 

Hadi, it is also because there 

is concern that the political 

process has failed, what do 

you think?

The general view of the SC is that 
the political process is progress-
ing. There is also the impression 
that there are hurdles and great 
challenges. The SC has admitted 
that	
�    there	
�    are	
�    difficulties	
�    and	
�    even	
�    
admitted that there are attempts 
to hinder the transition and reso-
lution 2051. This is also why the 
SC insists on meeting every two 
months to evaluate the situation in 
Yemen. There is a feeling among the 
council countries that time is short 
to complete all the tasks at hand. 
These are large tasks like the NDC, 
agreeing on a new constitution and 
conducting general elections.

The SC has threatened more 

than once that it will hold 

those who obstruct the transi-

tion responsible. However, we 

have not seen any action yet. 

What sort of consequences 

are we talking about?

This question should be answered 
by SC members. I am the secretary 
general’s envoy who presents re-
ports to the council. It is the mem-
bers who decide on the necessary 
consequences. In fact, there is con-
sensus among the council members 
on this issue, and there is a resolu-
tion that stipulates this issue. The 
SC at any time can carry out mea-
sures against those who obstruct 
the transition in accordance with 
resolution 2051.

However, resolution 2051 does 

not talk about consequences 

as such. It warns, but it does 

not say what. What types of 

sanctions are possible?

The sanctions vary and have been 
clarified	
�    in	
�    article	
�    41	
�    of	
�    the	
�    United	
�    
Nations Charter. However, every 
situation is unique and in this case, 
the SC is talking about sanctions 
against people or groups, not coun-
tries. In any case, I hope the coun-
cil does not resort to sanctions. I 
hope that everyone works together 
to end obstructions to the politi-
cal process. I hope that everyone 
cooperates to make the conference 
a success, agrees on a constitution 
and holds the elections on time.

Your	
�    next	
�    debriefing	
�    is	
�    on	
�    Feb-

ruary 7. What will you say in 

your report if the date for the 

NDC is not announced or po-

litical parties have not handed 

in their lists of representa-

tives for the conference?

The date for the conference has 
abruptly approached and has been 
announced several times by au-
thorities. Although the exact date 
has not been announced yet, I am 
sure it will be very soon, as neces-
sary preparations are almost done.

Yes, but what if you have to 

debrief without a date for the 

conference decided?

In that case, you will see the content 
of my report when I present it. Gen-
erally speaking, our position in the 
United Nations is that all required 
and logistical preparations for the 
conference and even a number of 
political issues must be sorted out 
so that the date for the conference 
can be announced.

Before coming to Yemen you 

passed through Saudi Ara-

bia and on your way out, you 

will pass through Qatar, what 

is the nature of your visit to 

these two countries?

We have consultations with coun-
tries in the region, and we have 
continuous discussions with mem-
bers of the SC in order to coordinate 
efforts between the U.N., the GCC 
and other international partners of 
Yemen. Yemen receives unique in-
ternational and regional support at 
a humanitarian and economic level 
and also on a political level. The 
recent visit by the U.N. Security 
Council is the greatest evidence of 
this interest.

Is there concern that the SC 

will split if the issue of sanc-

tions are brought up?

The issue of sanctions against those 
who obstruct the transition has al-
ready been discussed and approved 
by the council countries, hence 
the 2051 resolution. There is clear 
agreement in the council regarding 
Yemen.

The $8 billion dollars pledged 

to Yemen - I heard that sup-

port from Denmark has ar-

rived?

A number of grants to Yemen have 
arrived, they were not just promis-

es. There are ongoing projects and 
now there is discussion between 
donors and Yemeni authorities on 
how to allocate the support. Not 
only Denmark has provided sup-
port to Yemen, other countries have 
also.

How much of the $8 billion 

has actually arrived?

Not all of the $8 billion are grants. 
In fact, a large amount of it is in 
the form of loans with appropri-
ate interest rates. A number of the 
support projects require time to 
process and implement. But, what 
is important is that there is serious 
work for both the Yemeni govern-
ment and the donors to do in order 
to facilitate the procedures and 
speed up the donation process.

What is the percentage of 

loans to grants from this 

pledged amount?

I don’t have the numbers with me 
now, but it is true that there is a 
percentage that is loans with simple 
interest rates that will eventually 
help the national economy recover.

Who has the authority to dis-

seminate the money when it 

comes? There is an idea that 

an international fund will be 

created in Yemen to supervise 

the spending, is that true?

The	
�     Yemeni	
�     government	
�     is	
�     defi-
nitely the decision maker for this 
issue. It is the one who creates proj-
ects and presents them to donors. 
There will be contracts between the 
government and donors with clear 
responsibilities on both sides - 
committed to utilizing the funds in 
great	
�    transparency	
�    and	
�    efficiency.

There are many ideas on what 
implementation mechanism should 
be used to allocate the money. They 
are under discussion now.  This in-
cludes initiatives like the one you 
mentioned.

The Joint Meeting Parties 

(JMP) refuse to hand in its 

list of representatives to the 

National Dialogue Prepara-

tory Committee in protest 

against the Transitional Jus-

tice law. Could this be seen as 

an attempt to obstruct the dia-

logue?

As far as I know, there is no party 
that has refused to send in its names 
of representatives for the dialogue. 

As far as I know, the lists are being 
completed and will be ready soon.

Yet the Preparatory Commit-

tee has given the parties three 

deadlines, all of which were 

ignored.

I regret the delay in the preparatory 
process in general. We must not for-
get that the Preparatory Commit-
tee	
�    itself	
�    was	
�    supposed	
�    to	
�    finish	
�    its	
�    
work at the end of September. The 
date	
�     specified	
�     	
�     in	
�     the	
�     presidential	
�    
decree for the National Dialogue 
Conference was November 15 of last 
year. So delays happened, which is 
regretful, but what we have learned 
from transitional experiences from 
other countries is that we cannot 
enter a national dialogue unless 
there is comprehensive preparation 
that involves all political parties.

Despite what is being said about 
the work of the Preparatory Com-
mittee, I believe it did well. We 
must	
�    not	
�    forget	
�    that	
�    this	
�    is	
�    the	
�    first	
�    
time that all political and civil soci-
ety parties were a part of one com-
mittee.
Despite	
�    the	
�    difficulties,	
�    many	
�    is-

sues were agreed on in the commit-
tee. And yes, there is a delay, but 
we should see the bright side - for 
the	
�    first	
�    time,	
�    such	
�    a	
�    body	
�    has	
�    been	
�    
created and agreements have been 
reached through discussions and 
consensus.

The JMP conditions entering 

the dialogue only if the Transi-

tional Justice law is reformed.  

This is despite the fact that the 

transitional justice is an is-

sue to be discussed at the dia-

logue. How do you view this 

contradiction?

Transitional justice and national 
reconciliation are some of the top-
ics agreed upon by the implemen-
tation mechanism of the GCC Ini-
tiative that will be discussed at the 
NDC. But, even resolution 2051 
stipulated that the Yemeni govern-
ment should issue the transitional 
justice law as soon as possible. This 
is a demand made by people and 
the international community. The 
political process in Yemen cannot 
move forward without a consensus 
as to how to achieve national recon-
ciliation and transitional justice.

Does this mean the conference 

will not start unless the Tran-

sitional Justice law is settled?

No, I don't think that at all. Our 
position as the United Nations is to 
have this law issued as soon as pos-
sible. The Yemeni government was 
late in creating it.  Even when it did 
present the law to the Parliament, 
there was no agreement about it. 
This is regretful, but like all trasi-
tions, there are always problems of 
this kind. It is not strange that in a 

transition like Yemen there are dis-
agreements	
�    on	
�    specific	
�    issues	
�    such	
�    
as transitional justice.

But, we stress that Yemenis 
should continue this discussion 
openly and on a wide level in order 
to reach an agreement on a number 
of procedures that will achieve ac-
countability.

These procedures should be 

carried out before or during 

the NDC?

Achieving transitional justice is a 
process that will not be achieved 
with one law or through a single 
discussion. These are complicated 
issues that require multiple pro-
cesses. For example, the situation 
in the South requires quick mea-
sures by the state. This is why the 
president created laws relating to 
land ownership grievances and an-
other relating to those who were re-
moved from civil or military jobs.

All of these are included in tran-
sitional justice. Similarly, there was 
thinking related to this issue about 
the right to know the truth. Unfor-
tunately, this was not agreed upon 
completely. Transitional justice 
also includes creating bodies that 
compensate victims from previous 
violations. In such transitions like 
this, transitional justice cannot be 
sorted by one law. I believe in the 
case of Yemen, this will be carried 
out in phases.

Talking about the president 

and his role, shouldn’t his list 

for the conference be out yet?

What is known as the president’s 
list was mentioned in the presiden-
tial decree. It was termed “other 
bodies,” including new parties, 
national	
�     figures,	
�     religious	
�     leaders,	
�    
tribal sheikhs and minority repre-
sentatives. This list is supposed to 
bring some sort of balance to the 
NDC. Therefore, in my opinion, 
I think this should be the last list 
announced since it aims at rectify-
ing	
�    any	
�    deficiencies.	
�    	
�    It	
�    should	
�    be	
�    a	
�    
complete picture that is balanced 
and representative of all.

The chairman of the Security 

Council’s visit to Yemen, Mark 

Grant, said the GCC Initia-

tive - which endorses Yemeni 

unity - is the reference for the 

transition.  However, you, the 

secretary general’s envoy do 

not stress unity, saying it is a 

matter that Yemenis will de-

cide during the conference. 

How do you explain this con-

tradiction?

There is no contradiction at all. 
There are two resolutions and many 
statements that emphasize Yemeni 
unity. What I focus on is that the 
dialogue is open for everyone and 
for all opinions. This means that 
all opinions, points of view, visions 
and political projects are welcome 
at the dialogue. The solution is ulti-
mately in the hands of Yemenis.

These are things that cannot be 
dictated from abroad. The politi-
cal process is Yemeni and led by 
Yemenis. The dialogue is a Yemeni 
inclusive and the issues discussed 
are of concern to all Yemenis on the 
national level.

This means that the Southern is-
sue should be dealt with in a fair 
way. 

Do	
�    you	
�    feel	
�    the	
�    South	
�    is	
�    finally	
�    
coming on board?

It is clear that there are people and 
groups that have announced their 
desire to join the dialogue. There 
are others who object to it. There 
is a third group that is tentatively 
ready but has conditions. I believe 
that generally the Hirak will partic-
ipate in the conference. It cannot be 
said that the Hirak's ideas are not 
represented.

Similarly, no one in the commit-
tee	
�     claims	
�     to	
�    be	
�     the	
�    official	
�     repre-

Jamal Benomer to the Yemen Times

“The Security Council at any time can carry out 

measures against those who obstruct the transition”

Jamal Benomar

In an exclusive 

interview with 

Yemen Times, the 

U.N. secretary 

general's special 

envoy to Yemen, 

Jamal Benomar, 

talks about the 

transitional process 

including the 

National Dialogue 

Conference (NDC) 

and the progress of 

the Gulf Cooperation 

Council's (GCC) 

implementation 

mechanism.

Interview by Nadia Al-Sakkaf

The general 
view of the 
Security 
Council is that 
the political 
process is 
progressing.  

As far as I 
know, there is 
no party that 
has refused 
to send in 
its names of 
representatives 
for the 
dialogue. 



5Interview4 February, 2013

sentative of  Hirak, yet they defend 
its political projects in meetings 
quite strongly.

Then it is possible to start 

the NDC without waiting for 

the entire Hirak to come on 

board?

The second largest list in the con-
ference is that of the Hirak, with 
85 seats. Also, it has been agreed 
that at least 50 percent of the entire 
conference should come from the 
South. I am optimistic, and I have 
made it clear to all parties in Hirak 
that this issue cannot be resolved in 
any ways other than through dia-
logue. This issue cannot be resolved 
through violence. The only way is 
to contribute to a rich dialogue that 
includes a variety of opinions.

We have listened to many ideas 
on how to deal with the Southern 
issue. But what is important is 
that everyone in the North and the 
South admit that there is an issue 
and that there are grave violations 
and grievances. The presidential 
decrees were issued in order to deal 
with them. Even in the implemen-
tation mechanism, there is indica-
tion of a need to create a fair solu-
tion for the Southern issue through 
dialogue. There is no other way to 
solve this issue. 

Many factions in the South 

believe in dialogue, but they 

want another framework to do 

this, one that recognizes them 

as a separate country.

In negotiations around the world, 
participants come with very con-
flicting	
�    opinions.	
�    This	
�     is	
�    natural.	
�     I	
�    
have	
�    confirmed	
�    more	
�    than	
�    once	
�    in	
�    
my discussions with the people in 
the Hirak that they should come to 
the dialogue.  It is the only rightful 
framework for them to talk about 
their issue.

Does this mean that if they 

don’t come to the NDC, they 

will not be given any other 

framework to explain their 

case?

What I want to emphasize is that 
there is an existing framework – 
the	
�     NDC,	
�     which	
�     includes	
�     a	
�     fixed	
�    
mechanism to deal with the South-
ern issue. A large percentage of 
participants in this group are from 
the South and many of them will be 
from the Hirak. All opinions will 
be	
�    discussed.	
�    There	
�    are	
�    conflicting	
�    
ideas in the North and South about 
resolving the issue, but histori-
cally, we have never seen dialogue 
about those ideas. This conference 
will present the opportunity for the 
very	
�    first	
�    time.

Is it accurate to say that this 

is the best opportunity for the 

Southerners to put down their 

case and participate in shap-

ing the future of the country?

What I can say is that this is an 
opportunity, and there is a frame-
work. If the relevant political par-
ties are present in this group, it will 
be	
�    the	
�    first	
�    official	
�    discussion	
�    about	
�    
this issue, aimed at creating a fair 
solution agreeable for all sides.

And if they were not present?

I am optimistic that everyone will 
be there for the conference. Even 
though some parties say they will 
not be present, I know that their 
ideas about how to solve issues will 
be there.

So it is more important that 

opinions are represented at 

the conference and not neces-

sarily the stakeholders them-

selves?

I am sure their opinions and visions 
will be there. I hope all stakehold-
ers will be as well.

Houhis are being pressured 

by some parties in Yemen to 

surrender their arms. But, 

the Houthis say if they do so, 

they will be wiped out because 

there is not a fair state. What 

is the U.N.’s position on this 

issue?

Our position is very clear. We know 
that because of a weak state, the 
peripheries are now controlled by 
armed groups because of an abun-
dance of weapons in Yemen. But, 
with transitional success and as 
the state regains power through a 
new governing system and a new 
constitution, an environment will 
be created that limits arms carry-
ing in Yemen.

So they are not asked to sur-

render their weapons over 

night, but rather this is a pro-

cess that comes with the build-

ing of the new state?

All political parties should be in-
volved in the political process, 
should abandon violent tactics and 
stop creating armed militias. This 
is not only the case for the Houthis, 

but there are many other groups in 
Yemen as well. Sometimes there 
are	
�    social	
�    figures	
�    that	
�    not	
�    only	
�    pos-
ses weapons but heavy machin-
ery.  We have seen how destructive 
tribal	
�     armed	
�     conflicts	
�     are.	
�     I	
�     have	
�    
never seen anything like this in the 
region. Like I said, the idea is to 
hasten the building of the new state 
and restructure the army and se-
curity forces bases on fair, national 
institutions. 

So in a nutshell, those who 

demand Houthis and other 

armed militia must relinquish 

their arms have to wait until 

there is a real state that can 

guarantee rights for all and 

national security?

This is your personal conclu-
sion. What I am saying is that the 
spread of arms will not be ended 
by a single law or happen in one or 
two months. Historically, Yemen 
was always been an armed society, 
and there have always been armed 
tribes operating outside the law. 
Transitioning to a civil state with 
a rule of law and equal citizenship 
will limit this.

What worries you when you 

think about Yemen?

First of all, I want to emphasize that 
I am impressed by Yemeni wisdom 
and its people's ability to survive, 
despite	
�    a	
�    difficult	
�     legacy.	
�     	
�    Yemenis	
�    
have been able to leave their prob-
lems behind and come to a political 
agreement that includes a peaceful 
transfer of power and a dialogue.

The agreement to transfer power 
happened in November of 2011. 
When it comes to implementation, 
there	
�     are	
�     a	
�     number	
�     of	
�     difficulties,	
�    
but there is progress. Everyone 
wants change. Slowly, we are see-
ing a new Yemen materialize, and 
we will see it continue to happen 
soon.

If you pick out three major 

priorities you have for Yemen, 

what would they be?

First, ensuring the NDC is a suc-
cess. This is the backbone of the 
transitional process in Yemen. 
This is followed by the creation of 
a constitution because this is a so-
cial contract between Yemenis. We 
must not underestimate this as the 
first	
�     opportunity	
�     for	
�     Yemenis	
�     to	
�    
contribute to a new vision for Ye-
men.

The third is creating general elec-
tions based on the government sys-
tem the new constitution proposes.

Is there an option to delay the 

elections that are slated for 

February 2014?

The power transfer agreement cre-
ated	
�     a	
�     fixed	
�     transition	
�     that	
�     would	
�    
conclude with elections in 2014. 
This is what we agreed on. The SC 
has stressed in its resolutions and 
statements the need to respect this 
time frame and have elections take 
place accordingly.

Is there a backup plan in case 

the NDC fails or the new con-

stitution is not satisfactory?

The uniqueness of this experi-
ence	
�    is	
�    that	
�    it	
�    came	
�    with	
�    a	
�    specific	
�    
time frame. As long as everyone 
agrees and cooperates, it should 
be achieved. It is too early to talk 
about backup plans. The confer-
ence should be a success. The new 
constitution that will be based on 
the outcomes of the discussions in 
the dialogue will be satisfactory be-
cause it will be created by Yemenis 
participating in the dialogue.

Many Yemenis are concerned 

that they will not be able to 

participate in the dialogue be-

cause they will not be in the 

conference room, how can we 

engage them?

We hope that participation is na-
tional and beyond the 565 people 
in the conference room. This is why 
there are community outreach and 
media communication projects 

that will ensure participation and 
interaction with the general public. 
It will provide feedback for the con-
ference’s discussions.

There will be mechanisms cre-
ated for this issue.

What is the message you want 

to convey to Yemenis through 

the Yemen Times?

My primary message to Yemenis is 
that	
�     despite	
�     difficulties	
�     and	
�     chal-
lenges,	
�     I	
�     am	
�    confident	
�     that	
�    Yemen	
�    
has come a long way. Yemen was on 
the verge of a civil war just months 
ago. Now there is eagerness and 
even competition to participate in 
the dialogue and the creation of a 
new Yemen.

I hope that there is cooperation 
between all sides. Yemen is a versa-
tile country. It is natural that there 
are various opinions on national is-
sues. But, what is important is that 
they continue to discuss and that 
there	
�     are	
�    mechanisms	
�     for	
�     conflict	
�    
resolutions and consensus build-
ing.

Eventually the power struggle 
will be done in a democratic fash-
ion, through general elections. But, 
before going there, we need to cre-
ate a safe and stable environment 
and to agree on the new rules of the 
game. This will be done through 
the NDC, the new constitution and 
a new electoral system.
There	
�     are	
�     difficulties.	
�     We	
�     must	
�    

not underestimate the challenges, 
but if there is a will, there is a way.

Yemenis are tired of narrow in-
terests	
�    and	
�    political	
�    conflicts.	
�    They	
�    
want change, and this was very 
clear when they turned out for the 
presidential election of President 
Hadi.

Yemenis want a new page and to 
forget the past. They do not want to 
keep staring at future while impris-
oned in the past.
Despite	
�     difficulties,	
�     I	
�     am	
�     sure	
�    

there is the needed will. Yemen will 
come out of this ordeal and enjoy a 
bright future.

These are 
things that 
cannot be 
dictated from 
abroad. The 
political 
process is 
Yemeni and led 
by Yemenis. 
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Employment Opportunities 

KPMG	
�    is	
�    a	
�    world	
�    leading	
�    global	
�    network	
�    of	
�    professional	
�    firms	
�    providing	
�    Audit,	
�    Tax,	
�    and	
�    Advisory	
�    Services.	
�    We	
�    operate	
�    
in	
�    156	
�    countries	
�    and	
�    have	
�    more	
�    than	
�    152,000	
�    professionals	
�    working	
�    in	
�    member	
�    firms	
�    around	
�    the	
�    world.	
�    

Senior Finance Professional: 

Academic	
�   Qualification	
�   

A	
�     University	
�     Degree	
�     in	
�     business	
�     administration	
�     with	
�     concentration	
�     in	
�     finance	
�     or	
�     accounting.	
�     A	
�     professional•
qualification	
�    in	
�    accounting	
�    is	
�    desirable.
Good	
�    command	
�    of	
�    MS	
�    applications	
�    (Word,	
�    Excel	
�    and	
�    PowerPoint)	
�    in	
�    Arabic	
�    and	
�    English.•

Professional Experience 

3	
�    years	
�    of	
�    post-qualification	
�    experience	
�    covering	
�    the	
�    following	
�    areas:	
�    

Financial	
�    accounting,	
�    with	
�    the	
�    ability	
�    to	
�    review	
�    and	
�    analyze	
�    accounting	
�    transactions;;	
�    reviewing	
�    budgets;;•
Financial	
�    management	
�    systems,	
�    with	
�    the	
�    ability	
�    to	
�    review	
�    and	
�    assess	
�    internal	
�    controls	
�    and	
�    financial	
�    processes	
�    and•
procedures	
�    and	
�    provide	
�    recommendations	
�    for	
�    improvement;;	
�    and
Reviewing	
�     financial	
�     statements	
�     (including	
�     income	
�     and	
�     expenditure	
�     statements,	
�     balance	
�     sheets	
�     and	
�     cash•
reconciliation	
�    statements);;	
�    and	
�    reviewing	
�    audit	
�    reports.

IT Technical Support: 

Academic	
�   Qualification	
�   

Bachelors	
�    Degree	
�    in	
�    Computer	
�    Science.•

Professional Experience 

3	
�    years	
�    of	
�    post-qualification	
�    experience	
�    covering	
�    the	
�    following	
�    areas:	
�    

At	
�    least	
�    three	
�    years	
�    work	
�    experience	
�    in	
�    Microsoft	
�    Networks.•
Excellent	
�    experience	
�    in	
�    troubleshooting	
�    MS	
�    Windows	
�    7,	
�    MS	
�    Office	
�    Applications	
�    and	
�    network	
�    printing.•
Strong	
�    problem	
�    solving	
�    and	
�    analytical	
�    skills.•
Basic	
�    knowledge	
�    about	
�    MS	
�    networking	
�    (Active	
�    Directory/DHCP/DNS),	
�    MS	
�    SharePoint,	
�    MS	
�    Exchange,	
�    and	
�    SCCM.•
Professional	
�    certifications	
�    (MCSA	
�    etc….)	
�    are	
�    a	
�    plus.	
�    •

Language and Computer Competencies for Both Posts Above 

Must	
�    be	
�    fluent	
�    in	
�    English	
�    with	
�    strong	
�    professional	
�    communication	
�    and	
�    writing	
�    skills.	
�    The	
�    applicant	
�    should	
�    also	
�    have	
�    
excellent	
�    skills	
�    in	
�    Microsoft	
�    office.	
�    

Qualified	
�    candidates	
�    for	
�    both	
�    posts	
�    above	
�    should	
�    submit	
�    their	
�    applications,	
�    including	
�    a	
�    letter	
�    of	
�    interest	
�    and	
�    complete	
�    
Curriculum	
�    Vitae	
�    via	
�    e-mail	
�    to:	
�    recruitment@kpmg.com.ye	
�    no	
�    later	
�    than	
�    February	
�    11,	
�    2013.	
�    

Interested	
�    candidates	
�    with	
�    good	
�    command	
�    in	
�    Arabic	
�    and	
�    English	
�    languages	
�    should	
�    send	
�    their	
�    full	
�    detailed	
�    CV	
�    along	
�    
with	
�    all	
�    supporting	
�    documents	
�    within	
�    the	
�    period	
�    mentioned	
�    above.	
�    	
�    

Required documentation includes: 

1. Two	
�    recent	
�    color	
�    passport	
�    photographs
2. Copy	
�    of	
�    ID	
�    or	
�    passport
3. Copy	
�    of	
�    supporting	
�    documents	
�    for	
�    educational	
�    and	
�    experience	
�    background
4. List	
�    of	
�    references	
�    that	
�    can	
�    be	
�    contacted,	
�    if	
�    any

AUDIT	
�   ▪	
�   TAX	
�   ▪	
�   ADVISORY	
�  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Story and photos by
Amira Nasser

A homeless shelter that 
was established in 1999 
in Heshaishea district 
in Sana’a, had been 
provided beggars with 

shelter and training opportunities 
for years. But, following a verbal 
arrangement at the capital secre-
tariat's	
�     office	
�     in	
�     August	
�     2012,	
�     the	
�    
center was rearranged to focus on 
providing food, shelter and cloth-
ing for homeless people with psy-
chological disorders.  Since this 

undocumented change, the center 
has been forced to forget about its 
task of helping beggars and has 
been inundated with volumes of 
mentally ill people, who the staff 
are untrained to help.

On a Tuesday afternoon, almost 
200	
�     people	
�     sit	
�     quietly	
�     under	
�     the	
�    

beaming midday sun in the cen-
ter's central courtyard. Most have 
disheveled hair, scruffy clothes and 
vacant looks. Faid Alfutaih, a man 
in	
�    his	
�    40s,	
�    was	
�    among	
�    them.	
�    Bare-
foot and pallid, with an unkempt 
beard, he articulately explained his 
journey to the center. 
Alfutaih	
�    says	
�    he	
�    spent	
�    five	
�    years	
�    

studying medicine in Sana’a Uni-
versity and was close to graduat-
ing as a physician. But, following a 
family dispute with his father and a 
subsequent	
�    breakdown,	
�    he	
�     left	
�    his	
�    
family's home and took to wander-
ing the streets, growing progres-
sively more unstable. 

He found the center last Rama-
dan, just as the space received its 
orders from the capital secretariat 
to change its mission. 

Today Faid has one suit, which he 
wears morning and night. Slowly 
shaking	
�     his	
�     head	
�     when	
�     questions	
�    
become too intrusive, he often 
turns away into silence, yet he hap-
pily	
�    confirms	
�    he	
�    is	
�    “relaxed	
�    here.”

His friend, Ameen Hamid Fathel, 
has different reasons that brought 
him to the center. 

Ameen, who used to be a math 
teacher at a high school in Sana’a, 
said,	
�    “I	
�    did	
�    not	
�    flee	
�    my	
�    home,	
�    I	
�    am	
�    
married, but my brothers and my 
wife	
�    caused	
�    my	
�    mother	
�    to	
�    die.”	
�    

When pushed for more details, 
he reacts similarly to Faid, shaking 
his head, and turning his face into 
his shoulder. Ameen shares Fadis’s 
feelings of comfort at the center.

Although Faid and Ameen report  
"being comfortable," the center's 
staff says they are overstretched 
and under-funded. 
“There	
�    was	
�    a	
�    rise	
�    in	
�    the	
�    number	
�    

of mentally ill vagrants in Sana’a 
at the time [the decision came 
from the Capital Secretariat]. They 
lacked care and shelter and based 
on that decision, they are now pro-
vided with a place that  shelters 
them,”	
�     said	
�     Rajeh	
�     Alqudami,	
�     the	
�    
former manager of the Social Af-
fairs	
�    Office	
�     in	
�    Sana’a,	
�    who	
�    was	
�    re-
cently removed from his position.  

Once the decision was issued, YR 
800,000,	
�    a	
�    little	
�    less	
�    than	
�    $4,000,	
�    
was allocated for the center by the 
Capital Secretariat to tackle the 
new task of providing mentally ill 
patients with three meals a day, 
clothes twice a year and blankets 
for sleeping. 

However, unexpectedly in since 
December	
�     2012,	
�     the	
�     Capital	
�     Sec-
retariat refused to provide more 
funding. 
Officials	
�     are	
�     playing	
�     a	
�     blame	
�    

game as to who is responsible.  
Their answers are convoluted in 
bureaucracy, the Secretariat now 
claims it is the responsibility of the 
Finance Ministry to fund the cen-
ter.  The Finance Ministry refuses 
to provide funding as they say there 
is	
�    no	
�    specific	
�    budget	
�    for	
�    the	
�    care	
�    of	
�    
psychologically ill people from the 
streets. 

"When we asked the Finance 
Ministry to include us in the bud-
get for this year, it was turned 
down and we were told that it was 
the	
�     business	
�     of	
�     the	
�     Health	
�     Office	
�    
or	
�    the	
�    Social	
�    Affairs	
�    Ministry”	
�    said	
�    
Rashid Alashwal, the center's di-
rector. 
“The	
�    Capital	
�     Secretariat	
�     is	
�    wait-

ing	
�     to	
�    find	
�    a	
�     suitable	
�    medical	
�    psy-
chological center to treat the pa-
tients,	
�    and	
�    thus	
�    there	
�    is	
�    no	
�    official	
�    
budget provided yet, but the center 
is providing this service as a stop-
over with no funding," Al-Rajehi 
said. 

At present, there are no new 
funds to cover the physical, emo-
tional or psychological needs of the 
centers growing number of occu-
pants. The initial money provided 
only covered a basic set of beds, 
mattresses, blankets and a small 
amount of food. 

The center says much more is 
needed to provide long-term care 
and assistance.  Currently only a 
fourth of occupants have their own 
mattress.  

"We initially expected to have 
around	
�    100	
�    cases,	
�    but	
�     the	
�    number	
�    
soon doubled, making it increas-
ingly	
�    difficult	
�    to	
�    cover	
�    their	
�    needs"	
�    
Alqudami	
�    said.

Furthermore, the lack of funding 
resulted in the staff at the center 
not being trained to provide medi-
cal assistance or care to people with 
severe mental disorders. 
Overworked	
�     and	
�     ill-equipped	
�     to	
�    

deal with mental disorders, staff 
at the center have refused to go to 
work except to receive their salaries 
once a month. 
“Following	
�     the	
�     orders	
�     issued	
�     by	
�    

the capital secretariat, the staff re-
fused to attend the center as they 
cannot handle the people with 
psychological disorders, they just 
show up to receive their  monthly 
salaries,”	
�    Alashwal	
�    said.

At a turning point, the center 
continues to gather psychological 
patients from the streets of Sana’a, 
yet they remain unable to care for 
them as the government passes the 
buck of responsibility.  
"I	
�     need	
�     a	
�     budget	
�     to	
�     tend	
�     to	
�     the	
�    

needs of those psychological disor-
ders - what we have is not enough," 
Alqudami	
�    said.

No funding and no direction, a center is unable to 
cope with needs of psychologically ill tenants  

Men gather outside of the center, not able to receive proper psychological care.  

The center says only a fourth of the men they house have their own mattresses. 
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Male, bachelor in press  4
and media, good 

written and spoken 

English, computer 

literate, seeks to work 

only in the aftrnoon. 

Aden, 735869554 

Bachelor degree in  4
English, expeience in 

teaching and dealing 

with different levels. 

Ready for tutions, low 

rate and excellent 

teaching. 713481271.

Bachelor in English.  4
Diploma in computer, 

experience in 

marketing,  seking a 

job in a company or a 

factory. 733576664

Recycling of papers  4
and plastics consultant 

for training workshop of 

almost 20 kinds of 

products. 711701322

Excellent English,  4
logistic and operation 

experiences, 

administrative skills, 

internet skills. 

esaamhamadi@gmail.

com, 739882744

Maged Mohammed,  4
Dental Technician-

experience for 8years, 

Diploma of technical 

conditioning & cooling, 

Connect:773899026 / 

700215989 

Bachelor of English,  4
Diplom  of Computer, 

Experience of trade 

Correspondence. 

Connect: 700541634 

Bachelor degree in  4
English. Experience in 

teaching and dealing 

with different levels. 

Ready for private 

lessons, low rate and 

excellent teaching. 

713481271

Hussein Mbarack,  4
Yemeni, Diploma, 

English secondry, 

Computer skills, 

Experience: Translator, 

Reservation 

770018223

The Canadian Center  4
for Training and 

Capacity Development 

is looking for English 

teachers holding BD in 

English with experience 

of 2 years minimum. 

706448, 772277282

We are seeking a  4
qualified unmarried 

female kindergarten 

English teacher for a 6 

years old autistic child. 

Those who can 

understand, show love 

and patience please 

call 736586594, email: 

pathma55@yahoo.co.

uk

Certified Public  4
Accountants Nashwan 

Azzabeedi needs 

marketing. 770701530

For rent: Fully  4
Furnished Luxury 

apartment in Hadda 

City: 3 bed rooms, 

Mafraj, Dining and 

sitting hall + interner 

and battery charger 

(Generator): 1500 $ 

(Negotiable) 

Contact: 733416400

Trans Global Logistics 

& Services Ltd.

We bring your World Closer

Air• /Sea/Land	
�    forwarding.
Packing/Land	
�    Transportation.•
International	
�    door	
�    to	
�    door•
services.
Warehousing	
�    /Logistical•
planning.
Customs	
�    clearance/Local	
�    Visa•
/Documentation	
�    handling.
Import	
�    LCL	
�    consolidation.•

Tel:-967-1-444226/440460

Fax:-967-1-445696

P.O.Box 16884, Sana'a Rep.of Yemen

Email:transglobal@yemen.net.ye

Email:transglobal2@yemen.net.ye

Website:www.transglobalyemen.com

 Sudoku Easy Intermediate Difficult

Sudoku

Chess: Qd8+

 Solutions

White	
�    plays	
�    and	
�    wins	
�    in	
�    the	
�    2nd	
�    move

Coffee Break

 Chess

Electricity problems  177, Emergency Police 
199, Fire Brigade 191,Water Problems 171,  
Telephone enquires 118, Accident (Traffic) 194, 

Foreign Affairs,  202544/7, Interior Affairs 

252701/7, Immigration 250761/3, Inter-City 
Bus Co. 262111/3, Ministry of Communication 
325110/1/2/3, Radio Station  282061, Tourism 
254032, TV Station 332001/2,  Red Crescent   
203131/3,  Tel-Yemen 7522202, Y.net 7522227

AIRLINES

Continental Airline  278668/283082 
Egypt Air  273452/275061
Gulf Air 
440922
Qatar Air ways  Fax: 506038, Tel.506030/5
Royal Jordanian
01 446064/5/8

BANKS

Yemen Gulf Bank Tel. 967-1-260823  
Fax:260824 
02 - 270347
fax 02 - 237824

 Shamil Bank of Yemen & Bahrain

Tel. 264775,  
264702.
Fax. 264703,  
503350 

Yemeni Banks:

Central Bank 274314/1
Yemen Commercial  Bank Tel:  01 277224  

Fax: 277291 
International Bank of Yemen 01 407030
Arab Bank 01 276585/2

CAC Bank 01 563813  
Al-Amal Bank 01-449731
Qatar International Bank 01-517544
Yemeni Bank for Reconstruction
and Development 01-271601
Saba'a Islamic Bank 01-286506
Calyon Bank 01-274371
United Bank Limited 01-407540
CAC Islamic Bank 01-538901
Yemen and Kuwait Bank
for Trade and Investment 01-209451

CAR RENTAL

Budget Tel: 01 309618 /  
506372
Fax: 01240958

Europe Car Tel: 01 270751
Fax: 01 270804

Hartz   Sana'a: 01 440309
  Aden: 02 245625

CAR SHOWROOMS 
& SPARE PARTS

FORD/HYUNDAI 267791
MERCEDES-BENZ 01 - 330080
NISSAN   Hodeidah: 200150/49

Sana’a: 400269 
OPEL / GM 203075
SUZUKI 02 - 346000
TOYOTA 445362/3

COMPUTER EDUCATION 
AND INSTITUTES

Computer Education         Aden: 02-237199
Infinit Education 01-444553
NIIT Quality Computer Education 207025/26                    

British Institute for languages & Computer 
 266222 - Fax: 514755

YALI 01-448039
ALTI 01-274221
Exceed 01-537871
MALI 01-441036
Horizon  01-448573

COURIERS

Sana’a  01 440 170    Aden 02 245 626
Hodiadh  03 226 975    Taiz   04 205 780

USP 01-416751
DHL  01 441096/7/8

FREIGHT FORWARDERS

Al-Nada Center for General Services 
  Tel: 967 1 431339

Fax: 431340
     alnada2@yemen.net.ye

M&M Logistics & Aviation Services
 01 531221/531231

Al-Nasim Cargo Forwarders 407905
World Link   01 444550/441935
YEMPAC Cargo 01-447126
Mas Fright International 01-429671
Mareb Travel and Tourism - Cargo Division 

01-441126
Sas Cargo Services
01-472192/3
World Shipping  01 260746 / 267929

HOSPITALS

Modern German Hospital     600000/602008
E-mail:felixpene@hotmail.com Fax. 601889
Al-Jumhury Hospital   01 274286/87
Hadda Hospital 01 412981  
Al-Thawra Hospital    01 246967/66
Al-Junaid Hospital 01-424765
Al-Ahli Modern Hospital 01-444936
Science and Technology Hospital 01-500000
Al-Kuwait Hospital 01-283283
Sadui-German Hospital 01-313333
Azal Hospital 01-200000

HOTELS

L'AZURDE suites hotel  01-432020/30/40
Versailles Hotel     01-425970/1/2
Sheraton Hotel 01 237500

Movenpick Hotel  01 546666
 Fax: 01 546000

Sheba Hotel 01 272372
Relax-Inn Hotel 01 449871
Gulf Tourist Hotel and Suits 01-630494
Mercure Hotel 01-212544
Shammar Hotel 01-418546
Universal Hotels     01-440305/7-14
Shahran Hotel 01-417320

INSURANCE COMPANIES

UNITED INSURANCE  Tel: 01/555 555

Free Number: 800 55 55

Al-Watania Insurance  (Y.S.C.) 
 Sana’a   272713/874     Aden: 243490-242476
 Taiz  250029                Hodeidah   219941/4/6

Marib Insurance         Sana’a: 206129/8/13
  Aden: 255668   

Taiz:240927/34
 Hodeidah: 219545/8

Yemen Islamic Insurance Co. Sana’a  284193, 
5 lines,        Taiz: 258881,    Aden: 244280

Yemen Insurance company Sana’a: 272806/  
272962/43,      Aden: 247617   
Taiz: 250345,   Mukalla: 304292,     
Hodeidah:   261839/17

Aman Insurance 01-214093

RESTAURANT

Al-Shaibani Restaurants Super Deluxe
  Tel: 01 505290  

01 266375    
   Fax:01 267619

SCHOOLS

Rainbow Pre-School Tel: 414026 / 424433

Juniors’ Oasis kindergarten 

Telfax :01- 440840 - Mobile734522225
Sana’a International School  Tel: 01 370191/2 

     Fax  370193

International Turkish Schools    01-419330-1, 
737999199

Taiz 205593 

Al-Majd Yemen School Tel: 206159
Manarat Schools 01-410011

SUPERMARKET

Al-Jandul Supermarket.  01-422610
Happy Land supermarket 01-444424

TRANSLATIONS

Urwa Wautqa Int. Auth. Trans.  Arabic-English-
French -German-Russian-Italian- Spanish-
Polish-Dutch- Iranian-Turkish-Eriterea-
Amharic.                                   Tel: 01-240515

TRAVEL

Sky Travel & Tourism  01-535080/83 
02-221270

Falcon Holidays 444118
Falcon Business Center 446250 
Al-Nasim Travel 270750
Universal Business Travel Center 441158/9/60
Qadas Fly 01-280777

UNIVERSITIES

American World University, Rep.
by IS academy                     Tel. 01 - 535700 - 

     733061203 Fax: 535702
University of Applied and Social Science
Sana’a:      412442 Fax: 412441, 
Aden:      234533 / 234960
Queen  rwa University    Tel:  449971/2
Sana’a University       Tel:  250553/4/5
Alandalus University Tel:675567

Fax:675885

MINISTRIES

Presidency 01-290200
Prime Minister 01-490 800
Ministry of Public Works and Highways 
01-545132
Ministry of Awqaf and Guidance 01-274439
Ministry of Higher Education and Scientific 
Research 01-535031
Ministry of Fisheries 01-268583
Ministry of Culture 01-274640
Ministry of Civil Service and Insurance

01-294579
Ministry of Defence 01-276404
Ministry of Agriculture and Irrigation        

01-282963
Ministry of Social Affairs and Labour 

01-262809
Ministry of Legal Affairs 01-402213
Ministry of Public Health and Population 

01-252211
Ministry of Youth and Sports 01-472913
Ministry of Industry and Trade 01-235462
Ministry of Justice 01-236512
Ministry of Tourism 01-220050
Ministry of Expatriates 01-402254
Ministry of Petroleum and Minerals 

01-202309
Ministry of Internal Affairs 01-289577
Ministry of Transport 01-260900
Ministry of Human Rights 01-444831
Ministry of Communications and
Information Technology 01-331460
Ministry of Local Administration 01-227242
Ministry of Information 01-274008
Ministry of Planning and
International Cooperation 01-250101
Ministry of Education 01-252732
Ministry of Foreign Affairs 01-537914
Ministry of the Interior 01-332701
Ministry of Finance 01-260365
Ministry of Transportation 01-2022257
Ministry of Water and Environment 

01-418289
Ministry of Electricity 01-326196

همةأرقــام
م

To have your number listed please 
contact: 268661 - Fax: 268276

Lamar Hotel is seeking for a Marketing Manager

Requirements:
3• 	
�    years	
�    experience	
�     in	
�     the	
�     failed	
�    of	
�    hotel	
�    Marketing	
�    fluent	
�     in	
�    English
and	
�    Arabic	
�    language
Good	
�    looking•
Very	
�    good	
�    communication	
�    skills•
Ready	
�    for	
�    any	
�    tasks	
�    assigned	
�    to	
�    him/her•
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Please send your resume and covering letter to:
:¤EG	
�   á«JGòdG	
�   IÒ°ùdG	
�   ∫É°SQEG
lamarhotel@hotmail.com

almatariali100@yahoo.com
Fax:	
�   01 410868

ANNOUNCEMENT
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Headquarters: 530000, 206713

Hadda branch: 429555, 414503

E-mail: ashibami@y.net.ye

Specktron 

Projectors & You!

Specktron... 

Empowered by 

Innovation!

Multimedia Projectors

Najlà a Hasan

A
t a secluded café near a 

main street in Sana'a, a 

group of ladies gather 

to	
�     smoke	
�     shisha,	
�     	
�     fla-

vored tobacco that is 

traditionally smoked out of a long 

pipe that is also known as a hoo-

kah. Booming echoes of laughter 

fill	
�     their	
�    small	
�     space,	
�    with	
�     the	
�    five	
�    
ladies clearly enjoying their latest 

social session. 

Aida, Somia, Rehab, Sunds and 

Roia have been close friends for 

years. They have been frequenting 

the café since its establishment a 

couple of months ago. They come 

almost every day to socialize, gos-

sip and discuss life. With a sepa-

rate room from men, the women 

said they feel unembarrassed to 

smoke, laugh or talk as loudly as 

they want.  

Although girls smoking shisha 

is not uncommon across Yemen, 

smoking in public spaces is a new 

phenomena. Much of Yemeni soci-

ety still frowns on shisha smoking 

for women in public, yet many fe-

males, especially young girls have 

started to break these social rules. 

With increasing numbers of wom-

en smoking in cafes, many have 

asked whether this trend is rep-

resentative of a wider increase in 

the levels of female independence 

and empowerment. Moreover, with 

health experts noticing a rise in the 

number of women with respiratory 

problems, they have warned of the 

growing health risks attached to 

smoking shisha. 

Rihab abhors spending her time 

at home, preferring public spaces to 

socialize.   

“The café is a suitable place to 

meet, smoke shisha and discuss life. 

Why should I meet my girlfriends at 

home? Now society rejects shisha 

smoking outside, but it will be ac-

ceptable one day,” she said. 

Just like Rihab, Aida considers 

what they are doing “normal.”

“This is personal freedom. And 

we sit in a special place for girls. We 

don’t mingle with boys. So, what is 

the detriment?" She said. "Even if 

there is a health hazard, I will bear 

the pain alone.”

The group of girls are higher 

educated and hold jobs in both the 

private and public sector. Speaking 

about people’s reactions to them, 

they mused that only those of a 

"traditional mind set" look down 

upon what they do.

Although they realize some peo-

ple label them as “not good girls,” 

this has not put a halt to their daily 

trend. 

In another affront to tradition-

al norms, Roia says, “The time I 

spend with my friends is more than 

the time spent with my family."

“It is a trend that has to do with 

comfort and pleasure. The man has 

the right to do whatever he likes, 

but the culture of the society basi-

cally deprives women from plea-

sure. So criticism is hurled towards 

girls, while men are left to do what 

they want,” said Balqees Al-Lahbi, 

a female activist.  

However, people are not just 

critical of the girls because of their 

status as anomalies, many are con-

cerned about health effects.  

“My father constantly cautions 

me against it because of the health 

dangers,” Roia said.  

Dr. Najat Hassn Al-Faqeh, as-

sistant professor at the College of 

Education and the head of the Early 

Childhood Department, said smok-

ing shisha for both men and women 

is becoming a huge issue in Yemen.  

In an effort to keep their daugh-

ters out of the public eye, “Some 

mothers believe that smoking 

shisha with them at home is safe 

in comparison with letting them 

smoking it in café,” the doctor said. 

“Increasingly, we are seeing girls 

become addicts. This is a societal 

catastrophe,” she said. 

Al-Faqeh asserted that the tra-

ditionally conservative customs of 

Yemeni society are being bypassed 

by the youth. In the past, Yemeni 

women were unable to smoke shisha 

while unmarried, however, today is 

different, with girls taking pipes to 

weddings and public places, often 

to the detriment of their health 

Al-Faqeh disagrees that women 

are increasingly smoking shisha as 

a form of rebellion.  

“Yemeni girls have become edu-

cated, and hold many posts. They 

have become important in society. 

It is unfair to say girls smoke be-

cause they suffer repression,” she 

said.  

Dr. Ahmed Al-Safani, an ab-

dominal specialist in the Military 

Hospital in Sana'a, said shisha 

contains many toxic chemical sub-

stances that are highly detrimental 

to anyone’s health, irrespective of 

gender. 

"There are four types of cancer 

that could infect shisha smokers in 

addition	
�    to	
�    other	
�     inflammatory	
�    ef-
fects such as pneumonia, chronic 

lung infections and acute bronchi-

tis," he said.  

"The longer someone spends 

smoking, the more dangerous it is," 

he added.

Shisha invades public places, gains popularity with women

Shisha is a growing trend 

among men and women in Ye-

men.
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