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The Tower Apartments (IMC-Realty) are located in a quiet neighborhood. 
One block from the Sitteen street, 15 minutes from the Sana’a International 
Airport, a short walk from the newly built Government Center, walking 
distance to shopping areas. Great 
views from every unit. 

Elegant Apartments 
for Rent in Sana’a

For further details 
please call us on 

+967 711178889
733581505, 771181505

Or visit our website
http://www.imc-realty.com

Real Estate Agents 
are welcome
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Person of the Year

Mohammed Al-Maqaleh to 
the Yemen Times: 

“Why should we 
have dialogue 
as long as 
everything 
comes 
determined 
from abroad.”
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Sadeq Al-Wesabi

SANA’A, Feb. 10 — More than 4,000 
damaged houses, hotels, commer-
cial shops and private hospitals in 
the Hasaba area, north of Sana’a, 
will be rebuilt after a damage con-
trol plan is carried out by the Secre-
tariat of the Capital.

“The damage control report is 
ready and the compensation pay-
ment is included in the 2013 budget 
and will be distributed to the af-
fected very soon,” said Mohammed 
Hamoud Othamn, the head of Al-
Thawra District.

“We urge the government to 
distribute the compensation to 
deserved people without any ma-
nipulation,” he said. “Effective 
mechanism should be used to avoid 
the same mistakes that happened 
in other areas.”

In the middle of 2011, Hasaba 
district	
�     witnessed	
�     fierce	
�     clashes	
�    

between Republican Guards and 
Central Security forces loyal to the 
former regime and armed tribal 
groups belonging to the Al-Ahmer 
family,	
�     one	
�     of	
�     the	
�    most	
�     influential	
�    

families in Yemen that supported 
the revolution.

The	
�     fighting	
�     left	
�     hundreds	
�     dead	
�    

and	
�    many	
�    injured.	
�    	
�    Locals	
�    fled	
�    the	
�    

area and left their belongings to be 
plundered in the damaged area.  

On Wednesday, the mayor of 
Sana’a, Abdul-Qader Hilal, held a 
consultative meeting with affected 
locals	
�     in	
�     Hasaba,	
�     confirming	
�     that	
�    

there are presidential directives is-
sued to compensate them for losses 
they sustained in 2011.

However, residents in Hasaba 
have repeatedly received promises 
of compensation. 

With empty promises, residents 
say they are getting desperate.

Ali Al-Batool, a resident of 
Hasaba who worked in a private 
hospital	
�     before	
�     the	
�     fighting	
�     broke	
�    

out, lost his apartment and all of its 
belongings	
�    to	
�    the	
�    conflict.

Commenting on the recent 
promises of compensation from the 
government, he said, “We are fed 
up with these promises. They’ve 
met with us more than 20 times 
and keep promising, but there is 
not any real change.”

According to Al-Batool, some 
locals whose houses were damaged 
are living now in the street or in 
crowded apartments.

He says Hasaba needs a large 
amount of money to put it on the 
path of recovery. 

“We need to build another dis-
trict," Al-Batool said. "The owner of 
a dental clinic with modern equip-
ment has lost about $500,000. This 
is one example."

While residents grow restless, 
the government continues to prom-
ise assistance is coming.   

“The locals in this area 
have suffered a lot and their 
compensation has been delayed,” 
said Moeen Al-Mahaqiri, the deputy 
mayor for technical affairs. “We did 
our best to limit the damages in the 
area.”

“We want to eliminate the 
reminders of damages in the area. 
We need to restore the area to its 
former vitality.”

Bassam Al-Ashmori

SANA'A, Feb. 10 — Yemen's interior 
minister condemned Iran for its al-
leged involvement in a shipment of 
weapons that was seized in Yemeni 
waters in late January. 

General Abdulkadir Qahtan made 
the accusations at a press conference 
attended	
�    by	
�    many	
�    senior	
�    officials	
�    on	
�    

Saturday. 
 “The weapons shipment that was 

controlled in Yemeni waters on Jan. 
23 was very dangerous because it 
contained explosives that could 
annihilate millions of Yemenis,” 
Qahtan said. 

 “Yemen is peaceful, and Yemenis 
are in need of food shipments, not 

shipments of weapons and explo-
sives that destroy humans and land,” 
he added.  

The Interior Ministry has released 
a statement saying, “When the ship 
was inspected, it was found to be 
carrying 73 tons of diesel and 40 
tons of weapons, shells and explo-
sives.”

General Ali Al-Ahmadi, the head 
of the National Security Apparatus, 
said the shipment was meant to cre-
ate havoc and damage in Yemen, and 
there is evidence that an "organized 
official	
�     power	
�     is	
�     behind	
�     the	
�     ship-
ment."

However, he said appropriate pro-
cedures in are still underway in or-
der to disclose - in front of the pub-

lic- the identity of the shipment and 
those behind it. 

Iran has denied its involvement in 
the incident.  

Murtda Abdeen, the Iranian dep-
uty ambassador to Yemen, said in 
a statement to the Yemen Times, “I 
challenge Yemeni authorities to pro-
vide solid evidence that the ship that 
was	
�     confiscated	
�     in	
�     regional	
�    Yemeni	
�    

waters is Iranian.”
In reaction to the statements from 

the interior minister, Abdeen said, 
“The purpose of the statements is to 
distort Iran in front of the Yemeni 
people and underestimate diplomat-
ic Iranian representation in Yemen.”

 “Yemen doesn’t need weapons 
from overseas," Abdeen concluded.

Mohammed Al-Samei

SANA’A, Feb. 10 — The Preparatory 
Committee of the National Dialogue 
(NDC)	
�    set	
�    Wednesday	
�    as	
�    the	
�    	
�    final	
�    

deadline to receive the lists of the 
political parties’ representatives.   

President Abdu Rabu Mansour 
Hadi recently announced the Na-
tional Dialogue Conference will be-
gin March 18. 

The Preparatory Committee held 
a meeting on Saturday headed by 
Abdulkareem Al-Eryani to discuss 
the	
�     final	
�     deadline	
�     as	
�     many	
�     of	
�     the	
�    

parties’ lists are now long overdue.  

The committee released a state-
ment asking political parties to 
hand in the lists of their represen-
tatives to the Technical Committee 
and not any other body, including 
the President of the Republic be-
cause it falls under the committee’s 
jurisdiction. 

Tareq Al-Shami, the head of the 
information department of the 
General People’s Congress (GPC), 
said his party has already handed 
in its representatives’ names to Al-
Eryani, claiming that the GPC was 
one	
�     of	
�     the	
�     first	
�     parties	
�     to	
�     submit	
�    

their lists.

However, Dr. Ahmed Awadh 
Mubark, the general secretary of 
the NDC, said during the meeting 
that the GPC gave their list to Presi-
dent Hadi and not the committee as 
they were instructed.
The	
�     statement	
�     also	
�     confirmed	
�    

that the committee has received the 
list for Houthis representatives.

A big question mark remains 
about the GPC’s biggest opposition, 
the Joint Meeting Parties (JMP). 

Naef Al-Qanis, a spokesperson 
for the JMP, said their list is ready, 
but they have not been handed over 
because the JMP wants to have 

the opportunity to discuss with 
President Hadi issues including 
the departure of former President 
Ali Abdulla Saleh from the Yemeni 
political arena and the Transitional 
Justice law.

President Hadi has not indicated 
if he will meet with the group be-
fore the deadline.  

The Al-Haq Party, the Popular 
Powers	
�    Union	
�    and	
�    the	
�    Salfi	
�    Al-Ra-
shad Party handed in the names 
of their representatives over one 
month ago.

War-torn Hasaba to be rebuilt again

Committee says Wednesday last deadline 

for parties to submit their lists for NDC 

We expected food from Iran, not 

weapons, Interior Ministry says

A child in Hasaba looks through his destroyed family home. 
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Amira Nasser

SANA’A, Feb 10 — After the Min-
ister of Petroleum and Minerals, 
Ahmed Abdullah Daress, endorsed 
a decision on Sunday setting a 
price cap for the sale of 20 kg. 
natural gas cylinders at YR1,200, 
or about $6,  sellers of the prod-
ucts began protesting as they say 
their	
�    profits	
�    will	
�    be	
�    unsustainably	
�    

affected.  
  “YR40 (less than $.25) on each 

cylinder	
�     is	
�     the	
�     profit	
�     for	
�     the	
�     gas	
�    

cylinders	
�     store’s	
�     owner,”	
�     said	
�    Ab-
dulhakeem Mohammed Qasim, 
the manager of the Yemeni Gas 

Company.     
The state controlled gas con-

tainers are sold to merchants for 
YR1,160,	
�     which	
�     predetermines	
�     a	
�    

seller’s	
�    profits	
�    with	
�     the	
�    new	
�    price	
�    

cap.
The ministry has called on citi-

zens to report any stores selling 
the	
�     cylinders,	
�     which	
�     are	
�     used	
�     in	
�    

Yemeni households for needs like 
cooking, for more than the set 
price, enraging merchants. 

Khalid Naji, an employee at a 
gas	
�    store,	
�    says	
�    he	
�    will	
�    continue	
�    to	
�    

sell his cylinders for about $1.50 
more than the set price.  He says 
he	
�    will	
�    not	
�    change	
�    his	
�    price	
�    unless	
�    

the government changes theirs.  
“The	
�     [wholesale]	
�     price	
�     of	
�     gas	
�    

should be cut for the stations if 
we	
�     are	
�     to	
�     sell	
�     at	
�     the	
�     determined	
�    

price,”	
�    he	
�    said.	
�    	
�    	
�    	
�    

Prior to the recent price set, gas 
cylinders	
�    were	
�    sold	
�    on	
�    the	
�    market	
�    

for $6.50 to $10.  
Although gas prices in the past 

fluctuated	
�     due	
�     to	
�     an	
�     increase	
�     in	
�    

importation as a result of the 
revolution in 2011, Mohammed 
Al-Bowsani,	
�     the	
�     managers	
�     of	
�     the	
�    

Technical Affairs for the Yemeni 
Gas Company, said local produc-
tion is currently able to meet na-
tional demand.

Samar Qaed

SANA’A,	
�     Feb	
�     10	
�    —	
�     Following	
�     the	
�    

General Authority of Environment 
Protection	
�    (GAEP)	
�    notification	
�     to	
�    

the capital secretariat that trees of 
historical	
�     value	
�    were	
�    uprooted	
�     in	
�    

Faj Atan, Sana’a for the construc-
tion of an electrical sub-station, 
the capital secretariat has halted 
the project in the area, pending 
further investigation. 

The move signals the latest step 
in	
�    a	
�    wider	
�    feud	
�    between	
�    the	
�    GAEP	
�    

and the Ministry of Electricity 
over the Faj Atan area of Sana’a. 

 “The monitoring department 
formed a committee to evaluate 
the environmental damages that 
would	
�     be	
�     caused	
�     by	
�     the	
�     project’s	
�    

implementation,”	
�     said	
�     Anwar	
�     Al-

Himairi, the deputy head of the 
GAEP.  

The Ministry of Electricity de-
nies	
�     their	
�     project	
�     will	
�     be	
�     deter-
mental to the environment and 
say	
�     the	
�     project	
�     was	
�     already	
�     ap-
proved by the capital secretariat. 

“The location is excellent to gen-
erate	
�     electricity	
�     and	
�     was	
�     already	
�    

determined by the secretariat fol-
lowing	
�     field	
�     visits,”	
�     said	
�    Moham-
med Saleh Al-Jarbani, the general 
director of electricity in Sana’a.  

 “We have photographic evi-
dence of the number of trees cur-
rently in the location. The trees 
are	
�    very	
�    few	
�    and	
�    were	
�    completely	
�    

uncared	
�    for	
�    before	
�    our	
�    coming.”

He said the secretariat is set to 

create	
�    20	
�    power	
�    stations	
�    in	
�    many	
�    

locations of the capital city in the 
coming months.
“These	
�     stations	
�     will	
�     help	
�     im-

prove the electricity supply to the 
city	
�     and	
�    mitigate	
�    power	
�     cuts,”	
�     he	
�    

said.  
However,	
�     the	
�     Environmental	
�    

Media and Development Center 
called on the Ministry of Electric-
ity and the capital secretariat to 
find	
�    an	
�    alternative	
�    location	
�    for	
�    Faj	
�    

Atan	
�    as	
�     it	
�     is	
�    one	
�    of	
�    the	
�    few	
�    green	
�    

belts in Sana’a that has not been 
distorted by urban expansion.  
Fawaz	
�    Ghanim,	
�    the	
�    information	
�    

assistant in the center, said, “The 
government should create legis-
lation to protect green areas, and 
the role of the GAEP should be el-
evated.”

“No electricity substation should 
be	
�    established	
�    without	
�    the	
�    agree-
ment of the GAEP so that negative 
environmental impacts are clear 
from	
�    the	
�    outset,”	
�    he	
�    added.	
�    

Ghanim said bulldozers recent-
ly	
�    uprooted	
�    over	
�    40	
�    trees,	
�    with	
�    the	
�    

GAEP expecting over 30 more to 
be removed. 
Many	
�     trees	
�    were	
�     aged	
�    between	
�    

20 to 40 years, he said.

Sabafon	
�    Company,	
�    the	
�    first	
�    and	
�    the	
�    largest	
�    mobile	
�    

operator	
�    in	
�    Yemen,	
�    gave	
�    away	
�    its	
�    second	
�    Porsche	
�    

car	
�    for	
�    the	
�    winner	
�    of	
�    its	
�    scratch	
�    offer.	
�    	
�    Other	
�    prizes	
�    

were	
�    also	
�    given	
�    away.	
�    	
�    

The	
�    offer	
�    is	
�    still	
�    underway	
�    and	
�    Sabafon	
�    will	
�    hold	
�    

its	
�    third	
�    drawing	
�    in	
�    March.

The	
�    awards	
�    ceremony	
�    had	
�    many	
�    other	
�    entertain-
ing	
�    events	
�    for	
�    participants	
�    to	
�    take	
�    part	
�    in.	
�    

The	
�    company	
�    concluded	
�    the	
�    ceremony	
�    by	
�    wish-
ing	
�    attendees	
�    success	
�    and	
�    happiness,	
�    promising	
�    to	
�    

publish	
�    the	
�    winners’	
�    names	
�    in	
�    official	
�    newspapers.

Mohammed Al-Samei

SANA’A, Feb 10 — A recent study 
by the Families of the Revolu-
tion’s Martyr Council reveals that 
seven percent of casualties in the 
revolution	
�    were	
�    children.	
�    

 “The percent of child causali-
ties in the council’s report is very 
dangerous	
�    and	
�    unexpected,”	
�    said	
�    

Majed Al-Humaidi, an expert in 
sociology in Sana’a. 
Al-Humaidi	
�    said	
�    children	
�    were	
�    

often present at the protests in 
2011	
�     as	
�     families	
�    wanted	
�     them	
�     to	
�    

take part in the events.  Although 
many believe the children had a 
right to participate in the march-
es	
�    and	
�    events,	
�    there	
�    was	
�    no	
�    guar-
antee of their safety.   

Anas Al-Saeedi is reported to 
be the youngest casualty of the 
revolution.  The ten-month baby 
was	
�     killed	
�     by	
�     a	
�     sniper’s	
�     bullet	
�     in	
�    

September of 2011 near Kuntaki 
roundabout in Sana’a. 

The death received media cover-
age	
�    and	
�    was	
�    condemned	
�    as	
�    a	
�    hei-
nous crime, but local childhood 
protection groups say children 

are often forgotten casualties.  
At	
�     a	
�     time	
�     when	
�     adult	
�     revolu-

tionaries are protesting to re-
ceive compensation and medical 
treatment from the government 
for injuries sustained during the 
protests, Ahmed Al-Qurashi, the 

head of Seyag Organization for 
Childhood Protection, says in-
jured children suffer alongside 
them.  
He	
�    says	
�    very	
�     few	
�    families	
�    have	
�    

been compensated to pay for chil-
dren’s injuries. 

Price cap for gas cylinders enrages sellers 

Rift between two ministries halts start 
of electrical substation project, Sana’a 

Statistics for number of children killed 
during revolution released by Council 

Children are often hidden victims of the revolution.

Bulldozers of the capital secretariat damage trees in Faj Atan 

district in Sana’a The source of the picture is Environmental 

Media and Development Center 

Sabafon announces second winner of 
grand prize in scratch offer 
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Story and photos by

Amal Al-Yarisi

W
ith youth 

throughout Ye-

men increasingly 

exposed to glo-

balized	
�    influenc-

es, fashion has become a key battle-

ground between traditional and 

modern aspects of Yemeni culture. 

More and more, young men, as well 

as women, say they are using cloth-

ing	
�    to	
�    define	
�    their	
�    individual	
�    identi-

ties against a backdrop of cultural, 

tribal and religious differences. 

A number of youth are pursu-

ing	
�     ever-changing	
�     fashion	
�     trends	
�    

and clothing stores are swarming 

with	
�    various	
�    designer	
�     clothes	
�     such	
�    

as Taihni and Abu Tafhita. Pro-

vocative	
�    items,	
�    such	
�    as	
�    T-shirts	
�    that	
�    

have	
�    swear	
�    words	
�    on	
�    them	
�    and	
�    tight	
�    

"skinny"	
�     jeans,	
�     have	
�     become	
�     the	
�    

norm for many. 

Abdulrahman Al-Rwaihi, a uni-

versity	
�     graphics	
�     student	
�     in	
�     Sana’a,	
�    

is conscious of fashion trends in 

and thinks clothing is indispens-

able	
�    to	
�    his	
�    individuality.	
�    

To	
�    compliment	
�    his	
�    extensive	
�    col-

lection of new clothes, shoes and 

accessories, Al-Rwiahi also likes to 

experiment with hairstyles. 

“Spiky	
�     Mohican	
�     is	
�     a	
�     hairstyle,	
�    

and it is not a shame to keep up with 

fashionable hairstyles,” he said.    

For Al-Rwaihi, the ability to 

change his style through his hair 

and clothes has become a way for 

him to express the changing nature 

of his identity. 

However,	
�    his	
�    hairstyle	
�    has	
�    caused	
�    

controversy	
�     in	
�     his	
�     local	
�     area,	
�    with	
�    

many people looking down on fash-

ion	
�    trends	
�    as	
�    fickle	
�    and	
�    unrepresen-

tative	
�    of	
�    Yemeni	
�    society.	
�    

Nasser Al-Hamdi, a clothing store 

owner, said they import stylish 

products from international mar-

kets, asserting that there is a great 

demand for these global trends. 

“Some	
�    youth	
�    look	
�    to	
�    emulate	
�    the	
�    

styles of famed singers,” he said.  

Like many of the older generation, 

he is not happy to see youth put on 

such clothes, but he said buying and 

selling these clothes is a way to eke 

out	
�    a	
�    living	
�    in	
�    tough	
�    times.	
�    

Some still preserve  norms

Despite the changes seen in many 

cities, across more rural or tribal 

areas,	
�     Yemen	
�     remains	
�     a	
�     conserva-

tive	
�    society	
�    in	
�    many	
�    aspects.	
�    Some	
�    

tribes	
�    even	
�    consider	
�    it	
�    shameful	
�    to	
�    

wear clothes against their norms. 

Noman Al-Jarmoozi, a local from 

Arhab district, strongly opposes 

young people who want to keep up 

with fashion, describing them as 

imitators and childish. 

Instead of spiking his hair and 

putting on a T-shirt, Al-Jarmoozi 

wakes in the morning to put on a 

traditional white robe and coat, as-

serting that it is impossible for him 

to	
�    change	
�    his	
�    “uniform”	
�    as	
�    he	
�    lives	
�    

in	
�    a	
�    tribal	
�    and	
�    conservative	
�    area.

Al-Jarmoozi is one of many who 

live	
�     in	
�     areas	
�     across	
�     Yemen	
�     that	
�    

tend	
�     to	
�     preserve	
�     popular	
�     cultural	
�    

heritage through clothing. Though 

many young people in urban areas 

such	
�    as	
�    Sana'a,	
�    Taiz	
�    and	
�    Aden	
�    have	
�    

developed	
�    a	
�    liking	
�    for	
�    fashion,	
�    other	
�    

tribal	
�    areas	
�    including	
�    Marib,	
�    Sa'ada	
�    

and Al-Jawf abhor the fans of fash-

ion, considering them womanish 

and feminine. 

Ahmed Al-Hakeemi, a resident 

in	
�    Al-Ahkoom	
�    of	
�    Taiz,	
�    believes	
�    men	
�    

should put on clothes that respect 

religion, traditions and customs.   

Al-Hakeemi said that he would 

never	
�    change	
�    his	
�    clothes	
�    in	
�    reaction	
�    

to	
�     a	
�     television	
�     advertisement	
�     on	
�    

new “trendy” clothes at the market. 

He said, "I respect my religion 

and my culture, so I will not distort 

them."

Fashion becomes imitation

Television	
�    shows	
�    have	
�    been	
�     identi-

fied	
�    as	
�     a	
�     contributing	
�     factor	
�     to	
�     the	
�    

newfound male obsession with 

fashion throughout Yemen. With 

images	
�    of	
�    Western	
�    and	
�    specifically	
�    

American clothing and hair styles 

invading	
�    the	
�    	
�    television	
�    screen,	
�    fol-

lowing these styles has often been 

a way for Yemeni youth to escape 

traditionalism and challenge social 

norms.

Dr.	
�     Salah	
�     Al-Deen	
�     Al-Jumaei,	
�     a	
�    

sociologist,	
�     said	
�     this	
�     invasion	
�     has	
�    

largely	
�     increased	
�     as	
�     youth	
�     have	
�    

actively	
�     welcomed	
�     anything	
�     that	
�    

comes from the West.

Al-Jumaei	
�    gave	
�    insight	
�    about	
�    why	
�    

the	
�     youth	
�    have	
�    neglected	
�     some	
�     re-

ligious	
�     values	
�     and	
�     societal	
�     norms,	
�    

saying,	
�     "All	
�     these	
�     practices	
�     have	
�    

developed	
�     because	
�     of	
�     an	
�     absence	
�    

of	
�     family	
�     supervision	
�    and	
�    a	
�    break-

down of family networks."

"The	
�    more	
�    advanced	
�    the	
�    societies	
�    

become, the more the society opens 

itself up to the foreign world," he 

said.  

Al-Jmaei	
�    is	
�    not	
�    convinced	
�    this	
�    is	
�    

a	
�     good	
�     thing.	
�     The	
�     youth	
�     have	
�     the	
�    

right to keep up with appearances, 

but they should not set aside their 

values	
�    and	
�    social	
�    norms,	
�    Al-Jumaei	
�    

said.

JOB VACANCY

A pioneer company specialized  in fast food  has an 

opening  for the followings : 

- General  Manager

-	
�    financial	
�    	
�    Manager
- Store Keeper

- A Cost accountant

The	
�    candidate	
�    must	
�    	
�    have	
�    the	
�    following	
�    

qualifications:

- Must  be Bachelor degree.

-	
�     Must	
�    be	
�    proficient	
�    in	
�    the	
�    English	
�    language

written & speaking.

-	
�     Must	
�    have	
�    minimum	
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of	
�    	
�    5	
�    to	
�    7	
�    years	
�    experience	
�    

in	
�    the	
�    same	
�    field.

Attractive salaries for

Yemenies and Foreigners 

Any one interested can send his C.V to

Info@intergroupye.com
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Fashion and tradition battle for 
young men's clothing preferences 

Experts say young men are 

subject	
�     to	
�     global	
�     influences,	
�    
and	
�    it	
�    is	
�    reflected	
�    in	
�    	
�    dress.	
�    	
�    

A	
�    rarity	
�    several	
�    years	
�    ago,	
�    trendy	
�    clothing	
�    stores	
�    are	
�    now	
�    found	
�    all	
�    over	
�    Sana’a.	
�    	
�   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Let's start with the National 

Dialogue, what do you think?

There have been no signs that indi-
cate the National Dialogue is a se-
rious event. Everything adds up to 
Yemen progressing in the opposite 
direction. 

“Yemen progressing in the op-

posite direction.” What has led 

this to happen?

Yemenis have put Yemen in this 
situation. Politicians want to solve 
the crisis while they contribute to 
it. The crisis, therefore cannot be 
resolved by its parts. Yemeni peo-
ple attempted to isolate politicians 
from the crisis by the revolution. 
The revolution aimed to isolate the 
components of the crisis. However, 
some insisted on overthrowing the 
revolution and restoring Yemen to 
its original state, namely to a pre-
revolution period.

Do you mean the reasons for 

the crisis in Yemen are the po-

litical parties, not the former 

regime? 

The former regime was a part of the 
political components. The political 
parties were part of the former re-
gime. We wanted to restore the role 
of the parties by means of the revo-
lution. However, the parties domi-
nated the revolution, capitalizing 
on it to take authority. This forced 
Yemen to return to its previous po-
litical state.

But it was the General People’s 

Congress (GPC) that ruled the 

country, not all parties.

The GPC was one of the political 
components. The party that plotted a 
revolutionary takeover was the Islah 
party. It was the party that brought 
military	
�     and	
�     tribal	
�     figures	
�     to	
�     the	
�    

revolution. Ali Mohsen and the sons 
of [Abdulla Bin Hussein] Al-Ahmer 
mean nothing to the revolution. Yet 
the Islah Party means something to 
it, and society approved its role in 
the revolution. Unfortunately, its 
involvement hurt the revolution. It 
contributed to restoring half of the 
former regime because they shared 
the power 50-50 with the GPC. Now 
the	
�    Islah	
�    Party	
�    fights	
�    for	
�    Ali	
�    Mohsen	
�    

and Al-Ahmer. 

It was a foreign initiative that 

gave the GPC half of its con-

trol.  How does this relate to 

the Islah Party?

The Gulf Initiative went against the 
revolution in order to rescue the 
old regime. It was an international, 
regional and local agreement to 
remove the ringleader so that the 
gang could continue. Anyway, the 
initiative has not resolved the crisis 
of Yemen. On the contrary, it has 
put the country in a crisis again.

Back to the National Dialogue, 

many are optimistic about 

it, saying it will be a success. 

What is your opinion?

Why are they optimistic? What 
makes them optimistic is when they 
put on nice suits, go the hotels and 
receive money. That causes some 
of them to be overwhelmed with 
a sense of optimism. In fact, there 
are no signs that point to optimism. 
There is strife in Ra’ada, and there 
was strife in Zinjabar. In terms of 
security, weapons are continuously 
smuggled by sea to this country. We 
only know about what is reported. 
What about smuggled weapons that 
have not been detected? We don’t 
even know to whom these weapons 
belong.  

It is reported that the weapons 

come from Iran, what do you 

think?

They could be from anywhere, 
whether from Iran or Turkey. I 
think the state should reveal the 
identity of these weapons. More im-
portantly, the state is supposed to 
disclose local persons that receive 
these weapons once these ship-
ments are captured. As I said, they 
are dangerous weapons including 
silencers. This means they are in-
tended for assassinations, other 
crimes and to create havoc. Once 
the weapons shipments are seized, 
the state should know where they 
came from. I think if the shipments 
were Iranian, Iran would say so. 

The Interior Ministry an-

nounced that the weapons 

shipment is Iranian. 

No, it is not Iranian. It belongs to 
Turkey. 

What does Turkey intend to do 

if the smuggled weapons to Ye-

men are Turkish-made?

Turkey is a weapons trader and a 
death trader. [The country] is a 
death trader in Syria and wants to 
be a death trader in Yemen.

Yemen is often an outlet for re-

gional and international con-

flicts,	
�    why	
�    is	
�    this	
�    happening?
Some have nothing to trade with 
but weapons. Others have nothing 
to	
�    trade	
�    with	
�    but	
�    wars	
�    and	
�    conflicts.	
�    

The former regime thrived on con-
flicts.	
�    Researchers	
�    have	
�    said	
�    Yemen	
�    

has witnessed over 4,000 wars from 
1978 until present. Today, American 
drones violate Yemeni sovereignty 
and kill Yemenis.

This issue is supposed to be 

highlighted in the National 

Dialogue which you are pessi-

mistic about.

There is no dialogue. If there was, 
what would be the issues discussed 
at the dialogue?

The major concerns, including 

the Southern issue, the Sa’ada 

issue and the army restructur-

ing. 

The most important issue is the 
state and the constitution. 

Is the constitution one of the 

most important issues?

No issue can be resolved without the 
existence of the state. The structure 
of the state and its nature should be 
agreed upon. If there is a serious-
ness about the dialogue, then the 
dialogue stakeholders should be 
asked about their visions in terms 
of these issues. 

At the dialogue table, they will 

voice their opinions. 

 True preparation means visions of 
the Islah Party, the Socialist Party 
and the Houthis regarding the cre-
ation of a civil state should be clear. 
This helps make our differences and 
agreements clear.  

Of course, some issues are indis-
putable. So why should we include 
such issues in the dialogue. The task 
of the Preparatory Committee is to 
spot the differences and the agree-
ments, for example, the agreement 
on the third item of the constitu-
tion. If this happens, society can 
partake in the dialogue. Then we 
can examine our issues and see if 
they are valid.   

The Yemeni constitution is the 
constitution of unity. Currently, 
dialogue issues are kept in the dark 
because stakeholders disagree on 
them. For instance, do you think the 
six joint parties agree on the South-
ern issue? Do you think they agree 
on a civil state or on the Sa’ada is-
sue? No, but why do they hide their 
rifts? They do this because they 
don’t want to appear disagreeable in 
front of the public. It is dangerous to 
hide what we feel and say issues will 
be put forward on the table. So the 
possibilities are that the dialogue 
will blow up when people start dis-
agreeing about issues. Or the dia-
logue will be dealt with as an item 
in the Gulf Initiative, just like the 
previous matters, like the formation 
of the reconciliation government 
and the one-candidate presidential 
elections. After that, we will tick the 
box that the dialogue was held and 
then receive aid.   

Political groups say they agree 

on a civil state. What do you 

think?

It is just theoretical speech. They 
scoff at themselves. 

Ask Sheikh Abdulmajeed Al-Zin-
dani.	
�    Once	
�     I	
�     asked	
�     the	
�     leading	
�    fig-
ure in the Islah Party Mohammed 
Qahtan. The question was: is it true 
that the third article of the constitu-
tion stipulates that the Islamic Sha-
ria is the source of all legislations? 
Is the Islamic Sharia the source of 
the	
�     traffic	
�     law?	
�     Moreover,	
�     which	
�    

doctrines of the Islamic Sharia will 
be implemented since there are so 
many doctrines?  

Thus, the solution is the civil state. 
That is, the state should be agreed 
on by Yemenis by means of a con-
stitution. There should be freedom 
for thought and belief, and the state 

should protect a variety of them. 
Islam is for everyone, but it should 
not be involved in minor issues.

Do you think the National Dia-

logue Conference will not be 

held?

Even if it is held, it will be for show. 
It will not be serious. Let me give an 
example. The 20 Points presented 
to President Hadi by the Dialogue 
Committee have not been imple-
mented even though everyone has 
unanimously said the National Dia-
logue will not succeed without [the 
20 Points].  

The committee said the imple-

mentation of the 20 Points is 

not a condition that precedes 

the dialogue. 

That was a new point. They want 
to discuss all the issues of this life 
and the hereafter in the NDC. Then 
we will explode in the dialogue and 
start	
�    to	
�    fight.	
�    They	
�    are	
�    making	
�    fools	
�    

out of themselves and us.

Some say that even if the NDC 

is held, its outcomes are al-

ready determined by the for-

eign world. Do you side with 

this saying?

I	
�     confirm	
�     this.	
�     It	
�    will	
�    not	
�    be	
�    genu-
ine. The army is restructured based 
on an American decision. The word-
ing of laws was done by France and 
Britain. So, what is the point of the 
National Dialogue? Let Saudi Ara-
bia, America, Britain and France 
have a dialogue about Yemen in the 
Security Council. Why should we 
have dialogue as long as everything 
comes determined from abroad.  

In your opinion, why do some 

Southern factions still object 

to participating in the dia-

logue?

I side with them. The majority of 
the Southern factions want seces-
sion. So far, the new government 
has done nothing to show Yemenis 
in general and the Southerners in 
particular that the situation is dif-
ferent. The situation has been exac-
erbated. 

President Hadi answered the 

critics of the reconciliation 

government questioning what 

the former regime did during 

its  reign of power. 

This is regretful. What has Hadi 
done? The former government is the 
current government.

Some say it is too early to judge 

the performance of the transi-

tional government?

There are only three new ministers 
in the reconciliation government, 
the rest belong to the former regime. 
That means those who ruled during 
the regime of Ali Abdullah Saleh are 
ruling today. It is the same system, 
the same corruption and the same 
sharing. The tyranny remains tyr-
anny. I want the electricity minister 
to guarantee power stations will not 
be stormed tomorrow. The [Marib] 
power station has sustained over 20 
attacks. What has the minister done 
to guarantee that the power station 
will not be assaulted again? 

Are you unhappy with the per-

formance of the government 

and the President Hadi?

I am extremely unhappy.

Mohammed Al-Maqaleh to the Yemen Times: 

"Why should we have dialogue as long as 
everything comes determined from abroad."
Mohammed Al-Maqaleh, a writer and political activist, said 

there are currently no indictors that denote the earnestness 

of the National Dialogue Conference (NDC). He says Yemen is 

moving further away from a comprehensive and peaceful dia-

logue. 

In his opinion, the Gulf Initiative went against the aims of the 

revolution and did nothing more than spare the old regime. He 

said it did not save Yemen from a crisis, but instead did the op-

posite.  

In the interview, Al-Maqaleh slams the Islah Party, saying 

they	
�    used	
�    the	
�    revolution	
�    to	
�    advance	
�    their	
�    influence	
�    in	
�    the	
�    mili-
tary	
�    and	
�     the	
�    government.	
�     	
�    He	
�     is	
�    also	
�     critical	
�    of	
�     the	
�     influence	
�    
global powers play in shaping Yemen's future.     

Interview by Mohammed Al-Samei

Mohammed Al-Maqaleh says that Yemen is a pawn for 

international	
�    players	
�    to	
�    exert	
�    their	
�    influence.	
�    

Job Title: Procurement	
�    Officer	
�    (PO)

Project:  Enterprise Revitalization and Employment Pilot, EREP
Location: Based in Sana’a 
Starting Date: February 15, 2013
Duration: Permanent 

1 – BACKGROUND:  
The	
�    Small	
�    and	
�    Micro	
�    Enterprise	
�    Promotion	
�    Service	
�    (SMEPS)	
�    is	
�    a	
�    quasi-government	
�    agency	
�    established	
�    in	
�    2005	
�    as	
�    a	
�    

subsidiary	
�    of	
�     the	
�    Social	
�    Fund	
�     for	
�    Development.	
�    SMEPS	
�     focuses	
�    on	
�    planning,	
�    directing,	
�    coordinating	
�    and	
�    monitoring	
�    

several	
�    programs	
�    that	
�    contributes	
�    directly	
�    to	
�    developing	
�    SMEs	
�    in	
�    Yemen.	
�    In	
�    close	
�    coordination	
�    with	
�    partner	
�    organizations,	
�    

such	
�    as	
�    the	
�    World	
�    Bank,	
�    UNDP,	
�    GIZ	
�    and	
�    others,	
�    SMEPS	
�    provides	
�    SMEs	
�    in	
�    Yemen	
�    with	
�    adequate	
�    tools	
�    and	
�    policies	
�    that	
�    

facilitate	
�    their	
�    growth	
�    and	
�    diversification.	
�    The	
�    agency’s	
�    programs	
�    focus	
�    on	
�    three	
�    main	
�    lines	
�    of	
�    intervention,	
�    namely;;	
�    1)	
�    

promoting	
�    business	
�    development	
�    services	
�    (BDS),	
�    2)	
�    developing	
�    value	
�    chains;;	
�    including	
�    fisheries,	
�    coffee,	
�    horticulture	
�    and	
�    

health,	
�    3)	
�    sponsoring	
�    entrepreneurship.	
�    

2 – DESCRIPTION OF THE PROJECT: 
The	
�    project	
�     “Enterprise	
�    Revitalization	
�    and	
�    Employment	
�    Pilot,	
�    EREP”	
�     is	
�    a	
�     two	
�    year	
�    pilot	
�    project	
�     funded	
�    by	
�     the	
�    MENA	
�    

Transition	
�    Fund.	
�    The	
�    project	
�    aims	
�    to	
�    inform	
�    private	
�    sector	
�    development	
�    policies	
�    and	
�    programs	
�    in	
�    Yemen,	
�    with	
�    a	
�    particular	
�    

emphasis on SME development and employment. This focus on SMEs and employment stems from evidence of the 
importance of SMEs in private sector development. 
The	
�    project	
�    will	
�    support	
�     in	
�     two	
�    distinct	
�    activities,	
�    a)	
�     internships	
�     for	
�     recent	
�    graduates	
�     in	
�    private	
�    enterprises	
�    and	
�    b)	
�     the	
�    

implementation	
�     of	
�     business	
�     development	
�     plans	
�     in	
�     private	
�     enterprises.	
�     The	
�     project	
�     would	
�     facilitate	
�     and	
�     support	
�     the	
�    

placement	
�    of	
�    up	
�    to	
�    400	
�    interns	
�    through	
�    a	
�    matchmaking	
�    process	
�    in	
�    subsidized	
�    internships	
�    in	
�    Yemeni	
�    businesses	
�    	
�    (expected	
�    

length	
�    of	
�    6	
�    months).	
�    The	
�    program	
�    will	
�    also	
�    provide	
�    up	
�    to	
�    400	
�    firms	
�    with	
�    a	
�    matching	
�    grant	
�    	
�    for	
�    the	
�    procurement	
�    of	
�    business	
�    

development	
�     services	
�     (BDS)	
�     e.g.	
�     consultancy,	
�     exhibition	
�     services,	
�     training	
�     and	
�     goods	
�     (as	
�     a	
�    minority	
�     component)	
�     to	
�    

improve	
�    management	
�    practices,	
�    technology,	
�    or	
�    products	
�    or	
�    to	
�    reach	
�    new	
�    markets	
�    (domestic	
�    or	
�    export)	
�    as	
�    defined	
�    in	
�    a	
�    

Business	
�    Development	
�    Plan	
�    submitted	
�    by	
�    the	
�    firm.	
�    Firms	
�    may	
�    apply	
�     for	
�    an	
�     intern,	
�    a	
�    business	
�    development	
�    matching	
�    

grant,	
�    or	
�    both.	
�    These	
�    activities	
�    would	
�    be	
�    implemented	
�    at	
�    firms	
�    in	
�    two	
�    locations,	
�    Sana’a	
�    and	
�    Aden.	
�    The	
�    project	
�    will	
�    be	
�    

implemented	
�    by	
�    SMEPS,	
�    as	
�    the	
�    recipient	
�    and	
�    implementing	
�    agency	
�    with	
�    the	
�    World	
�    Bank	
�    acting	
�    as	
�    an	
�    implementation	
�    

support	
�    agency.

3 – SCOPE OF WORK
SMEPS	
�    is	
�    seeking	
�    a	
�    Procurement	
�    Officer	
�    to	
�    develop	
�    and	
�    implement	
�    a	
�    procurement	
�    policy	
�    for	
�    the	
�    agency	
�    and	
�    procurement	
�    

plan	
�    for	
�    the	
�    EREP	
�    project.	
�    The	
�    procurement	
�    officer	
�    will	
�    be	
�    responsible	
�    for	
�    managing	
�    procurement	
�    systems	
�    and	
�    activities	
�    

on	
�    the	
�    EREP	
�    project	
�    and	
�    for	
�    training	
�    SMEPS	
�    team	
�    on	
�    the	
�    procurement	
�    policy	
�    and	
�    systems.	
�    The	
�    procurement	
�    officer	
�    will	
�    

report	
�    directly	
�    to	
�    the	
�    Executive	
�    Director	
�    of	
�    SMEPS.	
�    The	
�    Procurement	
�    Officer	
�    will	
�    have	
�    the	
�    following	
�    responsibilities:

Prepare,	
�     execute	
�     and	
�     update	
�     the	
�     EREP	
�     procurement	
�     plan	
�     in	
�     accordance	
�     to	
�     World	
�     Bank	
�     procedures	
�     and	
�    •	
�    

requirements	
�    and	
�    consistent	
�    with	
�    the	
�    project	
�    operating	
�    manual.	
�    Maintain	
�    procurement	
�    documents	
�    and	
�    records	
�    

to	
�    enable	
�    strong	
�    monitoring	
�    of	
�    project	
�    procurement	
�    and	
�    the	
�    necessary	
�    clearance	
�    procedures	
�    from	
�    the	
�    Bank.	
�    

Maintain and update SMEPS service providers’ database.•

Prepare	
�    specifications,	
�     tender	
�    documents,	
�    and	
�     requests	
�     for	
�    offers	
�     for	
�     supply	
�    of	
�    goods	
�    and	
�    services	
�     to	
�    meet•

project objectives and ensure clearance from the World Bank as required.
Lead	
�     as	
�     appropriate	
�     the	
�     procurement	
�     processes	
�     from	
�     assessment	
�     to	
�     issuance	
�     of	
�     award	
�     and	
�     pursuance	
�     of•

delivery	
�    of	
�    services	
�    or	
�    goods	
�    and	
�    ensure	
�    clearance	
�    from	
�    the	
�    World	
�    Bank	
�    as	
�    required.

Provide	
�    guidance	
�    to	
�    the	
�    project	
�    team	
�    and	
�    SMEPS	
�    staff	
�    on	
�    the	
�    agency’s	
�    procurement	
�    policy	
�    and	
�    systems.	
�    Play	
�    a•

leadership	
�    role	
�    to	
�    the	
�    colleagues	
�    in	
�    handling	
�    complex	
�    procurement	
�    tasks	
�    and	
�    issues	
�    which	
�    frequently	
�    cut	
�    across

the	
�    project	
�    and	
�    agency’s	
�    work.

Provide	
�    guidance	
�     to	
�    beneficiary	
�    firms	
�    of	
�     the	
�    EREP	
�    project	
�    on	
�    procurement	
�    of	
�    goods	
�    and	
�    services	
�     to	
�    ensure•

timely	
�    procurement	
�    and	
�    compliance	
�    with	
�    World	
�    Bank	
�    requirements.

Provide	
�     support	
�     as	
�     requested	
�     by	
�     independent	
�     evaluation	
�     consultants	
�     and	
�     independent	
�     financial	
�     accounts•

auditors.

4 – Essential Specialized Skills/Knowledge/Competencies:
The	
�    candidate	
�    will	
�    need	
�    to	
�    demonstrate	
�    proficiency	
�    in	
�    the	
�    following:

Demonstrated	
�     competency	
�    of	
�     the	
�     concepts,	
�     principles	
�    and	
�    practices	
�    which	
�    govern	
�    public	
�     and	
�    private	
�     sector•

procurement,	
�    the	
�    contracting	
�    of	
�    consultant	
�    services,	
�    technical	
�    specifications	
�    in	
�    design	
�    as	
�    related	
�    to	
�    IT	
�    systems

and the development of public procurement policies etc.
Experience	
�    with	
�    World	
�    Bank	
�    procurement	
�    processes	
�    preferred.•

Good	
�    understanding	
�    of	
�    critical	
�    linkages	
�    and	
�    relationships	
�    among	
�    clients’	
�    business	
�    drivers,	
�    business	
�    operations•

and objectives and procurement processes.
Proven	
�    ability	
�    to	
�    design	
�    and	
�    implement	
�    procurement	
�    plans	
�    for	
�    major	
�    projects.•

Strong	
�    communication	
�    skills	
�    and	
�    persuasiveness	
�    in	
�    presenting,	
�    negotiating	
�    and	
�    resolving	
�    complex	
�    issues,	
�    both•

orally	
�    and	
�    in	
�    writing.

Ability	
�    to	
�    build	
�    effective	
�    working	
�    relations	
�    with	
�    clients	
�    and	
�    colleagues.•

•

5	
�    –	
�    Qualification
BA	
�     degree	
�     with	
�     a	
�     major	
�     relevant	
�     discipline	
�     (Procurement,	
�     Finance,	
�     Business	
�     Administration,	
�     Public	
�     Sector•

Administration)

A	
�    minimum	
�     of	
�     4	
�     years	
�     experience	
�     in	
�     procurement	
�     with	
�     at	
�     least	
�     two	
�     years	
�     working	
�     on	
�     similar	
�     donor	
�     funded•

projects.

To Apply, please send your CV to  HR@smeps.org

Vacancy

Announcement
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Job Title:  Project Manager (PM)

Project:  Enterprise Revitalization and Employment Pilot, EREP

Location:  Based in Sana’a with frequent travel to Aden

Starting Date: February 15, 2013

Duration:  Two Years (Fixed Term Contract)

1 – BACKGROUND:  
The Small and Micro Enterprise Promotion Service (SMEPS) is a quasi-government agency established in 2005 as a 

subsidiary of the Social Fund for Development. SMEPS focuses on planning, directing, coordinating and monitoring several 

programs that contributes directly to developing SMEs in Yemen. In close coordination with partner organizations, such as 

the World Bank, UNDP, GIZ and others, SMEPS provides SMEs in Yemen with adequate tools and policies that facilitate 

their	
�    growth	
�    and	
�    diversification.	
�    The	
�    agency’s	
�    programs	
�    focus	
�    on	
�    three	
�    main	
�     lines	
�    of	
�     intervention,	
�    namely;;	
�    1)	
�    promoting	
�    

business	
�    development	
�    services	
�    (BDS),	
�    2)	
�    developing	
�    value	
�    chains;;	
�    including	
�    fisheries,	
�    coffee,	
�    horticulture	
�    and	
�    health,	
�    3)	
�    

sponsoring entrepreneurship. 

2 – DESCRIPTION OF THE PROJECT: 
The project “Enterprise Revitalization and Employment Pilot, EREP” is a two year pilot project funded by the MENA Transition 

Fund. The project aims to inform private sector development policies and programs in Yemen, with a particular emphasis 

on SME development and employment. This focus on SMEs and employment stems from evidence of the importance of 

SMEs in private sector development. 

The project will support in two distinct activities, a) internships for recent graduates in private enterprises and b) the 

implementation of business development plans in private enterprises. The project would facilitate and support the placement 

of up to 400 interns through a matchmaking process in subsidized internships in Yemeni businesses  (expected length of 6 

months).	
�    The	
�    program	
�    will	
�    also	
�    provide	
�    up	
�    to	
�    400	
�    firms	
�    with	
�    a	
�    matching	
�    grant	
�    	
�    for	
�    the	
�    procurement	
�    of	
�    business	
�    development	
�    

services (BDS) e.g. consultancy, exhibition services, training and goods (as a minority component) to improve management 

practices,	
�     technology,	
�    or	
�    products	
�    or	
�     to	
�    reach	
�    new	
�    markets	
�    (domestic	
�    or	
�    export)	
�    as	
�    defined	
�    in	
�    a	
�    Business	
�    Development	
�    

Plan	
�    submitted	
�    by	
�    the	
�    firm.	
�    Firms	
�    may	
�    apply	
�    for	
�    an	
�    intern,	
�    a	
�    business	
�    development	
�    matching	
�    grant,	
�    or	
�    both.	
�    These	
�    activities	
�    

would	
�    be	
�     implemented	
�    at	
�    firms	
�     in	
�     two	
�     locations,	
�    Sana’a	
�    and	
�    Aden.	
�    The	
�    project	
�    will	
�    be	
�     implemented	
�    by	
�    SMEPS,	
�    as	
�     the	
�    

recipient and implementing agency with the World Bank acting as an implementation support agency.

3 – SCOPE OF WORK
SMEPS is seeking a Project Manager to lead the implementation of the EREP project. The Project Manager will be reporting 

directly to the Executive Director of SMEPS and will be responsible for proper implementation and execution of the project 

objectives. The Project Manager will have the following responsibilities:

Ensure	
�    the	
�    correct	
�    and	
�    effective	
�    management	
�    of	
�    the	
�    project	
�    from	
�    a	
�    technical,	
�    organizational	
�    and	
�    financial	
�    point	
�    of•

view.

Ensure constant coordination, reporting and close co-operation with the appropriate World Bank staff in Yemen•

and DC.

Guarantee project team compliance with the Operations Manual and its policies and procedures.•

Establish	
�    an	
�    appropriate	
�    client	
�    relations	
�    management	
�    (CRM)	
�    system	
�    to	
�    manage	
�    relationships	
�    with	
�    firms	
�    throughout•

the cycle, (from application and screening through BDP preparation, appraisal and supervision, to procurement,

service	
�    provision,	
�    final	
�    reporting),	
�    and	
�    ensure	
�    its	
�    appropriate	
�    use	
�    and	
�    maintenance.

Establish an appropriate intern management system to manage relationships with interns, and ensure its appropriate•

use and maintenance.

Establish an appropriate monitoring and evaluation system, linked to the EREP project Results Framework, and•

ensure its appropriate use and maintenance and compatibility with the impact evaluation to later to be undertaken

by the World Bank.

Ensure	
�    the	
�    implementation	
�    of	
�    the	
�    project	
�    in	
�    accordance	
�    with	
�    the	
�    financial	
�    management	
�    and	
�    procurement	
�    systems•

at SMEPS and in compliance with World Bank requirements.

Manage and lead a project team, ensuring in particular strong, practical technical and business management skills•

among	
�    the	
�    staff	
�    working	
�    on	
�    the	
�    project;;

Ensure	
�    the	
�    procurement	
�    of	
�    the	
�    services	
�    of	
�    well	
�    qualified	
�    BDP	
�    Advisors	
�    and	
�    Internship	
�    Advisors	
�    with	
�    both	
�    local	
�    and•

technical	
�    knowledge	
�    that	
�    will	
�    act	
�    as	
�    the	
�    first	
�    line	
�    of	
�    support	
�    for	
�    firms	
�    and	
�    graduates	
�    applying	
�    to	
�    the	
�    project.	
�    The	
�    PM

will manage these advisors.

Organize and ensure full pre-start-up training of Project Team members including the BDP and Internship Advisors•

to meet their job responsibilities and periodic post-start-up workshops.

Lead and ensure sound EREP project promotion and liaison with the Yemeni business community stakeholders•

through a well-developed Communications Plan, including the development of a project website.

Lead and support the EREP Project Team, ensuring good internal communications, exchange of information, and•

teamwork;;

Lead	
�    EREP	
�    Management	
�    Committee	
�    comprised	
�    of	
�    the	
�    Project	
�    Manager,	
�    Project	
�    Officers,	
�    Finance	
�    Manager,	
�    and•

the Business Development Manager which oversees the project and approves all recommendations for partial

grants	
�    to	
�    firms	
�    and	
�    for	
�    internship	
�    short-lists.

Ensures a business culture that emphasizes business-friendly and supportive, and rapid response, business•

administrative	
�    efficiency	
�    and	
�    flexibility;;

Provide	
�     support	
�     as	
�     requested	
�     by	
�     independent	
�     evaluation	
�     consultants	
�     and	
�     independent	
�     financial	
�     accounts•

auditors.

4 – QUALIFICATIONS:
The	
�    incumbent	
�    will	
�    have	
�    to	
�    meet	
�    the	
�    following	
�    qualifications:

Demonstrated leadership, general management, and people management skills.•

Master’s	
�     or	
�     equivalent	
�     degree	
�     in	
�     economics,	
�     business	
�     or	
�     a	
�     related	
�     field	
�     (or	
�     BA	
�     degree	
�     with	
�     at	
�     least	
�     5	
�     years•

experience).

The candidate will demonstrate relevant working experience in projects programming and management and in•

developing and managing private sector oriented technical assistance, advisory services, business projects or

consultancy programs.

The candidate will preferably demonstrate experience of working within the private sector in Yemen and preferably•

other countries too.

Must	
�    be	
�    fluent	
�    in	
�    English	
�    and	
�    Arabic	
�    with	
�    excellent	
�    report	
�    writing	
�    skills	
�    and	
�    excellent	
�    written	
�    and	
�    verbal	
�    communication•

skills.

Very good administrative skills and IT skills.•

Target oriented and problem solving aptitude.•

To Apply, please send your CV to HR@smeps.org

Vacancy
Announcement
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J
ust over 90 kilometers west 

of Sana’a, Haraz district is 

close to achieving its goal 

of becoming the only qat-

free area of Yemen. By enlisting the 

help of residence and focusing on 

alternatives to qat, the Qat Uprooting 

and Agricultural Development 

Project, has successfully replaced 

the mild-narcotic trees with coffee 

plants and other agricultural crops. 

Taha Ali, a farmer from the Saut 

village in Haraz, who participated in 

the scheme, said he joined because 

qat did not provide him sustainable 

economic resources. 

Qat is “a day for you and a day on 

you,” he said.

Alqaed Jawhar Althuhra, the 

secretary of the project, said 

the focus was on inclusion and 

not coercion of farmers through 

education and awareness campaigns 

that increase inhabitant’s awareness 

of the negative impacts of qat on 

Yemen’s economic situation. 

Since 2005, almost 270,000 qat 

trees have been uprooted. 

Althuhra indicated that the project 

was not an easy ride, as farmers 

often met the project with hostility. 

He says they feared a loss of income 

if asked to quit growing trees. 

However, by providing farmers 

with alternative sources of income 

- such as other saplings – and com-

pensating them through the initial

period of transition, the project 

helped turn Haraz from a qat center, 

to a qat -free zone. 

“We brought coffee, fruit and veg-

etable saplings, as well as pressing 

the government to build dams and 

water barrages in the district to fa-

cilitate cultivation,” said Althuhra. 

He also indicated that there is 

Al-Ezy factory based in Aser dis-

trict, which is owned by one of the 

merchants interested in the project 

to help the farmers diversify their 

crops and produce “Haraz” coffee. 

This factory buys coffee beans for a 

competitive price and sells them on 

the	
�    international	
�    market	
�    for	
�    a	
�    profit,	
�    

Al-Ezy said.   

Ghaleb	
�    Qasem,	
�    a	
�    field	
�    supervisor	
�    

for the project said the farmers in 

Haraz were cooperative once they 

were provided with alternatives to 

qat. 

He added that members of the 

government also played a role in 

the project by visiting the district 

and facilitating the establishment of 

dams and water barrages and pav-

ing the roads in highlands to make 

it easier for the project to be imple-

mented throughout Haraz district.

Taher Alharazi, a local in Haraz, 

expressed his happiness bout the 

project.

“Haraz’s residents are eager to 

achieve the project, which we have 

been working on for two years 

now.” 

Greenhouse help
Taking over three years from the 

time	
�    it	
�    is	
�    planted	
�    until	
�    its	
�    first	
�    yield	
�    

is harvested, coffee is a delicate 

plant to cultivate. With unpredict-

able and sudden drops in tempera-

ture throughout Haraz, many farm-

ers worried about the sustainability 

of coffee cultivation. To counter this, 

the project provided farmers with 

greenhouses.

Mabrook Ibrahim, a farmer in 

Haraz, said farmers have used the 

greenhouses for other crops as well 

as coffee. Vegetables and fruits like 

cucumber, tomato and strawberry 

that require warmer environments 

to grow, are now being cultivated. 

Additional fund
Recently, the calls to combat qat 

farming and conduct campaigns 

to execute qat-banning laws have 

been raised by activ-

ists, youth and civil 

society organizations 

especially in govern-

mental institutions 

via social communi-

cation websites. 

A bill that has been 

introduced to Par-

liament is rooted in 

steps that lead to the 

gradual elimination 

of qat farming over 

a 21-year period, of-

fering	
�    financial	
�     reim-

bursement to farmers 

who quit qat. The bill 

also includes a ban on 

qat chewing in public 

transportation, min-

istries, institutions, 

authorities, compa-

nies and different 

state apparatuses. 

It further includes 

prevention of new qat 

farms and bind farm-

ers to gradually get 

rid of the plants.

The bill has been 

met with controversy 

in Parliament and has 

yet	
�    to	
�    be	
�    ratified.

While some farm-

ers like Adel Sadan in 

Bani Matar district, 

said they might be 

willing to follow the 

example of Haraz if 

presented with a tan-

gible alternative, they 

are hesitant to give up 

their way of life eas-

ily.

Sadan is critical of 

anti-qat campaigns, 

calling them “elitist,” 

and says the projects 

rarely	
�     provide	
�     the	
�     fi-

nancial support nec-

essary to help farmers 

find	
�    alternatives.	
�    

Mamoud Motai’a, a farmer in 

Sana'a is one of self-described “qat 

lovers,” who also questions the com-

plete eradication of the crop in Ye-

men.

“Qat is a part of Yemen’s tradition, 

which we are supposed to proud of. 

Like other things, qat has advan-

tages and disadvantages,” he said, 

adding that the leaf is used is eco-

nomically important in employing 

citizens. 

In Haraz: Steps

for qat-free Yemen

Farmers now voluntarily grow fruits and vegetables instead of 
qat.  

Project coordinators say it has taken the efforts of the whole community to remove the 270,000 
trees that have been uprooted.  
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INVITATION TO TENDER FOR SUPPLY OF HYGIENE KITS
Oxfam	
�    is	
�    a	
�    development,	
�    relief	
�    and	
�    campaigning	
�    organization	
�    dedicated	
�    to	
�    finding	
�    lasting	
�    solutions	
�    to	
�    poverty	
�    and	
�    suffering	
�    

around	
�    the	
�    world.	
�    We	
�    believe	
�    that	
�    every	
�    human	
�    being	
�    is	
�    entitled	
�    to	
�    a	
�    life	
�    of	
�    dignity	
�    and	
�    opportunity;;	
�    and	
�    we	
�    work	
�    with	
�    poor	
�    

communities,	
�    local	
�    partners,	
�    volunteers,	
�    and	
�    supporters	
�    to	
�    help	
�    this	
�    become	
�    a	
�    reality.

OXFAM	
�    is	
�    inviting	
�    tender	
�    for	
�    the	
�    following:

Tender Ref No: OX/YEMEN/001/2013 - Supply of hygiene kits.

Tender	
�    documents	
�    are	
�    available	
�    for	
�    collection	
�    from	
�    our	
�    offices	
�    in	
�    Yemen	
�    as	
�    follow:
-	
�    Sana’a	
�    office	
�    located	
�    in	
�    Diplomatic	
�    area,	
�    Hadda,	
�    01-	
�    444568/9	
�    
-	
�    Aden	
�    Office,	
�    Located	
�    in	
�    Khour	
�    Makser,	
�    	
�    	
�    02-	
�    232271
-	
�    Hodiedah	
�    office,	
�    located	
�    in	
�    trading	
�    area,	
�    03-	
�    219383
-	
�    Haradh	
�    office,	
�    located	
�    in	
�    main	
�    road,	
�    07-	
�    245420	
�    

Please	
�    report	
�    at	
�    the	
�    reception	
�    desk.	
�    Tender	
�    documents	
�    will	
�    be	
�    issued	
�    at	
�    the	
�    logistics	
�    office	
�    between	
�    9.00A.M	
�    to	
�    
4.00	
�    PM.	
�    Tender	
�    documents	
�    will	
�    be	
�    issued	
�    from	
�    Saturday	
�    09/02/2013	
�    To	
�    18/02/2013.

For	
�    more	
�    information	
�    please	
�    feel	
�    free	
�    to	
�    call	
�    on	
�    Tel	
�    numbers:	
�    01-	
�    444568/9.	
�    
Oxfam is not bound to accept any application or give reasons for rejection or acceptance.
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Male, bachelor in press and  4
media, good written and 

spoken English, computer 

literate, seeks to work only in 

the aftrnoon. Aden, 

735869554 

Bachelor degree in English,  4
expeience in teaching and 

dealing with different levels. 

Ready for tutions, low rate 

and excellent teaching. 

713481271.

Bachelor in English. Diploma  4
in computer, experience in 

marketing,  seking a job in a 

company or a factory. 

733576664

Recycling of papers and  4
plastics consultant for 

training workshop of almost 

20 kinds of products. 

711701322

Excellent English, logistic  4
and operation experiences, 

administrative skills, internet 

skills. esaamhamadi@gmail.

com, 739882744

Maged Mohammed, Dental  4
Technician-experience for 

8years, Diploma of technical 

conditioning & cooling, 

Connect:773899026 / 

700215989 

Bachelor of English, Diplom   4
of Computer, Experience of 

trade Correspondence. 

Connect: 700541634 

Bachelor degree in English.  4
Experience in teaching and 

dealing with different levels. 

Ready for private lessons, 

low rate and excellent 

teaching. 713481271

Hussein Mbarack, Yemeni,  4
Diploma, English secondry, 

Computer skills, Experience: 

Translator, Reservation 

770018223

The Canadian Center for  4
Training and Capacity 

Development is looking for 

English teachers holding BD 

in English with experience of 

2 years minimum. 706448, 

772277282

We are seeking a qualified  4
unmarried female 

kindergarten English teacher 

for a 6 years old autistic 

child. Those who can 

understand, show love and 

patience please call 

736586594, email: 

pathma55@yahoo.co.uk

Certified Public Accountants  4
Nashwan Azzabeedi needs 

marketing. 770701530

For rent: Fully Furnished  4
Luxury apartment in Hadda 

City: 3 bed rooms, Mafraj, 

Dining and sitting hall + 

interner and battery charger 

(Generator): 1500 $ 

(Negotiable) 

Contact: 733416400

Appartment for rent, 4 bed  4
rooms, hall, kitchen, 2 bath 

rooms. Sheraton St, next to 

the US embassy. Jabar 

734201785 734204041

Appartment for rent  4

5 Bedroom, 1 Kitchen, 2 

Bathroom, Jarden, 1 

Livingroom, 

Call :733670361 or 

712020841

Guitar Coaching. Like to  4
learn music? Interested in 

playing guitar than listening? 

Like to add music to your 

life? Please contact t_

johnyy@hotmail.com. Mobile 

734255088

Coupon for Free Classified Ads.
(All Personal Ads All Free of Cost)

❒For Sale ❒Required
❒Available ❒For Lease
❒For Hire/Rent ❒Job Require
❒Situation Vacant ❒Others

Details: 

Contact Address:

 Please cut this coupon and send it to
Yemen Times

Fax: 268276 or P.O. Box 2579 - Sana’a 
For more info. call 268661/2/3

Trans Global Logistics 
& Services Ltd.

We bring your World Closer
Air• /Sea/Land	
�    forwarding.
Packing/Land	
�    Transportation.•
International	
�    door	
�    to	
�    door•
services.
Warehousing	
�    /Logistical•
planning.
Customs	
�    clearance/Local	
�    Visa•
/Documentation	
�    handling.
Import	
�    LCL	
�    consolidation.•

Tel:-967-1-444226/440460

Fax:-967-1-445696

P.O.Box 16884, Sana'a Rep.of Yemen

Email:transglobal@yemen.net.ye

Email:transglobal2@yemen.net.ye

Website:www.transglobalyemen.com

 Sudoku Easy Intermediate Difficult

Sudoku

Chess: Bxd7+

 Solutions

White	
�    plays	
�    and	
�    wins	
�    in	
�    the	
�    3rd	
�    move

Coffee Break

 Chess

Electricity problems  177, Emergency Police 
199, Fire Brigade 191,Water Problems 171,  
Telephone enquires 118, Accident (Traffic) 194, 
Foreign Affairs,  202544/7, Interior Affairs 
252701/7, Immigration 250761/3, Inter-City 
Bus Co. 262111/3, Ministry of Communication 
325110/1/2/3, Radio Station  282061, Tourism 
254032, TV Station 332001/2,  Red Crescent   
203131/3,  Tel-Yemen 7522202, Y.net 7522227

AIRLINES

Continental Airline  278668/283082 
Egypt Air  273452/275061
Gulf Air 
440922
Qatar Air ways  Fax: 506038, Tel.506030/5
Royal Jordanian
01 446064/5/8

BANKS

Yemen Gulf Bank Tel. 967-1-260823  
Fax:260824 
02 - 270347
fax 02 - 237824

 Shamil Bank of Yemen & Bahrain
Tel. 264775,  
264702.
Fax. 264703,  
503350 

Yemeni Banks:
Central Bank 274314/1
Yemen Commercial  Bank Tel:  01 277224  

Fax: 277291 
International Bank of Yemen 01 407030
Arab Bank 01 276585/2

CAC Bank 01 563813  
Al-Amal Bank 01-449731
Qatar International Bank 01-517544
Yemeni Bank for Reconstruction
and Development 01-271601
Saba'a Islamic Bank 01-286506
Calyon Bank 01-274371
United Bank Limited 01-407540
CAC Islamic Bank 01-538901
Yemen and Kuwait Bank
for Trade and Investment 01-209451

CAR RENTAL

Budget Tel: 01 309618 /  
506372
Fax: 01240958

Europe Car Tel: 01 270751
Fax: 01 270804

Hartz   Sana'a: 01 440309
  Aden: 02 245625

CAR SHOWROOMS 
& SPARE PARTS

FORD/HYUNDAI 267791
MERCEDES-BENZ 01 - 330080
NISSAN   Hodeidah: 200150/49

Sana’a: 400269 
OPEL / GM 203075
SUZUKI 02 - 346000
TOYOTA 445362/3

COMPUTER EDUCATION 
AND INSTITUTES

Computer Education         Aden: 02-237199
Infinit Education 01-444553
NIIT Quality Computer Education 207025/26                    
British Institute for languages & Computer 

 266222 - Fax: 514755
YALI 01-448039
ALTI 01-274221
Exceed 01-537871
MALI 01-441036
Horizon  01-448573

COURIERS

Sana’a  01 440 170    Aden 02 245 626
Hodiadh  03 226 975    Taiz   04 205 780

USP 01-416751
DHL  01 441096/7/8

FREIGHT FORWARDERS

Al-Nada Center for General Services 
  Tel: 967 1 431339

Fax: 431340
     alnada2@yemen.net.ye

M&M Logistics & Aviation Services
 01 531221/531231

Al-Nasim Cargo Forwarders 407905
World Link   01 444550/441935
YEMPAC Cargo 01-447126
Mas Fright International 01-429671
Mareb Travel and Tourism - Cargo Division 

01-441126
Sas Cargo Services
01-472192/3
World Shipping  01 260746 / 267929

HOSPITALS

Modern German Hospital     600000/602008
E-mail:felixpene@hotmail.com Fax. 601889
Al-Jumhury Hospital   01 274286/87
Hadda Hospital 01 412981  
Al-Thawra Hospital    01 246967/66
Al-Junaid Hospital 01-424765
Al-Ahli Modern Hospital 01-444936
Science and Technology Hospital 01-500000
Al-Kuwait Hospital 01-283283
Sadui-German Hospital 01-313333
Azal Hospital 01-200000

HOTELS

L'AZURDE suites hotel  01-432020/30/40
Versailles Hotel     01-425970/1/2
Sheraton Hotel 01 237500

Movenpick Hotel  01 546666
 Fax: 01 546000

Sheba Hotel 01 272372
Relax-Inn Hotel 01 449871
Gulf Tourist Hotel and Suits 01-630494
Mercure Hotel 01-212544
Shammar Hotel 01-418546
Universal Hotels     01-440305/7-14
Shahran Hotel 01-417320

INSURANCE COMPANIES

UNITED INSURANCE  Tel: 01/555 555

Free Number: 800 55 55

Al-Watania Insurance  (Y.S.C.) 
 Sana’a   272713/874     Aden: 243490-242476
 Taiz  250029                Hodeidah   219941/4/6

Marib Insurance         Sana’a: 206129/8/13
  Aden: 255668   

Taiz:240927/34
 Hodeidah: 219545/8

Yemen Islamic Insurance Co. Sana’a  284193, 
5 lines,        Taiz: 258881,    Aden: 244280

Yemen Insurance company Sana’a: 272806/  
272962/43,      Aden: 247617   
Taiz: 250345,   Mukalla: 304292,     
Hodeidah:   261839/17

Aman Insurance 01-214093

RESTAURANT

Al-Shaibani Restaurants Super Deluxe
  Tel: 01 505290  

01 266375    
   Fax:01 267619

SCHOOLS

Rainbow Pre-School Tel: 414026 / 424433
Juniors’ Oasis kindergarten 

Telfax :01- 440840 - Mobile734522225
Sana’a International School  Tel: 01 370191/2 

     Fax  370193
International Turkish Schools    01-419330-1, 
737999199

Taiz 205593 

Al-Majd Yemen School Tel: 206159
Manarat Schools 01-410011

SUPERMARKET

Al-Jandul Supermarket.  01-422610
Happy Land supermarket 01-444424

TRANSLATIONS

Urwa Wautqa Int. Auth. Trans.  Arabic-English-
French -German-Russian-Italian- Spanish-
Polish-Dutch- Iranian-Turkish-Eriterea-
Amharic.                                   Tel: 01-240515

TRAVEL

Sky Travel & Tourism  01-535080/83 
02-221270

Falcon Holidays 444118
Falcon Business Center 446250 
Al-Nasim Travel 270750
Universal Business Travel Center 441158/9/60
Qadas Fly 01-280777

UNIVERSITIES

American World University, Rep.
by IS academy                     Tel. 01 - 535700 - 

     733061203 Fax: 535702
University of Applied and Social Science
Sana’a:      412442 Fax: 412441, 
Aden:      234533 / 234960
Queen  rwa University    Tel:  449971/2
Sana’a University       Tel:  250553/4/5
Alandalus University Tel:675567

Fax:675885

MINISTRIES

Presidency 01-290200
Prime Minister 01-490 800
Ministry of Public Works and Highways 
01-545132
Ministry of Awqaf and Guidance 01-274439
Ministry of Higher Education and Scientific 
Research 01-535031
Ministry of Fisheries 01-268583
Ministry of Culture 01-274640
Ministry of Civil Service and Insurance

01-294579
Ministry of Defence 01-276404
Ministry of Agriculture and Irrigation        

01-282963
Ministry of Social Affairs and Labour 

01-262809
Ministry of Legal Affairs 01-402213
Ministry of Public Health and Population 

01-252211
Ministry of Youth and Sports 01-472913
Ministry of Industry and Trade 01-235462
Ministry of Justice 01-236512
Ministry of Tourism 01-220050
Ministry of Expatriates 01-402254
Ministry of Petroleum and Minerals 

01-202309
Ministry of Internal Affairs 01-289577
Ministry of Transport 01-260900
Ministry of Human Rights 01-444831
Ministry of Communications and
Information Technology 01-331460
Ministry of Local Administration 01-227242
Ministry of Information 01-274008
Ministry of Planning and
International Cooperation 01-250101
Ministry of Education 01-252732
Ministry of Foreign Affairs 01-537914
Ministry of the Interior 01-332701
Ministry of Finance 01-260365
Ministry of Transportation 01-2022257
Ministry of Water and Environment 

01-418289
Ministry of Electricity 01-326196

همةأرقــام
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To have your number listed please 
contact: 268661 - Fax: 268276
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Headquarters: 530000, 206713

Hadda branch: 429555, 414503

E-mail: ashibami@y.net.ye

Specktron 

Projectors & You!

Specktron... 

Empowered by 

Innovation!

Multimedia Projectors

Ali Mosed Al-Moshki

Revenue for the Public Electricity 

Corporation declined by 87 percent 

in 2012, the state-run organization 

said at a two day meeting held last 

week with the Ministry of Electricity 

and Energy.   They say this is largely 

due to unpaid bills.  The corporation 

is owed YR69 billion, or almost $321 

million in unpaid electric bills from 

the past year.   

Abdulrahman Saif Aqlan, the di-

rector of the Electricity Public Cor-

poration, said citizens owe over half 

of the unpaid lump sum at YR39 bil-

lion, about $181 million, and govern-

ment institutions owe the remaining 

YR30 billion, about $140 million. 

	
�     “If	
�     senior	
�     officials	
�     don’t	
�     pay	
�     the	
�    

electricity bills, how will the ordi-

nary locals pay?” said Saeed Abd Al-

Momin,  a concerned citizen.   

Aqlan said the government has 

been providing the corporation with 

diesel to subsidize the cost of run-

ning	
�    power	
�    stations	
�    so	
�    the	
�    financial	
�    

woes will not disrupt services.  

However, there are delays in pro-

viding the diesel, which weakens 

electricity services, he said.    

Al-Momin said locals do not pay 

their electric bills because of low 

enforcement on the part of the Elec-

tricity Public Corporation.  

Yemen is notorious for electric-

ity shortages.  Power production in 

the country does not exceed 1,200 

megawatts a month, below the coun-

try’s	
�    need,	
�    according	
�    to	
�    the	
�    Ministry	
�    

of Electricity and Energy. 

The Marib Gas Power Station, 

which produces about one third 

of that, has sustained 141 attacks 

since 2010, mostly from disgruntled 

tribesmen seeking revenge on the 

state.  The attacks have led to repeat-

ed	
�    power	
�    outages	
�    in	
�    Sana’a.	
�    

Unpaid electric bills cause 
headache for Electricity Corp.

Amira Nasser 

The Petroleum Exploration and 

Production Authority estimated 

the potential volume of natural gas 

in Yemen to be a little over 18 bil-

lion cubic meters. 

Adel Alhazmi, the general man-

ager of exploration in the authority 

told the Yemen Times that between 

80-85	
�    percent	
�    of	
�    Yemen’s	
�    natural	
�    

gas is located in Marib governor-

ate, with remaining reserves in 

Shabwa and Masila districts. 

Abdulsalam Alkamel, the gen-

eral manager of petroleum pro-

duction in the authority, indicated 

that the current annual production 

of natural gas is estimated to be 2 

billion cubic meters.

He added, with the gas industry 

opening up to private investment 

and public private partnerships, 

the foundations will be laid for 

new investment frameworks that 

increase	
�    benefits	
�    to	
�    Yemenis.	
�    

With 80 percent of the cur-

rent private sector investment 

in Marib, the government is also 

keen to open up other areas of the 

country. 

“There are similar investment 

expectations in the Red Sea and 

the “Moon Islands” basin in Mah-

ra district,” Alkamel further com-

mented.

Talking about the progress 

made in petroleum and gas ex-

plorations, Alkamel said, “We are 

now witnessing exploration devel-

opments	
�     as	
�     there	
�     are	
�     five	
�     blocks	
�    

of land where companies are cur-

rently searching for oil and gas re-

sources”. 

He added that as long as the 

country’s	
�    situation	
�    remains	
�    stable,	
�    	
�    

petroleum	
�    and	
�    gas	
�    profits	
�    will	
�     be	
�    

used to develop Yemen.

Yemen boasts huge hidden 
natural gas potential 

Potential national folklore 
carnival in infancy state  

Nadia Haddash

A group of activists from WE 

CAN Initiative have launched a 

campaign that will introduce Ye-

meni folklore through a carnival 

to	
�    be	
�    held	
�    in	
�    Sana’a.	
�    	
�    .	
�    

Those in charge of carnival 

have published their idea on so-

cial networking sites and media 

outlets to spur excitement about 

the event.  

Rawan Saleh, one of the carni-

val organizers, said the idea be-

hind the event is to unite people 

behind the goal of praising Ye-

men's culture and history.  She 

says there has long been a need 

for such activities in the country.  

“We are facing the challenge of 

organizing such a carnival, which 

is	
�    considered	
�    the	
�    first	
�    of	
�    its	
�    kind	
�    

in Yemen,” Saleh said.   

According to the WE CAN Ini-

tiative, their goal is to involve 

all governorates and present the 

community with their unique 

histories, traditions, customs 

and folklore. 

 “This will be an arduous task 

and big challenge so we are dedi-

cated to calling on everybody to 

help us implement the idea,” said 

Mohammed Al-Samawi, a mem-

ber of the Preparatory Commit-

tee.  

The Ministries of Tourism, Cul-

ture and Media are all expected 

to help support the project. 

Adel Al-lawzi, the director of 

the	
�    tourism	
�    office	
�    in	
�    Capital	
�    Sec-

retariat said the idea is unique 

because it could bring Yemeni 

people together and could po-

tentially give the country a boost 

in tourism after it has lagged in 

recent years due to security con-

cerns.


