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Ten travel agents and three 
cargo agents were awarded 
by Turkish Airlines in their 
second awards ceremony, held 
on the 16th of March, 2013 at 
Shahran Hotel in the presence 
of the Turkish Ambassador 
H.E. Fazli Çorman. 
The awarded agencies were 
nominated based on their 
performance in selling Turkish 
Airline during the past year.  
This annual ceremony was 
held to promote the airlines in 
Yemen, and encourage agents 
to sell more.
The ceremony included an 
informative presentation about 
the growth of Turkish airlines 
throughout the years, new 
announcements, marketing 
strategy, and a speech by the 
ambassador, awards, and raffle
prizes. 
Mustafa Ozkahraman, the 
General Manager of Turkish 
Airlines Yemen, announced 
that they will increase their 
flights to 5 flights by April
2013 and 6 flights by June
2013. He also assured the 
audience that Turkish Airlines 
will be shifting to 737-800, 
the new generation planes 
to comply with passengers’ 
requests. “Every business and 
economy class traveler will 
have an entertainment screen, 
in addition to more leg room.”
The Turkish ambassador H.E. 
Fazli Çorman, emphasized 
on the important role travel 
agents play, and encouraged 
them to give their feedback 
and voice their opinions. Mr. 
Çorman also added, “the travel 

industry is very important and 
plays a significant role in the
development of international 
relations.”
This event pushes healthy 
competition between agents, 
Maher Nasser the general 
manager of M&M logistics 
said,” these events are 
good, because they give you 
the chance to know your 
competitors.”  Sami Al Fakih 
from Kingdom of Sheba Travel 
added, “This gets us in the 
competitive mood, this year 
some agents will win; and this 
will push other agents to sell 
more and win the following 
year.”
Turkish airlines started flying
to Yemen in February, 2006; 
they started with 2 flights a
week to Sana’a and by October 
2012 started flying to Aden,
and now aiming to fly daily
by the end of the year. At the 
moment all flights from Sanaa
to Istanbul pass by Aden, but 
this will change in the near 
future as they are working on 
having direct flights to Istanbul
from both cities. 
Turkish Airlines is flying to
219 destinations worldwide 
with 211 aircrafts including 9 
Cargo aircrafts. 
It is estimated that the 
cancellation of the Visa between 
the two countries will be official
soon. In the meantime Yemenis 
with valid visas of Schengen 
and other OECD countries (i.e. 
USA, UK, Japan and other 31
countries) can collect their 
visas in the airport upon arrival  
in Istanbul Ataturk airport. 

10 Awarded Travel Agents 

Universal Travel and Tourism•

Orbit Travel Agency•

Murjan Travel and Tourism•

Satguru Travel and Tourism•

Yemen Travel Agencies•

Alhuraish Travel Agency•

Uranus Travel and Tourism•

Adhban Travel•

3 Awarded Cargo Agents: 

Universal Cargo•

M & m Logistics•

Yempac Cargo•
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Ali Al-Moshki

SANA'A, March 24 — The Houthis, 

a group of northern Zaidi Shiites 

who have long been at odds with 

state forces, announced a 24-hour 

suspension of their participation in 

the National Dialogue Conference 

(NDC) on Sunday. This comes after 

an alleged assassination attempt 

on Sheikh Abdulwahid Abu Ras, a 

leading	
�     Houthi	
�     figure	
�     and	
�     deputy	
�    

governor of Al-Jawf governorate on 

Saturday.

An armed group wearing the uni-

forms of the Republican Guard and 

driving a taxi ambushed Abu Ras’ 

car in Al-Nasr roundabout in the 

Habra area of Sana’a, according to 

security	
�    officials.	
�    	
�    

Although the attack is thought to 

have targeted Abu Ras, he was not 

in the car. Instead, three of his es-

corts were killed and two injured. 

Ali Al-Bukhaiti, the spokesperson 

of the Houthis, said his group would 

be temporarily stepping out of the 

NDC.

“We are suspending our partici-

pation not only in protest against 

the assassination attempt but also 

against the negligence of the secu-

rity personnel who were at the scene 

during the accident,” Al-Bukhaiti 

said. “The accident happened in 

front of their eyes, but they took no 

action.”

Though the protest is only planned 

to last 24-hours, Al-Bukhaiti warned 

if the security authorities do not 

clear up the circumstances of the 

accident or apprehend the suspects, 

they might extend their boycott.  

Jameel Mohammed Al-Shajani, 

a soldier at the Al-Nasr roundabout 

security checkpoint and an eyewit-

ness to the accident, told the Yemen 

Times that, “Abu Ras’ car was pre-

paring	
�    to	
�    cross	
�    a	
�    traffic	
�    sign.	
�    At	
�    that	
�    

time, a group of armed men wear-

ing the uniforms of the Republican 

Guard	
�    opened	
�    fire	
�    at	
�    the	
�    car,	
�    think-

ing Abu Ras was inside.”

Security personnel responded in-

stantly after hearing the shots, he 

said,	
�     but	
�     the	
�     armed	
�     group	
�     fled	
�     the	
�    

scene. The military vehicle in the 

checkpoint carried the injured to 

Al-Thawra hospital.

Security authorities published 

a statement naming a Shawal Ab-

dulla Bareesh, a man from Al-Jawf, 

as their primary suspect. Little is 

known about Bareesh, including the 

evidence for his being behind the at-

tack.	
�    The	
�    official	
�    statement	
�    from	
�    the	
�    

authorities said that while Bareesh’s 

place of residence has been identi-

fied,	
�    his	
�    whereabouts	
�    are	
�    unknown.	
�    

Further investigations are under-

way.

Yaseen Al-Masri, the security co-

ordinator of the NDC, said this as-

sassination attempt was unrelated 

to the ongoing national dialogue. 

“The two persons belong to the 

same hometown, the Bart district 

in Al-Jawf,” Al-Masri said. “They 

have had a revenge-related dispute 

for years.”

The Houthis are currently in 

control of northern governorates, 

including Sa’ada, where they have 

clashed violently with state forces 

since 2004. This ongoing dispute 

remains one of the most contentious 

and pressing issues to be discussed 

at the NDC.

Considering the NDC is held in 

Movenpick Hotel which is close to 

the accident scene, security authori-

ties have increased their safety pro-

cedures in all areas surrounding the 

hotel, according to Al-Masri. 

This	
�     is	
�     the	
�     first	
�     time	
�     an	
�     assassi-

nation attempt has been made on a 

NDC member  since the beginning 

of the conference on March 18.

Universal Rent a Car 

Sana’a Tel: (01)440309, Aden (02)245625

hertz-yemen@universalyemen.com

Think Smart... Turn to the 
Road Experts
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The Tower Apartments (IMC-Realty) are located in a quiet neighborhood. 

One block from the Sitteen street, 15 minutes from the Sana’a International 

Airport, a short walk from the newly built Government Center, walking 

distance to shopping areas. Great 

views from every unit. 

Elegant Apartments 

for Rent in Sana’a

For further details 

please call us on 

+967 711178889
733581505, 771181505

Or visit our website

http://www.imc-realty.com

Real Estate Agents 

are welcome
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Dr. Nabil Al-Sharjabi to the Yemen 
Times
“If the NDC fails, all Yemenis 

will lose, not just the ruling 

elite. However, I do not think 

it will fail.”
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Houthis suspend NDC participation 

after assassination attempt on leader

The	
�    car	
�    of	
�    Sheikh	
�    Abdulwahid	
�    Abu	
�    Ras,	
�    a	
�    leading	
�    Houthi	
�    figure	
�    

and NDC participant, was targeted in the attack.  

Security	
�    officials	
�    quickly	
�    cleaned	
�    up	
�    the	
�    scene	
�    after	
�    the	
�    alleged	
�    

assassination attempt.  
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Amal Al-Yarisi

ABYAN, March 24 — Security forc-
es	
�    intensified	
�    safety	
�    procedures	
�    in	
�    

Abyan	
�     on	
�     Saturday,	
�     south	
�     of	
�     the	
�    

capital	
�    city	
�    Sana’a,	
�     in	
�    anticipation	
�    

of	
�    retaliation	
�    by	
�    Al-Qaeda	
�    affiliates	
�    

following	
�    the	
�    death	
�    of	
�    two	
�    suspect-
ed	
�    members	
�    of	
�    the	
�    terror	
�    group	
�    in	
�    

clashes	
�    with	
�    pro-government	
�    mili-
tia	
�    men	
�    on	
�    Friday.	
�    	
�    	
�    

The	
�    head	
�    of	
�    intelligence	
�    depart-
ment	
�    in	
�    Abyan,	
�    Brigadier	
�    Moham-
med	
�    bin	
�    Mohammed,	
�    said	
�    security	
�    

plans	
�     are	
�     in	
�    place	
�    without	
�     reveal-
ing	
�    any	
�    specifics	
�    of	
�    the	
�    government	
�    

forces	
�     strategy	
�     to	
�     keep	
�    Abyan	
�    out	
�    

of	
�    the	
�    hands	
�    of	
�    Al-Qaeda	
�    affiliates,	
�    

who	
�     overran	
�     the	
�     governorate	
�     in	
�    

2011	
�     following	
�     a	
�     security	
�     vaccum	
�    

created	
�     by	
�     the	
�     popular	
�     uprising,	
�    

commonly	
�     referred	
�     to	
�     as	
�    Yemen’s	
�    

Arab	
�    Spring.	
�    

State	
�     and	
�     international-backed	
�    

troops,	
�    as	
�    well	
�    as	
�    Popular	
�    Commit-
tees–pro-government	
�    militiamen–

drove	
�     Al-Qaeda	
�     from	
�     its	
�     strong-
holds	
�    in	
�    Abyan	
�    last	
�    year.	
�    	
�    	
�    	
�    

Government	
�    intelligence	
�    officials	
�    

believe	
�    Al-Qaeda	
�    affiliates	
�    are	
�    still	
�    

hiding	
�     in	
�     “covert	
�     and	
�     stationary”	
�    

pocketed	
�     areas	
�     of	
�     Abyan	
�     includ-
ing	
�    the	
�    towns	
�    of	
�    Lawder,	
�    Khanfar,	
�    

Zinjabar.	
�    	
�    

The confrontations in the Ba-
tees	
�    district,	
�    within	
�     the	
�    Jawr	
�    area	
�    

of	
�     Abyan,	
�     on	
�     Friday	
�     also	
�     left	
�     two	
�    

Popular	
�    Committee	
�    men	
�    dead	
�    and	
�    

five	
�    wounded,	
�    according	
�    to	
�    the	
�    De-
fense	
�    Ministry’s	
�    website.	
�    	
�    

Ali	
�     Al-Syid,	
�     a	
�     member	
�     of	
�     the	
�    

Popular	
�     Committee	
�     in	
�     Jawr,	
�     said	
�    

one	
�     Al-Qaeda	
�     affiliate	
�     was	
�     cap-
tured	
�    while	
�     attempting	
�     to	
�     enter	
�     a	
�    

mosque	
�     in	
�     Zinjibar	
�     city,	
�     wearing	
�    

an	
�     explosive	
�     belt	
�     on	
�     Friday.	
�     The	
�    

captured	
�     man	
�     led	
�     the	
�     Committee	
�    

to	
�     an	
�     area	
�     in	
�     north	
�     Jawr	
�     where	
�    

confrontations	
�    broke	
�    out.	
�    	
�    	
�    

“The	
�     popular	
�     committees	
�     cap-
tured	
�     three	
�    Al-Qaeda	
�    affiliates	
�     [in	
�    

addition	
�     to	
�     those	
�     killed],”	
�    Al-Syid	
�    

said.

The	
�     governor	
�     of	
�    Abyan	
�     said	
�     via	
�    

the	
�     Interior	
�    Ministry	
�    website	
�     that	
�    

the	
�    captured	
�    men	
�    are	
�    in	
�    custody	
�    in	
�    

Khanfar	
�    district.	
�    

Rammah Al-Jubari

SANA’A,	
�     March	
�     24	
�     —	
�     The	
�     two	
�    

committees	
�     assigned	
�     to	
�     address	
�    

the	
�    separate	
�    issues	
�    of	
�    looted	
�    lands	
�    

and	
�     property	
�     and	
�     fired	
�     employ-
ees	
�     in	
�    Southern	
�    governorates	
�     fol-
lowing	
�     the	
�     country’s	
�     unification	
�    

in	
�     1994,	
�     has	
�     received	
�    more	
�     than	
�    

34,000	
�     applications	
�     between	
�    

them	
�    from	
�    aggrieved	
�    Southerners	
�    

since	
�    the	
�    committees	
�    began	
�    work-
ing	
�    two	
�    weeks	
�    ago.

The	
�    committees	
�    were	
�    formed	
�    at	
�    

the	
�    beginning	
�    of	
�     the	
�    year	
�    as	
�    part	
�    

of	
�     a	
�    presidential	
�     decree	
�     aimed	
�    at	
�    

appeasing	
�     Southerners	
�     who	
�     said	
�    

they	
�    would	
�    not	
�    participate	
�     in	
�     the	
�    

country’s	
�    National	
�    Dialogue	
�    Con-
ference	
�     (NDC)	
�     without	
�     repara-

tions	
�     on	
�     the	
�     part	
�     of	
�     the	
�     govern-
ment.	
�    	
�    

“They	
�     looted	
�    my	
�    house	
�    and	
�    my	
�    

car	
�    in	
�    1994,”	
�    said	
�    Colonel	
�    Ahmed	
�    

Mohammed	
�     Al-Sobri,	
�     a	
�     former	
�    

deputy	
�     brigade	
�     commander	
�     in	
�    

Aden,	
�    who	
�    has	
�    filed	
�    a	
�    claim	
�    with	
�    

one	
�    of	
�    the	
�    committees.

The	
�     committees	
�    have	
�     a	
�     year	
�     to	
�    

collect	
�     documents	
�     and	
�     applica-
tions	
�    and	
�    appropriate	
�    state	
�    funds	
�    

towards	
�    compensating	
�    victims.

The	
�     committees	
�     have	
�     been	
�    

called	
�     a	
�     positive	
�     advancement	
�    

by	
�     many	
�     including	
�     Judge	
�     Noora	
�    

Dhaif	
�    Allah,	
�    a	
�    committee	
�    spokes-
person	
�     who	
�     said	
�     it	
�     is	
�     a	
�     practical	
�    

step	
�    	
�    in	
�    Yemen’s	
�    road	
�    to	
�    reconcili-
ation	
�     with	
�     Southerners	
�     and	
�     also	
�    

symbolic	
�     of	
�     the	
�     South’s	
�     willing-

ness	
�    to	
�    move	
�    forward	
�    peacefully.

The	
�     Southern	
�     Movement,	
�     also	
�    

known	
�     as	
�     Hirak,	
�     was	
�     formed	
�     in	
�    

2007	
�    as	
�     lose	
�    collation	
�    of	
�    military	
�    

leaders	
�    who	
�    lost	
�    their	
�    jobs	
�    in	
�    1994	
�    

to	
�     Northern	
�     counterparts.	
�     	
�     Fac-
tions	
�     of	
�     the	
�     movement	
�     support	
�    

secession	
�    and	
�    also	
�    pose	
�    a	
�    threat	
�    to	
�    

the	
�    NDC’s	
�    talks	
�    of	
�    continued	
�    unity	
�    

of	
�    the	
�    Yemen’s	
�    two	
�    regions.

The	
�     committees	
�     have	
�     been	
�    

called	
�    superficial	
�    by	
�    leader	
�    within	
�    

the	
�    Southern	
�    Movement.	
�    	
�    

“We	
�    don’t	
�    think	
�    the	
�    committees	
�    

are	
�     serious	
�     in	
�     tackling	
�     southern-
ers’	
�    issues,”	
�    said	
�    Hussein	
�    Al-Hale-
mi,	
�    an	
�    influential	
�    Southern	
�    Move-
ment	
�    figure.	
�    

He	
�     says	
�     the	
�     year	
�     time	
�     frame	
�     is	
�    

too	
�    long.	
�    	
�    	
�    

Amal Al-Yarisi 

SANA’A,	
�     March	
�     24	
�     –	
�     National	
�    

Dialogue	
�     Conference	
�     (NDC)	
�     par-
ticipants	
�     will	
�     receive	
�     training	
�     on	
�    

Monday,	
�     before	
�     breaking	
�     up	
�     into	
�    

their	
�     predetermined	
�    nine	
�    working	
�    

groups,	
�     in	
�    which	
�    they	
�    will	
�    address	
�    

contentious	
�     issues	
�     like	
�     the	
�     seces-
sionist	
�    movement	
�    in	
�    the	
�    South	
�    and	
�    

the	
�    armed	
�    conflict	
�    with	
�    Houthi	
�    reb-
els	
�    in	
�    the	
�    North.

Dr.	
�    Ahmed	
�    Awadh	
�    Bin	
�    Mubarak,	
�    

secretary	
�    general	
�    of	
�    the	
�    NDC,	
�    said	
�    

that	
�     this	
�     training	
�     aims	
�     to	
�     equip	
�    

participants	
�     with	
�     negotiation	
�     and	
�    

listening	
�     skills	
�     that	
�     would	
�     help	
�    

them	
�    engage	
�    in	
�    civil	
�    discourse	
�    dur-
ing	
�    the	
�    NDC.	
�    

The	
�    members	
�    will	
�    be	
�    distributed	
�    

to	
�     teams	
�     on	
�     Tuesday;;	
�     later,	
�     each	
�    

team	
�     will	
�     prepare	
�     its	
�     agenda,	
�     ac-
cording	
�    to	
�    Bin	
�    Mubarak.

Dr.	
�     Yaseen	
�     Saeed	
�    No’man,	
�     dep-
uty	
�    head	
�    of	
�    the	
�    NDC	
�    and	
�    secretary	
�    

general	
�    of	
�     the	
�    Socialist	
�    Party,	
�    said	
�    

that	
�     the	
�     teams	
�    will	
�     also	
�     select	
�     the	
�    

governorate	
�    in	
�    which	
�    they	
�    will	
�    hold	
�    

their	
�    sessions.

No’man	
�    added	
�    that	
�    the	
�    real	
�    dia-
logue	
�     will	
�     start	
�     after	
�     dividing	
�     the	
�    

participants	
�     into	
�     teams	
�     and	
�     start-
ing	
�    discussions	
�    on	
�    the	
�    issues.	
�    

Participants	
�     were	
�     given	
�     the	
�     op-
portunity	
�     to	
�     express	
�     their	
�     views	
�    

during	
�     the	
�     preliminary	
�     hearing	
�    

sessions	
�    of	
�     the	
�    NDC.	
�    This	
�    allowed	
�    

for	
�     a	
�     clearer	
�     understanding	
�     be-
tween	
�    everyone,	
�    Sultan	
�    Al-Atwani,	
�    

secretary	
�     general	
�     of	
�     the	
�     Nasserite	
�    

Party,	
�    said.

Dr.	
�     Noha	
�     Al-Awlaqi,	
�     an	
�     inde-
pendent	
�     NDC	
�     member,	
�     said	
�     that	
�    

the	
�    serious	
�    work	
�    hasn’t	
�    started	
�    yet,	
�    

pointing	
�    out	
�    that	
�    the	
�    second	
�    round	
�    

of	
�    the	
�    NDC	
�    will	
�    be	
�    more	
�    important,	
�    

during	
�    which	
�    they	
�    will	
�    address	
�    such	
�    

issues	
�    as	
�    women’s	
�    rights.

Mohammed	
�     Al-Bokhaiti,	
�     rep-
resentatives	
�     of	
�     the	
�     Houthis,	
�     said	
�    

they	
�     suspended	
�     their	
�    membership	
�    

in	
�     the	
�    NDC	
�     for	
�    one	
�    day	
�     in	
�    protest	
�    

of	
�     the	
�     suspected	
�     assassination	
�     at-
tempt	
�     made	
�     on	
�     Abdulwahed	
�     Abu	
�    

Ras,	
�    a	
�    member	
�    of	
�    the	
�    NDC.

Al-Bokhaiti	
�    asserted	
�    that	
�    the	
�    at-
tack	
�    was	
�    carried	
�    out	
�    by	
�    some	
�    par-
ties	
�    that	
�    want	
�    to	
�    obstruct	
�    the	
�    NDC.

“Even	
�    if	
�    these	
�    parties	
�    tried	
�    to	
�    stir	
�    

things	
�    up,	
�    we	
�    will	
�    go	
�    on	
�    in	
�    the	
�    NDC	
�    

and	
�    won’t	
�    [resort]	
�     to	
�    violence,”	
�    he	
�    

added.

Bin	
�    Mubarak	
�    said	
�    that	
�    they	
�    have	
�    

received	
�     information	
�     saying	
�     that	
�    

some	
�    people	
�    in	
�    a	
�    military	
�    uniform	
�    

passed	
�    the	
�    military	
�    checkpoint	
�    and	
�    

tried	
�    to	
�    assassinate	
�    Abu	
�    Ras.

Naji	
�     Al-Shaif,	
�     a	
�     sheikh	
�     and	
�     one	
�    

of	
�     the	
�    NDC	
�    members,	
�     condemned	
�    

the	
�     assassination	
�     attempt	
�     on	
�     the	
�    

Houthi	
�     members,	
�     adding	
�     that	
�     all	
�    

political	
�     parties	
�     should	
�     stop	
�     using	
�    

weapons	
�    and	
�    violence.

The	
�    NDC	
�    is	
�    slated	
�    to	
�    last	
�    for	
�    six	
�    

months.	
�     Al-Shaif	
�     said	
�     that	
�     he	
�     is	
�    

neither	
�     optimistic	
�     nor	
�     pessimistic	
�    

about	
�     the	
�     NDC	
�     because	
�     it’s	
�     only	
�    

just	
�    begun.

 Security forces prepare for more Al-Qaeda
 confrontations in southern governorates

 Over	
�   30,000	
�   Southerners	
�   file	
�   claims	
�   against
  government via assigned committees

 Participant training and serious discussions
 to begin this week at national conference

Popular Committees have been at the fore front of pushing Al-Qaeda out of Abyan.

Some have questioned the seriousness of the committees in returning land and property to 
Southerners.
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Rammah Al-Jubari

SANA’A,	
�    March	
�    24	
�    —	
�    Last	
�    month,	
�    
Saudi	
�     Arabia	
�     tightened	
�     labor	
�     re-
strictions	
�     on	
�     foreigners	
�     working	
�    

in	
�     the	
�     country,	
�     threatening	
�     to	
�    

deport	
�    hundreds	
�     of	
�     thousands	
�    of	
�    

migrants.	
�     A	
�     new	
�     amendment	
�     to	
�    

Article	
�     39	
�     of	
�     the	
�     Saudi	
�     Arabian	
�    

labor	
�     law	
�     stipulates	
�     that	
�     foreign	
�    

workers	
�     cannot	
�     work	
�     for	
�     anyone	
�    

other	
�     than	
�     their	
�     sponsor—the	
�    

Saudi	
�    Arabian	
�    individual	
�    or	
�    com-
pany	
�    that	
�    originally	
�    brought	
�    them	
�    

to	
�     the	
�     country—and	
�     they	
�     cannot	
�    

open	
�    their	
�    own	
�    business.

If	
�     migrant	
�     workers	
�     are	
�     found	
�    

to	
�     be	
�     violating	
�     these	
�     laws,	
�     they	
�    

will	
�    be	
�    deported.	
�    The	
�    Saudi	
�    Press	
�    

Agency	
�    reported	
�    the	
�    new	
�    amend-
ment	
�     is	
�     an	
�     attempt	
�     to	
�     curb	
�     the	
�    

overwhelming	
�     number	
�     of	
�     foreign	
�    

workers	
�    flooding	
�    the	
�    country,	
�    the	
�    

majority	
�    of	
�    who	
�    are	
�    Yemeni.	
�    

For	
�    Adnan	
�    Al-Odaini,	
�    the	
�    head	
�    

of	
�    the	
�    Yemeni	
�    Migrants	
�    Organiza-
tion,	
�    this	
�    is	
�    especially	
�    concerning.	
�    

This	
�    amendment	
�    could	
�    leave	
�    over	
�    

300,000	
�    Yemenis	
�    out	
�    of	
�    work.	
�    

The	
�    Saudi	
�    Arabian	
�    government	
�    

has	
�     already	
�     begun	
�     rounding	
�     up	
�    

foreign	
�     worker,	
�     including	
�     Ye-
menis,	
�    and	
�    is	
�    preparing	
�    to	
�    deport	
�    

them.

Al-Odaini	
�     said	
�     the	
�     Saudi	
�     Ara-
bian	
�    government	
�    is	
�    free	
�    to	
�    chang-
esto	
�     its	
�     labor	
�     laws,	
�     blaming	
�     in-
stead	
�     the	
�    Yemeni	
�    government	
�     for	
�    

its	
�    slow	
�    reaction	
�    time.	
�    The	
�    Yemeni	
�    

government	
�     should	
�     advocate	
�     for	
�    

its	
�     citizens	
�     working	
�     abroad,	
�     he	
�    

said.	
�    

Jabir	
�     Al-Madhaji,	
�     a	
�     Yemeni	
�    

migrant	
�     worker	
�     in	
�     Saudi	
�     Arabia,	
�    

confirmed	
�    that	
�    state	
�    officials	
�    have	
�    

been	
�     revoking	
�     work	
�     visas	
�     and	
�    

detaining	
�     anyone	
�     found	
�     to	
�     be	
�     in	
�    

violation	
�    of	
�    the	
�    new	
�    labor	
�    law.	
�    The	
�    

detainment	
�     and	
�     deportation	
�     are	
�    

humiliating,	
�    Al	
�    Madhaji	
�    said.

This	
�     is	
�     not	
�     the	
�     first	
�     time	
�     there	
�    

has	
�    been	
�    a	
�    crackdown	
�    on	
�    Yemeni	
�    

labor	
�    in	
�    the	
�    oil-rich	
�    Gulf	
�    Country.	
�    

Following	
�    the	
�    Gulf	
�    War,	
�    800,000	
�    

Yemenis	
�     were	
�     deported	
�     in	
�     re-
sponse	
�     to	
�     Yemen’s	
�     vocal	
�     support	
�    

for	
�    Iraq	
�    and	
�    denouncement	
�    of	
�    the	
�    

United	
�     Nation’s	
�     coalition	
�     forces,	
�    

which	
�    included	
�    Saudi	
�    Arabia.	
�    

Though	
�    the	
�    two	
�    countries	
�    share	
�    

tribal	
�     roots	
�     and	
�     other	
�     cultural	
�    

ties,	
�    their	
�    diplomatic	
�    relationship	
�    

comes	
�     under	
�     strain,	
�     in	
�     part	
�     due	
�    

to	
�     economic	
�     disparities	
�     between	
�    

the	
�     Gulf	
�     neighbors.	
�     While	
�     Saudi	
�    

Arabia	
�    possesses	
�    about	
�    17	
�    percent	
�    

of	
�     the	
�     world’s	
�     proven	
�     petroleum	
�    

reserves	
�     and	
�     ranks	
�     as	
�     the	
�     larg-
est	
�    exporter	
�    of	
�    petroleum,	
�    Yemen	
�    

remains	
�    one	
�    of	
�    the	
�    poorest	
�    coun-
tries	
�    in	
�    the	
�    Arab	
�    world.

Yemeni	
�     migrant	
�     workers	
�     ex-
pressed	
�    their	
�    opposition	
�    to	
�    the	
�    new	
�    

labor	
�    regulations	
�    on	
�    Facebook,	
�    in	
�    

a	
�    group	
�    called	
�    the	
�    Migrants’	
�    Out-
cry.	
�    Online,	
�    they	
�    shared	
�    their	
�    sto-
ries,	
�    hoping	
�    to	
�    draw	
�    the	
�    attention	
�    

of	
�    the	
�    concerned	
�    authorities.

 Change in labor law in Saudi could leave
300,000 Yemeni migrants out of work

Saudi authorities deport thousands of Yemenis daily trying to 
cross its border with Yemen.
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Training sessions will equip participants with useful skills, says Dr. Ahmed Awadh Bin Muba-
rak. 
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W
hat's in 

a name? 

For small 

b u s i ne s s e s 

t hroughout 

Yemen’s capital Sana’a–a lot. 

Restaurant and shop owners 

in the city use bright signs and 

bold lettering to advertise their 

establishments, which tend to 

carry the owner’s surname or 

the district or village they are 

from. 

Families for years have built 

fame by attaching their last 

name to a trade.

For example, the Al-Harazi 

name is synonymous with 

causal chicken eateries and 

Al-Shaibani with a sit-down 

restaurant offering a variety 

of traditional 

Yemeni food.

But, while, 

multiple locations 

of both businesses 

like Al-Harazi 

and Al-Shaibani 

have popped up 

over the years, 

adorned with 

the same name, 

only a handful of 

them are legally 

allowed to be 

called that.  

Businesses say 

they “borrow” 

the name of 

popular shops 

and restaurants 

because of the 

brand recognition 

that attracts 

customers and 

because in Yemen 

societal reputations 

tend to be family 

centric rather than 

individualistic.

It is illegal under 

Yemeni law to use 

someone’s commercially 

registered name without 

permission. 

But it can be a painful 

process to prove name 

infringement. 

M o h a m m e d 

Adusalam Al-Shamiri, 

who has owned a tailor 

shop with his father for 

23 years called “Taiz 

Tailors,” says for 17 years 

they have been trying to 

prove that a competitor 

stole their name. 

The Ministry of Trade 

and Industry meets 

every Tuesday to review 

commercial complaints 

like those of Al-Shamiri.

In	
�     order	
�     to	
�     file	
�     a	
�     complaint,	
�    

a business has to pay a fee of 

YR20,000, around $100, an 

amount that deters many from 

putting their complaint forward. 

However, about 20 percent of 

businesses that register are revoked 

of their commercial license due to 

name infringement, according the 

Ministry's deputy minister, Iqbal 

Bahadir. 

“The majority of issues are 

resolved,” said Nabeel Mansour Al-

Hafit,	
�    a	
�    law	
�    advisor	
�    at	
�    the	
�    ministry,	
�    

but he admits issues can linger 

because even if the ministry revokes 

a commercial license–crippling 

a business’ right to operate–they 

can dispute the decision. If a 

claim is disputed it ends up at the 

commercial court where it can sit 

for years like what has happened to 

Al-Shamiri.

“We are still in court,” he said, 

adding that while the court reviews 

his case, both shops are allowed to 

operate under the same name.

The Ministry of Trade allows 

anyone to register under any name 

without verifying the owners’ 

authenticity, which businesses say 

is part of the problem. It isn’t until 

one	
�    party	
�    files	
�    a	
�    dispute	
�    that	
�    name	
�    

infringement comes into question. 

That is why Al-Shaibani 

restaurants continue to pop-up. 

But, the well-known restaurant 

chain has had some luck in shutting 

a few impersonators down. 

“A year ago, a man opened a 

restaurant with the name of Al-

Shaibani in Aden,” said Majed 

Al-Sibiri, the manager of public 

relations for Al-Shaibani. “We 

notified	
�     the	
�    Ministry	
�    of	
�    Trade	
�    and	
�    

Industry and he had to change the 

label of his restaurant.”

“Allowing [name infringement] 

to happen will compromise the 

celebrity of Al-Shaibani,” he 

added.

Shops and restaurants in Sana’a 
sponge business off of famous names

Not all Al-Shaibani restaurants are the real thing. 

Though illegal under Yemeni law, taking someone to court for name infringement 
is costly and time-consuming. 
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JOB ANNOUNCEMENT

Oxfam,	
�   an	
�   international	
�   NGO,	
�   works	
�   with	
�   others	
�   to	
�   find	
�   lasting	
�   solutions	
�   to	
�   poverty	
�   and	
�   suffering.	
�   
Oxfam	
�    has	
�    been	
�    working	
�    in	
�    Yemen	
�    since	
�    1983.	
�    Oxfam	
�    announces	
�    the	
�    following	
�    vacancy	
�    for	
�    its	
�   
Humanitarian	
�   Programme.

Logistics	
�   Officer–	
�   (1	
�   position)	
�   

Location:	
�   Sa’ada
Contract	
�   Duration:	
�   7	
�   months

The Role

You will be responsible for organizing all logistical processes, including purchasing, warehousing, 
communications and transport, as well as the administrative procedures related to the job. You will supervise 
and support the staff reporting to this post, ensure that security guidelines are in place and followed by all 
staff members, instruct and supervise logistics staff under your line management, and report on all activities 
as necessary to the Logistics Manager. 

What	
�   we’re	
�   looking	
�   for
We are looking for someone with at least four years experience in purchasing, warehousing, and vehicle 
management. Any additional experience in emergency relief would obviously be an advantage, proving 
your resilience and ability to maintain teamwork under pressure. You will have excellent diplomatic, tact and 
negotiating skills, as well as oral and written communication skills in both English and Arabic, and will possess 
good computer skills.

To	
�   apply
If	
�    you	
�    believe	
�    that	
�    you	
�    have	
�    the	
�    qualifications	
�    and	
�    skills	
�    to	
�    excel	
�    in	
�    this	
�    position,	
�    please	
�    send	
�    your	
�    CV	
�    and	
�    a	
�    
cover letter, clearly stating the job and the location of the job you are applying for in	
�   the	
�   email	
�   subject, to 
yemenjobs@oxfam.org.uk.

Closing date for applications is 3rd April 2013

Please apply immediately as we will be interviewing suitable candidates
before the closing date

INVITATION TO TENDER FOR SUPPLY, INSTALLATION 
AND REHABILITATION OF WATER SUPPLY SCHEME IN 

ALSHAKA AL-DAKHLYIA, ABYAN GOVERNORATE
Oxfam	
�     is	
�    a	
�    development,	
�     relief	
�    and	
�    campaigning	
�    organization	
�    dedicated	
�     to	
�    finding	
�     lasting	
�    solutions	
�     to	
�    
poverty	
�    and	
�    suffering	
�    around	
�    the	
�    world.	
�    We	
�    believe	
�    that	
�    every	
�    human	
�    being	
�    is	
�    entitled	
�    to	
�    a	
�    life	
�    of	
�    dignity	
�    
and	
�    opportunity;;	
�    and	
�    we	
�    work	
�    with	
�    poor	
�    communities,	
�    local	
�    partners,	
�    volunteers	
�    and	
�    supporters	
�    to	
�    help	
�    
this	
�    become	
�    a	
�    reality.

Oxfam is inviting tender for the following:-

Tender	
�    Ref.	
�    No.	
�    OX-YE-AD-REQ-4813
Tender	
�    documents	
�    are	
�    available	
�    for	
�    collection	
�    in	
�    our	
�    offices	
�    in	
�    Yemen	
�    as	
�    follows:-

-	
�    Sana’a	
�    office	
�    located	
�    in	
�    the	
�    Diplomatic	
�    area	
�    zone,	
�    Hadda,	
�    01-444568/9
-	
�    Aden	
�    office	
�    located	
�    in	
�    Khor	
�    Maksar,	
�    02-232271

Please	
�    report	
�    at	
�    reception	
�    desk.	
�    Tender	
�    documents	
�    will	
�    be	
�    issued	
�    at	
�    the	
�    logistics	
�    office	
�    between	
�    09.00	
�    A.M	
�    
to	
�    04.00	
�    P.M.	
�    Tender	
�    documents	
�    will	
�    be	
�    issued	
�    from	
�    Saturday	
�    23/03/2013	
�    to	
�    Wednesday	
�    27/03/2013

For	
�    more	
�    information	
�    please	
�    feel	
�    free	
�    to	
�    call	
�    on	
�    Tel.	
�    No.	
�    01-444568/9.
Oxfam	
�    is	
�    not	
�    bound	
�    to	
�    accept	
�    any	
�    application	
�    or	
�    give	
�    any	
�    reasons	
�    for	
�    rejection	
�    or	
�    acceptance.
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VACANCY ANNOUNCEMENT
 USAID’S Yemen Monitoring and Evaluation Project (YMEP) invites Yemeni Nationals to apply for the   

 position below.

Title:  Rehabilitation and Recovery M&E Specialist

Duration of Assignment: Full-time Position

Duty Station:  Aden, Yemen with travel to other governorates

Yemen Monitoring and Evaluation Project (YMEP) is a USAID funded project aiming to provide the USAID 

mission	
�    with	
�    continued,	
�    on-the	
�    ground	
�    performance	
�    monitoring,	
�    verification	
�    and	
�    evaluation	
�    of	
�    its	
�    assistance	
�    

projects in Yemen. The project is implemented by International Business and Technical Consultants Inc. 

(IBTCI),	
�    a	
�    strategic	
�    consulting	
�    private	
�    firm	
�    with	
�    over	
�    25	
�    years	
�    of	
�    experience,	
�    specializing	
�    in	
�    the	
�    provision	
�    of	
�    

expert	
�    advisory	
�    services	
�    to	
�    the	
�    private	
�    and	
�    public	
�    sector	
�    in	
�    global	
�    markets.	
�    

YMEP	
�    seeks	
�    to	
�    establish	
�    an	
�    office	
�    in	
�    Aden	
�    to	
�    meet	
�    the	
�    project	
�    needs	
�    there	
�    and	
�    in	
�    neighboring	
�    governorates.

Duties and Responsibilities:
Collects information and provides reports and analysis  on rehabilitation and recovery progress and•

activities in Abyan, Aden and Lahj

Provides M&E third-party monitoring for all  ongoing USAID-funded activities•

Prepares	
�    written	
�    monitoring	
�    reports	
�    after	
�    field	
�    monitoring	
�    visits•

Works	
�     closely	
�    with	
�     the	
�    MOPIC	
�     and	
�     IRD	
�    POC	
�     in	
�     charge	
�     of	
�     the	
�     technical	
�     transition	
�     to	
�    MOPIC	
�     of	
�     the•

Damage and Needs Database (developed by IRD); and continue to monitor use thereafter to ensure data

is collected with frequency and accuracy.

Prepares written updates and reports on progress of rehabilitation of structures and infrastructure in the•

Damage and Needs Database.

Participates	
�    in	
�    sector	
�    working	
�    groups	
�    and	
�    UN	
�    Clusters	
�    active	
�    in	
�    the	
�    southern	
�    governorates	
�    and	
�    reports•

back	
�    on	
�    these	
�    meetings	
�    on	
�    a	
�    regular	
�    basis.

Engages in frequent and regular communication with the Director of the Abyan Reconstruction Fund and•

with	
�    the	
�    offices	
�    of	
�    Governors	
�    of	
�    the	
�    three	
�    governorates,	
�    and	
�    reports	
�    back	
�    on	
�    these	
�    meetings	
�    in	
�    writing

Collects information and prepares written reports on changing needs in the recovery sector – to include•

humanitarian needs, rehabilitation of buildings and infrastructure, education, health, nutrition,

agriculture, and economic recovery.

Prepares	
�    a	
�    weekly	
�     summary	
�    of	
�    all	
�     activities	
�    undertaken,	
�    along	
�    with	
�    planning	
�     for	
�     following	
�    week	
�    and•

submits	
�    weekly	
�    to	
�    the	
�    YMEP	
�    Sana’a	
�    office

Communicates	
�    regularly	
�    via	
�    phone,	
�    email,	
�    and	
�    occasionally	
�    in	
�    person	
�    with	
�    YMEP	
�    COP	
�    and	
�    YMEP	
�    Senior•

M&E Specialist and responds to USAID requests as needed in close coordination (or consultation) with

YMEP	
�    COP.

Qualifications:

University	
�     degree	
�     (MA/MS)	
�     in	
�     a	
�     technical	
�     science	
�     or	
�     social	
�     science	
�     with	
�     coursework	
�     in	
�     regional•

development, program management, and communication.

5	
�    years	
�    of	
�    field	
�    experience	
�    relevant	
�    to	
�    development	
�     including	
�    at	
�     least	
�     	
�     two	
�    in	
�    some	
�    aspect	
�    of	
�    M&E	
�    or•

analysis-based	
�    tasks	
�    upon	
�    which	
�    the	
�    candidate	
�    was	
�    also	
�    required	
�    to	
�    report	
�    in	
�    writing

Have	
�    sufficient	
�    IT	
�    experience	
�    to	
�    perform	
�    	
�    data	
�    analysis	
�    and	
�    	
�    monitoring	
�    of	
�    	
�    databases	
�    and	
�    a	
�    good	
�    level	
�    of•

experience	
�    in	
�    MS	
�    Word,	
�    	
�    Excel	
�    and	
�    	
�    PPT,	
�    and	
�    preferably	
�    in	
�    research	
�    and	
�    database	
�    related	
�    software	
�    (such

as Epi Info, SPSS, Access, etc.)

Excellent	
�    analytical	
�    skills•

Excellent	
�    communication	
�    skills,	
�    writing	
�    and	
�    speaking	
�    skills	
�    in	
�    English	
�    as	
�    well	
�    as	
�    Arabic.•

Capable	
�    of	
�    working	
�    independently	
�    and	
�    responsibly.•

Proactive in meeting people, gathering information, and recommending solutions if problems arise.•

Please send your cover letter, a detailed CV and 3 references by email to HRYMEP@YAHOO.COM. 
Response will only be made to shortlisted candidates. The	
�     deadline	
�     for	
�     receiving	
�     applications	
�     is	
�    

March	
�    30th,	
�    2013	
�    by	
�    5	
�    pm.

Nadia Haddash

A
fter her brother, two 

sisters and a niece were 

killed	
�    in	
�    a	
�    rocket	
�    blast,	
�    

Um	
�     Ayham	
�     fled	
�     her	
�    

home country of Syria. 

With her husband and daughter 

she made it across the border to 

Lebanon—passing through internal 

Syrian	
�    checkpoints—and	
�    then	
�    flew	
�    

to Yemen. Now, along with around 

1,000 other refugees, Um Ayham 

lives in Sana’a.

Syria’s civil war, which has been 

raging for the past two year, has 

claimed more than 60,000 lives and 

displaced nearly 1 million people.

“The Yemeni government 

welcomes Syrian refugees with open 

arms,” Abu Jihad, a representative 

of the Syrian Community in Yemen, 

said. 

In	
�     2012,	
�     the	
�     Yemeni	
�     Ministry	
�    

of Foreign Affairs declared its 

willingness to receive refugees 

fleeing	
�     the	
�     ongoing	
�     civil	
�     war.	
�     The	
�    

United Nations High Commissioner 

for Refugees (UNHCR) in Yemen 

grants all Syrians asylum, allowing 

them access to some public services 

including healthcare.

The majority of Syrian refugees 

have	
�     fled	
�     to	
�     countries	
�     like	
�     Turkey,	
�    

Iraq, Lebanon and Jordan, but 

there are more job opportunities in 

Yemen than in other countries, Abu 

Jihad said.  

Many of those Syrian refugees 

who now reside in Yemen already 

have family connections here.  

Lawaei Jaradat, a Syrian refugee, 

came to Yemen with his family in 

the middle of the last year.

 “I visited Yemen before the 

war	
�     in	
�    Syria.	
�    And	
�    I	
�    know	
�    Yemenis	
�    

are	
�     kind.	
�     Also,	
�     I	
�     heard	
�     about	
�     the	
�    

suffering of the refugees in the 

[other]	
�     countries	
�     they	
�     fled	
�     to.	
�     	
�    My	
�    

family and I decided to come to 

Yemen,” Jaradat said.  

Despite a much higher estimated 

population, only 300 of the Syrian 

refugees in Yemen have enrolled 

with the UNHCR. 

Jamal Al-Ja’adi, assistant 

coordinator of legal protection 

for the UNHCR speculated that 

because many refugees live with 

extended	
�     family,	
�     they	
�     feel	
�     secure	
�    

here, and that this is why they 

remain unregistered.

The UNHCR projects the Syrian 

refugees’	
�     influx	
�     will	
�     likely	
�     	
�     double	
�    

or	
�    triple	
�    by	
�    the	
�    end	
�    of	
�    2013	
�    as	
�    long	
�    

as	
�    the	
�    conflict	
�    in	
�    Syria	
�    continues.	
�    

The UNHCR reported that over 

400,000	
�    Syrians	
�    fled	
�    their	
�    country	
�    

since	
�     the	
�     beginning	
�     of	
�     2013.	
�     	
�     In	
�    

January	
�     an	
�     estimated	
�     5,000	
�    

refugees	
�     fled	
�     daily,	
�     increasing	
�     to	
�    

8,000 daily in February. 

The tragic details of the displaced 

Syrian families are similar. They 

have	
�    all	
�    fled	
�    violence;;	
�    many	
�    	
�    recount	
�    

losing loved ones in the ongoing 

conflict.	
�    

“When	
�     my	
�     brother	
�     was	
�     killed,	
�    

I did not see him or his burial,” 

refugee Um Ayham said. “I have 

a sister in Al-Ristn district, but I 

don’t	
�    know	
�    if	
�    she	
�    is	
�    still	
�    alive.”

So far, Um Ayham has declined 

to register with the UNHCR. She 

doesn’t see any reason to do so. Life 

is	
�     fine	
�     with	
�     her	
�     family,	
�     she	
�     says.	
�    

She also believes that her stay here 

is temporary. She’ll be returning 

home to Syria, she says, only she 

doesn’t	
�    know	
�    when.	
�    

“My wish is for the war to end as 

soon as possible and [for us to] 

return to our beloved nation,” 

she said. “Until then, my sons 

will	
�     work	
�     in	
�     our	
�     second	
�     home,	
�    

Yemen.”

Assignment
International	
�    Relief	
�    and	
�    Development	
�    (IRD)	
�    is	
�    a	
�    non-profit	
�    organization	
�    specializing	
�    in	
�    international	
�    development	
�    and	
�    humanitar-
ian	
�    assistance	
�     in	
�    over	
�    40	
�    countries	
�    and	
�    has	
�    worked	
�     in	
�    Yemen	
�    since	
�    2009.	
�    IRD	
�    Yemen	
�    is	
�    planning	
�    to	
�    conduct	
�    a	
�    pilot	
�     third	
�    party	
�    
monitoring	
�    (TPM)	
�    program	
�    for	
�    an	
�    international	
�    donor	
�    on	
�    a	
�    geographically	
�    distributed	
�    subset	
�    of	
�    education,	
�    health	
�    and	
�    infrastructure	
�    
subprojects	
�    and	
�    focused	
�    on	
�    gender	
�    equality.	
�    Data	
�    will	
�    be	
�    captured	
�    through	
�    the	
�    administration	
�    and	
�    processing	
�    of	
�    questionnaires	
�    
using	
�    mobile	
�    and	
�    cloud-based	
�    technologies,	
�    both	
�    to	
�    project	
�    beneficiaries	
�    and	
�    non-beneficiaries.

Position Details
For	
�    this	
�    pilot	
�    monitoring	
�    program	
�    IRD	
�    is	
�    seeking	
�    to	
�    fill	
�    the	
�    following	
�    positions:

Job title:	
�    	
�     	
�     Gender	
�    Survey	
�    Consultant
Number of consultants:	
�     Two
Gender:   Female
Location:	
�    	
�    	
�     Sana’a,	
�    Yemen
Duration and Start:	
�     	
�     5	
�    to	
�    6	
�    weeks	
�    beginning	
�    approximately	
�    mid-April	
�    2013

Primary Responsibilities
The	
�    primary	
�    responsibility	
�    is	
�    to	
�    train	
�    and	
�    supervise	
�    female	
�    enumerators	
�    conducting	
�    survey	
�    work	
�    outside	
�    Sana’a	
�    as	
�    well	
�    as	
�    process	
�    
and	
�    report	
�    on	
�    all	
�    collected	
�    data.	
�    Additional	
�    responsibilities	
�    include:

Learn	
�    how	
�    to	
�    use	
�    mobile	
�    and	
�    cloud-based	
�    applications	
�    for	
�    the	
�    gender	
�    TPM	
�    pilot	
�    program;;•
Conduct	
�    control	
�    surveys	
�    in	
�    Sana’a;;•
Lead	
�    a	
�    training	
�    workshop	
�    for	
�    enumerators	
�    on	
�    mobile	
�    and	
�    cloud-based	
�    survey	
�    applications;;•
Manage	
�    and	
�    track	
�    enumerators	
�    conducting	
�    field	
�    surveys;;•
Review	
�    completed	
�    questionnaires,	
�    provide	
�    feedback	
�    and	
�    ensure	
�    data	
�    is	
�    accurately	
�    entered/processed;;•
Oversee	
�    the	
�    enumerator’s	
�    data-entry	
�    processes;;•
Analyze	
�    gender	
�    data	
�    and	
�    provide	
�    written	
�    inputs	
�    for	
�    project	
�    reports;;•

Essential	
�   Qualifications
IRD	
�    Yemen	
�    invites	
�    candidates	
�    with	
�    the	
�    following	
�    qualifications	
�    to	
�    apply:

University	
�    degree	
�    in	
�    international	
�    development,	
�    social	
�    sciences	
�    or	
�    other	
�    relevant	
�    field;;•
At	
�    least	
�    three	
�    years	
�    experience	
�    in	
�    gender-related	
�    development	
�    activities;;•
Demonstrable	
�    experience	
�    in	
�    preparing	
�    for	
�    and	
�    administering	
�    surveys,	
�    preferably	
�    as	
�    a	
�    field	
�    supervisor	
�    or	
�    coordinator	
�    respon-•
sible	
�    for	
�    checking	
�    enumerators	
�    results;;
Strong	
�    management	
�    skills	
�    –	
�    able	
�    to	
�    organize	
�    the	
�    work	
�    of	
�    teams	
�    of	
�    enumerators;;•
Demonstrable	
�    understanding	
�    of	
�    gender	
�    analysis;;•
Preference	
�    given	
�    to	
�    those	
�    with	
�    experience	
�    in	
�    education,	
�    health	
�    and/or	
�    infrastructure	
�    development;;•
High	
�    level	
�    of	
�    competence	
�    with	
�    Microsoft	
�    Word	
�    and	
�    Excel;;•
High	
�    level	
�    of	
�    written	
�    and	
�    verbal	
�    English	
�    and	
�    Arabic	
�    communication	
�    skills;;•

Application Process
For	
�    all	
�    positions,	
�    applicants	
�    should	
�    send	
�    a	
�    CV	
�    and	
�    a	
�    cover	
�    letter	
�    in	
�    addition	
�    to	
�    one	
�    example	
�    of	
�    a	
�    previous	
�    evaluation,	
�    in	
�    English,	
�    
to irdyemen@irdglobal.org	
�    with	
�    the	
�    title	
�    of	
�    the	
�    position	
�    you	
�    are	
�    applying	
�    for	
�    in	
�    the	
�    subject	
�    line	
�    of	
�    the	
�    email.	
�    The	
�    closing	
�    date	
�    for	
�    
applications	
�    is	
�    Wednesday 2nd April, 2013.

Job Vacancy

Over 1,000 Syrian refugees 

estimated in Yemen

Two	
�    girls	
�    peek	
�    out	
�    of	
�    a	
�    United	
�    Nations	
�    High	
�    Commissioner	
�    for	
�    Refugees	
�    (UNHCR)	
�    camp	
�    in	
�    Turkey.	
�    	
�    Only	
�    300	
�    of	
�    the	
�    estimated	
�    1,000	
�    

Syrian	
�    refugees	
�    now	
�    living	
�    in	
�    Yemen	
�    have	
�    registered	
�    with	
�    the	
�    UNHCR.	
�    Above,	
�    two	
�    boys	
�    celebrate	
�    their	
�    Syrian	
�    heritage	
�    at	
�    a	
�    recent	
�    

festival	
�    held	
�    in	
�    Sana’a,	
�    marking	
�    the	
�    second	
�    anniversary	
�    of	
�    the	
�    outbreak	
�    of	
�    Syria’s	
�    anti-government	
�    uprisings.	
�   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The digitalization of 
communications has 
rendered distances ir-
relevant in news report-
ing. We can learn in-

stantaneously about events that are 
unfolding thousands of miles away. 
Consequently, occurrences in dis-
tant parts of the world have become 
part of our daily life. We don’t just 
read about things, but we see them 
through photography and video, 
through images that add credibility 
to reportage.

The visual media touches us on a 
deeper level than the written word, 
for it turns us into witnesses to cur-

rent events. When you see people 
speaking their mind on television, 
you	
�    find	
�    yourself	
�    tempted	
�    to	
�    form	
�    an	
�    

opinion. When opinions are being 
voiced in the privacy of your home, 
you’re impelled to react.

In brief, the media are powerful. 
Since Albert Camus noted that the 
journalist was an “instant histori-
an”,	
�     the	
�     influence	
�    of	
�     the	
�    media	
�    has	
�    

grown exponentially. Indeed, histo-
rians, political scientists and sociol-
ogists cannot but treat the media as 
a primary source for their research.

One often hears the claim that 
the media is fabricating the news, 
twisting facts and sensationalizing 
reports. Occasionally, the media is 
blamed for the dissent and violence 
one sees in today’s world. But even 
when reporting is less than profes-

sional or even dishonest, no individ-
ual news organization has monopoly 
on the news.

CNN led the way with its extraor-
dinary reporting of the 1991 Gulf 
war, and when Al-Jazeera followed 
suit during the invasion of Iraq in 
2003, the writing was already on 
the	
�    wall.	
�    Influential	
�    as	
�    it	
�    is,	
�    the	
�    me-
dia must not, however, be blamed 
for the widespread mayhem and 
strife in our world. At worst, the 
media can be biased. But consistent 
fabrication of the news, if commit-
ted, cannot go undetected for long. 
Sooner or later, the truth will be out 
and the audience will switch to oth-
er channels of information.

Globalization and the digitaliza-
tion of the media have turned local 
concerns into global ones. So even 

the most remote parts of our re-
gion, villages in Tunisia included, 
have featured extensively in world 
media. And the mere sharing of the 
news	
�     lent	
�     it	
�     influence	
�     and	
�     weight,	
�    

and ultimately changed the course 
of events. Who would have thought 
that the death from self-immolation 
of Mohamed Bouazizi on Jan. 4, 
2011 would bring down two Arab re-
gimes before the month was over?

Governments that thought them-
selves above accountability and 
policies that were once considered 
irreversible are brought into public 
scrutiny. The claim that stability 
and security were enough for a re-
gime to stay in power has been re-
peatedly invalidated.

Across the Arab world, protest 
movements are pressing for free-

dom, justice and dignity. These pro-
test movements may not share the 
same traits or use the same tactics, 
but their relentless quest for human 
justice is much the same.

In this part of the world, change is 
no longer optional. As human devel-
opment reports indicate, nearly 70 
million people in our midst suffer 
from illiteracy; women are denied 
their basic rights, and minorities are 
often neglected and repressed. Glo-
balization may have a dark side, but 
one of its brightest achievements is 
that it allowed us to see farther and 
better, and thus exposed the sinister 
ways of repressive regimes. Global-
ization has spread knowledge, cul-
ture and awareness of rights, as well 
as appreciation of literature, art, 
architecture and beauty in general. 

We may lament the least palatable 
aspects of globalization, but for the 
awareness of rights and culture that 
it brought along we must be grate-
ful.

Change is no longer a luxury, as 
Libya’s	
�     Muammar	
�     Gaddafi	
�     discov-
ered to his own detriment. The Gulf 
Cooperation Council saved Yemen’s 
Ali Abdullah Saleh from a potential-
ly tragic fate, but efforts to stop the 
mayhem in Syria have so far been 
unsuccessful.

In an increasingly interactive 
world, everyone becomes part of 
change. Even people using Facebook 
and Twitter on their mobiles can get 
involved in the process of change. 
The miracle of modern media, as 
it turned out, is the boogeyman of 
those who resist change.

Rachelle Fawcett 
Aljazeera.com
First published March 22

It is characteristic of the 
American condition that 
we want to save the world. 
This may be seen economi-
cally, politically, in terms of 

human rights, consumption of re-
sources, education or healthcare - 
any way one chooses. Like the mis-
sionaries that knock on my door 
every week, the idea that America 
has “got it” and can save the world 
based on whatever “it” is, is often 
the product of good intentions and 
a genuine desire to help others. 
Yet this desire is often founded on 
a	
�     superficial	
�     knowledge,	
�     at	
�     best,	
�    

of other peoples and can do genu-
ine damage in movements that are 
gaining their own home-grown mo-
mentum - by speaking languages 
we don’t bother to learn or under-
standing social systems we dismiss 
as “primitive”.

It can be argued that the lives of 
women are an arena in which this 
pattern of “saving” is quite visible, 
and it has not gone unnoticed. Ye-
men is a country with a violent and 
beautiful history, whose women are 
often not given the opportunity to 
speak about their own lives to the 
wider world. The lives of women in 
Yemen gain international attention 
when issues like child marriage 
arise - such as in the vivid portray-
al given by Nujood Ali in her book I 
am Nujood, Aged 10 and Divorced - 
or that of the role of women in Ye-
men’s revolution as part of the re-
cent Arab Spring.

There is no question that issues 
such as child marriage, sex traf-
ficking,	
�    revolution	
�    and	
�    other	
�    devas-
tating and tragic events are news-
worthy and must be known by the 
greater world, but that is often the 
only time we consider the lives of 
Yemeni women - in relation to trag-
edy.

Yemen, up close and personal
As	
�    I	
�    prepared	
�    for	
�    my	
�    first	
�    summer	
�    

of	
�    ethnographic	
�    fieldwork	
�    in	
�    Yemen	
�    

in 2006, I read anything I could on 
the country. I expected to be look-
ing precisely for that voice, that of 
the women themselves, yet I could 
find	
�    almost	
�    nothing	
�    of	
�    it	
�    in	
�    the	
�    lit-
erature. The mainly male ethnog-
raphers that had been to Yemen in 
the past, such as Tim Mackintosh-
Smith and Steven Caton, wrote of 
their experiences with women as 
minimal, usually as the spouses of 
contacts. This is understandable 
since Yemen is a segregated society, 
with women and men mixing little 
outside professional, educational, 
or family venues.

Like other Muslim countries that 

segregate the sexes in an effort to 
stave off immoral sexual behav-
ior (there will be another time to 
discuss whether that is actually 
effective or not), Yemen is a very 
traditional and conservative soci-
ety. Currently, a general Amazon 
search of books written about Ye-
men include older ethnographies 
by famous British explorer Freya 
Stark, the works mentioned above, 
and a host of other books, mainly 
focused on Yemen’s role in the “War 
on Terror” or a fantasy novel about 
salmon	
�    fishing.	
�    There	
�     is	
�    very	
�     little	
�    

focused on discovering the lives of 
Yemenis and their rich history, and 
even less about the lives of their 
women - unless it is in relation to 
tragedy. It is therefore no wonder 
that we easily associate the women 
of Yemen with those who need to be 
“saved” from their oppressive, pa-
triarchal, traditional culture. But 
we would be wrong.

My	
�     first	
�     experience	
�     with	
�     the	
�    

women of Yemen was in the village 
of Dhamt, halfway between Sana’a, 
the capital, and Aden, the popu-
lar port city in the south. While 
welcoming me with great joy, the 
women of the house also periodi-
cally teased me. I was unable to 
bake bread, wash laundry by hand, 
carry heavy loads, or withstand 
their water. Only the last was un-
derstandable.

With pride, they showed me the 
burns on their arms - not caused 
by abusive husbands or evil broth-
ers - but by the side of the cylindri-
cal oven (similar to tandoori) they 
used to bake bread, evidence of 
their superior baking skills. They 
washed laundry for homes with 

large families in a local well and 
laid them on rocks to dry, then 
carried buckets of heavy loads - 
usually vegetables or local shrubs 
- to their destinations without ap-
parently breaking a sweat. These
women were tough and quite in-
dustrious. They made trades out of
whatever they could. Some sewed
wedding dresses (which comes in
handy when weddings last at least
a week), others made a living out of
painting khudab (a black ink made
from local rocks, in the shapes of
intricate	
�    flowers	
�    onto	
�    the	
�    arms	
�    and

legs of brides). In a women-on-
ly hamam - or bathhouse - women
sold everything from baby clothes
to party favors. Traditional Islamic
and tribal customs that protect
a woman’s right to her earnings
were commonly invoked. Women
kept stores of gold and silver (de-
spite sometimes abject poverty) to
pass on to daughters so that they
would never be without their own
source of income if needed. This is,
of course, an issue of greater con-
tention, but it would be extremely
untrue to claim that women work
solely for the purpose of increas-
ing the monetary holdings of their
men, and even more so that they do
not work at all. In many cases, the
businesses that women ran were
theirs - they learned the trade, set
their rates, got advertising via word
of	
�     mouth,	
�     and	
�     kept	
�     the	
�     profits	
�     or

spent them on children.
Since my goal was to provide a 

venue for these women to address 
the accusations of the greater world, 
I allowed myself some lesser ques-
tions. For example, I asked a young 
woman how she felt about starting 
to wear the face veil, or niqab. She, 
and every other woman I asked, 
found my question absurd. They 
were disheartened and confused 
as to why the greater world would 
call this method of dress “oppres-
sive”, while to this young woman 
it merely meant she was coming 
of age. She wore it with the same 
excitement and pride she showed 
when carrying an empty purse and 
playing with make-up. Further, 
why should the greater world be 
concerned with how she dresses? 
People are going hungry, being de-
nied employment and education, 
and facing far worse than a per-
ceived wardrobe malfunction.

Issues of education and employ-
ment had a great deal more to do 
with poverty and accessibility of 
resources than it did with sexism 
alone, and even child marriage, 
while it can in no way be excused, 
is at times a reaction to poverty, 
not a lack of care for girls. What 
use, then, are efforts to elevate the 
value of girls without addressing 
the reality of life in Yemen, par-

ticularly in the rural areas? Since 
my research in 2006 - during 
which I determined these women, 
while they didn’t have degrees or 
pay taxes, were tougher than any 
women I’d ever met - UNICEF and 
other international organizations 
have worked to improve schools 
and other needs, such as provid-
ing clean running water to homes 
which frees up several hours a day 
for girls to attend school.

A localized feminism
In 2009, I returned to Yemen to do 
research on religious syncretism 
among women; the mingling of tra-
ditional folk traditions with Islam, 
and the role women play in these 
systems. This time I focused on the 
capital, Sana’a, and found myself at 
the door of Al-Iman University, one 
of Yemen’s most famous religious 
schools. Unbeknownst to me at the 
time, this school had been on the 

“hot list” in American politics over 
concerns for some of its male mem-
bers, including Anwar al-Awlaki.

During the visit, I was introduced 
to a side of conservative Islam in 
Yemen that I had not anticipated. 
The women’s section of Al-Iman 
was taught exclusively by women, 
such as Sheikha Aisha Zindani, the 
daughter of Sheikh Zindani, also 
on the “hot list”. In 2009, tuition 
for these women was free. Trans-
portation to the school was free, 
as was child care. While I had se-
rious problems with the theology 
of the school, they were provid-
ing a means for women to learn to 
read and write modern and classi-
cal Arabic, something that not all 
Americans with advanced degrees 

in Islam can do.
One teacher, Sheikha Khadija, 

even provided job training, such 
as tailoring. This was not the im-
age of conservative Islam that the 
West usually encounters. And later, 
when I was banned from Al-Iman 
by Sheikha Aisha, I thought long 
and hard about why. Only after 
I had seen what they were doing 
for their own sisters - giving them 
access to literacy, job training, 
and even health care - was I told 
not to come back by and large be-
cause I was American looking from 
the outside in on a foreign world. 
These women, who operated within 
their context to improve the lives 
of other women without any help 
from Western feminism, refused 
to let me return until I acquired a 
better understanding of what they 
were really doing behind those big, 
imposing doors. While the reasons 
I was banned from Al-Iman are 
complex, I am sure that at least one 
reason was because the reputation 
of Americans as neo-imperialists, 
who will tell women to abandon 
their children and focus on ca-
reers as a path to freedom, was well 
known. Such an approach ignores 
the reality of Yemeni women, and 
robs them of their right to create 
their own freedom, rather than ac-
cept ours.

Since then, Yemeni women 
have come to the forefront a little 
more. Tawakkol Karman, a jour-
nalist who won the Nobel Peace 
Prize in 2011, founded the group 
Women Journalists Without Chains 
in 2005, while Amira Al-Sharif, 
a photographer, gained interna-
tional attention for her work with 
UNICEF and Oxfam Internation-
al. Yet they are not the women we 
think of when we think of Yemen, 
or even Arab women. Instead, we 
hold tight to an orientalist vision of 
the Middle East that makes women 
into oversexed and illiterate haram 
maidens. While human rights 
abuses and other ills are undoubt-
edly important issues that must be 
addressed and cannot be sugar-
coated, they also cannot be simpli-
fied	
�    into	
�     issues	
�    that	
�    are	
�    purely	
�    the	
�    

result of sexism imposed by alleg-
edly inherently misogynistic Arab 
and Islamic cultures, a claim that 
further	
�    simplifies	
�    rich	
�    and	
�    complex	
�    

traditions through stereotypes and 
ignorance.

It is often said that the prin-
ciples of feminism are universally 
applicable, but rarely are these 
principles	
�     clarified.	
�    Western	
�     femi-
nism, being largely focused on the 
individual, material growth, and 
a separation from tradition, is not 
necessarily compatible with other 
cultures. To arrive in Yemen pro-
claiming “I will save you” commits 

the same fallacy - the usurpation of 
the voices and experiences of these 
women, as those against whom 
they	
�     struggle	
�     in	
�     the	
�     first	
�     place.	
�     A	
�    

culturally competent feminism is 
one in which the women within a 
given	
�    context	
�    define	
�    “feminism”	
�    for	
�    

themselves and work with it. It may 
be adhering to tribal traditions that 
help protect their wealth, or using 
religious education to teach women 
to	
�     read	
�     and	
�     find	
�     ways	
�     to	
�     support	
�    

themselves, or using art and the 
written word to tell the world about 
their lives - rather than others tell-
ing these women about their own 
lives, as viewed from outside.

Start by listening
Yemeni, and all, women should 
not have to worry themselves with 
taking back their voices and identi-
ties from a world that stereotypes 
them, sometimes for unsavory 
reasons, rather than working for 
the improvement of their own so-
ciety, especially as Yemen struggles 
to recover from its revolution. It 
may, therefore, be said that the 
only principle that is universally 
capable	
�     of	
�     defining	
�     “feminism”	
�     is	
�    

that women are fully human be-
ings, and deserving of a healthy, 
happy life free from fear and pain. 
How	
�    those	
�    things	
�    are	
�    defined,	
�    and	
�    

how they come about, is the right 
of	
�    women	
�     themselves	
�     to	
�    define,	
�     in	
�    

whatever	
�     context	
�     they	
�     find	
�     them-
selves. Should it be a contentious 
issue and a global concern, then it 
can be addressed as a human issue 
in the global arena, and not simply 
as the issue of women who, by vary-
ing outside groups, are not allowed 
to speak for themselves.

At the heart of this issue then we 
do not simply have a gender issue 
that focuses on the oppression of 
women, but a human issue in which 
we continue to refuse to see each 
other as human beings, invariably 
influencing	
�    how	
�    comfortable	
�    we	
�    are	
�    

with the suffering of others. It may 
be that the struggles facing women 
are purely the arena in which this 
broader problem is most evident; it 
is also the arena in which the alle-
viation of this problem - that of the 
negation of human dignity - will be 
most effective in restoring that dig-
nity, as woman are commonly the 
first	
�     teachers	
�     of	
�     children	
�     and	
�     the	
�    

passers-on of culture and tradition. 
But the restoration of that dignity 
cannot take place while the voices 
of these women are not given their 
due, and they are instead spoken 
of and for by others, whether the 
goal of those groups is oppression 
or freedom. For Women’s History 
Month, perhaps the greatest thing 
we can do to begin to support wom-
an globally, and restore that digni-
ty, is to start with merely listening.

The restoration of human dignity in the women of Yemen

Gone is the media monopoly

These women, who 
operated within their 
context to improve 
the lives of other 
women without any 
help from Western 
feminism, refused to 
let me return until 
I acquired a better 
understanding of 
what they were really 
doing behind those 
big, imposing doors.

They were 
disheartened and 
confused as to why 
the greater world 
would call this 
method of dress 
‘oppressive’, while to 
this young woman it 
merely meant she was 
coming of age.
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REQUEST FOR EXPRESSIONS OF INTEREST
For	
�    Selection	
�    of	
�    Consultant	
�    firm	
�    /	
�    Integrator	
�    to	
�    provide	
�    support	
�    for	
�    the	
�    implementation	
�    of	
�    the	
�    Climate	
�    Information	
�    

and	
�    Pilot	
�    Program	
�    for	
�    Climate	
�    Resilience	
�    Coordination	
�    Project

REPUBLIC OF YEMEN 
Pilot Program for Climate Resilience 
CONSULTING SERVICES
Grant No.TF097544 
Project ID No. P122687

Expressions of interest
This	
�    request	
�    for	
�    expression	
�    of	
�    interest	
�    follows	
�    the	
�    General	
�    Procurement	
�    Notice	
�    (GPN)	
�    for	
�    this	
�    project	
�    that	
�    appeared	
�    
in	
�    dgMarket	
�    on	
�    10 November 2010.

The	
�    Environment	
�    Protection	
�    Authority,	
�    Republic	
�    of	
�    Yemen	
�    expects	
�    to	
�    receive	
�    financing	
�    from	
�    the	
�    World	
�    Bank	
�    toward	
�    
the	
�    cost	
�    of	
�    the	
�    Climate	
�    Information	
�    and	
�    Pilot	
�    Program	
�    for	
�    Climate	
�    Resilience	
�    Coordination	
�    Project,	
�    and	
�    intends	
�    to	
�    
apply	
�    part	
�    of	
�    the	
�    proceeds	
�    for	
�    consultant	
�    services.	
�    The	
�    services	
�    will	
�    include	
�    two	
�    phases.	
�    

The	
�    Consultant	
�    firm	
�    will	
�    analyze	
�    meteorological	
�    and	
�    hydrological	
�    networks	
�    and	
�    related	
�    services	
�    of	
�    the	
�    Civil1.
Aviation	
�    and	
�    Meteorological	
�    Authority	
�    /	
�    Yemen	
�    Meteorological	
�    Service	
�    (CAMA/YMS),	
�    the	
�    Environmental
Protection	
�     Authority	
�     (EPA),	
�     the	
�     Ministry	
�     of	
�     Agriculture	
�     and	
�     Irrigation	
�     (MAI),	
�     and	
�     the	
�     National	
�     Water
Resources	
�    Authority	
�    (NWRA).	
�    This	
�    analysis	
�    will	
�    be	
�    based	
�    on	
�    existing	
�    project	
�    documents	
�    as	
�    well	
�    as	
�    the
consultant’s	
�     own	
�     assessment	
�     of	
�     the	
�     existing	
�     infrastructure	
�     at	
�     these	
�     agencies.	
�     Based	
�     on	
�     this	
�     analysis,
the	
�     consultant	
�    will	
�     prepare	
�     detailed	
�     technical	
�     Project	
�     Implementation	
�    Plan.	
�    This	
�     is	
�     required	
�     to	
�     support
the	
�    integrated	
�    modernization	
�    of	
�    the	
�    weather,	
�    climate	
�    and	
�    hydrological	
�    networks,	
�    forecasting	
�    and	
�    warning,
telecommunication	
�    and	
�    service	
�    delivery	
�    systems.	
�    The	
�    expected	
�    duration	
�    is	
�    six	
�    months.
The	
�    Consultant	
�    firm	
�    will	
�    provide	
�    technical	
�    support	
�    to	
�    CAMA/YMS,	
�    EPA,	
�    MAI	
�    and	
�    NWRA	
�    for	
�    the	
�    implementation2.
of	
�     the	
�    project.	
�    This	
�    will	
�     include	
�     specification,	
�     procurement	
�     and	
�     implementation	
�     support,	
�    monitoring	
�     the
execution	
�     of	
�     the	
�     Project	
�     Implementation	
�     Plan,	
�     and	
�     assisting	
�     in	
�     improving	
�     project	
�     performance.	
�     The
expected	
�    duration	
�    is	
�    in	
�    the	
�    range	
�    of	
�    thirty-six	
�    (36)	
�    months	
�    with	
�    the	
�    option	
�    of	
�    extension	
�    in	
�    terms	
�    of	
�    timing.

The	
�    Pilot	
�    Program	
�    for	
�    Climate	
�    Resilience	
�    (PPCR)	
�    within	
�    the	
�    Environment	
�    Protection	
�    Authority	
�    (EPA)	
�    of	
�    the	
�    Republic	
�    
of	
�     Yemen	
�     now	
�     invites	
�     eligible	
�     Consultant	
�     firms	
�     to	
�     indicate	
�     their	
�     interest	
�     in	
�     providing	
�     the	
�     services.	
�     Interested	
�    
Consultant	
�    firms	
�    must	
�    provide	
�    information	
�    indicating	
�    that	
�    they	
�    are	
�    qualified	
�    to	
�    perform	
�    the	
�    services	
�    (brochures,	
�    
description	
�    of	
�    similar	
�    assignments,	
�    experience	
�    in	
�    similar	
�    conditions,	
�    availability	
�    of	
�    appropriate	
�    skills	
�    among	
�    staff,	
�    
etc.).	
�    

A	
�    Consultant	
�     firm	
�    will	
�     be	
�    selected	
�     in	
�    accordance	
�    with	
�     the	
�    procedures	
�    set	
�    out	
�     in	
�     the	
�    World	
�    Bank’s	
�    Guidelines: 
Selection and Employment of Consultants by World Bank Borrowers	
�    (Revised	
�    Jan.	
�    2011).	
�    

Interested	
�     consultants	
�     may	
�     obtain	
�     further	
�     information	
�     at	
�     the	
�     address	
�     below	
�     during	
�     working	
�     days	
�     Saturday	
�     –	
�    
Wednesday	
�    from	
�    09:00	
�    to	
�    15:00	
�    hours.

Expressions	
�    of	
�    interest	
�    must	
�    be	
�    delivered	
�    to	
�    the	
�    following	
�    address,	
�    by	
�    April	
�    07,	
�    2013

PPCR, Program Coordination Unit (PCU)
Attention Mr. Anwar Abdulaziz Noaman
Behind Commercial Bank
Beirut Street, Haddah
Sana’a
Republic of Yemen

Telephone: +967 1 422 563, 422 564
Facsimile:    +967 1 412 431
Email:  ppcr@yemen.net.ye

PCU Director

The	
�    Republic	
�    of	
�    Yemen	
�    expects	
�    to	
�    	
�    receive	
�    financing	
�    from	
�    the	
�    World	
�    Bank	
�    toward	
�    
the	
�    cost	
�    of	
�     the	
�    Climate Information and Pilot Program for Climate Resilience 
Coordination Project,	
�    and	
�    it	
�    intends	
�    to	
�    apply	
�    part	
�    of	
�    the	
�    proceeds	
�    of	
�    this	
�    Grant	
�    to	
�    
payments	
�    for	
�    the	
�    services	
�    of	
�    the	
�    	
�    post	
�    of	
�    PCU Director in	
�    its	
�    PCU	
�    office	
�    in	
�    Sana’a.	
�    

PCU Director’s key responsibilities:
Under	
�    the	
�    overall	
�    responsibility	
�    of	
�    the	
�    EPA	
�    chairman	
�    or	
�    his	
�    designated	
�    representative	
�    
and	
�    in	
�    close	
�    cooperation	
�    with	
�    the	
�    Implementation	
�    Committee	
�    the	
�    PCU	
�    Director	
�    will	
�    
be	
�    recruited	
�    on	
�    a	
�    full-time	
�    basis.	
�    His	
�    scope	
�    of	
�    work	
�    includes,	
�    but	
�    is	
�    not	
�    limited	
�    to,	
�    the	
�    
following	
�    tasks	
�    related	
�    to	
�    the	
�    mandate	
�    of	
�    the	
�    PPCR-PCU:

Preparation	
�    of	
�    technical	
�    reports	
�    and	
�    documents	
�    regarding	
�    climate	
�    changes	
�    •	
�    
related	
�    activities	
�    in	
�    different	
�    sectors,	
�    including	
�    consolidating	
�    results	
�    achieved	
�    
by	
�    the	
�    PPCR	
�    activities	
�    for	
�    presentation	
�    to	
�    the	
�    IC	
�    and	
�    the	
�    IMCCC;;	
�    
Study	
�     and	
�     review	
�     reports	
�     and	
�     documents	
�     regarding	
�     climate	
�     changes	
�    •	
�    
related	
�    activities,	
�    and	
�    submission	
�    of	
�    proposal	
�    and	
�    recommendations	
�    to	
�    the	
�    
IC	
�    for	
�    approval;;	
�    
Data	
�     collection	
�     from	
�     different	
�     related	
�     sectors	
�     for	
�     preparation	
�     and	
�    •	
�    
implementation	
�    of	
�    the	
�    climate	
�    changes	
�    adaptation	
�    programs	
�    and	
�    activities;;
Undertake	
�    any	
�    other	
�    activities	
�    to	
�    be	
�    assigned	
�    by	
�    the	
�    IC	
�    and	
�    the	
�    IMCCC.	
�    •	
�    
Preparation	
�    of	
�    agenda	
�    and	
�    minutes	
�    of	
�    IC	
�    minimum	
�    of	
�    bi-monthly	
�    meetings	
�    •	
�    
and	
�    IMCCC	
�    annual	
�    meetings;;	
�    
Communication	
�     and	
�     cooperation	
�     with	
�     all	
�     agencies	
�     related	
�     to	
�     climate	
�    •	
�    
change,	
�    including	
�    the	
�    Disaster	
�    Risk	
�    Management	
�    Unit	
�    in	
�    CDA,	
�    the	
�    Remote	
�    
Sensing	
�    and	
�    GIS	
�    Center	
�    and	
�    the	
�    Environmental	
�    Emergencies	
�    Unit	
�    in	
�    the	
�    
MWE	
�    within	
�    the	
�    scope	
�    of	
�    the	
�    project;;	
�    
Ensure	
�    that	
�    this	
�    project	
�    is	
�    implemented	
�    in	
�    compliance	
�    with	
�    the	
�    Memorandum	
�    •	
�    
of	
�     Understanding	
�     (MOU)	
�     signed	
�     between	
�     the	
�     Minister	
�     of	
�     Agriculture	
�    
and	
�     Irrigation,	
�     the	
�    Minister	
�     of	
�     Transport,	
�     and	
�     the	
�    Minister	
�     of	
�    Water	
�     and	
�    
Environment;;	
�    
Coordinate	
�    public	
�    education	
�    and	
�    outreach	
�    activities	
�    to	
�    raise	
�    awareness	
�    of	
�    •	
�    
climate	
�    issues	
�    and	
�    improve	
�    the	
�    capacity	
�    of	
�    the	
�    public	
�    and	
�    climate-sensitive	
�    
sectors	
�     to	
�     take	
�     appropriate	
�     actions	
�     in	
�     consultation	
�     and	
�     cooperation	
�    with	
�    
the	
�    IC;;
Regular	
�    contacts	
�    and	
�    information	
�    exchange	
�    with	
�    all	
�    related	
�    national	
�    where	
�    •	
�    
appropriate,	
�    regional	
�    institutions	
�    to	
�    support	
�    the	
�    program	
�    activities	
�    in	
�    relation	
�    
to	
�    the	
�    project	
�    scope	
�    and	
�    in	
�    coordination	
�    with	
�    the	
�    IC
Cooperating	
�    with	
�    Project	
�    Manager	
�    of	
�    Phase	
�    1	
�    in	
�    overseeing	
�    PPCR-Phase	
�    I	
�    •	
�    
until	
�    completion	
�    in	
�    2014;;	
�    thereby	
�    providing	
�    support	
�    to	
�    Phase	
�    1	
�    PCU-team.

The	
�     PCU	
�     Director	
�     should	
�     have	
�     the	
�     following	
�     qualifications	
�     and	
�     personal	
�    
skills:

Master	
�    degree	
�    in	
�    either	
�    science	
�    and/or,	
�    engineering;;•	
�    
At	
�     least	
�     seven	
�     years	
�     of	
�     experience	
�     in	
�     project	
�     management	
�     and	
�     in	
�    •	
�    
implementing	
�    donor-funded	
�    projects;;	
�    
Track-record	
�    in	
�    working	
�    on	
�    climate	
�    change	
�    related	
�    issues;;•	
�    
Extensive	
�     knowledge	
�     and	
�     understanding	
�     of	
�     the	
�     adaptation	
�     to	
�     climate	
�    •	
�    
change;;
Technical	
�    expertise	
�    and	
�    experience	
�    in	
�    relation	
�    to	
�    the	
�    scope	
�    of	
�    the	
�    project;;•	
�    
Excellent	
�    management	
�    and	
�    conflict-resolution	
�    skills;;•	
�    
Capable	
�    to	
�    work	
�    under	
�    pressure	
�    and	
�    meeting	
�    short	
�    deadlines;;•	
�    
Good	
�    written	
�    and	
�    verbal	
�    skills	
�    in	
�    Arabic	
�    and	
�    English;;	
�    •	
�    
Computer	
�    literate	
�    with	
�    proficiency	
�    in	
�    Microsoft	
�    Office	
�    software;;	
�    and•	
�    
Good	
�    interpersonal	
�    and	
�    communication	
�    skills.•	
�    

Interested consultant must have the following conditions:
Yemeni	
�    Nationality•	
�    
Any	
�     consultant	
�     if	
�     selected	
�     should	
�     take	
�     leave	
�     of	
�     absence	
�     without	
�     pay	
�    •	
�    
during	
�     the	
�    period	
�    of	
�     the	
�    contract	
�     in	
�    case	
�     the	
�    consultant	
�     is	
�    a	
�    government	
�    
employee.
Interested	
�     consultants	
�     may	
�     submit	
�     their	
�     applications	
�     with	
�     CVs	
�     and	
�    •	
�    
supporting	
�    documents	
�    to	
�    the	
�    address	
�    mentioned	
�    below	
�    within	
�    14	
�    days	
�    from	
�    
the	
�    date	
�    of	
�    this	
�    announcement.	
�    Applications	
�    sent	
�    by	
�    fax	
�    will	
�    be	
�    ignored.

The	
�    Republic	
�    of	
�    Yemen	
�    expects	
�    to	
�    	
�    receive	
�    financing	
�    from	
�    the	
�    World	
�    Bank	
�    toward	
�    the	
�    cost	
�    of	
�    
the	
�    Climate Information and Pilot Program for Climate Resilience Coordination Project,	
�    
and	
�    it	
�    intends	
�    to	
�    apply	
�    part	
�    of	
�    the	
�    proceeds	
�    of	
�    this	
�    Grant	
�    to	
�    payments	
�    for	
�    the	
�    services	
�    of	
�    the	
�    	
�    
post	
�    of	
�    PCU Procurement Manager in	
�    its	
�    PCU	
�    office	
�    in	
�    Sana’a.	
�    

PCU Procurement Manager’s key responsibilities:
Under	
�    the	
�    direct	
�    supervision	
�    of	
�    PPCR-PCU	
�    Director,	
�    the	
�    Procurement	
�    Manager	
�    will	
�    perform,	
�    
without	
�    being	
�    limited	
�    to,	
�    the	
�    following	
�    tasks	
�    and	
�    responsibilities:

Overall	
�     responsibility	
�     for	
�     all	
�     Project	
�     procurement	
�     activities	
�     such	
�     as	
�     goods,	
�     works,	
�    •	
�    
consultancy	
�     services	
�     and	
�     capacity	
�     building	
�     activities	
�     ensuring	
�     that	
�     established	
�    
procurement	
�    guidelines	
�    of	
�    the	
�    Government	
�    and	
�    the	
�    World	
�    Bank	
�    are	
�    complied	
�    with	
�    and	
�    in	
�    
conformity	
�    with	
�    the	
�    provisions	
�    of	
�    the	
�    Project	
�    Grant	
�    Agreement	
�    and	
�    the	
�    POM.

Planning Function:

Establish	
�    systems	
�    for	
�    procurement	
�    of	
�    goods,	
�    works	
�    and	
�    consultant	
�    services,	
�    in	
�    line	
�    the	
�    •	
�    
Project	
�    Procurement	
�    Manual	
�    included	
�    in	
�    the	
�    Project	
�    Operations	
�    Manual;;	
�    
Prepare	
�    and	
�    update	
�     the	
�    Procurement	
�    Plan	
�    for	
�    component	
�    D	
�    (in	
�    cooperation	
�    with	
�    EPA/•	
�    
CAMA/YMS/NWRA/MAI)	
�    and	
�    consolidate	
�    Procurement	
�    Plans	
�    prepared	
�    for	
�    components	
�    
A,	
�    B	
�    and	
�    C,	
�    by	
�    CAMA/YMS	
�    in	
�    cooperation	
�    with	
�    NWRA/MAI/EPA	
�    with	
�    the	
�    both	
�    in	
�    support	
�    of	
�    
the	
�    General	
�    Consultant/Integrator,	
�    into	
�    a	
�    consolidated	
�    Project	
�    Procurement	
�    Plan.	
�    	
�    Submit	
�    
to	
�    the	
�    Bank	
�    for	
�    no-objection	
�    and	
�    monitor/update	
�    the	
�    same	
�    regularly	
�    for	
�    publication	
�    in	
�    the	
�    
World	
�    Bank	
�    Image	
�    Bank	
�    ;;	
�    
Based	
�    on	
�    World	
�    Bank	
�    Standard	
�    Bidding	
�    Documents,	
�    prepare	
�    Bidding	
�    Documents	
�    and	
�    •	
�    
Requests	
�    for	
�    Proposals	
�    for	
�    Component	
�    D	
�    in	
�    cooperation	
�    with	
�    IC.	
�    For	
�    Components	
�    A,	
�    B	
�    
and	
�    C,	
�    preparation	
�    of	
�    final	
�    bidding	
�    documents,	
�    issuance	
�    of	
�    bid	
�    invitations	
�    for	
�    equipment	
�    
and	
�     works	
�     and	
�     request	
�     and	
�     invitation	
�     for	
�     proposals	
�     for	
�     consultancy	
�     services	
�     will	
�     be	
�    
based	
�    on	
�     technical	
�     specifications	
�    and	
�    detailed	
�    designs	
�     submitted	
�    by	
�    CAMA/YMS	
�    with	
�    
the	
�    support	
�    of	
�    the	
�    General	
�    Consultant/Integrator	
�    in	
�    cooperation	
�    with	
�    the	
�    IC.	
�    All	
�    shall	
�    be	
�    
carried	
�    out	
�    in	
�    close	
�    cooperation	
�    with	
�    and	
�    under	
�    the	
�    guidance	
�    of	
�    the	
�    IC.
Assist	
�     PCU	
�    Director	
�     in	
�     the	
�     preparation	
�     of	
�     Terms	
�     of	
�     Reference	
�     (TOR)	
�     for	
�     the	
�     different	
�    •	
�    
consultancy	
�    services	
�    required	
�    by	
�    the	
�    Project.
Based	
�    on	
�    the	
�    standard	
�    request	
�    for	
�    proposal	
�    documents	
�    of	
�    the	
�    World	
�    Bank,	
�    prepare	
�    the	
�    •	
�    
request	
�     for	
�     proposal	
�     (RFP)	
�     for	
�     various	
�     consulting	
�     services	
�     packages	
�     contained	
�     in	
�     the	
�    
procurement	
�    plan	
�    as	
�    per	
�    agreed	
�    timelines.	
�    
Maintain	
�    MIS	
�    to	
�    track	
�    procurement	
�    activities.•	
�    

Procurement Process:

Organize	
�    advertising	
�    for	
�    procurement	
�    of	
�    goods,	
�    works	
�    and	
�    non-consultant	
�    services,	
�    and	
�    •	
�    
for	
�    selection	
�    of	
�    consultants	
�    as	
�    required;;
Attend	
�    to	
�    bid	
�    and	
�    proposal	
�    opening,	
�    evaluation	
�    and	
�    contract	
�    awards	
�    in	
�    accordance	
�    with	
�    •	
�    
procedures	
�    agreed	
�    with	
�    IDA.	
�    For	
�    components	
�    A,	
�    B	
�    and	
�    C,	
�    bid	
�    and	
�    proposal	
�    evaluations	
�    will	
�    
be	
�    conducted	
�    in	
�    close	
�    collaboration	
�    with	
�    CAMA/YMS	
�    assisted	
�    by	
�    the	
�    General	
�    Consultant/
Integrator	
�    and	
�    the	
�    IC.	
�    For	
�    components	
�    D,	
�    bid	
�    and	
�    proposal	
�    evaluations	
�    will	
�    be	
�    conducted	
�    
in	
�    close	
�    collaboration	
�    with	
�    EPA	
�    assisted	
�    by	
�    the	
�    General	
�    Consultant/Integrator	
�    and	
�    the	
�    IC.
Participate	
�    in	
�    the	
�    opening	
�    of	
�    bids	
�    and	
�    bid	
�    evaluations	
�    for	
�    works	
�    in	
�    the	
�    governorate,	
�    and	
�    •	
�    
organize,	
�    attend,	
�    and	
�    record	
�    bid	
�    openings	
�    and	
�    forward	
�    minutes	
�    to	
�    PCU	
�    Director	
�    the	
�    same	
�    
day;;
Organize	
�     assessment	
�     of	
�     bids,	
�     prepare	
�     recommendations,	
�     and	
�     forward	
�     report	
�     to	
�     PCU	
�    •	
�    
Director	
�    and	
�    IC;;
Once	
�    recommendations	
�    for	
�    award	
�    are	
�    cleared	
�    by	
�    the	
�    competent	
�    authority,	
�    prepare	
�    letters	
�    •	
�    
of	
�    award	
�    to	
�    successful	
�    bidders	
�    and	
�    draft	
�    contracts;;

Contract Management:

In	
�    close	
�    collaboration	
�    with	
�    CAMA/YMS	
�    for	
�    Components	
�    A,	
�    B	
�    and	
�    C	
�    and	
�    the	
�    IC,	
�    ensure	
�    •	
�    
compliance	
�    with	
�    specifications	
�    and	
�    other	
�    contract	
�    conditions	
�    and	
�    delivery	
�    of	
�    goods	
�    to	
�    the	
�    
consignees.	
�    
Participate	
�    with	
�     the	
�     component	
�     team	
�     in	
�     clearing	
�     procured	
�     items	
�     through	
�     customs	
�    and	
�    •	
�    
arrangements	
�    for	
�    the	
�    transport	
�    and	
�    supervise	
�    their	
�    custody.
Based	
�     on	
�     the	
�     Integrator’s	
�     recommendations,	
�     review	
�     and	
�     sign	
�     the	
�     interim	
�     and	
�     last	
�    •	
�    
payments	
�    for	
�    contractors;;	
�    

Others:

Act	
�    as	
�    a	
�    focal	
�    point	
�    for	
�    any	
�    dialogue	
�    on	
�    procurement	
�    management	
�    matters;;	
�    •	
�    
Prepare	
�    bi-annual	
�     reports	
�     regarding	
�     the	
�    progress	
�    of	
�    procurement	
�    matters.	
�    Ensure	
�     that	
�    •	
�    
agreed	
�     procurement	
�     procedures	
�     for	
�     the	
�     Project	
�     are	
�     strictly	
�     adhered	
�     to	
�     and	
�     the	
�    World	
�    
Bank’s	
�    on	
�    objection	
�    is	
�    obtained	
�    at	
�    all	
�    specified	
�    stages	
�    for	
�    prior	
�    review	
�    cases.
Responsible	
�     for	
�     management	
�     and	
�     maintaining	
�     of	
�     proper	
�     records	
�     of	
�     all	
�     relevant	
�    •	
�    
procurement	
�    documentation.
Update	
�    PCU	
�    on	
�    status	
�    of	
�    procurement	
�    activities;;	
�    •	
�    
Ensure	
�     that	
�     procurement	
�     records	
�     are	
�    maintained	
�     and	
�     produced	
�     for	
�     reviews	
�     and	
�     legal	
�    •	
�    
agreements	
�    with	
�    IDA	
�    are	
�    complied	
�    with;;	
�    
Assume	
�    responsibilities	
�    of	
�    the	
�    procurement	
�    matters	
�    during	
�    World	
�    Bank	
�    and	
�    Government	
�    •	
�    
Implementation	
�    Support	
�    missions.	
�    
Attend	
�    to	
�    other	
�    procurement	
�    related	
�    activities	
�    as	
�    decided	
�    by	
�    the	
�    PCU	
�    Director	
�    •	
�    
Maintain	
�    systematically	
�     the	
�    procurement	
�    related	
�    records	
�    and	
�    documentations	
�    for	
�    audit/	
�    •	
�    
review	
�    by	
�    the	
�    World	
�    Bank	
�    as	
�    well	
�    as	
�    COCA.	
�    
Maintain	
�     records’	
�     filing	
�     systwem	
�     for	
�     documents	
�     associated	
�     with	
�     bidding,	
�     and	
�     the	
�    •	
�    
contracting	
�    process	
�    for	
�    all	
�    contracts;;	
�    
Prepare	
�    monthly	
�    and	
�    quarterly	
�    reports;;	
�    and	
�    •	
�    
Handle	
�     the	
�    procurement	
�     related	
�     complaints,	
�     if	
�     any,	
�     received	
�    by	
�     the	
�    project	
�     as	
�    per	
�     the	
�    •	
�    
agreed	
�    procedure	
�    for	
�    the	
�    project

The	
�     Procurement	
�     Manager	
�     should	
�     have	
�     the	
�     following	
�     qualifications	
�     and	
�     personal	
�    
skills:

7	
�    years	
�    of	
�    work	
�    experience	
�    in	
�    the	
�    field	
�    of	
�    procurement	
�    operations	
�    and	
�    related	
�    issues,	
�    of	
�    •	
�    
which	
�    at	
�    least	
�    4	
�    years	
�    experience	
�    with	
�    procurement	
�    and	
�    procedures	
�    of	
�    Foreign	
�    Donors;;	
�    
3	
�    years	
�    overall	
�    experience	
�    with	
�    Government	
�    procurement	
�    procedures;;	
�    •	
�    
Experience	
�     in	
�     procurement	
�     using	
�     World	
�     Bank	
�     or	
�     any	
�     multilateral	
�     funding	
�     agency	
�    •	
�    
procurement/selection	
�    guidelines	
�    will	
�    be	
�    an	
�    added	
�    advantage.	
�    
University	
�    Degree	
�    in	
�    Engineering,	
�    Business	
�    Administration,	
�    Commerce,	
�    Law,	
�    Economics,	
�    •	
�    
or	
�    related	
�    fields;;
Working	
�    knowledge	
�    of	
�    English	
�    and	
�    Arabic	
�    Languages;;•	
�    
Computer	
�    literate	
�    with	
�    proficiency	
�    in	
�    Microsoft	
�    Office	
�    software;;•	
�    
Good	
�    interpersonal	
�    and	
�    communication	
�    skills.•	
�    

Interested consultant must have the following conditions:
Yemeni	
�    Nationality•	
�    
Any	
�    consultant	
�    if	
�    selected	
�    should	
�    take	
�    leave	
�    of	
�    absence	
�    without	
�    pay	
�    during	
�    the	
�    period	
�    of	
�    •	
�    
the	
�    contract	
�    in	
�    case	
�    the	
�    consultant	
�    is	
�    a	
�    government	
�    employee.
	
�    Interested	
�    consultants	
�    may	
�    submit	
�    their	
�    applications	
�    with	
�    CVs	
�    and	
�    supporting	
�    documents	
�    •	
�    
to	
�     the	
�     address	
�    mentioned	
�     below	
�    within	
�     14	
�     days	
�     from	
�     the	
�     date	
�     of	
�     this	
�     announcement.	
�    
Applications	
�    sent	
�    by	
�    fax	
�    will	
�    be	
�    ignored.

Ministry	
�    of	
�    Water	
�    and	
�    Environment	
�    
Environment	
�    Protection	
�    Authority

Pilot	
�    Program	
�    for	
�    Climate	
�    Resilience

PCU Procurement Manager 

PPCR, Program Coordination Unit (PCU)
Attention Mr. Anwar Abdulaziz Noaman

Behind Commercial Bank, Beirut Street, Haddah, Sana’a, Republic of Yemen
Telephone: +967 1 422 563, 422 564, Facsimile: +967 1 412 431, Email: ppcr@yemen.net.ye

VACANCIES ANNOUNCEMENT 

Announcement
Public Tender No. (3) of (2013)

Yemen	
�    Public	
�    Radio	
�    &	
�    TV	
�    Corp.	
�    announces	
�    its	
�    100	
�    percent	
�    government-funded	
�    tender	
�    number	
�    3	
�    for	
�    2013	
�    
for	
�    the	
�    following:

-Renting a digital space room for three TV channels (Aden, Saba and Al-Eman+ a radio program
with each channel). The capacity of each channel is 3 megabytes working on KU-BAND digital
system to broadcast via one of the satellites set in the 7 orbits that cover the Middle East region
(Arab world) and neighboring countries.

Candidates	
�    interested	
�    in	
�    participating	
�    in	
�    this	
�    tender	
�    should	
�    submit	
�    their	
�    written	
�    applications	
�    during	
�    working	
�    
hours	
�    to:

Yemen Public Radio & TV Corporation Headquarters, Sana’a-Yemen,  next to the Ministry 
of Public Health & Population, P.O. Box: (2182)
Fax number: 00967-1-230761. Tel: 00967-1-231181-231184-230654)
Email: info@yemenrtv.net, Projects Department Tel: (00967-1-230752).

To	
�    receive	
�    bidding	
�    documents	
�    it	
�    costs	
�    YR	
�    50,	
�    000	
�    (nonrefundable)	
�    and	
�    to	
�    receive	
�    the	
�    documents	
�    via	
�    post	
�    
mail	
�    the	
�    cost	
�    is	
�    $100.
The	
�    deadline	
�    is	
�    Tuesday, April 16, 2013

Bids	
�    should	
�    be	
�    submitted	
�    in	
�    an	
�    envelope	
�    with	
�    wax	
�    sealing,	
�    addressed	
�    to	
�    the	
�    Tender	
�    Secretariat	
�    of	
�    the	
�    
Corporation,	
�    indicating	
�    tender	
�    number,	
�    project	
�    name	
�    and	
�    name	
�    of	
�    bidder.	
�    The	
�    following	
�    documents	
�    must	
�    
be	
�    inside	
�    the	
�    envelope:

An	
�    unconditional	
�    Bank	
�    Guarantee	
�    for	
�    a	
�    lump	
�    sum	
�    amount	
�    of	
�    ($28,	
�    000)	
�    or	
�    a	
�    payable	
�    check	
�    due1.
within	
�    120	
�    days	
�     from	
�    date	
�    of	
�    bid	
�    opening.	
�    The	
�    bank	
�    guarantee	
�    should	
�    be	
�    compatible	
�    with	
�     the
format	
�    given	
�    by	
�    the	
�    Supreme	
�    Committee	
�    for	
�    Tenders,	
�    otherwise	
�    it	
�    won’t	
�    be	
�    accepted.
Copy	
�    of	
�    valid	
�    Trade	
�    Registration	
�    Card2.
Copy	
�    of	
�    valid	
�    sales	
�    tax	
�    registration	
�    certificate3.
Copy	
�    of	
�    valid	
�    tax	
�    card4.
Copy	
�    of	
�    valid	
�    Insurance	
�    Certificate5.
Copy	
�    of	
�    valid	
�    Zakat	
�    Registration	
�    card6.
Copy	
�    of	
�    valid	
�    Profession	
�    License7.

Foreign	
�    companies	
�    are	
�    exempt	
�    from	
�    the	
�    above-mentioned	
�    certificates	
�    and	
�    should	
�    submit	
�    the	
�    above	
�    legal	
�    
documents	
�    issued	
�    by	
�    their	
�    countries.
The	
�    deadline	
�     for	
�     receiving	
�     bids	
�     and	
�    opening	
�    envelopes	
�     is	
�    Sunday, April. 21, 2013, at 11 a.m.	
�     Bids	
�    
received	
�    later	
�    than	
�    this	
�    time	
�    will	
�    not	
�    be	
�    accepted.
Envelopes	
�    will	
�    be	
�    opened	
�    at	
�    the	
�    above-mentioned	
�    corporation	
�    offices	
�    at	
�    the	
�    Corporation	
�    Chairman’s	
�    office,	
�    
located	
�    on	
�    the	
�    third	
�    floor,	
�    in	
�    attendance	
�    of	
�    the	
�    bidders	
�    or	
�    their	
�    officially	
�    delegated	
�    legal	
�    representatives
Bidders	
�    can	
�    see	
�    bid	
�    documents	
�    before	
�    purchasing	
�    during	
�    working	
�    hours	
�    and	
�    within	
�    20	
�    days	
�    starting	
�    from	
�    
the	
�    day	
�    the	
�    announcement	
�    is	
�    first	
�    published.
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Yemenis have conducted dia-

logue conferences in the past 

without overcoming Yemen's 

problems. Will the current 

National Dialogue Conference 

(NDC) tackle these problems 

or it will be like the previous 

ones?

There were large preparations tak-

en for the current NDC by all par-

ties. There is an unprecedented will 

to succeed at the NDC. There has 

been proper coordination and spe-

cial arrangements by national and 

international parties in terms of 

specifying the topics [for the con-

ference] and creating mechanism 

for these discussions.

There is also international sup-

port and harmony among interna-

tional parties to push ahead with 

the NDC and offer a mutually-

shared vision to keep Yemen pro-

gressing.

Do	
�    you	
�    think	
�    the	
�    foreign	
�    influ-

ence that you have been talk-

ing about is positive?

There is positive intervention. Also, 

there is negative intervention. The 

international powers that partici-

pated in the transitional process 

are playing a positive role in the 

facilitation of the transition pro-

cess. These powers have their own 

visions, strategies, and interests 

that	
�     are	
�     both	
�     shared	
�     and	
�     conflict-

ing with those of Yemenis. There is 

unacceptable foreign intervention 

that has no vision. It only leads to 

chaos. This intervention aims to aid 

certain groups and creates tension 

that is capitalized on in order to 

serve	
�    a	
�    [specific]	
�    purpose.

Many people follow the Na-

tional Dialogue and sarcasti-

cally talk about the commo-

tion happening in the sessions. 

What do you think about the 

opening session of the NDC?

Perhaps the opening session was 

not without commotion, but this is 

normal considering the large num-

ber of the participants and variety 

of political parties. Perhaps this is 

the	
�     first	
�     time	
�     for	
�     some	
�     parties	
�     to	
�    

enter and take part in such a con-

ference. They are inexperienced in 

such a setting. Some groups have 

wanted to incite problems since 

day one. It is lack of experience that 

invited the commotion that took 

place at the conference. Simulta-

neously, we saw strict stances and 

clear words, evident support and 

specific	
�    directions.	
�    

Do you think was it positive or 

negative when President Hadi 

said, “For anyone who is not 

interested in the dialogue, the 

door is open.”

Some looked at those words as 

negative, a threat to the future and 

deemed such a speech unsuitable 

for the dialogue [on its opening 

day]. The president's patience ran 

thin	
�     during	
�     the	
�     first	
�     session.	
�     How	
�    

will he feel in the coming sessions 

when voices and suggestions are 

louder? The president's intention 

was that the session should be or-

ganized. There were acts intended 

to create a fuss such as the raising 

of	
�     the	
�     Southern	
�     flag,	
�     or	
�     a	
�     partici-

pant's objections to the presence of 

other participants even though they  

knew they would be there.

Do you think it was a message 

for everyone that anyone at-

tempting to derail dialogue, 

has a door welcoming his de-

parture?

I agree with this description. It was 

a message to those who want to foil 

the dialogue and for any party that 

thinks they are the most important 

party in the dialogue. 

Technical, cultural and scien-

tific	
�    staff	
�    [members]	
�    have	
�    been	
�    

absent from the NDC. What do 

you think about that?

Yes, I was shocked. Some people 

have been absent from the confer-

ence although they were supposed 

to be involved. Some parties may 

have a clear, big role, but the presi-

dent has burdened himself because 

he chose many troublemakers and 

opponents, as well as those not com-

mitted to the nation [to represent 

his list]. Some parties have taken 

part in the NDC even though they 

have no national concerns. Instead, 

they are concerned with their nar-

row-minded partisan interests. So 

challenges confront the president. 

However,	
�    he	
�    has	
�    attempted	
�    to	
�    make	
�    

this dialogue a success and direct it 

in a way that pleases both the youth 

and people [in general].  

Do you think it was the presi-

dent's fault or was he a victim 

of his advisors?

It’s possible the problems Yemen 

has been going through make the 

president unable to understand 

every political component or ori-

entation. This has caused him to 

consult relatives and associates [for 

advice]. Seemingly, he is entrapped 

by this although he is not aware. 

These people are not supportive, 

but instead set a bad example.

What do you think about the 

withdrawal	
�     of	
�     some	
�     figures	
�    

from the dialogue?

In such a climate, this sort of thing 

will happen. Everything becomes 

confused. Some may want to stand 

behind their latest stance and oth-

ers want to manipulate these stanc-

es. Some want to deliver a veiled 

message	
�     that	
�    we	
�     cannot	
�     really	
�     fig-

ure out now. It may become clearer 

in the days to come. 

Do you think they want to vali-

date these heroic stances?

Perhaps some want to become he-

roes here.

Some Southern Movement fac-

tions want to boycott the NDC. 

Is there reason to hope they 

will join it?

Such factions want to regain their 

prestige from the past. Perhaps 

they want to regain what they lost 

in the past. Without a doubt, the 

absence of these factions is harmful 

for the NDC. We may not reach an 

ideal	
�     or	
�     final	
�     solution	
�     for	
�     Yemen's	
�    

problems. 

Do you think the NDC will 

come up with convincing solu-

tions for Southerners?

The proposed topics, group repre-

sentation and mechanism in which 

discussions or decisions are voted 

on is the groundwork needed to 

help them achieve their demands.  

I think these things will help meet 

Southerners’ demands provided 

they are under discussions at the 

NDC. Otherwise, nothing will be 

achieved.

At the opening session of the 

NDC, President Hadi said 

there is no other option for the 

conference but for it to suc-

ceed. Do you agree with him?

Hadi’s	
�     speech	
�     has	
�     made	
�     things	
�    

clearer.	
�    It	
�    specified	
�    what	
�    each	
�    party	
�    

needs to agree on. If the NDC fails, 

all Yemenis will lose, not just the 

ruling	
�    elite.	
�    However,	
�    I	
�    do	
�    not	
�    think	
�    

it will fail.

Some say the large number of 

NDC members may complicate 

the dialogue process. Do you 

think that the problem lies in 

the number of NDC members 

or in the mechanism for pre-

senting their visions?

There are nine groups, each in-

cludes several members and each 

issue will be addressed, discussed 

and voted on separately. All mem-

bers are not present except during 

the	
�    final	
�    report	
�    and	
�    vote.	
�    Therefore,	
�    

confusion is avoided.

Some fear the really crucial 

issues in Yemen will be dealt 

with	
�     and	
�     solved	
�     via	
�     [United	
�    

Nations	
�    Special	
�    Envoy]	
�    Jamal	
�    

Benomar and not the NDC 

members?

I said earlier that Yemen is divided 

into three groups: the widespread 

pro-change, the dangerous anti-

change and the international. The 

third group implements political 

and legal change in the country.

When	
�    the	
�    first	
�    and	
�    second	
�    groups	
�    

fail to reach an agreement, they 

attract the third to intervene and 

implement change and reconcili-

ation. We know an external party 

summoned by two internal parties 

has legitimacy.

Do you think that unless se-

rious solutions to solve the 

Southern Issue are presented, 

secession will take place? 

If the Southern issue isn’t serious-

ly tackled, problems will emerge. 

There is a primary and a subse-

quent agenda for the NDC. The 

primary schedule stipulates that a 

comprehensive and fair solution for 

the Southern Issue will be present-

ed, and the subsequent one states 

that such practices should not be 

committed again.

Some	
�    influential	
�    southerners	
�    have	
�    

links with regional countries. One 

of these countries is considered an 

outcast by the international com-

munity because it is trying to exert 

its	
�    influence	
�    in	
�    the	
�    Arab	
�    world.	
�    

Moving away from the NDC, 

why do you think that the Te-

hama Movement has emerged 

at this time?

Tehama was marginalized a long 

time	
�     ago.	
�    Human	
�     rights	
�    were	
�     vio-

lated there, and the wealth of Te-

hama has been plundered. After 

the 2011 revolution people started 

to demand equality.  

The events held in these areas and 

their written slogans are organized 

by the General People’s Congress 

(GPC). I’m not afraid to disclose the 

names of those people.

I	
�    wonder	
�    why	
�    only	
�    people	
�    affiliat-

ed with the GPC attend these events 

while	
�    others	
�    affiliated	
�    with	
�     the	
�     Is-

lah, Baath, Nasserite and Socialist 

parties do not.

Those people have exploited the 

people of Tehama to achieve politi-

cal	
�     gains	
�     for	
�     the	
�    GPC	
�    and	
�     influen-

tial	
�    figures	
�    in	
�    Hodeida.

Do you think such groups are 

negatively affecting the social 

fabric of Tehama?

For sure. This has already begun.

Yemenis talk a lot about a civil 

state. Some say this term is 

deceptive. They say there is no 

civil state in terms of politics, 

only a democratic state. What 

do you think?

There is confusion. You cannot say 

a democratic state but you can say a 

democratic system. The real ques-

tion facing the NDC is: should we 

be a civil state or an Islamic state?

What’s the appropriate state 

for Yemen?

I think it should be a mix of both. 

As long as the state provides justice 

and welfare, we will welcome it.

Some say a civil state is the 

same as an Islamic state…

I don’t think so. There are things in 

civil state that are not accepted by 

religious men.

Do you think civil state sup-

porters will out muscle the 

supporters of an Islamic 

state?

They are equal. The one who pro-

vides a better vision will succeed.

What are the most important 

challenges President Hadi is 

facing?

Economic uncertainty is the most 

critical challenge. Security is one 

of the biggest challenges as well. 

There is a big link between both of 

these problems.

Issues with corruption and ban-

ditry are also big challenges.

Dr. Nabil Al-Sharjabi to the Yemen Times

“If the NDC fails, all Yemenis will lose, not just the 

ruling elite. However, I do not think it will fail.”

Dr. Nabil Al-Sarjabi is a political science professor at Hodeida 

University	
�    and	
�    an	
�    expert	
�     in	
�    crisis	
�    management.	
�    He	
�    has	
�    been	
�    a	
�    

guest for several political television shows both on local and in-

ternational stations.

In his interview with the Yemen Times, Al-Sharjabi talks about 

his	
�     expectations	
�     for	
�     the	
�     National	
�     Dialogue	
�     Conference,	
�     which	
�    

began last week.

Interview and photo by Sadeq Al-Wesabi

Dr. Nabil Al-Sharjabi is a political academic and commentator.  

The president’s 

patience ran 

thin during 

the	
�   first	
�   
session. How 

will he feel 

in the coming 

sessions when 

voices and 

suggestions 

will be louder? 

The president 

has burdened 

himself 

because he 

chose many 

troublemakers 

and 

opponents, as 

well as those 

not committed 

to the nation 

[to represent 

his list].

The real 

question 

facing the 

NDC is: 

should we be 

a civil state 

or an Islamic 

state?
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Story and photo by
Samar Qaed

O
ver the past two 

years, a cheap but 

risky technique for 

buying gas—for use 

in homes, shops and 

restaurants—has become common. 

Instead of purchasing new gas cyl-

inders, Yemenis are taking their 

old, used canisters to gas stations 

and	
�     refilling	
�     them	
�    with	
�     petroleum	
�    

used for cars. Though illegal and 

unsafe, this is a widespread prac-

tice across the country. 

The main reason it’s done is 

that it’s cheaper: instead of paying 

YR1,100 (around $5.20) for a new 

canister, the customer can purchase 

as little as they want to, depending 

on how much they can afford. 

“I put YR500 ($2.50) worth of 

gas in my canister. I didn’t have to 

replace it with [a more expensive] 

one sold by vendors,” Mohammed 

Al-Zoraiki said. 

The Gas Vendors Assembly ad-

vises	
�    people	
�    to	
�    never	
�    refill	
�    their	
�    gas	
�    

canisters, which are designed for 

one-time use. The canisters were 

not	
�    designed	
�    to	
�    be	
�    refilled,	
�    Moham-

mad Mofareh, head of the assem-

bly said. When they are damaged.  

many	
�    problems	
�    are	
�    caused.	
�    Specifi-

cally, a rubber stopper—which acts 

as a sealant—can tear and cause the 

noxious	
�     gas	
�     to	
�     leak.	
�     If	
�     overfilled,	
�    

the canisters can also explode.

Gas stations are meant to sell gas 

to vehicles, Abd Al-Bade’ Thabet, 

the head of the Technical Control in 

the Inspection and Control Depart-

ment in the Yemeni Gas Company 

(YGC),	
�     said—not	
�     refill	
�     these	
�     small	
�    

containers.

This hazardous practice spread 

during Yemen’s popular uprising 

which began in 2011. Among the 

other—more negative—legacies of 

the revolution was the proliferation 

of black markets and unauthorized 

business practices such as this.

In fact, during the last two years, 

the YGC hasn’t issued a single li-

cense for a new gas station, Mo-

hammed Ahmed Al-Bwsani, a gen-

eral manager at the YGC, said. That 

makes it unlikely a gas station that 

opened during that time is operat-

ing safely.

The number of gas stations that 

engage in unsafe practices is still 

being estimated. Abdulkareem 

M’iad, the director of the Civil De-

fense Authority, said inspection 

teams have been working in 

the	
�    field	
�    to	
�    determine	
�    the	
�    size	
�    

of the problem so that it can 

take action and tackle the 

problem. 

The need for new regulations 

is urgent, Mustafa Otaif, direc-

tor of the Gas Coordination 

Department in Sana’a, said. 

New standards for gas stations 

will be set, Otaif continued, 

but he did not specify when. 

Licenses will be revoked from 

stations	
�     that	
�    continue	
�     to	
�    refill	
�    

gas canisters and unregistered 

stations will be shut down. 

Thabet said the YGC is not 

the only organization that 

should be held responsible 

for these stations. The YGC is 

responsible for supplying gas 

and supervising, he said, but 

“that doesn’t mean the com-

pany is responsible for every 

minor thing.” 

Stations cut corners to 
cheaply	
�   refill	
�   gas	
�   canisters	
�   

People	
�     are	
�     refilling	
�     their	
�     home	
�     gas	
�     canisters	
�     with	
�     gas	
�     used	
�     for	
�    

vehicles.	
�    	
�   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Honoring Yemen's 

mothers

A small child said he invited his mother out to lunch at a restaurant in Sana’a on Mother’s 
Day.  

Local bakeries say sales were at an all time high this year.

Stores usually offer discounts before  the holiday to at-
tract more customers.

Multiple events were held for mothers. 
Private schools booked venue halls and 
local parks to celebrate the day. 

The Al-Malakia musical group celebrated Mother’s Day 
at Yemen Mall by singing ballads for passing mothers.

Popular gifts for mothers include makeup, jewelry and perfume bought at local malls.  Al-Sabeen Park was packed with families.

Males and females alike wanted to bring home a treat for their moms.  One bakery said there was a line out the door 
before they opened.  

Story and photos by
Nadia Haddash

Many people spent 
March 21 de-
voted to a spe-
cial lady – their 
mothers.   

Restaurants, parks and malls 
were	
�    flooded	
�    with	
�    families	
�    cel-
ebrating the occasion. 
Although Mother’s Day is a 
foreign	
�    tradition	
�    that	
�    has	
�    

only recently penetrated 
Yemen's holiday net-
work, the num-
ber	
�     of	
�     those	
�     cel-
ebrating the day 
in Sana’a seems 
to be increasing 
every year, given 
the	
�    emergence	
�    of	
�    

more	
�     shops	
�     of-
fering	
�     consumer	
�    

goods	
�     for	
�     moth-
ers.
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Specialized tutor able to give  4
private lessons in Marths, 

Arabic, English and Science for 

4-9 classes state's school.

734680597.

A teacher of math, physics,  4
chemistry and biology in English 

seeks a job. 735694439

Male, bachelor in press and  4

media, good written and spoken 

English, computer literate, seeks 

to work only in the aftrnoon. 

Aden, 735869554 

Bachelor degree in English,  4
expeience in teaching and 

dealing with different levels. 

Ready for tutions, low rate and 

excellent teaching. 713481271.

Bachelor in English. Diploma in  4
computer, experience in 

marketing,  seking a job in a 

company or a factory. 

733576664

Recycling of papers and plastics  4
consultant for training workshop 

of almost 20 kinds of products. 

711701322

Excellent English, logistic and  4
operation experiences, 

administrative skills, internet 

skills. esaamhamadi@gmail.com, 

739882744

Maged Mohammed, Dental  4
Technician-experience for 

8years, Diploma of technical 

conditioning & cooling, 

Connect:773899026 / 700215989 

Bachelor of English, Diplom  of  4
Computer, Experience of trade 

Correspondence. Connect: 

700541634 

Bachelor degree in English.  4
Experience in teaching and 

dealing with different levels. 

Ready for private lessons, low 

rate and excellent teaching. 

713481271

Hussein Mbarack, Yemeni,  4
Diploma, English secondry, 

Computer skills, Experience: 

Translator, Reservation 

770018223

The Canadian Center for  4
Training and Capacity 

Development is looking for 

English teachers holding BD in 

English with experience of 2 

years minimum. 706448, 

772277282

We are seeking a qualified  4
unmarried female kindergarten 

English teacher for a 6 years old 

autistic child. Those who can 

understand, show love and 

patience please call 736586594, 

email: pathma55@yahoo.co.uk

Certified Public Accountants  4
Nashwan Azzabeedi needs 

marketing. 770701530

For rent: Fully Furnished Luxury  4
apartment in Hadda City: 3 bed 

rooms, Mafraj, Dining and sitting 

hall + interner and battery 

charger (Generator): 1500 $ 

(Negotiable) 

Contact: 733416400

Appartment for rent, 4 bed  4
rooms, hall, kitchen, 2 bath 

rooms. Sheraton St, next to the 

US embassy. Jabar 734201785 

734204041

Appartment for rent  4

5 Bedroom, 1 Kitchen, 2 

Bathroom, Jarden, 1 

Livingroom, 

Call :733670361 or 712020841

Guitar Coaching. Like to learn  4
music? Interested in playing 

guitar than listening? Like to add 

music to your life? Please 

contact t_johnyy@hotmail.com. 

Mobile 734255088

Coupon for Free Classified Ads.
(All Personal Ads All Free of Cost)

❒For Sale ❒Required
❒Available ❒For Lease
❒For Hire/Rent ❒Job Require
❒Situation Vacant ❒Others

Details: 

Contact Address:

 Please cut this coupon and send it to
Yemen Times

Fax: 268276 or P.O. Box 2579 - Sana’a 
For more info. call 268661/2/3

Trans Global Logistics 
& Services Ltd.

We bring your World Closer
Air• /Sea/Land	
�    forwarding.
Packing/Land	
�    Transportation.•
International	
�    door	
�    to	
�    door•
services.
Warehousing	
�    /Logistical•
planning.
Customs	
�    clearance/Local	
�    Visa•
/Documentation	
�    handling.
Import	
�    LCL	
�    consolidation.•

Tel:-967-1-444226/440460

Fax:-967-1-445696

P.O.Box 16884, Sana'a Rep.of Yemen

Email:transglobal@yemen.net.ye

Email:transglobal2@yemen.net.ye

Website:www.transglobalyemen.com

 Sudoku Easy Intermediate Difficult

Sudoku

Chess: Nxd7+

 Solutions

White	
�    plays	
�    and	
�    wins	
�    in	
�    the	
�    2nd	
�    move

Coffee Break

 Chess

Electricity problems  177, Emergency Police 
199, Fire Brigade 191,Water Problems 171,  
Telephone enquires 118, Accident (Traffic) 194, 
Foreign Affairs,  202544/7, Interior Affairs 
252701/7, Immigration 250761/3, Inter-City 
Bus Co. 262111/3, Ministry of Communication 
325110/1/2/3, Radio Station  282061, Tourism 
254032, TV Station 332001/2,  Red Crescent   
203131/3,  Tel-Yemen 7522202, Y.net 7522227

AIRLINES

Continental Airline  278668/283082 
Egypt Air  273452/275061
Gulf Air 
440922
Qatar Air ways  Fax: 506038, Tel.506030/5
Royal Jordanian
01 446064/5/8

BANKS

Yemen Gulf Bank Tel. 967-1-260823  
Fax:260824 
02 - 270347
fax 02 - 237824

 Shamil Bank of Yemen & Bahrain
Tel. 264775,  
264702.
Fax. 264703,  
503350 

Yemeni Banks:
Central Bank 274314/1
Yemen Commercial  Bank Tel:  01 277224  

Fax: 277291 
International Bank of Yemen 01 407030
Arab Bank 01 276585/2

CAC Bank 01 563813  
Al-Amal Bank 01-449731
Qatar International Bank 01-517544
Yemeni Bank for Reconstruction
and Development 01-271601
Saba'a Islamic Bank 01-286506
Calyon Bank 01-274371
United Bank Limited 01-407540
CAC Islamic Bank 01-538901
Yemen and Kuwait Bank
for Trade and Investment 01-209451

CAR RENTAL

Budget Tel: 01 309618 /  
506372
Fax: 01240958

Europe Car Tel: 01 270751
Fax: 01 270804

Hartz   Sana'a: 01 440309
  Aden: 02 245625

CAR SHOWROOMS 
& SPARE PARTS

FORD/HYUNDAI 267791
MERCEDES-BENZ 01 - 330080
NISSAN   Hodeidah: 200150/49

Sana’a: 400269 
OPEL / GM 203075
SUZUKI 02 - 346000
TOYOTA 445362/3

COMPUTER EDUCATION 
AND INSTITUTES

Computer Education         Aden: 02-237199
Infinit Education 01-444553
NIIT Quality Computer Education 207025/26                    
British Institute for languages & Computer 

 266222 - Fax: 514755
YALI 01-448039
ALTI 01-274221
Exceed 01-537871
MALI 01-441036
Horizon  01-448573

COURIERS

Sana’a  01 440 170    Aden 02 245 626
Hodiadh  03 226 975    Taiz   04 205 780

USP 01-416751
DHL  01 441096/7/8

FREIGHT FORWARDERS

Al-Nada Center for General Services 
  Tel: 967 1 431339

Fax: 431340
     alnada2@yemen.net.ye

M&M Logistics & Aviation Services
 01 531221/531231

Al-Nasim Cargo Forwarders 407905
World Link   01 444550/441935
YEMPAC Cargo 01-447126
Mas Fright International 01-429671
Mareb Travel and Tourism - Cargo Division 

01-441126
Sas Cargo Services
01-472192/3
World Shipping  01 260746 / 267929

HOSPITALS

Modern German Hospital     600000/602008
E-mail:felixpene@hotmail.com Fax. 601889
Al-Jumhury Hospital   01 274286/87
Hadda Hospital 01 412981  
Al-Thawra Hospital    01 246967/66
Al-Junaid Hospital 01-424765
Al-Ahli Modern Hospital 01-444936
Science and Technology Hospital 01-500000
Al-Kuwait Hospital 01-283283
Sadui-German Hospital 01-313333
Azal Hospital 01-200000

HOTELS

L'AZURDE suites hotel  01-432020/30/40
Versailles Hotel     01-425970/1/2
Sheraton Hotel 01 237500

Movenpick Hotel  01 546666
 Fax: 01 546000

Sheba Hotel 01 272372
Relax-Inn Hotel 01 449871
Gulf Tourist Hotel and Suits 01-630494
Mercure Hotel 01-212544
Shammar Hotel 01-418546
Universal Hotels     01-440305/7-14
Shahran Hotel 01-417320

INSURANCE COMPANIES

UNITED INSURANCE  Tel: 01/555 555

Free Number: 800 55 55

Al-Watania Insurance  (Y.S.C.) 
 Sana’a   272713/874     Aden: 243490-242476
 Taiz  250029                Hodeidah   219941/4/6

Marib Insurance         Sana’a: 206129/8/13
  Aden: 255668   

Taiz:240927/34
 Hodeidah: 219545/8

Yemen Islamic Insurance Co. Sana’a  284193, 
5 lines,        Taiz: 258881,    Aden: 244280

Yemen Insurance company Sana’a: 272806/  
272962/43,      Aden: 247617   
Taiz: 250345,   Mukalla: 304292,     
Hodeidah:   261839/17

Aman Insurance 01-214093

RESTAURANT

Al-Shaibani Restaurants Super Deluxe
  Tel: 01 505290  

01 266375    
   Fax:01 267619

SCHOOLS

Rainbow Pre-School Tel: 414026 / 424433
Juniors’ Oasis kindergarten 

Telfax :01- 440840 - Mobile734522225
Sana’a International School  Tel: 01 370191/2 

     Fax  370193
International Turkish Schools    01-419330-1, 
737999199

Taiz 205593 

Al-Majd Yemen School Tel: 206159
Manarat Schools 01-410011

SUPERMARKET

Al-Jandul Supermarket.  01-422610
Happy Land supermarket 01-444424

TRANSLATIONS

Urwa Wautqa Int. Auth. Trans.  Arabic-English-
French -German-Russian-Italian- Spanish-
Polish-Dutch- Iranian-Turkish-Eriterea-
Amharic.                                   Tel: 01-240515

TRAVEL

Sky Travel & Tourism  01-535080/83 
02-221270

Falcon Holidays 444118
Falcon Business Center 446250 
Al-Nasim Travel 270750
Universal Business Travel Center 441158/9/60
Qadas Fly 01-280777

UNIVERSITIES

American World University, Rep.
by IS academy                     Tel. 01 - 535700 - 

     733061203 Fax: 535702
University of Applied and Social Science
Sana’a:      412442 Fax: 412441, 
Aden:      234533 / 234960
Queen  rwa University    Tel:  449971/2
Sana’a University       Tel:  250553/4/5
Alandalus University Tel:675567

Fax:675885

MINISTRIES

Presidency 01-290200
Prime Minister 01-490 800
Ministry of Public Works and Highways 
01-545132
Ministry of Awqaf and Guidance 01-274439
Ministry of Higher Education and Scientific 
Research 01-535031
Ministry of Fisheries 01-268583
Ministry of Culture 01-274640
Ministry of Civil Service and Insurance

01-294579
Ministry of Defence 01-276404
Ministry of Agriculture and Irrigation        

01-282963
Ministry of Social Affairs and Labour 

01-262809
Ministry of Legal Affairs 01-402213
Ministry of Public Health and Population 

01-252211
Ministry of Youth and Sports 01-472913
Ministry of Industry and Trade 01-235462
Ministry of Justice 01-236512
Ministry of Tourism 01-220050
Ministry of Expatriates 01-402254
Ministry of Petroleum and Minerals 

01-202309
Ministry of Internal Affairs 01-289577
Ministry of Transport 01-260900
Ministry of Human Rights 01-444831
Ministry of Communications and
Information Technology 01-331460
Ministry of Local Administration 01-227242
Ministry of Information 01-274008
Ministry of Planning and
International Cooperation 01-250101
Ministry of Education 01-252732
Ministry of Foreign Affairs 01-537914
Ministry of the Interior 01-332701
Ministry of Finance 01-260365
Ministry of Transportation 01-2022257
Ministry of Water and Environment 

01-418289
Ministry of Electricity 01-326196

همةأرقــام
م

To have your number listed please 
contact: 268661 - Fax: 268276



Headquarters: 530000, 206713

Hadda branch: 429555, 414503

E-mail: ashibami@y.net.ye

Specktron 
Projectors & You!

Specktron... 
Empowered by 
Innovation!

Multimedia Projectors
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