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Samar Al-Ariqi

SANA’A, April 17 — A group of 12 
sheikhs from the Al-Syad tribe 
were in the middle of negotiations 
late on Wednesday to stop Al-Syad 
tribe members from blocking the 
repair of two electrical lines that 
were cut using chains on Tuesday 
and Wednesday.  

The lines were attacked in the 
Khalaka area of Nihm district in 

Sana’a governorate, rendering the 
Marib power stations useless and 
leaving a majority of the country 
without power. 

On Monday, Sheikh Yahia Abdu 
Al-Jaradi from the Al-Syad tribe 
was	
�    killed	
�    in	
�    a	
�    tribal	
�    conflict.	
�    Police	
�    

arrested 12 tribesmen as suspects, 
prompting family members to cut 
the electrical lines in protest.  

The group of mediating 
sheikhs are currently requesting 

the imprisoned men be able to 
communicate with their families 
in exchange for clearing roads they 
have blocked with heavily-loaded 
weapons, prohibiting electrical 
repairs.      

“The perpetrators allowed us 
to see the damages but prevented 
us from repairing it until the 
government meets their demands,” 
said Abdurrahman Saif, the 
director of the Yemen Electricity 

Corporation.
Brigadier General Ahmed Saif 

Al-Yafe’i, commander of the Middle 
Military Region which includes 
Nihm, said that the Interior 
Ministry has lost control of many 
of the areas where the electricity 
towers are positioned.  

As of press time, it was unclear 
if the negotiations would be 
successful.  

Mohammed Al-Hasani

SANA’A, April, 17 — The general 
manager of state issues at the 
Ministry of Legal Affairs, Abdulla 
Al-Anisi, is expected to appear in 
front of the Administrative Court 
in Sana’a on Saturday as a proxy 
for	
�    President	
�    Abdu	
�    Rabu	
�    Mansour	
�    

Hadi.
Hadi	
�     is	
�    currently	
�     facing	
�    the	
�    first	
�    

ever administrative court claim 
against him since he took over as 
president following the ousting 
of	
�     former	
�     President	
�     Ali	
�     Abdullah	
�    

Saleh in 2011. The court case was 
filed	
�     by	
�     eight	
�     recognized	
�     political	
�    

parties who say they should have 
been included in the National Dia-
logue Conference (NDC).

“We are in a democratic [tran-
sitional] state where litigation 
against the president and prime 

minister is a guaranteed right for 
every	
�    citizen	
�    against	
�    anyone,”	
�    said	
�    

Al-Anisi, speaking about his will-
ingness to go before the court on 
Hadi’s behalf.  

The Administrative Court spe-
cializes	
�    in	
�    issues	
�    relating	
�    to	
�    the	
�    ex-
ecutive authorities of the state.  

The case is largely serving as a 
symbol of people’s ability to hold 
their government accountable, said 
Mohammed Al-Maqtari, the deputy 
minister of Legal Affairs.
“All	
�    citizens	
�    can	
�    have	
�    the	
�    oppor-

tunity to sue any government of-
ficial.	
�    This	
�    is	
�    the	
�    fruit	
�    of	
�    the	
�    youth	
�    

revolution, and one of the demo-
cratic state principles,” he said.   

However, Al-Maqtari questioned 
the legitimacy of the group’s claim 
saying it may just be a way to inter-
rupt the NDC, which began March 
18.   

The	
�     eight	
�     parties	
�     were	
�     officially	
�    

recognized	
�     in	
�     2012	
�     and	
�     their	
�     law-
yer, Dr. Ibrahim Bin Aboud says 
their exclusion violates the Gulf 
Initiative, which stipulated Yemen’s 
two-year transitional process and 
the participants of the NDC.  

The parties include: the Demo-
cratic	
�     Developmental	
�     Justice	
�     Par-
ty,	
�     Arab	
�     Spring	
�     Party,	
�     Justice	
�     and	
�    

Freedom	
�    Party,	
�    Social	
�    Peace	
�    Party,	
�    

Yemen	
�    Labor	
�    Party,	
�    Developmental	
�    

Freedom	
�    Party,	
�    National	
�    Reconcili-
ation	
�    Party	
�    and	
�    Democratic	
�    Devel-
opmental	
�    Youth	
�    Party.	
�    

Both	
�    the	
�    Rashad	
�    Salafi	
�    Party	
�    and	
�    

the	
�    Justice	
�    and	
�    Building	
�    Party	
�    were	
�    

formed in 2012 and granted seven 
seats each at the conference.

The head of the Administrative 
Court, Judge Badr Al-Jamra de-
clined to comment about the case’s 
legal proceedings.  

Rammah Al-Jubari 

SANA’A, April, 17 — Six men who 
had been imprisoned in Sana’a’s 
central prison for the past two 
years were just released over the 
course of the past two days. 

They were suspected of being 
involved   in the explosion that 
struck the Al-Nahdain Mosque 
inside former president Ali 
Abdullah Saleh’s presidential 
compound in June 2011. 
Although	
�     no	
�     one	
�     officially	
�    

commented, their release suggests 
no	
�     sufficiently	
�     incriminating	
�    

evidence was brought against the 
six men. 

The true perpetrators of the 
attack, in which the former 
president	
�     as	
�     well	
�     as	
�     half	
�     a	
�     dozen	
�    

other	
�     government	
�     officials	
�     were	
�    

wounded, are still unknown. 
During their imprisonment, 

the young men were subjected 
to physical and mental abuse, 
Mohammed Al-Sa’adi, one of the 
released prisoners, said at a press 
conference held in Sana’a. Al- Sa’adi 
said he was beaten, deprived of 
water and underwent psychological 

torture.
	
�    Thirty-five	
�    men,	
�    and	
�    one	
�    woman,	
�    

were detained after the explosion 
inside the presidential compound.

“A group of soldiers arrested me 
two years ago while I was walking 
with my child,” Jamal Al-Dafeeri, 
another released prisoner, said. 
“The	
�     five	
�     soldiers	
�     humiliated	
�     me,	
�    

stomping on my head.”
After his detainment, Al-Dafeeri 

said his family spent seven months 
not knowing whether he was dead 
or alive.

Al-Dafeeri said he was kept in 
shackles almost every day.

Yasser Al-Ruaini, the head the 
Supreme Committee of the Youth 
Revolution, told the Yemen Times 
they are celebrating now, but they 
are still waiting for the rest of 
the revolutionary detainees to be 
released. Al-Ruaini said prison 
officials	
�     have	
�     made	
�     tentative	
�    

promises to release all of the 
remaining detainees. 

Houria Mashour, the minister 
of Human Rights, attended the 
conference. 

She said the release of these 
detainees is a direct result of last 

week’s military restructuring.
 Mashour said that setting the 

men free is a good sign, but that the 

rest of those unlawfully detained 
prisoners—which now number 
22—should also be released. 

Six revolutionary detainees set 
free after two-year imprisonment

Sheikhs negotiate repair of electricity 

Proxy to appear for court case against president 
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Families of the detained have stage protest on and off since 
their imprisonment in 2011.  The recent release of six men may 
indicate that more are to follow.  
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The international 
community’s 

beauty contest

OUR OPINION

Now this is a reality—ev-
eryone wants to show off 
at the National Dialogue 
Conference, and I don’t 
mean the Yemenis.

Getting political enemies to sit around 
the table to discuss their past while at-
tempting to agree on a common future is 
an amazing accomplishment for Yemen, 
one that would not have been possible 
without the support and a united front 
from the international community.

However, now the transitional process 
is really happening, the united front is 
falling apart, or so it seems. 

On the one side, there is the U.N., 
including the most visible player is the 
Department of Political Affairs, and on 
the other side there are the Great  10+ 
countries.

But within the G10+, there are divi-
sions. The Gulf is on one side and the 
West is on the other. Even within the 
West, there is Europe and there is the 
U.S. To further complicate things, with-
in Europe there are players competing 
with each other to “contribute” to the 
National Dialogue.

There is a “beauty contest,” as one 
friend put it. This is affecting the con-
ference’s	
�     flow.	
�     Of	
�     course	
�     we	
�     welcome	
�    

the support because without it we never 
would have reached this far. But come 
on, after all, this is “supposed” to be a 
Yemeni-lead process, so how about a 
little space.

We have a very capable secretariat. 
Most of its staff has been educated 
abroad and trained in Western institu-
tions. So to a large extent, the manage-
ment and operational know-how is in 
the building. So kindly—hands off.

There is a system where expertise is 
organized to contribute to helping the 
participants make educated decisions 
within their groups. There is a reason 
why such a system exists. Moreover, 
some of our geographically closer friends 
act as if they are visiting a zoo, feeling 
very amused as they watch participants 
trying to get their act together. Well, for 
those “friends,” all I have to say is wait 
and see Yemen in a few years. God will-
ing, this process will go well. 

Too much advice is as bad as no ad-
vice. So let us learn as we go, we have 
done	
�    relatively	
�    fine	
�    so	
�    far.	
�    Look	
�    at	
�    where	
�    

we started. Your help is needed, but 
please only offer it when solicited. 

Friends of Yemen, thank you for ev-
erything.  I am sure you are all winners 
in	
�    this	
�    beauty	
�    contest.	
�    But,	
�    when	
�    we	
�    fi-
nally make it through this, Yemen will 
have no trophies to offer to anyone but 
itself.
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Ali Ibrahim Al-Moshki

SANA’A, April 17 — Confrontations 
over access to a natural spring 
erupted on Sunday, in Al-Mashana 
district of Ibb governorate, killing 
two men from the local families of 
Bani Salah and Bait Dhawi. 
One	
�    bystander,	
�    unaffiliated	
�    with	
�    

the feud, was also injured.
Security forces rushed to the 

scene	
�    of	
�     the	
�    fight	
�    on	
�    Sunday	
�    eve-
ning.	
�    An	
�    unspecified	
�    number	
�    of	
�    in-
dividuals have been detained and 
are being questioned in regards to 
the deaths and injury. Forensic in-
vestigations are underway. 
What	
�    began	
�    as	
�    a	
�    fistfight	
�    escalat-

ed quickly as members of the two 
families traded blows using clubs 
and knives, ultimately exchanging 
gunfire,	
�    Asem	
�    Al-Amawi,	
�     an	
�    eye-
witness, said. 

Al-Amawi said a man from the 
Bait Dhawi family killed someone 
from Bani Saleh. In retaliation, 
the Bani Salah family killed a man 

from Bait Dhawi. 
Colonel Mohammed Nashwan, 

the security manager of Al-Masha-
na district, told the Yemen Times 
the two families have shared access 
to the well for years, peacefully.

Abd Al-Salam Razaz, the Minis-
ter of Water and Environment, told 
the Yemen Times the entire coun-
try—not just Ibb—is in the middle 
of a water crisis. This, he assessed, 
has	
�    caused	
�    an	
�    increase	
�    in	
�    fights	
�    as	
�    

locals scramble to ensure that they 
won’t be left without access to the 
shrinking resource.
Last	
�    month,	
�    two	
�    men	
�    were	
�    killed	
�    

in	
�    Taiz	
�    during	
�    a	
�    fight	
�    which	
�    broke	
�    

out over access to a spring. A simi-
lar incident took place in Dhamar, 
in which ten people were injured.
Last	
�    week,	
�    clashes	
�    broke	
�    out	
�     in	
�    

Amran governorate, killing two 
and	
�    injuring	
�    five.	
�    

Yemen faces a severe water 
shortage, the United Nations De-
velopment Program has assessed 
in past research. Available ground 

water is being deplet-
ed at “an alarming 
rate.” The country’s 
urbanization in the 
past decades has ag-
gravated the prob-
lem.  

Razaz estimates 
that there are around 
55,000 wells in Ye-
men. That number 
includes both li-
censed and unli-
censed wells. The 
proliferation of the 
unregulated digging 
of wells is often cited 
as one of the main 
reasons Yemen’s wa-
ter resources are so 
scarce.

Out of the 14 water 
basins in the country, 
five	
�     basins—Sana’a,	
�    

Dhamar, Taiz, Amran and Al-
Jawf—are under threat of deple-
tion due to over consumption, the 

Ministry of Water and Environ-
ment has assessed. The ministry 
submitted a report to the National 
Dialouge Conference, highlighting 

what they see as an urgent crisis.  
“The water problem is more im-

portant than any political issue,” 
Razaz said.

Story and photo by
Ali Ibrahim Al-Moshki

SANA’A, April 17 — Four young girls 
from the same family, between the 
ages of 13 and 15 years old, drowned 
in the Bani Shadad Dam in Khaw-
lan District of Sana’a on Tuesday. 

The girls from the Bani Amer 
family had gathered by the dam 
to wash clothes when one of them 
tripped and fell, said Yahia Abdu 
Al-Lamadi,	
�    the	
�    security	
�    manager	
�    of	
�    

the district. The other three women 
drowned while attempting to rescue 

her.  
The girls corpses have been re-

covered and returned to the fami-
lies,	
�    Al-Lamadi	
�    said.	
�    	
�    

This	
�     isn’t	
�     the	
�     first	
�     time	
�     the	
�     dam	
�    

has claimed lives.
 “Five people drowned in these 

dams in Khawlan over the last four 
years,” Ahmed Abdulla Nasser Al-
Khawlani, a local resident said.   

He said locals are looking for so-
lutions to the problem.  
Al-Lamadi	
�    suggested	
�    building	
�    an	
�    

iron fence around the dam to cau-
tion people to be careful as they 

approach the body of water, but he 
said it would cost more money than 
the district’s budget can afford. 
Al-Lamadi	
�     says	
�     others	
�     sugges-

tions, like covering the dam, are not 
practical “because it’s an essential 
water reserve that the area counts 
on to provide water for livestock and 
washing	
�    clothes,”	
�    said	
�    Al-Lamadi.

Mohammed Nasser Al-Shaban, 
director of Disaster Management at 
the Civil Defense Department, said 
they have cautioned all local coun-
cils to advise citizens to take pre-
cautions around dams.   

Water	
�     scarcity	
�    begets	
�     conflicts	
�     among	
�    people	
�     in	
�    many	
�    areas	
�    of	
�    Ye-
men.  Disputes have been reported in several governorates including 
Taiz, Ibb, Dhamar and Amran.

Mohammed Al-Hasani

SANA’A, April 17 — At a press con-
ference on Tuesday, Sana’a’s May-
or Abdulqader Hilal announced 
a number of new campaigns his 
office	
�     is	
�     undertaking	
�     in	
�     Yemen’s	
�    

capital that are expected to be 
completed by the end of the year 

although	
�     no	
�     definite	
�     timetables	
�    

have been set. 
Among the most important 

plans the mayor highlighted was 
the establishment of a joint com-
pany for Sanaa’a’s water and elec-
trical services.

The new company will be state- 
owned but will be partly funded 

by private investors. 
It will remove Sana’a’s services 

from central government control.  
Under the new company Sana’a 

will no longer operate as part of 
the national electrical network. 
The national network has sus-
tained a number of attacks in 
Marib recently, knocking out 

electricity throughout the coun-
try including Sana’a.   

The new arrangement would 
also give regulatory authority to 
the company to monitor Sana’a’s 
water use.     

Experts say Sana’a’s water ba-
sin is being depleted at an unsus-
tainable rate largely due to the 
unregulated digging of wells.

The mayor said he is currently 
meeting with investors to get the 
project going.  He was unable to 
give an exact deadline for com-
pletion but wants the company 
established before the end of the 
year.  

During the conference Hilal 
also talked about infrastructure 
projects in the city.  

The city campaign will focus 
on the areas of Alsonina, Mad-
bah, Wadi Ahmed and Al-Khafji  
to remove randomly constructed 
markets and replace them with 
organized ones.

Hilal said Sana’a’s infrastruc-
ture is not keeping pace with pop-
ulation growth.  

According to a census con-
ducted	
�    by	
�     the	
�    Mayor’s	
�    Office,	
�    an	
�    

estimated 3 million people were 
residing in Sana’a in 2011. That 
number continues to increase, the 
office	
�    says,	
�    as	
�    people	
�    continue	
�    to	
�    

flock	
�    from	
�    rural	
�    areas	
�    in	
�    search	
�    of	
�    

better services in urban centers. 
Another project of the mayor’s 

will include trying to improve 
traffic	
�    in	
�    Sana’a’s	
�    crowded	
�    streets.	
�    

Part of the plan includes social 
awareness campaigns. Residents 
will be warned about the dangers 
of	
�     traffic	
�     violations	
�     and	
�     advised	
�    

to refrain from setting up make-
shift markets and commercial 
stands on the capital’s streets.   

Hilal’s projects will be funded 
by government funds and a $250 
million loan from Saudi Arabia.  
Last	
�     year	
�     the	
�     mayor	
�     received	
�    

praise for his cleaning efforts in 
the city including a campaign 
called “Sharik” in which cleaning 
tools were provided to an esti-
mated 200,000 people to remove 
trash in their neighborhoods.  

However, the mayor’s cleaning 
campaigns have been overshad-
owed recently by street cleaners 
threatening to go on strike if they 
do	
�     not	
�     receive	
�     promised	
�     official	
�    

contracts from the city, meaning 
they	
�    cannot	
�    be	
�    fired	
�    without	
�    just	
�    

cause and family members will 
continue to receive money after 
they retire.   

Most recently they have sus-
pended a strike pending a prom-
ise from the Cabinet to meet their 
demands of salary raises to $300 
a month and health care for indi-
viduals and families.   

Hilal told the Yemen Times that 
about 95 percent of street clean-
ers’ contracts are in progress.

The Central Security units assigned to protect the •	
�    

NDC premises are demanding to be paid more for 
their work. The secretariat has a set budget for 
paying	
�     the	
�     security,	
�     but	
�     security	
�     is	
�     not	
�     satisfied	
�    

with their pay. The issue has been raised with the 
president and ministers of defense and interior.
The presidium met with the heads of the nine•	
�    

working	
�    groups	
�    on	
�    Wednesday	
�    for	
�    the	
�    first	
�    time.	
�    

Most of the groups have completed their plans
and will soon begin the actual work of the con-
ference, which will include the drafting of a new
constitution.
The Constitution Committee will be composed of•	
�    

legal experts—who will receive input from each of
the nine working groups—and will be created by
July, at the latest.
At this point, none of the working groups’ meet-•	
�    

ings will take place outside of Yemen. If the com-
mittee appointed to discuss the Southern Issue
deems it necessary to meet abroad they will have
to get this move approved by the president. 
All	
�    NDC	
�    participants	
�    will	
�    have	
�    a	
�    new,	
�    official	
�    NDC•	
�    

email address set up. They will receive updates on

their attendance 
records,	
�     finan-
cial issues and 
all other con-
ference-related 
business.
The secretariat•	
�    

will create elec-
tronic ID cards for the participants soon. This
measure is meant to enhance security and also
help the conference organizers keep better track
of participants’ attendance.
Heads of the working groups will meet at least•	
�    

once every two weeks to coordinate their sched-
ules, so as not to overlap in their use of visiting
specialists.
Calculated midpoint expenditures for the con-•	
�    

ference are estimated to be roughly $3.5 million
more than expected.
Consistently absent conference members—•	
�    

around 20 people, most of them on the Presi-
dent’s	
�     List—have	
�     been	
�     formally	
�     replaced	
�     with

new participants.

NDC Update

Water dispute claims two lives in Ibb

Samar Al-Ariqi

SANA’A, April 17 — Dressed in 
orange prison jumpsuits, dozens 
of human rights activists and 
relatives of the Yemeni detainees 
in Guantanamo Bay staged a pro-
test in front of the U.S. embassy 
on Tuesday in Sana’a.

This is latest in a series of pro-

tests they have been staging since 
the beginning of year, calling for 
the release of Yemeni detainees 
currently held at the U.S.-run fa-
cility in Cuba and their return to 
Yemen.  

 Out of the 166 prisoners cur-
rently at Guantanamo, 94 are 
Yemeni said Abdurrahman Bar-
man, a lawyer for HOOD, a Ye-

meni human rights organization.
“What is happening in Guan-

tanamo is a violation of the inter-
national law,” Barman said.

One protestor, Ameena Al-
Rabiee is the sister of Sultan Al-
Rabiee who is a prisoner in the 
detention camp.

She said her brother is being 
unlawfully held at the facility. He 

has been acquitted of charges but 
not released, she said. 

A committee, composed of sev-
eral human rights organizations’ 
representatives and the relatives 
of the detainees, was established 
to put pressure on the Yemen’s 
government to accelerate the re-
lease of Yemeni detainees over a 
month ago.   

The protesters say they will 
meet outside the U.S. embas-
sy once a week until Yemenis 
cleared for released are returned 
to Yemen.

Guantanamo Bay was estab-
lished in 2002 to hold the prison-
ers who the U.S. determined to be 
suspects in the so-called war on 
terror.

Families of Guantanamo detainees protest outside US embassy again 

Mayor announces new city-wide infrastructure projects 

Four family members drown in area dam 
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L
ayla Mohammad, an 

engineering student 

from Sana’a, decided to 

take off her niqab  three 

years ago. The Islamic 

face covering, or veil, she says, was 

acting as a barrier between her and 

the outside world. It was preventing 

her from living a full life.

Now, Layla says, because she can 

speak face-to-face with people, it’s 

easier to be understood. 

“People around me know whether 

I’m smiling, whether I’m sad, happy 

or upset.” 

“These things might be 

unimportant to others, but they 

make a big difference for me,” she 

said.

Most Yemeni women don the 

niqab	
�     	
�     and	
�     abaya,	
�     a	
�     loose	
�     fitting	
�    

black cloak, when they step out of 

the home. For many, it offers privacy 

and	
�    reflects	
�    modesty,	
�    an	
�    important	
�    

value in a largely traditional and 

Muslim society.

Farwooq Jahlan, a psychologist 

from Sana’a, said young girls 

can be excited to put the niqab 

on	
�     at	
�     first,	
�     eager	
�     to	
�     imitate	
�     the	
�    

female role models in their family, 

their mothers, aunts, cousins or 

grandmothers. For them, donning 

the niqab is a rite of passage, a mark 

of entering womanhood. 

But, Jahlan said, sometimes they 

can come to regret the decision. 

For some young women, the niqab 

can later feel restrictive, like they’re 

wearing “chains,” Jahlan said. They 

can’t talk and laugh freely, so these 

women decide to take it off, he 

said.  

Salma Farhan, now 23, started 

wearing the veil when she was 11. 

She was eager to do so, she said. All 

of her family wears the niqab.

“I wanted to look like an adult,” 

she said.

A few years ago, Farhan asked 

for her father’s permission to go 

on the street without her veil. 

Especially in school, she said 

that it was preventing  her from 

communicating with her classmates 

and teachers. 

“When I told my father I wanted to 

abandon the niqab, he stopped me 

from going to school for a month,” 

Farhan said. She also received 

scathing criticism from her brother, 

uncles and female relatives. No one 

approved. 

Farhan was allowed to go back to 

school, but only after putting the 

veil back on. She hasn’t raised the 

subject with her family since.

In a report released by Freedom 

House, a U.S.-based independent 

watchdog organization, the Yemeni 

activist Amal Basha wrote that the 

“burden of proper social behavior” 

typically falls on women in Yemeni 

society, not men. 

“Many women prefer to appear 

anonymous in public,” Basha wrote, 

“in order to avoid harassment and 

the resulting embarrassment felt by 

their families.” 

Some	
�     offices	
�     in	
�     Sana’a	
�     prefer	
�     to	
�    

hire unveiled women.

Bushra Al-Ansi, a 31-year-old 

journalist, originally wore a niqab 

but—for professional as much as 

personal reasons—decided to go 

unveiled.

“As a journalist, I encountered 

several obstacles [with the niqab],” 

she said. “At workshops and 

press conferences I wasn’t able to 

communicate with foreigners.” 

She	
�     also	
�     found	
�     it	
�     difficult	
�     to	
�     eat	
�    

on the go. Typically, niqab-wearers 

will eat in private. During long work 

hours and interviews, she couldn’t 

find	
�    the	
�    time	
�    to	
�    excuse	
�    herself.

 It took her a year to convince 

her family that it was the right 

decision. 

“Unveiled females have more work 

opportunities,” Hana Salem, a 25-

year-old who works in advertising 

in Sana’a, said.

Halia Mahmoud, principal at a 

private school in Sana’a, prefers to 

employ unveiled teachers. 

“They communicate better with 

students, particularly in subjects 

where students need to see how 

words are articulated,” Mahmoud 

said. Facial expressions are also 

important in the classroom, she 

beleives.

Akram Mubarak, a student at 

the Yemen American Language 

Institute, a private language 

school in the capital, said her 

administration demands unveiled 

employees for security concerns. 

“This way, it’s easy to recognize 

the female teachers from the other 

female students in the institute,” 

Mubarak said.

Some European countries—

notably, France, the Netherlands, 

Belgium and half of Germany’s 

states—have introduced laws 

prohibiting or limiting the use of 

the niqab. Turkey has banned the 

face covering in public schools and 

government buildings, and Syria 

briefly	
�    forbade	
�    the	
�    use	
�    of	
�    the	
�    niqab	
�    

inside state universities, but the 

ban was lifted last year. 

Social customs, not laws, dictate 

the use of the niqab in Yemen. 

Women are not legally compelled to 

cover their face in public.

Jahlan said, it’s not necessarily 

the parents that have an issue with 

their daughters going without the 

veil in public. But the pressure from 

the extended family and the wider 

community—“the grandfathers, 

uncles and neighbors”—can be 

overwhelming.

Ibtesam Al-Areeqi, a 29-year-old 

woman from Sana’a, said that she 

first	
�    put	
�    the	
�    veil	
�    on	
�    when	
�    she	
�    was	
�    15	
�    

years-old. 

She feels safe when she wears it. 

“The veil protects girls in the 

streets from being seen by just 

anyone, the kind of people that 

might harass you by following you,” 

she said.

Al-Areeqi said it’s not a problem 

to unveil in private, with friends, 

family or work colleagues. 

“But I would never take it off [in 

public],” she said.

Although Al-Areeeqi and Layla 

Mohammad, a young woman who 

decided on her own to unveil, dress 

differently, they allowed their 

conscience to dictate their decision. 

It took Layla Mohammad a full 

year to win her family’s support for 

her decision to go without the veil. 

Her father and mother still have 

their hesitations, but reluctantly 

approved of her choice.

“I do what I think is appropriate 

for me,” she said.

Women compelled by employers not to cover but 
niqab provides self-assurance in the streets
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Algeria Street 38
Building No. 2

P.O. Box 12093 
Sana’a, Republic of Yemen

INVITATION TO BID (ITB)
 (ITB/HCR/BO/13/SPU/ 02, 03 , and 04)

The	
�    Office	
�    of	
�    the	
�    United	
�    Nations	
�    High	
�    Commissioner	
�    for	
�    Refugees	
�    (UNHCR),	
�    
based	
�    in	
�    Sana’a,	
�    Republic	
�    of	
�    Yemen,	
�    has	
�    an	
�    international	
�    mandate	
�    to	
�    protect	
�    
refugees	
�     and	
�     to	
�     seek	
�     durable	
�     solutions	
�     to	
�     their	
�     problems.	
�     UNHCR	
�     plays	
�     a	
�    
major	
�    role	
�    in	
�    coordinating	
�    aid	
�    to	
�    refugees,	
�    returnees	
�    and	
�    displaced	
�    persons	
�    
of	
�    concern.

The	
�    Office	
�    of	
�    the	
�    United	
�    Nations	
�    High	
�    Commissioner	
�    for	
�    Refugees	
�    (UNHCR),	
�    
Branch	
�    Office,	
�    in	
�    Sana’a	
�    invites	
�    qualified	
�    suppliers	
�    and	
�    manufacturers	
�    to	
�    submit	
�    
a	
�    firm	
�    offer	
�    for	
�    the	
�    provision	
�    of	
�    	
�    	
�    the	
�    following:	
�    

Supply and installation Metal Fence, Gates, Door, And Metallic1.
Fixed Benches.
Supply	
�    of	
�    Security	
�    Items,	
�    Shatter	
�    Blast	
�    film,	
�    Fire	
�    extinguishers,2.
Smoke detectors, and Hand Held detectors.
Supply and installation Prefab Room for Guards.3.

Bidding	
�    documents	
�    are	
�    available	
�    at	
�    UNHCR	
�    Supply	
�    Unit,	
�    Sana’a,	
�    at	
�    the	
�    above-
mentioned	
�    address.	
�    Tel:	
�    01	
�    469	
�    771;	
�    01469	
�    772

Sealed	
�    bids	
�    must	
�    be	
�    received	
�    by	
�    UNHCR	
�    Branch	
�    Office	
�    Sana’a	
�    at	
�    the	
�    above-
mentioned	
�    address	
�    on	
�    or	
�    before	
�    04 May 2013, latest at 16:00 hours. 
Bids	
�    received	
�    after	
�    the	
�    deadline	
�    or	
�    sent	
�    to	
�    another	
�    address	
�    will	
�    be	
�    rejected.

VACANCY NOTICE NO06/2012
TITLE:    Driver
GRADE:    G-2
OFFICIAL STATION (COUNTRY):  Yemen-Sana’a
ORGANIZATIONAL:	
�     Regional	
�    Office	
�    for	
�    the	
�    Eastern	
�    Mediterranean	
�    (EMRO)

LOCATION/UNIT:	
�     Office	
�    of	
�    the	
�    WHO	
�    Representative,	
�    

OBJECTIVES OF THE PROGRAMME:
To	
�    ensure	
�    that	
�    effective	
�    WHO	
�    country	
�    presence	
�    is	
�    established	
�    to	
�    implement	
�    WHO	
�    country	
�    cooperation	
�    strategies	
�    that	
�    are	
�    

aligned	
�    with	
�    Member	
�    State’s	
�    health	
�    and	
�    development	
�    agendas,	
�    and	
�    harmonized	
�    with	
�    the	
�    United	
�    Nations	
�    country	
�    teams.

THE SUCCESSFUL CANDIDATE WILL:
Under	
�    the	
�    general	
�    supervision	
�    of	
�    the	
�    head	
�    of	
�    the	
�    office	
�    and	
�    the	
�    administrative	
�    officer	
�    ,	
�    the	
�    incumbent	
�    performs	
�    administrative	
�    

support	
�    functions	
�    as	
�    indicated	
�    by	
�    the	
�    requirements	
�    and	
�    the	
�    structure	
�    of	
�    WRO.	
�    He	
�    performs	
�    the	
�    following	
�    duties:

Drives	
�    office	
�    vehicles	
�    for	
�    transport	
�    of	
�    authorized	
�    personnel	
�    to	
�    different	
�    destinations,	
�    including	
�    field	
�    visits.	
�    Meeting	
�    •	
�    

official	
�    personnel	
�    and	
�    visitors	
�    at	
�    the	
�    airport,	
�    assisting	
�    with	
�    basic	
�    visa	
�    and	
�    customs	
�    formalities	
�    arrangements,	
�    as	
�    

required.

Delivery/collection	
�     and	
�     customs	
�     clearance	
�     of	
�     official	
�     incoming	
�     and	
�     outgoing	
�     pouches	
�     and	
�     transportation	
�     of	
�    •	
�    

documents,	
�    hand-delivery	
�    of	
�    mail,	
�    parcels	
�    and	
�    other	
�    heavy	
�    items	
�    to	
�    or	
�    from	
�    UN	
�    Agencies,	
�    Ministries,	
�    Embassies,	
�    

Universities,	
�    airport,	
�    etc.

Responsible	
�    for	
�    the	
�    day-to-day	
�    maintenance	
�    of	
�    the	
�    vehicle,	
�    checks	
�    fuel,	
�    oil,	
�    battery,	
�    breaks,	
�    tyres,	
�    etc..	
�    Performs	
�    •	
�    

minor	
�    repairs	
�    and	
�    arrange	
�    for	
�    other	
�    repairs,	
�    ensures	
�    the	
�    proper	
�    functioning	
�    and	
�    cleanliness	
�    of	
�    the	
�    vehicle.

Logs	
�    official	
�    trips,	
�    daily	
�    mileage,	
�    fuel	
�    consumption,	
�    oil	
�    changes,	
�    greasing,	
�    etc.•	
�    

Procures	
�    minor	
�    supplies	
�    for	
�    WR’s	
�    Office,	
�    obtaining	
�    invoices	
�    for	
�    local	
�    purchase	
�    and	
�    arranges	
�    to	
�    pay	
�    office	
�    telephone	
�    •	
�    

and	
�    other	
�    bills,	
�    as	
�    required.

Performs	
�    messengerial	
�    services	
�    within	
�    the	
�    office,	
�    if	
�    needed	
�    and	
�    perform	
�    other	
�    related	
�    duties.•	
�    

Achievement Activities Include:  
Services	
�    rendered	
�    in	
�    a	
�    timely	
�    and	
�    accurate	
�    manner	
�    and	
�    office	
�    car	
�    well	
�    maintained.	
�    •	
�    

Maintaining	
�     all	
�     the	
�     required	
�    documents/supplies	
�    up	
�     to	
�    date;;	
�     including	
�     vehicle	
�     insurance,	
�     license,	
�     registration,	
�    •	
�    

logs,	
�    office	
�    directory,	
�    first	
�    aid	
�    kit,	
�    and	
�    necessary	
�    spare	
�    parts	
�    in	
�    the	
�    assigned	
�    vehicle;;	
�    

Following	
�    the	
�    steps	
�    required	
�    by	
�    WHO	
�    rules	
�    and	
�    regulations	
�    in	
�    case	
�    of	
�    involvement	
�    in	
�    an	
�    accident.•	
�    

QUALIFICATIONS REQUIRED:
Education	
�    equivalent	
�    to	
�    eight	
�    years	
�    in	
�    school	
�    (primary)•	
�    

Must	
�    possess	
�    a	
�    valid	
�    professional	
�    driving	
�    license	
�    for	
�    light	
�    and	
�    heavy	
�    vehicles.•	
�    

At	
�    least	
�    five	
�    years	
�    experience	
�    in	
�    similar	
�    function..•	
�    

Good	
�    knowledge	
�    of	
�    Arabic	
�    and	
�    English	
�    language	
�    will	
�    be	
�    an	
�    asset	
�    .•	
�    

Please note that CVs Must be detailed.

CLOSING DATE FOR APPLICATIONS:  25	
�    	
�    April	
�    2013

APPLICATIONS SHOULD BE MADE IN WRITING (ON FORM WHO 1.2) AND SENT TO:
World Health Organization, Al Hasaba area,
Ministry of Health and Population building
PO BOX 543 , Sanaa , Republic of Yemen
TEL: 01 252213
FAX: 01 251612

ONLY CANDIDATES UNDER SERIOUS CONSIDERATION WILL BE CONTACTED FOR INTERVIEW 
AND TEST. ANY APPOINTMENT/EXTENSION OF APPOINTMENT IS SUBJECT TO WHO STAFF 
REGULATIONS, STAFF RULES AND MANUAL.

VACANCY ADVERTISEMENT

The	
�    World	
�     Bank	
�     office	
�     in	
�     Sana’a	
�     is	
�     looking	
�     for	
�     a	
�     skilled	
�     and	
�    motivated	
�    BA/BSc	
�     holder	
�     in	
�     Business,	
�    
Commerce	
�    or	
�    any	
�    relevant	
�    discipline	
�    with	
�    at	
�    least	
�    2	
�    years’	
�    experience	
�    to	
�    fill	
�    the	
�    position	
�    of	
�    Procurement	
�    
Assistant.	
�    

Job Description and Accountabilities:
Assists	
�    clients	
�    with	
�    the	
�    publication	
�    of	
�    procurement	
�    notices	
�    and	
�    award	
�    of	
�    contracts	
�    (in	
�    accordance	
�    with	
�    • Bank’s
procurement	
�    procedures)	
�    through	
�    client	
�    connection.
Generates	
�    statistical	
�    and	
�    other	
�    information	
�    for	
�    use	
�    by	
�    Management	
�    and	
�    the	
�    Executive	
�    Directors.•
Assist	
�    Procurement	
�    Specialist	
�    in	
�    updating	
�    the	
�    Procurement	
�    tracking	
�    system•
Conducts	
�     initial	
�     routine	
�     reviews	
�     of	
�     procurement	
�     documents	
�     and	
�     correspondence,	
�     (e.g.	
�     draft	
�     bidding•
documents,	
�    bid	
�    evaluation	
�    and	
�    award	
�    recommendations,	
�    contracts,	
�    etc.)	
�    for	
�    timeliness	
�    and	
�    completeness	
�    of
the	
�    documentation.
In	
�     consultation	
�     with	
�     the	
�     Task	
�     Manager/Technical	
�     Specialist,	
�     prepares	
�     a	
�     variety	
�     of	
�     standard	
�     procurement•
correspondence;;	
�    provides	
�    a	
�    first	
�     level	
�    recommendation	
�    to	
�    Task	
�    Managers	
�    and	
�    Procurement	
�    Specialists	
�    on
modifications	
�    to	
�    bidding	
�    documents,	
�    acceptability	
�    of	
�    evaluation	
�    reports	
�    and	
�    eligibility	
�    for	
�    the	
�    financing	
�    of	
�    goods,
works	
�    and	
�    services	
�    consistent	
�    with	
�    individual	
�    project	
�    procurement	
�    agreements	
�    and	
�    objectives.
Handles	
�    a	
�    variety	
�    of	
�    informational	
�    requests	
�    from	
�    Bank	
�    staff,	
�    staff	
�    from	
�    other	
�    agencies,	
�    donors,	
�    consultants	
�    and•
borrowers,	
�    and	
�    drafts	
�    standard	
�    communications	
�    on	
�    procurement	
�    for	
�    Borrowers	
�    and	
�    for	
�    internal	
�    Bank	
�    use.
Occasionally	
�    supports	
�    Task	
�    Managers	
�    and	
�    Technical	
�    Specialists	
�    during	
�    project	
�    preparation	
�    and	
�    appraisal	
�    in•
the	
�    drafting	
�    of	
�    parts	
�    of	
�    procurement	
�    sections	
�    for	
�    the	
�    relevant	
�    reports.
Participates	
�     in	
�     supervision	
�     missions	
�     as	
�     requested.	
�     Collects	
�     procurement	
�     information	
�     as	
�     assigned	
�     and•
participates	
�    in	
�    or	
�    reviews	
�    Procurement	
�    Post	
�    Reviews	
�    reports.
Arranges	
�    meetings	
�    and	
�    handles	
�    mission	
�    requests	
�    as	
�    required.•

Essential Specialized Skills/Competencies:
Good• 	
�    knowledge	
�    and	
�    understanding	
�    of	
�    procurement	
�    processes/practices	
�    and	
�    their	
�    application	
�    to	
�    Bank	
�    Group
operational	
�    work.
Knowledge	
�     of	
�     operational	
�     policies	
�     and	
�     procedures	
�     for	
�     investment	
�     and	
�     adjustment	
�     operations,	
�     including•
disbursement	
�    and	
�    legal	
�    policies	
�    and	
�    procedures	
�    as	
�    they	
�    relate	
�    to	
�    procurement	
�    work.
Thorough	
�    knowledge	
�    and	
�    use	
�    of	
�    relevant	
�    computer	
�    software•
Strong	
�    communication	
�    skills	
�    with	
�    ability	
�    to	
�    prepare,	
�    present	
�    and	
�    discuss	
�    findings	
�    in	
�    written	
�    and	
�    oral	
�    form.•
Ability	
�    to	
�    function	
�    effectively	
�    in	
�    multi-disciplinary	
�    teams	
�    within	
�    a	
�    matrix	
�    management	
�    environment.•
Knowledge	
�    Fragile	
�    and	
�    Conflict-affected	
�    Situations	
�    Context	
�    	
�    and	
�    exercising	
�    appropriate	
�    behaviours	
�    in	
�    FCS•
environment.

Interested	
�    candidates	
�    should	
�    apply	
�    via	
�    the	
�    World	
�    Bank	
�    site	
�    www.worldbank.org/jobs	
�    section:	
�    “employment	
�    
opportunities”	
�    job	
�    number	
�    130976,	
�    where	
�    you	
�    can	
�    find	
�    full	
�    particulars	
�    on	
�    the	
�    vacancy.	
�    	
�    Closing	
�    date	
�    for	
�    
this	
�    job	
�    is	
�    April 27, 2013.	
�    	
�    Only	
�    short-listed	
�    candidates	
�    will	
�    be	
�    contacted.

Vacancy
 Full Time LE II Interpreter and

Translation	
�    Officer

The	
�     full-time	
�    post	
�    of	
�     Interpreter	
�    and	
�    Translation	
�    Officer	
�     is	
�    available	
�     immediately.	
�     	
�    Working	
�    
hours	
�    will	
�    be	
�    35	
�    hours	
�    per	
�    week	
�    (excluding	
�    half	
�    an	
�    hour	
�    lunch	
�    break	
�    daily),	
�    with	
�    a	
�    Thursday	
�    
/	
�    Friday	
�    weekend.	
�    Flexibility	
�    in	
�    working	
�    hours	
�    will	
�    be	
�    required,	
�    including	
�    occasional	
�    weekend	
�    
working,	
�    with	
�    time	
�    off	
�    in	
�    lieu	
�    for	
�    additional	
�    hours	
�    worked.	
�    The	
�    minimum	
�    salary	
�    for	
�    this	
�    grade	
�    is	
�    
YER	
�    268,469.	
�    Starting	
�    salary	
�    will	
�    depend	
�    on	
�    experience.

The	
�    main	
�    duties	
�    will	
�    include:

Translation	
�    of	
�    official	
�    documents	
�    (from	
�    English	
�    to	
�    Arabic	
�    and	
�    Arabic	
�    to	
�    English);;•
Interpretation	
�     	
�     for	
�     all	
�     parts	
�     of	
�     the	
�    Embassy,	
�     but	
�     in	
�     particular	
�     for	
�     the	
�    Ambassador	
�     and•
Deputy	
�    Head	
�    of	
�    Mission	
�    at	
�    official	
�    meetings,	
�    receptions	
�    and	
�    events;;
Providing	
�    written	
�    records	
�    of	
�    meetings	
�    in	
�    English.•

The	
�    ideal	
�    candidate	
�    must	
�    have:
Excellent▪ 	
�    written	
�    and	
�    spoken	
�    English	
�    and	
�    Arabic	
�    and	
�    the	
�    ability	
�     to	
�    effectively	
�     translate
between	
�    the	
�    two	
�    languages;;
Educational	
�    qualification	
�    in	
�    the	
�    English	
�    language	
�    and	
�    preferably	
�    some	
�    experience	
�    in	
�    in-▪
terpreting/translating;;
Excellent	
�    IT	
�    skills	
�    including	
�    a	
�    working	
�    knowledge	
�    of	
�    Microsoft	
�    Word	
�    and	
�    Excel;;▪
Personal	
�    drive	
�    and	
�    initiative,	
�    the	
�    ability	
�    to	
�    be	
�    a	
�    self-starter	
�    as	
�    well	
�    	
�    as	
�    a	
�    team	
�    player;;▪
Excellent	
�    oral	
�    and	
�    written	
�    communication	
�    skills	
�    with	
�    a	
�    high	
�    level	
�    of	
�    attention	
�    to	
�    detail;;▪
Strong	
�    organisational,	
�    analytical	
�    and	
�    time	
�    management	
�    skills;;▪
Flexibility,	
�    resilience	
�    under	
�    pressure	
�    and	
�    with	
�    a	
�    proven	
�    track	
�    record	
�    of	
�    delivering	
�    results▪
to	
�    a	
�    high	
�    standard	
�    within	
�    tight	
�    deadlines.

The	
�    British	
�    Embassy	
�    offers	
�    a	
�    competitive	
�    package.	
�    	
�    Subject	
�    to	
�    satisfactory	
�    security	
�    clearance	
�    
and	
�    completion	
�    of	
�    probationary	
�    period,	
�    the	
�    package	
�    includes	
�    a	
�    generous	
�    leave	
�    entitlement;;	
�    
training	
�    and	
�    development	
�    opportunities,	
�    Embassy	
�    medical	
�    scheme;;	
�    Eid	
�    bonus	
�    and	
�    Terminal	
�    
Gratuity	
�    scheme.	
�    	
�    Locally	
�    engaged	
�    staff	
�    salaries	
�    are	
�    reviewed	
�    on	
�    an	
�    annual	
�    basis.

Applications	
�    must	
�    be submitted in English and electronically	
�    and	
�    include	
�    the	
�    following:
A• 	
�    full	
�    CV,	
�    detailing	
�    relevant	
�    experience;;
A	
�    covering	
�    note	
�    setting	
�    out	
�    your	
�    motivation	
�    for	
�    applying	
�    for	
�    the	
�    job;;•
Full	
�     contact	
�     details	
�     for	
�     2	
�    previous	
�    employees	
�    or	
�     clients	
�     that	
�    we	
�    can	
�    contact	
�     for	
�     refer-•
ences.

Applications	
�    should	
�    be	
�    sent	
�    to	
�    sanaa.cs@fco.gov.uk	
�    	
�    by	
�    Saturday	
�    27	
�    April	
�    2013.	
�    	
�    

Short-listed	
�    candidates	
�    will	
�    be	
�    notified	
�    by	
�    1	
�    May	
�    2013	
�    and	
�    interviews	
�    will	
�    take	
�    place	
�    during	
�    the	
�    
week	
�    beginning	
�    4	
�    May.	
�    The	
�    interview	
�    will	
�    include	
�    a	
�    short	
�    test	
�    designed	
�    to	
�    demonstrate	
�    your	
�    
interpretation	
�    skills	
�    and	
�    you	
�    will	
�    be	
�    asked	
�    to	
�    give	
�    examples	
�    to	
�    show	
�    competence	
�    against	
�    the	
�    
requirements	
�    of	
�    the	
�    job.
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Assignment Title: Behavior Change and Communication (BCC) Activities for Family Planning and HIV/AIDS, and Family Planning Counseling Train-
ing
The Government of Yemen has received funding from Kreditanstalt fur Wiederaufbau (KfW) for implementing the Social Marketing Project for Repro-
ductive Health Services through the private sector. Yamaan Foundation for Health and Social Development has been a party of the agreement as the 
Project Executing Agency (PEA) of Social Marketing Project. Yamaan Foundation efforts are fully coordinated with the MoPHP and integrated within 
the National Reproductive Health (RH) Strategy.

The consulting services (“the Services”): include the services below in the targeted governorates:

Targeted governoratesServices#
Sana’a city, Sana’a, Dhamar, Aden, Lahj, Abyan, Hadhra-
maut, Hodaydah, Hajjah, Marib, Taiz, Ibb, Mahwit

BCC activities for Family Planning1.

Sana’a, Aden, HadhramautBCC activities for HIV/AIDS2.

Sana’a city, Sana’a, Dhamar, Aden, Lahj, Abyan, Hadhra-
maut, Hodaydah, Hajjah, Marib, Taiz, Ibb, Mahwit

Family Planning Counseling Training3.

Yamaan Foundation for Health and Social Development now invites eligible consulting organizations (“Consultants”) working on social marketing and 
behavior change communication (BCC), and training the health providers to indicate their interest in providing the Services.

Interested	
�    Consultants	
�    should	
�    provide	
�     information	
�    demonstrating	
�    that	
�     they	
�    have	
�    the	
�    required	
�    qualifications	
�    and	
�    relevant	
�    experience	
�    to	
�    perform	
�    the	
�    
Services.

The short listing criteria: an organization with evidence of legal situation, general professional expertise, relevant experience and sector knowledge, 
and	
�    adequate	
�    personnel	
�    structure.	
�    The	
�    documents	
�    should	
�    outline,	
�    briefly	
�    and	
�    concisely,	
�    the	
�    relevant	
�    work	
�    performed	
�    and	
�    summarize	
�    the	
�    applicant’s	
�    
qualifications	
�    and	
�    experience.
Further	
�    information	
�    can	
�    be	
�    obtained	
�    at	
�    the	
�    address	
�    below	
�    during	
�    office	
�    hours	
�    (8am	
�    –	
�    4pm,	
�    Saturday	
�    to	
�    Wednesday).

Expressions	
�    of	
�    interest	
�    must	
�    be	
�    delivered	
�    in	
�    a	
�    written	
�    form	
�    to	
�    the	
�    address	
�    below	
�    (in	
�    person,	
�    or	
�    by	
�    mail)	
�    by	
�    30/04/2013.

Yamaan Foundation for Health and Social Development
Attn: Dr. Maha Alnajjar, Procurement and Tendering Manager
Hadda Street in front of Al-Dewan restaurant.
Sana’a,	
�    Yemen
Tel:	
�    00967-1-428738
Fax:	
�    00967-1-428739	
�    
E-mail: maha.alnajjar@yamaan.org
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	والاجتماعیية�    الصحیية


	الإنجابیية.�    
	للصحة�    
	الوطنیية�    
	الإستراتیيجیية�    
	إطار�    
	وفي�    والسكان
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	كلٍ�   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	المحافظات�    
	بحسب�    
	ستنفذ�   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	التالیية�    
	الخدمات�    
	تتضمن�    
	)”الخدمات“(�    
	الاستشاریية�    الخدمات


	الاستشاریيةم�    
	المستھهدفةالخدمات�    المحافظات


	الأسرة1.�    
	تنظیيم�    
	بوسائل�    
	یيتعلق�    
	فیيما�    
	السلوك�    
	تغیيیير�    
	أجل�    
	من�    
	الاتصال�    
	أنشطة�    
	حضرموت،�    
	أبیين،�    
	لحج،�    
	عمران،�    
	عدن،�    
	ذمار،�    
	صنعاء،�    الأمانة،

	المحویيت�    
	إب،�    
	تعز،�    
	مأرب،�    
	حجة،�    الحدیيدة،
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	المشورة�    
	تقدیيم�    
	على�    
	الصحیية�    
	الخدمات�    
	مقدمي�    
	تدریيب�    
	أنشطة�    
	حضرموت،�   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	صنعاء،�   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	المحویيت�    
	إب،�    
	تعز،�    
	مأرب،�    
	حجة،�    الحدیيدة،
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	لأداء�   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	ذات�   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	المؤھھهلات�    
	لدیيھهم�    
	أن�    
	تثبت�    
	معلومات�    
	تقدیيم�   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	المنظمات�    
	على�   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�    
	الكوادر�   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�   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	مؤھھهلات�   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	تم�    
	التي�   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Story and photo by
Sara Al-Zawqari

Yemen and Turkey are 
two countries that have 
deep historical and 
cultural roots.  Their 
histories have been in-

tertwined for centuries as Yemeni 
land has gone in and out of Otto-
man control. As diplomats from 
both countries continue to espouse 
the two nation’s growing ties, in-
cluding a recent decision to remove 
visas for travel between the coun-
tries, a spillover effect has been in-
creased educational opportunities 
for Yemeni students in country and 
in Turkey.   

 Turkey’s economy continues to 
outpace Yemen’s. According to the 
Turkish Council of Higher Educa-
tion, Turkey has the 16th largest 
economy in the world and several 
economists predict it could move 
into the top 10 within the next de-
cade. 

With strong economies often 
come advanced higher education 
systems. While Yemen’s economy 
continues to rebound from set-
backs of the popular uprisings in 

2011, Turkey is moving forward 
with its presence in the Southern 
Arabian state.  

“Our government to govern-
ment relations are very good, now 
we need to focus on the people to 
people relations by directing our 
efforts towards education,” said 
Sadik Akkok, the third secretary 
head of consular section at the 
Turkish Embassy in Yemen.   

With less than 12 percent of Ye-
men’s 2012 budget–around YR64 
billion, almost $300 million—al-
located for all education, including 
higher, Yemen’s education sector 
often relies on advice, funding and 
expertise from other countries. 

 In 2007, the Turkish embassy 
started a Turkish department at 
Sana’a University that is complete-
ly funded by the embassy and the 
Turkish International Cooperation 
Agency (TIKA). The department 
included a fully-equipped comput-
er	
�     lab,	
�     faculty	
�     offices,	
�     three	
�     class-
rooms and a lecture hall. 

Last year, the department pro-
duced	
�    its	
�    first	
�    batch	
�    of	
�    graduates.	
�    

Turkey almost doubled the num-
ber of scholarships it offered this 
year to Yemeni students from 45 

to 70. At the beginning it held an 
event for Turkish Educational Fes-
tival week in which it brought in 
representatives from Turkish Uni-
versities to distribute brochures 
about Turkish Universities and 
scholarships.  
“I	
�    want	
�    to	
�    find	
�    an	
�    opportunity	
�    to	
�    

study mechanical engineering out-
side Yemen,” said Ahmad Mansour, 
an attendee.

Dr. Mustafa Aydin, the head of 
the Higher Education Council in 
Turkey, and Chairman of Istanbul 
Aydin University, says that Man-
sour is exactly the kind of student 
they want to attract.

However, Aydin is aware of criti-
cisms like that of causing a brain 
drain—where students receive ed-
ucations abroad and never return 
to their homes countries—and he 
says they encourage students to 
come back to Yemen. From his per-
spective, having students who can 
speak both Turkish and Arabic will 
lead to greater economic opportu-
nities for both nations. 

“We are keen on partnering up 
with companies and businessmen 
in order to employ students who 
graduate from both countries and 

have experienced living in both 
countries,” he said. 

In an effort to attract Yemeni 
students, Aydin says they are of-
fered comprehensive scholarship 
packages that cover tuition, living 
expense and stipends.   

However, although students have 
praised the ease at which they can 
apply for these scholarships online, 
a procedure that the Turkish em-
bassy created a year ago, the Min-

istry of Higher Education is not as 
happy with Turkey's approach.  

Typically, all students who re-
ceive scholarships abroad have to 
go through the Ministry. 

“We were shocked when we found 
out that students only need to ap-
ply online without going through 
[us],” said Ahmad Al Rabeii, direc-
tor of scholarships in the Ministry 
of Higher Education.  

Many students have defended 

Turkey's application process, say-
ing it helps them avoid having to 
rely on wasta—a term that refers to 
the personal connections one has 
that helps them receive positions 
not necessarily based on merit. 

“Applying online is much more 
honest, it makes normal students 
like me feel that students are not 
going to be picked according to 
their family names or who they 
know at the ministry,” explained 
Akram Hadi. 

However, the online process has 
made the students studying at the 
Turkish department feel slighted.  

“Online applications deprive 
Faculty of [Turkish] Language stu-
dents from getting scholarships, 
because anyone can apply,” said 
Thabet. 
He	
�    says	
�    unless	
�    there	
�    is	
�    a	
�    specific	
�    

quota for students studying Turk-
ish, the department will not be able 
to sustain itself with quality teach-
ers. He wants language students to 
go get their masters degrees and 
PhDs in Turkey and come back to 
Sana’a university to teach.  

The Turkish embassy has not in-
dicated it will be changing its pro-
cedures.

Turkey looks to expand educational ties with Yemen

If students can speak both Turkish and Arabic, Mustafa Aydin, 
reasons, they will have job opportunities further down the 
road.

Oxfam,	
�    an	
�    international	
�    NGO	
�    working	
�    with	
�    others	
�    to	
�    find	
�    lasting	
�    solutions	
�    to	
�    poverty	
�    and	
�    suffering,	
�    has	
�    been	
�    working	
�    in	
�    
Yemen	
�    since	
�    1983.	
�    Oxfam	
�    announces	
�    the	
�    following	
�    vacancies	
�    for	
�    its	
�    programme

IT	
�   Officer	
�   (1	
�   position)
Location: Haradh
Contract Duration: 6	
�   months

The	
�   role
You	
�    will	
�    act	
�    as	
�    a	
�    first	
�    line	
�    support	
�    and	
�    primary	
�    point	
�    of	
�    contact	
�    for	
�    all	
�    service-related	
�    queries;;	
�    issues	
�    and	
�    requests;;	
�    log	
�    all	
�    
calls	
�    made	
�    to	
�    the	
�    Regional	
�    Service	
�    Desk;;	
�    refer	
�    unresolved	
�    calls	
�    to	
�    the	
�    most	
�    appropriate	
�    resolve	
�    group	
�    and	
�    escalate	
�    calls	
�    
to	
�    the	
�    correct	
�    level	
�    of	
�    management	
�    as	
�    appropriate.	
�    You	
�    will	
�    be	
�    monitoring	
�    the	
�    successful	
�    conclusion	
�    of	
�    all	
�    calls;;	
�    actively	
�    
communicating	
�    user	
�    requirements	
�    and	
�    concerns;;	
�    proactively	
�    managing	
�    user	
�    expectations;;	
�    pro-actively	
�    communicating	
�    
with customers on progress of open calls. You will ensure that no illegal or unsupported software is installed on Oxfam 
equipment;;	
�    maintain	
�    a	
�    working	
�    knowledge	
�    of	
�    all	
�    Oxfam	
�    approved	
�    PC	
�    and/or	
�    application	
�    packages;;	
�    make	
�    recommen-
dations to Regional Information System Manager (RISM) regarding policies, processes and procedures. You will be 
collaborating with the RISM and the Service Delivery Coordinator to obtain information on impacted user groups and 
identify	
�    potential	
�    service	
�    enhancement	
�    opportunities;;	
�    working	
�    with	
�    users	
�    and	
�    the	
�    Regional	
�    IT	
�    management	
�    to	
�    identify	
�    
and	
�    assess	
�    service	
�    enhancement	
�    opportunities;;	
�    actively	
�    	
�    communicating	
�    the	
�    users’	
�    needs,	
�    requirements	
�    and	
�    concerns	
�    
from	
�    a	
�    customer	
�    service	
�    perspective,	
�    You	
�    will	
�    manage	
�    user	
�    expectations	
�    and	
�    establish	
�    confidence	
�    in	
�    IS	
�    services	
�    and	
�    
their outsourced partners, by proactively communicating service effect and achieved or missed SLAs.

What	
�   we’re	
�   looking	
�   for
We are looking for someone with proven experience in basic hardware, operating systems, and customer management. 
You should have the ability to solve hardware problems, provide good support on applications to the users, meet dead-
lines,	
�    organize	
�    work	
�    effectively,	
�    and	
�    travel	
�    to	
�    the	
�    field.	
�    Any	
�    additional	
�    experience	
�    in	
�    emergency	
�    relief	
�    would	
�    obviously	
�    
be an advantage, proving your resilience and ability to maintain team work under pressure. You should have training 
skills. 

Candidates from Hajjah and Hodeidah governates are encouraged to apply for this position

Logistics	
�   Officer–	
�   (1	
�   position)	
�   
Location:  Sana’a
Contract Duration: 1	
�   month	
�   with	
�   possible	
�   extension

The	
�   role
You will organize all logistics processes, including purchasing, warehousing, and transportation, as well as the related 
administrative	
�    procedures,	
�     for	
�    Oxfam	
�    operations,	
�     follow	
�    Oxfam	
�    Logistics,	
�    purchasing	
�    and	
�    supply	
�    procedure	
�    manual;;	
�    
supervise	
�    and	
�    support	
�    Sana’a	
�    Logistics	
�    Assistant;;	
�    monitor	
�     logistics	
�    systems	
�     in	
�    accordance	
�    with	
�    Oxfam	
�    policies	
�    and	
�    
procedures;;	
�    establish	
�    and	
�    maintain	
�    good	
�    contacts	
�    with	
�    suppliers,	
�    government	
�    offices,	
�    and	
�    other	
�    NGOs	
�    with	
�    regards	
�    to	
�    
logistical	
�    matters.	
�    You	
�    will	
�    manag	
�    procurement	
�    and	
�    storage	
�    of	
�    all	
�    Oxfam	
�    materials	
�    in	
�    Sana’a;;	
�    liaise	
�    closely	
�    with	
�    the	
�    field	
�    
logisticians, technical staff, accountants, as well as the program managers concerning local and international procure-
ment;;	
�    keep	
�    records	
�    of	
�    and	
�    maintain	
�    contacts	
�    with	
�    suppliers	
�    and	
�    local	
�    repair/maintenance	
�    shops.	
�    You	
�    will	
�    organize	
�    trans-
portation	
�    of	
�    project	
�    materials	
�    from	
�    Sana’a	
�    to	
�    the	
�    final	
�    destinations	
�    within	
�    Yemen;;	
�    supervise	
�    and	
�    plan	
�    vehicle	
�    allocation;;	
�    
work	
�    closely	
�    with	
�    the	
�    Country	
�    Logistics	
�    Manager	
�    to	
�    manage	
�    the	
�    lease	
�    contracts	
�    of	
�    Oxfam	
�    premises	
�    in	
�    Sana’a.	
�    You	
�    will	
�    
contribute	
�    to	
�    recruitment	
�    of	
�    logistics	
�    staff;;	
�    and	
�    manage	
�    and	
�    supervise	
�    on	
�    a	
�    daily	
�    basis	
�    the	
�    drivers	
�    and	
�    external	
�    guards.

What	
�   we’re	
�   looking	
�   for
We are looking for someone with at least four years experience in purchasing, warehousing, and vehicle management. 
Any additional experience in emergency relief would obviously be an advantage, proving your resilience and ability to 
maintain teamwork under pressure. You will have excellent diplomatic, tact and negotiating skills, as well as oral and 
written communication skills in both English and Arabic, and will possess good computer skills.

To	
�   apply
If	
�    you	
�    believe	
�    that	
�    you	
�    have	
�    the	
�    qualifications	
�    and	
�    skills	
�    to	
�    excel	
�    in	
�    either	
�    of	
�    these	
�    positions,	
�    please	
�    send	
�    a	
�    copy	
�    of	
�    your	
�    
CV and a cover letter, clearly stating the job you are applying for and the location of the job in the email subject, to 
yemenjobs@oxfam.org.uk .

Closing date for applications is 30th April 2013

JOB	
�    ANNOUNCEMENT
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Story and photos by
Samar Qaed

A group of young peo-
ple in Sana’a were 
growing tired of see-
ing trash pile up all 
around them, on the 

street and in front of their homes. 
Fed-up and inspired by some on-
line research, they decided to turn 

these items deemed worthless into 
practical household projects.  

In the process they have made a 
small	
�     profit	
�     and	
�    have	
�     both	
�     direct-
ly and indirectly educated those 
around them.  

A couple of years ago, Islam Al-
Zuraiki’s interest in the environ-
ment peaked, so he started reading 
and searching for online informa-
tion about how he could help con-

tribute	
�    to	
�    the	
�    field.	
�    	
�    	
�    

“I knew recycling falls under the 
environment [concern],” he said. 
“After	
�     that,	
�     I	
�     started	
�    finding	
�    orga-
nizations, putting this idea togeth-
er.”

Sometime later in 2010, Al-
Zuraiki found three people sharing 
his same interest. They decided to 
form a group and in 2012, the group 
came to be called the Environment 
Ambassadors Foundation, an orga-
nization dedicated to environmen-
tal awareness in Yemen.  

“We were only four at the begin-
ning,” he said. “Our numbers [are] 
increasing every day.”

Now there are 29 volunteers in 
addition to 11 other who train and 
run the organization. 

Within the project is its recycling 
program that Al-Zuraiki heads. 
The organization capitalizes on the 
groups’ artistic skills to take tossed 
item like tires and glass and trans-
form them into furniture.   

“We collected [old] tires from 
mechanic workshops. We [then 
mold] them and use attractive col-
ors to [turn them into] furniture or 
decorations for gardens,” said Mar-
wa Omar, the coordinator of the 
Volunteer Department in the foun-
dation. “We make decorative items 
from useless glass and plastic.” 

Omar explains how the group 
also collects items like old plastic 
bottle, bags and metal containers 
and turns them into everything 
from clothing items to decorative 
baskets for storage. 

Aisha Al-Najar, an environmen-
tal affairs researcher, said organi-
zations dedicated to recycling are 
few in Yemen. 

Part of the problem, Al-Najar 
says is that it would be very costly 
to separate recycled items from ev-
erything else that goes to the dump, 
something Yemen just doesn’t have 
the funding, he says. 

In the meantime, the Environ-
ment Ambassadors Foundation is 
trying to get communities excited 
about recycling.
They	
�     have	
�     specifically	
�     targeted	
�    

impoverished areas, hoping to help 
provide these areas needed furni-
ture for homes but also perhaps 
create income generating projects.

“This means we can help them 
earn a living,” said Al-Zuraiki.  
Volunteers have taught courses 
on turning recyclable goods into 
products to be sold on streets.  Al-
though the communities have yet 
to make any money, it’s something 
Al-Zuraiki hopes will take off. 

Although the foundation has 
struggled with funding itself, at the 

beginning of the year, they held 
their	
�     first	
�     exhibition	
�     and	
�     sold	
�     off	
�    

some of their creations.  
“We sold chairs made from tires 

for [about] YR3,000 [about $15],” 
said Omar.

They have earned enough money 
to keep themselves going while they 
wait for potential—but unlikely—
government sponsorship. 

The foundation is planning to 

launch its second exhibition within 
the next few months.

“There are lots of decorative 
items and child toys sold in the 
shops. These products come from 
abroad in spite of the fact that they 
could be [made out of] recycled 
things,” said Al-Kumaim.

He and the foundation hope re-
cycling becomes a growing move-
ment in Yemen.

“Recycling has tremendous eco-
nomic	
�    benefit	
�    in	
�    addition	
�    to	
�    creat-
ing jobs for the workforce,” Yaseen 
Al-Tamimi, an environmental af-
fairs researcher said, adding that 
several projects in Yemen geared 
at recycling have come to a stand-
still because of lack of action on the 
government’s part. 

“The whole world [could] use re-
cyclables,” Zuraiki said.

Local youth organization turns trash into treasures

Old tires, after a good cleaning and a paint job, function as chairs 
and a table.

One group of young men and women was tired of seeing trash 
laying around their neighborhood—so they picked it up and re-
used it.

Not all toys have to come from the store. Here, tin cans, an old 
coke bottle and fabric have found new lives.

Marwa Omar shows off a necklace that was made out of recycled 
materials.
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استراحة
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�  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�   ðëíĎįō	
�   ðëîĀī
توجد قبيلة في جزر الفلبين تعاقب بشدة من يوقظ شخصا من نومه 

لأن أفرادها يعتبرون النوم أثمن ما يملكه الإنسان وأن إيقاظ شخص 
منهم يساوي سرقة شيء ثمين منه.

	
�   	
�   ĉĊĬĿí	
�   ôńļă
لاتحكم على شخص من ماضيه فماضي الألماس فحم

 ĉĊĬĿí	
�   ôøļŇ
الزبون: هل هذا الكلب وفي؟

البائع: نعم إنه وفي جدا يا سيدي.. فقد بعناه خمس مرات وهو يعود 
الينا في كل مرة.

	
�   ĉĊĬĿí	
�   ĐİĿ
ماهي نهاية كل شيئ

	
�   łŀĬ÷	
�   ľŋ
أن اسم المقر الحربي لهتلر هو «عرين الذئب»

جيليت

ااشترااكك

áªéædG

IOƒ≤ØŸG	
�   áª∏µμdG

:Oó©dG	
�   õ¨d
االهمزةة

اافقي 
١۱بابا جونز - االجبالل  .

٢۲يوسف االجرااحح - وواالي  .
٣۳ددررااياتت (مم) - االامنياتت  .

٤زز سس - بليد (مم) -مدهه - ددخل  .
٥ااياتت - قانا (مم) -ستاند (مم)  .

٦هـ هـ هـ - ااعلاني (مم) - يي يي  .
٧۷تملکكها - ززااهي ووهبي (مم)  .

٨۸اامم - االابر - رر رر رر رر   .
٩۹االمسرحح (مم) - ااوولادديي (مم)  .
١۱٠۰االمقاتل (مم) - ااتباعکكم (مم)  .

١۱١۱اا اا - يلحن - مفك (مم)  .
١۱٢۲جيم - االمسالماتت (مم)  .

١۱٣۳ددااررجج - له - يجاملها (مم)  .
١۱٤االانتحارريي - هي - يا  .

١۱٥ددوومينوزز - االارراانب  .

عمودديي
١۱بيتزااهت - االاجداادد  .

٢۲ااووااسيهما - وولاياتت (مم)  .
٣۳يسب (مم) - ااحملها (مم) - مراامم  .

٤اافاددتت - ررقي - جني  .
٥جارريي - االمساهم (مم) - تن  .

٦االدلو (مم) - االملح - ووحل (مم)  .
٧۷جن (مم) - بني - االانتهازز  .

٨۸ااررزز (مم) - اابينا (مم)  .
٩۹االمقابر - اايامکكم (مم)  .

١۱٠۰ااحادد - هل (مم) - يکكلفه  .
١۱١۱ووعدهم (مم) - ااعمالها  .

١۱٢۲جويي - االريانن (مم) - سمير  .
١۱٣۳بانداا - هرووبهما  .

١۱٤االاختياررااتت - لجين  .
١۱٥ليتسل سيزرر - االايابب  .

Coupon for Free Classified Ads.
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Details: 
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Yemen Times
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For more info. call 268661/2/3
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�   ĵĎĤĿíō	
�   ôŃîĬĿí	
�   Ľîİėśí	
�   óčíďō
٠١/٢٧٤٤٣٩ 	
�   ĉîėčśíō	
�   ıîķōśí	
�   óčíďō
٠١/٥٣٥٠٣١ 	
�   	
�   	
�   ŒńŀĬĿí	
�   úĄòĿíō	
�   ŒĿîĬĿí	
�   łŔŀĬøĿí	
�   óčíďō
٠١/٢٦٨٥٨٣ 	
�   ôŔļńĔĿí	
�   óōĎüĿí	
�   óčíďō
٠١/٢٧٤٦٤٠ 	
�   ôĳîĸüĿí	
�   óčíďō
٠١/٢٩٤٥٧٩ 	
�   õîňŔŃîøĿíō	
�   ôŔŇĊńĿí	
�   ôŃĊĈĿí	
�   óčíďō
٠١/٢٧٦٤٠٤ 	
�   ĩîĳĊĿí	
�   óčíďō
٠١/٢٨٢٩٦٣ 	
�   őĎĿíō	
�   ôīíčĐĿí	
�   óčíďō
٠١/٢٦٢٨٠٩ 	
�   ľńĬĿíō	
�   ôŔīîńøÿśí	
�   ŅŎìĘĿí	
�   óčíďō
٠١/٤٠٢٢١٣ 	
�   ôŔŇŎŇîĸĿí	
�   ŅŎìĘĿí	
�   óčíďō
٠١/٢٥٢٢١١ 	
�   ŅîļĔĿíō	
�   ôŃîĬĿí	
�   ôĄĜĿí	
�   óčíďō
٠١/٤٧٢٩١٣ 	
�   ôğîœĎĿíō	
�   ïîòĘĿí	
�   óčíďō
٠١/٢٣٥٤٦٢ 	
�   	
�   	
�   óčîĀøĿíō	
�   ôīîňĜĿí	
�   óčíďō
٠١/٢٣٦٥١٢ 	
�   ĽĊĬĿí	
�   óčíďō
٠١/٢٢٠٠٥٠ 	
�   ôăîŔĔĿí	
�   óčíďō
٠١/٤٠٢٢٥٤ 	
�   ņŔñĎøİńĿí	
�   óčíďō

٠١/٢٠٢٣٠٩/١٠ 	
�   ŅĉîĬńĿíō	
�   ĢĴňĿí	
�   óčíďō
٠١/٢٨٩٥٧٧ 	
�   ôŔŀćíĊĿí	
�   ŅŎìė	
�   óčíďō
٠١/٢٦٠٩٠٣ 	
�   ľĸňĿí	
�   óčíďō
٠١/٤٤٤٨٣١ 	
�   ŅîĔŇśí	
�   ĵŎĸă	
�   óčíďō
٠١/٣٣١٤٦٠ 	
�   õîŃŎŀĬńĿí	
�   ôŔňĸ÷ō	
�   õśîĜ÷śí	
�   óčíďō
٠١/٢٢٧٢٤٢ 	
�   ôŔŀĄńĿí	
�   óčíĉśí	
�   óčíďō
٠١/٢٧٤٠٠٨ 	
�   ŁŜīśí	
�   óčíďō
٠١/٢٥٠١٠١ 	
�   ŒĿōĊĿí	
�   ŅōîĬøĿíō	
�   ĢŔĤĈøĿí	
�   óčíďō
٠١/٢٥٢٧٣٢ 	
�   łŔŀĬøĿíō	
�   ôŔñĎøĿí	
�   óčíďō
٠١/٥٣٧٩١٤ 	
�   ôŔÿčîĈĿí	
�   óčíďō
٠١/٣٣٢٧٠١ 	
�   ôŔŀćíĊĿí	
�   óčíďō
٠١/٢٦٠٣٦٥ 	
�   ôŔĿîńĿí	
�   óčíďō

 ٠١/٢٠٢٢٢٥٧ 	
�   õŜěíŎńĿí	
�   óčíďō
٠١/٤١٨٢٨٩ 	
�   ôìŔòĿíō	
�   ŉîŔńĿí	
�   óčíďō

    ٠١/٣٢٦١٩٦ 	
�   àîñĎŌļĿí	
�   óčíďō

االبنوكك
٢٦٠٨٢٣ /٠١ 	
�   þŔŀĈĿíō	
�   ņńŔĿí	
�   ĺňñ

٠١/٢٦٠٨٢٤:	
�   ı
٢٧٠٣٤٧/٨/٩ /٠٢	
�   ŅĊī
  ٢٣٧٨٢٤ /٠٢	
�   :ı
 ٢٠٣٢٧١ /٠١	
�   :ı 	
�   ŒŃŜēří	
�   ņŃîĠøĿí	
�   ĺňñ

٢٧٧٢٢٤ /٠١ 	
�   őčîĀøĿí	
�   ĺňòĿí
٠١/٢٧٧٢٩١	
�   :ı

  ٠١/٢٦٤٧٠٢ - ٠١/٢٦٤٧٧٥ 	
�   ľŃîĘĿí	
�   ņœĎĄòĿí	
�   ņńŔĿí	
�   ıĎĜŃ
٥٠٣٣٥٠ /٠١-٠١/٢٦٤٧٠٣:ı

٠١/٤٠٧٠٣٠ 	
�   	
�   	
�   ŒĿōĊĿí	
�   ņńŔĿí	
�   ĺňñ
٠١/٢٧٦٥٨٥/٢ 	
�   	
�   	
�   ŒñĎĬĿí	
�   ĺňòĿí
٠١/٥٦٣٨١٣ 	
�   ŒīíčĐĿí	
�   ĲŔŀĔøĿí	
�   ĺňñ

 ٢٧٤٣١٤ /٠١ 	
�   őĐĻĎńĿí	
�   ĺňòĿí
٠١/٤٤٩٧٣١ 	
�   ľŃśí	
�   ĺňñ
٠١/٥١٧٥٤٤ 	
�   ŒĿōĊĿí	
�   őĎĤĸĿí	
�   ĺňòĿí
٠١/٢٧١٦٠١ 	
�   ĎŔńĬøĿíō	
�   àîĘŇŜĿ	
�   ŒňńŔĿí	
�   ĺňñ
٠١/٢٨٦٥٠٦ 	
�   ŒŃŜēśí	
�   îòē	
�   ĺňñ
٠١/٢٧٤٣٧١ 	
�   ŅŎŔĿîĻ	
�   ĺňñ
٠١/٤٠٧٥٤٠ 	
�   ĊøŔńĿ	
�   ĺňñ	
�   ĊøœîŇŎœ
٠١/٥٣٨٩٠١ 	
�   ŒŃŜēśí	
�   ĹîĻ	
�   ĺňñ
٠١/٢٠٩٤٥١ 	
�   õíàîĘŇśíō	
�   óčîĀøŀĿ	
�   öœŎļĿíō	
�   ņńŔĿí	
�   ĺňñ

تأجير سياررااتت
٠١/٥٠٦٣٧٢   (Budget	
�   )	
�   ôœōíď

٠١/٢٤٠٩٥٨	
�   :	
�   ı
٠١/٢٧٠٧٥١ 	
�   čîĻ	
�   ïčŎœ
٠١/٥٤٥٩٨٥	
�   ŅŎ÷ĎŔė	
�   ĩĎĳ
٠٢/٢٤٥٦٢٥	
�   ŅĊī	
�   ĩĎĳ

٤٤٠٣٠٩-٠١	
�   	
�   àîĬňě 	
�   õíčîŔĔĿí	
�   ĎŔÿäøĿ	
�   Đ÷ĎŔŋ
٠١/٥٨٩٥٤٥	
�   	
�   	
�   ŅŎ÷íĎŔė	
�   ĩĎĳ

٢٤٥٦٢٥-٠٢	
�   	
�   ŅĊī

مرااكز تدرريب ووتعليم االكمبوتر
٧/ ٠١/٤٤٥٥١٨ 	
�   Ď÷ŎŔòńļĿí	
�   łŔŀĬøĿ	
�   	
�   	
�   NIIT

االبريد االسريع
  ٤٤٠١٧٠  /٠١	
�   	
�   	
�   	
�   	
�   àîĬňě

  ٦٢٦ ٢٤٥ /٠٢	
�   õ	
�   	
�   	
�   	
�   	
�   	
�   	
�   ŅĊī
  ٢٦٦٩٧٥ /٠٣	
�   	
�   	
�   ŉĊœĊĄĿí
 ٧٨٠ ٢٠٥ /٠٤	
�   	
�   	
�   	
�   	
�   	
�   	
�   ĐĬ÷
 ٤١١٩٨٨ /٠٤	
�   	
�   	
�   	
�   	
�   	
�   	
�   	
�   	
�   ïç

  ٣٠٢٦٤١ /٠٥	
�   	
�   	
�   	
�   	
�   	
�   ŜļńĿí
 ٢٠٢٣٢٦ /٠٥	
�   	
�   	
�   	
�   	
�   	
�   	
�   ŉŎòė
 ٤٠٧٢١٩ /٠٥	
�   	
�   	
�   	
�   	
�   ŅŎìŔē

                                      ٧٧٧٧٨٨٦٦٠	
�   	
�   	
�   	
�   	
�   ıîĄŀñ
  ٦٦٠٤٩٨ /٠٥	
�   	
�   	
�   	
�   ŏĎĤĸē

UPS  ٠١/٤١٦٧٥١
 DHL٤٤١٠٩٦/٧/٨-٠١

شحن ووتوصيل
	
�   ،٤٣١٣٣٩ ١ ٩٦٧ مركز الندى للخدمات العامة 
٤٣١٣٤٠	
�   :ĒĻîĳ

 alnada2@yemen.net.ye
٠١/٥٣١٢٢١ -٠١/٥٣١٢٣١  M&M Logistics & Aviation Services

٢٦٧٩٢٩ /٠١ - ٠١/٢٦٠٧٤٦ مستشفياتت 	
�   àîĬňě	
�   -	
�   ņĄĘŀĿ	
�   ôŔńĿîĬĿí

مستشفياتت
٦٦-٠١/٢٤٦٩٦٧	
�   	
�    	
�   óčŎüĿí	
�   ŐĴĘøĔŃ
٨٧-٠١/٢٧٤٢٨٦  	
�   őčŎŌńĀĿí	
�   ŐĴĘøĔŃ

٦٠٠٠٠٠ /٠١ 	
�   úœĊĄĿí	
�   ŒŇîńĿśí	
�   ŐĴĘøĔńĿí
 ٠١/٦٠١٨٨٩	
�   :	
�   ı

 ٤٤٤٩٣٦ /٠١ 	
�   úœĊĄĿí	
�   Œŀŋśí	
�   ŐĴĘøĔńĿí
٠١/٥٠٠٠٠٠	
�    	
�   îŔÿŎŀňļøĿíō	
�   ŁŎŀĬĿí	
�   ŐĴĘøĔŃ
٠١/٢٨٣٢٨٣	
�    	
�   öœŎļĿí	
�   ŐĴĘøĔŃ

شركاتت طيراانن
٤٥٤٥٤٥ /٠١ 	
�   ôŔňńŔĿí	
�   ŅíĎŔģ
٠١/٢١٧١٢٦	
�   :	
�   ĐĬ÷	
�   ĩĎĳ
٠٢/٢٥٢٤٥٦	
�   :ŅĊī	
�   ĩĎĳ

٠٣/٢٠١٤٧٤	
�   :	
�   óĊœĊĄĿí	
�   ĩĎĳ
٠١/٢٥٠٨٠٠          ٠١/٥٦٥٦٥٦ óĊŔĬĔĿí

٠١/٤٤٤٤٤٢ 	
�   ôŔ÷íčîŃří
٠١/٤٢٧٩٩٣ 	
�   ôŔñŎŔûří
٠١/٢١٣٤٠٠ 	
�   (íĐŇîŌøĳŎĿ)	
�   ôŔŇîńĿŗí
٠١/٤٤٥٩٧٠ 	
�   ôŔĻĎøĿí
٠١/٥٠٦٥٧٤ 	
�   ôœĉŎĬĔĿí
٠١/٥٠٦٠٣٠ 	
�   ôœĎĤĸĿí
٠١/٤٤٠٩٢٢ 	
�   þŔŀĈĿí	
�   ŅíĎŔģ

٠١/٤٤٦٠٦٤/٥/٧ 	
�   àîĬňě	
�   -	
�   ôŔŇĉčŗí	
�   ŅíĎŔģ

فناددقق
٦٦-٠١/٢٤٦٩٦٧ 	
�   	
�   àîĬňě	
�   čŎŔĻĎŔŃ	
�   ĵĊňĳ

٠٢/٣٢٨٦٦٦	
�   	
�   ŅĊī
٠١/٤١٨٥٤٥/٧ 	
�   Ďńė	
�   ĵĊňĳ
٠١/٥٤٦٦٦٦	
�    	
�   	
�   	
�   	
�   	
�   	
�   ĺŔòńĳŎŃ	
�   ĵĊňĳ

٠١/٥٤٦٠٠٠	
�   :	
�   ı
٠١/٤٣٢٠٢٠/٣٠/٤٠ 	
�   őĉčōďś	
�   ĵĊňĳ

٠١/٤٢٣٠٣٠ 	
�   Ēňœĉďč	
�   óĊŔě	
�   ýî÷	
�   ĵĊňĳ
١٤-٠١/٤٤٠٣٠٥/٧ 	
�   àîĬňě	
�   -	
�   ôķĊňĴŀĿ	
�   ôŔńĿîĬĿí

٠١/٤١٨٣٢٠ 	
�   àîĬňě	
�   -	
�   ŅíĎŌė	
�   ĵĊňĳ

معاهد
٠١/٤٤٥٤٨٢/٣/٤	
�    	
�   ŒĿîœ	
�   ĊŌĬŃ

٠١/٢٦٤٢٢١	
�    	
�   ŒøĿí	
�   ĊŌĬŃ
٠١/٥٥٧٤١٥	
�   :	
�   ı 	
�   	
�   	
�   Ď÷ŎŔòńļĿíō	
�   õîİŀĿ	
�   ŒŇîĤœĎòĿí	
�   ĊŌĬńĿí

٠١/٥٣٧٨٧١ ĊŔĔĻí ĊŌĬŃ
 ٠١/٤٤١٠٣٦ 	
�   ŒĿîŃ	
�   ĊŌĬŃ
٠١/٤٤٨٥٧٣ 	
�   ŅĐœíčŎŋ	
�   ĊŌĬŃ

شركاتت االتأمين
٠١/٥٥٥٥٥٥ 	
�   ņŔŃäøŀĿ	
�   óĊĄøńĿí
٠١/٢٧٢٩٢٤ 	
�   ņŔŃäøŀĿ	
�   ôŔňģŎĿí

ņŔŃäøŀĿ	
�   ôŔŃŜēří	
�   ôŔňńŔĿí	
�   ôĻĎĘĿí
٠١/٦٠٨٢٧٢ ņŔŃäøĿí óĉîīçō
٠١/٢١٤٠٩٣	
�    	
�   ŅîŃã	
�   ôĻĎė
٠١/٤٢٨٨٠٩ 	
�   ņŔŃäøĿí	
�   óĉîīçō	
�   ņŔŃäøŀĿ	
�   óĎœĐĀĿí

٤٤٨٣٣٩	
�   :ĒĻîĳ	
�   ٤٤٨٣٤٠/١/٢ 	
�   ņŔŃäøŀĿ	
�   ôœĎĤĸĿí	
�   ôŔňńŔĿí	
�   ôĻĎĘĿí

مدااررسس
٠١/٤٤٠٨٤٠:ĒĻîĴŀ÷ 	
�   ĽîĴģŗí	
�   ôăíō	
�   ôğōč
٧٣٣٤٥٥٦٤٥ :ľœîñŎŃ

٠١/٤١٤٠٢٦	
�    	
�   Ŏòňـœč	
�   ôēčĊŃ
              ٠١/٤٢٤٤٣٣

  ٠١/٣٧٠١٩١/٢	
�    	
�   ôŔĿōĊĿí	
�   àîĬňě	
�   đčíĊŃ
     ٠١/٣٧٠١٩٣:	
�   ı

٠١/٤٤٨٢٥٨/٩ 	
�   ŊŔĿōĊĿí	
�   ŊŔĻĎøĿí	
�   ôēčĊŃ
٠١/٣٨٢٠٩١ 	
�   õíčîňŃ	
�   ôēčĊŃ

سفرياتت
٠١/٢٧٤٦٩١ ٠١/٢٨٠٧٧٧ 	
�   őŜĳ	
�   đĊķ

٢٢١٢٧٠ /٠٢	
�   ŅĊī	
�   ٥٣٥٠٨٠ /٠١  ôăîŔĔĿíō	
�   õîœĎĴĔŀĿ	
�   őîļē
٤٤٤١١٨ 	
�   ĎĸĜĿí	
�   õŜĤī
٤٤٦٢٥٠ 	
�   ĎĸĜĿí	
�   Ľîńīã	
�   ĐĻĎŃ

٤٤١١٥٨/٥٩/٦٠-٠١	
�    	
�   ŊăîŔĔĿíō	
�   õîœĎĴĔŀĿ	
�   ŊŔńĿîĬĿí

مطاعم
(ŒŇîòŔĘĿí	
�   ŉĊòī	
�   ĊńĄŃ	
�   łēîñ)	
�   	
�   	
�   ŒŇîòŔĘĿí	
�   óďîòĈŃō	
�   łĬĤŃ
٩١٦٧٦٢	
�   :	
�   ĒĻîĳ	
�   	
�   	
�   ٥٧٣٦٦٢ ١٠ - ٠٩٢٥٠٥ ١٠	
�   :	
�   ŅŎĴŀ÷
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A
lmost two months 

have passed since the 

beginning of the Na-

tional Dialogue Con-

ference. In the lead 

up to the conference, it was an-

nounced that 60,000 soldiers were 

to be deployed throughout the city, 

manning checkpoints at central 

junctions and thoroughfares.

The checkpoints are still in place. 

Armed soldiers pull over cars and 

trucks—sometimes checking thor-

oughly, sometimes giving a cursory 

glance and waving the vehicles 

through.	
�     Traffic	
�     slows	
�     to	
�     a	
�     crawl,	
�    

Sana’anis say, in the early morning 

and late night especially.

Dr. Aymn Ahmed, a 31-year-old 

dentist from the capital, says the 

traffic	
�    is	
�    annoying,	
�    but	
�    he	
�    also	
�    rec-

ognizes the importance of security, 

especially now. “I’m in support of 

them,” he says.

But, Ahmed has noticed, security 

“procedures disappear in the after-

noon,” normally between 1:00 p.m. 

and 5:00 p.m.

“[That’s when] soldiers go to chew 

qat,” he said.  

Qat, the hugely popular and 

mildly narcotic leaf, is available at 

crowded markets throughout the 

city. It’s sold in bundles, wrapped 

loosely in plastic bags or cloth and 

usually chewed in the afternoon. 

Its initial effects include a surge of 

energy and attention, but critics of 

the drug say it also makes users le-

thargic and lazy.

Though there have been efforts—

both by state and independent 

organizations—to curb the use of the leaf, qat-chewing during work 

hours is neither illegal nor uncom-

mon.

Some soldiers who spoke with the 

Yemen Times said they don’t feel 

the need to stick to their working 

hours, especially during the after-

noon. If they were given bonuses, 

one soldier suggested, they would 

forgo their afternoon chew and stay 

on duty.

Yaseen Al-Massri, the coordina-

tor for the NDC security committee, 

said as far as he knows none of the 

soldiers manning the checkpoints 

receive extra pay. If there are mili-

tarily units that are paid more, he 

said that’s up the individual com-

mander, not the security commit-

tee.

Mukhtar Al-Masweri, a 35-year-

old soldier working at a checkpoint 

at the junction of Al-Rwaishan, 

said Yemeni soldiers take a break to 

chew qat, but they stay in the area, 

watching cars from the side of the 

road.

“There	
�     isn’t	
�    much	
�     traffic	
�     [in	
�     the	
�    

afternoon] in Sana’a,” Al-Masweri 

said. “So, soldiers should be able to 

rest,	
�    provided	
�    they	
�    focus	
�    on	
�    traffic	
�    

and notice [if there are] any viola-

tions.”

Former President Ali Abdulla 

Saleh issued a decree in 1999 to 

ban the consumption of the plant 

in government institutions dur-

ing working hours, but it was only 

implemented for a short period. 

(Saleh, also known to chew, prom-

ised to cut back on his own intake 

in 2007).

When South Yemen was an inde-

pendent country, there was also an 

attempt by the ruling Yemeni So-

cialist Party to ban the cultivation 

and consumption of the leafy plant 

that some believe is addictive.

Mohammed Al-Emad, editor-in-

chief of the Al-Hawia newspaper 

in Sana’a, suspects some soldiers 

at Sana’a’s checkpoints use their 

positions of power to extort money 

from drivers. 

“Soldiers intensify security pro-

cedures from 11:00 a.m. to 12:30 

p.m.”	
�     Al-Emad	
�     said.	
�     If	
�     they	
�     find

someone without a driver’s license,

they “demand money to buy qat,” he

accused.

Al-Emad also suspects those 

who carry unlicensed guns take 

advantage of the afternoon lull at 

the checkpoints, passing through 

undetected with weapons.

“Military checkpoints were erect-

ed only as a symbol that we have se-

curity,” Al-Emad said.

A week after the launching of 

the NDC, Sana’a witnessed several 

breaches in security.

Abdulwahed Abu Ras, an NDC 

member, was attacked by gunmen 

in Aya roundabout, in the north of 

Sana’a, on March 23. Ras survived 

the attack but three of his body 

guards died. Two days later, an as-

sassination attempt was made on 

Abdulla Al-Fadli, head of the State 

Lands and Real Estates’ Authority. 

A foreign woman, in Yemen work-

ing for the Red Cross, was also shot 

at on Al-Zubairi Street. The woman 

and Al-Fadli both survived their at-

tacks. 

Saddam Shawareb, a 30-year-old 

central security soldier, defended 

the use of qat, during or after work 

hours. 

“Soldiers typically make 

YR30,000 (about $150) a month, 

he said. Which—though above the 

national average—is not enough for 

them to live comfortably, he says.  

“They chew qat to forget their 

concerns, if just for a few hours.”

In	
�   the	
�   early	
�   afternoon,	
�   checkpoint	
�   security	
�   can	
�   be	
�   hard	
�   to	
�   find	
�   

Soldiers chewing qat during their working hours, say it doesn’t 

affect their ability to perform tasks.

One city checkpoint location was found empty, void of security 

men in the middle of the afternoon.  

Some	
�    locals	
�    say	
�    because	
�    checkpoints	
�    are	
�    at	
�    fixed	
�    locations	
�    and	
�    
do not always have someone manning them, people wanting to 

escape their scrutiny can do so.


