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Men who cook: Inside the home, Yemeni women are the ones who traditionally carry the responsibil-

ity of preparing meals. These men work as chefs professionally. “At home, I cook with my wife, it brings 

us	
�    closer	
�    together,”	
�    one	
�    man	
�    reflects. Read more on Page 5. 

Ali Ibrahim Al-Moshki

MARIB, July 14 — Two soldiers 

from Marib’s Brigade 312 were 

killed and three injured late 

Saturday night when a group of 

armed men ambushed their ve-

hicle in the northern governorate, 

Marib Security Manager Hameed 

Al-Darab said.

The identity of the armed men 

who attacked the group of sol-

diers in Sirwah district is un-

known, Al-Darab said, though 

initial suspects include members 

of the local Tuaiman tribe and Al-

Qaeda.

Mohammed Al-Jadasi, a Marib 

journalist said armed men have 

been increasingly asserting their 

presence in this area and, despite 

efforts from security forces, the 

governorate is “awash with weap-

ons.”

Two weeks ago, confronta-

tions between the army and the 

Tuaiman tribe broke out in this 

district. For this reason, Al-Ja-

dasi said, suspicion has fallen on 

members of this powerful tribe.

Soldiers ambushed, 
two dead in Marib

Are cell phone towers 
causing cancer in 
Sana’a? Page 8
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Mayor orders Al-Tiseer 

Mosque reassigned as pub-

lic endowment property and 

bans weapons carrying inside 

mosque

Story and photos by Ali Ibra-

him Al-Moshki

SANA’A, July 14 —  Sana’a Mayor 
Abdulqader Hilal on Saturday or-
dered Al-Tiseer Mosque, located 
on Al-Zera’a Street of Sana’a, be 
included in the list of public endow-
ment properties, which are man-
aged by the Ministry of Guidance 
(MGI) and Endowment.

The announcement comes after 
eight people-including two soldiers-
were injured in an armed dispute 
on Friday between alleged Houthi 
and	
�    Islah	
�    affiliates	
�    about	
�    the	
�    use	
�    of	
�    
the mosque’s microphone during 
the Taraweeh prayer, which is held 
daily in Ramadan after the Isha 
prayer.

The source of dispute is believed 
to have started days earlier at the 
start of Ramadan when Houthis, a 
group of Zaidi Shiites had asked the 

prayer not be broadcast over the 
mosque’s speakers. Houthis per-
form the prayer but typically not in 
mosques, only at their homes.  
This	
�    upset	
�    Islah-affiliated	
�    mosque	
�    

attendees, who perform the prayer 
in mosques, according to several 
locals in the area.  The two groups 
agreed not to use the microphone 
after taking their dispute to the local 
police department, said Mukhtar 
Al-Najar, who also worships at the 
mosque	
�    but	
�    is	
�    not	
�    affiliated	
�    with	
�    ei-
ther party. 

A small security force was de-
ployed to make sure the peace 
agreement was kept.

But on Friday, according to sev-
eral	
�     eyewitnesses,	
�     an	
�     unidentified	
�    
armed group arrived in busses and 
began attacking those around the 
mosque.	
�    Gun	
�    fire	
�    is	
�    reported	
�    to	
�    have	
�    
been heard for over an hour.  

Two bombs were thrown during 
the clashes, one of which is a gre-
nade and the other a sound bomb, 
according to Dr. Omar Abdulkar-
eem, Sana’a’s Security Chief.  
“Those	
�    who	
�    fired	
�    belong	
�     to	
�    both	
�    

the Islah and Houthi Parties and 
not to one party as is rumored,” he 
said.  

While little is still known about 
those involved in the incident, Ab-
dulkareem said an investigation is 
underway.  

The secretary general of the lo-
cal council in Maen District, Yahia 
Al-Shahethi, said the mayor hopes 
that putting the mosque under the 
jurisdiction of the MGI will prevent 
future	
�     conflicts	
�     by	
�     neutralizing	
�     its	
�    
affiliation.	
�    

Al-Shahethi said the MGI will be-
gin the process of assigning a new, 

nonaligned imam for the mosque 
on Sunday. In the meantime they 
are providing drinking water for 
worshippers and erasing the infa-
mous red, green and white Houthis’ 
slogan that have been inked on the 
mosque’s walls.

Strict orders to arrest anyone car-
rying weapons inside the mosque 
are being enforced, Abdulkareem 
said.  

Security personal have also been 
deployed to the area.

Eight injured in Ramadan dispute 

over microphone-use at local mosque 

Mohammed Al-Hassani

SANA’A, July 14— A dispute be-
tween the administrative body at the 
Port of Saleef and a private company 
that was initially denied access to 
the port has caused the Ministry of 
Transportation to get involved.

 This week the Yemeni Company 
for Industrial Investments was 
turned away by the Red Sea Ports 
Corporation, the body that operates 
the port because the ships they were 
bringing in weighed more than the 
50,000 tons that the port allows.

A representative from the Infor-
mation Department at the Trans-
portation Ministry, Mohammed 
Al-Sharafi,	
�     said	
�     the	
�     Red	
�     Sea	
�     Ports	
�    
Corporation had every right to deny 
the boat entry as over-weight ships 
can destroy the port’s docks. 

However, after the Yemeni Com-
pany for Industrial Investments 
complained to local authorities, of-
ficials	
�     forced	
�     the	
�    port’s	
�    administra-
tion to unload the ship.

A judge ordered the CEO of Red 
Sea Ports Corporation, Mohammed 
Abu Bakr Ishaq be arrested. 

People are now angry about the 
manner in which the dispute unrav-

eled and the judges orders. 
Tariq Al-Qadasi, an expert in ma-

rine affairs, said the Yemeni Com-
pany illegally coerced its way into 
the port. The Supreme National 
Authority for Combating Corruption 
(SNACC) has recommended the ter-
mination of the agreement the port 

has with the company based on the 
most recent incident and several 
other violations-like not paying fees-
the company has committed.   

The Transportation Minister has 
defended the Red Sea Ports Com-
pany’s decision, saying in a press 
release, “I won’t be silent and will 

resign if I’m unable to protect the 
[nation’s] ports.”

The Port of Saleef is of strategic 
importance in Yemen.  It’s located 
on the Red Sea, just north of the 
city of Hodeida, and is one of the 
few ports able to accommodate very 
large ships.

A prominent Hirak member was 

shot and killed in Al-Dale 

Nasser Al-Sakkaf

AL-DALE, July 14 — Moham-
med Fadhl Jubari, Deputy of the 
Supreme Council of the Southern 
Movement, or Hirak, was buried 
on Saturday, three days after he 
was shot and killed in Al-Dale 
City.

Al-Dale Security Chief Briga-
dier Ali Al-Amri said the South-
ern leader was assassinated on 
Thursday by armed men in front 
of a hotel in the center of the city. 
His killers rode a motorcycle, he 

said.
Al-Amri pointed out that be-

cause of Jubari’s prominent role 
in the Southern Movement, or Hi-
rak, his assassination could have 
political repercussions.    

“It’s a very dangerous thing to 
happen in the governorate,” he 
said.

Esam Al-Shaeri, Secretary 
General	
�    of	
�     the	
�    Sah	
�    Organization,	
�    
which monitors human rights 
violations in southern governor-
ates, said security personnel have 
failed to protect members of the 
Southern Movement from violent 
attacks. 

“There’s an intentional security 
vacuum in the southern governor-
ates,” Al-Shaeri said.

Deputy of Southern 

Movement Supreme 

Council killed

Port of Saleef dispute sparks outcry

Ryam Al-Qadi

SANA’A,	
�    July	
�    14	
�    —	
�    Dozens	
�    of	
�    Ye-
meni students abroad in Malaysia 
blocked	
�     officials	
�     from	
�     entering	
�    
Yemeni Embassy this week, halt-
ing diplomatic work at the build-
ing in Kula Lumpur.  

Students there have been upset 
for over a year as they have been 
kicked out of Malaysian universi-
ty classes because Yemen’s Min-
istry of Higher Education has not 
paid their tuition fees or reneged 
on promised living expenses.

Yemen’s Cabinet had promised 
to resolve the issue, but students 
say nothing has happened. Stu-
dents had staged many sit-ins 
and protests prior to the recent 
closure of the embassy.  

Awadh Al-Aqil, a protesting stu-
dent, receives $3,000 a year from 
the Ministry of Higher Education, 
but he says that is too little to live 
on and pay for his education. 

“All ministers, including the 

prime minister, know our prob-
lem. We phoned them many 
times. But we don’t know why 
they keep procrastinating and 
showing indifference,” Al-Aqil 
said.

“We are fed up with protests. It 
is as we were sent to be trained on 
protests, not to study.”

Mohammed Mohammed Mu-
tahar, the Deputy Minister of 
Higher Education, said a commit-
tee was formed by the Cabinet and 
will travel on Wednesday to Kula 
Lumpur to resolve the issue. 

At the Asia and Australia De-
partment at the Foreign Affairs 
Ministry, Mohammed Al-Ashabi, 
the department’s head, called the 
situation “a pity.”  He said it’s the 
joint responsibility of the Finance 
Ministry, the Higher Education 
Ministry and the cultural attaché 
to	
�    resolve	
�    the	
�    financial	
�    dispute.	
�    	
�    

There are an estimated 9,000 
Yemeni students currently study-
ing in Malaysia.

Yemeni students 

in Malaysia close-

down embassy  

During	
�    clashes,	
�    stones	
�    were	
�    thrown,	
�    guns	
�    were	
�    fired	
�    and	
�    a	
�    grenade	
�    
was hurled into the mosque.

Ships, carrying more weight than allowed, were barred from entering this western port.

Four tribesmen killed and more than 

six	
�    injured	
�    in	
�    fight	
�    over	
�    potentially	
�    rich	
�    
borderland

SHABWAH, July 14 — Despite mediation efforts 
to calm an ongoing land dispute, violent clashes 
between the Balthhrith and Tuhaif tribes erupted 
on Saturday leaving four dead and more than six 
injured.

Brigadier Ahmed Umair, the security manager 
of Shabwah, said mediation efforts “reached a dead 
end”	
�    on	
�    Friday	
�    and	
�    fighting	
�    resumed	
�    again	
�    along	
�    
the border between the governorates of Shabwah 
and Marib. Both tribes believe the area  may con-
tain	
�    oil	
�    fields,	
�    Umair	
�    said.	
�    

Of the Balharith tribe, four were killed and two 
injured. More than four people belonging to the 
Tuhaif tribe of Marib were also injured during the 
extended	
�    gunfights,	
�    according	
�    to	
�    Umair.	
�    

Sheikh Ali Abdu Rabu Al-Qadi, a parliament 
member and head of the mediation committee, 
said the committee nearly arrived at an agreement 
between the warring tribes on Thursday. However, 
Al-Qadi said, the Tuhaif tribe objected to it.  

Last month, bloody clashes broke out between 
these two tribes. Tribal mediation was initially suc-
cessful in quelling the violence, though two mem-
bers of the mediation team were killed in the pro-
cess. 

Dispute	
�   over	
�   contested	
�   land	
�   flares	
�   anew	
�   in	
�   
Marib and Shabwah
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Mohammed Al-Hassani

SANA’A, July 14 — On Saturday, 
the Southern Issue, the Sa’ada Is-
sue and the State Building Working 
Groups at the National Dialogue 

Conference (NDC) announced they 
will now be seriously discussing 
solutions to issues within their as-
semblies.

To date the country is still wait-
ing on tangible resolutions for is-

sues including those affected by the 
1994 civil war and the Sa’ada wars 
that started in 2004. 

Although the State Building 
Working Group says their work is 
moving along 
and expects 
to announce 
their	
�     final	
�    
recommenda-
tions on Ye-
men’s future 
g o v e r n i n g 
system soon, 
their work has 
been impeded 
by the South-
ern Issue Working Group’s lack of 
announcements regarding their vi-
sions for the state’s structure.  

Yasser Al-Ro’ini, the deputy sec-
retary general of the NDC, has de-
nied media reports that the State 
Building representatives have de-
cided on establishing a federal state 
with	
�    five	
�    mini-regions.	
�    	
�    

Saturday marked the conference’s 
first	
�     session	
�     to	
�    be	
�    held	
�    during	
�    Ra-
madan. As the NDC is approaching 

its conclusion slated for September, 
Al-Ro’ini said work will be intensi-
fied	
�     during	
�     the	
�     holy	
�    month	
�     of	
�     Ra-
madan with sessions now taking 
place on Thursdays.  

The Sa’ada Issue 
Working Group 
has established 
field	
�     commit-
tees who will be 
visiting the area 
after Ramadan 
to speak with 
those affected by 
the six wars that 
have taken place 
in the area. 

The Southern Issue Working 
Group has been one of the most 
fragile during the conference so far 
asking for a number of grievances 
including an apology for rights’ vio-
lations committed during the 1994 
civil war in the south.
Although	
�     not	
�     confirmed,	
�     the	
�    

state-run Saba News Agency said 
it is expected President Abdu Rabu 
Mansour	
�    Hadi	
�    is	
�    to	
�    issue	
�    an	
�    official	
�    
apology soon. 

‘Solutions on the horizon,’ 

NDC working groups say

13 die in generator explosion 

Samar Al-Ariqi and

Ryam Al-Qadi

AL-MAHWEET, July 14 — A fam-
ily of 13 died and six others were 
badly burned on Saturday when a 
generator exploded in a house in 
the Al-Qadm village, in the Mel-

han District of Al-Mahweet gov-
ernorate, in northwest Yemen. 
   Lieutenant Colonel Ali Al-Qale-
si, security chief of the Hofash 
district, said a bottle of petrol 
was left near the generator which 
caused the explosion. The home 
caught	
�    on	
�    fire	
�    and	
�    13	
�    people,	
�    all	
�    

belonging to the same family, 
died in the accident.
   Al-Qalesi told the Yemen Times 
that six other members of the 
family were taken to the hospital 
in Hodeida. Al-Qalesi said gen-
erators, used during the coun-
try’s frequent power outages, are 

“used haphazardly” in rural vil-
lages.
   Majed Mohammed, an eyewit-
ness, said as authorities were not 
immediately at the scene of the 
explosion, locals arrived to help, 
picking through the rubble and 
searching for survivors. 



4 Advertisement 15 July, 2013

B U S I N E S S

FOR PEACE

FOUNDATION

Award - 2013



5Culture15 July, 2013

Story and photo by

Amal Al-Yarisi

Anumber of cooks know-
ingly move around a 
restaurant kitchen, each 
with his own rhythm and 

task—one person fries food, anoth-
er adds spices to the dishes, and a 
third is in the corner preparing 
dough to make fresh bread.
    Sana’a’s large selection of restau-
rants serving up tasty food attests 
to a skill-set, but does a cook’s will 
weaken when his work day ends, 
and he returns home to his wife 
and children?

“It’s rare that male cooks also 
cook at home,” said housewife 
Mona Mohammed. Mona’s hus-
band is a chef but never helps her 
prepare food at home. 

Her husband’s excuse is always 
the same—he is exhausted af-
ter work. He also believes it’s not 
his role to help her with cooking 
tasks. 

“My husband always tells me I 
am responsible for the home—in-
cluding cooking for our family.”

Mona isn’t upset about her 
husband’s response. She says all 
household tasks are hers alone. 
Other women desire the help of 
their professional husbands but 
say as long as a woman is present, 
she is expected to prepare the food 
in the home. 

Al-Shaibani restaurant’s Mo-
hammed Al-Rafaei is the excep-
tion. He is happy to help out around 
the house. 

Every day, Al-Rafaei leaves his 
home at 7 a.m. and returns at 3 
p.m. to spend the rest of his time
with his family.

“The majority of my chef friends 
depend on their wives to prepare 
food at home. I am the opposite—I 
help my wife prepare our meals,” 
he said. 

While his wife appreciates the 
help, she also appreciates his skill. 

“My wife admits my cooking is 
better,” Al-Rafaei gloated. 

Some women have gone as far as 
to insist that men are, in general, 
simply better cooks. Private sector 
employee Muneera Taha has her 

hopes set on marrying a one. 
“Men are better cooks than 

women. Just head to any restau-
rant and compare the quality of 
food,” she said.  

Mukhtar Al-Maqrami, a cook on 
Hadda Street with 12 years of pro-
fessional experience, told the Ye-
men Times he has never cooked at 
home. He believes doing so would 
“spoil” his wife and encourage lazi-
ness. 

Like Al-Rafaei, cook Adel Sham-

san disagrees with Al-Maqrami’s 
perspective. Shamsan helps his 
wife, mostly with meat and rice 
dishes, he said. It gives him plea-
sure to see his children eat his 
food. 

With 16 years of experience, 
Shamsan is constantly teaching 
his wife new dishes, and this has 
brought them closer together. 

“Sharing the cooking at home 
has deepened our love,” he says. “It 
strengthens the bond between us.

Who keeps

their word?

Sara Al-Zawqari

Talk is cheap. We hear promises all the time, and 
see very little action.

Before you blurt something out, I want you to 
think about the meaning of the words you are go-
ing to say. 

When you answer “straight away,” this means that as soon 
as	
�    you	
�    finish	
�    saying	
�    the	
�    word	
�    you	
�    will	
�    be	
�    on	
�    your	
�    way	
�    to	
�    do	
�    
whatever you are meant to do. If you say “later”, this means 
you’ll start completing the task in an hour, two, or three, get-
ting it done before you go to sleep. When you answer with “to-
morrow”, it means that when you sleep and wake up, “tomor-
row”	
�    has	
�    come	
�    and	
�    it’s	
�    time	
�    to	
�    fulfill	
�    your	
�    promise.	
�    

And when you say “inshallah”, it means that you have the 
intention of doing something, unfortunately people are now 
using it as a polite way of saying “dream on.”

When you ask someone, “Why aren’t the papers ready when 
you	
�    promised	
�    to	
�    finish	
�    them	
�    on	
�    Saturday?”	
�    He	
�    replies,	
�    “There	
�    
are four Saturdays in a month” or “I didn’t promise, I said in-
shallah.” 

I don’t know why we break our promises like this. Then we 
expect others to break their word. It’s surprising if a man or 
woman keeps their promise. 

So what does it mean? Do our words have no weight? 
Everything is measured by money. Words—unfortunately—

are free. You can tell a lot about a person from the way he 
speaks and what he talks about.  

If you can’t keep your word, learn to zip your mouth.
We say that we value a person who keeps their word, but 

why don’t we follow this model?
Officials,	
�     shopkeepers,	
�     students,	
�     businessmen,	
�     even	
�     little	
�    

kids will lie to you. 
People in high positions lie to the nation publicly, they give 

one promise after another. They give the same promises over 
and	
�    over	
�     in	
�     front	
�     of	
�     cameras,	
�    with	
�    no	
�     intention	
�    of	
�     fulfilling	
�    
them. 

We	
�    wait	
�    for	
�    weeks,	
�    months,	
�    years—nothing	
�    happens.	
�    Offi-
cials’ promises are complete jokes. How can we believe them? 
They promise impossible things. They talk on podiums like 
they	
�    have	
�    Aladdin’s	
�    lamp—with	
�    a	
�    snap	
�    of	
�    their	
�    fingers,	
�    they’ll	
�    
make wishes come true. 

I think most of the nation has become immune to their emp-
ty promises. 

To assure someone you’ll keep your word in Arabic we say, 
“Don’t worry, put a watermelon in your stomach,” meaning, 
“You can count on me.” 

I’d like to throw that watermelon at whomever says it and 
then doesn’t keep their word.  

Why is it so hard to say the truth, why can’t we commit when 
we give promises? Presidents promise nations, managers 
promise employees, teachers promise students and parents 
promise kids! And we end up with 1,000 lies, 2,000 broken 
promises and 5,000 words of procrastination a day. 

Everyone will tell you “tomorrow,” but tomorrow never 
comes. Is this the image we want to give to people, that we are 
a nation that doesn’t keep its word? Now—not tomorrow, not 
soon, not later—is the time to act.

A cook’s place is the kitchen

While most cooks in restaurants are men, Yemenis are torn about the responsibility of food prepa-

ration at home. Some couples who split kitchen responsibilities say the task brings them closer 

together.  

The Poets’ Corner

Fresh Ink

The world is full of procrastinators!

Adil Hossenally 

Do you think that hope brings an illu-
sion of happiness?
Unreal	
�    figments	
�    that	
�    fool	
�    the	
�    heart’s	
�    
eye into contentment?
But is imaginary happiness not better 
than its blatant non-existence?

It’s simple. I know what I want, and 
it’s the faith, belief and hope that one 
day it may come true that makes me 
smile.

I see our kids acting playfully, naugh-
tily chasing the wind as visions of 
flying	
�    elephants	
�    and	
�    purple	
�    monkeys	
�    
fill	
�    the	
�    horizon!

I	
�    dream	
�    of	
�    stories,	
�    games	
�    to	
�    fill	
�    their	
�    
heads, a fun, real reality held in the 
depths of imagination. And the ache 
of impatience just gives me more time 
to create.

New heroes, new places, new crea-
tures,	
�    new	
�    lessons	
�    to	
�    fill	
�    the	
�    hearts	
�    
and minds of my progeny.

How	
�    about	
�    flying	
�    trains	
�    to	
�    visit	
�    dis-
tant lands
Climb white mountains or swim yel-
low sands?
Spend time with three armed monks 
in Massachusetts?
Or ride big bellied blue bummed ba-
boons in Beirut?

I can’t wait to take them there...

Hope

Fuad Noman 

Comrades, watch out the snake’s skin game
Either black or white, the poison is the same
Does the snake shed the drops of rain?

Comrades and Commandos, once more again
Teach	
�    your	
�    foe	
�    the	
�    art	
�    of	
�    fight
At this moment in time
Not only to Strike and Hide
Let the Sea’s Arms be in  severe wrath
To submerge their false pride
Into Euphrates and Tigris dark

In the darkness of the ancient century
The vengeful created a horrible bloodbath
It has a bad smell of an ugly boar
Disclosing the smoke of life’s horror

The full moon’s dream became crushed
Instead of hugging the daylight
Converted into ash

Comrades, Commandos be- aware
Invaders as Strangers
Have neither choice nor right
To once they came to return
Or	
�    to	
�    go	
�    forward	
�    in	
�    the	
�    time’s	
�    flight

What a pity!
Their Time’s wheel got stuck
They could neither turn to the left
Nor to the right

At this moment in time
Invaders’ wishes are in clash
Completely blind

Kaput by a negative touch
It is our holy land’s curse

Behind the resistance of injustice
Our	
�    enemy’s	
�    flash	
�    starting	
�    to	
�    stumble
His lassitude tinged with amazement
As their home falls in dark
No power to sparkle
Just black in black
Moving ahead for unknown goals
Kneeling at our land’s feet
Unable	
�    to	
�    catch	
�    their	
�    triumph’s	
�    flag
The weak can’t change 
The dead never wake

Strangers can’t create peace or love
Where they live

Once the sea’s arms release its deep sough
Invaders’ tree becomes futile and buff
As strangers, they are living rough
Eating bitter jots of dust
Whatever they gain in luck
Strangers are always going astray
Being buried in the freedom blood
The color of freedom is only one
Hotter than the glare of sun

Comrades, Commandos be assured

I see through my transparent core
Though their hidden arrows trying to gore
The smiles of my rosy yore
The strength of two rivers
Still shaping the rhymes of victory
Flying over my mother country, soon we will 
celebrate the sun’s augury

The snake’s skin game
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INVITATION TO TENDER FOR SUPPLY OF HYGIENE 
KITS AND WATER FILTERS IN HARAD

Oxfam	
�    is	
�    a	
�    development,	
�    relief	
�    and	
�    campaigning	
�    organization	
�    dedicated	
�    to	
�    finding	
�    lasting	
�    solutions	
�    to	
�    
poverty	
�    and	
�    suffering	
�    around	
�    the	
�    world.	
�    We	
�    believe	
�    that	
�    every	
�    human	
�    being	
�    is	
�    entitled	
�    to	
�    a	
�    life	
�    of	
�    dignity	
�    
and	
�    opportunity;;	
�    and	
�    we	
�    work	
�    with	
�    poor	
�    communities,	
�     local	
�    partners,	
�    volunteers,	
�    and	
�    supporters	
�    to	
�    
help	
�    this	
�    become	
�    a	
�    reality.

Oxfam	
�    is	
�    inviting	
�    tenders	
�    for	
�    the	
�    following:

Tender Ref No: OX-YEM-HAR-REQ- 6353-6354-6355

Tender	
�    documents	
�    are	
�    available	
�    for	
�    collection	
�    from	
�    our	
�    offices	
�    in	
�    Yemen	
�    as	
�    follow:
-	
�    Sana’a	
�    office,	
�    located	
�    in	
�    Diplomatic	
�    area,	
�    Hadda,	
�    01-	
�    444568/9
-	
�    Haradh	
�    office,	
�    located	
�    in	
�    main	
�    road,	
�    07-	
�    245420	
�    	
�    	
�    	
�    	
�    	
�    	
�    	
�    

Please	
�    report	
�    at	
�    the	
�    reception	
�    desk.	
�    Tender	
�    documents	
�    will	
�    be	
�    issued	
�    at	
�    the	
�    logistics	
�    office	
�    between	
�    
9.00A.M	
�    to	
�    4.00	
�    PM.	
�    Tender	
�    documents	
�    will	
�    be	
�    issued	
�    from	
�    Monday	
�    15/07/2013	
�    to	
�    21/07/2013.

For	
�    more	
�    information	
�    please	
�    feel	
�    free	
�    to	
�    call	
�    on	
�    Tel	
�    numbers:	
�    01	
�    -	
�    444568/9.	
�    
Oxfam	
�    is	
�    not	
�    bound	
�    to	
�    accept	
�    any	
�    application	
�    or	
�    give	
�    reasons	
�    for	
�    rejection	
�    or	
�    acceptance.

	
�   ŊŔĄě	
�   õíōĉí	
�   ĎŔĳŎøĿ	
�   õíàîĤĬĿí	
�   łœĊĸ÷	
�   ŐĿç	
�   óŎīĉ
ĝĎă	
�   ŊœĎœĊńĿ	
�   ŊŔĜĈė	
�   ŉîŔŃ	
�   Ď÷Ŝĳō	
�   (ôĳîĨŇ)

	
�   ĪŔńÿ	
�   Œĳ	
�   óîŇîĬńĿíō	
�   ĎĸĴŀĿ	
�   ôńëíĉ	
�   ĽŎŀă	
�   ĉîĀœř	
�   ôĜĜĈńĿí	
�   õŜńĄĿíō	
�   ôûîįśíō	
�   ôŔńňøĿí	
�   ôńĨňŃ	
�   Œŋ	
�   ،ŁîĴĔĻōã	
�   ôńĨňŃ	
�   	
�   
	
�   àîĻĎĘĿíō	
�   ،óĎŔĸĴĿí	
�   ôŔŀĄńĿí	
�   õîĬńøĀńĿí	
�   ĪŃ	
�   ľńĬŇ	
�   ņĄŇō	
�   ،	
�   ôńœĎĻ	
�   óîŔă	
�   Œĳ	
�   ĶĄĿí	
�   ŅîĔŇç	
�   ľļĿ	
�   ŊŇã	
�   ņŃæŇ	
�   ņĄŇō	
�   .łĿîĬĿí	
�   àîĄŇã

.ôĬķíō	
�   ôĸŔĸă	
�   íČŋ	
�   ľĬÿ	
�   Œĳ	
�   óĊīîĔńŀĿ	
�   ņŔńīíĊĿíō	
�   ،ņŔīŎĤøńĿíō	
�   ،ņŔŔŀĄńĿí

:Œŀœ	
�   îŃ	
�   Őŀī	
�   ôĜķîňńŀĿ	
�   ŎīĊ÷	
�   ŁîĴĔĻōí

OX- YEM-HAR-REQ- 6353-6354-6355	
�   :łķč	
�   ôĜķîňŃ	
�   ĪÿĎÎí

:	
�   ŒĿîøĿîĻ	
�   ņńŔĿîñ	
�   ôńĨňńĿí	
�   ð÷îļŃ	
�   Œĳ	
�   ôăîøŃ	
�   ôĜķîňńĿí	
�   Ķëîûō
01 -444568	
�   	
�   -óĊă	
�   –	
�   ŒēîŔĔĿí	
�   ŒĄĿí	
�   -	
�   àîĬňě	
�   -

07-245420	
�   	
�   	
�   -	
�   ŁîĬĿí	
�   ĩčîĘĿí	
�   -	
�   ĝĎă	
�   -
	
�   ņœŎńøĿíō 	
�   ĉíĊŃśí 	
�   õîŃĊć	
�   łĔķ	
�   ņŃ	
�   ôĜķîňńĿí 	
�   Ķëîûō	
�   Őŀī	
�   ĽŎĜĄĿíō 	
�   ôńĨňńĿîñ 	
�   Ľîòĸøēśí	
�   ðøļŃ	
�   ŐĿí 	
�   ŁĊĸøĿí 	
�   àîÿĎĿí
	
�   Ćœčî÷ 	
�   ŁŎœ 	
�   ņŃ	
�   íčîòøīí 	
�   ôĜķîňńĿí 	
�   Ķëîûō 	
�   čĊĜøēō	
�   ÒíĎĜī	
�   04:00 	
�   ŊīîĔĿí 	
�   Őøăō 	
�   îăîòě	
�   9:00 	
�    	
�   ŊīîĔĿí 	
�   ņŃ 	
�   ôńĨňńĿîñ

	
�   .2013/07/21	
�   Őøă	
�   2013/07/15

01- 444568/9	
�   	
�   	
�   :	
�   łķĎĿí	
�   Őŀī	
�   ĽîĜ÷śí	
�   àîÿĎĿí	
�   õîŃŎŀĬńĿí	
�   ņŃ	
�   ĊœĐńĿ
.õíàîĤĬĿí	
�   ĽŎòĸĿ	
�   ōã	
�   ĞĳĎĿ	
�   ïîòēã	
�   ôœã	
�   łœĊĸøñ	
�   ôŃĐŀŃ	
�   ĎŔį	
�   ŁîĴĔĻōã	
�   ôńĨňŃ	
�   Ņîñ	
�   łŀĬĿí	
�   ĪŃ

ôŔňńŔĿí	
�   ôœčŎŌńĀĿí
ôķîĤĿíō	
�   àîñĎŌļĿí	
�   óčíďō

àîñĎŌļŀĿ	
�   ôŃîĬĿí	
�   ôĔēæńĿí

(2013/60)	
�   łķč	
�   ôŔĿōĉ	
�   ôĜķîňŃ	
�   ŅŜīç	
�   ĊœĊń÷
	
�   õíōîĀŔŃ	
�   150	
�   óčĊĸñ	
�   ôŔëîñĎŌĻ	
�   ôĤĄŃ	
�   àîĘŇèñ	
�   ôěîĈĿí

ŅĊī	
�   ôĨĳîĄÎ
	
�   ôŃîĬĿí	
�   ôĜķîňńĿí	
�   Œĳ	
�   ôĻčîĘńŀĿ	
�   ôĜĜĈøńĿíō	
�   ôŀŋæńĿí	
�   ôŔńĿîĬĿíō	
�   ôŔŀĄńĿí	
�   õîĻĎĘĿí	
�   ôĳîļĿ	
�   àîñĎŌļŀĿ	
�   ôŃîĬĿí	
�   ôĔēæńĿí	
�   ņŀĬ÷
	
�   ôœčŎŌńĀĿí 	
�   ôŃŎļă	
�   ņŃ	
�    	
�   ľœŎńøñ	
�    	
�    	
�   ŅĊī	
�   ôĨĳîĄńĿ	
�   õíōîĀŔŃ	
�   150 	
�   óčĊĸñ	
�   ôŔëîñĎŌĻ	
�   ôĤĄŃ	
�   àîĘŇř	
�   Ł2013 	
�   ŁîĬŀĿ 	
�   (60) 	
�   łķč

	
�   ôŔňńŔĿí

	
�   ŅíŎňĬĿí	
�   ŐĿí	
�   ôŔńēĎĿí	
�   ľńĬĿí	
�   õîīîē	
�   àîňûã	
�   ôŔĤĈĿí	
�   łŌ÷îòŀģ	
�   łœĊĸ÷	
�   ôĜķîňńĿí	
�   Œĳ	
�   	
�   ôĻčîĘńĿí	
�   	
�   Œĳ	
�   ôòįíĎĿí	
�   õîĻĎĘĿí	
�   Őŀī 3 
-:ŒĿîøĿí

	
�   ôķîĤĿíō	
�   àîñĎŌļĿí	
�   óčíďō
àîñĎŌļŀĿ	
�   ôŃîĬĿí	
�   ôĔēæńĿí
	
�   ôĔēæńĿí	
�   Łîī	
�   ĎœĊŃ	
�   ôœîňī
õîœĎøĘńŀĿ	
�   ôŃîĬĿí	
�   óčíĉśí

	
�   õîĜķîňńĿí	
�   óčíĉç	
�   –	
�   úĿîüĿí	
�   čōĊĿí
 178:	
�   łķč	
�   ï.ę	
�   	
�   	
�   /	
�   009671329050	
�   :ĒĻîĳ	
�   	
�   	
�   /	
�   	
�   009671329026	
�   :	
�   ŅŎĴŀ÷

.	
�   ĉĎ÷ś	
�   (ŒļœĎŃã	
�   čśōĉ	
�    3 500)	
�   óčĊķō	
�   Įŀòńñ	
�   ŁŎēč	
�   ľñîĸŃ	
�   îŌŔŀī	
�   ĽŎĜĄĿí	
�   ņļńœ	
�   ôĜķîňńĿí	
�   ôĸŔûō
.	
�   Ł 3 2013/8/21	
�   Ćœčî÷	
�   Ŏŋ	
�   ôĜķîňńĿí	
�   ôĸŔûō	
�   ĪŔòĿ	
�   ŁŎœ	
�   Ďćá

	
�   łēçō 	
�   ŅíŎňī 	
�   îŌŔŀī 	
�   ïŎøļŃ 	
�   ŉŜīã 	
�   ĉĊĄńĿí 	
�   ŅíŎňĬĿí 	
�   ŐĿç 	
�   Ďńăśí 	
�   ĪńĘĿîñ 	
�   ôŃŎøĈŃō 	
�   ôĸŀİŃ 	
�   ĲœčîĨŃ 	
�   Œĳ 	
�   õíàîĤĬĿí 	
�   ŁĊĸ÷ 3 
-:	
�   ôŔĿîøĿí	
�   ĶëîûŎĿîñ	
�   ÒîñŎĄĜŃ	
�   àîĤĬĿí	
�   ŁĊĸŃ	
�   łēç	
�   ,ôĜķîňńĿí	
�   łķč	
�   ,ĩōĎĘńĿí

	
�   ôīŎńĀńŀĿ 	
�   ŒļœĎŃã 	
�   čśōĉ	
�   ( 1	
�    .1,500,000)	
�   óčĊķō	
�   ĩŎĤĸŃ	
�   Įŀòńñ 	
�   ôĸŔûŎĿí 	
�   Œĳ	
�   ĶĳĎńĿí 	
�   ýċŎńňĿí 	
�   ðĔĄñ	
�   Œļňñ 	
�   Ņîńğ
.	
�   ĪĳĊĿí	
�   ĽŎòĸŃ	
�   ĺŔė	
�   ōã	
�   ĲœčîĨńĿí	
�   Ăøĳ	
�   Ćœčî÷	
�   ņŃ	
�   ŁŎœ	
�   180	
�   óĊńĿ	
�   ĂĿîě	
�   ŐĿōŗí

	
�   ôīŎńĀńŀĿ 	
�   ŒļœĎŃã 	
�   čśōĉ	
�   ( 2	
�    .2,400,000)	
�   óčĊķō	
�   ĩŎĤĸŃ	
�   Įŀòńñ 	
�   ôĸŔûŎĿí 	
�   Œĳ	
�   ĶĳĎńĿí 	
�   ýċŎńňĿí 	
�   ðĔĄñ	
�   Œļňñ 	
�   Ņîńğ
.	
�   ĪĳĊĿí	
�   ĽŎòĸŃ	
�   ĺŔė	
�   ōã	
�   ĲœčîĨńĿí	
�   Ăøĳ	
�   Ćœčî÷	
�   ņŃ	
�   ŁŎœ	
�   180	
�   óĊńĿ	
�   ĂĿîě	
�   ôŔŇîüĿí
.	
�   àîĤĬĿí	
�   ņŃ	
�   ôŃĊĸńĿí	
�   ĆĔňĿí	
�   ĪŃ	
�   ĶĳĎ÷	
�   Ņã	
�   ðĀœ	
�   ôŔļňòĿí	
�   ôŇîńĠĿí	
�   ņŃ	
�   óčŎě 3	
�    .

.	
�   ĽŎĬĴńĿí	
�   ôœčîē	
�   ĲŔňĜøĿíō	
�   ľŔĀĔøĿí	
�   óĉîŌė	
�   ņŃ	
�   óčŎě 4	
�    .
	
�   ôŔòœĎĠĿí	
�   ôķîĤòĿí	
�   +	
�   õîĬŔòńĿí	
�   ôòœĎğ	
�   óĉîŌė	
�   ņŃ	
�   óčŎě 5	
�    .

.	
�   ôœŎĻĐĿí	
�   ôķîĤòĿí	
�   +	
�   ôŔňŔŃäøĿí	
�   ôķîĤòĿí	
�   ņŃ	
�   óčŎě 6	
�    .
.	
�   ôňŌńĿí	
�   ôĿōíĐŃ	
�   ĚŔćĎ÷	
�   ņŃ	
�   óčŎě 7	
�    .

	
�   ôŔŀŋŗí 	
�   Ķëîûō 	
�   łœĊĸ÷ 	
�   Ģĸĳ 	
�   ïŎŀĤŃō 	
�   ŉŜīã 	
�   îŌŔĿç 	
�   čîĘńĿí 	
�   ĶëîĤòĿíō 	
�   ĊëîŌĘĿí 	
�   łœĊĸ÷ 	
�   ņŃ 	
�   ôŔòňÿŗí 	
�   õîĻĎĘĿí 	
�   ŐňüøĔ÷ 3 
.	
�   ôŔòňÿŗí	
�   õîĻĎĘŀĿ	
�   äĘňńĿí	
�   Ċŀñ	
�   ņŃ	
�   óčĉîĜĿí

.	
�   Ł 3 2013/8/26	
�   ĶĳíŎńĿí	
�   ÒíĎŌħ	
�   ĎĘī	
�   ôœĉîĄĿí	
�   ôīîĔĿí	
�   Ŏŋ	
�   ĲœčîĨńĿí	
�   Ăøĳō	
�   õíàîĤĬĿí	
�   ŁŜēř	
�   ĊīŎŃ	
�   Ďćá
	
�   ĽŜć	
�   ŉŜīã	
�   čŎĻČńĿí	
�   ŅíŎňĬĿí	
�   Œĳ	
�   ŒńēĎĿí	
�   ŁíōĊĿí	
�   õîīîē	
�   àîňûã	
�   ôĜķîňńĿí	
�   Ķëîûō	
�   Őŀī	
�   ĩŜģří	
�   ôĻčîĘńĿí	
�   Œĳ	
�   ņŔòįíĎŀĿ	
�   ņļńœ 3 

.(www.pec.com.ye)	
�   ôĔēæńŀĿ	
�   ŒŇōĎøļŔĿśí	
�   ĪķŎńĿí	
�   Ďòī	
�   îŌŔŀī	
�   ĩŜģśí	
�   ōã	
�   ŅŜīśí	
�   Ćœčî÷	
�   ņŃ	
�   ľńī	
�   ŁŎœ	
�   (22)

REPUBLIC OF YEMEN 
MINISTRY OF ELECTRICITY AND ENERGY 

PUBLIC ELECTRICITY CORPORATION 

EXTENSION FOR ANNOVNCEMENT OF TENDER 
NO: 60/2013

ADEN 150 MW HFO/GAS POWER STATIONS
The	
�    Public	
�    Electricity	
�    Corporation	
�    (PEC)	
�    announces	
�    	
�    all	
�    local	
�    &	
�    Internationally	
�    qualified	
�    specialized	
�    and	
�    experienced	
�    
companies,	
�    participate	
�    in	
�    tender	
�    no.	
�    (60)	
�    for	
�    the	
�    year	
�    2013,	
�    to	
�    perform	
�    installation	
�    of	
�    150	
�    MW	
�    HFO/Gas	
�    Power	
�    
Stations,	
�    at	
�    two	
�    sites	
�    in	
�    two	
�    lots,	
�    which	
�    will	
�    be	
�    funded	
�    from	
�    the	
�    Government	
�    of	
�    Republic	
�    of	
�    Yemen	
�    	
�    

Interested	
�    candidates	
�    should	
�    submit	
�    a	
�    written	
�    application	
�    during	
�    office	
�    hours	
�    to	
�    the	
�    following	
�    address:	
�     4
Ministry of Electricity and Energy 
Public Electricity Corporation (PEC) 
P.O. Box No.178 
Airport Road, Sana’a, Republic of Yemen 
Attn: PEC Managing Director 
General Procurement Dept. 
3rd Floor. Tenders Management. 
Fax: 00967 - 1 – 328151 
Tel: 00967 – 1 – 329050 

Tender	
�    Documents	
�    can	
�    be	
�    obtained	
�    for	
�    a	
�    non-refundable	
�    fee	
�    of	
�    500	
�    USD	
�     4
The	
�    deadline	
�    for	
�    the	
�    purchase	
�    of	
�    Tender	
�    Documents	
�    is	
�    21/8/2013	
�    .	
�     4
Tenders	
�    shall	
�    be	
�    submitted	
�    in	
�    a	
�    red-waxed	
�    sealed	
�    envelope	
�    to	
�    the	
�    address	
�    indicated	
�    above,	
�    marked	
�    with	
�     4
the	
�    name	
�    of	
�    the	
�    Entity,	
�    project	
�    name,	
�    tender	
�    number,	
�    and	
�    the	
�    name	
�    of	
�    the	
�    tenderer,	
�    together	
�    the	
�    following	
�    
documents:	
�    

	
�    A	
�    bank	
�    guarantee	
�    as	
�    per	
�    the	
�    enclosed	
�    format	
�    in	
�    the	
�    Tender	
�    Documents	
�    for	
�    a	
�    lump-sum	
�    amounts,	
�    as	
�    follows:	
�    
i. For	
�    lot-1,(	
�    1.500.000)	
�    US$	
�    in	
�    word	
�    one-million	
�    and	
�    five-hundred	
�    thousand	
�    US$
ii. For	
�    lot-2,(	
�    2.400.000)US$	
�    in	
�    word	
�    two-million	
�    and	
�    four-hundred	
�    thousand	
�    US$

Or	
�    certified	
�    cheques,	
�    valid	
�    for	
�    a	
�    period	
�    of	
�    hundred	
�    and	
�    eighty	
�    days	
�    (180)	
�    days	
�    from	
�    the	
�    date	
�    of	
�    the	
�    opening	
�    of	
�    
envelopes	
�    A	
�    copy	
�    of	
�    the	
�    Tender	
�    Bond	
�    shall	
�    accompany	
�    each	
�    "Copy"	
�    of	
�    the	
�    Tender.	
�    

A	
�    copy	
�    of	
�    valid	
�    registration	
�    and	
�    classification	
�    certificates.1.
A	
�    copy	
�    of	
�    valid	
�    sales	
�    tax	
�    certificate	
�    +	
�    tax	
�    card.2.
A	
�    copy	
�    of	
�    insurance	
�    card	
�    +	
�    Zakat	
�    Card.3.
A	
�    Copy	
�    of	
�    practicing	
�    license.4.

Foreign	
�    companies	
�    are	
�    excluded	
�    from	
�    providing	
�    certificates,	
�    licenses	
�    and	
�    cards	
�    referred	
�    to	
�    above,	
�    and	
�    shall	
�    be	
�     4
required	
�    only	
�    to	
�    provide	
�    legal	
�    documents	
�    of	
�    eligibility	
�    issued	
�    by	
�    country	
�    of	
�    origin	
�    of	
�    these	
�    companies	
�    
The	
�    deadline	
�    for	
�    receipt	
�    of	
�    tenders	
�    and	
�    opening	
�    of	
�    envelops	
�    is	
�    at	
�    (11:00	
�    AM)	
�    hours	
�    on	
�    Monday	
�    	
�    26/08/2013	
�    ,	
�     4
Tenders	
�    received	
�    after	
�    this	
�    deadline	
�    shall	
�    not	
�    be	
�    accepted	
�    and	
�    shall	
�    be	
�    returned	
�    unopened	
�    to	
�    the	
�    sender.	
�    
The	
�    opening	
�    of	
�    envelops	
�    shall	
�    be	
�    at	
�    (11:00	
�    AM)	
�    on	
�    Monday	
�    	
�    corresponding	
�    to	
�    26/8/2013	
�    in	
�    the	
�    address	
�    indicated	
�     4
above,	
�    in	
�    the	
�    presence	
�    of	
�    tenderers	
�    or	
�    their	
�    duly	
�    authorized	
�    representatives.	
�    
Interested	
�    tenderers	
�    can	
�    obtain	
�    information	
�    about	
�    Tender	
�    Documents	
�    before	
�    payment	
�    during	
�    office	
�    hours	
�    for	
�    the	
�     4
period	
�    of	
�    validity	
�    allowed	
�    for	
�    the	
�    sale	
�    of	
�    Tender	
�    Documents	
�    for	
�    (22)Works	
�    	
�    days	
�    from	
�    the	
�    date	
�    of	
�    publication	
�    of	
�    the	
�    
first	
�    announcement.	
�    
The	
�    Prequalification	
�    Document	
�    will	
�    be	
�    put	
�    out	
�    on	
�    the	
�    PEC	
�    websit	
�    (www.pec.com.ye)	
�     4

	
�   ôŃďŜĿí	
�   õíōĉŗí	
�   õíōĉí	
�   ĎŔĳŎøĿ	
�   õíàîĤĬĿí	
�   łœĊĸ÷	
�   ŐĿç	
�   óŎīĉ
	
�   ŁîĴĔĻōã	
�   ôńĨňŃ	
�   ŅĐĈŃ	
�   ŐĿç	
�   ôŔĄĜĿí	
�   ĞŔăíĎńĿí	
�   àîĘŇř

	
�   	
�   óĊœĊĄĿí	
�   ôĨĳîĄŃ	
�   Œĳ
	
�   ņĄŇō	
�   .łĿîĬĿí	
�   àîĄŇã	
�   ĪŔńÿ	
�   Œĳ	
�   óîŇîĬńĿíō	
�   ĎĸĴŀĿ	
�   ôńëíĉ	
�   ĽŎŀă	
�   ĉîĀœř	
�   ôĜĜĈńĿí	
�   õŜńĄĿíō	
�   ôûîįśíō	
�   ôŔńňøĿí	
�   ôńĨňŃ	
�   Œŋ	
�   ،ŁîĴĔĻōã	
�   ôńĨňŃ	
�   
	
�   ņŔńīíĊĿíō	
�   ،ņŔīŎĤøńĿíō	
�   ،ņŔŔŀĄńĿí	
�   àîĻĎĘĿíō	
�   ،óĎŔĸĴĿí	
�   ôŔŀĄńĿí	
�   õîĬńøĀńĿí	
�   ĪŃ	
�   ľńĬŇ	
�   ņĄŇō	
�   ،	
�   ôńœĎĻ	
�   óîŔă	
�   Œĳ	
�   ĶĄĿí	
�   ŅîĔŇç	
�   ľļĿ	
�   ŊŇã	
�   ņŃæŇ

.ôĬķíō	
�   ôĸŔĸă	
�   íČŋ	
�   ľĬÿ	
�   Œĳ	
�   óĊīîĔńŀĿ

:Œŀœ	
�   îŃ	
�   Őŀī	
�   ôĜķîňńŀĿ	
�   ŎīĊ÷	
�   ŁîĴĔĻōí

OX- YEM-HOD-REQ- 4146- 4147	
�   :łķč	
�   ôĜķîňŃ	
�   ĪÿĎÎí	
�   

:ŒĿîøĿîĻ	
�   ņńŔĿîñ	
�   ôńĨňńĿí	
�   ð÷îļŃ	
�   Œĳ	
�   ôăîøŃ	
�   ôĜķîňńĿí	
�   Ķëîûō
01-444568/9	
�   	
�   ŅŎĴŀ÷	
�   –	
�   óĊă	
�   –ŒēîŔĔĿí	
�   ŒĄĿí	
�   -àîĬňě	
�   -

03-219635/7	
�   	
�   	
�   ŅŎĴŀ÷	
�   -ĐœĐĬĿíĊòī	
�   ņñ	
�   Ďńī	
�   ôēčĊŃ	
�   ŁîŃã	
�   –	
�   őčîĀøĿí	
�   ŒĄĿí	
�   –	
�   óĊœĊĄĿí	
�   -

	
�   	
�   ŊīîĔĿí	
�   ņŃ	
�   ôńĨňńĿîñ	
�   ņœŎńøĿíō	
�   ĉíĊŃśí	
�   õîŃĊć	
�   łĔķ	
�   ņŃ	
�   ôĜķîňńĿí	
�   Ķëîûō	
�   Őŀī	
�   ĽŎĜĄĿíō	
�   ôńĨňńĿîñ	
�   Ľîòĸøēśí	
�   ð÷îļŃ	
�   ŐĿí	
�   ŁĊĸøĿí	
�   àîÿĎĿí
2013/07/26	
�   Őøă	
�   2013/07/15	
�   Ćœčî÷	
�   ņŃ	
�   íčîòøīí	
�   ôĜķîňńĿí	
�   Ķëîûō	
�   čĊĜøēō	
�   	
�   ÒíĎĜī	
�   4:00	
�   ŊīîĔĿí	
�   Őøăō	
�   îăîòě	
�   10:00

.03-219635/7	
�   łķč	
�   ŅŎĴŀ÷	
�   ōã	
�   /	
�   ō	
�   	
�   01-444568/9	
�   	
�   :	
�   Łîķčŗí	
�   Őŀī	
�   ĽîĜ÷śí	
�   àîÿĎĿí	
�   õîŃŎŀĬńĿí	
�   ņŃ	
�   ĊœĐńĿ
.õíàîĤĬĿí	
�   ĽŎòĸĿ	
�   ōã	
�   ĞĳĎĿ	
�   ïîòēã	
�   ôœã	
�   łœĊĸøñ	
�   ôŃĐŀŃ	
�   ĎŔį	
�   ŁîĴĔĻōã	
�   ôńĨňŃ	
�   Ņîñ	
�   łŀĬĿí	
�   ĪŃ

INVITATION TO TENDER FOR THE SUPPLY OF LATRINE 
CONSTRUCTION MATERIALS TO OXFAM WAREHOUSE- 

AL HODEIDAH GOVERNORATE
OXFAM	
�    is	
�    a	
�    development,	
�    relief	
�    and	
�    campaigning	
�    organization	
�    dedicated	
�    to	
�    finding	
�    lasting	
�    solutions	
�    to	
�    poverty	
�    and	
�    suf-
fering	
�    around	
�    the	
�    world.	
�    We	
�    believe	
�    that	
�    every	
�    human	
�    being	
�    is	
�    entitled	
�    to	
�    a	
�    life	
�    of	
�    dignity	
�    and	
�    opportunity;;	
�    and	
�    we	
�    work	
�    
with	
�    poor	
�    communities,	
�    local	
�    partners,	
�    volunteers,	
�    and	
�    supporters	
�    to	
�    help	
�    this	
�    become	
�    a	
�    reality.

OXFAM	
�    is	
�    inviting	
�    tenders	
�    for	
�    the	
�    following:

Tender Ref No: OX-YEM-HOD-REQ- 4146 -4147

Tender	
�    documents	
�    are	
�    available	
�    for	
�    collection	
�    from	
�    our	
�    offices	
�    in	
�    Yemen	
�    as	
�    follow:	
�    	
�    	
�    	
�    	
�    	
�    
-	
�    Sana’a	
�    office	
�    located	
�    in	
�    Diplomatic	
�    area,	
�    Hadda,	
�    01-	
�    444568/9
	
�    -	
�    	
�    Hodeidah	
�    Office,	
�     located	
�     in	
�     the	
�    Commercial	
�    Area,	
�     In	
�    Front	
�    OF	
�    Omar	
�    Bin	
�    Abdulaziz	
�    School,	
�     Tel.	
�    No.	
�     03-	
�    
219635/7.

Please	
�    report	
�    at	
�    the	
�    reception	
�    desk.	
�    Tender	
�    documents	
�    will	
�    be	
�    issued	
�    at	
�    the	
�    logistics	
�    offices	
�    (in	
�    both	
�    Sana’a	
�    and	
�    Hodei-
dah)	
�    between	
�    10:00	
�    AM	
�    to	
�    4:00	
�    PM.	
�    Tender	
�    documents	
�    will	
�    be	
�    issued	
�    from	
�    Monday	
�    15/07/2013	
�    to	
�    26/07/2013.
For	
�    more	
�    information	
�    please	
�    feel	
�    free	
�    to	
�    call	
�    on	
�    Tel	
�    numbers:	
�    01-	
�    444568/9	
�    and/or	
�    03-219635/7.	
�    
OXFAM	
�    is	
�    not	
�    bound	
�    to	
�    accept	
�    any	
�    application	
�    or	
�    give	
�    reasons	
�    for	
�    rejection	
�    or	
�    acceptance.Oxfam	
�    is	
�    not	
�    bound	
�    to	
�    accept	
�    
any	
�    application	
�    or	
�    give	
�    reasons	
�    for	
�    rejection	
�    or	
�    acceptance.
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الفائزون بالجوائز المذكورة أعلاه عليهم الحضور 
إلى مقر مؤسسة يمن تايمز الواقع عند تقاطع شارع 

حدة وشارع الستين (جولة المصباحي)
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Saturday, July 6, 2013—A capacity build-

ing training program for 120 midwives from 

Sana’a, Taiz, Ibb, Hodeida, Dhamar and Lahj 

governorates was concluded on Saturday in 

Sana’a.

The program lasted for four months and in-

cludes a 15 days course for each governorate 

aimed to provide participants with informa-

tion, experiences and practical skills on how 

to use family planning methods and prevent 

several diseases.

At the end of the program , each midwife 

received a complete midwifery kit including 

IUD instruments.

Dr.	
�    Najeba	
�    Al-Shawafi,	
�    deputy	
�    of	
�    the	
�    Popu-

lation	
�    Sector	
�    at	
�    the	
�    Ministry	
�    of	
�    Public	
�    Health	
�    
and	
�    Population,	
�    said	
�    that	
�    the	
�    ministry	
�    pays	
�    at-
tention to train midwives to promote services 

in	
�    the	
�    field	
�    of	
�    maternity	
�    and	
�    child.
Al-Shawafi	
�     pointed	
�     out	
�     that	
�     Yemen	
�     has	
�    

one of the highest rates of maternal mortal-

ity	
�    in	
�    the	
�    region.	
�    Thus,	
�    the	
�    Population	
�    Sector	
�    
has set a plan to accelerate the process to 

reduce maternal and infant mortality in 2013 

and 2014.

Al-Shawafi	
�    hoped	
�    that	
�    the	
�    trained	
�    midwives	
�    
will contribute to the provision of high quality 

services for mothers and children and reduce 

the maternal mortality in order to accomplish 

the millennium development goals.

Dr.	
�    Ashraf	
�    Badr,	
�    CEO	
�    of	
�    Yaman	
�    Associa-

tion, asserted the necessity to continue this 

course	
�     in	
�     the	
�     future	
�    as	
�     it	
�     has	
�    qualified	
�    hun-

dreds of health cadres and promoted health 

services	
�    in	
�    Yemen.
The	
�    US	
�     government	
�     and	
�    Yemen’s	
�    Health	
�    

Ministry have held a celebration for 60 mid-

wives from Sana’a, Ibb and Taiz governorates 

who received training and equipment from 

the	
�    US-funded	
�    Private	
�    Clinics	
�    Program	
�    and	
�    
became able to serve in rural areas.

Tamara Halmarst, acting director of the 

USAID, outlined the support the agency pro-

vides to ensure and provide family planning 

methods, productive health and medicines 

to improve services of maternity and child as 

well as reducing complications of pregnancy 

and childbirth.

The USAID has contributed to the training 

of	
�     275	
�    midwives	
�     from	
�     13	
�     Yemeni	
�     governor-
ates and establishing equipped home clinics.

Mo’mena	
�    Al-Sharafi	
�    delivered	
�    a	
�    speech	
�    on	
�    
behalf of the other midwives in which she as-

serted the crucial information and skills they 

acquired in the course, adding that these 

skills will help them provide better health ser-

vices for mothers and children.

This	
�     program	
�     was	
�     organized	
�     by	
�     Yamaan	
�    
Foundation,	
�    the	
�    Ministry	
�    of	
�    Public	
�    Health	
�    and	
�    
Population	
�     and	
�     Community	
�     Livelihood	
�     Proj-
ect	
�    CLP	
�    and	
�    funded	
�    by	
�    the	
�    USAID.

Course Program to train midwives
in six governorates concluded 

Locals worried that tow-
ers cause cancer, tele-
communication corpo-
ration refutes claim

Story and photo by
Sadeq Al-Wesabi

The spread of telecom-
munication towers 
around Sana’a, espe-
cially in the mountain-
ous Noqom area, have 

engendered serious concern among 
those living nearby about the possi-
ble adverse health risks associated 
with the technology.   

All over the world cell phone use 
has exponentially increased in the 
last decade.  In Yemen between 
2010 and 2012, according to the 
Central Statistical Organization, 
the number of mobile phone sub-
scribers jumped from 11 million to 
14 million, in a nation with a World 
Bank estimated population of 24 
million.  

To keep up with this demand, 
over the past 10 years, about 50 
towers belonging to the Public Tele-
communication Corporation have 
popped up in Noqom, a densely 
populated area in the Azal district 
of Sana’a with around 14,000 in-
habitants. The Telecommunication 
Corporation allows private cellular 
providers licenses to operate the 
towers.  

While the country’s cell phone 
users are largely unaware of the 
towers and their location, residents 
in Noqom believe they have led to 
elevated numbers of cancer cases 

in the area.  
Locals say more than 40 people 

have been diagnosed with various 
forms of cancer nearby the towers.  

Although there is a lack of scien-
tific	
�    evidence	
�    on	
�    his	
�    side,	
�    Yahya	
�    Abu	
�    
Ghanem believes his three sons 
and wife – who all have all been 
diagnosed with various forms of 
cancer – is a result of their home’s 
close proximity to a tower, which is 
adjacent to a building with a tower 
on top of it.   
He	
�    said	
�    an	
�    official	
�    from	
�    the	
�    Pub-

lic	
�    Environmental	
�    Health	
�    Office	
�    in	
�    
Sana’a visited his home and con-
firmed	
�     the	
�     frequency	
�     of	
�     radiation	
�    
emitted by the towers is high and 
may cause serious diseases.

“We have complained about the 
towers to the Telecommunications 
Ministry but they were elusive, 
claiming that the towers are sta-
tioned in a place that is far from 
residential areas,” Ghanem said. 

Ghanem	
�    is	
�    in	
�    the	
�    middle	
�    of	
�    filing	
�    
a lawsuit against the Public Com-
munication Corporation.  His case 
is currently sitting with a judge. 

Amin Al-Hajj is another resident 
in Noqom who is suspicious that his 
wife’s brain tumor is no accident.

“I’ve taken her to hospitals out-
side Yemen and doctors have asked 
us whether we’re living near tele-
communication towers,” he said. 
“Doctors have told us that [is a pos-
sible cause].”

There is much debate all over the 
world about the links between cell 
phones and the devices used to ad-
mit their signals and public health 
concerns.

The U.S.’s Environmental Pro-
tection Agency says the data link-
ing radio frequency and exposure 
to electric and magnetic frequency 
is not conclusive but EMF and RF 
have been found to be “potential 
carcinogens.” However, there is no 
direct link found to date and they 
say experts worldwide continue to 
study the issue.

The World Health Organization’s 
has a very similar statement.  

In Yemen, the head of Public 
Telecommunication Corporation, 
Engineer Sadeq Mosleh agrees and 
says	
�    there	
�     is	
�    no	
�    scientific	
�    evidence	
�    
to support claims against the tow-
ers stationed in Noqom. He said the 
corporation adheres to rigorous in-
ternational standards to avoid such 
hazards.   

“These towers are stationed all 
over	
�     the	
�     world.	
�     The	
�     scientific	
�     re-
search has proved that they [tow-
ers] have no side effects,” he said. 
“Talks about health hazards as a re-
sult of these towers is just a rumor 

that has circulated among people.”
Local cancer experts also down-

play Noqom residents’ claims.  
The head of Yemen’s Oncology 

Center,	
�    Dr.	
�    Afif	
�    Al-Nabhi,	
�    says	
�    peo-
ple are dramatizing “so-called dan-
gers of the towers.”

“People’s exaggeration of this 
matter is not logical,” Al-Nabhi 
said.
But,	
�    even	
�    local	
�    officials	
�    are	
�    upset	
�    

about the position of the towers.
“We are always restraining angry 

people from storming the building 
by promising that we’re going to 
solve the problem amicably with 
telecommunication,” Mohammed 
Jaghman, the secretary general of 
Azal district told the Yemen Times.

But, so far Jaghman has had no 

luck.	
�    Conclusive	
�    scientific	
�    evidence	
�    
or not, he would like to see the tow-
ers moved elsewhere considering 
Noqom’s schools and hospital are 
near towers.  

Jaghman slammed the ‘insis-
tence’ of telecommunication com-
panies to try and save money by 
keeping the towers in Noqom.

“Sana’a is surrounded with 
many mountains that are far from 
residential areas but these areas 
need guards to protect towers and 
[telecommunication companies] 
don’t want to spend money on the 
guards,” said Jaghman. 

Mosleh defends the corporation’s 
decision to keep the towers in No-
qom as it is appropriate for their 
coverage operations.  

Asked if the corporation would 
be able to install towers in moun-
tain areas away from residents, he 
stated, “We decide where the prop-
er places for these towers should go 
and it’s our decision.”

The head of Yemeni Center for 
Development and Environment 
Protection, Rami Al-Hammadi, 
told the Yemen Times there are en-
vironmental requirements to set 
up these towers like the towers be-
ing installed 50 meters above the 
ground surface, but the stipulations 
are not always met.  
“Unfortunately,	
�     there	
�     is	
�    no	
�     [offi-

cial] observation of these towers,” 
Al-Hammadi said. “[Telecommu-
nication] towers in Yemen are still 
ambiguous.”

Telecommunication towers, 
hazardous to your health? 

In the past 10 
years, around 
50 towers have 
been built in 
the densely 
populated 
Noqom area of 
Sana’a
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Media institutions 
have unfairly cov-
ered the National 
Dialogue Confer-
ence (NDC). Four 

months into their six-month man-
date, the 565 Yemenis taking part in 
the NDC know they have their work 
cut out to agree on the blueprint for 
a new Yemen. 

While the drawing up of a new 
constitution ahead of presidential 
elections scheduled for early next 
year is the most immediate concern, 
many Yemenis look to the NDC not 
just to manage the political transi-
tion, but fundamentally to improve 
their lives in a country with deep 
humanitarian needs. 

Nearly half the population do not 
have enough food, most (13.1 mil-
lion) do not have access to safe water 
and sanitation, and nearly a million 
children are acutely malnourished, 
according to this year’s Humanitar-
ian Response Plan. 

“Our objective was to create a new 
country,” said NDC member Fuad 
Al-Hothefy from the Youth Revolu-
tion Council, who took part in ini-
tial Arab-Spring protests against 
the then President, Ali Abdullah 
Saleh, in early 2011. 

“Before 2011, wherever you meet 
anyone in the world they mention 
Yemen with poverty, terrorism, cor-
ruption - all bad things.” He sits on 
the NDC “development” sub-group, 
one of nine such sub-committees. 

Much of the work takes place 
in a luxury hotel on the outskirts 
of the capital Sana’a, but regional 
meetings to “meet the people” have 
brought political and community 
leaders face to face. 

“When our people went to Aden 
[a southern city] the population 
said `Go back, what are you doing 
here? You don’t even care, you don’t 
know what we’re going through’,” 
Nadia Al-Sakkaf, editor-in-chief of 
the Yemen Times and a member of 
the NDC, told IRIN. 

“The people from Sana’a admit-
ted it, and they said `Oh my God, 
we didn’t know!’ They were really 
shocked at the miserable conditions 
in which the people there are living. 
They are reporting on it daily saying 
that people are lying in the streets, 
almost lifeless, but not because they 
are dead but because they have no 
sense of living. And there’s a mas-
sive resentment building up.” 

In the last few days, thousands in 
the once-independent South have 
again protested in favor of seces-
sion, accusing the government of 
neglect. 

Poverty threatens transition 
Ismail Ould Cheikh Ahmed, the hu-
manitarian coordinator in Yemen, 
says that while the political process 
is moving forward, the security 
situation and humanitarian issues 
risk destabilizing the process. 

“What does national dialogue 
mean	
�     when	
�     you	
�     cannot	
�     even	
�     find	
�    
food for yourself, when you can-
not put your children in school? 
Last year we had a major measles 
outbreak, so when you have these 
things, what does it mean for you to 
have a national dialogue, what does 
it mean for you [to have] a constitu-
tion?” he told IRIN. 

“This is a country that has gone 
through 30 years of crisis, and 30 
years	
�     of	
�     conflict,	
�     of	
�     mismanage-
ment, of corruption… Let’s be frank, 
I mean the Yemenis themselves 
are very open about that today. So 
if these people don’t receive also 
assistance—on the health side, on 
early recovery, or in reconstruction 
of people’s lives—the whole process 
will collapse.” 

The latest humanitarian bulle-
tin published this week by the UN 
Office	
�     for	
�     the	
�    Coordination	
�     of	
�    Hu-
manitarian Affairs (OCHA) reports 
that “although the National Dia-
logue is key to ultimately resolving 
the crisis, it also runs a real risk of 
overshadowing the immediate need 
to maintain effective humanitarian 
assistance for the rest of 2013.” 
While	
�     regional	
�    NDC	
�     fact-finding	
�    

meetings seem to have been appre-
ciated by Yemenis, including those 

displaced	
�    by	
�    fighting	
�    between	
�    gov-
ernment forces and Houthi rebels in 
the North, cynicism is rife regard-
ing	
�    the	
�    ability	
�    of	
�    the	
�    NDC	
�    to	
�    find	
�    a	
�    
solution to people’s basic needs. 

“They come to the camp and sit 
with them. But the IDPs [Internally 
Displaced Persons] say they know 
there’s a lot of hot air,” said Khalid 
Marah, assistant camp manager at 
al-Mazraq IDP camp, with Islamic 
Relief. 

“We talk about the national dia-
logue, but people say ̀ they are all li-
ars.’ The IDPs say that they know it 
won’t be 100 percent successful. But 
they say they have to wait —they’re 
not losing anything. They’ve spent 
three years here and in another few 
months we’ll see what the situation 
is.” 

High expectations 
But in other quarters, the NDC is 
sometimes seen as a magic bullet 
that	
�    can	
�    end	
�    the	
�    conflict,	
�    insecurity	
�    
and lack of basic development. 

NDC has brought together a wide 
range of actors, including some 
from the southern secessionist 
movement and representatives of 
the Houthi rebels who hold sway in 
the northern governorate of Sa’ada. 

In the northern town of Haradh 
in Hajja governorate, home to just 
over 100,000 IDPs from the con-
flict	
�    in	
�    neighboring	
�    Sa’ada,	
�    the	
�    head	
�    
of the local council, Sheik Hamoud 
Haidar, told IRIN he was looking to 
the NDC to bring peace and ensure 
IDPs return home. 

“Inshallah, the NDC will provide 
the solution. Inshallah the NDC will 

come up with the solution.” 
Mohamed Saad Harmal, assistant 

head of the government’s Executive 
Unit for IDPs in Sana’a, also sees the 
NDC as the key to ending displace-
ment. “We have to be optimistic—
there is no other option—else we’ll 
get lost. I told the National Dialogue 
that we only have three options - ne-
gotiate, negotiate and negotiate.” 

That puts considerable pressure 
on the NDC. 

“Many people they are waiting 
for the output from the NDC,” said 
NDC delegate Al-Hothefy. “Either 
we lead Yemen to be a good country, 
or we will fail. Most members of the 
NDC, I think, are working hard to 
achieve good results from this, but 
most people they expect a solution 
for everything.” 

Some are simply fearful that if the 
NDC does not succeed, the country 
risks falling back into civil war. 

Realism 
“I think there are too many hopes 
pinned on the National Dialogue, 
but that’s what the NDC was sup-
posed to do - it was supposed to 
resolve national issues,” said Yemen 
Times’s Al-Sakkaf. She says Ye-
men’s problems are not new. 

“How can you suddenly have 

a deforestation problem or a qat 
problem? We’ve always had these 
problems. Recognizing there are 
problems	
�    is	
�    the	
�    first	
�    step	
�    to	
�    a	
�    solu-
tion. 2011 helped us realize that we 
need to do something about them 
urgently—and it’s because we took 
sort of the power from the lazy lead-
ers who did not want to do much 
about it.” 

For the next two months, NDC 
delegates will meet in their hotel, 
protected from the food shortages 
and power cuts that plague much of 
Yemen. One aid worker wondered 
if, like the Somali peace talks, the 
meetings will drag on for years as 
delegates	
�    enjoy	
�    the	
�    benefits.	
�    
“What	
�     we’re	
�     doing	
�     in	
�     that	
�     five-

star hotel is in isolation from the 
rest of the country,” said Al-Sakkaf. 
“It’s a major risk because whatever 
we come up with—even if it’s the 
best constitution—the rest of the 
country will just throw it out be-
cause they will say `This doesn’t 
represent us. Where were you when 
we were starving?’” 

Whatever comes out of the NDC 
process, say delegates, will only 
be pieces of paper which, however 
thoughtful, will ultimately have to 
be implemented by a future govern-
ment. 
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Exaggerated hopes 
for NDC

What does 
national 
dialogue mean 
when you 
cannot even 
find	
�    food	
�    for	
�    
yourself?

DUBAI, U.A.E., 
10 July 2013 - 
Emirates, one of 
the world’s fast-
est growing air-
lines, announced 
today a further 

increase in capacity between 
Dubai and Bangkok, with a start 
of a sixth daily, non-stop service 
from 27 October 2013.

Emirates’ additional service 
will operate as EK370 departing 
Dubai at 1520hrs and arriving in 
Bangkok at 0020hrs the follow-
ing day. The return EK371 will 
depart Bangkok at 0155hrs and 
arrive in Dubai at 0545hrs.
“Emirates’	
�     sixth	
�    daily	
�    flight	
�     to	
�    

Bangkok launches on the same 
day as the start of our second 
daily Airbus A380 service to the 
city, demonstrating the impor-
tance of Thailand to the airline,” 
said Barry Brown, Emirates’ Di-
visional Senior Vice President, 
Commercial Operations East.

“Due to passenger demand, 
we have seen a steady increase 
in terms of services and capacity 
on our South East Asian routes. 
In addition to the Bangkok sixth 
daily, Emirates is also increasing 
its Hong Kong services to four 
daily from 27 October and will 
be launching a daily, non-stop 
service to Clark in the Philip-
pines from 1 October,” added Mr 
Brown.

A Boeing 777-200ER will op-
erate the new Dubai – Bangkok 

route with 12 seats in First Class, 
42 seats in Business Class and 
220 seats in Economy Class. Pas-
sengers in all cabins can enjoy 
ice – Emirates’ award-winning 
inflight	
�    entertainment,	
�    including	
�    
movies and TV shows in Thai, 
Filipino and Cantonese, as well 
as gourmet food served by Emir-
ates’ multicultural cabin crew.

Emirates, with an all wide-
body	
�     fleet	
�     of	
�     200	
�     aircraft,	
�     cur-
rently	
�     flies	
�     to	
�     134	
�     destinations	
�    
in 76 countries including 22 des-
tinations in 12 countries in the 
Far East and Australasia. From 
Bangkok, Emirates offers servic-
es to Dubai, Hong Kong, Sydney 
and Christchurch; from Hong 
Kong	
�     Emirates	
�     offers	
�     flights	
�     to	
�    
Dubai and Bangkok.

Emirates Connects Dubai and 
Bangkok Six Times a Day

Emirates, one of the world’s fastest growing airlines, an-
nounced today a further increase in capacity between 
Dubai and Bangkok, with a start of a sixth daily, non-stop 
service from 27 October 2013.

A Boeing 777-200ER will op-
erate the new Dubai – Bang-
kok route with 12 seats in 
First Class, 42 seats in Busi-
ness Class and 220 seats in 
Economy Class.

Many hope that the NDC will offer solutions to many of the problems—such as dealing with 
internally displaced persons—that face this country.

IR
IN
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First Published July 9

A 
chorus of liber-

al U.S. foreign policy 

voices welcomed 

the July 3 ouster 

of	
�    Egypt’s	
�     first	
�     dem-

ocratically-elected President, Mo-

hamed Morsi. This was a “good 

military coup” that American lib-

erals should support, they argued, 

because it was done in the name 

of the people, it advances progres-

sive values, and most importantly, 

it removes political Islamists from 

power and opens the door for Egyp-

tian secularists.

These arguments bring to mind a 

famous line attributed to a U.S. ma-

jor in Vietnam: “It became neces-

sary to destroy the town [in order] 

to save it.” Their assumptions and 

reasoning do not stand up to criti-

cal scrutiny.

This coup marks a colossal set-

back for the prospects for a demo-

cratic Egypt. 

An intractable 

and unac-

c o u n t a b l e 

military has 

returned to 

the center of 

politics, a fact 

that makes 

the American 

voices cheer-

ing Morsi’s 

ouster all the 

more astound-

ing. Such ap-

probation,	
�    however,	
�    reflects	
�    a	
�    deep-

er Western philosophical problem: 

namely, how to think about the de-

velopment of democracy in Muslim 

societies.

This philosophical problem is 

both historical and cultural, and 

it has contaminated intellectual 

debate in the West on Muslim so-

cieties for centuries. It is funda-

mentally a problem of enduring 

Euro-centrism; a reluctance to un-

derstand the Islamic world through 

the prism of its own historical expe-

rience instead of the Western one. 

The essential questions are: Can we 

think differently about the relation-

ship between religion and political 

development? Are there alternative 

paths to modernity whereby Isla-

mist groups can effectively contrib-

ute to democratization?

The challenge of democracy in 

Muslim societies cannot be com-

prehended by using the same inter-

pretative framework routinely used 

to assess U.S. politics. Americans 

should be wary of comparing – and 

then judging – developed societies 

with those in the developing world.

Analytical distortions result from 

measuring the politics of modern 

post-industrial societies – where 

a consolidation of democracy has 

long taken place and where the 

basic norms of society have been 

democratically negotiated – against 

those societies that have long been 

under authoritarian rule and where 

the basic rules of society have not 

yet been negotiated. This applies 

especially to the normative role of 

religion in public life, which is only 

beginning to be debated in the Arab 

world. 

This intellectual problem is con-

nected to the natural yet erroneous 

tendency to assume that the Western 

historical experience is universal, 

especially on questions of religion 

and secularism. The misguided as-

sumption is that because the West 

– after centuries of bloodshed and

experimentation – has arrived at

a broad liberal, secular consensus,

the same should be true of the rest

of the world. This blind spot has in-

hibited a grasp of political develop-

ment in Muslim societies where the

path to democracy will take a

long time and cannot avoid the

gates of religious politics.

The modernization experi-

ence of the Arab-Islamic world 

has been qualitatively differ-

ent from the Western one. For 

complex reasons rooted in the 

failures of the post-colonial 

state, modernization has pro-

duced strong religious-based 

opposition movements and 

weak secular groups in deeply 

polarized societies.

With the Arab Spring, it was 

hoped that this polarity would 

gradually diminish with the 

demise of long-standing dic-

tators and the transition to 

democracy. The logic of multi-

party politics, democratic ac-

countability, and a robust civil 

society would inevitably lead 

to ideological transformation, 

political compromise, and 

democratic learning. This was 

conditional, however, on the 

democratic process remaining 

on track.

In Egypt after the 2011 fall 

of Hosni Mubarak, the transi-

tion was underway with all its 

predictable challenges, contro-

versies, and chaos – largely the 

legacy of the old regime. The 

military was in retreat and 

Egyptians went to the polls six 

times (for various road-map, 

presidential, parliamentary, 

and constitutional balloting). 

Each time, the Muslim Broth-

erhood prevailed. 

As many had predicted, the 

Brotherhood’s	
�     first	
�     attempt	
�     at	
�    
exercising power highlighted 

its incompetence. Morsi made 

one bad decision after anoth-

er and his party’s popularity 

plummeted. The Brotherhood 

was headed for certain defeat 

in the coming parliamentary 

elections. This would likely 

have led to a period of soul-

searching and internal debate. 

A more inclusive and moderate 

offshoot might have emerged. 

Now, we will never know.

What Western liberals fail to 

appreciate is that integrating 

Islamists into formal politics is 

an essential part of the strug-

gle for democracy in the Arab-

Islamic world. The prospects 

of this happening have now 

been dealt a serious blow. The 

lesson that Islamists will learn 

is that respecting the rules of 

democracy do not matter, be-

cause when they win elections, 

their opponents do not respect 

the same rules. It is now likely 

that a process of radicaliza-

tion will poison the politics of 

Egypt and the broader Islamic 

world for years to come.

Twenty years ago, U.S. Am-

bassador Edward Djerejian, in 

a famous speech, wondered if 

Islamists could be trusted to 

respect the rules of democracy. 

Reflecting	
�     a	
�     widespread	
�     con-

cern, he suggested the problem 

was a conception of democracy 

that amounted to “one man, 

one vote, one time.” Recent 

events in Egypt have turned 

this equation on its head. It is not 

mainstream Islamists, but certain 

liberal and secularist groups, in al-

liance with the military, who have 

subverted the democratic process.

All of this suggests a need for 

rethinking the Western approach 

and assumptions about the struggle 

for democracy in the Arab-Islamic 

World. The standard formulas and 

paradigms, drawn from Western 

history, as to which political con-

stituencies are better agents of de-

mocratization, break down upon 

examination. This also applies to 

political struggles in “established” 

Muslim democracies such as Turkey 

and Indonesia, as well as in “devel-

oping” democracies such as Tunisia 

and Morocco.

For those who seek a genuine un-

derstanding of challenges facing de-

mocracy in the Middle East, what is 

required at this moment is a degree 

of	
�     humility	
�     and	
�     reflection	
�     about	
�     a	
�    
coup that topples a civilian govern-

ment, regardless of how incompe-

tent that government may be. 

Nader Hashemi is the director of 

the Center for Middle East Studies 

at the University of Denver. 

Don’t view Egypt’s coup with a Western lens

Integrating 
Islamists 

into 
politics is 
essential 

in the Arab 
world.
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JOB ANNOUNCEMENT

sanitation status
Facilitate linking of communities to suppliers of •	
�    
latrine construction materials. 
Develop tools and checklist for participatory•
monitoring success of implementation.
Identify gaps and facilitate with communities how•
to	
�    find	
�    solutions	
�    to	
�    address	
�    sanitation	
�    gaps	
�    through
community action plans.
Submit purchase requests for all procurements•
needs
Prepare bi weekly work plans and progress•
reports.
Coordinate and liaise with other actors on sanitation•
to facilitate accomplishment of CLTS goals.
Support the local government sanitation authorized•
agency to come up with local policies proper
excreta disposal and establishment of parameters
for declaration of ODF villages.
Perform other necessary tasks for any other tasks•
assigned by the Team Leader.

Skills and Competencies Required for this Role 
A university degree or diploma in public  health or•
social sciences
Ability to facilitate community mobilization•
approaches, meetings, consultations
Experience of undertaking training sessions,•
mentoring and coaching
Possess	
�     flexibility	
�     and	
�     ability	
�     to	
�     work	
�     effectively•
under stressful situations
Ability to develop checklist and monitoring plan and•
able to implement them within given timeframe.
Knowledge of computer applications - GIS•
mapping,	
�    MS	
�    Office	
�    and	
�    Excel.
Knowledge of SPHERE, WHO, Sanitation methods•
and approaches
Ability to communicate clearly and both orally and•
in writing in English and Arabic
Good community facilitation skills, patience and•
willing to work with women and children
Work independently with little or no supervision•
and prolonged time.
Experienced in preparing and writing reports•
concisely.

Livestock	
�   Project	
�   Officer
(1 position)

Location: Haradh
Contract Duration: 11 months

Job Purpose 
Effectively	
�    and	
�    efficiently	
�     implement	
�     the	
�    FSL	
�    program	
�    
designed to increase the food security and resiliency 
capacity	
�    of	
�    conflict	
�    and	
�    economic	
�    affected	
�    population	
�    in	
�    	
�    	
�    
Hajja and Saada governorates. 

Main Responsibilities 
Participate in needs assessments and research•
activities	
�    	
�    at	
�    filed	
�    level
Carry out needs and feasibility assessments of•
livestock  interventions
Provide technical advice on developing strategies•
and work
Participate in mobilising  and sensitising stake•
holders including  targeted communities , local
authorities, partners, etc;
Participate in selection of villages and•
beneficiaries
Develop and implement strategies and work•
plans for  vet and livestock management support
program
Design and conduct trainings to small scale•
livestock keepers in better livestock management
practices.
Participate in capacity needs assessment of•
government and private vet services.
Organise  training of the government and private•
vet personnel
Work towards linking the targeted households and•
communities with  vet services delivered
Monitor	
�    and	
�    support	
�    beneficiaries	
�    to	
�    ensure	
�    quality•
and timely the implementation of the project
activities	
�    	
�    	
�    at	
�    field	
�    level.
Prepare	
�     situation	
�    and	
�    field	
�    monitoring	
�     reports	
�    on•
the work progress.
Ensure the mainstreaming of cross cutting issue•
(gender, DRR, etc) into the implementation process
of the program work.
Work closely with managers and the logistic team•
to ensure quality and timely delivery of inputs

Oxfam,	
�    an	
�    international	
�    NGO	
�    working	
�    with	
�    others	
�    to	
�    find	
�    lasting	
�    solutions	
�    to	
�    poverty	
�    and	
�    suffering,	
�    has	
�    been	
�    working	
�    in	
�    
Yemen since 1983. Oxfam announces the following vacancy for its programme

Agriculture	
�   Project	
�   Officer

(1 position)
Location: Haradh
Contract Duration: 11 months

Job Purpose 
Effectively	
�    and	
�    efficiently	
�     implement	
�    the	
�    Food	
�    Security	
�    and	
�    
Livelihood program designed to increase the food security 
and	
�    resiliency	
�    capacity	
�    of	
�    conflict	
�    and	
�    economically	
�    affected	
�    
population in   Hajja and Saada governorates. 

Main Responsibilities 
Participate in and carry out needs assessments and•
research	
�    activities	
�    at	
�    filed	
�    level.
Provide technical advice on developing strategies•
and work plans in order to implement agricultural
interventions activities,
Participate in mobilizing and sensitizing stake holders.•
Develop and implement strategies and work plans for•
agriculture support program
Participate in capacity needs assessment of government•
agriculture extensions program at district level, and
prepare	
�     situation	
�     and	
�     field	
�     monitoring	
�     reports	
�     on	
�     the
work progress.
Organize, design and conduct  training of the government•
extension workers who will undertake wider community
training
Establish demonstration sites and dissemination of•
technologies and best practices in order to increased
locally produced food such as sorghum, sesame ,
vegetable and fruit
Form and support agriculture groups with the objective•
of  promoting  information exchanges , experience
sharing , culture of  working together, etc
Work towards linking the targeted households and•
communities with extension, credit and market
services delivered by both private, government  and non
government organisations
Closely work with WASH team  to improve existing•
tradition irrigation scheme
Monitor	
�    and	
�    support	
�    	
�    beneficiaries	
�    to	
�    ensure	
�    quality	
�    and•
timely  the implementation of the project activities   at
field	
�    level
Ensure the mainstreaming of cross cutting issues•
(gender, DRR, etc) into the implementation process of
the program work.
Participate in meetings to manage and develop the FSL•
program
Participate in other activities as program required.•

Skills and Competencies Required for this Role 
A university degree in agriculture preferably in agronomy•
, horticulture or irrigation or any related discipline
At least three years of experience in appropriate•
agriculture extension, community mobilization,
livelihoods support, and cash based programming in
early recovery setting.
Proven experience in community action planning•
processes and in working with partners.
Proven assessment and analytical skills and the ability•
to produce written and verbal reports succinctly.
High level of commitment and willingness to work in a•
harsh environment
Considerable experience of small farmers’ trainings and•
capacity building
High level of interpersonal communications skills•
Fluency in spoken and written English and Arabic
language.

Community Led Total Sanitation 
Officer

(2 positions)
Location: Haradh
Contract Duration: 8 months

Job Purpose 
Work	
�     directly	
�     with	
�     Oxfam’s	
�     beneficiaries,	
�     community	
�    
committees and partners to overcome poverty and suffering; 
and to advocate for knowledge, attitude and practice change 
and facilitate improved access to safe water and sanitation

Main Responsibilities 
Lead the facilitation of ignition and triggering process•
for Community Led Total Sanitation (CLTS) in targeted
villages and schools.
Mentor Public Health Staff, natural leaders. women,•
school and community facilitators on CLTS.
Form a sanitation action group by drawing representatives•
from all the neighborhoods of the village and link them
to work with village WASH committee.
Make a list or map of households and their present•

required for vet support program. 
Participate in meetings to manage and develop the FSL•
program
Participate in other activities as program required.•

Skills and Competencies Required for this Role 
A degree or equivalent in agriculture preferably in agronomy•
, horticulture or irrigation
At least three years of experience in appropriate agriculture•
extension, community mobilization, livelihoods support,
and cash based programming in early recovery setting.
Proven experience in community action planning processes•
and in working with partners.
Proven assessment and analytical skills and the ability to•
produce written and verbal reports succinctly.
High level of commitment and willingness to work in a•
harsh environment
Considerable experience of small farmers’ trainings and•
capacity building
High level of interpersonal communications skills•
Fluency in spoken and written English and Arabic•
language. 

Water	
�   Quality	
�   Officer
(1 position) 

Location: Haradh
Contract Duration: 11 months

Job Purpose 
Effectively	
�    work	
�    directly	
�    with	
�    Oxfam’s	
�    beneficiaries,	
�    community	
�    
committees and partners to overcome poverty and suffering; 
and advocate for knowledge, attitude and practice change and 
facilitate improved access to safe water and sanitation to help 
achieve Oxfam’s strategic change objectives. 

Main Responsibilities 
Train	
�    field	
�    staff	
�    on	
�    use	
�    of	
�    water	
�    testing	
�    kits	
�    and	
�    on	
�    how	
�    to•
undertake sanitary inspection of water sources.
Conduct systematic surveys, collect water samples and•
carry out water quality analysis.
Monitor quality of water regularly in all rehabilitated/•
maintained or newly constructed water supply schemes,
water points and accordingly, maintain a database for
water quality results.
Develop tools and ensure sanitary inspection of water•
sources; and analyze data and take necessary measures
where needed
Plan, manage and monitor chlorination of water from•
water trucking or applicable public water sources before
distribution
Submit purchase requests for all procurements needs•
related with water quality
Prepare weekly, monthly work plans and progress reports;•
and prepare water quality reports
Coordinate	
�    and	
�    liaison	
�    with	
�    all	
�    other	
�    project	
�    staff	
�    and	
�    field•
team	
�    for	
�    the	
�    effective	
�    and	
�    efficient	
�    day-to-day	
�    management
of the WASH/Public Health projects
Coordinate with other stakeholder specially GARWAP on•
the ground
Perform  any other tasks assigned by supervisor relating to•
WASH Pilot projects
Prepare an inventory of all water testing kits•
Prepare samples for analysis or transportation, setting up•
and undertaking microbial and chemical analyses.

Skills and Competencies Required for this Role 
Ability	
�    to	
�    present	
�    concise	
�    reports,	
�    reflecting	
�    the	
�    problems•
and possible solutions
Experience of undertaking training sessions•
Ability to work effectively under stress in emergency and•
other situations.

Ability to set, initiate and plan a laboratory•
at District level in consultation with District
GARWAP.
Ability	
�    to	
�    use	
�    MS	
�    Office•
Knowledge of SPHERE, WHO, Yemen water•
quality standards 
Ability	
�     to	
�     use	
�     water	
�     quality	
�     field	
�     testing	
�     kits•
specially Delegua.
Ability to analyze and interpret the results of a•
variety of laboratory tests of water.
Ability to communicate clearly and both orally•
and in writing in English and Arabic.

Driver – (1 position)
Location: Haradh
Contract Duration: 11 months

Job Purpose 
Effectively	
�    and	
�    efficiently	
�    drive	
�    Oxfam	
�    vehicles	
�    and	
�    
be responsible for the safety of passengers and the 
vehicles. 

Main Responsibilities 
Ensure safe driving of Oxfam vehicles with•
valid permits, executing Oxfam regulations and
rules including speed limits; and subsequently
reporting and notifying superiors and authorities
in case of accidents or theft.
Ensure	
�    that	
�    the	
�    vehicle	
�    has	
�    first-aid	
�    box,	
�    spare•
tyres, tools, enough fuel, water and other
essentials; and check vehicle condition on daily
basis
Inform	
�    the	
�    Logistics	
�    Officer	
�    of	
�    the	
�    movements•
Report any accidents, wear and tear, dents•
and any abnormalities caused to the vehicle to
the	
�    Logistic	
�    officer	
�    immediately	
�    for	
�    appropriate
action.
Ensure that all passengers travelling in the•
vehicle are authorized.
Assist in small purchases for the programme•
and carry out routine logistics and administrative
duties	
�    e.g.	
�    photocopying,	
�    filing,	
�    faxing,	
�    etc.
Ensure good planning in advance of any journey•
and to ensure that there are adherences
to security guidelines with provision of the
checklists on the car.
Keep his/her driving license valid and ready for•
inspection.
Show commitment to Oxfam’s mission, aims &•
objectives.
Perform any other duties reasonably assigned•
by the line manager

Skills and Competencies Required for this Role 
A high school degree or diploma•
Demonstrate ability to maintain a clean, trouble•
free, fully equipped and a ready vehicle and
provide punctual and reliable services.
Ensure timely vehicle cleaning, servicing and•
repairing with minimal supervision.
A current Yemeni driving license.•
Knowledge of the city, and an ability to thereby•
route	
�    trips	
�    economically	
�    and	
�    efficiently.
Initiative to take on responsibility with minimal•
supervision.
Ability to handle breakdowns independently.•
Ability to work irregular hours and spend•
extended periods on tour.
Willingness	
�     to	
�     actively	
�     participate	
�     in	
�     office•
activities,	
�     and	
�     contribute	
�     to	
�     general	
�     office
work.
Ability to demonstrate sensitivity to gender•
equality and equity issues in work practices.

To apply
If	
�    you	
�    believe	
�    that	
�    you	
�    have	
�    the	
�    qualifications	
�    and	
�    skills	
�    to	
�    excel	
�    in	
�    any	
�    of	
�    the	
�    
above positions, please send a copy of your CV and a cover letter, clearly 
stating the job you are applying for and the location of the job in the email 
subject, to yemenjobs@oxfam.org.uk .

Closing date for applications is 28th July 2013
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How was the new structure of 

the Interior Ministry set and 

on what basis?

The restructuring underwent 
several stages. First, there was an 
analysis of the Interior Ministry. 
Security in other countries 
applies	
�     a	
�     simplified	
�     management	
�    
principle that is less expensive 
but more effective. We have wide 
management and great possibilities 
in Yemen, but the performance is 
very weak. Thus, the restructuring 
team	
�    identified	
�    the	
�    most	
�    prominent	
�    
shortcomings at the ministry and 
came up with multiple results that 
were announced within a study in a 
special seminar, held on December 
2012. The organizational structure 
of the ministry was based on the 
recommendations of this seminar.

After this, systems, laws and 
regulations will be amended and, 
if needed, the police law will be 
amended to create police that can 
maintain security and stability 
based on the orders of President 
Hadi. The  latest appointments aim 
to begin the practically restructuring 
in terms of establishing appropriate 
tools to carry out the new policy of 
the ministry.  

Do you think the restructuring 

will solve the problems we see 

in some Yemeni institutions?

We don’t have a magic wand. We 
are progressing according to a 
certain plan that aims to address 
deficiencies—such	
�     as	
�     the	
�     wide	
�     gap	
�    
that exists between residents and 
the	
�     security	
�     department—which	
�    
have made residents uncooperative. 
Many people feel like the police are 
against their interests. 

Another example is the issue 
of national loyalty in our security 
institutions. The Interior Ministry 
was associated with the head of the 
state. Partisan and tribalism were 
prevalent. Therefore, the neutrality 
of the armed and security forces 
was just media hype. It was part of 
a political game which had negative 
effects on national loyalty.

Do you think the new structure 

will end mistrust between 

residents and the security 

department?

The restructuring of the Interior 
Ministry aims to reactivate the 
institutional work there which, in 
my opinion, will create a partnership 
with citizens. The success of any 
Interior Ministry is gauged by the 
satisfaction of the population.

What are the most prominent 

new departments or positions 

within the new structure?

The previous structure had many 
problems. For example, some 
organizational entities had no 
functions or duties but were 
created only to be headed by certain 
individuals. This is against the law 
and Yemen’s Constitution. Moreover, 
some necessary, organizational 
entities weren’t helpful in the 
ministry’s previous structure. The 
new structure systemizes all these 
problems.

What’s	
�     the	
�     benefit	
�     of	
�    
establishing a new structure 

and requesting the help of 

American and European 

experts? 

It’s good to point this out. Why do 
we underestimate our national 
experiences? Why do we keep 
saying that we need American and 
European experts? I want to point 
out that 98 percent of the new 
restructuring was done by local 
experts.

What about the Jordanian 

experts?

We got the idea from the General 
Inspector from Jordon, but other 
ideas such as the general strategy of 
the Interior Ministry was prepared 
locally—unlike	
�     the	
�     restructuring	
�    
of the Defense Ministry, where 
American	
�     influence	
�     is	
�    clear.	
�     In	
�     the	
�    
past, teams assigned to conduct any 
study used to implement what the 
president, minister or even deputy 
wants. However, the restructuring 
team implements only what is good 
for the national interest, and this 
has created a good environment to 
overcome	
�    all	
�    deficiencies	
�    in	
�    the	
�    new	
�    
structure.

Some say using American 

experts in the restructuring 

of the Defense Ministry may 

affect Yemen’s military. Is that 

true?

No. The use of foreign experts 
is very good, but we should take 
[the suggestions] which suit our 
situation. When I said we didn’t 
use foreign experts in the Interior 
Ministry, I meant that we had 
enough local experts. I’m not 
exaggerating when I say that the 
European team that came to help us 
with our restructuring didn’t help, 
not even one percent. 

I read the text of the new 

restructuring of the Interior 

Ministry. Two new positions, 

the general inspector and the 

Family Care Department, are 

interesting. Why have they 

been created?

With the General Inspector, four 
departments will fall under it. 
The	
�     first	
�     one	
�     is	
�     for	
�     information	
�    
technology. Can you believe that our 
security department today doesn’t 
have information technology? Can 
you believe the Interior Ministry 
doesn’t have an automated 
database? It is embarrassing. So 
this department [of information 
technology] was established. Before 
the restructuring of the Interior 
Ministry, the interior minister did 
not know how many forces the 
ministry had. The deputy minister 
had all the human resources and 
the belongings of the ministry. 

Will the new restructuring 

address the problem of 

overlapping responsibilities?  

The restructuring will curb  
centralization and make people 
work according to their majors. I 
am not exaggerating when I say 
the Interior Ministry has been 
managed based on a tribal mindset 
since the establishment of the 
republic. This happened because 
those responsible for the ministry 
did not believe in building the 
institution. Every minister came 
in with his individual vision. So, 
the security forces and the state 
forces lack institutional knowledge 
accumulation.  

What are the consequences of 

delaying decisions regarding 

the Interior Ministry’s 

restructuring?

We have a scheduled restructuring 
action plan. We know what we will 
do until 2014. The appointments [of 
new	
�    figures]	
�    came	
�    in	
�    due	
�    time	
�    and	
�    
according to the scheduled plan. 
But there was an obstacle at the 
beginning.	
�    We	
�     waited	
�     first	
�     for	
�     the	
�    
success of the army restructuring 
because the army is the safety 
valve of the political process in the 
transitional phase. Then, we started 
on the restructuring of the Interior 
Ministry. 

It’s rumored the reason the 

new appointments took so long 

is because the General People 

Congress (GPC) and the Joint 

Meeting Parties (JPM) needed 

time to negotiate splitting the 

posts. What’s your take on 

this?

The Interior Minister bears the 
unbearable. If he appoints someone 
affiliated	
�     with	
�     the	
�     Islah	
�     Party,	
�    
they say he belongs to Islah. And 
if he appoints someone associated 
with the General People Congress 
(GPC), they say he is one of the 
regime remnants. But, I am telling 
you the president decided the 
latest appointments according 
to a national criteria: eligibility, 
integrity and capability. Out of 19 
persons appointed, there were nine 
from the southern governorates. 
This	
�    has	
�    happened	
�    for	
�    the	
�    first	
�    time	
�    
since [the Civil War of] 1994. 

All the decisions during this 

phase should be based on 

reconciliation as stipulated in 

the Gulf Initiative, right? 

Reconciliation does not mean 
choosing staff randomly. There are 
certain interests. There are partisan 
and political balances. There are 
regional balances. The decision-
makers should take these balances 
into account. We should not be 
“ideal” in a way [that also holds us 
back]. The latest appointments at 
the Interior Ministry are based on 
scientific	
�    criteria.	
�    I	
�    personally	
�    know	
�    
around 95 percent of them, and I 
am	
�    confident	
�    they	
�    will	
�    be	
�    up	
�    to	
�    the	
�    
challenge.

Do you   deny the appointments 

were divided equally among 

parties?

There must be criteria even if there 
is reconciliation. For example, if I 
appoint someone from the Islah, 
this person should  be the best in 
Islah. We can’t appoint someone 
just because he simply represents a 

particular party. National interests 
come	
�    first.	
�    The	
�    latest	
�    appointments	
�    
are devoid of partisanship. If the 
latest appointments are split 50-
50, restructuring will succeed for 
a	
�     limited	
�     time	
�     and	
�     conflict	
�     will	
�    
emerge again. 

Why were National Security 

and Political Security excluded 

from the Interior Ministry’s 

restructuring?

Changes should not be all at once. 
Reorganizing the army, for example, 
was important. The goal was to 
keep the army out of politics. The 
security and military forces have 
served the ruler’s interests in the 
past. The new restructuring says 
military forces are sovereign and 
protect the country, not the political 
authority. The restructuring of the 
National Security and Political 
Security forces will be next. 

Five months following President Abdu Rabu Mansour Hadi’s military restructuring, the 

Prime Minister Mohammed Salem Basindwa has issued recent decrees including new 

appointments within the reformed structure. The Yemen Times sat down with Brigadier 

Dr. Mused Al-Daheri,  the deputy of Educational Affairs in the Policy Academy, to discuss 

procedures regarding the appointments and why the Political and National Security Bureaus 

were excluded from these decrees.

Interview and photo by Mohammed Al-Hassani

The goal was 
to keep the 
army out of 
politics. The 
security and 
military forces 
have served 
the ruler’s 
interests in the 
past.

The Interior 
Ministry has 
been managed 
based on a 
tribal mindset

Brigadier Dr. Mused Al-Daheri, deputy of Educational 

Affairs in the Police Academy, to the Yemen Times:

“The success of any Interior 

Ministry is gauged by the 

satisfaction of the population.”
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Algeria Street 38
Building No. 2
P.O. Box 12093 

Sana’a, Republic of Yemen

REQUEST FOR QUOTATION (RFQ)
Provision of Cargo Transport Services 

(RFQ/HCR/BO/13/SUP/06)

The	
�    Office	
�    of	
�    the	
�    United	
�    Nations	
�    High	
�    Commissioner	
�    for	
�    Refugees	
�    (UNHCR),	
�    
based	
�    in	
�    Sana’a,	
�    Republic	
�    of	
�    Yemen,	
�    has	
�    an	
�    international	
�    mandate	
�    to	
�    protect	
�    
refugees	
�    and	
�    to	
�    seek	
�    durable	
�    solutions	
�    to	
�    their	
�    problems.	
�    UNHCR	
�    plays	
�    a	
�    ma-
jor	
�     role	
�     in	
�     coordinating	
�    aid	
�     to	
�     refugees,	
�     returnees	
�    and	
�    displaced	
�    persons	
�    of	
�    
concern.

UNHCR	
�    Branch	
�    Office	
�    invites	
�    sealed	
�    offers	
�    from	
�    eligible	
�    transport	
�    companies	
�    
with	
�    performance	
�    experience	
�    for	
�    road	
�    transport	
�    of	
�    cargo	
�    (Non-Food	
�    Items).	
�    

UNHCR	
�     Branch	
�     Office	
�     in	
�     Sana’a	
�     intends	
�     to	
�     establish	
�     frame	
�     agreement	
�     for	
�    
cargo	
�    transport	
�    services	
�    for	
�    an	
�    initial	
�    period	
�    of	
�    12	
�    months	
�    with	
�    the	
�    possibility	
�    of	
�    
extension	
�    for	
�    an	
�    additional	
�    12	
�    months.	
�    

Bidding	
�    documents	
�    are	
�    available	
�    at	
�    UNHCR	
�    Supply	
�    Unit,	
�    Sana’a,	
�    at	
�    the	
�    above-
mentioned	
�    address.	
�    Tel:	
�    01	
�    469	
�    771;;	
�    01469	
�    772

Sealed	
�    offers	
�    must	
�    be	
�    received	
�    by	
�    UNHCR	
�    Branch	
�    Office	
�    Sana’a	
�    at	
�    the	
�    above-
mentioned	
�    address	
�    on	
�    or	
�    before	
�    29th	
�    JULY	
�    2013,	
�    latest	
�    at	
�    16:00	
�    hours.	
�    

Offers	
�    received	
�    after	
�    the	
�    deadline	
�    or	
�    sent	
�    to	
�    another	
�    address	
�    will	
�    be	
�    rejected.

Algeria Street 38
Building No. 2
P.O. Box 12093 

Sana’a, Republic of Yemen

REQUEST FOR QUOTATION (RFQ)
Customs Clearance

and Forwarding Services
 (RFQ/HCR/BO/13/SUP/07)

The	
�    Office	
�    of	
�    the	
�    United	
�    Nations	
�    High	
�    Commissioner	
�    for	
�    Refugees	
�    (UNHCR),	
�    
based	
�    in	
�    Sana’a,	
�    Republic	
�    of	
�    Yemen,	
�    has	
�    an	
�    international	
�    mandate	
�    to	
�    protect	
�    
refugees	
�     and	
�     to	
�     seek	
�     durable	
�     solutions	
�     to	
�     their	
�     problems.	
�     UNHCR	
�     plays	
�     a	
�    
major	
�     role	
�     in	
�    coordinating	
�    aid	
�     to	
�     refugees,	
�     returnees	
�    and	
�    displaced	
�    persons	
�    
of	
�    concern.

UNHCR	
�    Branch	
�    Office	
�    in	
�    Sana’a	
�    intends	
�    to	
�    establish	
�    a	
�    Frame	
�    Agreement	
�    for	
�    
Customs	
�    Clearance	
�    and	
�    Forwarding	
�    Services	
�     for	
�     initial	
�    period	
�    of	
�    12	
�    months	
�    
with	
�    the	
�    possibility	
�    of	
�    extension	
�    for	
�    an	
�    additional	
�    12	
�    months.	
�    

UNHCR	
�    invites	
�    sealed	
�    offers	
�    from	
�    eligible	
�    clearing	
�    and	
�    forwarding	
�    companies	
�    
and	
�    agents	
�    with	
�    performance	
�    experience	
�    to	
�    make	
�    firm	
�    offers.

Bidding	
�    documents	
�    are	
�    available	
�    at	
�    UNHCR	
�    Supply	
�    Unit,	
�    Sana’a,	
�    at	
�    the	
�    above-
mentioned	
�    address.	
�    Tel:	
�    01	
�    469	
�    771;;	
�    01469	
�    772

Sealed	
�    bids	
�    must	
�    be	
�    received	
�    by	
�    UNHCR	
�    Branch	
�    Office	
�    Sana’a	
�    at	
�    the	
�    above-
mentioned	
�    address	
�    on	
�    or	
�    before	
�    29th	
�    July	
�    2013,	
�    latest	
�    at	
�    16:00	
�    hours.	
�    

Bids	
�    received	
�    after	
�    the	
�    deadline	
�    or	
�    sent	
�    to	
�    another	
�    address	
�    will	
�    be	
�    rejected.

Algeria Street 38
Building No. 2
P.O. Box 12093 

Sana’a, Republic of Yemen

REQUEST FOR QUOTATION (RFQ)
Provision of Warehouse
Management Services 

(RFQ/HCR/BO/13/SUP/05)
The	
�    Office	
�    of	
�    the	
�    United	
�    Nations	
�    High	
�    Commissioner	
�    for	
�    Refugees	
�    (UNHCR),	
�    
based	
�    in	
�    Sana’a,	
�    Republic	
�    of	
�    Yemen,	
�    has	
�    an	
�    international	
�    mandate	
�    to	
�    protect	
�    
refugees	
�    and	
�    to	
�    seek	
�    durable	
�    solutions	
�    to	
�    their	
�    problems.	
�    UNHCR	
�    plays	
�    a	
�    ma-
jor	
�     role	
�     in	
�     coordinating	
�    aid	
�     to	
�     refugees,	
�     returnees	
�    and	
�    displaced	
�    persons	
�    of	
�    
concern.

UNHCR	
�    Branch	
�    Office	
�    invites	
�    sealed	
�    offers	
�    from	
�    eligible	
�    companies	
�    with	
�    perfor-
mance	
�    experience	
�    for	
�    the	
�    Warehouse	
�    Operation	
�    and	
�    Management	
�    in	
�    Sana’a.	
�    

UNHCR	
�     Branch	
�     Office	
�     in	
�     Sana’a	
�     intends	
�     to	
�     establish	
�     frame	
�     agreement	
�     for	
�    
warehouse	
�    management	
�    services	
�     for	
�    an	
�     initial	
�    period	
�    of	
�    12	
�    months	
�    with	
�     the	
�    
possibility	
�    of	
�    extension	
�    for	
�    an	
�    additional	
�    12	
�    months.	
�    

Bidding	
�    documents	
�    are	
�    available	
�    at	
�    UNHCR	
�    Supply	
�    Unit,	
�    Sana’a,	
�    at	
�    the	
�    above-
mentioned	
�    address.	
�    Tel:	
�    01	
�    469	
�    771;;	
�    01469	
�    772

Sealed	
�    offers	
�    must	
�    be	
�    received	
�    by	
�    UNHCR	
�    Branch	
�    Office	
�    Sana’a	
�    at	
�    the	
�    above-
mentioned	
�    address	
�    on	
�    or	
�    before	
�    29th	
�    July	
�    2013,	
�    latest	
�    at	
�    16:00	
�    hours.	
�    

Offers	
�    received	
�    after	
�    the	
�    deadline	
�    or	
�    sent	
�    to	
�    another	
�    address	
�    will	
�    be	
�    rejected.

	
�   ľļŔŌĿí 	
�   Īğō 	
�   ł÷ 	
�   ĲŔĻ 	
�   čŎøĻĉ 	
�   ôœíĊñ
	
�   őã 	
�   Őŀīō 	
�   ôŔŀćíĊĿí 	
�   óčíďŎĿ 	
�   ĊœĊĀĿí


	ŅîĻ؟�   đîēã
	
�   śōã 	
�   õãĊñ 	
�   óĉĊĬøŃ 	
�   ľăíĎŃ 	
�   Őŀī 	
�   öń÷ 	
�   ôŀļŔŌĿí
	
�   óĐŌÿã 	
�   Ņčîĸ÷ 	
�   îŃĊňī 	
�   ..óčíďŎĿí 	
�   ôĿîă 	
�   ĚŔĈĘøñ
	
�   ãĊòŃ 	
�   ĶòĤ÷ 	
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îŌŇã 	
�   ĊĀ÷ 	
�   ŏĎćŗí 	
�   ĽōĊĿí 	
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Œĳ 	
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ņŃŗí
	
�   îŇĊňī 	
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..ĎòĻã 	
�   ôŔĿîĬĳō 	
�   ľķã 	
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ĲŔĿîļ÷ō 	
�   ôĤĔòŃ 	
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óčíĉç
	
�   ņļĿ	
�   óĎŔòĻ	
�   õîŔŇîļŃíō	
�   ôŀŋĎøŃ	
�   óčíĉç	
�   ĒļĬĿí	
�   ĊĀ÷
	
�   óĉîīèñ	
�   ôŀļŔŌĿí	
�   ĶœĎĳ	
�   Łîķ	
�   íČĿ	
�   ..íĊÿ	
�   ĲŔĬğ	
�   îŌëíĉã
	
�   ŐĿç	
�   ľěŎ÷ō	
�   óčíďŎĿí	
�   Œĳ	
�   õśŜøćśí	
�   ďĎñã	
�   ĚŔĈĘ÷
	
�   ôēíčĉ 	
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ņńğ	
�   îŋčîŌėç 	
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ł÷ō 	
�   þëîøňĿí 	
�   ņŃ 	
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ôīŎńĀŃ
	
�   Őŀīō	
�   ŒğîńĿí	
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ĎòńĔœĉ	
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Œĳ	
�   õĊĸī	
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ôěîć	
�   óōĊŇ	
�   Œĳ
	
�   ŒńŔĨňøĿí	
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ľļŔŌĿí	
�   ľńī	
�   ł÷	
�   óōĊňĿí	
�   õîŔěŎ÷	
�   àŎğ
	
�   ņŔŇíŎĸĿíō	
�  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ĪòøŔēō	
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.óčíďŎŀĿ
	
�   ôŔŇŎŇîķ	
�   õŜœĊĬ÷	
�   ĎŃŗí	
�   ðŀĤ÷	
�   íċç	
�   Őøăō	
�   ..ĂëíŎŀĿíō
	
�   ņŃŗí 	
�   ĦĴă 	
�   ĪŔĤøĔ÷ 	
�   ôģĎė 	
�   ĉîĀœç 	
�   ľÿã 	
�   ņŃ
	
�   Ŋÿō 	
�   îńĻ 	
�   ،ņļŔŀĳ 	
�   ôœĎĜī 	
�   óčŎĜñ 	
�   číĎĸøēśíō
	
�   õàîÿ 	
�   đîēŗí 	
�   íČŋ 	
�   ņŃō 	
�   ..ôœčŎŌńĀĿí 	
�   ĒŔëč
	
�   îŌĬķíō 	
�   ôŀļŔŌĿí 	
�   ôŔŀńī 	
�   ľćĊøĿ 	
�   óĎŔćŗí 	
�   õîňŔŔĬøĿí
	
�   ôòēîňŃ 	
�   õíōĉã 	
�   ĉîĀœç 	
�   Œĳ 	
�   ľüńøœ 	
�   őČĿí 	
�   ŒŀńĬĿí

.ôŔŀćíĊĿí	
�   óčíďŎĿ	
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óĊœĊĀĿí	
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ôēîŔĔĿí	
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ČŔĴňøĿ

	
�   ðŇíŎÿ	
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þĿîĬøē	
�   ôŀļŔŌĿí 	
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Ņã 	
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ĊĸøĬ÷ 	
�   ľŋ

	ôŔňŃŗí؟�   õîĔēæÎí	
�   Ì	
�   čŎĜĸĿí

	
�   ņŃ 	
�   Ċŀñ 	
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�   Œĳō..ôœĎĄē 	
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îĜī 	
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ĺŀøńŇ 	
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ś 	
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ņĄŇ
	
�   ņŃĐĿí	
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Œĳ	
�   Ŋŀñîĸœ	
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ņŔĬŃ	
�   ľĬĳ	
�   ĉč	
�   ľĬĳ	
�   ľļĿ	
�   ŅíĊŀòĿí
	
�   ðŇíŎÿ 	
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Ĺîňŋō 	
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..ôĤć 	
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Ķĳō 	
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Ņŕí 	
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ņĄŇ 	
�   ..
	
�  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ľüńø÷ 	
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öŇîĻ 	
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ðŇíŎÿ 	
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ŉČŋ 	
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Ċăã 	
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..óĊī 	
�   čŎĜķ
	
�   ..ņŃŗí	
�   óĐŌÿãō	
�   ņģíŎńĿí	
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ņŔñ	
�   óĎŔòĻ	
�   óŎĀĳ	
�   ĉŎÿō
	
�   ŎĿ 	
�   îńĻ	
�   ĎĬĘœ	
�   .ĺĬŃ	
�   ŅōîĬøŃ	
�   ĎŔį	
�   ņģíŎńĿí 	
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�   őã
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ņī	
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ĎòĬœ 	
�   ś	
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îìŔė	
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ľüń÷	
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ĺŇã 	
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ōã 	
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ŊŔŀī 	
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ľĴĤøŃ	
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ĺŇã
	
�   ،ŒňŃŗí	
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àíĉŗí	
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ĺĿċ	
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Őŀī	
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ð÷Ď÷	
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îńŃ	
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ŊĄĿîĜŃ
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..ôŔňŃŗí	
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õîĔēæńĿí 	
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îĠœã
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ņī	
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óčîòī 	
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ôŔŀćíĊĿí 	
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óčíďō 	
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öŇîĻ	
�   ĪķíŎĿí
	
�   îŌŔĳ 	
�   ľüńø÷ 	
�   ôŔŀòĸĿíō 	
�   ôŔñĐĄĿí 	
�    	
�   ..ôĿōĊĿí 	
�   đãč
	
�   ôœĉîŔă 	
�   ņī 	
�   úœĊĄĿí 	
�   ŅîĻ 	
�   ĺĿČĿ 	
�   ،îŋčŎě 	
�   ĪĘñäñ
	
�   ،Ģĸĳ 	
�   ôĳîĄĜŀĿ 	
�   ŁŜĻ 	
�   ņŃŗíō 	
�   ôĄŀĔńĿí 	
�   õíŎĸĿí
	
�   ôòĬŀĿí	
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ņŃ	
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íàĐÿ	
�   öŇîĻ	
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ôŔŀńĬĿí	
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ôēčîńńĿí	
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Œĳ	
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ņļĿ
	
�   đãč 	
�   ĊŔñ 	
�   ôĴħŎŃ 	
�   öŇîĻ 	
�   îŌŇã 	
�   ŐňĬńñ 	
�   ôŔēîŔĔĿí؛
	
�   àśŎĿí 	
�   ôĬŔòģ 	
�   Őŀī 	
�   îòŀē 	
�   ĒļĬŇí 	
�   îŃ 	
�   Ŏŋō 	
�   ،ôĿōĊĿí

.ŒňģŎĿí

	
�   ľļŔŌĿí	
�   ĊŔĬŔē	
�   ĹĎĨŇ	
�   ĺøŌÿō	
�   ņŃ	
�   ľŋō

	
�   óĐŌÿŗíō 	
�   ņģíŎÎí 	
�   Åñ 	
�   ôĸüĿí 	
�   ĊœĊĀĿí
ôŔňŃŗí؟

	
�   ľŔĬĴ÷	
�   Ŏŋ	
�   ôŔŀćíĊĿí	
�   óčíďō	
�   ôŀļŔŋ	
�   óĉîīç	
�   ņŃ	
�   ôœîİĿí
	
�   ĶŀĈĿ	
�   őĉæŔē	
�   ŒœãĎñ	
�   íČŋō	
�   ،îŌŔĳ	
�   ŒĔēæńĿí	
�   ľńĬĿí
	
�   óčíďō 	
�  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āîĀŇ 	
�  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�   ..ņģíŎńĿí 	
�  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ôĻíĎė 	
�   ôķŜī
	
�   ..ņģíŎńĿí 	
�   îğč 	
�   ŏĊńñ 	
�   đîĸœ 	
�   łĿîĬĿí 	
�   Œĳ 	
�   ôŔŀćíĉ
	
�   Őňī 	
�   îńŀĻ 	
�   îğĎĿí 	
�   íČŋ 	
�   ŏŎøĔŃ 	
�   ĪĴ÷čí 	
�   îńŀĻ 	
�   ŒňĬœ
	
�   îńŀĻō 	
�   ،ŊøŃĊć 	
�   Őŀī 	
�   ŁŎĸ÷ 	
�   ņŃŗí 	
�   óĐŌÿã 	
�   Ņã 	
�   ĺĿċ
	
�   ŒňĬœ 	
�   óĐŌÿŗí 	
�   ŉČŋ 	
�   ņŃ 	
�   îĠĬøńŃ 	
�   ņģíŎńĿí 	
�   ŅîĻ

.îŌøńŌŃ	
�   Œĳ	
�   öŀĘĳ	
�   îŌŇã

	
�   ł÷	
�   ŒøĿí 	
�   õíčíĉří	
�   ōã	
�   ðěîňÎí	
�   ďĎñã	
�   Œŋ	
�   îŃ

	ĊœĊĀĿí؟�   ľļŔŌĿí	
�   Ì	
�   îŌûíĊĄøēç

	
�   ŅîĻ 	
�   ŜüŃ 	
�   ،ĎŔòĻ 	
�   čŎĜķ 	
�   ŊŔĳ 	
�   ŅîĻ 	
�   ĶñîĔĿí 	
�   ľļŔŌĿí
	
�   ،ĪķíŎĿí	
�   Œĳ	
�   ŁîŌŃ	
�   îŌĿ	
�   ĒŔĿ	
�   ôŔńŔĨň÷	
�   õîŇîŔĻ	
�   Ĺîňŋ
	
�   íČŋō	
�   ..îŃ	
�   ĚĈė	
�   îŋĊŀĸøœ	
�   ŒļĿ	
�   îŌûíĊĄøēç	
�   ł÷	
�   ņļĿ
	
�   ŒňńŔĿí 	
�   čŎøēĊŀĿō 	
�   ôģĎĘĿí 	
�   ŅŎŇîĸĿ 	
�   ĲĿîĈŃ 	
�   ŅîĻ
	
�   ŊŔńĨň÷ 	
�   õîŇîŔļĿ 	
�   ôÿîă 	
�   Ĺîňŋ 	
�   ŅîĻ 	
�   îĠœã 	
�   ،ôŃîī
	
�   ĺĿČĿ	
�   ،óčíďŎĿí 	
�   ľļŔŋ	
�   Œĳ	
�   óĉŎÿŎŃ	
�   ņļ÷	
�   łĿ	
�   îŌňļĿ
	
�   łĿ 	
�   ŊŇã 	
�   úŔĄñ 	
�   ،ĺĿċ 	
�   łĨňŔĿ 	
�   ĊœĊĀĿí 	
�   ľļŔŌĿí 	
�   àîÿ
.îŌñ	
�   ŁŎĸŔē	
�   ŒøĿí	
�   ŁîŌńĿí	
�   ŊĿ	
�   ĉĊĄŇ	
�   ŅîŔĻ	
�   ùĊĄøĔŇ

	
�   ôŇîĬøēśíō	
�   ĊœĊÿ	
�   ľļŔŌĿ	
�   ôÿîĄĿí	
�   îŃ	
�   íċç
	
�   Ņã 	
�   îÎîģ 	
�   ôŔñōčōãō 	
�   ôŔļœĎŃã 	
�   õíÄĈñ

	čŎøēĊĿí؟�   ôĴĿîĈŃ	
�   Ì	
�   öŇîĻ	
�   ôŀļĘÎí
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ņŃ 	
�   ĚĸøňŇ 	
�   íċîńĿ 	
�   ،õĎĻċ 	
�   îńŃ 	
�   àĐÿ 	
�  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�   ĺĬŃ 	
�   îŇã
	
�   Ņã 	
�   ŅîļŃ 	
�   ľĻ 	
�   Œĳ 	
�   ĉĉĎŇ 	
�   íċîńĿ 	
�   ..ôŔňģŎĿí 	
�   îň÷íàîĴĻ
	
�   Ăğōã	
�   Ņã	
�   Ċœčã	
�   îňŋ	
�   ..ôŔñōčōãō	
�   ôŔļœĎŃã	
�   õíĎòć	
�   îŇĊňī
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ĉŎŌĀĿí	
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ņŃ	
�  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98	
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ôŔŀćíĊĿí	
�  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..íĎŃã
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ĊœĊĀĿí	
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ľļŔŌĿí	
�   öĬğō	
�   ŒøĿí	
�   õíĎòĈĿíō

.ôŔŀĄŃ	
�   õíĎòćō


	ôŔŇĉčŗí؟�   õíÄĈĿîñ	
�   ôŇîĬøēśí	
�   ņī	
�   íċîŃ
	
�   ņŔŔŇĉčŗí 	
�   ņŃ 	
�   îŇČćã 	
�   ņĄŇ 	
�   łĬŇ 	
�   ..ŅĉčŘĿ 	
�   ôòĔňĿîñ
	
�   ľüŃ 	
�   čîļĳŗí 	
�   ôŔĸñ 	
�   ņļĿ 	
�   ،ŁîĬĿí 	
�   ĖøĴńĿí 	
�   óĎļĳ
	
�   Œŋ 	
�   ôŔŀćíĊĿí 	
�   óčíďō 	
�   ľńĬĿ 	
�   ôŃîĬĿí 	
�   ôŔĀŔ÷íĎøēří
	
�   ĩîĳĊĿí 	
�   óčíďō 	
�   ôŀļŔŋ 	
�   ıŜĈñ 	
�   % 	
�   100 	
�   Œňńœ 	
�   ĊŌÿ
	
�   Ĺîňŋō 	
�   ..îĄğíō 	
�   ŒļœĎŃŗí 	
�   ĊŌĀĿí 	
�   ŊŔĳ 	
�   ŅîĻ 	
�   őČĿí
	
�   Œĳ 	
�   .. 	
�   ôŀļŔŌĿí 	
�   óĉîīç 	
�   ĶœĎĳ 	
�   Œĳ 	
�   îňœĊĿ 	
�   Łîī 	
�   ãĊòŃ
	
�   ôēíčĉ 	
�   ĉíĊīç 	
�   ðŀĤœ 	
�   ŅîĻ 	
�   îŃĊňī 	
�   ôĸñîĔĿí 	
�   õíĎøĴĿí
	
�   ĊœĎœ 	
�   íċîŃ	
�   ôœčŎŌńĀĿí 	
�   ĒŔëč 	
�   íōĎĨøňœ 	
�   ŜüŃ	
�   ôňŔĬŃ
	
�   íŎŀńĬœ 	
�   ĎœďŎĿí 	
�   ĊœĎœ 	
�   íċîŃ 	
�   ..ŉČŔĴň÷ 	
�   Őŀī 	
�   íŎŀńĬœ
	
�   íŎŀńĬœ 	
�   ľŔĻŎĿí 	
�   ĊœĎœ 	
�   íċîŃ 	
�   Őøăō 	
�   ..ŉČŔĴň÷ 	
�   Őŀī

	
�   ŅŎŔńœĉîĻã 	
�   łøŇã 	
�   îňĿ 	
�   ľŔĸĳ 	
�   Ņŕí 	
�   îŃã 	
�   ..ŉČŔĴň÷ 	
�   Őŀī
	
�   ..ņģŎŀĿ	
�   ôĄŀĜŃ	
�   ŁĊĈœ	
�   ŊŇōĎ÷	
�   îńñ	
�   íŎŀńīí	
�   àíĎòćō
	
�   ôœčŎŌńĀĿí	
�   ĒŔëč	
�   ņŃ	
�   ņŃ	
�   ś	
�   ŊŔÿŎ÷	
�   őã	
�   íŎŀòĸ÷	
�   śō
	
�   Ċĸøīã	
�   íČŌĳ	
�   
	Ċă؛�   őã	
�   ņŃ	
�   śō	
�   ôŔŀćíĊĿí	
�   Ďœďō	
�   ņŃ	
�   śō
	
�   Œĳ	
�   čŎĜķ	
�   ðŇíŎÿ	
�   ôœã 	
�   ŒĳŜøĿ	
�   îŔĄě	
�   íŎÿ	
�   Ķŀć	
�   ŊŇã

.ĊœĊĀĿí	
�   ľļŔŌĿí

	
�   Ņã 	
�   ĺüœĊă 	
�   ĽŜć 	
�   ņŃ 	
�   Ăńŀ÷ 	
�   ĺŇäĻō
	
�   õíÄĈĿí 	
�   öŇîĻ 	
�   ĩîĳĊĿí 	
�   óčíďō 	
�   ôŀļŔŋ
	
�   .. 	
�   îŃ 	
�   ĎģîĈÎ 	
�   ôĄğíō 	
�   îŌŔĳ 	
�   ôŔļœĎŃŗí
	
�   ĊĔĴøē	
�   õíÄĈĿí	
�   ŉČŋ	
�   Ņã	
�   ĽŎĸœ	
�   ņŃ	
�   Ĺîňŋ


	ŒňńŔĿí؟�   ĖŔĀĿí	
�   óĊŔĸī
	
�   àŒė	
�   ôŔòňÿŗí	
�   õíĎòĈĿîñ	
�   ôŇîĬøēří	
�   ..ĒļĬĿí	
�   Őŀī	
�   ś
	
�   ..ŒĬķíō	
�   ĪŃ	
�   ðēîňøœ	
�   îŃ	
�   ŊňŃ	
�   Čćá	
�   ņļĿ	
�   ..	
�   íĊÿ	
�   ĊŔĴŃ
	
�   óĉîīç	
�   Œĳ	
�   ĎŔûä÷	
�   ôŔòňÿŗí	
�   õíĎòĈŀĿ	
�   ĒŔĿ	
�   öŀķ	
�   îŃĊňīō
	
�   õíĎòć	
�   îŇĊňī	
�   Ņã	
�   ĊĜķã	
�   öňĻ	
�   ôŔŀćíĊĿí	
�   óčíďō	
�   ôŀļŔŋ
	
�   Œñōčōŗí 	
�   ĶœĎĴĿí 	
�   Ņã 	
�   öŀķ	
�   íċç 	
�   ĮĿîñã 	
�   ś	
�   îŇãō 	
�   ..ŒĴļ÷
	
�   Őøă	
�   îŇĊīîĔœ	
�   łĿ	
�   ôŀļŔŌĿí	
�   Œĳ	
�   îň÷ĊīîĔńĿ	
�   àîÿ	
�   őČĿí
	
�   ņĄŇ 	
�   ņļĿō 	
�   ..ôŀļŔŌĿí 	
�   Œĳ 	
�   ôëîńĿí 	
�   Œĳ 	
�   ĊăíŎñ 	
�   ŎĿō
	
�   Ņã 	
�   ŒňĬœ 	
�   ..îňŀńī 	
�   ôĬŔòģ 	
�   łŌĳ 	
�   Œĳ 	
�   łŋĊīîē 	
�   ņŃ
	
�   ..łŌŀòķ 	
�   ņŃ 	
�   îňœĊĿ 	
�   íĉŎÿŎŃ 	
�   ŅîĻ 	
�   őŎňĬńĿí 	
�   łīĊĿí
	
�   ŁŜīří 	
�   ľëîēō 	
�   Œĳ 	
�   łŔĈĠ÷ 	
�   Ĺîňŋ 	
�   ŅîĻ 	
�   ôĸŔĸĄĿíō
	
�   ..îň÷àîĴĻ	
�   ņŃ	
�   ęîĸøŇří	
�   ŊĳĊŋ	
�   ĩŎğŎńĿí	
�   íČŋ	
�   Œĳ
	
�   Œĳ	
�   ľòĸœ	
�   ŒļĿ	
�   ľŋ	
�   Œòňÿã	
�   ĊŌÿ	
�   íČŋ	
�   Ņã	
�   ĽŎĸŇ	
�   íċîńĿ
	
�   ņī	
�   łŌ÷íĎòć	
�   ľĸ÷	
�   ś	
�   àíĎòć	
�   îňœĊĿ	
�   ôŔĸŔĸĄĿí	
�   ..ľćíĊĿí

.ņŔŔñčōŗí	
�   ōã	
�   ņŔŔļœĎŃŗí	
�   àíĎòĈĿí

	
�   óčíďŎĿ	
�   ĊœĊĀĿí	
�   ľļŔŌĿí	
�   ĚňĿ	
�   Œ÷àíĎķ	
�   Ċňī
	
�   ùíĊĄøēç 	
�   ł÷ 	
�   ŊŇã 	
�   õĊÿō 	
�   ôŔŀćíĊĿí
	
�   ôœîīč 	
�   óčíĉçō 	
�   ŁîĬĿí 	
�   ĖøĴÎí 	
�   ðĜňŃ


	îńŌûíĊĄøēç؟�   õîŔĴŀć	
�   ŒŋîŃ	
�   óĎēŗí
	
�   ĊœĊĀĿí 	
�   ľļŔŌĿí 	
�   Œĳ 	
�   õàîÿ 	
�   ŒøĿí 	
�   óĊœĊĀĿí 	
�   óĎļĴĿí
	
�   íČŋ 	
�   ŁîĬĿí 	
�   ĖøĴńĿí 	
�   ðĜňŃ 	
�   ،ŁîĬĿí 	
�   ĖøĴńĿí 	
�   Œŋ
	
�   Œĳ	
�   ľüńø÷	
�   ŐĿōŗí	
�   óčíĉří	
�   ،ôŃîī	
�   õíčíĉç	
�   Īñčã	
�   ŊĬòø÷
	
�   Œĳ 	
�   ŒňŃã 	
�   ďîŌÿ 	
�   Ņã 	
�   ľĸĬœ 	
�   ľŋ 	
�   ..õîŃŎŀĬńĿí 	
�   ôŔňĸ÷
	
�   ôńœĎĀĿí 	
�   čîĘøŇç 	
�   ľħ	
�   Œĳō	
�   ņœĎĘĬĿí 	
�   ĊăíŎĿí 	
�   ŅĎĸĿí
	
�   óĎñîĬĿí	
�   ôńœĎĀĿîñ	
�   ıĎĬ÷	
�   îŃ	
�   ōã	
�   łĿîĬĿí	
�   ĽŎă	
�   ôńĨňńĿí
	
�   îŇďîŌÿō	
�   ĎĜĬĿí	
�   íČŋ	
�   Œĳ	
�   ņĄŇō	
�   ľĸĬœ	
�   ľŋ	
�   ..ĉōĊĄŀĿ
	
�   ľŋ 	
�   ..õîŃŎŀĬńĿí 	
�   ôŔňĸ÷ 	
�   ŊœĊĿ 	
�   ĊÿŎœ 	
�   ś 	
�   ŒňŃŗí
	
�   îŌœĊĿ 	
�   ĒŔĿ 	
�   Ņŕí 	
�   Őøă 	
�   ôŔŀćíĊĿí 	
�   óčíďō 	
�   Ņã 	
�   ĵĊĜ÷
	
�   ..íĊÿ 	
�   ľĀĈŃ 	
�   àŒė 	
�   íČŋ 	
�   ..ôøń÷æŃ 	
�   õîŇîŔñ 	
�   óĊīîķ
	
�   ľòķ 	
�   ôŔŀćíĊĿí 	
�   Ďœďō 	
�   ..óčíĉří 	
�   ŉČŋ 	
�   àîĘŇç 	
�   łøĳ 	
�   íċç
	
�   ،õíŎķ	
�   ņŃ	
�   ŊœĊĿ	
�   łĻ	
�   ıĎĬœ	
�   ņļœ	
�   łĿ	
�   ôŀļŔŌĿí	
�   óĉîīç

	
�   ľĻō	
�   ôœĎĘòĿí	
�   ĉčíŎńĿí	
�   ľĻ	
�   ŊœĊĿ	
�   ŅîĻ	
�   óčíďŎĿí	
�   ľŔĻō
.óčíďŎĿí	
�   õîļŀøńŃ

	
�   ôœĐĻĎÎí 	
�   ĊœĊĀĿí 	
�   ľļŔŌĿí 	
�   Œİŀœ 	
�   ľŋō

	õîěîĜøćśí؟�   Ì	
�   ľćíĊøĿíō

	
�   ŒĤĬ÷ō 	
�   ôœĐĻĎńĿí 	
�   ĚŀĸøĿ 	
�   śç 	
�   ôŀļŔŌĿí 	
�   õàîÿ 	
�   îŃ
	
�   óĎøĴĿí 	
�   Œĳ 	
�   îňĻ 	
�   ņĄŇ 	
�   ..łŌ÷îěîĜøćí 	
�   đîňĿí
	
�   őã 	
�   ņŃ 	
�   ĚĸøŇí 	
�   śō 	
�   ĮĿîñã 	
�   ś 	
�   îňŋ 	
�   îŇãō 	
�   ،ôŔğîńĿí
	
�   óčíďōō 	
�   ôĿōĊĿí 	
�   öŇîĻ 	
�   ôœčŎŌńĀĿí 	
�   ŁîŔķ 	
�   ČňŃō 	
�   Ċăã
	
�   ņļœ 	
�   łĿ 	
�   ŊŇŗ 	
�   ..ŒŀŔòĸĿí 	
�   ôŔŀĸĬñ 	
�   číĊ÷ 	
�   ôŔŀćíĊĿí
	
�   ņŔńëîĸĿí 	
�   ŏĊĿ 	
�   ŒĔēæńĿí 	
�   ľńĬĿîñ 	
�   Ņîńœç 	
�   Ĺîňŋ
	
�   ņŃ	
�   ãĊòœ	
�   Œ÷äœ 	
�   Ďœďō	
�   ľĻ	
�   ŅîĻ	
�   ĺĿČĿō	
�   ،óčíďŎĿí 	
�   Őŀī
	
�   Ŋŀòķ	
�   ŅîĻ	
�   ľńī	
�   ľĻ	
�   ŐňĬńñ	
�   
	ŊøœåĎĿ؛�   îĸĳōō	
�   ،ĎĴĜĿí
	
�   ôĿōĊĿí 	
�   óĐŌÿãō 	
�   ôŔňŃŗí 	
�   îň÷ĐŌÿäĳ 	
�   ĺĿČĿō 	
�   ،ŒŌøňœ

	
�   .ŒĔēæńĿí	
�   ŒĳĎĬńĿí	
�   łĻíĎøŀĿ	
�   ĊĸøĴ÷	
�   śîńÿç

	
�   õíčíĎĸĿí 	
�   Ďćä÷ 	
�   Œīíōĉ 	
�   Œŋ 	
�   îŃ 	
�   čŎøĻĉ
	
�   óčíďō 	
�   ôŀļŔŋ 	
�   óĉîīèñ 	
�   ôěîĈĿí

ôŔŀćíĊĿí؟
	
�   Œŋō 	
�   ôŀļŔŌŀĿ 	
�   ľńī 	
�   ôĤć 	
�   îňœĊĿ 	
�   ņĄŇ 	
�   ..Ďćäø÷ 	
�   łĿ
	
�   ĎŌė 	
�   Œĳ 	
�   ŊŀńĬñ 	
�   ŁŎĸňē 	
�   őČĿí 	
�   îŃ 	
�   ıĎĬŇō 	
�   ôňŃĐŃ
	
�   íČļŋō	
�   .. 	
�   2012 	
�   ŁîĬĿí 	
�   ôœîŌŇ	
�   Œĳ	
�   ŎœîŃ	
�   Œĳ	
�   đčîŃ
	
�   öķŎĿí	
�   Œĳ	
�   àîÿ	
�   õîňŔŔĬøĿí	
�   öŔķŎøĳ	
�   ،2014	
�   ŁîĬĿí	
�   ŐĿç
	
�   Ĺîňŋ	
�   öŇîĻ	
�   ņļĿ	
�   ،ôňŃĐńĿí	
�   ôĤĈĿí	
�   ðĔăō	
�   ðēîňńĿí
	
�   ĂĀň÷ 	
�   Őøă 	
�   čîĨøŇśí 	
�   Œĳ 	
�   öŀüń÷ 	
�   ôœíĊòĿí 	
�   Œĳ 	
�   ôòĸī
	
�   Ņŗ	
�   ،ôĄŀĔńĿí	
�   õíŎĸĿí	
�   čîģç	
�   Œĳ	
�   ôŀļŔŌĿí	
�   óĉîīç	
�   śōã
	
�   Œĳ 	
�   ôŔēîŔĔĿí 	
�   ôŔŀńĬĿí 	
�   ŅîŃã 	
�   Łîńě 	
�   Ŏŋ 	
�   ĖŔĀĿí
	
�   ôŀļŔŋ	
�   Œĳ	
�   ĩōĎĘĿí 	
�   ĺĿċ	
�   ĊĬñō 	
�   ôŔĿîĸøŇśí 	
�   ôŀăĎńĿí

.ôŔŀćíĊĿí	
�   óčíďō

	
�   čōĊě 	
�   Âćä÷ 	
�   Ņã 	
�   āĎĤœ 	
�   ņŃ 	
�   Ĺîňŋ 	
�   ņļĿ
	
�   óĊœĊĀĿí 	
�   ôŀļŔŌŀĿ 	
�   îĸĳō 	
�   ÅŔĬøĿí 	
�   õíčíĎķ
	
�   ŉČŋ 	
�   ôĜěîĄŃ 	
�   õîķîĴ÷í 	
�   ðòĔñ 	
�   ŅîĻ
	
�   Ďń÷æÎí 	
�   ôēîŔĔĿí 	
�   ÌĎģ 	
�   Åñ 	
�   ðěîňÎí

ĹÃĘÎíō؟
	
�   îńŃ 	
�   ĎüĻã 	
�   ľńĄøœ 	
�   ôŔŀćíĊĿí 	
�   Ďœďō 	
�   Ņã 	
�   ôĸŔĸĄĿí
	
�   íŎĿîķ 	
�   āŜěśí 	
�   ņŃ 	
�   Ċăíō 	
�   ņŔī 	
�   ŎĿ 	
�   ŒňĬœ 	
�   ..ľńøĄœ
	
�   íČŋ 	
�   íŎĿîķ 	
�   Ďń÷æńĿí 	
�   ņŃ 	
�   ņŔī 	
�   ŎĿō 	
�   ،ŒăŜěç 	
�   íČŋ
	
�   õîňŔŔĬøĿí 	
�   ĺĿ 	
�   ĽŎķã 	
�   îŇã 	
�   ņļĿ 	
�   ..ŁîĨňĿí 	
�   îœîĸñ 	
�   ņŃ
	
�   čîŔĬńĿí 	
�   îŌŔĳ 	
�   ŅîĻ 	
�   ôœčŎŌńĀĿí 	
�   ĒŔëč 	
�   ņŃ 	
�   óĎŔćŗí
	
�   Ľōŗ 	
�   ĺĿČĿō 	
�   ،óčĊĸĿíō 	
�   ôŋíĐňĿíō 	
�   óàîĴļĿíō 	
�   ŒňģŎĿí
	
�   ĩŎńĀŃ 	
�   ņŃ 	
�   ôŔñŎňĀĿí 	
�   õîĨĳîĄńĿí 	
�   íŎĴĜňœ 	
�   óĎŃ
	
�   ņŃ 	
�   łŌňŃ 	
�   ôĬĔ÷ 	
�   ŅîĻ 	
�   łŌňŔŔĬ÷ 	
�   ł÷ 	
�   îĜĈė 	
�   19

.1994	
�   ŁîĬĿí	
�   ČňŃ	
�   óĎŃ	
�   Ľōŗ	
�   ôŔñŎňĀĿí	
�   õîĨĳîĄńĿí

	
�   ĪŔńÿ 	
�   Ņã 	
�   łŀĬœ 	
�   ľļĿí 	
�   čŎøĻĉ 	
�   ņļĿ
	
�   Čćæ÷	
�   Ņã	
�   ðĀœ	
�   ôŀăĎÎí	
�   ŉČŋ	
�   Ì	
�   õíčíĎĸĿí
	
�   ŅŎļ÷ 	
�   ðĀœ 	
�   ðěîňÎí 	
�   îĠœãō 	
�   ĶĳíŎøĿîñ
	
�   ôŔĀŔŀĈĿí 	
�   óčĉîòńŀĿ 	
�   îĸĳō 	
�   ôĴěîňÎîñ
	
�   ņńŔĿí 	
�   łļĄ÷ 	
�   ŒøĿí 	
�   ôœČŔĴňøĿí 	
�   îŌøŔĿáō


	ĞĬòĿí؟�   ĽŎĸœ	
�   îńĻ	
�   îŔĿîă
	
�   êģîĈĿí 	
�   łŌĴĿí 	
�   Ŏŋ 	
�   ôēîĔĿí 	
�   ðŔī 	
�   Ņã 	
�   Ċĸøīí 	
�   îŇã
	
�   îńĴŔĻ 	
�   čĉîļĿí 	
�   čîŔøćí 	
�   ŒňĬœ 	
�   ś 	
�   ĶĳíŎøĿí 	
�   ..ĶĳíŎøŀĿ
	
�   õîŇďíŎ÷ 	
�   Ĺîňŋ 	
�   ôňŔĬŃ 	
�   ĂĿîĜŃ 	
�   Ĺîňŋ 	
�   ..ŊŔŀī 	
�   ĶĴ÷í
	
�   ôŔĸģîňŃ 	
�   õîŇďíŎ÷ 	
�   ..ôŔēîŔē 	
�   õîŇďíŎ÷ 	
�   ..ôŔñĐă
	
�   Čćæ÷	
�   õîŇďíŎøĿí	
�   ŉČŋ	
�   číĎĸĿí	
�   ĪŇîě	
�   îŋČćäœ	
�   Ņã	
�   ðĀœ
	
�   čĉîļĿí	
�   ņŔŔĬ÷	
�   Ņã	
�   ĽŎĸŇ	
�   Ņã	
�   ņļńœ	
�   ś	
�   ..čîòøīśí	
�   ņŔĬñ
	
�   ôŔňŃã	
�   öŇîĻ	
�   àíŎē	
�   ôŔŃŎļă	
�   ôĔēæŃ	
�   őã	
�   Œĳ	
�   őčíĉří
	
�   ĽŎńĬŃ	
�   Ŏŋ	
�   îńĻ	
�   ŅŎļŔñ	
�   ŊŇã 	
�   ôŔŇĊŃ	
�   ōã	
�   ôœĎļĔī	
�   ōã
	
�   ďōîĀøŇ	
�   ņŔŔĿîüŔŃ	
�   ņļŇ	
�   śō	
�   ôŃĊĸøńĿí	
�   ĽōĊĿí	
�   Œĳ	
�   Ŋñ
	
�   ņļĿ	
�   ..Œòŀē	
�   ľĬĳ	
�   ĉč	
�   ŐĿç	
�   őĉæŔē	
�   ĺĿċ	
�   Ņŗ	
�   ،ĪķíŎĿí
	
�   îŇã	
�   ôŔŀćíĊĿí	
�   óčíďŎñ	
�   óĎŔćŗí	
�   õîňŔŔĬøĿí	
�   ĚĈœ	
�   îńŔĳ
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�   ŎĄŇ	
�   Ņŗ	
�   ،ôŔńŀī	
�   ĎŔœîĬŃ	
�   Őŀī	
�   õĊńøīí	
�   îŌŇã	
�   ĽŎķã
	
�   ôĸû 	
�   Őŀīō	
�   íĊŔÿ	
�   łŌĳĎīã 	
�   îŇí 	
�   łŌňŔŔĬ÷ 	
�   ł÷ 	
�   ņńŃ	
�   %

.ôŔĿōæĔńĿí	
�   čĊķ	
�   Őŀī	
�   ŅŎŇŎļŔē	
�   łŌŇäñ

	
�   öĬĠć 	
�   õîňŔŔĬøĿí 	
�   Ņã 	
�   Ďļň÷ 	
�   ĺŇã 	
�   ŒňĬœ
	
�   	
�   ôĜěîĄńŀĿ؟

	
�   Ņã	
�   ðĀœ	
�   ĶĳíŎøĿí	
�   čîģç	
�   Œĳ	
�   Őøă	
�   ..îìŔė	
�   ĺĿ	
�   ĽŎķîē
	
�   Ċăíō 	
�   ņŔīã 	
�   îŃĊňī 	
�   îŇã 	
�   ŜüŃ 	
�   ..ĎŔœîĬŃ 	
�   Ĺîňŋ 	
�   ŅŎļœ
	
�   ľĠĳã	
�   ĚĈĘĿí	
�   íČŋ	
�   ŅŎļœ	
�   Ņã	
�   ðĀœ	
�   āŜěří	
�   ņŃ
	
�   ..ôŔēîŔĔĿí	
�   ıíĎģŗí	
�   ôŔĸñ	
�   ĺĿČĻō	
�   āŜěří	
�   Ċňī	
�   îŃ
	
�   îŃ	
�   ĚĈė	
�   čîŔøćç	
�   ŒňĬ÷	
�   ś	
�   ôĜěîĄńĿí	
�   ôœîŌňĿí	
�   Œĳō
	
�   Ņã	
�   śōã	
�   ðĀœ	
�   .	
�   ŊñĐă	
�   ľüńœ	
�   ŊŇã	
�   ĉĎĀńĿ	
�   ŅîĻ	
�   îŃ	
�   ĲŔĻ

.îŔňģō	
�   čîŔĬńĿí	
�   ŅŎļœ

	
�   ıĎĤŀĿ 	
�   ĉŎĬ÷ 	
�   õîĴěíŎÎí 	
�   ŉČŋ 	
�   ņļĿ
	
�   ŊŃĐŀ÷ 	
�   Ņã 	
�   ĪŔĤøĔ÷ 	
�   ś 	
�   öŇãō 	
�   ŒēîŔĔĿí
	
�   õîĴěíŎŃ 	
�   Ķĳō 	
�   îĜĈė 	
�   ŁĊĸœ 	
�   Ņäñ
	
�   Īğîć 	
�   ÅŔĬøĿí 	
�   ŅŎļœ 	
�   îŃĊňī 	
�   îŌòŀĤ÷

ôĜěîĄńŀĿ؟
	
�   ľĠĳã	
�   ŒňĤīã	
�   ïĐĄĿí	
�   óĉîŔĸĿ	
�   öŀķō	
�   öìÿ	
�   ŎĿ	
�   íČŋ	
�   ..ś
	
�   čîòøīśí	
�   ņŔĬñ	
�   Čćäœ	
�   ôŔŀćíĊĿí	
�   Ďœďō	
�   ņļĿ	
�   ..ĹĊňī	
�   îŃ
	
�   ŊŇã 	
�   ĺĿ 	
�   ĊĜķã 	
�   öňĻ 	
�   ľĻ	
�   Őŀī 	
�   îŇãō 	
�   ..óàîĴļĿí 	
�   čîŔĬŃ
	
�   ïĐĄĿ	
�   ĲňĜ÷	
�   Ċķō	
�   îŃ	
�   ðĜňŃ	
�   Œĳ	
�   ņŔĬ÷	
�   Ċķ	
�   îŇîŔăã
	
�   îŇã 	
�   ĺĿČĿ	
�   ..îŔēîŔē	
�   łøňŃ	
�   öĔĿ	
�   ôĸŔĸĄĿí 	
�   Œĳ	
�   öŇãō

	
�   óĉŎÿŎŃ	
�   öĔŔĿ	
�   ŒŀńĬĿí	
�   ĪķíŎĿí	
�   Œĳ	
�   ôŔñĐĄĿí	
�   Ņã	
�   ĊĻåã
	
�   Őŀī	
�   õîňŔŔĬøĿí	
�   õĊńøīí	
�   ŎĿō	
�   ،óĎŔćŗí	
�   õîňŔŔĬøĿí	
�   Œĳ
	
�   śç 	
�   ĂĀň÷ 	
�   Ņã 	
�   ôŀļŔŌŀĿ 	
�   ņļńœ 	
�   ś 	
�   ôĜěîĄńĿí 	
�   čîŔĬŃ

.ŏĎćã	
�   óĎŃ	
�   ĩíĎĜĿí	
�   ĉŎĬŔēō	
�   óĉĊĄŃ	
�   óĎøĴĿ

	
�   őďîŌÿ 	
�   àîňüøēç 	
�   ł÷ 	
�   íċîÎ 	
�   čŎøĻĉ 	
�   ðŔģ
	
�   õíčíĎķ 	
�   ņŃ 	
�   ŒēîŔĔĿíō 	
�   ŒŃŎĸĿí 	
�   ņŃŗí


	ôŔŀćíĊĿí؟�   óčíďō	
�   ôŀļŔŋ
	
�   Ĺîňŋ 	
�   ..óĊăíō 	
�   ôĬĳĉ 	
�   ŅŎļ÷ 	
�   śã 	
�   ðĀœ 	
�   õíĎŔŔİøĿí
	
�   õíŎĸĿí 	
�   ôŀļŔŋ 	
�   ĉîĬ÷ 	
�   Ņã 	
�   ŜüŃ 	
�   łŋŗí 	
�   ŅîĻ 	
�   õîœŎĿōã
	
�   ņī 	
�   îŋĉîĬñç 	
�   Ŏŋ 	
�   îŋčîńû 	
�   łŋã 	
�   ņŃō 	
�   ،ôĄŀĔńĿí
	
�   îňĻ 	
�   ŒğîńĿí 	
�   Œĳ 	
�   ņĄŇ 	
�   ŒňĬœ 	
�   ..ŒēîŔĔĿí 	
�   ŅäĘĿí
	
�   ŒēĎĻ 	
�   ôŃĊĈĿ 	
�   ņŃŗíō 	
�   ôĄŀĔńĿí 	
�   õíŎĸĿí 	
�   đĎļŇ
	
�   õíŎĸĿí 	
�   Ņã 	
�   ĽŎĸŔĿ 	
�   ĊœĊĀĿí 	
�   ľļŔŌĿí 	
�   àîÿō 	
�   ،łĻîĄĿí
	
�   ĒŔĿō 	
�   śîńÿç 	
�   ņģŎĿí 	
�   ôœîńĄĿ 	
�   ôœĉîŔē 	
�   ôĄŀĔńĿí
	
�   őďîŌÿ	
�   ĚĈœ	
�   îńŔĳō 	
�   ..ôŔēîŔĔĿí 	
�   ôĤŀĔĿí 	
�   ôœîńĄĿ
	
�   Œŋ	
�   îńŌøŀļŔŋ	
�   ŅŎļøē	
�   ŒēîŔĔĿíō 	
�   ŒŃŎĸĿí 	
�   ņŃŗí

.ŁĉîĸĿí

	
�   ôĤŀĔĿí	
�   ĊŔñ	
�   ņœďîŌĀĿí	
�   ôŀļŔŋ	
�   číĎķ	
�   ľŋ

	ś؟�   Łã	
�   ôŔňńŔĿí

	
�   óĐŌÿŘĿ 	
�   ņŔœŎøĔŃ 	
�   ņŔñ 	
�   ĐŔńŇ 	
�   Ņã 	
�   ôœíĊñ 	
�   ðĀœ
	
�   Œĳō	
�   ،ŁîĬĿí	
�   ņŃŗí	
�   ņńĠœ	
�   őČĿí	
�   ďîŌĀĿí	
�   ņŔñ	
�   ôŔňŃŗí
	
�   õîĔēæńĿí	
�   ľĻ	
�   ..ôĤŀĔĿí	
�   ņŃã	
�   ņńĠœ	
�   őČĿí	
�   ņŃŗí
	
�   ôœîńĄĿ	
�   ôĴħŎŃ	
�   öŇîĻ	
�   ôŔğîńĿí	
�   óĎøĴĿí	
�   Œĳ	
�   ôŔňŃŗí
	
�   ņŃŗí 	
�   čîŔŌŇç 	
�   ŊŔŀī 	
�   ð÷Ď÷ 	
�   îŃ 	
�   Ŏŋō 	
�   ،ôĤŀĔĿí 	
�   ņŃã
	
�   ôŔňŃśí 	
�   ôŔĀŔ÷íĎøēśí 	
�   Œĳ	
�   ľŀĈĿ 	
�   Ċëîī 	
�   íČŋō	
�   śîńÿç

.ņńŔŀĿ

	
�   ś	
�   ņœďîŌĀĿí	
�   Ċăã	
�   Ņã	
�   ĽŎĸœ	
�   ņŃ	
�   Ĺîňŋ	
�   ņļĿ
	
�   ōã	
�   ŊøŀļŔŋ	
�   Ņãō	
�   ôŔňńŔĿí	
�   õîĤŀĔĿí	
�   Īòøœ
	
�   ŏĎćã	
�   ŏŎķ	
�   číĎĸñ	
�   Ŏŋ	
�   Ďćá	
�   ďîŌĀñ	
�   ŊĀŃĉ


	ĉŜòĿí؟�   Ì	
�   ċŎĴŇ	
�   õíċ
	
�   ،ôŔńŔĨňøĿí	
�   õîŇŎļńĿí	
�   ĆœĎĴ÷	
�   ŒğîńĿí	
�   õîŔòŀē	
�   ņŃ
	
�   ņŃŗí	
�   ďîŌÿ	
�   îŌñ	
�   ŁŎĸœ	
�   ŒøĿí	
�   ôńŌńĿí	
�   Ņã	
�   ĊĀ÷	
�   íČŌĿō
	
�   ņŃŗí	
�   îŌñ	
�   ŁŎĸœ	
�   ŒøĿí	
�   ôńŌńĿí	
�   õíċ	
�   Œŋ	
�   ŒēîŔĔĿí
	
�   ďîŌÿ	
�   àîĘŇř	
�   ôŔŀćíĉ	
�   ôÿîă	
�   Ĺîňŋ	
�   ņļœ	
�   łĿ	
�   ..ŒŃŎĸĿí
	
�   ..ĊĬñ	
�   ŊŀŔĬĴøñ	
�   łĸŇ	
�   łĿ	
�   Ľōŗí	
�   ďîŌĀĿí	
�   ŅîĻ	
�   íċç	
�   ĊœĊÿ
	
�   ŁîŌŃ	
�   Œĳ	
�   ľćíĊ÷	
�   ĊÿŎœ	
�   ŊŇã	
�   Œĳ	
�   ĺĬŃ	
�   îŇã	
�   ľĻ	
�   Őŀīō
	
�   ŁŎĸ÷ 	
�   ôŀļŔŌĿí 	
�   óĉîīç 	
�   Ñí 	
�   àîĘŇç 	
�   ņļĿ 	
�   ،ņœďîŌĀĿí
	
�   ..Ċăíō	
�   ďîŌĀñ	
�   îĀŃĊœ	
�   Ņã	
�   ĊĬñ	
�   ņœďîŌĀĿí	
�   ľńī	
�   ľŔĬĴøñ
	
�   îĠœã	
�   Ĺîňŋō	
�   ،ņńŔŀĿ	
�   ôòĔňĿîñ	
�   Œŀćíĉ	
�   ðŀĤøŃ	
�   íČŋō

.ņœďîŌĀĿí	
�   ĚĈœ	
�   îńŔĳ	
�   Œÿčîć	
�   ðŀĤøŃ

	
�   õíčíĎķ	
�   íĎćæŃ	
�   óōĊňēîñ	
�   ĊńĄŃ	
�   àíčďŎĿí	
�   ĒŔëčō	
�   őĉîŋčŎĜňŃ	
�   Ŋñč	
�   Ċòī	
�   ĒŔëĎĿí	
�   čĊěã..ŊŔŀī	
�   ôķĉîĜÎí	
�   ņŃ	
�   ĎŌėã	
�   ôĔńć	
�   ĊĬñ
	
�   číŎĄĿí	
�   íČŋ	
�   Ì	
�   ôĴŔĄĜĿí	
�   ĲŔĠøĔ÷	
�   ..ôŔŀćíĊĿí	
�   óčíďŎĿ	
�   ĊœĊĀĿí	
�   ŒńŔĨňøĿí	
�   ľļŔŌĿí	
�   ņńğ	
�   îòĜňŃ	
�   40	
�   ņŃ	
�   ĎüĻã	
�   öŀńė	
�   õîňŔŔĬøñ
	
�   ÂœîĬÎí	
�   ĽŎă	
�   ŊĬŃ	
�   úœĊĄŀĿ	
�   ôŔńŔŀĬøĿí	
�   ŅōæĘŀĿ	
�   ôģĎĘĿí	
�   ôŔńœĉîĻã	
�   ĒŔëč	
�   ðëîŇ	
�   őĎŋîĨĿí	
�   Ñí	
�   ĲŔħ	
�   ĊĬĔŃ	
�   čŎøĻĊĿí	
�   ĊŔńĬĿí
	
�   ĪğŎĿí	
�   Őŀī	
�   õíčíĎĸĿí	
�   õîŔīíĊ÷	
�   îŃō	
�   ،îŌňŃ	
�   ŒŃŎĸĿíō	
�   ŒēîŔĔĿí	
�   ņŃŗí	
�   őďîŌÿ	
�   àîňüøēç	
�   ł÷	
�   íċîÎō	
�   õîňŔŔĬøĿí	
�   ĺŀ÷	
�   îŌŔŀī	
�   õĊňøēí	
�   ŒøĿí

..číŎĄĿí	
�   Íèĳ	
�   ..ĉŜòĿí	
�   Ì	
�   ŒňŃŗí

ŒňĔĄĿí	
�   ĊńĄŃ	
�   /ĎœŎĜ÷ō	
�   číŎă

	
�   őĎŋîĨĿí	
�   ĊĬĔŃ	
�   čŎøĻĊĿí	
�   ĊŔńĬĿí	
�   ôŔńŔŀĬøĿí	
�   ŅōæĘŀĿ	
�   ôģĎĘĿí	
�   ôŔńœĉîĻã	
�   ĒŔëč	
�   ðëîŇ
	
�   :Đńœî÷	
�   ņńœ	
�   ĪŃ	
�   číŎă	
�   Œĳ

	
�   Īòøœ	
�   ďîŌÿ	
�   ņī	
�   óčîòī	
�   ôŔŀćíĊĿí	
�   óčíďō	
�   öŇîĻ
	
�   îŌŔĳ	
�   ľüńø÷	
�   ôŔŀòĸĿíō	
�   ôŔñĐĄĿí	
�   ..ôĿōĊĿí	
�   đãč

îŋčŎě	
�   ĪĘñäñ
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Back in early 2011, when 
political unrest swept 
across the Middle East 
region via protests in 
various countries in 

what would be coined the Arab 
Spring, analysts, observers and 
journalists all compared the na-
tions partaking in protests. There 
was spillover all over the region. 
While Egypt’s uprising may have 
made more headlines than Yemen’s, 
the two countries have been com-
pared and contrasted in the after 
math of the events of 2011.  
As	
�    Yemen	
�    finds	
�    itself	
�    in	
�    the	
�    middle	
�    

of its own transitional government, 
the Arab nation is closely watching 
Egypt’s disentanglement from post-
revolution President Mohamed 
Morsi, whose Muslim Brotherhood 
affiliated	
�    government	
�    was	
�    removed	
�    
from power on July 3 by Egypt’s 
army following days of protests. 

Much like the rest of the world, 
Yemenis are torn on the legitimacy 
of Morsi’s ousting with some calling 
it the real revolution and other po-
litical entities like the Islah Party—
who is often considered Yemen’s 
counterpart to the Muslim Broth-
erhood in Egypt—called it an anti-
democratic military coup.   

Following media announce-
ments of Morsi’s removal, Yemen’s 
own revolutionary-minded Change 
Square, which is still full of Houthi 
sympathizers, celebrated with gun 
shots	
�     fired	
�     into	
�     the	
�     air	
�     and	
�     trium-
phant chants.  The Houthis, a group 
of Zaidi Shi’ites that have control in 
parts of northern Yemen, are ideo-
logically and politically opposed 
to the Islah Party and the Muslim 
Brotherhood. 

On July 1, thousands of Yemenis 
flocked	
�     to	
�     another	
�     area	
�     occupied	
�    

during Yemen’s revolution, Tahrir 
Square in Sana’a, to protest Morsi’s 
removal and condemn the military 
coup. The gathering was led by the 
Organizing Committee of the Youth 
Peaceful Revolution, whose leaders 
are known to be staunch Islah sup-
porters.  

At the same time, other youth-
driven protests marched to Egypt’s 
Embassy in Yemen in protest of 
Egypt’s government’s changes. Pro-
testors also condemned a congratu-
latory letter that Yemen’s President 
Abdu Rabu Mansour Hadi sent to 
Egypt’s transitional government.  

Members of Islah including 
Ahmed	
�    Al-Mekhlafi	
�    have	
�    expressed	
�    

outrage at 
the letter.  
Al-Mekhlafi	
�    
believes Hadi 
sent the letter 
under pres-
sure from 
foreign gov-
ernments.

The Islah 
Party is a 
part of Ye-
men’s coali-
tion of oppo-
sition groups, 
the Joint 
Meeting Par-
ties (JMPs). 
Although the 

JMPs political parties are cred-
ited with supporting Yemen’s 2011 
popular uprising and signing the 
internationally-backed Gulf Coop-
eration Council’s Initiative, which 
removed former President Ali Ab-
dullah Saleh from power, several 
parties within the coalition have 
broken from Islah’s stance and sup-
ported Egypt’s recent upheaval.     

The Nasserite Unionist People’s 
Organization, part of the JMP, is-

sued a statement congratulating 
Egyptians. The statement says the 
Egyptian people have regained 
their revolution from those who hi-
jacked it.  

A professor at Sana’a University, 
Dr. Hamed Ghailan, said the par-
ties’ different stances on Egypt may 
reflect	
�    further	
�    rifts	
�    within	
�    the	
�    JMP,	
�    
which could ultimately lead to its 
demise.   

Ghailan believes the arguments 
against the Muslim Brotherhood 
– including the marginalization
of other political powers in Egypt
– sends a powerful message to the
Islah Party that they cannot do the 
same.  

But, Ali Al-Ansi, a Parliamen-
tarian who represents the Islah 
Party, said the situation in Egypt 
and Yemen cannot be compared. 
He points out that while Egypt’s 
Muslim Brotherhood controlled the 
majority of the government the Is-
lah	
�     Party	
�     affiliates	
�     only	
�     head	
�     four	
�    
out of Yemen’s 34 ministries. There 
are further divisions of powers he 
argues, as Yemen’s Prime Minister 
isn’t associated with any party and 
the National Dialogue Conference 
was designed to provide opposition 
to Yemen’s powerhouse, the General 
People’s Congress Party.  

Other political analysts agree that 
Yemen is not on the road to Egypt’s 
current situation.  

“The army is very vital for the suc-
cess or failure of a revolution either 
in Egypt or Yemen,” said Nabeel Al-
Sofi,	
�    a	
�    political	
�    commentator	
�    who	
�    is	
�    
following the issue, but he stopped 
the comparisons there saying Ye-
men has its own set of unique power 
politics that are playing out at the 
NDC. 

Photos courtesy of Mohammad 
Alamad.

Reactions to Morsi’s ousting

VACANCY ADVERTISEMENT
The	
�    World	
�    Bank	
�    office	
�    in	
�    Sana’a	
�    is	
�    looking	
�    for	
�    an	
�    Environmental Specialist with strong background in 
implementing environmental safeguards policies to be part of multidisciplinary team working on World 
Bank operations in Yemen and possibly nearby countries. 

Job Description and Accountabilities:
• Environmental	
�    Safeguards	
�    inputs	
�    to	
�    projects	
�    –	
�    from	
�    identification	
�    to	
�    preparation,	
�    implementation,

and completion – to ensure that projects integrate good environmental management practices, and
that the Bank’s environmental safeguards policies are complied with in full.

• Assisting	
�     other	
�     colleagues	
�    working	
�     on	
�     environment,	
�     natural	
�     resources	
�    management,	
�     and	
�     climate
change to conduct policy dialogue, to supervise ongoing projects/program, and to follow up with
clients/counterparts and other developmental partners

• Providing	
�    inputs	
�    to	
�    Country	
�    Assistance	
�    Strategy/Country	
�    Partnership	
�    Strategy,	
�    the	
�    preparation	
�    of
environmental briefs for management, presentations, and pieces of analytical or knowledge products
as needed.

• Assist	
�     in	
�     preparing/reviewing	
�     terms	
�     of	
�     reference	
�     for	
�     environmental	
�     assessments;;	
�     review
environmental safeguards instruments and other analytical tools required for investment design and
implementation.

• During	
�    project	
�    preparation	
�    and	
�    implementation,	
�    the	
�    Environment	
�    Specialist	
�    will	
�    go	
�    beyond	
�    narrow
policy compliance to look for opportunities to improve environmental outcomes of the project he/
she	
�     is	
�     supporting.	
�    The	
�     specialist	
�    will	
�     be	
�     expected	
�     to	
�     contribute	
�     to	
�    well-written	
�     summaries	
�     of	
�     key
safeguards instruments for inclusion in project documentation.

• Participate	
�    in	
�    review	
�    meetings	
�    and	
�    represent	
�    MNA	
�    in	
�    relevant	
�    Bank-wide	
�    initiatives.

Essential Specialized Skills/Competencies:
• Master’s	
�    degree	
�    or	
�     equivalent	
�    academic	
�    qualification	
�     in	
�    a	
�     relevant	
�    discipline,	
�     e.g.	
�     	
�     environmental

engineering, ecology, environmental economics, natural resource management, environmental
science	
�     or	
�     related	
�     discipline	
�     and	
�     a	
�     minimum	
�     of	
�     five	
�     years	
�     of	
�     professional	
�     experience	
�     in	
�     the
environmental sector.

• Experience	
�     or	
�     understanding	
�     of	
�     the	
�     application	
�     of	
�     the	
�     World	
�     Bank’s	
�     environmental	
�     safeguards
policies.

• Good	
�    knowledge	
�    of	
�    environmental	
�    legislation	
�    and	
�    institutions	
�    in	
�    Yemen	
�    in	
�    particular	
�    and	
�    the	
�    Middle
East in general.

• Experience	
�    in	
�    management	
�    of	
�    complex	
�    operations	
�    and	
�    working	
�    in	
�    post-conflict	
�    situations.
• Demonstrated	
�    leadership	
�    and	
�    interpersonal	
�    skills,	
�    and	
�    the	
�    ability	
�    to	
�    effectively	
�    negotiate	
�    and	
�    achieve

balanced solutions to environmental development problems.
• Knowledge	
�    of	
�    Fragile	
�    and	
�    Conflict-Affected	
�    States	
�    context	
�    and	
�    ability	
�    to	
�    apply	
�    relevant	
�    behavior
and business judgement.

• Ability	
�     to	
�     work	
�     in	
�     multidisciplinary	
�     teams	
�     based	
�     in	
�     multiple	
�     locations	
�     on	
�     diverse	
�     and	
�     complex
tasks;;

• Strong	
�     client	
�     orientation	
�     with	
�     the	
�     ability	
�     to	
�     build	
�     an	
�     understanding	
�     with	
�     implementing	
�     agency
counterparts	
�    on	
�    the	
�    value-added	
�    of	
�    Bank	
�    safeguards;;

• A	
�    drive	
�    for	
�    results	
�    while	
�    working	
�    with	
�    limited	
�    supervision	
�    and	
�    under	
�    tight	
�    timelines;;
• Excellent	
�    oral	
�    and	
�    written	
�    English	
�    and	
�    Arabic.	
�    Knowledge	
�    of	
�    French	
�    would	
�    be	
�    a	
�    strong	
�    asset.

Interested candidates should apply via the World Bank site www.worldbank.org/jobs section: 
“employment opportunities” job number 131599,	
�     where	
�     you	
�     can	
�     find	
�     full	
�     particulars	
�     on	
�     the	
�     vacancy.	
�    	
�    
Closing date for this job is July 22, 2013.  Only short-listed candidates will be contacted.

‘The 
army is 
very vital 
for the 
success 
or failure 
of a 
revolution 
either in 
Egypt or 
Yemen’

Can Yemen and 
Egypt be compared?

Thousands of Yemenis gathered in Sana’a’s Tahrir Square in support of now-deposed 
president Morsi.
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JOB ANNOUNCEMENT
Post Title:           Vocational literacy Program Manager 

Location:            Social Fund for Development/ Sana’a

Duration:            Full time including three (3) months probationary period

No of Post:  1

Date Announced:    15 July 2013

Closing Date:        30 July 2013 

Duration of the Program:  3 years

Background:

The Social Fund for Development (SFD) will implement a program funded by the Islamic Development Bank IDP that 

aims	
�    at	
�    assisting	
�    the	
�    targeted	
�    beneficiaries,	
�    especially	
�    women	
�    and	
�    rural	
�    population	
�    to	
�    be	
�    part	
�    of	
�    the	
�    economic	
�    and	
�    social	
�    
development	
�    process	
�    at	
�     the	
�     local	
�    and	
�    national	
�     levels,	
�    alleviating	
�     their	
�    poverty	
�     through	
�    providing	
�    vocational	
�     literacy,	
�    
market	
�     based	
�     skills	
�     training,	
�     and	
�     access	
�     to	
�     microfinance	
�     services	
�     to	
�     help	
�     targeted	
�     beneficiaries	
�     develop	
�     their	
�     own	
�    
businesses. As well as provide an educational chance for children who dropped out of the educational system. 

To	
�    ensure	
�    effective	
�    and	
�    timely	
�    implementation	
�    of	
�    the	
�    program,	
�    the	
�    SFD	
�    seeks	
�    to	
�    hire	
�    a	
�    qualified	
�    Yemeni	
�    candidate	
�    to	
�    lead	
�    
the	
�    program’s	
�    staff,	
�    manage	
�    daily	
�    activities,	
�    closely	
�    monitor	
�    and	
�    report	
�    progress	
�    and	
�    identify	
�    and	
�    overcome	
�    obstacles.

Main Responsibilities:

Manage program operations as well as supervise implementing all program related tasks.1. 

Recruit	
�    efficient	
�    program	
�    staff	
�    to	
�    implement	
�    the	
�    program	
�    components.2. 

Develop review and continue updating the program implementation action plans.3. 

Direct supervision and evaluation of staff performance as well as providing them with the technical     support.4. 

Analyze periodic and non periodic progress reports and compare them against program goals.5. 

Establish	
�    and	
�    maintain	
�    good	
�    relationships	
�    with	
�    different	
�    program’s	
�    stakeholders,	
�    such	
�    as	
�    government	
�    entities,	
�    6.

civil society bodies and donors

Perform	
�    any	
�    program	
�    related	
�    activities	
�    requested	
�    by	
�    the	
�    SFD.7. 

Therefore;

SFD	
�    calls	
�    Yemeni	
�    Nationals	
�    of	
�    mature,	
�    energetic,	
�    creative	
�    and	
�    dynamic	
�    personalities	
�    to	
�    apply	
�    for	
�    this	
�     job	
�    which	
�    also	
�    
requires:	
�    

A	
�    Bachelor	
�    Degree	
�    (Masters	
�    preferred)	
�    from	
�    a	
�    reputable	
�    University	
�    in	
�    Management,	
�    Economics,	
�    Development,	
�    1. 

Education	
�    or	
�    any	
�    related	
�    field.
At	
�    least	
�    three	
�    years	
�    of	
�    experience	
�    in	
�    project	
�    management.2. 

	
�    Hold	
�    Yemeni	
�    nationality.3. 

Sound	
�    knowledge	
�    of	
�    development	
�    projects	
�    funded	
�    by	
�    international	
�    donors.	
�    4. 

Proven	
�    ability	
�    to	
�    nurture	
�    a	
�    smooth	
�    working	
�    relationship	
�    with	
�    varied	
�    stakeholders	
�    (donor	
�    agencies,	
�    government	
�    5. 

agencies,	
�    MFIs,…etc).
Proficiency	
�    in	
�    written	
�    and	
�    spoken	
�    Arabic	
�    and	
�    English.6.

Strong	
�    communication,	
�    public	
�    relations,	
�    organizational,	
�    and	
�    leadership	
�    skills.7. 

Strong analytical and report writing skills.8. 

Mature,	
�    energetic,	
�    creative,	
�    and	
�    dynamic	
�    personality.9. 

Proficiency	
�    in	
�    using	
�    Microsoft	
�    programs	
�    (Word,	
�    PowerPoint,	
�    Excel,	
�    Access…etc)10.

Traveling across the country and abroad. 11. 

Full-time availability according to the SFD’s work system.12. 

Reporting:

The	
�    Project	
�    Manager	
�    will	
�    report	
�    directly	
�    to	
�    SFD’s	
�    related	
�    to	
�    head	
�    unit.

Salary,	
�    benefits	
�    and	
�    others:
Salary	
�     (including	
�     social	
�     security,	
�     life	
�     insurance)	
�     will	
�     be	
�     attractive,	
�     according	
�     to	
�     working	
�     experience	
�     and	
�    •	
�    
qualifications.
Training opportunities abroad and in the country will be available.•	
�    

Submission guideline:

The application should comprise of a one-page cover letter explaining the applicants’ interest and suitability for the 

position,	
�    indicating	
�    earliest	
�    joining	
�    date	
�    if	
�    selected,	
�    and	
�    detailed	
�    CV.	
�    

Interested	
�     candidates	
�     should	
�     submit	
�     their	
�     application	
�     by	
�     email	
�     to:	
�     hr@sfd-yemen.org  before July 31st 2013. 

Applications received after the closing date will not be considered. Only short- listed candidates will be contacted for 

interviews.

INTERNAL / EXTERNAL VACANCY ANNOUNCEMENT

(Date: 14/07/2013)

Title of Post: 	
�    	
�    	
�    	
�    	
�    	
�    	
�     Assistant	
�    Programme	
�    Officer	
�    
Post Number:       10008219

Entry on Duty: 01 August 2013

Category / Level: NOA

Duration:  1 Year (Extendable)

Location:	
�    	
�    	
�     Sub-Office	
�    Aden
Closing Date: 27 July 2013

DUTIES AND RESPONSIBILITIES:
Under	
�    the	
�    direct	
�    supervision	
�    of	
�    the	
�    Project	
�    Control	
�    Officer	
�    Aden,	
�    the	
�    incumbent	
�    will	
�    perform	
�    the	
�    following	
�    duties,	
�    guided	
�    by	
�    the	
�    humanitarian	
�    
principles	
�    and	
�    values	
�    of	
�    the	
�    United	
�    Nations,	
�    and	
�    adhering	
�    to	
�    the	
�    UN	
�    Code	
�    of	
�    Conduct:

TERMS OF REFERENCE:
Through	
�    a	
�    consultative	
�    process	
�    within	
�    the	
�    country	
�    and	
�    field	
�    visits,	
�    stay	
�    involved	
�    in	
�    the	
�    development	
�    of	
�    the	
�    strategies,	
�    methodologies,	
�    -

contingency	
�    plans	
�    that	
�    respond	
�    to	
�    new	
�    and	
�    emerging	
�    operational	
�    challenges	
�    for	
�    the	
�    country.
Provide	
�    inputs	
�    for	
�    developing	
�    the	
�    country	
�    operations	
�    plan	
�    for	
�    overall	
�    compliance	
�    with	
�    global	
�    strategic	
�    priorities	
�    and	
�    regional	
�    priorities	
�    -

as	
�    well	
�    as	
�    with	
�    annual	
�    programming/planning	
�    instructions.
Assist	
�    in	
�    organizing	
�    a	
�    consultative	
�    process	
�    to	
�    ensure	
�    a	
�    consistent	
�    application	
�    of	
�    the	
�    organization’s	
�    criteria	
�    and	
�    policies	
�    for	
�    the	
�    selection	
�    -

of	
�    implementing	
�    and	
�    operational	
�    partners.
Assist	
�     in	
�    managing	
�     the	
�    development	
�    of	
�    a	
�    broad	
�    network	
�    of	
�    partners,	
�    good	
�    coordination	
�    practices	
�    and	
�     the	
�    development	
�    of	
�    partner	
�    -

capacities.
Undertake	
�    proper	
�    collection,	
�    monitoring	
�    and	
�    use	
�    of	
�    baselines,	
�    standards	
�    and	
�    indicators	
�    needed	
�    to	
�    measure	
�    and	
�    analyze	
�    UNHCR’s	
�    -

performance,	
�    trends	
�    and	
�    target	
�    interventions.
Undertake	
�    field	
�    visits	
�    to	
�    evaluate	
�    and	
�    improve	
�    the	
�    planning,	
�    programming,	
�    implementation	
�    and	
�    monitoring	
�    of	
�    assistance	
�    projects.-

Assist	
�    in	
�    implementing	
�    the	
�    establishment	
�    of	
�    sound	
�    monitoring	
�    processes,	
�    in	
�    reviewing	
�    final	
�    reports	
�    and	
�    on	
�    progress	
�    in	
�    order	
�    to	
�    advise	
�    -

on	
�    any	
�    corrective	
�    actions	
�    required	
�    or	
�    the	
�    need	
�    for	
�    additional	
�    resources	
�    to	
�    reach	
�    planned	
�    target	
�    levels.
Apply	
�    UNHCR’s	
�    corporate	
�    tools	
�    (e.g.	
�    Global	
�    Focus,	
�    Focus	
�    Client)	
�    to	
�    record	
�    data	
�    and	
�    assess	
�    the	
�    technical	
�    soundness	
�    of	
�    the	
�    operation	
�    -

and	
�    generate	
�    data	
�    for	
�    evidence-based	
�    decisions	
�    at	
�    the	
�    country-level.
Assist	
�    in	
�    keeping	
�    donor	
�    representatives	
�    briefed	
�    on	
�    developments	
�    and	
�    assist	
�    in	
�    the	
�    development	
�    of	
�    funding	
�    submissions,	
�    appeals	
�    and	
�    -

reports.
Assist	
�    in	
�    monitoring	
�    compliance	
�    to	
�    the	
�    organization’s	
�    resource	
�    allocation	
�    framework,	
�    providing	
�    support	
�    and	
�    taking	
�    corrective	
�    action	
�    -

where	
�    required.
Assist	
�    in	
�    ensuring	
�    compliance	
�    in	
�    issuance	
�    of	
�    audit	
�    certificates	
�    for	
�    Implementing	
�    Partners.-

Monitor	
�    the	
�    implementation	
�    of	
�    IP	
�    Risk	
�    Management	
�    techniques	
�    and	
�    tools.-

Performs	
�    other	
�    duties	
�    as	
�    required.-

QUALIFICATION REQUIREMENTS:
University	
�    degree	
�    or	
�    equivalent	
�    in	
�    Business	
�    Administration,	
�    Law,	
�    Economics,	
�    Social	
�    Science	
�    or	
�    related	
�    field-

Previous	
�    job	
�    experience:	
�    2	
�    years	
�    of	
�    previous	
�    job	
�    experience	
�    relevant	
�    to	
�    the	
�    function.	
�    In	
�    an	
�    international	
�    Capacity:	
�    1	
�    year.-

Excellent	
�    knowledge	
�    of	
�    English	
�    and	
�    working	
�    knowledge	
�    of	
�    another	
�    UN	
�    language.-

Desirable	
�    Qualification	
�    &	
�    Competencies:
Completion	
�    of	
�    specific	
�    training	
�    relevant	
�    to	
�    functions	
�    of	
�    the	
�    position-

Knowledge	
�    of	
�    UNHCR	
�    financial	
�    rules,	
�    procedures	
�    and	
�    processes-

Knowledge	
�    of	
�    another	
�    relevant	
�    UN	
�    language-

Knowledge	
�    of	
�    UNHCR	
�    specific	
�    programmes	
�    (MSRP,	
�    Focus,	
�    etc.)	
�    -

Computer	
�    skills	
�    (in	
�    MS	
�    office)-

For internal UNHCR candidates:
Staff	
�    may	
�    apply	
�     to	
�    vacant	
�    posts	
�    at	
�     their	
�    own	
�     level	
�    at	
�    any	
�     time.	
�    Under	
�     the	
�     reduced	
�    seniority	
�     requirement,	
�    staff	
�    who	
�    have	
�    completed	
�    at	
�    
least	
�    half	
�    of	
�    the	
�    required	
�    seniority	
�    in	
�    grade	
�    will	
�    be	
�    considered.	
�    Candidates	
�    whose	
�    grade	
�    is	
�    two	
�    levels	
�    below	
�    that	
�    of	
�    the	
�    post	
�    may	
�    also	
�    be	
�    
considered.	
�    Candidates	
�    who	
�    do	
�    not	
�    meet	
�    the	
�    criteria	
�    as	
�    internal	
�    candidates	
�    can	
�    be	
�    considered	
�    as	
�    external	
�    candidates.	
�    

IMPORTANT:

Applicants	
�    must	
�    be	
�    nationals	
�    of	
�    Yemen.-

Title	
�    and	
�    location	
�    of	
�    the	
�    post	
�    to	
�    be	
�    indicated	
�    under	
�    subject.	
�    Applications	
�    received	
�    after	
�    the	
�    above	
�    mentioned	
�    closing	
�    date	
�    will	
�    not	
�    be	
�    -

considered.
The	
�    application	
�    should	
�    contain	
�    Fact	
�    sheet	
�    &	
�    letter	
�    of	
�    application/motivation	
�    in	
�    English	
�    for	
�    internal	
�    applicants	
�    and	
�    Personal	
�    History	
�    (P11)	
�    -

form (Please refer to http://www.unhcr.org/recruit/p11new.doc	
�    link	
�    where	
�    P11	
�    form	
�    can	
�    be	
�    found)	
�    &	
�    letter	
�    of	
�    application/motivation	
�    
in	
�    English	
�    for	
�    external	
�    applicants.	
�    
Only	
�    short	
�    listed	
�    candidates	
�    will	
�    be	
�    contacted	
�    for	
�    interview	
�    and	
�    written	
�    test.-

Applications	
�    should	
�    be	
�    sent	
�    preferably	
�    electronically	
�    to	
�    -

The	
�    Administration	
�    Officer
UNHCR SO Aden
yemad@UNHCR.org
P.O. Box 6090 Aden.       
Tel. Contact:   +967-2-231-441             Fax: +967-2-234-406

PALM YEMEN
Sana’a,	
�    Republic	
�    of	
�    Yemen

Job Vacancies Announcement

PALM	
�    YEMEN-Sana’a	
�    is	
�    looking	
�    for	
�    qualified	
�    Technicians	
�    who	
�    are	
�    able	
�    to	
�    ensure	
�    hotel	
�    maintenance	
�    stan-

dards	
�    are	
�    achieved	
�    in	
�    all	
�    departments.PALM	
�    YEMEN	
�    provides	
�    a	
�    good	
�    salary	
�    and	
�    benefits	
�    package.	
�    Profes-

sional	
�    experience	
�     in	
�     facility	
�    operations	
�    and	
�    maintenance	
�     is	
�     the	
�    most	
�    critical	
�    selection	
�     factor	
�     for	
�    all	
�    of	
�     the	
�    
positions.	
�    Professional	
�    experience	
�    in	
�    hotel	
�    operations	
�    and	
�    maintenance	
�    is	
�    also	
�    a	
�    selection	
�    factor	
�    and	
�    it	
�    is	
�    
especially	
�    important	
�    for	
�    all	
�    Room	
�    Care	
�    applicants.	
�    Fluency	
�    in	
�    English	
�    is	
�    also	
�    a	
�    positive	
�    selection	
�    factor.

MONTHLY 
SALARYDESCRIPTIONPOSITION

$585 US DollarResponsible	
�    for	
�    the	
�    safe,	
�    sanitary	
�    and	
�    efficient	
�    day-to-day	
�    fabrication,	
�    opera-

tion	
�    and	
�    maintenance	
�    of	
�    all	
�    metallic	
�    equipment	
�    and	
�    facilities	
�     including,	
�    but	
�    
not	
�     limited	
�    to,	
�    the	
�    water	
�    treatment	
�    equipment	
�    and	
�    facilities,	
�    piping,	
�    pumps,	
�    
water	
�    heaters,	
�    valves,	
�    tanks	
�    and	
�    other	
�    water	
�    and	
�    wastewater	
�    facilities	
�    in	
�    the	
�    
main	
�    building,	
�    the	
�    staff	
�    residence,	
�    the	
�    health	
�    club,	
�    the	
�    swimming	
�    pool,	
�    res-

taurant,	
�    and	
�    the	
�    grounds.	
�    	
�    Responsible	
�    for	
�    24/7	
�    coverage	
�    of	
�    all	
�    welding	
�    and	
�    
metal	
�    work	
�    requirements.	
�    	
�    Ensure	
�    all	
�    welding	
�    and	
�    metal	
�    work	
�    is	
�    maintained	
�    
to	
�    the	
�    high	
�    standard	
�    expected	
�    by	
�    our	
�    guests.

Welder

$585 US DollarResponsible	
�     for	
�     the	
�    continuous	
�    operation	
�    and	
�    maintenance,	
�    safe,	
�    sanitary	
�    
and	
�    efficient	
�    day-to-day	
�    operation	
�    and	
�    maintenance	
�    of	
�    the	
�    water	
�    treatment	
�    
equipment	
�     and	
�     facilities,	
�     piping,	
�     pumps,	
�    water	
�     heaters,	
�     valves,	
�     tanks	
�     and	
�    
other	
�    water	
�    and	
�    wastewater	
�    facilities.	
�    	
�    Responsible	
�    for	
�    24/7	
�    coverage	
�    of	
�    all	
�    
plumbing	
�    system	
�    operations	
�    and	
�    maintenance.	
�    Ensure	
�    all	
�    plumbing	
�    systems	
�    
are	
�    maintained	
�    to	
�    the	
�    high	
�    standard	
�    expected	
�    by	
�    our	
�    guests

Plumber

$590 US DollarResponsible	
�    for	
�    executing	
�    24/7	
�    coverage	
�    of	
�    maintenance,	
�    safe,	
�    sanitary	
�    and	
�    
efficient	
�    maintenance	
�     in	
�     the	
�     residences	
�     in	
�     the	
�    main	
�    building	
�    and	
�     the	
�     resi-
dences	
�    of	
�    the	
�    staff	
�    residence	
�    building.	
�    	
�    Ensure	
�    residences	
�    in	
�    the	
�    main	
�    build-

ing	
�    and	
�    the	
�    residences	
�    of	
�    the	
�    staff	
�    residence	
�    building	
�    are	
�    maintained	
�    to	
�    the	
�    
high	
�    standard	
�    expected	
�    by	
�    our	
�    guests

Room Care 
Technician

$460 US DollarResponsible	
�     for	
�     the	
�    safe	
�    and	
�    efficient	
�    day-to-day	
�    operation	
�    of	
�     the	
�    potable	
�    
and	
�     industrial	
�     water	
�     plants,	
�     storage	
�     and	
�     distribution	
�     systems	
�     in	
�     the	
�     main	
�    
building,	
�    the	
�    health	
�    club,	
�    supply	
�    wells,	
�    water	
�    treatment	
�    facilities,	
�    water	
�    cool-
ing	
�    towers,	
�    closed	
�    chilled	
�    water	
�    system,	
�    the	
�    swimming	
�    pool,	
�    restaurant	
�    and	
�    
the	
�     staff	
�     residence.	
�     Responsible	
�     for	
�     continuous	
�     treatment	
�     and	
�     delivery	
�     of	
�    
potable	
�     and	
�     industrial	
�    water	
�     to	
�     the	
�    main	
�     building	
�     laundry,	
�     residences	
�     and	
�    
kitchens	
�    and	
�     the	
�    health	
�    club,	
�    swimming	
�    pool,	
�    staff	
�     residence	
�    and	
�     the	
�    Tent	
�    
restaurant.	
�     	
�    Responsible	
�     for	
�    24/7	
�    coverage	
�    of	
�    potable	
�    and	
�     industrial	
�    water	
�    
operations.	
�    	
�    Ensure	
�    potable	
�    and	
�    industrial	
�    operations	
�    are	
�    maintained	
�    to	
�    the	
�    
high	
�    standard	
�    expected	
�    by	
�    our	
�    guests.

Water Treatment 
Technician

$585  US DollarResponsible	
�     for	
�     the	
�    safe	
�    and	
�    efficient	
�    day-to-day	
�    operation	
�    of	
�     the	
�    potable	
�    
and	
�     industrial	
�     water	
�     plants,	
�     storage	
�     and	
�     distribution	
�     systems	
�     in	
�     the	
�     main	
�    
building,	
�    the	
�    health	
�    club,	
�    supply	
�    wells,	
�    water	
�    treatment	
�    facilities,	
�    water	
�    cool-
ing	
�    towers,	
�    closed	
�    chilled	
�    water	
�    system,	
�    the	
�    swimming	
�    pool,	
�    restaurant	
�    and	
�    
the	
�    staff	
�     residence.	
�     	
�    Responsible	
�     for	
�    continuous	
�     treatment	
�    and	
�    delivery	
�    of	
�    
potable	
�     and	
�     industrial	
�    water	
�     to	
�     the	
�    main	
�     building	
�     laundry,	
�     residences	
�     and	
�    
kitchens	
�    and	
�    the	
�    health	
�    club,	
�    swimming	
�    pool,	
�    staff	
�    residence	
�    and	
�    restaurant.	
�    	
�    
Responsible	
�     for	
�    24/7	
�    coverage	
�    of	
�    potable	
�    and	
�     industrial	
�    water	
�    operations.	
�    	
�    
Ensure	
�    potable	
�    and	
�    industrial	
�    operations	
�    are	
�    maintained	
�    to	
�    the	
�    high	
�    standard	
�    
expected	
�    by	
�    our	
�    guests

Foreman; Water 
Treatment

$ 460 US DollarResponsible	
�    for	
�    the	
�    safe	
�    and	
�    efficient	
�    day-to-day	
�    carpentry,	
�    sign-making	
�    and	
�    
painting	
�    throughout	
�    the	
�    facility.	
�    	
�    Ensure	
�    carpentry,	
�    signage	
�    and	
�    painting	
�    com-

plies	
�    with	
�    the	
�    high	
�    standard	
�    expected	
�    by	
�    our	
�    guests.

Painter

Interested	
�    Qualified	
�    applicants	
�    can	
�    send	
�    CV	
�    to	
�    HR.Recruiter@palmyemen.com
Deadline:	
�    July 15th, 2013.

Oxfam,	
�    an	
�     international	
�    NGO	
�    working	
�    with	
�    others	
�     to	
�    find	
�     lasting	
�    solutions	
�     to	
�    poverty	
�    and	
�    suffering,	
�    has	
�    been	
�    
working	
�    in	
�    Yemen	
�    since	
�    1983.	
�    Oxfam	
�    announces	
�    the	
�    following	
�    vacancy	
�    for	
�    its	
�    programme

Gender	
�    Advisor–	
�    (1	
�    position)	
�    	
�    
Location: Sana’a
Contract Duration: One year 

Job	
�    Purpose	
�    
Mentoring	
�    and	
�    coaching	
�    programme	
�    teams	
�    in	
�    gender;;	
�    scoping	
�    out	
�    the	
�    potential	
�     integration	
�    of	
�    gender	
�    specific	
�    
activities	
�    in	
�    programming	
�    and	
�    ensuring	
�    integration	
�    of	
�    gender	
�    sensitive	
�    priorities	
�    in	
�    programming.

Main	
�    Responsibilities	
�    
Supporting	
�    teams	
�    in	
�    implementing	
�    gender	
�    specific	
�    programming.•
Lead	
�    on	
�    gender	
�    specific	
�    assessments.•
Participate	
�    in	
�    other	
�    programme	
�    assessments	
�    in	
�    order	
�    to	
�    ensure	
�    gender	
�    is	
�    integrated	
�    into	
�    assessments•
and	
�    evaluations;;
Build	
�    the	
�    team’s	
�    capacity	
�    to	
�    implement	
�    gender	
�    minimum	
�    standards;;•
Provide	
�    strategic	
�    gender	
�    analysis	
�    for	
�    programming	
�    and	
�    advocacy	
�    for	
�    the	
�    country	
�    and	
�    regional	
�    response•
strategies	
�    on	
�    an	
�    on-going	
�    basis;;
Support	
�    country	
�    teams	
�    to	
�    ensure	
�    MEAL	
�    processes	
�    are	
�    engendered.•
Supporting	
�    the	
�    organization	
�    to	
�     learn	
�    how	
�    programming	
�     in	
�    crisis	
�    contexts	
�    can	
�    be	
�    used	
�    as	
�    to	
�    address•
gender	
�    power	
�    imbalances	
�    and	
�    transformative	
�    change.
Participate	
�    in	
�    coordination	
�    meetings	
�    relevant	
�    to	
�    gender	
�    in	
�    coordination	
�    with	
�    gender	
�    and	
�    protection	
�    advi-•
sor	
�    and	
�    gender	
�    programme	
�    manager.
Attend	
�    representation	
�    of	
�    Oxfam	
�    at	
�    national	
�    level	
�    including	
�    cluster•

Skills	
�    and	
�    Competencies	
�    Required	
�    for	
�    this	
�    Role	
�    
A	
�    university	
�    degree	
�    in	
�    Social	
�    Sciences	
�    or	
�    related	
�    or	
�    related	
�    discipline.•
2-3	
�    years	
�    experience	
�    working	
�    with	
�    INGOs	
�    /	
�    NGOs	
�    /	
�    UN	
�    agencies	
�     in	
�    gender	
�    and	
�    resilience	
�    program-•
ming.
Proven	
�    ability	
�    to	
�    mobilize	
�    and	
�    influence	
�    community•
Substantial	
�    and	
�    demonstrable	
�    experience	
�    working	
�    on	
�    gender	
�    in	
�    conflict	
�    and	
�    crisis	
�    affected	
�    contexts.•
Preferably	
�    experienced	
�    in	
�    resilience	
�    building	
�    programming.•
Proven	
�    experience	
�    in	
�    capacity-building,•
Technical	
�    expertise	
�    in	
�    gender	
�    in	
�    relation	
�    to	
�    crises,•
Good	
�    understanding	
�    of	
�    gender	
�    issues	
�    in	
�    WASH	
�    and	
�    Emergency	
�    Food	
�    Security	
�    and	
�    Livelihood.	
�    Exper-•
tise	
�    in	
�    participatory	
�    methods.
Excellent	
�    communication	
�    skills,	
�    fluency	
�    in	
�    spoken	
�    and	
�    written	
�    English,•
Proven	
�    analytical	
�    and	
�    strategy	
�    development	
�    skills.•
Good	
�    understanding	
�    of	
�    monitoring	
�    processes,	
�    learning,	
�    adaptation	
�    and	
�    evaluation,•
Willingness	
�    to	
�    work	
�    in	
�    insecure	
�    environments•
A	
�    high	
�    level	
�    of	
�    adaptability	
�    and	
�    willingness	
�    to	
�    travel	
�    to	
�    field	
�    offices	
�    for	
�    extended	
�    periods.•

To	
�    apply
If	
�    you	
�    believe	
�    that	
�    you	
�    have	
�    the	
�    qualifications	
�    and	
�    skills	
�    to	
�    excel	
�    in	
�    this	
�    position,	
�    please	
�    send	
�    a	
�    copy	
�    of	
�    your	
�    CV	
�    
and	
�    a	
�    cover	
�    letter,	
�    clearly	
�    stating	
�    the	
�    job	
�    you	
�    are	
�    applying	
�    for	
�    and	
�    the	
�    location	
�    of	
�    the	
�    job	
�    in the email subject,	
�    to	
�    
yemenjobs@oxfam.org.uk	
�    .

Closing	
�    date	
�    for	
�    applications	
�    is	
�    24th July 2013
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Beirut St. Hadda, Al Medinah Sakania Tel : + 967 1 416 758 Malla Plaza, Main Road Haram St. Tel : + 967 2 223 146

Opp	
�    MTN	
�    Hadda,	
�    Sana’a	
�    -	
�    Yemen	
�     Fax:	
�    +	
�    967	
�    1	
�    416	
�    981	
�     Beside	
�    MTN	
�    Office,	
�    Aden	
�    -	
�    Yemen	
�    	
�     Fax:	
�    +	
�    967	
�    2	
�    245	
�    626

Ali Abulohoom

Media institutions have 
unfairly covered the 
National Dialogue 
Conference (NDC) 

and have produced a distorted im-
age of the conference to citizens, 
said director of the NDC Media 
Center Mohammed Al-Asadi. 

The NDC has garnered heavy 
media coverage since the formation 
of the NDC technical committee in 
July 2012 and its opening session 
in March. 

The NDC was one of the out-
comes of the 
Gulf Coopera-
tion Council 
(GCC) Initia-
tive that ended 
the political 
deadlock fol-
lowing the up-
rising in 2011. 

The initiative 
and conference 
have broad in-
ternational and 
regional sup-
port, with fears 
that a failed 
conference could trigger a civil war 
in the country. 

Al-Asadi told the Yemen Times 
that it was the media’s responsi-
bility to inform the public of the 
tremendous value of the NDC and 
to present it as a roadmap towards 
national reconciliation. 

“Media outlets cover what pleases 
their owners, not important issues 
involving the dialogue,” Al-Asadi 
said. 

Coverage, he said, is mostly su-
perficial	
�     and	
�     concentrates	
�     on	
�     dis-
putes and differences between 

NDC representatives. This, 
Al-Asadi said, presents a 
distorted picture to Yemenis, 
representing the conference 
as political back-and-forth 
bickering between various 
political parties and fac-
tions.  

“Unfortunately, some me-
dia outlets have led people 
to lose trust in the NDC, 
because they only cover dis-
putes.”

But Al-Asadi says it’s 
natural to see dialogue par-
ticipants with different opin-
ions. 

“They represent multi-
faceted political trends and 
opposing parties. However, 
dialogue has given them a 
way to unite as one country.”  

REGINE Organization or-
ganized a workshop about 
media and the NDC that 
Al-Asadi participated in. He 
presented a paper assessing 
the performance of media 
outlets since the beginning 
of the conference. 

In terms of coverage, me-
dia outlets can be divided 
into three camps, Al-Asadi 
said. 

First there is the support-
ive set—and they are the 
majority. They consider the 
NDC a national event and 
a historic opportunity and 
have been working to edu-
cate people about the NDC. 

The second group consists of out-
lets that are suspicious of the con-
ference and are negative towards it, 
undermining citizens’ trust in the 
NDC and its outcomes. 

The third camp, according to Al-

Asadi,	
�     refuses	
�     to	
�    sufficiently	
�    cover	
�    
the NDC and encourages people 
to boycott the conference. The po-
litical	
�     affiliation	
�     of	
�     the	
�     owners	
�     or	
�    
managers of the news outlets leads 
to this position. 

Al-Asadi says that Aden Live 

Channel represents the third type 
of media outlet because it not only 
opposes the NDC but encourages 
the Southern Movement not to par-
ticipate in the conference. 

Media researcher Taher Shm-
san told the Yemen Times that Ye-

men lacks professional media that 
adheres to essential journalism 
principles such as impartiality and 
objectivity. 

Shmsan believes there is a 
knowledge gap between the people 
in charge and participating in the 

NDC on one hand, and ordinary 
residents on the other. 

“For example, the NDC discusses 
the Transitional Justice Law, but 
residents don’t know what it refers 
to—even some NDC members have 
no idea what it means. The South-
ern Issue is discussed vaguely 
amongst those who are tasked with 
discussing and coming up with so-
lutions. The Sa’ada Issue is still un-
clear because the media has failed 
to provide a detailed explanation of 
it. The description provided by po-
litical parties about state-building 
indicates that they lack knowledge 
of the issue.”

Shmsan doubts the intentions of 
most media outlets who cover the 
NDC.

“By following and analyzing the 
media scene in Yemen, I have real-
ized that channels cover the NDC 
as	
�    way	
�    to	
�    simply	
�    fill	
�    vacant	
�    space,”	
�    
he said. 

A study by the Presentation 
Foundation for Measuring Opinion 
indicated that males in Yemen fol-
low the NDC sessions more than 
females. The residents of Dhamar 
ranked	
�     first	
�     among	
�    Yemeni	
�     gover-
norates in terms following the con-
ference. 
The	
�     study	
�     classified	
�     media	
�     into	
�    

public and private categories and 
noted	
�     their	
�     ownership	
�     affiliations.	
�    
It indicated that the three outlets 
that provide the most coverage 
are Al-Thawra newspaper, Yemen 
Channel and Sana’a Radio. Private 
media tend to cover the conference 
in parts and mostly focus on quar-
rels and disagreements, the study 
said. 

Media and the NDC

Do you follow developments at the conference?

Are	
�    you	
�    satisfied	
�    with	
�    what	
�    you	
�    see?

‘Outlets 

cover what 

pleases 

their 

owners, not 

important 

issues’

Spreading	
�    awareness	
�    about	
�    conference	
�    or	
�    just	
�    filling	
�    space?
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Sanal Venugopal,  B. Com  4
graduate, one year work 
experience in banking industry. 
737436520
Specialized tutor able to give  4
private lessons in Marths, Arabic, 
English and Science for 4-9 
classes state's school. 734680597.
A teacher of math, physics,  4
chemistry and biology in English 
seeks a job. 735694439

Male, bachelor in press and media, 4
good written and spoken English, 
computer literate, seeks to work 
only in the aftrnoon. Aden, 
735869554 
Bachelor degree in English, 4
expeience in teaching and dealing 
with different levels. Ready for 
tutions, low rate and excellent 
teaching. 713481271.
Bachelor in English. Diploma in 4
computer, experience in marketing,  
seking a job in a company or a 
factory. 733576664

Recycling of papers and plastics 4
consultant for training workshop of 
almost 20 kinds of products. 
711701322
Excellent English, logistic and 4
operation experiences, 
administrative skills, internet skills. 
esaamhamadi@gmail.com, 
739882744
Maged Mohammed, Dental 4
Technician-experience for 8years, 
Diploma of technical conditioning & 
cooling, Connect:773899026 / 
700215989 

Rainbow school is seeking female  4
teachers for Maths, English and 
Science for elementary grades. 
Should have Fauclty of Education 
Bachelor's, experience not less thn 
2 years, fluent in English. 
733811430, 424433, 414026

Abdulmalik Marsh Al-Naqeeb has 4
lost his passport No. 04861865. If 
found, kindly call 711055811 or 
772249199
Guitar Coaching. Like to learn 4
music? Interested in playing guitar 
than listening? Like to add music to 
your life? Please contact t_johnyy@
hotmail.com. Mobile 734255088

A house for rent in Haddah city, 4 4
bedrooms, 2 bathrooms, large 
kitchen, large hall. 737194467
For rent: Fully Furnished Luxury 4
apartment in Hadda City: 3 bed 
rooms, Mafraj, Dining and sitting 
hall + interner and battery charger 
(Generator): 1500 $ (Negotiable) 
Contact: 733416400
Appartment for rent, 4 bed rooms, 4
hall, kitchen, 2 bath rooms. 
Sheraton St, next to the US 
embassy. Jabar 734201785 

Electricity problems  177, Emergency Police 
199, Fire Brigade 191,Water Problems 171,  
Telephone enquires 118, Accident (Traffic) 194, 
Foreign Affairs,  202544/7, Interior Affairs 
252701/7, Immigration 250761/3, Inter-City 
Bus Co. 262111/3, Ministry of Communication 
325110/1/2/3, Radio Station  282061, Tourism 
254032, TV Station 332001/2,  Red Crescent   
203131/3,  Tel-Yemen 7522202, Y.net 7522227

AIRLINES

Continental Airline  278668/283082 
Egypt Air  273452/275061
Gulf Air 
440922
Qatar Air ways  Fax: 506038, Tel.506030/5
Royal Jordanian
01 446064/5/8

BANKS

Yemen Gulf Bank Tel. 967-1-260823  
Fax:260824 
02 - 270347
fax 02 - 237824

 Shamil Bank of Yemen & Bahrain
Tel. 264775,  
264702.
Fax. 264703,  
503350 

Yemeni Banks:
Central Bank 274314/1
Yemen Commercial  Bank Tel:  01 277224  

Fax: 277291 
International Bank of Yemen 01 407030
Arab Bank 01 276585/2

CAC Bank 01 563813  
Al-Amal Bank 01-449731
Qatar International Bank 01-517544
Yemeni Bank for Reconstruction
and Development 01-271601
Saba'a Islamic Bank 01-286506
Calyon Bank 01-274371
United Bank Limited 01-407540
CAC Islamic Bank 01-538901
Yemen and Kuwait Bank
for Trade and Investment 01-209451

CAR RENTAL

Budget Tel: 01 309618 /  
506372
Fax: 01240958

Europe Car Tel: 01 270751
Fax: 01 270804

Hartz   Sana'a: 01 440309
  Aden: 02 245625

CAR SHOWROOMS 
& SPARE PARTS

FORD/HYUNDAI 267791
MERCEDES-BENZ 01 - 330080
NISSAN   Hodeidah: 200150/49

Sana’a: 400269 
OPEL / GM 203075
SUZUKI 02 - 346000
TOYOTA 445362/3

COMPUTER EDUCATION 
AND INSTITUTES

Computer Education         Aden: 02-237199
Infinit Education 01-444553
NIIT Quality Computer Education 207025/26                    
British Institute for languages & Computer 

 266222 - Fax: 514755
YALI 01-448039
ALTI 01-274221
Exceed 01-537871
MALI 01-441036
Horizon  01-448573

COURIERS

Sana’a  01 440 170    Aden 02 245 626
Hodiadh  03 226 975    Taiz   04 205 780

USP 01-416751
DHL  01 441096/7/8

FREIGHT FORWARDERS

Al-Nada Center for General Services 
  Tel: 967 1 431339

Fax: 431340
     alnada2@yemen.net.ye

M&M Logistics & Aviation Services
 01 531221/531231

Al-Nasim Cargo Forwarders 407905
World Link   01 444550/441935
YEMPAC Cargo 01-447126
Mas Fright International 01-429671
Mareb Travel and Tourism - Cargo Division 

01-441126
Sas Cargo Services
01-472192/3
World Shipping  01 260746 / 267929

HOSPITALS

Modern German Hospital     600000/602008
E-mail:felixpene@hotmail.com Fax. 601889
Al-Jumhury Hospital   01 274286/87
Hadda Hospital 01 412981  
Al-Thawra Hospital    01 246967/66
Al-Junaid Hospital 01-424765
Al-Ahli Modern Hospital 01-444936
Science and Technology Hospital 01-500000
Al-Kuwait Hospital 01-283283
Sadui-German Hospital 01-313333
Azal Hospital 01-200000

HOTELS

L'AZURDE suites hotel  01-432020/30/40
Versailles Hotel     01-425970/1/2
Sheraton Hotel 01 237500

Movenpick Hotel  01 546666
 Fax: 01 546000

Sheba Hotel 01 272372
Relax-Inn Hotel 01 449871
Gulf Tourist Hotel and Suits 01-630494
Mercure Hotel 01-212544
Shammar Hotel 01-418546
Universal Hotels     01-440305/7-14
Shahran Hotel 01-417320

INSURANCE COMPANIES

UNITED INSURANCE  Tel: 01/555 555

Free Number: 800 55 55

Al-Watania Insurance  (Y.S.C.) 
 Sana’a   272713/874     Aden: 243490-242476
 Taiz  250029                Hodeidah   219941/4/6

Marib Insurance         Sana’a: 206129/8/13
  Aden: 255668   

Taiz:240927/34
 Hodeidah: 219545/8

Yemen Islamic Insurance Co. Sana’a  284193, 
5 lines,        Taiz: 258881,    Aden: 244280

Yemen Insurance company Sana’a: 272806/  
272962/43,      Aden: 247617   
Taiz: 250345,   Mukalla: 304292,     
Hodeidah:   261839/17

Aman Insurance 01-214093
Yemeni Qatari Insurance 01-448340/1/2

Fax: 448339

RESTAURANT

Al-Shaibani Restaurants Super Deluxe
  Tel: 01 505290  

01 266375    
   Fax:01 267619

SCHOOLS

Rainbow Pre-School Tel: 414026 / 424433

Juniors’ Oasis kindergarten 
Telfax :01- 440840 - Mobile734522225
Sana’a International School  Tel: 01 370191/2 

     Fax  370193
International Turkish Schools    01-419330-1, 
737999199

Taiz 205593 

Al-Majd Yemen School Tel: 206159
Manarat Schools 01-410011

SUPERMARKET

Al-Jandul Supermarket.  01-422610
Happy Land supermarket 01-444424

TRANSLATIONS

Urwa Wautqa Int. Auth. Trans.  Arabic-English-
French -German-Russian-Italian- Spanish-
Polish-Dutch- Iranian-Turkish-Eriterea-
Amharic.                                   Tel: 01-240515

TRAVEL

Sky Travel & Tourism  01-535080/83 
02-221270

Falcon Holidays 444118
Falcon Business Center 446250 
Al-Nasim Travel 270750
Universal Business Travel Center 441158/9/60
Qadas Fly 01-280777

UNIVERSITIES

American World University, Rep.
by IS academy                     Tel. 01 - 535700 - 

     733061203 Fax: 535702
University of Applied and Social Science
Sana’a:      412442 Fax: 412441, 
Aden:      234533 / 234960
Queen  rwa University    Tel:  449971/2
Sana’a University       Tel:  250553/4/5
Alandalus University Tel:675567

Fax:675885

MINISTRIES

Presidency 01-290200
Prime Minister 01-490 800
Ministry of Public Works and Highways 
01-545132
Ministry of Awqaf and Guidance 01-274439
Ministry of Higher Education and Scientific 
Research 01-535031
Ministry of Fisheries 01-268583
Ministry of Culture 01-274640
Ministry of Civil Service and Insurance

01-294579
Ministry of Defence 01-276404
Ministry of Agriculture and Irrigation        

01-282963
Ministry of Social Affairs and Labour 

01-262809
Ministry of Legal Affairs 01-402213
Ministry of Public Health and Population 

01-252211
Ministry of Youth and Sports 01-472913
Ministry of Industry and Trade 01-235462
Ministry of Justice 01-236512
Ministry of Tourism 01-220050
Ministry of Expatriates 01-402254
Ministry of Petroleum and Minerals 

01-202309
Ministry of Internal Affairs 01-289577
Ministry of Transport 01-260900
Ministry of Human Rights 01-444831
Ministry of Communications and
Information Technology 01-331460
Ministry of Local Administration 01-227242
Ministry of Information 01-274008
Ministry of Planning and
International Cooperation 01-250101
Ministry of Education 01-252732
Ministry of Foreign Affairs 01-537914
Ministry of the Interior 01-332701
Ministry of Finance 01-260365
Ministry of Transportation 01-2022257
Ministry of Water and Environment 

01-418289
Ministry of Electricity 01-326196
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To have your number listed please 
contact: 268661 - Fax: 268276

INTERNATIONAL FREIGHT FORWARDER
WEEKLY LCL SERVICES FROM INDIA/CHINA/ EUROPE /JEBEL ALI 
TO HODEIDAH AND ADEN PORTS ON VERY COMPETITIVE RATES.

OUR SERVICES: AIR/SEA FREIGHT IMPORT/EXPORT , CUSTOMS 
CLEARANCE, LAND TRANSPORTATION, INTERNATIONAL DOOR TO 
DOOR SERVICES, PACKING & WAREHOUSING, PROJECT CARGO 
HANDLING, DOCUMENTATION, PROCESSING OF EXEMPTION/
EXCLUSIVE IMPORT PERMITS, HANDLING OF CHARTER 
AIRCRAFT. 

Tel:00967-1-450238/239 Fax: 00967-1-450894  
Aden: 00967-2-221994 Fax: 00967-2-221995
EMAIL: SALES@FSTARLOGISTICS.COM

      INFO@FSTARLOGISTICS.COM
WEBSITE: WWW.FSTARLOGISTICS.COM

FIVE STAR LOGISTICS CO LTD

B U S I N E S S

FOR PEACE

FOUNDATION

Award - 2013

Coupon for Free Classified Ads.
(All Personal Ads All Free of Cost)

❒For Sale ❒Required
❒Available ❒For Lease
❒For Hire/Rent ❒Job Require
❒Situation Vacant ❒Others

Details: 

Contact Address:

 Please cut this coupon and send it to
Yemen Times

Fax: 268276 or P.O. Box 2579 - Sana’a 
For more info. call 268661/2/3

 Sudoku Easy Intermediate Difficult

Sudoku

Chess: Rxh3+

 Solutions

Black	
�    plays	
�    and	
�    wins	
�    in	
�    the	
�    2nd	
�    move

Coffee Break

 Chess



 

 

  

  

  

  

Global Financial 

Institution 

(80,000 extensions 

Luxury Hotel 

(200 extensions)

multisite)

Independent 

Estate Agent 

(10 extensions)

Whatever the customer size,

NEC have the right system
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E-mail: natco.bis2@y.net.ye	
�    
	إلكتروني:�   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Headquarters: 530000, 206713

Hadda branch: 429555, 414503

E-mail: ashibami@y.net.ye

Specktron 
Projectors & You!

Specktron... 
Empowered by 
Innovation!

Multimedia Projectors

ABO MISKA ENTERPRISE
F o r  T r a d i n g  &  C o n t r a c t i n g

Clear vision and target

Tel: 01 234405, 01 230244, Fax: 01 234408

Email: hisham@abomiska.com

Keep project on track•	
�    
Value delivery in every •	
�    
phase

Deadlines	
�    are	
�    fixed	
�    values•	
�    
Safety for the investment •	
�    
and our people

experience with proven •	
�    
track record

Road construction•	
�    
Infrastructure and aviation•	
�    
Water and oil drilling •	
�    

Our vision to extend our 

business activities both, 

horizontal and vertical 

has	
�    been	
�    reflected	
�    by	
�    our	
�    
continuous growth over 

the last decades and we 

take a strong approach 

to offer our partnership 

to	
�    local	
�    and	
�    foreign	
�    firms	
�    
to complement our own 

skills.

Yemen’s first and  most widely-read English-language newspaper

“I apologize to all 

the free people 

of the world. I 

apologize for 

requesting	
�    the	
�    first	
�    
democratically-

elected president in 

Egypt to resign.”

— Nobel Peace laureate Tawkul 
Karman on the military-

ousting of Egyptian President 

Mohammad Morsi.

“The constitution-

drafting committee 

is the most serious 

committee in the 

NDC.”

—Amat Al-Alim, NDC member, 

speaking with Masdar Online.

“The prisons are 

tombs.” 

—General Mohammed Al-
Zalb, the head of the Prisons 

Authority, on the condition of 

prisons in Yemen.

“The number of 

refugees exceeds 

our capability 

and economic 

limitations.”

—Abu Bakr Al-Kirbi, the 

Foreign Affairs Minister on the 

increase of refugees in Yemen.

Quoted




