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Hard at work: Nine-year-old Anwar Obad spends his summers working in Sana’a, lugging fruits 

and vegetables between vendors. All of the money he earns he sends to his family in Al-Mahweet. 

The number of child workers in Yemen has more than doubled since 2001. (Report on Page 5)
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Ali Ibrahim Al-Moshki

SANA’A, July 28 – Yemen’s gov-
ernmental body tasked with man-
aging the country’s Internally Dis-
placed Persons (IDP) population 
announced on Saturday the ap-
proval of a national policy for ad-
dressing issues related to internal 
displacement. 

The Displaced Executive Unit 
said the policy aims to return 
home the over half a million Ye-
menis who have been displaced 
over the past years due to natural 
disasters as well as wars and con-
flicts	
�
     between	
�
     the	
�
     state	
�
     and	
�
    non-­
governmental actors like Al-Qaeda 
and the Houthis in the North. 

 The head of the executive unit, 
Ahmed Al-Kahlani, said that in 
the past the work of his depart-
ment	
�
    has	
�
     been	
�
    quite	
�
     difficult	
�
     but	
�
    
under the new plan which part-
ners Yemen’s government with 

international aid organizations, 
he believes their goal of providing 
all IDPs with access to water, food 
and housing will be realized.   

The policy also calls for the for-
mation of a Supreme Committee 
headed by the Cabinet that will 
partner with the Displaced Execu-
tive Unit, which Al-Kahlani says 
will hopefully keep the govern-
ment accountable.  

Over the past decade, out of 21 
governorates, 13 have been affect-
ed	
�
    by	
�
    conflicts	
�
     that	
�
    have	
�
    resulted	
�
    
in the displacement of over half a 
million people.   

A representative of the United 
Nations High Commissioner for 
Refugees (UNHCR) in Yemen, 
Naveed Hasn, praised Yemen’s re-
sponse to many of its displacement 
issues with limited resources.

 “The international community 
should step up its support for Ye-
men	
�
    and	
�
    [help]	
�
    find	
�
    solutions	
�
    for	
�
    

the problems of the displaced,” 
Hasn said. 

The UNHCR works in coop-
eration with the Yemeni govern-
ment and other organizations in 
the	
�
    humanitarian	
�
    field	
�
    to	
�
    provide	
�
    
protection and help for IDPs and 
refugees. 

There are nine international or-
ganizations currently dealing with 
refugee and displacement issues, 
according to Dr. Ahmed Al-Jawi, 
the general manager of organiza-
tions at the Ministry of Coopera-
tion and International Planning.  

The national policy for address-
ing the issues of the displacement 
was prepared by a joint commit-
tee that included representatives 
from the Foreign Affairs Ministry, 
the Ministry of Cooperation and 
International Planning and the 
Displaced Executive Unit in coop-
eration with the UNHCR.

Young Yemenis say 

they are marching in 

solidarity with Egypt’s 

mass protests   

Story and photo by

Ali Ibrahim Al-Moshki

SANA’A, July 28 – A group of youth 
who	
�
     identified	
�
    with	
�
    Yemen’s	
�
     2011	
�
    
popular uprising took to streets 
of the capital city on Sunday, in 
what they call a demonstration of 
solidarity with the deposed Egyp-
tian Muslim Brotherhood aligned 
President, Mohammed Morsi. At 
the beginning of the month, the 
Egyptian army removed Morsi 
from	
�
    office.

 “Yemeni revolutionary powers 
refuse [to accept the legitimacy of] 
the military coup against demo-
cratic authenticity in Egypt. [We 
also] condemn the massacre com-
mitted against the disarmed pro-
testors,” said the Yemeni march’s 
organizer Khalid Al-Anisi, refer-
ring to the rising death toll of pro-
testors in Cairo over the past two 
days.	
�
    Protesters	
�
    say	
�
    they	
�
    were	
�
    fired	
�
    
on by security forces but Egypt’s 
Interior Ministry said its troops 
had	
�
    only	
�
    fired	
�
    tear	
�
    gas.

Unlike marches that took place 
last week in Sana’a, Al-Anisi said 
Sunday’s demonstrators were not 
politically attached to any party, 
simply calling it a popular revolu-
tionary march.  

 “We condemn what the Egyp-
tian army is doing under the pre-

text that it has mandate from the 
people,” said Ahmed Abdu Al-
Moghni, a participant in the dem-
onstration.  

He promised to continue par-
ticipating in protests until “consti-
tutional legitimacy is restored and 
bloodshed is stopped in Egypt.”  

Egypt’s current happenings have 
stirred a reaction in the country as 
Yemen’s own Islah Party is con-
sidered to be closely aligned ideo-
logically with the Muslim Brother-
hood.   

 At the end of June, Abdul Fatah 
Al-Sisi, Egypt’s defense minister, 
announced the overthrow of Morsi 
in what has been labeled a military 
coup. Protests in Egypt’s streets 
both in favor and against the 
ousted president have been taking 
place ever since.

Samar Al-Ariqi

SANA’A, July 28 — Hundreds of 
demonstrators marched in the cap-
ital city on Friday, calling on Presi-
dent Abdu Rabu Mansour Hadi 
to bring those responsible for the 
deaths of Khalid Al-Khateeb and 
Ja'far Aman to trial. 

The demonstrators marched to 
the president's house on Al-Siteen 
Street. 

The two young men were killed 

in May when they tried to bypass a 
wedding procession on Al-Kham-
seen Street. The sheikh's tribesmen 
shot the two youth dead and have 
yet to be prosecuted. 

The armed tribesmen belonged 
to the tribe of Ali Abdu Rabu Al-
Awadhi, a prominent tribal sheikh, 
leading member of the Islah Party 
and member of the National Dia-
logue Conference (NDC). 

The demonstrators protested and 
chanted slogans against the Interi-

or Ministry, accusing it of shielding 
the perpetrators from prosecution. 

Demonstrators told the Yemen 
Times that they will not accept 
negotiations around the issue and 
that only a solution based on the 
law and its rulings will be accept-
ed. 

NDC members have also pro-
tested the killings. Some NDC rep-
resentatives have demanded the 
removal of Al-Awadhi from the 
conference.

This is the second aeri-

al attack in the area in 

less than a week

Nasser Al-Sakkaf and

Ali Ibrahim Al-Moshki

ABYAN, July 28 — There are con-
flicting	
�
     reports	
�
     about	
�
     the	
�
     num-
ber of people who were killed 
late Saturday night in an alleged 
drone strike in the Haiqa area of 
the Al-Mahfad district in Abyan. 
Anywhere from four to nine al-
leged Al-Qaeda in the Arabian 
Peninsula (AQAP) militants were 
killed in the raid.   
Shaker	
�
     Al-­Ghadeer,	
�
     an	
�
     officer	
�
    

with the 111 Brigade in Abyan, 
said the strike targeted four cars 
transporting believed Al-Qaeda 
affiliates	
�
     in	
�
     the	
�
     Ahwr	
�
     district.	
�
    

Others were also injured in the 
attack, but there has been no 
official	
�
     announcement	
�
     yet,	
�
     Al-­
Ghadeer said.   

For over a year communication 
networks in the Al-Mahfad have 
been limited in the area due to 
damage to infrastructure, mak-
ing information coming in and 
out of the area—especially from 
citizens—difficult	
�
    to	
�
    obtain.	
�
    

No casualties were reported 
from a drone strike that took 
place in Haiqa on Thursday, Mu-
tahar Al-Kuini, the deputy gover-
nor of Abyan, said.   

“This raid comes ten days after 
the	
�
    arrest	
�
    of	
�
    13	
�
    Al-­Qaeda	
�
    affiliates	
�
    
in the Jaar district of Abyan who 
came from Al-Mahfad district,” 
Al-Kuini said.

The deputy governor described 
the ongoing instability in Abyan 
due to terror-linked operations.

“Al-Qaeda is still present in the 

governorate,” he said.
Members of AQAP  are thought 

to be behind the Friday assassina-
tion of Sheikh Yaslm Al-Anbori, 
the former director of Al-Mahfad 
district of Abyan.

Al-Kuini said Al-Anbori was 
known for his support of Popular 
Committees. Popular Committees 
are community-built groups of 
militiamen who have been at the 
forefront of the struggle against 
AQAP, particularly following Ye-
men’s	
�
    2011	
�
    uprising	
�
    when	
�
    AQAP	
�
    
was able to gain a stronghold in 
southern Yemen due to a security 
vacuum.   
AQAP	
�
     affiliates	
�
     were	
�
     concen-

trated in the Zinjibar district 
in	
�
     2011	
�
     but	
�
     security	
�
     forces	
�
     and	
�
    
Popular Committees were able to 
regain	
�
     control	
�
     in	
�
     June	
�
     2012.	
�
    Af-
filiates	
�
     spread	
�
     to	
�
     other	
�
     districts	
�
    
in Abyan after being driven out of 
Zinjibar.

Sheikh Yaslm Al-Anbori, 
the former director of 
Al-Mahfad district and a 
colonel with the national 
Political Security Bureau, 
was assassinated on Fri-
day by unidentified gun-
men, according to a se-
curity official. Al-Anbori 
is believed to have been 
on his way to pray at his 
local mosque when the 
attack happened. The 
security source in Aden, 
who spoke to the Yemen 
Times on the condition 
of anonymity, said Al-
Anbori was shot in the 
head and stomach in 
front of the mosque’s 
door. Al-Anbori died on 
the way to the hospital. 
Investigations are un-
derway, the source said, 
but security forces are 
alleging Ansar Al-Shar-
ia, a militant group with 
possible ties to Al-Qaeda 
in the Arabian Penisula, 
is behind the attack. 

Yemen’s Geological Sur-
vey Authority recently 
announced the discovery 
of 27 new sites for gold 
excavation in six Yemeni 
governorates. The sites 
are found in the Hajja, 
Hadramout, Sa’ada, Al-
Jawf, Abyan and Sana’a 
governorates. The au-
thority is optimistic 
about investment at the 
sites.

By Ryam Al-Qadi
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 Nation adopts new plan to deal

with IDPs

Protestors condemn deaths in Egypt

Youth call on Hadi to prosecute 

tribesmen behind killing of Southern 

youth during wedding procession 

Drone raid targets convoy of cars, 

unconfirmed	
�
    number	
�
    of	
�
    deaths

Government to apolo-

gize for 1994 Civil War 

with the South, six 

wars fought in Sa’ada

Mohammed Al-Hassani

SANA’A, July 27 — The Ministe-
rial Committee assigned to im-
plement the 31 points says it has 
finished	
�
    the	
�
    final	
�
    draft	
�
    of	
�
    the	
�
    apol-
ogy to the south and Sa'ada. The 
31 points were created to solve the 
Southern and Sa'ada issues.

The committee held a series of 
meetings headed by the foreign 
affairs minister on Friday to craft 
the apology, according to a press 
release by state minister and com-
mittee member Ahmed Sharf Al-
Deen. The draft has been submit-
ted to the Cabinet and will then be 
referred to the president, Al-Deen 
said. 

The apology will be issued by 
the present government on its be-
half and the behalf of all former 
governments, he said. The gov-
ernment will apologize for every 
war that has been fought against 
the South and Sa'ada. 

Southern Movement leader Dr. 
Ahmed Al-Sulaimani told the Ye-
men Times in a statement that the 
South deserves an apology from 
individuals as well as government 
bodies.

"It's not only the president and 
the government who should apol-
ogize, but every politician and 
military	
�
     figure	
�
     who	
�
     participated	
�
    
in the unjust war against the 
south," Al-Sulaimani said. "The 
apology is a moral obligation, not 
a way to make up to the people of 
the South for what happened." 

The leaders of the Southern 
Movement will meet and adopt a 

position on the apology and the 
implementation of the 31 points, 
according to Al-Sulaimani. 

Al-Sulaimani threatened to es-
calate	
�
     the	
�
     conflict	
�
     between	
�
     the	
�
    
north and the South if the apology 
for the 1994 Civil War does not 
meet expectations. He will also 
call on the U.N. Security Council 
to prosecute those responsible for 
the war if he is not pleased with 
the apology, Al-Sulaimani said. 

Houthi National Dialogue Con-
ference (NDC) spokesperson Ali 
Al-Bukhaiti told the Yemen Times 
that the Houthis are ready to ac-
cept an apology for the wars fought 
against Sa'ada, but explained that 
they also expected an apology 
from non-governmental groups 
that participated in the wars, such 
as political parties. Those who is-
sued religious edicts against the 
Houthis should apologize as well, 
Al-Bukhaiti said. 

The apology to the South is ex-
pected to concede that the 1994 
war, launched by former Presi-
dent Ali Abdullah Saleh, was an 
“unjust war.” Consequently, the 
government is obligated to re-
solve issues stemming from the 
war,	
�
    including	
�
    the	
�
    confiscation	
�
    of	
�
    
land	
�
     and	
�
     the	
�
     firing	
�
     of	
�
     Southern-
ers from government and military 
positions.

The apology to Sa'ada will con-
cede that the six wars launched 
against the governorate were un-
justified.	
�
     The	
�
     apology	
�
     will	
�
     also	
�
    
outline actions to remedy the 
damages of the wars that were 
launched by the former regime 
from	
�
    2004	
�
    until	
�
    2009.	
�
    

President Abdu Rabu Mansour 
Hadi has ordered the reconcilia-
tion	
�
    government	
�
    to	
�
    find	
�
    financing	
�
    
for the implementation of the 31 
points, as outlined by item 27 of 
the Gulf Initiative's Implementa-
tion Mechanism. 

Apology to the South 

and Sa’ada drafted

Thirteen	
�
    of	
�
    Yemen’s	
�
    21	
�
    governorates	
�
    have	
�
    had	
�
    conflicts	
�
    over	
�
    the	
�
    past	
�
    decade	
�
    that	
�
    have	
�
     left	
�
    
hundreds of thousands of Yemenis displaced.

Yemenis condemn massacre of Morsi supporters and protest against Morsi’s ousting.
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4 political parties 
presented their 
visions for resolving 
the decades-old 
regional	
�
    conflict

Mohammed Al-Hassani

SANA’A, July 28 — Political parties 

participating in the National Dia-

logue Conference (NDC) presented 

on Saturday their visions for resolv-

ing the Southern Issue. Previous 

sessions had been spent discussing 

the	
�
    roots	
�
    of	
�
    the	
�
    conflict.
Southern Movement representa-

tives to the conference demanded 

self-determination and the condi-

tions and freedoms southerners 

enjoyed prior to unity in 1990.

"Southerners have the right to 

freedom, security, independence, 

stability and all political rights 

within the state they select to be 

part of," the Southern Movement 

stated. 

The Southern Movement pre-

sented a roadmap to regain inde-

pendence.

"The map aims to set Southerners 

on the path of regaining their state 

in three years and constructing 

their state under regional and in-

ternational supervision and co-ex-

isting peacefully with their broth-

ers in the north," said one Southern 

Movement representative. 

Islah Party's vision for resolving 

the issue is centered around a fed-

eral state that consists of several 

regions sharing power and wealth. 

Islah said that the regions can fo-

cus on their populations, based on 

specialized plans for their geogra-

phy, lands and waters. The arrange-

ment would be based on the consti-

tution and would be a partnership 

in governance.

"The new federal shape of the 

state guarantees the sharing of 

power and authority," according to 

Islah. 

Former President Ali Abdullah 

Saleh's party, the General People's 

Congress (GPC), presently a similar 

vision to Islah's. The GPC suggested 

a federal state composed of several 

regions, governorates and districts. 

Each region, governorate or district 

would be based on local elections 

and run by elected representatives.

The GPC said the federal govern-

ment would continue to own re-

sources.

"Sovereign and natural resourc-

es, including oil, gas and other min-

erals are owned by the state and 

the government is responsible for 

extracting, supervising and redis-

tributing those resources accord-

ing to the need of each region based 

on law and the constitution."

The former ruling party of the 

south, the Socialist Party, empha-

sized the need to establish state 

services on-par with those in the 

north prior to becoming a federal 

state.

The Socialist Party has called 

for a second transitional period of 

three years, for the south to catch 

up to the north in terms of state 

spending and services.  

They also suggested the estab-

lishment of a transitional govern-

ment consisting of equal numbers 

of Southern and northerners, in-

cluding ministerial positions. 

Nearly all political components 

participating in the National Dia-

logue Conference agreed that the 

roots of the Southern Issue lay in 

the wrong-doing of the former re-

gime of Ali Abdullah Saleh and his 

allies following the 1994 war. 

B U S I N E S S

FOR PEACE

FOUNDATION

Award - 2013

“I long for the bread 

and coffee my 

mom makes in the 

morning.” 

— Anwar Obad, nine-year-old 

from Al-Mahweet who spends his 

summers living in Sana’a, carrying 

vegetables in a wheelbarrow.

“It’s time to quit.”

— Singer and composer Ayoob 
Tarish, on his decision to stop 

performing music. 

“We reiterate our 

calls on the Yemeni 

and U.S. governments 

to reveal the truth 

about the actions 

taken against 

this investigative 

journalist.”

— Middle East and North Africa 

director at Amnesty International 

Philip Luther, commenting on 

last week’s release of Abdulelah 

Haider Shaye.

Quoted  NDC seeks reconciliation,
justice for Southern Issue

Islah, the GPC, the Socialist Party and the Southern 
Movement each put forward a list of suggestions at 
the national conference.
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Sara Al-Zawqari

W
e wake up every 

morning with 

many prob-

lems	
�
     floating	
�
    
on the surface. 

We seek to remove them without 

looking for the source of these 

problems. There are many 

things that we complain about in 

the society—robberies, harass-

ments, abuse, dishonesty, bribes, 

I could go on. But these are symp-

toms of larger diseases. One of the 

big ones? Unemployment. 

Everywhere	
�
     you	
�
     turn,	
�
     you	
�
    find	
�
    
young	
�
    men	
�
    and	
�
    women,	
�
    qualified	
�
    
youth — full of enthusiasm —just 

sitting on the curb. They’re out of 

work. 

Unemployment and jobless-

ness is on the rise and it doesn’t 

make sense. With the amount of 

resources in the country, there 

shouldn’t be a single person sit-

ting without a job. You know that 

we’re in a dangerous place when 

people have so much time on their 

hands, so much time to waste with 

nothing to do. 

The most important thing to 

remember when you’re in that 

place—and we’ve all been there—

is	
�
    to	
�
    fill	
�
    your	
�
    time	
�
    with	
�
    something	
�
    
useful. Wasted time slowly kills 

brain cells. Complaining has be-

come a norm, you hear people 

complaining about the job mar-

ket, and when you ask them about 

their CV, it turns out that they 

don’t even have one. 

You	
�
     find	
�
     others	
�
     who	
�
     are	
�
     frus-
trated	
�
     by	
�
     not	
�
     finding	
�
     jobs—but	
�
    

it turns out that for the past 6 

months they’ve applied to only 

five	
�
     companies!	
�
     In	
�
    order	
�
     to	
�
    get	
�
     a	
�
    
job, you might have to apply to 50 

companies and maybe three will 

call you back. You have to take a 

chance.

Make a list of all the places you 

want to work in, and make the list 

big. Put a large target—between 

100 and 300 companies—and tick 

all those which you applied to. 

If you really want to work, deal 

with yourself as if you’re already 

an employee. Wake up early in 

the morning and start your job 

by looking for jobs. This will help 

you get into the routine of working 

and will help you reach your goal 

faster. Print out CVs, go to online 

job portals, talk to people and let 

everyone in your circle know that 

you are seriously job hunting. 

Try to use this time to take 

courses, develop your 

skills, and focus on 

your hobbies, keeping 

busy with things that 

will help you reach 

your goal. Network-

ing is one of the great-

est ways to get a job in 

the country, so hav-

ing a good reputation 

can indeed very much 

help	
�
     you	
�
     in	
�
     finding	
�
     a	
�
    
job. 

So why is it that 

fresh graduates sit for 

months or even years 

before	
�
     finding	
�
     jobs?	
�
    
They graduate with 

so much enthusiasm 

and with the desire to 

prove themselves in 

the society, and this 

can be taken advan-

tage of in channeling 

this enthusiasm to 

benefit	
�
     the	
�
     compa-

nies. Most local and 

international com-

panies outside invest 

in fresh graduates 

through graduate em-

ployment programs 

where they train 

them, give them great 

benefits,	
�
    and	
�
    the	
�
    drive	
�
    
to advance within the 

companies. 

Sometimes it doesn’t feel fair. 

For those with Vitamin “w”—

wasta, or social connections, they 

waltz	
�
     through	
�
     the	
�
     office.	
�
    Do	
�
     you	
�
    
know how to staple papers? That’s 

all you need to become our new 

manager. 

Wasta causes so much frustra-

tion, and many take it as an ex-

cuse to not work hard. They say 

if you don’t have wasta, stay at 

home. It’s true with wasta you can 

almost get anything in the coun-

try.

Whenever	
�
    officials	
�
    are	
�
    appoint-
ed they always talk about the high 

unemployment rate. They say that 

they have a long term plan that 

will solve the problem. We come 

out	
�
    with	
�
    promises	
�
    that	
�
    float	
�
    in	
�
    the	
�
    
air. 

Many out-of-work individuals 

have opened up their own small 

business, in order to become their 

own bosses. This is a great way to 

fight	
�
    the	
�
    high	
�
    unemployment	
�
    rate,	
�
    
but unfortunately the procedures 

keep getting more and more com-

plicated. What he spends on bribes 

will exceed the amount of money 

he needs to open up the business. 

By the time he gets his papers, ap-

provals, and taxes sorted out, he’ll 

go back to square one.

I have to admit, the government 

does employ graduates. But the 

amount they employ is consid-

ered very little compared to the 

high unemployment rate. In addi-

tion, getting a job in the govern-

ment can take years. By the time 

they get the job, they’ll have for-

gotten everything they learned in 

school. 

Still, we can’t lose heart. Every-

one falls on tough times, times 

where they barely have enough to 

go through the day. In may sound 

like a truism, but it still rings 

true: Where there is a will, there 

is a way.

Beirut St. Hadda, Al Medinah Sakania Tel : + 967 1 416 758 Malla Plaza, Main Road Haram St. Tel : + 967 2 223 146
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-­	
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967	
�
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Out of work in Yemen
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If you are a committed, creative Yemeni and are passionate about 
making a lasting difference for children,  the world’s leading child 
rights organization. UNICEF would like to hear from you.

Post Title: Consultant – Staff Counselor
Consultancy/Retainership Duration: Long Term Agreement
Duty Station: Sana’a

PURPOSE:
The main role of the Staff Counselor will be to build a sustainable stress 
management	
�
    system	
�
    in	
�
    UNICEF	
�
    Offices	
�
    operating	
�
    in	
�
    the	
�
    country	
�
    and	
�
    
to improve critical incident stress management preparedness of the 
UN security system in case of emergencies.

MAIN DUTIES AND RESPONSIBILITIES:
Under the administrative supervision of the Human Resources1.
Specialist, to implement a wide range of stress management
activities, including the UNDSS CISMU standard operational
procedure on critical incident stress;
To develop and implement a stress management plan for2.
UNICEF	
�
    Offices	
�
    in	
�
    the	
�
    country;;
To perform an ongoing assessment and monitor  the3.
determinants	
�
     of	
�
     stress	
�
     in	
�
     UNICEF	
�
     Offices,	
�
     as	
�
     well	
�
     as	
�
     stress
levels among the staff;
To provide individual and group counseling sessions to the4.
staff;
To organize and conduct training sessions on stress and stress5.
related issues for UNICEF staff;
In order to create the Critical Incident Stress Intervention Cell,6.
to organize and conduct peer helper training workshops for a
selected group of UNICEF staff jointly with the UNDSS CISMU
and to follow up on their activities;
To promote, plan and implement welfare activities for UNICEF7.
staff in the country;
To identify, address and follow up on critical incident stress8.
cases among the UNICEF staff in the country;
To	
�
     travel	
�
     regularly	
�
     to	
�
     the	
�
    UNICEF	
�
    Offices/Sub-­Offices	
�
     in	
�
     the9.
country in order to implement preventative and mitigating
stress management activities;
To conduct missions to other countries in the Region in case10.

of need;
To liaise with local experts and institutions in the country11.
for referral, as well as with UNICEF line managers, medical
doctors, and local physicians in order to build a network of
professionals ready to support and intervene in case of need;
To advise the UNICEF Management on stress mitigating12.
strategies, decisions and activities;

To provide monthly reports to the Human Resources Specialist13.
with a copy to the UNICEF Staff Counselor on all activities.

COMPETENCIES:
Professionalism•  – Broad knowledge of all facets of the
field	
�
     of	
�
     counseling	
�
     and	
�
     the	
�
     ability	
�
     to	
�
     provide	
�
     a	
�
     confidential
environment in which others can talk and act without fear or
repercussions within a climate of established trust; Ability
to effectively manage crisis situations which involve diverse
actors and stakeholders. Coordinate and consult with other
relevant	
�
    specialist	
�
    services	
�
    in	
�
    the	
�
    Organization	
�
    as	
�
    per	
�
    its	
�
    cross-­
cutting functional scope which includes staff administration,
Human Resources policy as well as Medical Services in respect
of emergencies, support and related administrative functions;
shows	
�
     persistence	
�
     when	
�
     faced	
�
     with	
�
     difficult	
�
     problems	
�
     or
challenges; remains calm in stressful situations.
Communication • – Speaks and writes clearly and effectively;
listens to others, correctly interprets messages from others and
responds appropriately; asks questions to clarify, and exhibits
interest	
�
     in	
�
     having	
�
     two-­way	
�
     communication;;	
�
     tailors	
�
     language,
tone, style and format to match audience; demonstrates openness
in sharing information and keeping people informed.
Teamwork•  – Works collaboratively with colleagues to achieve
organizational goals; solicits input by genuinely valuing others’
ideas and expertise; is willing to learn from others; places
team agenda before personal agenda; supports and acts in
accordance	
�
    with	
�
    final	
�
    group	
�
    decision,	
�
    even	
�
    when	
�
    such	
�
    decisions
may	
�
     not	
�
     entirely	
�
     reflect	
�
     own	
�
     position;;	
�
     shares	
�
     credit	
�
     for	
�
     team
accomplishments and accepts joint responsibility for team
shortcomings.
Client Orientation•  – Considers all those to whom services
are provided to be “clients” and seeks to see things from
clients’ point of view; establishes and maintains productive
partnerships with clients by gaining their trust and respect;
identifies	
�
     clients’	
�
     needs	
�
     and	
�
     matches	
�
     them	
�
     to	
�
     appropriate
solutions; monitors ongoing developments inside and outside
the clients’ environment to keep informed and anticipate
problems; keeps clients informed of progress or setbacks in
projects; meets timeline for delivery of products or services to
client.
Planning& Organizing•  – Develops clear goals that are
consistent	
�
    with	
�
    agreed	
�
     strategies;;	
�
     identifies	
�
    priority	
�
    activities
and assignments; adjusts priorities as required; allocates
appropriate amount of time and resources for completing work;
foresees risks and allows for contingencies when planning;
monitors and adjusts plans and actions as necessary; uses
time

QUALIFICATIONS:
Education: An Advanced University Degree (Masters or equivalent) 

in clinical Psychology, clinical Psychiatry or clinical social worker 
with clinical license to provide psychological counseling or 
psychotherapy.	
�
    Additional	
�
    training	
�
    or	
�
    certification	
�
    is	
�
    also	
�
    required	
�
    
in	
�
    a	
�
    broad	
�
    range	
�
    of	
�
    related	
�
    fields,	
�
    such	
�
    as	
�
    alcohol/substance	
�
    abuse,	
�
    
stress	
�
    management,	
�
    Traumatic	
�
     stress,	
�
     cross-­cultural	
�
     psychology	
�
    
or	
�
    Psychiatry,	
�
    conflict	
�
    resolution,	
�
    etc.	
�
    

Experience: A minimum of 8 years of progressively responsible 
professional experience is required, of which 5 years at the 
international level. Experience in Employees Assistance 
Programme or Organizational Intervention would be an asset. 
Prior experience in a UN peace operation is an advantage.

Language: Fluency in spoken and written English and Arabic

FEES/CHARGES
Please indicated the fees/charges for your services in your application/
expression of interest.

CONDITION
The	
�
     consultant	
�
     will	
�
     be	
�
     hired	
�
     on	
�
     an	
�
     ‘as-­required’/retainership	
�
     basis	
�
    
under	
�
     the	
�
     terms	
�
    of	
�
     a	
�
    Long-­Term	
�
    Agreement	
�
     (LTA)	
�
     in	
�
     the	
�
     form	
�
    of	
�
     a	
�
    
Consultant Contract or Individual contractor to be signed between 
UNICEF and the consultant. This LTA has no monetary value in its 
own right, and does not commit UNICEF to provide any work to the 
consultant following its signing. Any fees for work undertaken will be 
based	
�
    upon	
�
    those	
�
    submitted	
�
    in	
�
    the	
�
    official	
�
    bid/expression	
�
    of	
�
    interest	
�
    
made by the contractor at the start of the selection process.

If you meet the requirements stated above, please send your 
expression of interest , enclosing comprehensive curriculum 
vitae, duly completed United Nations Personal History form 
(which can be downloaded from www.unicef.org/employ) 
stating telephone number, email address and detailed contact 
address quoting the vacancy number to: yemenhr@unicef.

org not later than 10 days from the date of this 
publication. For additional information on UNICEF, please 
visit our website: www.unicef.org

UNICEF, is committed to diversity and inclusion within 
its	
�
     workforce,	
�
     and	
�
     encourages	
�
     qualified	
�
     female	
�
     and	
�
     male	
�
    
candidates, including persons living with disabilities, to apply 
to become a part of our organisation. UNICEF is a smoke-free 
environment.

Only short listed candidates will be contacted.
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Story by Rammah Al-Jubari

In May, in Hajja governor-­
ate, a local tribal sheikh, a 
social leader in Yemen, used 
his jambia, a traditional Ye-­
meni dagger, to threaten an 

employee	
�
    at	
�
    the	
�
    government-­owned	
�
    
Electricity Corporation over an al-­
leged dispute. As a result, employees 
shut off electricity in the governorate 
for almost a week. The employees 
turned the electricity back on when 
the sheikh placed an oxen in front of 
the corporation. The animal, which 
was to be slaughterd, served as all 
the employees needed in terms of 
an apology and the blackouts came 
to an end.  

This serves as an ex-­
ample of Yemen’s en-­
trenched tribal systems 
that provide a frame-­
work	
�
    for	
�
    conflict	
�
    resolu-­
tion outside the central 
state. Although Yemen 
operates govenment 
courts and has laws 
aimed at ensuring soci-­
etal order, due to what 
many academic stud-­
ies call a long history 
of tribal governance 
and arguably a weak central power, 
many of the country’s roughly 24 
million inhabitants put their faith 
in a tribal justice systems when it 
comes to resolving disputes – some 
as minor as a verbal insults and 
some as sizeable as murder. 

According to a Yemen Polling 
Center study conducted at the end 
of	
�
    2012,	
�
    90	
�
    percent	
�
    of	
�
    tribal	
�
    conflicts	
�
    
in Yemen are successfully solved by 
way of tribal arbitration.

While to the majority of Yemenis 
who identify with certain tribal alli-­

ances	
�
    find	
�
    the	
�
    process	
�
    of	
�
    tribal	
�
    me-­
diation routine and expected, to an 
outsider the practice can be quite 
complex and misunderstood. 

 For some, tribal mediation is just 
easier and less time consuming than 
trying to elicit the help of often cor-­
rupt authorities explains Dr. Fuad 
Al-­Salahi,	
�
     sociology	
�
     professor	
�
     at	
�
    
Sana’a	
�
     University.	
�
     Al-­Salahi	
�
     points	
�
    
out that legal court proceedings can 
also be time consuming and bu-­
reaucratic. With chances of justice 
elusive at the hands of the state and 
in an attempt to prevent revenge 
killings that could spiral into longer 
feuds between tribes, sheikhs—who 
are at the top of the tribal heiarchy 
—are called into negotiate terms of 

a truce and justice.
Sheikhs can often gain 

more prestige based on 
their ability to arbitrate 
without state authorities. 

In the case of murder 
between tribes, typically 
negotiations begin right 
away. The tribe whose 
member committed the act 
of violence sends represen-­
tatives to the deceased’s 
tribe to set up a time and 
place for mediations to 

begin—it’s usually a place located 
between the two tribes. 

Tribes can refuse to meet with one 
another—in this case, sheikhs say it 
sends a clear message that tribal 
arbitration will fail and a tribe has 
taken it upon themselves to seek 
revenge and potentially avenge the 
murder with another death.

From here customs of tradition 
shape proceedings. The culpable ar-­
rives at negotiations with weapons 
and oxen. As a sign of respect and 
goodwill, the defending party lays 

down their weapons in submission 
to the outcome of the adjudication. 
A chant, known as a zamel, is re-­
cited. This poetic offering serves an 
apology for the wrongdoing, and is 
very vital to proceedings said Sheikh 
Basha	
�
     Al-­Atia,	
�
     a	
�
     prominent	
�
     sheikh	
�
    
in	
�
    the	
�
    Al-­Jawf	
�
    tribe,	
�
    who	
�
    live	
�
    north	
�
    
of Sana’a. 

“The murderer’s tribe chant 
zamel to request the other party’s 
judgment and the latter reply with a 
similar	
�
    zamel,”	
�
    Al-­Atia	
�
    said.	
�
    

From here 
a group of 
s h e i k h s , 
usually it’s 
more than 
one in the 
case of mur-­
der, can an-­
nounce a 
number of 
verdicts in-­
cluding an 
admiss ion 
of forgive-­
ness, mandatory compensation to 
the victim’s family, known as blood 
money or a smaller less common 
gesture like the slaughtering of an 
oxen.  
Al-­Atia	
�
    says	
�
    oxen	
�
    are	
�
    typically	
�
    of-­

fered to be slaughtered but rarely 
does a party accept the proposal in 
the case of murders.

In terms of blood money, differ-­
ent tribes have different require-­
ments.	
�
    Tribes	
�
     in	
�
    Al-­Jawf	
�
    governor-­
ate typically demand YR5 million, 
about $25,000 when one of their 
tribe	
�
     members	
�
     are	
�
     murdered.	
�
     Al-­
Atia says tribes in Marib have 
asked for as much as YR44 million, 
$205,000.

If the victims’ family accepts the 
sheikhs’ ruling, the agreement is 

quickly implemented, as a delay 
would	
�
     be	
�
     considered	
�
     shameful,	
�
     Al-­
Atia said. 

However, a tribe has the right to 
reject the ruling of a sheikh in tribal 
murder arbitration. For example, in 
May in Aden, one of the guards of 
a tribal sheikh shot two young men 
from a local tribe. The guard’s tribe 
sent an offering of weapons to the 
families	
�
     of	
�
     the	
�
     victims,	
�
     identified	
�
    
as	
�
     Hassan	
�
     Aman	
�
     and	
�
     Khalid	
�
     Al-­
Khateeb as an admission of guilt. 

But, the victims’ 
family refused the 
offering and now 
has their case in 
Yemen’s court sys-­
tem. 

In other dis-­
agreements—over 
land or access to 
water—arbitration 
is also judged by a 
sheikh. Both par-­
ties enter media-­
tion by presenting 

an item of value, usually a weapon. 
This serves as a promise to adhere 
to the sheikh’s ruling. At the end of 
proceedings the valuables are re-­
turned. 

In these cases, tribes allow eye 
witnesses	
�
     to	
�
     speak,	
�
     Al-­Atia	
�
     said.	
�
    
Without referring to the state’s laws 
or Constitution, the only entity the 
Sheikh is expected to act in accor-­
dance with is Islamic Sharia, the 
moral code and religious law that 
guides the religion. A judgment in 
these cases are resolute and both 
parties must abide by the ruling.

Tribal arbitration is also used to 
resolve disputes in state institu-­
tions, like the case of the Electricity 
Coporation in Hajja. 

Most recently this happened in 

mid-­June	
�
     when	
�
     several	
�
     tribesmen	
�
    
went	
�
     to	
�
     the	
�
     Omar	
�
     Ibn	
�
     Al-­Khatab	
�
    
School in Taiz and slaughtered two 
oxen in the school’s yard as an apol-­
ogy for an attack a sheikh 
had made on one of the 
teachers of the school. 
The teacher accepted, and 
the incident never accelat-­
ed.

One year 
ago, gunmen 
attacked the 
Hajja Secu-­
rity Chief’s 
office	
�
     over	
�
     a	
�
    
political 
dispute. 
L a t -­
er, the 
g u n m e n 
slaughtered 
an ox in front 
of the secu-­
rity chief‘s 
house. The 
Interior Min-­
istry accept-­
ed the offer-­
ing and dropped the case.

Despites tribal mediation’s 
demonstrated successes, many 
in society see its use as direct threat 
on a nation that is trying to build a 
central state.

“Tribal arbitration is a shortcut to 
manipulate [government] law,” said 
Abdull Bin Amir, a participant and 
leader in Yemen’s popular uprising 
in 2011. 

Amir says part of what he was 
fighting	
�
     for	
�
     when	
�
     he	
�
     took	
�
     to	
�
     the	
�
    
streets to demand a change in Ali 
Abdullah	
�
    Saleh’s	
�
    33-­year	
�
    rule	
�
    was	
�
    to	
�
    
curb the reach of tribalism in Yemen 
and institute a civil state where the 
government had control of the judi-­

ciary. He doesn’t think that will ever 
be achieved.  

Some believe as long as Yemenis 
turn	
�
     to	
�
     their	
�
     local	
�
     unofficial	
�
     lead-­
ers for major arbitration, all state 
institutions and ministries will be 
undermined.
Al-­Salahi	
�
    cites	
�
    the	
�
    example	
�
    of	
�
    the	
�
    

Hajja’s security’s chief’s acceptance 
of the slaughtered 
ox as an example.

“The weakness 
of the state is re-­
flected	
�
    in	
�
    the	
�
    Inte-­
rior Ministry’s ac-­
ceptance of this,” 
Al-­Salahi	
�
    said.	
�
    	
�
    

However, many 
are of the mind-­
set that the role 

of tribes in ove-­
rhyped in Ye-­

men. 
“ Y e m e n 

is viewed as 
highly tribal, 
which is ac-­

tually a misrepre-­
sentation.	
�
    I	
�
    define	
�
    

tribal as being those whose pri-­
mary	
�
    identification	
�
    is	
�
    tribal.	
�
    And	
�
    

that applies to about 20 per cent 
of the population. The other 80 per 
cent are either urban or peasants, 
and	
�
     they	
�
     are	
�
     non-­tribal,”	
�
     Yemeni	
�
    
political	
�
     analyst	
�
     Abdul	
�
     Ghani	
�
     Al-­
Iryani is quoted as saying in a paper 
published by Charles Schmitz on 
the Combating Terrorism Center’s 
website, an institution at West Point 
(the U.S.’s military academy) that 
conducts research.
	
�
     “So	
�
    the	
�
    over-­exaggeration	
�
    of	
�
     the	
�
    

tribal nature of Yemen is misplaced. 
I do not think Yemen is as tribal as 
foreign observers sometimes sug-­
gest,”	
�
    Al-­Iryani	
�
    says.

How tribal mediation works

90 percent 
of tribal 
conflicts	
�
    in	
�
    
Yemen are 
successfully 
solved by 
way of tribal 
arbitration

Offer some oxen



6 Health 29 July, 2013

B U S I N E S S

FOR PEACE

FOUNDATION

Award - 2013

Adil Hossenally

The other day I was on the tube

For once I didn’t have my head-

phones in and the couple next to me 

were being incessantly rude

This lady was talking about her 

‘friends’ oppression—how, it’s be-

cause of this girls religion that she’s 

suffering from depression

How she’s locked in a room and 

forced to cover, to cook, clean and 

broom	
�
     until	
�
     she	
�
     finds	
�
     a	
�
     groom—or	
�
    
sorry,	
�
     I	
�
     mean	
�
     until	
�
     someone	
�
     finds	
�
    
her a groom as that’s her only way 

out of the gloom, sbout how it’s her 

religion that limits her education. 

It’s her religion, its the religion that 

is taking away her freedom.

Now I hear the guy reply, “Ah she’s 

Somalian, they’re often inbred you 

know.”

They then begin to talk about the 

laws in France. Man, this lady looked 

so happy it was like she was about to 

dance. “I think that was great move 

towards social cohesion,”—so wait, 

it’s the religion that’s taking away 

her freedom?

It’s the religion that’s taking away 

her freedom? When the state says 

she can’t choose to cover her head? 

Man, I don’t know what these people 

have been fed! 

What type of law limits an individu-

al’s modesty? I mean really, where’s 

the intellect? Where’s the self re-

spect? Now, the cultural of repre-

sentation of Islam on occasion may 

be correct.

For I’ve heard some strange things, 

fake	
�
    fiqh,	
�
    fatwah	
�
    and	
�
    sins.	
�
    But,	
�
    these	
�
    
aren’t things you can pin on some-

one being a Muslim. And it’s educa-

tion.

Knowledge, wisdom and under-

standing that’ll help end their suf-

fering and  free the shackles from 

these believing Muslim women.

But	
�
     how	
�
     can	
�
     she	
�
     get	
�
     an	
�
     education	
�
    
when wearing a hijab

Doesn’t lawfully allow her to make 

a stand? It’s part of who she is, 

its	
�
    	
�
    honorable.	
�
    A	
�
    sacrifice	
�
    she’s	
�
    made	
�
    
for her Lord, and now it’s the letter 

of the law

that says if she wants to read

she has to leave the house wearing 

some kinda weave?

“But	
�
    it’s	
�
    the	
�
    people	
�
    that	
�
    make	
�
    the	
�
    re-

ligion” was her reply.

“No. You’ve assigned a negative con-

notation attached to a small group 

of people who happen to be of a na-

tionality synonymous of my faith to 

define	
�
    my	
�
    religion”	
�
    	
�
    was	
�
    mine.

If	
�
     the	
�
     people	
�
     defined	
�
     the	
�
     religion,	
�
    
then what would you say, to the Na-

zis, IRA and the KKK? The horrors 

of Serbia, Chechnya and Palestine! 

The history of Sabra and Chatilla? 

If it’s history, then what of the Cru-

sades?	
�
     Or	
�
     George	
�
     Bush’s	
�
     tirade?	
�
    
Why is that not the same? Yet if a 

man of my religion does something 

bad in God’s name, then automati-

cally it’s Islam that gets the blame?

Mine is a religion of peace. Check 

your history! What do you know of 

Salah Al-Din’s mercy? The hidden 

libraries of Mali? The scholars of An-

dalucia? Where are these mentioned 

in modern day media hysteria?

“Well if yours was a religion of peace, 

then explain the reactions to such 

things as the Danish cartoons? The 

Satanic Verses? Why do your people 

feel the need to burn our	
�
    flags?”

I was about to say, “My people? 

Your	
�
    flag?	
�
    Sure	
�
    enough	
�
    I	
�
    don’t	
�
    have	
�
    
St. George’s cross on a banner, but 

that doesn’t matter, my passport 

isn’t any other color!

It still has the letters that indicate 

that I’m a citizen of the United King-

dom	
�
    and	
�
    of	
�
    this	
�
    Great	
�
    Britain!”

But	
�
     it	
�
     wasn’t	
�
     worth	
�
     it,	
�
     what	
�
     I	
�
     did	
�
    
say was “it’s strange that people so 

quickly	
�
    forget	
�
    their	
�
    history,
and in the Second World War, wasn’t 

it cartoons that caused an uproar? 

Nazi propaganda, propagating anti-

Semitic slander!

Times have changed, but the tools 

are the same, only this time the en-

emy bares my kind of name! Don’t 

they need to speak up against injus-

tice? 

Fair	
�
    enough,	
�
    burning	
�
    a	
�
    flag	
�
    doesn’t	
�
    
attain justice,

but sometimes that’s the only way, 

for the little person to get to shout 

and have their say!

And I can’t remember who said, that 

it was indifference that paved the 

way to Auschwitz.

I	
�
    couldn’t	
�
    convince	
�
    her.	
�
    But	
�
    the	
�
    guy	
�
    
said “thanks for speaking up, that its 

often our voice that’s unheard.” 

I	
�
     thought	
�
     that	
�
    	
�
    I	
�
     might	
�
     find	
�
     that	
�
    
voice, through this art of spoken 

word. 

It’s scary — I never used to believe 

the hype. I used to think that Islam-

ophobia was a myth.

But	
�
    look	
�
    at	
�
    the	
�
    topics	
�
    they	
�
    raised	
�
    to	
�
    
me? I guess that’s all they get to see: 

The media’s portrayal of little ol’ 

Muslim me.

Tube Talk
Najla’a Hassan

B efore Ahmed had 

reached his third birth-

day, his family knew 

that there was some-

thing	
�
     unique	
�
     about	
�
    
their child. They were confused by 

his continuous crying, his isolation 

from other children and his alarm at 

loud sounds. Their child has autism, 

and Ahmed's family is now learning 

how to help him integrate and func-

tion in society, but in Yemen, there 

are	
�
    no	
�
     laws	
�
    requiring	
�
     treatment	
�
    or	
�
    
outlining the rights of persons with 

disabilities. Instead, the burden is 

placed on organizations to help pro-

vide these much-needed resources.  

Autism is a neural development 

disorder characterized by impaired 

social interactions and communica-

tion and restricted, repetitive, and 

stereotyped patterns of behavior, 

according to the American orga-

nization, the National Institute of 

Neurological Disorders and Stroke 

(NIH).  

Autism varies in severity and 

symptoms, according to the NIH, 

and in children who are mildly af-

fected, the symptoms may go unrec-

ognized. The NIH lists several very 

early indicators of autism, includ-

ing: no babbling or pointing by age 

one; no single words by 16 months 

or two-word phrases by age two, no 

response to a child's name; a loss of 

language or social skills; poor eye 

contact; excessive lining up of toys 

or objects and no smiling or social 

responsiveness. 

Ahmed and his family were able 

to seek help at the Yemen Center 

for Autism in the capital, Sana'a. 

Ahmed received care and treatment, 

and his parents were trained on how 

to deal with autism. Ahmed's family 

found the center accessible, though 

it only accommodates 55 children.  

Despite 150,000 Yemenis with 

disabilities, according to 2011 gov-

ernment statistics, people with dis-

abilities aren't guaranteed access to 

health provisions and specialized 

education according to Yemeni law. 

Though Yemen is a signatory of 

the U.N. Convention on the Rights 

of Persons with Disabilities, these 

rights have not been secured for Ye-

menis with disabilities in national 

legislation. 

Khalid Al-Mawiri is the executive 

manager	
�
    of	
�
    the	
�
    Alwa	
�
    Bar	
�
    Organiza-

tion, a professional body of Yemeni 

lawyers. Al-Mawiri said there are 

no laws protecting persons with 

disabilities in Yemen and no health 

legislation relating to their care. All 

that is available, Al-Mawiri said, is 

a guarantee from the state securing 

health care as a right for all citizens. 

The text of this provision is vague, 

said Al-Mawiri. 

“Nothing	
�
     in	
�
     Yemeni	
�
     law	
�
     specifi-

cally mentions the needs of people 

with disabilities. There is no legis-

lation that bans, obligates or deter-

mines any particular care for them,” 

he said. 

After Ahmed began to speak a few 

words, his father attempted to reg-

ister at him at a school—public and 

private. There was one large obsta-

cle in his way: specialized education 

was not guaranteed. 

Yemen Autism Center specialist 

Khadeeja Al-Lisani told the Yemen 

Times that the lack of special edu-

cational care for persons with dis-

abilities hinders children's learning 

opportunities and deprives them of 

the opportunity to fully integrate 

with other children and society. 

“Early discovery, intervention and 

treatment services are still weak,” 

she said. 

The family of an autistic child fac-

es special challenges, Al-Lisani said. 

There is a lot of pressure on the fam-

ily as a result of the condition.

“The rest of our children feel 

Ahmed is our main concern. They 

feel that we neglect them. We real-

ized this when they began acting 

out, and we're addressing the mat-

ter,” Ahmed's mother said. 

The center wants to help bring 

more children to school and to pro-

vide them with specialized educa-

tion. In order to do so, it needs to 

raise awareness of available pro-

grams and to raise resources to sup-

port these programs. 

“Providing these opportunities 

depends	
�
     on	
�
     the	
�
     financial	
�
     support	
�
    
of international organizations,” Al-

Mawiri said.  

Al-Mawiri said that though Ye-

meni law neglects the needs of 

persons with disabilities, it does se-

verely punish anyone who commits 

violence against the disabled, espe-

cially children. 

Yemen signed 54 international 

human rights conventions from 

2007 until 2010, which allow citi-

zens to appeal to the courts for their 

rights based on international agree-

ments. 

“Yemen's approval of these con-

ventions obligates it to be commit-

ted	
�
    to	
�
    them.	
�
    However,	
�
    this	
�
    requires	
�
    
a judiciary that is aware of these 

conventions,” Al-Mawiri said. 

Ahmed	
�
     is	
�
    now	
�
    five-­years-­old	
�
    but	
�
    
is still not in school. With help from 

his	
�
    family,	
�
    he	
�
    frequents	
�
    the	
�
    Yemen	
�
    
Center for Autism to receive regular 

care. 

Ahmed is one of the more fortu-

nate children, many outside of the 

capital have no access to the special-

ized care provided to autistic chil-

dren, and even within Sana'a, many 

families are unaware that there is a 

center devoted to bettering the lives 

of children with autism. Those who 

are aware are often wait-listed, as 

there is a cap on enrollment.

There is no cure for autism, but 

therapy and treatment can help 

relieve	
�
     and	
�
     reduce	
�
     specific	
�
     symp-

toms. 

Early intervention and treatment 

can greatly increase a child's ability 

to function and integrate in society, 

but for Yemeni children, early in-

tervention	
�
     requires	
�
     an	
�
     investment	
�
    
in autism awareness and resources. 

Legal and health specialists have 

urged legislators to adopt legisla-

tion to guarantee basic needs for 

persons with disabilities including 

health and education.

Resources few for autistic children

Yemeni law fails to guarantee rights of persons with disabilities

  The Poets’ Corner

Fresh Ink



7Culture29 July, 2013

B U S I N E S S

FOR PEACE

FOUNDATION

Award - 2013

Story by Amal Al-Yarisi

Photos by Abdullah Al-Wesabi

Ayoob Tarish is in his 
70s. He’s tired most of 
the time, he says. Still, 
the famous Yemeni 
singer and musician 

smiles and welcomes fans and 
visitors into his Sana’a home. The 
crowded, dusty capital is where 
he lives now, but he speaks fondly 
of his birthplace, the village of Al-
Mahrabi, in Taiz governorate. 

In his lifetime, Tarish has lived 
in Aden, Taiz and Sana’a—but in 
a way, the entire country is home 
for Tarish, or at least his voice has 
been heard in all corners of Yemen. 
Tarish is best known for singing and 
recording the national anthem.  

Tarish reminisces about 
the past—people and 
places that are dear to 
his heart. He recalls his 
youth, laughing at some 
memories, sighing at 
others. 

As a boy, Tarish was 
a shepherd. He grazed 
goats in the hillsides of his 
village, part of the Aboos 
area in Taiz. Any money he 
earned went straight to his 
mother, he says. 

To keep himself occupied 
during the long days 
shepherding, he began bringing a 
copper	
�
    flute	
�
    with	
�
    him	
�
    into	
�
    the	
�
    hills.	
�
    

“I would play whenever I could,” 
Tarish remembers. He recalls 
that	
�
     at	
�
     first	
�
     he	
�
     was	
�
     just	
�
     imitating	
�
    
what he heard, songs on the radio, 
mimicking the melodies and 
rhythms of popular songs. 

At 13, his father took him to Aden 
to study. Completing his primary 
school, he started to study in the 
Islamic	
�
     Scientific	
�
     Institute.	
�
     He	
�
    
finished	
�
    secondary	
�
    school.	
�
    	
�
    

Tarish never stopped playing. 
He imitated the Egyptian singer 
Mohammed Abdulwahab in front 
of his school friends. This singer 
was his model, he says. Friends 
encouraged him. 

“My friends gathered around 
me,” Tarish remembers, “listening 
to what I sang.”

Overcoming hardships

Once when Tarish was on a school 
trip, a group of his friends recorded 
him singing and eagerly shared the 
recording with a teacher of theirs. 

“They thought the teacher 

would praise my voice—but what 
happened was the opposite,” he 
says. “The teacher listened to my 
song and mocked me.”
He	
�
     felt	
�
     rejected	
�
     and	
�
    hollow.	
�
     (On	
�
    

top of that, the very same day he 
learned that a cousin of his—who 
he hoped to marry—had married 

another man). 
He wrote a poem that night, a 

line of which can be translated as, 
“I do not know what happened/ my 
love abandoned me/ leaving me in 
a	
�
    fire	
�
    of	
�
    passion.”

Finding an audience

Tarish’s	
�
     father	
�
     suggested	
�
    he	
�
    find	
�
    a	
�
    
wife.	
�
     Tarish	
�
     was	
�
     reluctant	
�
     at	
�
     first	
�
    
but eventually gave in, returning 
to Taiz and marrying his wife. 
They married in his village, but 
following the wedding, Tarish 
returned to Aden to work. His wife 
lived in the village with family, and 
Tarish worked in the city, a practice 
common then—and still—all over 
the country.

Despite his father’s disapproval, 
Tarish continued playing the oud, 

setting songs to music. But he 
was careful who saw him with 
his prized instrument.

“I kept the lute away so that 
my father did not see it,” he 
says.

At that time Tarish worked as 
a guard at a Chinese company 
in Aden, where he was also 
given a room in which to live. 
There, he found space away 
from the watchful eyes of his 
father to practice and play.

“I would wait until everyone 
was asleep. I climbed to the 
roof and practiced the oud 

there,” Tarish says.
But Tarish also found time to 

play for his coworkers, all of whom 
grew to love the singer’s voice 
and melodies. This, he recalls, is 
where	
�
    he	
�
    finally	
�
    found	
�
    his	
�
    feet	
�
    as	
�
    a	
�
    
performer. 

From these small gatherings on 

the grounds of his workplace, he 
went on to play in front of bigger 
audiences—at weddings and other 
celebrations. His fame spread 
through Aden. Eventually, word 
reached his home village of Taiz. 

Tarish’s father then was forced to 
accept his son’s path. Though Tarish 
did	
�
     not	
�
     fulfill	
�
     the	
�
     ambition	
�
     of	
�
     his	
�
    
father	
�
     (who	
�
     had	
�
     originally	
�
    wanted	
�
    
see	
�
     his	
�
     son	
�
     as	
�
     a	
�
     judge),	
�
     Tarish	
�
    
earned his blessing. Tarish went 
on to study music more formally, 
attending the Arab Music Institute 
in Cairo for two years in the ‘70s. 

National anthem

Upon returning to Yemen, Tarish 
was commissioned to set Yemen’s 
national anthem to music. Another 
Taizi, Abdallah Abdulwahab 
Noman, had written the patriotic 
lyrics. 

As it turned out, Tarish wasn’t 
the only singer who had been asked 
to set the poem to music in honor of 
Unity Day in 1990, when North and 
South	
�
    Yemen	
�
    joined	
�
    as	
�
    the	
�
    Republic	
�
    
of	
�
    Yemen.	
�
    In	
�
    what	
�
    has	
�
    perhaps	
�
    just	
�
    
a problem of misplanning on the 
part of the Ministry of Culture, 
another Yemeni singer, Ahmed Al-
Sunaidar, had also been asked to 
prepare the anthem. 

Tarish composed his version but 
was surprised when he heard Al-
Sunaidar also perform the national 
anthem. Tarish had nothing to fear, 
though, the Ministry of Culture—
and the Yemeni public—ultimately 
chose Tarish’s version as the 
country’s national anthem.

Tarish’s performed in Taiz and 
his performance was aired on TV, 
broadcast all over the country. 

Since that day, the national anthem 
and Tarish’s name have become 
inseparable. 

Tarish has stopped performing. 
He has developed problems with 
his right hand, a condition that may 
be linked to his years as a musician. 
He underwent surgery on his hand, 
but he can’t play the oud anymore.

He lives with family—his wife, 
four sons and one daughter—and 

says he is happy at his home in 
Sana’a.

His sons are busy with their work 
and do not share their father’s love 
of music. Tarish says the time for 
music in his life may have passed. 

“I had many beautiful days with 
art. Now it’s time to quit,” he says, 
sitting in his living room. “I will 
spend my time worshiping God, 
until my end comes.”  

Ayoob Tarish

Singer and Yemeni national 

treasure,	
�
    reflects	
�
    back	
�
    on	
�
    life	
�
    

Although	
�
    originally	
�
    discourage	
�
    by	
�
    his	
�
    father	
�
    to	
�
    focus	
�
    on	
�
    music,	
�
    
Ayoob	
�
    Tarish	
�
    will	
�
    be	
�
    remembered	
�
    by	
�
    history	
�
    as	
�
    the	
�
    composer	
�
    of	
�
    
Yemen’s national anthem.  
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Oxfam,	
�
    an	
�
    international	
�
    NGO,	
�
    works	
�
    with	
�
    others	
�
    to	
�
    find	
�
    lasting	
�
    solutions	
�
    to	
�
    poverty	
�
    and	
�
    injustice.	
�
    Oxfam	
�
    
has	
�
    been	
�
    working	
�
     in	
�
    Yemen	
�
    since	
�
    1983.	
�
    Oxfam	
�
    announces	
�
     the	
�
     following	
�
    vacancy	
�
     for	
�
     its	
�
    Development	
�
    
Programme.

Good	
�
    Governance	
�
    Project	
�
    Officer	
�
    	
�
    
Location: Sana’a
Contract Duration: One year  

Job Purpose
Efficiently	
�
    advocate	
�
    and	
�
    campaign	
�
    for	
�
    policy,	
�
    knowledge,	
�
    attitude	
�
    and	
�
    practice	
�
    change	
�
    to	
�
    help	
�
    achieve	
�
    
Oxfam’s	
�
    strategic	
�
    change	
�
    objectives.

Major Responsibilities 
Contribute• 	
�
    to	
�
    overall	
�
    project	
�
    development	
�
    by	
�
    emphasizing	
�
    appropriate	
�
    approaches.
Promote	
�
    participation	
�
    of	
�
    poor	
�
    people	
�
    in	
�
    all	
�
    activities	
�
    implemented	
�
    by	
�
    the	
�
    project.•
Provide	
�
    intensive	
�
    needs-­based	
�
    technical	
�
    support	
�
    to	
�
    CSOs’	
�
    networks.•
Monitor	
�
    project	
�
    activities	
�
    on	
�
    CSOs	
�
    and	
�
    people’s	
�
    participation	
�
    (	
�
    technically	
�
    and	
�
    financially)•
Document	
�
    and	
�
    share	
�
    project	
�
    experience	
�
    on	
�
    people’s	
�
    participation.•
Prepare	
�
    monthly	
�
    work-­plans	
�
    and	
�
    progress	
�
    reports.•
Support	
�
    in	
�
    donors	
�
    report.•
Lead	
�
    on	
�
    the	
�
    implementation	
�
    of	
�
    project’s	
�
    activities	
�
    related	
�
    to	
�
    CSOs	
�
    with	
�
    special	
�
    emphasis	
�
    on	
�
    ca-­•
pacity	
�
    building,	
�
    networking	
�
    and	
�
    monitoring.
Act	
�
    as	
�
    a	
�
    resource	
�
    person	
�
    on	
�
    the	
�
    role	
�
    of	
�
    CSOs	
�
    in	
�
    promoting	
�
    good	
�
    governance.•
Assist	
�
    in	
�
    organizing	
�
    workshops	
�
    and	
�
    network	
�
    meetings	
�
    for	
�
    partners	
�
    from	
�
    CSOs	
�
    organization	
�
    of	
�
    the•
program	
�
    meetings,	
�
    recording	
�
    minutes	
�
    and	
�
    its	
�
    distribution.
Liase	
�
    with	
�
    other	
�
    civil	
�
    society	
�
    organizations,	
�
    donors	
�
    and	
�
    other	
�
    stakeholders•
Translate	
�
    English	
�
    reports	
�
    to	
�
    Arabic	
�
    for	
�
    government	
�
    counterparts	
�
    and	
�
    partners.•
Assist	
�
    in	
�
    any	
�
    other	
�
    tasks	
�
    requested	
�
    by	
�
    the	
�
    Governance	
�
    Project	
�
    Manager.•

Skills and Competencies Required for this Role 
Bachelor• 	
�
    degree	
�
    in	
�
    social	
�
    sciences	
�
    or	
�
    related	
�
    discipline.
Minimum	
�
    of	
�
    3	
�
    years	
�
    experience	
�
    in	
�
    working	
�
    with	
�
    development	
�
    organization.	
�
    Working	
�
    experience•
with	
�
    an	
�
    international	
�
    organization	
�
    will	
�
    be	
�
    an	
�
    advantage.
An	
�
    understanding	
�
    of	
�
    working	
�
     in	
�
     the	
�
    development	
�
    sector,	
�
    sensitivity	
�
    poverty	
�
     issues,	
�
    and	
�
    gender•
equity	
�
    issues.
High	
�
    level	
�
    of	
�
    interpersonal	
�
    communications	
�
    skills	
�
    and	
�
    fluency	
�
    in	
�
    spoken	
�
    and	
�
    written	
�
    English.•
Knowledge	
�
    and	
�
    skills	
�
    in	
�
    computer	
�
    usage•
Willingness	
�
    and	
�
    fitness	
�
    to	
�
    travel	
�
    for	
�
    sustained	
�
    periods	
�
    of	
�
    time•

To apply
If	
�
    you	
�
    believe	
�
    that	
�
    you	
�
    have	
�
    the	
�
    qualifications	
�
    and	
�
    skills	
�
    to	
�
    excel	
�
    in	
�
    this	
�
    position,	
�
    please	
�
    send	
�
    your	
�
    CV	
�
    and	
�
    
a	
�
    cover	
�
    letter,	
�
    clearly	
�
    stating	
�
    the	
�
    job	
�
    and	
�
    the	
�
    location	
�
    of	
�
    the	
�
    job	
�
    you	
�
    are	
�
    applying	
�
    for	
�
    in	
�
    the	
�
    email	
�
    subject,	
�
    to	
�
    
yemenjobs@oxfam.org.uk	
�
    .

Closing	
�
    date	
�
    for	
�
    applications	
�
    is	
�
    11 August 2013

JOB ANNOUNCEMENT

B U S I N E S S

FOR PEACE

FOUNDATION

Award - 2013

Oxfam, an international NGO working with others to 
find	
�
    lasting	
�
    solutions	
�
    to	
�
    poverty	
�
    and	
�
    suffering,	
�
    has	
�
    been	
�
    
working in Yemen since 1983. Oxfam announces the 
following vacancy for its programme

Agriculture	
�
    Project	
�
    Officer	
�
    –	
�
    (1	
�
    position)	
�
    	
�
    
Location: Haradh
Contract Duration: 11 months

Job Purpose 
Effectively	
�
    and	
�
    efficiently	
�
    implement	
�
    the	
�
    Food	
�
    Security	
�
    and	
�
    
Livelihood	
�
    program	
�
    designed	
�
     to	
�
     increase	
�
     the	
�
     food	
�
    security	
�
    
and	
�
    resiliency	
�
    capacity	
�
    of	
�
    conflict	
�
    and	
�
    economically	
�
    affected	
�
    
population	
�
    in	
�
    Hajja	
�
    and	
�
    Saada	
�
    governorates.	
�
    

Main Responsibilities 
Participate	
�
     in	
�
     and	
�
     carry	
�
     out	
�
     needs	
�
     assessments•
and	
�
    research	
�
    activities	
�
    at	
�
    filed	
�
    level.
Provide	
�
    technical	
�
    advice	
�
    on	
�
    developing	
�
    strategies•
and	
�
    work	
�
    plans	
�
    in	
�
    order	
�
    to	
�
    implement	
�
    agricultural
interventions	
�
    activities,
Participate	
�
     in	
�
     mobilizing	
�
     and	
�
     sensitizing	
�
     stake•
holders.
Develop	
�
    and	
�
    implement	
�
    strategies	
�
    and	
�
    work	
�
    plans•
for	
�
    agriculture	
�
    support	
�
    program
Participate	
�
     in	
�
     capacity	
�
     needs	
�
     assessment	
�
     of•
government	
�
     agriculture	
�
     extensions	
�
     program
at	
�
     district	
�
     level,	
�
     and	
�
     prepare	
�
     situation	
�
     and	
�
     field
monitoring	
�
    reports	
�
    on	
�
    the	
�
    work	
�
    progress.
Organize,	
�
     design	
�
     and	
�
     conduct	
�
     	
�
     training	
�
     of	
�
     the•
government	
�
    extension	
�
    workers	
�
    who	
�
    will	
�
    undertake
wider	
�
    community	
�
    training
Establish	
�
     demonstration	
�
     sites	
�
     and	
�
     dissemination•
of	
�
     technologies	
�
     and	
�
     best	
�
     practices	
�
     in	
�
     order	
�
     to
increased	
�
    	
�
    locally	
�
    produced	
�
    food	
�
    such	
�
    as	
�
    sorghum,
sesame	
�
    ,	
�
    vegetable	
�
    and	
�
    fruit
Form	
�
     and	
�
     support	
�
     agriculture	
�
     groups	
�
     with	
�
     the•
objective	
�
    of	
�
     	
�
    promoting	
�
     	
�
     information	
�
    exchanges	
�
     ,
experience	
�
    sharing	
�
    ,	
�
    culture	
�
    of	
�
    	
�
    working	
�
    together,
etc
Work	
�
    towards	
�
    linking	
�
    the	
�
    targeted	
�
    households	
�
    and•
communities	
�
     with	
�
     extension,	
�
     credit	
�
     and	
�
     market
services	
�
     delivered	
�
     by	
�
     both	
�
     private,	
�
     government
and	
�
    non	
�
    government	
�
    organisations
Closely	
�
    work	
�
    with	
�
    WASH	
�
    team	
�
    	
�
    to	
�
    improve	
�
    existing•
tradition	
�
    irrigation	
�
    scheme
Monitor	
�
     and	
�
     support	
�
     	
�
     beneficiaries	
�
     to	
�
     ensure•
quality	
�
     and	
�
     timely	
�
     	
�
     the	
�
     implementation	
�
     of	
�
     the
project	
�
    activities	
�
    	
�
    	
�
    at	
�
    field	
�
    level
Ensure	
�
    the	
�
    mainstreaming	
�
    of	
�
    cross	
�
    cutting	
�
    issues•
(gender,	
�
    DRR,	
�
    etc)	
�
    into	
�
    the	
�
    implementation	
�
    process
of	
�
    the	
�
    program	
�
    work.
Participate	
�
     in	
�
     meetings	
�
     to	
�
     manage	
�
     and	
�
     develop•

the	
�
    FSL	
�
    program	
�
    
Participate	
�
    in	
�
    other	
�
    activities	
�
    as	
�
    program	
�
    required.•

Skills and Competencies Required for this Role 
A	
�
     university	
�
     degree	
�
     in	
�
     agriculture	
�
     preferably	
�
     in•
agronomy	
�
    ,	
�
    horticulture	
�
    or	
�
    irrigation	
�
    or	
�
    any	
�
    related
discipline
At	
�
     least	
�
     three	
�
    years	
�
    of	
�
    experience	
�
     in	
�
    appropriate•
agriculture	
�
     extension,	
�
     community	
�
     mobilization,
livelihoods	
�
    support,	
�
    and	
�
    cash	
�
    based	
�
    programming
in	
�
    early	
�
    recovery	
�
    setting.
Proven	
�
    experience	
�
     in	
�
    community	
�
    action	
�
    planning•
processes	
�
    and	
�
    in	
�
    working	
�
    with	
�
    partners.
Proven	
�
     assessment	
�
     and	
�
     analytical	
�
     skills	
�
     and•
the	
�
     ability	
�
     to	
�
     produce	
�
     written	
�
     and	
�
     verbal	
�
     reports
succinctly.
High	
�
    level	
�
    of	
�
    commitment	
�
    and	
�
    willingness	
�
    to	
�
    work•
in	
�
    a	
�
    harsh	
�
    environment
Considerable	
�
    experience	
�
    of	
�
    small	
�
    farmers’	
�
    trainings•
and	
�
    capacity	
�
    building
High	
�
     level	
�
    of	
�
     interpersonal	
�
    communications	
�
    skills•
Fluency	
�
    in	
�
    spoken	
�
    and	
�
    written	
�
    English	
�
    and	
�
    Arabic
language.

	
�
    Livestock	
�
    Project	
�
    Officer	
�
    –	
�
    (1	
�
    position)	
�
    
Location: Haradh
Contract Duration: 11 months

Job Purpose 
Effectively	
�
     and	
�
     efficiently	
�
     implement	
�
     the	
�
     FSL	
�
     program	
�
    
designed	
�
    to	
�
    increase	
�
    the	
�
    food	
�
    security	
�
    and	
�
    resiliency	
�
    capacity	
�
    
of	
�
    conflict	
�
    and	
�
    economic	
�
    affected	
�
    population	
�
    in	
�
    	
�
    	
�
    Hajja	
�
    and	
�
    
Saada	
�
    governorates.	
�
    

Main Responsibilities 
Participate	
�
     in	
�
     needs	
�
     assessments	
�
     and	
�
     research•
activities	
�
    	
�
    at	
�
    filed	
�
    level
Carry	
�
     out	
�
     needs	
�
     and	
�
     feasibility	
�
     assessments	
�
     of•
livestock	
�
    	
�
    interventions
Provide	
�
    technical	
�
    advice	
�
    on	
�
    developing	
�
    strategies	
�
    and•
work
Participate	
�
    in	
�
    mobilising	
�
    	
�
    and	
�
    sensitising	
�
    stake	
�
    holders•
including	
�
     	
�
     targeted	
�
     communities	
�
     ,	
�
     local	
�
     authorities,
partners,	
�
    etc;;
Participate	
�
    in	
�
    selection	
�
    of	
�
    villages	
�
    and	
�
    beneficiaries•
Develop	
�
    and	
�
    implement	
�
    strategies	
�
    and	
�
    work	
�
    plans	
�
    for•
vet	
�
    and	
�
    livestock	
�
    management	
�
    support	
�
    program
Design	
�
    and	
�
    conduct	
�
     trainings	
�
     to	
�
    small	
�
    scale	
�
     livestock•
keepers	
�
    in	
�
    better	
�
    livestock	
�
    management	
�
    practices.
Participate	
�
    in	
�
    capacity	
�
    needs	
�
    assessment	
�
    of	
�
    government•
and	
�
    private	
�
    vet	
�
    services.
Organise	
�
     	
�
     training	
�
    of	
�
     the	
�
    government	
�
    and	
�
    private	
�
     vet•

personnel	
�
    
Work	
�
     towards	
�
     linking	
�
     the	
�
     targeted	
�
     households	
�
     and•
communities	
�
    with	
�
    	
�
    vet	
�
    services	
�
    delivered
Monitor	
�
    and	
�
    support	
�
    beneficiaries	
�
    to	
�
    ensure	
�
    quality	
�
    and•
timely	
�
     the	
�
     implementation	
�
    of	
�
     the	
�
    project	
�
    activities	
�
     	
�
     	
�
    at
field	
�
    level.
Prepare	
�
     situation	
�
     and	
�
     field	
�
    monitoring	
�
     reports	
�
     on	
�
     the•
work	
�
    progress.
Ensure	
�
     the	
�
     mainstreaming	
�
     of	
�
     cross	
�
     cutting	
�
     issue•
(gender,	
�
    DRR,	
�
    etc)	
�
    into	
�
    the	
�
    implementation	
�
    process	
�
    of
the	
�
    program	
�
    work.
Work	
�
     closely	
�
    with	
�
    managers	
�
     and	
�
     the	
�
     logistic	
�
     team	
�
     to•
ensure	
�
    quality	
�
    and	
�
    timely	
�
    delivery	
�
    of	
�
    inputs	
�
    required	
�
    for
vet	
�
    support	
�
    program.
Participate	
�
     in	
�
     meetings	
�
     to	
�
     manage	
�
     and	
�
     develop	
�
     the•
FSL	
�
    program
Participate	
�
    in	
�
    other	
�
    activities	
�
    as	
�
    program	
�
    required.•

Skills and Competencies Required for this Role
A	
�
     degree	
�
     or	
�
     equivalent	
�
     in	
�
     agriculture	
�
     preferably	
�
     in•
agronomy	
�
    ,	
�
    horticulture	
�
    or	
�
    irrigation
At	
�
     least	
�
     three	
�
     years	
�
     of	
�
     experience	
�
     in	
�
     appropriate•
agriculture	
�
     extension,	
�
     community	
�
     mobilization,
livelihoods	
�
     support,	
�
     and	
�
     cash	
�
     based	
�
     programming	
�
     in
early	
�
    recovery	
�
    setting.
Proven	
�
     experience	
�
     in	
�
     community	
�
     action	
�
     planning•
processes	
�
    and	
�
    in	
�
    working	
�
    with	
�
    partners.
Proven	
�
    assessment	
�
    and	
�
    analytical	
�
    skills	
�
    and	
�
    the	
�
    ability•
to	
�
    produce	
�
    written	
�
    and	
�
    verbal	
�
    reports	
�
    succinctly.
High	
�
    level	
�
    of	
�
    commitment	
�
    and	
�
    willingness	
�
    to	
�
    work	
�
    in	
�
    a•
harsh	
�
    environment
Considerable	
�
     experience	
�
     of	
�
     small	
�
     farmers’	
�
     trainings•
and	
�
    capacity	
�
    building
High	
�
    level	
�
    of	
�
    interpersonal	
�
    communications	
�
    skills•
Fluency	
�
     in	
�
     spoken	
�
     and	
�
     written	
�
     English	
�
     and	
�
     Arabic•
language.

	
�
    Water	
�
    Quality	
�
    Officer	
�
    –	
�
    (1	
�
    position)
Location: Haradh
Contract Duration: 11 months

Job Purpose 
Effectively	
�
     work	
�
     directly	
�
     with	
�
     Oxfam’s	
�
     beneficiaries,	
�
    
community	
�
     committees	
�
     and	
�
     partners	
�
     to	
�
     overcome	
�
     poverty	
�
    
and	
�
     suffering;;	
�
     and	
�
     advocate	
�
     for	
�
     knowledge,	
�
     attitude	
�
     and	
�
    
practice	
�
    change	
�
    and	
�
    facilitate	
�
    improved	
�
    access	
�
    to	
�
    safe	
�
    water	
�
    
and	
�
     sanitation	
�
     to	
�
     help	
�
     achieve	
�
     Oxfam’s	
�
     strategic	
�
     change	
�
    
objectives.	
�
    

Main Responsibilities 
Train	
�
    field	
�
    staff	
�
    on	
�
    use	
�
    of	
�
    water	
�
    testing	
�
    kits	
�
    and	
�
    on	
�
    how•
to	
�
    undertake	
�
    sanitary	
�
    inspection	
�
    of	
�
    water	
�
    sources.

Conduct	
�
     systematic	
�
     surveys,	
�
     collect	
�
     water	
�
     samples•
and	
�
    carry	
�
    out	
�
    water	
�
    quality	
�
    analysis.
Monitor	
�
     quality	
�
     of	
�
     water	
�
     regularly	
�
     in	
�
     all	
�
     rehabilitated/•
maintained	
�
    or	
�
    newly	
�
    constructed	
�
    water	
�
    supply	
�
    schemes,
water	
�
    points	
�
    and	
�
    accordingly,	
�
    maintain	
�
    a	
�
    database	
�
    for
water	
�
    quality	
�
    results.
Develop	
�
     tools	
�
     and	
�
     ensure	
�
     sanitary	
�
     inspection	
�
     of•
water	
�
    sources;;	
�
    and	
�
    analyze	
�
    data	
�
    and	
�
     take	
�
    necessary
measures	
�
    where	
�
    needed
Plan,	
�
    manage	
�
    and	
�
    monitor	
�
     chlorination	
�
    of	
�
    water	
�
     from•
water	
�
     trucking	
�
     or	
�
     applicable	
�
     public	
�
     water	
�
     sources
before	
�
    distribution
Submit	
�
    purchase	
�
    requests	
�
    for	
�
    all	
�
    procurements	
�
    needs•
related	
�
    with	
�
    water	
�
    quality
Prepare	
�
     weekly,	
�
     monthly	
�
     work	
�
     plans	
�
     and	
�
     progress•
reports;;	
�
    and	
�
    prepare	
�
    water	
�
    quality	
�
    reports
Coordinate	
�
    and	
�
     liaison	
�
    with	
�
    all	
�
    other	
�
    project	
�
    staff	
�
    and•
field	
�
     team	
�
     for	
�
     the	
�
     effective	
�
     and	
�
     efficient	
�
     day-­to-­day
management	
�
    of	
�
    the	
�
    WASH/Public	
�
    Health	
�
    projects
Coordinate	
�
    with	
�
    other	
�
    stakeholder	
�
    specially	
�
    GARWAP•
on	
�
    the	
�
    ground
Perform	
�
     	
�
     any	
�
     other	
�
     tasks	
�
     assigned	
�
     by	
�
     supervisor•
relating	
�
    to	
�
    WASH	
�
    Pilot	
�
    projects
Prepare	
�
    an	
�
    inventory	
�
    of	
�
    all	
�
    water	
�
    testing	
�
    kits•
Prepare	
�
    samples	
�
    for	
�
    analysis	
�
    or	
�
    transportation,	
�
    setting•
up	
�
    and	
�
    undertaking	
�
    microbial	
�
    and	
�
    chemical	
�
    analyses.

Skills and Competencies Required for this Role 
Ability	
�
     to	
�
     present	
�
     concise	
�
     reports,	
�
     reflecting	
�
     the•
problems	
�
    and	
�
    possible	
�
    solutions
Experience	
�
    of	
�
    undertaking	
�
    training	
�
    sessions•
Ability	
�
     to	
�
     work	
�
     effectively	
�
     under	
�
     stress	
�
     in	
�
     emergency•
and	
�
    other	
�
    situations.
Ability	
�
     to	
�
     set,	
�
     initiate	
�
    and	
�
    plan	
�
    a	
�
     laboratory	
�
    at	
�
    District•
level	
�
    in	
�
    consultation	
�
    with	
�
    District	
�
    GARWAP.
Ability	
�
    to	
�
    use	
�
    MS	
�
    Office•
Knowledge	
�
     of	
�
     SPHERE,	
�
    WHO,	
�
     Yemen	
�
     water	
�
     quality•
standards
Ability	
�
     to	
�
     use	
�
    water	
�
     quality	
�
     field	
�
     testing	
�
     kits	
�
     specially•
Delegua.
Ability	
�
    to	
�
    analyze	
�
    and	
�
    interpret	
�
    the	
�
    results	
�
    of	
�
    a	
�
    variety	
�
    of•
laboratory	
�
    tests	
�
    of	
�
    water.
Ability	
�
     to	
�
     communicate	
�
     clearly	
�
     and	
�
    both	
�
    orally	
�
     and	
�
     in•
writing	
�
    in	
�
    English	
�
    and	
�
    Arabic.

To apply
If	
�
    you	
�
    believe	
�
    that	
�
    you	
�
    have	
�
    the	
�
    qualifications	
�
    and	
�
    skills	
�
     to	
�
    
excel	
�
    in	
�
    any	
�
    of	
�
    the	
�
    above	
�
    positions,	
�
    please	
�
    send	
�
    a	
�
    copy	
�
    of	
�
    
your	
�
    CV	
�
    and	
�
    a	
�
    cover	
�
     letter,	
�
    clearly	
�
    stating	
�
     the	
�
     job	
�
    you	
�
    are	
�
    
applying	
�
    for	
�
    and	
�
    the	
�
    location	
�
    of	
�
    the	
�
    job	
�
    in	
�
    the	
�
    email	
�
    subject,	
�
    
to yemenjobs@oxfam.org.uk .

Closing date for applications is 11th August 2013

JOB ANNOUNCEMENT
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Story and photos by
Samar Qaed

Anwar Obad, a nine-
year-old child from Al-
Mahweet governorate, 
leaves his room early 
each morning. He col-

lects his wheelbarrow and makes 
his way to Al-Qa’ market in Sana’a 
where he works late into the day, 
lugging goods through the market. 
Obad lives with ten other children, 
packed into their one-room apart-
ment in the Sonina area of Sana’a.

Obad walks barefoot and his feet 
are stained. His clothes are torn, 
just like his roommates, other chil-
dren who also work 
in the market dur-
ing the summer. 
They come to Sana’a 
from surrounding 
rural villages af-
ter	
�
     finishing	
�
     their	
�
    
school exams in or-
der	
�
    to	
�
    find	
�
    work—to	
�
    
save money for the 
school year ahead 
and the upcoming 
Eid holiday.

Obad is the old-
est	
�
     of	
�
     five	
�
     siblings	
�
    
and for this reason 
feels a special re-
sponsibility to help 
his family. 

“My father is un-
educated,” he says. 
“He works as a mechanic in differ-
ent workshops.” 

Obad carefully balances his 
wheelbarrow, now loaded with veg-
etables and squeezes through the 
cobbled streets. He acts as a cou-
rier, helping shoppers bring their 
goods outside the market, some-
times all the way to their homes. In 
return, he’ll be paid YR50, about 25 
cents, sometimes more. 

“People call me to carry the stuff 

they buy from the market,” Obad 
says.

They boy spends every day in the 
market. He eats when he can afford 
to	
�
    and	
�
    finishes	
�
    work	
�
    at	
�
    10:00	
�
    p.m.	
�
    
After a long day’s work, Obad locks 
his wheelbarrow securely with an 
iron chain at a nearby shop before 
turning in for the night.

Most of the young men who do 
this	
�
    work	
�
    are	
�
    under	
�
     15.	
�
    But,	
�
    Obad	
�
    
explains, there are elders in the 
community—siblings	
�
    or	
�
    other	
�
    fam-
ily members who show the boys the 
ropes. 

The number of child workers 
in Yemen has more than doubled 
since	
�
     2001,	
�
     from	
�
     600,000	
�
     to	
�
    

1,300,000	
�
    according	
�
    to	
�
    the	
�
    results	
�
    
of a national survey announced in 
January, Muna Salem, director of 
Child Labor Control Department at 
the Ministry of Social Affairs and 
Labor, said.
Salem	
�
    says	
�
    children	
�
    represent	
�
    46	
�
    

percent of the population in Yemen 
and	
�
    21	
�
    percent	
�
    of	
�
    them	
�
    work	
�
    to	
�
    help	
�
    
their	
�
     families	
�
     financially.	
�
     Often	
�
    
they are the main breadwinners in 
these families.

“We can’t end child labor because 
the state can’t provide for them,” 
Salehm said. “We visit employers to 
inform them about child labor, par-
ticularly if we know about a student 
who has dropped out of his school 
to work for a certain employer.”

The Ministry of Social Affairs 
and Labor is also reaching out to 
families, warning them of the dan-
gers of child labor. The same survey 
indicated	
�
     that	
�
     15	
�
     percent	
�
     of	
�
     	
�
     the	
�
    
467,000	
�
     children	
�
     aged	
�
     between	
�
    
5-­11	
�
    years	
�
    old	
�
    work	
�
    in	
�
    fields	
�
    that	
�
    are	
�
    
deemed unsuitable for children, in-
cluding professions like carpentry.

The survey indicated the lack of 
accurate statistics on those chil-

dren like Obad who 
migrate to major cit-
ies to work during 
the summer  and Eid 
holidays.

Poverty, family 
disintegration and  
the lack of work 
opportunities for 
adults force children 
into the workforce, 
according to the sur-
vey.

Obad says he 
earns good money in 
Al-Qa’ market. 

“I make about 
YR3,000	
�
     [about	
�
    
$14]	
�
     a	
�
     day	
�
     during	
�
    
Ramadan,” he says 
“I send what I save 

to my family.”
Obad dreams of having his own 

room and a large house that accom-
modates	
�
    his	
�
    family.	
�
    But	
�
    for	
�
    now,	
�
    he	
�
    
says he has to focus on his work. 

Still, thoughts of his parents and 
siblings, and his home in Al-Dhale 
are never far away. 

“I long for the bread and coffee 
my mom makes in the morning, 
and I want to play with my sister 
Fatima.”

With his wheelbarrow, young boy supports himself and family 

Poverty and a lack of work opportunities  for adults force children like Obad into the work-
force.  

The young boy says Ramadan has been good to him. He is making about YR3,000 a day, or $14, 
enough to send some money home for his family.  
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More than three 
years after a 
tentative truce 
between the 
Houthi-led Shia 

movement in the north of Yemen 
and the government, humanitarian 
access is starting to open up in the 
areas still under the control of the 
Houthi militant forces.

Despite repeated skirmishes, 
the	
�
     Qatar-­supported	
�
     ceasefire	
�
     has	
�
    
largely held since February 2010, 
not least because of a shift in the 
military’s focus to the south, where 
Islamist forces seized parts of Aby-
an Province in 2011, and the end of 
President Ali Abdullah Saleh’s 33-
year rule in 2012.

While delivering aid in areas un-
der the control of the Houthis, or 
Ansar Allah as they now call them-
selves, has never been straightfor-
ward, there are signs that the cur-
rent peace is tentatively leading to 
better humanitarian access.

“The openness has happened in a 
gradual manner as trust has gradu-
ally been rebuilt,” said Hélène Kadi, 
head	
�
    of	
�
    field	
�
    operations	
�
    and	
�
    emer-
gency operations at the UN Chil-
dren’s Fund (UNICEF) in Yemen.

“Thanks to structured discus-
sions, we have been able to increase 
our work in Sa’dah, even if there can 
still be issues with security, coordi-
nation delays and the unpredict-
ability of the situation.”

In June, UNICEF started training 
50 female volunteer teachers from 
rural areas in Sa’dah Governorate 
to work in girls’ schools. They have 
also trained 60 community leaders 
on nutrition, health, and water and 
sanitation (WASH), gave training 
to 22 communities’ midwives, and 
helped set up 25 new temporary 

classrooms in 10 districts in the 
governorate. 

The International Committee 
of the Red Cross (ICRC) has had a 
sub-­office	
�
    in	
�
    Sa’dah	
�
    since	
�
    2007	
�
    and	
�
    
last year extended work to remoter 
areas of the governorate, said their 
spokesman in Yemen, Marie-Claire 
Feghali.

“We have started a better conver-
sation with the Houthis in the north 
who,	
�
    in	
�
    the	
�
    past,	
�
    were	
�
    very	
�
    difficult	
�
    
in terms of accepting international 
assistance and particularly assess-
ment,” said Ismail Ould Cheikh 
Ahmed, the humanitarian coordi-
nator for Yemen.

“But now there is much more 
opening and better discussion, and 
trust is building up in the north.”

Landmines and fear
The Houthi movement has “de facto 
control” on the ground in Sa’dah 
Governorate,	
�
     with	
�
     their	
�
     influence	
�
    
also spilling over into parts of Haj-
jah, Amran and Al-Jawf governor-
ates.

Since the 2010 truce, Sa’dah has 
seen ups and downs in humanitar-
ian access, with occasional out-
breaks of violence between the 
Houthis	
�
    (Shia)	
�
    and	
�
    Salafist	
�
    (radical	
�
    
Sunni) groups.
Aid	
�
     agencies	
�
    have	
�
     had	
�
     difficulty	
�
    

carrying out assessments, faced 
restrictions on movement, and 
have had access limited by inse-
curity. Medical NGOs Médecins 
Sans Frontières (MSF)-Spain and 
MSF-France stopped operations in 
Sa’dah in late 2011.
“There	
�
     is	
�
     no	
�
     open	
�
     fighting.	
�
     But	
�
    

there are risks from landmines, and 
there is still the fear of what might 
happen next”

The UN Humanitarian Air Ser-
vice is sometimes unable to land in 
Sa’dah because of insecurity. On the 
ground, things are frequently tense, 

particularly in Kitaf District and 
Dammaj village on the outskirts of 
Sa'dah town.
“There	
�
     is	
�
     no	
�
     open	
�
     fighting.	
�
     But	
�
    

there are risks from landmines, and 
there is still the fear of what might 
happen next,” one aid worker, who 
asked not to be named, told IRIN.

There are almost weekly reports 
of blasts from landmines and un-
exploded ordnance (UXO). Initial 
survey work on these explosive 
remnants of war has just started, 
according to this year’s Humanitar-
ian Response Plan.

“We continue to see improvements 
in terms of access, and the authori-
ties are cooperating. I wouldn’t say 
it’s improving day by day, but at 
least now we can sit down to plan 
an issue and address the situation,” 
the aid worker said.

At least 10 UN agencies and 
NGOs	
�
    work	
�
    in	
�
    Sa’dah,	
�
    with	
�
    67	
�
    proj-
ects planned for this year, mainly 
focusing on WASH, health, shelter 
and protection in 2013.

Too soon to return
The	
�
     six	
�
     rounds	
�
     of	
�
     fighting	
�
     from	
�
    
2004 to 2010 affected more than a 
million	
�
    people.	
�
    Some	
�
    227,000	
�
    con-
tinue to need humanitarian assis-
tance in Sa’dah this year.
The	
�
     conflict	
�
     officially	
�
     displaced	
�
    

103,014 people (IDPs) within the 
governorate, and around 190,000 
IDPs to surrounding regions.

Unlike in Abyan, where more 
than 90 percent of the 200,000 
people displaced by the violence in 
2011-12 have returned home, the 
IDP situation in the north is prov-
ing more protracted. Despite the 
truce,	
�
    so	
�
    far	
�
    only	
�
    69,772	
�
    IDPs	
�
    have	
�
    
returned.

Many of those reluctant to re-
turn cite security concerns, includ-
ing revenge attacks and fears of a 
seventh	
�
     round	
�
     of	
�
     fighting.	
�
     Land-

mines also need to be cleared, 
homes rebuilt and livelihoods re-
established.

“The displaced are hoping and 
willing to go back. But they don’t 
have livelihoods at the moment. 
They are really suffering. In the 
north, infrastructure, houses and 
farms have been destroyed - every-
thing needs to be rehabilitated. The 
displaced cannot go back to noth-
ing,” Mohamed Saad Harmal, as-
sistant to the head of government’s 
Executive Unit for IDPs/camps, told 
IRIN in Sana’a.

Many in Sa’dah depended on sea-
sonal work or smuggling over the 
nearby border with Saudi Arabia, 
but employment restrictions and 
the tightening of controls are mak-
ing such work scarce.

If the provision of humanitarian 
aid in Sa’dah improves, and sta-
bility returns, large-scale returns 
could begin. But the lack of basic 
services is given by many IDPs as 
a key reason why they have not yet 
returned home.

Health facilities in Sa’dah strug-
gle	
�
     to	
�
    attract	
�
    qualified	
�
    doctors	
�
    and	
�
    
nurses, and there is little equipment 
to work with.

Around 8,000 families have re-
turned to Sa’dah from Haradh, in 
neighbouring Hajjah Governorate, 
but they return to the Haradh area 
each month to pick up monthly food 
rations.

“One of the key issues back there 
is that there are no schools,” Mu-
dhish Yahya, an IDP from Sa’dah 
now living in al-Mazraq Camp 1 
near Haradh, told IRIN. “Some were 
destroyed. In some areas, there just 
weren’t any schools anyway.”

Save the Children is planning to 
include 15 schools in Sa’dah in their 
Child-Friendly School programme, 
which launches in September. They 
have also rehabilitated several 

health clinics, and they expanded 
health and nutrition programmes 
by 40 percent in 2012.

“The needs are huge here and are 
largely a consequence of destruc-
tion resulting from the six Sa’dah 
wars,” Save the Children’s country 
director, Jerry Farrell, told IRIN.

IRIN gained rare access to 
Houthi-controlled areas of north-
western	
�
    Yemen	
�
    to	
�
    produce	
�
    this	
�
    film	
�
    
about the effects of a long-running 
conflict	
�
     on	
�
     civilians.	
�
     It	
�
     tells	
�
     the	
�
    
story of Qasim and his family, who 
for the past three years have been 
living in a camp for internally dis-
placed people (IDPs).

UNHCR recently opened a sup-
port centre for returnees in Sa’dah, 
which provides “social, legal and 
psychological services”, along with 
a hotline for IDPs and the host com-
munity. A number of health centres, 
schools and water points have been 
rehabilitated in the last 12 months.

The government’s adoption of 
a national IDP policy on 25 June 
should help provide a more coher-
ent	
�
    official	
�
    framework	
�
    for	
�
    resolving	
�
    
displacement	
�
    and	
�
    defining	
�
     respon-
sibilities, but concrete investment 
is still needed to rebuild homes and 
public buildings.

Food, water, shelter and some 
health care are often provided by 
humanitarian agencies in the IDP 
camps and communities where the 
displaced live. 

Yahya summed up the mood of 
many IDPs in the Mazraq camp. 
“We’re not happy here but at least 
we have tents. Some of us were tar-
geted by the Houthis. If the national 
dialogue fails, everything fails.”

Peace process
Regime change in the Yemeni capi-
tal has allowed the Houthis to as-
sert their control in the north, but 
they have also shown cooperation 

with the transitional government, 
including taking part in the on-
going National Dialogue Confer-
ence (NDC), where they have 35 of 
the 565 seats.

The results of this NDC process, 
expected in October, will help de-
termine	
�
    whether	
�
    the	
�
    conflict	
�
    is	
�
    just	
�
    
on hold, or is on track to a resolu-
tion. 

“I think we do have some opti-
mism in the north in the sense that 
Al-Houthi have been part of the na-
tional dialogue. They have played 
very well in terms of being part of 
the preparatory process and the na-
tional dialogue,” said Ismail Ould 
Cheikh Ahmed.

“There is clearly a lot of opti-
mism, but one has to be realistic. 
It does not mean that things are 
sorted out.”

One of the NDC’s nine sub-
groups focuses on the Sa’dah cri-
sis, and “despite deep divisions in 
the Sa’dah group, its members had 
managed to achieve consensus on 
a	
�
     common	
�
     vision	
�
     of	
�
     the	
�
     conflict’s	
�
    
roots,” UN special adviser on Ye-
men Jamal Benomar told the UN 
Security Council in June.

“The Houthis have given a good 
signal by their participation in the 
National Dialogue; everybody is 
now just waiting for the National 
Dialogue	
�
    to	
�
    finish	
�
    -­	
�
    we	
�
    hope	
�
    it	
�
    will	
�
    
solve everything,” said Saad Har-
mal from the IDP Executive Unit.

On 5 June, in a sign of easing ten-
sions, the late founder of the Houthi 
movement, Houssine Bader Al-Den 
Al-­Houthi,	
�
     was	
�
     officially	
�
     buried	
�
     in	
�
    
Sa’dah. He had been killed in 2004 
at the start of the Houthi uprising 
and had been buried at the central 
prison in Sana’a.

But despite some positive signs, 
much depends on the outcome of 
the political process, and especially 
the NDC, say analysts.

Bringing peace, stability and aid back to Yemen’s north

B U S I N E S S

FOR PEACE

FOUNDATION

Award - 2013

REPUBLIC OF YEMEN 

MINISTRY OF ELECTRICITY AND 

ENERGY

PUBLIC ELECTRICITY CORPORATION 

INVITATION FOR MEETING OF 
THE INTERNATIONAL GENERAL 

TENDER NO.60/2013  
ADEN 150 MW HFO/GAS POWER 

STATIONS

The Public Electricity Corporation (PEC) has pleasure to 
Invite all Companies, which purchased the document of 
tender No. 60/2013 to attendance, the meeting in order 
to discussion and response of any Questions, Inquires or 
Modifications	
�
    in	
�
    tender	
�
    documents	
�
    of	
�
    the	
�
    above	
�
    tender.

The meeting will be on Wednesday  31/7/2013 at 01:00 pm  
In the following address:

Ministry of Electricity and Energy

Public Electricity Corporation (PEC)

Managing	
�
    director’s	
�
    office	
�
    	
�
    -­	
�
    2nd	
�
    	
�
    Floor
Airport Road,

Sana’a, Republic of Yemen

We hope from the all attendance to the meeting in 
appointed date .
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ôŃîĬĿí 	
�
   ôĜķîňńĿí 	
�
   ôĸŔûō 	
�
   õĎøėí
	
�
   ôĸŔûō	
�
   Œĳ	
�
   õ	
�
   ŜœĊĬ÷	
�
   ōã	
�
   õíčîĔĴøēí	
�
   ōã	
�
   ôŀìēã	
�
   őã	
�
   ĽŎă	
�
   ĉĎĿíō	
�
   ôـĘķîňńŀĿ

.	
�
   ŉŜīã	
�
   óčŎĻČńĿí	
�
   ôĜķîňńĿí

	
�
   Łîń÷ 	
�
    	
�
   2013/7/31 	
�
   ĶـĳíŎńĿí 	
�
   àîĬñčŗí 	
�
   ŁŎœ 	
�
   Œĳ 	
�
   ŅŎـļŔē 	
�
   ĩîńøÿří
:	
�
   ŒــĿîøĿí	
�
   ŅíŎňĬĿí	
�
   Œĳ	
�
   ĺĿċō	
�
   ÒíĎŌħ	
�
   óĊăíŎĿí	
�
   ôīîĔĿí

ôķîĤĿíō	
�
   àîñĎŌļĿí	
�
   óčíďō
àîñĎŌļŀĿ	
�
   ôŃîĬĿí	
�
   ôĔēæńĿí

ŒŇîüĿí	
�
   čōĊĿí	
�
   –	
�
   ŁîĬĿí	
�
   ĎœĊńĿí	
�
   ðøļŃ
ôـŔňńŔĿí	
�
   ôœčŎŌńĀĿí	
�
   –	
�
   àîĬňě

	
�
   ĉĊــĄńĿí	
�
   ĊــīŎńĿíō	
�
   ŅîļńĿí	
�
   Œĳ	
�
   ôـĻčîĘńĿíō	
�
   čŎĠĄĿí	
�
   ĪـŔńĀĿí	
�
   ņŃ	
�
   ľŃäŇ
ŁîــĬĿí	
�
   ĂĿîĜĿí	
�
   ŊŔĳ	
�
   îńĿō
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In parallel to the bloody 
protests taking place in 
Egypt last Friday, in Sana’a 
a huge crowd continued 
their regular protests call-

ing for justice for two young men 
who	
�
    were	
�
    killed	
�
    in	
�
    May	
�
    by	
�
    an	
�
    influ-
ential sheikh’s guards just because 
they passed his motorcade on the 
street. 

The unfortunate incident has 
transformed	
�
    into	
�
    a	
�
    significant	
�
    pub-
lic opinion issue. 

During the protest, Yahya Saleh 
(ousted President Ali Abdullah 
Saleh’s nephew) had the nerve to 
join the crowd and pretend to be 
engaged in the public's concerns. 

Yahya by all calculations is a war 
criminal	
�
     and	
�
     one	
�
     of	
�
     the	
�
    main	
�
     fig-
ures responsible for the killing of 
thousands of protesters during Ye-
men’s 2011 uprising. The fact that 
he is still free and enjoying immu-
nity is absolutely unjust. He was 
eventually kicked out of the dem-
onstration by protesters when he 
was noticed—their reaction should 
have been even stronger. 

In parallel to Egypt’s protest 
as well, a huge crowd took to the 
streets in Taiz following the burial 
of a young revolutionary Abdulrah-
man Al-Kamaly, who passed away 
last week. Al-Kamaly was injured 
during the 2011 uprising and—
despite state promises—never re-
ceived proper medical treatment 
for his severe wounds. 

Al-Kamaly’s unfortunate death 
raised the discussion once again 
about the fate of the uprising’s 
wounded protesters, most of whom 

never received proper medical 
treatment from the current unity 
government, despite the fact that it 
has received millions of dollars in 
international aid for that purpose. 

On top of all that, in parallel to 
the unrest in Egypt, 37 individuals 
from Yemen's National Dialogue 
Conference (NDC) were indirectly 
called	
�
    “infidels”	
�
    last	
�
    week	
�
    	
�
    again	
�
    via	
�
    
a statement from Yemen’s commit-
tee for religious scholars. Because 
these NDC members voted in favor 
of instituting Islam as the “main 
source	
�
    of	
�
    legislation”	
�
    of	
�
    the	
�
    state	
�
    in-
stead	
�
    of	
�
    “the	
�
    main	
�
    and	
�
    only	
�
    source”	
�
    
of legislation, they were labeled “as 
enemies	
�
    of	
�
    Islam.”

It may seem like a question of 
linguistics, but it’s worrying—
something like this could spiral out 
of control—and worth noting how 
the	
�
     influence	
�
     of	
�
     the	
�
     right-­wing	
�
     is	
�
    
increasing in Yemen. 

That's just a glimpse of what 
should supposedly concern major 
leaders in Yemen. Instead, the un-
rest in Egypt has the biggest, if not 
all, portion of those leaders' atten-
tion. 

There’s no doubt that Egypt’s 
situation is important to Yemen, 
the region and the world, but our 
local concerns are no less impor-
tant. Suddenly, Yemenis became 
experts on the situation in Egypt 
and some of them transformed to 
semi-­official	
�
    spokespersons	
�
    for	
�
    the	
�
    
army or the Muslim Brotherhood. 
With every move made in Egypt, 
local press and Yemen’s social me-
dia have reacted immediately and 
strongly. (Not to mention the huge 
pro-Morsi protest that took place 
in Sana’a once Morsi was removed 

from power, earlier this month). 
Why are Yemenis so concerned 

about Egypt, to the point that they 
forget about their own issues? 

It’s simple. Muslim Brotherhood 
members	
�
    unite	
�
    in	
�
    difficult	
�
    times.	
�
    Ye-
men’s version of the Muslim Broth-
erhood, Islah, is the second largest 
political party in Yemen (they hold 
46 out of 301 seats in Parliament). 
Islah is currently demonstrating 
its strong ties with Egypt’s Muslim 
Brotherhood. 

With that as well, it’s becom-
ing clearer how Yemen’s grass-
root movements share the Muslim 
Brotherhood’s ideology.  
What’s	
�
     significant	
�
     right	
�
     now	
�
     is	
�
    

the nature of Yemen’s political elite 
and where they stand on these is-
sues. Statements from the Muslim 
Brotherhood’s allies in Yemen have 
been extensively in support of the 
Muslim Brotherhood in Egypt. 

Islah’s leadership has always 
been consistently and clearly pro-
Morsi. With one exception. One Is-
lah member deviated from the par-
ty at the beginning—meaning on 
June 30—but later he came around 
to stand with Morsi. 

In the events that followed and 
until today, Nobel Peace Prize lau-
reate and Islah member Tawak-
kol Karman has openly sided with 
Morsi.

She has been commenting exten-
sively on her Twitter and Facebook 
accounts in favor of Morsi and the 
Muslim Brotherhood in Egypt. 
“Morsi	
�
     is	
�
     the	
�
    Arabian	
�
    Mandela,”	
�
    

she wrote. 
Her comments have been the sub-

ject of controversy in Yemen and 
Egypt alike. Non-Muslim Broth-

erhood social media users in both 
countries are shocked by Karman’s 
solidarity. 

She’s been mocked and insulted 
online. Activists and social media 
users have been distancing them-
selves from Karaman, insisting 
that she doesn’t take into account 
all Yemenis’ positions. 
“She	
�
    is	
�
    just	
�
    too	
�
    affiliated	
�
    with	
�
    her	
�
    

political	
�
    party,”	
�
    one	
�
    tweeted.	
�
    

Bear in mind, Islah is one of main 
reasons why there is no strong legal 
position against child marriage in 
Yemen. Islah blocked passing a law 
in Parliament in 2010 to set 16 as a 
minimum age for marriage. 
As	
�
    one	
�
    of	
�
    the	
�
    most	
�
    influential	
�
    Ye-

meni voices in the world and in the 
Islah party, Karman should have 
had a clear and strong stance. This 
is just one example of the role she 

ought to be assuming. The growing 
popular support of Egypt’s Muslim 
Brotherhood gives an indication of 
how Yemen’s elections might look. 
The situation developing in Egypt 
and	
�
    Yemen’s	
�
    political	
�
    arena	
�
    is	
�
    defi-
nitely developing as well. 

Afrah Nasser is a blogger and  
journalist.

Egypt’s unrest and Yemen

Pakistan National English School, Aden

	االانجلیيزیية�
    
	باللغة�
    
	االمنهج�
    
	بانن�
    
	علما�
    
	االقبولل�
    
	وو�
    
	االتسجیيل�
    
	بابب�
    
	فتح�
    
	عن�
    
	االمدررسة�
    تعلن


	شاغرةة�
    
	ووظائف�
    
	عن�
    
	تعلن�
    
	عدنن�
    
	اانجلیيزیية�
    
	االوطنیية�
    
	االباكستانیية�
    االمدررسة
Following subject specialist teachers are required:
Arabic	
�
    Language,	
�
    English	
�
     language	
�
    ,	
�
    MathemaƟcs,	
�
     	
�
     Islamiate,	
�
    Quran,	
�
    Social	
�
    Studies,	
�
    Physical	
�
    
instructor,	
�
    	
�
    Computer,	
�
    Nursery	
�
    /	
�
    KG	
�
    Teacher	
�
    ,	
�
    

Requirement:
Candidates	
�
    must	
�
    have	
�
    masters’	
�
    degree	
�
    in	
�
    their	
�
    relevant	
�
    subjects	
�
    with	
�
    at	
�
    least	
�
    two	
�
    years	
�
    teaching	
�
    
experience,	
�
    or	
�
    bachelor	
�
    degree	
�
    with	
�
    five	
�
    years	
�
    teaching	
�
    experience	
�
    in	
�
    a	
�
    well-­‐reputed	
�
    English	
�
    
medium	
�
    school.

 Please send your CVs, recent photograph on:
pnesaden@gmail.com	
�
    	
�
    or	
�
    submit	
�
    in	
�
    person	
�
    to	
�
    Pakistan	
�
    NaƟonal	
�
    English	
�
    School	
�
    Aden	
�
    Ɵll	
�
    25th	
�
    
August	
�
    2013.

٠۰٢۲٣۳٢۲٦٠۰١۱٣۳	
�
    -­	
�
    	
�
    
	تت:٠۰٢۲٣۳٢۲٦٠۰١۱٢۲�
    	
�
    	
�
    
	عدنن�
    
	اانجلیيزیية�
    
	االوطنیية�
    
	االباكستانیية�
    االمدررسة

	االیيمنیية�
    
	االجمهورریية�
    –	
�
    
	عدنن�
    
	مم/�
    	
�
    
	االمنصوررةة�
    
	كوررنیيش�
    
	أأمامم�
    –	
�
    
	االمنصوررةة�
    –	
�
    
	االأحمديي�
    مشرووعع



13Classifieds29 July, 2013

Sanal Venugopal,  B. Com  4
graduate, one year work 
experience in banking industry. 
737436520
Specialized tutor able to give  4
private lessons in Marths, Arabic, 
English and Science for 4-9 
classes state's school. 734680597.
A teacher of math, physics,  4

chemistry and biology in English 
seeks a job. 735694439
Male, bachelor in press and media, 4
good written and spoken English, 
computer literate, seeks to work 
only in the aftrnoon. Aden, 
735869554 
Bachelor degree in English, 4
expeience in teaching and dealing 
with different levels. Ready for 
tutions, low rate and excellent 
teaching. 713481271.

Bachelor in English. Diploma in 4
computer, experience in marketing,  
seking a job in a company or a 
factory. 733576664
Recycling of papers and plastics 4
consultant for training workshop of 
almost 20 kinds of products. 
711701322
Excellent English, logistic and 4
operation experiences, 
administrative skills, internet skills. 
esaamhamadi@gmail.com, 
739882744
Maged Mohammed, Dental 4
Technician-experience for 8years, 
Diploma of technical conditioning & 
cooling, Connect:773899026 / 
700215989 

Rainbow school is seeking female  4
teachers for Maths, English and 
Science for elementary grades. 
Should have Fauclty of Education 
Bachelor's, experience not less 

thn 2 years, fluent in English. 
733811430, 424433, 414026

Abdulmalik Marsh Al-Naqeeb has 4
lost his passport No. 04861865. If 
found, kindly call 711055811 or 
772249199
Guitar Coaching. Like to learn 4
music? Interested in playing guitar 
than listening? Like to add music 
to your life? Please contact t_
johnyy@hotmail.com. Mobile 
734255088

A house for rent in Haddah city, 4 4
bedrooms, 2 bathrooms, large 
kitchen, large hall. 737194467
For rent: Fully Furnished Luxury 4
apartment in Hadda City: 3 bed 
rooms, Mafraj, Dining and sitting 
hall + interner and battery charger 
(Generator): 1500 $ (Negotiable) 
Contact: 733416400

Electricity problems  177, Emergency Police 
199, Fire Brigade 191,Water Problems 171,  
Telephone enquires 118, Accident (Traffic) 194, 
Foreign Affairs,  202544/7, Interior Affairs 
252701/7, Immigration 250761/3, Inter-City 
Bus Co. 262111/3, Ministry of Communication 
325110/1/2/3, Radio Station  282061, Tourism 
254032, TV Station 332001/2,  Red Crescent   
203131/3,  Tel-Yemen 7522202, Y.net 7522227

AIRLINES

Continental Airline  278668/283082 
Egypt Air  273452/275061
Gulf Air 
440922
Qatar Air ways  Fax: 506038, Tel.506030/5
Royal Jordanian
01 446064/5/8

BANKS

Yemen Gulf Bank Tel. 967-1-260823  
Fax:260824 
02 - 270347
fax 02 - 237824

 Shamil Bank of Yemen & Bahrain
Tel. 264775,  
264702.
Fax. 264703,  
503350 

Yemeni Banks:
Central Bank 274314/1
Yemen Commercial  Bank Tel:  01 277224  

Fax: 277291 
International Bank of Yemen 01 407030
Arab Bank 01 276585/2

CAC Bank 01 563813  
Al-Amal Bank 01-449731
Qatar International Bank 01-517544
Yemeni Bank for Reconstruction
and Development 01-271601
Saba'a Islamic Bank 01-286506
Calyon Bank 01-274371
United Bank Limited 01-407540
CAC Islamic Bank 01-538901
Yemen and Kuwait Bank
for Trade and Investment 01-209451

CAR RENTAL

Budget Tel: 01 309618 /  
506372
Fax: 01240958

Europe Car Tel: 01 270751
Fax: 01 270804

Hartz   Sana'a: 01 440309
  Aden: 02 245625

CAR SHOWROOMS 
& SPARE PARTS

FORD/HYUNDAI 267791
MERCEDES-BENZ 01 - 330080
NISSAN   Hodeidah: 200150/49

Sana’a: 400269 
OPEL / GM 203075
SUZUKI 02 - 346000
TOYOTA 445362/3

COMPUTER EDUCATION 
AND INSTITUTES

Computer Education         Aden: 02-237199
Infinit Education 01-444553
NIIT Quality Computer Education 207025/26                    
British Institute for languages & Computer 

 266222 - Fax: 514755
YALI 01-448039
ALTI 01-274221
Exceed 01-537871
MALI 01-441036
Horizon  01-448573

COURIERS

Sana’a  01 440 170    Aden 02 245 626
Hodiadh  03 226 975    Taiz   04 205 780

USP 01-416751
DHL  01 441096/7/8

FREIGHT FORWARDERS

Al-Nada Center for General Services 
  Tel: 967 1 431339

Fax: 431340
     alnada2@yemen.net.ye

M&M Logistics & Aviation Services
 01 531221/531231

Al-Nasim Cargo Forwarders 407905
World Link   01 444550/441935
YEMPAC Cargo 01-447126
Mas Fright International 01-429671
Mareb Travel and Tourism - Cargo Division 

01-441126
Sas Cargo Services
01-472192/3
World Shipping  01 260746 / 267929

HOSPITALS

Modern German Hospital     600000/602008
E-mail:felixpene@hotmail.com Fax. 601889
Al-Jumhury Hospital   01 274286/87
Hadda Hospital 01 412981  
Al-Thawra Hospital    01 246967/66
Al-Junaid Hospital 01-424765
Al-Ahli Modern Hospital 01-444936
Science and Technology Hospital 01-500000
Al-Kuwait Hospital 01-283283
Sadui-German Hospital 01-313333
Azal Hospital 01-200000

HOTELS

L'AZURDE suites hotel  01-432020/30/40
Versailles Hotel     01-425970/1/2
Sheraton Hotel 01 237500

Movenpick Hotel  01 546666
 Fax: 01 546000

Sheba Hotel 01 272372
Relax-Inn Hotel 01 449871
Gulf Tourist Hotel and Suits 01-630494
Mercure Hotel 01-212544
Shammar Hotel 01-418546
Universal Hotels     01-440305/7-14
Shahran Hotel 01-417320

INSURANCE COMPANIES

UNITED INSURANCE  Tel: 01/555 555

Free Number: 800 55 55

Al-Watania Insurance  (Y.S.C.) 
 Sana’a   272713/874     Aden: 243490-242476
 Taiz  250029                Hodeidah   219941/4/6

Marib Insurance         Sana’a: 206129/8/13
  Aden: 255668   

Taiz:240927/34
 Hodeidah: 219545/8

Yemen Islamic Insurance Co. Sana’a  284193, 
5 lines,        Taiz: 258881,    Aden: 244280

Yemen Insurance company Sana’a: 272806/  
272962/43,      Aden: 247617   
Taiz: 250345,   Mukalla: 304292,     
Hodeidah:   261839/17

Aman Insurance 01-214093
Yemeni Qatari Insurance 01-448340/1/2

Fax: 448339

RESTAURANT

Al-Shaibani Restaurants Super Deluxe
  Tel: 01 505290  

01 266375    
   Fax:01 267619

SCHOOLS

Rainbow Pre-School Tel: 414026 / 424433

Juniors’ Oasis kindergarten 
Telfax :01- 440840 - Mobile734522225
Sana’a International School  Tel: 01 370191/2 

     Fax  370193
International Turkish Schools    01-419330-1, 
737999199

Taiz 205593 

Al-Majd Yemen School Tel: 206159
Manarat Schools 01-410011

SUPERMARKET

Al-Jandul Supermarket.  01-422610
Happy Land supermarket 01-444424

TRANSLATIONS

Urwa Wautqa Int. Auth. Trans.  Arabic-English-
French -German-Russian-Italian- Spanish-
Polish-Dutch- Iranian-Turkish-Eriterea-
Amharic.                                   Tel: 01-240515

TRAVEL

Sky Travel & Tourism  01-535080/83 
02-221270

Falcon Holidays 444118
Falcon Business Center 446250 
Al-Nasim Travel 270750
Universal Business Travel Center 441158/9/60
Qadas Fly 01-280777

UNIVERSITIES

American World University, Rep.
by IS academy                     Tel. 01 - 535700 - 

     733061203 Fax: 535702
University of Applied and Social Science
Sana’a:      412442 Fax: 412441, 
Aden:      234533 / 234960
Queen  rwa University    Tel:  449971/2
Sana’a University       Tel:  250553/4/5
Alandalus University Tel:675567

Fax:675885

MINISTRIES

Presidency 01-290200
Prime Minister 01-490 800
Ministry of Public Works and Highways 
01-545132
Ministry of Awqaf and Guidance 01-274439
Ministry of Higher Education and Scientific 
Research 01-535031
Ministry of Fisheries 01-268583
Ministry of Culture 01-274640
Ministry of Civil Service and Insurance

01-294579
Ministry of Defence 01-276404
Ministry of Agriculture and Irrigation        

01-282963
Ministry of Social Affairs and Labour 

01-262809
Ministry of Legal Affairs 01-402213
Ministry of Public Health and Population 

01-252211
Ministry of Youth and Sports 01-472913
Ministry of Industry and Trade 01-235462
Ministry of Justice 01-236512
Ministry of Tourism 01-220050
Ministry of Expatriates 01-402254
Ministry of Petroleum and Minerals 

01-202309
Ministry of Internal Affairs 01-289577
Ministry of Transport 01-260900
Ministry of Human Rights 01-444831
Ministry of Communications and
Information Technology 01-331460
Ministry of Local Administration 01-227242
Ministry of Information 01-274008
Ministry of Planning and
International Cooperation 01-250101
Ministry of Education 01-252732
Ministry of Foreign Affairs 01-537914
Ministry of the Interior 01-332701
Ministry of Finance 01-260365
Ministry of Transportation 01-2022257
Ministry of Water and Environment 

01-418289
Ministry of Electricity 01-326196

همةأرقــام
م

To have your number listed please 
contact: 268661 - Fax: 268276

INTERNATIONAL FREIGHT FORWARDER
WEEKLY LCL SERVICES FROM INDIA/CHINA/ EUROPE /JEBEL ALI 
TO HODEIDAH AND ADEN PORTS ON VERY COMPETITIVE RATES.

OUR SERVICES: AIR/SEA FREIGHT IMPORT/EXPORT , CUSTOMS 
CLEARANCE, LAND TRANSPORTATION, INTERNATIONAL DOOR TO 
DOOR SERVICES, PACKING & WAREHOUSING, PROJECT CARGO 
HANDLING, DOCUMENTATION, PROCESSING OF EXEMPTION/
EXCLUSIVE IMPORT PERMITS, HANDLING OF CHARTER 
AIRCRAFT. 

Tel:00967-1-450238/239 Fax: 00967-1-450894  
Aden: 00967-2-221994 Fax: 00967-2-221995
EMAIL: SALES@FSTARLOGISTICS.COM

      INFO@FSTARLOGISTICS.COM
WEBSITE: WWW.FSTARLOGISTICS.COM

FIVE STAR LOGISTICS CO LTD

B U S I N E S S

FOR PEACE

FOUNDATION

Award - 2013

Coupon for Free Classified Ads.
(All Personal Ads All Free of Cost)

❒For Sale ❒Required
❒Available ❒For Lease
❒For Hire/Rent ❒Job Require
❒Situation Vacant ❒Others

Details: 

Contact Address:

 Please cut this coupon and send it to
Yemen Times

Fax: 268276 or P.O. Box 2579 - Sana’a 
For more info. call 268661/2/3

 Sudoku Easy Intermediate Difficult

Sudoku

Chess: Qf8+

 Solutions

White plays and wins in the 4th move

Coffee Break

 Chess



 

Global Financial 

Institution 

(80,000 extensions 

Luxury Hotel 

(200 extensions)

multisite)

Independent 

Estate Agent 

(10 extensions)

Whatever the customer size,

NEC have the right system
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Headquarters: 530000, 206713

Hadda branch: 429555, 414503

E-mail: ashibami@y.net.ye

Specktron 
Projectors & You!

Specktron... 
Empowered by 
Innovation!

Multimedia Projectors

ABO MISKA ENTERPRISE
F o r  T r a d i n g  &  C o n t r a c t i n g

Clear vision and target

Tel: 01 234405, 01 230244, Fax: 01 234408

Email: hisham@abomiska.com

Keep project on track•
Value delivery in every•
phase

Deadlines	
�
    are	
�
    fixed	
�
    values•
Safety for the investment•
and our people

experience with proven•
track record

Road construction•
Infrastructure and aviation•
Water and oil drilling•

Our vision to extend our 

business activities both, 

horizontal and vertical 

has	
�
    been	
�
    reflected	
�
    by	
�
    our	
�
    
continuous growth over 

the last decades and we 

take a strong approach 

to offer our partnership 

to	
�
    local	
�
    and	
�
    foreign	
�
    firms	
�
    
to complement our own 

skills.

Yemen’s first and  most widely-read English-language newspaper


