BUSINESS
FOR PEACE
FOUNDATION

Advertisement 22 August, 2013 oo




ey
\{l\TI ES V

MES

Feature

With

Facebook,

small cake

shop makes big name

Page 3

Feature

Ethiopian shoes carve out a
niche in Yemen

Page 4

Opinion
Why we shouldn’t be afraid
of Al-Qaeda in Yemen

Page 6

Report

Former

five-star

IDP camp in

Yemen now neglected

Page 10

Photo Essay

Yemen’s
Summer
Tourism
Festival continues

Page 12




World On Wheels

Think Smart... Turn to the
Road Experts

Universal Rent a Car

Sana’a Tel: (01)440309, Aden (02)245625

hert: com

jiya\ Hertz,

Thursday, 22 August, 2013 e Issue No. 1705 ¢ Price 50 Yemeni Riyals

BUSINESS

FOR PEACE

FOUNDATION
Award - 2013

www.yementimes.com ¢ Founded in 1991 by Prof. Abdulaziz Al-Saqqaf

Photo by Ali Abulohoom

Saving a fading art: Fuad Al-Qotari carves instruments by hand in his small shop in Sana’a. Working diligently, he produces ouds and the
local variation of the stringed instrument, the turbi. For Al-Qotari, instrument-making is a passion. Though not considered the most noble profession

by some Yemenis—including Al-Qotari’s own family—he has not let criticism stop him from honing his age-old craft. (Report on Page 8)
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13 die in Raima, 2 in Hajja after inhaling fumes

A greater reliance on genera-
tors has lead to more acciden-
tal deaths

Ali Ibrahim Al-Moshki

RAIMA, Aug. 21 — The local council in
Raima governorate, located west of Sana’a,
announced on Tuesday that 13 people died
are believed to have died in their home as a
result of inhalation of fumes from their gen-
erator. On the same day, two people in Hajja
governorate, located north of the capital
were also reported to have died of the same
cause.

According to the Hassn Al-Amri, the gen-
eral secretary of the local council in Raima,
preliminary investigations indicate that the
family was using the generator inside their
house and died in their sleep from inhaling
an excessive amount of smoke from the gas-
run generator.

“The corpses have not been buried yet be-
cause coroners are yet to [conduct autopsies]
in order to confirm the cause of death,” Al-
Amri told the Yemen Times.

“Almost daily we receive notifications of
deaths [or injuries] caused by generators,”
said Brigadier Abdulkareem Me'yad, the
head of the Civil Defense Authority in Sana’a,

adding that it usually has to do with misuse
of the machinery including running it inside
the home.

Generators (typically gas-run) are found
all over Yemen and have become a necessity
for most businesses and homes that have to
cope with the country’s frequent power out-
ages. Me’yad says the number of deaths have
skyrocketed this year something he attri-
butes a overall increased reliance on genera-
tors in homes.

Local merchants say due to their low-cost,
imported models from China have fed the
market. Cheap models often malfunction
though, Me’yad said.

“The Civil Defense Authority is paying field
visits to shopowners in an attempt to instruct
buyers about [proper use of] the generators,”
said Me’yad. “This is the only solution as we
cannot oblige people to [not buy the faulty
models].”

But, much of the problem with generators
falls on a lack of awareness on the part of the
owner as Me'yad suspects is the case with
the family in Raima. He says citizens should
never operate their generator in closed plac-
es or inside homes as the engines emit car-
bon monoxide. Generators should be placed
in yards or other areas where there is plenty
of ventilation.

Last month, a generator explosion inside
a house in Mahweet governorate, killing 19
people.

Safety First — 9 tips to keep you and your
family safe when operating a generator

» Always read and follow the manufacturer's operat-
ing instructions before running Generator.

* Engines emit carbon
monoxide. Never use
a generator inside
your home, garage,
crawl space, or other
enclosed areas.

*  Only use your gen-
erator outdoors, away
from open windows,
vents, or doors.

* Use a battery-powered carbon monoxide detector
in the area you’re running a generator.

» Gasoline and its vapors are extremely flammable.
Allow the generator engine to cool at least 2
minutes before refueling and always use fresh
gasoline. If you do not plan to use your generator
in 30 days, don’t forget to stabilize the gas with
fuel stabilizer.

» Maintain your generator according to the manufac-
turer’s maintenance schedule for peak perfor-
mance and safety.

* Never operate the generator near combustible
materials.

* If you have to use extension cords, be sure they
are of the grounded type and are rated for the
application. Coiled cords can get extremely hot;
always uncoil cords and lay them in flat open
locations.

»  Generators produce powerful voltage - Never
operate under wet conditions

Tips provided by the United States National Safety
Council, a non-profit organization

Middle East Shipping Co. Ltd.

Hayel Saeed Building Ring Road,
Malla, Aden, P.O. Box 5470,
Republic of Yemen

Tel : 967 2 241355

Fax: 967 2 241321

Email: ahaidra@mideastshipping.com

LAMNALCO SAFIR through their
local Agent Mideast is seeking
to recruit Yemeni experienced
Candidates alumnus of Maritime
Academy for the next positions
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Security officer assassinated in Aden

Officials nephew killed
in attack, AQAP-link
suspected

Ali Ibrahim Al-Moshki

ADEN, Aug. 21 — Severeal armed
men shot Colonel Ali Hadi, the
manager of the Political Security
Operations Department in Aden,
and his nephew who was traveling
with him dead on Wednesday in
Aden.

According to eyewitness accounts
as relayed to security personal,
the unidentified number of armed

men drove by Hadi’s car where his
nephew was sitting beside him, and
opened fire. Dozens of bullets were
fired, security officials said. The
perpetrators were able to quickly
flee the scene in their car.

As of now, security officials say
they believe Al-Qaeda in the Ara-
bian Peninsula affiliate may be be-
hind it the attack.

“Preliminary investigations in-
dicate that the armed men belong
to Al-Qaeda [in the Arabian Pen-
insula],” Mohammed Musa’d, the
spokesperson of Aden security, said.
“Additionally, [believed] members
had made a recent threat to start
assassinating leading security per-
sonnel in Aden governorate.”

Musa’d said previous attempts
on been made on Hadji’s life.

Security is on high alert and in-
vestigations are underway, he add-
ed.

o\

Since the beginning of this year,
approximately 90 security officers
and soldiers have been assassinat-
ed in Yemen, according to the Min-
istry of Interior.
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Quoted

“Many people
can make the
oud—I wanted a
challenge.”

— Fuad Al-Qotari,
instrument-maker,
specializing in the Yemeni
turbi, a stringed instrument
related to—yet slightly
different from—the oud.

“Names bring
wealth or poverty.”

— Sana’ani Taha Abdulla,
explaining Yemeni traditions
and supersitions which hold
that a person’s name influences
their destiny.

“Almost daily

we receive
notifications

of deaths [or
injuries] caused by
generators.”

— Hassn Al-Amri, the
general secretary of the local
council in Raima on people not
safely using generators in their
homes.

AROUND TOWN

Prisoner attempts
suicide, is released to
psychiatric ward

Nasser Al-Sakkaf

TAIZ, Aug. 21 — A prisoner was
released from Taiz Central Prison
on Monday after attempting sui-
cide the previous evening, Taiz
Central Prison Director Moham-
med Nayef Al-Hemiari said.

The 37-year-old prisoner shut
himself in a bathroom and used
a lighter to set himself on fire. He
did not have access to gasoline,
Al-Hemiari said.

Other prisoners put out the fire
and the man was taken to the
prison’s small health clinic before
being transferred to a hospital in
Taiz with a burn center. The pris-
oner was not seriously injured,
Al-Hemiari said.

The man had been incarcer-
ated for eight months at the time
of the suicide attempt for attack-
ing his father. He was also fined
YR50,000 (about $250), which
was paid off by a philanthropist
during Ramadan, Al-Hemiari
told the Yemen Times.

“The prisoner remained in pris-

on because his father requested
[it],” Al-Hemiari said.

The prisoner was released to a
psychiatric hospital. Al-Hemiari
denied reports that prison em-
ployees mistreated certain pris-
oners.

“The administration treats ev-
erybody equally,” he said.

Tawfeeq Al-Shuaibi, the head
of the National Organization for
Defending Rights and Freedom
(HOOD), a local non-profit orga-
nization said some prisoners are
allowed items such as knives, qat
and cigarettes, which are techni-
cally prohibited.

“Prisoners  aren’t treated
equally in Taiz Central Prison.
A sheikh’s son isn’t treated like a
regular person,” Al-Shuaibi said.

There are sections inside the
prison where prisoners are sepa-
rated based on their social sta-
tus.

With a capacity for 400, Taiz
Central Prison currently accom-
modates 1,300 prisoners and mi-
grants, according to Al-Shuaibi.

13 dead, dozens
injured in Houthi-
Islah clashes in Amran

Land disputes lead to more
bloodshed

Ali Ibrahim Al-Moshki

SANA’A, Aug. 21 — Armed clashes
between Houthi members and Is-
lah tribesmen left 13 people dead
and dozens injured in Amran gov-
ernorate on Monday. Seven of the
killed were Houthis and six were
Islah tribesmen. Clashes contin-
ued through Tuesday afternoon.

Amran Security Manager Colo-
nel Mohammed Turaik told the Ye-
men Times that land disputes were
at the root of the conflict. Both
sides claim ownership over land
on Al-Janah Mountain.

Security forces intervened but
could not end the clashes, Turaik
said. Both sides had heavy weap-
onry, including RPGs.

“The Houthis bombarded Sheikh
Abdulla Bin Hussein Al-Ahmar’s
house with RPGs. The guard’s
house was damaged in the attack,”
Turaik said. “The governorate

is witnessing chaos and security
forces are unable to maintain sta-
bility.”

Sheikh Al-Ahmar’s house is used
to host tribal meetings and media-
tions.

National Dialogue Conference
(NDC) Houthi representative Ali
Al-Emad told the Yemen Times
that the Houthis will accept the
government’s solution to the on-
going clashes. The alternative is
instability, he said.

“The confrontations will per-
haps last for weeks if the govern-
ment keeps its distance from the
conflict,” Al-Emad said.

Declared a governorate after
unity in 1990, Amran has 20 dis-
tricts and a population of over
800,000.

Islah Party member Abdulla Abu
Rakba said the Houthis started the
clashes by taking-over land be-
longing to Islah affiliates.

“[We] will see further clashes be-
tween the two sides in the [coming]
days until Islah regains control of
those areas currently occupied by

A three-day conference kicked
off on Tuesday held by the Ju-
dicial Forum, a judiciary union
that advocates for the rights of
judges, to discuss ways the fo-
rum can be more affective in
defending members of the ju-
diciary against attacks. Held
at the May 22 Hall in Sana’a,
3,000 judges and other judi-
ciary staff are participating. A
human rights group that tracks
such violations ranging from
murder attempts to verbal
threats say that 59 such viola-
tions have taken place against
judges, prosecutors, lawyers
and administrators in this line
of work since the beginning of
the year. The judicial forum was
established in 1991 and is head-
ed by Judge Esam Al-Samawi.

the Houthis,” he said.

The majority of armed confron-
tations between Houthis and Islah
tribesmen in Amran and Sa’ada
are over strategic properties used
by both sides during conflicts.

President Hadi establishes committee to mediate Houthi-

Salafi conflict in Sa’ada

Nasser Al-Sakkaf

SA’ADA, Aug. 21 — President Abdu Rabu
Mansur Hadi established a committee
on Wednesday tasked with ending the re-
newed clashes in Damaj, Sa’ada between

the Houthis affilaites and Salafis.

President Hadi ordered the committee to
meet with five representatives from each

group in order to reach a solution to the
conflict, said Hassn Zaid, head of the Al-

Hagq Party.

the clashes.

Three Damaj residents were killed and
eight wounded Tuesday and Wednesday af-
ter the two sides exchanged gunfire, Damaj
resident Mohammed Al-Wadei said. Ma-
chine guns and bazookas were used during

Wadei said.

“The Houthis tried to enter Talol village
in Damaj on Tuesday, but residents stopped
them,” Al-Wadei stated.

Ongoing clashes prevented both groups
from transporting their wounded to hospi-
tals. The state has not yet intervened, Al-

Mujeeb Al-Humaid, a researcher spe-
cialized in Islamic affairs, told the Yemen

Times that the Houth-Salafi conflict start-
ed in 2007 when area Houthis attempted
to persuade Damaj locals to join their fight
against state forces. Locals refused.
Following the end of the sixth govern-
ment war launched against the Houthis,

the Houthis attempted to gain control of

control.

Damaj, where the Salafis have maintained

JOB ANNOUNCEMENT

Oxfam, an international NGO working with others to find lasting solutions to poverty and suffering, has
been working in Yemen since 1983. Oxfam announces the following vacancy for its programme

Gender Advisor— (1 position)

Sana’a
One year

Location:
Contract Duration:

Job Purpose

Mentoring and coaching programme teams in gender; scoping out the potential integration of gender
specific activities in programming and ensuring integration of gender sensitive priorities in program-
ming.

Main Responsibilities

*  Supporting teams in implementing gender specific programming.

* Lead on gender specific assessments.

«  Participate in other programme assessments in order to ensure gender is integrated into assess-
ments and evaluations.

»  Build the team’s capacity to implement gender minimum standards.

*  Provide strategic gender analysis for programming and advocacy for the country and regional
response strategies on an on-going basis.

»  Support country teams to ensure MEAL processes are engendered.

*  Supporting the organization to learn how programming in crisis contexts can be used as to ad-
dress gender power imbalances and transformative change.

» Participate in coordination meetings relevant to gender in coordination with gender and protection
advisor and gender programme manager.

*  Attend representation of Oxfam at national level including cluster.

Skills and Competencies Required for this Role
*  Auniversity degree in Social Sciences or related or related discipline.
»  2-3 years experience working with INGOs / NGOs / UN agencies in gender and resilience pro-
gramming.
*  Proven ability to mobilize and influence community.

»  Substantial and demonstrable experience working on gender in conflict and crisis affected con-
texts
Sabafon eighth Surprise Card Awards

Preferably experienced in resilience building programming.
In a festive celebration, Sabafon

Poultry for sale in Sana’a. One boy grips a chicken in a market in the capital city. (Samar Qaed)

Proven experience in capacity-building.

Technical expertise in gender in relation to crises.

Good understanding of gender issues in WASH and Emergency Food Security and Livelihood.
Expertise in participatory methods.

marked by a units cards,” said

telecommunication company an- number of en- Al-Abbadi. *  Excellent communication skills, fluency in spoken and written English.
nounces winners of its either draw  tertaining ac- The lucky winner +  Proven analytical and strategy development skills.
for the Surprise Card Awards, tivities and the Mr. Fathi Abdul- . \C/;Vc')lﬁd under?tandirllg_ of monitoring processets, learning, adaptation and evaluation,
i in- ; . illingness to work in insecure environments
mil;};fvrﬁz ;EEEChed o the beein fg)lrllezse}ss recelved ii(l)lnAhzledHliz?l?:fg *  Ahigh level of adaptability and willingness to travel to field offices for extended periods.
The celebration which took place “We are very Veracruz, while To apply
in Aden was attended by marketing happy that so Abdu Monis Thabet

If you believe that you have the qualifications and skills to excel in this position, please send a copy of your
CV and a cover letter, clearly stating the job you are applying for and the location of the job in the email

subject, to yemenjobs@oxfam.org.uk
Closing date for applications is o04th September 2013

Ahmed won the million rials prize.
This awards scheme continues and
the next draw on the ninth car will
be early next month.

many people are here sharing our
delightful event and now all Saba-
fon customers can enter the scheme
when buying Sabafon Extra 80

communication manager Mr. Mo-
hammed Al-Abbadi and a number
of distinguished guests, journalists
and local figures. The event was
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With Facebook, small cake shop makes big name
Social media allows business to earn loyal followers

Amal al Yarisi

acebook is breaking
down old advertising
patterns, allowing a
small cake shop in
Hodeida, Yemen to
market itself to a targeted audience
on one of the world’s
most visited websites.
Fatima Fuads wuse
of social media to
advertise her cakes is
setting her apart from
the competition.
You could be forgiven
for mistaking Fuad’s
home, where she makes
the cakes and sells
them, for a clothing
boutique or toy store.
Fuad is a cake maker
and her creations come
in all different shapes
and sizes, including
cakes made in the
shape of handbags or
dresses.
Fuad, who lives with
her three sons, first
started baking sweets
in 2004. With children
to support, she needed
to bring in an income
but preferred making
cakes to relying on her
accounting degree.
“I [decided] to make
sweets as this industry
seemed absent in
Hodeida,” she said.
She lives in one part
of her house and uses
the other to prepare

and sell her cakes.

Fuad uses Facebook to market
her business, posting pictures of
her creations for her fans to see.

“When I finish making a cake
ordered by a customer, I take a
photo of it and [post] it on my
Facebook [page],” She said.

Her Facebook page, CakeqU,
has nearly 9oo likes and allows
customers to message and reserve
cakes directly through the social
media site.

Others are simply fans who've
never ordered a cake but enjoy
seeing what Fuad comes up

with next. Some
fans even offer
suggestions for
new cake patterns
or shapes.

“The Facebook
accountwas[a]new
[step] for me and
has helped expand
my  popularity,”
she said. “My
customers  have
‘liked’ my page, and
this  encourages
them to [stay] in
touch with me.”

Fuadisn’tthefirst
person to establish
a Facebook page
to market her
product.

Ahmed Nasser is
a sales supervisor
at the World
Travel Service
Burea (WTSB) in
Sana’a. He told
the Yemen Times
that Facebook is
indispensible for
anyone selling a
product, service
or requiring
promotion.

WTSB has over
14,000 Facebook

likes. Its customers are pleased
because WTSB will answer their
questions  through  Facebook.
Nasser told the Yemen Times that
WTSB sells a fair amount of tickets
through  Facebook, allowing
customers to directly reserve
seats. Their customers come from
all parts of Yemen, including Taiz,
Dhamar and Hadrmout.

Online marketing specialist
Mutaz Al-Ansi told Al-Motamar
newspaper that Facebook users
in Yemen now number 532,420
people. Women make up 25
percent of those users.

Facebookusersinthe Arab World
have reached 51 million people.
Those who have traditionally been
priced out of print advertisements
can take advantage of Facebook’s
targeted advertising, targeting
their ad to an audience of a
particular sex, region, religion,
relationship status or more.

Fuad credits the success of
her shop to Facebook. Despite
problems with taxes, power cuts
and a small staff of two women,
Fuad says she does well.

Cake prices range from $50 to
$1000. “Customers [can] choose
a cake in their price range,” she
said.

Fuad is  self-taught and
learned how to make cakes from
instructions and videos on the
internet.

“T wish I could travel to foreign
countries to learn about the
industry, but I cannot. The internet
was the alternative.”

Photos courtesy of Cafeq4U
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Ethiopian shoes carve out a niche in Yemen

Sellers look to brand Ethiopian leather

Customers prefer the Ethiopian shoes because of their durability and ruggedness.

Story and photos by
Sadeq Al-Wesabi

ith sweat beads on

his head, Adel Abdu,

an Ethiopian-native

living in Yemen sorts

his large stock of new
footwear in his small shop near the in-
tersection of Hadda Street and Zubairi
in Sana’a.

Next to his shop, there are dozens of
other shops near this busy commercial
center, selling Ethiopian-made footwear
just like Abdu. As Abdu sees it, he and
his neighboring vendors are offering a
“high quality product at a reasonable
price.”

Their product is unique in Yemen they
say, where a demand for cheap sneakers
made in China seems to be growing and
although the vendors say business could
be better, they are trying to build a cus-
tomer following.

The footwear in these shops is distin-
guished by its natural leather, a prod-
uct well-known in Ethiopia thanks to
its large wealth of livestock and animal
husbandry. According to statistics com-
piled by Ethiopia’s government, there
are a combined 9o million cattle, sheep
and goats in the country. Historically,
leather has been a major source of in-
come in the country. In addition to its
manufactured footwear, the country is
also famed for its leather jackets, coats,
bags, belts and wallets.

Although animal rights groups have
criticized consumers for encouraging
the global trade of leather, countries like
Ttaly, Japan, Saudi Arabia and India all
import the raw product from Ethiopia

A worker in one of the cluster of foot-
wear shops, said more and more Ye-
menis are buying from him, not just the
nearby Ethiopian community that fre-
quents the area due to its proximity to
the Ethiopian restaurants and the coun-
try’s embassy.

“I have had Yemenis customers for
more than eight years,” he said.

Both men and women run the small
stores that offer everything from san-
dals to dress shoes to women’s fashion
styles.

It isn’t hard to see the pride the shoe
vendors take in selling a product from
their home country, saying it rivals
global brands.

“Most of our customers return to us
to thank us for the quality of our goods
and to buy more products again,” said
a 40-year-old shop owner Mutahar Al-
Hijazi while sitting in front of his stock
of shoes as traditional Ethiopian music
plays in the background.

Hussein imports his footwear from
major Ethiopian manufacturers that
were established during Italy’s brief oc-
cupation of the country between 1936-
1941.

A Yemeni taxi driver, Anwar Al-Hai-
dari, started buying the Ethiopian foot-
wear a while ago and is now hooked.

“I used to buy shoes manufactured

in China that would only last for two
or three months, but I've bought Ethio-
pian ones that have lasted many more
months,” he said. “The price difference
between them is not that big despite dif-
ferences in the quality.”

But Abdu and other Ethiopian sellers’
goal of really branding themselves in
Yemen hasn’t quite taken off yet. They
hope their business will grow even they

Wikicommons

know they are up against a globalized
market with international brads backed
by huge marketing campaigns. But, the
vendors say they will let the shoes speak
for themselves.

“When [people] hear about [Ethio-
pian footwear] they don’t believe in its
quality, but when they use it, they real-
ize its uniqueness,” said a customer, Mo-
hammed Al-Hababi.

Wikicommons
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BY THE NUMBERS

2 74 animal species are under threat in
Yemen;

1, 370 km of oil pipelines span the
country;

162 ; S 84‘ acres of land were dedicat-

ed to qat cultivation in 2011,

54‘, 3 5 7 acres were dedicated to the

cultivation of coffee;

2 7 countries pledged funds to Yemen’s
transitional government in 2012 and

12 have delivered.

SOURCES: C.I.LA. World Fact Book (1-4); Transpar-

ancy International (5,6).
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VACANCY

International Relief and Development, (IRD) Inc., is a non-profit organization specializing in international
development and humanitarian assistance in over 40 countries and has been working in Yemen for over four
years. IRD works with a wide range of partners to design and implement, and provide technical assistance in the
areas of health, economic development, relief, infrastructure, civil society and food security. IRD is seeking to fill
the following position to implement its programs in Yemen:

Title PERFORMANCE COORDINATOR (1 position)
Supervisor: Program Manager

Duration: 12 Months

Location: Hodeidah

General Description of Role:

The Grassroots Theater for Peaceful Transition Project will educate rural Yemeni audiences through live performance
about the country’s transition processes and disseminate messages on key transition issues associated with the
National Dialogue.

The Performance Coordinator is responsible for local level relationship building and coordination. He/she will provide
theater troupe management, scheduling and coordination with radio community journalists, and monitoring.

Main Responsibilities:
Under the direction of the Program Manage, the Performance Coordinator will:
«  Coordinate with officials and stakeholders in the targeted five governorates for conducting the project
activities;
. Help and coordinate in retaining and contracting the GTfPT troupe;
Identify the venues of the performances;
Prepare the performances’ schedules;
Write the performances’ reports;
Coordinate logistic and procurement activities related to performances and trainings;
Monitor the performance of the troupe;
Complete all reporting requirements as defined by the work plan and as directed by the program
manager;
. Perform any other duties requested by Program Manager and/or Country Director;

Required qualifications:
. Bachelor degree in communication or social science; or equivalent;
* At least (2) years of knowledge and experience in working with local NGO or INGO in coordinating
performances and trainings or related field;
«  Strong computer skills and in particular ability to use MS word, excel, and PowerPoint in addition to internet
navigation;
Strong analytical and practical problem-solving skills;
Ability to communicate effectively, in writing and orally, in Arabic and English;
Ability to act fast and to handle a high volume of work, multitask and respond to short deadlines;
Personal commitment, strong interpersonal skills, efficiency, attention to detail and flexibility;
Ability to work under pressure;
Sense of diplomacy and team leadership skills;
Willingness to travel regularly within Yemen — especially to Taiz, Ibb, Sana’a, and Aden;
Ability to produce high quality reports in English and in a timely manner;
Ability to manage a team and ensure deliverables of excellence; and
Has driving license.

Application Procedure:

For all positions, applicants should send a CV and covering letter, both in English, to irdyemen@irdglobal.org
with the title of the position you are applying for in the subject line.

The closing date for applications is Saturday, September 7th, 2013.

Announcement
Public Tender No. (12) of (2013)

Yemen Public Radio & TV Corp. announces its interest to announce its 100% government-financed tender
No. (5) of (2013) for the following:

Purchasing, supplying installing, inspecting, commissioning, operating, guarantee and delivering
the technical electromechanical alongside all supplements for the Aden Channel studios’ hangar-
Hogqat (turnkey project).

Candidates interested in participating in this tender shall submit their written applications during working
hours to:

Yemen Public Radio & TV Corporation Headquarters, Sana’a-Yemen,
next to the Ministry of Public Health & Population,
P.O. Box: (2182) Fax number: 00967-1-230761. Tel: 00967-1-231184) (00967-1-230752).

to receive Bidding Documents for an amount of (YR 15, 000 nonrefundable)
The deadline for selling Bidding Documents is Thursday, September 12, 2013.

Bids shall be submitted in an envelope with sealing wax, addressed to the Tender Secretariat of the
Corporation, indicating tender number, name of the project and name of the bidder. The following
documents must be inside the envelope:

1. An unconditional Bank Guarantee for a lump sum amount of (YR1.600.000) or a payable check
due within 120 days from date of bid opening. The bank guarantee should be compatible with the
format given by the Supreme Committee for Tenders, otherwise it won’t be accepted.

Copy of valid trade registration and classification certificate

Copy of valid sales tax registration certificate

Copy of valid tax card

Copy of valid Insurance Card

Copy of valid Zakat Registration card

Copy of valid Profession License

Noor~wN

The deadline for receiving bids and opening envelopes is Wednesday, September 18, 2013, at 11 a.m.
Bids received later than this time will not be accepted.

Envelopes will be opened at the above-mentioned corporation offices at the Corporation Chairman’s office,
located on the third floor, in attendance of the bidders or their officially delegated legal representatives

Bidders can see bid documents before purchasing during working hours and within 20 days starting from
the day the announcement is first published.

VACANCY ADVERTISEMENT

The World Bank office in Sana’a is looking for a skilled and experienced Civil Engineer who should ideally
hold an Advanced Degree (Masters or higher) in Road or Transport Engineering and with not less than 8
years of experience, to fill the position of Sr. Highway Engineer in the Transport Sector.

Job Description and Accountabilities:

«  Provide technical and engineering input to transport activities in the region (mostly road sector projects),
mostly in Yemen, but also in other countries of the region.

«  Help to ensure that road and other transport infrastructure projects are prepared and implemented in line
with the Bank’s safeguards policies and procedures. Participate in quality control for road related operations.
Interface with procurement staff on procurement related issues.

«  Provide professional input with respect to formulating road sector strategies and policies.
+  After some time, manage projects within the Bank’s transport portfolio in MNA.

+  Help to develop capacity in the Governments’ implementing entities to plan, develop and manage road trans-
port networks under their jurisdiction.

+  Work in teams in other sector units with roads components in projects, enhance the quality of project design,
implementation and supervision, and related technical assistance components.

+  Collaborate with (and support) project implementing entities in Yemen and other countries.

«  Support formulation and implementation of institutional reforms and capacity building initiatives in the road
sector in cooperation with responsible agencies and other partners at country level.

«  For projects for which appointed as Task Team Leader, manage fiduciary and other corporate safeguards
responsibilities including procurement, and ensuring compliance with the Bank guidelines and the provisions
of the legal and financing agreements.

Desired Skills/Competencies:

«  Proven knowledge of road/transport infrastructure engineering and economics, including assessment of trans-
port operations and costs, and an appreciation of social and environmental requirements would be valued.

+  Demonstrated project/program management skills, aptitude to lead teams, and ability to promote client/ben-
eficiary participation to ensure implementation and long-term sustainability of project/programs. This must
be demonstrated by the candidate’s senior management position level in governmental or large private sec-
tor organizations. High degree of dynamism and self-motivation, as well as the ability to work with minimal
supervision. Experience of working on similar programs financed by the World Bank or other development
partners.

«  Experience in modern road engineering methodologies and options for civil works contracting, including
PPP.

«  Experience in working in a context of fragility, conflict and violence, including polarization of state-society rela-
tions, diminished client capacity, relevance of partnerships, etc.

+ ltis essential that the candidate is fully fluent in English and Arabic. Must be able to write reports in English.

Interested candidates should apply via the World Bank site www.worldbank.org/jobs section: “employment
opportunities” job number 131907, where you can find full particulars on the vacancy. Closing date for this
job is August 31, 2013. Only short-listed candidates will be contacted.

VACANCY ADVERTISEMENT

Given the rise in frequency and impact of natural disasters, the focus of the international community is
shifting to disaster risk prevention and preparedness. The World Bank is seeking to recruit a Disaster Risk
Management Specialist as Extended-Term Consultant for one year initially.

Job Description and Accountabilities:

«  Provide daily operational support to the Disaster Risk Management and the Climate Change Bank Task
Teams

¢« Lead the implementation of selected components of the Yemen DRM Country Program

+  Articulate next phase of the Yemen Global Facility for Disaster Reduction and Recovery Country Program
2013-2015 and start its execution

«  Provide close and direct support to clients on the preparation of proposal and the implementation of technical
assistance in regards to disaster risk management.

«  Ensure familiarity with the Bank’s portfolio in Yemen from a field based perspective

«  Write quarterly progress and constraints reports to be uploaded into the Grant Result Management System,
as well as the Result Based Management System-RBMS

«  Assist the World Bank Task Team perform Damage and Loss Assessment (DALA) training as well as assist
perform Post Disaster Needs Assessment (PDNA) if and when disaster strike

«  Contribute to GFDRR'’s Knowledge management system by preparing quarterly briefs and case studies, and
providing the necessary inputs for the knowledge products developed for the donors and clients

«  Upon the request of the World Bank Task Teams participate in preparation and implementation-support mis-
sions for the PPCR

«  Review and assess the progress made on the PPCR program, by working closely with the PPCR Program
Coordination Unit (PPCR PCU) as needed

+  Review the PPCR implementation plan prepared by the project and provide support as requested to achieve
the set milestones. Review technical documentation and material prepared by the DRM and PPCR and
prepare a list of comments to be shared with the Task Team

+  Provide guidance to the Task Team on any technical issues arising from the implementation of the DRM and
PPCR programs that require action on part of the Team

Desired Skills/Competencies:

«  An advanced university degree in International Development, International Relations, or another relevant
discipline with a focus on Disaster/Humanitarian Issues and at least 6 years of professional experience

«  Deep knowledge of Yemen DRM program and experience working in the country are essential

«  Highly developed communication and advocacy skills, including the ability to write concisely and clearly, and
to present complex arguments in a clear and persuasive manner

«  Demonstrated ability to work in international multidisciplinary environment with clear focus on key business/
operational outputs and under tight deadlines

«  Proven creativity, resourcefulness, integrity and strong interpersonal skills, including client orientation

«  Experience in working in a context of fragility, conflict and violence, including polarization of state-society
relations, diminished client capacity, relevance of partnerships, etc.

«  Acandidate should be fully proficient in written and verbal English and Arabic

Interested candidates should apply via the World Bank site www.worldbank.org/jobs section: “employment
opportunities” job number 131908, where you can find full particulars on the vacancy. Closing date for this
job is August 28, 2013. Only short-listed candidates will be contacted.




Yemen’s brain drain:

The other side of the crisis

Abdel Aziz Aluwaisheg
Arabnews.com
First published Aug. 19

f you are like me, you have
probably come across highly
accomplished Yemeni profes-
sionals living and working in
the Gulf and elsewhere. I have
met them all over the world, from Ja-
karta and Singapore, to Riyadh and
Dubai, to London and Cardiff, to De-
troit, New York and San Francisco.

Among those immigrants I have met,
some have maintained strong ties with
their homeland, but most have lost
meaningful contact with it, except for
nostalgic feelings and youth reminis-
cences. Most have no intention of going
back, except to visit. They cite security
concerns, social restrictions and tribal
traditions, but especially the difficult
economic crisis that has gripped Ye-
men for nearly a decade, with no end
that they can see.

There are varying estimates of the
number of Yemenis living abroad. Be-
fore the recent crisis started in early
2011, their numbers had been estimat-
ed at about 2 million, over eight per-
cent of the total population of Yemen.
Most lived in the Gulf countries, the
United States and Europe.

In addition, it was estimated that
over 6 million Yemenis had settled and
become citizens of other countries,
especially Indonesia, Malaysia, Sin-
gapore and India, in addition to Saudi
Arabia and other neighboring coun-
tries.

By most reliable accounts, the num-

bers of Yemenis living or settling
abroad have significantly increased
since the 2011 crisis.

Developing countries have long com-
plained about the “brain drain,” where-
by the migration of their best students,
doctors, nurses, professors, engineers,
scientists, and other highly skilled
workers to rich countries consistently
robs the human capital and fiscal re-
sources of poor countries, from which
those migrants typically came, for the
benefit of richer countries.

Those concerns led in the past to
calls for restricting the flow of highly
skilled workers from poor to rich coun-
tries. There were demands that devel-
oped countries stop recruiting doctors,
for example, from developing coun-
tries. Some of the parent countries of
immigrants sought to legally restrict
the emigration of their skilled workers.
The Nobel Prize winning economist
Jagdish Bhagwati, himself an immi-
grant from India living in the United
States, wrote some of the pioneering
work on this issue about 40 years ago.

However, calls for imposing legal re-
strictions on emigration have largely
failed, because the decision to emigrate
is largely a personal one. Attempts to
restrict it by law could run counter to
human rights principles that make it
unacceptable to deny citizens the right
to travel and emigrate to other coun-
tries.

As such, for decades, developing
countries have stood helplessly by,
while their best and brightest left their
parent countries to the West.

To mitigate the negative impact of

emigration, some countries, including
Yemen, adopted policies to encourage
their emigrants to maintain meaning-
ful contacts with their homelands. Em-
igrants were encouraged to invest and
act as a bridge for the benefit of both
their old and adopted countries. Those
policies have succeeded where there
were profitable investment and trade
opportunities to be had, and where the
investment climate was hospitable, but
not everywhere.

However, over the past few years, Ye-
men has adopted another, parallel pol-
icy, which was launched under the Ali
Abdullah Saleh regime, but has con-
tinued under the current transitional
government. The policy has sought to
encourage Yemeni citizens to emigrate
and work abroad. It has asked Yemen’s
friends and neighbors “to absorb some
of its manpower,” with the hope of re-
ducing unemployment and poverty,
and augment foreign reserves, through
increased workers’ remittances.

While these are noble goals, the net
effects of the policy may be negative.
First, Yemen, with its very limited re-
sources, spends billions on education
from elementary school to university.
If its best qualified graduates then
emigrate, Yemen would in effect be
subsidizing other countries instead of
benefiting its own economy.

By encouraging emigration, Yemen
would be gradually deprived of the
fruits of its training and educational
systems, while there are no guarantees
that those emigrants would ever re-
turn. Their remittances, while impor-
tant initially, would gradually decline

as they settle in their host countries.
Nor is it certain that other benefits
would accrue in the near future from
their migration to greener pastures.

While economists have long argued
the pros and cons of brain drain and
they differ on the exact costs and ben-
efits of emigration from poor to rich
countries, there are a few facts that are
quite clear.

While it is clear that there are sig-
nificant benefits of migration to the
emigrants themselves and their im-
mediate families, through large gains
in income and skills. In addition, while
their remittances to their home coun-
tries are significant, those funds typi-
cally decline as they settle in their host
countries and start raising families.

As for the assumption that emigrants
would act as a bridge between their old
and new countries, there is little em-
pirical evidence to support the idea
that new immigrants typically engage
in trade or foreign direct investment
for the benefit of their homelands, as
is often claimed. In a place like Yemen,
it is less likely due to the concerns I
mentioned earlier about its business
climate.

While there are clear benefits if the
migrants return to their homeland,
it is not clear how many Yemeni emi-
grants would actually return in the
foreseeable future. In any case, such
intangible benefits, if they ever mate-
rialize, have to be weighed against the
certain high fiscal cost of encouraging
emigration. Taking all those factors
into account should then weigh against
encouraging emigration.

Why we shouldn’t be afraid of Al-Qaeda in Yemen

Robert Pape and
David Schneyer
Bostonglobe.com

First Published Aug. 16

ast week, the U.S. State De-

partment closed and evacu-

ated 19 of its embassies and

issued a worldwide travel

alert based on intelligence
concerning a terrorist organization
based in Yemen. Many Americans are
asking what this means. Is an attack on
U.S. soil imminent?

While nothing is certain, of course,
it is unlikely that such an attack would
take place in the United States, or even
outside of Yemen.

The intelligence seems to be reliable.
But individual data points can be exag-
gerated or ignored, depending on the
domestic political environment of the
time. In this case, the State Department
acted due to “increased chatter” that
it monitored among terrorist groups.
Intelligence officials highlighted one
communication in particular, in which
Al-Qaeda leader Ayman Al-Zawahiri
gave his blessing to an attack proposed
by Nasser Al-Wuhayshi. Wuhayshi is
the leader of Al-Qaeda in the Arabian
Peninsula (AQAP)—a sort of “franchise
affiliate” based in Yemen, not to be con-
fused with the central Al-Qaeda orga-
nization.

Such information certainly warrants
our attention. But talk is cheap, and it
is critical that we don’t give terrorist
organizations more credit than they are
worth. In order to understand what a
terrorist organization is truly capable
of, we must look at its past behavior. In
this case, Al-Qaeda in the Arabian Pen-

insula is a deadly organization within
its own borders, but it has not demon-
strated that it possesses the means to
successfully carry out an attack on U.S.
soil. The one known attempt (carried
out by the so-called “underwear bomb-
er”) failed due to incompetence—the
device did not properly detonate.

Let’s look at the data: AQAP has car-
ried out 39 suicide attacks through
2012, with only one taking place out-
side of Yemen (just across the border in
Jeddah, Saudi Arabia). Suicide attacks
represent precisely the sort of attack we
would fear—they are far more deadly
than any other type. Now, AQAP has
certainly proven itself capable of killing
foreigners within its own borders, and
so we should absolutely take the inter-
cepted communication seriously with
respect to our embassy in Yemen. But
this is a far cry from being able to carry
out an attack on foreign soil.

Consider 9/11, for instance, which
obviously we failed to prevent. This
failure was not a tactical one, or even
a failure to “connect the dots.” Rather,
it was a failure to properly assess the
threat. In fact, a memo stating “Bin
Laden determined to attack U.S.” made
it to the White House by early August,
2001—the intelligence was there, but it
was simply not given its due credibility
or seriousness.

Clearly, Al-Qaeda proved itself capa-
ble of attacking the United States across
multiple borders long before 2001. But
AQAP has not demonstrated this capa-
bility, and “increased chatter” among
its leaders, no matter how heavy, is
simply not enough evidence to be over-
ly-concerned, unless the government
has not revealed other critical details.

Even if Al-Zawahiri were directing the
attack—which U.S. intelligence officials
confirmed he was not—the main Al-
Qaeda group (now based in Pakistan)
has not carried out a successful major
attack on Western soil since the London
bombings in 2005. Ayman Al-Zawahiri
giving his blessing to AQAP leaders only
proves how weak the main Al-Qaeda
group really is.

What does this mean from a policy
perspective? Has the Obama admin-
istration acted correctly? Even if not,
perhaps we should be thankful that it
“over-assessed” the threat. Better safe
than sorry, right?

Not exactly. While we should applaud
our government for doing everything it
can to keep us safe, we can still expect
better. It is not a question of whether
we over-prepare, but whether we use
our intelligence as wisely and efficiently
as possible. This means systematically
using tactical intelligence by examin-
ing it through the lens of past strategic
behavior.

Of course there will be some terrorist
organizations that are so new that we
won’t have much past strategic behav-
ior to study. In those circumstances, we
must rely on judgment of short-term
tactical intelligence. But most cases are
in the “muddy middle”—where there
is a group that has existed for at least
several years, we need to qualify the
tactical intelligence based on the dem-
onstrated attack pattern of the group.
We shouldn’t assume every group is ca-
pable of a major attack on U.S. soil.

Critics might point to Umar Farouk
Abdulmutallab’s attempted bombing of
a passenger plane over Detroit in 2009
as an example of AQAP’s ability to at-

tack U.S. soil. The attack wasn’t suc-
cessful, but not on account of American
security—the device simply didn’t deto-
nate.

Terrorism is not baseball, where a
.333 batting average is considered suc-
cessful, and where there are opportuni-
ties for multiple “at-bats.” Globally am-
bitious terrorist organizations thrive on
the element of surprise. A single failed
attempt—as in 2009—prompts a violent
response from the target nation to neu-
tralize any future threats. That is ex-
actly what the United States did in that
case—by introducing full-body scans to
airport security to detect precisely the
type of device Abdulmutallab used, and
by assassinating AQAP leader Anwar
Al-Awlaki via drone strikes.

If the attempted 2009 bombing was
so easy, AQAP would have sent another
bomber in Abdulmutallab’s wake, or
maybe three or four with him on the
same day. The very fact that the device
did not detonate does not breed confi-
dence in AQAP’s ability to carry out a
successful attack.

It is time for a thorough reassessment
of our terrorist alert policies. We should
absolutely appreciate our government’s
ability to recognize terrorist threats.
But a more specific alert policy based on
an organization’s past behavior would
save time and effort, while preserving
peace of mind.

Robert Pape is professor of political sci-
ence at the University of Chicago, and
director of the Chicago Project on Se-
curity and Terrorism. David Schneyer
is a research associate at the Chicago
Project on Security and Terrorism.
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YT vision statement

“To make
Yemen a good
world citizen.”

Prof. Abdulaziz Al-Saqqaf,
(1951 - 1999)
Founder of Yemen Times

OUR OPINION

Poverty
dehumanizes

orld Humanitarian Day (WHD)
falls every year on August 19.
This year’s theme is “The World
Needs More...”

Ironically, WHD was desig-
nated in 2008 by the United Nations (U.N.) Gen-
eral Assemblyto coincide with the anniversary
of the 2003 bombing of the U.N. headquarters in
Baghdad, Iraq.

It turns out that destruction and violence re-
minds people that we need peace, and we need to
work for it. There is no better time to remember
our humanity than today. Whether it is because of
bloody events in this region or the world in general,
or the suffering and instability in our own country,
there is need for urgent action.

Renowned sociologist Emile Durkheim has two
theories about solidarity and social cohesion. He
argued that there is mechanical solidarity and
there is organic solidarity. The difference between
the two is that in situations of mechanical solidar-
ity, social cohesion and integration comes from
the homogeneity of individuals. In other words,
people associate with each other because they be-
long to the same group, and so they help each other
because of their “kinship” ties.

Organic solidarity is more calculated. It happens
in more advanced societies with divisions of labor.
It is the result of the interdependence of people
with dependent interests such as co-workers or
members of the same professional syndicate.

What Durkheim says is our level of inter-depen-
dence and individuality within a society is deter-
mined to a large extent by the manner in which
we help each other as human beings. He argues
that people in less economically advanced societ-
ies help one another by default as a sort of second
nature.

This historically has been the case in Yemeni
society. It was very natural for a neighborhood to
come together to aid a local who was in trouble
regardless or interests. It was usual for someone
in the street to ask for assistance from passersby
without thinking twice.

Today it’s different.

We are not yet an advanced enough society eco-
nomically where solidarity is structural and where
“volunteerism” leads to school credit or a good fea-
ture on a resume. But, somehow, we have also lost
the mechanical sense of cohesion where people
help one another without thinking.

I believe the reason is poverty. Poverty kills soli-
darity and dehumanizes people. As we celebrate
World Humanitarian Day we should consider this.
Yes, the world needs more but it is not about quan-
tity. It is rather about the social motivation of hu-
man beings to give more.

When I have less, and feel insecure, I am less in-
clined to associate or support others. In fact, the
theory of scarcity clearly explains that when hu-
man beings are consumed with a feeling of need,
they are less logical, less organized and somehow
less human.

So. to get to that place, let’s first work on the eco-
nomics. I hope the rest will fall into place.

Nadia Al-Sakkaf
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Name-changers

When people leave their original ones behind

Rammah Al-Jubari

hen Harb Meth-

qgal Saleh, a

Dhamar gover-

norate  native,

went to submit
his application to attend the Law
College at Sana’a University three
years ago, he received some strange
looks from employees in the regis-
tration department. They weren’t
questioning his credentials but his
first name which means “war” in
Arabic.

“I was born during [a time of]
war between my tribe and another
one. My uncle was murdered in the
war,” said Saleh, explaining his
parents’ choice of his unique name
as a sort of tribute to his uncle.

Growing up in Dhamar Saleh
had accepted and even defended
his rare name but after moving to
Sana’a and dealing with constant
scrutiny and questioning looks,
he decided it was time to legally
change it.

“When I introduced myself to
others they would say, ‘We seek
refuge from war,” Saleh said. Peo-
ple he met would poke fun at his
name.

People can often put a lot of cre-
dence in names, officials at the
Civil Status Authority say, the gov-
ernment body tasked with accept-
ing official name request changes.
Brigadier Ahmed Al-Hiani, head
of the Civil Status Authority, said
that over 355 people officially ap-
plied to the authority last year to
officially change their first names
or less commonly, the spelling. It

is not common practice for wom-
en to change their surnames after
getting married in Yemen, but Al-
Hiani says some of the 355 cases
were surname changes.

Some also remember times
of trends when in the past when
people would unofficially change
their names. For example, in the
‘60s, when there was no Civil Sta-
tus Authority, women would some-
times begin going by a different
first name after marriage because
it was the marking of a new begin-
ning for them, locals in Sana’a re-
member.

“People believe that some names
bring wealth or poverty,” said Taha
Abdulla, a 70-year-old Sana’a resi-
dent, talking about superstitions
people credit to birth names.

Ali Dohaim is one such example.

“All the children I had died ex-
cept [one named] Saleh, so I named
my last three children Saleh,” said
the 60-year-old from Sana’a.

Other major name changes
that have been documented in re-
ports include one from the 1990s.
Saddam was a popular name then.
Many people say they named their
children after the now-deceased
Iraqi president, Saddam Hussein.

However, Yemeni workers who
were smuggled back into Saudi
Arabia following the Gulf’s War
explusion of Yemeni workers due
to Yemen’s refusal to side with the
a coalition in Gulf against Iraq,
found that the stigma of Hussein’s
first name led to their marginaliza-
tion.

Although most never officially
changed their names, people say

many who began going by a differ-
ent alias stuck with it.

Today the Civil Status Authority
says one the major requests they
receive for name changes is from
people converting to Islam.

Sheikh Abdulla Faraj, the head
of the Islam Presentation Commit-
tee in Sana’a, said new Muslims are
not required to change their names
to an Islamic one but many prefer
to do so.

“We [can] give them documents
accredited by the Ministry of Guid-
ance and Endowments [verifying
their desire to change their name,”
said Faraj.

But, for people like Saleh, he
found out the process can be quite
lengthy to legally change a name.
He wanted to become a “Kareem,”
which means generous in Arabic,
a stark contrast to his birth name,
Harb.

“[The Civil Status Authority] re-
quired a verdictissued by a court in
my hometown,” Saleh said which is
in accordance with article 42 of the
Civil Status Law.

So Saleh went to Dhamar and
asked the court to change his first
name from Harb to Kareem.

“The Civil Status Authority isn’t
authorized to even correct a letter
in people’s names without a legal
verdict,” said Hussein Al-Ghazali,
a lawyer.

In order to get his court verdict,
Saleh had to present proof that
Harb was in fact his legal name.
He had to present an identity card,
two of his relatives had to verify his
relation to his father and he had to
receive a letter from the Criminal

INTERNAL/EXTERNAL VACANCY ANNOUNCEMENT # 34/2013

Investigations Bureau that states
he is not accused of any pending
crimes. A written statement of the
candidate’s motives for the name
change is also required.

In Saleh’s case, he wrote that he
no longer wanted to be associated
death and destruction as a result of
his name.

It took about two weeks for Saleh
to complete this process (for some
it can be much longer).

Then in accordance with law,
the young man had to make a two
month announcement in the gov-
ernment-run Al-Thawranewspaper
announcing his desire to change
his name and asking for any ob-
jections. The newspaper does not
charge for such announcements.

According to Al-Hiani, the gov-
ernment requires such procedures
because Yemen has had issues with
people changing their names in or-
der to escape debts they owe. With
a lack of central and accurate re-
cords throughout the government,
the Civil Status Authority says they
want to make identity change as
transparent as possible.

“Procedures such as getting
a verdict and presenting the
needed documents are applied
to all requests,” Al-Hiani said.
“Judiciary is the best guarantee
that ensures the correctness of
any change or amendment in
names.”

Every five months, central
security forces send new lists
to the Civil Status Authority of
persons accused of crimes and
therefore not eligible for aname
change, according to Moham-
med Aiash, the investigations
director at the Civil Status Au-
thority. Aiash remembers one
time in 2009 when a man ac-
cused of an undisclosed crime
was arrested after he tried to
change his name.

Although Saleh’s university
records have not been changed
yet, he takes comfort in the fact
that according to the state, he
can now officially introduce
himself as somebody else.

“I was very happy when the
court registration’s officer said,
‘Goodbye, Kareem, ” he said.

Ten most popular names in
the Arab World, 2011

Girls’ names:
Lamar

Tala
Dana/Fareeda
Farah/Rudina
Reem

Zainab

Lyan

Retal
Hana/Judi/Remas
Shahd/ Juri/Zahra

Boys’ names:
Mohammed
Ahmed

Yusuf

Omar

Ali

Abdulla
Adam

Yasin
Abdulrahman
Eyad

Source:
http://arabia.babycenter.com/o

Post Title Education Specialist
Contract type Fixed Term

Level of Post NOC

Duration One Year, renewable
Duty Station Sana’a

PURPOSE:

INTERNAL/EXTERNAL VACANCY ANNOUNCEMENT # 33/2013

If you are a committed, creative Yemeni and are passionate about making a lasting difference for children, the world’s
leading child rights organization. UNICEF would like to hear from you.

Under the guidance of the Chief of Education responsible for the planning, implementation, monitoring and evaluation
of assigned programme/project(s) within the Education sector.

MAIN DUTIES AND RESPONSIBILITIES:

If you are a committed, creative Yemeni and are passionate about making a lasting difference for children, the world’s
leading child rights organization. UNICEF would like to hear from you.

Post Title Health and Nutrition Officer (4 nos)
Contract type Temporary Appointment

Level of Post NOA

Duration 364 days

Duty Station Aden, Hodeidah, Taiz and Harad
PURPOSE:

Under close supervision of the Health & Nutrition officer and technical guidance from YCSD section, contributes to
the Nutrition and Health project planning, administration, implementation, monitoring and the evaluation of project
activities, including teamwork and capacity building.

MAIN DUTIES AND RESPONSIBILITIES:

1. Collects and analyzes data for the Situation Analysis, Nutrition and Health project planning, management,
monitoring and evaluation purposes. Analyzes programme implementation reports and evaluates against
established recommendations and plans of action. Prepares tables, graphs and other statistical data. Reports
outcome of analysis and proposes corrective actions.

2. Works directly with local councils, communities and vulnerable groups to implement the related programme
interventions. Undertakes ongoing visits to UNICEF project sites, assesses local conditions and resources,
and monitors UNICEF inputs. Communicates with local counterpart authorities on project feasibility and
effectiveness including monitoring the flow of supply and other non-supply assistance.

3. Undertakes follow-up action on programme implementation activities, contributes to teamwork building, and
prepares relevant reports. Drafts changes in programme work plans as required.

4. Attends technical cooperation meetings, prepares notes and undertakes follow-up action and coordination
related to programme implementation and monitoring.

5. Assists in identification and selection of technical supplies and equipment.

6. Assists in the preparation of the country programme recommendation by drafting CPSS, PSS and other rel-
evant documentation ensuring accuracy and consistency with established rules and regulations. Maintains
the computerized programme system database and submits relevant reports

7. Selects and compiles training and orientation materials for those involved in programme implementation,
including donor and media visits.

8. Evaluates and analyzes financial and supply reports to ensure appropriateness of documentation, expendi-
tures are within allotments, data is consistent with PIDB. Reports to the Supervisor and/or Head of Office the
outcome of reviews.

9. Drafts relevant sections of reports (required for donors, management, annual reports, etc.)

MINIMUM QUALIFICATIONS:

University degree in Social Sciences, nutrition and/ or health or related technical field.

One year progressively responsible professional experience in programme design, administration, monitoring and
evaluation or related field.

Fluency in English and Arabic is required.

COMPETENCIES REQUIRED:

i)  Core Values (Required) i)  Core Competencies (Required) i)  Functional Competencies (Required)
+ Commitment + Communication [ll] + Formulating Strategies & Concepts [I]
+ Diversity and Inclusion + Working with People [II] * Analyzing [I]
* Integrity + Drive for Results [Il] + Applying Technical Expertise [I]

+ Leamning & Researching [l]

+ Planning and Organizing [II]
If you meet the requirements stated above, please send your application, enclosing comprehensive curriculum vitae,
duly completed United Nations Personal History form (which can be downloaded from www.unicef.org/employ) stat-
ing telephone number, email address and detailed contact address quoting the vacancy number to:
yemenhr @unicef.org not later than 3 September 2013. Please indicate your preferred duty location. For additional
information on UNICEF, please visit our website: www.unicef.org

UNICEF, is committed to diversity and inclusion within its workforce, and encourages qualified female and male
candidates, including persons living with disabilities, to apply to become a part of our organisation. UNICEF is a
smoke-free environment.

Only short listed candidates will be contacted.

1. Contributes towards the preparation of the Situation Analysis by compiling data, analyzing and evaluating
information, and contributing to the writing of the Analysis. Actively participate and contribute to the devel-
opment of country program and the Annual Work Plans.

2. Designs, prepares, implements, monitors and evaluates programme activities. Analyzes and evaluates data to
ensure achievement of objectives and/or takes corrective action when necessary to meet programme/project
objectives. Contributes to the development and/or introduction of new approaches, methods and practices in
project management and evaluation.

3. Plan and supervise implementation of research, assessments on specific areas related to the program produce
evidence based reports and advocacy materials necessary to influence policies and attitudes.

4. Participates in intersectoral collaboration with other programme colleagues. Assists in development of ap-
propriate communication and information strategy to support and/or advocate programme development.

5. Undertakes field visits to monitor programmes, as well as conducts periodic programme reviews with gov-
ernment counterparts and other partners. Proposes and/or undertakes action on operational procedures af-
fecting project management and implementation. Provides technical advice and assistance to UNICEF field
office teams and government officials and other partners in the planning, implementation, monitoring and
evaluation of programme/project(s).

6. Meets with national and international agencies implementing programmes in education and related field to
ensure coordination of activities and maximize the impact of our inputs to the program. Participates in meet-
ings with ministries responsible for programme review, and follows up on implementation of recommenda-
tions and agreements.

7. Assists government authorities in planning and organizing training programmes. Identifies training needs
and objectives for the purpose of capacity building, programme sustainability, as well as promotion and
advocacy.

8.  Coordinates with the Operations/Supply staff on supply and non-supply assistance activities ensuring proper
and timely UNICEF and government accountability. Certifies disbursements of funds, monitors and submits
financial status reports to the Deputy Representative or Representative, as required.

9. Participates in the development of the sectoral workplan, ensures the achievement of specific assigned objec-
tives. Provides guidance and support to staff in meeting project objectives.

10. Ensures the accurate and timely input of project information in the computerized programme system, and
issues status reports for monitoring and evaluation purposes.

11. Prepares programme/project status reports required for management, Board, donors, budget review, pro-
gramme analysis, annual reports, etc.

12. Provide leadership in timely development and operationalization of EPRPs as well as crises program re-
sponse plans when required, in line with CCCs and humanitarian reform accountabilities

MINIMUM QUALIFICATIONS:

Master Degree in Social Sciences, specialization in Education, an advantage, or related technical field.

Five years of progressively responsible professional work experience at the national and international levels in pro-
gramme management, monitoring and evaluation, in a related field.

Fluency in English and Arabic is required.

COMPETENCIES REQUIRED:
i) Core Values (Required) ii)
+ Commitment
+ Diversity and Inclusion
* Integrity

ii)  Functional Competencies (Required)
Leading and Supervising [l]
Formulating Strategies & Concepts {lI]
Analyzing [Il]

Relating & Networking [I1]

Deciding & Initiating Action [l]
Applying Technical Expertise [lI1]

Core Competencies (Required)
+ Communication [II]

+ Working with People [lI]

+ Drive for Results [I1]

If you meet the requirements stated above, please send your application, enclosing comprehensive curriculum vitae,
duly completed United Nations Personal History form (which can be downloaded from www.unicef.org/employ)
stating telephone number, email address and detailed contact address quoting the vacancy number to:

yemenhr @unicef.org not later than 3 September 2013. For additional information on UNICEF, please visit our
website: www.unicef.org

UNICEF, is committed to diversity and inclusion within its workforce, and encourages qualified female and male
candidates, including persons living with disabilities, to apply to become a part of our organisation. UNICEF is a
smoke-free environment.

Only short listed candidates will be contacted.
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Story and photos by
Ali Abulohoom

en he was 8
years old, Fuad
Al-Qotari found a
piece of wood ly-
ing around while
playing with some neighborhood
kids. He later learned that the ob-
ject was actually a turbi, an instru-
ment that had nearly disappeared
from the Yemeni
music scene af-
ter the 1920s.

Shortly af-
ter discovering
his new find,

Al-Qotari  left
Hashed district
and moved with
his family to the
country’s capital,
Sana’a, exposing
him to more mu-
sic. He began to
follow many of
the day’s most
accomplished
musicians and
starting saving
money for his
own instrument.

His first in-
strument was the oud, and he was
fascinated with its construction.
“How [this] instrument was made
interested me more than playing
[it],” Al-Quotari said.

While he played some tunes of
other musicians, his curiosity about
the oud’s design was too strong.
He put his instrument in water for
hours and waited until it fell apart
so that he could study each indi-
vidual part.

Al-Qotari began replicating the

The Yemeni turbi

One man brings stringed instrument back from the verge of extinction

parts of the instrument and soon be-
gan selling his own ouds. After turn-
ing 20, Al-Qotari decided he wanted
to start making turbis as well. The
only one he could track down was
at the Musical Heritage Center. He
also relied on old videos of perform-
ers such Qasim Al-Akhfash.

“Many people can make the oud,
but I wanted a challenge—to bring
back the turbi.”

In the 1980s, Al-Qotari estab-

lished a small studio in the Old City
devoted to his turbi-making.

“I did not inherit this profession,
I was not taught these skills by an-
other person. I relied on photos of
the turbi and seeing the instrument
at the Musical Heritage Center,” Al-
Qotari said.

Similar, but different

The turbi is a Yemeni instrument
and shares many similarities to the
oud. But there are also differences.

The turbi is slimmer than the pear-
shaped oud, which is twice as wide.
The turbi has seven strings, com-
pared to the oud’s 12. And unlike
the oud, the turbi has a small mir-
ror on the neck of the instrument.
Al-Qotari explained that the mirror
functioned similarly to the evil-eye
symbol. It protects the musician
from the envy and ill-wishes of oth-
ers.

Al-Qotari is the only person in
Yemen making
the Yemeni instru-
ment, likely mak-
ing him the only
person in the world
reproducing  the
turbi. Few people
play the turbi—
demand for the in-
strument is low.

One turbi takes
weeks to make,
though it is more
profitable than an
oud. Al-Qotari uses
different kinds of
wood, including
Tanb, Al Jawz and
Al Ambrood wood.
He prefers the
Tanb because it is
light and durable.

One of Al-Qotari’s ouds, known

for their quality, costs $500. A turbi
costs between $1,000 and $1,500.

Slow progress

Musicians have historically been
considered members of a low class
in Yemen consisting of barbers,
butchers and others. While many of
the stigmas related to those profes-
sions still linger, the 1980s were a
more difficult time for a man in his
20s to announce to his family that

REPUBLIC OF YEMEN

MINISTRY OF ELECTRICITY AND ENERGY
PUBLIC ELECTRICITY CORPORATION

EXTENSION FOR ANNOUNCEMENT
OF TENDER NO: 60/2013
ADEN 150 MW HFO/GAS POWER

STATIONS

The Public Electricity Corporation (PEC) announces all local &
Internationally qualified specialized and experienced companies,
participate in tender no. (60) for the year 2013, to perform
installation of 150 MW HFO/Gas Power Stations, at two sites in
two lots, which will be funded from the Government of Republic
of Yemen . According to the following :

Closing date

Date of Opening
of the envelops

19/9/2013

24/9/2013

Visitors go to Al-Qotari’s house to spend time, play music and talk as well as purchase instru-

ments.

instrument-making was his chosen
path.

Al-Qotari’s choice of profession
alienated him from his family. Al-
Qotari is a pseudonym he chose
when he started selling turbis. The
name-change was an attempt to
seal his profession from his family,
who did not consider the profession
respectable.

“I found it necessary to change
my last name from Al-Qudaimi to
Al-Qotari. It was a made-up name
so that I wouldn’t be associated

with any family and so that no one
could identify me,” he said.

But Al-Qotari’s family did find
out.

While attitudes towards musi-
cians and others of that class are
changing for the better, Al-Qotari
still faces scorn from his family, he
said. He closed his studio in the Old
City and moved far across Sana’a,
near the airport.

“My family’s perspective of my
profession has not changed [with]
the passage of time,” he said. “As

blame and harassment continued,
[I decided] to move so that I could
work in a [more] suitable environ-
ment.”

The trauma of being cut off from
one’s family would prove too much
for many people, but not for Al-
Qotari

Though his family’s feelings to-
wards his profession are less than
warm and encouraging, he says that
he finds encouragement knowing
that he is helping to preserve Ye-
men’s culture and history.
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Former five-star
IDP camp in Yemen
now neglected

IRIN
First Published Aug. 14

giant  sun-bleached

banner plastered to

an abandoned ware-

house in Yemen’s

northwestern Hajjah
Governorate welcomes visitors to
“Al-Mazraq Camp 2” - a sprawling
Emirati-funded project built in late
2009 to accommodate thousands of
internally displaced persons (IDPs)
fleeing conflict.

When IRIN last visited three
years ago, the camp provided resi-
dents with permanent electricity,
three meals a day and a resident-
to-medical staff ratio of less than
400:1.

Since then, the so-called “five-
star camp” has fallen into a state of
decay, epitomized by the tatty logo
of its former humanitarian over-
seers, the Emirati Red Crescent
Society and Yemeni Al-Saleh Social
Development Foundation (SDF).

“I remember when there was wa-
ter and electricity in every tent,”
said Ibrahim Salem Ali Mustabani,
a 46-year-old leader in the commu-
nity who settled there with his fam-
ily about four years ago.

“Now we have nothing,” he said,
pointing to a tattered row of Saudi-
purchased tents with UN Refugee
Agency (UNHCR) branding faded
by the harsh desert weather.

Nearby, al-Mazraq Camps I and
III continue to operate, sheltering
some 12,000 IDPs, but Camp II
no longer officially exists. It is now
classed as a “settlement” rather
than a “camp”, housing more than
500 families on an unmanaged
site, largely abandoned following
the handing over of the site to local
partners in 2011.

“It is very sad to hear about the
situation in the camp. We were for-
eigners coming in to provide help,”
said Saleh M. Al Taaei, the adviser
to the UAE Red Crescent Society’s
Secretary-General at the charity’s
headquarters in Abu Dhabi, who
says they normally just provide
emergency aid for a few years to re-
lieve acute humanitarian crises.

“We do not come in to provide

permanent aid - we cannot stay all
the time. What happens after we
leave is other people’s responsibil-
ity.”

The UAE Red Crescent continues
to work in Yemen, and last week
the charity distributed 13,000 food
baskets to refugees and those living
with special needs in various gover-
norates.

Special treatment

UAE President Khalifa Bin Zayed
Al Nahyan opened the camp in
November 2009, the same month
Saudi Arabian forces joined the Ye-
meni government’s sixth declared
war in as many years against Zaidi
Shiite Houthi rebels in neighboring
Sa'dah Governorate.

The Red Crescent set out to pro-
vide “distinctive services” in Camp
I, including 18 doctors and nurses,
a psychological support team, a
children’s health clinic, 24-hour ac-
cess to electricity and water, daily
rations of meat and tea, and electric
fans in every tent. On one occasion,
a boy who was suffering from heart
pains was transferred to the UAE
for treatment.

The operation even managed to
accommodate IDPs’ livestock in
separate living quarters, as part of
disease and sanitation awareness
programs.

This was not the first time the
UAE Red Crescent has set-up a “5
star camp”. During the Kosovo con-
flict in the Balkans, the charity built
a camp at the Albanian border town
of Kukes complete with its own air-
port.

In May 2013 the charity offi-
cially opened a camp for Syrians
in Jordan, where refugees live in
caravans rather than tents and are
supplied with home-delivered hot
meals three times a day, according
to the UAE Red Crescent.

But such services come at con-
siderable cost; the annual Mazraq
camp running costs were almost
$15 million. Other agencies were
unable to continue the services,
even though, despite a truce in the
north of Yemen, the majority of
those displaced by the fighting in
Sa’ada have yet to return home.

Today, amid pervasive food inse-
curity, sheep, goats and other live-
stock live in crowded pens attached
to each tent, too valuable to leave
out of eyesight. In the absence of a
power supply, IDPs have thrown out
the electric fans.

No doctors

At the southern edge of the camp, a
padlocked shed behind chain-link
fencing sits stocked with prescrip-
tion drugs. Yet according to Must-
abani, even if someone broke down
the door or pried back the steel bars
from its window, the pharmacy
would be useless to the community.

“No one knows how to use the
medicine. All the doctors are gone,”
he said, rummaging through a
weathered steel container nearby
loaded with expired saline solution
and surgical instruments.

In an adjacent building, every-
thing has been gutted except the
Emirati Red Crescent Society
plaque bolted to its front door.

“The closest military base looted
all of the expensive equipment,’
Mustabani said, kicking aside refuse
in the skeletal structure, formerly
Al-Mazqraq II's “Minor Surgical
Center,” according to the plaque.

The closure of these and other
medical facilities established for
Camp II IDPs has placed health
care beyond the reach of most in the
community.

When 43-year-old Amr Husayn
Al-Husni suffered severe burns on
his hands and face last year, “the
health clinics in Camps I [UNHCR]
and III [Adventist Development
and Relief Agency] couldn’t help,”
he said, raising his white UNAIDS
cap to reveal blotchy pink scars cov-
ering his forehead.

“They referred me to the hos-
pital in Hajja City,” about 150 km.
and dozens of military checkpoints
south of Al-Mazraq.

“There was no equipment there,
so they directed me to Hodeida
City,” another 150km further south
along the Red Sea. “But that was
too expensive. I had to wait months
to collect enough money for treat-
ment. Everyone in the community
here contributed what they could;
they paid for my hospital bills,” he
said.

Others in the settlement have
been less fortunate, according to
Al-Husni. “The number of infant
deaths during birth has increased -
out of the three camps, it is highest
here,” he said.

“There’s a graveyard down the
hill,” he added, nodding to a small
clearing visible from the pharmacy.
“That’s where we bury the chil-
dren.”

No plans to move

When al-Mazraq II was originally
set-up, government and aid officials
worried that its IDPs would grow
accustomed to the five-star treat-
ment and refuse to return home
should conditions permit.

Indeed, four years on most of
Camp IT’s original population have
not moved or returned. But neither
have 95 percent of the 300,000
northern IDPs who live in the com-
munity, outside the two formal
camps.

Despite their deteriorating situa-
tion, the Al-Mazraq II community
appears to have settled on the con-
clusion that things could be worse
elsewhere, and have refused offers
to relocate to the official camps
nearby.

“It’s cleaner here. And there are
too many of us to move,” Mustabani
said.

Republished with permission from
IRIN
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Cooks at the camp's central restaurant preparing lunch rations for IDPs.

JOB ANNOUNCEMENT

Oxfam, an international NGO working with others to find lasting solutions to poverty and suffering, has
been working in Yemen since 1983. Oxfam announces the following vacancy for its programme.

Location:
Contract Duration:

Communications Officer (1 position)

Haradh
8 months

Main Responsibilities

Developing and delivering, with others, a strategy for emergency communications to increase the
impact of our programme objectives

Managing and coordinating our communications in response to the emergency

Facilitating capacity building of the programme team and assessing/advising on their communica-
tions needs.

Working closely with media and advocacy officers to deliver a coherent and effective range of
internal and external communications products

Attending external coordination meetings, and managing the evaluation/impact assessment of
communications from field teams.

Skills and Competencies Required for this Role

Location:
Contract Duration:

Proven experience in using MS Office applications

Good knowledge of graphic design programmes is preferable.

Ability to gather information, collate and systemize for effective communication and networking.
Ability to work as part of a multi-cultural team and communicate effectively, so you will need to be
fluent in English and ideally in Arabic.

Any additional experience in emergency relief would obviously be an advantage, proving your
resilience and ability to maintain team work under pressure.

Partnership Development Officer (1 position)

Haradh
11 months

Main Responsibilities

Ensuring all Oxfam teams are well-oriented about Oxfam GB partnership principles and manda-
tory processes.

Identifying and updating the mapping of appropriate partners for Oxfam programmes both state
and non state.

Working with the Head of Development Programmes, Governance Manager, and concerned team
to identify and respond to priorities for other civil society programming in Yemen and input into
proposal and strategic development.

Leading all partnership assessments in coordination with project managers and staff.

Supporting programme teams in the assessment and identification of new partners, and develop-
ment of roles and responsibilities at programme level.

Assisting in periodic updates of all projects in Oxfam systems — use the update opportunities in
providing training for the project focal points.

Supporting and leading the development of high quality partners’ capacity building plans.
Carefully reviewing partnership agreements with its annexes and ensuring its consistency, accu-
racy and completeness by working directly with project teams;

Working with the Finance team to develop / review guidelines for use by partners in financial plan-
ning and management.

Contributing to funding proposals by identifying/mapping partners that contribute to proposed proj-
ects as well as budgeting.

Developing and periodically updating partnership agreements management sheet that reflects the
status against the key particulars of each agreement and its annexes.

Skills and Competencies Required for this Role

3 years experience in working in development projects at local level and with CSOs.
Good communication skills and ability to work with others and as part of a team.
Excellent oral and written communication skills in both English and Arabic

Sound computer skills and willingness to travel extensively in country.

Good report writing skills and negotiation and influencing skills.

To apply

If you believe that you have the qualifications and skills to excel in either of the above positions, please
send a copy of your CV and a cover letter, clearly stating the job you are applying for and the location of
the job in the email subject, to yemenjobs@oxfam.org.uk

Closing date for applications is 2nd September 2013

© Suad Ali/IRIN
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VACANCIES

Yemen Times LLC Announces the following vacancies

Deputy Editor-n-Chief

The deputy editor-in-chief supports the editor-in-chief in managing the establishment’s
editorial department. Duties include but are not limited to the following:

e
o<
e
o<
e
o<

e
o<

e
o<
e
o<
e
o<

e
o<

e
L3
e
L3

e
o<

Implementing editorial policy and organizational plan

Contributing to the establishment’s media strategy

Monitoring editorial production efficiently and in a timely manner

Supervising the editorial department’s staff and encouraging their personal and professional
development

Managing the newsroom in coordination with other supervisors

Representing the organization locally and internationally

Contributing to editorial columns and other editorial productions

Maintaining Yemen Times values and principles while endorsing its organizational culture
based on a professional and free press, human rights, democracy, transparency and good
governance

Implementing the organization’s general policy and promoting to both staff and outsiders
Reviewing the establishment’s quality control and improvement

Ensuring safety, progress, speed and quality of the establishment

Required Qualifications:

o
o
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Yemeni national

A master’s degree preferably in media or a related field

English fluency in writing, speaking, reading and comprehension

Computer literacy

A minimum of seven years of experience in print media

A minimum of three years experience in managing and supervising at least five people

A demonstrated leadership skills and an ability to work in a team under pressure and tight
deadlines

A demonstrated commitment to professionalism in media and a comprehensive understanding
of the risks and requirements associated with working in the media in Yemen

Deputy General Manager

The deputy general manager supports the general manager in running the entire
establishment. Duties include but are not limited to:

Meeting the establishment’s advertising and circulation goals and objectives

Preparing a marketing plan including pricing policy, that reflects advertising and circulation
price lists in coordination with the advertising manager to be reviewed by the CEO
Assuring approved advertising, circulation and production budgets are apportioned and
followed in an efficient manner

Issuing the annual timetable of commercial projects, advertising sections and supplements in
cooperation with the editor-in-chief and other editorial staff

Preparing business contracts for the business department and submitting drafts to the CEO
Supervising the performance of the advertising, circulation and marketing departments

In partnership with the financial manager, monitoring the documentation that analyzes
activities regarding production , advertising, circulation and marketing

Overseeing the development and application of a corporate identity design manual
Observing media market development and identifying significant changes for the CEO and
other associated colleagues

Acting as a proxy for the CEO during absences

Maintaining relations with clients and suppliers

Required qualifications:
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A minimum of five years experience in management, preferably in the private sector

A comprehensive knowledge of Yemeni markets and environment

A minimum of a bachelor’s degree in management or a relevant field

Leadership, team work and communication skills

A demonstrated commitment to professionalism and demonstrated experience in achievement
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Candidates fulfilling the announced requirements must send their CVs with cover letters displaying why they are best candidates
for the job to email: ytrecruitment@gmail.com
Applications without a cover letter will not be accepted. Last date to accept applications is Saturday 31st August 2013.
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The festival continues

Crowds are still making their way to Yemen’s Summer Tourism Festival in Al-Sabeen Park, which will continue through Sept. 1.
On Wednesday here were some of the highlights.

Egyptian nationals came to display some of their cultural traditions. This dance from the African nation Some Yemeni women in parts of the country dress A man poses as a Sana’ani groom in the Sana’ani

was a crowd pleaser. up for childbirth. A young girl models one of the Heritage Tent.
dress designs.
4 N 4 )
. J . J
A drawing contest was held Wednesday. Out of the 120 children It's tradition for the groom’s friends to help dress him The Saudi team, Jeddah Cruise, thrilled audiences with a captivat-
who participated, 20 were chosen as winners. and ensure he is stylish for his big day. ing show. After a weeks worth of shows, the team will travel to

Saudi Arabia on Saturday.
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subjects:

1. Arabic language
3. English language

email: TH5855181@yahoo.com

TEACHERS REQUIRED

A private school is in need of teachers in the following

2. Social studies
4. Maths (in English)

Contact info: 777440055 - 711008293

Interviews will be held on Monday, 27/08/2013,
therefore kindly submit your CV before this date
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Yemen’s first and most widely-read English-language newspaper

Researchers estimate there were originally about 53 tanks of varying shapes and sizes at the

site. After a series of renovations, there are 13 remaining.

Story and photos by Samar Qaed

he city of Aden, the most well-known
commercial port in southern Yemen, has long
been famed for its ancient series of water
storage tanks known as the Cisterns of Tawila
because of their location in the Tawila Valley.

There is no conclusive evidence as to when the tanks
were built, estimates range from the first century AD to
the 11th. However, historians do agree that the structures
were an extraordinary architectural feat for the time
designed to capture and store water for the city in their
interlinked design.

Strategically positioned below Shamsan Mountain in
order to capture runoff rain water from the mountain,
the cisterns are no longer used to provide a water
supply. Instead, they draw tourists—domestically and
internationally—who come to appreciate the structures
and this architectural feat.
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Rocks from Shamsan Mountain were used to build the walls of the cisterns.

The cisterns originally had a combined capacity of about 20 million gallons, according to one
estimate.

Local authorities in Aden are working on
a renovation plan for the cisterns, some of
which have fallen into disrepair.

A park has been constructed in recent years
near the tanks to attract tourists and provide
arecreational area for local children.
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