
Advertisement 29 August, 2013

B U S I N E S S

FOR PEACE

FOUNDATION

Award - 2013



IN
SI
DE Judicial Forum 

changes name, 
welcomes new 
leadership

Page 3

News Editorial

Turning a 
new leaf

Page 8

Yemen	
�
    to	
�
    significantly	
�
    
raise price of gas exports 
to South Korea

Pools save 
residents 
exhausting trips for 
water 

Almost 
naked

Page 3

Front Page EnvironmentReport

Page 9 Page 10



Universal Rent a Car 
Sana’a Tel: (01)440309, Aden (02)245625

hertz-yemen@universalyemen.com

Think Smart... Turn to the 
Road Experts

Thursday,	
 29	
 August,	
 2013	
 •	
 Issue	
 No.	
 1707	
 •	
 Price	
 50	
 Yemeni	
 Riyals	
 www.yementimes.com	
 •	
 Founded	
 in	
 1991	
 by	
 Prof.	
 Abdulaziz	
 Al-Saqqaf

B U S I N E S S

FOR PEACE

FOUNDATION

Award - 2013

Head Office:
Sana’a - Faj Attan - P.O.Box:1376
Tel.: +967 -1- 428809/425012/13
Fax: +967 -1- 418369

Hodeidah Branch:
Tel.: +967- 3 - 248011
Fax: +967- 3 - 248010  

Aden Branch: Al-Mullaa St.
Tel.: +967- 2 - 243101
Fax: +967- 2 - 243202

Al-Mukalla Branch:
Tel.: +967- 5 - 307187  
Fax: +967- 5 - 307188

  www. al-jazeeraair.com   -     aljazeeraair@y.net.ye   -  info@al-jazeeraair.com

Spokesperson says 

bus likely tracked  

before bomb ex-

ploded 

Ali Al-Moshki

SANA’A,	
�
     Aug.	
�
     28—Offi-
cials say they are making 
progress in the investi-
gation of a bomb explo-
sion on an Air Force bus 
on Sunday. The blast 
killed one person and 
injured 24.    

A spokesman for the 
Air Force said an explo-
sive device had been fas-
tened to the underbelly 
of the bus and was likely 
remotely detonated. 

“We found two small 
batteries. [We believe] 
the person who deto-
nated the bomb was in 
a car tracking the bus,” 
said spokesperson Abdu 
Al-Helali. 

Al-Helali previously 
stated that the bus had 
been kept at the driver’s 
home the night before 
the explosion. However, 
Al-Helali indicated this 
was common practice 
and doesn’t not impli-
cate the driver was in-
volved in the attack.  

On Wednesday, the 
Defense Ministry au-
thorized three of the 
most gravely injured in 
the bombing to be sent 
abroad for treatment.

Agreement made under Saleh 

sold Yemeni gas far-below 

market value

Nasser Al-Sakkaf

SANA’A, Aug. 28—A 20-year-
agreement signed between the 
South Korean government and for-
mer President Ali Abdullah Saleh 
in 2008 provided South Korea with 
liquefied	
�
    natural	
�
     gas	
�
     for	
�
    prices	
�
     far	
�
    

below market-value, experts say. 
The South Korean government 
agreed to initial talks on Tuesday 
to raise the price of natural gas ex-
ported from Yemen from $3.20 to 
$14 for one million thermal units, 
said Rajeh Badi, the prime minis-
ter’s media advisor.  

Prime Minister Mohammed Sa-

lem Basindwa will establish a com-
mittee to travel to South Korea to 
sign	
�
    the	
�
    final	
�
    agreement,	
�
    Badi	
�
    said.	
�
    

Basindwa met with the Ko-
rean Ambassador Lee Young-ho 
Wednesday and informed him that 
the Yemeni government would re-
fer South Korea to the international 
courts and demand compensation 
if Korea is unwilling to agree to the 
price changes, Badi said. 

Mohammed Jubran, an econom-
ics professor at Sana’a University, 
told the Yemen Times that Saleh’s 
agreement with South Korea was a 
corrupt one that Saleh himself ben-
efited	
�
    from	
�
    personally.

“Former President Ali Abdullah 
Saleh was the man largely respon-
sible for this agreement. He wanted 
a cut from the commission, and he 
received it in return for [rock-bot-
tom] gas prices,” Jubran said. “He 

also wanted to strengthen relations 
between the two countries.” 

Badi said that Basindwa told the 
ambassador that the deal to export 
gas to South Korea through the Ko-
rean COGAS Company for such low 
prices left Yemen with economic 
consequences it is still recovering 
from.  

Economic observers and mem-
bers of the Yemeni Parliament 
called on the nation’s government 
to cancel the agreement in 2009. 

Jubran is skeptical of the success 
of the new agreement. The price of 
$14 is higher than the international 
market price of $12 for one million 
thermal	
�
     units	
�
     of	
�
     liquefied	
�
     natural	
�
    

gas, he said. 
He ruled out the possibility that 

the South Korean government 
would agree to $14. 

International law states that the 

previous agreement can only be 
nullified	
�
    if	
�
    corruption	
�
    on	
�
    the	
�
    part	
�
    of	
�
    

one government is proven.
“The issue could be referred to 

the Supreme National Anti-Cor-
ruption Committee. After corrup-
tion is proven, the contract would 
be cancelled,” Jubran said. 
Liquefied	
�
    natural	
�
    gas	
�
    is	
�
    exported	
�
    

through	
�
    the	
�
    Yemen	
�
    Liquefied	
�
    Natu-
ral	
�
    Gas	
�
    Company.	
�
    Twenty-­five	
�
    per-
cent of the country’s gas, estimated 
at 2 million metric tons, is exported 
to South Korea annually.  

President Abdu Rabu Mansour 
Hadi increased the price of lique-
fied	
�
     natural	
�
     gas	
�
     exports	
�
     to	
�
     France	
�
    

through the French Total Oil Com-
pany from $3.20 to $7.00 per mil-
lion thermal units at the beginning 
of this year, altering an agreement 
similar to the one Yemen has with 
South Korea.

Disruptive Southern 

representatives asked 

to leave  

Ali Al-Moshki 

SANA’A, Aug. 28—The 
two-day National Youth 
Conference kicked off in 
Sana’a on Wednesday with 
570 participants nation-
wide attending but was off 
to a rough start.  

Yemen’s Prime Minister, 
Mohammed Salem Basind-
wa, was forced to cut his 
speech about the country’s 
goals for unity short after 
being interrupted by con-
ference attendees from the 
nation’s South who began 

chanting, “Revolution in 
the South.”  

Those disrupting were 
asked to leave.  

“They kicked us out. 
[But] we will never aban-
don our demands,” said 
Adel Ba Hussein, who at-
tended the conference as 
a representative from the 
South.  

The conference, which is 
the	
�
    first	
�
    of	
�
    its	
�
    kind	
�
    since	
�
    the	
�
    

ousting of former President 
Ali Abdullah Saleh in 2011, 
was created to encourage 
youth to engage in dialogue 
about national issues, con-
tribute ideas about the fu-
ture shape of the nation’s 
state and to identify priori-
ties for youth. 

“The conference [looks 

to achieve] youth’s political 
and economic objectives 
and aspirations,” said Su-
zan Abu Ali, a participant 
from Hodeida governorate.

Each of the major is-
sues the National Dialogue 
Conference is tackling is 
also being discussed at the 
youth conference.  This in-
cludes threats of secession 
by the South, a Houthi in-
surgency  in the North and 
issues regarding sustain-
able development. 

Outcomes of the confer-
ence will be presented to 
President Abdu Rabu Man-
sour Hadi.  

Several Yemeni minis-
ters,	
�
     officials	
�
     and	
�
     foreign	
�
    

ambassadors attended the 
conference.

Sana’a’s National Youth Conference  
participants tackle pressing issues
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Hidden gem: The tucked-away district of Waraf in Ibb governorate is making its name as a destination for domestic tour-
ists.  A lack of restaurants and hotels hasn’t kept people away.  They spend the day exploring the district’s green mountains 
and return to Ibb to sleep at night.  An enterprising investor is currently building accommodations in the area. Read more 
on page 4.  (Photo by Ali Abulohoom)
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Victims not 
properly sheltered 
from the storm  

Samar Al-Ariqi

HODEIDA, Aug. 28—Five 
people died late Monday 
night after being struck by 
lightening in two mountain 
villages in Hodeida following 
a rainstorm.  

Abdulrahman Jar Allah, 
the director of the Health 
Office	
�
    in	
�
    Hodeida,	
�
    identified	
�
    

the victims as four women 
from the Al-Meghlaf Village 
and one man from Al-
Qnawes Village.  The villages 
are located in roughly the 
same area.

Jar Allah said the 
mountainous areas of 
Hodeida are prone to thunder 
and lightening storms 
that often catch people off 
guard. Overall impoverished 
conditions in the majority 
of the governorate’s villages 
means many cannot 
afford protection from the 
elements. 

Jar Allah believes this 
to	
�
     be	
�
     the	
�
     case	
�
     with	
�
     the	
�
     five	
�
    

most recent casualties.  He 
said the victims were living 
in poor conditions, exposed 
to the storm.  

During the month of 
August, the height of 
Yemen’s rainy season, the 
number of thunder  and 
lightening storms increase 
in the country’s central 

governorates, leading to 
the loss of human life and 
property damage. 
The	
�
     Health	
�
     Office	
�
     in	
�
    

Hodeida recently released a 
report stating that a mother 
and three children died in the 
Al-Otmania Village during a 
thunder and lightening storm. 
Heavy rains have also led to 
deaths in the governorate.  
Three motorcyclists recently 
drowned	
�
    during	
�
    flash	
�
    floods	
�
    

in the Al-Rashdia Village.  
The governorate has 

been plagued by other 
extreme weather including a 

sandstorm accompanied by 
heavy rains and wind that 
canceled	
�
     flights	
�
     out	
�
     of	
�
     the	
�
    

area’s airport on Thursday.  
Hodeida Port was 

temporarily closed as well 
as the road that connects 
Hodeida to Taiz and a 
reported 60 houses were 
destroyed by the sandstorm, 
said Brigadier Abdulkareem 
Me’iad, the deputy of the 
Civil Defense Authority.  

The Yemeni Metrology 
Authority expects extreme 
weather conditions to subside 
by the end of the month.

To protect yourself during 
a thunder and lightening 
storms, follow these 
guidelines:

Stay away from open doors and windows.~
Don’t use your cellphone. ~
Don’t use electrical devices. ~
Avoid pools of water as they can conduct  ~
electricity.
Wait out the storm in a secure building with a  ~
strong foundation with all appliances off. 
Install an antenna to your roof that connects to  ~
the ground. It will absorb electricity. 
Avoid	
�
    sitting	
�
    under	
�
    trees.	
�
    	
�
    If	
�
    you	
�
    find	
�
    yourself	
�
    in	
�
     ~
a wooded area, stay near shorter shrubbery.  
As much as possible in rural areas, seek  ~
shelter in place out of the open. 

Source: Yemeni Metrology Authority+ Health Ministry

Lightening storm 
kills 5 in Hodeida

Several Taiz police stations closed 

after failing government inspections

Ongoing Faj Attan land dispute 

leaves one more dead, two wounded

Taiz governor orders 
construction of 10 new 
stations 

Nasser Al-Sakkaf

TAIZ,  Aug. 28—Taiz Security Chief 
Mohammed Al-Shaeri ordered the 
closure of three police stations in 
Taiz following surprise inspections to 
monitor performance. 

The three  stations were not adequately 
equipped and did not perform their 

tasks satisfactorily, Al-Shaeri said. 
“This is a message to other police 

stations that don’t perform their tasks,” 
he said. 

There are currently 32 police stations 
distributed throughout Taiz’s 23 
districts. 

Al-Shaeri said nearby police stations 
would take over the duties of the three 
closed stations and would be available 
to serve residents.

The three closed police stations are 
the Beer Basha Police Station, the 
Mashrah and Hadnan Police Station 
and the Senah Police Station.

Al-Shaeri has previously closed police 

stations in multiple rural areas in Taiz 
for failing inspections.

Two months ago, Al-Shaeri warned 
area police stations of the consequences 
of failing to perform duties during 
the one of the most elevated  security 
situations the country has ever seen. 

Taiz information assistant Abu 
Bakr Al-Ezi told the Yemen Times that 
the governor of Taiz, Shawqi Ahmed 
Hael, has ordered local authorities to 
construct ten new police stations. 

Construction of the new stations 
will begin in September and will 
be distributed based on population 
densities, he said.  

Faj Attan residents stop 
tribesmen from fencing 
land

Samar Al-Araiqi

SANA’A, Aug. 28—One soldier was 
killed and two others wounded during 
a land dispute between residents of Faj 
Attan and Aal Tuaiman tribesmen on 
Tuesday evening in Sana’a. 
Clashes	
�
     first	
�
     broke	
�
     out	
�
     on	
�
     Sunday,	
�
    

leaving two men dead and two men 
insured. All four belonged to the Aal 
Tuaiman tribe. A military battalion 
intervened to resolve the dispute. 

Colonial Ali Al-Khashbi, the 
commander of the intervening military 
battalion, told the Yemen Times that 

tribesmen requested security forces 
pursue the gunmen attempting to 
prevent the Aal Tuiman tribe from 
fencing a piece land they claim they 
own.  

Sheikh Obad Bin Saleh Tuaiman told 

Al-Khashbi that the tribe was renting 
the 1,320 meters of land from the 
Ministry of Endowment and Guidance. 

Al-Khashbi claimed that the issue 
would be resolved shortly, saying that 
the	
�
    clashes	
�
    were	
�
    nearly	
�
    finished.
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Food and Agriculture Organization of the United Nations

General Service Vacancy Announcement No: 6/13
Issued on: 22 Aug 2013

Deadline For Application: 5 Sep 2013

Position Title: INFORMATION RESOURCES ASSISTANT Grade: G-4
Location: FAO Representation in Yemen Duration: FT
Organizational Unit:  Post Number: n/a

Occ Code: 2C03

DUTIES AND RESPONSIBILITIES
Under	
�
     the	
�
    general	
�
    supervision	
�
    of	
�
     the	
�
    FAO	
�
    Representative	
�
    and	
�
     the	
�
    direct	
�
    supervision	
�
    of	
�
     the	
�
    National	
�
    Administrative	
�
    Officer,	
�
     the	
�
    

incumbent shall be responsible for the smooth operation of all Information and Communication Technology (ICT), Information 
Resource,	
�
    and	
�
    Registry	
�
    and	
�
    archive	
�
    functions.	
�
    Specifically:

Information & Communications Technology:
Under	
�
    the	
�
    technical	
�
    guidance	
�
    of	
�
    CIO	
�
    Division,	
�
    act	
�
    as	
�
    first	
�
    point	
�
    of	
�
    support	
�
    in	
�
    ICT	
�
    matters,	
�
    functioning	
�
    as	
�
    Office	
�
    Technology•

Coordinator (OTC) by logging and monitoring requests, responding to ad-hoc queries, retrieving data, and resolving basic
problems
Liaise with external technical support providers, following up on user problems until resolution is achieved•

Support	
�
     the	
�
    operation	
�
    and	
�
    use	
�
    of	
�
     the	
�
    office	
�
    network	
�
     infrastructure	
�
     (wired	
�
    or	
�
    wireless	
�
    LANs,	
�
     routers,	
�
    firewalls),	
�
     internet•

access	
�
    and	
�
    network	
�
    services	
�
    (file/print	
�
    services,	
�
    security,	
�
    email	
�
    backups)	
�
    in	
�
    accordance	
�
    with	
�
    corporate	
�
    policies	
�
    established

by CIO
Initiate requests for purchases of hardware and software, according to corporate guidelines and procedures ensuring CIO•

clearance for non-standard items
Monitor the Representation’s Minimum Security Telecommunications Standard (MISTS) compliance and collaborate with•

other agencies as required
Maintain an inventory of computers, peripherals, software and MISTS equipment; Monitor the Representation’s Minimum•

Security Telecommunications Standards and MISTS equipment; ensure its appropriate maintenance, secure handling and
storage, and track loaned equipment

Information Resources:
Under the technical guidance of OEK, ensure visitors and staff have access to the Corporate Document Repository,•

providing assistance as needed
Receive and maintain physical and electronic publications, periodicals, and reference documents•

Circulate FAO publications to relevant Government and other recipients•

Ensure appropriate FAO publications and documents are uploaded in FAO Open Archive•

Maintain	
�
    the	
�
    FAO	
�
    country	
�
    office	
�
    internet	
�
    page	
�
    using	
�
    the	
�
    tools	
�
    provided	
�
    in	
�
    COIN.•

Registry:
Under	
�
    the	
�
    technical	
�
    guidance	
�
    of	
�
    CSAI,	
�
    	
�
    maintain	
�
    office	
�
    and	
�
    registry	
�
    files	
�
    duly	
�
    updated,	
�
    and	
�
    transfer	
�
    non-­current	
�
    electronic•

and	
�
    physical	
�
    	
�
    files	
�
    to	
�
    the	
�
    archives

Register and classify electronic and physical incoming and outgoing documents and publications by subject, scanning as•

necessary,	
�
    with	
�
    a	
�
    view	
�
    to	
�
    efficient	
�
    handling	
�
    of	
�
    all	
�
    documents

Maintain postage register of all out-going mail and prepare monthly detailed statements of expenditure•

Ensure the regular preparation of pouch and dispatch of documents to all destinations.•

Perform any related duties as required

ESSENTIAL QUALIFICATIONS
Applications	
�
    are	
�
    normally	
�
    not	
�
    considered	
�
    from	
�
    candidates	
�
    who	
�
    do	
�
    not	
�
    possess	
�
    ALL	
�
    of	
�
    the	
�
    Essential	
�
    Qualifications

Education: Secondary school education, supplemented with training in ICT.

Experience:	
�
     	
�
    Three	
�
    years	
�
    of	
�
    progressively	
�
    responsible	
�
    experience	
�
    in	
�
    user	
�
    support	
�
    for	
�
    Microsoft	
�
    Windows	
�
    and	
�
    Office	
�
    software	
�
    

and in Registry and Information Resource management.

Language: Working knowledge of English and Arabic

Other: 	
�
    Knowledge	
�
    of	
�
    library	
�
    and	
�
    registry	
�
    systems.	
�
    Experience	
�
    with	
�
    computer	
�
    hardware	
�
    repair	
�
    and	
�
    software	
�
    configuration.	
�
    

Familiarity with hypertext mark-up language (HTML) and the principles of Internet web design and maintenance. 
Experience with Windows Server and MS Exchange. Equipment procurement, and other related administrative 
functions. 
 Tact, courtesy and ability to establish and maintain effective working relations with people of different national and 
cultural backgrounds.

How to apply:
Applications should be sent to fao-yem@fao.org.
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“Hadi repeated the 
nonsense and propaganda 
published by U.S. 
intelligence…”
—Al-Qaeda in the Arabian 

Peninsula (AQAP), in a statement 
posted on jihadist Internet forums, 
denying	
�
    U.S.	
�
    reports	
�
    confirmed	
�
    by	
�
    

President Hadi that the U.S had 
intercepted a conversation between 
Al-Qaeda chief Ayman Al-Zawahiri and 
Nasser Al-Wuhayshi, the head of AQAP. 
The interceptions led to the closing of 
about 20 embassies in the Middle East 
and North Africa. (AFP)

“Give peace a chance. 
Give diplomacy a chance. 
Stop	
�
    fighting	
�
    and...	
�
    start	
�
    

talking.” 
—U.N. Secretary-General Ban Ki-

Moon, requesting U.N. inspectors be 
given more time in Syria to determine 
whether chemical weapons have been 
used by Syria’s Bashar Al-Assad’s regime. 

“The region is like a 
gunpowder store, and 
the future cannot be 
predicted.”
—Supreme Leader Ayatollah Ali 

Khamenei warning of  regional turmoil 
that could result from foreign military 
intervention in Syria. (Iran’s Isna News 
Agency)

Quoted

Elections are the 

first	
�
    in	
�
    16	
�
    years	
�
    at	
�
    the	
�
    
organization  

Story and photo by

Ali Ibrahim Al-Moshki

SANA’A, Aug. 28—A newly 
elected head of the Judicial 
Forum marks an end to a 16-year 
period of stagnate leadership for 
the independent organization. 
The	
�
    group	
�
    also	
�
    officially	
�
    changed	
�
    

their name on Thursday to the 
Yemeni Judges Club, in a move 
that the leaders call symbolic 
of the organization becoming 
more inclusive.    

On Tuesday, Judge Aljarah 
Baleed became the newest 
leader of the syndicate, which 
defends members of the 
judicial branch nationwide. 

This month the local 
organization, the 
Esnaad Center for 
E m p o w e r i n g 
an Independent 
Judiciary and 
Rule of Law, issued 
a report that found 59 violations 
had been committed against 
members of the judiciary 

in August. Of the reported 
violations, nine were murder 
attempts. 

The results of the election 
were announced at the Yemeni 
Judges Club’s third annual 
conference that concluded this 
week in Sana’a.  A little over 
1,100 judges and other members 
of the judiciary voted in the 
elections, the Judicial Forum 
said. An estimated 1,500 people 
attended the conference.  
“This	
�
     is	
�
     the	
�
     first	
�
     fair	
�
     election	
�
    

at the level of the Yemeni 

judiciary,” said Judge Ridhwan 
Al-Umaisi, the information 
assistant for the organization, 

praising the elections for voting 
in a Southerner from Abyan.    

One of the club’s founders and 
former minister of endowment, 
Judge Hamoud Al-Hitar, said in 
line with the nation’s attempts 
to reconcile Northern and 
Southern divides, it was historic 
that the forum’s newest leader is 
from Southern Yemen.  

Al-Hitar added that the 
organization’s members are now 
almost equally represented from 
the North and the South.  

“The Yemeni judiciary will 
see improvement in terms of 

transparency, settling 
the issues and 

independence,” Al-
Hitar said.  

The newly elected 
Baleed said it is an 
honor to represent 
Yemen’s judges. 
“I	
�
     will	
�
     fulfill	
�
    

judges’ aspirations 
and most 

i m p o r t a n t l y 
restore the 
prestige of 
the Yemeni 
judiciary,” he 

said. 
The Judicial Forum was 

established in 1991 by a group of 
judges. It is based in Sana’a. 

 Judicial Forum changes name, 

welcomes new leadership

Eight die in clash between Houthis and armed 

tribesmen over alms collection in Amran 

Rammah Al-Jubari

AMRAN, Aug. 28—Eight people 
were killed in armed clashes 
between	
�
     Houthi	
�
     affiliates	
�
     and	
�
    

tribesmen in Harf Sifyan, 
Amran on Sunday. Area Security 
Manager Brigadier Yousif Albhsh 
said tribesmen refused to pay 
religious alms, resulting in the 

clashes. Houthis, a group of 
Zaidi Shiites concentrated in 
Yemen’s northern governorates, 
have imposed a system of alms 
collection in many areas where 
they have control. 

Four of the casualties were 
Houthis and four were locals 
from the area, Albhsh said. 

Zakat, or alms, is an Islamic 

requirement to give money to 
the poor. Muslims typically 
give about 2.5 percent of their 
income.   

Residents said they wanted to 
collect alms and build a school in 
their area, but were upset when 
Houthis	
�
     affiliates	
�
     asked	
�
     for	
�
     it	
�
    

instead,  Albhsh told the Yemen 
Times. 

The deputy minister of the 
Ministry of Local Administration, 
Abdulraqeeb Saif, has called 
on	
�
     Houthis	
�
     affiliates	
�
     to	
�
     stop	
�
    

collecting alms from  residents, 
saying it is not their role. 

The Harf Sifyan area includes 
five	
�
     districts	
�
     and	
�
     borders	
�
     the	
�
    

Houthi-dominated Sa’ada 
governorate. Harf Sifyan 

experienced a war in 2009 
between the government and the 
Houthis. 

Security expert Saleh Al-Asbahi 
said repeated confrontations 
with Houthis in the area are a 
spillover from the six wars the 
group fought with Yemen’s former 
regime, led by ex-President Ali 
Abdullah Saleh.
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Tourism in Yemen has 
been suffering ever 
since the breakout of 
Yemen’s popular upris-
ings in 2011.  Coupled 

with the United State’s recent ter-
ror alert, prompting not only the 
American but several other Euro-
pean nations to close their embas-
sies in Sana’a, it’s no secret that 
tourism agencies are desperate to 
attract visitors. Often left out of the 
conversation are domestic tourists. 

Tour operators say that domestic 
tourism has taken a nose-dive in 
recent	
�
     years	
�
     because	
�
     of	
�
     unofficial	
�
    

checkpoints erected by warring 
tribes on major roads. There are 
still areas of the country that are 
attracting travelers because of their 
beauty and the relative ease of get-
ting there.

Ibb, the central governorate lo-
cated 170 km. south of Sana’a, has 
long-made tourist brochures with 
its photos of green agricultural ter-
races and mountainous terrains. 
Now, more than ever, people are 

choosing to spend their rest and 
relaxation time in places like Waraf 
district within the governorate as 
opposed to former tourist attrac-
tions on the coast like Hodeida, 
whose roads have been subject to 
banditry or Marib, where historic 
sites have been overshadowed by 
instability.

Waraf, characterized by its mod-
erate climate, slopping mountains, 
picturesque hills and waterfalls, is 
located near Taiz governorate.  Na-
tives of the area say the destina-
tion used to only be frequented by 
nearby locals of Taiz and Ibb, but 
the area now seems to be develop-
ing a reputation as one of Yemen’s 
premiere family destinations.

“Here, everything is green all 
year-long and the people love that,” 

said	
�
    Jamil	
�
    Al-­Warafi,	
�
    a	
�
    member	
�
    of	
�
    

local council in Waraf. 
This past Eid, from the morning 

hours until early evening, a queue 
of cars lined the road leading up to 
Waraf’s highest look-out point, Al-
rais.

“I used to spend my vacation in 
Aden alongside my family, but after 
the political situation worsened fol-
lowing the 2011 uprising, I had no 
choices but [to go elsewhere],” said 
Hani Morad, a 35-year-old father 
from Aden.

Morad has also lived in Sana’a, 
but calls it too “crowded and noisy” 
to spend a vacation there.  

“My concerns and worries dis-
appear once I see the green land-
scapes and the tranquility of 
Waraf,” he said. Morad decided to 
come to Waraf after a friend rec-
ommended it.

The district is comprised of 30 
small villages but lacks traditional 
tourist infrastructure like hotels 
and restaurants so most people 
visit for the day and return to Ibb 
city at night for accommodations, 
which	
�
    is	
�
    about	
�
    five	
�
    kilometers	
�
    from	
�
    

the town.

Most people bring food with 
them and have picnics throughout 
the day to avoid having to return to 
Ibb for a meal. 

Ahmed Hamza, a 26-year-old 
from Taiz who had gone to Waraf 
for his past two Eid vacations, said 
this year he came prepared to spend 
the entire day in Waraf’s hills. 

“I decided to bring all my own 

supplies and equipment to avoid 
the mistakes of last year,” Hamza 
said. He had previously forgotten 
to bring any food with him and had 
to head back to Ibb early. “We will 
stay longer this time,” he said.

However, there is currently a lo-
cal investor who recognized the 
potential of Waraf and has decided 
to build a 1,600 square meter com-

pound on top of Alrais that includes 
two small hotels and two restau-
rants.

Construction began last year on 
the compound and is expected to 
conclude next summer in time for 
Eid, said Mohammed Derhim, the 
man behind the project.
"The	
�
    influx	
�
    of	
�
    people	
�
    here,	
�
    pushed	
�
    

us to invest," Derhim said.

Where the tourists go
One of Ibb’s little-known districts is attracting travelling families 

with its photo opportunities and a relaxed atmosphere 

A hotel is being built on "Alrais", the highest point of Waraf, to 

accommodate the district’s growing number of guests. 

Hundreds of people visited Waraf during Eid to enjoy its green 

surroundings.

People will often bring enough food with them for the today to 

avoid having to return to the area’s largest city, Ibb, for lunch. 

“My concerns and 
worries disappear 
once I see the green 
landscapes and the 
tranquility of Waraf.”
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Yemen Times LLC Announces the following vacancies 

Deputy Editor-in-Chief
The deputy editor-in-chief supports the editor-in-chief in managing the establishment’s 
editorial department. Duties include but are not limited to the following:

Implementing editorial policy and organizational plan❖

Contributing to the establishment’s media strategy❖

Monitoring	
�
    editorial	
�
    production	
�
    efficiently	
�
    and	
�
    in	
�
    a	
�
    timely	
�
    manner❖

Supervising the editorial department’s staff and encouraging their personal and professional❖

development

Managing the newsroom in coordination with other supervisors❖

Representing the organization locally and internationally❖

Contributing to editorial columns and other editorial productions❖

Maintaining Yemen Times values and principles while endorsing its organizational culture❖

based on a professional and free press, human rights, democracy, transparency and good

governance

Implementing the organization’s general policy and promoting to both staff and outsiders❖

Reviewing the establishment’s  quality control and improvement❖

Ensuring safety, progress, speed and quality of the establishment❖

Required	
�
    Qualifications:
Yemeni national❖

A	
�
    master’s	
�
    degree	
�
    preferably	
�
    in	
�
    media	
�
    or	
�
    a	
�
    related	
�
    field❖

English	
�
    fluency	
�
    in	
�
    writing,	
�
    speaking,	
�
    reading	
�
    and	
�
    comprehension❖

Computer literacy❖

A minimum of seven years of experience in print media❖

A	
�
    minimum	
�
    of	
�
    three	
�
    years	
�
    experience	
�
    in	
�
    managing	
�
    and	
�
    supervising	
�
    at	
�
    least	
�
    five	
�
    people❖

A	
�
    demonstrated	
�
    leadership	
�
    skills	
�
    and	
�
    an	
�
    ability	
�
    to	
�
    work	
�
    in	
�
    a	
�
    team	
�
    under	
�
    pressure	
�
    and	
�
    tight❖

deadlines

A demonstrated commitment to professionalism in media and a comprehensive understanding❖

of	
�
    the	
�
    risks	
�
    and	
�
    requirements	
�
    associated	
�
    with	
�
    working	
�
    in	
�
    the	
�
    media	
�
    in	
�
    Yemen

Deputy General Manager
The deputy general manager supports the general manager in running the entire 
establishment. Duties include but are not limited to: 

Meeting the establishment’s advertising and circulation goals and objectives❖

Preparing	
�
    a	
�
    marketing	
�
    plan	
�
    including	
�
    pricing	
�
    policy,	
�
    that	
�
    reflects	
�
    advertising	
�
    and	
�
    circulation❖

price lists in coordination with the advertising manager to be reviewed by the CEO

Assuring approved advertising, circulation and production budgets are apportioned and❖

followed	
�
    in	
�
    an	
�
    efficient	
�
    manner

Issuing the annual timetable of commercial projects, advertising sections and supplements in❖

cooperation with the editor-in-chief and other editorial staff

Preparing business contracts for the business department and submitting drafts to the CEO❖

Supervising	
�
    the	
�
    performance	
�
    of	
�
    the	
�
    advertising,	
�
    circulation	
�
    and	
�
    marketing	
�
    departments❖

In	
�
    partnership	
�
    with	
�
    the	
�
    financial	
�
    manager,	
�
    monitoring	
�
    the	
�
    documentation	
�
    that	
�
    analyzes❖

activities	
�
    regarding	
�
    production	
�
    ,	
�
    advertising,	
�
    circulation	
�
    and	
�
    marketing

Overseeing the development and application of a corporate identity design manual❖

Observing	
�
    media	
�
    market	
�
    development	
�
    and	
�
    identifying	
�
    significant	
�
    changes	
�
    for	
�
    the	
�
    CEO	
�
    and❖

other associated colleagues

Acting as a proxy for the CEO during absences❖

Maintaining relations with clients and suppliers❖

Required	
�
    qualifications:
A	
�
    minimum	
�
    of	
�
    five	
�
    years	
�
    experience	
�
    in	
�
    management,	
�
    preferably	
�
    in	
�
    the	
�
    private	
�
    sector❖

A	
�
    comprehensive	
�
    knowledge	
�
    of	
�
    Yemeni	
�
    markets	
�
    and	
�
    environment❖

A	
�
    minimum	
�
    of	
�
    a	
�
    bachelor’s	
�
    degree	
�
    in	
�
    management	
�
    or	
�
    a	
�
    	
�
    relevant	
�
    field❖

Leadership,	
�
    team	
�
    work	
�
    and	
�
    communication	
�
    skills❖

A demonstrated commitment to professionalism and demonstrated experience in achievement❖
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ŁíĐøĿří	
�
   õîòûç ❖	
�
   

Łîī	
�
   ĎœĊŃ	
�
   ðëîŇ
	
�
   ŉĉŎÿō 	
�
   àîňûí 	
�
   ŁîĬĿí 	
�
   ĎœĊÎí 	
�
   ĊīîĔœō 	
�
   îŌñîŔį 	
�
   / 	
�
   ŊñîŔį 	
�
   Ľîă	
�
   Ì	
�
   ĎœĎĄøĿí 	
�
   ĒŔëč 	
�
   ŁîŌńñ 	
�
   ŁîĬĿí 	
�
   ĎœĊÎí 	
�
   ðëîŇ 	
�
   ŁŎĸœ

:ĎĜĄĿí	
�
   ĒŔĿō	
�
   ĽîüÎí	
�
   ľŔòē	
�
   Őŀī	
�
   ôñŎŀĤÎí	
�
   ŁîŌÎí	
�
   ľńĘ÷	
�
   .ľńĬĿí	
�
   ôĄŀĜŃ	
�
   ŊŔĳ	
�
   îÎ	
�
   ŊŃîŌŃ	
�
   ôœĉäøĿ

Łîī	
�
   ľļĘñ	
�
   ôĔēæńĿí	
�
   ıíĊŋí	
�
   ĶŔĸĄ÷ō	
�
   ĪœďŎøĿíō	
�
   ŅŜīří	
�
   õîŔŀńī	
�
   Őŀī	
�
   ıíĎėří ❖	
�
   
	
�
   õîĀøňŃ	
�
   ôĳîĻō	
�
   ĪķŎńĿíō	
�
   ŎœĉíĎĿíō	
�
   óĊœĎĀĿí	
�
   Œĳ	
�
   õîŇŜīří	
�
   óĎŔĬĔ÷	
�
   Őŀī	
�
   ĵîĴ÷ří	
�
   õîŇŜīříō	
�
   ĶœŎĔøĿí	
�
   ĎœĊŃ	
�
   ĪŃ	
�
   ĶŔĔňøĿîñ ❖	
�
   

ŁîĬĿí	
�
   ĎœĊńĿí	
�
   Őŀī	
�
   îŌğĎīō	
�
   õîĻíĎøėří	
�
   čîĬēã	
�
   ĊœĊĄ÷	
�
   Œĳ	
�
   łŋîĔœ	
�
   îńĻ	
�
   ôĔēæńĿí
ðēîňŃ	
�
   öķōō	
�
   ôŔňŌŃ	
�
   ôĸœĎĤñ	
�
   ĪœďŎøĿíō	
�
   ŒŃŜīří	
�
   ýîøŇříō	
�
   ŅŜīŚĿ	
�
   ôœĎœĊĸøĿí	
�
   õîŇďíŎńĿí	
�
   Őŀī	
�
   ıíĎėří ❖	
�
   

	
�
   ŏĎćã 	
�
   ĪœčîĘŃ 	
�
   őíō 	
�
   ĶăŜńĿíō 	
�
   ôŔŇŜīří 	
�
   ôŔĀŔ÷íĎøēří 	
�
   îŌŔĳ 	
�
   îńñ 	
�
   ôĔēæńŀĿ 	
�
   ôœčîĀøĿí 	
�
   ĪœčîĘńŀĿ 	
�
   ôœŎňē 	
�
   ĽōíĊÿ 	
�
   ĪĠœ ❖	
�
   
ĎœĎĄøĿí	
�
   ĒŔëč	
�
   ĪŃ	
�
   ĎėîòńĿí	
�
   ĶŔĔňøĿîñ

ŁîĬĿí	
�
   ĎœĊńĿí	
�
   Őŀī	
�
   îŌğĎīō	
�
   ôœčîĀøĿí	
�
   ĉŎĸĬĿí	
�
   ĉíĊīç ❖	
�
   
ĪœďŎøĿíō	
�
   ĶœŎĔøĿí	
�
   ،ŅŜīří	
�
   õíčíĉç	
�
   Őŀī	
�
   ıíĎėří ❖	
�
   

	
�
   ôŔăîŇ	
�
   ņŃ	
�
   ĪœďŎøĿíō	
�
   ĶœŎĔøĿíō	
�
   ŅŜīříō	
�
   ýîøŇří	
�
   õîŔŀńī	
�
   ľŔěîĴ÷	
�
   ôĳîĻ	
�
   ĶŔûŎ÷	
�
   Őŀī	
�
   ęĎĄœ	
�
   ŒĿîńĿí	
�
   ĎœĊńĿí	
�
   ĪŃ	
�
   ĶŔĔňøĿîñ ❖	
�
   
ôœčíĉçō	
�
   ôŔĿîŃ

îŔÿčîćō	
�
   îŔŀćíĉ	
�
   îŋĐœĐĬ÷ō	
�
   ôŔĔēæńĿí	
�
   îŌøĳîĸûō	
�
   őčîĀøĿí	
�
   ôĔēæńĿí	
�
   łēí	
�
   Őŀī	
�
   ęĎĄĿí ❖	
�
   
łŌŔŀī	
�
   ĵŎĴøŀĿ	
�
   õîŔĀŔ÷íĎøēí	
�
   āíĎøķíō	
�
   ņŔĔĳîňńĿí	
�
   îŌŔĳ	
�
   îńñ	
�
   ŊŔĳ	
�
   õíĎŔŔİøĿíō	
�
   ŉčŎĤ÷ō	
�
   ŒŃŜīří	
�
   ĵŎĔĿí	
�
   ôĬñîøŃ ❖	
�
   

îŌñîŔį	
�
   /	
�
   ŊñîŔį	
�
   Ľîă	
�
   Œĳ	
�
   ŁîĬĿí	
�
   ĎœĊńĿí	
�
   ľĄŃ	
�
   ľĄœ ❖	
�
   
ņœĉčŎńĿíō	
�
   àŜńĬĿí	
�
   ĪŃ	
�
   ĉŎĸĬĿí	
�
   Őŀī	
�
   ıíĎėří ❖	
�
   

ŁîĬĿí	
�
   ĎœĊńŀĿ	
�
   óĎėîòŃ	
�
   Ďœčîĸ÷	
�
   łœĊĸ÷ō	
�
   ľĸøĔŃō	
�
   čĉîòŃ	
�
   ľļĘñ	
�
   ľńĬĿí ❖	
�
   

:ôñŎŀĤÎí	
�
   õŜŋæÎí
ęîĈĿí	
�
   ĩîĤĸĿí	
�
   Œĳ	
�
   ľĠĴœō	
�
   óčíĉří	
�
   ĽîĀŃ	
�
   Œĳ	
�
   õíŎňē	
�
    ❖	
�
   ٥	
�
   ņī	
�
   ľĸ÷	
�
   ś	
�
   óĎòć

ôŔňńŔĿí	
�
   ôìŔòĿíō	
�
   ĵŎĔĿí	
�
   Œĳ	
�
   ôĸŔńī	
�
   óĎòć ❖	
�
   
ðēîňŃ	
�
   ĚĜĈ÷	
�
   őã	
�
   ōã	
�
   óčíĉří	
�
   Œĳ	
�
   ôŔĬŃîÿ	
�
   óĉîŌė	
�
   ľķŗí	
�
   Őŀī ❖	
�
   

ôŔĿîī	
�
   ĽîĜ÷í	
�
   õíčîŌŃō	
�
   Œīîńÿ	
�
   ľńīō	
�
   ôœĉîŔķ	
�
   õíčîŌŃ ❖	
�
   
ďîĀŇří	
�
   Őŀī	
�
   óčĊĸĿí	
�
   õîòûçō	
�
   ôòŔģ	
�
   ôĬńēō	
�
   ŁíĐøĿç ❖	
�
   

ôœĐŔŀĀŇří	
�
   ôİŀĿîñ	
�
   ôŔĿîī	
�
   ôĳĎĬŃō	
�
   Ď÷ŎŔòńļĿí	
�
   ŁíĊĈøēí	
�
   õíčîŌŃ ❖	
�
   

ô`````ZGƒ`````°T

îŌŔĿí	
�
   ŁĊĸÎí	
�
   ôĴŔħŎŀĿ	
�
   łŌøńëŜŃ	
�
   ŏĊŃ	
�
   ĂğŎ÷	
�
   ôŔĤİ÷	
�
   ôĿîēč	
�
   ĪŃ	
�
   ôŔ÷íČĿí	
�
   ÂĔĿí	
�
   Ľîēčí	
�
   ôñŎŀĤÎí	
�
   ġōĎĘŀĿ	
�
   ÅĳŎøĔÎí	
�
   ÅŃĊĸøÎí	
�
   Őŀī
ytrecruitment@gmail.com	
�
   :ŒĿîøĿí	
�
   ŒŇōÃļĿří	
�
   ĊœÄĿí	
�
   ŅíŎňī	
�
   Íí

.Ł٢٠١٣	
�
   Äńøòē	
�
   ١٠	
�
   Ŏŋ	
�
   õîòŀĤĿí	
�
   Ľîòĸøēř	
�
   ĊīŎŃ	
�
   Ďćá	
�
   .ľòĸ´÷	
�
   ņĿ	
�
   ôŔĤİøĿí	
�
   ôĿîēč	
�
   őŎøĄ÷	
�
   ś	
�
   ŒøĿí	
�
   õîòŀĤĿí

Candidates	
�
    fulfilling	
�
    the	
�
    announced	
�
    requirements	
�
    must	
�
    send	
�
    their	
�
    CVs	
�
    with	
�
    cover	
�
    letters	
�
    displaying	
�
    why	
�
    they	
�
    are	
�
    best	
�
    candidates
for the job to email:  ytrecruitment@gmail.com

Applications without a cover letter will not be accepted. Last date to accept applications is Tuesday 10th September 2013.

VACANCIES

	
�
   ôĬÿíĎŃ	
�
   ĶœĎģ	
�
   ņī	
�
   ،ôĔēæńĿí 	
�
   ľćíĉ	
�
   ôŔĴŔħŎĿí 	
�
   ôìŔòĿí 	
�
   ŏŎøĔŃ	
�
   ņŃ	
�
   ĪĳĎĿíō	
�
   ŒĔēæńĿí 	
�
   ľńĬĿí 	
�
   ąîňŃ	
�
   ĎœŎĤ÷	
�
   Őŀī	
�
   ľńĬĿí ❖	
�
   
	
�
   ıíĎĜŇříō 	
�
   čŎĠĄĿíō 	
�
   õíďîÿří 	
�
   ľńĘ÷ 	
�
   ŒøĿíō 	
�
   ،ôœĎĘòĿí 	
�
   ĉčíŎńĿîñ 	
�
   ôĸŀĬøńĿí 	
�
   ôœčíĉří 	
�
   ĂëíŎŀĿíō 	
�
   łĨňĿí 	
�
   āíĎøķçō 	
�
   ĎœŎĤ÷ō

.îŋĎŔįō	
�
   ľńĬĿí	
�
   õîķŜīō	
�
   ŒĄĜĿí	
�
   ņŔŃäøĿíō	
�
   ĐĳíŎĄĿíō
	
�
   ،ôĔēæńĿí 	
�
   ŁîĔķãō 	
�
   čĉíŎĻ 	
�
   ĲŀøĈńĿ 	
�
   õíčîŌńĿíō 	
�
   õíĎòĈĿí 	
�
   ŏŎøĔŃ 	
�
   ĪĳĎĿ 	
�
   ľŔŋäøĿíō 	
�
   õíčĊĸĿí 	
�
   àîňñō 	
�
   ðœčĊøĿí 	
�
   ĢĤć	
�
   ĎœŎĤ÷ ❖	
�
   

.ôĔēæńŀĿ	
�
   ôŃîĬĿí	
�
   ıíĊŋŗíō	
�
   ôĻĎøĘńĿí	
�
   ôœŎňĔĿí	
�
   ľńĬĿí	
�
   ôĤĈĿ	
�
   Òîīîò÷ō	
�
   ŁîĔķŗí	
�
   àíčĊŃ	
�
   ĪŃ	
�
   ĶŔĔňøĿîñ
	
�
   ŁîĬĿí	
�
   ĎœĊńŀĿ	
�
   îŌĬĳčō	
�
   ĪñîĤńĿí	
�
   łĔķ	
�
   ĎœĊŃ	
�
   ĪŃ	
�
   ĶŔĔňøĿîñ	
�
   ýîøŇříō	
�
   ôīîòĤĿí	
�
   łĔĸĿ	
�
   ôŇďíŎńĿíō	
�
   ôœŎňĔĿí	
�
   ľńĬĿí	
�
   ôĤć	
�
   Īğō ❖	
�
   

	
�
   îŔŀĬĿí	
�
   óčíĉŚĿ	
�
   îŋČŔĴň÷ō	
�
   îŋĎœŎĤ÷	
�
   ņī	
�
   ĎœĎĸøĿíō	
�
   ،ôœĎĘòĿí	
�
   ĉčíŎńĿîñ	
�
   ôĸŀĬøńĿí	
�
   ôœčíĉří	
�
   ĂëíŎŀĿíō	
�
   łĨňĿí	
�
   ČŔĴň÷	
�
   Őŀī	
�
   ıíĎėří ❖	
�
   
.łĨøňŃō	
�
   őčōĉ	
�
   ľļĘñ

.ņŔĴħŎńĿí	
�
   Ņōæė	
�
   îœîĠķō	
�
   ĂœĎĔøĿíō	
�
   ĲŔħŎøĿí	
�
   õîŔŀńĬñ	
�
   ĶŀĬøœ	
�
   îńŔĳ	
�
   óčíĉŚĿ	
�
   ôŔňĴĿí	
�
   óĊīîĔńĿí	
�
   ĎŔĳŎ÷ ❖	
�
   
ŒňŌńĿíō	
�
   ŒĴŔħŎĿí	
�
   łŋčŎĤ÷	
�
   ľÿí	
�
   ņŃ	
�
   łŌńŔŔĸ÷ō	
�
   ņŔŀŃîĬĿí	
�
   ôĳîļĿ	
�
   ęîĈĿíō	
�
   ŁîĬĿí	
�
   àíĉří	
�
   ņī	
�
   ôœčōĉ	
�
   Ďœčîĸ÷	
�
   ôñîøĻ ❖	
�
   

	
�
   Đńœî÷	
�
   ņńœ	
�
   ôĔēæŃ	
�
   łŔķō	
�
   ôŔĔēæńĿí	
�
   ôĳîĸüĿí	
�
   ĐœĐĬ÷	
�
   þŃíĎñ	
�
   ľńī ❖	
�
   

	
�
   ĪŃ	
�
   ĶŔĔňøĿîñ	
�
   łŌĿ	
�
   ôŔòœčĊ÷	
�
   þŃíĎñ	
�
   āíĎøķíō	
�
   łŌĴĬğō	
�
   łŌ÷Ŏķ	
�
   ġîĸŇ	
�
   ĊœĊĄ÷	
�
   Œĳ	
�
   łŌ÷ĊīîĔŃō	
�
   ņŔŀŃîĬŀĿ	
�
   őčōĉ	
�
   łŔŔĸ÷	
�
   ľńī ❖	
�
   
õíčíĉśí	
�
   àîēåč

:ôñŎŀĤÎí	
�
   õŜŋæÎíō	
�
   õîĴĜĿí
ôĸŀĬøŃ	
�
   õśîĀŃ	
�
   ōí	
�
   ،ôŔīîńøÿříō	
�
   ôŔŇîĔŇří	
�
   ŁŎŀĬĿí	
�
   ،óčíĉří	
�
   Œĳ	
�
   đŎœčśîļñ	
�
   ôÿčĉ ❖	
�
   

ņŔĴħŎńĿí	
�
   Ņōæė	
�
   ōí	
�
   ôœĎĘòĿí	
�
   ĉčíŎńĿí	
�
   óčíĉç	
�
   Œĳ	
�
   ņŔøňē	
�
   ņī	
�
   ľĸ÷	
�
   ś	
�
   óĎòć ❖	
�
   
ĉîĀĿí	
�
   ľńĬĿíō	
�
   ôŔīŎğŎńĿíō	
�
   ôŋíĐňĿí	
�
   ņŃ	
�
   ôŔĿîī	
�
   ôÿčĉ ❖	
�
   

ľńĬĿí	
�
   õîķŜĬñ	
�
   ôĸŀĬøńĿí	
�
   õîĬœĎĘøĿí	
�
   ō	
�
   ľńĬĿí	
�
   ŅŎŇîĸñ	
�
   ŁîńĿç ❖	
�
   
ŒňńŔĿí	
�
   ĪńøĀńĿí	
�
   õîŔěŎĜćō	
�
   ęîĈĿí	
�
   ĩîĤĸĿí	
�
   Œĳ	
�
   ľńĬĿí	
�
   ôìŔñō	
�
   ôĬŔòĤñ	
�
   ôĳĎĬŃ ❖	
�
   

ĶœĎĴĿí	
�
   āōĎñ	
�
   ľńĬĿíō	
�
   ĐŔĴĄøĿí	
�
   Őŀī	
�
   óčĊķō	
�
   ôķŎĸøŃ	
�
   ĽîĜ÷ç	
�
   õíčîŌŃ ❖	
�
   
ôœĐŔŀĀŇří	
�
   ôİŀĿîñ	
�
   ôŔĿîī	
�
   ôĳĎĬŃō	
�
   Ď÷ŎŔòńļĿí	
�
   ŁíĊĈøēí	
�
   õíčîŌŃ ❖	
�
   

ôœĎĘñ	
�
   ĉčíŎŃō	
�
   	
�
   óčíĉç	
�
   ĎœĊŃ
:ĎĜĄĿí	
�
   ĒŔĿō	
�
   ĽîüÎí	
�
   ľŔòē	
�
   Őŀī	
�
   ôŔĿîøĿí	
�
   ŁîŌÎí	
�
   ľńĘ÷	
�
   ôœčíĉç	
�
   îœîĠķō	
�
   ľńĬĿí	
�
   õîķŜīō	
�
   ôŔŀćíĊĿí	
�
   óčíĉříō	
�
   ýîøŇří	
�
   ŅōæĘñ	
�
   ĶŀĬøœ	
�
   îńŔĳ	
�
   ôĔēæÎí	
�
   Ì	
�
   ŁîĬĿí	
�
   ĎœĊÎí	
�
   óĊīîĔńñ	
�
   ôœĎĘòĿí	
�
   ĉčíŎÎíō	
�
   óčíĉří	
�
   ĎœĊŃ	
�
   ŁŎĸœ
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Over 1,000 people 
have died in Egypt 
since Aug. 14, and 
are the result of 
the "worst mass 

unlawful killings in the coun-
try's modern history", according 
to Human Rights Watch. If those 
1,000 were from the West, would 
the international narrative be 
any different?

Last April in Boston, three 
people lost their lives on a day 
when everyone was just trying to 
enjoy a marathon. Condolences 
came in from across the world 
and even from space, while Egypt 
has received very little. The 
same heads of state who poured 
with	
�
    grief	
�
    over	
�
    those	
�
    unjustified	
�
    

killings in Boston are the same 
heads of state who continue to do 
business with Egypt, disregard-
ing the apparent bloodlust of this 
interim military regime. They 
continue to support the regime 
financially	
�
     and	
�
     militarily	
�
    as	
�
     the	
�
    

authorities continue to act with 
impunity killing protesters, in-
cluding the slaughter of at least 
three dozen prisoners in a van. 
These people were reportedly 
among those detained following 
the raid on the Fateh Mosque. 
The exact number of dead and 
the way they were killed remains 
unclear, but witnesses have doc-
umented signs of torture and ap-
parent burns on the bodies. Even 

prisoners of war have rights.
So what has gone wrong? The 

Egyptian media - both state and 
private - overwhelmingly sup-
port the interim military regime. 
Many TV outlets deemed too Is-
lamic or critical were shut down 
immediately after the coup. This 
means that the majority of or-
dinary Egyptians have the un-
challenged running narrative of 
the State beamed into their TVs 
and radios and printed in their 
newspapers. If recent 
history teaches us any-
thing, it is that media 
in	
�
    times	
�
    of	
�
    conflict	
�
    can	
�
    

become the facilitator 
for mass bloodshed and 
war crimes. 

A familiar trend
During the genocide 
in Rwanda, the radio 
station RTLM called 
on the Hutus to kill 
the Tutsis, referring to 
them as "cockroaches ". 
Repeated over and over 
until it became truth, 
it ended up being the 
mantra of a genocide 
that claimed the lives 
of over 800,000 Tut-
sis.  Dehumanisation, as a pre-
cursor to genocide, requires a 
deliberate and planned motive 
that utilises message prolifera-
tion mediums at hand.  

Twenty years later, in Egypt to-
day, the word is not cockroaches , 
but " terrorists ", a loaded term 
used to tranish those who have 

Islamic political views.
Egyptian television often car-

ries straps that say "Egypt Fight-
ing Terrorism" and programmes 
often break into English trans-
lation	
�
     for	
�
     the	
�
     benefit	
�
     of	
�
     any	
�
    

English-speaking viewers. The 
coup leaders and the supportive 
media machine have seemingly 
resorted to the language of ter-
rorism. A spokesman for the 
Egyptian interim government 
declared that Egypt is at war with 

terrorism, ex-
tremism, theo-
logical and 
religious fas-
cism. Label-
ling people and 
their grievance 
as terrorism is 
dismissive and 
even removes 
the burden of 
r e s p o n s i b i l -
ity from the 
authorities to 
deal with them 
humanely and 
respectfully.

This is in-
herited from 
the Western 
global "war on 

terror", which has served well 
to label, dehumanise, then cast 
aside human rights in the name 
of	
�
    fighting	
�
     terrorism.	
�
     In	
�
     Egypt,	
�
    

protesters exercising their con-
stitutional rights were conve-
niently transformed into terror-
ists. This powerful and chilling 
account from Guardian journal-

ist Patrick Kingsley describes 
how the terrorist narrative trans-
lated into live bullets and attacks 
on unarmed protesters - and 
even the doctors treating them. 
His account opens with a police 
lieutenant's live television inter-
view outside Fateh Mosque. The 
policeman reloaded his machine 
gun while saying, "The problem 
is, these people are terrorists." 
The journalist goes on to de-
scribe the heartbreaking scenes 
of mourning relatives trying to 
admit the rotting corpses of their 
dead loved ones into the morgue 
while the police reportedly re-
fused to sign off their corpses 
as murder. Truth and humanity, 
he said, were in short supply. It 
seems once labelled terrorists, 
even the dead are denied due 
process.

Changing language
The selective mourning of the in-
ternational community teaches 
an entire generation that some 
people matter more than others. 
Some	
�
     dead	
�
     are	
�
     dignified	
�
     while	
�
    

others labelled, then disregard-
ed. Unimportant. Too different 
to defend. A generation of Mus-
lim children around the world 
in places like Egypt, Syria, Pal-
estine and Yemen could grow up 
believing that their people, and 
by extension, they, are less de-
serving of the dignity afforded 
to others. Hard to avoid when 
the empty rhetoric does not 
reach them before the drones 
and bullets do.

History will no doubt judge 
this current regime and all its 
domestic and international allies 
harshly while they continue on 
the path of indiscriminate killing 
and the brutal crackdown on all 
they deem to be obstacles to their 
totalitarian rule.

It is beyond ironic that the for-
mer dictator Mubarak has been 
released while Morsi, the coun-
try's	
�
    first	
�
    democratically	
�
    elected	
�
    

president, is still detained. The 
spiritual guide of the Muslim 
Brotherhood and other senior 
figures	
�
    have	
�
     also	
�
    been	
�
     arrested.	
�
    

Even ElBaradei is being charged 
with a crime, punishment for 
daring to resign when the blood-
shed exceeded his personal toler-
ance levels.

Language is very important, es-
pecially	
�
    in	
�
    times	
�
    of	
�
    conflict.	
�
    And	
�
    

in this turmoil, Egypt has begun 
with a new thesaurus of its own. 
A contentious thesaurus, where 
words like coup  and democracy, 
mean very different things to dif-
ferent people and governments. 
However, the brutal fact of thou-
sands of civilians dying at the 
hands of security forces should 
never be lost in translation.

Hodan Yusuf-Pankhurst is a 

freelance multimedia journal-

ist and a mediator and trainer 

in	
�
    conflict	
�
     resolution.	
�
    She	
�
    has	
�
    a	
�
    
diploma in Journalism and an 

MSc	
�
     in	
�
     Conflict	
�
     Resolution	
�
     and	
�
    
Mediation	
�
    Studies	
�
    from	
�
    the	
�
    Uni-
versity	
�
    of	
�
    London.

Egypt’s dead - dehumanized and 
disregarded

The 
problem 
is, these 
people 
are ter-
rorists

Prof. Abdulaziz 
Al-Saqqaf,

 (1951 - 1999)
Founder of Yemen Times

Turning a
new leaf

OUR OPINION

Once again Yemen has 
made history by set-
ting an example of 
tolerance and politi-
cal wisdom by issu-

ing a national apology. The govern-
ment headed by President Abdu 
Rabu Mansour Hadi issued an apol-
ogy last week to the nation, asking 
for their forgiveness for mistakes 
made in the past and promising not 
to repeat them in the future.

This is amazing.
We are the only country in the 

region that has actually done this. 
Skeptics say this apology is half 
hearted and does not mean any-
thing. I think they are completely 
wrong.

First of all, making such an apol-
ogy is not easy. It condemns acts 
of the past, therefore admitting to 
mistakes, and it also holds the cur-
rent regime responsible to not re-
peat them.
The	
�
    significance	
�
    of	
�
    such	
�
    an	
�
    apol-

ogy is it is a sign of respect for the 
Yemeni people, and it allows them 
to turn a new leaf. People can for-
give and be forgiven.

Yemen has an ironic situation. 
Almost everyone who had held 
any kind of power in the past was 
both a culprit and a victim at vari-
ous points of their responsibility. If 
we start asking who should apolo-
gize to whom, we would wind up 
apologizing to ourselves. Therefore 
a national apology by the current 
government on behalf of all previ-
ous regimes and on behalf of the 
various political parties and com-
ponents is a good thing. 

This is a good time to rejoice. 
Let’s not get into the details of 
terminology and intentions. Let’s 
use the chance to turn a new leaf, 
and keep our eyes on the measures 
guaranteeing mistakes of the past 
are not repeated.

As a Yemeni citizen, I am ex-
tremely	
�
    proud	
�
    and	
�
    satisfied.	
�
    There	
�
    

is no way any angry person or skep-
tic can take this away from me. But 
as I embrace this amazing histori-
cal moment, I will remain con-
scious of the measures that need 
to be taken to create a better and 
peaceful future for all, where equal 
citizenship and human rights are 
a top priority for both current and 
coming regimes.

Nadia Al-Sakkaf

YT vision statement

“To make 
Yemen a good 
world citizen.” 
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Amal Al-Yarisi

When the group 
calling them-
selves, "Al-Ara-
teet" or "Almost 
Naked" in Eng-

lish, caused some mouths to drop 
during Eid as they protested in the 
streets of Sana'a with some wear-
ing little more than shorts to cover 
their private parts, they vowed it 
wouldn't be the their last protest.

The group of around 30 men, 
took	
�
    to	
�
    the	
�
    streets	
�
    on	
�
    the	
�
    first	
�
    day	
�
    

of the Eid vacation some wear-
ing only jeans, some wearing only 
a maowzes (Yemeni lower body 
wraps) and others leaving much 
to the imagination. They said they 
were protesting a general lack of 
political accountability and devel-

opment in Yemen.
“I am jobless. I am almost nude,” 

they chanted, as street walkers 
stared back with a range of reac-
tions, namely admiration, bewil-
derment and frequently disgust.   

They say they wanted to get peo-
ple's attention, and they did. The 
group’s distinctive bearing of naked 
flesh	
�
    angered	
�
    many,	
�
    who	
�
    criticized	
�
    

their lack of modesty, a value that 
is	
�
    typically	
�
    reflected	
�
    in	
�
    the	
�
    dress	
�
    of	
�
    

both men and women in Yemen.   
During one such march, the 

men covered themselves in revolu-
tionary slogans and carried signs 
calling for treatment for persons 
injured during Yemen's popular 
uprisings in 2011, who are still 
seeking medical treatment.  

Politically, the group describes 
themselves as liberal socialists and 

say they were some of 
the thousands that re-
lentlessly camped out in 
Change Square in 2011 
to call for the ousting 
of then-President Ali 
Abdullah Saleh. They 
have also conducted 
marches to call for re-
forms in security struc-
tures and to condemn 
electricity outages. 

While the men have 
strong convictions, 
they aren't always posi-
tively received. 

“The people laughed 
at	
�
    our	
�
    first	
�
    march,	
�
    call-
ing us frivolous,” said 
Khaled Al-Junaid, one 
of the march organiz-
ers and participants. 

Hakeem Al-Bukari, 
one the group's found-
ers, said the group has 
become discouraged on 
several occasions and 
ended their marches 
early. He says bystand-
ers often insult them.  

The group says they may consid-
er changing their name to perhaps 
ease criticisms, "but we will not 
change our way of protesting,” said 
Al-Bukari. 

Many are questioning the group's 
tactics. Amal Al-Humidi, a private-
sector employee, said Al-Arateet's 
protests aren't very respectful.  

“Has nudism become a way to 
achieve demands? There are many 
appropriate ways to make demands 
[in other ways],” Al-Humidi said.

However, the group says it has a 
following and they are committed 
to forcing the government  to pay 

attention to them, even if they have 
to do it half-naked.  

“We still want other people to 
join us,” Al-Bukari said.

The social networking site Face-
book has been one way the group 
has found like-mined people.  
Their Facebook page displays pho-
tos of their protests and discusses 
what they call their "revolutionary 
goals." 

“Our number of [facebook fol-
lowers] is increasing day by day as 
[people] use their [personal] Face-
book pages to post about us, share 
our posts and call [others] to par-

take in our protests," Al-Burki said. 
"We intend to broaden our activi-
ties outside Sana'a.” 

Among Al-Arateet’s 400 sup-
porters on Facebook are many 
women but to date no female has 
marched with them.  The group 
doesn't necessarily want women 
to participate because they foresee 
negative backlash. They say as so-
ciety stands now, women's partici-
pation would be too controversial. 
When they are outside the home, 
women typically cover their entire 
bodies with an abaya, a long black 
dress that hits below the ankles 

and a hijab, a head scarf.   
Although other countries like 

Egypt and Tunisia have had cam-
paigns that contain nude men 
and women for different political 
causes, Al-Arateet recognize they 
may	
�
    be	
�
    the	
�
    first	
�
    of	
�
    their	
�
    kind	
�
    in	
�
    Ye-
men.  

“Everyone has absolute freedom 
of expression and opinion," Al-Bu-
kari said. "Al-Arateet draws peo-
ple's attention which contributes to 
[making change]." 

Photos courtesy of Al-Arateet 

Almost naked
Group takes to the streets arming themselves with signs, chants and little else 

Al-Arateet members will continue to bare all as they strive to get their political messages across.

Al-Arateet says they draw inspiration from iconic social activ-
ists, adopting their own unique form of protest.
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Only twenty-four per-
cent of Yemenis have 
access to running 
water in their home, 
said National Water 

Strategy water expert Mohammed 
Al-Ariqi. That leaves 76 percent of 
the country reliant on water from 
wells, pools of rain-water or pur-
chased water.

Not all pools are for swim-
ming
Himeir Zimam lives in the moun-
tainous village of Haqeel in Hajja 
governorate. Despite being only 20 
kilometers from the heart of the 
governorate, residents in Haqeel 
have no access to clean running 
water. Residents have resorted to 
building pools to collect water for 
their daily use, but not for drink-
ing.

“The pool helps us cover our basic 
water needs but, like other locals, I 
have to fetch drinking water from a 
natural spring 4 kilometers away, 
on the back of my donkey,” Zimam 
said. 

Zimam says pools are necessary 
to fend off the constant exhaustion 
resulting from fetching water. 

“People say ‘water is 
the essence of life,’ [but in 
Haqeel] we say, ‘the pool 
is the essence of life.” 

Pools are commonly 
built in mountainous ar-
eas because the increas-
ing number of wells is 
significantly	
�
     depleting	
�
    

the springs. 
Pools vary widely in 

size, accommodating 
small and large families 
alike. The price to build a 
pool is beyond the reach 
of some Yemenis. 

Zimam told the Yemen 
Times that a pool that is 
four meters deep, four 
meters wide and four 
meters long would cost 
well over YR 1 million, or 
about $5000. 

Stones and cement are used to 
line the pool in order to prevent the 
water from soaking into the earth. 

Pools are typically built near a 
family’s crops so that they can more 
easily water them. 

Many families save and use the 
rainwater collected from their roofs 
through a pipe that leads to a pool. 

While the use of pools to collect 
water isn’t a new phenomenon, it is 

more widespread than it ever was 
in the past. Abdulla Qaed, 55, told 
the Yemen Times that having a pool 
is ‘a must’. 

Qaed explained that the amount 
of rainfall has decreased over the 
past years, threatening the water 
supply of rural areas. 

“We’re required to buy water, 
which is expensive because it must 
be transported with vehicles to re-
mote areas,” Qaed said. 

Ninety percent of pools in rural 

areas are uncovered, said Abdul-
haliq Alwan, the director of plan-
ning and water policies at the Wa-
ter Resources General Authority. 
Insects or animals can fall into un-
covered pools and affect the safety 
of the water. 

Alwan said that pools are often 
dangerous and result in the spread 
of parasites and amebas.

“Despite the threat of disease, 
families in rural areas have no 
choice but to use pools—they can’t 
live without water,” Alwan said. 

What makes the situation worse, 
Al-Ariqi told the Yemen Times, is 
the fact the people in rural areas 
often swim in their pools, leaving 
the water even less hygienic. 

“Lack of awareness about the 
hazards of such behavior spreads 
disease,” Al-Ariqi said. 

Tackling the issue
Yemen’s water crisis, particularly 
in rural areas, is receiving atten-
tion from a number of governmen-
tal and non-governmental organi-
zations that have launched water 
projects.

The Social Fund for Development 

(SFD) is a government organization 
that is supporting the building of 
pools for local communities that 
lack wells and springs. SFD pays 
for the cement and stones neces-
sary for the pool, families are re-
sponsible for the labor costs. The 
organization ensures the safety 
of the pools it builds by providing 
covers and prohibiting swimming 
in the pools. The size of the pool is 
determined by the number of fam-
ily members. 

SFD Water and Environment 
Department director Abdulwahab 
Al-Mujahid told the Yemen Times 

that	
�
    361,000	
�
    people	
�
    have	
�
    benefited	
�
    

from the pool project.
The project is a way of relieving 

women who are predominantly 
burdened by the fetching of water, 
which by it’s very nature is time-
consuming, laborious work. 

“Women in these families are re-
sponsible for bringing water from 
remote areas and the project aims 
mainly at alleviating their suffer-
ing,” he said. 

Photos courtesy of The Social Fund 
for Development
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In rural areas, pools save residents 
exhausting trips for water 

Women in rural areas are typically tasked with 
the job  of fetching clean drinking water.

Locals can expect long queues for Yemen’s de-
pleted water supplies.
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Oxfam,	
�
    an	
�
    international	
�
    NGO	
�
    working	
�
    with	
�
    others	
�
    to	
�
    find	
�
    lasting	
�
    solutions	
�
    to	
�
    poverty	
�
    and	
�
    suffering,	
�
    has	
�
    been	
�
    working	
�
    in	
�
    
Yemen	
�
    since	
�
    1983.	
�
    Oxfam	
�
    announces	
�
    the	
�
    following	
�
    vacancies	
�
    for	
�
    its	
�
    resilience	
�
    program	
�
    in	
�
    Hodeidah

Partnership	
�
    Officer	
�
    (1	
�
    position)
Location:	
�
    Hodeidah
Contract	
�
    Duration:	
�
    22	
�
    Months

Job	
�
    Purpose:	
�
    To be the focal point for applying a qualitative civil society development approach to all Hodeida programming and that 
partnerships are based on the values, principles and assessment. 

Main	
�
    Responsibilities:	
�
    

Assess civil society sphere, networks and identify opportunities for added value to Oxfam GB programming, including use of  ➢
networks at program and/or policy level.
Work with the Program Manager to establish priorities for other civil society programming in Hodeida and input into proposal  ➢
and strategic development.
Undertake partner assessment and provide support to staff for the same. ➢
Support program design to ensure strong and proactive partnership development is mainstreamed into all new Hodeida  ➢
programs.
Support program teams in assessing and identifying new partners. ➢
Consider issues such as gender and relations between local civil society and local authorities in relation to civil society  ➢
development
Work with Program and Support teams to improve understanding of qualitative support to partners and civil society  ➢
development.
Undertake and support partner management ➢
Coordinate	
�
    with	
�
    the	
�
    Social	
�
    Welfare	
�
    Fund,	
�
    Yemen	
�
    Women	
�
    Union	
�
    and	
�
    	
�
    Post	
�
    Office	
�
    partners	
�
    and	
�
    Oxfam	
�
    GB	
�
    project	
�
    staff	
�
    to	
�
     ➢
prepare technical capacity building activities based on assessments and agreed areas for skills development (training, 
exchange visits, workshops, strategic development, networking etc) - Develop expenditure and procurement plans to guide 
implementation of grants at partner level. 
 Support Oxfam team in plans implementation, ensuring that Oxfam rules and regulations are followed. ➢
Work	
�
    with	
�
    the	
�
    Finance	
�
    team	
�
    to	
�
    develop	
�
    guidelines	
�
    for	
�
    use	
�
    by	
�
    partners	
�
    in	
�
    financial	
�
    management,	
�
    including	
�
    budgeting	
�
    and	
�
     ➢
reporting
Support Finance staff in the development of organizational capacity building plans and tools for relevant partners. ➢

Skills	
�
    and	
�
    Competencies	
�
    Required	
�
    for	
�
    this	
�
    Role	
�
    

University degree in social sciences or related discipline. ➢
Minimum of 3 years experience in work with development organization at local levels as well as working experience with an  ➢
international organization is an added advantage.
An understanding of and experience in working in the development sector, and sensitivity poverty issues and gender equity  ➢
issues
Ability to analyze and document related CSOs and poverty issues ➢
Demonstrated capacity of social and communication skills and ability to work with others and as part of the team ➢
Fluency in Arabic and English and good writing skills ➢
Knowledge and skills in computer usage ➢
Willingness	
�
    and	
�
    fitness	
�
    to	
�
    travel	
�
    for	
�
    sustained	
�
    periods	
�
    of	
�
    time ➢
Willingness	
�
    and	
�
    eagerness	
�
    to	
�
    learn	
�
    about	
�
    organizational	
�
    and	
�
    financial	
�
    procedures ➢

Finance	
�
    Assistant	
�
    (1	
�
    Position)
Location:	
�
    Hodeidah	
�
    
Contract	
�
    duration:	
�
    22	
�
    months.

Job	
�
    Purpose:	
�
    To	
�
    provide	
�
    assistance	
�
    to	
�
    Oxfam	
�
    team	
�
    and	
�
    finance	
�
    staff	
�
    and	
�
    ensure	
�
    adequate	
�
    financial	
�
    standards	
�
    and	
�
    management,	
�
    
under	
�
    the	
�
    supervision	
�
    of	
�
    the	
�
    Finance	
�
    Officer.

Main	
�
    Responsibilities:	
�
    

To scan barcode cards before distribution and post distribution in the barcode system ➢
Maintain record of the generated barcode cards and the distributed barcode cards ➢
Follow up on undistributed cards, and initiate process for replacement. ➢
Weekly	
�
    reconciliation	
�
    of	
�
    cash	
�
    transfer	
�
    program	
�
    with	
�
    Post	
�
    Office	
�
    records	
�
    for	
�
    Finance	
�
    Manager ➢
Ensure	
�
    proper	
�
    filling	
�
    system	
�
    (papers	
�
    &	
�
    electronic).	
�
     ➢
Responsible of barcode cards archive. ➢
	
�
    Support	
�
    the	
�
    finance	
�
    assistant	
�
    in	
�
    finance	
�
    documents	
�
    filling.	
�
     ➢
Support	
�
    in	
�
    field	
�
    payments. ➢
Support	
�
    the	
�
    finance	
�
    assistant	
�
    and	
�
    finance	
�
    officer	
�
    on	
�
    daily	
�
    cash	
�
    management,	
�
    and	
�
    payment	
�
    mechanism.	
�
     ➢
Perform	
�
    other	
�
    tasks	
�
    requested	
�
    by	
�
    the	
�
    Finance	
�
    Officer	
�
    to	
�
    ensure	
�
    smooth	
�
    running	
�
    of	
�
    the	
�
    program. ➢

Skills	
�
    and	
�
    Competencies	
�
    Required	
�
    for	
�
    this	
�
    Role:

University degree in Finance or any other relevant discipline. ➢
Knowledge and skills in computer usage and data management ➢
Ability to manage work pressure, and work to deadlines ➢
Ability to work with others and as part of the team ➢
Fluency in Arabic and English and writing skills ➢
Willingness	
�
    and	
�
    fitness	
�
    to	
�
    travel	
�
    for	
�
    sustained	
�
    periods	
�
    of	
�
    time ➢

To	
�
    apply:
If	
�
    you	
�
    believe	
�
    that	
�
    you	
�
    have	
�
    the	
�
    qualifications	
�
    and	
�
    skills	
�
    to	
�
    excel	
�
    in	
�
    this	
�
    position,	
�
    please	
�
    send	
�
    a	
�
    copy	
�
    of	
�
    your	
�
    CV	
�
    and	
�
    a	
�
    cover	
�
    letter,	
�
    

clearly	
�
    stating	
�
    the	
�
    job	
�
    you	
�
    are	
�
    applying	
�
    for	
�
    and	
�
    the	
�
    location	
�
    of	
�
    the	
�
    job	
�
    in	
�
    the	
�
    email	
�
    subject, to yemenjobs@oxfam.org.uk

Closing	
�
    date	
�
    for	
�
    applications	
�
    is	
�
    10th	
�
    September	
�
    2013

Please	
�
    apply	
�
    immediately	
�
    as	
�
    we	
�
    will	
�
    be	
�
    interviewing	
�
    suitable	
�
    candidates	
�
    before	
�
    the	
�
    closing	
�
    date

JOB ANNOUNCEMENT

Oxfam,	
�
    an	
�
    international	
�
    NGO	
�
    working	
�
    with	
�
    others	
�
    to	
�
    find	
�
    lasting	
�
    solutions	
�
    to	
�
    poverty	
�
    and	
�
    suffering,	
�
    has	
�
    been	
�
    
working	
�
    in	
�
    Yemen	
�
    since	
�
    1983.	
�
    Oxfam	
�
    announces	
�
    the	
�
    following	
�
    vacancy	
�
    for	
�
    its	
�
    Programme.

Storekeeper	
�
    –	
�
    (1	
�
    position)	
�
    	
�
    
Location:	
�
    Sa’ada
Contract	
�
    Duration:	
�
    3	
�
    months	
�
    

Main	
�
    Responsibilities	
�
    
Ensure daily coordination of Oxfam warehouse activities.➢

Ensure the timely delivery of supplies.➢

Organize for loading and unloading of vehicles when necessary by checking waybill/ delivery notes against➢

physical quantity and quality.
Travel	
�
    to	
�
    field	
�
    sites	
�
    to	
�
    receive	
�
    and	
�
    inspect	
�
    goods	
�
    delivered	
�
    directly	
�
    to	
�
    the	
�
    field.➢

Receive the goods as per the description on the purchase order/request.➢

Inspect	
�
    goods	
�
    upon	
�
    delivery	
�
    and	
�
    rejects	
�
    inadequate,	
�
    broken,	
�
    lower	
�
    quality	
�
    and	
�
    other	
�
    items	
�
    not	
�
    meeting	
�
    the➢

requirements of the order.
Dispatch goods from the warehouse using appropriate Oxfam procedures, on approved store release forms,➢

waybills and update stock records.
Prepare	
�
    report	
�
    of	
�
    monthly	
�
    stocks,	
�
    end	
�
    of	
�
    grant	
�
    stocks,	
�
    and	
�
    fiscal	
�
    year	
�
    physical	
�
    counts;;	
�
    and	
�
    compile	
�
    a	
�
    stock➢

reconciliation report.
Display bin cards on each item in the warehouse.➢

Maintain physical and electronic copies of inventory.➢

Be responsible for the security of stock at the warehouse by ensuring that they adherence to health and safety➢

policy.

Skills	
�
    and	
�
    Competencies	
�
    Required	
�
    for	
�
    this	
�
    Role	
�
    
Certificate/Diploma	
�
    in	
�
    storekeeping	
�
    and	
�
    warehousing	
�
    or	
�
    equivalent.➢

Willingness to travel and work in the rural areas.➢

Ability to work independently, as well as in a team.➢

Ability to write clear and concise reports, both in English and Arabic.➢

Good level of interpersonal communication skills and good spoken and written English.➢

Good command of computer software packages e.g. WinWord and Excel.➢

Emergency	
�
    Food	
�
    Security	
�
    and	
�
    Livelihood/	
�
    Cash	
�
    Transfer	
�
    Officer	
�
    (1	
�
    position)
Location:	
�
    Haradh
Contract	
�
    Duration:	
�
    7	
�
    months

Main	
�
    Responsibilities	
�
    
Implement	
�
    the	
�
    project	
�
    activities	
�
    according	
�
    to	
�
    plan.➢

Organize/conduct	
�
    community	
�
    sensitization	
�
    meetings	
�
    to	
�
    introduce	
�
    the	
�
    project	
�
    at	
�
    the	
�
    village	
�
    levels.➢

Lead	
�
    the	
�
    process	
�
    of	
�
    mapping	
�
    targeted	
�
    villages	
�
    and	
�
    beneficiary	
�
    identification.➢

Work with partners and the SWF staff to collect data for Baseline, PDM and post intervention impact evaluation.➢

Assist with the development of solutions.➢

Prepare reports, and supervising partner staff in implementing EFSL activities.➢

Build the capacity of partner staff and community livelihood committees.➢

Work with partners to ensure that reporting is completed in a timely manner and that reports are of high quality.➢

Skills	
�
    and	
�
    Competencies	
�
    Required	
�
    for	
�
    this	
�
    Role	
�
    
Minimum of 3 years experience in Livelihoods, community mobilization and cash programmes.➢

A First degree or equivalent in a relevant discipline (preferably sociology, agriculture, microenterprise➢

development).
Any additional experience in emergency relief would obviously be an advantage, proving your resilience and➢

ability to maintain team work under pressure.
Proven understanding of small business development as well as understanding of gender equity, development➢

and the poverty context in Yemen.
Considerable experience of training and capacity building.➢

Excellent written and verbal communication (in both English and Arabic), representation and report writing skills,➢

are also required.

Cleaner	
�
    (2	
�
    positions)
Location:	
�
    Haradh
Contract	
�
    Duration:	
�
    7	
�
    months

Main	
�
    Responsibilities	
�
    
Ensure	
�
    Oxfam	
�
    office	
�
    and	
�
    premises’	
�
    cleanliness.➢

Assist Oxfam staff with catering services during Oxfam business hours, events and meetings.➢

Liase with administrator/ Logistics to purchase cleaning materials.➢

Provide administrative support to staff, and perform other tasks requested by the logistics/administration➢

assistant to ensure smooth running of the programme.
Skills and Competencies Required for this Role➢

Willingness	
�
    to	
�
    actively	
�
    participate	
�
    in	
�
    office	
�
    activities,	
�
    and	
�
    contribute	
�
    to	
�
    general	
�
    office	
�
    work.➢

Flexibility and adaptability, and attention to detail.➢

Ability to demonstrate sensitivity to gender equality and equity issues in work practices.➢

Good	
�
    Governance	
�
    Project	
�
    Officer
Location: Sana’a 
Contract	
�
    Duration:	
�
    One	
�
    year

Main	
�
    Responsibilities	
�
    
Contribute	
�
    to	
�
    overall	
�
    project	
�
    development	
�
    by	
�
    emphasizing	
�
    appropriate	
�
    approaches.➢

Promote	
�
    participation	
�
    of	
�
    poor	
�
    people	
�
    in	
�
    all	
�
    activities	
�
    implemented	
�
    by	
�
    the	
�
    project.➢

Provide	
�
    intensive	
�
    needs-­based	
�
    technical	
�
    support	
�
    to	
�
    CSOs’	
�
    networks.➢

Monitor	
�
    project	
�
    activities	
�
    on	
�
    CSOs	
�
    and	
�
    people’s	
�
    participation	
�
    (	
�
    technically	
�
    and	
�
    financially)➢

Document	
�
    and	
�
    share	
�
    project	
�
    experience	
�
    on	
�
    people’s	
�
    participation.➢

Prepare monthly work-plans and progress reports.➢

Support in donors report.➢

Lead	
�
    on	
�
    the	
�
    implementation	
�
    of	
�
    project’s	
�
    activities	
�
    related	
�
    to	
�
    CSOs	
�
    with	
�
    special	
�
    emphasis	
�
    on	
�
    capacity	
�
    building,➢

networking and monitoring.
Act as a resource person on the role of CSOs in promoting good governance.➢

Assist in organizing workshops and network meetings for partners from CSOs organization of the program➢

meetings, recording minutes and its distribution.
Liase with other civil society organizations, donors and other stakeholders.➢

Translate English reports to Arabic for government counterparts and partners.➢

Assist	
�
    in	
�
    any	
�
    other	
�
    tasks	
�
    requested	
�
    by	
�
    the	
�
    Governance	
�
    Project	
�
    Manager.➢

Skills	
�
    and	
�
    Competencies	
�
    Required	
�
    for	
�
    this	
�
    Role	
�
    
Bachelor degree in social sciences or related discipline.➢

Minimum of 3 years experience in working with development organization. Working experience with an➢

international organization will be an advantage.
An understanding of working in the development sector, sensitivity poverty issues, and gender equity issues.➢

High	
�
    level	
�
    of	
�
    interpersonal	
�
    communications	
�
    skills	
�
    and	
�
    fluency	
�
    in	
�
    spoken	
�
    and	
�
    written	
�
    English.➢

Knowledge and skills in computer usage.➢

Willingness	
�
    and	
�
    fitness	
�
    to	
�
    travel	
�
    for	
�
    sustained	
�
    periods	
�
    of	
�
    time.➢

To	
�
    apply
If	
�
    you	
�
    believe	
�
    that	
�
    you	
�
    have	
�
    the	
�
    qualifications	
�
    and	
�
    skills	
�
    to	
�
    excel	
�
    in	
�
    any	
�
    of	
�
    the	
�
    above	
�
    positions,	
�
    please	
�
    send	
�
    a	
�
    copy	
�
    of	
�
    

your	
�
    CV	
�
    and	
�
    a	
�
    cover	
�
    letter,	
�
    clearly	
�
    stating	
�
    the	
�
    job	
�
    you	
�
    are	
�
    applying	
�
    for	
�
    and	
�
    the	
�
    location	
�
    of	
�
    the	
�
    job	
�
    in	
�
    the	
�
    email	
�
    subject, to 
yemenjobs@oxfam.org.uk

Closing	
�
    date	
�
    for	
�
    applications	
�
    is	
�
    11th	
�
    September	
�
    2013

JOB ANNOUNCEMENT

Around Town

Police	
�
     temporarily	
�
    blocked	
�
     	
�
     traffic	
�
    on	
�
    Al-­Zubairi,	
�
    Bab	
�
    Al-­Salam	
�
    and	
�
    Khawlan	
�
     streets	
�
    near	
�
    Bab	
�
    Al-­Yemen	
�
    on	
�
    

Wednesday	
�
    morning	
�
    while	
�
    they	
�
    investigated	
�
    an	
�
    abandoned	
�
    and	
�
    	
�
    illegally	
�
    parked	
�
    car.	
�
    Police	
�
    described	
�
    the	
�
    vehicle	
�
    	
�
    

as	
�
    suspicious.	
�
    Following	
�
    an	
�
    investigation,	
�
    	
�
    police	
�
    announced	
�
    that	
�
    the	
�
    owner	
�
    of	
�
    the	
�
    car	
�
    had	
�
    parked	
�
    and	
�
    gone	
�
    to	
�
    

sleep	
�
    at	
�
    a	
�
    friend’s	
�
    house.	
�
    	
�
    The	
�
    man	
�
    was	
�
    issued	
�
    a	
�
    ticket.	
�
    (Mohammed Al-Hasani) 
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Ņã	
�
   ŒĬŔòĤĿí	
�
   ņŃ	
�
   ŅîĻō	
�
   ،óĉŎÿŎńĿí	
�
   ôŔēîŔĔĿí
	
�
   ĎòĻŗí 	
�
   ïĎĄĿí 	
�
   îŃŎńīō 	
�
   ..łļĄĿí 	
�
   ŐĿç 	
�
   ľĜ÷
	
�
   ïĎă	
�
   Œŋ	
�
   ôŔńŔŀķří	
�
   ĽōĊĿí 	
�
   îŌŔĳ	
�
   ĹčîĘ÷	
�
   ŒøĿí
	
�
   óĊœĊĀĿí 	
�
   łŔĸĿíō 	
�
   ŒñĎĬĿí 	
�
   ĪŔñĎĿí 	
�
   õíčŎû 	
�
   Ċğ
 ٢٠١١ 	
�
   Œĳ 	
�
   ôŔñĎĬĿí 	
�
   ĎŔŋîńĀĿí 	
�
   îŌøĈēč 	
�
   ŒøĿí
	
�
   ôŔŇîļŃç 	
�
   ،ýîĀøăří 	
�
   Ķă 	
�
   ،ŒńŀĔĿí 	
�
   ĎŋîĨøĿí 	
�
   ..
	
�
   ľńĬĿîñ 	
�
   ôĸŔøī 	
�
   õîœčŎ÷îøļœĉō 	
�
   ôńĨŇã 	
�
   ġîĸēç

.ŒģíĎĸńœĊĿí	
�
   ŒńŀĔĿí

	
�
   õîŔĤĬÎí	
�
   	
�
   ŒŋîŃ	
�
   ĦŔĴĄĿí	
�
   Ċòī	
�
   ċîøēã
	
�
   ŅíŎćří 	
�
   Ņç 	
�
   ĺĿŎķ 	
�
   îŌŔŀī 	
�
   öŔňñ 	
�
   ŒøĿí
	
�
   ĒŔĿō	
�
   Œÿčîć	
�
   łīĊñ	
�
   łļĄĿí	
�
   íŎŀěō


	ŒòĬė؟�
   čîŔøćîñ
	
�
   Ĺîňŋ	
�
   öŇîĻ	
�
   öŀķ	
�
   îŇã	
�
   ..Œÿčîć	
�
   łīĊñ	
�
   ľķã	
�
   łĿ	
�
   îŇã
	
�
   ĺĿċ	
�
   Œĳ	
�
   îŌńŌœ	
�
   ņļœ	
�
   łĿ	
�
   ôœčŎû	
�
   ôŔòĬė	
�
   ôĴģîī
	
�
   îŌńŌœ	
�
   îŃ	
�
   čĊĸñ	
�
   õíčîŔøĿí	
�
   ņŃ	
�
   ĊĬĜœ	
�
   ņŃ	
�
   öķŎĿí
	
�
   ôŀăĎŃ 	
�
   Œĳ 	
�
   ĽŎćĊĿíō 	
�
   ŒğîńĿí 	
�
   ņŃ 	
�
   ïōĎŌĿí
	
�
   ĊĬñ 	
�
   ĂĠ÷í 	
�
   ôŔĨĈŀĿí 	
�
   ôĴģîĬĿí 	
�
   ŉČŋ 	
�
   ..óĊœĊÿ
	
�
   đîňĿí 	
�
   Ņã 	
�
   ņŔńŀĔńĿí 	
�
   ŅíŎćří 	
�
   łļă	
�
   ņŃ	
�
   Łîī
	
�
   łŌ÷íŎěã 	
�
   Őŀī 	
�
   ŅŎŃĊňœ 	
�
   ōã 	
�
   ŅōĎŃČøœ 	
�
   íōãĊñ

	
�
   ..Ŋ÷ĊĜķ	
�
   îŃ	
�
   íČŋ	
�
   ..ôēíčĉ	
�
   Ņōĉ	
�
   îŋŎĬğō	
�
   ŒøĿí
	
�
   ĪŃ 	
�
   íŎŀŃîĬøœ 	
�
   łĿ 	
�
   łļĄĿí 	
�
   Œĳ 	
�
   ŅíŎćří 	
�
   Ņã 	
�
   îńĻ
	
�
   ĪŃ	
�
   íŎŀŃîĬøœ	
�
   łĿ	
�
   îńĻ	
�
   ،Ċăíō	
�
   ðĬĘĻ	
�
   ņŔœĎĜńĿí
	
�
   ..łŌĳîŔģã 	
�
   ľļñ 	
�
   łŋŎòĈøŇí 	
�
   ņœČĿí 	
�
   ņŔòćîňĿí

.ôŀŃîļøŃ	
�
   õîñîĈøŇç	
�
   Ĺîňŋ	
�
   ņļ÷	
�
   łĿ	
�
   ŊŇí	
�
   îńĻ

	
�
   łĿ 	
�
   ĲŔĻ 	
�
   ĦŔĴĄĿí 	
�
   Ċòī 	
�
   ĊŔē 	
�
   íŎĴī

	ôŀŃîļøŃ؟�
   ņļ÷

	
�
   ïíŎňĿí 	
�
   ĒŀĀńĿ 	
�
   îñîĈøŇç 	
�
   Ĺîňŋ 	
�
   ņļœ 	
�
   łĿ 	
�
   ŒňĬœ
	
�
   ŒĿîøĿîñō 	
�
   ،ĎĨŇ 	
�
   ŊŔĳ 	
�
   ŅîĻ 	
�
   ŏčŎĘĿí 	
�
   ĒŀĀŃō
	
�
   ..Ģĸĳ 	
�
   ôŔēîëĎĿîñ 	
�
   ŁîŃŗí 	
�
   ŐĿç 	
�
   ŅíŎćří 	
�
   ŐĠŃ
	
�
   õîĔēæńĿí	
�
   ..õîñîĈøŇç	
�
   ĽŎĸŇ	
�
   îŃĊňī	
�
   óĎļĳ	
�
   Őŀī
	
�
   ،ľńøļ÷ 	
�
   łĿ 	
�
   ĎĜŃ 	
�
   Œĳ 	
�
   óĊœĊĀĿí 	
�
   ôŔģíĎĸńœĊĿí
	
�
   ŁîŃŗí 	
�
   ŐĿç 	
�
   ôēîëĎĿîñ 	
�
   ŅíŎćří 	
�
   ïĎŋ 	
�
   ŒĿîøĿîñō
	
�
   ĎŔŔĀ÷	
�
   ôĿōîĄŃ	
�
   Œĳō	
�
   ôĿōĊĿí	
�
   ôŇŎćã	
�
   ôĿōîĄŃ	
�
   Œĳ
	
�
   ôŔńŔĨňøĿíō 	
�
   ôŔñĐĄĿí 	
�
   óĊňÿŗí 	
�
   ĂĿîĜĿ 	
�
   ôĿōĊĿí
	
�
   ôŀļĘńĿí	
�
   ŒňĬœ	
�
   ..ôŀļĘńĿí	
�
   Œŋ	
�
   ŉČŋō	
�
   ،ôĜĿîĈĿí
	
�
   Œĳ	
�
   őČŔĴňøĿí	
�
   ľńĬĿí	
�
   Œĳ	
�
   ŅíŎćří	
�
   ŏĊĿ	
�
   ņļ÷	
�
   łĿ
	
�
   îńŇçō	
�
   ،ĉŜòĿí	
�
   óĉîŔķ	
�
   Œĳ	
�
   łŌëíĉã	
�
   Œĳ	
�
   ōã	
�
   ôĿōĊĿí
	
�
   ôĤŀēō	
�
   ôŔēîëĎĿí	
�
   ôĤŀĔĿí	
�
   čîļøăç	
�
   ôĿōîĄŃ	
�
   Œĳ

.łŔĨňøĿí	
�
   ôŃĊĈĿ	
�
   îŌŀœŎĄ÷ō	
�
   ôĿōĊĿí

	
�
   Ĺîňŋ 	
�
   ŅîĻ 	
�
   ŊŇã 	
�
   Ďļň÷ 	
�
   ľŋ 	
�
   ņļĿ
	
�
   ŅíŎćří 	
�
   Őŀī 	
�
   ïĎĄĿí 	
�
   ŊòĘœîŃ
	
�
   ņŃ 	
�
   ôĤŀĔĿí 	
�
   Ì 	
�
   łŋĉŎÿō 	
�
   Åă
	
�
   ĶŔĸĄ÷ 	
�
   ņŃ 	
�
   łŌĬňÎ 	
�
   ôŔńŔŀķç 	
�
   ŏŎķ
	
�
   ðĿîĤŃ 	
�
   îŌŔĳ 	
�
   ŅŎòŀœ 	
�
   õîăîĀŇ 	
�
   ôœí

łŌŔòćîŇ؟
	
�
   õĊĬøēí 	
�
   ŒøĿí 	
�
   Œŋ	
�
   łŌ÷îĳĎĜ÷	
�
   ،ĒļĬĿí 	
�
   Őŀī
	
�
   łŌ÷îĳĎĜ÷ 	
�
   ..ýčîĈĿíō 	
�
   ľćíĊĿí 	
�
   Œĳ 	
�
   ņœĎćŕí
	
�
   ŒøĿí 	
�
   Œŋō 	
�
   őčŎøēĊĿí 	
�
   ŅŜīřîñ 	
�
   õãĊñ 	
�
   ŒøĿí
	
�
   Œĳ 	
�
   ŒŀŔŃď 	
�
   Ŋñ 	
�
   ùĊĄ÷ 	
�
   îŃ 	
�
   ĪŃ 	
�
   îŌŔĳ 	
�
   Ĳŀøćí
	
�
   ôĜĸĜĸñ 	
�
   ãĊñ 	
�
   ņŃ 	
�
   Ņŗ	
�
   ŐĴĤĜŃ	
�
   ąŗí 	
�
   číŎĄĿí
	
�
   ôŔģíĎĸńœĊĿí 	
�
   ĽîŃŕí	
�
   ōã 	
�
   ôŔģíĎĸńœĊĿí 	
�
   ôĄňÿŗí
	
�
   ،ŅíŎćŗí	
�
   łŋ	
�
   Ďœîňœ	
�
   ٢٥	
�
   óčŎû	
�
   îŌŔŀī	
�
   öŔňñ	
�
   ŒøĿí
	
�
   čŎøēĊĿîñ 	
�
   àîŌøŇçō 	
�
   őčŎøēĊĿí 	
�
   ŅŜīřîñ 	
�
   ôœíĊñ
	
�
   ŅíŎćří 	
�
   đîĸŃ 	
�
   Őŀī 	
�
   ľĜĴŃ 	
�
   îŇã 	
�
   ŉĎòøīí 	
�
   őČĿí
	
�
   ŅíŎćří 	
�
   đîĸŃ 	
�
   Őŀī 	
�
   ôŔñŜÿ 	
�
   ŏĎăŗîñ 	
�
   ōã
	
�
   ĎŔüĻō 	
�
   ،ĎĜŃ 	
�
   đîĸŃ 	
�
   Őŀī 	
�
   ĒŔĿō 	
�
   ņŔńŀĔńĿí
	
�
   îŌĸœĎģ 	
�
   Œĳ 	
�
   öŇîĻ 	
�
   ŒøĿí 	
�
   õíàíĎÿří 	
�
   ņŃ
	
�
   ôŔňŃŗí	
�
   óĐŌÿŗí	
�
   Œĳ	
�
   ôĿōĊĿí	
�
   ôŇŎćã	
�
   Ľîńļøēś

.őĎļĔĬĿíō

	
�
   ĦŔĴĄĿí 	
�
   Ċòī 	
�
   ċîøēã 	
�
   ŒĿ 	
�
   Ăńēí
	
�
   ċîøēŗí 	
�
   Íç 	
�
   ĽíæĔĿîñ 	
�
   ľĸøŇã 	
�
   Ņã
	
�
   ŊăĎģ 	
�
   îŃ 	
�
   Ì 	
�
   ĺœãč 	
�
   îŃ 	
�
   ..ŐĴĤĜŃ


	ĦŔĴĄĿí؟�
   Ċòī
	
�
   ŏŎøĔńĿí	
�
   ،ĕîĸňŀĿ	
�
   ŅîœŎøĔŃ	
�
   Ĺîňŋ	
�
   Ņã	
�
   ŏčã	
�
   îŇã
	
�
   Œĳ 	
�
   ŅíŎćří 	
�
   ôñĎĀ÷ō 	
�
   ôŔģíĎĸńœĊĿí 	
�
   Œĳ 	
�
   Ľōŗí
	
�
   îńñ	
�
   ،ôòĬŀĿí	
�
   ĊīíŎķ	
�
   číĊŋç	
�
   Œĳ	
�
   Ŏŋ	
�
   Ďćŕíō	
�
   ،łļĄĿí
	
�
   ،Ľōŗí	
�
   ŏŎøĔńĿí	
�
   úŔă	
�
   ،óîŔĄĿí	
�
   Ķă	
�
   číĊŋç	
�
   îŌŔĳ
	
�
   ŏŎøĔńĿíō 	
�
   ،îňìė	
�
   îŃ 	
�
   ĲŔĻ 	
�
   ŊŔĳ 	
�
   ĲŀøĈŇō 	
�
   ĶĴøŇ
	
�
   ôķíčř 	
�
   îňĠĳč 	
�
   Ŏŋō 	
�
   ŊŔĳ 	
�
   ĶĴøŇ 	
�
   Ņã 	
�
   ðĀœ 	
�
   Ďćŕí
	
�
   ŅíŎćří 	
�
   łļĄĿ 	
�
   Ğĳč 	
�
   Ĺîňŋ 	
�
   ŅîĻ 	
�
   ŎĿō 	
�
   ،àîŃĊĿí
	
�
   ..ôŔēîŔĔĿí 	
�
   ľëîēŎĿîñ 	
�
   ŅŎļœ 	
�
   Ņã 	
�
   ņļńœ 	
�
   ŅîĻ
	
�
   Őŀī	
�
   ïŜĸŇç 	
�
   Ŏŋ	
�
   őĎĜńĿí 	
�
   ĖŔĀĿí 	
�
   ŊŀĬĳ	
�
   őČĿí
	
�
   ĩŎńĀĿí	
�
   Őŀī	
�
   îĠœã	
�
   ïŜĸŇçō	
�
   ðĈøňńĿí	
�
   ĒŔëĎĿí
	
�
   łĿ 	
�
   Ŏŋ 	
�
   ..ŒēĎŃ 	
�
   Ċğ 	
�
   þøĄøĿ 	
�
   öÿĎć 	
�
   ŒøĿí
	
�
   ĪŔńĀĿí	
�
   Őŀī	
�
   ðŀĸŇíō	
�
   ĩŎòēí	
�
   ņŃ	
�
   ĎüĻã	
�
   łŌŀŌńœ
	
�
   Ŋňī	
�
   ùĊĄøŇ	
�
   őČĿí	
�
   číĊŋříō	
�
   ،ôĤŀĔĿí	
�
   ĲĤøćíō
	
�
   õíōĉã 	
�
   ņŃ	
�
   óíĉã 	
�
   ŐĿç 	
�
   àîĠĸĿí 	
�
   ľœŎĄ÷	
�
   ŊňŔñ	
�
   ņŃ
	
�
   đîňĿí 	
�
   ľøĸ÷ 	
�
   îŃĊňī 	
�
   ..ôŔēîŔĔĿí 	
�
   ôēčîńńĿí
	
�
   ĵŎĸĄĿí 	
�
   čĉîĜ÷ 	
�
   îŃĊňī 	
�
   ..ôŔĘăŎĿí 	
�
   ŉČŋ 	
�
   ľļñ

.õîœĎĄĿíō

	
�
   Ğĳč 	
�
   Őŀī 	
�
   ĩîńÿç 	
�
   Ĺîňŋ 	
�
   îńñč 	
�
   ņļĿ

	đčîńÎí؟�
   ĲňĬĿí

	
�
   ôŔĳîĸû 	
�
   ðĈŇ 	
�
   Ĺîňŋ 	
�
   ..ĂŔĄě 	
�
   ĎŔį 	
�
   íČŋ 	
�
   ś
	
�
   ôûíĊĄĿíō	
�
   ôŔĿíĎòŔŀĿí	
�
   õíčîŔ÷	
�
   îŌŇã	
�
   Őŀī	
�
   ôñŎĔĄŃō

	
�
   ĒļĬĿí 	
�
   Őŀī 	
�
   ľñ 	
�
   ĲňĬĿí 	
�
   ĺĿċ 	
�
   ľĻ 	
�
   ĞĳĎ÷ś
	
�
   ľòķ 	
�
   Ċŋîėã 	
�
   öňĻ 	
�
   îŇã 	
�
   ..ŊøēčîńŃ 	
�
   Őŀī 	
�
   ĪĀĘ÷
	
�
   ņœĊĿí	
�
   ĊĬē	
�
   ĎļĴńĿí	
�
   (mbc) 	
�
   Œĳ	
�
   îĀŃîŇĎñ	
�
   Łîœã
	
�
   ôŔģíĎĸńœĊĿîñ	
�
   íōĉîŇ	
�
   ņœČĿí	
�
   đîňĿí	
�
   ņŃ	
�
   łŔŋíĎñç
	
�
   Œĳ 	
�
   ĊŌĘŃ 	
�
   Œĳ 	
�
   ĎĨňœ 	
�
   ŒñĎĬĿí 	
�
   łĿîĬĿí 	
�
   Œĳ
	
�
   ņŃ	
�
   ĐĴĸœ	
�
   ņœĎŋîĨøńĿí	
�
   ïîòĘĿí	
�
   Ċăã	
�
   ŅŎœĐĴŀøĿí
	
�
   ،ņŔòŇîĀĿí 	
�
   ņŃ	
�
   ŅōĎěîĄŃ	
�
   łŌŇŗ	
�
   ĎĔĀĿí 	
�
   ĵŎĳ
	
�
   ŅíŎćří 	
�
   ôīîńÿ 	
�
   Ņç 	
�
   ĽŎĸĿîñ 	
�
   ĺĿċ 	
�
   Őŀī 	
�
   ĶŀĬĳ
	
�
   łŌëîĠīí	
�
   íŎñčĉ	
�
   łŌŇŗ	
�
   ٪١٠٠	
�
   ôĄŀĔŃ	
�
   ôīîńÿ
	
�
   ņŃ	
�
   ŊŇí 	
�
   ľĜă	
�
   őČĿí 	
�
   ..ĶŀĔøĿíō	
�
   ïōĎŌĿí 	
�
   Őŀī
	
�
   íĊňñ	
�
   îñōčōãō	
�
   îĻĎŔŃã 	
�
   öĴķōã 	
�
   õîňŔĬĔøĿí 	
�
   ôœíĊñ
	
�
   îŃĊňīō 	
�
   ôŔīŎŔĘŀĿ 	
�
   ôëōîňńĿí 	
�
   õîĻĎĄĿí 	
�
   łīĊĿ
	
�
   łīĊĿ 	
�
   íČŋ 	
�
   ĊňòĿí 	
�
   ĽŎă 	
�
   óĉčîòĿí 	
�
   ïĎĄĿí 	
�
   öŌøŇí
	
�
   ŒñĎĬĿí	
�
   ņģŎĿí	
�
   Œĳ	
�
   ŒŇĊńĿí	
�
   ĪńøĀńĿí	
�
   õîńĨňŃ
	
�
   îŔÿčîć	
�
   îńīĉ	
�
   łŀøĔ÷	
�
   Œŋō	
�
   îŃîī	
�
   ٢٣	
�
   ôŀŔģ	
�
   ŒøĿíō
	
�
   õîœĎĄĿíō 	
�
   ĵŎĸĄĿí 	
�
   łēîñ 	
�
   îŔñōčōãō 	
�
   îŔļœĎŃã
	
�
   ĎŔòĬøĿí 	
�
   Ķăō 	
�
   óîŔĄĿí 	
�
   Ķă 	
�
   ņī 	
�
   õíōĊŇ 	
�
   ĊĸĬ÷ō
	
�
   éĉîòńĿí 	
�
   ŉČŋ 	
�
   ľĻ 	
�
   ..ŒńŀĔĿí 	
�
   ĎŋîĨøĿí 	
�
   Ķăō
	
�
   Œĳ 	
�
   łŌŀĻ 	
�
   ņŔŔŃŜēŚĿ 	
�
   íŎĿŎĸœō 	
�
   öĴĔŇ 	
�
   Ņŕí
.ïîŋčří	
�
   śç	
�
   łļŃîŃã	
�
   ĽîĀŃ	
�
   ś	
�
   ŒñĎĬĿí	
�
   ņģŎĿí

	
�
   ċîøēŗí 	
�
   Íç 	
�
   ľĸøŇç 	
�
   Œňīĉ 	
�
   ..îňĔă
	
�
   Ďń÷æÎí	
�
   Ì	
�
   łøŇĉã	
�
   Őŀŋ	
�
   ..ĦŔĴĄĿí	
�
   Ċòī
	
�
   öĿîē 	
�
   ŒøĿí 	
�
   àîŃĊĿíō 	
�
   ĲňĬĿí 	
�
   ùíĊăã


	Ņŕí؟�
   ĎĜŃ	
�
   Ì	
�
   ľŔĔ÷ō
	
�
   őČĿí 	
�
   ĲňĬĿí 	
�
   ņœĊŇ 	
�
   îňŇèĳ 	
�
   ĲňĬĿí 	
�
   ņœĊŇ 	
�
   îŃĊňī
	
�
   ĲňĬĿí 	
�
   Ņã 	
�
   ĺĿ	
�
   Ľîķ 	
�
   ņŃ	
�
   ..ıíĎģŗí	
�
   ľļĿ	
�
   ùĊĄœ
	
�
   ŁîĔķã 	
�
   öŇîĻ 	
�
   íċç 	
�
   ..Ċăíō 	
�
   ıĎģ 	
�
   ņŃ 	
�
   ùĊĄœ
	
�
   ĝĎĬøœ 	
�
   îńŃ	
�
   ĎüĻã 	
�
   ĊœĊŌøŀĿ 	
�
   ĝĎĬø÷ 	
�
   ôģĎĘĿí
	
�
   íċç	
�
   ôĄŀĔŃ	
�
   ôģĎĘĿí	
�
   ŁîĔķãō	
�
   ..ŅŎńĜøĬńĿí	
�
   ŊĿ
	
�
   Ŋñ	
�
   ŁŎĸœ	
�
   őČĿí	
�
   ĲňĬĿí	
�
   ŏŎøĔŃ	
�
   ıĎĬ÷	
�
   Ņã	
�
   õĉčã
	
�
   îŌŇã	
�
   ĲŔĻ	
�
   ŒŇĊŃ	
�
   ŊŇã	
�
   ŒīĊœ	
�
   őČĿí	
�
   Ďćŕí	
�
   ıĎĤĿí
	
�
   ĺĿċ	
�
   ĪŃō	
�
   ĩîĳĊĿí	
�
   ľëîēō	
�
   ľļñ	
�
   óĐŌĀŃō	
�
   ôĄŀĔŃ

.îŌøńÿîŌŃō	
�
   îŌķíĎøćí	
�
   Œĳ	
�
   ŅíŎćří	
�
   ĂĀňœ

	
�
   ĪŃ	
�
   ŅŎĸĴø÷	
�
   Ďń÷æÎí	
�
   Ì	
�
   łļŇã	
�
   íČŋ	
�
   ŒňĬœ
	
�
   ÅńĜøĬÎí 	
�
   ŏĊĿ 	
�
   ĊÿŎœ 	
�
   ŊŇã 	
�
   ĽŎĸœ 	
�
   ņŃ


	łŌ÷îŃîĜøīí؟�
   ņĻîŃã	
�
   Ì	
�
   ôĄŀēã
	
�
   śîńÿç 	
�
   ņĄŇ 	
�
   ņļĿ 	
�
   ،ĊŌĘńĿí 	
�
   ņŃ 	
�
   àĐÿ 	
�
   íČŋ
	
�
   ĽŎķãō 	
�
   ،őĎĜńĿí 	
�
   őĎĜńĿí 	
�
   ĩíĎĜĿí 	
�
   ĪŃ 	
�
   îňĔĿ
	
�
   ôœĎļĔĬĿí	
�
   ôĔēæńĿí	
�
   ĉŎÿō	
�
   śŎĿ	
�
   ôăíĎĜñ	
�
   ĺĿ
	
�
   ĎăîňøĿ 	
�
   ġîòĠŇříō 	
�
   óŎĸĿí 	
�
   ŉČŌñ 	
�
   ôŔňŃŗíō
	
�
   ŉČŋ	
�
   öīîĤøēí	
�
   îńĿō	
�
   łŌňŔñ	
�
   îńŔĳ	
�
   ŅŎœĎĜńĿí
	
�
   ĩíĎĜĿí	
�
   íČŋ	
�
   ĢòĠ÷	
�
   Ņí	
�
   ĺĿċ	
�
   ĊĬñ	
�
   õîĔēæńĿí
	
�
   ņĄŇō 	
�
   ،őĎĜńĿí 	
�
   ðĬĘĿí 	
�
   àîňñã 	
�
   ņŔñ 	
�
   ĲŔňĬĿí

.ĲňĬĿí	
�
   ČòŇō	
�
   číŎĄĿí	
�
   ŐĿç	
�
   ĪŔńĀĿí	
�
   ŎīĊŇ

	
�
   õĎĻċ 	
�
   ..ŐĴĤĜŃ 	
�
   Íç 	
�
   ľĸøŇã 	
�
   Œňīĉ
	
�
   öŇîĻ 	
�
   ôŔēîŔē 	
�
   śŎŀă 	
�
   Ĺîňŋ 	
�
   Ņã
	
�
   ĲňĬĿí	
�
   ôĿîĄĿ	
�
   ŜœĊñ	
�
   ŅŎļ÷	
�
   Ņã	
�
   ņļńœ
	
�
   ŒŋîŃ	
�
   .Ņŕí	
�
   ôńëîķ	
�
   Œŋ	
�
   ŒøĿí	
�
   ŐğŎĴĿíō


	ĽŎŀĄĿí؟�
   ŉČŋ
	
�
   Ŏŋ 	
�
   ľŃîĘĿí 	
�
   ĲňĬĿí 	
�
   ïŎŀēã 	
�
   Ņŕí 	
�
   ŏčã 	
�
   îŇã
	
�
   íċç	
�
   ïŜĸŇří	
�
   ĊĬñ	
�
   Őøă	
�
   ŅîļŃřîñ	
�
   ŅîĻ	
�
   ..ĊëîĔĿí
	
�
   ïîĬŔøēç	
�
   Őŀī	
�
   Ņōčĉîķ	
�
   łŌŇã	
�
   ŅŎŔñŜĸŇří	
�
   ŏĊñí
	
�
   Œĳ 	
�
   ĺœĎĘĻ 	
�
   ņŔńŀĔńĿí 	
�
   ŅíŎćří 	
�
   ôīîńÿ
	
�
   ľòķ	
�
   Őøă	
�
   ،ņļńŃ	
�
   ŅîĻ	
�
   ôŔĸŔĸă	
�
   ôŔĿîĸøŇç	
�
   ôŀăĎŃ
	
�
   ľĄĿí	
�
   ŅîĻ	
�
   ôĠŌňĿíō	
�
   ôĬñíč	
�
   õîŃîĜøīç	
�
   ŁîĄøķç
	
�
   ņŔŃîĜøīří	
�
   ĵíĎăç	
�
   ĊĬñ	
�
   ņļĿ	
�
   ،îňļńŃ	
�
   ŒēîŔĔĿí
	
�
   ŅŎńĜøĬńĿí 	
�
   ŅŎķĎĄœś 	
�
   łŋ 	
�
   ľļĘĿí 	
�
   íČŌñō
	
�
   łŌňļĿ	
�
   ľñ	
�
   ،Ģĸĳ	
�
   ŅíŎćří	
�
   ôīîńÿ	
�
   ŅŎüøĀœśō
	
�
   ŅîĔŇří 	
�
   Ķăō	
�
   ôŔģíĎĸńœĊĿíō 	
�
   ôœĎĄĿí 	
�
   ŅŎüøĀœ
	
�
   ôŔģíĎĸńœĊĿí	
�
   ņī	
�
   úœĊĄĿíō	
�
   ..îŃŎńī	
�
   óîŔĄĿí	
�
   Œĳ
	
�
   íČŋ	
�
   öķæŃ	
�
   ľļĘñ	
�
   ĎĜŃ	
�
   Œĳ	
�
   ùĊĄœ	
�
   íČŋ	
�
   Ņãō
	
�
   ĲňĬĿí 	
�
   íČŌñ 	
�
   ŅíŎćří 	
�
   ôīîńÿ 	
�
   õîüøÿç 	
�
   ..ôĳĎģ
	
�
   Œĳ	
�
   ŜòĸøĔŃ	
�
   Ċăã	
�
   ĎòĀŔē	
�
   ņŃ	
�
   ôŔĘăŎĿí	
�
   ŉČŌñō
	
�
   ..ôŔēîŔĔĿí 	
�
   ôòĬŀĿí 	
�
   ĊīíŎķ 	
�
   ŁíĎøăç 	
�
   Őŀī 	
�
   ĎĜŃ
	
�
   Ŏŋ 	
�
   îńŇçō 	
�
   ĩčîĘĿí 	
�
   ĒŔĿ 	
�
   ŒēĎŃ 	
�
   ŐĜķã 	
�
   őČĿí

.Ľîĸøīří

	
�
   àîĬñčŗí 	
�
   ùĊă	
�
   îńñ 	
�
   îň÷äÿîĳ 	
�
   ٢٠١١	
�
   Ďœîňœ 	
�
   ٢٥ 	
�
   óčŎû 	
�
   Ì	
�
   ĎĜŃ	
�
   îň÷äÿîĳ 	
�
   îńĻ
	
�
   ŊĿŎěō 	
�
   ņŃ 	
�
   Łîī 	
�
   ĊĬñ 	
�
   ŒēĎŃ 	
�
   ĊńĄŃ 	
�
   ðĈøňÎí 	
�
   ĒŔëĎĿí 	
�
   ĽĐī 	
�
   .. 	
�
   ŎŔĿŎœ 	
�
   ٣
	
�
   ĲŀøĈœ 	
�
   ś 	
�
   ôĿōĉ 	
�
   ľòķ 	
�
   ņŃ 	
�
   ĽĊÿ 	
�
   čîüŃ 	
�
   ľĨŔē 	
�
   ŎœčîňŔē 	
�
   Ì 	
�
   ôĤŀĔĿí
	
�
   Ĺčĉã 	
�
   ņńŔĿí 	
�
   Ì	
�
   ..Ģēōŗí 	
�
   ĵĎĘĿí 	
�
   ôĸĤňŃ 	
�
   Őŀī 	
�
   îŋÂûä÷ 	
�
   óŎķ 	
�
   Őŀī 	
�
   Ņîňûí
	
�
   ľěíŎøĿí 	
�
   ĪķíŎŃō 	
�
   ŁŜīří 	
�
   ľëîēō 	
�
   öĿŎĄ÷ 	
�
   Åă 	
�
   ÂûäøĿí 	
�
   íČŋ 	
�
   ĪŔńĀĿí
	
�
   ôœĎĜŃ 	
�
   ľëîēō 	
�
   Íç 	
�
   ĎœĎĄøĿí 	
�
   Ì 	
�
   ŅŎœĎĜÎí 	
�
   ĊĘøăí 	
�
   ČňŃ 	
�
   Œīîńøÿśí
	
�
   ōã 	
�
   îŔĳíĎİÿ 	
�
   ŊŇŎĻ 	
�
   ņī 	
�
   ĲķŎøœ 	
�
   ś 	
�
   ÂûäøĿíō 	
�
   ś 	
�
   ĲŔĻ 	
�
   ..ĽōîňøĿíō 	
�
   ôŌÿŎĿí
	
�
   ŎŔŇŎœ 	
�
   ٣٠	
�
   ùíĊăã	
�
   õîŔīíĊ÷ 	
�
   ..ĶŔńĬĿí 	
�
   ŒēîŔĔĿí 	
�
   Íç 	
�
   ŉíĊĬøœ 	
�
   îńŇçō 	
�
   îŔŃŎķ
	
�
   őČĿí	
�
   číŎĄĿí	
�
   íČŋ	
�
   ĩŎğŎŃ	
�
   ..ņńŔĿí 	
�
   Ì	
�
   ŒēîŔĔĿí	
�
   ĊŌĘÎí	
�
   Őŀī	
�
   ĎĜŃ	
�
   Ì
	
�
   ĒŔëč	
�
   ðëîŇ	
�
   őčîŌňĿí	
�
   ĦŔĴĄĿí	
�
   Ċòī	
�
   ċîøēŗí	
�
   ôĴŔĄĜĿí	
�
   ŊŔĳ	
�
   ĲŔĠøĔ÷

	
�
   ľŀĄÎíō	
�
   ð÷îļĿíō	
�
   ŁîĬĿí	
�
   ŒòĬĘĿí	
�
   Ďń÷æÎí	
�
   ïĐĄĿ	
�
   ôŔŃŜīří	
�
   óĎëíĊĿí
..Ăÿíč	
�
   ŐĴĤĜŃ	
�
   ċîøēŗí	
�
   ŒēîŔĔĿí

ŒňĔĄĿí	
�
   ĊńĄŃ	
�
   /ĎœŎĜ÷ō	
�
   číŎă

:őčîŌňĿí	
�
   ĦŔĴĄĿí	
�
   Ċòī	
�
   Ďń÷æńĿí	
�
   ïĐĄĿ	
�
   ôŔŃŜīří	
�
   óĎëíĊĿí	
�
   ĒŔëč	
�
   ðëîŇ

ýčîĈĿíō	
�
   ľćíĊĿí	
�
   Ì	
�
   ņœĎćŕí	
�
   õĊĬøēã	
�
   ŒøĿí	
�
   Œŋ	
�
   ŅíŎćří	
�
   õîĳĎĜ÷
:Ăÿíč	
�
   ŐĴĤĜŃ	
�
   ŒēîŔĔĿí	
�
   ľŀĄńĿíō	
�
   ð÷îļĿí

٢٠١١	
�
   Ì	
�
   öĬĿĊŇí	
�
   ŒøĿí	
�
   ôŔñĎĬĿí	
�
   õíčŎüĿí	
�
   łŔķ	
�
   ľĻ	
�
   ĲĔŇ	
�
   ĎĜŃ	
�
   Ì	
�
   ùĊă	
�
   îŃ	
�
   

őčîŌňĿí	
�
   ĦŔĴĄĿíĊòī Ăÿíč	
�
   ŐĴĤĜŃ

B U S I N E S S

FOR PEACE

FOUNDATION

Award - 2013



13á``HƒÑe äÉfÓYEG29 August, 2013

تهمك مم قا رر اا

١٧٧ 	
�
   àîñĎŌļĿí	
�
   àŏčíŎģ
١٧١ 	
�
   ŉîŔńĿí	
�
   àŏčíŎģ
١٩٩ 	
�
   ŊģĎĘĿí	
�
   àŏčíŎģ	
�
   
١١٨ 	
�
   õîŃŜĬøēří
١٩١ 	
�
   àîĴģří
١٩٤ 	
�
   (čōĎńĿí)	
�
   ùĉíŎă

٠١/٢٥٢٧٠١/٧ 	
�
   ŊŔŀćíĊĿí	
�
   ŅŎìĘĿí
٠١/٢٠٢٥٤٤/٧ 	
�
   ŊŔÿčîĈĿí	
�
   ŅŎìĘĿí
٠١/٢٥٠٧٦١/٣ 	
�
   óĎĀŌĿí
٠١/٣٣٢٠٠١/٢ 	
�
   ŅŎœĐĴŀøĿí
٠١/٢٠٣١٣١/٣ 	
�
   Ďńăśí	
�
   ðŔŀĜĿí
٠١/٢٧٢٠٦١ 	
�
   ôīíċří

االوززااررااتت
٠١/٢٩٠٢٠٠  ôœčŎŌńĀĿí	
�
   ôēîëč
٠١/٤٩٠٨٠٠ 	
�
   àíčďŎĿí	
�
   ôēîëč
٠١/٥٤٥١٣٢ 	
�
   ĵĎĤĿíō	
�
   ôŃîĬĿí	
�
   Ľîİėśí	
�
   óčíďō
٠١/٢٧٤٤٣٩ 	
�
   ĉîėčśíō	
�
   ıîķōśí	
�
   óčíďō
٠١/٥٣٥٠٣١ 	
�
   	
�
   	
�
   ŒńŀĬĿí	
�
   úĄòĿíō	
�
   ŒĿîĬĿí	
�
   łŔŀĬøĿí	
�
   óčíďō
٠١/٢٦٨٥٨٣ 	
�
   ôŔļńĔĿí	
�
   óōĎüĿí	
�
   óčíďō
٠١/٢٧٤٦٤٠ 	
�
   ôĳîĸüĿí	
�
   óčíďō
٠١/٢٩٤٥٧٩ 	
�
   õîňŔŃîøĿíō	
�
   ôŔŇĊńĿí	
�
   ôŃĊĈĿí	
�
   óčíďō
٠١/٢٧٦٤٠٤ 	
�
   ĩîĳĊĿí	
�
   óčíďō
٠١/٢٨٢٩٦٣ 	
�
   őĎĿíō	
�
   ôīíčĐĿí	
�
   óčíďō
٠١/٢٦٢٨٠٩ 	
�
   ľńĬĿíō	
�
   ôŔīîńøÿśí	
�
   ŅŎìĘĿí	
�
   óčíďō
٠١/٤٠٢٢١٣ 	
�
   ôŔŇŎŇîĸĿí	
�
   ŅŎìĘĿí	
�
   óčíďō

٠١/٢٥٢٢١١ 	
�
   ŅîļĔĿíō	
�
   ôŃîĬĿí	
�
   ôĄĜĿí	
�
   óčíďō
٠١/٤٧٢٩١٣ 	
�
   ôğîœĎĿíō	
�
   ïîòĘĿí	
�
   óčíďō
٠١/٢٣٥٤٦٢ 	
�
   	
�
   	
�
   óčîĀøĿíō	
�
   ôīîňĜĿí	
�
   óčíďō
٠١/٢٣٦٥١٢ 	
�
   ĽĊĬĿí	
�
   óčíďō
٠١/٢٢٠٠٥٠ 	
�
   ôăîŔĔĿí	
�
   óčíďō
٠١/٤٠٢٢٥٤ 	
�
   ņŔñĎøİńĿí	
�
   óčíďō

٠١/٢٠٢٣٠٩/١٠ 	
�
   ŅĉîĬńĿíō	
�
   ĢĴňĿí	
�
   óčíďō
٠١/٢٨٩٥٧٧ 	
�
   ôŔŀćíĊĿí	
�
   ŅŎìė	
�
   óčíďō
٠١/٢٦٠٩٠٣ 	
�
   ľĸňĿí	
�
   óčíďō
٠١/٤٤٤٨٣١ 	
�
   ŅîĔŇśí	
�
   ĵŎĸă	
�
   óčíďō
٠١/٣٣١٤٦٠ 	
�
   õîŃŎŀĬńĿí	
�
   ôŔňĸ÷ō	
�
   õśîĜ÷śí	
�
   óčíďō
٠١/٢٢٧٢٤٢ 	
�
   ôŔŀĄńĿí	
�
   óčíĉśí	
�
   óčíďō
٠١/٢٧٤٠٠٨ 	
�
   ŁŜīśí	
�
   óčíďō
٠١/٢٥٠١٠١ 	
�
   ŒĿōĊĿí	
�
   ŅōîĬøĿíō	
�
   ĢŔĤĈøĿí	
�
   óčíďō
٠١/٢٥٢٧٣٢ 	
�
   łŔŀĬøĿíō	
�
   ôŔñĎøĿí	
�
   óčíďō
٠١/٥٣٧٩١٤ 	
�
   ôŔÿčîĈĿí	
�
   óčíďō
٠١/٣٣٢٧٠١ 	
�
   ôŔŀćíĊĿí	
�
   óčíďō
٠١/٢٦٠٣٦٥ 	
�
   ôŔĿîńĿí	
�
   óčíďō

 ٠١/٢٠٢٢٢٥٧ 	
�
   õŜěíŎńĿí	
�
   óčíďō
٠١/٤١٨٢٨٩ 	
�
   ôìŔòĿíō	
�
   ŉîŔńĿí	
�
   óčíďō

    ٠١/٣٢٦١٩٦ 	
�
   àîñĎŌļĿí	
�
   óčíďō

االبنوكك
٢٦٠٨٢٣ /٠١ 	
�
   þŔŀĈĿíō	
�
   ņńŔĿí	
�
   ĺňñ

٠١/٢٦٠٨٢٤:	
�
   ı
٢٧٠٣٤٧/٨/٩ /٠٢	
�
   ŅĊī

  ٢٣٧٨٢٤ /٠٢ :ı
 ٢٠٣٢٧١ /٠١	
�
   :ı 	
�
   ŒŃŜēří	
�
   ņŃîĠøĿí	
�
   ĺňñ

٢٧٧٢٢٤ /٠١ 	
�
   őčîĀøĿí	
�
   ĺňòĿí
٠١/٢٧٧٢٩١	
�
   :ı

  ٠١/٢٦٤٧٠٢ - ٠١/٢٦٤٧٧٥ 	
�
   ľŃîĘĿí	
�
   ņœĎĄòĿí	
�
   ņńŔĿí	
�
   ıĎĜŃ
٥٠٣٣٥٠ /٠١-٠١/٢٦٤٧٠٣:ı

٠١/٤٠٧٠٣٠ 	
�
   	
�
   	
�
   ŒĿōĊĿí	
�
   ņńŔĿí	
�
   ĺňñ
٠١/٢٧٦٥٨٥/٢ 	
�
   	
�
   	
�
   ŒñĎĬĿí	
�
   ĺňòĿí
٠١/٥٦٣٨١٣ 	
�
   ŒīíčĐĿí	
�
   ĲŔŀĔøĿí	
�
   ĺňñ

 ٢٧٤٣١٤ /٠١ 	
�
   őĐĻĎńĿí	
�
   ĺňòĿí
٠١/٤٤٩٧٣١ 	
�
   ľŃśí	
�
   ĺňñ
٠١/٥١٧٥٤٤ 	
�
   ŒĿōĊĿí	
�
   őĎĤĸĿí	
�
   ĺňòĿí
٠١/٢٧١٦٠١ 	
�
   ĎŔńĬøĿíō	
�
   àîĘŇŜĿ	
�
   ŒňńŔĿí	
�
   ĺňñ

٠١/٢٨٦٥٠٦ 	
�
   ŒŃŜēśí	
�
   îòē	
�
   ĺňñ
٠١/٢٧٤٣٧١ 	
�
   ŅŎŔĿîĻ	
�
   ĺňñ
٠١/٤٠٧٥٤٠ 	
�
   ĊøŔńĿ	
�
   ĺňñ	
�
   ĊøœîŇŎœ
٠١/٥٣٨٩٠١ 	
�
   ŒŃŜēśí	
�
   ĹîĻ	
�
   ĺňñ
٠١/٢٠٩٤٥١ 	
�
   õíàîĘŇśíō	
�
   óčîĀøŀĿ	
�
   öœŎļĿíō	
�
   ņńŔĿí	
�
   ĺňñ

تأجير سياررااتت
٠١/٥٠٦٣٧٢   (Budget	
�
   )	
�
   ôœōíď

٠١/٢٤٠٩٥٨	
�
   :	
�
   ı
٠١/٢٧٠٧٥١ 	
�
   čîĻ	
�
   ïčŎœ
٠١/٥٤٥٩٨٥	
�
   ŅŎ÷ĎŔė	
�
   ĩĎĳ
٠٢/٢٤٥٦٢٥	
�
   ŅĊī	
�
   ĩĎĳ

٤٤٠٣٠٩-٠١ àîĬňě 	
�
   õíčîŔĔĿí	
�
   ĎŔÿäøĿ	
�
   Đ÷ĎŔŋ
٠١/٥٨٩٥٤٥	
�
   	
�
   	
�
   ŅŎ÷íĎŔė	
�
   ĩĎĳ

٢٤٥٦٢٥-٠٢	
�
   	
�
   ŅĊī

مرااكز تدرريب ووتعليم االكمبوتر
٧/ ٠١/٤٤٥٥١٨ 	
�
   Ď÷ŎŔòńļĿí	
�
   łŔŀĬøĿ	
�
   	
�
   	
�
   NIIT

االبريد االسريع
  ٤٤٠١٧٠  /٠١	
�
   	
�
   	
�
   	
�
   	
�
   àîĬňě

  ٦٢٦ ٢٤٥ /٠٢	
�
   õ	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ŅĊī
  ٢٦٦٩٧٥ /٠٣	
�
   	
�
   	
�
   ŉĊœĊĄĿí
 ٧٨٠ ٢٠٥ /٠٤	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ĐĬ÷
 ٤١١٩٨٨ /٠٤	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ïç

  ٣٠٢٦٤١ /٠٥	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ŜļńĿí
 ٢٠٢٣٢٦ /٠٥	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ŉŎòė
 ٤٠٧٢١٩ /٠٥	
�
   	
�
   	
�
   	
�
   	
�
   ŅŎìŔē

                                      ٧٧٧٧٨٨٦٦٠	
�
   	
�
   	
�
   	
�
   	
�
   ıîĄŀñ
  ٦٦٠٤٩٨ /٠٥	
�
   	
�
   	
�
   	
�
   ŏĎĤĸē

UPS  ٠١/٤١٦٧٥١
 DHL٤٤١٠٩٦/٧/٨-٠١

شحن ووتوصيل
	
�
   ،٤٣١٣٣٩ ١ ٩٦٧ 	
�
   ôŃîĬĿí	
�
   õîŃĊĈŀĿ	
�
   ŏĊňĿí	
�
   ĐĻĎŃ
٤٣١٣٤٠ :ĒĻîĳ

alnada2@yemen.net.ye

٠١/٥٣١٢٢١ -٥٣١٢٣١  M&M Logistics & Aviation Services
٠١/٢٦٠٧٤٦ - ٢٦٧٩٢٩ /٠١ àîĬňě - ņĄĘŀĿ ôŔńĿîĬĿí

مستشفياتت
٦٦-٠١/٢٤٦٩٦٧	
�
   	
�
    	
�
   óčŎüĿí	
�
   ŐĴĘøĔŃ
٨٧-٠١/٢٧٤٢٨٦  	
�
   őčŎŌńĀĿí	
�
   ŐĴĘøĔŃ

٦٠٠٠٠٠ /٠١ 	
�
   úœĊĄĿí	
�
   ŒŇîńĿśí	
�
   ŐĴĘøĔńĿí
 ٠١/٦٠١٨٨٩	
�
   :	
�
   ı

 ٤٤٤٩٣٦ /٠١ 	
�
   úœĊĄĿí	
�
   Œŀŋśí	
�
   ŐĴĘøĔńĿí
٠١/٥٠٠٠٠٠	
�
    	
�
   îŔÿŎŀňļøĿíō	
�
   ŁŎŀĬĿí	
�
   ŐĴĘøĔŃ
٠١/٢٨٣٢٨٣	
�
    	
�
   öœŎļĿí	
�
   ŐĴĘøĔŃ

شركاتت طيراانن
٤٥٤٥٤٥ /٠١ 	
�
   ôŔňńŔĿí	
�
   ŅíĎŔģ

٠١/٢١٧١٢٦	
�
   :	
�
   ĐĬ÷	
�
   ĩĎĳ
٠٢/٢٥٢٤٥٦	
�
   :ŅĊī	
�
   ĩĎĳ

٠٣/٢٠١٤٧٤	
�
   :	
�
   óĊœĊĄĿí	
�
   ĩĎĳ
٠١/٢٥٠٨٠٠          ٠١/٥٦٥٦٥٦ óĊŔĬĔĿí

٠١/٤٤٤٤٤٢ 	
�
   ôŔ÷íčîŃří
٠١/٤٢٧٩٩٣ 	
�
   ôŔñŎŔûří
٠١/٢١٣٤٠٠ 	
�
   (íĐŇîŌøĳŎĿ)	
�
   ôŔŇîńĿŗí
٠١/٤٤٥٩٧٠ 	
�
   ôŔĻĎøĿí
٠١/٥٠٦٥٧٤ 	
�
   ôœĉŎĬĔĿí
٠١/٥٠٦٠٣٠ 	
�
   ôœĎĤĸĿí
٠١/٤٤٠٩٢٢ 	
�
   þŔŀĈĿí	
�
   ŅíĎŔģ

٠١/٤٤٦٠٦٤/٥/٧ 	
�
   àîĬňě	
�
   -	
�
   ôŔŇĉčŗí	
�
   ŅíĎŔģ

فناددقق
٦٦-٠١/٢٤٦٩٦٧ 	
�
   	
�
   àîĬňě	
�
   čŎŔĻĎŔŃ	
�
   ĵĊňĳ

٠٢/٣٢٨٦٦٦	
�
   	
�
   ŅĊī
٠١/٤١٨٥٤٥/٧ 	
�
   Ďńė	
�
   ĵĊňĳ
٠١/٥٤٦٦٦٦	
�
    	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   ĺŔòńĳŎŃ	
�
   ĵĊňĳ

٠١/٥٤٦٠٠٠	
�
   :	
�
   ı
٠١/٤٣٢٠٢٠/٣٠/٤٠ 	
�
   őĉčōďś	
�
   ĵĊňĳ

٠١/٤٢٣٠٣٠ 	
�
   Ēňœĉďč	
�
   óĊŔě ýî÷ ĵĊňĳ
١٤-٠١/٤٤٠٣٠٥/٧ àîĬňě - ôķĊňĴŀĿ ôŔńĿîĬĿí

٠١/٤١٨٣٢٠ 	
�
   àîĬňě	
�
   -	
�
   ŅíĎŌė	
�
   ĵĊňĳ

معاهد
٠١/٤٤٥٤٨٢/٣/٤	
�
    	
�
   ŒĿîœ	
�
   ĊŌĬŃ

٠١/٢٦٤٢٢١	
�
    	
�
   ŒøĿí	
�
   ĊŌĬŃ
٠١/٥٥٧٤١٥	
�
   :	
�
   ı 	
�
   	
�
   Ď÷ŎŔòńļĿíō	
�
   õîİŀĿ	
�
   ŒŇîĤœĎòĿí	
�
   ĊŌĬńĿí

٠١/٥٣٧٨٧١ 	
�
   	
�
   ĊŔĔĻí	
�
   ĊŌĬŃ
 ٠١/٤٤١٠٣٦ 	
�
   ŒĿîŃ	
�
   ĊŌĬŃ
٠١/٤٤٨٥٧٣ 	
�
   ŅĐœíčŎŋ	
�
   ĊŌĬŃ

شركاتت االتأمين
٠١/٥٥٥٥٥٥ 	
�
   ņŔŃäøŀĿ	
�
   óĊĄøńĿí
٠١/٢٧٢٩٢٤ 	
�
   ņŔŃäøŀĿ	
�
   ôŔňģŎĿí

ņŔŃäøŀĿ	
�
   ôŔŃŜēří ôŔňńŔĿí ôĻĎĘĿí
٠١/٦٠٨٢٧٢ ņŔŃäøĿí óĉîīçō
٠١/٢١٤٠٩٣	
�
    ŅîŃã ôĻĎė
٠١/٤٢٨٨٠٩ 	
�
   ņŔŃäøĿí	
�
   óĉîīçō	
�
   ņŔŃäøŀĿ	
�
   óĎœĐĀĿí

	
�
   :ĒĻîĳ	
�
   ٤٤٨٣٤٠/١/٢ 	
�
   ņŔŃäøŀĿ	
�
   ôœĎĤĸĿí	
�
   ôŔňńŔĿí	
�
   ôĻĎĘĿí
٤٤٨٣٣٩

مدااررسس
٠١/٤٤٠٨٤٠:ĒĻîĴŀ÷ 	
�
   ĽîĴģŗí	
�
   ôăíō	
�
   ôğōč
٧٣٣٤٥٥٦٤٥	
�
   :ľœîñŎŃ

٠١/٤١٤٠٢٦	
�
    	
�
   Ŏòňـœč	
�
   ôēčĊŃ
              ٠١/٤٢٤٤٣٣

  ٠١/٣٧٠١٩١/٢	
�
    	
�
   ôŔĿōĊĿí	
�
   àîĬňě	
�
   đčíĊŃ
     ٠١/٣٧٠١٩٣:	
�
   ı

٠١/٤٤٨٢٥٨/٩ 	
�
   ŊŔĿōĊĿí	
�
   ŊŔĻĎøĿí	
�
   ôēčĊŃ
٠١/٣٨٢٠٩١ 	
�
   õíčîňŃ	
�
   ôēčĊŃ

سفرياتت
٠١/٢٧٤٦٩١    ٠١/٢٨٠٧٧٧	
�
   	
�
   	
�
   	
�
   	
�
   	
�
   őŜĳ	
�
   đĊķ

	
�
   ŅĊī	
�
   ٥٣٥٠٨٠ /٠١ ôăîŔĔĿíō õîœĎĴĔŀĿ őîļē
٢٢١٢٧٠ /٠٢

٤٤٤١١٨ 	
�
   ĎĸĜĿí	
�
   õŜĤī
٤٤٦٢٥٠ 	
�
   ĎĸĜĿí	
�
   Ľîńīã	
�
   ĐĻĎŃ

٤٤١١٥٨/٥٩/٦٠-٠١	
�
    	
�
   ŊăîŔĔĿíō	
�
   õîœĎĴĔŀĿ	
�
   ŊŔńĿîĬĿí

مطاعم
(ŒŇîòŔĘĿí	
�
   ŉĊòī	
�
   ĊńĄŃ	
�
   łēîñ)	
�
   	
�
   	
�
   ŒŇîòŔĘĿí	
�
   óďîòĈŃō	
�
   łĬĤŃ
٩١٦٧٦٢	
�
   :	
�
   ĒĻîĳ	
�
   	
�
   	
�
   ٥٧٣٦٦٢ ١٠ - ٠٩٢٥٠٥ ١٠	
�
   :	
�
   ŅŎĴŀ÷

	
�
   Ľîńīã	
�
   óčíĉçō	
�
   ŊòēîĄŃ	
�
   đŎœčŎĿîļñ ü 
	
�
   ôŀœŎģ	
�
   óĎòć	
�
   ،ôœĐŔŀĀŇç	
�
   ôİĿ	
�
   ŁŎŀñĉō
	
�
   õŜēíĎńĿíō 	
�
   õîñîĔĄĿí 	
�
   óčíĉç 	
�
   Œĳ
	
�
   ôŔñ ĎĬĿ í 	
�
    ņŔøİŀĿ îñ 	
�
    ôœ č îĀøĿ í
	
�
   ،ôœĉŎĬĔĿíō	
�
   ņńŔĿí	
�
   Œĳ	
�
   ôœĐŔŀĀŇříō
	
�
   :Ľ íŎÿ 	
�
    ، Òí čŎĳ 	
�
   ľńĬŀĿ 	
�
   ĊĬøĔŃ

715608677
	
�
   Œĳ 	
�
   ðįĎœ 	
�
   ĚĜĈøŃ 	
�
   đčĊŃ ü 
	
�
   ĲĜŀĿ 	
�
   ôŔěŎĜć 	
�
   đōčĉ 	
�
   àîĤīí
	
�
   ŒñĎĬĿíō 	
�
   õîŔğîœĎĿí 	
�
   Œĳ 	
�
   ĪēîøĿí
	
�
   ïŜĤĿ 	
�
   ŁŎŀĬĿ í ō 	
�
   őĐŔŀĀŇś íō
	
�
   . ôŔŃ ŎļĄĿ í 	
�
    đ č í ĊńĿ í

734680597
	
�
   ó ĉ îŌė 	
�
    , õ îļòė 	
�
   đĊňŌŃ ü 
	
�
   õś îĜ÷ś í 	
�
    Œĳ 	
�
   đŎœ ĎĿ îļñ
	
�
   Œĳ 	
�
   Sisco 	
�
   óĉîŌėō 	
�
   õîļòĘĿíō
	
�
   ľńĬŀĿ 	
�
   ĊĬøĔŃ 	
�
   õîļòĘĿí 	
�
   ĽîĀŃ

770497062	
�
   .íčŎĳ
 ü 10 	
�
   óĎòć 	
�
   ,ôòēîĄŃ 	
�
   đŎœĎĿîļñ
	
�
   óč íĉ íō 	
�
   ôĬÿíĎŃ 	
�
   Œĳ 	
�
   õíŎňē
	
�
   ĪŃ 	
�
   ľŃîĬøĿí 	
�
   óčĊķ 	
�
   ,õîñîĔĄĿí
	
�
   ,ôŔŇōĎøļĿśí 	
�
   ôŔòēîĄńĿí 	
�
   ôńĨŇśí
	
�
   Őŀī 	
�
   ľěîă 	
�
   ,ôœĐŔŀĀŇśí 	
�
   óĉîÿí

733913209	
�
   .ōĐœí	
�
   óĉîŌė
	
�
   õíŎňē ü 8 	
�
   - 	
�
   ôòēîĄŃ 	
�
   ĎŔøĔÿîŃ
- ôĬÿíĎńĿí	
�
   -	
�
   õîñîĔĄĿí)	
�
   Œĳ	
�
   óĎòć
łĔķ 	
�
   ĒŔëč 	
�
    îŋĎćã 	
�
    (ôñ îķĎĿ í
ôœĐŔŀĀŇří	
�
   ôİŀĿí	
�
   óĉîÿç	
�
   -	
�
   ŊĬÿíĎńĿí
óĉîÿç 	
�
   - 	
�
   ( 	
�
   ôûĉîĄŃ 	
�
   - 	
�
   ôñîøĻ 	
�
   )
óĉîÿç 	
�
   - 	
�
   ïŎēîĄĿí 	
�
   ŁíĊĈøēç
ņńœ 	
�
   ôěîć 	
�
   ) 	
�
   ôŔòēîĄńĿí 	
�
   þŃíĎòĿí
Œĳ 	
�
   óĊœĊī 	
�
   õíčōĉ 	
�
   - 	
�
   (öĳŎē
ôŔĳ ĎĜńĿ í ō 	
�
    ôŔĿ îńĿ í 	
�
    Ł ŎŀĬĿ í
- 714796729 	
�
    .ôœ íčĉříō

737299730
	
�
   ,ôòēîĄŃō 	
�
   óčîĀ÷ 	
�
   đŎœčśîļñ ü 

	
�
   Œĳ	
�
   Łîī	
�
   15	
�
   óĎòć	
�
   ,őĐŔŀĀŇí	
�
   ŁŎŀñĉ
	
�
   ðēîĄŃ	
�
   ņŃ	
�
   ,ôĬÿíĎńĿíō	
�
   ôòēîĄńĿí

734206327	
�
   .ŒĿîŃ	
�
   ĎœĊŃ	
�
   ŐĿí

	
�
   Œĳ 	
�
   ľńĬŀĿ 	
�
   ņŔēčĊŃ 	
�
   ïŎŀĤŃ ü 
	
�
   ôĳîļĿ 	
�
   ôŔňńŔĿí 	
�
   ôŔĻĎøĿí 	
�
   đčíĊńĿí
	
�
   ôŔñĉŗíō 	
�
   ôŔńŀĬĿí 	
�
   õîĜĜĈøĿí
	
�
   őĐŔŀĀŇí 	
�
   łĔķ 	
�
   ŒńŀĬĿí 	
�
   łĔĸĿí
	
�
   ĊĄĻ 	
�
   đŎœĎĿîļñ 	
�
   Őŀī 	
�
   ņŔŀěîă
	
�
   :õ 	
�
   .õíŎňē 	
�
   3 	
�
   óĎòć 	
�
   ĪŃ 	
�
   ŐŇĉã

525124	
�
   :ĒĻîĳ	
�
   ,525121
	
�
   ĉíŎŃ 	
�
   õîĬŔòŃ 	
�
   ņŔñōĊňŃ 	
�
   ïŎŀĤŃ ü 
	
�
   ņī 	
�
   ľĸœś 	
�
   ľŋæńĿ í 	
�
    ،ôŔë íČį
	
�
   óĉîŔķ 	
�
   ôĜćč 	
�
   ،ôŃîĬĿí 	
�
   ôœŎŇîüĿí
	
�
   ņī 	
�
   ľĸ÷ś 	
�
   óĎòć 	
�
   ،ĽŎĬĴńĿí 	
�
   ôœčîē
	
�
   ŐÿĎœ 	
�
   ،ĽîĀńĿí 	
�
   ĒĴŇ 	
�
   Œĳ 	
�
   ôňē
	
�
   ĒĻîĳ	
�
   Őŀī	
�
   ôŔ÷íČĿí	
�
   óĎŔĔĿí	
�
   Ľîēčç

	
�
   ľěíŎøĿí 	
�
   ōã 	
�
   01-261262 	
�
   :łķč
01-510788	
�
   łķĎĿí	
�
   Őŀī

	
�
   ľœĉŎŃ 	
�
   ĪŔòŀĿ 	
�
    ü BMW 318 	
�
   óčîŔē
	
�
   ņŃ 	
�
   óčîŔĔĿí 	
�
   ľļė 	
�
   Ņã 	
�
   îńŀī 	
�
   99
	
�
   ōċ 	
�
   ľļĘĿí 	
�
   ĒĴŇ 	
�
   (2005  99-)
	
�
   ôīĎē	
�
   ľķîňñ 	
�
   õîŇíŎĤēí	
�
   4 	
�
   ĹĎĄŃ
	
�
   ĎĬĔĿí 	
�
   .ŒļŀŃ 	
�
   ĉŎēã 	
�
   ,ŒļŔ÷îŃŎ÷í
	
�
   .ĝōîĴøŀĿ 	
�
   ľñîķ 	
�
   čśōĉ 	
�
   7000

733824568
	
�
   ، ü 91 	
�
   ľœĉŎŃ 	
�
   BMW 	
�
   óčîŔē 	
�
   :ĪŔòŀĿ
	
�
   ŅŎĿ 	
�
   őĉîī 	
�
   ĊŔÿ 	
�
   ،óĊŔÿ 	
�
   ôĿîĄñ
	
�
   ،7 3 6 3 3 6 6 6 6 	
�
    . ĉ Ŏē ã

777773688
	
�
   ľœĉŎŃ 	
�
    ü 500 	
�
   đĊŔēĎŃ 	
�
   :ĪŔòŀĿ
	
�
   ،õîĴěíŎńĿí 	
�
   ôŀŃîĻ 	
�
   àîķčď 	
�
   2006
	
�
   ،777245778 	
�
    .ĺŔĿōčĊœ îŋ

737665552

	
�
   őČĿí	
�
    ü 16	
�
   ĩčîė	
�
   Őŀī	
�
   ņœčōĉ	
�
   ŐňòŃ
	
�
   ŒñĎİĿí	
�
   őĎëíĊĿí	
�
   ĢĈĿí	
�
   ĢēŎøœ

	
�
   .ŉĎă	
�
   ĝčã	
�
   ،ņòĿ	
�
   4	
�
   ،	
�
   ľëîŋ	
�
   ĩčîėō
	
�
   ،ĂŀĔŃō	
�
   ŊŀĻ	
�
   ĎĀă	
�
   Ľōŗí	
�
   čōĊĿí

ĎĀă	
�
   Ģĸĳ	
�
   ôŌÿíŎĿí	
�
   ŒŇîüĿí	
�
   čōĊĿí 
	
�
   ōã	
�
   777384017	
�
   :ĽîĜ÷ŚĿ

733440027

	
�
   łķĎĿí 	
�
   ľńĄ÷ 	
�
   ôœŎŋ 	
�
   ôķîĤñ 	
�
   õĊĸĳ ü 
	
�
   ĩíĐŋ	
�
   Đëîĳ	
�
   /ĚĈ÷	
�
   1010372810
	
�
   îŋĊÿō	
�
   ņŃ	
�
   ŐŀĬĳ	
�
   	
�
   čîòĀĿíĊòī	
�
   ŁŜē
	
�
   / łķ ĎĿ îñ 	
�
    Ľ îĜ÷ ř í 	
�
    Őÿ Ďœ

734164910
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á©WÉ≤àe	
�
   äÉª∏c

áªéædG


	العدد�
   استراحة

Üƒ∏≤ŸÉH	
�
   ∫ƒ∏◊G

IOƒ≤ØŸG	
�
   áª∏µμdG

á©WÉ≤àe	
�
   äÉª∏c

	
�
   ðëíĎįō	
�
   ðëîĀī
أن يبحث ناد عن لاعب في سن مبكرة هذا شيء وارد ويكاد يكون ضروريا, 

ولكن العجيب والغريب يأتي من ناد هولندي بتعاقده مع طفل عمره ١۱٨۸ 
شهرا فقط وبشكل رسمي.

	
�
   	
�
   ĉĊĬĿí	
�
   ôńļă
النصح بين الملأ تقريع

 ĉĊĬĿí	
�
   ôøļŇ
الأبن: بابا... ماذا يعني «رجل»؟ 

الأب: الرجل هو الشخص الأقوى الذي يحكم داخل البيت.
الإبن: اذن سأصبح رجلا مثل ماما!

	
�
   ĉĊĬĿí	
�
   ĐİĿ
لا افكر.. لا أسمع.. لا أرى.. ومع ذلك لايستغني عني الإنسان... فمن أنا؟

	
�
   łŀĬ÷	
�
   ľŋ
أن ضوء الشمس لايتخلل مياه البحر أكثر من 400 م

قديتا

هابط

áªéædG

IOƒ≤ØŸG	
�
   áª∏µμdG

:Oó©dG	
�
   õ¨d
االساعة

اافقي :
١۱حسن کكامل االصباحح  .

٢۲االتحليل (مم) ­- اافف ­- ليالل  .
٣۳ثريي (مم) ­- هي ­- تقديمه (مم)  .
٤االميم (مم) ­- لمحة ­- سيامم (مم)  .
٥االمدينة (مم) ­- حبالل (مم) ­- نت  .
٦بع ­- االاعوجاجج (مم) ­- خوفف  .

٧۷ووبب ­- ااقاتل (مم) ­- عيد ­- سر (مم)  .
٨۸اابدلل (مم) ­- مسمارر  (مم) ­- ااتانن (مم)  .

٩۹نارر ­- سل ­- ررااسس ­- کكر  .
١۱٠۰ددلاها ­- معيل ­- االا  .

١۱١۱نومي ­- بنو ­- ااکكلاتت  .
١۱٢۲االجنونن (مم) ­- يجند ­- حد  .

١۱٣۳صر ­- االبرتغالية  .
١۱٤بادد ­- لجامم ­- ررمم  .

١۱٥عبداالهادديي االصباغغ (مم)  .

عمودديي
١۱حليمة بولند ­- نصبغ  .

٢۲سيرين عبداالنورر  .
٣۳يمثلن (مم) ­- برااوونن ­- حب  .

٤حك (مم) ­- االجدلل (مم) ­- ااجمل (مم)  .
٥ااتهاماتت ­- سهيل ­- بل  .

٦يلم (مم) ­- االرااجل (مم) ­- اا اا اا اا   .
٧۷لا ­- ااقواالل (مم) ­- لديي  .

٨۸هم ­- عامر منيب  .
٩۹االحمالل (مم) ­- االرجوعع (مم)  .

١۱٠۰صفية االعمريي ­- نتجه  .
١۱١۱بايي ­- االاددغالل  .

١۱٢۲االقمح ­- سند (مم) ­- ااما  .
١۱٣۳ااتيح (مم) ­- االحل  .

١۱٤بريد االکكترووني (مم)  .
١۱٥االاستفساررااتت ­- عمة (مم)  .



 

Global Financial 

Institution 

(80,000 extensions 

Luxury Hotel 

(200 extensions)

multisite)

Independent 

Estate Agent 

(10 extensions)

Whatever the customer size,

NEC have the right system

01-218121	
�
    
	فاكس:�
    	
�
    	
�
    
	ت:01-218122/3    01-211373/2�
    
	ھھهائل�
    
	شارع�
    صنعـــــــاء:
01-454475	
�
    
	فاكس:�
    	
�
    01-454473/74	
�
    
	ت:�
    	
�
    
	حدة�
    
	شارع�
    صنعـــــــاء

E-mail: natco.bis2@y.net.ye	
�
    
	إلكتروني:�
    بریيد
02-243482	
�
    
	تلفاكس:�
    	
�
    عـــــــــدن 	
�
    	
�
    04-285097	
�
    
	فاكس:�
    	
�
    	
�
    	
�
    	
�
    	
�
    	
�
    04-285095	
�
    
	ت:�
    	
�
    تعـــــــــــز

05-314973	
�
    
	فاكس:�
    	
�
    05-314977/5	
�
    
	ت:�
    	
�
    	
�
    	
�
    	
�
    	
�
    	
�
    	
�
    المكـــــــلا 	
�
    	
�
    03-205857	
�
    
	فاكس:�
    	
�
    	
�
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Yemen’s first and  most widely-read English-language newspaper
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An embroidery artist captrues Bab Al-Yemen’s ancient 

architecture. 

One of Yemen’s few copies of the Quran in braille at a booth. The Yemeni Coffee Company, Al-Ezzy wants to restore the 

originality of Yemeni coffee beans.  

As Yemen’s Summer 
Tourism Festival
winds down, artisians focus on remaning crowds 




