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Aden to embrace upcoming Investment
and Economic Conference

A sweeter Ramadan for refugees in
Yemen

Qarnaw
For Oilfield Services

- Regional and Local
Transportation Service
including Rigs

- Custom Clearance and
Exemption

- Oil Field Equipment / Material
Supply

- Equipment Rental
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Tel: 01 448447/8, Fax: 01 448446. 3rd Floor,
Sana�a Trade Center, Sana�a, Republic of Yemen
E-M: saleh@qarnaw.com W: www.shaifgroup.com

Dear readers,
Kindly note that, due to the
Eid holiday, the Yemen
Times issue no. 1198 will
be available in bookshops
on Tuesday Sept. 29
instead of Monday Sept. 28.

More than 5,000 mines and explosive remnants of war (ERW) casualties
have been reported in Yemen since 1962. A rule of thumb on such matters
is that for each reported case, there are ten others. There is no real number
of the mine/ERW survivors, but those who did survive lack attention or
care to help them cope with the injury and get on with their lives. “Voices
from the Ground,” a new report by Handicap International, shows that
governments around the world are not living up to their promises to treat
and reintegrate landmine survivors into society.

Between 2005 and 2009, VA was
implemented by YEMAC in much the
same way it has been since 2001. The
YEMAC program consists of four
phases: visiting mine/ERW survivors,
medical examination of their needs,
medical and physical rehabilitation
assistance, and socio-economic rein-
tegration.

The socio-economic reintegration
component, delegated to a non-gov-
ernmental organization and started in
September 2004, has been defunct
since 2005 due to a lack of funding and
capacity.

Psychosocial support is not provid-
ed as it was not considered a priority,
nor is there funding for it. In essence,
YEMAC covers the cost of treatment,
transport and accommodation of
mine/ERW survivors who receive serv-
ices through the regular health and
rehabilitation networks. It also provides
emergency evacuation.

Between 2005 and 2009, Yemen
continued the victim assistance pro-
gram it has been running since 2001.
The victim assistance program is run
exclusively by the victim assistance
department of the mine action center
YEMAC, and is not integrated with any
other disability, health or development
initiatives in the country. In May 2009,
the YEMAC director said the victim
assistance program was barely func-
tional due to a severe funding problem.

Yemen�s main reason for becoming
part of the 26 countries with the great-
est numbers of survivors and, there-
fore, the greatest responsibility to act,
but also the greatest needs and expec-
tations for assistance was to increase
its receipt of international financial sup-
port.

However, in May 2009, YEMAC said
it had �not gotten anything� out of the
�Victim Assistance 26� process.

Throughout 2005-2009, YEMAC�s
victim assistance program operated on

decreasing international funding and
limited national funding. The funding
allocated constituted a minimal part of
the center�s entire mine action budget.
No international funding has been allo-
cated to the program since 2007.

In 2008-2009, the government fund-
ing to YEMAC was cut by 50 percent
due to the economic slowdown, and
the reduced budget was earmarked for
mine clearance, according to YEMAC.

Yemen has been increasingly active
on disability issues because of the
increased capacity of the Social Fund
for Development (SFD) and because
of a World Bank support project to
develop the disability sector.

The SFD is considered to be one of
the most effective poverty alleviation
networks in the region and the only
public institution that supports both
policy reform and service delivery for
disability. 

There also are other disability coor-
dination mechanisms, such as the
Rehabilitation Fund and Care of
Handicapped Persons (Disability
Fund), a disability union, and several
disabled people�s organizations, most
of which are well-coordinated.
However, they lack government sup-
port and human resources. 

YEMAC said in 2009 that it had tried
to approach the World Bank and SFD
for more cooperation, but that there
are no clear prospects for the near
future. It added that SFD and the
Disability Fund only assist those regis-
tered with them and that very few sur-
vivors are registered. 

Several NGOs have expressed
interest to YEMAC in integrating mine/
ERW survivors into their activities
more, particularly social and economic
activities. In 2008, YEMAC reported it
aimed to close its victim assistance
program by 2014, but it is unclear if
any transition mechanisms are in
place.

Yemen Executive Mine Action Center 

In July 2009, volunteers from the Yemen Mine Awareness Association and
the Yemen Landmine Survivors Association interviewed 55 survivors on
assistance to landmine victims in Yemen since 2005.
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To view photos of survivors taken in
the framework of the exhibition
�Fatal Footprint,� check out:
http://www.fatalfootprint.be/eng/

The full report and related materials
can be found online on:
http://en.handicapinternational.be/Vo
ices-from-the-Ground_a616.html
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Landmine survivors call on governments
to live up to their Mine Ban Treaty promises
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By: Heather Murdock

SANA’A, Sep.16 — The United Nations
has asked the international community for
USD 23.7 million to help relieve the cri-
sis in Yemen, while residents of the iso-
lated and war-torn Sa'ada governorate
continue to flee their homes by the thou-
sands.

Displaced people that can find help
often take refuge in camps that suffer
shortages of food, water, sanitation, elec-
tricity and medicine.

"This humanitarian emergency has
been neglected by the entire international
community outside of Yemen, and also by
the media," said Rashid Khalikov, the
director of the UN Office for the
Coordination of Humanitarian Affairs, in
a press release.

"Widespread deep poverty and previ-
ous fighting have stretched people's cop-
ing mechanisms to the limit," he added. 

The emergency aid request has been
pending since Sept. 2, and potential
donors are now showing interest, said
Khalikov, who toured Yemen this week to
better understand the crisis. 

He said relief organizations are operat-
ing on reserve budgets, or with resources
intended for other projects, and that dis-
placed people are in urgent need of sup-
plies. 

"[The aid] will have a significant
impact in alleviating the suffering of
innocent civilians," he said. "We are try-
ing to find a way to reach people outside
of the camps."

As many as 150,000 people are dis-
placed, and the numbers are growing as
people abandon violent areas, moving
sometime two or three times, according to
a UN High Commissioner for Refugees
report released earlier this week. Most of
the adults are women, and many are preg-
nant or carrying children.

Because much of the fighting is taking
place on roads and at checkpoints, many
are closed and aid workers are unable to

reach the hardest hit areas.  
"[Displaced people] have spent three to

five days walking in the desert, taking
mountainous roads on foot due to the
blockage of main roads," reads the report.
"They arrived traumatized and exhaust-
ed."

Last week, Human Rights Watch sent a
letter to both the government and the
Houthi opposition, urging them to open
the roads to humanitarian groups. 

“Government restrictions on aid agen-
cies, the media and human rights groups
are putting civilians at extra risk of
unlawful attacks by both sides,” said Joe
Stork, deputy director of Human Rights
Watch’s Middle East division in a press
release.

But after a month of war and isolation,
the crisis is deepening, according to the
International Committee of the Red
Cross. 

Flash floods, heavy rains and dropping
temperatures compounds the suffering of
people living in tents, and the weather in
expected to get worse in the coming
weeks. 

"If aid cannot reach the displaced peo-
ple, it is not clear how they will cope with

winter," reads an ICRC report released
last week. 

Clean water is now dangerously scarce.
Yemen is one of the driest countries in the
world, according to the ICRC, and when
parched areas are hit with a large influx of
displaced people, there is not enough
water to go around.
Food and fuel prices have also tripled and
quadrupled. 
Communication to and from Sa'ada town
is limited, with phone service only a few
hours a day, the war zones are completely
cut off. Vital supplies, aid workers, and
journalists cannot get in, and there is
almost no communication coming out. 

"Thousands of people in need of help
are stranded with no security and no
means of escape," reads the ICRC report.
And while the organization has been able
to ship supplies and station workers in
parts of Sa'ada, they can't get to many
areas.

Regional spokesperson, Hicham
Hassan said that if aid organizations do
not get better access to victims, the suf-
fering will get worse.  

"If this persists, the situation will
become more critical," he said. 

By: Amel Al-Ariqi

SANA’A, Sep.16 — Fauzia Abdulla
Yusef Al-'Amudi, 12, from Al-Zahra in
Hodeida, last Friday died while giving
birth to her first child. 

The girl, whose life ended abruptly at
the Saudi Hospital in Hajja, northern
Yemen, was married to a man 13 years
her senior when she was 11 years old.

Although a law to set the minimum
age for marriage at 17 was passed in the
Yemeni Parliament earlier this year, it
cannot be implemented because it has not
yet been approved by the president.

"Fauzia suffered birth complications,
and had been in labor for two days before
her poor parents took her to the nearest
hospital 100 km from her home," said
Ahmed Al-Quraishi, founder of SEYAJ,
a Yemeni organization that defends chil-
dren's rights.

"The doctors were unable to help her
and her baby died in her womb," he said.

In Yemen, 365 out of 100,000 women
die each year in childbirth, often because
their bodies are too young and immature
to endure labor, according to the United
Nations' Children's Fund (UNICEF). 

The girl's husband, 25-year-old Yusef
Jirad, who can read and write, returned
from Saudi Arabia, where he works as a
farmer, to attend his wife's funeral. He
had left his wife when she was two
months' pregnant, said Al-Quraishi.

Marrying off girls as young as 11 and
12 is common in the area, he explained,

and Fauzia is not the first child mother to
die in labor there. 

"Unfortunately, there are no statistics
to show the increasing number of fatali-
ties among young mothers there," he
said.

"They live and die in silence, while
this area struggles on with no hospitals,
no schools for girls, and high rates of
illiteracy, poverty, child and maternal
mortality," commented Al-Qurashi.

Fauzia's family was one of the poorest
families in the area, he said. Her father,
who suffers from kidney failure, forced
her to leave school in fourth grade to
marry Yusef. 

"Many parents misunderstand educa-
tion in that area," said Al-Quraishi.

"They believe that schools only teach
their daughters to read and write love let-
ters to exchange with boys," he said,
explaining that the area only has mixed
schools with very poor facilities.     

Early motherhood and child mortality
Early marriage not only affects girls'

school attendance, but also mortality
rates for children under the age of five,
says the Yemeni government. 

Children born to mothers under 20
years of age –as is often the case - are 25
percent more likely to die before their
fifth birthday, according to the Maternal
and Child Health Department at the
Ministry of Public Health and
Population.  

Early pregnancy is dangerous because
women’s bodies are still developing until

the age of 20, added a 2005 UNICEF
report on early marriage.

In early pregnancy, the mother’s body
competes with the child’s for needed
nutrients, ultimately depriving both,
explained the UNICEF. 

"Further, when a girl gives birth before
her body has fully developed, she often
has difficulty passing the child, increas-
ing the likelihood of miscarriage or other
maternal complications, such as hemor-
rhaging or obstetric fistula (a debilitating
condition where a mother’s digestive
organs are damaged during child birth),"
said the report. 

Maternity-related deaths represent the
largest cause of death for women of
childbearing age in Yemen, accounting
for 42 percent of all deaths of women
between the ages of 15 and 49, according
to UNICEF. 

Still no law to end early marriage 
"According to a 2006 estimate by

UNICEF, 60 million marriages occurred
worldwide before the age of 18," said
Naseem Al-Rahman, chief of communi-
cations and advocacy for UNICEF in
Yemen.

"In the Middle East, which includes
Yemen, there were 3.3 million marriages
before the age of 18," he said.

Last year, the story of 13-year-old
Nujoud Ali, the first divorced girl in
Yemen, triggered a national debate about
the marriage law in Yemen, which at the
time contained no article to define a min-
imum age for marriage.   

Earlier this year, the parliament
approved a law to set the minimum age
to 17 years old, but this law still hasn't
been implemented because the Yemeni
president has not approved it, said Al-
Qurashi 

"The judge in Al-Zahra is very
respectable man, but he cannot do any-
thing as he does not have a law to imple-
ment," he said. 

"Many girls like Fawzia will continue
to die without the law," said Al-Quraishi. 
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VACANCY ANNOUNCEMENT
EUROPEAN UNION

DELEGATION OF THE EUROPEAN COMMISSION IN YEMEN

IS SEEKING TO RECRUIT 

HR & FINANCIAL MANAGER
Job Location: Delegation of the European Commission in Sana�a/ Yemen

Tasks will include:-
¥ Maintain and follow up of personnel files, job descriptions and local

legislation
¥ Assist in recruitment of staff and administrative follow up
¥ Manage all contractual obligations regarding the Delegation premises

including expatriate staff housing units (i.e. lease contracts, house works,
furniture)

¥ Manage procurements and contracts for supplies and services
¥ Verify financial and budgetary reports received from accountants
¥ Monitor the Delegation�s financial and contractual obligations

Job requirements:
University degree, preferably in the field of management, finance and/or human
resources

Professional experience:
The candidate must have a proven professional experience of at least 5 years
in an international environment and pertinent to the duties to be carried out.

In order to receive the full Job Description, interested candidates are
requested to send an email to:

Delegation-jordan-vacancy@ec.europa.eu

No later than 30 September 2009

Please do NOT send your CV at this stage; your application should NOT be
send to this address but to the address provided with the full job description.

VACANCIES
ADVERTISMENT

Intersos is an independent non-profit humanitarian organization
committed to assist the victims of natural disasters and armed
conflicts and to provide an effective response to crisis situation in
the poorest region of the world. In Yemen Intersos is the partner of
UNHCR for the implementation of projects aimed at supporting the
refugees in Basateen urban area and Kharaz camp.

Intersos is seeking candidates for the position of Legal counselors
(Arabic and English speaker) and a Civilian Engineer (Arabic and
English speaker)

The full details of the above mentioned vacancies may be found at
Intersos Office, Villa n°481, white city Al Salvador Street,
Khormarksar, Aden
Interested candidates are asked to submit their applications only in
English (including a cover letter, copies of diplomas and CV) via
e-mail at intersos_yemen@hotmail.it
The deadline for receiving applications is the 10 October, 2009. 
Only short-listed candidates will be contacted.

Intersos promote equal gender opportunities
Female candidates are strongly encouraged to apply

Vacancy:Registration
Assistant

The Danish Refugee Council (DRC) is a private, independent, non-
government organisation working with refugees, asylum seekers and
other migrants. DRC Yemen operates within a broader regional context
including the Horn of Africa.

Duty Stations: Ahwar, Kharaz, Mayfa�a.

1 year depending on availability of found.

Overall Objectives:
1. Register new arrivals in Yemen in accordance to pre-determined

guidelines and templates;
2. Ensure that vulnerable people are identified and referred to the

appropriate services;
3. Ensure the timely collection of relevant data.

Qualifications:
¥ Completed secondary education
¥ At least one year of professional experience.
¥ Good command of Arabic and English (written, read, and

spoken).good command in Somali, Oromo and Ahmara a will be an
asset.

¥ Willing to live hard condition in the field.
¥ Experience in conducting interviews.
¥ Computer skills (Typing, Windows XP, MS Office Word) 
¥ Sound interpersonal and communication skills, especially with

people from different cultural backgrounds.
¥ Ability to work individually and as part of a team.
¥ Initiative, sound judgment ad dedication.

Please forward your cover letter and CV via e-mail to
DRCjobsyemen@gmail.com or via fax: (02) 349 320, the deadline for
receiving CVs and cover letters is   26th September 2008.

VACANCY: Senior
Registration Assistant

The Danish Refugee Council (DRC) is a private, independent, non-government
organisation working with refugees, asylum seekers and other migrants. DRC
Yemen operates within a broader regional context including the Horn of Africa. 

Duty Stations: Primarily in Ahwar, with travel to other duty stations if there is
need.

1 year depending on availability of found.

Overall Objectives:
1. Lead the registration team by coach and mentoring them on group and

individual interviews, identification of vulnerable people and data collection;
2. Ensure that registration and data collection is error free of high quality and

undertaken in accordance to pre-determined standardized guidelines and
templates;

3. Ensure optimum reach out to beneficiaries and timely response to
emergencies; 

4. Effective and timely analysis of the data to support the work of the
Registration Officer;

Qualifications:
¥ University degree
¥ At least five years of professional experience.
¥ Good command of Arabic and English (written, read, and spoken). Somali,

Oromo and Ahmara a will be an asset.
¥ Drafting skills in English.
¥ Advanced computer skills, MS Word , MS Excel and MS Access;
¥ Sound interpersonal and communication skills, especially with people from

different cultural backgrounds.
¥ Able to work under pressure;
¥ Ability to lead and motivate a team.
¥ Excellent interpersonal skills and demonstrated ability to establish effective

and working relations with local and international staff and other
stakeholders;

¥ Initiative, sound judgment ad dedication.
¥ Experience and willingness to work in the field;
¥ Willing to be based in the field;

Please forward your cover letter and CV via e-mail to
drcjobsyemen@gmail.com or via fax: (02) 349 320, the deadline for receiving
CVs and cover letter is   26th September 2008

By: Mohammed Bin Sallam 

SANA’A, Sep.16 — The sixth war in
Sa’ada and Harf Sufian between the gov-
ernment and the Houthis has entered its
second month, and many worry continued
fighting will kill or injure thousands more
civilians, and soldiers from both sides. 

Information from Sa’ada and Amran
governorates confirms that battles between
the government army and the Houthis are
fierce and that the army has launched air
strikes on Houthis strongholds.  Tribal
sources say the attacks have bombarded
markets, mosques and vehicles.  

A statement issued by Abdul Malek Al-
Houthi’s office last Saturday said that
fighter planes intensified attacks, and
struck 20 villages on Sept. 13 in Sa’ada
and Harf Sufian, damaging dozens of
houses and mosques. 

In addition, the raids killed civilians,
including women and children. Some vic-
tims are still under debris in Majz and
Jum’at Ben Fadhel, according to Al-

Houthi’s office.   
“The army targeted civilians in air raids

in Sa’ada, Harf Sufian and Dammaj from
early morning until the evening,” reads the
statement. 

“At 4 o’clock on Monday morning,
fighter planes bombarded Al-Talh,
Dhahyan, Aal Humaidan, Aal Mazru’, Aal
Saeed, Takhia and Majz areas,” it says.
“The air raid targeted citizens’ houses and
killed innocents who are still under debris.
The number and names of the victims are
still unknown.” 

Last Sunday, fighter planes launched an
air raid on Dhahyan and Majz. The raid
left 12 houses destroyed in Dhahyan and
others six partially destroyed. In addition,
fighter planes struck Aal Saeed village
near Dhahyan city, destroyed a mosque
and seriously wounded an old man who
was sleeping inside the mosque. 

In Harf Sufian district in Amran, the air
force launched raids last Saturday on
Shabareq, Al-Shaqra, Tareq, Ayyan and
Al-Surra villages as well as Harf Sufian

city. 
The Houthis said the intensified air

attacks on villages and cities demonstrate
the army's failure on the ground. 

Observers believe that the air raids indi-
cate that the government is trying to weak-
en the Houthis forces before launching a
wide attack. They pointed out that the gov-
ernment is mobilizing the army in Harf
Sufian and Al-Malahidh. 

A military source said that fighter planes
are still striking villages in Harf Sufian and
Sa’ada, whose residents are believed to
support the Houthis. 

“The air force launched effective strikes
against rebellion and terrorism in the
Dhahyan, Naqa’a, Matara, Shabareq,
Anqan and Thuwaib areas during the past
hours,” reads a statement on the Yemeni
military Web site. 

Raids are targeting Houthi strongholds
and many have been killed, said the state-
ment. It said Houthi areas had been
destroyed in Dammaj, Aseela, Al-
Mahather, Al-Anad, Sunbul Thuwaib, Al-

Malahidh and R’ad site as well as Dhahr
Al-Hemar area in Sa’ada. 

The International Committee of the Red
Cross said that conditions of the internally
displaced persons in Amran and Sa’ada are
serious, although some organizations were
able to deliver aid to some camps.  The
ICRC was able to deliver medical aid to
Sa’ada, according to a statement issued
last Friday. 

The aid included 10 tons of medical
supplies, which took five days to deliver
due to fierce confrontations along the
roads. The supplies are intended to cover
the needs of health centers belonging to
the ICRC and Yemeni Red Crescent in
Sa’ada for the upcoming three months,
according to the statement.  

The crisis has escalated because of the
increasing number of people leaving their
homes for camps located away from the
battlefield. With the advent of winter, con-
ditions may deteriorate, because the camps
already suffer from shortages of food,
water, medication and shelter.

Sa’ada war continues, no end in sight

UN seeks emergency aid, Yemen crisis deepensTwelve-year-old dies in labor

Families flee war zones in northern Yemen, sometimes taking their animals with
them. "To be displaced and to be in a camp is already a big blow for any human
being," said UN official Rashid Khalikov during his recent visit to Yemen.
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1- Post Title: National Socio-Economic Statistical Analyst
Duration: one year renewable
Duty Station: Sana�a
Responsibilities:

¥ Collect data on performance of non-oil sectors and support the pro-
duction of an annual bulletin on non-oil sectors.

¥ Play a central role in the gathering of data for the formulation of a
Development strategy for non-oil sectors in Yemen as well as for the
update of the UNDP and MoPIC report on macroeconomic policies for
poverty reduction in Yemen.

Qualification:
¥ Advanced University degree in economics with emphasis on quanti-

tative approaches and statistics.
¥ At least 3 years of practical experience in compilation of social and

economic statistics in Yemen, preferably at the CSO.
¥ Proven ability to work as part of multi-disciplinary teams.
¥ Strong analytical ability.
¥ Ability to communicate clearly and concisely.
¥ Good command of the English language.

2- Post Title: Communication Officer
Duration: one year renewable
Duty Station: Sana�a
Responsibilities:
¥ Develop and monitor a communications and public information strat-

egy/plan for the Programme. 
¥ Provide support to advocacy and awareness raising activities.
¥ Write press releases and articles about Programme activities for the

national and international media.
¥ Edit Speeches, Produce and regularly update promotional materials

including reports, brochures, folders, etc.
¥ Provide a final edit of all major annual publications.
¥ Assist with planning, publicizing, and carrying out special events, par-

ticipate in and facilitate training and workshops as appropriate. 
¥ Undertakes efficient contact management.
¥ Act as Communication Focal Point for Programme including manage-

ment of press and other media inquiries. 
¥ Development and maintenance of relations with counterparts and

stakeholders, including media, civil society, donors etc.
¥ Networking with UNDP and other partners Communications Officers.
¥ Transfer skills to counterparts in planned and systematic fashion 
¥ Perform other duties as required

Qualification:
¥ Masters Degree in Journalism, Public Relations, Social Sciences or

related field.
¥ At least 3 years of relevant experience in public relations, advocacy

and media relations.
¥ Demonstrated experience in writing articles and text for professional

publications 
¥ Experience working in a multi-cultural environment 
¥ Fluency in English and Arabic languages. 
¥ Experience with development issues would be an asset.

3- Post Title: National Agricultural Project Manager
Duration: one year renewable
Duty Station: Sana�a
Responsibilities:
¥ Provide leadership and strategic thinking to ensure proper implemen-

tation of project activities;
¥ Overall management and planning of the implementation of the pro-

ject�s activities;
¥ Provide substantive inputs to the project activities;
¥ Assist in the projects� resource mobilization initiatives
¥ Assist in recruitment of consultants to carry out the project activities;
¥ Manage and administer the day-to-day operations to ensure the effec-

tive implementation of the activities of the Agriculture component;
¥ Coordinate with the other components of the EDSP project;
¥ Coordination with relevant ministries, national organizations, private

sector companies and civil society initiatives as required by the proj-
ect objectives and activities;

¥ Undertake all necessary financial arrangements, processes, request
for authorizations, payments and ensure financial accountability;

¥ Prepare annual and quarterly work plans, annual and quarterly
progress reports and Terminal Report;

¥ Supervise all staff assignment and consulting agreements;
¥ Participate and contribute to the capacity development activities

undertaken under the project;
¥ Assist the ATL in assessing the capabilities of Ministry of Agriculture

and Irrigation (MAI) staff to conduct agricultural policy and food secu-
rity analysis and in designing a training program to further develop the
capacity of MAI to conduct such studies. 

¥ Assist the ATL in identifying national experts to participate in the food
security related policy studies, as well as a sectoral development
strategy for agriculture.

¥ Provide general guidance support to the international consultants and
national experts who are selected to conduct the policy studies.  

¥ Work with the ATL and MAI to advocate for and support the adoption
of the policies and other measures that are recommended by the pol-
icy studies.

¥ Undertake any other related tasks at the request of the ATL.

Qualification:
¥ A Master degree, preferably in agricultural economics or a closely

related field. 
¥ At least 7 years of relevant experience working experience working

with national administration, international organizations or CSOs; 
¥ 2 years experience in agricultural economic analysis and/or a closely

related field in Yemen
¥ Significant experience in project management gained with interna-

tional organizations or in the public or private sectors.
¥ Excellent communication skills.
¥ Understanding of the role of gender in agricultural development
¥ Strong oral and written communication skills
¥ Proficiency in Arabic and English languages.

4- Post Title: National Fisheries Project Manager
Duration: one year renewable
Duty Station: Sana�a
Responsibilities:
¥ Assist the FTL in assessing the capabilities of Ministry of Fish Wealth

(MFW) staff to conduct fisheries studies and in designing a training
program to further develop the capacity of MFW to conduct such stud-
ies. 

¥ Assist the FTL in identifying national experts to participate in the fish-
eries policy studies.

¥ Provide general guidance and support to the international consultants
and national experts who are selected to conduct the studies.  

¥ Work with the FTL and MFW to advocate for and support the adoption
of the policies and other measures that are recommended by the pol-
icy studies.

¥ Provide leadership and strategic thinking to ensure proper implemen-
tation of project activities.

¥ Overall management and planning of the implementation of the pro-
ject�s activities; Provide substantive inputs to the project activities;
Assist in the projects� resource mobilization initiatives.

¥ Manage and administer the day-to-day operations to ensure the effec-
tive implementation of the project component.

¥ Coordinate with the other components of the EDSP project;
Coordination with relevant ministries, national organizations, private
sector companies and civil society initiatives as required by the proj-
ect objectives and activities.

¥ Prepare annual and quarterly work plans, annual and quarterly
progress reports and Terminal Report 

¥ Supervise all staff assignment and consulting agreements.
¥ Participate and contribute to the capacity development activities

undertaken under the project;
¥ Undertake any other related tasks at the request of Fisheries Team

Leader.

Qualification:
¥ A Master degree in fishery/marine sciences or a closely related field.
¥ At least 5-7 years of relevant working experience in Yemen working

with national administration, international organizations or CSO�s 
¥ Relevant experience in fisheries economic analysis, fishing policy and

administrative management, fishery development, fishery
education/training, fishery research and services, with working expe-
rience in development planning and experience from development
projects.

¥ Significant experience in project management gained with interna-
tional organizations or in the public or private sectors. 

¥ Full working knowledge of Arabic and English, 
¥ Excellent computer skills, including full working knowledge of stan-

dard word processing, spreadsheet and presentation packages;
knowledge of fisheries statistical & scientific software.

5- Post Title: National Industry and Trade Project Manager
Duration: one year renewable
Duty Station: Sana�a
Responsibilities:
¥ Provide leadership and strategic thinking to ensure proper implemen-

tation of project activities; 
¥ Overall management and planning of the implementation of the pro-

ject�s activities; 
¥  Provide substantive inputs to the project activities; 
¥  Assist in the projects� resource mobilization initiatives 
¥  Assist in recruit consultants to carry out the project activities;Manage

and administer the day-to-day operations to ensure the effective
implementation of the activities of the Industry and Trade Policy Unit; 

¥  Coordinate with the other components of the EDSP project; 
¥  Coordination with relevant ministries, national organizations, private

sector companies and civil society initiatives as required by the proj-
ect objectives and activities; 

¥ Undertake all necessary financial arrangements, processes, request
for authorizations, payments and ensure financial accountability; 

¥  Prepare annual and quarterly work plans, annual and quarterly
progress reports and Terminal Report; 

¥ Supervise all staff assignment and consulting agreements; 
¥ Participate and contribute to the capacity development activities

undertaken under the project; 
¥  Undertake any other related tasks at the request of the Industry and

Trade Policy Advisor.

Qualification:
¥ A Master degree, preferably in Economics, or other areas relevant to

the assignment. 
¥ At least 5-7 years working experience working with national adminis-

tration, international organizations or CSOs; 
¥ Significant experience in project management gained with interna-

tional organizations or in the public or private sectors.
¥ Proficiency in English and Arabic, oral and written.
¥ Excellent oral and written communication skills.
¥ Resourcefulness and strong networking skills.

6- Post Title: National Tourism Project Manager
Duration: one year renewable
Duty Station: Sana�a
Responsibilities:
¥ Provide leadership and strategic thinking to ensure proper implemen-

tation of project activities 
¥ Overall management and planning of the implementation of the pro-

ject�s outputs and activities 
¥ Provide substantive inputs to the project activities;
¥ Assist in the projects� resource mobilization initiatives
¥ Manage and administer the day-by-day operations to ensure the

effective implementation of the activities of above mentioned project
¥ Initiate coordination with relevant national organizations, private sec-

tor companies and civil society initiatives where necessary
¥ Undertake all necessary financial arrangements, processes, request

for authorizations, payments and ensure financial accountability
¥ Collaborate with the Programme Support Coordinator to prepare and

arrange for Project Board Meetings.
¥ Coordinate with the other components of the EDSP project;
¥ Prepare annual and quarterly work plans, annual and quarterly

progress reports and Terminal Report.
¥ Participate and contribute to the capacity development activities

undertaken under the project;’
¥ Supervise all staff assignment and consulting agreements.

Qualification:
¥ At least 5-7 years working experience preferably in the field of tourism

in Yemen
¥ 5 years experience in project management in the public or private

sectors. 
¥ Advanced university degree in economics or international develop-

ment
¥ Proficiency in English and Arabic Languages spoken and written.
¥ Excellent communication skills.
¥ Computer literate. 
¥ Resourcefulness and strong networking skills. 

7- Post Title: Administrative and Finance Assistant (Five Positions)
Duration: one year renewable
Duty Station: Sana�a
Responsibilities:
¥ Implement day-to-day financial and administrative activities of the

programme including managing and organizing everyday office work,
travel arrangement, information dissemination, correspondence and
translation;

¥ Control the expenditure and ensure accuracy of computation and
completeness of supporting documentation; keep adequate and sys-
tematic records and accounts (hard and electronic forms) in respect
of activities implemented;

¥ Oversee and prepare quarterly financial reports, financial transac-
tions, payments, request for contacts and procurement of goods and
purchase orders, in accordance in accordance with the approved
work plan; 

¥ Assist in preparing budget revisions.
¥ Act as petty cash custodian; 
¥ Maintain all project files and records and update project inventory

records;
¥ Advice management on project financial and administrative issues;
¥ Schedule appointments and coordinate for meetings. As well as

recoding meetings by taking notes, preparing minutes and recording
decision points generated;

¥ Arrange for typing of all major (bulk) documents in Arabic & English
and reports;

¥ Organize meetings for the prgramme management and participate in
organizing in-country workshop and other related training activities
(including study tours and workshops abroad). 

¥ Perform other duties as required.

Qualification:
¥ University Degree in Finance/Accounting or related field 
¥ Minimum of five years experience in finance and accounting field; full

proficiency in computerized accounting systems; 
¥ Good knowledge of internal accounting procedures and reporting sys-

tems; 
¥ Comprehensive knowledge of MS Office (Word and Excel) and

Internet use. ; 
¥ Proficiency in English and Arabic Languages spoken and written. 
¥ Excellent communication skills.

Only Online Applications will be accepted.

Interested candidates are requested to apply online via our website
at http://jobs.undp.org/ 
Response will only be made to short listed candidates.
The deadline for receiving applications is Monday, 5th October
2009.
UNDP is an equal opportunity organization and qualified female can-
didates are strongly encouraged to apply.
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The United Nations Development Programme (UNDP)
invites Yemeni Nationals to apply for the following office
position

1- Post Title: Administrative Assistant
Duration: one year renewable
Duty Station: Sana�a

Responsibilities:
¥ Ensures implementation of operational strategies;  
¥ Ensures effective and efficient functioning of the unit (operations

unit/ administrative unit)
¥ Ensures effective administrative and logistical support
¥ Provides support to office maintenance and assets management
¥  Support knowledge building and knowledge sharing in the CO 

Qualification:
¥  Secondary school. University degree in Business or Public

Administration or any other related field is desirable
¥ 5 years of relevant progressively responsible administrative expe-

rience is required at the national or international level.
¥ Experience in the usage of computers and office software pack-

ages (MS Word, Excel, etc.) and in handling of web-based man-
agement systems

¥  Fluency in Arabic and English

Only Online Applications will be accepted.

Interested candidates are requested to apply online via our website at
http://jobs.undp.org/ 
Response will only be made to short listed candidates.
The deadline for receiving applications is Monday, 5th October 2009.
UNDP is an equal opportunity organization and qualified female can-
didates are strongly encouraged to apply.

Yemen
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By: Rocco Nuri
UNHCR-Aden

RR
amadan kareem
(generous, in Arabic)
echoed many times in
the dusty and dry air of
UNHCR-run Kharaz

refugee camp, some 150 km west of
Aden, as refugees received pasta,
sugar and dates by the Red Crescent
Society of the United Arab Emirates
yesterday morning. UNHCR and the
Society for Humanitarian Solidarity, a
partner agency, knocked at the door of
2,800 refugee households and another
800 families from the villages
surrounding Kharaz camp to distribute
the food goods donated by the UAE

Red Crescent.
“Every year we long for Ramadan to

come” said 30-years-old Fatima as she
tried to keep sight of her skinny 6-
years-old child running after the food
truck with tens of restless children in
full excitement for the food
distribution. “Alike children who sense
the feast atmosphere when relatives
visit the family bringing along gifts,
we feel that Ramadan has started as
soon as the Red Crescent truck stops
by our door”.

In the last five years, the United
Arab Emirates Red Crescent has
donated food to the refugees in Kharaz
camp in a number of Islamic feasts as
well as premises to UNHCR’s partners
to run education and medical services

in Basateen, a slum-like area for urban
refugees in the outskirts of Aden. “As
human beings and Muslims we are
committed to solidarity” said Manaf
Yassin, Head of the UAE Red Crescent
in Aden, his eyes up to the sky as if
asking Allah to be witness of his belief. 

Islam has a strong humanitarian
foundation, with a tradition of offering
asylum and protection to the displaced
and persecuted preceding the 1951
Refugee Convention. “We are grateful
to the Red Crescent and the Khalifa
Bin Zaid Foundation for this food
donation and welcome the increasing
interest of the UAE in the plight of
refugees in Yemen” said Leila Nassif,
Head of the UNHCR’s office in Aden.
“It is an umpteenth prove of the

extreme generosity of Muslims and
Muslim countries towards people in
need”.

Yemen is one of the poorest Muslim
countries in the region, with scarce
resources and limited job
opportunities. Yet, it is hosting some
140,000 refugees and granting a prima
facie refugee status to all Somalis
entering Yemen. Some 11,000 refugees
live in Kharaz camp, located in a
remote and desolated area in Yemen’s
Lahaj region. Among them are the
most vulnerable refugees, those who
hardly manage to provide for
themselves and their families. 

UNHCR and its partners are running
a number of projects to meet their
basic needs as well as to provide
essential services, including food,
shelter, medical care, water and
sanitation, and education. School
feeding programme and
supplementary feeding programme for
lactating women and malnourished
children are implemented in
partnership with WFP. Nevertheless,
despite all efforts from the
Government of Yemen as well as
donors such as Netherlands, EU, and

US, more resources are needed to
address a protracted refugee situation
like in Kharaz camp, with refugees
being almost totally dependent on
humanitarian assistance.  

“Additional funds would allow us to
expand income-generation activities in
the camp, invest in small-scale
agricultural projects and offer more
opportunities for self reliance” said
Nassif while adding: “However, the
involvement of the international

community as a whole is required to
effectively address such situation of
prolonged displacement”. 

An international response which
provides for financial and in-kind
assistance as well as offers of
resettlement to third countries would
enhance the capacity of refugee to
become self-reliant as well as ensure
the sustainability of future durable
solutions while reducing the burden of
refugee-hosting countries.
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By: Ghamdan Al-Duqaimi
For the Yemen Times

What is the objective of the confer-
ence? How was the idea developed?
What is new about it?
The conference aims to highlight the
most important challenges and obstacles
facing investment in Aden and the free
zone and ways to benefit from successful
international experiences in managing
port cities and free zones. It also aims to
invigorate investment in Yemen in gen-
eral, and in Aden in particular.

The idea stemmed out of a Hadramout
conference. The credit of this conference
belongs to Mr. Bade ben Salama, chair-
man of the Experience House for Studies
and Consultations, and the conference
general supervisor, who presented the
idea to commerce chamber. The cham-
ber, along with other organizing parties-
Aden local authority, Aden Free Zone
Authority and the House of Experience-
did not hesitate to approve.   

As for what is new, the conference
general supervisor recently spoke about
his meeting with the Public Investment
Authority Chairman, Mr. Salah Al-Attar.
He said that the latter had expressed his
willingness to pave the way for invest-
ments in Aden as well as for the confer-
ence, which is a very good initiative.   

In the meantime, we decided to hold a
workshop dedicated to this matter on
September 30. During the workshop, we
will communicate with the PIA and other
departments and parties concerned with
the issue of investment promotion and
prepare for the conference. We will also
meet with businessmen and investors in
order to familiarize ourselves with their
problems before the conference. 

But do you think that the rest of the
time before the conference is enough
to deal with investment issues?
Of course it is not. Yet we are doing our
best. We have already postponed the
event from May to November because of
time. 

Can you describe the situation in the
governorate now, and your prepara-
tions for the conference?
The organizers are making every effort
to communicate with all concerned par-
ties and finalize the preparations for the
conference. Everyone is keen to make
the function a success, whatever it takes.

As for the situation in Aden. This is
not good. Basic services like power,
roads and infrastructure in general are
pathetic. The Khour Maksar District, for
instance, that used to be called the
Mother of Towns, has very bad roads and
broken pavement in addition to other
problems. However, we should not deny
that some positive developments have
been seen in Aden recently.  

This means the governorate suffers
from problems?
Of course. This is agreed by all. Aden is
badly in need of more expansive road
networks to match the growth in con-
struction and in population because the
city has over a million residents now.
The city is not what it used to be, and this
development should be taken into
account.  

What are the obstacles to investment
in Aden?
There are many hindrances that block

investment in the governorate, such as
land problems and infrastructure (power,
roads, etc.). Permissions and slow proce-
dures also repel investors and there is
also a lack in positive response to many
investors. 

Therefore, we hope the conference
will remove obstacles standing in
investors’ way and that there is a good
turnout of Yemeni, Arab and foreign
investors who want to invest in Aden,
particularly in the Free Zone that is not
active enough and is dependent on the
government. 

We, as a private sector, have proposed
the conference to the government as a
means to enhance partnership and reme-
dy irregularities, because before they
wonder about laws and investment
developments in Aden, potential
investors come to the chamber of com-
merce and ask those questions.          

I should indicate that Aden is not large
enough in terms of lands, but there is a
good opportunity for the government in
the “industrial triangle” (Aden, Lahj and
Abyan ) to build infrastructure because a
vast amount of the lands are owned by
the state. The area could provide lands
for over ten million investors for free.
Unfortunately, no one from the public or
private sectors has shown interest in the
area.

Hasn’t the government done anything
about this area?
To be honest, we have already held a
conference on this matter. The event was
attended by the government, which
brought Egyptian experts to survey the
area, which they did. That was about a
year ago and a forum was also held, but
nothing new happened since then.  

What are the main points of the con-
ference?
There six of them. The first focuses on
the development strategy to advance
Aden and retrieve its glory. It aims to
diversify economic activities and devel-
op investment environment, manage-
ment and human resources. The second
is based on the concept and role of free
zones, their economies and future devel-
opments in view of globalization and the
World Trade Organizations (WTO)
agreements, as well as the role played by
free zones in developing local and
national economies and expanding the
local industrial sector. 

The third point is concerned with the
reality of the Free Zone and its position
among regional free zones, and objec-
tives and strategies to develop it. The
fourth point is about the development
plan for the Free Zone, which includes a
container port, an industrial area, a ship-
ping village, and an administration.

Investment opportunities in Aden and in
the Free Zone are the subjects of the fifth
point. The last point sheds light on inter-
national successful experiences in man-
aging free zones in countries like United
Arab Emirates, Oman, Egypt, Malaysia,
Jordan, Singapore and China. 

The conference will include an exhibi-
tion of Aden and the Free Zone within
the context of the above fields. Major
Arab and foreign companies will partici-
pate in the exhibition, and present their
finance and investment services.   

Can you tell us about the investment
advantages of Aden and the Free Zone
in particular, and Yemen in general?
Aden has its unique advantage through
its strategic location. Its chamber of
commerce is 113 years old, which makes
the oldest in the Middle East. There is
also its people’s civilization, tolerance
and welcoming attitude towards invest-
ment and investors. 

There are several advantages of
investing in the Free Zone because Aden
is known as the promising gate to the
world of trade and investment. It is also
situated at the crossroads of East Africa
and the Middle East, a pioneering busi-
ness hub in Yemen and it has grand port
that is naturally protected. It is distin-
guished for its trade traditions that date
back date back many centuries. 

And let us not forget that is located at
the heart of trade lanes that connect
Europe, East Asia and the Far East.One
more advantage of investment in Yemen
is its favorable weather during the four
seasons that is not available in other
neighboring countries.

Our problem, however, is frequent
kidnappings of tourists and other for-
eigners and the killing of some tourists in
some parts of Yemen. Had not been for
which, tourism would have become
Yemen’s first resource.

Has the government presented its
vision of the conference yet?
You have to ask the government this
question. We put forward the conference
proposal and the government should
have extended support to us.
Nevertheless, the statements of the
Minister of Information and many of
those we communicated with in the gov-
ernment, including PIA, showed consid-
erable interest in the conference topics.

What is it you want to ask the govern-
ment as a means to overcome obsta-
cles facing investors?
We will send our message to the govern-
ment through the PIA chairman, because
he is the connection between us and the
government.

In you opinion, what is the role to be
played by the government, private
sector and the society to settle issues
that obstructs development of Aden
Free Zone allowing it to compete with
other regional free zones?    
The Free Zone is run by Dubai Ports
World, and the zone has only seven
cranes that do not solve the present prob-
lem. It means this is not a free zone

because an ordinary port has seven
cranes, thus the problem should be tack-
led and more cranes and equipment
should be added. The Aden Free Zone
needs to be developed, otherwise we
won’t be capable of competing.
Neighboring countries like Djibouti have
gotten ahead of us, although we have
been in the market longer time.

What should the press do concerning
the conference, especially because
investment is a national concern?     

So far, the press has done a good job.
All local media were contacted and

invited to cover the conference positive-
ly and discuss all the issues that hinder
investors. The media’s part was excellent
thanks to Mr. Imad Al-Dini, the confer-
ence press committee, as well as to Mr.
Bader Salama. 

We intend to expand our media cover-
age by contacting foreign media. We
emphasize here the importance of the
media role because the matter concerns
Yemen as a whole, not only a certain cat-
egory.  

Who will participate in the confer-
ence? Did you feel response from for-

eign bodies?
Distinguished figures such as business-
men, economists, officials and CEOs of
prominent companies in Yemen and out-
side will participate in the conference, in
addition to concerned governmental
authorities. There is also positive
response from most of Arab chambers of
commerce. So far, three foreign compa-
nies are planning to attend from Holland,
Italy and Spain and there is considerable
participation from US businessmen
because of the significance of Aden Port,
the Free Zone and the weight of the con-
ference.
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Aden to embrace upcoming Investment and Economic Conference

Abdullah Al-Rammah

Abdullah Al-Rammah, the vice chairman of the Chamber of Commerce and
Industry in Aden, said that basic services like electricity, roads and infra-
structure in the governorate are pathetic, and that these and other issues
should be remedied for the city to attract local and foreign investors, to take
part in the upcoming Investment and Economic Conference. The conference
is called “Aden: Yemen’s Gate on the World,” and will be held in the city on
November 11 and 12.
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OO n the occasion of Eid, I congratulate all of you, dear readers.  Eid
comes every year after the holy month of Ramadan, the month of fast-
ing. It is celebrated by Muslims as a matter of religious duty, as they
stop fasting. But this does not mean that we should stop all typical
Ramadan religious duties because the month is over. We should also

perform the religious duties usually practiced during the days of Eid.
The end of Ramadan should not equal the end of worship and moral behavior. It

is, instead, the best chance to prove the sincerity of our faith. Here, I want all of us
to keep in mind that “God is the god of all the months, not only of Ramadan.”

To prove our dedication, we should do our best to keep the promises we made at
the beginning of the month. Everything good can be done in other months too, if we
want to. We can pray on time at the mosque, and perform all the other religious
duties. We can behave morally with others and help the poor, for example. The only
thing we need is strong determination to keep our good faith, otherwise it will fail.

Help the poor
We should help others, and not forget the poor. We may not be able to help all of
them, but we can do this at least for those around us. Of course, everywhere there
are poor families. Thinking about their lives could transform happiness into sadness
on Eid, but not if we help.  A poor father might commit suicide seeing all children
around him celebrating the occasion with new clothes, sweets and toys, while his
children lack all of these.  He, sometimes, cannot provide them with even basic food.

It is not his fault that he is poor, and it is not the fault of his children that they can-
not enjoy the most basic of presents on such an occasion. We also cannot blame soci-
ety.  But we should blame ourselves if we ignore them. We should imagine ourselves
in their place to realize how bitterly they suffer. We can offer them simple things that
will surely mean a lot to them. If every one of us helped only the ones around us,
like neighbors, relatives, or friends, there would be not be any poor people. Some
people cannot offer their families even a single thing to celebrate this occasion. Their
children may stay at home because they do not have new clothes like others, for
example. In spite of this, most do not complain or ask others for help.

Helping others on such a holy occasion is really appreciated.

Visit friends and relatives
Visiting relatives and friends is another important point that everyone should not for-
get. Throughout the rest of the year, we claim that we are too busy to visit them. But
now we have holidays, which is specifically for this.  It is a religious and social duty
to visit relatives and friends. This is to heal any misunderstandings between them,
and to deepen intimacy, respect and love. It is not necessary to bring gifts, as some
say. It really depends on one’s ability to do so. If one cannot afford gifts, one should
go empty-handed, rather than not go at all.

There are some other duties that we should do like visit sick people at the hospi-
tal, and take out the family, especially children, to places of entertainment. If we do
not do this now, we may not do it any other time. Although these things seem to be
done for others, we also gain a lot: happiness, comfort and, most importantly, reli-
gious rewards.
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On the occasion of Eid

TT hh rr oo uu gg hh
The M i n d 's Eye
By: Maged Thabet Al-kholidy
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Make a difference where it counts.
Are you ready to act with poor people as a force for change in addressing the causes of poverty, suffering
and injustice, and alleviating their symptoms?  Oxfam is looking for female candidate to fill the
position of Livelihoods Project Officer.

Oxfam’s office in Yemen is a part of the regional office of the Middle East, Eastern Europe, and the
Common Independent States (MEEECIS) and is working with Yemen communities and partners to
implement Programmes in Health, Good Governance, Legal Protection and Advocacy, Safe Age of
Marriage, and the Humanitarian Preparedness Programme.

As a Livelihoods Project Officer, you will be expected to have a good understanding of humanitarian
and development work as well as poverty issues in the Yemen context.  You should be able to show good
understanding of the concept of livelihoods in development and in particular how access to finance can
improve the livelihoods of the poor. You will proven knowledge of policy & advocacy as well as
national polices related to livelihoods and women’s access to the market and employment. As the
Livelihoods Project Officer, you should have the ability to network and link widely with Associations,
NGOs and government institutions working on women’s economic opportunities and employment. You
will be expected to have a strong understanding of local socio-economic development issues,
institutions and communities. You will be expected to show commitment to respect and build the
capacities of partners Associations and NGO’s.

To be successful in this role you will have a degree in social sciences or a related discipline, at least 2
years working experience in a related project management role, preferably with national/international
organizations working for women’s economic empowerment.  You will have a high level of personal
organization, self-sufficiency and initiative. Demonstrable analytical, project appraisal, monitoring,
impact assessment and reporting abilities, Proven research and training experience and the ability to
work with others in a team and consult with a wide range of staff and alliances at different levels. You
will have excellent communication skills in both written and orally in Arabic and English. Computer
skills are essential while knowledge of financial procedures will be an added advantage.

If you believe that you qualify for the position, send your CV to yemenjobs@oxfam.org.uk or The
Human Resources Department, Oxfam GB Yemen P.O. Box 1045, Sana`a, Republic of Yemen or Fax
no: 01 450170.

Closing date for applications is 03 October 2009.

VVAACCAANNCCYY
Livelihoods Project Officer
(Based in Hodaidah Governorate)

By: Ali Abdullah Al-Shar’aby
alialhemiary@yahoo.com

UU nlike other months, the
days in Ramadan pass
quickly. They pass so fast
that one thinks they are
shorter than those of any

other month.
In Ramadan, Muslims are of two

kinds.
There are those who seize the oppor-

tunity to help their brothers and allevi-
ate their suffering. In addition to per-
forming their religious duties such as
fasting, praying at mosques, and visit-

ing their relatives, they increase their
charitable actions. They willingly offer
their help to the poor, the elderly and
to the disabled in return for nothing but
God’s mercy. Such people will miss
Ramadan and wish it never had to end.

On the other hand, some Muslim
people reluctantly receive the advent of
the holy month. They consider it to be a
month that’s boring and undesirable.
These people prefer to enjoy the world-
ly desires that Muslims have to give up
during the fast. They may perform
Ramadan’s common features such as
fasting and praying at the mosque, but
they waste most of their time gossiping,

playing games, and watching indecent
movies. Such people are so driven by
their lust that they wish Ramadan never
came.

For me, Ramadan is the month that
has a spiritual sense in which I rightly
satisfy my desires and needs as well.
In the holy month, I perform my duties,
visit my relatives, and help people in
need. I also stay up late at night with
my friends chatting and watching foot-
ball matches and the world news.
During the month of mercy, I feel I lead
a more spiritual and useful life. I really
love this month so much that I wish it
lasted forever.

These days, as a result of its close
departure, I feel like one of my relatives
is going to die. I quietly tell myself that
life has to go on, that this is the nature
of life, and that I have nothing to do but
to faithfully accept God’s will.

Like other months, Ramadan comes
and goes. As Muslims, we have to be
more humble, generous, and aware of
our duties. We must keep our Ramadan
practices for the entire year.

I know that you are sad because of
the holy month’s close departure and
you must be. At the same time you must
welcome Eid Al-Fitr and cheerfully say
“Many happy returns, ya Ramadan.”

By: Mubeen Esam
Mibo_time@yahoo.com

WW e can buy many
things but we
absolutely can’t buy
life. Even the richest
man can’t possess it.

I always say that life is like gold if I
don’t invest it right, it will lose its
value.
Muslims view this life as an important
project, and a placement test for the
hereafter day. Either Muslims pass it,
and do the right things so that they get
to paradise, or they fail by committing
sins and go hell. Also, Jewish people
and Christians view this life as a fruit-
ful tree. They must use every thing in
and on it, because they think if they use
it really in a good way, they will go to
heaven.
No one possesses this life alone. I don’t
think there’s a thing more precious
than life, and we all wish to live forev-
er. We are scared sometimes of talking
about death, so we should learn how
we can invest this prosperous life and
how to best spend each day. This life
isn’t without value and all the creatures
are created with a purpose.
Life is really more beautiful that what
we perceive and we should enjoy each
moment happily, even if there are nec-
essarily problems and dilemmas.

To live easily, you have goals. Don’t do
aimless actions, live up to your poten-
tial and possibilities. These goals must
be clear, not ambiguous, and they must
be positive, not negative. And you
must formulate an accurate plan to
carry out the goals.
Do you think an Arab’s life is pre-
cious? Events in Palestine and Iraq sig-
nify that the Arabs’ lives are worth less
than others’ lives. If a European, an
American, an Italian, a Spanish person,
a German, or an Israeli is killed by an
Arab by chance, how will they retali-
ate? So what makes the Arabs’ lives
cheaper? And who makes them dark?
And for what reason?
I appeal to concerned people responsi-
ble, whether they are merchants, offi-
cials, dealers, parents, ministers or
even the president to prepare a happy
world for the next generation, and let
us live our lives peacefully and
smoothly. We all know that what hap-
pens in our lifetimes is in God’s hands,
but changing our lives for the better
requires that we first change ourselves
for the better.
Actually, I think the key to spreading
happiness in the Arab world, and pro-
tecting elderly people and beloved
children is to annul relationships with
western nations, and begin new shining
relationships with nations in the east.
Arabs often associate their happiness

with American and European happi-
ness. Some people think, if they’re
happy, we’ll be happy too. As a result,
many Arabs also think that if western
nations are not happy, we should
undoubtedly be frightened.
But America thinks it has the master
key of the happiness in this world, and
it can make people happy by eradicat-
ing Arabs.
Why can’t we make our happiness by
ourselves? Why do we bank on the oth-
ers to draw our life? I can’t account.
Killing is never the way to establish a
comfortable life. A happy life is made
by understanding relationships, by love
and respect one another, but not by
investing the helpful people badly. No
one can live alone.
However, America and Europe let the
stronger continue living while the
weaker has no right live. The US thinks
Americans have the right to live but
Arabs have no right at all. So how
much does America pay to buy this
life? Are killing and massacring the
only ways to make happiness? Not at
all. Life is dependent on helping and
not on fighting.
Last but not least, don’t let the difficul-
ties and problems defeat you, but they
should be repressed. In my opinion,
life is a laugh, smile, cry, tear, food,
drink, accommodation, meeting, quest,
love, respect, fun, worship, education,

help, emotion, sympathy, and work.
Whatever I say about the life, I can’t
express a complete definition for it.
At the end, I feel like proposing a
debatable idea to the concerned author-
ities to make lovely lives. I propose to
design new courses that should be
taught carefully in high schools and
colleges. For instance, courses special-
ize in teaching students how to deal
practically with elderly people and lit-
tle ones, how to choose good friends
and distinguish between the good and
the bad friends, how to influence oth-
ers, how to be content and modest, how
to make good decisions, how to make
conversations, how to solve problems,
how to overcome distress and frustra-
tion, how to think right, how to invest
available money, how to enhance our
skills and enrich our minds, how to
raise children, how to obey parents,
how to love our nation and serve it, and
so on.
All the above-mentioned subjects are
the key to why America is the most
developed country in the world. As a
result, if we teach these subjects, I
think we can escape from this dark
present time after many years.
When a human dies, their life does not
end. But life can’t be continuous with-
out humans and humans can’t survive
on earth if there is no life for other
creatures.

Many happy returns, ya Ramadan

How much is this life?
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إب         ت: 411988

         	            المكلا      ت: 302641 

                              شبوه       ت: 202326

         	            سيئون     ت: 407219

                               تعز       ت:260500

                              بلحاف     ت: 777788660                                      

سقطرى    ت: 660498

  
 DHL :441099/8/7/6 

   أرامكس   صنعاء    ت: 441024/5

         عدن   ت:243124    تعز    ت: 213489  

        المكلا  ت: 309190   الحديدة ت: 219643

 T      شحن وتوصيل
M&M Logistics & Aviation Services 
               Tel : 01-531221/531231

النسيم للشحن والتوصيل        ت: 407905

ت:1-444550،441935 		 ورلد لينك 

مستشفيات +

مستشفى الثورة         ت: 01/246967-66

المستشفى الجمهوري    ت: 01-274286/87

ت: 412981 -01 مستشفى حدة الأهلي	

ت: 600000/602008 -01   المستشفى الالماني الحديث 	

فاكس: 418116  	             	

E-mail: felixpene@hotmail.com   

فنادق
فندق فرساي        ت: 2 /425970/1 -01

فنق شيراتون        ت: 237500 -01

فندق موفمبيك       ت: 546666 -01     فاكس: 546000

فندق سبأ       	    ت:272372 -01

فندق ريلاكس ان    ت: 449871 -01

فندق وأجنحة الخليج السياحي 

                         ت:  602135/8 - 602355 -1

ترجمة مكاتب 
الشهاب لخدمات الترجمة:)عربي- إنجليزي()إنجليزي - عربي(

تلفون: 777762202 أو 733008686 - فاكس:01/420657 

sts.yemen@gmail.com :إيميل

هد معا
معهد يالي   ت: 448039-3/4/ 445482  فاكس:448037          

معهد اللغة الألمانيه	    ت: 200945

المعهد البريطاني للغات والكمبيوتر   ت: 266222               

                                      فاكس: 514755    

معهد كاروكوس   ت:    532434/5   فاكس :  532436    

معهدأيكتك      ت: 240833 - 510613   فاكس: 265537

شركات للتأمين

الوطنية للتأمين  ت :272713/272873   فاكس:272924

مأرب للتأمين	             صنعاء ت: 206129/8/13

الشركة اليمنية الإسلامية للتأمين وإعادة التأمين  

	       	 صنعاء ت: 284193،

                                   عدن ت: 244280

		 تعز ت: 258881

شركة اليمن للتأمين     صنعاء ت: 272806/272962/43

  	        عدن ت: 247617

                          تعز ت: 250345

مدارس

روضة واحة الأطفال: تلفاكس:-470250 موبايل: 734522225

مدرسة رينبو                 ت: 414-026/424-433

مدارس صنعاء الدولية      ت: 370191/2    فاكس:370193

مدرسة التركيه الدوليه       ت: 448258/9

مدرسة الماجد اليمنيه       ت: 206159

سفريات j
النسيم للسفريات                   ت:    270750

العالميه للسفريات والسياحه        ت:   44115٨٩/٦٠  

مطاعم

 للإشتراك في هذه المساحة الإتصال على

 تحويلة 211  268661 

ك
هم

ت م قا ر ا

لإعلاناتكم
 يرجى التواصل مع قسم

الإعلانات
 والتسويق على رقم
٢٦٨٦٦١/٢/٣

تحويلة ٢٠٢/٢١١




Email: alkirshi@yahoo.com

Yemeni Experts

w w w . a l t h u r a y a - a c t s . c o m

AL-Thuraya is your partner in Yemen providing
you with experienced Yemeni experts in 

agriculture, environment and rural development.

نرحب بالكوادر اليمنية من مختلف المحافظات 
والتخصصات للعمل الميداني معنا بحسب الطلب،

فلا تترد في التواصل:

High qualified experts in the fields of Education, Health, 
business, micro finance and income generation are 

encouraged to send their CVs to join Al-Thuraya team.

كوبون للاعلانات الشخصية المجانية  )كل الاعلانات الشخصية بدون أي مقابل(
❏   بيع       ❏  شراء       ❏  إيجار    ❏  إستئجار   ❏ طلب وظيفة   ❏  وظائف شاغرة       ❏ غير ذلك

تفاصيل الاعلان: ----------------------------------------------------------------------------------------------------
--------------------------------------------------------------------------------------------------------------------

عنوان التواصل: ---------------------------------------------------------------------------------------------------

 قص هذا الكوبون وارسله إلى صحيفة يمن تايمز  على فاكس ٢٦٨٢٧٦  او على صندوق بريد  ٢٥٧٩ - صنعاء 
لمزيد من المعلومات اتصل ب )ت ٢٦٨٦٦١/٢/٣(  

للإعلان في هذه الصفحة يرجى الإتصال على الرقم التالي 268661 /01 وإرسال الإعلانات المجانية على فاكس01/268276     




