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More than 2000 swine flu cases: Schools fear the worst

By: Khaled Al-Hilaly

SANA'A, Nov. 4 — With the increase of
the number of HIN1 cases in Yemen since
the beginning of winter, people, especially
school students, are turning to disinfectants
and masks to protect themselves from in-
fection.

Since the beginning of school year, swi-
ne yu has been circulating throughout the
country's schools. Last month, 13 swine yu
cases were detected among school students
in Sana'a, Hajjah, Aden, and Ibb, according
to media reports.

Last week, the Education Ministry clo-
sed three schools in Baidha'a after detecting
swine Yu cases. This week seven swine yu
cases were detected in pve different schools
in Ibb.

About 5 million students enrolled in
October for the school year 2009-2010 all
around the country after school year was
postponed twice in September.

Both public and private schools are pay-
ing their extreme attention to cleanliness.
Even in some schools are forcing students
to keep a bottle of disinfectant and put on
amask.

"I disinfect my hand before and after co-
ming to school,” said Abdulkarim Al-Wag-
di, a 10-year-old pfth graders at Al-Dailami
school, while presenting a cloth napkin and
a 50 ml of disinfectant gel he brought to
school "to kill germs."

Minister of Information Hassan Al-
Lawzi, said that they believe there are 2070
cases of HINL, including 1441 who have
displayed symptoms as a result of mixing
with infected people. Laboratory diagnosed
cased have reached 629 cases and 17 de-
aths from the disease as of Tuesday of this
week.

He added that 25 cases had been disco-
vered in schools and four cases at Sana‘a
University.

Health experts say that face masks can be
useful to prevent HIN1 if used with other
safety measures, like hand washing, cove-
ring coughs, avoiding crowds and staying
at home ifill.

"The use of a facemask is likely to be
of most benept if used as early as possible
when exposed to an ill person and when
the facemask is used consistently, "accor-
ding the Centers for Disease Control and
Prevention.

Mohammad Awadh, deputy school prin-
cipal in Sana'a, said that students are requ-
ested to keep a cloth napkin, a disinfectant
gel and a mask to avoid HIN1 infection.
"We asked students to report to us if anyone
of them has high temperature, so we check
with a thermometer, and if it is more than 38
degrees Celsius, we ask him to go home,"
he said. "Prevention is better than cure- up
to now we don't have any single case.”

Huge demands for disinfectant gels
have caused many markets to run out. Last
weekend stationary store owners located
near school were seen looking for these dis-
infectants at the Sana'a medical appliances
market in Tahreer.

Nabil Saleh, an owner of a stationary
store in Sana'a, said that he ran out of dis-
infectants and the demand from students is
huge. This year he began selling disinfec-
tants and masks to students in schools in the
neighborhood.

Margaret Chan, Director General of the
World Health Organization (WHO) told
journalists in Havana last week that the or-
ganization is promoting measures to combat
the virus beyond pharmaceutical methods,
from simple hand washing to education
about respiratory diseases.

Chan noted that 25 manufacturers around
the world were producing the vaccine, alt-
hough not all clinical tests were complete
yet.

She added that the WHO has sent to 121
developing nations doses of the antiviral
drug Tamiyu, which is widely used to treat
H1N1 patients.

Yemen announced the discovery of the
prst swine yu case in June. It was a Yemeni
student coming from the United States of
America.

Last week, the Yemeni Ministry of
Health admitted that some hospitals refuse
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Health experts say that face masks can be useful to prevent HIN1 if used with other safety measures, like hand washing, covering coughs, avoiding crowds

and staying at home if ill.

to receive people infected with swine yu
and directed all hospitals and doctors to
provide treatment for patients infected.

In its latest weekly update, the WHO
said inyuenza transmission continues to in-
tensify, marking an unusually early start to
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winter Yu season in some countries of the
temperate zone of the northern hemisphere.
"North America, the US, and parts of Wes-
tern Canada continue to report high rates of
inyuenza-like-illness (ILI) and numbers of
pandemic HIN1 2009 virus detections."
"Little inyuenza activity has been re-
ported in temperate region of the southern
hemisphere since the last update," the brief

noted. As of Oct. 25, worldwide there have
been more than 440,000 laboratory conpr-

med cases of swine yu and over 5700 de-
aths according to WHO.

"As many countries have stopped co-
unting individual cases, particularly of
milder illness, the case count is likely to be
signipcantly lower than the actual number
of cases that have occurred," said WHO. s ey
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New window to curb unemployment in Yemen

Yemeni businessmen who are members of the foundation board support the

foundation financially.
By: Ali Saeed

asser graduated from the

university in 2007. He

searched for a job in

many places, but he

could not find a position
because all the employers wanted
experience.

“| searched for a job in over 70 per-
cent of the private sector without suc-
cess. This means that my studies did
not prepare me enough for the job
market. | realized that experience was
what | lacked and urgently needed,”
Nasser said

Therefore, he decided to start devel-
oping himself in the areas that he
thought would help him to acquire a
decent job.

However, he still did not have the
sufficient money to enroll a training
institute to get the training he lacked.

A friend of his suggested joining the
Yemen Education for Employment
Foundation program, which is a free
program for Yemeni postgraduates and
serves as a link between idle youth
and jobs opportunities.

So, Nasser joined the YEEF pro-
gram, and through this window, he
was able to get a job with a company
in Sana’a.

“l was extremely confident that the
Yemen Education for Employment
was the key to gaining the necessary
skills needed to improve my employ-
ment prospects” Nasser said.

“Since | now have a job, I’m plan-
ning to study my master's degree and
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buy a car. So my advice to others is to
get computer skills training and
improve their English,” he added.

YEEF was established in May 2008
with the mission of helping new bach-
elor's and diploma holders to get a
decent work and minimize the unem-
ployment rate in the country, which is
the big factor of poverty, according to
Mueen Al-Eryani, the Chief Executive
Officer of the foundation.

The unemployment rate among
Yemeni youth is now almost 30 per-
cent according to the Arab Human
Development Report in 2009.

Each year more than 30,000 stu-
dents graduate from universities,
whereas the recruiting capacity of the
state does not exceed 11,000 jobs for
college and high school graduates,
according to Dr. Ali Qasim, Deputy
Minister of the Ministry of Higher
Education and Scientific Research for
Educational Affairs Sector.

Moreover, the Deputy Minister indi-
cated that the private sector in Yemen
can not accommodate the Yemeni
laborers and the universities gradu-
ates.

“The Yemeni state should try to
boost the economic development by
searching for job opportunities for its
graduates in neighboring countries and
international market of labor,” he said.

However, educational programs in
Yemeni universities are outdated and
underdeveloped and Yemeni graduates
often can’t meet international market
requirements.

“Universities should not teach and

Bupa International
Healthcare. Everywhere.

qualify for only the local market, our
local market needs are limited and we
should have competitive graduates
who can compete in the international
level,” said Qasim.

“Updating and developing the curri-
cula and educational programs needs
funds and in the fiscal year of 2010,
we requested from the ministry of
finance to fund YR 140 million (USD
700,000) as fund for educational pro-
grams and curricula upgrading, but
they refused to accredit that,” he said.

“The human element is the main
element for development that the gov-
ernment and the private sector should
invest in,” he pointed out.

“All the countries in the world that
have great economies started with the
human investment as a base for good
moving,” he said.

“So, the state should think serious
in the human resources development
and create competitive laborers who
can apply for any vacant in the world,”
he said.

“No doubt that training graduate
students in computer skills, English
language, and how to fill an applica-
tion form would be helpful for Yemeni
students to get a decent job,” he
added.

“Since the establishment of the
YEEF, the foundation has trained 180
graduated students, and 115 of them
got a job with the help of the founda-
tion’s program,” Al-Eryani said.

“Qur goal is not only education, but
it is to give youth, whose prospects are
limited either by socio-economic con-
straints or by inadequate education,
cutting-edge professional training that
leads directly to job opportunities,” he
said.

“Now, almost 60 percent of the
youth who enrolled our training pro-
gram became employees and that is an
indicator of success and challenges at
the same time,” he added.

“Our head office is in Sana’a and
we recently launched our branch in
Taiz and we have the dream to expand,
as the number of youths who are will-
ing to join our program is huge,” said
the officer.

“Now, we accept only 10 percent of
the applicants due to our limited
capacity,” he added.

“We can’t accept more than that due
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to the financial challenge, as the train-
ing program requires funds for curri-
cula and trainers fees,” he said.

“The program period is between
three to six months and in each month
one trainee costs around USD 250 for
English language course in addition to
associated courses in communication
skills and human capacity develop-
ment,” he said.

Although, the YEEF is making
progress through its three to six
months training program, there are
still some challenges, according to
Al-Eryani.

“We at the foundation face many
difficulties. The top challenge, as a
non-governmental organization, is the
funding difficulty,” he said.

“The number of applicants is more
than our capabilities, since we accept
only 75 trainees in every course,”
explained Al-Eryani.

“In the period of the training pro-
gram, we give trainees around one to
two months training in the workplace
to apply what they had learned, but we
have the obstacle with some bodies in
the private sector, as some of them are
uncooperative with workplace train-
ing,” he added.

“As we are searching for jobs for
our trainees, we also have some prob-
lems with employers, since some of

them promise to recruit, but later do
not abide their words,” he said.

Future strategy

“We are now training the Yemeni
youth for the local market with limited
capacity, but we have plan for five
years to have more offices in the gov-
ernorates of Taiz, Syoun, Aden,
Al-Mukkla, Hodiedah, and Sa'ada to
accept more applicants from many

areas,” stated Al-Eryani.

“In addition to that, we also dis-
cussed with the Ministry of Social
Affairs the potential of training Yemeni
laborers for the Gulf labor market as
the local market will not accommodate
all the Yemeni laborers,” he added.

“To achieve that, we need funding.
We have collected part of the required
funding and we still seek for the rest,”
he said.

Since the establishment of the YEEF, the foundation has trained 180 stu-
dents, and 115 of them have become employed with the help of the founda-

tion’s program.
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Invitation to Bid

Supply of Janitorial Services

The U.S. Embassy in Sana’a, Yemen is seeking bids to obtain janitorial services
for land surrounding the U.S. Embassy. The Contractor shall perform janitorial
services in all designated spaces including, but not limited to, three restrooms,
sidewalks, lobbies, and storage areas.

Duties and Responsibilities:

e Contractor must employ a manager proficient in conversational English.

» Contractor shall be responsible for cleaning and stocking 3 bathrooms.

» Contractor shall be responsible for picking up garbage outside of the main
embassy walls.

» Contractor shall be responsible for keeping the parking lot, street and
sidewalks located next to Tourist City free of garbage and debris.

To receive a copy of the full solicitation please email
SanaaProcurement@state.gov or call 755-2241 or 755-2019.

A site visit will be conducted on November 10th. Please contact us to arrange
access no later than November 9th.

U.S. Embassy
Sa’awan Street
Himyar zone
Sana’a, Yemen

The solicitation period for this contract is November 7 — 17, 2009. Late offers will
not be accepted.

Vacancy Announcement
Reporting & Information Officer
for the Mixed Migration Task
Force (MMTF) in Yemen

Vacancy Announcement

Vacancy Announcement Vacancy Announcement

IT assistant

Administrator Security Officer

DRC is a non-profit, non-partisan, independent, international
non-governmental organisation working with refugees, asy-
lum seekers and other migrants in Yemen.

DRC is currently looking to fill ONE position as Administrator
(Male or Female) for its country office based in Aden and in-
vites qualified candidates to submit their applications.

DRC is a non-profit, non-partisan, independent, international
non-governmental organisation working with refugees, asylum
seekers and other migrants in Yemen.

DRC currently holds the secretariat of the MMTF in Yemen, a
group of organizations that work together with the Government
of Yemen to improve the situation of migrants, asylum-seekers
and refugees arriving to Yemen.

DRC is a non-profit, non-partisan, independent, international
non-governmental organisation working with refugees, asylum
seekers and other migrants in Yemen.

DRC is currently looking to fill ONE position as IT Assistant
(Male or Female) for its UNHCR-funded programme in Yemen
and invites qualified candidates to submit their applications.

DRC is a non-profit, non-partisan, independent, international
non-governmental organisation working with refugees, asy-
lum seekers and other migrants in Yemen.

DRC is currently looking to fill ONE position as Security Of-
ficer (Male or Female) for its humanitarian programme in Ye-
men and invites qualified candidates to submit their applica-

Duty Station: Aden L2 DRC is currently looking to fill ONE position as Reporting and Duty Station: Aden, with frequent travel to field offices
Duration: 1 year, depending on the availability of Duty Station: Aden, with frequent travel to the field Information Officer for the MMTF (Male or Female) to act as Duration: 2 months as consultant with possibility of
funds Duration: 2 months as consultant with possibility coordinator for the MMTF based in Aden. becoming DRC staff depending on
Salary: Approx. 300,000 YER gross per month of becoming DRC staff (pending on availability of funds;
availability of funding) Duty Station: Aden, with some travel to Sana’a Salary: Approx. 220,000 YER gross per month
Overall Objectives: Salary: Approx. 300,000 YER gross per month Duration: 2 months with possibility of extension

All issues related to human resource are dealt with in an ef-
ficient and effective manner in accordance to Yemeni laws
and DRC’s HR manual;

Ensure DRC’s Administration manual is up to date, making
changes when necessary.

Ensure DRC'’s contractual obligations with third parties are
fulfilled and up to date;

Effective and efficient record keeping of all administrative
issues in Aden and the field offices;

Ensure proper and effective management of offices, assets
and valuables of DRC;

Proper and effective management of staff working in your
team;

As member of the Senior Management team, look for the
best interest of DRC at all times, providing advice and in-
formation to ensure the best decisions are taken by DRC.

Qualiycations:

Good command of Arabic and English, written and spo-
ken;

University degree in Law, Business Administration, Ac-
counting or related field.

At least five years of professional experience with NGOs
and UN.

Advanced computer skills, very good knowledge of MS
Word and MS Excel compulsory;

Ability to lead and motivate a team;

Excellent interpersonal skills and demonstrated ability to
establish effective and working relations with local and in-
ternational staff and other stakeholders;

Initiative, sound judgment and dedication.

Interested and qualified candidates should send their
application letter along with their CV to
drcjobsyemen@gmail.com

Please note:

Overall Objectives:

Advise the Country Director on all matters relating to staff
security

Undertake regular site assessments of DRC physical prop-
erties and project areas, report on findings and design nec-
essary improvements.

Monitor closely the evolving security situation in Yemen in
coordination with other security actors.

Lead the process of review and revision of security plan-
ning, involving staff to ensure understanding and buy-in;
Draft and submit security incident reports for all security
incidents. Maintain an incident map, in collaboration with
other organizations where possible;

Liaise with local communities, authorities, NGOs and inter-
national organizations to ensure maximum understanding
and acceptance of DRC activities in its areas of work.

Qualiycations:

Good command of Arabic and English, written and spo-
ken;

University degree in Law, Sociology, Political Science or
related field;

At least 5 years of professional experience in the field of
Security Management with NGOs or UN.

Advanced user skills with MS Word and Excel;

Able to work under pressure;

Ability to lead and motivate a team;

Excellent interpersonal skills and demonstrated ability to
establish effective and working relations with local and in-
ternational staff and other stakeholders;

Initiative, sound judgment ad dedication;

Experience and willingness to work in the field.

Interested and qualified candidates should send their
application letter along with their CV to
drcjobsyemen@gmail.com

Please note:

depending on availability of funds and
the capacity of candidate.
Type of contract:  Consultant, later to be changed to
normal DRC staff contract.
Salary: Approx. 350,000 YER gross per month.

Overall Objectives:

« Ensure proper coordination of MMTF activities in Yemen,
coming up with new initiatives to ensure MMTF remains
a creative and relevant forum of discussion on migration
issues;

¢ Organize, call and sometimes Chair MMTF coordination

meetings in Aden and Sana’a, taking minutes in English

and sharing them with partners;

Developing materials for the MMTF in Yemen in English, in

collaboration with the MMTF members;

Acting as a focal point for MMTF in Yemen, responding to

enquiries and to any requests for information concerning

mixed-migration;

Qualiycations:

« Excellent command of Arabic and English, written and
spoken;

University degree on Political Science, Law, Sociology or
Journalism.

At least 5 years of professional experience with
international NGOs or UN.

Excellent drafting skills in English;

Advanced computer skills in MS Word, Excel and Access;
Excellent interpersonal skills and demonstrated ability to
establish effective and working relations with local and
international stakeholders;

Interested and qualified candidates should send their
application letter along with their CV to
drcjobsyemen@gmail.com

Overall Objectives:

Ensure all DRC IT equipment is in perfect working order at
all times;

Under the supervision of DRC’s IT and Database Manager,
maintaining and ensuring that the existing registration
database is in good working order;

Ensuring all DRC equipments are protected against viruses,
troyans, other malicious software and improper use by
employees;

Ensuring that all DRC software is well stored, legal and up-
to-date;

Ensuring that existing computer networks are in proper
working order, installing, when needed, additional ones.

Qualiycations:

Good command of Arabic and English (written and spoken);
University degree on IT Management, programming,
networking or related field;

At least 3 years of professional experience with NGOs or
UN;

Advanced user skills in MS Word, MS Excel and MS
Access;

Able to work under pressure;

Excellent interpersonal skills and demonstrated ability to
establish effective and working relations with local and
international staff and other stakeholders;

Initiative, sound judgment ad dedication;

Experience and willingness to work in the field.

Interested and qualified candidates should send their
application letter along with their CV to
drcjobsyemen@gmail.com

Please note:
1. IMPORTANT: You must clearly mention the position you are

applying to in the “Subject” line of the email, otherwise your
application will not be considered.

1. IMPORTANT: You must clearly mention the position you
are applying to in the “Subject” line of the email, otherwise
your application will not be considered.

2. Any attached document must be named including the ap-
plicant’s name.

3. Deadline for applications is 15th November 2009, applica-
tions received after this date will not be considered.

4. Only shortlisted candidates will be contacted for interviews.
No face to face contact or phone contact will be enter-
tained.

Please note:

1. IMPORTANT: You must clearly mention the position you are
applying to in the “Subject” line of the email, otherwise your
application will not be considered.

2. Any attached document must be named including the

3.Deadline for applications is 15th November 2009, applicant's name.

applications received after this date will not be considered. 3. Deadline for applications is 15th November 2009,
4.0nly shortlisted candidates will be contacted for applications received after this date will not be considered.

interviews. No face to face contact or phone contact will be 4. Only shortlisted candidates will be contacted for interviews.
entertained. No face to face contact or phone contact will be entertained.

2. Any attached document must be named including the
applicant’'s name.

3. Deadline for applications is 15th November 2009,
applications received after this date will not be considered.

4. Only shortlisted candidates will be contacted for interviews.
No face to face contact or phone contact will be entertained.

1. IMPORTANT: You must clearly mention the position you
are applying to in the “Subject” line of the email, otherwise
your application will not be considered.

2.Any attached document must be named including the
applicant’'s name.
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Opinion

Sa'ada Thoughts is a series of reflections on life and people in
Sa'ada from an independent perspective, written by a nurse from
the Philippines who had been working in Sa‘ada for two years. He
could be reached at levy9ph2000@yahoo.com.

Who’s Next?

f we were still in the wild, I would agree with the concept of 'sur-

vival of the fittest'. For those who are laid back, they believe that if

your time comes, it is your time. Those people who believe in second

chances and fix their mistakes from the last time, they live their lives

in a different way. There are those who ate dinner with us in ER. The
next day they met their creator without saying goodbye to their love ones,
dying in a violent manner. I haven’t met Houthis and I wouldn't be able to
distinguish them from the soldiers we met, unless they were captured in
handcuffs and the soldiers introduced them as members of the notorious
rebel group. Being in a war is a sad experience. Those you think would sur-
vive for a while because they are young or are too nice; they usually end up
in body bags. Bullets and bombs don’t choose who they hit. As long as you
wear the military personnel’s uniform or you look suspicious, you don’t get
to choose when to live and die.One soldier came to the Emergency Room
with multiple gun shot wounds. He was gasping when he was brought to the
hospital and his wounds were all fatal: He was shot in the neck, chest and
lower limbs. He was bleeding to death, and several of his vital organs were
hit. His colleagues were crying, and he told us he was in the hospital the
night before; he ate dinner with us in the ER. He was a hopeless case. Even
if we tried to give him the medications, we didn’t have the technology to
bring him back to life. Or if we did, we knew he wouldn't last in the operat-
ing table. If he was pushed into the ward, he would be attached to a ventila-
tor and his body would eventually give up. When he was about to die, I
came to his side and checked to see if I knew him. I could not recognize his
face because of the blood coming out of his mouth and the oxygen mask
covering most of his features. I prayed for his soul and turned to the nurse
who knew him. I told her that this is the fate of those people who participate
in the war.

For us nurses, we have always been in the background. But instead of
participating directly, we are there to treat their wounds. When our patients
feel better, they go back to the battlefield. You cannot blame our profession
for doing so, and we don’t choose which party to support, because we are in
the city; protected by the government. We have also protected the rights of
prisoners. Some of them were brought to our hospital and be treated. If their
guards decided to take them without finishing their IV fluids or medications,
we were there to remind them they are also people with needs. There were a
few instances when I have witnessed patients being interrogated while in
their sick beds. I was there to shoo the soldiers away to leave the rebel to
recuperate. The company has never instructed us to leave our patients to
other people’s hands. If doctors are entitled to their opinions, nurses were
there to protect the patient’s interests. Nurses are no longer handmaidens;
they also have a voice in their patients care.

Sometimes we also get too tired, and being proactive in Yemen can get
you fired. Some of us arrive in Yemen with hopes of blooming in the nurs-
ing field. We eventually learned there was no place for the ambitious and
independent thinkers. Introducing change means stepping out of line. In
some ways, we are all dying in Yemen especially in Sa’ada: No means of
communication, our meat stocks are soaring and we can no longer eat fresh
vegetables and fruits, and most of our foodstuffs are processed and canned.
This is suicide to those who believe in healthy living. Who will die next?
Who will be the next to resign? Who will they terminate?

Freedom’s Assassination
In Yemen

By: Abdulhakim Hilal
a.hakeem72@gmail.com

ost of the press in

Yemen self-censors

for fear of being

prevented from

printing or being
withdrawn from the market. Over the
past few years, al-Thwrah, the official
printing press, declined to print some
of the newspapers, demanding that
they delete some of the articles and
words from its pages. On Saturday,
the al-Thawrah institution refused to
print the National Civil newspaper of
Aden.

The Yemeni media is facing abus-
es, censorship, trials, and arrests today
more than ever. To be more explicit,
we wouldn't be in this unfortunate sit-
uation if the Press Syndicate had ful-
filled its duty as it should have. But the
Syndicate is not the only one to blame.
The journalists should have fulfilled
their duty to their rights as well.

However, the weakness that has
characterized the present council of
the syndicate only confirms what
was reflected by the press, advocacy
aspects of the withdraw, and group
interaction, in spite of the multitude
of issues that emerged in the last six
months, after the midterm elections
last March that produced the current
configuration of the Council.

It is necessary to recall that the
Fourth General Conference of the
syndicate (held last March) used the
slogan, "Defend the rights of journal-
ists and press freedom." Today - after
nearly seven months - the rights of
journalists and freedom of the press
no longer exist as they were before
the adoption of that slogan. Today, we
long for our former freedom, before
this Conference.

What has been done by our Council
except for the production of a data-
base? According to a source of leader-
ship in the union - who preferred to re-
main anonymous in order to avoid the
blame that can come upon him from
some members of the Council - the
process of the union was extremely
frustrating, and it is now necessary to
evaluate their performance. In the be-
ginning of his speech, he tried to make
some reforms to that role, by arguing
that the Council continue with the of-
ficial bodies on these issues. However,
he acknowledged the seriousness of
the deteriorating conditions that the
press faces, and the lack of freedom of
expression rights these days.

Some of these transgressions in our
freedoms include: the sentence against
our colleague, Naif Hassan, which
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l By: Hamid ha

forced him from the position of his
newspaper "Ashare". It passed easily,
with an unprecedented silence from
the Union. Also, the disappearance of
journalist al-Magaleh from his family
wouldn’t have gone on for more than
a few days, if the union had mobi-
lized its members, and formed public
opinion as it did in past activities and
events that were held at the Union.

To make it more clear, it is worth
pointing out that the majority of data
concerning the detentions and abuses,
and the protectionist measures ap-
plied by the authorities towards the
press and journalists during the last
few years has not made a formal col-
lective (on behalf of the Association
Council). Through a quick perusal of
the data, it is clear that most of them
were issued in the name of the rights
and freedoms.

The previous observation, made by
the journalist Ali al-Jaradi - editor of
the Independent Civil newspaper and
former member of the Board - was
that the Council affirms that the cur-
rent union did not meet in order to
issue a statement of one official on
behalf of the Council on any human
rights issue. Of course, that statement
was made on behalf of the Council, a
few days before the fierce campaign
by the government during the confis-
cation and censorship of eight private
newspapers in early May.

This statement was considered by
some to be a cover used by the Min-
istry of Information in the campaign,
because it included a collective con-
demnation of the press, journalists
covering the events that began at the
time in the southern regions.

It is sad to say that, while in the past
the union was the refuge of journal-
ists, through the defense of their cases
in many ways, now there are just these
messages and data as if it is the most
that it can offer to its members today!

What has the Association done about
the arrest of its member and colleague
Fouad Rashid? What about the abduc-
tion of our colleague al-Maqaleh?

The former council managed to stop
the government press law project, and
the law of the right to access to infor-
mation, while the present council has
been unable to stand against the cur-
rent establishment of a court special-
ized press. We used to see the Chair-
man and members of the Council in
all the trials and events. Today, did
more than two members attend the
event which was held last Saturday
concerning the syndicate, at the invi-
tation of the Yemeni Observatory for
Human Rights, in solidarity with our
kidnapped colleague Mohammed al-
Magqaleh?

The previous board was able to pres-
sure the government through various
events - to recognize the abduction of
our colleague Abdul Rahim Mohsen
and his detention at Political Security,
and then release him. Today, security
agencies deny having kidnapped our
colleague al-Maqaleh.

The previous board was also able to
shape public opinion against some of
the previous jurisprudence that would
have hindered reporters from doing
their work, while overruling against
our colleague, Naif Hassan arresting
him from the position of his newspa-
per.

It is a shame that 13 members let
down more than 1300 members. It is
a shame to make the Council vulner-
able to two or three in the system, who
were charged to “contain” and "break"
them. Indeed, the greatest shame to be
written in the history for future gener-
ations is that the cycle of deterioration
of freedom of the press started with
the present Council.

By: Khaled Fattah
KF62@st-andrews.ac.uk

and international security.

Yemen's winter of uncertainties

hile separating fact from fiction is a well known fea-

ture in Yemen' socio-political life, this winter, Yemen

is infested with a larger amount of uncertainties, which

make the fact-fiction separation even much more dif-

ficult than before. It does not need much imagination,
however, to predict that Yemen will pass through the gate of 2010 as an ex-
hausted and confused nation-state that is carrying multiple threats to nation-
al and international security, big political puzzles, growing inter-communal
tensions, and, above all, the heavy weight of increasing poverty, underde-
velopment, instability and violence. And it does not need much analysis ei-
ther to reach to the conclusion that the Yemen of 2009 had strayed far from
the May 1990 vision of a strong, united and democratic republic.

For western diplomats, Yemen is approaching the gate of the New Year
as a political community in crisis. For political scientists, on the other hand,
Yemen will meet the New Year as a leading case study of the negatives- very
poor law enforcement capacity, failing urban and rural infrastructure, stag-
nant transition to democracy, declining economic and social indicators, and
a completely broken system of taxation and revenue collection. The causes
of these negatives, however, are greater than the accumulated failings or
ambitions of the leaders of the post revolutionary Yemen. Yemen has been
inherently weak because of internal antagonisms, external regional players,
and geographical, physical and fundamental economic constraints. Would
it be possible, then, for internal corrective measures and international sup-
port to alter the current state weakness and political instability in Yemen?
In my view, the answer to this question can be found in the failure or suc-
cess of implementing a balanced strategy that takes into consideration the
halting of the downward trend in indicators of state failure, and at the same
time integrates Yemen, politically and economically, into its neighborhood.
Yemen is no more a trivial state in Middle East politics and security. Today,
it has become very clear that the repercussions of state weakness, political
instability and winters of uncertainties in Yemen are damaging to regional
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Yemen's Unification

By: Ali Ibrahim
The Middle East

n 1990, both the Arab world
and Yemen celebrated the uni-
fication of Yemen after it was
divided between two republics,
southern and northern. Both had
their own historical experience and po-
litical alliances and their own political
systems, which came as a result of the
global situation prior to unification.

Despite differences in experience,
the unification of Yemen was an event
that was long hoped for, for many rea-
sons, among them geography, history,
culture and even mood. Although there
were differences in habits among ar-
eas in the same country, Yemenis still
retain a single culture that unites them.
Moreover, there are regional differenc-
es among peoples everywhere in the
world, and people are accustomed to it

There were many factors that led both
southern and northern political leaders
at that time to lead the country to unifi-
cation, even though the process was not
completed in the first few years. In fact,
a war even broke out in 1994 because
of a political rift between leaders of the
north and the south.

The conflict later developed into an
all-out war consisting of pitched battles
that was resolved in favor of Sana’a,
while some southern leaders were ex-
iled or reached an agreement with the
government.

That conflict could have been pre-
dicted had the geographical and histor-
ical factors been understood correctly.
Both southern and northern parties were
results of international polarization and
the Cold War between the America and
the Soviet Union. When that war ended

and the two superpowers created an in-
ternational accord, the excuses for di-
vision between the Yemens fell apart,
and a gap occurred without any exter-
nal support. Therefore, the south had to
join the north and vice versa in order
to form a new, more capable political
entity.

In the current discourse, these global
events are often ignored. This historical
ignorance was present in the claim that
was made by the former vice president,
Ali Salem al-Beedh last week. Those
claims seem to deviate from the histori-
cal context and reflect unrealistic nos-
talgia to return to a different time.

There may be some problems and
claims that no one can deny or get
around that led to the formation of
the Southern Movement. This comes
at a difficult time for Yemen, as she
is also facing an armed rebellion from
the Houthis in the north, about whom
much concern has been raised.

Therefore the question becomes how
must those claims be handled? Is it by
going back in time before 1990 Discus-
sions are held concerning these claims,
and the solutions possible. Many in the
country are discussing the issue of uni-
ty, taking into account the pluralism of
Yemen, and the fact that unity brings us
together more than it does separate us.

The responsibility is on both the
central government in Sana’a and the
political and national leaders of the
west in order to arrange a responsible
discussion whose goal is the common
interests of a united country. If a party
tries to take over through creating prob-
lems to divide the country, resolutions
must be made to avoid falling into their
traps, because everyone else will reap
the losses.
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