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The Yemeni coffee industry fights

By: Mohammad Bin Sallam

SANA’A, June 9 — Last Monday,
Amnesty International, an organi-
zation defending human rights, re-
leased photos of a US-manufactured
cruise missile that carried cluster
munitions, apparently taken after a
fatal attack on an Al-Qaeda site in
Abyan last December that killed
about 55 people.

Fourteen of those killed were
women and 21 were children. Four-
teen were reportedly members of
Al-Qaeda.

The photos showed parts of the
Tomahawk cruise missile. The orga-
nization said that the US is the only
state to own such a missile.

The organization condemned the
US for using cluster bombs and for
not taking precautions to avoid at-

and children indicates that the at-
tack was in fact grossly irresponsi-
ble, particularly given the likely use
of cluster munitions,” Philip Luther,
deputy director of Amnesty Interna-
tional’s Middle East and North Af-
rica program, was quoted as saying
on Amnesty International’s website.

The spokesman of the US State of
Defense, Brian Whitman, said that
the government of Yemen should be
thanked for its efforts to wipe out
the Al-Qaeda wing based in Yemen.

“We strongly support the opera-
tions against Al-Qaeda in the Ara-
bian Peninsula. We cooperate with
Yemen and the other countries in
their war against terrorism,” he
added.

In March, the Yemeni govern-
ment expressed its deep sorrow over
the citizens’ death and said it would
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Unexploded BLU 97 cluster bomblet - the Tomahawk BGM-109D cruise mis-
sile. It would have carried 166 BLU 97 cluster bomblets, which are designed
to scatter over a wide area, acting indiscriminately when used in civilian ar-
eas. Many also fail to explode on impact, as in the photo, but may explode if
disturbed, making land dangerous for communities to use for months or years
after attacks.

compensate the victims’ relatives.
Neither Yemen nor the US have
signed the Convention on Cluster
Munitions, an agreement that is to
ban the use of these bombs compre-
hensively from this August.

tacking civilians.

“A military strike of this kind
against alleged militants without an
attempt to detain them is at the very
least unlawful. The fact that so many
of the victims were actually women

Part of propulsion unit of BGM-109D Tomahawk cruise missile.
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LNG export revenues will not improve
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the economy, say economists

By: Ali Saeed

SANA’A, June 9 — The Yemeni gov-
ernment announced on Saturday that
the Yemen LNG liquid natural gas plant
in Balhaf, Shabwa, had reached its full
export capacity of 6.7 million tons per
year. This would bring USD 700 million
a year to the country’s budget.

Buttwo prominent Yemeni economists
told the Yemen Times that the project
will not bring about change in the liveli-
hoods of Yemenis, as the price of the gas
to be exported has already been defined
at less than USD 4 for one metric ton for
the next 20 years of production. They
added that the government has sold the
liquid natural gas for a lower price than
prices on the international market where
prices fluctuate on a yearly basis.

Yemen’s natural gas reserves are esti-
mated at over 17 trillion cubic feet, ac-
cording to the Ministry of Oil and Min-
erals, compared to Saudi Arabia’s 248
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Yemen’s revenues from oil over the last 10 years amounted to USD 30 billion, but without notable improvement in the
economy or in development, says the economist.

trillion cubic feet, according to the Saudi
Ministry of Petroleum and Minerals.

Yemen’s economy is highly depen-
dent on depleting oil reserves with no
serious development of other promising
sectors, according to economists.

Around 59 percent of Yemenis popu-
lation lives under the poverty line, ac-
cording to the United Nations’ Devel-
opment Program in 2009. In addition,
the country’s unemployment rate of 40
percent is increasing, as Yemen’s popu-
lation grows at a rate of three percent per
year.

Leaders have called on foreign invest-
ment to boost the country’s economy,
but with six years conflicts in Sa’ada as
well as growing violence in the south,
investors have often held back from do-
ing business in the country.

Yemen LNG was established in 2005
to liquefy its natural gas reserves and
export them from the port of Balhaf in
the Shabwa governorate. In November
2009, Yemen exported its first gas ship-
ment.

Shareholders in the company include
the Yemen Gas Company with 17 per-
cent of the shares, Total with 40 percent,
Hunt 17 percent, the South Korean Cor-
poration with ten percent, Korean Gas
Corporation KOGAS with six percent,
Hyundai with six percent and the Yeme-
ni General Authority for Social Insur-

ance and Pensions with five percent.

The Yemeni government and Total
signed an agreement in 1997, according
to the Ministry of Oil and Minerals.

“As the agreement has defined the
prices, when the project reaches its full
production capacity, revenues will be
USD 700 million annually for 20 years,”
Ali Al-Wafi, Yemeni economist told the
Yemen Times. “It may alleviate the
dwindling revenues from oil, but it will
not compensate for it completely.”

Al-Wafi said that what is important in
this new gas project is how to manage
its revenues as Yemen obtained USD 30
billion from oil resources during the past
ten years, but no economic and develop-
ment impacts have been achieved.

“Those huge oil revenues during the
past decade have not led to real im-
provement in the livelihoods of Yemenis
and infrastructure is still weak,” Al-Wafi
said. “So what do you think of the gas
revenues expected to be less than those
from 0il?”

“If resources are not being used prop-
erly, they are a curse, because it will not
be used for right purposes and that leads
to political, economic and social dete-
rioration,” he said.

Dr. Mohamed Jubran, professor of
economics at the University of Sana’a
and a financial analyst, told the Yemen
Times that the LNG project is still “am-

biguous” as the contract signed by the
government of Yemen includes constitu-
tional violations.

Yemen’s constitution states that the
government cannot sign such an agree-
ment without being approved by the par-
liament, according to Jubran.

“The Oil Committee members in Par-
liament asked government not to sign
the contract until it was approved by the
parliament,” Jubran said. “Despite this,
the government signed the contract that
deprives Yemen from huge revenues.”

The professor said that the govern-
ment has so far denied economists and
lawyers the right to discuss the contract
to amend it and to enable Yemen to re-
covers its rights.

“Within the current contract, I do not
expect any improvement in revenues
for the budget according to a state-
ment made by the Minister of Finance
one week ago in which he stated that
expected gas revenues were not prom-
ising,” said Jubran. “This is in addition
to my own previous expectations, based
on studies I conducted that proved that
local gas sales that are equivalent to a
tenth of gas exports will generate more
budget revenue than the exports do.”

The Yemen Times contacted the Ye-
men LNG, but they declined to com-
ment.
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Human rights activists demand release

of Yemeni accused of spying for Israel
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Al-Haidari’s family held up a banner saying, ‘“The mute and deaf call on His Excellency the President to pardon their
brother Bassam Al-Haidari.”

By: Reem Jarhum
For the Yemen Times

SANA’A, June 8 — Family and human
rights activists on Tuesday protested in
front of prime minister’s office asking
for the president to pardon Bassam Al-
Haidari, a Yemeni sentenced to death
for “spying for Israel.”

His wife and son stood with some of
his deaf siblings who held up a banner
saying, “The mute and deaf call on His
Excellency the President to pardon their
brother Bassam Al-Haidari.”

“In Bassam’s case, before him being
an accused, he is a victim of injustice,”
Abdul-Rahman Barman, Al-Haidari’s
lawyer and a human right activist told
the Yemen Times.

“Anyone who looks at Bassam’s case
profile will know that it is not fair,” he
said. “It is not easy to be a spy, as they
are trained. Spying is taking secret in-

formation from a country to a foreign
country, and that information is harmful
to the country economically or politi-
cally, [not what he did].”

Al-Haidari was found guilty in March
2009 by the Penal Court in Sana’a of
contacting Ehud Olmert, the Israeli
prime minister. His message was, “We
are the Jihad Organization and you are
Jews but you are honest and we are ready
for anything,” according to the Yemeni
governmental Saba news agency.

According to the accusation, the Is-
raeli response included the following:
“We are ready to support you to be a
stumbling block to the Middle East and
we will support you as agents,” Saba
News Agency reported.

Mark Regev, Olmert’s spokesman,
said to Al-Jazeera that the charges
were “completely far-fetched.” He also
added, “We have no knowledge of any
contact with this person.”

“Bassam was sentenced to death
based on the title of the accusation,
without any evidence against him,” Al-
Haidari’s wife, Eshraq, who now calls
herself a human rights activist because
she has been fighting for her husband’s
release, told the Yemen Times.

“My children and I have been psy-
chologically abused and rejected by
others because they think that the title
of his case is against Islam,” she said.
“The sentence is emotionally draining
and I have a liver disease because I'm
terrified of what might to happen to me.
It is just unfair.”

In March 2009, the Penal Court in
Sana’a sentenced Al-Haidari to death.
The case was then taken to the Court
of Appeal in Sana’a that also sentenced
him to death in April 2010.

Now his case is being reviewed by
the Supreme Court. The trial could go
on for up to a year, said Barman.

Army attacks Al-Dhale’

By: Mohammad Bin Sallam

SANA’A, June 9 — At least five people
were killed and 18 others injured as the
army bombarded areas in Al-Dhale’ last
Monday. More than 30 houses were de-
stroyed as a result, according to local
sources.

The sources added that the army retal-
iated after people went on a strike called
by Southern Movement leaders. The se-
curity forces tried to end the strike and
pull down flags on house rooftops call-
ing for secessionism.

The sources said that clashes between
the government forces and members of
the Southern Movement started after the
forces tried to catch armed people who
were trying to make civilians strike by
force.

Clashes became intense when an
armed man attacked a military car.

Consequently, the security force used
armored vehicles to close the main road
of Al-Dhale’ governorate to confront
members of the movement who were on
the street and to stop car movement.

The sources said that the complete
strike was a success on Monday in the

four districts of Radfan, Lahj governor-
ate.

In Al-Dhale’ and areas in the Abyan
and Shabwa governorates, people re-
sponded to the movement’s call to strike
6 am till 12 pm.

The strike failed in Al-Hota district
in Lahj, Aden, Zunjubar in Abyan, the
home town of leader in the Southern
Movement Sheik Tareq Al-Fadhly.

In Karsh district, Lahj, an armed group
from the Southern Movement exchange
fire with the security forces after the lat-
ter targeted a fuel truck on its way to Taiz
governorate.

The locals said that the attackers
caused diesel to leak. The tank was dam-
aged and the tires punchered.

JMP reaction

The Yemeni opposition Joint Meeting
Parties (JMP) condemned what it called
the security forces’ “barbaric reaction”
of killing citizens and bombarding resi-
dential neighborhood.

They said that that using force would
eventually lead people to become in-
creasingly angry and to rebel against the
security forces.

“We are afraid to find ourselves and
our country in a bad position that can
never be fixed,” The JMP stated. “The
JMP has followed up on the updates and
results of the barbaric attack. More than
five people were killed and 18 injured,
among whom were women and chil-
dren.”

The government expressed its sorrow
and astonishment why the JMP members
in the Southern Movement urged people
on ruining their country.

On Tuesday, Al-Thawra newspaper
mentioned that a source at the cabinet’s
information office said that the JMP
was supposed to be supporting the local
state and the security force in Al-Dhale’
who protect people from the “outlaws.”
Instead, the JMP had called on them to
rebel against the state and cripple the im-
provement in the governorate.

The source accused the JMP of mis-
leading the public opinion and evading
from its responsibility regarding the
mess and outrage against the state.

In addition, the source added that such
attitude of the JMP would make people
doubt its credibility regarding the nation-
al dialogue it is supposed to take part in.

Islamic charity chooses Yemen for
regional conference

By: Yemen Times staff

SANA’A, June 9 — Notably to dispell
negative images of the country, Islamic
Relief chose Yemen to bring together
for the the first time its delegates, fund-
raising partners, and board of trustees
for a regional meeting last week.

Sixty international delegates from Al-
bania, Bosnia and Herzegovina, Egypt,
Gaza, Iraq, Jordan, Kosovo, Lebanon,
Russian Federation, West Bank and Ye-
men attended the strategy conference.

Khalid Al-Mulad, country director
for Islamic Relief in Yemen, told the
Yemen Times that choosing Yemen at
the meeting’s location testified to the

Yemeni Journalists' Syndicate to blacklist
ill-behaved journalists

By: Sadeq Al-Wesabi

SANA'A, June 9 — The Yemeni Journal-
ists' Syndicate has said that it will publish
a black list of all journalists who practice
extortion and start up a hotline for people
to complain about their actions.

The syndicate says that the decision
follows it having received letters from
many companies and businessmen
complaining of journalists blackmailing
them.

"We have received complaints from
several private and governmental com-
panies confirming that some journal-
ists exploit and threaten them," Saeed
Thabet, the first deputy of the Yemeni
Journalists' Syndicate told the Yemen
Times.

Some journalists threaten business-
men to publish information on them if
they don't give money or buy advertise-
ments from their publication, according
to Thabet.

He also strongly criticized some jour-

nalists who ask for money foreigners or
Gulf officials that come to Yemen. One
journalist reportedly tried to speak to
Sheikha Moza while she was visiting
Yemen last month, but was not able to,
so asked her bodyguards for money in-
stead.

"We will file a lawsuit against those
journalists and we know all of them," he
said, adding that most journalists who
exploit others are not members of the
syndicate.

He confirmed that any journalist from
the syndicate who practices extortion is
not a real journalist and will be thrown
out of the syndicate.

"Unfortunately, some bad journalists
go to events and conferences to take
money [the transport allowance given
to journalists] by force. They tarnish
the image of journalists, and sometimes
there are editors-in-chief that practice
this unacceptable behavior," he added.

In Yemen, the organizers of govern-
ment press conferences usually hand out

a transport allowance of YR 1,000 to YR
3,000 to attending journalists to encour-
age them to attend and write about the
event. Some journalists work in a group
to inform each other of the conferences
on the same day to collect as much mon-
ey as they can.

The number of those journalists does
not exceed 15 and most of them work
in newsletters or unprofessional news-
papers, and sometimes they don't have a
job at all, according to Thabet.

"We know all of them and we are
working seriously to blacklist them," he
confirmed.

Thabet called for all companies and
businessmen to send the syndicate their
complaints immediately.

"We will set up a special telephone
hotline and fax number for these com-
plaints as soon as possible," he said.

"We have warned journalists guilty
of extortion about their repeated actions
and we will pursue them until they give
up," Thabet said.

Low or no salaries

But journalists who collect "transport
money" from more than one conference
a day without covering the events say
that they do so because their salaries are
so bad.

The average salary of a journalist
in Yemen is YR 20,000 or about USD
100, the minimum salary by law. Oth-
ers work freelance and are paid per ar-
ticle. Other journalists work both in the
editorial and marketing departments on
commission, but without a monthly sal-
ary.

Yemeni journalists often complain of
their low wages, even in sought-after
positions with state newspapers.

Ali Mujawar, the Prime Minister, on
Yemeni Press Day promised journalists
better incomes, beside demanding pass-
ing new journalism laws.

Head of the YJS Al-Masoodi said
that the syndicate will set a bylaw to
regulate the wages for journalists in all
Yemeni newspapers.

WTO educates journalists on its benefits

By: Mahmoud Assamiee

SANA'A, June 2 — A senior consul-
tant from the World Trade Organiza-
tion (WTO) and leading figures from
the Ministry of Industry and Trade last
Monday briefed Yemeni journalists on
the benefits of Yemen joining the WTO.

The workshop was organized by the
government's Communication and Co-
ordination Office with the World Trade
Organization and sought to inform jour-
nalists from the public and private sec-
tor about the steps that Yemen has taken
to join the WTO.

The journalists were reminded of
what the organization and member
countries demanded from Yemen to be
granted full membership.

The training was held by senior con-
sultant at the WTO's International Trade
Center Aref Hussein, by the head of the
Yemeni Communication and Coordina-
tion Office with the World Trade Or-
ganization Dr. Hamoud Al-Najjar, and
by the deputy head of the office Khalil

Al-Subari.

Hussein said that the purpose of his
visit to Yemen was to make sure of the
existence of a national consensus, to
work with the government, to investi-
gate Yemen's efforts to join the organi-
zation, and to educate civil society or-
ganizations about the merits of Yemen
joining the WTO.

"The government of Yemen is exert-
ing all efforts to do the work needed to
join the organization and before the end
of this year, Yemen will be a member of
the WTO," said Hussein.

He reminded journalists that Yemen
joining the WTO would improve the
national economy, protect Yemeni trade,
encourage investment, boost partnership
with member countries, and open the
world markets up to Yemeni products.

He added that Yemen would benefit
greatly from the organization's laws and
treaties.

However, he said that instability in
Yemen remains a great challenge to the
country: "Yemen's stability is very im-

portant to attract funding."

Meanwhile, Al-Subari reviewed what
Yemen has already done to join to meet
the demands of the organization and
member states to be granted WTO mem-
bership.

In 1998, the Yemeni government es-
tablished a national committee to nego-
tiate with the WTO on Yemen joining
the organization. It was approved as an
observer.

In 2000, Yemen's formal application
to be a member of the organization was
approved by the WTO's general coun-
cil. In 2002, Yemen's system of foreign
trade was accepted by the organization,
followed by 167 questions on this sys-
tem.

In 2004, Yemen answered all these
questions and a negotiation team held its
first meeting with the WTO. The team
has continued holding its meetings ev-
ery year, to follow up the negotiations
with member countries and the demands
of the WTO.

Up until now, the team has held six

meetings regarding WTO granting Ye-
men full membership. These resulted in
Yemen signing treaties with most mem-
ber countries, allowing Yemen to export
goods to these countries.

Al-Najjar said that Yemen had reached
a very involved stage in its negotiations
with the World Trade Organization. He
expected that Yemen would finish the
requirements of joining sometime this
year.

"Yemen has been held bilateral ne-
gotiations with member countries on
importing Yemen's goods into their mar-
kets," said Al-Najjar.

He said that the organization had
asked Yemen to amend some of its leg-
islation before joining, but that Yemen
had completed most of these require-
ments and "only a few amendments re-
mained to be completed."

"We invited journalists because we
are aware of their role in educating soci-
ety on the importance of Yemen joining
the WTO as a national benefit for all,"
he said.

Yemen office’s great expansion since it
opening at the end of 2004, as well as to
its good relations with the local govern-
ment.

The organization is now involved in
a great number of development and big
humanitarian operations in Yemen, said
Al-Mulad.

The week’s events included team-
building excercises and visits to projects
in Amran and Hajja to see operations
there. The Islamic Relief fundraising
offices were impressed, said Al-Mulad,
and have promised more technical aid
and additional funding for the Yemen
program.

The Sana’a meeting followed on from
a similar series of meetings in March
2010 in Mali to cover the Africa region.
A regional meeting for the Asia region
is expected in the near future.

Jamal Al-Din Belke, Islamic Relief
head of region noted in the organiza-
tion’s press release on the occasion,
“Yemen was a natural choice to host
this event due to our growth and diver-
sity of programming and our continuing
commitment to the people of Yemen.”

Only the Sana’a and Gaza offices
would have been capable of holding a
similar meeting at short notice, but Gaza
was more difficult because of the visas,
one member from the headquarters in
Birmingham told the Yemen Times.

A member of the charity’s West Bank
office in Palestine told the Yemen Times
that freedom of movement was so re-
stricted in the Palistinian occupied ter-
ritories where he works, that members
of the Gaza and West Bank offices met
outside the country to speak in person.

Islamic Relief has been working in
Yemen since 1998, and in Sa’ada gov-
ernorate since 2005. The organization
works with the United Nation’s World
Food Programme in the governorates of
Sa’ada, Hajja and Amran.

Islamic Relief is currently coordinat-
ing Al-Mazrak 1 camp for displaced
people and has recently completed the
construction of Al-Mazrak 3 in Haradh,
Hajja.

Islamic Relief currently has 140
members of staff in Yemen, including 6
expatriate members of staff, according
to Al-Mulad.

Young female students
among 70 customs law

trainees

By: Malak Shaher

SANA’A, June 9 — Five girls were
among the 10 students chosen by a
private logistics company for training
in international customs law at the Ye-
meni Customs Authority at the end of
last month.

The Transoceanic Projects and De-
velopment (TPD) was one of several
companies that paid for its employees
to learn customs law and the steps of
customs clearance for a month starting
on May 24.

But unlike the other companies, it
also chose 10 students from the Saba
University to be trained. After the
course, they will further be trained
within the company and may be of-
fered jobs.

“I feel I have benefited from the
course,” said Rania Jamal, 20, one of
the five female student trainees in the
course. “They taught us how to check
goods and how to know if a shipment
met the specifications it is said to have
or not.”

For example, she said, the 70 partic-
ipants were taught how to differentiate
between real and fake silk.

The course that Rania is attending
is held twice a year by the Customs
Institute at the Customs Authority and
has trained employees in customs and
shipment companies.

According to the IT manager at the
Customs Authority, Fadel Al-Ban, the
course will be conducted twice a year

for employees and students intend-
ing to work in the customs clearance.
Al-Ban explained that the employees’
courses are to be conducted twice a
year due to updates to it.

He said that the course explains the
international customs law applied by
the World Trade Organization, the pro-
cedures of the customs clearance and
the penalties if the customs law were
to be violated.

The company paid the fees for the 10
students and five employees of its own,
which is USD 200 for each trainee.

“Eventually, the company plans to
select some of these trainees to work
for us,” TPD office manager Rina
Abubaker told the Yemen Times.

She explained that each year, the
TPD is going to select ten students that
are in their third and fourth year in col-
lege to help them enroll such courses.

Abubaker added that selecting five
women to be among the ten paid train-
ees shows that working in customs
clearance is not a job only for men.

She added that the company pre-
ferred to choose students that are
studying for majors of marketing or
administration because they would be
quick to understand the core of the
courses.

“Most of the trainees already have
their jobs. I think this course is going
to be look good on my CV and will
make employers accept me if [ applied
for a job,” said Abeer Al-Sabri, anoth-
er trainee.
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Press court drops lawsuits for 8
cases involving 33 journalists

The Court of Press and Publications
dropped on Tuesday lawsuits for eight
cases involving 33 journalists.

This came within the implementa-
tion of the presidential pardon deci-
sion on the occasion of the 20th anni-
versary of the Unification Day.

Minister of Justice Ghazi al-Agh-
bari told Saba that this decision
included 33 journalists, who have
been brought to trial before the court
on charges of harming the national
unity, inciting regionalism and insult-
ing statutory bodies and disseminating
false information to weaken the armed
forces.

“All legal actions have been taken

The 12th Al-Jazera Information &
Communication Technology Exhibi-
tion (JiTCOM) is gearing up at Sana’a
Expo Center from 5 to 11 July 2010
under the auspices of the Ministry of
Telecommunication and Information
Technology. JITCOM is considered
one of the most important exhibitions
in Yemen as it is the only annual event
in this field. The 12th JITCOM (2010)
comes in coincidence with the vast de-
velopment and advancement in com-
munication and information technol-
ogy in Yemen as well as the increase
in telecommunication companies and
subscribers during the past few years.
JiTCOM is one of the most well know
exhibitions in Yemen that features
modern technologies in telecommu-
nication industry. Major international
companies take part in JITCOM every
year».

Mr. Omar Al-Nihim, marketing di-
rector at the organizing company, says
«this technological event features all
the products and requirements need-
ed by those who want to acquire the
technological knowledge so that they
make their purchase orders based on
their knowledge of what they want to
buy and the fact that they have seen
what they will be buying. Therefore,
JiTCOM has become on the list of the
annual exhibitions that are organized
in Yemen.

Al-Nihim added that the exhibition
is organized for exhibiting products
and direct sale. Exhibitors will dis-
play, announce, market and sell their

JITCOM 2010
(Expo Center, Sana’a)

new products. There will be a range
of new and interesting products as
well as interactive offers in electronic
products. Exhibitors will show a com-
prehensive range of electronic goods
such as Laptops, PCs, mobile phone,
cameras, games, home entertainment
programs, and many others.

He also said that a number of pri-
vate and governmental firms work-
ing in this sector will take part in this
event and will introduce their services
to visitors through presentations of
information and other governmental
electronic services to facilitate servic-
es for society. The exhibition will shed
light on a number of projects related to
this sector.

Local as well as international insti-
tutions are participating in JiTCOM
exhibiting solutions for work and
personal use of communication and
IT, mobile phones and infrastructure
technologies. The event will attract
the major investors in IT to visit one of
the largest markets that is open for for-
eign investment in the region in com-
munication & IT industry. In its 10th
session JITCOM had attracted tens of
thousands of visitors and workers in
communication & IT companies. On
the side line of the exhibition work-
shops were organized for the provid-
ers of technical solutions and their
partners. As it is always, JITCOM is an
important step for officials and man-
agers to meet each other to explore the
chance of signing contracts, deals and
form partnerships and companies.

In Brief

with regard to the sentences issued
against the journalists to drop these
sentences according to the decision of
the presidential pardon», al-Aghbari
added.

He explained that the procedures
for the implementation of the presi-
dential amnesty include the facts
alleged to the reporters before May
22, 2010, calling on journalists to
invest this amnesty and to adhere to
the constitutions and laws in force in
the performance of their duties and
obligations towards their homeland.

Education minister meets Islamic,
Arab diplomats

Minister of Education Abdul-Salam
al-Jawfi met in here on Monday sepa-
rately with the ambassadors of Jordan,
Palestine and Pakistan to Yemen.

The minister discussed with each of
Jordanian ambassador Ahmad Jaradat
and Pakistani ambassador Syed
Khawaja means of enhancing the edu-
cational cooperation between Yemen
and each of their countries.

On the other hand, al-Jawfi dis-
cussed with the Palestinian ambassa-
dor to Yemen Bassem Al-Agha the
situations to the Palestinian teachers
working in Yemen.

aThe minister affirmed providing
all facilities for the Palestinians and
the means to ease their missions as
teachers.

LAHJ

IR studies Lahj’s needs to improve
citizen’s living conditions

The Islamic Relief Organization (IR)’s
advisor Shahid Zia said on Tuesday
that the IR is studying needs of the
province of Lahj to develop plans,
programs and projects with the aim of
improving the citizens’ living condi-
tions.

This came during a meeting gath-
ered the Secretary-General of the
Local Council of Lahj province Ali
Matir and the IR’s official, during
which the two sides discussed areas

of cooperation and projects the IR can
contribute to implementing them in
the areas of water, agriculture and
combating poverty.

In the meeting, Matir reviewed
efforts of the province to implement
projects of water and agriculture and
to support farmers and combat pover-
ty, noting to the difficulties faced by
the farmers due to the lack of rain and
the depletion of groundwater.

He pointed to the projects the prov-
ince needs in the agricultural field.

For his part, the IR’s advisor indi-
cated that his visit to the province
comes to get acquainted with the
province’s needs in a number of
aspects, especially with regard to the
implementation of projects to combat
poverty as well as identify the efforts
of the province leadership in the areas
of agriculture an others.

ADEN

Deputy FM gets acquainted with
refugees’ situations

Deputy Foreign Minister and head of
the National Supreme Committee for
Refugees Ali Muthana along with rep-
resentatives of the European
Commission and the UNHCR got
acquainted on Saturday with refugees’
situations in a number of camps in
Aden and Lahj, in addition to services
provided by the Yemeni government
and the international humanitarian
organizations.

They also inspected implementation
process of renovation of the Industrial
Institute in Aden funded by the EC at
a total cost of $110, 000.

Deputy Minister of Technical
Education and Vocational Training
Abdul-Qadir al-Albi told Saba that the
visit to the institute comes to further
expand study specialties and hold spe-

cialized training courses to help stu-
dents and refugees benefit from them.

UNICEF networking meeting in
peer education held

A networking meeting of UNICEF
partners working in peer education
was held in Aden province on
Monday.

The meeting entitled “Together for
children, together against Aids» has
been organized by the Inclusive Social
Service Center in coordination with
the UNICEF.

The meeting focused on raising the
awareness on Aids and means of
spreading awareness on Aids among
children.

It also reviewed activities presented
by the UNICEF partners including
awareness training courses on Aids
infection and preventive ways.

Tetra Pak Arabia, the leading food
processing and packaging company
and its customers Nad Food and Ye-
men Dairy recently organised a World
Milk Day extravaganza at the Fun
City Park, Sana’a.

The event was aimed at raising
awareness about the importance of
milk protected in long-life carton
packages. It was open to children and
families, all of whom participated in a
range of fun activities and a variety of
interactive games all centered on the

Tetra Pak Arabia Celebrates World Milk Day in Yemen
Children and adults educated on
the importance of milk consumption

topic of healthy and nutritious milk. In
order to promote the habit of drinking
milk, free samples of long-life milk
was distributed on this occasion.
“Tetra Pak has always played an
active role in the community by or-
ganising and engaging families and
children in fun activities which are en-
tertaining and yet informative. This is
our 3rd year of organising such events
to mark World Milk Day and it gives
us immense pride to be instrumental
in educating our young ones on the

World Milk Day 2010

health benefits of milk consumption
for maintaining a healthy lifestyle”,
said Jose Maria Hernandez, Liquid
Dairy Products Category Manager,
Tetra Pak Arabia.

The Yemen event is part of Tetra
Pak Arabia’s ongoing drive to raise
awareness about the health benefits of
packaged milk products in the region.
During the past few years, the com-
pany has organized World Milk Day
events in KSA, Yemen, UAE, Kuwait
and Bahrain.

kfw Grant No. 2004.66868)

Specific Tasks:

school system.

falsified.

that may arise.

Qualifications

VACANCY: Coordinator

For the Basic Education Development Project (IDA Credit No. 3988-Yem and Multi-Donor Grant No.TF-TF053721 and

The Basic Education Development Project (BEDP) at the Ministry of Education (MOE) seeks applicants for the position
of Coordinator for the Conditional Cash Transfer Scheme (CCT) in Hodaiedah.

Yemen is one of the poorest countries in the MENA region with GNI per capita of approximately $520 in 2005. Basic
social indicators of the country, though improving over the last decade, still remain poor.
percent with significant inequities across regions and gender.
increasing access to education for the disadvantaged groups. The World Bank, DFID, Netherlands and kfw supported
Basic Education Development Project (BEDP) aims at supporting the reform and development of basic education. The
objective of the BEDP is to assist the government in expanding the provision of quality basic education for all, with
particular attention to gender equality. The BEDP forms a major part of a wider program of implementation of the Basic
Education Development Strategy. As a part of BEDP initiatives the Ministry of Education, GoY is piloting a conditional
cash transfer (CCT) scheme for retention of girls in grades 4-9 in Lahej an Hodiedah governorates of the country.

The Hodeidah CCT coordinator’s responsibilities will include:

. Developing a strong operational and working relationship on behalf of the GES with the Distribution Agency, which
is responsible for transferring the funds to the beneficiaries.

. Check that the payments to households are being processed and sent on time.

. Verify the information concerning who has and has not met their conditionalities is being provided on time by the

. Solve any problems associated with information on conditionalities not coming in on time or looking like it has been

. If a beneficiary drops out of the program, develop a survey (to be approved by the CCT technical team) that gathers
information about why the child is dropping out and to monitor the compliance of conditionalities and the social
issues of attending or not attending school. This would be a part of the main beneficiary database.

. Solve any problems regarding households that do not receive payments or are difficult to send money to (in
coordination with the Sana’a based supervisor).

. Work with the GES, the Sana’a based CCT office and any other relevant agency to solve any implementation issue

. Ensure that any mismanagement of funds is reported to the MoE and the BEDP project team.

. Help provide the database manager and data entry operators with relevant and up to date information on the
distribution of funds including how much has been transferred, when and how, by liaising directly with the Hodeidah
governorate Education office and the schools where beneficiaries are enrolled.

. Participate in surprise visits to the beneficiary schools to verify the compliance of children with the conditionalities
and to verify the data and information about children being transmitted to the team and GES by the schools.
During these visits also talk to the beneficiaries to verify the transmission of funds.

The Government of Yemen (GoY) is committed to

Enrolment rates are 65

POSITION TITLE: Deputy Chief of Party
DIVISION: Civil Society

LOCATION: Yemen

EXPECTED START DATE: June 30%, 2010

independent.
SUMMARY:

organizations.
DUTIES AND RESPONSIBILITIES:
Program Management and Development

Capacity Building

Communications/Reporting

Information System.
Finance and Administration

COUNTERPART INTERNATIONAL
POSITION ANNOUNCEMENT

RESPONSIBLE TO: Responsive Governance Program Chief of Party (RGP COP)
Founded in 1965, Counterpart International is a diverse, non-profit, international development organization dedicated to helping people in
need in the areas of civil society, food security, private enterprise, environmental resource management, humanitarian relief, and healthcare.
Counterpart does this by building the capacity of local partner nongovernmental organizations, lenders, businesses, governments and other
institutions to solve their own self-defined economic, ecological, political, and social problems in ways that are sustainable, practical, and

Counterpart International is seeking a Deputy Chief of Party (DCOP) for the 3 to 5-year, USAID-funded Responsive Governance Project
in Yemen. The position will be based in Sana’a, Yemen. The DCOP will support the Chief of Party (COP) in overall project and staff
management responsibilities, including financial oversight, donor relations and effective partnership development with local and international

. Support the COP and RGP staff in the development and implementation of program strategies and work plans.

. Manage the day-to-day implementation of program activities in coordination with international and local implementing partners.

. Identify program expansion and collaboration opportunities and participate in program development, local recruitment, partner
identification and other duties as required.

. Identify capacity building needs of the RGP program team and develop a capacity building plan.
. Oversee capacity building activities for local civil society organizations and community based organizations in the areas of

organizational development, advocacy, policy analysis and negotiation skill-building.

. Ensure quality program reporting to Counterpart HQ and USAID.

. Produce success stories, case studies, web-publications and other relevant materials as needed for reporting and communications.

. Represent Counterpart at external events with stakeholders, including: beneficiaries, partner organizations, donors, and
government representatives.

. Document program methodologies, best practices and lessons learned.

Monitoring and Evaluation

- Ensure high quality project monitoring and evaluation; work closely with M&E staff to monitor program outputs against the
Program Monitoring and Evaluation Plan.

- Oversee the work of Monitoring and Evaluation staff to produce qualitative and quantitative reports for Counterpart’s Management

. Work in close coordination with the COP to:
o Monitor budgets to ensure adequate oversight of program spending;
o Ensure thorough review of financial reports submitted by sub-grantees.
o Ensure quality submission of financial reporting to Counterpart HQ.

. Work with the COP and program staff to determine staffing needs.

. Assist the COP in the coordination of activities between office Counterpart HQ and the field office.

The successful candidate will have at

. At least a bachelor’s degree or higher in financial, public management, Business Administration, Public
Administration or any Social Sciences (masters degree is preferred but bachelors with good work experience will
be considered).

. At least 3 years work experience in a relevant position. It will be beneficial to have experience in managing
payment systems. In addition,

. The person should be dynamic and creative in figuring out new ways to design mechanisms.

Other
The position is one year term position starting June 2010, with a possibility of an extension of another year on the
successful completion of the first year at the discretion of the MoE. The position requires commitment and long work
hours (8-10 hours a day) as needed and will be paid accordingly.
The consultant is expected to be based in the Governorate Education Office of Hodeidah. Office equipments and
adequate transportation will be provided to the consultant for the purpose of effective monitoring and supervision.
All Applications along with a detailed resume should be submitted by Monday June 28, 2010, to the following address:
Ministry of Education
Education Development Project Administration Unit
60 m Southern Rd. -Bait Meyad
Tel: 01-619164, Fax: 01- 619219

. Other duties as required.
QUALIFICATIONS:
. Minimum of 5 years experience working on one or more of the following: international good governance; institutional capacity
building; or advocacy development programs
A Masters Degree in International Development, Political Science, Public Policy or a similar field.
Previous USAID-funded program experience, preferably in the Middle East.
Minimum of 5 years of work experience in the Middle East.
Previous work experience in Yemen and a deep understanding of the challenges and opportunities in the country.
Technical areas of expertise including policy formulation, implementing transparency initiatives, grant making, civil society
promotion, and training program design.
. Excellent public speaking and writing skills in English.
. Fluency in Arabic.
. Fluency in at least one local Yemeni dialect.
L]
*

Yemeni nationals are strongly encouraged to apply.
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“Counterpart International strongly believes in equal opportunity for all, without regard to race, religion, color, national origin, citizenship,
sex, veteran s status, age, marital status, sexual preference, disability or any other protected personal characteristic.”

TO APPLY:
Individuals interested in working with Counterpart International on this project, should send their resumes and salary requirements to
Yemen@counterpart.org. Deadline for the application is June 15, 2010.
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Empowering children through student councils

By: Fatima Al-Ajel
For the Yemen Times

t is their own meeting. They

arrange the agenda, prepare

plans, and make decisions for

school activities. Ayaat Fadl,

a 13 year-old girl, is the head
of the students’ council in Bir Ahmed
School in the Aden governorate. She is
in grade nine and it is the first time for
her to have this or any responsibility in
her school.

It was difficult for her to understand
her role as the head of the students’ co-
uncil, but with the support of the school
administration and other students, she
and her council members are trying to
represent the other students to take the
lead in making a change in the school
and community. Through an election
among all the students, with strong
competition, she gets this position.

”The elections were like real elec-
tions, it was a great day,” says Ayaat
proudly. “My role is to call for regular
meeting with the rest of the members
of the students’ council. In the meeting,
we make a weekly plan. I have to fol-
low up the implementation of the plan,
see what the achievements are, as well
as what the obstacles are we faced.”

Ayaat believes that she can play
an important role in strengthening
the student’s capacity through imple-
menting activities that the students
themselves identify and implement.

Ayaat’s experience in leading the
students’ council also strengthens her,
and gives her and her friends more
confidence. They push the school ad-
ministration to ensure that student is-
sues are addressed.

“We listen to the students, ensure
that students can talk to us, and solve
she students’ problems,” she elabora-
ted. “Our goal is to make our school an
inclusive school in which every child
regardless his/her color, gender, na-
tionality, ability has the right to access
and receive quality education.”

The Bir Ahmed School is one of the
ten schools in Aden governorate that

are supported by Save the Children
through an Inclusive Education project
that is funded by Dubai Cares. It aims
at increasing school enrollment among
those children that are excluded, es-
pecially poor and vulnerable groups,
such as girls, and children with disa-
bilities etc.

Building schools is not enough, ac-
cording to Save the Children. Educa-
tion will only take place when children
come to school, stay in school, and en-
joy learning. One aspect of an inclusive
school is its links with the community.
To encourage greater community parti-
cipation in schools, Save the Children

JIo

- —

in cooperation with Dubai Cares says
it is supporting active parent councils
and establishing student councils for
both girls and boys.

In Bir Ahmed School and other
schools of the Inclusive Education
project, the role of the student coun-
cil does not stop in school. The coun-
cils realized that issues in school are
often linked with the community and
issues are much better solved with the
involvement of the community. They
receive a lot of support from commu-
nity leaders such as the imam of the
mosque.

Osama Hisham, a 13 year-old boy,
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and Mariam Awad Ali, a 12 year-old
girl, are the members of the social
sub-committee in the students council.
They have the role to strengthen the
link between the school and the com-
munity around it.

For example, one day, there had
been a complaint that cheating during
exams was affecting the school. They
discussed this in their meeting and de-
cided to arrange with the imam of the
mosque in their community to make
it the topic of Friday midday sermon.
They arranged a meeting with the
imam and he was happy to support the
school council in their issue.

“To reach more women, in the after-
noon lectures at the mosque we high-
light issues such as this and discuss it
with the girls who attend the mosque
lectures in the women section,” Ma-
riam explained.

Peer-to-peer training on health and
nutrition

Save the Children uses a rights-based,
inclusive education approach to pro-
mote greater enrollment of children
and to decrease dropout rates.

The project aims to ensure that its
“inclusive schools” are healthy and
clean. Through the introduction of
a health and nutrition education pro-
gram, children are provided with es-
sential information and skills to im-
prove children’s health.

This program is implemented in
the community to reach both children
who do and do not attend school. This
program aims at teaching healthy
behaviors through participatory and
interactive methods implemented by
older children. The program also sup-
ports national programs, such as the
de-worming and micronutrient sup-
plementation programs. The student
councils play an important role in the
implementation of this program.

In the village of Bir Ahmad, 66 boys
and girls were trained by Save the Chil-
dren and they worked for two months
with 882 children in their communities
to teach them about nutrition.

The program uses the “child-to-
child approach,” whereby children
teach other children as well as adults
on the new information and skills that
they learn.

Children learnt by playing games,
singing and listening to stories about
health and nutrition. The children re-
ally liked to sing songs about the im-
portance of vitamin C, A, and eating
fruits instead of sweets.

The sessions with the children inclu-
de some ‘homework’ for the children
after each session. Children are asked
to interview their mothers, or observe
some practices at home. Through this
interaction, family members start to
ask about what the children are lear-
ning. Family members started to listen
to the children, especially mothers.

Hana Awad is one of the volunte-
ers who participated in the nutrition
training in Egbal School in Alwaht
district, one of the 15 targeted schools
in the Lahj governorate. She worked
with 25 boys and girls between 6 and

17 years old about nutrition for two
months.

Every day, Hana receives new chil-
dren as they heard about the program
from other children in the neighbor-
hood. Even when she was walking in
the street, children stopped her and as-
ked her more about nutrition. Children
were very interested and curious to
know and learn more about nutrition.

“One day I was walking in street and
saw some children train other children
in the street in what is healthy food
and why it is better to eat healthy food.
I was happy to see children making
good use of what they learned in the
program and how they are willing to
learn more and transfer what they le-
arnt to their friends,” she said.

The child focused health and nutriti-
on education program is done in close
coordination with the rehabilitation
and construction of latrines and water
points for boys and girls in the school.
But this has been difficult in a situation
where there is not much water.
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Taiz University

Start of Registration for Excutive Master Degree Programs for

Professional Engineers and IT Specialists

The Center for Graduate Studies(CGS) of Taiz University and its program partner T U Delft University of the Netherlands are
pleased to announce the start of registration for the second intake (Start date 9/2010) for its two special Master degree

- My aM M !

Master of Engineering & Management Master of Information Technology & Management

These tailor-designed graduate programs were developed by our university in cooperation with Dutch and other specialists to de-
velop programs to meet the needs of production, manufacturing and service companies seeking to further upgrade the knowl-
edge and skills practicing technical professionals in their technical field integrated with modern management training
within one program.

The CGS programs are distinguished in a number of ways from existing programs in the region and feature:

1. World-class tailor-designed curriculums targeting specifically identified development needs of experienced technical professionals
on a management track;

2. A unique program structure and approach designed to allow the participation of technical specialists from diverse backgrounds to
study within a “pool” of experience under the supervision of experienced mentors.

3. Experienced expatriate technical and academic staff from the West and the East (predominantly including) The Netherlands, The
Philippines, India, Sweden and Yemen.

4. State-of-the art facilities and resources located in the new Faculty of Engineering and Information Technology complex at the Uni-
versity;

5. Fully integrated and supplemental program activities and “industrial’ projects to relate and apply acquired knowledge and skills in
the workplace;

6. Expert-provided counseling and mentoring for all degree students to align learning objectives and skills to their current positions
and responsibilities;

7.Employee/Employer-friendly scheduling of 2 weeks of instruction per month on-site with an option of a rotational schedule (one--
month on/one-month off) to accommodate the schedule of participants working in the Oil and Gas industry of Yemen.

8. A support staff of professionals and administrators to provide on-going support to program participants and a range of services to
sponsors and employers.

9. A fee schedule generously underwritten by the Government of the Netherlands to enable and encourage a large number of employ-
ers to sponsor their employees within a affordable level of fees.

Interviews of candidates for this second in-take are scheduled for mid-July.

For more information on the programs, admission criteria and other information please visit our website or send an email to
info@taizu-cgs.net, or contact the Admissions and Registrations office of the Center in person or by phone during regular working

hours. Interviews
The Center for Graduate Studies at Taiz University (CGS)
Tel: 04-248805; 04-244999 Fax: 04-248806

www.taizu-cgs.net,
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Opinion

Bleeding hearts and jihadi revolving doors

By: Michelle Malkin

-Conn., was right to sound the

alarm about Yemen in the wake

of the Undy-Bomber’s Christmas

Day terror attack over American

skies. But he was wrong to call
it “tomorrow’s war.” The Yemen-based
jihadist network has been at war with
us for years — since before the Iraq
and Afghanistan invasions, since before
Sept. 11 and well before our current
commander in chief had begun his
vaunted work as a community organiz-
er.

The bleeding-heart ostriches of the
left are blaming (who else?) cowboy
George W. Bush for radicalizing poor,
oppressed Yemenis. But the killer fruits
of botched bomber Abdul Farouk
Abdulmutallab’s loom have nothing to
do with poverty, social injustice,
Western  imperialism  or  Bush
Derangement Syndrome. The funda-
mentalist Muslim is the privileged son

of a Nigerian public official. He lived a
“gilded life,” as the Independent of
London described it, studying engineer-
ing at one of Britain’s most prestigious
universities before training for terror in
Yemen.

Media sympathizers have spotlighted
Abdulmutallab’s web postings bemoan-
ing his “loneliness.” But more compas-
sion and empathy — the remedy Barack
Obama prescribed in an infamously
clueless Chicago community newspaper
op-ed after the Sept. 11 attacks — are
useless salves to the terrorist’s damned
soul. Like so many of his wealthy, edu-
cated jihad brothers and sisters before
him, from Osama bin Laden to Khalid
Sheikh Mohammed to Fort Hood mass
killer Nidal Hasan, M.D.,
Abdulmutallab targeted us for who we
are — dirty, unbelieving infidels — not
anything we’ve denied him.

And for his failed act of self-eu-
nuchery and mass murder, the all-too-
enlightened leaders of al-Qaida in

Yemen and beyond hailed
Abdulmutallab as a “hero.”

Another of these “heroes” in Yemen
is Jamal Muhammad Ahmad Al Badawi,
the convicted mastermind of the U.S.S.
Cole bombing that took the lives of 17
American sailors in October 2000.
Despite being sentenced to the death
penalty, escaping twice from jail and
being indicted in the U.S. on terrorism
charges, the Yemeni government freed
him in 2007 in exchange for a promise
that he renounce his old infidel-murder-
ing ways. More than two dozen of
Badawi’s jailbreak buddies, including
bin Laden’s former secretary, Nasir al-
Wahayshi, reunited to form the jihadi
training team that now claims it sup-
plied Abdulmutallab with his incendi-
ary device.

Yemen human rights activist and
blogger Jane Novak has reported for
years on how Yemeni intelligence and
military officials have facilitated al-
Qaida training camps — often provid-

ing “safe houses, training and passports
to the jihadists that travel to Iraq to
attempt to kill U.S. troops.”

The Yemeni government, Novak
points out, has also used al-Qaida mer-
cenaries to fight northern rebels and
train tribal militias. Jihad spiritual advi-
sor Anwar al-Awlaki, linked to the Sept.
11 hijackers and Fort Hood mass killer
Hasan, also calls Yemen home — and
reportedly blessed the Crotch Bomber
attack, according to The Washington
Times.

Now, the Yemen government has the
gall to blame the West for not provid-
ing enough assistance to stop the breed-
ing of hundreds of future flying Crotch
Bombers.

Anmerica, unfortunately, is hardly in a
position to criticize Yemen’s jihadi
revolving door. ABC News reported
this week that two of the four jihadi
leaders behind the Christmas Day terror
plot were released from Gitmo during
the Bush administration in November

2007. (What a quandary for Bush-
bashers who have stubbornly denied
that Gitmo recidivism threatens our
national security.) The freed detainees
were shipped off to terror-friendly
Saudi Arabia, where they underwent
“art therapy rehabilitation” — the ulti-
mate bloody brainchild of the jihadi-as-
victim mindset.

In January 2009, the two “rehabili-
tated” recidivists released a video vow-
ing to wage jihad to “aid the religion,”
“establish the rightly guided caliphate”
and “fight against our enemies.” One of
the duo, Said Ali al-Shihri, is suspected
of involvement in a deadly bombing of
the United States embassy in Yemen’s
capital, Sana, in September 2008.

Another Yemeni at Gitmo, Ali Hamza
al-Bahlul, was convicted by a U.S. mil-
itary tribunal in the last days of the
Bush administration for conspiring with
al-Qaida, soliciting murder and provid-
ing material support for terrorism. He
had scripted the videotaped wills of two

Sept. 11 hijackers and boasted of mak-
ing a two-hour al-Qaida commercial
designed to recruit suicide bombers,
according to FBI testimony. The recruit-
ment ad celebrated the U.S.S. Cole
bombers in Yemen.

Hundreds of Yemeni detainees at
Gitmo abandoned the benefit of the
doubt years ago. Yet, Attorney General
Eric Holder’s law firm, Covington and
Burling, has provided dozens of them
pro bono legal representation and sob-
story media relations campaigns. True
to form, former Covington and Burling
lawyer Marc Falkoff dedicated a book
of Gitmo detainee poetry to his Yemeni
suspected terrorist “friends inside the
wire.” And the White House is rolling
out the red carpet to bring them to U.S.
soil for civilian trials.

At a time when we should be dis-
abling the jihadi revolving door, its
rotating shaft is spinning out of control.

Creators Syndicate, 2009.

Yemen needs more than
airstrikes and diplomacy

By: Howard LaFranchi
The Christian Science Monitor

s it deals with the chal-

lenges presented by
poor countries like
Yemen, the United

States aims to elevate
development assistance to equal foot-
ing with the traditional foreign-policy
tools of diplomacy and defense.

That is the message that Secretary of
State Hillary Rodham Clinton offered
in a speech Wednesday, in which the
nation’s top diplomat explained a
vision of strengthening American
development work to further such
national interests as spreading
American values and enhancing US
national security.

“We cannot stop terrorism or defeat
ideologies of violence and extremism
when hundreds of millions of young
people see no hope” for improving
their lives, Secretary Clinton said. Not
just by more development work, she
added, but by doing it better, relying
more on partnerships with benefiting
countries, and leveraging government
work with private-sector assistance,
can progress be made in reducing the
ranks of the world’s poor.

Defense Secretary Gates Agrees

Clinton’s vision of a foreign policy
where development “is as essential to
solving global problems as diplomacy

and defense” reflects Obama adminis-
tration priorities. As Clinton noted in
her speech, Secretary of Defense
Robert Gates — a holdover from the
Bush administration — is one of the
administration’s most forceful advo-
cates of a robust civilian development
effort to relieve some of the burdens
that have gradually fallen on the
Defense Department.

The speech, delivered at the Center
for Global Development in Washington,
came a day after the US embassy in
Yemen reopened following a closure
Sunday connected to Al Qaeda threats.

Clinton referred to Yemen as “an
incubator of extremism” and said that
even though “the odds are long” for
achieving rapid progress with develop-
ment assistance in such countries, “the
costs of doing nothing are potentially
far greater.”

Clinton on Monday praised the
Yemeni government’s recent efforts to
disrupt Al Qaeda-linked activities, but
those words were met by calls from
the Yemeni government for more inter-
national assistance to address the roots
of extremism.

A spokesman for Yemen’s ruling
party said the government was up to
the task of confronting extremists, but
that it is up to the international com-
munity to promote “complete econom-
ic development to treat the sources of
terrorism.”

Transparency and Efficiency
Essential

On the other hand, Clinton said a new
focus on development must include
demands for transparency and effi-
ciency — two qualities that are likely
to be hard to come by in countries
like Yemen or Afghanistan, another
development-stunted priority Clinton
highlighted in her speech. Yemen is
listed as the second-most corrupt Arab
country (after Iraq) in a report last
year by the monitoring group
Transparency International.

Clinton cited success stories such
as Ghana, Rwanda, and Tanzania,
where she said smart development
assistance is making a measurable
impact. And she called on her own
diplomats and private international
development advocates to do more to
explain to an American public that is
hurting economically why America’s
international development assistance
is in their interest.

Clinton’s speech was mostly seri-
ous policy talk, including when she
riffed on her personal commitment to
promoting the role of women and
girls in advancing development. But
she elicited chuckles and applause
when she reminded her audience of
the old adage about teaching a man to
fish so he can eat for the rest of his
life, only to add, “If you teach a
woman to fish, she’ll feed the whole
village.”
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Yemen’s Sorrowful

‘Revolt, Migrate or

By: Ramzy Baroud
Common Dreams

hen the Soviets con-

cluded their pull out

from Afghanistan in

February 1989, the

United States gov-
ernment abruptly lost interest in the
country. A devastated economic infra-
structure, entrenched poverty, deep-
rooted factionalism and lack of inter-
national aid caused the country to
descend into complete chaos. Internal
violence also worsened, but it was no
longer an American concern. All that
mattered was that the Cold War rival
had been defeated. Mission accom-
plished.

Afghanistan remains the starkest
illustration of how poor countries are
used, then betrayed when their useful-
ness runs out. But Afghanistan is not
an exception; US relations with many
other countries, including Pakistan,
Somalia and the Palestinian Authority
remain hostage to this very model.

Yemen is now emerging as the new-
est casualty. Its government is desper-
ate to hold on to the rein of power,
amid corruption, extreme poverty and
untold Western pressures. Ali Abdullah
Saleh, the country's president of the
last thirty one years, has impressively
negotiated his political survival
through mounting challenges. The
1994 civil war left many thousands
dead, and despite the north's ‘victory'
the discontent of the south never
waned. More, a Houthi revolt in the
north is long running. Its latest mani-
festation lasted for sixth months and
caused many deaths, most of which
remained unreported. A mass migra-
tion of hundreds of thousands (270,000
by the recent estimates of the United
Nations World Food Program) coin-
cided with or followed the fighting.
This is now temporarily in check,
thanks to a fragile ceasefire.

According to some analysts, the
ceasefire in the north could allow the
central government in Sanaa to tend to
the challenge growing in the south.
Victoria Clark, author of the recent
book Yemen: Dancing on the Heads of
Snakes claimed that, "Southern disaf-
fection has gone beyond the point of
no return...Saleh's biggest mistake
would be to crack down on southern-
ers as hard as he has tried to do on the
Houthi rebels."

However, under immense (and
increasing) western pressure, Saleh is
likely to crack down. Western govern-
ments, led by the US and Britain, run
out of patience fairly quickly when the

leaders of a poor, fragmented country
opt for dialogue - even when such a
choice might actually result in long-
term political stability. When Afghan
President Hamid Karzai merely men-
tioned of the possibility of engaging
the Taliban, it generated much rebuke.
A similar scenario happened in
Pakistan. When Palestinian factions
achieved the Mecca Agreement in
February 2007 to mend their differ-
ences, the US immediately conditioned
its financial backing of Mahmoud
Abbas, and the agreement was suc-
cessfully disintegrated. In the same
vein, any Yemeni attempt at reaching
out to the disaffected forces within the
country, including tribes, opposition
parties, and the various militant off-
shoots has been dismissed as an
attempt to appease the terrorists.

Following a plot to blow up a US
airliner over the city of Detroit on
Christmas Day, the US renewed its
interest in Yemen - in a predictable
way. The administration of President
Barack Obama issued an order early
April authorizing the assassination of a
US citizen Anwar al-Awlaki, a Muslim
cleric linked to the plot. It seems like
the Bush years all over again.

US Special Operation Forces have
been at work in Yemen for years, fol-
lowing the terrorist attacks of
September 11, 2001. Yemen was then
declared "an important partner in the
global war on terrorism," and it
remains so, whenever there is a need
to chase the elusive militant groups
partly or wholly linked to al-Qaeda.

The violent perusal of US enemies
in Yemen comes at a heavy cost. On
one hand it has undermined the central
government, which is being increas-
ingly challenged from the north, the
south and the center. Naturally, no
self-respecting government would
allow its territories to be used either as
breeding grounds for militants, or as a
hunting ground for foreign forces. A
raid involving US cruise missiles at an
alleged al-Qaeda camps in December
17, 2009 killed dozens, including 23
women and 17 children, according to
Yemeni sources.

Indeed, Yemen is to a great extent a
battlefield in which the central govern-
ment is hardly the central player.
However, the so-called ‘war on terror'
has presented many self-seeking forces
in Yemen with a golden opportunity to
extract wealth. Much has been ‘invest-
ed' to beat al-Qaeda in the Arabian
Peninsular (AQAP). But little has been
spent elsewhere, for example, in pro-
viding sustenance to the hundreds of
thousands victimized by the ongoing
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violence.

When problems become insurmount-
able and there is no effective system of
accountability in place, corruption
becomes rampant. It is no wonder that
Yemen ranks 154 of the 180 countries
examined in the Transparency
International ~ Corruption Index.
Corruption is often an outcome of pov-
erty and lack of accountability, and it
also contributes to them. Yemen is
unable to escape this vicious circle.

Since Yemen is not officially an
occupied country, donor countries can
easily disown their financial promises.
Such promises are only made when
Yemen is set for some military opera-
tion or another, or to prop up the cen-
tral government's own proxy war on
terror. However, when the Yemeni
people are in genuine and dire need
for help, Yemen becomes such a dis-
tant subject. It begets pity, at best, but
no action.

According to the World Food
Program (WFP), 7.2 million people -
about a third of the country's popula-
tion - are suffering from chronic hun-
ger. Almost half of them require imme-
diate food assistance, but fewer than
half a million are receiving it. They
have been directly affected by the poli-
cies of western governments, and the
central government's own involvement
in proxy wars on militants, tribes and
other disaffected Yemenis.

How much money is the WFP is
asking for in its latest appeal? A mea-
ger $103 million, out of which only
$27 million has been received. A
Tomahawk cruise missile - celebrated
as both cheap but effective - costs
around $600,000. The cost of the oper-
ation that killed dozens of innocent
Yemenis last December could have, in
fact, fed millions in need.

This is not a matter of mathematics;
it is common sense. The ongoing mis-
calculations in Yemen are securing the
very environment that lead to poverty,
corruption, anger - and ultimately mili-
tancy and violence.

According to Emilia Casella, spokes-
woman for the WFP, "people have
three other options after that -- revolt,
migrate or die." Sadly, it is what mil-
lions of Yemenis are already doing.

Ramzy Baroud (www.ramzybaroud.
net) is an author and editor of
PalestineChronicle.com. His work has
been published in many newspapers,
Jjournals and anthologies around the
world. His latest book is The Second
Palestinian Intifada: A Chronicle of a
People's Struggle (Pluto Press,
London).
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Supervisor — Admin, Accounts & Housekeeping
Qualification: Degree or Diploma in Personnel (HR) and administration Management or equivalent. Di-
ploma in Safety is preferred.
Experience: 5 to 7 years of total professional experience
Responsibilities:
> To implement company’s personnel and administration policies, statutory laws, maintain statutory re-
cords, renew all licenses and permits, file all returns on time as prescribed under various acts as part of
statutory compliance.
> To liaise and network with all statutory/government agencies.
> To maintain accounts of site imprest amount, cash, bank payment vouchers and send periodic monthly
statements to regional office, local vendors-suppliers Invoices/bills to send to regional office for pay-
ment purpose, submit O&M fees invoice to customer and also follow-up for receipts, collect Tax deduc-
tion certificate from customer.
> To maintain record of attendance and leave of all Wartsila employees, processing monthly payroll,
create & maintain data base on attendance, leave, OT of all employees of sub-contractor, LTA, EL en-
cashment, Compensatory Off, loans, advances on a monthly basis as per the service guidelines of the
company.
> To assist and coordinate locally and with regional office on recruitment and selection process.
> Implementation of Professional Tax, Social Security, Work Contract Act etc
Administration & Welfare:
> To arrange for transportation for movement/commuting of staff & materials to site, arrange to vehicle
for visitors as required, check and verify the invoices of the transporter for payment.
> Proper upkeep of staff accommodation.
> To establish proper communication system at site (arrange mobile connectivity, landline connectivity
etc), check, verify and make timely payment of all telephone bills and maintain a proper record, procure
assets as per site requirement with due approval and accounting system, maintain proper data of com-
pany assets and send the same to regional Accounts on quarterly basis
> To evolve a system for codification and identification of assets.
> To ensure proper follow-up on receivable from the customers and give feedback on the same to Re-
gional Office.
Safety:
> To coordinate with Contract Manager for conducting safety training, safety audits/inspections, mock
drills and implementation of the recommendations.
> To arrange for Safety equipment/gazettes/PPE’s for site personnel, distribute and maintain proper re-
cords
> To take regular rounds of the plant and also conduct spot checks for all personnel at site including sub-
contractor personnel with respect to safety practices and compliance to PPE’s
Skills & competencies:
> Good Communication skills — English & local language
> Must have good presentation skills, reporting skills, self management, teamwork skills, training skills,
Networking and liasoning with local and District Administration
> Knowledge of Industrial Relations and Disciplinary Administration, OHSAS, personnel policies and
service guidelines, Professional Tax, Work Contract Act. Knowledge of all HR processes such as PMS,
SAP, attendance and leave recording system, Computer proficiency such as MS Word, MS Excel, MS
Power Point etc
> Knowledge of entering in to lease and contract agreements with various agencies like transport contrac-
tor, housekeeping contractors, operations and maintenance contract at site

Shift Operator
Qualification: Diploma in Mechanical & Electrical Engineering
Experience: 3 to 5 years of total professional experience
Responsibilities:
> Execute all activities relating to Mechanical & Electrical repairs, upgrading, maintenance, commission-
ing & trouble shooting of electrical equipments.
> Provide internal and external work reports according to Wirtsild standards, collect and organise time
and expense reports. Supervise the task performed by Wirtsild employees and subcontractors.
> Promote Wirtsild Products and Services.
Skills & competencies:
> Good Communication skills — English & local language
> Must have good presentation skills, reporting skills, self management, teamwork skills, training skills
> Maintenance management, Contract & Process knowledge
> Knowledge of fire safety & first aid

Storekeeper

Qualification: Degree or Diploma in accounting or logistics.

Experience: 3 to 5 years of total professional experience

Responsibilities:

To prepare indent for spare procurement, maintain the min / max level of inventory, maintain the records
w.r.t purchase order, spares, invoice payment, receipts, maintaining and updating the spares invoices,
outstanding statement as per Wartsila receivable formula, prepare spare reconciliation statement and
carryout the reconciliation with the customer

Skills & competencies:

Good Communication skills — English & local language

Knowledge of accounting nrincinles inventory managements & housekeeping techniques

Maintenance Technician, Mechanical & Electrical
Maintenance Technician, Instrumentation

Maintenance Technician, Mechanic cum Welder

Qualification: Diploma or Trade Apprentice (I T I)

Experience: 4 to 6 years of total professional experience

Responsibilities:

> Responsible for economical and safe maintenance of the plant, machines and auxiliary equipment in
good conditions, Inspect engines and auxiliary equipment & sub assembly work.

> Be able to isolate and prepare for the stopping and starting of engines, carry out inspections of all me-
chanical, pneumatic and electrical equipment

> Maintenance of machine tools and hand tools, clean and keep the working area in good order

Hadramout Investment Power Company Ltd. have the following
vacant positions for its Wartsila managed Power Plant operations
in Al Mukalla area. Join & be a member of a winning team!!!

Skills & competencies:
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> Good Communication skills — English & local language

> Knowledge of auxiliary system, engine, operations, maintenance, electrical & measurement systems.
> Knowledge of Welding

Maintenance Supervisor, Mechanical

Maintenance Supervisor, Electrical

Qualification: Mechanical / Electrical or Diploma in Mechanical / Electrical Engineering

Experience: 5 to 7 years of total professional experience

Responsibilities:

> Independently execute all activities relating Power Plant maintenance such as overhauls, repairs and
trouble shooting.

> Provide internal and external work reports according to Wirtsild standards, collect and organise time
and expense reports.

> Supervise the task performed by Wirtsild employees and subcontractors.

> Promote Wiirtsild Products and Services.

Skills- & competencies:

> Good Communication skills — English & local language

> Must have good presentation skills, reporting skills, self management, teamwork skills, training skills,
Engine Control System knowledge, LV / MV / HV components knowledge etc.

> Maintenance management, Contract & Process knowledge

> Knowledge of fire safety & first aid

Driver

Qualification: Valid Yemeni driving license.

Experience: 1 to 3 years of total professional experience

Responsibilities:

> Drive office vehicle for the transport of company personnel and visitors and ensure signatures of the
passengers are taken for records, collect and deliver goods, cheques, mail, documents, and other items,
take care of the day-to-day maintenance of the assigned means of transport, check oil, water, battery,
brakes, tires, and ensure that the vehicle is kept clean, log trips, daily mileage, gas consumption, oil
changes, Identify apparent problems during daily work activities and report them to the appropriate
personnel.

> Perform other related duties as required.

Skills & competencies:

> Good Communication skills — English & local language

> Good knowledge of roads in Yemen

Shift Supervisor, Mechanical

Shift Supervisor, Electrical
Qualification: Diploma in Mechanical & Electrical Engineering
Experience: 3 to 5 years of total professional experience
Responsibilities:

> Execute all activities relating to Mechanical repairs, over haul, electrical repairs, upgrading, mainte-
nance, commissioning & trouble shooting of electrical equipments.
Provide internal and external work reports according to Wirtsiléd standards, collect and organise time
and expense reports. Supervise the task performed by Wirtsild employees and subcontractors.

> Promote Wirtsild Products and Services.
Skills & competencies:
>
>
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Good Communication skills — English & local language

Must have good presentation skills, reporting skills, self management, teamwork skills, training skills,
Engine Control System knowledge , LV / MV / HV components knowledge etc.

Maintenance management, Contract & Process knowledge

Knowledge of electrical, fire safety & first aid
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Boiler Technician / Mechanic

Qualification: HSC and ITI Diploma Holder & First Class Boiler Operator.

Experience: 5 to 7 years of total professional experience

Responsibilities:

> Troubleshoot, repair and conduct preventative maintenance of boilers, Monitor readings of gauges,
panel board instruments and recorder charts to ensure that the boiler is operating properly.

> Maintain a logbook, recording the operation of the boiler.

> Operate automated or computerized systems that control the boiler and other equipment

Skills & competencies:

> Good Communication skills — English & local language

> Pressure, temperature and energy relationships of boilers and steam generation systems.

> Applicable regulatory requirements and standard operating procedures for essential functions.

> Knowledge of computer, ISO 9001-2000 OHSAS 18001 quality systems.

PLC & Automation Supervisor
Qualification: Electrical or Diploma in Electrical
Engineering Experience: 5 to 7 years of total professional experience
Responsibilities:
> Independently execute all activities relating to electrical repairs, upgrading, maintenance, commission-
ing & trouble shooting of PLC.
> Provide internal and external work reports according to Wirtsild standards, collect and organise time
and expense reports. Supervise the task performed by Wirtsild employees and subcontractors.
> Promote Wirtsild Products and Services.
Skills & competencies:
> Good Communication skills — English & local language
> Must have good presentation skills, reporting skills, self management, teamwork skills, training skills,
LV /MV /HV components knowledge etc.
Maintenance management, Contract & Process knowledge
Knowledge of electrical, fire safety & first aid

tober Street — Near G

Compensation shall match the educational and technical background and shall be competitive and commensurate with the work experi
skill sets, but shall not be a limiting factor for the right candidate. Please send in your application and CV to Human Resour:
within 07 days to wae.careers@wartsila.com super scribing the position applied for or through www.wartsi

mbassy — Hadda . Tele .4
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VACANCY ANNOUNCEMENT

The United Nations Development Programme (UNDP) invites Yemeni Nationals to apply for the
following positions with United Nations Department of Safety and Security (UNDSS)

Title: Security Associate
Type of Contract: Fixed-Term Appointment — G6
Duty Station: 2 in Sana’a /1 in Harad-Sa’ada

Responsibilities:

Liaises and coordinates, as appropriate, with the host gov-
ernment security organizations and/or personnel, including
national and local provincial authorities, military, and police
officers, as well as non-governmental organizations and other
non-State actors in the area of operation;

Helps to assess the security situation at the duty station and
ensures adequate gathering and verification of security in-
formation that may be required for a proper analysis of the
situation by the Chief Security Advisor (CSA)/Security Advisor
(SA)/ Field Security Coordination Officer (FSCO);
Communicates information on security to the heads of United
Nations agencies and provides host country security advice to
UNDSS in the absence of the SA, as required;

Maintains regular contacts with Security Focal Points of UN
agencies;

May be requested to provide technical assistance at SMT
meetings, in the absence of the CSA/SA/FSCO.

Helps in the preparation and review of the UN Security Plan;
Supports actions during the implementation of the Security
Plan, as required.

Assists the CSA/SA/FSCO in monitoring compliance with
Minimum Operational Security Standards (MOSS) established
for the duty station. Also assists with the compilation of data
required for the MOSS Self-Assessment Programme.

Assists in reporting security incidents affecting UN staff, of-
fices and assets, and assists in the preparation of security
reports, such as the Security Incident Report, the Security As-
sessments and the Quarterly Incident Report.

Provides support in organizing and conducting training cours-
es on security awareness and preparedness, and providing
security orientation to newly assigned staff members. Con-
ducts security briefings, as required.
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Title: Administrative/Finance Assistant m
Type of Contract: Fixed-Term Appointment — G5

Duty Station: Sana’a

Responsibilities:

Full compliance of administrative activities with UN/UNDP
rules, regulations, policies and strategies.

Provision of inputs to the CO administrative business pro-
cesses mapping and implementation of the internal Standard
Operating Procedures (SOPs).

Contacts with visitors and staff, arrangement of appointments
and meetings, acting as an interpreter when required and/or
taking minutes.

Compilation and preparation of official letters, briefing/presen-
tation materials, background information and documentation
for meetings and missions.

Organization and coordination of shipments, customs clear-
ance arrangements, preparation of documents for DSS docu-
ments (received/sent), Preparation of all necessary documen-
tation implementation of follow-up actions

Prepare letters to the specific Ministry of Defense (MoD) ap-
proval for new international staff

Preparation of necessary documents to facilitate Ministry of
Foreign Affairs (MoFA) ID Cards for international staff
Support to Office of procurement processes including prepa-
ration of relevant documents,

receipt of quotations, bids of proposals, and their preliminary
evaluation.

Coordination of travel arrangements and hotel reservations,
preparation of travel authorizations, processing requests for
visas, identity cards and other documents.

Collection of information for CSA, travel agencies and other
administrative surveys, support to organization of common
services.

Arrangement of vehicle transportation, regular vehicle mainte-
nance and insurance.

Maintenance of the filing system ensuring safekeeping of con-

REPUBLIC OF YEMEN

MINISTRY OF PUBLIC HEALTH AND POPULATION (MOPHP)

SCHISTOSOMIASIS CONTROL PROJECT (SCP)
PROJECT ADMINISTRATION UNIT (PAU)

Request for Expression of Interest

for

Independent Technical & Internal Financial Audit (ITIFA)

Grant NO. IDA H542
Project ID No. P113102

Consultancy Services

The Government of the Republic of Yemen has applied for a grant from the International Development
Association (IDA) towards the cost of its Schistosomiasis Control Project (SCP), and intends to apply part of
the proceeds to cover the cost of the contract for Consultancy Services on International Technical & Internal
Financial Audit (ITIFA) for the Project Campaigns.

The objective of the services include:

* To independently verify and certify for the World Bank that the planning and implementation of the
campaign-baed preventive chemotherapy have been conducted at an acceptable level and constitutes
a reliable base for the disbursements of IDA funds from the World Bank Team.

* To independently monitor the performance of the project, as per the project results matrix including
coverage of targeted beneficiaries and drugs availability at district stores.

* To provide the necessary project monitoring progress reports (semi-annual, annual, mid-term, and end-
of-project) required to be submitted by the PAU to the World Bank.

* Capacity building for MOPHP staff in central, governorate and districts.

The duration of this assignment is expected to be for six years of project implementation.

The Ministry of Public Health & Population, through the Schistosomiasis Control Project (SCP) now invites

. Arranges appointments, receives visitors, places and screens fidential materials. o . i SO . . ’ .
telephone calls and answers queries with discretion, and takes ~ +  Extraction of data from various sources. eligible Consultants Firms to indicate their interest in providing these services. Interested consultants firms
minutes and/or notes at meefings. ‘ _+  Research and refrieval of stafistical data from internal and must provide information indicating that they are qualified to perform the services (brochures, description

. Conducts security evaluations and provides advice on security external sources, preparation of statistical charts, tables and

measures for the residences (Minimum Operating Residential
Security Standards - MORSS) of UN staff, as well as on latest
trends and threats to staff safety and security;

reports.
Participate in security training such as, Personal Security,
Residence Security, Building Evacuation, Fire Fighting and

of similar assignments, experience in similar conditions, availability of appropriate skills among staff, etc.).
Consultants may associate to enhance their qualifications.

. Establishes and maintains warden system and keeps update First Aid. . . . . . . .
of information related to UN offices and residences: Consultants will be selected in accordance with the procedures set out in the Wold Bank's Guidelines
+  Maintains liaison with commercial companies used for UN se-  Qualifications: Selection and Employment of Consultants by World Bank Borrowers Published in May 2000 and

curity at offices and residences, in order to ensure the effec- .
tive and efficient use of the guard force.

Secondary education. Diploma in administration is desirable
or bachelor>s degree an asset but not a requirement..

revised May 2010.

. 5 years of relevant experience in administration or IT support
ualifications: service. Interested consultants may obtain further information at the address below during office hours from 00900 to
. Secondary education. Diploma in Security or related fields is . Experience in the usage of computers and office software

desirable. University Degree desirable, but it is not a require-

packages (MS Word, Excel. PowerPoint, Access, Crystal re-

1400 hours.

ment. ports).
6 years experience in security, preferably in the military or po- .
lice context or related field of work. Prior experience with the .
UN system or an international NGO is desirable.

Knowledge of HF and VHF radio operation;

Experience in diplomatic security, protection and intelligence
considered an asset;

Knowledge of host country safety codes;

Solid computers skills (MS Word, Excel, Access and Power-
Point);

Possession of a valid driver’s license

Fluency in both written and spoken English and Arabic re-
quired.

quired.

Experience in handling web-based management systems.
Fluency in both written and spoken English and Arabic re-

Only Online Applications will be accepted

For further details on the job description and online applica-
tion, please visit our website at
http://jobs.undp.org
Response will only be made to short listed candidates
The deadline for receiving application

Expressions of interest must be delivered to the address below by June 30, 2010.

Ministry of Public Health and Population - Program’s Building
SChistosomiasis Control Project (SCP) - 2nd Floor
Project Administration Unit (PAU)

Attention: Dr. Abdul Hakim Al-Kohlani - Project Director
Al-Hasabah - Mazda STreet - Sana’a - Republic of Yemen
Tel: +967 1 230 127 - Facsimile: +967 1 230 149
E-mail: info@mophp-scp.org

VACANCY ANNOUNCEMENT

The United Nations Development Programme (UNDP) invites Yemeni Nationals to apply for the following positions with its “Post Flood Livelihood Recovery Project”

Title: Information Management Associate (Programme)
Duration of Assignment: 1 year renewable
Duty Station: Seiyun, Hadramout Wadi, Yemen

Responsibilities:

Provide support to the PM to establish governorate level early recovery common data and
information system.

Provide support in the collection of data, analysis, and reporting as needed and ensures the
availability of necessary supplies and materials. Ensure that the required datasets are incor-
porated in to the system.

Provide support to PM decision making by processing and analyzing data and information and
presenting it in the format most useful for analysis.

Select appropriate data collection tools and methods for field staff to collect and analyze data
to measure performance towards outputs, effective asset utilization and capture important les-
sons learned.

Develop training material and user manuals, and train governorate level GIS staff in the use of
information management tools including record and archives systems

Serves as technical expert on all processes associated with data management and processing,
including database design, data entry and cleaning, archiving and retrieval.

Serve as focal point within the early recovery stakeholders for GIS information exchange and
support the promotion of data and information sharing protocols.

Collect geographic data, evaluation and dissemination, and production of larger scale operation
maps as required.

Monitor and ensure the delivery of end user data requirements, in an appropriate format and
provide GIS and mapping support to early recovery stakeholders.

Develop and maintain close relationships with key data providers to ensure delivery/availability
of data relating to indicators of recovery and strengthened local government information flows.
Develop and maintain a client-oriented approach with all relevant stakeholders to help identify
their information requirements to ensure that the information needed to support early recovery
Project planning and management.

Supervise Information Assistant in the development of databases and GIS to support the collec-
tion and processing of context specific data (e.g: flood affected population, displaced popula-
tions, demographic and vulnerability data, results of common rapid needs assessment etc.).
Provide guidance to Information Assistant to undertake data cleaning and data development
tasks using excel and available GIS software.

Scanning, digitization, data entry, and other activities relevant to GIS database development.
Assist the consultant and early recovery Project sector specialists colleagues in data collection
techniques for different sectoral data such as fishery, agriculture, land use, livelihood etc.
Serve as focal point for media and communications, drive and monitor the design, develop
and deliver of an effective communication strategy for early recovery Project to increase public
awareness of the Project.

Draft press releases, success stories and case studies related to early recovery process and
disseminate with media. Provide recovery related information to the media and other organiza-
tions as per their demand.

Provide support to implement the relevant activities of the (IEC) Information Education Com-
munication Project of work and related outreach activities of the Early Recovery Project.
Provide technical support to early recovery stakeholders to design and disseminate analyti-
cal outputs, such as quarterly trend analysis, periodic recovery & development review and
disseminate information products that are useful to the stakeholders engaged in the recovery
process.

Provide advisory support to the governorate level early recovery information analysis and man-
agement functions in order to ensure that information products and services continue to meet
the needs.

Provide technical advice to the local level government partners to promote data standards and
give guidance on appropriate systems development.

Facilitate GIS training and education program for UNDP field staff and other stakeholders.
Supervise and monitor information system training on regular basis to ensure that activities are
conducted as planned.

Support the advocacy functions of the field office Seiyun through the collection, processing,
storage and retrieval of geo-referenced data including images, of emergencies and vulner-
ability, as well as relief operations

Perform other related duties as required.

Qualifications:

University degree preferably in information management, database administration or other rel-
evant field
Around 6 - 8 years of professional experiences in relevant field.

Strong computer skills, Microsoft applications (in particular, Word, Excel and PowerPoint)
Fluency in written and spoken English. Knowledge of Arabic is an asset.

Monthly Salary for this post is approximately $1,500.

Title: Programme Associate (Fisheries)
Duration of contract: 1 year, renewable
Location/Duty Station: Seiyun, Hadramout, Yemen

Responsibilities:

Responsible for the overall coordination, management & implementation of the fishery sector
component of Early Recovery Project.

Ensure fishery sector recovery project activities are implemented according to the annual work
plan whilst maintaining the flexibility to shift priorities according to the changing context.
Develop detailed recovery action plan of fishery sector to assist the flood affected fishing com-
munities to restart restoration of fishery related livelihoods activities.

Provide support and guidance to maintenance & operation of damaged fishing craft, gear and
other equipment.

Develop project packages to be taken into consideration in fisheries sector disaster response.
Provide technical support to establish micro-enterprises on fish products.

Monitor in regular basis the status of flood affected communities and their access to revolving
fund, micro loan from their fishery cooperatives.

Assess the fishery cooperative capacity in planning, management and implementation of re-
covery projects and provide technical support towards improvement in organizational develop-
ment.

In line with early recovery project the incumbent  will formulate implementing program guide-
lines to NGO’s and fishery cooperatives which are providing microfinance loans, vocational
training and other fishery related services to micro-enterprises development.

Maintain and develop effective and insightful monitoring procedures and build the capacity of
the local authorities in fishery sector recovery and development and monitoring.

Ensure that the project maintains the emphasis on empowerment of flood affected communities
and their fishery cooperatives.

Support the development of local fishery sector plans and strengthening of community organi-
zations, NGOs, private sector action planning, implementation and awareness raising, integrat-
ing traditional knowledge and a focus on fishery sector recovery and development.

Identify the implementing partners, their capacity building and training needs at various levels
and different phases of the project, particularly as they relate to fishery sector recovery and
conduct training.

Facilitate collaboration with local authorities, NGO, private sector and communities for fishery
development and disaster risk reduction.

Update base line data and information about post disaster recovery and their impact on the
livelihoods of fishing communities and their environment.

Monitor the efficiency of fishery cooperative executive committee, manager, and sub-commit-
tee members and provide technical support.

Prepare a monthly progress report detailing the activities performed during the month, high-
lighting achievements, challenge and making recommendations for future activities.

Facilitate to develop linkages and networks with sectoral institutions such as government fish-
ery organization, NGO, INGO and other related institutions.

Ensure key lessons and best practices from the project are shared with fishery sector stake-
holders.

Qualifications:

University degree preferably in fishery or agriculture

Around 6 - 8 years of professional experience in relevant field

Strong computer skills, Microsoft applications (in particular, Word, Excel and PowerPoint)
Fluency in written and spoken English

Monthly Salary for this post is approximately $1,500

Title: Micro-Finance Associate (Prorgramme)
Duration of Contract: One year, renewable
Duty Station: Seiyun, Hadramout Wadi, Yemen

Responsibilities:

Responsible for the overall coordination, management & implementation of the micro-finance

and cooperative development component of Early Recov-

ery Project.

Ensure cooperative development and other micro-finance

Project activities are implemented according to the annual

work plan whilst maintaining the flexibility to shift priorities

according to the changing context.

Monitor in regular basis the status of flood affected com-

munities and their access to revolving fund, micro loan

from their cooperatives.

Assess the cooperative capacity in planning, manage-

ment and implementation of recovery Projects and provide

technical support towards improvement in organizational

development.

n line with early recovery Project the incumbent will formu-

late implementing program guidelines to NGO’s and coop-

eratives which are providing microfinance loans, vocational training and other related services
to micro-enterprises development.

Maintain and develop effective and insightful monitoring procedures and build the capacity of
the local authorities in micro-finance and cooperative development and monitoring.

Identify the implementing partners, their capacity building and training needs, particularly as
they relate to micro-finance and cooperative development.

Provide regular narrative reports to the Project Manager with major achievements, challenges
and recommendations.

Ensure that the project maintains the emphasis on empowerment of flood affected communities
and their cooperatives.

Ensure key lessons and best practices from the project are shared with all key stakeholders.
Support the development of local level micro-finance plans and strengthening of community
organizations, NGOs, private sector action planning, implementation and awareness raising,
integrating traditional knowledge and a focus on cooperatives and savings.

Provide technical support to cooperatives for their sustainability by developing linkages and
network, by providing training on cooperative management and financial management.
Formulate plans to provide trainings needed at various levels and different phases of the Proj-
ect and support to conduct training.

Supervise and monitor cooperative development & microfinance training on regular basis to
ensure that activities are conducted as planned.

Monitor the market opportunities of the cooperatives and provide technical support for types of
loan and saving product, repayment rate and other member

Monitor the efficiency of cooperative executive committee, manager, and sub-committee mem-
bers and provide technical support.

Facilitate to develop linkages and networks with sectoral institutions such as banks, SFD and
other related institutions.

Facilitate collaboration with local authorities, NGO, private sector and communities for coopera-
tive development and disaster risk reduction.

Strengthen the technical capabilities of local authorities in micro-finance and cooperative de-
velopment.

Facilitate training and workshops for local authorities to support the micro-finance and coopera-
tive development.

Prepare a monthly progress report detailing the activities performed during the month, high-
lighting achievements and making recommendations for future activities

Qualifications:

University degree in accounting, business management or development studies

Around 6-8 years of professional experience in relevant field. Advanced university degree will
be given preference.

Strong computer skills, Microsoft applications (in particular, Word, Excel and PowerPoint)
Fluency in written and spoken Arabic;

Good command in both written and spoken English

Monthly Salary for this post is approximately $1,500

Only Online Applications will be accepted

For further details on the job description and online application, please visit our website at

http://jobs.undp.org
Response will only be made to short listed candidates

The deadline for receiving applications is June 25, 2010
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CAC Bank has taken the lead in banking business among Yemeni banks. According to investigative reports by the Ministry of Industry
and Trade, the General Investment Authority and the General Federation Chambers of Commerce, the bank was granted the best bank award for 2009.
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have reached YR 62 mil-
lion. The bank has also
achieved the highest
growth in the monetary
sector at a growth rate
of 25%.
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Arabica Naturals

The Yemeni coffee industry fights to survive

The legendary Yemeni coffee trade, which lent the name of its port city ‘“Al-Makha” to the
famous coffee brand ‘“Mocha,” is now being revived. After decades of decline, the government
and stakeholders in the coffee business are carrying out initiatives to revive this industry not only
for the sake of the economy, but also in order to maintain its heritage of tradition, livelihoods,

and flavor matured by the sun.

By: Nadia Al-Sakkaf

n old famer waters his

barren coffee trees in

Yafe’, even though it

has been three years

since they produced a
good harvest of coffee beans. Although
he buys enough water to keep his trees
alive, he can’t afford to supply an ad-
equate amount to support strong cof-
fee production because the area suffers
from water shortages. Yet, for him it is
not a matter of economics. He is not
profiting from his small coffee farm,
and he would not even consider cutting
the trees and replacing them with an-
other crop.

“How can you ask me to cut the trees?
Would anyone kill his child?” he
asked.
However, this struggling coffee farmer
is fighting a lone battle. Many coffee
trees have been replaced with other less
intensive crops, especially qgat.

According to the Central Organiza-
tion of Statistics and the Ministry of
Agriculture, coffee farming in Yemen
has decreased dramatically in the last
ten years, despite the fact that Yemen
is the only country in the world whose
coffee production is 100 percent Ara-
bica Naturals.

There are two general classifications
of coffee worldwide: Barista and Ara-
bica. Coffee trees of the first kind are

more productive and easier to grow, but
the coffee produced is not high quality
and lacks flavor. The second type is
richer in taste, more difficult to grow,
and is less widespread.

When producing Arabica coffee, two
methods are used: washing and sun
drying. In the washed method, the cof-
fee cherries are soaked for 48 hours in
water, until the shell peals. The green
beans are again soaked in water for 28
hours and then processed for packag-
ing. The dry natural method, which is
the method used in Yemen, is done by
drying the cherries for a few days un-
der the sun in order to allow the flavor
to migrate from the husk to the coffee
bean. The coffee beans are collected af-
ter the shells are crushed. Afterwards,
the coffee beans are processed for
packaging and sold into the specialty
coffee market.

Coffee is grown in the mountains,
usually between 800 and 2,000 m
above sea level. In Yemen one can find
coffee in the mountain valleys, as well
as on terraces along the mountain sides
sometimes at 2,200 m and above.

Coffee cherries are harvested three
to four times during the growing sea-
son. The cherries are then dried on the
farm premises, usually on the roof of
the house. The dried cherries are sold
to collectors at regional market places
who often simply store them and later
sell the bags to coffee companies in
Sana’a.

Only a few collectors do more high-
quality sorting and husking and then
sell these special beans in the local
markets.

Coffee production in Yemen has
been in constant decline over the last
decades. Despite the fact that the year
2006, when the last statistics were pro-
duced, was a time of surprising prog-
ress, with high increases in volumes
and yields respectively the reasons for
which are not clear, they are still far be-
low where they used to be some 40 to
50 years ago.

Around a hundred years ago, Yemen
exported more than 80,000 tons of cof-
fee. Now estimates for total production
do not exceed 11,500 tons. Moreover,
around 70 percent of the coffee pro-
duced in Yemen is used locally, leav-
ing less than 30 percent to be exported,
mostly to the Gulf countries.

According to researcher Olaf Pauls-

en, who completed a research project
titled “Analysing the Coffee Value
Chain in Yemen” in 2008, most of the
coffee seems to be consumed locally in
a variety of ways. Usually, the beans
are separated from the husk and then
roasted and grinded for brewed coffee,
whilst the husk or “qishr” in Arabic is
brewed as another drink.

In some cases the dried beans before
husking are roasted and grinded and
brewed together as one. Currently, the
domestic markets are moving away
from Yemeni coffee and qishr. Local
people are tending to drink more tea or
imported instant coffee due to changes
in drinking habits amongst mostly ur-
ban consumers.

Besides this, there are many disputes
about the illegal importation of cheaper
coffees from other countries such as
Brazil and Ethiopia that are mixed with
Yemeni coffees and then sold as Ye-
meni coffee at cheaper rates — both in
the domestic and export markets. This
makes it even more difficult for the sale
of pure Yemeni coffee to be sustained
in the market.

“Don’t talk to me about marketing
Yemeni Arabica Naturals to the world.
We have no coffee to market. If we do
not act soon, a time will come when we
don’t have any coffee to sell,” said an
anxious Mohammed Sowaid, the gen-
eral manager of Al-Haj M. Sowaid and
Sons Corporation, traders in the coffee
business.

He is not the only one who is con-
cerned about the decline of coffee pro-
duction in Yemen. The Small and Micro
Enterprises Support Agency affiliated
with the state-run Social Fund for De-
velopment is also concerned. This is
why it will be organizing the second
international conference on Arabica
Naturals by the end of this year.

“Dry processing science and technol-
ogy has improved considerably in the

tions.

MEDECINS SANS FRONTIERES
39> My el b

JOB ADVERTISEMENT

MEDECINS SANS FRONTIERES (MSF) is a medical humanitarian organization that
delivers emergency aid to people affected by armed conflicts, epidemics, natural or man-
made disasters. MSF provides assistance irrespective of race, religion or political convic-

In Yemen, MSF France is providing healthcare services to the population. Our projects are
currently located in Amran and Saada provinces.

MSF-France is willing to form a surgical team and is therefore
looking for the following professionals:

- General Surgeons
- Anesthetist Doctor
- OT Nurse

- Nurse

- Medical Assistant

Requirements:
- Valid Diploma
- English spoken and written

- Commitment to MSF values
- Mobility throughout MSF projects

Applications must be in English language.

- Minimum of 2 years professional experience

Members of the surgical team might be asked to work in any of MSF project in Yemen. MSF
will provide housing and food, transport to and from the place of recruitment to the place of
duty every 6 weeks. Salary amount will be communicated at the selected candidates.

Applicants should submit a CV, copies of eventual diplomas, relevant training certificates, 1D}
card, and any recommendation letter from previous employers to:

Médecins sans frontiéres France

Sana’a

P.O. Box 12565 Old University Post Office

phone contact will be considered.

Only short listed candidates will be contacted for interviews. No face to face contact or
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past five years. We have a better under-
standing of the cherry fermentation and
flavor migration processes in Arabica
Naturals, to such extent that we are able
to produce clean golden naturals,” said
Wesam Qaid, director of SMEPS.

This is true, although statistics only
indicate that coffee produce per hectare
has improved, without stating the rea-
sons.

An increase of over 36 percent in the
average yield in kilo per hectare was
recorded between 2005 and 2006.

The conference aims at promoting
Yemen as an origin for the specialty
coffee Arabica Naturals and at the same
time encourages Yemeni farmers to re-
vive the coffee industry and produce
more quality coffee.

“We will have training sessions be-
fore the conference for the farmers on
the best production practices. Simulta-
neously, we will work with cuppers on
the tasting techniques, and coffee roast-
ers on how to make coffee with Yemeni
flavor that appeals to international mar-
kets,” said Mervat Haider, Senior Proj-
ect Officer at SMEPS and responsible
officer for the conference.

There have been several coffee
events and research projects in the past
few years organized by the Ministry
of Agriculture and Irrigation, Plant
Production Department, USAID and
SMEPS. All of these events lead to
one conclusion: In order to improve
the coffee business in Yemen, the com-
merce surrounding coffee has to be im-
proved.

Problems with the coffee industry
value chain

The coffee value chain, like any other
business, is comprised of the produc-
ers who are the farmers, and the middle
agents who are the retailers and the
traders, whether they are local or they
export abroad.

Paulsen discovered that whenever
one particular issue along the value
chain -like disease control measures,
better drying methods, or more ade-
quate packaging materials- is pushed by
one actor, it does not actually bear fruit
because such efforts are not honored by
the next actor along the value chain.

“All areas along the value chain are
so closely connected and inter-linked
that it becomes a vicious cycle where
single efforts in one part of the chain
cannot be successful, hence the willing-
ness to invest time, energy and money
is very limited,” he said.

Today coffee agriculture includes at
least 100,000 farmers, which means
around one million Yemeni lives are de-
pendant on this crop. And this number
has been decreasing rapidly as farmers
replace coffee with qat, which is an eas-
ier crop that yields more quickly.

Moreover, agriculture in total only
contributes 14 percent to the overall
GDP of Yemen, and the social situa-
tion of farmers in general is not very
good - although they are slightly better
off when relatives from the family go
abroad to work and send money back
home, they usually fill a lower rung of
the economic ladder, according to Paul-
son.
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Be an owner in’NewWw City™ Residential Project which is comprised of

Apartments and Villas all enjoying full conveniences such as abundant greenery,
recreational areas, health, sport, and shopping facilities all under complete tranquility,
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www.newcity-yemen.com
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Readers View

Women in Islam - Part 1

By: Faris Mohammed Al-Shoaebi
farismohammed2010@gmail.com

amily, society and ulti-

mately, the whole of man-

kind, is viewed by Islam

on an ethical basis. Differ-

entiation in sex is neither
a credit nor a drawback. Therefore,
when we talk about the status of wom-
en in Islam, it should not lead us to
think that Islam has no specific guide-
lines, limitations, responsibilities and
obligations for men. What makes one
valuable and respectable in the eyes of
Allah, the creator of mankind and the
universe, is neither one’s prosperity,
position, intelligence, physical strength
nor beauty, but only one’s conscious-
ness and awareness of Allah (Taqwa).
However, since there exists a disparity
between men and women in Western
culture, and in cultures influenced by
it, there is more need to clearly state
Islam’s position on important gender
issues.

Women can be described as innocent
scented breezes of heaven and fertile
lands with clean personalities, blessed
creativity and magical smiles. They
give endless love and the gift of loy-
alty, they fly spreading their precious
dreams with their veils which cover
their beauty making them jewels in a
beautifully clean safe place in which
they uphold their dignity and no one
can see them except their husbands,
brothers and parents.

Yet, they can be viewed as inferiors!
This occurs when they are surrounded
by wolfish males instead of loving and
protective ones.

Admittedly, our society suffers from
a complex problem that grants men
a status of superiority and degrades
women to a level of inferiority.

Women are considered minors, but
men are the ones privileged to treat
women in whatever way they like.

This may explain the reason why
women in Yemen are disrespected and
don’t usually obtain even minimal re-
spect, despite the existence Islam.

Like most Arab countries the prob-
lem of the inferiority of women has
been assuming a serious form these
days especially the issue of sexual ha-
rassment which today has become a
disease on the street and sometimes in
working establishments.

The sexual harassment of women is
considered to be a primitive and disre-
spectful way of treating women. This
type of behaviour robs women of the
right to fully exercise her right to work
and leaves her with only two choices:
to keep her job and lose her dignity, or
to reject the harassment and lose her
job, but keep her dignity.

However, most women are from
poor families and they can’t stop work-
ing because they are often the only
ones earning to support their families.

Accordingly, many of them com-
plain about people bothering them
with physical and verbal abuse and
molestation through which they end up
feeling ashamed and guilty because of
this violent treatment towards them.

Noticeably, discrimination against
women is also reflected in family law,
the exercise of male authority and the
lack of respect for women’s personal

integrity. In some instances, discrimi-
nation amounts to gender-based vio-
lence such as extreme restrictions on
women’s freedom of movement and
forced marriage of girls and women by
their male guardian. In addition, these
situations deprive women from receiv-
ing an education or working in a so-
ciety in which women can accomplish
many successes in many walks of life.

The culture of some people today
trends to glamorize marriage without
regards to whether marriage is a suc-
cessful joint venture of affection and
mercy with ability to accept each
other’s differences. Some view mar-
riage as a simple step to having chil-
dren in the arranged program of their
life and consider marriage as a path to
enjoyment through polygamy or mar-
rying young girls, as though women
are created for their needs. This isn’t
true at all and this is a fallacy towards
women.

As Muslims, why are these attitudes
SO common in our communities, why
is it that women are considered as infe-
rior to men although Islam never says
this?

Islam, in fact, honours women.

The negative treatment of women
is occurring because of the lack of
awareness programs for men as well
as the lack of activities, programs and
jobs for our idle youth. Parents and
educators are also reneging on their
responsibilities to discipline their boys
and to teach them to respect women
according to our Islamic teachings.

Undoubtedly, the status of women
in society is neither a new issue nor is
it a fully settled one.

I will present the position of Islam
on this issue in order to provide a brief
and authentic exposition of what Islam
stands for in this regard.

The teachings of Islam are based
essentially on the Quran (God’s rev-
elation) and Hadeeth (elaboration by
the Prophet Mohammad), which, if
properly understood, provide the basic
sources of authentication for any posi-
tion which is attributed to Islam.

A major objective of this article is to
provide a fair evaluation of what Islam
contributed (or failed to contribute) to-
wards the restoration of women’s dig-
nity and rights. In order to achieve this
objective, it may be useful to briefly
review how women were treated in
general in previous civilizations and
religions, especially those which pre-
ceded Islam.

Women in ancient civilizations
Describing the status of the Indian
woman, the Encyclopedia Britan-
nica, 1911, states that in India, the
subjugation of women was a cardinal
principle. Day and night women were
held by their protectors in a state of
dependence and so the rule of inheri-
tance was traced through males, to the
exclusion of females., according to
Manu, who in Hindu traditions is the
progenitor of mankind and the very
first king to rule this earth.

In Hindu scriptures, the description
of a good wife is as follows, “a woman
whose mind, speech and body are kept
in subjection acquires high renown in
this world, and, in the next, the same
abode with her husband.” (Mace,

Marriage East and West).

In Athens, women were not better
off than Indian or Roman women.

“Athenian women were always mi-
nors, subject to some male - to their
father, to their brother, or to some of
their male kin.” (Allen, E. A., History
of Civilization)

Her consent in marriage was not gen-
erally thought to be necessary and “she
was obliged to submit to the wishes of
her parents, and receive from them her
husband and her lord, even though he
could be a stranger to her.” (Allen, E.
A., History of Civilization)

A Roman wife was described by
senator and historian Cornelius Taci-
tus who lived in the first century AD
as “a babe, a minor, a ward, a person
incapable of doing anything according
to her own individual taste, a person
continually under the tutelage and
guardianship of her husband,” (Allen,
E. A, History of Civilization)

In the Encyclopaedia Britannica,
we find a summary of the legal status
of women in the Roman civilization,
“In Roman law a woman was even in
historic times completely dependent. If
married, she and her property passed
into the power of her husband . . . the
wife was the purchased property of
her husband, and like a slave acquired
only for his benefit. A woman could
not exercise any civil or public office,
could not be a witness, surety, tutor, or
curator, she could not adopt or be ad-
opted, or make a will or contract.”

According to the Encyclopedia
Britannica, 1911, in Scandinavian so-
cieties, women were under perpetual
tutelage, whether married or unmar-
ried. If a woman married without the
consent of her tutor he could have, if
he wished, administration and use of
her goods during her life.

According to historic English com-
mon law, “All real property which
a wife held at the time of a marriage
became a possession of her husband.
He was entitled to the rent from the
land and to any profit which might be
made from operating the estate during
the joint life of the spouses. As time
passed, the English courts devised
means to forbid a husband’s transfer-
ring real property without the con-
sent of his wife, but he still retained
the right to manage it and to receive
the money which it produced. As to a
wife’s personal property, the husband’s
power was complete. He had the right
to spend it as he saw fit.” (Encyclope-
dia Britannica, 1968)

Later on, English law was amended
and married women achieved the right
to own property and to enter con-
tracts.

According to the Encyclopedia
Biblica, 1902, the historic position of
the Christian church towards women
was that, “To betroth a wife to oneself
meant simply to acquire possession of
her by payment of the purchase money.
The betrothed is a girl for whom the
purchase money has been paid.” From
the legal point of view, the consent of
the girl was not necessary for the vali-
dation of her marriage. “The girl’s con-
sent is unnecessary and the need for it
is nowhere suggested in the law.”

In regards to the right of divorce, we
read in the Encyclopaedia Biblica that

“A woman being man’s property, his
right to divorce her follows as a matter
of course.” The right to divorce was
held only by men.

Historically, women had innumer-
able constraints imposed on them by
social and moral conventions, which
with the passage of time, gave way
to women’s empowerment enabling
them to enter different fields without
hindrance or hesitation. This change
drastically reduced the gap between
the sexes in many nations, but not in
Yemen. The picture is still different
here, but despite the fallacies that ex-
ist towards women, they have proved
themselves very successfully in all
walks of life.

Women in Islam

Allah never oppresses or creates ineq-
uity among his believers both men and
women, it is mentioned in the Holy
Quran that, “Allah is never unjust in
the least degree, if there is any good,
he doubleth it, and giveth from his own
self a great reward”(40/15)

He rewards and punishes each sex
according to their deeds. He never un-
fairly curtails women’s rewards simply
because of her sex.

Allah says, “Whoever works righ-
teously, man or woman, and has faith,
verily, to him we give a life that is good
and pure, and we bestow on such their
actions”(97/14)

We also find that Allah has clearly
and graciously honoured women and
revealed An-nisa’a Surat (An-nisa’a
literally means women in English)
which deals with women’s rights in
marriage, property and inheritance and
should be respected by Muslims.

In the midst of the darkness that en-
gulfed the world, the divine revelation
echoed in the wide desert of Arabia
with a fresh, noble, and universal mes-
sage to humanity

“O Mankind, keep your duty to
your Lord who created you from a sin-
gle soul and from it created its mate (of
same kind) and from them twain has
spread a multitude of men and wom-
en” (Quran 4: 1).

A scholar who pondered about this
verse stated,

“It is believed that there is no text,
old or new, that deals with the humani-
ty of women from all aspects with such
amazing brevity, eloquence, depth, and
originality as this divine decree.”

Stressing this noble and natural con-
ception, the Quran states, “(God) cre-
ated you from a single soul and from
there created his mate, that he might
dwell with her (in love)”. (Quran
7:189)

“The creator of heaven and earth,
he has made for you pairs from among
yourselves.” Quran 42:1 1

“Allah has given you mates of your
own nature, and has given you from
your mates, children and grandchil-
dren, and has made provisions of good
things for you. Is it then in vanity that
they believe, and in the grace of God
that they disbelieve?” Quran 16:72

To all Muslims all over the world
and to all people in Yemen in particu-
lar, everyone must be aware that wom-
en deserve respect from us all, this
treatment can’t be avoided or denied
from an Islamic standpoint.
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By: Maged Thabet Alkholidy
majed_thabet@hotmail .com

A letter to the President
from the people of Taiz

ear President, we hope that you are having a nice day. We thor-

oughly enjoyed celebrating the 20th Anniversary of Unity and

the wonderful festivities held in Taiz. Really, those were the

most interesting days in our lives. But, we are writing to let

you know that Taiz went dark after you left. We miss you and
wish that you could live here with us all the time. This is not a compliment,
but is the sentiment of almost all the people in this simple and humble gov-
ernorate. We think we should tell you why we are missing you so much, dear
“Forever President.”

Dear President, do you know that when you left Taiz, the electricity also
disappeared? Actually, it went off immediately after you passed by the police
station at the border of Taiz. However, when you were here, the power was
never cut. We were so happy about it that we were thinking about creating a
festival called: “A week without power cuts,” just as the Chinese celebrated
100 years without power cuts. But this was not fulfilled because you stayed
here less than a week, and when you left after the festival, the power imme-
diately went off.

Dear President, Taiz was also clean and beautiful, an ideal city. The streets
were not just clean, they were shining because of the cleaning, paving and
repairs on the streets and sub-ways. Would you believe that we have never
seen our city as beautiful as it was during your stay here? But, things are dif-
ferent now. The cleanliness and beauty of the city has already faded away and
has been replaced by its old dull dirty look. This made us realize what a great
ability you have to fulfill our dreams when you are here with us.

Dear President, the younger and older people who participated in the fes-
tival felt happy because they found a source of money to improve their in-
comes. They were very happy with their wages of YR 2,000 a day, and some
people got more according to the activities in which they assisted. This is a
good salary, even if they have to work from early morning to evening. But,
the moment the festival was over, they found themselves jobless. They found
themselves without a real source of money, and the catastrophe of being un-
employed returned. That is why they are sad, angry and frowning. When we
saw this, we realized that Taiz had returned to its suffering after you left.

Dear President, we expected a lot of development projects to be imple-
mented in Taiz on this occasion. We heard about billions in the annual budget
that would be devoted to development projects in Taiz. You inaugurated some
of these projects and placed the foundation stones for many others, and this
made us very happy. But after you left, we found out that these projects had
already been approved in the general budgets of previous years. So, people
are wondering, what are the new projects that are supposed to be offered for
Taiz on this special occasion?

Dear President, I know that you found a solution for the water crisis in
Taiz. People were so happy when they heard the announcement about the
future creation of a desalinization station funded by Saudi Arabia to solve
the water crisis in Taiz. You left. But we are still suffering from this problem
day and night. It is good to hear announcements, but we are looking for deeds
rather than words. People here fear that this announcement will be like your
announcement about generating power by nuclear power several years ago.

I am sure, dear President, that you know there are also many other neces-
sities that are expected not only in Taiz, but also in all the cities of Yemen.
But, here in Taiz, we have waited with our expectations for a long time. You
left Taiz in the dark. That is why we are writing to you, hoping to receive a
response in deeds rather than in words, so that we can insist on keeping you
as the “Forever President” of your country, Yemen. Finally, we hope you will
forgive us for any mistakes we might have made, and best wishes in your
endless career as the President of a new, happy Yemen.

Sincerely Yours,
The poor and unlucky people of Taiz

Maged Thabet Al-Kholidy is a contributing opinion writer from Taiz. He holds
an MA in English, and is the former editor of Taiz University’s English-language
magazine.

SANA’A BRITISH SCHOOL

SCHOOL ADMINISTRATOR VACANCY
for
JULY 2010

The Sana’a British School is seeking an experienced
office manager to assume the role of School Adminis-
trator beginning July 2010. Duties include: managing
the School Office, maintenance and other support staff;
working with the School Accountant controlling petty
cash, resources, and purchases; serving as PA to Head
Teacher and Secretary to the School Board; processing
enrolments; answering parents’ questions; administer-
ing faculty benefits such as housing, medical insurance,
travel, and purchases; and other duties which arise in
this busy educational setting. Minimum qualifications
for the job are: university or college coursework in busi-
ness administration/management, experience working in
schools and with children and parents, good interperson-
al skills, and proficiency in English. Those interested
and qualified should apply by e-mail with a covering let-
ter, cv, and a list of referees to:

The Head Teacher
Sana’a British School

E-mail: administrator@sbsyemen.org
Telephone: 203 950
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Jordanians in Yemen celebrate Independence Day

he Jordanian Club in dancing, and poetry about the great oc-
Sana’a last Friday held casion. The ambassador made a speak
a party in celebration of about Jordan since its independence as
their country’s 64th anni- a step forward on the road of progress
versary of independence. and flourishing in politics, economy
The event was attended by the Jorda- and business to become a model to be
nian Ambassador in Yemen Ahmad Ali  followed.
Jaradat and hundreds of Jordanians liv- Jordanians, Yemeni friends and
ing in Yemen. Arabs living in Yemen attended the
There was traditional singing and event.
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