
By: Amel Al-Ariqi 

SANA’A, May 25 — Former
Guantanamo Bay detainee Sami Al-Hajj
revealed that certain Yemeni inmates at
the United States military prison in Cuba,
also known as “Gitmo,” have gone clini-
cally insane because of “hallucinogenic
pills” they were forced to take by guards.

Ahmed Arman confirmed that many
Yemeni inmates develop negative psy-
chological conditions inside the
American detention camp in Cuba,
though he could not confirm  

“I have been told that Yemeni doctor
Ayman Badhrafi (who is still in custody)
became insane. He is not the only case;
Fuwaz Nouman, who recently came back
to Yemen, also suffers from serious psy-
chological problems,” said Arman, an
activist and lawyer with the human rights
organization known as HOOD, the
National Organization for Defending
Rights and Freedom. 

Marc Falkoff, an American lawyer
who represents a number of Yemeni
detainees at Gitmo, said that it is impos-
sible to determine definitively whether
someone suffers from a psychological
ailment without an examination by a
medical professional. However the US
military prison does not allow outside
doctors to visit or treat prisoners.  

“We lawyers have repeatedly sought
permission from the military and from
the judges overseeing our cases to allow
us to bring a psychologist or psychiatrist
with us to Guantanamo,” said Falkoff.

“In every instance, our requests have
been denied.” 

The prison at Guantanamo Bay has
witnessed four suicides along with
dozens of attempts. According to Falkoff,
the US military has reported that at least
10 percent of the prisoners at
Guantanamo suffer from serious psycho-
logical problems.” Falkoff said that he
thinks the high number of prisoners suf-
fering from mental illness is due to the
extreme isolation that they are kept in.
“To the extent that the military has made
a diagnosis of any of our clients, we are
forbidden by Defense Department cen-
sors from revealing the maladies in pub-
lic,” added Falkoff. 

Al-Hajj told HOOD that 85 Yemeni
detainees have been waiting to be repatri-
ated to Yemen for almost a year, after a
writ of their release by the American
administration. “Fifteen of them were
supposed to arrive in Sana’a airport in
March last year,” said Al-Hajj. 

Al-Hajj also said that a Yemeni securi-
ty delegation visited Guantanamo Bay
asking the Yemeni detainees to stop their
hunger strike. 

HOOD is helping Al-Hajj to visit to
Yemen in order to speak about his and the
others’ experience. “We will invite Al-
Hajj to Sana’a to learn more about the
Yemeni Gitmo detainees,” said Arman. 

Al-Hajj worked as cameraman for Al-
Jazeera channel before he was arrested
on the border between Pakistan and
Afghanistan in 2001 for suspected links
to Al-Qaeda. He was detained in the
Guantanamo Bay facility for seven years
without clear charges and was set free
just this month, on Thursday, May 1.

Continued on page2

By: Mohammed Bin Sallam

SA’ADA, May 25 — A fifth war
between the Yemeni army and Houthis
has broken out fiercely in numerous
Sa’ada districts, Amran governorate’s
Harf Sifyan district and Sana’a gover-
norate’s Bani Hushaish district, leaving
hundreds on both sides killed or injured,
tribal sources said Sunday, adding that
the war is the fiercest ever since fight-
ing between the two sides first erupted
in June 2004.

In Sa’ada’s Matra district, believed to
be the main stronghold of Houthi loyal-
ists, local sources reveal that govern-
ment troops have been attacking the
area for two weeks, using helicopters,
tanks, Katyusha rockets and other
heavy weaponry.

The same sources add that the gov-
ernment’s troops are facing fierce resist-
ance by Houthis, thereby hindering
them in achieving any notable progress
on the ground.

Additionally, there are ongoing
bloody confrontations between republi-
can guards and Houthis in Dhahian city,
located 8 kilometers east of Sa’ada city,
but neither side scored victory.

As a result, government forces were
obliged to dispatch more republican
guard troops. Backed by helicopters, the
newly dispatched troops are fighting
fiercely with Houthis in several areas of
Haidan district.

This latest war has left hundreds on
both sides dead and other hundreds
injured in a relatively short time period
while the Yemeni government imposes
an information blackout on battle-
grounds after cutting off all wired and
wireless communication means, local
sources note.

They express concern about the gov-
ernorate’s worsening human situation
amid shortages in diesel and gasoline
supplies and soaring propane gas prices
due to the blocking of nearly all roads
leading to Sa’ada governorate.

In Amran’s Harf Sifyan district,
renewed clashes between army person-
nel and Houthi loyalists in the area led
to blocking the Sana’a-Sa’ada Highway
following government troops’ advance-
ment toward the areas of Heera and
Emashia. Houthis then resorted to
launching surprise attacks and guerrilla
warfare tactics.

The clashes resulted in food short-

ages, the closure of markets and the sus-
pension of traffic on the Sana’a-Sa’ada
Highway.

The Sa’ada-based Yemeni Socialist

Party called on the nation’s political
parties, civil community organizations
and religious scholars to intervene in
halting the massive devastation and

killing in Sa’ada governorate.
In a statement Friday, the group

maintained that the Yemeni government
launched military strikes on Dhahian

and nearby areas with helicopters, rock-
ets and tanks without warning citizens
to evacuate their homes. “This is an
unprecedented crime,” the statement
noted.

According to the statement, neither
women, children, nor the elderly
thought they would be targeted by the
latest military strikes, being completely
unaware that government troops were
preparing to destroy their homes and
displace them.

The YSP in Sa’ada affirms that such
killing and destruction won’t help solve
the problems or stop the fighting.
“Catastrophes, tragedies, devastation,
fragmentation and collapse are the only
results of ongoing fighting. Only seri-
ous dialogue will help tackle this cri-
sis,” the statement went on to say.

The group further warned the author-
ity against continuing its lockdown of
the war-ravaged governorate, pointing
out that imposing an information black-
out and preventing humanitarian groups
from approaching affected citizens
won’t cover up the crimes the army thus
far has committed against citizens there.

Continued on page2
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Is this the worst place on earth

to be a woman?

Authority uses force in unprecedented manner

Fifth Sa’ada war kills hundreds, destroys lives

Islamic Relief has been an active member of the Emergency Response Co-ordination Group, made up of local and

international organizations with the aim of helping those affected by the on going conflict.

Being   isolated from the rest of the world, many Gitmo’s detainees develop

negative psychological conditions.

Yemeni prisoners at Gitmo become clinically insane, says HOOD
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SANA'A
WHO prepares AIDS patients man-

ual 
National Program for Combating
Sexually Transmitted Diseases in col-
laboration with World Health
Organization )WHO) organized on
Sunday a workshop for development of
the manual of complete welfare for
AIDS patients. 
In the opening of the workshop, direc-
tor of the program Abdul-Hamed al-
Swhaibi affirmed that manual of com-
plete welfare AIDS patients will con-
tribute to developing health services
for AIDS patients. 

Oil ministry to launch new website 
Ministry of Oil and Minerals is prepar-
ing to launch a new internet website on
the 18th occasion of Yemen Unity. 
"The new website www.mom.gov.ye
will contain documents on latest devel-
opments in oil-and-gas sector, said
Hizam Jamom, the consultant of Oil
and Minerals Ministry. "It will also
transparently provide visitors with a
database and statistics related to oil
production and discovery activities, oil
and other minerals sales and invest-
ments opportunities in field of oil and
minerals in Yemen and conditions of
investment." 

Yemen to take part in 
Arab-Chinese Forum 

A high-rank delegation of Foreign
Affairs ministry would represent
Yemen in the economic conference of
Arab-Chinese forum to be held in
Bahrain's capital, Manama, next
Tuesday. 
The tow-day forum would be attended
by the Secretary-General of the Arab
League Amr Mousa, twenty one Arab
Foreign ministers, Chinese foreign
minister and a huge number of Chinese
investors. 
The forum will also witness organizing
the biggest Chinese exhibition in the
region in addition to a Chinese festival,
in which about 100 dancers and per-
formers will take part in. 

ADEN
Aden local council GS held talks

with UN, EC officials
General Secretary of Aden Local
Council Abdul-Karim Shaef met on
Thursday with UN High
Commissioner for Refugees (UNHCR)
Antonio Guterres.
The meeting discussed a number of
issues related to refugees affairs in
Yemen, particularly Somali refugees in
Kharaz camp in Lahj governorate and
means of providing various cares for
them. 
Shaef welcomed the commissioner and
his accompanying delegation, review-
ing with him refugees situation and
support and care provided for them by
the UNHCR. 
On his side, the commissioner con-
firmed continuation to support
UNHCR programs for Refugees in
Yemen, indicating the shortage of
assistance level as proved by interna-
tional community for UNHCR in these
regard. 
He called the international community
to consider refugees' issues as a
humanitarian issue concerning the
whole world. 
The commissioner paid a visit to
Kharaz camp for refugees in which he
got acquainted with various issues
related to refugees. 

DHAMAR 
2nd phase of excavation in Masnaat

Mariya launched 
Second season of archaeological exca-
vation in Masnaat Mariya in Ans dis-
trict of Dhamar governorate launched
on Monday by the American archeo-
logical mission headed by professor
Krista Lewis said on Sunday. 
The work of excavation will last for 45
days, she said. 
The mission includes five experts from
American University of Arkansas and
other five Yemeni experts from
General Organization of antiquities and
Museums office in the governorate. 
Director of General Organization for
Antiquities an Museums Ali al-
Sanabani said that the mission would
draw a detailed plan to cover several
historical selected sites in the region. 
Al-Sanabani added that the archeologi-
cal survey done by the mission during
first season focused on 21 sites in the
same region. 
Masnaat Mariya is pre-Islamic
Himyarite archaeological site is one of
the largest in the Yemen. In the local
language the name means the fortress
of Maria. A name such as this has obvi-
ous affinities to early Christianity. It is
important as a large escarpment site
partly of late pre-Islamic date.

In Brief

Fifth Sa’ada war kills hundreds,

destroys lives

Symposium in solidarity with Sa’ada
citizens
The Arab Sisters Forum held a sympo-
sium Saturday entitled, “Together
Against the Sa’ada War,” during which
participants decided to stage a sit-in
next Sunday, June 1, in front of the
Presidential Palace, which is due to be
followed by other sit-ins at Parliament
and the Council of Ministers in an
effort to pressure these governmental
bodies to intervene in ending the fight-
ing in Sa’ada.

Symposium participants released a
statement demanding the authority
identify its reasons for breaching the
Doha-brokered ceasefire agreement
both conflicting sides signed this past
February 1.

Their statement holds the authority
accountable for a potential human
catastrophe in Sa’ada amid the ongoing
clashes and obstacles created for relief

agencies, thereby hindering them from
reaching affected residents.

The statement appealed to both sides
to use logic and reason, as well as cease
their armed operations in the restive
governorate.

Participants further urged all popular
and tribal forces to avoid any voluntary
or coercive involvement in the fight-
ing, but rather pledge to step up their
efforts to end the Sa’ada confrontations
and release those detained in various
security and military jails for alleged
Houthi connections.

Blocked relief
Relief groups working in Sa’ada are
unable to meet growing demands for
aid and basic necessities from affected
residents and displaced families.

Iman Al-Muanqar, spokesperson for
the International Committee of the Red
Cross, reported that an armed group
from Amran governorate blocked the
Sana’a-Sa’ada Highway last week, cre-
ating an obstacle for a relief caravan

comprised of five trucks her committee
was sending to Sa’ada.

“The armed tribesmen seized control
of the trucks while negotiations were
being conducted via tribal mediators to
release the vehicles,” she recounted,
“We’re arranging relief projects to be
undertaken by the ICRC, but what we
need is a safe road to help us reach
affected residents

Yemeni prisoners at Gitmo become

clinically insane, says HOOD

In 2005, some American media outlets
criticized the torture tactics used inside
the camp, which opened in January
2002 to detain fighters captured in
Afghanistan and terrorism suspects
captured overseas.  The well-known
American television news program, 60
Minutes, previously revealed secret
emails from FBI agents at Guantanamo
telling FBI headquarters that prisoners
were being tortured. The emails,

according to 60 minutes, said that U.S.
military intelligence personnel used
cruel treatment and bizarre sexual tac-
tics on the prisoners

Some prisoners “are chained hand
and foot in a fetal position” for up to 24
hours at a time and prisoners had “uri-
nated or defecated on themselves,”
according to these classified FBI
emails.

Another FBI document said an inter-
rogator grabbed a detainee’s thumbs
and “bent them backwards” and
“grabbed his genitals.” One FBI agent
reported that he saw a detainee had
been “gagged with duct tape that cov-
ered much of his head.” The interroga-
tor explained that the prisoner had been
“chanting the Qur’an and would not
stop.”

“Besides the miserable conditions
that all Gitmo inmates suffer, Yemeni
inmates are more frustrated as they see
cellmates of other nationalities leave
the camp, while they (Yemenis) lost the
hope to leave soon,” said Arman.    

Yemeni detainees constitute almost
half of Guantanamo detainees. Several
international and national attempts
were made to repatriate the Yemeni
detainees, but there has been little
movement on this issue. “The U.S.
government said that it would return
many Yemenis if the Yemeni govern-
ment gave the U.S. government official
assurances that guaranteed that the
returned detainees wouldn’t be tortured
and also would join rehabilitation pro-
grams,” said a HOOD press release.
The HOOD statement said that the
American government held the
detainees under the pretext of having
no official written assurance of this
agreement, which the inmates’
American lawyers say is not necessary. 

Yet the Yemeni government said that
they have presented all the official
written documents that the U.S.
requested. “The conflicted official
responses from both Yemen and the
U.S. made the lawyers uncomfortable,”
noted HOOD.

Continued from page 1

SANA'A, May 23 — President Ali

Abdullah Saleh directed the Cabinet to

set up a complete strategy for local

officials, granting them more funds and

greater authority over regional issues.

The president held a joint meeting

with the Cabinet and newly-elected

governors after the recent governmen-

tal reshuffling, expressing hope that the

government could work with local

authorities as one team and shoulder

the country’s issues without disputes

over authority. 

"This is the first meeting that

includes the Cabinet and heads of the

administrative units (governors)," he

said. "On this occasion we hail the

unprecedented daring steps in the

region represented by electing Sana'a's

mayor and the provinces' governors."

He said that electing governors

would limit centralization and give the

governorates more authority over their

own regions. The president said this

process would also enhance the appli-

cation of constitutional amendments.

President Saleh called on ministers

and governors to perform their duties

according to the law and constitution

by directing the government, namely

the prime minister and his deputies, to

give greater autonomy and authority to

new governors. He directed the

Ministry of Finance to discuss fund

allocations to local authorities and pro-

vide these funds instantly, besides

directing the government to set up a

new national budget for the coming

year.

"Let local authorities carry on their

shoulders the responsibility of security,

stability, development and services in

the governorates," said the president.

However, he warned the new officials

to abide by the law and the governmen-

tal system.  President Saleh told the

governors, "Your duty is managing,

developing and security, so do not

interfere in affairs of judicial authority.

You have wider authority in local gov-

ernance...you have work on combating

corruption and corrupt persons in all of

the country's offices."  

Various international observer

organizations have reproached Yemen's

government for its widespread corrup-

tion problem, which discourages aid

and investment in the country. Many

companies are wary that money meant

for development will end up in author-

ities' pockets. 

"I am sure that if you work honestly,

peace and stability will be realized in

the governorates," concluded the presi-

dent. "The more we enhance security

and stability in the governorate, the

more  the  security and stability will

make the construction easier on con-

structing many strategic, developmen-

tal and service projects."

By: Hamed Thabet

SANA’A, May 25 — Scientists  recent-

ly announced the discovery of the first

dinosaur tracks on the Arabian

Peninsula, the first discovery of its

kind in the region. The fossilized foot-

prints were discovered in the bedrock

in Yemen near a village called Madar,

about 50 kilometers north of the capital

Sana’a, said sscientists, who added that

the footprints date back 150 million

years.

According to Anne Schulp of the

Maastricht Museum of Natural History

in the Netherlands, "It's the first time

we've found dinosaur tracks in the

Arabian Peninsula, so it really is a

first." Schulp came to Yemen to help in

the investigation.

Schulp added that though no

dinosaur tracks had been found in the

area previously, a few dinosaur fossils

were discovered, including isolated

bones from the Sultanate of Oman,

which have been studied, and possible

fragments of a long-necked dinosaur

from Yemen.

According to Mohammed Al-

Wosabi of Sana’a University, the rocks

in which the dinosaur tracks are pre-

served are likely from the late Jurassic

Period, some 150 million years ago. 

The first set of tracks are from a

small herd of four-legged sauropods —

long-necked, herbivorous dinosaurs

that lived in the Jurassic and

Cretaceous periods — who were trav-

eling as a group of about a dozen mem-

bers of different sizes but at the same

speed. 

The other set of tracks was made by

a single, two-legged ornithopod with a

distinctive footprint of three huge toes.

Judging from the size of the prints and

the length of its stride, the specimen

was between six and seven meters long

from head to tail, Schulp explained.

According to scientists, ornithopods

walked on their hind legs and ate plant

material with a beak-like mouth that

was able to shred and grind leaves

before they were swallowed. “One of

the discerning features of the

ornithopods is that they have footprints

with rather blunt endings to their toes,

unlike the three-toed footprints of

birds, which have claws on the end.

Each footprint in these tracks was

about 55 centimeters wide,” Schulp

said. 

Though ornithopods and sauropods

overlapped in time, it’s a bit unusual to

find evidence of such a large ornitho-

pod in the late Jurassic Period, the

researchers noted.

Background

The discovery first came to light when

a Yemeni journalist spotted the

ornithopod tracks in 2003. The subse-

quent study, which is published in the

on-line Public Library of Science

(PLOS) journal, identified the second

set of tracks made by the sauropod

herd after excavating the immediate

vicinity of the ornithopod footprints. 

Schulp said that the tracks went

unnoticed for so long because the foot-

prints were covered in rubble and

debris and were probably too big to be

identified by an untrained eye. “It isn’t

a surprise that they were overlooked,”

she commented.

The research was carried out with

the help of Nancy Stevens of Ohio

University and Mohammed Al-Wosabi.

The tracks are being protected by the

Yemen Geological Survey and will be

put on display for visiting tourists. 

The find is an excellent example of

dinosaur herding behavior, the

researchers report. The site preserved

footprints of 11 small and large

sauropods traveling together at the

same speed, Al-Wosabi said. 

The sauropod tracks suggest that the

dinosaurs may have been part of a fam-

ily, indicating an aspect of herd behav-

ior that cannot always be gleaned from

conventional studies of fossilized

bones, added Al-Wosabi.

“The smaller ones took small steps

but more quickly than the larger ones

to keep up with them. So they all

moved at the same speed, but the small

guys worked hard to keep up with the

big ones,” Schulp said. 

“It’s rare to see such a  prominent

example of a dinosaur herd,” Schulp

added. “This is interesting social

behavior for reptiles.”

“The international collaboration [on

the tracks] provides an exciting new

window into evolutionary history from

a critically under-sampled region,” said

Stevens, an assistant professor in Ohio

University’s College of Osteopathic

Medicine. “These tracks help us to

assemble a more detailed picture of

what was happening on the southern

landmasses. It’s exciting to see new

paleontological data coming out of

Yemen – and I think there is a lot more

to discover.” The Yemen Geological

Survey has implemented protective

measures to preserve the tracks and to

improve their accessibility to tourists,

the researchers reported. 

Partial funding for the research was

provided by the Yemen Geological

Survey and Ohio University.

For the first time in the Arabian Peninsula,

First dinosaur tracks discovered in Yemen

These dinosaur footprints were left in a coastal mudflat in Yemen 150 million

years ago.

President promises new 
governors more autonomy

By: Saddam Al-Ashmori

For The Yemen Times

SANA’A, May 24 — Although

prosecution ordered investigating

the alleged beating of a 13-year-old

boy jailed at a Sana’a police station

three weeks ago, the case still has-

n’t been resolved due to the illness

of the investigator.

Security personnel seized

Muneef Yahya Obad Al-Khawlani

on May 3 while he was at his

neighborhood market, subsequent-

ly jailing him at Al-Qalfan Police

Station allegedly for stealing a car

battery and some electric tools

from homes.

In an exclusive interview from

behind bars, Al-Khawlani said

police tied his mouth tightly in

their car before taking him to Al-

Qalfan Police Station, where the

station head and his escorts beat

the youth’s back and the bottom of

his feet with wires to force a con-

fession from him.

General Prosecution ordered the

investigation of his case after The

Yemen Times published the story

in its issue No. 1153, wherein he main-

tained that security personnel had

abused him.

“However, the boy still is behind

bars due to sickness of the prosecu-

tion, who was supposed to question

the police officers,” his lawyer

Abdulrahman Barman said.

“Muneef now has been transferred

to Alia’a Prison,” Barman noted.

“We’ve collected evidence,

including witnesses inside the

jail, who confirm Muneef’s

claims of forced confession,”

Barman said, adding that

because Al-Khawlani’s arrest

wasn’t based on any evidence,

security personnel resorted to

using force to obtain a confes-

sion.

The youth’s father, Yahya

Obad Al-Khawlani, who

appealed to President Ali

Abdullah Saleh to intervene in

releasing his son, said Muneef

was arrested because of “per-

sonal issues” between himself

and the head of the police sta-

tion.

Under Yemeni law, individu-

als under age 15 aren’t subject to

arrest and shouldn’t be impris-

oned with adults. The law con-

siders arresting children and

jailing them at police stations a

major crime, punishable for up

to five years.

Yemen’s Crimes and

Punishment Law stipulates

that, “Any employee who tor-

tures others while performing his job,

uses his power or threatens any indi-

vidual under accusation shall be

imprisoned for a period of not more

than 10 years.”

13-year-old Muneef was falsely accused of theft 

Three weeks and he is still in prison

Tortured teenager’s case still unsolved
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British Scholarships
for Yemeni students

The London School of Economics and
Political Science, the world’s leading
dedicated social science institution, has
a generous package of scholarships
available for students from Yemen.
These include:

• the PJD Wiles scholarships worth
£10,000 plus tuition fees

• the LSE PhD scholarships worth
£13,000 plus tuition fees

• the Al-Maktoum scholarships are
available for four programmes in the
Department of Management

For further information about this
opportunity please visit our website at
http://www.britishcouncil.org/me-

yemen.htm

New Zealand Defence Delegation
visits the Emirates Center for

Strategic  Studies and Research
The Emirates Center for Strategic
Studies and Research (ECSSR)
received on Thursday 22nd of May
2008, The New Zealand Chief of
Defence Force Lieutenant General
Jeremiah Mateparae accompanied by
Mr.Brigadier Neville Reilly, Defence
Attache at the New Zealand Embassy
to the UAE, Squadron Leader Ron
Logan, Military Assistant to Chief of
Defence Force and Warrant Officer
John Barclay, Defence Force Warrant
Officer.

In their visit to the ECSSR, a brief
presentation about  the different
departments of the Center was given.
The delegation was also briefed about
the different activities that contribute
to  enriching research in different fields
including politics, economy and strate-
gic.  Following this, the delegation vis-
ited the U.A.E Federation Library,
which is the largest specialized library
in the Emirates, with a collection of
200,000 titles and 1,000 journals and
periodicals. They also visited the
Media Department where they were

briefed on its daily functions, which
comprise daily monitoring of local and
global events and issuing Akhbar Al-
Sa’ah (News of the Hour).

Al-Qubati gets honarny members of
University of Medicine and

Dentistry of New Jersey
Yasin Al-Qubati, a
professor at Taiz
U n i v e r s i t y
Medical College,
and Vice
President, Pan
Arab League of
D e r m a t o l o g i c
Societies has been
awarded an
Honorary Membership of The Newark
Chapter: University of Medicine and
Dentistry of New Jersey, New Jersey
Medical School / New Jersey Dental
School

For his devotion to the Promotion of
Research in Science. He was awarded
this membership certificate in May this
year especially after the launch of his
book “Restoring Dignity: The Yemeni
experience of ending the isolation and
ostracism of Leprosy patients” was
released and welcomed in the medical
world. Al-Qubati is also President,
Tenth Congress, Pan Arab League of
Dermatologists, and is one of the well
known Yemeni activists promoting bet-
ter health care.

World Nomads Travel Writing
Scholarship

Travel Writing Scholarship 2008 
Go on assignment to Kosgoda, Sri
Lanka and unearth your own travel
story!

World Nomads will send one
exceptional student to participate on
an i-to-i volunteer project
http://www.i-to-i.com/volunteer-proj-
ects/voluntary-work-in-sri-lanka.html
in the tsunami devastated region of
Sri Lanka. Staying in the small coastal
village of Kosgoda, 70kms south of
Colombo, you will live amongst the
local people, working on various
neighbourhood projects to help
rebuild their community. 

As part of this assignment, you will

receive mentorship from Sydney
Morning Herald journalist and travel
writer Keith Austin, who will provide
assistance via telephone/internet with
story development, scripting and final
editing. 

You will be staying in Kosgoda
with a local family for two weeks,
immersing yourself in the local cul-
ture. To help you create your own
unique story, the scholarship recipient
will receive a new Lenovo Ideapad Y-
510 laptop computer. 

Once you have returned home,
you’ll write, edit and a create a feature
article based on your experience in Sri
Lanka which will be reviewed and
considered for publication by the
Sydney Morning Herald, Australia’s
pre-eminent newspaper, both printed
and on-line - giving you the chance to
have your story read by thousands of
travellers world wide! 

The Scholarship also includes air-
fares from your nearest international
airport, i-to-i program costs, travel
vaccinations, visa costs and per
diems. 

What you’ll be doing 
We’ll fly you in from your country of
residence to Sri Lanka. You’ll need to
be available between July 6th and July
19th 2008. 

Prior to leaving, you will be men-
tored by journalist Keith Austin to
guide you in how to approach your
story. 

In Sri Lanka, you will live amongst
the local people of Kosgoda, volun-
teering to help restore their communi-
ty whilst interviewing people and
seeking out your story. 

You will need to keep a daily diary
about your time on the trip and upload
this to a World Nomads travel journal,
including pictures you’ve taken. 

On your return you will receive fur-
ther mentoring from Keith Austin to
assist in editing togther your feature
story. You will then submit your story
to the Sydney Morning Herald for
possible publication, and on the World
Nomads websites within one month of
your return. 

Most of all, you’ll be experiencing
what it’s like to be a journalist in a
remote location in one the most beau-

tiful and friendly countries in the
world! 

Who can apply 
To be eligible you have to be current-
ly enrolled and actively studying at a
recognised educational tertiary insti-
tution and speak and write fluent eng-
lish. Minimum age 18. You should be
an exceptional writer with a lust for
adventure, ambition to grow your
journalism/writing skills and desire to
help less fortunate communities in the
world 

Application
If you want it, you’ve got to show it.
To apply you need to:

Craft a 500 words(or less) travel
focused essay in English around the
theme ‘An unforgettable adventure’.
It’s up to you to convince our judging
panel through your writing that you
have the spirit of adventure and pas-
sion for travel journalism to be chosen
for this scholarship. We will be look-
ing for originality , clarity of ideas,
excellent writing, and ability to source
and tell a compelling story. 

Complete an entry form which
includes contact and educational insti-
tution details and a 300 words (or
less) essay on why you should be cho-
sen. Copy and paste the ‘An unforget-
table adventure’ travel story into the
entry form. 

The recipient of the Scholarship,
along with the best entries will be
published on the World Nomads wes-
bite on June 1, 2008. 

Applications close midnight
(Australian Eastern Standard time),
May 25, 2008.  

For more information and the appli-
cation forms visit
http://journals.worldnomads.com/sch

olarships/post/15629.aspx

International Postgraduate
Scholarships - Taught
Master’s programmes

Scholarships are awarded by the
‘International Recruitment Office’
Scholarships Panel. There are 10
Scholarships worth £2000 each for a
single programme of study. Applicants
must be liable to pay the full interna-

tional tuition fee and the amount of
scholarship will be deducted directly
from tuition fees. 

Requirements
Applicants must go to
http://www.bristol.ac.uk/prospectus/po

stgraduate/2008/intro/8/ for a Taught
Postgraduate programme at the
http://www.bris.ac.uk/  and also
submit their scholarship application
http://www.bristol.ac.uk/international/

recruit/scholarships/tpgappform in
order for their application to be
considered. Current University of
Bristol masters students are not
eligible to apply. 

The application deadline is Friday
30 May 2008 for those students com-

mencing their studies in September
2008. 

The scholarship application must
contain an essay of 500-800 words,
typewritten (or reasons for not doing
so given) - a piece of original work
signed by the applicant. Essays may be
checked for plagiarism.  More infor-
mation about the scholarship please
find http://www.bris.ac.uk/internation-

al/recruit/scholarships/scholarship_g

uidelines.html#masters

Students will be notified in late
September or early October if they
have been successful and there will be
a ceremony held later in the academic
year to celebrate the awards.

Email applications must be sent to:
int-schols@bristol.ac.uk 
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� Performance-Based curriculum for 5 years of age through secondary school

� Personalized education/small class sizes run by highly qualified & experienced teachers

� Over 40 computers available for student use, and computer instruction for all ages

� Extensive after school activity program involving music, art, craft, drama, & sports

� Advanced Placement (AP) college level courses available for qualified students

� Graduates attend American, Canadian, European, and Middle Eastern universities

� Specific age appropriate experiences for 2, 3 and 4 year olds

� Attractive premises near the French Embassy including a garden and play area

� Certified experienced British teacher assisted by paraprofessionals

� School hours are from 7:55 a.m. to 12:00 noon (Saturday through Wednesday)

� Arabic program from 12:00 noon – 2:30 p.m.

SSSSSSSSAAAAAAAANNNNNNNNAAAAAAAAAAAAAAAA IIIIIIIINNNNNNNNTTTTTTTTEEEEEEEERRRRRRRRNNNNNNNNAAAAAAAATTTTTTTTIIIIIIIIOOOOOOOONNNNNNNNAAAAAAAALLLLLLLL SSSSSSSSCCCCCCCCHHHHHHHHOOOOOOOOOOOOOOOOLLLLLLLL

PROVIDING A HIGH QUALITY EDUCATION FOR 35 YEARSPROVIDING A HIGH QUALITY EDUCATION FOR 35 YEARSPROVIDING A HIGH QUALITY EDUCATION FOR 35 YEARSPROVIDING A HIGH QUALITY EDUCATION FOR 35 YEARS

Beautiful purpose-built facilities on a spacious 34 acre site in a countryside setting.

Sports facilities include soccer and softball fields, basketball and tennis courts.

Large indoor multi-purpose area for volleyball, basketball, badminton, gymnastics,

table tennis, musical and dramatic productions.

Bus service available.

Main CampusMain CampusMain CampusMain Campus

SIS Pre-SchoolSIS Pre-SchoolSIS Pre-SchoolSIS Pre-School

SUCCESS FOR ALSUCCESS FOR ALLLSSSSIIIISSSS

A TRADITION OF EXCELLENCEA TRADITION OF EXCELLENCEA TRADITION OF EXCELLENCEA TRADITION OF EXCELLENCE

BBooxx 22000022,, SSaannaaaa,, YYeemmeenn PPhhoonnee:: 337700 119911--22 FFaaxx:: 337700 119933
EEmmaaiill:: ggoorrddoonnbbllaacckkiiee@@qqssii..oorrgg WWeebb ssiittee:: hhttttpp::////yyeemm..qqssii..oorrgg

SSSSSSSSIIIIIIIISSSSSSSS
Accredited by the Middle States Association of Colleges and Schools (MSA)Accredited by the Middle States Association of Colleges and Schools (MSA)Accredited by the Middle States Association of Colleges and Schools (MSA)Accredited by the Middle States Association of Colleges and Schools (MSA)

Member Member Member Member of Quality Schools Internationalof Quality Schools Internationalof Quality Schools Internationalof Quality Schools International
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Total E&P YEMEN is HIRING
Total E&P YEMEN, subsidiary of Total, world’s fifth oil and gas
company is looking for:

All applicants for these positions must have excellent IT skills including extensive experience of Microsoft Office 
systems. Fluency in written and spoken Arabic and English are essential.  Please send your application only to 
www.careers.total.com  no later than 18

th
 June 2008.  Faxed or handed-in applications are not accepted. 

Our Energy is Your Energy

Webmaster/Graphic Designer (based in Sana’a)
� Responsible for building and keeping the Company’s internal and 

external websites up to date and ensures that information 
contained is accurate  

� Responsible for designing and creating print materials and 
brochures for special events   

� Collect and analyzes useful information from cyber media and 
disseminates it to relevant company personnel  

� Liaise with the Company’s departments for their individual 
contributions to the Website 

Job Qualifications: 

� Bachelor’s degree in Information Technology or equivalent  

� Minimum of  3 years proven experience in website site 
management coupled with solid  experience with database driven 
website and graphic designing

Electrical Technician (based in Site)
� Ensures that all maintenance and repairs to plant and equipment are carried out in a safe and efficient manner and in strict 

compliance with company operating procedures and any relevant Company Rules in order to maintain all such equipment in 
sound and safe operating condition.

� Performs daily work activities, in accordance with his individual job/task procedures, checking that the quality of work is 
acceptable before the equipment is returned to service. 

� Ensures that all equipment are restarted and running efficiently after being repaired. 

Job Qualifications:

� Bachelor degree in Electrical Engineering 

� Minimum of 5 years practical experience in Maintenance activities with more emphasis  in HAVC 

Translator/Interpreter (based in Sana’a)
� Translate documents (routine and complex) from English to 

Arabic and vice versa with an attention to accuracy and 
punctuation

� Translate official documents and correspondences from all 
government and non-government entities from English to Arabic 
and vice versa 

� Draft documents in English and Arabic on a wide variety of 
subjects  

� Translate from English into Arabic and vice versa documents that 
may involve specialized language and colloquial expressions 
requiring deep knowledge of both languages 

Job Qualifications: 

� Bachelor’s degree in English with a specialization in Translation  

� Minimum of  3 years experience in professional translation and 
interpretation



By: Nadia Al-Sakkaf

YY
emen Times: What

are the main chal-

lenges of restarting a

diplomatic mission in

Yemen after a discon-

nect of 10 years? What probed the

re-establishing of the embassy in

December 2007?

Kwak: Ten years ago as you may

know the world had suffered from eco-

nomic crises and so we had to close

down 20 percent of our missions

abroad including Yemen, which means

that the ties between Yemen and Korea

were disconnected, even though not

fully. It took about two to three years of

an adjustment period to recover from

the economic crises, and then in 2001

to 2002 we were focusing on our own

country. 

In 2005 we started to rethink of

establishing our embassy in Yemen and

at the same time, [President] Saleh vis-

ited Korea. It provided a great momen-

tum to upgrade the relations to a high-

er level, so we decided that as the

country has recovered it could be time

to re-establish our official connections

with Yemen. Saleh was the first presi-

dent to ever visit Korea since the estab-

lishment of the diplomatic relations

back in 1985. At that time, we had

diplomatic relations with North Yemen

and when the unity took place we

established relations with the republic

of Yemen including the south.

We left physically from Sana’a, but

our embassy in Saudi Arabia was tak-

ing care of some of the relevant issues

in Yemen. So we were partially pres-

ent, and last year we took the actual

step in doing this. I came to Yemen in

December 2007, being the first Korean

ambassador to Yemen since 1998.

YT: Do you see this as a result of

Saleh’s visit to Republic of Korea in

April 2005? What were the main

outcomes of that visit?

Kwak: Saleh had come to request help

from my government in the areas f eco-

nomic cooperation. We talked about

political relations as well as investment

in oil and gas and other aspects, and to

increase our aid to Yemen. Korea was a

country that gave aid and soft loans to

Yemen even during the time of discon-

nect. Before that, between 1991 and

1996 Korea had given Yemen in terms

of soft loans with low interest of 1 to 2

percent and a grace period of 20 to 30

years of over 33 million US dollars.

The Korean National Cooperation

has invested in the oil sector, we have

an investment in Marib in Block 4, and

we hope to expand the production up to

1,000 barrels per day. We are also

exploring in other areas in east and the

south of Yemen.

YT: What do you and the Korean

government hope to achieve by rein-

stating your embassy in Sana'a?

Kwak: My main objective now is to

revive the relations between Yemen

and Korea face to face. I believe that

states are like people and so we have to

reconnect and move from stage to

stage. We have to work closer to reali-

ty. The relations are not just give and

take; it means an interaction and not

just an exchange. I want to develop the

relations between Yemen and Korea in

cultural, economic, political and all

other aspects but I want to reintroduce

Korea at the people’s level and every-

thing can come from there. Any kind of

understanding must come after we

know each other in the cultural and

people’s level. 

My personal ambition is that we help

Yemen’s investment and economic

development especially the develop-

ment of human resources. In the 1950s,

Korea was shattered; there was noth-

ing. We were told by foreign journalists

that there was no hope 

But we built our country from

scratch because we invested in people.

We capitalized in human resources and

this is why we achieved what we have

achieved today. Now we feel that we

have a duty to convey this to the rest of

the world and help countries like

Yemen develop and overcome their

challenges.

YT: What do you want from the

international community and the

Yemeni government?

Kwak: As one of the donors to this

country we would like to meet with the

other donors from time to time to dis-

cuss developments and the exchange. 

With the Yemeni government, [we

would like] to talk together with the

Ministry of Planning and International

Cooperation. There is the policy dia-

logue between the Yemeni government

and Korean experts in July to discuss

the level of aid. South Korea has

pledged over US $51 million to the

Yemeni government at the donor con-

ference held in 2006 in London.  It is

very likely to raise its support for

Yemen to US $100 million. This is not

finalized, but we are very positive and

this will probably be confirmed in July.

YT: What are the main fields of

interest does Republic of Korea have

in Yemen?

Kwak: The volume of trade exchange

between Yemen and South Korea in

2007 increased to YR 34.3 million.

Yemen’s exports to South Korea in the

same year stood at YR 19.4 million.

The main exports from Yemen to

Korea are crude oil, nonferrous metal,

minerals (copper) and coffee. 

Other imports include transport

machines (including automobile), elec-

tronic products, petrochemical prod-

ucts and industrial machines. Currently

we will be handing over two gas tanks

to Yemen to use in transporting its gas

through the sea around the world.

We also are very interested in invest-

ing in human resources in Yemen. By

this I mean education, poverty reduc-

tion... etc. Through training, technical

assistance, what we want to do is to

encourage Yemenis to develop their

skills and cultivate human capital. We

offer scholarships in higher education

through providing masters degrees in

various fields in five prominent univer-

sities in Korea. We have not given a

PhD degree but we can start it if there

is need. I encourage Yemenis to inves-

tigate them and make use of them.

There are shorter opportunities under

the Ministry of Foreign Affairs through

the International Cooperation Agency.

We have courses in Satellite navigation

systems, health and medical care,

information and communication poli-

cies, economic development strategies

and trade promotion. Currently we

have three Yemenis doing their master

degrees in international development,

international trade and international

management. We can always expand

and include more disciplines and I

encourage Yemenis to apply.

YT: How do you hope to foster

Yemeni-Korean interpersonal rela-

tions?

Kwak: One of the things I hope to

accomplish during my stay in Yemen is

to create a Korean-Yemeni Friendship

Association. I hope that Dr. Al-Kibsi as

well as businessmen and diplomats can

establish this association together. We

have a small community here - no more

than 120 people, and about 70 are in

Sana’a and most of them are workers.

So we want to create a more inclusive

relationship. We have to move beyond

just exchange and get into real interac-

tions with each other. Not just func-

tional categories but true relations

between people. 

The Republic of Korea also supports

the Project for the Institute of

Advanced Technology Training. Can

you please explain this Institute? 

This project aims at establishing the

Yemen-Korea High Technical Institute

in Sana’a specializing in Information

and Communication Technology in

advanced areas to create the skilled

manpower required for the develop-

ment of Yemen’s economy. This is a

shared project between Korean and

Yemeni government with total cost

over US $19 million.

It will provide two years of voca-

tional training for Yemenis in informa-

tion communication systems, multime-

dia, electronics, automation control,

refrigeration/air conditioning, and civil

engineering. Yemenis have to have a

secondary degree as well as some basic

level of vocational training for being

accepted.

Then we have advanced courses to

train the trainers, and this will target

skilled Yemenis whom we hope will

become the future trainers. They will

be sent to Korea to upgrade their teach-

ing skills and capabilities to cope with

[new] technologies; it will take three to

six months of training.

YT: What about Yemen’s business

environment and security issues? Is

this a concern for you as a diplomat?

Kwak: According to the “Doing

Business Indicator” by the World Bank

Group, Yemen has fallen from 107 in

2007 to 113 in 2008. This is because of

security issues, especially because of

the recent attacks targeting foreign

interests. So if you want foreign invest-

ment then you have to provide a secure

environment to attract such invest-

ment. 

At the GCC and traditional donors

meeting held in Sana’a last February,

there was a concern about the deterio-

rating security and stability of the

country. 

I know that the Yemeni government

is doing its best but it should be more

sensitive to such issues. They know

their country better and are the ones

who should be able to stabilize it

because security attacks are hindering

the progress of current projects or stop-

ping new ones from coming into the

country. 

Also tourism is affected and

although many Koreans would love to

come to Yemen, they are afraid. We

know that Yemen is the Queen of

Sheba’s home but security issues stops

Korean from visiting this country.

Whenever an incident takes place, I get

calls asking me if I am all right. I tell

them that I am fine and it is not as big

as it sounds.  If you stay three or more

months in Yemen, you start to get to

know your way around and use your

own judgement. But they hear the news

and read on the Internet and so the lack

of security does not help. 

However, I am still positive about

the business opportunities available in

Yemen and I believe that there are

developments in this sector and that it

is improving. We are also expanding

our work and projects in Yemen, and if

we did not believe in Yemen’s future

we would not do this.

YT: What are the Korean non-gov-

ernmental organizations (NGOs)

working in Yemen?

Kwak: We have three Korean NGOs

working in Yemen, and seven Koreans

members of international NGOs work-

ing in Yemen.

They are mostly working in the health

and poverty reduction sectors. They

work in rural areas and places where

they are needed such as in Sa’ada,

Mukalla, Aden, Taiz and other places

around the republic. Currently we have

some aid workers in Sa’ada from the

World Services under fierce fighting

but they don’t want to leave because

they feel they are needed there.

YT: What is your impression of

Yemeni people?

Kwak: So far my impression is that

Yemen is great and Yemeni people are

kind, generous, sincere, and hospitable.

I meet a lot of people on my way and

when I walk sometimes they shout out

“Hello Sadeeq [friend]” and it makes

me very happy. 

I had three options before coming here

and I volunteered to come to Yemen

because I wanted to and because of

what I had heard about this country and

Yemeni people.
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Korean ambassador Kwak to Yemen Times:

“We have to move beyond just exchange and
get into real interactions with each other.”

Won-ho Kwak is the first ambassador from the Republic of

Korea [South Korea] to Yemen since 1998, when the mission

officially closed its doors in Sana’a. He had been working in

the Ministry of Foreign Affairs since 1979 and has been posted

to locales such as Bangladesh, the Holy See, Poland and

Mongolia besides working in various posts in the Ministry of

Foreign Affairs and Trade in Korea.

Kwak With Yemen Times Editor Nadia Al-Sakkaf

Korean ambassador Won-ho Kwak
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VACANCY ANNOUNCEMENT
The United Nations Development Programme (UNDP) invites Yemeni Nationals to apply for the following positions with its project Decentralization
and Local Development Support Programme (DLDSP)

1-Post Title: Local Communication Officer
Duration: 7 months initially (renewable)
Responsibilities:

� Within the framework of the DLDSP objectives, develop and implement a communications and information strategy and carry out communi-
cations activities to promote and share information about DLDSP;

� Produce and regularly update a DLDSP folder, brochures, newsletters, website, and other public relations materials in cooperation with other
team members, edit and layout reports, assist with planning, publicizing, and carrying out special events;

� Supervise translation, printing and dissemination of publications; 
� Advice to management on timely publications, articles and sharing of knowledge and successes;
� Travel to pilot districts and governorate for information gathering and preparation and conduction of events;
� Update donor data base and market DLDSP outputs to interested donors.
� Organize central and governorate level donor meetings to market projects from pilot districts’ development plans

Qualification:
� Bachelors degree in Journalism, political sciences or related field
� 3 – 5 years of experience in communication/public relations is required. Experience in the usage of computers, office software package (MS Word, Excel, etc);

Good knowledge of the local government system in Yemen and of professional desktop publishing software will be an asset;
� Excellent communication skills. 
� Fluency in oral and written English and Arabic

2-Post Title: Mobile Team Participatory System and Gender Adviser (PSGA) 
Duration: 6 months initially (renewable)
Responsibilities:
� Develop a work plan for the contract period for approval by the DLDSP Field Operations Manager and ensure it responds to the field operations of the whole

Mobile Team and meets the requirements of DLDSP and report monthly to the DLDSP Field Operations Manager on progress against the work plan
� Refine (in close coordination with communities and council members) programs for the strengthening of such mechanisms and facilitate their testing and adop-

tion if found effective and practical
� Organize and hold awareness building events to enhance the understanding by communities of their roles and responsibilities under a decentralized system

of governance with special focus on women, coordinate the field testing of Notions of Sectors to be developed by UNICEF
� Train and work closely with council members in selected pilot districts to increase their effectiveness in communicating with their constituents and to effective-

ly articulate their needs and to convey them in local council meetings and planning sessions
� Provide support to selected communities on the development of community or private sector initiatives for service delivery and economic activities in full coor-

dination with the local authority and through the full inclusion of their representatives in the local councils 

Qualification:
� A university degree in an appropriate discipline in the social sciences such as communication, political sciences, public administration, business administration,

community health, or other related discipline.
� The post holder shall have 3 – 5 years experience in the field of local development/community development, data collection, gender-mainstreaming with spe-

cific experience and a solid track record in community mobilization and community needs assessments.
� The applicant to this post must be fluent in Arabic and proficient in English and ready to spend a large percentage of his/her time in the field and between dis-

tricts in various governorates. 

3- Post Title: Mobile Team Programme Assistant (MTPA) 
Duration: 6 months initially (renewable)
Responsibilities:
� Provide clear communications and friendly outlook between the DLDSP Mobile team, District Facilitation Teams DFTs, and Ministry of Local Administrations

(MOLA)
� Following up and assisting the Administration Assistant (AA) composing letters and other documents as well as document communications related to Mobile

team work and activities with MoLA’s sectors and departments, other Ministries, Governorates, and the DFTs.
� Following up and assist the (AA) preparing service and direct payment requests from DLDSP Mobile team to UNDP.
� Provide an overall documentation service to DLDSP mobile team. This will include: photocopying, filing, distributing and recording documents in hard and soft

copies and photographing documentation.
� Establish a retrievable filing system of all reports and documents from the DLDSP districts, DFT reports, and the public expenditure management training mate-

rials.
� Arrange with (AA) for the purchase and storage of regular Mobile Team supplies for office and training needs.
� Perform other tasks as directed by DLDSP Field Operation Manager.

Qualification:
� A university degree in an appropriate discipline such as business administration, accounting or related fields.
�  She/he will have at least 3 years of relevant experience and be able to use computer and MS Office software.
� Familiarity with UNDP administrative procedures will be a strong advantage.
� Fluency in Arabic and English is essential. 

4-Post Title: Translator
Duration: 7 months initially (renewable)
Responsibilities:
� Translate MS Word documents – large and small including Terms of Reference, project documents, legal documents, study and other reports, DLDSP newslet-

ters, brochures, and other information material 
� Translation of Power Point presentations with the required formatting and any other official documentation required
� Preparation of correspondence in English
� Occasionally simultaneous translation in program-related meetings and events.

Qualification:
� A university degree in English language or any other relevant degree.
� At least 3 years of experience in translation; previous experience with an international organization. 
� Good knowledge of the local government system in Yemen will be an asset;
� Excellent translation and communication skills in Arabic and English.
� secretariat skills ; computer literacy 

5-Post Title: Mobile Team Public Expenditure Management/Planning Adviser
Duration: 6 months initially (renewable)
Responsibilities:
� Contribute in the development and improvement of all DLDSP manuals on public expenditure management and in particular with planning and budgeting pro-

cedures.
� Develop a work plan for approval by the DLDSP Field Operations Manager and ensure it responds to the field operations of the whole Mobile Team and meets

the requirements of the DLDSP. 
� Contribute to the facilitation of training of trainers as well as direct training in districts in all DLDSP produced manuals for district local authorities. 
� Produce quarterly reports that describe the experience in the field and report against the annual work plan.  These reports should point to specific substantive

issues with the goal of informing policy and the strategy for the implementation of decentralization reforms.  
� Facilitate the formulation and ratification of a formal agreement with the Ministry of Planning and International Cooperation on its role and responsibilities in the

decentralization process.
� Maintain access to sector strategies and development targets devised by sector line ministries to ensure their incorporation at the local level and their integra-

tion into local planning. 
� Continuously update her/his knowledge on participatory planning, local governance, local development and poverty alleviation through independent research to

ensure that his input is well informed and regularly updated and is connected directly to new developments in the field in Yemen and beyond.

Qualification:
� A university degree in an appropriate discipline in the social sciences such as urban planning, geography, public administration, business administration, or other

related discipline.
� The post holder should have at least 3 years of professional experience with local development planning. 
� Proven experience with innovative participatory planning approaches and modern planning techniques and in community mobilization and community needs

assessment would be of significant value.
� The applicant to this post must be fluent in Arabic and proficient in English and ready to spend a large percentage of his/her time in the field and between dis-

tricts in various governorates.  

Interested candidates are requested to visit our website at: http://www.undp.org.ye/undp-vacancies.htm for detailed terms of reference of the positions
and may submit their applications indicating the title of the post applied for by mail to Human Resources Unit and response will only be made to short
listed candidates.
UNDP, P.O.Box 551 Sana’a/Fax: 448892/E-mail: (hr.ye@undp.org)
The deadline for receiving applications is Saturday, 31 May 2008
UNDP is an equal opportunity organization and qualified female candidates are strongly encouraged to apply. 

YEMEN

VACANCY ANNOUNCEMENT

The United Nations Development Programme (UNDP) invites Yemeni

Nationals to apply for the following position with  Strengthening the

Capacity of the Media and Civil Society Organizations (CSOs) in

Transparency Advocacy project

Post Title: National Project Manager

Duration: one year

Duty Station: Sana'a  

Responsibilities:

� Provide leadership and strategic thinking to ensure proper implementation of project

activities 

� Overall management and planning of the implementation of the project’s activities and

report progress to the Project Board.

� Recruit consultants to carry out training activities 

� Manage and administer the day-to-day operations to ensure the effective implemen-

tation of the activities of the above mentioned project

� Initiate coordination with relevant ministries, national organizations, private sector

companies and civil society initiatives where necessary

� Undertake all necessary financial arrangements, processes, request for authoriza-

tions, payments and ensure financial accountability

� Ensure that the Project Board convenes on a quarterly basis

� Act as Secretary of the Project Board.

� Prepare the work plan, quarterly, progress, annual reports and Terminal Report.

� Supervise all staff assignment and consulting agreements.

� Undertake any other related tasks at the request of the UNDP Programme Officer

Qualification:

� At least 5 years significant working experience working with CSOs, international

organizations or national administration. 

� A Master degree, preferably in Social Sciences, Public Administration, or other areas

relevant to the assignment.

� At least 5 years of significant experience in project management gained with interna-

tional organizations or in the public or private sectors. 

� Proficiency in English and Arabic. 

� Excellent communication skills.

� Resourcefulness and strong networking skills. 

Interested candidates are requested to visit our website at: http://www.undp.org.ye/undp-

vacancies.htm for detailed terms of reference of the positions and may submit their appli-

cations indicating the title of the post applied for by mail to Human Resources Unit and

response will only be made to short listed candidates.

UNDP, P.O.Box 551 Sana’a/Fax: 448892/E-mail: (hr.ye@undp.org)

The deadline for receiving applications is Thursday, 05 June 2008

UNDP is an equal opportunity organization and qualified female candidates are strongly

encouraged to apply.

YEMEN

VACANCY ANNOUNCEMENT

The United Nations Development Programme (UNDP) invites Yemeni Nationals to apply
for the following positions with its project Public Financial Management.

1-Post Title: 2 National Technical Associates.
Duration: one year- renewable based on performance and project duration.
Duty Station: The National Technical Associates will be located in the PFM project
offices at the Ministry of Finance.

Responsibilities:
� Assist in conducting studies on the current PFM business processes in the GOY in

order to diagnose gaps that need improvement.
� Work with international consultants on several components of the PFM reforms such as commitment

control systems, Cash Planning, Budgeting, and Accounting.
� Work with the PFM Expert in providing technical support to the Technical Committees in the Ministry

of Finance.
� Assist in providing training to the Public Finance staff on the key areas of reform.
� Assist in preparation of reports as requested by PFM Expert
� Assist in other tasks related o the project technical and administrative tasks as assigned by supervi-

sor.
� Translate technical materials when requested.

Qualification:
� Hold a university degree  in accounting, finance, business administration or economics from a rec-

ognized university 
� Have at least three years experience in public financial management, covering budget preparation,

execution, controls and financial accountability,  procurement and capacity building
� Possession of any of the internationally recognized professional accountancy qualification will be an

asset.
� Proficiency in  MS office applications , and any computerized accounting manual
� Fluency in both  English and Arabic languages
� Experience of working with Government is an asset

2-Post Title: Translator.
Duration: one year- renewable based on performance and project duration.
Duty Station: The Translator  will be located in the PFM project offices at the Ministry of Finance .

Responsibilities:
� Undertake simultaneous interpretations during meetings and workshops
� Translate written documents, such as reports, budgets, laws etc.
� Accompany consultants to meetings in the Ministries
� Assist in preparation of reports as requested by PFM Expert
� Assist in other tasks related to project administration as assigned by supervisor

Qualification:
� Hold a bachelors degree in English language or any other relevant degree from a recognized university
with at least 3 years experience of translation of Public Financial Management related work.
� Proficiency in  MS office applications is mandatory
� Fluency in both  English and Arabic  languages
� Experience of working with Government is an asset 

Interested candidates are requested to visit our website at: http://www.undp.org.ye/undp-vacancies.htm for
detailed terms of reference of the positions and may submit their applications indicating the title of the post
applied for by mail to Human Resources Unit and response will only be made to short listed candidates.
UNDP, P.O.Box 551 Sana’a/Fax: 448892/E-mail: (hr.ye@undp.org)
The deadline for receiving applications is Thursday, 05 June 2008
UNDP is an equal opportunity organization and qualified female candidates are strongly encouraged to
apply.

YEMEN

VACANCY ANNOUNCEMENT

The United Nations Development Programme (UNDP) invites Yemeni

Nationals to apply for the following position in the Joint Initiative on the

Response to HIV/AIDS in the Arab Region, OPEC International

Development Fund (HARPAS/ OFID)

Post Title: Project Management Officer

Duration: 11 months

Responsibilities:

� Facilitating/supporting the implementation of the HIV UNDP programme on Country

level

� Coordinating UNDP HIV activities with all relevant partners and ensuring its synergy

with the regional programme overall work plan. 

� Making sure that the OPEC (OFID), implementation and reporting requirements are

met 

� Ensure the identification of stakeholders participating in different events and facilitate

the communications with them

� Share in the process of identifying the appropriate consultants, resources people, and

facilitators for different activities under the supervision of the Regional coordinator and

the Senior Programme Advisor

� Ensure that the necessary power points presentations and training material for all

activities are in place and logistic support provided

� Ensure the provision and attainment of deliverables, such as declarations, work plans,

proposals, etc. for each of the activities, and that they are appropriately disseminated 

� Supervising and ensuring smooth finance and administrative procedure for the HIV rel-

evant activities 

� Manage all Workshop related organization ensuring a smooth operational procedure in

response to the advisors and consultants requirements including (when appropriate)

Qualification:

� A University degree in a relevant discipline

� Have at least three years of national and/or international experience, particularly relat-

ed to HIV/AIDS.

� Fluency in English and Arabic required, French is an asset

�  Substantive experience as a specialist or activist in the area of HIV/AIDS.

� Fully proficient computer skills and use of relevant software and other applications, e.g.

word processing, spreadsheets, Internet, etc.

Interested candidates are requested to visit our website at: http://www.undp.org.ye/undp-

vacancies.htm for detailed terms of reference of the positions and may submit their appli-

cations indicating the title of the post applied for by mail to Human Resources Unit and

response will only be made to short listed candidates.

UNDP, P.O.Box 551 Sana’a/Fax: 448892/E-mail: (hr.ye@undp.org)

The deadline for receiving applications is Thursday, 05 June 2008

UNDP is an equal opportunity organization and qualified female candidates are strongly

encouraged to apply.

YEMEN

By: The Media Line/ Yaniv Berman

EE
ating Rice Krispies for

breakfast, drinking a Coca

Cola, then driving your

Chevy to work may sound

commonplace to you if

you live in the United States – after all,

these are regular all-American products. 

You might be surprised, however, to

hear that upon waking up in Damascus

one can easily do exactly the same

things. 

Since the inception of the U.S. State

Sponsors of Terrorism list in 1979, Syria

has had a place of honor in it. The Syria

Accountability Act (SAA) of 2004 and

the recent U.S. allegations regarding a

secret Syrian nuclear reactor, have cer-

tainly not improved diplomatic relations

between the U.S. and Syria. 

On the other hand, Syria and Iran are

increasingly improving their relations in

all fields, much to the dismay of the

United States. 

Having said all that, a brief glance at

the 2007 trade figures between Syria

and the U.S. on the one hand, and Syria

and Iran on the other, reveals an unex-

pected reality: while the volume of

U.S.-Syrian trade stood at $472 million

last year, Syria's trade with Iran hardly

reached the $200 million bar.

The Syria Accountability Act

In May 2004 U.S. President George W.

Bush signed an Executive Order imple-

menting sanctions on Syria. The first

paragraph in the SAA reads: 

"With the implementation of these

sanctions, the President has demonstrat-

ed U.S. resolve to address the Syrian

government's support for terrorist

groups, its continued military presence

in Lebanon, its pursuit of weapons of

mass destruction, and its actions to

undermine U.S. and international efforts

with respect to the stabilization and

reconstruction of Iraq."

In essence, most products – with the

exception of mainly food and medicine

- are prohibited for export to Syria.

Also, any product that contains more

than 10 percent U.S.-origin content,

regardless of where it is made, is not

allowed to be exported to Syria. The

SAA also froze, within the jurisdiction

of the U.S., assets which belonged to a

number of Syrian individulas and gov-

ernment entities. 

In April 2006 and again in May 2008,

Bush extended the SAA. 

"I took these actions to deal with the

unusual and extraordinary threat to the

national security, foreign policy and

economy of the United States constitut-

ed by the actions of the government of

Syria," explained Bush in his executive

order of May 2008.

Despite the sanctions, in 2007 trade

between the U.S. and Syria marked an

annual increase of 7.7%, mostly as a

result of the rise in cereal exports to

Syria (from $146m. in 2006 to $256m.

the following year).

'Sanctions Are a Thing of the Past'

Dr. Rateb Shallah, chairman of the

Damascus Chamber of Commerce, does

not find these figures surprising. The

sanctions, he says, focused mainly on

hi-tech products, which had never been

an essential part of the bilateral trade. 

"The SAA did not include the usual,

ordinary trade that we had between

Syria and the United States. Syria never

really imported high technology prod-

ucts, which were the main concern of

the U.S., simply because we were not in

the market for this; whatever we needed

was obtainable from other sources,"

Shallah told The Media Line. 

Shallah is highly skeptical of the suc-

cess that sanctions could have today.   

"Nowadays – with globalization –

sanctions are not really a thing of the

present. Governments are no longer

looking at sanctions as a tool or a mech-

anism for affecting policies. This is why

I can count quite a few American com-

panies that trade with Syria. General

Motors, for example, is doing very well

and their sales are exceptionally high in

Syria," says Shallah. 

The mention of General Motors in

this respect serves as a good example

for how American companies found

loopholes in the SAA. 

General Motors’ cars that are sold in

Syria are manufactured in the compa-

ny's factories in South Korea. Another

major U.S. company, Coca Cola, uses a

bottling factory in Syria itself, while

Cargill, an American sugar company,

has also invested in a large factory,

which is about to open soon in Syria.

And so, American companies have

circumvented the SAA sanctions simply

by not manufacturing their products

inside the United States. Their sales in

Syria are not included in the official

bilateral trade figures, which are there-

fore much higher than the ones men-

tioned above.  

"Syria now has more business oppor-

tunities to offer, and as such there is no

way to ban or stop American business-

people from participating in this

process," Shallah explains.

Syrian businesspeople with whom

The Media Line spoke say both sides

are eager to maintain good relations

with one another. 

"There are no difficulties. U.S. busi-

nesspeople are treated like any other

investors," says Samir Sultan, a com-

mercial law expert from Aleppo, Syria. 

Jihad Al-Yazigi, editor-in-chief of the

Paris-based Syria Report, has been

monitoring and analyzing business

trends between the two nations.

According to Al-Yajigi, there is a feel-

ing that political developments and

bilateral trade are "disconnected." 

"The fact that trade is largely com-

prised of agricultural food, makes it not

very responsive to political difficulties,"

Al-Yazigi told The Media Line. 

But not all are happy with this para-

doxical situation. 

"The increasing trade with Syria runs

counter to U.S. government policy and

clear Congressional intent to impose

ever-increasing sanctions upon the

regime, as a result of its support for ter-

rorism," Dr. Rand H. Fishbein, a former

professional staff member at the U.S.

Senate Appropriations Committee, told

The Media Line.

Fishbein does not yield when present-

ed with a common claim, according to

which trading food and medicine with

Syria constitutes humanitarian support

to the Syrian people rather than to the

regime. 

"Money is fungible, and to the extent

that the U.S. or the world community

provide food commodities to Syria, that

relieves the Syrian government of the

burden of having to provide those goods

at a reasonable cost to its own people. 

“For an economy which is already

quite stretched, these benefits are signif-

icant," Fishbein explains. 

Fishbein further suggests that food

should be included in the list of prohib-

ited items, so that the U.S. would stop to

"effectively subsidize the Syrian regime

with the sale of food products." 

Continuing to provide benefits to

Syria, says Fishbein, means there is no

disincentive for the Syrian regime's

behavior.  

'Bilateral Trade Expected to Grow' 

The SAA has nevertheless restrained

U.S.-Syrian trade and prevented it from

increasing even more. 

"Had the relationship between Syria and

the U.S. been subject to a better atmos-

phere of bilateral cooperation, the vol-

ume of trade would not have doubled

but would have tripled or quadrupled,"

says Shallah of the Damascus Chamber

of Commerce. 

According to Shallah, the U.S. gov-

ernment’s sanctions policy has not

unduly affected the local business com-

munity's relations with its American

counterparts. 

Shallah has therefore no doubt that

with the growth of the national econom-

ic program in Syria the volume of trade

with the U.S. will increase in the near

future.

Politics Aside, U.S.-Syrian Trade Grows
Surprising as it may sound, trade volume between the United

States and Syria is more than double than that between Iran

and Syria. In fact sales between the two are increasing, despite

the introduction of The Syria Accountability Act.
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Senior Production Engineer/ Position # 9862
Job Duties:

a. Coordinates the daily monitoring, scheduling, work activities and performance of 

operational related Engineering Activity within area of responsibility in the Masila block 

development area.  Reports on daily operational activity during morning meetings and at 

scheduled meetings between CPF and the Calgary Asset team.  

b. Assist with identifying production optimization opportunities as associated with job 

function and ensures these opportunities are brought to the attention of all parties 

required.  Follows up until resolution and agreement are obtained to pursue any 

opportunity.  Assists with maintaining PEAK updates of all opportunities identified.  

Completes PEAK notice and summary when job completed.

b. Oversees the direction, priorities and preparations of all programs in the area of 

responsibility.  Reviews all scopes, and develops workover programs that are 

mechanically correct. Ensures proper sizing of all equipment for workovers (ESP sizing, 

etc.).

c. Assists and mentors other National Production Engineers within assigned area of work on 

detailed workover programs.

d. Prepares and assists other National Production Engineers within assigned area of work on 

equipment need and specifications.  Provides and assists others with detailed equipment 

specifications, requisitions, and ensures all ordered equipment meets the requirements 

equipment is to be used for.  Assists in monitoring equipment inventory to optimize 

equipment inventory levels.

e. Assists in the preparation of the weekly report, and updates Supervisor of all operational 

activities.

f. Provides guidance to others in the Production Engineering group when required and 

assists others with proper communications skills and best efforts.

g. Ensures all necessary data collection is performed and distributed as required to CPF and 

Calgary.  Ensures distribution of all data is correct in form and content.  Ensures that data 

reporting and distribution is completed in the proper time frame and that well data files 

are updated with latest data and programs.

h. Works closely with Calgary Asset Teams (under direction of the Staff Engineer) to ensure 

that communication is maintained 

i. Prepares cost estimates and justifications for operational expenditures as part of all 

programs.  Assist in monitoring costs to ensure yearly budgets are adhered to and notes 

any variances to his supervisor.

j. Works under the skills and knowledge goals as identified by his Individual Development 

Program (IDP). 

k. If required to drive shall know and understand CNPY “Safe Driving Practice”. 

l. Required to report any unsafe acts and conditions (vehicle, driving or workplace).

m. Know and understand the Responsible Care Ethics.  Will follow the Responsible Care 

standards as applicable to their role within the Organization.

Minimum Requirements:
a. University education and degree, preferably with a degree in Petroleum Engineering, 

Mechanical Engineering, or related discipline.

b. Minimum of 7 years of related experience in well operations and production

c. Fluent knowledge of written and spoken English.

d. Excellent physical health

JOB VACANCIES
Nexen is a Canadian-based, global energy company growing value responsibly. We are 

strategically positioned in some of the world's most exciting regions: the North Sea, deep-water 
Gulf of Mexico, Middle East, offshore West Africa and the Canadian Athabasca oil sands, Nexen 
has attractive compensation package with a great focus on individual training and other benefits 
including  medical coverage for the employee and his Family including parents. Nexen has job 

opportunities at two projects in YEMEN. Canadian Nexen Petroleum Yemen - Masila (BLK14) & 
Canadian Petroleum Yemen East Al-Hajr (BLK51).

� To Apply for this Job and for further information on the Job duties and responsibilities you can visit our website

www.nexeninc.com/careers/yemen
� Applications should be submitted NO later than June 4

th
, 2008. Faxed applications will not be considered.
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By: Mohammed Hussein Al-
Aidarous 

UU
ntil recently, some of
the political opposition
forces have been
viewing governor
election as one of the

demands, which is so difficult for the
authority to meet. In the concept of
such opposition forces, power can
exist only at the central level and the
nation can not be managed except
under a totalitarian regime. 

The Joint Meeting Parties (JMP)
believe that an ultimate decision
should not be given to people who are
sill immature to manage their affairs,
in total contrast to belief of Yemen’s
political leadership that made
governor election part of its
presidential platform, announced
ahead of 2006 presidential election
that gave President Saleh another
seven-year mandate. 

Undoubtedly, seeing the Yemeni
people as immature and ineligible to
take any decision while political,
religious and cultural guardianship
should be imposed on them is one of
the vital matters that interpret Yemeni
people’s sufferings in the past under a
tyrannous regime. 

Under the past political systems,
Yemeni people were denied even their
basic human rights. They were not
allowed to own houses, states or even
modest workshops to provide them
with livelihood. 

At that time, the poor Yemeni
citizens suffered growing poverty
while other nations in the world were
developing and building the future of
their generations. Yemeni political
system of the past (Imamate) is
responsible for oppressing people
these days by some opportunists under
the pretext of pursuing the holy
legislation. 

Modernity has not guaranteed a
specific end to this kind of political
culture, thereby allowing it to extend
to the contemporary time. We find that
some of opposition forces still believe
that they are guardians of 22 million
people, as well as legitimate
representatives for each Yemeni
citizen. They also believe that they
must control all the nation’s natural
resources and then distribute them to

certain individuals according to their
assessment grid. 

Why does the Yemeni opposition
think this way? It does so because of
seeing all Yemeni citizens as immature
and ineligible to manage their
resources or funds. The opposition
parties also label Yemeni people as
backward, ignorant and unable to
manage their affairs because they lack
faith, adherence to principles and
honesty.

Opposition not concerned about
citizens’ issues: 
At this point, the gap of awareness and
sensation between the opposition
parties and Yemeni people got
expanded, but the ultimate decision
was granted via ballot boxes to the
people who proved to the opposition
forces that it is them who are
backward, and therefore lack the
required awareness and understanding
of national issues. 

It is now that Yemeni people
understood that the opposition parties
have nothing to do with their current
sufferings as a result of a tyrannous
regime that ruled Yemen in the past. It
is now that Yemeni people realized
practices of the opposition parties
violate the basic human rights. 

If partisan plurality, initiated and
enhanced by Yemeni political
leadership, represents a turning point
toward liberation from the totalitarian
culture and backward guardianship,
the most recent gubernatorial election,
which succeeded thanks to strong will
and determination of Yemeni people,
stands for a post-liberation period. It is
the period of possessing the political
decision and practicing broad and
multiple powers that are key to
fostering comprehensive development
and strengthening the national
determination, as well as ensuring this
determination against any
irresponsible intervention. 

The national determination will be
stronger as we move toward the
election of district directors in the near
future. 

Anyway, there are forces that view
such a unique transformation as a
strong strike on their central practices
within their political parties and
organizations. The way these forces
criticize the notable democratic

transformation in Yemen and describe
it as ‘a wrong and futile procedure’ is
attributed to their outdated beliefs and
fanaticism that undergo erosion with
the passage of time. 

The Yemeni opposition suffers from
notable shortage and incapacity in
dealing with good matters, while on
the other hand, mind of the wise
political leadership remained
unchanged for several decades for the
sake of helping all Yemeni citizens
practice their democratic, political,
social and economic rights. 

In think that the opposition parties
should review the way they think and
modify their outdated concepts in
order to cope with demands of the
time, particularly as the opposition
seems to be far away from the real
political life in Yemen and the real
situations of Yemeni people. Notably,
there is a wide gap between the
opposition and the local community as
the former operates in line with its
narrow interests at the expense of
trying to do something for the latter or
addressing its pressing issues. 

Source: Al-Thawra State-run Daily
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First Political bi-weekly English

Newspaper in Yemen. Founded in

1990 by Prof. Abdulaziz Al-Saqqaf

Policies:
- All opinion articles that have not been written

by Yemen Times staff on the Opinion, Op-Ed
and Youth pages do not necessarily represent
the newspaperʼs opinion and hence YT could
not be held accountable for their consequences.

- Letters to the Editor must include your name,
mailing address, or email address. The editor
reserves the right to edit all submissions for
clarity, style, and length. 

- Submissions will not be returned to the writer
under any circumstance.
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TT
he image of Yemeni media globally is that
journalists are struggling for freedom of
expression willing to die for the cause,
while the evil Yemeni government especial-
ly the Ministry of Information and the polit-

ical security apparatus are chocking the life and spirit out
of the free journalists. There are reportedly many viola-
tions against freedom of press, and so many local reports
come every year to document such violations. 

For example, the Center for Training and Protection of
Journalists’ Freedoms based in Sana’a issued its annual
report this month stating that there had been 220 regis-
tered incidents against journalists in 2007, while the first
third of 2008 witnessed 52 violations. These range from
harassment, verbal and physical abuse and court cases.
Year 2007 was termed by the report as the worst year for
freedom of press in Yemen.

However, that is only half of the story. 
The other half which not many people talk or want to

talk about is regarding the number of false news items
published by Yemeni media, or the number of drastic
mistakes in figures and inaccuracies published and
broadcasted. Or the extortion incidents Yemeni journal-
ists are committing against business owners, govern-
ment officials and even diplomats so as to get money.

Worse of all, no one talks about how the Yemeni jour-
nalists’ community is suffering from apathy regarding
causes they claim to defend. They even don’t show sup-
port to their own issues such as violations against the
press. In the protest called on by the Yemeni Journalists
Syndicate last week in support of Al-Wasat Newspaper,
which was prevented from being printed, of the hun-
dreds of Sana’a based journalists only 12 showed up.
And I am sure some of them were at the syndicate by
chance just to follow their journalists ID cards or some
other business. 

But this was not reported because we do not want the
government to think that we are divided and that we
don’t care if Al-Wasat ever publishes again or Al-
Khaiwani receives a death sentence. 

This is partly because many of the people working in
media today are there because they could not do any-
thing else. There is a common saying in Yemen that jour-
nalism is the profession of those who don’t have a job.
So they are just considering journalism as a job like any
other job and they simply want to keep it by staying out
of trouble, so that they get a salary at the end of the
month. This applies heavily to official media including
TV and radio. 

The other reason is that a large part of Yemeni jour-
nalists are frustrated and bored. They are underpaid,
under trained and not respected. So they don’t appreciate
their profession and the “will to defend the truth and
change the world”, has long gone with the first pay-
check. Now there is even a worse trend which is: Yemeni
journalists write about events and issues only if that par-
ticular organization pays them to do so. They are simply
sold. For example, for international organsiations includ-
ing the high level ones such as the UN agencies, the
World Bank, or even events carried out by embassies,
there is a budget line called media transport allowance.
This is apparently the money they give journalists in
order to get them on board and give the event or the issue
publicity. Apparently it is to help the journalists get
“transportation” to the venue of the event. Keep in mind
that they pay at least 2000 Yemeni riyals per day, while
it could cost 40 riyals on average to get physically to that
venue. Maybe transportation here includes spiritual
preparation for journalists, or maybe they are hiring
expensive cars, but nevertheless, it works. And this is
why if someone has an event but does not include “trans-
portation allowance” none will even show up, let alone
write about it. Of course there are exceptions, but they
are only what they are: exceptions. 

So before you jump into conclusions about the situa-
tion of Yemeni media, maybe it would be fairer to all
parts to take a look at the other side of the story and then
see how and who in Yemeni media equation should be
supported. Nadia Al-Sakkaf

The apathy of
Yemeni journalists

Gentlemen, Yemen does not

need more money! It needs a

system. Yemen need

accountable officials, and it

needs people with some decency

in the way they work. If the

IMP, World Bank and other

organizations pump loans into

Yemen, where will it go? More

importantly, how will it be

paid?

Prof. Abdulaziz Al-Saqqaf,

(1951 - 1999)

Founder of Yemen Times
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By: Samer

G
racious are the Yemeni
people. They will soon
have guards to promote
virtue and curb vice.  A
group of clerics led by

Sheikh Abdulmajid Al-Zindani, rector
of the Islamic Al-Iman University,
recently spoke to President Ali
Abdullah Saleh about setting up a
national committee for promotion of
virtue and prevention of vice. This
information was announced recently
by Hamud Hashim Al-Tharhi, a leading figure in the Islah party.

Al-Zindani and his fellows alleged that vice and debauchery has
dominated the country. According to Al-Tharhi, the committee will
involve the Ministers of Culture, Tourism and Information among
others. 

It has the same orientation as the anti-vice organization operating
in Saudi Arabia for decades. While the Saudis are now trying to curb
the activities of this organization as a part of their fight against
terrorism and religious fanaticism, Yemen is just starting to allow it. 

This is the latest invention of Al-Zindani following his allegations
of his successful invention of a cure for HIV/AIDS. This man who
has been once a cleric in the presidential council representing the
Islah party in the then-coalition government is mad for publicity and
seeing himself on camera. Following his ousting from the position
as head of the Islah party's Shura Council, he has been frantically
trying to keep himself on camera in his effort to remain a public
figure. He has been leading protests against the Israeli attacks on
Palestinians and protests against the Danish cartoons.

However, he and his religious cohorts have kept mysteriously
mute and have never deigned to criticize any of the government's
wrongdoings. They have never spoken out about corruption, which
is the biggest challenge for development in the country, about price
hikes, which have starved thousands more Yemenis, the diesel
shortage or any other major ailments that affect the daily lives of
citizens.

These are not their concerns as religious people. Their major
concern is to have a corps of "religious police" to harass people in
the streets, in their work and in every other aspect of their life. As
the media reported, after the news of the "virtue guards" meeting
became public, Al-Zindani's people in Aden kicked off their
campaign by harassing the students of Aden University. In fact, it
seems they have been operating in Hodeidah governorate for a year
now where sturdy youngsters are reported to have caused a lot of
trouble with people in the streets and hotels, sending them to jails
under the pretext of "protecting the ethical manners" of society.
They succeeded last year in closing down some hotels on charges of
debauchery. 

I have been surprised by the silence of civil society organizations
towards this serious issue. It is only journalists who have been
critiquing and highlighting the consequences of such practices,
which violate human rights and subject people and their personal
lives to the persecutions of extremist groups who consider
themselves the representatives of God on earth. This reminds us of
the horrifying experience that the Afghan people went through
under Taliban movement's rule where everything was considered
evil. 

Mr. President, your people are extremely frustrated and fed up.
They need food and protection and rule of law rather your okay for
fanatical groups to act on behalf of the state institutions. This is
against the law. Virtue can be promoted when you curb corruption
and poverty which is the main vice we are all plagued with.  

Dr. Mohammed Al-Qadhi (mhalqadhi@hotmail.com) is a Yemeni
journalist and columnist.

By:Mohammed Ahmad Abdulghani 

CC
ertainly, the triangle of
poverty, illiteracy and
illness is the ground,
which the nightmare of
backwardness depends

on to establish its concepts and deep-
root its bases, and consequently build
its oppressive and totalitarian
projects. All such projects are built at
the expense of Yemen’s future and the
right of Yemeni citizens to lead a free
and luxurious life. 

It is widely known that severe
poverty, poor living standards,
deteriorating education and poor
healthcare are the result of rampant
corruption and irresponsible corrupt
officials, who exhaust all the
available material and spiritual
capacities in the nation. These
officials behave this way in order to
maintain control of power, loot the
country’s resources and distribute
them to irresponsible officials
claiming to be loyal with the
government. 

According to consecutive
international reports on the economic
and political conditions in our
homeland, corruption has broken a
record in embezzling public funds
and property. Corruption is observed

to have been controlling demeanor of
the government until the extent that
the phenomenon left no distinction
between the system of governance
and corrupt officials. 

No chance that corruption can be
defected from the government under
the case of full integration and
indifference on the part of citizens
who turned to associate any talk about
the standing government with
corruption. They also believe that any
talk about the government has to do
with corruption. 

The relevant studies attribute the
growing phenomenon to the evasive
ruling elite that are never committed
to building the modern state and
enhancing the principles and concepts
of democracy. Yemeni people are
living under a fragile system of
governance that has only weak
components and structure. 

The ruling elite only care about
strengthening their positions at the
expense of building a strong state and
a strong community. Such a fact
necessarily led to weakening the state
and society as well. 

Having realized that their political
legitimacy is expiring, the ruling elite
turned to boost role of the tribe in
order to protect them from potential
public wrath. And, the government

stopped updating the tribal situation
and halted developing the social
constituents under an allegedly
logical frame aimed at enhancing
concepts of the modern state and
contributing to the establishment of
its constitutional institutions. 

As a result, Yemen’s system of
governance is based on an unbalanced
equation between the tribe and state.
The government attempts to improve
its image in the eye of people via
raising deceptive slogans, exploiting
official media outlets to deceive
people, practicing news blackout and
instigating public opinion against
protests criticizing illegal practices by
its authorities. 

Under such an unbalanced equation
that destroyed all the instruments,
rules and systems of modernity,
Yemeni citizens found themselves
living under the cover of a formal
state that manages the nation’s issues
according to contradictory policies.
They realized that their government
attempts to dedicate the principle of
contradiction as a reality for depicting
the current relation between people
and the state, on the one hand, and
among people as groups and
individuals, on the other. 

Source: Al-Ahali Weekly.

By: Dr. Mohammed

Al-Qadhi

The virtue guards

are coming!

Democracy in the 
face of backwardness

No clear reason why JMP
boycotted governor election 
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Al-Eshteraki.net, affiliated with

Yemeni Socialist Party 

Friday, May 23 

Top Stories 

- Aleshteraki reveals 68 names of

political detainees on national unity

18th Anniversary 

- Aden University students: 7th of July

authority celebrates unity 18th

Anniversary, wages new war on

citizens of south Yemen

- YSP: authority committed scandalous

frauds in governor votes 

The website quoted Qassim Al-

Dharhani, Yemeni Socialist Party (YSP)

Second Secretary of Dhalea as saying

that gubernatorial election in the

governorate was rigged and illegitimate,

adding that the authority had no choice

but to exercise fraud in the electoral

process after it failed to convince JMP

local councilors to participate in the

vote despite deals offered to them. The

authority should have respected the

collective decision taken by the

majority of local councilors, but not to

resort to rigging the vote in a scandalous

manner.  

The website went on to say that

Dhalea-based JMP Office held

Yesterday a broad meeting that involved

senior JMP leaders, local council

secretary generals and local councilors.

During the meeting, the participants

discussed governor election, conducted

the day before yesterday. 

The conveners called on all the local

councilors and secretary generals to

disclose those who were impersonated

in an intended fraud practiced by the

authority on the Election Day with the

purpose of electing a governor for

Dhalea. They vowed to continue their

sit-in and suspend businesses until all

the facts are uncovered. 

The meeting participants stressed the

necessity of forming a committee to be

in charge of following up such an issue,

which they consider as ‘an opportunity

for JMP to disclose all the scandals

committed by the authority’. 

They claimed the local authority and

supervisory committee to disclose

names and photos of 27 people who

impersonated JMP local councilors.

Otherwise, they will file a suit to the

court to try the supervisory committee.

The meeting was attended by many

social dignitaries from Dhalea

governorate, who demanded that the

relevant agencies must investigate the

fraud committed by the authority in

Dhalea. 

Al-motamar.net, affiliated with

General People’s Congress (ruling

party) 

Friday, May 23

Top Stories 

- Massive security campaign to fight

huge influx of illegal immigrants into

Yemen’s territories 

- Yemen has reached commendable

achievements through its unity-

related experience, says Secretary

General of Gulf Cooperation Council 

- GPC surprised by tenseness and

disturbance among JMP leaders

According to the website, a General

People’s Congress (GPC) source on

Monday expressed his curiosity about

the state of tense and disturbance among

Joint Meeting Parties (JMP) leaders,

which is the direct result of some JMP

members’ participation in gubernatorial

elections, especially in Aden,

Hadramout, Taiz, Lahj, Al-Dhalie,

Abyan, Sana’a, and Shabwa, conducted

on May 17. 

The website further quoted the source

as saying,” It is regrettable that these

leaders live in high ivory towers and

isolated from their bases and grassroots

that have chosen to take the side of the

homeland and democracy and exercised

their democratic right. Those were of

high degree of awareness and sense of

responsibility and did not submit to

those disturbed calls by some

leaderships of the JMP that called for

boycotting the elections.”

The source praised the initiative taken

by JMP local councilors, who never

paid attention to directions given by the

opposition bloc’s leadership and

participated in the first Yemeni

governor election, saying such an

initiative reflects the high spirit of

patriotism of those members and their

realization of the importance of this step

in the course of democracy in Yemen. 

The website continued that GPC

gubernatorial candidate in Dhalea

governorate Ali Qassim Talib won in the

elections held Sunday during which

JMP local councilors in the governorate

participated in the elections. Chairman

of the Dhalea-based Supervisory

Committee Ali Saleh Abdullah affirmed

to almotamar.net that the GPC

candidate won the votes of 97 votes out

of 107 members, who took part in the

election, among them 28 members from

the JMP. 

26September.net, affiliated with

Yemeni Army 

Thursday, May 22

Top Stories  

- Yemeni Embassy in Riyadh

celebrates 18th Anniversary of

National Unity 

- French government supports

information network in Yemen’s

Ministry of Higher Education and

Scientific Research 

- First dinosaur tracks on Arabian

discovered in Yemen 

Scientists have discovered that the

first dinosaur tracks on the Arabian

Peninsula, which include footprints of

the sauropod herd and ornithopod were

existing in Yemen. The website

reported. Discovered along a Mesozoic

coastal mudflat, these dino footprints

were found by Anne Schulp of the

Maastricht Museum of Natural History

in the Netherlands, along with Ohio

University paleontologist Nancy

Stevens and Mohammed Al-Wosabi of

Sana’a University in Yemen.

“No dinosaur trackways had been

found in this area previously. It’s really

a blank spot on the map,” said Schulp.

According to researchers, the finding

also is an excellent example of dinosaur

herding behavior. The site preserved

footprints of 11 small and large

sauropods - long-necked, herbivorous

dinosaurs that lived in the Jurassic and

Cretaceous periods - traveling together

at the same speed.

“It’s rare to see such a big example of

a dinosaur herd, said Schulp.”This is

interesting social behavior for reptiles,”

he added. One of the dino footprints was

spotted by a Yemeni journalist in 2003,

about 50 kilometers north of the capital

of Sana’a in the village of Madar.

According to the website, Stevens,

Al-Wosabi and Schulp identified it as

the footprint of an ornithopod, a large

common plant-eater sometimes referred

to as the “cow of the Mesozoic,” that

walked on its hind legs.Only a few

dinosaur fossils have been reported so

far from the Arabian Peninsula,

including isolated bones from the

Sultanate of Oman, which Schulp has

studied, and possible fragments of a

long-necked dinosaur from Yemen.

Al-Sahwa.net, affiliated with the Islah

Party 

Thursday, May 22

Top Stories  

- Opinion prisoner to President Saleh:

What happens to me is indecent

retaliation 

- Yemeni Journalists Syndicate

condemns staff member’s seizure at

Doha Airport, demands that Qatar

must apologize  

- Coddling terrorists in Yemen 

One of the website’s writers said in a

critical article that seven years after

Qaeda terrorists Jamal al-Badawi and

Fahd Al-Quso confessed their crucial

involvement in the bombing of the USS

Cole, and three years after they were

convicted in a Yemeni court — where a

judge imposed a death sentence on

Badawi — they, along with many other

Qaeda terrorists, are free. On Oct. 12,

2000, when I flew to Yemen to lead the

FBI’s Cole investigation, I had no idea

how uncooperative the Yemeni

government would initially be. Nor

could I have imagined how

disconnected from reality the U.S.

ambassador to Yemen then, Barbara K.

Bodine, would prove.

I have hesitated in the past to share

my view of the conflict between Bodine

and the FBI’s counterterrorism leader,

John O’Neill. I feel compelled,

however, to respond to Bodine’s recent

comments, which slander the efforts of

many dedicated counterterrorism agents

and divert attention from the significant

terrorist problem within Yemen, our

“ally” in the “war on terror.”

A recent Post report on Yemen

allowing Qaeda operatives to go free

offered insight into the challenges the

FBI faced. Bodine was quoted in the

article not urging the Yemeni

government to rearrest the terrorists but,

instead, denigrating the agents who

investigated the attack. She faulted the

FBI as being slow to trust Yemeni

authorities and said agents were

“dealing with a bureaucracy and a

culture they didn’t understand. . . . We

had one group working on a New York

minute, and another on a 4,000-year-old

history.”

In fact, our team included several

Arab American agents who understood

the culture and the region. Even so, such

comments were irrelevant. The FBI left

Yemen with the terrorists in jail. It is

true that while tracking the terrorists we

worked “on a New York minute.” We

owed that much to the sailors murdered

on the Cole and to all innocent people

who remained targets as long as the

terrorists were free.

The writer was an FBI supervisory

special agent from 1997 to May 2005.

Invitation for Bids
Republic of Yemen

MInistry of Public Health and Population
Health Reform Support Project - Cr.3652

SUPPLY, and INSTALLATION OF PROCUREMENT MODULE INVENTORY

MODULE SOFTWARE and PERSONNEL SOFTWARE

This invitation for bids follows the general procurement notice for this project that appeared in United Nations

Development Business (UNDP) issue no.(607) on 16th May 2003,  Al_Thawra Newspaper issue no. (13944)

on 28th May 2003, and Yemen Times issue no. (641) on 12th June 2003.

The Republic of Yemen has received a credit from the NAtional Development Association (IDA) towards the

cost of its Health Reform Support Project, and intends to apply part of the proceeds of this credit to payments

under the contract for procurement and supply, and Installation of Inventory and Personnel Software.

The Credit Administration Unit (CAU) now invites sealed bids from eligible  bidders for procurement, supply,

customize, implement, and install of procurement and Inventory, and Personnel Software Bid No (93) as fol-

lows:

The bidders may bid one or more Lots, and should quote separate prices using the forms provided for one or

more Lots. This bid evaluation will be conducted per Lots.

Bidding will be conducted through the NAtional Competitive Bidding procedures specified in the World Bank’s

Guidelines: Procurement under IDA Credits, and is open to all bidders from eligible source countries as defined

in the guidelines.

Interested eligible bidders may obtain further information from Credit Administration Unit (CAU) and inspect the

bidding documents at the below from 9:00 am to 2:00 pm during official working days.

A complete set of bidding documents in English language may be purchased by interested bidders on the sub-

mission of a written applications to the address below and upon payment of a nonrefundable fee of USD 
$ 50.00 for local bidders, th method of payment will be in cash or certified check and documents will be sub-

mitted by hand

Bids must be delivered to the address below by 11:00 a.m. on 23th June 2008 bids must be accompanied by

a bid security as indicated above. Late bids will be rejected. Bids will be  opened in the presence of bidder’s

representative who choose to attend at the address below at 11:00 a.m. on 23th June 2008

The attention of perspective Bidders is drawn to (i) the fact that they will be required to certify in their bids that

all software is either covered by a valid license or was produced by the Bidder and  (ii) that violations are con-

sidered fraud, which is. among other remedies, punishable by potential blacklisting from participation in future

World Bank-financed procurement.

Credit Administration Unit - Health Reform Support Project (HRSP)

Ministry Of Public Health & Population

P.O Box 1330 - Al-Hasabah - 4th floor

Tel: + 967 (1) 252224 - fax: +967(1) 251622

E-mail: hrsp@y.net.ye

Description Amount of Bid Secueity
Required US$

800

1200

Lot No. 1 Procurement module and Inventory module Software

Lot No. 2 Personnel software

A multi-national FMCG Company operating in Yemen is seek-

ing to hire a highly qualified candidate for the vacancy of

Finance Executive based in Yemen.

Qualifications & Competencies:

- B.A. in Finance or Financial Accounting from a reputable

University

- A higher Education degree is a plus

- CPA, CMA and CFA are a plus

- A minimum of 5 years of experience in a supervisory/mana-

gerial role in a multi-national organization – preferably a

FMCG

- Excellent communication skills in both Arabic and English

- Excellent knowledge of the Yemeni Income Tax, Social

Security Laws & Regulations and Finance Governance

- Excellent leadership and interpersonal skills

- Agility and ability to travel for business purposes inside and

outside Yemen.

If you possess the above and interested please forward your

resume’ to the below e-mail address no later than 2nd of June

2008. Only qualified candidates will be contacted.

Email address : financeyemen@googlemail.com

JOB VACANCY –

Finance Executive, Yemen
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Niacin works together with B2 to release energy from
carbohydrates. It also regulates the level of cholesterol -
decreases the level of “bad” cholesterol and increases the
level of “good”.

This vitamin is the master vitamin that helps the formation of
several neutrotransmltters and therefore is an essential
nutrient in the regulation of mental processes and possibly
mood. Vitaene C holds 14mg of vitamin B6, where as the
common daily supplement is 10-25mg.*

Distributors for Yemen: Al-Nakheel General Trading 
Tel.: Sana’a 01 532831/2, Taiz 04 258428, Aden 02 380682, Mukalla 05 305351, Hodeidah 03 208861

The unique adjusted formulation of Pokka Vitaene C 

is considered one of the best in the world.

It activates vitamin B6 and helps to convert carbohydrates
into fuel the body runs on.

Vitamin C acts as an antioxidant, protction people from the
harmful effects of car exhaust, cigarette smoke and air
pollution. It also helps maintain capillaries, bones and teeth
and aids in the absorption of iron. The serving size of
Vitaene C holds a perfect amount of this Vitamin (100ml)
effective for all people, because an average dally
supplement ranges from 75-125mg.*

VITAMIN C

VITAMIN B3 (Niacin)

VITAMIN B6

VITAMIN B2

Made in Japan



By: Rachel Cooke

II
t is early morning in Al-
Hudaydah, a small city in the
northwest of Yemen, and
Aminah, my translator, is going
about the awkward business of

eating breakfast. We have come to a
restaurant, our hotel dining room being
somewhat unappetizing in appearance,
and this means, for starters, that we’ve
been put in a special room, segregated,
away from the eyes of male diners. 

In fact, it’s more of a corridor, a
place at the back of the restaurant,
where oil cans are stored, and great
piles of vegetables kept in the cool.
There are no windows - the only light
is provided by the door through which
we entered - and not much space: our
table takes up all of that. It is dark and
dank, and it makes me feel as though
we are being punished rather than
entertained. Aminah, I can tell, is in
two minds about her veil. Should she
raise it, so she can eat? Or should she
leave it down, in case of passing males,
and push her bread, beans and spring
onions awkwardly behind it?
Sometimes, I have noticed, waiters
count as males, and sometimes they
don’t; they become conveniently
invisible. This place, though, is wide
open to the street, so waiters are the
least of her worries. Eventually, she
decides: the veil goes up, and she eats.
Only now she is sitting at an odd angle,
so that her face is carefully cast in
shadow, like that of a spy or a fugitive. 

When I first met Aminah, four days
ago, I was dismayed. In Yemen, few
women go about unveiled. In fact,
almost none. Even so, for some reason
I was expecting her to be different: the
fact that she spoke English, and had a
job, encouraged me to believe that
when I talked to her, I would be
allowed to see her face, and thus to tell
what she was thinking. So when I saw
her, sitting in our hotel lobby, another
inverted ghost, with only her brown
eyes and her hennaed fingers revealed
to the world, my heart sank. 

In Yemen, there is so much that is
hard to understand; if she is my only

means of grasping what people were
feeling and saying - not even able to
frown at me, or to smile - how would I
ever make sense of anything? I don’t
feel like this any more, though. I like
Aminah a lot; she has an expressive
way of talking, and an openness that
takes you by surprise. But I’m also
used to her now. I can pick her out in a
crowd of women at 10 paces even
though, to all intents and purposes,
everyone looks exactly the same. I
know when she is cross - frequently -
and when she is content. The way she
looks makes me feel oddly safe, too. In
her company, it is as though she has
anointed me - an unveiled woman in
Birkenstock sandals - with her
discretion. She can take me places,
literally and metaphorically. Aminah is
my very own code-breaker. 

In any case, her veil is a red herring.
Simply by travelling with us, alone and
far from her home in a southern
province, Aminah is doing something
exceptional (she has already been
asked - by a man, a supposedly liberal
man who should know better - what her
father thinks of this trip). In the Arab
world, as in the wider Muslim world,
the words ‘women’ and ‘rights’ rarely
go together, and even then only in the
mouths of the earnest young people
who work for NGOs. 

In Yemen, however, the situation is
more serious even than it is among its
neighbours. In terms of freedom, it is
probably Saudi Arabian women who
have the hardest time of all. But even
there, females have access to education
and healthcare. In Yemen - sorry to
make this sound like some terrible
competition - an absence of citizenship
rights for women horribly combines
with crushing poverty to create a
society in which women are not only
the property of men, unable to leave the
house without the permission of a male
relative and vulnerable to arbitrary
arrest on the street even once they have
it, but are also likely to be illiterate, to
be married before they reach puberty,
and to die in childbirth. ‘Our family
law is the worst in the Middle East for
women,’ says Suha Bashren, a Yemeni

who works as a campaign officer for
Oxfam. ‘It is medieval.’ Does the fact
that the law permits Yemeni women to
drive - something that is illegal in
Saudi Arabia - make up for any of this?
You’ll forgive Suha for thinking that it
does not. 

Yemen is one of the least developed
countries in the world, with a Human
Development Index of 149 (out of 177
countries), and a poverty level of over
40 per cent. Only 35.9 per cent of the
population has access to safe drinking
water. For women, though, life is
especially tough. A woman has only a
one-in-three chance of being able to
read and write (some 71 per cent of
Yemeni women are illiterate, as
opposed to 31 per cent of men; in most
other Middle Eastern countries, the
average female illiteracy rate stands at
35 per cent). If a Yemeni woman has a
baby, she has only a one-in-five chance
of being attended by a midwife, and
she has a one-in-39 chance of dying in
pregnancy or childbirth over her
lifetime. As for rights, she has none - or
very few. The law does not state what
age a woman must be before she
marries, which means that many
females find themselves with a
husband when they are as young as 12,
something that has a serious impact on
maternal mortality rates, and which can
also result in other serious health
problems, such as incontinence. 

Male power is total, and not only in
politics (one woman MP out of 301
members, 35 women represented in
local councils out of 6,000). A woman
cannot, for instance, marry without the
permission of a male relative; if she has
no father, she must ask her brother, or a
cousin and so on until, if she has no
male relatives at all, she must turn to a
judge. Women are regularly the victims
of arbitrary arrests, picked up for
‘immoral acts’ such as adultery,
smoking or eating in a restaurant with a
‘boyfriend’. It is not only the police
who can make such arrests; power is
invested in all kinds of men from the
minister of the interior to local
neighbourhood chiefs, even
coastguards. 

‘Any uniform will do,’ says Suha.
The country’s prisons are full of
women who should not be there - their
‘crimes’ are so vague, even they are
uncertain as to what they have done
wrong - and many of whom have never
faced a trial. Compared to all this, the
way that women are expected to dress
is unimportant, a cosmetic trifle. But
they are highly covered up, and while
this may be voluntary - this is a deeply
religious society - to an outsider, even
one who has travelled widely in the
Middle East, it is bewitching and
unnerving in equal measure. In
Hadramout, a rural province in the
south, I see women working in the
fields whose every body part is covered
in black fabric: even their hands, even
their eyes. So, your vision adjusts. You
stop expecting to see women’s faces.
You look at your own in the mirror of a
hotel bathroom, and feel vaguely
amazed. 

It is not easy to travel in Yemen.
Tribal conflicts in the north, and the
growing influence of Al-Qaeda, mean
that it is a dangerous place, especially
for westerners. Kidnappings are a
problem. In January, two Belgian
workers were shot dead. The week I
visit, there is a grenade attack against
the US embassy in Sana’a. Luckily, the
bald facts that you read on the foreign-
office website still cannot compete
with the magical stories you find in old
guidebooks: the tales of talking
hoopoes (the Queen of Sheba, who was
probably from what we now call

Yemen, is reputed to have been brought
to King Solomon’s attention by a
talking hoopoe); of ancient skyscrapers
that look as if they are built of
gingerbread, but are in fact made of
mud; of the curling daggers that every
Yemeni man wears strapped across his
belly. I am travelling with Yemenis, all
of whom work for Oxfam on its
projects here; work that I’ve come to
see. So, I do not feel it too precarious.
But it is exhausting. This is not only
because Yemen is so vast, and Oxfam’s
work is spread across it. It is also
because these issues - childbirth, early

marriage, ‘immoral acts’ - are so
sensitive. The concept of haram
(shame) is so embedded in the culture
that people do not always say what
they mean, even - or perhaps especially
- when asked a direct question. You
need a translator not only of Arabic, but
of the subtle language of avoidance and
denial. 

Some names have been changed. For
more information on Oxfam’s work go
to www.oxfam.org.uk 
guardian.co.uk © Guardian News and
Media Limited 2008.

In Yemen, women belong to men. Most are illiterate. They are

arrested in the street. They die in childbirth. In this special report,

Rachel Cooke meets the brave few who are campaigning for

midwives and against early marriage.
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Vacancy Advertisement

An immediate vacancy exists at the World Bank Office in Sana’a for an

Administrative Assistant.

The applicant is expected to meet the following requirements:

� Have three-five years of office work experience including administrative and

logistical support.  

� Have excellent command of verbal and written Arabic and English.

� Have computer aptitude and ability to master new applications including

accounting packages.    Knowledge of SAP will be an advantage.

� Have excellent interpersonal, communication and organizational skills.

� Be a committed team player able to work in a multi-cultural environment. 

� Have flexibility to absorb ad hoc tasks and work under pressure.

� Understanding of accounting work is desirable.

The incumbent will perform the following duties:
� Provide assistance to accounting department, including maintaining files for

accounting and administrative procurement documents, preparing materials

for audit checks including photocopying and scanning, preparing excel tables

for payments, processing insurance for office vehicles, follow-up on invoices

with vendors, obtaining quotations and participating in vendor due diligence

reviews, distributing checks to vendors.

� Petty cash custodian.  Keeping petty cash ledger and processing transac-

tions related to petty cash.

� Asset custodian including annual inventory of the bank property.  Custodian

of office mobiles, keys, passes.  

� Manage office stationery and store supplies, including keeping consumption

sheet and requesting replenishment when needed.   

� Process visas/permits for Country Office staff including drafting and typing

letters in Arabic/English, interact with concerned government authorities, etc.

� Follow-up on customs clearances for office, maintain staff lists for security

and medical purposes, follow up on replenishments with the Bank and per-

form other miscellaneous duties assigned by the supervisor.

For full consideration, please send by e-mail your letter of application accompa-

nied by the CV before June 10, 2008  to   WBYemen@worldbank.org or apply on-

line:  http:/www.worldbank.org/jobs and choose vacancy # 081142. 
Only short-listed candidates will be contacted.

DIA is a French international development NGO working in Yemen, Morocco, Cape Verde and 
Comoros. Its main objectives are the promotion of social justice and the improvement of living 
conditions for the most marginalized people. DIA has been active in Yemen since 1999 mainly 
in Taiz Governorate in two geographical areas (rural areas along the Red Sea coast by 
implementing Watsan projects and Taiz city for the social integration of the marginalized
people). This project is currently funded by European Commission.

DIA is looking for:
An AWARENESS TRAINING MANAGER

The Awareness Training Manager will be under the supervision of the Project Manager. He / 
her will be in charge of the organization and the management of the training and awareness activities as  

follow

• Hygiene awareness

• Sanitation activities

• Nutritional education

• Awareness and training with local authorities and public institutions on Food Security concept

The Manager will be based in Mokha; however one day a week will be used for reporting in Taez office

Main duties

His/ her work will include:
• Participation on preliminary technical study

• Training Water Committee

• The definitiion the kind of awareness sessions and trainings to implement

• Planning of activities

• The search for adapted methods

• The supervision of the activities

• The evaluation of their impact

Profile

Professional 
experience

• Minimum 2 years in a similar position

Skills

• Excellent ability to write and speak English and Arabic.

• Social skills, capacity to listen and understand the “local” people

• Computer litteracy (Excel and in Word Software)

• Experience in awareness and training related to the topics mentioned

• Reporting skills

Deadline to apply: JUNE 02, 2008.  (CV + application letter in English) have to be delivered at the 
address below :  DIA office -  Kalaba / next to Al Saffa’ Mosque – Taez (phone: 04 274 927)       
or by email at : jeanlouis.haye@justdia.org

Advertisement for Expressions of Interest for Consultant Services for
Tender No. 15/2008

The Local Water And Sanitation Corporation Aden Governorate (LWSCA) here by announces it's
desire to invite Consulting firms to indicate their interest to participate in providing the following con-
sultative services:
Technical Consultancy Services for the Aden Water and Sanitation Utilities Development
Project (AWSUDP) which includes
(i) preparation of Detailed Feasibility Study 
(ii) Preparation of Detailed Designs and Tender Documents and 
(iii) Tendering and Construction  Supervision of the project works 

which will be financed 100%  through a loan from the Arab Fund for Economic and Social
Development  (AFESD).

Interested consultants have to provide evidences for their qualifications to carry out the whole of the
above services specially:
� General information and experience of the firm, previous projects they were involved in,

work experience in similar conditions , references, etc.. A firm may associate to enhance its qual-
ification. 

� Specific experience of the Consultant in the field of the assignment , main task of the con-
sultant and years of experience in the required service (water supply and wastewater studies and
designs and construction supervision of water and wastewater projects and related topics)

� Qualifications of key personnel and availability of required skills among  staff for both studies and
design as well as for construction supervision and management.

� Agency that can be referred  to for confirmation.

The expressions of interest will be evaluated using a points system based upon the following: 
General qualifications of the Consultant ………………………………….. 20 points;
Specific experience of the Consultant in the field of the assignment ……… 40 points
Qualifications and availability of appropriate staff for the assignment ….… 40 points.
To be qualified to receive an invitation to bid Consultants must achieve a minimum points score of  80
points. Preference will be given to consultants if 50% or more of the staff are from Arab consulting
firms.
A Consultant will be selected using Quality and Cost Based Selection (QCBS) method in accordance
with the procedures set out in the in the Executive By-law of Procurement Law and it’s Manual for the
Procurement of Consultants Services issued in the year 2007 by the Ministry of Finance and which
are explained in the RFP. 
The deadline for receiving documents will be on  Wednesday June 4th, 2008.

Interested consultants may obtain further information about the assignment between 09:00
a.m. and 13:00 p.m. Saturday to Wednesday at the address shown below. 

Three  hard copies of the EOI and a digital copy on CD must be delivered to the address below
not later than 1:30 pm (Aden Local Time) on Wednesday,  June 4th, 2008. 

The Project Manager
Local Water and Sanitation Corporation Aden (LWSCA)
Office of the Project Implementation Unit 
For attention of  Mr. Khamis Ghithan Mobile : 733876033
Crater – Aden , Queen Arwa Road
P.O. Box 4004 Aden
Aden, Republic of Yemen
Tel.(+) 967 2 251269  ( Procurement Manager )
Fax.(+) 967 2 266921
e-mail address: water-aden@y.net.ye

Consultancy Services

(PART TIME JOB)

Al Jawdah is a leading company serving in the fields of consultation and upgrading quality

management systems through a well- experienced team of consultants.

Our company provides technical and engineering consultancy, review, recruitment and

inspection to qualify industrial and non- industrial companies to meet the requirements or the

quality standards (ISO) through upgrading their quality management systems (QMS).

Our Client in the Recruiting Department is a largest private commercial bank in the Gulf

Area and it is going to open in Yemen soon.  We (Al Jawdah) signed with this bank an

exclusive recruiting agreement and we are currently looking for an experienced

Recruitment Consultant.  He must have more than 15 years experiences back ground in

the field of Human Resources in banks.  Excellent command of spoken and written

English. Yemeni Nationality.  Age between 40- 55 years.  

Main Responsibilities includes:

• Review the man power requirements.

• Review all applicants and select employees to fill vacant positions.

• He must be able to quickly judge a person's suitability for the job.

• He must prepare required forms and tests for different vacancies in the bank.  

• He is responsible to interview all candidates and prepare the evaluation reports. 

Interested and qualified individuals should send their cvs to

Al Jawdah Company Ltd.

Recruitment Department

Email:- aljawdah.rec@yemen.net.ye

Fax: 445232

For further information call 449178  Mobile: 733236786

The deadline for receiving cvs is 31 May,  2008. 

Only short – listed candidates shall be contacted.

Consulting Training Recruiting

Al-Jawdah 

Latest Jobs

Is this the worst place on earth to be a woman? (Part 1/2)

10 Ryials to know how much you weigh, a little girl doing her homework

while working in the streets. Despite poverty and need to contribute to the

family’s earning this little girl is adamant to educate herself. 
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By: Hamed Thabet

AA
lthough Amran
governorate faces a lack of
clean drinking water, both
residents and authorities
are ignoring this problem

while exhausting much of the usable
groundwater to grow qat.

There are no laws in Yemen preventing
farmers from growing qat. In all of
Amran’s rural areas and districts, nearly
all locals depend on qat to provide them
an income. However, water already is
scarce and cultivating qat depends on a
plentiful water supply. People are
suffering due to the extensive water use
going to qat crops, says Bakr Ali, deputy
governor of Amran governorate’s
environment sector.

He notes that since last year,
approximately 70 illegal water-drilling
machines have pumped water from
Amran’s water reservoirs or underground
tanks.

“So far, we’ve gotten rid of most of
these machines by lawfully suing them,”

he says, adding, “Only three to seven
drilling machines remain, which we’ll
fight in the coming days.” He noted that
other illegal drilling machines avoided
prosecution by moving to governorates
such as Al-Mahrah.

He points out that his department has
encountered problems while trying to
fight illegal drilling because he says many
of the illegal drillers are powerful
individuals. “They challenged the
government by paying bribes and used
their power to stop us, but so far, we’re
doing fine,” he says.

Three months ago in Amran’s Kharif
district, security forces went to stop a
driller, but he refused, challenging anyone
to stop him – including the government.
More security forces eventually arrived at
the scene and the man was caught with
the help of local citizens. The illegal drill
then was turned over to the court, where
the man faced heavy fines for his illegal
activities.

“[Drillers] must pay YR 1 million for
working and digging illegally. After
paying, the owner can take back his water

drilling machine from the court, but he
must guarantee that he won’t work
illegally again and he must get the
government’s permission before doing
any type of digging,” explained
Abdulhakim Al-Qeisi, head of water
protection in Amran city.

According to him, another problem
involved water project workers and
several locals in Beit Al-Qara’a district,
so the project was postponed for four
months and only resumed after influential

leaders intervened. The project will aid
3,000 people.

GTZ’s program seeks to implement
and improve the water supply and
sanitation in rural areas and districts and
provide clean water and organize it. “We
finally jailed the troublemakers, formed a
new committee and started again,” he
says.

Al-Qeisi also affirmed Ali’s allegations
that the main problems are illegal water
pumping and random digging near

underground water reservoirs.
Beginning in Bani Matar and Arhab

and ending in Kharif and Dhaibin
districts, Amran’s underground water
reservoir is between 40 and 45 square
kilometers and includes 2,567 wells. Al-
Qeisi says the governorate daily pumps
5,000 cubic meters of water.

Solutions
There are 20 districts in Amran
governorate, which has a population of
900,000 to a million people. There are
also many natural water sources in Amran
from which its water reservoir gets its
sources. When there’s digging near these
sources, the reservoir is affected and
sometimes runs dry, Ali says.

“We’re also trying to stop area
residents from growing qat because it
takes a lot of water,” Al-Qeisi said,
“however, this isn’t easy because locals
don’t accept it, so it’ll take time. Thus far,
the governorate’s local council has
gathered to study the problem with the
responsible authorities that are working in
the water sector.”

Due to poor service coverage,
defective systems and irregular supply,
large portions of Yemen’s rural
population still depend on spring water,
which the poor cannot afford. Only 60
percent of the rural population has safe
access to clean water and much less to
safe sanitation services.

Considering the high rural population
growth of around 3.5 percent annually
and the increasing pressure on
groundwater reservoirs, the challenge to
find and provide safe drinking water will
increase dramatically in the future.

Last year, Amran governorate decided
to dedicate a special council for these
problems. The council also is attempting
to find solutions by choosing from the
available proposed water projects, Ali
explains.

Tribal, religious and social leaders
from nearly all Amran districts are invited
to the governorate’s regular water council
meeting. The World Bank, the Local
Organization for Protecting Water, the
Public Works Fund, the Development and
Agriculture Fund and the German
Technical Cooperation, known as GTZ,
also take part in the meetings, Al-Qeisi
noted.

Ali said there are 137 proposed
projects addressing water problems in the
region, which will be completed within
the next two years.

Amran’s underground water reservoir
feeds numerous rural villages, so selling
illegally drilled water is another problem
because it affects the reservoir and
exhausts it, in addition to taking water
away from the villages because some
villagers were selling it illegally. Ali
stated that there’s a government order to
build six reservoirs in various areas of
Amran at a cost of YR 1.35 billion.

Amran is figuring out how to protect
itself from exhausting its water supply
and safely hold on to what’s left in its
groundwater tank.

Ramon Scoble, team leader for GTZ’s
Community-based Water Assistance
Project, says local residents don’t realize
the impact that illegal water drilling and
selling has on the governorate.

“We must have awareness programs to
make people understand the water
problem,” he says, noting that GTZ has
been doing research in Amran
governorate for the past five years.

GTZ began working on ¤2 million
worth of water improvement projects in
2006 and 10 communities in Amran
chosen by the local council will reap the
benefits of this work. However, GTZ’s
water and sanitation programs cover not
only Amran governorate, but multiple
regions of Yemen, one of its focus
countries.

“We receive financial support from the
Yemeni government and GTZ provides
the technical help to develop the system.
This is the first [program] in Amran and
for GTZ, it’s the first time in the world,”
Scoble pointed out, adding that GTZ’s
Community-based Water Assistance
Program is only for villages and rural
areas – not cities.

“The German water support has been
successful and still is working in Amran
due to the cooperation of locals and the
government,” noted Gerhard
Lichtenthaeler, advisor to GTZ’s larger-
scope Integrated Water Resources
Management Project.

After years of illegal exhaustion of underground water

Amran governorate is trying to improve
its water supply and sanitation system

Illegal drilling in Hamdan District, Sana’a basin. NWRA Sana’a deputy and head of monitoring and licensing dis-

cusses the matter with the Head of Local Council Hamdan
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≠OLU √î∑∑r ≠FU∞OU¢t °MπUÕ: ≤u«» Ë±MAbËÊ: ±Nd§UÊ ̧°Ol ÅMFU¡
±∏q ¢πd°W ≠MOW «_Ë∞v ±s ≤u´NU

¢∂MOMU «∞u•b… ¢∂MOMU
Øw ≤∂Mw ́e«Î ∞Ku©s

ËßMLCw Æb±UÎ ô ≤d{v
≈ô «ù°b«Ÿ ±bÈ «∞e±s
¥U ÆUœ… √±∑MU «∞FELv
√±Cu« ∞Ku•b… ≠w ́Ks
¥Ls «ù¥LUÊ ∞Jr √̧ßX 

±∏öÎ ∞Ku•b… ∞s ¥Ks
≠Q́ObË« Ë•b… √±∑MU

≠U∞JuÊ ¥d«ÆV ≠w ®πs
°NcÁ «∞JKLU‹ «∞Fc°W Ë«_∞∫UÊ «∞AπOW «∞LMºU°W ±s £Gu¸ √́CU¡
≠dÆW √®∂U‰ §LFOW «ùÅöÕ «ô§∑LÚw «∞ªOd¥W - ≠dŸ √±U≤W
«∞FUÅLW - «î∑∑LX ±ºU¡ «∞ªLOf «∞LU{w ≠w ÆÚW √Øº∂u« ∞KLFU̧÷
«∞bË∞OW °U∞FUÅLW ÅMFU¡ ≠FU∞OU‹ ±Nd§UÊ ̧°Ol ÅMFU¡ «∞HMw «_Ë‰ ́Kv ±bÈ
£ö£W √¥UÂ ±∑∑U∞OW Ë°LAU̧ØW {On «∞OLs «∞LMAb «_¸œ≤w ≈°d«≥Or «∞b¸œßUËÍ
Ë±AU̧ØW √Ø∏d ±s 001 ±MAb Ë±L∏q ±s ±ª∑Kn ±∫U≠EU‹ «∞πLNu¸¥W.
Ë≠w «∞∫Hq «∞ª∑U±w ∞KLNd§UÊ ÆbÂ ´bœ ±s «∞Ll ≤πuÂ «ù≤AUœ «∞OLMw
Ë«∞Fd°w ËÅö‹ ≈≤AUœ¥W ≤U∞X «ß∑∫ºUÊ «∞∫Cu¸ Ë√©d°X ÆKu» «∞πLNu¸
ØLU Æb±X ≠dÆW «∞dË{W «∞HMOW °IOUœ… «∞∏MUzw «∞LdÕ îU∞b «∞π∂dÍ ËØLU‰ ©LUÕ
Ë«∞DHq «∞Lu≥∂W √ßU±t √ßJ∑g ÆBOd °FMu«Ê" «∞u•b… «∞Fd°OW" Ë«∞cÍ ¢DdÆu«
±s îö∞t ≈∞v √ß∂U» ≠dÆW «∞Fd» Ëîu≠Nr ±s œË∞W «ô•∑ö‰ «ùßd«zOKw
Ë≠d÷ ≈±ö¡«¢NU ́KONr.
ØLU √§d¥X «∞Fb¥b ±s «∞º∫u°U‹ ́Kv §u«ze ÆOLW °OMNU ̧•ö‹ ́Ld… ®U±KW
±BU̧¥n «∞ºJs Ë«∞∑Gc¥W Ë«∞Lu«Åö‹ Ë§u«ze √îdÈ ÆOLW °OMNU ≠∫uÅU‹
©∂OW ®U±KW ËœË¸«‹ ¢b¸¥∂OW Ë•̧ö‹ ¢d≠ONOW.
≥c« ËÆb √≥b‹ §LFOW «ùÅöÕ «ô§∑LÚw «∞ªOd¥W ? ≠dŸ √±U≤W «∞FUÅLW-
œŸ̧ «∞LNd§UÊ ∞COn «∞OLs «∞LMAb ≈°d«≥Or «∞b¸œßUËÍ , ØLU ÆU±X °∑Jd¥r
«∞LAU̧ØOs ≠w «∞LNd§UÊ ±s «∞LMAb¥s Ë«∞LL∏KOs Ë«∞Hd‚ «ù≤AUœ¥W Ë«∞Hd¥o
«∞HMw «∞LBU•V ∞NU °Uù{U≠W ≈∞v ́bœ ±s «∞πNU‹ «∞d«́OW Ë«∞LAU̧ØW Ë°Fi
ËßUzq «ùö́Â «∞HÚKW.
......................................................
®NUœ«‹ Ë≈®Uœ«‹

≠FU∞OW ≠MOW ¸«zb…
°b«¥W ≤AJd §LFOW «ùÅöÕ «ô§∑LÚw «∞ªOd¥W ?≠dŸ √±U≤W «∞FUÅLW- ́Kv
≥cÁ «∞HFU∞OW «∞HMOW «∞d«zFW Ë«∞d«zb… Ë«∞∑w ¢F∑∂d √Ë‰ ≠FU∞OW ≠MOW °Nc« «∞Lº∑uÈ
«∞J∂Od ́Kv ±º∑uÈ «∞OLs ¢∑πt ≤∫u «∞FLq «ô§∑LÚw ËîUÅW ≠w ±∏q ≥c«
«∞LπU‰ «∞ªBV Ë«∞L∑L∏q °JHU∞W Ë¸́U¥W «_¥∑UÂ Ë≥w °Nc« ¢Aπl ̈Od≥U ±s
«∞πLFOU‹ «∞ªOd¥W ËØc« «∞LRßºU‹ «∞dßLOW ∞K∑u§t ≤∫u «∞Hs Ë«ù°b«Ÿ ËØc«
¢AπOl «∞Lu«©MOs ́Kv «∞LºU≥LW «∞HÚKW ≠w «∞FLq «∞ªOdÍ.

«_ß∑U–/ ≠R«œ ±∫ºs œ•U°W 
Ću ±πKf «∞Mu«»

..................................................
ÆHe… ≠MOW «_Ë∞v ±s ≤úNU

•IOIW ≈Ê ±Nd§UÊ ̧°Ol ÅMFU¡ «∞HMw «_Ë‰ ¥F∑∂d ≠w ¢BuÍ̧ ÆHe… ≠MOW ≠d¥b…
Ë«_Ë∞v ±s ≤úNU •OY «ß∑DÚX «∞KπMW «∞LMELW ∞Nc« «∞LNd§UÊ √Ê ¢πLl
±MAb¥s ±s Øq ±∫U≠EU‹ «∞πLNu¸¥W Ë≥c« •bÀ ≠Mw ≈≤AUœÍ ̈Od ́UœÍ
Ë≈≤AU¡ «∞Kt ±s îö‰ ≥c« «∞LNd§UÊ «∞DOV «∞cÍ ̧´UÁ «∞J∏Od ±s ±AπFw «∞Hs
«ù≤AUœÍ ≠w «∞OLs ßOFuœ °U∞ªOd «∞J∂Od ́Kv ØHU∞W «_¥∑UÂ Ë≥c« ́Lq ¥d{w
«∞Kt ¢FU∞v Ë≤∑LMv ±s °IOW «∞πLFOU‹ Ë«∞LRßºU‹ «∞ªOd¥W √Ê ¢I∑bÍ °πLFOW
«ùÅöÕ ≠w ≈ÆU±W ≥Jc« ±Nd§U≤U‹ ≠MOW «∞∑w ¢uÆk °U∞HFq {LOd «_±W Ë¢uÆk
Øc∞p {LUzd «∞Lπ∑LFU‹ ∞∑RœÍ Ë«§∂NU «∞b¥Mw Ë«ù≤ºU≤w ßu«¡Î ¢πUÁ «_¥∑UÂ
√Ë ±d{v «∞ºd©UÊ √Ë ̈Od≥r.

´Kw ±∫ºs «_ØuŸ
¸zOf §LFOW «∞LMAb¥s «∞OLMOOs

.................................................
¢πNOe«‹ ≠MOW §b«Î ±L∑U“…

±Nd§UÊ ¸°Ol ÅMFU¡ «∞HMw «_Ë‰ ØUÊ ±u≠IUÎ Ë§LOöÎ Ë√≤U ±ºdË¸ §b«Î
°u§uœÍ ≠w ≥c« «∞πu «∞cÍ ÆKLU ¥LJs √Ê ≤πbÁ ≠w «∞LNd§U≤U‹ ́Lu±UÎ Ë–∞p
±s •OY «∞∑MEOr «∞πOb ∞KLNd§UÊ ØLU √Ê «∞∑πNOe«‹ «∞Bu¢OW Ë«∞HMOW ØU≤X
§b«Î ±L∑U“… Ë±U ¥MIh ≈ô «∞Aw¡ «_≥r ©∂FUÎ Ë≥u Æ∂u‰ «∞Kt.
ØLU √Ê «ß∑∏LU̧ «∞Hs Ë«ù≤AUœ ≠w ØHU∞W «∞O∑Or Ë̈Od≥U ±s «_´LU‰ «∞ªOd¥W ØLU
≥u ®QÊ ≥c« «∞LNd§UÊ ¥F∑∂d √±d«Î ©O∂UÎ Ë±º∑∫ºs.

«∞LMAb «_œ̧≤w/≈°d«≥Or ≤FOr «∞bœ̧ßUËÍ
±MAb «∞AU̧ÆW(2)

.............................................
≈°d«“ ≠s ≥Uœ·

" ≥MU„ §Nuœ ±∂cË∞W ±s «§q ØHU∞W √∞n ¥∑Or Ë±s «§q ≈°d«“ ≠s ≥Uœ· Ëô
¥ºFMw ≈ô √Ê √®Jd «∞IUzLOs ́Kv «∞LNd§UÊ, Ë≤∑LMv √Ê ¥JuÊ °Lº∑uÈ √≠Cq
≠w «∞ºMu«‹ «∞IUœ±W ".

«∞LMAb/´∂b «∞Fe¥e ́∂b «∞GMv
≤πr ßLU œ°w

..........................................................
¢ºªOd «∞Hs ∞ªb±W «∞Lπ∑Ll

"≠w «∞∫IOIW √≤U √́∑∂d≥U ≠Jd… ¸«zFW √Ê ¥∑r ¢ºªOd «∞Hs ∞ªb±W «∞πU≤V
«ô§∑LÚw Ë«∞LL∏q °JHU∞W «_¥∑UÂ".

«∞LMAb/ ±∫Lb «•Lb «∞JU·
ÅIUzb ≠dÆW «∞Lºd… °L∫U≠EW •Cd±u‹

.......................................................
≈°d«“ ©UÆU‹ ≠MOW §b¥b…

"√®Fd °U̧¢OUÕ Ø∂Od ∞u§uœ ́bœ Ø∂Od ±s «∞LMAb¥s «∞OLMOOs «∞LGLu¸¥s ≠w
≥c« «∞LNd§UÊ «∞ªOdÍ , Ë«∞c¥s ∞r ¢∑UÕ ∞Nr «∞HdÅW √Ê ¥ENdË« ©u«‰ Øq
«∞H∑d… «∞LU{OW Ë°U∞∑U∞w ≠SÊ ∞Nc« «∞LNd§UÊ «∞HCq ≠w ≈°d«“ ©UÆU‹ ≈≤AUœ¥W
§b¥b… Ë±∂b́W Ë≥MU„ §Nuœ §∂U̧… ¢∂c∞NU §LFOW «ùÅöÕ ≠w ̧´U¥W «∞O∑Or
Ë«ô≥∑LUÂ °t, Ë≤b́u ØU≠W «∞πLFOU‹ «∞ªOd¥W ≈∞v √Ê ¢∫cË« •cË ≥cÁ «∞πLFOW
≠w ≈ÆU±W ±∏q ≥cÁ «∞LNd§U≤U‹" .

«∞LMAb/ √±Os •U±Or
ÅIUzb ≠dÆ∑w ( «∞MbÈ Ë«ùßd«¡ )

.........................................................
ßFOb °LAU̧Ø∑w «_Ë∞v

√≤U ßFOb §b«Î ∞LAU̧Ø∑w «_Ë∞v ≠w ±Nd§UÊ «≤AUœÈ îOdÍ ¢MELt §LFOW
«ùÅöÕ «ô§∑LÚw «∞ªOd¥W ?≠dŸ √±U≤W «∞FUÅLW- Ë¥Fuœ ̧¥Ft ́Kv ØHU∞W
«_¥∑UÂ «∞c¥s ¥M∂Gw ́KOMU √Ê ≤FLq ±s «§q ≈ßFUœ≥r Ë≤AbË ∞KO∑r Ë«œ́u« ØU≠W
«∞HMU≤Os Ë«∞LMAb¥s ≈∞v «∞LAU̧ØW «∞HÚKW ≠w ±∏q ≥cÁ «∞LNd§U≤U‹ «∞∑w ¢b́r
«∞ªOd .

«∞LMAb/ ≠u«“ «∞ANU»
.....................................................

≤AJd «∞πNU‹ «∞d«́OW
" «ß∑Nb≠MU ±s îö‰ ±Nd§UÊ ̧°Ol ÅMFU¡ «∞HMw «_Ë‰ ≈¥πUœ ±Ob«Ê §b¥b
∞KFLq «∞ªOdÍ Ë{LUÊ ±ºU≤b… ≠µW «∞LMAb¥s Ë«∞Lºd•OOs _Ë§t «∞∑MLOW ≠w
«∞Lπ∑Ll Ëœ́r «∞FLq «∞ªOdÍ , ËÆb §U¡ ≥c« «∞LNd§UÊ Ø∫BOKW ∞πNuœ Ø∂Od…
±∏KY §b«Ë‰ îOd Å∂X ≠w ≤Nd «∞LNd§UÊ «∞cÍ ≤d§u «∞Kt √Ê ¥JuÊ ±B∂UÎ
∞πNuœ «∞ªOd¥s Ë±Bb¸ ≈̧Ë«¡ ∞πLuŸ «∞L∫∑U§Os , Ë°U≤∑NU¡ ≠FU∞OW ≥c«
«∞LNd§UÊ ≠w 51/ 5 / 8002Â ¢∫IIX Ø∏Od ±s «_≥b«· «∞Ldßu±W °HCq
«∞Kt Ë±Mt , Ëô ¥ºFMU ≈ôÒ √Ê ≤∑IbÂ °AJd≤U «∞πe¥q ∞JU≠W «∞AdØU‹ «∞d«́OW Ë́Kv
¸√ßNU «∞d́U… «∞dßLOuÊ °Mp ß∂Q «ùßö±w Ë®dØW ß∂Q≠uÊ ∞KNU¢n «∞MIU‰
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By: AbdulaRahman Ahmed Abdu
Childhood and Youth Development
Center
For The Yemen Times

TT
here isn’t much research,
activities or attention paid
to children’s awareness
and informal education in
Yemen. This was the rea-

son that encouraged the Yemeni gov-
ernment and organizations concerned
with child development to create and
support a national strategy for child-
hood and youth. One of the main
objectives of this strategy is to endorse
an educational environment that sup-
ports children awareness of their rights
and of the world around them. Hence
the creation of “Children and Youth
Education Project for Supporting
Development and Democracy” imple-
mented by the Childhood and Youth
Development Center and funded by the
Canada Fund for Local Initiatives.

The problem with children’s educa-
tion in Yemen 
According to Dr. Sultan Abdu Naji Al-
Akehali, an assistant sociology profes-
sor at Sana’a University’s Education
College, explained that community and
government interest in child and youth
education outside schools is very
recent and does not get adequate fund-
ing or support.

“There are gaps in child education
systems, whether in schools or outside
the school environment. The concept
of awareness for children and youth is
simply not there. And the growing pop-

ulation - Yemen is a young country
with more than half of the inhabitants
younger than 15 years old - is making
the challenge of educating children
even harder,” he said.

According to Al-Akehali, concerned
authorities should work on segmenting
the various stages of child and youth
development and design programs tar-

geting each stage individually. He also
insisted that attention should be given
to children and youths all around the
republic and not just in the main cities.

He also emphasized the importance
of providing children with visual and
audio programs, as well as acting
opportunities in theater plays and
establishing child-appropriate educa-

tional programs to be shown in all gov-
ernorates. 

Huda Saleh Al-Najjar, General
Director of the Women and Children
Department in the Ministry of Culture,
agreed that there is lack of attention
and is concerned that there is no coor-
dination between government and non-
government activities regarding youth
activities and awareness programs.

“We need to identify how much of
the national income is dedicated to
children and youth development and
where this percentage goes or how it is
used. We also need to publish more
education materials and books target-
ing children,” she said. She added that
there aren’t as many publications or
media dedicated to children as there
should be, which is why there is a gap
in children’s awareness.

Non-governmental organizations for
children and youths
There are only a limited number of
organizations concerned with children
and youths, although it is growing.
Ibhar Foundation is a non-governmen-
tal organization in Yemen working in
this field, which focuses on creating
public libraries for children and child
rights media.

Nabil Ahmed Al-Khadhir, Media
and Public Relations officer at Ibhar,
says that children’s informal education
is non-existent in Yemen. He called on
the private sector to pay more attention
to child-related activities that stimulate
knowledge.

Children’s literature specialist
Abdulrahman Abdulkhaleq confirmed

that the lack of media and publications
dedicated to children is one of the main
problems why Yemeni children are not
as aware or as educated as others in
developed countries. He also said that
there are very few translated books
from other cultures and this also iso-
lates Arab children from learning about
other cultures and being more aware of
their world.

Abdulkhaleq is also a member of the
executive office of the Yemeni Writers
Union, and he explained that in 2005
the union produced 13 titles for chil-
dren, none of which actually reached
Yemeni children or received much pro-
motion.

Children’s opinions
The Childhood and Youth
Development Center launched its first
session within the Children and Youth
Education Project for Supporting
Development and Democracy in mid-
May, at which they discussed the issue
of Yemeni children and youth educa-
tion. 
During the session they invited two
young children, 12-year-old Omar
Tawfeeq Al-Zubairi and 13-year-old
Salma Abdulghani, to express their
opinion on the issue.

Omar criticized TV programs saying
that most of what they call:

“children’s programs” are cartoons
and there aren’t many constructive
shows dedicated to children’s educa-
tional development.

“I wish there were more programs
that focus on talented children and like
the Children’s Studio Show on Yemeni

Satellite Channel that hosts talented
kids. It gives us inspiration and lets us
know about potential careers we might
want to be involved in,” he said.

Salma was more into outdoor activi-
ties and called on parents to “let your
children have extracurricular activi-
ties” and to encourage children to get
exposure to other cultures.

“You need to understand that chil-
dren want to have fun. So parents
should be able to create activities for us
that are fun and educational at the same
time,” she said.

Recommendations
Participants in the session decided on a
number of recommendations to pro-
mote a better environment that encour-
ages children and youth’s learning. The
main themes centered around respect-
ing others, freedom of expression, and
endorsing cultural values such as patri-
otism and community participation.

They also encouraged writers and
academics that are dealing with child-
related curricula to simplify the lan-
guage and use standard terminology.
Some of the specific recommendations
were to establish a supreme national
council for children’s education,
include activities and programs con-
cerned with children’s educational
development in all the ministries’ plans
and agendas and allocate sufficient
budgets for their implementation and
establish a network of society-based
organizations to bridge the gap
between schools and the families and
create an inclusive learning environ-
ment for children.

New project for promoting children’s informal education in Yemen

By: Abdulhafeez Al-Hattami 
For the Yemen Times 

TT
he Hodeidah Museum, once
an attractive sight for local
and international visitors,
has been closed for 12 years
now for unknown reasons.

These days, nobody approaches the
museum except for angry citizens
protesting against the relevant authori-
ties for ignoring the historical building,
whose ancient windows and doors have
become covered with rust and dust. 

Nothing remains in the museum
except for rust that tells the terrible story
of the ancient building that has become
dilapidated as a result of carelessness
and indifference on the part of local
authorities, as well as officials and gov-
ernment agencies concerned with culture
and tourism. 

Director of Hodeidah Antiquities
Office, who allegedly claims that he is
the museum manager and that 17 staff
members are currently employed at the
museum, pays no attention to the issue.  

Two locks on an ancient door and a
thick chain have prevented visitors from
entering the building for 12 years.
Tourists and local visitors are shocked
when they pass by the museum and hear
locals saying, "This three-story building
is the Hodeidah Museum," as there is no
banner or sign to identify it. 

Despite the fact that numerous gov-
ernment ministers made frequent visits
to the Hodeidah Antiquities Office, not
one drew attention to the deserted and
wrecked building. 

"There was a museum here, but please
ask the government about its fate and
where it is now," citizen Abdullah Saleh

of Hodeidah regretted while speaking to
those around him. "I only see employees
gathering at the museum at the end of
each month to get their salaries, although
the facility where they allegedly work is
closed forever." 

Last month, it was difficult for  the
Yemen Times  to answer questions raised
by foreign tourists and visitors from var-
ious Yemeni governorates, who came to
the abandoned building to see the muse-
um’s artifacts. "Why have the consecu-
tive ministers of culture and tourism
been slumbering for such a long time
period?" questioned Mohammed Eid,
who lives in the museum's neighbor-
hood, while playing with his grandchild
in front of the deserted building. "All the
museum's contents have been destroyed
while the relevant authorities show no
reaction to what has happened to the

ancient facility over time. We only see a
dozen guys assembling at the museum
once a month to get their salaries." 

He went on to say, "They are ghost
workers…they don't work in order for
the government to pay them… and the
relevant agencies in the government and
officials don't care about the ancient and
natural elements in their homeland, nor
are they concerned about tourism in
Yemen." 

The aged man, described the condition
of the ancient facility as 'catastrophic'.
"Images of the closed museum may be
enough to provoke conscience of rele-
vant officials in the governorate to work
responsibly and care about fascinating
sites and antiquities," he claimed.   

The aged man recollected what the
museum was like 20 years ago, saying he
used to see foreign tourists daily fre-

quenting the formerly-named 'Hodeidah
Ancient Museum' west of the city, but it
has become ruined over time due to rele-
vant authorities' negligence and careless-
ness. "I never expected the museum to
look like it does now," he remarked. 

According to Adel Bukari, an antiqui-
ty expert from Hodeidah, the museum
contained unique documents, jewelry
and garments that date back to the
Ottoman Era. Bukari once worked as
Director of Hodeidah Antiquities Office,
but after he quit, the museum closed. 

Having frequented the museum's
premises for five days, we saw nothing
except for a police vehicle parking near-
by and a dozen workers standing in front
of its closed door waiting for their
salaries. 

Those who we met refused to admit
that they are regularly-salaried employ-
ees the government pays in exchange for
their alleged work in the museum. 

I then gave a call to Hodeidah media
office manager Jamal Ma'ajam asking
for further information about the muse-
um. "What has happened to the museum
is a crime. It has been closed for 12 years
now.  When Arif Bukari was in charge of
the museum we witnessed its prosperous
days, but as the man was replaced by
someone else from outside Hodeidah
governorate, who is always unavailable
in his office, the museum's condition has
become catastrophic," Ma'ajam told me. 

He quoted Bukari as criticizing other
relevant officials in the governorate for
attributing what has happened to the
museum to their being extremely
engaged in other liabilities, which they
claim prevented them even to draw
attention to the worsening condition of
this ancient facility.

Hodeidah Museum: Why does it remain closed?

There are very extra curricular activities for Yemeni children inside and out-

side schools. Most children spend their idle time, especially during summer,

playing traditional games in the streets.
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Nothing remains in the museum except for rust that tells the terrible story of the
ancient building that has become dilapidated because of neglect.
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A leading company in the field of automobile

operations and having the franchise of the

biggest car manufacturers in the world,

announces the following vacant posts:

1-General Manager - Automotive Operation

2-Marketing and Sales Manager

Only candidates of solid background and special-

ization can apply.

Candidates should be university graduates prefer-

ably with MBA or Ph.D.

Only qualified candidates can submit applications

at e-mail address  info@intergroupye.com

or Fax no. 425 788 or P.O Box 5656 Sana’a

VACANCIES



School requires

teachers for next

academic year-all

subjects.

Telephone: 733700975

Ali Alsodmi,

Yemeni, Bachelor in

English, faculty of

Education, seeking for

a good job in a

company or in any

field.

Contact: 771378309

Specialist teacher

in Arabic language for

all levels, want to give

private lessons, good

command in English.

Suitable prices.

Contact: 733946335

Details: Fuzkat

G . D a v l a t o r

(Uzbakistan) 

Education : - high

profession –

international affairs

,finance economist. 

Experience – 10 years

.

Abilities to work :

trade finance , banking

, credit investments,

technical skills ,

analytical , relation

ship management etc.

Contact Address:

Sana'a city . Hadda

madina 

+9671416371- home

+ 967711872453-

mobile    

Yonos Mahyoub,

diploma in security

Computer, Courses in

Security.

Contact: 711881930

Specialist teacher

in Arabic language for

all levels, wants to

give private lessons,

good command in

English. Suitable

prices.

Contact: 733946335

Bachelor in

English, faculty of

Arts, certificate from

Ncc institute in

B u s i n e s s

c o r r e s p o n d e n c e ,

computer + excellent

experience in

commercial depart,

business 

correspondence and 

translation.

Contact: 7775 69977

Diploma in Public

health and diploma in

business English,

experience working in

some public health

programms, would like

to work in any field.

Contact: 711991288 -

771508233

Awsan, An Arabic

teacher, specialized in

teaching Foreigners,

good experience in this

field. Would like to

teach 

Contact:700679293

Electronic & 

c o m m u n i c a t i o n

Engineer, 8 years

experience, sales

engineer, maintenance

engineer, 

c o m m u n i c a t i o n

system, control system.

Contact: 777 070 011

Bachelor in Oil

Economics and

administration, English

language, Business

correspondence, Ms

office (India). Seeking

a good job in a

company or Foreign

Embassy.

Contact: 711109391

Home Tutor for

Math & Science,

special training for O’

Level1, 1Gcse, Sat

Contact: 734281217

Hassan Ahmed,

Sudanese teacher with

17 yrs experience in

teaching Chemistry

and biology wishing to

work as school teacher

or in private lesson or

in any other field.

Contact: 711109011

Very clean and neat

furnished. Apartment

for rent. Must see to

appreciate.

Contact: 733 503 517  

Foe sale, Sodium

Hydroxide (Caustic

Soda)

Contact: 733 738 787

Others

Real Estate 

& Furniture

Job Seekers

Situation
Vacant

Al-Nasim Cargo Forwarders for

packing, customs clearance, domestic 

& international forwarding air & sea.

Contact: Al-Nasim cargo forwarder. 

Al-Zubairi St Sanaa. Tel: 275903 /

216048 / 407905

Cargo

Classifieds19

Send your Free Ads by Fax: 268276 or by P.O.Box: 2579 Sana'a 
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Coupon for Free Classified Ads. (All Personal Ads - All Free of Cost)

For Sale  Required  Available For Lease  For Hire/Rent

Job Require  Situation Vacant   Others

Details: 

Contact Address:

Please cut this coupon and send it to Yemen Times fax:

268276 or P.O. Box 2579 - Sana’a 
For more info. contact:  268661/2/3

M&M Logistics &
Aviation Services. 

International Freight Forwarding

(Air/Sea/Land)

International Packing Standard

Warehousing (The biggest in

Sana’a)

International Worldwide Door to

Door Services.

Customs Clearance

(Airports/Ports/Border)

Arranging of Exemptions.

Over flying & Technical stops for

aircrafts at all Yemen Airports.

Tel :        01-531221/531231

Fax:       01-531130

Hot line: 733030062   (24 Hours)

Address: 36 Amman St, Sana’a –

Republic Of Yemen.

P.O. Box 15053, Sana’a – Republic Of

Yemen.

E-Mail:    m&mgenservices@y.net.ye

Website:   www.mmlogisticsyemen.com

Cargo
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Al-SHAIBANI RESTAURANT SUPER DELUX

Haddah st. infront of  Al- Komaim Center

Tel: 266375 - 505290

Fax: 267619

P.O Box: 5465

Trans Global Logistics

& Services Ltd.

We bring your World Closer

•  Air/Sea/Land forwarding.

•  Packing/Land Transportation.

•  International door to door services.

•  Warehousing /Logistical planning.

•  Customs clearance/Local  

Visa/Documentation handling.

•  Real Estate Services.

•  Ticking Reservations & General  

Tourism Services.

•  Courier Services.

Tel:-967-1-444226/440460

Fax:-967-1-445696

P.O.Box 16884, Sana'a Rep.of

Yemen

Email:transglobal@yemen.net.ye

Email:transglobal2@yemen.net.ye

Website:

www.transglobalyemen.com

Cargo

Electricity problems 177, Emergency Police 199,

Fire Brigade 191,Water Problems 171,  Telephone

enquires 118, Accident (Traffic) 194, Foreign

Affairs,  202544/7, Interior Affairs 252701/7,

Immigration 250761/3, Inter-City Bus Co. 262111/3,

Ministry of Communication 325110/1/2/3, Radio

Station  282061, Tourism 254032, TV Station

332001/2,  Red Crescent   203131/3,  Tel-Yemen

7522202, Y.net 7522227

Continental Airlin 278668/283082 

Egypt Air               273452/275061

Gulf Air 440922

Lufthansa                     213400/219252

Qatar Air ways Fax: 506038, Tel.506030/5

Yemen Gulf Bank Tel.967-1-260823 Fax:260824

02 - 270347 fax 02 - 237824

Shamil Bank of Yemen & Bahrain

Tel. 264775 ,264702. Fax. 264703,503350

Yemeni Banks:

Central Bank 274314/1

Yemen Commercial  Bank         Tel:  01 277224        

Fax: 277291 

International Bank of Yemen     Tel: 01 407030

Arab Bank                                Tel: 01 276585/2

CAC Bank                               Tel: 01 563813

Hertz Rent a Car Sana’a: 01-440309

Aden: 02-245625 

Budget    Tel: 01 309618 / 506372   Fax: 01240958

Europ Car              Tel: 01 270751  Fax: 01 270804

FORD/HYUNDAI     267791

MERCEDES-BENZ  01 - 330080

NISSAN Hodeidah: 200150/49, Sana’a: 400269 

OPEL / GM 203075

SUZUKI 02 - 346000

TOYOTA 445362/3

Computer Education     Aden: 02-237199

Infinit Education               Tel:444553

NIIT Quality_ 

Computer Education  Tel. 445518/7-442073

British Institute for languages & Computer 

Tel: 266222-Fax: 514755

Sana’a: 440170, Aden: 248177

Hodeidah:234982,   Ibb:411988

Mukalla 302641,Seuyn: 402469

M&M Logistics & Aviation Services

Tel: 01 531221/531231

Al-Nasim Cargo Forwarders   407905

World Link  Tel: 01 444550/441935

Yemen German Hospital (open heart sur-

gery) 

Tel. 418000, Fax: 418116

Modern German Hospital      Tel. 600000/602008

E-mail:felixpene@hotmail.com     Fax. 601889

Al-Jumhury Hospital       Tel: 01 274286/87

Hadda Hospital               Tel: 01 412981  

Al-Thawra Hospital         Tel: 01 246967/66

Versailles Hotel   Tel: 01 425970/1/2

Sheraton Hotel    Tel:  01 237500

Movenpick Hotel  Tel: 01 546666  Fax: 01 546000

Taj Sheba Hotel  Tel: 01 272372

Relax-Inn Hotel   Tel: 01 449871

Al-Watania Insurance  (Y.S.C.)

Sana’a 272713/874      Aden: 243490-242476

Taiz 250029                Hodeidah   219941/4/6

Marib Insurance Sana’a: 206129/8/13

Aden: 255668                       

Taiz:240927/34

Hodeidah: 219545/8

Yemen Islamic Insurance Co. Sana’a 284193, 

5 lines,        Taiz: 258881,    Aden: 244280

Yemen Insurance company Sana’a: 272806/

272962/43,      Aden: 247617 Taiz: 250345

Mukalla: 304292,             Hodeidah: 261839/17

Al-shaibani restaurant super delux

Tel: 266375 - 505290 Fax:267619

Rainbow Pre-School 414-026/424-433

Sana’a International School  Tel: 01 370191/2 

Fax  370193

International Turkish Schools  Sana'a       448258/9

Taiz       205593

Al-Majd Yemen School Tel: 206159

AL-JANDUL Supermarket.  Tel: 01-422610

Urwa Wautqa Int. Auth. Trans.  Arabic-English-

French -German-Russian-Italian- Spanish-Polish-

Dutch- Iranian-Turkish-Eriterea-Amharic.

Tel: 01-240515

Falcon Holidays      Tel: 444118 

Al-Nasim Travel      Tel: 270750

Universal Business Travel Center   Tel: 441158/9/60

American World University, Rep. by IS academy

Tel. 01 - 417441 Fax: 412039

University of Applied and Social Science

Sana’a: 412442 Fax: 412441

Aden: 234533 / 234960

Queen Arwa University        Tel:  449971/2

Sana’a University                 Tel:  250553/4/5

Alandalus University Tel:675567, Fax:675885

UNIVERSITIES

TRAVEL

Translations

Supermarket

SCHOOLS

RESTAURANT

INSURANCE COMPANIES

HOTELS

HOSPITALS

FREIGHT 

 FORWARDERS

COURIERS

COMPUTER EDUCATION 

AND INSTITUTES

CAR SHOWROOMS 

& SPARE PARTS

CAR RENTAL

BANKS

AIRLINES

√̧Æ‡‡UÂ±NL‡‡W

To particepate 
contact: 71200540

 

Ahmed Muraisi
Real Estate Rentals

Tel: 733802855
Hadda and Diplomatic Areas

For rent
Accommodations in diplomatic area:
• Flats... (1) 3 rooms, 2bths, kitchen monthly $ 250

(2) 4 rooms, 2 baths and kitchen monthly $ 350.00

(3) New super lux finishing, 4 rms, 3 bths, kit. $ 500

• Fully furnished flat 3 rms, 3 bthsm kit. $ 400.00

• One story villa. 4 rms, 2 bths, yard $ 800

• One story villa, 4 rooms, 2bth. Large garden $ 1,500

• Office building 3 story villa excellent

location off Hadda and 60M. Streets $ 3,000

• Hadda Madina... Fully furnished one story villa, 

4 rooms, 2 bths(New), New kitchen, dining room,

garden, good location, near shopping monthly $ 800

• Two story villa, near Iran St. 10 rooms, 6 baths, 

2 kitchens, 2L.Halls, 3 cars Parking...Only $ 1,500

Øq ±U ¢∫∑U§u≤t, ¢∫X ßIn Ë«�b..

®U̧Ÿ •b…, «±UÂ «∞ªDu◊ «∞πu¥W «∞OLMOW
‹:770022004422  --  ≠UØf:114400886622

Hadda Str. Sanaʼa Infront of Yemenia Airline,
Tel: 240207 Fax: 268041,E-mail:ALZAHRA@Y.NET.YE

Al-Zahra Stationery
For School & Office Supplies
All  your needs All  your needs 

under one  under one  roof .roof .
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By: Almigdad Mojalli

AA
l-Tiyal Mountains are

a horizontal ridge of

seven mountains in

the Khawlan tribal

area located 30

kilometers east of Sana’a city. They

are considered the second highest

mountains in Yemen after Jabal Al-

Nabi Shuaib Mountain located west

of Sana’a.

Tiyal is the plural form of the

adjective high, so Al-Tiyal

Mountains means the high

mountains.

Prior to the 1960s and before

telecommunications, whenever there

was a problem between one Khawlan

tribe and another tribe, all Khawlani

men had to be summoned to discuss

possible solutions to the problem,

including war.

Because telecommunications

didn’t exist in Yemen at that time, the

best way to contact residents in the

shortest possible time was to climb

the highest mountain peak and light a

large fire that could be seen from any

district within the tribe’s area.

“The area of our tribe is so vast,

extending from Marib in the east to

Sana’a in the west and from Dhamar

to Nihm tribe, which marks the

border of Al-Jawf governorate, so it

was difficult to contact everyone

within one day,” 65-year-old

tribesman Mohammed Al-Jabali,

recalled.

“Whenever we saw the fire flaming

atop Al-Tiyal Mountains, everyone

knew there was an emergency

situation in the tribe and so the next

day, they would head directly to

Jihana, the center of the tribe, to

discuss the situation.”

However, it wasn’t so easy to reach

the mountain peaks because they

were so towering, slippery and

difficult to climb. In order to climb

them more easily, seven copper

handles were affixed to the highest

one.

Saleh A’awaj Saber, a villager

living near the mountains, notes,

“These mountains have been used

since the time of Sheba. It’s said that

they are the ones who made the

copper handles to be used to climb

them.”

“The Al-Bakiri brothers and their

forefathers are the only ones who can

reach and light the fire on the highest

mountain peak,” he added.

Those living near the mountains

say the area of the highest peak is

only 20 square meters and contains

the tomb of a man named Khawlan,

whom they say was the tribe’s

sheikh, so the tribe and the area was

named for him. With pride in his own

greatness, Khawlan requested his

followers bury him standing on the

peak of Al-Tiyal Mountains.

“When I was 13, I used to take

sheep to pasture,” Saber recalls, “One

day, my two friends and I decided to

climb to the top of Al-Tiyal

Mountains. When we arrived, we

found the tomb there.”
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Yemen’s first and most widely-read

English-language newspaper

CONSOLIDATED CONTRACTORS

INTERNATIONAL COMPANY - SAL

C O N S T R U C T I O N  O F  M E C H A N I C A L

A N D  H E A V Y  C I V I L  P R O J E C T S

Petrochemical plants, refineries.

Heavy, light industrial plants.

Power and desalination plants.

Fuel and water storage tanks.

Oil fields ancillary installations.

Air purification for industry

Marine docks, harbours, deep sea

berths & refinery terminals.

Offshore structures and underwater works.

Pipelines construction and maintenance.

Prefabricated accommodation & office facilities.

Sewage treatment plants & collection networks.

Airports, roads, highways, bridges & fly-overs.

High quality buildings & sports complexes.

Water treatment plants, reservoirs & distribution

systems.

Sanaa
Tel: (967-1) 441638
Fax: (967-1) 441630
E-Mail: cccyemen@y.net.ye

Aden
Tel: (967-2) 377328
Fax: (967-2) 377716
E-Mail: cccaden@y.net.ye

Hiking and travelling in high mountains are mundane tasks for many

Yemenis living in rural areas with difficult terrains.

Sumarah School built on the mountain top in the Sumarah highlands on the
way between Sana’a and Taiz. Even Young children living in the mountains
are used to the dangerous landscapes

Signal fires once flamed atop

Khawlan’s Al-Tiyal Mountains
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