
!"#$%&'())*+$!,-$.(//()$

!"#"$"%&'()*&+,&-&./0/#1&23/415/#6&7)1
785())"& !")/9& 9"4& 5:;#<)"*/5& 69/
10<:36"#=/& :>& 69/& :<<:4161:#& 0:?/0/#6
1#&69/&4:(69%&<"361=()"3)*&1#&7)@A9")$/&"#5
B"5>"#&1#&C"9D%&5/4<16/&:#E:1#E&5/0:#@
463"61:#4&69/3/F&

G/& /H<3/44/5& 914& "84:)(6/& =:#>15/#=/
69"6&I"=64&:(6415/&69/&)";&"#5&=:#4616(61:#
1#&4:0/&"3/"4&;/3/&69/&3/4()6&:>&69/&?:1=@
/4&:>&"&>/;&9"6/>()&</:<)/&"101#E&6:&=3/@
"6/&=314/4FJ&

!")/9$4& 4<//=9& ="0/& 1#& 3/4<:#4/& 6:
4<:3"51=&=)"49/4&8/6;//#&<:)1=/&"#5&<3:@
6/46/34&1#&4:(69/3#&E:?/3#:3"6/4F&K9/&<3:@

6/46/34& =9"#6/5& "#61@E:?/3#0/#6& 4):E"#4%
:>6/#&="))1#E&>:3&4/=/441:#&>3:0&69/&#:369F&

76& )/"46& ,+& </:<)/& 9"?/& 8//#& L1))/5%
>1?/&:>&69/0&<:)1=/0/#%&41#=/&69/&<3:6/464
/3(<6/5&6:;"354&69/&/#5&:>&7<31)&6914&*/"3F

!")/9&;"3#/5&69"6&4/=/441:#1464&5:&#:6
:#)*& /H146& 1#& 69/& 4:(69/3#& E:?/3#:3"6/4%
8(6&")4:&1#&69/&#:369/3#&"#5&;/46/3#&E:?@
/3#:3"6/4%&1#=)(51#E&69/&="<16")&!"#"$"F&

IK9/3/& "3/& 4/=/441:#1464& ;9:& "10& 6:
=3/"6/&=314/4&1#&69/&#:369/3#&"#5&;/46/3#
E:?/3#:3"6/4&:(6&:>&69/13&D/"):(4*&>:3&69/
E3/"6& "==:0<)1490/#6& "=91/?/5& :#& M"*
,,%&+NNO&P69/&(#1>1="61:#Q%J&4"15&!")/9&1#
"&>:(3@5"*&0//61#E&:3E"#1R/5&8*&M1#1463*
:>&.:(69&"#5&!<:364F

K9/&4<//=9&;"4&"66/#5/5&8*&SOO&*:(69
>3:0& 7)@G"81)"1#%& 7)@M")"9%& G")10"1#
"#5&'"8")&'"83&1#&C"9D%&514631=64&69"6&9"?/
;16#/44/5& ?1:)/#=/& 5(31#E& 69/& )"46& 6;:
;//L4F&

!")/9& 9"4& <3/?1:(4)*& ;"3#/5& "E"1#46
>:3/1E#&<)"#4&6:&51?15/&./0/#&1#6:&4/?/3@
")&40"))&46"6/4%&;169:(6&9:;/?/3&#"01#E
69/&=:(#631/4&"))/E/5)*&8/91#5&6914F&

G/& 3/#/;/5& 69/& ="))& >:3& </:<)/& ;169
):=")& :3& <(8)1=& 144(/4& 6:& <3/4/#6& 69/0
693:(E9& 51"):E(/%& "#5& ;"3#/5& 69/0
"E"1#46& 9"301#E& 69/& =:(#63*$4& 4/=(316*
"#5&46"81)16*F&

IT/&"3/&:#/&4:=1/6*&"#5&#"61:#%J&4"15
!")/9F& IT/& "3/& #:6& 6;:& =:(#631/4& "#5
69:4/& ;9:& ;"#6& 6:& >")41>*& 69/& =:(#63*$4
9146:3*&"#5&E/:E3"<9*&49:()5&8/;"3/&:>
6914&0/44"E/FJ&

IU<<:#/#64& 4//L& 1#>)(/#=/%& 1#6/3/464
"#5& <:4161:#4F& T/& 6/))& 69/0& 69"6& 1>& 69/*
;"#6& <:4161:#4& :>& <:;/3%& 69/*& 9"?/& #:
:<61:#& :69/3& 69"#& </"=/>()& 5/0:=3"61=
463(EE)/& "#5& 9:#/46& =:0</6161:#& 1#& <3:@
E3"04&6:&E"1#&</:<)/$4&63(46&693:(E9&8")@
):61#E&8:H/4&6:&3/"=9&):=")&=:(#=1)%&<"3)1"@
0/#6&:3&<3/415/#=*FJ&

A(31#E& 69/& <"46& 693//& */"34%& 1#6/3016@
6/#6& =)"49/4& 9"?/& 6"L/#& <)"=/& 8/6;//#
<:)1=/&"#5&<3:6/46/34&1#&69/&4:(69/3#&E:?@
/3#:3"6/4%& "4& 3/613/5& 4:)51/34& >3:0& 69/
4:(69&9"?/&5/0"#5/5&91E9/3&</#41:#4F&

K9/13& 5/0"#54& 9"?/& /H<"#5/5& 6:
1#=)(5/& =:0<)"1#64& "E"1#46& 69/& 8"5& /=:@
#:01=&416("61:#&"#5&<:)161=")&0"3E1#")1R"@
61:#&:>&69/&4:(69F

7 0:?/0/#6&:</#)*&="))1#E&>:3&4:(69@
/3#& 1#5/</#5/#=/%& ;15/)*& L#:;#& "4& 69/
!:(69/3#&M:?/0/#6%&14&3"<15)*&E3:;1#EF
V6&4"*4&69"6&"#*&63(/&<"36#/3491<&=3/"6/5&8*
(#1>1="61:#&1#&+NNO&;"4&5/463:*/5&8*&69/
+NNW&=1?1)&;"3F

K9/& E:?/3#0/#6& 9"4& <(6& 4:0/& :>& 69/
0:?/0/#6$4&)/"5/34&:#&631")&:#&=9"3E/4&:>
>:0/#61#E& 4/=6"31"#& 51?141:#& "#5& 9"63/5%
"#5&1#=161#E&</:<)/&6:&83/"L&69/&)";F&

0(1*$23,)*4$
C:=")&"(69:3161/4&1#&C"9D%&S,O&L1):0/6/34
4:(69&:>&!"#"$"%&9"?/&"==(4/5& >:)):;/34
:>& 69/ !:(69/3#& M:?/0/#6& :>& L1))1#E
693//&</:<)/&"#5&1#D(31#E&"#:69/3%&"))&>3:0
69/&4"0/&>"01)*%&)"46&X315"*&0:3#1#EF&

U>>1=1")&4:(3=/4&9"?/&4"15&69"6&I</:<)/
1#6/#51#E& 6:& =:0016& "=64& :>& 4"8:6"E/J
L1))/5&785()& G"015& !"//5& Y:$0"#&7)@
Z(8"61%& 914& 6;:& 4:#4%& X"*/R& "#5&."44/3%
"#5& 1#D(3/5& 69/13& 3/)"61?/& [9")/5& 7)1
785())"& )"46& X315"*& 1#& G"8//)& '"83& 1#
B"5>"#F&

K9/& 4:(3=/4& 4"15& 69"6& 69/& 693//& ;/3/
"66"=L/5&"4& 69/*&9/"5/5& 6:&7)@74L"3/*"%
1#&."93&514631=6&1#&C"9D%&;9/3/&69/*&9"?/&"
49:<&4/))1#E&4;//64F&

K9/& "66"=L/34& 46:<</5& 69/0& :#& 69/
0"1#& 3:"5%& <())/5& 69/0&:(6& :>& 69/13& ="3%
)1#/5& 69/0&(<&#/H6& 6:& 16%& "#5& 49:6& 69/0%
4"15& 69/& 4:(3=/4F&T9/3/"4& 693//& 51/5& :#
69/&4<:6%&69/&>:(369&@8/)1/?/5&6:&8/&5/"5@
0"#"E/5&6:&/4="</&6:&7)@G"8//)"1#&;9/3/
9/& 1#>:30/5& 4/=(316*& :>& ;9"6& 9"5& 9"<@
</#/5F& G/& ;"4& 6"L/#& 6:& 69/& 9:4<16")& 6:
3/=/1?/&63/"60/#6F&&

!")/9& /H<3/44/5& 914& 4:33:;& >:3& 69/

I=3101#")&"=6FJ&G/&4"15&69"6&69:4/&8/91#5
4(=9& "=61:#4& "10/5& 6:& )/"5& 69/& 01)16"3*
>:3=/4& "#5& 4/=(316*& 6:& "30/5& =:#>3:#6"@
61:#4&;169&</:<)/&:>&69/&#"61:#F&

M"#*& ./0/#14& >3:0& 69/& #:369& 9"?/
8//#& "EE3/44/5& ;91)/& 531?1#E& "):#E& 69/
0"1#&3:"5&8/6;//#&!"#"$"&"#5&75/#%&69/
0/51"&9"4&3/<:36/5F&

./0/#14& >3:0& 69/&#:369&;9:&;:3L& 1#
4:(69/3#&E:?/3#:3"6/4&9"?/&8//#& 3/</"6@
/5)*&"EE3/44/5&"#5&1#61015"6/5%&"#5&4:0/
9"?/&8//#&:35/3/5&6:&)/"?/&69/&49:<4&69/*
:;#&69/3/F&

M/51"&9"4&3/<:36/5&69"6&1##:=/#6&=1?1)@
1"#4&>3:0&69/&#:369/3#&E:?/3#:3"6/4&9"?/
8/=:0/& "& 6"3E/6& >:3& 69/& !:(69/3#
M:?/0/#6F&7#:369/3#&"==/#6&9"4&8/=:0/
/#:(E9&6:&D(461>*&"EE3/441:#&"E"1#46&69:4/
;169&16&>:3&!:(69/3#&M:?/0/#6&>:)):;/34%
16&9"&8//#&3/<:36/5F

53&1*41
A/0:#463"61:#4& 8):=L1#E& 69/& !"#"$"@
75/#&3:"5&=:#61#(/&1#&7)@A9")$/&=16*&>:3
69/&>:(369&;//L&4(==/441?/)*F&U#&!(#5"*%
69/&40:L/&:>&8(3#1#E&613/4& )1#E/3/5&:?/3
69/& "3/"%& <(8)1=&0:?/0/#6& 14& <"3")*R/5%
"#5&49:<4&3/0"1#&=):4/5F&

."441#& !"//5& Y:$0"#%& !/=3/6"3*@
\/#/3")& :>& 69/& ./0/#1& !:=1")146& 2"36*

;91=9& 3()/5& 69/& #:369& 8/>:3/& (#16*%& 6:)5
Z"6"31&#/;4<"</3&7)@73"8&"&>/;&5"*4&"E:
69"6& 69/& 4:(69/3#& 144(/& 49:()5& 8/
"553/44/5&3/4<:#418)*F

IT169:(6& 4:)?1#E& 69/& 4:(69/3#& 144(/%
:#/& ="##:6& 6")L& "8:(6& "& 4:)(61:#& 6:& 69/
./0/#1&=31414%J&9/&4"15F&IK9/&=:(#63*&9"4
"#:69/3& <3:8)/0& 1#& !"$"5"& "#5& 0"#*
:69/3&4:=1")&"#5&/=:#:01=&<3:8)/04FJ

IK9/3/& 49:()5&8/&"& 4/31:(4& 4/"3=9& >:3
4:)(61:#4%& ;169:(6& 51?/361#E& "66/#61:#& 6:
69/&144(/&:>&(#16*F&T169:(6&6914%&V&8/)1/?/
69/3/&;1))&8/&#:&/#5&6:&4(=9&"&=31414FJ&

Y:$0"#&4"15&69"6&69/&=()6(3/&:>&9"63/5
69"6& ="0/& ">6/3& 69/& +NNW& =1?1)& ;"3& ;"4
I8"5& "#5& 0:3/& 5"#E/3:(4& 69"#& 4/=/4@
41:#FJ

IT/&46"#5&"6&"&=3:443:"54%J&9/&"55/5F
IT/& ="#& /169/3& =:#61#(/&;169& 6914& 416("@
61:#& @;91=9& 14& 514"463:(4%& :3& 91E9)1E96& "
#"61:#")& 4:)(61:#& 693:(E9& 3/")%& 4/31:(4
51"):E(/F$

2:)161=1"#4&>3:0&51>>/3/#6&8"=LE3:(#54
9"?/&;"3#/5&"E"1#46&69/&/H<"#41:#&:>&69/
!:(69/3#&M:?/0/#6&"#5&</:<)/$4&3"E/&6:
"))&69/&E:?/3#:3"6/4&:>&./0/#%&1>&69/&46"6/
5:/4&#:6&9"46/#& 6:&=:#6"1#& 69/& 416("61:#
693:(E9&(3E/#6& 3/>:304%&<"361=()"3)*& 6:
3/>:30& 69/& 3/E10/& "#5& /3"51="6/
=:33(<61:#F

Inside: 12
6 2*-1*3 7&3 -*8$8(1*3
1',-9,-:

14
;**<,-:$42'&&/2',/+3*-$&77$1'*
413**14$+=3,-:$4=))*3

5
>,3*21&3 &7$ 1'*$?,+&8$53&@*21$ 1&
1'*$A*)*-$B,)*4#$C%"$:&(/$ ,4$ 1&
D=(/,7"$8,+&84$7&3 8&39E

Qarnaw
!"#$%&'(&)'*$+)#,&-).

/ 0)1&"23'$32*$4"-3'
5#32.6"#737&"2$+)#,&-)
&2-'8*&21$0&1.

/ 98.7":$9')3#32-)$32*
;<):67&"2

/ %&'$!&)'*$;=8&6:)27$>$?37)#&3'
+866'@

/ ;=8&6:)27$0)273'

]7 M/08/3&:>&7)@!9"1>&V#6#$)&\3:(<^

5)'A BC$DDEDDF>EG$!3<A BC$DDEDDHI$J#*$!'""#G
+323�3$5#3*)$9)27)#G$+323�3G$0)68K'&-$"($L):)2
;/?A .3')MN=3#23OI-":$PA$OOOI.M3&(1#"86I-":

!"#"�"$%"&&"'!()'*+,-'..,+//0102034'567"89:'!()';./121
<&=#$'*+;-';.>3;2014'?"8@'*+.-';>;.>>

%A&=8&"B$'*+C-';+131/4'D6E"FF"$'*+>-'C>.1..
!=8:A6#$'*+>-'.+.;114'G77$'*+.-'.+2.,1

?"E='< H9="E'I9AJ'KA69 LA9E
MA"&'"#&'?"E=
Hertz
<FA#N'O8(B':A6)))))))

!"#$%&'()*+%",*(*-(&*
.("(/(*0%)1*2345*6637389*:;%"*23<5*<6=><=

?@$%"A#BC*D&("BE*2345*=6>3>7

!"#$%&'()*(+,-&'(.//0(1((233,4(5"6().78(1(9:;<4(=/((>4?4#;((@;&%-3(1(A",#$4$(;#()00)(B&(9:"C6(DB$,-%E;E(D-FG%HH%C((((((III6&4?4#J;?436<"?

6-1,F:&G*3-)*-1$<3&1*41*34$'*/+$=<$ 1'*$ 7&3)*3 7/(:$&7
4&=1'*3-$A*)*-$ ,-$+*)&-413(1,&-4$ ,-$ 1'*$ 4&=1'$ /(41
8**9H

Q
)O

.$
L)

:
)2

.(/*'$+&8-</("4$<3&1*414$,-$1'*$4&=1'
5&/,1,2,(-4$8(3-$(:(,-41$)&3*$<3&1*414$(//$&G*3 A*)*-

.(/*'$8(3-4$(:(,-41$</(-4$ 1'(1$(,)$ 1&$+,G,+*$A*)*-$ 1&
4*G*3(/$4)(//$41(1*4H$C?*$(3*$-&1$18&$2&=-13,*4$(-+$1'&4*
8'&$8(-1$1&$7(/4,7"$1'*$2&=-13"I4$',41&3"$(-+$:*&:3(<'"
4'&=/+$J*8(3*$&7$1',4$)*44(:*HE

+
R

S
R



13 July13 July, 2009, 2009! "#$%&'()*+(,-).$&"#$%&'()*+(,-).$&

!"#"$"%& '()*& +,& -& ./01& 2345
34)674*&2/&231&,8+9&:14:);51&2/&4<3;1=1
231& .;))155;(>& ?1=1)/@>152& A/4)B
C.?ABD%& >4E/0& 4:=45<1B& ;5& 231& 6;F32
4F4;5B2&@/=102*&45:&3(5F10&34=1&G1F(5
2/&B)/7&/0&1=15&01=10B1&4B&4&01B()2&/6&231
F)/G4)& 1</5/>;<& 45:& 6//:& <0;B1B%& 4
@0/F01BB& 01@/02& G*& 231& H5;21:& #42;/5B
34B&6/(5:I

J31& 4BB1BB>152%& )4(5<31:& 2/:4*& G*
H#&!1<01240*KA15104)&L45&M;K>//5&;5
A151=4%&7405B& 2342%&:1B@;21&>45*&B(<K
<1BB1B%& /=104))& @0/F01BB& 34B& G115& 2//
B)/7&6/0&>/B2&/6&231&240F12B&2/&G1&>12&G*
,8+9I

NO1& <455/2& 4))/7& 45& (564=/04G)1
1</5/>;<& <);>421& 2/& @01=152& (B& 60/>
014);P;5F& 231& </>>;2>152B& >4:1& ;5
,888%Q&.0I&L45&B2421B&;5&231&6/017/0:&2/
231& .;))155;(>& ?1=1)/@>152& A/4)B
R1@/02& ,88SI& NJ31& F)/G4)& </>>(5;2*
<455/2&2(05&;2B&G4<T&/5&231&@//0&45:&231
=()5104G)1IQ&U1&4::BV&N#/7&;B&231&2;>1
2/& 4<<1)10421& @0/F01BB& 2/740:B& 231
.?ABI&J31&F/4)B&401&7;23;5&014<3%&45:
1=15& ;5& 231& =10*& @//0& </(520;1B%& 7;23
B20/5F& @/);2;<4)& </>>;2>152& 45:& B(66;K
<;152&45:&B(B24;51:&6(5:;5FIQ

!"#$%""&'()*+(,-.)/0+(-1(2-3+45
W& A4;5B& ;5& 231& 104:;<42;/5& /6& 3(5F10

B;5<1& 231& 140)*& +SS8B-7315& 231
@0/@/02;/5& /6& 3(5F0*& @1/@)1
:1<014B1:&60/>&,8&@10<152&;5&+SS8K

S,&2/&+X&@10<152&;5&,88YK8X&-&74B
01=10B1:& ;5& ,88Z%& )40F1)*& :(1& 2/
3;F310& 6//:& @0;<1BI& " :1<014B1& ;5
;5210542;/54)&6//:&@0;<1B&;5&231&B1<K
/5:&34)6&/6&,88Z&34B&B;5<1&64;)1:&2/
2045B)421& ;52/&>/01&466/0:4G)1& 6//:
6/0&>/B2&@1/@)1&40/(5:&231&7/0):I

W& [5& 231& @10;/:& +SS8& 2/& ,889%& 231
5(>G10&/6&@1/@)1&);=;5F&/5&)1BB&2345
\+I,9&4&:4*&:1<014B1:&60/>&+IZ&G;)K
);/5&2/&+IY&G;));/5&C@0;/0&2/&231&1</K
5/>;<& <0;B;B& 45:& 3;F310& 6//:
@0;<1BDI&L(2&>4E/0&F4;5B&;5&231&6;F32
4F4;5B2& 1]201>1& @/=102*& 401& );T1)*
2/& B24))%& ;5:;<42/0B& B3/7%& 4)23/(F3
:424&401&5/2&*12&4=4;)4G)1& 2/& 01=14)
231& 6())& ;>@4<2& /6& 231& 01<152& 1</K
5/>;<& :/752(05I& [5& ,88S%& 45& 1B2;K
>421:&99&>;));/5&2/&S8&>;));/5&>/01
@1/@)1& 7;))& G1& );=;5F& ;5& 1]201>1
@/=102*& 2345&452;<;@421:&G16/01& 231
<0;B;BI

W& ./01& 2345& /51K^(40210& /6& <3;):015
;5& :1=1)/@;5F& 01F;/5B& 401& (5:10K
71;F32&6/0&231;0&4F1%&45:&231&>14F10
@0/F01BB& /5& <3;):& 5(20;2;/5& 60/>
+SS8&2/&,88_&;B&;5B(66;<;152&2/&>112
231&,8+9& 240F12I&J3;B&7;))& );T1)*&G1
10/:1:& 6(02310& G*& 3;F3& 6//:& @0;<1B
45:&1</5/>;<&2(0>/;)I

W& A)/G4)& (51>@)/*>152& ;5& ,88S
</():& 014<3&XI+& 2/&_I8&@10& <152& 6/0
>15& 45:& XI9& 2/& _IY& @10& <152& 6/0
7/>15%& >45*& /6& 73/>& 01>4;5

204@@1:&;5&;5B1<(01&`&/6215&(5@4;:`
E/GB%&3/):;5F&G4<T&@0/F01BB&2/740:B
F15:10&1^(4);2*I

a(02310>/01%&231&01@/02&B(FF1B2B&2342
>45*& F)/G4)& F4;5B& 7101& :(1& 2/& 4& :04K
>42;<&64))&;5&@/=102*&0421B&;5&b4B2&"B;4I
b)B173101%& @0/F01BB& 34B& G115& B)/710I
!(GK!434045& "60;<4& </(521:& +88& >;)K
);/5& >/01& 1]201>1)*& @//0& @1/@)1& ;5
,889&2345&;5&+SS8%&45:&231&@/=102*&0421
01>4;51:&4G/=1&98&@10&<152I

J31&.?A&R1@/02&4)B/&B4*B&2342&6(5:K
;5F&F4@B&401&1=;:152&6/0&@0/F04>B&511:K
1:& 2/& ;>@0/=1& >421054)& 314)23& C.?A
9D%& 231& F/4)& 2/740:B& 73;<3& )14B2
@0/F01BB& 34B& G115& >4:1& B/& 640I& ./B2
:1=1)/@;5F& </(520;1B& 34=1& 1]@10;15<1:
4&>4E/0&01:(<2;/5&;5&:/5/0&6(5:;5F&6/0
64>;)*&@)455;5F&B;5<1&231&>;:K+SS8B%&/5
4&@10&7/>45&G4B;B%&:1B@;21&231&(5:15;K
4G)1& </520;G(2;/5& /6& B(<3& @0/F04>B& 2/
>421054)&45:&<3;):&314)23I

J31&4G;);2*&/6&</(520;1B&231>B1)=1B&2/
6;545<1& :1=1)/@>152& @0/F04>B& >4*
4)B/&G1&;5&E1/@40:*I&b]@/02&01=15(1B&/6
:1=1)/@;5F& </(520;1B& 61))& ;5& 231& )4B2
^(40210& /6& ,88Z%& 4B& 231& 6;545<;4)& >1)2K
:/75&;5&3;F3K;5</>1&1</5/>;1B&G1F45
2/&20;<T)1&:/75I&

J31& :1G2& B10=;<1& 2/& 1]@/02& 042;/& /6
:1=1)/@;5F&</(520;1B&;B&);T1)*&2/&:1210;K
/0421&6(02310%&1B@1<;4))*&6/0&23/B1&</(5K
20;1B&2342&15E/*1:&;5<014B1:&1]@/02&01=K
15(1B& 6/0& 231& )4B2& B1=104)&*140BI&"2& 231

,889& A0/(@& /6& b;F32& B(>>;2& 42
A)1514F)1B& 45:& 42& 231& A15104)
"BB1>G)*&O/0):&!(>>;2&)4210&2342&*140%
:/5/0B& </>>;221:& 2/& ;5<014B;5F& 231;0
4;:I&J31&>4E/0;2*&/6&231B1&</>>;2>152B
01>4;5&;5&6/0<1%&G(2&4B&231&F)/G4)&1</5K
/>*& </5204<2B& ;5& ,88S%& 4B& 452;<;@421:%
231& 4GB/)(21& 4>/(52& /6& B(<3& </>>;2K
>152B& 7/():& :;>;5;B3%& B;5<1& >/B2& 401
1]@01BB1:& 4B& 4& @10<1524F1& /6& 542;/54)
;5</>1I& a/0& >45*& :1=1)/@;5F& </(5K
20;1B%&)/710&)1=1)B&/6&4;:&7/():&5/2&/5)*
;>@1:1& 6(02310& @0/F01BB%& G(2& </():
01=10B1&B/>1&/6&231&F4;5B&4)014:*&>4:1%
B4*B&231&.?A&R1@/02I&

6%7#0 %48%9.+1($+:#0+()*+(+.#9#2-.
.0-1-1
J31& 01@/02& @/0204*B& 01>40T4G)1
4:=45<1B& 2342& >45*& </(520;1B& 45:
01F;/5B&34:&>4:1&G16/01& 231&1</5/>;<
)45:B<4@1&<345F1:&B/&04:;<4))*&;5&,88ZV
W& [5&231&:1=1)/@;5F&7/0):%&150/)>152

;5&@0;>40*&1:(<42;/5&014<31:&ZZ&@10
<152&;5&,88_%&(@&60/>&Zc&@10&<152&;5
,888I
[5&B(GK!434045&"60;<4&45:&!/(23105
"B;4%& 150/)>152& ;5<014B1:& G*& +9
@10<1524F1&@/;52B&45:&++&@10<1524F1
@/;52B%& 01B@1<2;=1)*%& 60/>& ,888& 2/
,88_I

W& ?1423B& ;5& <3;):015& (5:10& 6;=1
:1<);51:& B214:;)*& 7/0):7;:1& -& 2/
40/(5:& S& >;));/5& ;5& ,88_%& :/75

60/>&+,IX&>;));/5& ;5& +SS8%& :1B@;21
@/@()42;/5& F0/723I&")23/(F3& <3;):
>/024);2*& 0421B& 01>4;5& 3;F31B2& ;5
B(GK!434045&"60;<4%&23101&34=1&G115
01>40T4G)1& ;>@0/=1>152B& ;5& T1*
;5210=152;/5B%& ;5<)(:;5F& 231& :;B20;K
G(2;/5& /6& ;5B1<2;<;:1K201421:& G1:
512B&2/&01:(<1&231&2/))&/6&>4)40;4&`&4
>4E/0&T;))10&/6&<3;):015I&"B&4&01B()2
/6& dB1</5:& <345<1e ;>>(5;P42;/5B%
:04>42;<& @0/F01BB& ;B& 4)B/& G1;5F
>4:1&;5&231&6;F32&4F4;5B2&>14B)1BI

W& O/0):7;:1%& 231& 5(>G10& /6& @1/@)1
517)*&;561<21:&7;23&U[f @14T1:&;5
+SSX&45:&34B&B;5<1&:1<);51:%&2/&,I_
>;));/5& ;5& ,88_I& J31& 1B2;>421:
5(>G10& /6& "[?!& :1423B& 4)B/
4@@140B&2/&34=1&@14T1:%&;5&,889%&42
,I,&>;));/5%&45:&34B&B;5<1&:1<);51:
2/&,&>;));/5& ;5&,88_%& @402)*&:(1& 2/
;5<014B1:& 4<<1BB& 2/& 452;0120/=;04)
:0(FB&;5&@//010&</(520;1BI&!2;))%& 231
5(>G10& /6& @1/@)1& );=;5F&7;23&U[f
7/0):7;:1&`&1B2;>421:&42&cc&>;));/5
;5&,88_&`&</52;5(1B&2/&F0/7%&)40F1)*
G1<4(B1& @1/@)1& ;561<21:& 7;23& 231
=;0(B&401&B(0=;=;5F&)/5F10I

;*%""+9<+1(
J31&01@/02&<4))B&/5&F/=105>152B&45:&4))
B24T13/):10B&2/&01=;24);P1&166/02B&2/&@0/K
=;:1&@0/:(<2;=1&45:&:1<152&1>@)/*>152
6/0& 4))%& ;5<)(:;5F& 7/>15& 45:& */(5F
@1/@)1I& [2& @/;52B& /(2& 2342& 1>@)/*>152

/@@/02(5;2;1B& 6/0& 7/>15& ;5& !/(23105
"B;4%&#/023105&"60;<4&45:&O1B2105&"B;4
01>4;5&1]201>1)*&)/7I

J31&240F12&/6&1);>;542;5F&F15:10&:;BK
@40;2;1B& ;5&@0;>40*&45:&B1</5:40*&1:(K
<42;/5&G*&,889&34B&4)014:*&G115&>;BB1:I

J31& 01@/02& (0F1B& F/=105>152B& 2/
;5215B;6*&166/02B& 2/&F12&4))&<3;):015&;52/
B<3//)%& 1B@1<;4))*& 23/B1& );=;5F& ;5& 0(04)
</>>(5;2;1B%&45:&1);>;5421&;51^(4);2;1B
;5& 1:(<42;/5& G4B1:& /5& F15:10& 45:& 123K
5;<;2*I

A014210& @/);2;<4)& 7;))& >(B2& G1& >(BK
2101:&2/&01:(<1&>421054)&>/024);2*%&1B@1K
<;4))*& ;5& B(GK!434045& "60;<4& 45:
!/(23105&"B;4%&4<</0:;5F& 2/& 231& 01@/02I
R4@;:&4<<1)1042;/5&/6&@0/F01BB&;B&511:K
1:&2/&G0;5F&;>@0/=1:&B45;242;/5&`&2/;)12B
/0&)420;51B&̀ &2/&231&+IY&G;));/5&@1/@)1&B2;))
)4<T;5F%& /0& 231& ,8+9& B45;242;/5& 240F12
7;))&G1&>;BB1:I&"5:&B)(>&;>@0/=1>152B
401&G401)*&T11@;5F&@4<1&7;23& 231& 04@;:
F0/723&/6&:1=1)/@;5F&</(520*&<;2;1BI

J31&H#&H5:10K!1<01240*KA15104)&6/0
b</5/>;<& 45:& !/<;4)& "664;0B%& !34
g(T45F%& :1B<0;G1:& 231& 01@/02& 4B& 231
>/B2& </>@01315B;=1& F)/G4)& .?A
4BB1BB>152&2/&:421I&[2&;B&G4B1:%&31&B4;:%
/5& 4& B12& /6& :424& @01@401:& G*& /=10& ,8
/0F45;P42;/5B& G/23& 7;23;5& 45:& /(2B;:1
231& H5;21:& #42;/5B& B*B21>%& ;5<)(:;5F
231& O/0):& L45T& 45:& 231& h0F45;P42;/5
6/0& b</5/>;<& i//@1042;/5& 45:
?1=1)/@>152&Chbi?DI

=+.+9)(<%-91(-9(+0%4-.%)-9<(*/9<+0 %94(,#8+0)&(+94%9<+0+4($&(+.#9#2-.(%94(:##4(.0-1+1'(1%&1(>?(0+,#0)

@&5A+2+9(B-2+1(1)%::(

!"#"$"%&'()*& &+,jjJ1204&k4T&"04G;4%
231& )14:;5F& 6//:&@0/<1BB;5F& 45:&@4<TK
4F;5F& </>@45*& 45:& ;2B& <(B2/>10B
01<152)*& /0F45;P1:& 4& :4*)/5F& O/0):
.;)T& ?4*& 1=152%& 42& 231& a(5& i;2*& ;5
!454e4I

J31& 1=152& 74B& 4;>1:& 42& 04;B;5F
4740151BB&4G/(2&231&;>@/0245<1&/6&>;)T
@0/21<21:& ;5& )/5FK);61&<402/5&@4<T4F1BI
[2&74B&/@15&2/&<3;):015&45:&64>;);1B%&4))
/6&73/>&@402;<;@421:&;5&4&045F1&/6&6(5
4<2;=;2;1B& 45:& 4& =40;12*& /6& ;52104<2;=1
F4>1B& 4))& <152101:& /5& 231& 2/@;<& /6
314)23*&45:&5(20;2;/(B&>;)TI&[5&/0:10&2/
@0/>/21&231&34G;2&/6&:0;5T;5F&>;)T%&6011
B4>@)1B& /6& )/5FK);61& >;)T& 74B& :;B20;GK
(21:&/5&23;B&/<<4B;/5I&

NJ3;B& ;B& 231& B1</5:& *140&J1204& k4T
"04G;4& 45:& ;2B& <(B2/>10B& 34=1& /0F45K
;P1:& 45& 1=152& 2/& <1)1G0421&O/0):&.;)T
?4*&;5&l1>15I&"2&J1204&k4T%&71&G1);1=1
;2& ;B& /(0& 01B@/5B;G;);2*& 2/& 04;B1& 47401K

51BB& 4G/(2& 231& ;>@/0245<1& /6& :0;5T;5F
>;)TI&O/0):&.;)T&?4*&34B&@0/=;:1:&(B
45&/@@/02(5;2*&2/&1:(<421&<3;):015&45:
@40152B& 230/(F3& ;52104<2;=1& 45:&1:(<4K
2;/54)& 4<2;=;2;1BQ%& B4;:& '/B1& .40;4
U10545:1P%& m;^(;:& ?4;0*& k0/:(<2B
i421F/0*&.454F10%&J1204&k4T&"04G;4I

"<</0:;5F& 2/& 4& B2(:*& 01)14B1:& )4B2
*140& G*& 01B140<310B& 42& b5=;0/5
[5210542;/54)& i/0@I%& 231& H5;=10B;2*& /6
f10>/52%& 45:& 231& #42;/54)& ?4;0*
i/(5<;)%& & >;)T& </524;5B& 5;51& 1BB152;4)
5(20;152B& 45:& =;24>;5B& ;5<)(:;5F& @0/K
21;5%&=;24>;5B&"%&?%&45:&L+,%&<4)<;(>%
@/24BB;(>%& @3/B@3/0(B%& 0;G/6)4=;5%
5;4<;5%&P;5<%&45:&>4F51B;(>I

J31&?;01<2/0&/6&231&!<3//)&#(20;2;/5
k0/E1<2&42&231&.;5;B20*&/6&b:(<42;/5&;5
l1>15&34B&01=14)1:&2342&l1>15&34B&231
)/71B2&@10&<4@;24&</5B(>@2;/5&/6&);^(;:
:4;0*& @0/:(<2B& ;5& 231& 01F;/5%& 7;23& +,
);210BI& J31& 3;F31B2& ;B& n4240%& 7;23& +8_%
H"b&7;23&S8%&45:&M!" 7;23&9YI&

J31&l1>15&.;)T&i405;=4)&1=152&74B

@402& /6& J1204& k4T& "04G;4eB& /5F/;5F
:0;=1& 2/& 04;B1& 4740151BB& 4G/(2& 231
314)23&G1516;2B&/6&@4<T4F1:&>;)T&@0/:K
(<2B&;5&231&01F;/5I&

J31& </>@45*& 34B& 4)B/& /0F45;P1:
B;>;)40& 4740151BB& 04;B;5F& 4<2;=;2;1B& ;5
!4(:;& "04G;4%& H"b%& M(74;2& 45:

L4304;5I&&
J3101&401&>45*&</(520;1B&34=1&<1)1K

G0421:&231&6;0B2&O/0):&.;)T&?4*&&B;5<1
,88I&J4T;5F&@)4<1&/5&231&+B2&'(51&1=10*
*140%& 231&O/0):&.;)T&?4*&;B&@0/>/21:
G*&a//:&o&"F0;<()2(04)&h0F45;P42;/5&/6
231&H5;21:&#42;/5B&Ca"hD

A+2+9-(.*-"40+9("+%09()*+(-2,#0)%9.+(#:(2-"C(.#91/2,)-#9

@&5(D*%"+4(E"FG-"%"&

!"#"$"%&'()*&+, -&">;:&;5210542;/5K
4)&<0;1B&6/0&6011:/>&/6&1]@01BB;/5&45:
0;B;5F& </5<105& 6/0& l1>15$B& @01BB%& 231
F/=105>152$B&B@1<;4)&p@01BB&</(02p&31):
;2B& 6;0B2& 3140;5F& 6/0& 4& E/(054);B2& /5
!42(0:4*I&

J31& :1615:452& ;B& !4>;& A34);G%& 1:;K
2/0K;5K<3;16& /6& ")K#;:4& 517B@4@10I& "
B@1<;4)& @01BB& @0/B1<(2;/5& 34B& G115
;5=1B2;F42;5F&A34);G&6/0&>/01&2345&27/
*140BI

J31& </(02& ;B& 2/& )//T& ;52/& 4G/(2& +98
@01BBK01)421:&<4B1B&6/0740:1:&G*&</(02B
/6&6;0B2&;5B245<1I

'/(054);B2B%&)47*10B&45:&3(>45&0;F32
4<2;=;B2B%& 3/71=10%& 34=1& :1B<0;G1:& 231
</(02& 4B& ;))1F4)%& 45:& 4B& 4& F/=105>152
4221>@2& 2/& </520/)& 231& ;5:1@15:152
@01BBI

J31& F/=105>152& :1<;:1:& 2/& B12& (@
231&B@1<;4)&</(02&;5&.4*&2/&:14)&1]<)(K
B;=1)*& 7;23& @01BBK01)421:& /6615B1B& 6/)K
)/7;5F& 231& >1:;4& </=104F1& /6& 231
(501B2&;5&231&B/(23&/6&l1>15I

[5& ?1<1>G10& ,88X%& 231& 6/0>10
:1@(2*& .;5;B210& /6& b5:/7>152B
U4BB45&")K"3:4)& 01^(1B21:& 231& @0/B1K
<(2/0& ;5=1B2;F421& A34);G%& 46210& 3;B
517B@4@10& @(G);B31:& 4& B2/0*& ;5&73;<3
@0;=421&204=1)&4F15<;1B&4<<(B1:&231&U4EE
45:& H>043& B1<2/0B& 42& 231& >;5;B20*& /6
</00(@2;/5I

p"2& 231& 3140;5F%& 231& E(:F1& B24021:
7;23&231&6;0B2&)1F4)&@0/<1:(01B%&73;<3&;B
231& 014:;5F& /6& 231& ;5:;<2>152%p& B4;:
A34);GI& pO1& :1>45:1:& 231& <340F1B
4F4;5B2&(B&2/&G1&<)40;6;1:Ip

J31&@0/B1<(2;/5&<340F1:&A34);G&7;23
p;5B()2& 45:& 3(>;);42;/5Ip& J31& E(:F1
4BT1:& @0/B1<(2/0B& 2/& 01@)*& 2/& A34);G$B
)47*10B$&:1>45:&2/&<)40;6*&231&<340F1B
;5&70;2;5F&G*& 231&51]2&3140;5F&/5&'()*
+ZI

J7/&711TB&G16/01&231&3140;5F%&3/7K
1=10%&A34);G&74B&B(@@/02;=1&/6&231&@0;5K
<;@)1&G13;5:&231&<0142;/5&/6&231&</(02%&;6
5/2&231&2;>;5FI&

p[6&231&2;>;5F&/6&231&1B24G);B3>152&/6
231&B@1<;4)&@01BB&</(02&74B&42&45*&/2310
2;>1& 2345& 2342& ;5& 73;<3& 517B@4@10B
7101& 240F121:& G*& 231& F/=105>152%& 231
</(02& 7/():& G1& 71)</>1:& G*& E/(054)K
;B2B%Q&B4;:&!4>;&A34);G%&1:;2/0K;5K<3;16
/6&")K#;:4&517B@4@10I&

p[&4F011&7;23&231&1B24G);B3>152&/6&231
</(02%p& B4;:& A34);G%& 1]@)4;5;5F& 3/7
E/(054);B2B& (B1:& 2/&G1& 20;1:& );T1& <0;>;K
54)B&G16/01&01F()40&</(02B%&5/2&4B&E/(0K
54);B2BI&

"2& 231& G1F;55;5F& /6& '(51%& 231
.;5;B20*&/6&'(B2;<1&B(FF1B21:&4BB;F5;5F
E(:F1B& ;5& 231&":15%& J4;P& 45:& .(T4)4
F/=105/0421B&2/&:14)&7;23&@01BBK01)421:
/6615B1BI&'(:F1&.45B/(0&!34;%&4&!454$4
E(:F1&7;23& :1F011B& ;5&!340;4& 45:& )47%
74B& 4@@/;521:& 314:& 231& 6;0B2& </(02& ;5
!454$4I

[5& 01B@/5B1%& 27152*K/51& 4<4:1>;<
01B140<310B& 60/>& 231& H5;21:& !2421B%
a;5)45:%& 231& #12310)45:B%& 231& H5;21:

M;5F:/>%& A10>45*%& a045<1& 45:& [24)*
B152& 45& 4@@14)& 2/& 231&l1>15;& F/=105K
>152&2/&B(@@/02&6011&@01BB%&45:&1]@01BB
231;0& </5<105& 4G/(2& 231& 01<152& <04<TK
:/75&/5&231&l1>15;&@01BBI

J31& 4@@14)& 74B& 4::01BB1:& 2/
k01B;:152&");&"G:())43&!4)13%&45:&B152
2/& l1>15;& 1>G4BB;1B& ;5& O4B3;5F2/5
45:& R/>1I& [2& 4BT1:& 6/0& 231& 15:& /6
01B20;<2;/5B&/5&231&@01BB&45:&B(@@/02&6/0
231& 6011& <;0<()42;/5&/6& ;:14B%& /@;5;/5B%
45:&;56/0>42;/5I

R1B140<310B&1]@01BB1:&231;0&6140&2342
231& 01B20;<2;/5B& 7/():& 340>& 5/2& /5)*
231& l1>15;& @01BB& G(2& 4)B/& l1>15$B
;5210542;/54)& 01@(242;/5I& NO3;)1
01@/02B%&402;<)1B&45:&G//TB&(B1:&2/&21B2;K
6*&2/&231&</>@4042;=1)*&6011&@01BB&/6&231
R1@(G);<& /6& l1>15%Q& 231& 4@@14)& B4;:%
pO1&6140&l1>15& ;B& )/B;5F& 23;B&:;B2;5<K
2;/5&4>/5F&231&</(520;1B&/6&231&"04G;45
k15;5B()4IQ

?(0;5F& .4*& ,88S%& 231& 01B140<310B
5/2;<1:&4&pB340@&;5<014B1&45:&;5215B;6;K
<42;/5& /6& </56;B<42;/5& /6& 517B@4@10B%
01B20;<2;/5& /6& 4<<1BB& 2/& @0;52;5F& 64<;);K
2;1B& 45:& :;B20;G(2;/5& B*B21>B%& )47B(;2B
4F4;5B2&@(G);B310B%&:12152;/5&/6&E/(054)K
;B2B%&G)/<T;5F&/6&71G&B;21B%&45:&(B1&/6
6/0<1&4F4;5B2&@01BB&/66;<1B%p&231&4@@14)
5/21:I

J31*& 0161001:& 2/& 231& l1>15;& ;5:1K
@15:152& @01BB& 4B& N45& 1BB152;4)& B/(0<1
6/0&3;B2/0;<4)%&@/);2;<4)%&B/<;4)&45:&1</K
5/>;<&(5:10B245:;5F&/6&231&</(520*IQ

l1>15;& '/(054);B2B& !*5:;<421& 4)B/
B20/5F)*&</5:1>51:&231&01<152&F/=105K
>152& 4<2;/5B& 4F4;5B2& 231& @01BB& ;5& 45
455/(5<1>152&;BB(1:&/5&!42(0:4*I&

J31& B*5:;<421& </5:1>51:&>14B(01B
G*& 231& k/);2;<4)& !1<(0;2*& h0F45;P42;/5
Ck!hD&4F4;5B2&")KO4245;%&45&;5:1@15:K
152& 517B@4@10& :;B20;G(2/0& ;5& ":15I& [2
4BT1:& 231& k!h& 2/& 01)14B1& 4& :124;51:
:0;=10&/6&4&:;B20;G(2;/5&=13;<)1%&45:& 2/
B2/@&B1;P;5F&517B@4@10B&;5&":15I

J31&B*5:;<421&B4;:&>1>G10B&34=1&231
0;F32&2/&B(1&231&k!h&45:&230142151:&2342
231& /0F45;P42;/5& 7;))%& p<400*& 231& 6())
01B@/5B;G;);2*& 6/0& 231& )/BB1B& 45:& :4>K
4F1B& 01B()2;5F& 60/>& 231& @01=152;/5& /6
231&517B@4@10&<;0<()42;/5&;5&231&":15Ip

J474TT/)& M40>45%& 231& 314:& /6
O/>15& '/(054);B2B& O;23/(2& i34;5B
CO'OiD%&4F011:I&

pJ31&B@1<;4)&@01BB&</(02&;B&4F4;5B2&4))
B245:40:B& /6& 1B24G);B3;5F& </(02B& ;5& 231
7/0):%p&B31&B4;:&p[2&;B&240F12;5F&E/(054)K
;B2BIp

O'Oi& 34B& /0F45;P1:& >/01& 2345
1;F32& :1>/5B2042;/5B& ;5& 60/52& /6& 231
<4G;512&/66;<1B&;5&!454$4%&:1>45:;5F&4
B2/@&2/&7342&231*&<4))&<;=;)&0;F32B&=;/)4K
2;/5B& 4F4;5B2& E/(054);B2B%& 45:& 2342& 231
B@1<;4)&@01BB&</(02&;B&<)/B1:I

!31&B4;:&231&517&</(02&74B&B;>;)40&2/
231&F/=105>152$B& B@1<;4)&</(02& 6/0& 210K
0/0;B>I& .145;5F%& 231& F/=105>152& ;B
:14);5F&7;23&E/(054);B>&);T1&2100/0;B>I&

pJ31& <340F1B& 401& 1=15& 231& B4>1V
$23014215;5F& 231& </(520*$B& B1<(0;2*& 45:
B24G;);2*I$p

@&5(H%"2%(I12%-"

!"#"$"%& '()*& +,& -& b=10*& >;5(21& 4
);22)1&/=10&,98&G4G;1B&401&G/05&/5&b4023%
45:& B;]& /6& 23/B1& G4G;1B& 401& 60/>
l1>15%& 4<</0:;5F& 231& O/0):& U14)23
h0F45;P42;/5$B&O/0):&U14)23&R1@/02I&

J3;B& ;B& B/>123;5F& 2/& @/5:10& 4B& 231
,823&O/0):&k/@()42;/5&?4*& ;B&>40T1:
7/0):7;:1& (5:10& 231& 231>1
pR1B@/5:;5F& 2/& 231& b</5/>;<& i0;B;BV
[5=1B2;5F&;5&O/>15&;B&4&!>402&i3/;<1p
/5&!42(0:4*I

"B&/6&2/:4*%&231&b4023$B&@/@()42;/5&;B
1B2;>421:&G*&231&H5;21:&!2421B&i15B(B
L(014(& 2/&G1&XI__&G;));/5I&O/0):7;:1%
B;5<1& G;023B& /(25(>G10& :1423B%& 231
O/0):&L45T&1]@1<2B&231&7/0):$B&@/@(K
)42;/5& 2/& 014<3& 4G/(2& S& G;));/5& G*& 231
*140&,8Y8I

l1>15$B&@/@()42;/5&;B&,+K,c&>;));/5%
4<</0:;5F& 2/& 231& O/0):& L45TI& [2& 34B
:/(G)1:&;5&B;P1&B;5<1&+SS8&45:%&7;23&45
455(4)&F0/723&0421&/6&cI9&@10<152%&;B&B12
2/&4)>/B2&:/(G)1&G*&,8,9I

?1B@;21&231&@0/E1<21:&@/@()42;/5&6/0
l1>15&;5&,898&5/7&G1;5F&9Z&>;));/5%
+I9&>;));/5&)1BB&2345&1]@1<21:&;5&,88_%
4<</0:;5F&2/&231&O/0):&L45T%&l1>15$B
@/@()42;/5&;B&F0/7;5F&04@;:)*I

J31& B>4))& 542;/5$B& @/@()42;/5
1]<11:B&2342&/6&4))&B;]&A()6&i//@1042;/5
i/(5<;)& CAiiD& >1>G10B& K& n4240%
M(74;2%& 231& H5;21:& "04G& b>;0421B%
L4304;5%& h>45%& 45:& !4(:;& "04G;4& K
</>G;51:I

J31&;56452&>/024);2*&0421&;5&l1>15&;B
9Z&6/0&1=10*&+%888&);=1&G;023B%&4<</0:K
;5F& 2/& 231& H5;21:& #42;/5B& k/@()42;/5
a(5:&CH#ak"D&,88Z&!2421&/6&231&O/0):
k/@()42;/5&R1@/02I&

J31& )421B2& 1B2;>421B& ;5& ,88c& G*& 231
l1>15;&.;5;B20*&/6&k(G);<&U14)23&45:
k/@()42;/5&7101&>(<3&)/710&42&c_&6/0
+%888I&J31&>;5;B20*$B&01@/02&;B&</5:(<2K
1:&1=10*&6;=1&*140B&45:&231&51]2&01@/02
;B&:(1&;5&,88SI&

J31&H#ak" 01@/02&1B2;>421B&>4210K
54)&>/024);2*&4B&4& 01B()2&/6&@01F545<*%
:1);=10*& 45:& 01)421:& </>@);<42;/5B& ;5
l1>15& 2/& G1& Yc8& :1423B& @10& +88%888
);=1&G;023BI&J3;B&5(>G10&;B&4&B(GB2452;4)
;>@0/=1>152& 60/>& )4B2& *140%& 7315
>421054)&>/024);2*&;5&231&</(520*&B2//:
42& 9_8& 6/0& +88%888%& 4<</0:;5F& 2/& 231
01@/02I&

J31& .;5;B20*& /6& U14)23& 45:
k/@()42;/5&34:&@(2&23;B&5(>G10&42&cX9
6/0&+88%888&;5&,88cI

")40>;5F& @/@()42;/5& @0/E1<2;/5B
34=1& 04;B1:& </5<105B& /=10& 7312310
l1>15$B& 01B/(0<1B& 7;))& G1& 15/(F3& 2/
B(B24;5&6(2(01&F151042;/5BI&

[5&4::;2;/5&2/&;2B&71))KT5/75&B1<(0;K
2*&@0/G)1>B%&l1>15&64<1B&4&5(>G10&/6
1</5/>;<& 7/1BI& J31& >/B2& =4)(4G)1
01B/(0<1B&;5&l1>15&K/;)&45:&74210K&401
04@;:)*&0(55;5F&/(2I&

J-"(0/99-9<(#/)
J31&>4E/0;2*&/6&l1>15$B&G(:F12&</>1B
60/>&/;)&1]@/02BI&l1>15&;B&4&B>4))&/;)
@0/:(<10& 2342& 1]@/02B& 40/(5:& ,88%888
G4001)B&@10&:4*%&1]4<2)*&,&@10<152&/6&231
1B2;>421:& +8& >;));/5& G4001)B& 1]@/021:
:4;)*&G*&!4(:;&"04G;4I&

[5&l1>15%& ;5</>1& 60/>&/;)& @0/:(<K
2;/5&</5B2;2(21B&_8&2/&_9&@10<152&/6&F/=K
105>152&01=15(1&45:&4G/(2&S8&@10<152
/6&;2B&1]@/02BI

U/71=10%& 231& </(520*$B& 01B10=1B& 401
04@;:)*& :7;5:);5F& 45:& l1>15& ;B
1]@1<21:& 2/& G1</>1& 4& 512& ;>@/0210& /6
/;)&7;23;5&231&51]2&:1<4:1I&

J31& O/0):& L45T& @01:;<2B& 2342
l1>15eB&/;)&45:&1=15&F4B&01=15(1B&7;))
@)(>>12& /=10& 231& 51]2& 27/& *140B& 45:
64))&2/&P10/&G*&,8+_&4B&B(@@);1B&0(5&/(2I
O315&23;B&34@@15B&231&</(520*&7;))&64))
;52/& <34/B& 4B& 20;G1B& B<04>G)1& 6/0
01B/(0<1BI

E 9%)-#9(40&-9<(/,
J31&O/0):&L45T&34B&:1B<0;G1:&l1>15

4B&p231&B;5F)1&)40F1B2&:1=1)/@>152&<34)K
)15F1& ;5& 231&.;::)1&b4B2p&-&45:& 23;B
74B&G16/01&74210K01)421:&@0/G)1>BI&

O;23&F0/(5:74210&:1@)12;5F&64B2&45:
4)>/B2&S8&@10<152&/6&;2&(B1:&/5&4F0;<()K
2(01%& :0;5T;5F& 74210& G1</>1B& 45
;5<014B;5F)*&B10;/(B&;BB(1&G*&231&:4*I

")23/(F3&l1>15&34B&>45*& 4(23/0;K
2;1B& B@1<;4);P1:& ;5& :14);5F& 7;23& 74210
>454F1>152%& B(<3& 4B& 231& .;5;B20*& /6
O4210& 45:& b5=;0/5>152& 45:& 231
#42;/54)&O4210&R1B/(0<1&"(23/0;2*%&231
)42210& 64<1& >45*& :;66;<()2;1B& ;5& ;>@)1K
>152;5F&231&)47I&

!(<3& 4(23/0;2;1B& 34=1& )4<T1:& 231
21<35;<4)&>145B%&)1F4)&;5B20(>152B&45:
@/);2;<4)& 7;))& 2/& 01F()421& F0/(5:74210
1]204<2;/5I

")014:*%& 20;G4)& </56);<2B& /=10& 74210
01B/(0<1B& ;5& B/>1& F/=105/0421B& 34=1
G115& :14:)*I& J31& 74210& G4B;5& 6/0& 231
<4@;24)&!454$4&4)/51&;B&1B2;>421:&2/&0(5
/(2&/6&74210&;5&4B&);22)1&4B&+9&*140BI&&

K4/.%)-#9(-1()*+(%91L+0
[5=1B2>152B&;5&1:(<42;/5&45:&314)23&6/0
7/>15& 45:& F;0)B& 34=1& G115& );5T1:& 2/
;5<014B1B& ;5& @0/:(<2;=;2*%& 4F0;<()2(04)
*;1):B%& 45:& 542;/54)& ;5</>1%& 4))& /6
73;<3&</520;G(21&2/&231&4<3;1=1>152&/6
231& .;))155;(>& ?1=1)/@>152& A/4)B
C.?ABD%&4<</0:;5F&2/&231&H#ak"I&

[5&l1>15%& 231&F15:10&F4@& ;5&1:(<4K
2;/5& ;B& 3;F3I& J7/& 23;0:B& /6& 7/>15& ;5
l1>15& 401& ;));210421& 45:& H#[iba& ;B
7/0T;5F&7;23&231&F/=105>152&2/&150/))
F;0)B&;52/&B<3//)&2/&01<1;=1&4&6())&1:(<4K
2;/5I&

k10B;B2152& 166/02B&34=1&@4;:&/66%& 45:
231&);2104<*&0421&6/0&7/>15&4F1:&+9K,Y
B245:B& 42& X_& @10<152%& 4<</0:;5F& 2/& 231
H5;21:& #42;/5B& i3;):015eB& a(5:
CH#[ibaD& J31& !2421& /6& 231& O/0):eB
i3;):015&,88SI&

J31& </(520*& 34B& >4:1& </5B;:104G)1
B20;:1B&;5&1:(<42;/5I&O;23&;5<152;=1B&2/
15</(04F1& F;0)B& 2/& 42215:& B<3//)& 45:

7;:1B@014:&;));2104<*&104:;<42;/5&<)4BBK
1B%& 231&4=104F1&;));2104<*&0421&34B&G115
01:(<1:& 60/>& 9X& @10<152& 2/& Y9I_& @10K
<152&/=10&231&)4B2&+8&*140BI&

[));2104<*&4>/5F&7/>15&;B&<(00152)*
42&X,I+&@10<152&45:&,SIZ&@10<152&4>/5F
>15%& 4<</0:;5F& 2/& 231& .;5;B20*& /6
b:(<42;/5I&

I98+1)-9<(-9(L#2+9(%94(<-0"1
.45*& @/@()42;/5& 1]@102B& G1);1=1& 231
45B710& 2/& B)/7;5F& :/75& @/@()42;/5
F0/723&);1B& ;5& ;>@0/=;5F&231&314)23&/6
7/>15& 45:& <3;):015& ;5& :1=1)/@;5F
542;/5B%&);T1&l1>15I&

L*&01:(<;5F&@/=102*&45:&;56452&>/0K
24);2*%& ;5<014B;5F& 7/>15& 45:& F;0)Be
4<<1BB&2/&G4B;<&3(>45&0;F32B&);T1&314)23
<401%&1:(<42;/5%&1</5/>;<&/@@/02(5;2*%
1:(<42;5F& 7/>15& 4G/(2& G;023& </520/)
/@2;/5B& 45:& 15B(0;5F& 4<<1BB& 2/& =/)(5K
240*& 64>;)*& @)455;5F& B10=;<1B%& 7/>15
7;))&<3//B1&2/&);>;2&64>;)*&B;P1I

p[& <4))& /5& 4))& )14:10B& 2/& >4T1& 231
314)23&45:&0;F32B&/6&7/>15&4&@/);2;<4)
45:& :1=1)/@>152& @0;/0;2*%p& B4*B
J3/04*4& "3>1:& hG4;:%& H#ak"
b]1<(2;=1&?;01<2/0I&

p[5=1B2;5F& ;5& 7/>15& 45:& F;0)B& 7;))
B12& 231& B24F1& 5/2& /5)*& 6/0& 1</5/>;<
01</=10*%& G(2& 4)B/& 6/0& )/5FK210>& 1</K
5/>;<&F0/723&2342&01:(<1B&;51^(;2*&45:
@/=102*I&

J3101& ;B& 5/& B>40210& ;5=1B2>152& ;5
20/(G)1:&2;>1BIp

[5& 3;B& B2421>152%& H5;21:& #42;/5B
!1<01240*KA15104)&L45&M;K>//5&<4))1:
/5& :1<;B;/5K>4T10B& 2/& N@0/21<2
7/>15eB& 4G;);2*& 2/& 1405& ;5</>1%& T11@
231;0& :4(F3210B& ;5& B<3//)%& 45:& /G24;5
01@0/:(<2;=1& 314)23& ;56/0>42;/5& 45:
B10=;<1B%& ;5<)(:;5F& =/)(5240*& 64>;)*
@)455;5FIp

?1B@;21& @0/F01BB& 23101& 401& >/01
>14B(01B& 2/& G1& 24T15& 6/0& 231&l1>15$B
@/@()42;/5& 2/&F0/7& ;5& 245:1>&7;23& ;2B
1</5/>;<&4<3;1=1>152BI

B##(2%9&(,+#,"+M(%94(.#/9)-9<H,+.-%"(,0+11(.#/0)(
)0-+1(-)1(:-01)(.%1+



!"#"$%&'(")*+&,*#(%*-''.%*/0*#(%
1#+#%*"&*-'2+3*4(/.5(#

!"#$"%&#$'&(')"'(&*+&,$'&-./0%&1"2$#(
(#.3"'(4& #$'& !*/'%& 5*)./& +*)
1'('0)6$& 0%3& ,)0"%"%2& 7!51,8& $0(
9.:;"($'3&0&%'<&:**=&'%#"#;'3>&

?"#"@'%($"9&0%3&#$'&A((.'&*+&#$'&B#0#'
"%&A(;0/&,$*.2$#

0(& #$'&C%2;"($& D')("*%& *+& #$'& & (0/'

:**=& "%&E)0:"6F& &,$'& :**=& $*;3(& GHF
7IJ8&*+&#$'&(')"'(&0%3&"(&<)"##'%&:K&L)F
E:3.;&M0)"/&M0(('/4&#$'&9)*+'((*)&*+
9$";*(*9$K&"%&B0%0N0&O%"D')("#KF

,$"(& :**=& $0(& :''%& 3"(#)":.#'3& #*
('D')0;&;*60;&0%3&"%#')%0#"*%0;&"%(#"#.#'4
;":)0)"'(4& )'('0)6$& 6'%#')(4& 0%3& GPH(F
,$'& :**=& <0(& 0;(*& 3"(#)":.#'3& ;0(#
/*%#$&#*&/*)'&#$0%&$.%3)'3(&*+&90)#"6Q

"90%#(& <$*& <')'& 90)#"6"90#"%2& 0#& 0
!*);3& 6*%+')'%6'& "%& R)0@";& <$')'
!51, $03&0%&*99*)#.%"#K&#*&:'&#$')'F&&

!51, <*.;3& ;"='& #*&0%%*.%6'& #$0#
6*9"'(&*+&#$'&:**=&0)'&0D0";0:;'&+*)&+)''
+*)& /*)'& )'('0)6$& 6'%#')(4& GPH(4& 0%3
;":)0)"'(F&

62/7+2*,%8%2/)3%&#*+9+:,'*+&,
3%,+2'*;/3)%#"#"/&

<==>
,$'& P;*:0;
L'D';*9/'%#&G'#<*)=
7PLG8&"(&%*<&066'9#Q
"%2& (.:/"(("*%(& +*)
#$'& STTU& P;*:0;
L'D';*9/'%#& E<0)3(
0%3& V'30;(
?*/9'#"#"*%F& ,$'
?*/9'#"#"*%& *++')(
60($& 9)"@'(& 0%3& #)0D';
'W9'%('(& #*& 0;;& +"%0;Q
"(#(& #*& 0##'%3& PLGN(
E%%.0;& P;*:0;
L ' D ' ; * 9 / ' % #
?*%+')'%6'4&$';3&'06$
K'0)& "%& 0& 3"++')'%#
6*.%#)K4& #*& 9)'('%#
#$'")& )'('0)6$& 9)*9*(Q
0;(X909')(& 0%3& ($*<Q
60('&0%&"%#')'(#"%2&*%Q
9)*Y'6#&:'+*)'&0%&'/"Q
%'%#& Y.)K& +*)& #$'& +"%0;
)*.%3F& ,$"(& K'0)& #$'
+"%0;& (';'6#"*%& <";;& :'
$';3& "%&Z)02.'4&?@'6$
1'9.:;"6&+)*/&[0%.0)K
I\QI]4&STITF&,$'&6*/Q
9'#"#"*%& "(& 2'%')*.(;K
+.%3'3&:K&#$'&V"%"(#)K
*+& 5"%0%6'4
P*D')%/'%#& *+& [090%
0%3&*#$')&3*%*)(F

PLG (̂& 6*/9'#"#"*%
"(& *%'& *+& #$'& :"22'(#
0%%.0;& 6*%#'(#(& "%& #$'
+"';3& *+& 3'D';*9/'%#
)'('0)6$4&)'6'"D"%2&#$'
;0)2'(#& %./:')& *+
099;"60#"*%(& 2;*:0;;K
+)*/& )'('0)6$')(
<*)="%2& *%& 3'D';*9Q
/'%#& "((.'(F
B.:/"(("*%(& +*)& %'<
)'('0)6$& 9)*9*(0;(4
6*/9;'#'3& )'('0)6$
909')(& 0%3& 9)*9*(0;(
+*)& (60;"%2Q.9& *%Q
2*"%2& 3'D';*9/'%#
9)*Y'6#(&0)'&%*<&:'"%2

066'9#'3& .%3')& #$'& 60#'2*)"'(& ;"(#'3
:';*<>

[090%'('& E<0)3& +*)& H.#(#0%3"%2
1'('0)6$& *%& L'D';*9/'%#>& 5*)& 099;"Q
60%#(& <$*& $0D'& *.#(#0%3"%2& %'<
)'('0)6$& 9)*9*(0;(& #$0#& 033& 0& .%"_.'
3"/'%("*%& #*& )'('0)6$& *%& 0%K& *+& #$'
#$)''&#$'/'(&;"(#'3&:';*<

Z)"@'(>& 5")(#& Z)"@'>& OB& `aT4TTTb
B'6*%3&Z)"@'>&OB&`c4TTT

V'30;(& +*)& 1'('0)6$& *%
L'D';*9/'%#>&5*)&'W6';;'%#&6*/9;'#'3
)'('0)6$& 909')(& *%& 0%K& *+& #$'& #$)''
#$'/'(&;"(#'3&:';*<

Z)"@'(>& 5")(#& Z)"@'>& OB& `IT4TTTb
B'6*%3&9)"@'>&OB&`c4TTT

[090%'('& E<0)3& +*)& #$'& V*(#
A%%*D0#"D'& L'D';*9/'%#& Z)*Y'6#>& 5*)
'W6'9#"*%0;& *%Q2*"%2& 3'D';*9/'%#
9)*Y'6#(& #$0#&$0D'&2"D'%& #$'&/0W"/./
:'%'+"#& #*& #$'& ;*60;& 6*//.%"#"'(& 0%3
%''3& +.)#$')& +"%0%6"0;& 0(("(#0%6'& +*)
(60;"%2Q.9&#$'&9)*Y'6#

Z)"@'(>& 5")(#& Z)"@'>& OB& `aT4TTTb
B'6*%3&Z)"@'>&OB`&c4TTT
,$'&STTU&P;*:0;&L'D';*9/'%#&E<0)3(
0%3&V'30;(&?*/9'#"#"*%&#$'/'(&0)'>
P;*:0;"@0#"*%4& 1'2.;0#"*%& 0%3
L'D';*9/'%#
A%#')%0#"*%0;& V"2)0#"*%>& ?)*(("%2
R*)3')(4&?$0%2"%2&d"D'(e

1'2"*%0;& A%#'2)0#"*%Q& ?*%D')2'%6'
R"2&,"/'4&*)4&0%&H99*)#.%"#K&!0(#'3e
,$'&6*/9'#"#"*%&"(&*9'%&#*&)'('0)6$')(
0%3&*)20%"@0#"*%(&+)*/&3'D';*9"%2&0%3
#)0%("#"*%& 6*.%#)"'(F& B.:/"(("*%(& 0)'
<';6*/'& +)*/&0;;& 3"(6"9;"%'(&*+& (*6"0;
(6"'%6'(F
L'03;"%'>&E.2.(#&Sf4&STTU&+*)&3'D';*9Q
/'%#& 9)*Y'6#b& B'9#'/:')& aT4& STTU& +*)
)'('0)6$&9)*9*(0;(X909')(F
!"#$ %"#&$ '()"#%*+'"($ ,-&*.&$ /"$ +"0
1++,0223334/5(&+4"#/26%.4,1,7'589::
;*3*#5.

?/:2,* @:;("#%;#.:%* !/33.&"#A* "'
2//B"&5*0/: ;/.&#:A*;/::%')/&,%&#'
!*);3N(& ;0)2'(#&3")'6#*)K&*+&6*%#'/9*Q
)0)K& 0)6$"#'6#.)'& <<<F<*);30)6$"#'6Q
#.)'F*)2& "(& ;**="%2& +*)& 6*.%#)K& 6*))'Q
(9*%3'%#(F&,$"(&%'#<*)=&<";;&6*/9)"('
0)6$"#'6#(& 0%3& 9'*9;'& +)*/& D0)"*.(
*66.90#"*%(&)';0#'3&#*&0)6$"#'6#.)'4&0%3
0;(*& 0)6$"#'6#.)'& (#.3'%#(F& C3"#"%2
/'/:')(& <";;& 0((./'& #$'& )*;'& *+& 0
!*);3&E)6$"#'6#.)'& ?*//.%"#K& )'9)'Q
('%#0#"D'&"%&K*.)&6*.%#)KF&

,$')'& 60%& :'& ('D')0;& '3"#"%2& /'/Q
:')(&+)*/&'06$&6*.%#)KF&Z;'0('&(''&!E
/'/:')(& <$*& $0D'& 0;)'03K& 066'9#'3
#$"(& )*;'>& $##9>XX<<<F<*);30)6$"#'6Q
#.)'F*)2X6*//.%"#KXe.(')(g'3"#"%2Q
/'/:')(&

?;"6=& *%& #$'& %0/'& *+& K*.)& 6*.%#)K& #*
(''& <$')'& %0/'(& *+& '3"#"%2& /'/:')(
0)'& ;"(#'3>$##9>XX<<<F<*);30)6$"#'6Q
#.)'F*)2X0;;Q6*.%#)"'(X&
Z;'0('&6*%#06#&*9$';"0h<*);30)6$"#'6Q
#.)'F*)2&+*)&3'#0";(F

@.'#:+2"+&*1;(/2+:'(")'
E.(#)0;"0%&B6$*;0)($"9(&0"/&#*&9)*/*#'
(.(#0"%0:;'& 3'D';*9/'%#& 0%3& 'W6';Q
;'%6'& "%& '3.60#"*%F& & B6$*;0)($"9(& $';9
:.";3& /.#.0;& .%3')(#0%3"%2& :'#<''%
E.(#)0;"0&0%3&"#(&E("0QZ06"+"6&90)#%')(F

E.(#)0;"0%&B6$*;0)($"9(&*++')&'3.60Q
#"*%0;& 0%3& 9)*+'(("*%0;& 3'D';*9/'%#
0<0)3(& #*& 6"#"@'%(& *+& #$'& E("0QZ06"+"6
)'2"*%F&

,$'('& *99*)#.%"#"'(& (.99*)#& 2)*<#$

"%&*.)&)'2"*%&0%3&:.";3&'%3.)"%2&;"%=(&0#
#$'&"%3"D"3.0;4&"%(#"#.#"*%0;&0%3&6*.%#)K
;'D';(F&

E<0)3(&0)'&0D0";0:;'&#*&$"2$&06$"'DQ
')(&+)*/&90)#"6"90#"%2&6*.%#)"'(4&0(&<';;
0(& +*)& E.(#)0;"0%(& <"($"%2& #*& (#.3K
*D')('0(F&

E D0)"'#K& *+& '3.60#"*%0;4& )'('0)6$
0%3&9)*+'(("*%0;&3'D';*9/'%#&*99*)#.Q
%"#"'(& 0)'& 0D0";0:;'& #$)*.2$& #$)''& 9)*Q
2)0/(>&
E.(#)0;"0%&L'D';*9/'%#&B6$*;0)($"9(
E.(#)0;"0%&d'03')($"9&E<0)3(
C%3'0D*.)&E<0)3(
C3.60#"*%0;& *99*)#.%"#"'(& +*)& (#.3'%#
'W6$0%2'(4& D*60#"*%0;& '3.60#"*%& 0%3
#)0"%"%24&.%3')2)03.0#'&0%3&9*(#2)03.Q
0#'&(#.3"'(&0%3&9*(#3*6#*)0;&)'('0)6$F&

1'('0)6$&*99*)#.%"#"'(&+*)&9*(#2)03Q
.0#'&0%3&9*(#3*6#*)0;&)'('0)6$&0%3&9)*Q
+'(("*%0;&0##06$/'%#(F&

Z)*+'(("*%0;&3'D';*9/'%#&*99*)#.%"Q
#"'(& +*)& 9'*9;'& "%& :.("%'((4& "%3.(#)K4
6*//.%"#K&2)*.9(4&'3.60#"*%&0%3&2*DQ
')%/'%#F

H%& #$"(& ("#'& i$##9>XX<<<F0.(#)0;"0%Q
(6$*;0)($"9(F2*DF0.j& K*.& <";;& +"%3
"%+*)/0#"*%&0:*.#&'06$&*+&#$'&*99*)#.Q
%"#"'(4& "%6;.3"%2& ';"2":";"#K& 6)"#')"04
D0;.'&*+&0<0)3(&0%3&='K&30#'(F

1#.,%&#'(")*C))/:#.&"#"%'
,$'&H9'%&O%"D')("#K
?';':)0#"%2& *.)& fT#$& 0%%"D')(0)K& <"#$
(#.3'%#($"9&*99*)#.%"#"'(&

,*& 6';':)0#'& ,$'& H9'%& O%"D')("#K (̂
fT#$&0%%"D')(0)K&<'&0)'&*++')"%2&0&%./Q
:')& *+& )'('0)6$& (#.3'%#($"9(& #*& +.)#$')
'%$0%6'&*.)&'W6';;'%#&)'('0)6$&02'%30F&

,$'('&%'<&(#.3'%#($"9(&<";;&9)*D"3'
0%&*99*)#.%"#K&+*)&#$'&:'(#&60%3"30#'(&#*

<*)=&0;*%2("3'& ;'03"%2&0603'/"6(&0%3
)'('0)6$& (#0++& *%& 9)*Y'6#(& #$0#& <";;
"%(9")'&K*.&0%3&($09'&*.)&)'('0)6$&9*)#Q
+*;"*F&

,$'& (#.3'%#($"9(& <";;& 6*D')& 0;;& +''(
+*)& #$)''&K'0)(&9;.(&0%&0%%.0;& (#"9'%3F
H.)&(#.3'%#($"9(&0)'&0D0";0:;'& +*)&*.#Q
(#0%3"%2& %0#"*%0;& *)& "%#')%0#"*%0;& (#.Q
3'%#(&"%&(.:Y'6#(&0(&3"D')('&0(&0(#)*:"*;Q
*2K&0%3&#'6$%*;*2KQ'%0:;'3&;'0)%"%2F&

,$'& (#.3'%#($"9(&0)'& #'%0:;'& +)*/&I
H6#*:')& STTU& 0%3& (."#0:;'& 60%3"30#'(
($*.;3&$0D'&*)&'W9'6#&#*&2)03.0#'&<"#$
0&/"%"/./&S>I&$*%*.)(&3'2)''F&

Z)*Y'6#(&0)'&0D0";0:;'&06)*((&0;;& +06Q
.;#"'(&0%3&"%&*.)&)'('0)6$&6'%#)'(F&

5*)& +.;;& 3'#0";(& *+& 0D0";0:;'& (#.Q
3'%#($"9(& (''
$# #9> X X<<<F*9'%F06F.=X60/X(#.Q
3'%#($"9(X

D.:&"'("&5*E%3%&F'*0":'#*3%,"+
2"7:+:A

V!5&$0(&:''%&<*)="%2& #*&'(#0:;"($&0
/'3"0& ;":)0)K& #$0#& 6*%#0"%(& D0;.0:;'
:**=(&0%3&)'+')'%6'(&*%&/'3"04&2'%')0;
=%*<;'32'& 0%3& )"2$#(& "%& 033"#"*%& #*& 0
<"3'&D0)"'#K&*+&(#.3"'(&0%3&)'('0)6$'(F
A#&"%D"#'(&K*.&#*&$';9&#*&'%)"6$&k'/'%"
9)'((&:K& 6*%#)":.#"%2& #*& #$"(& ;":)0)K& "%
*)3')& #*& '%0:;'& Y*.)%0;"(#(4& /'3"0& (#.Q
3'%#(& 0%3& *#$')& "%#')'(#'3& 9'*9;'& #*
3'D';*9& #$'")& /'3"0& =%*<;'32'& 0%3
(=";;(&#$)*.2$&K*.)&9.:;"60#"*%(&0(&<';;
0(&#$)*.2$&:**=(&#$0#&K*.&/0K&0(&<';;
3*%0#'&#*&#$"(&9)*Y'6#F&

A#& "%#'%3(& #*&3'3"60#'&0&(9'6"+"6&0)'0
+*)& '06$& 90)#"6"90#"%2& "%(#"#.#"*%& *)
*)20%"@0#"*%& #$0#&$0(&/.;#"9;'&9.:;"60Q
#"*%(&7"F'F&B0:0&G'<(&E2'%6K&('6#"*%8F
l"("#(&/*(#&<';6*/'&0%K&#"/'F

!"#$%&'()*'+,(-#%!"#$%&'()*'+,(-#% 13 July13 July, 2009, 2009 .

4(%":4(%": G%9'G%9'

G"%'& /*%#$(& 0+#')& #$'& 60#0(#)*9$"6
+;**3(& #$0#& 0++'6#'3&!03"&-03)0/*.#
1'2"*%&0%3&"%&033"#"*%&#*&#$'&"//'3"Q
0#'& '/')2'%6K& 0"3(& 9)*D"3'3& 3.)"%2
#$'& +;**3(4&,*#0;&CmZ k'/'%& 0%3& "#(
R;*6=& IT& 90)#%')(>& H66"3'%#0;4
B"%*6$'/4&0%3&M.+9'6&0)'&9;'0('3&#*
0;;*60#'& `]cT4TTT& 7C"2$#& -.%3)'3
5"+#K& ,$*.(0%3(& L*;;0)(8& "%& *)3')& #*
'W'6.#'&0%&E2)"6.;#.)0;&1'$0:";"#0#"*%
Z)*2)0//'& 3'("2%'3& 0;#*2'#$')& <"#$
#$'&;*60;&0.#$*)"#"'(&"%&-03)0/*.#F&&
,$"(& 0;;*60#"*%& <";;& :'& .#";"@'3& #*
+"%0%6'&#<*&9)*Y'6#(>&
,$'&+")(#&9)*Y'6#&"(&#*&$';9&#$'&0++'6#'3
9'*9;'&"%&!03"&-03)0/*.#&#*&)'#)"'D'
#$'")&;0%3(&;'D';'3&0%3&)'03K&+*)&6.;#"Q
D0#"*%& 0(& 90)#& *+& 0& #0%2":;'& '++*)#& #*
0;;'D"0#'& #$'& "/906#& *+& #$'& +;**3(& *%
#$'&+0)/')(F&&!$";'&+"%0;"@"%2&#$'&6.)Q
)'%#& '++*)#(& *+& 6;'0%"%2& 0%3& ;'D';"%2
#$'&;0%3(&#$)*.2$&#$'&)'/*D0;&*+&#$*.Q
(0%3(& *+& 3'03& 90;/& #)''(4& <*)=& $0(
:''%& (#0)#'3& #*& )'(#*)'& 0%3& )'"%+*)6'
#$'& "))"20#"*%& (K(#'/F& A%& 033"#"*%4& 0
(.99*)#&9)*2)0//'&#*&3"(#)":.#'&60##;'
#*& #$*('& <$*& $0D'& ;*(#& #$'")(& 3.)"%2
#$'&+;**3(&<";;&:'&*)20%"@'3F&

,$'& ('6*%3&9)*Y'6#& "(& #*& 6*%3.6#& 0
+'0(":";"#K& (#.3K& #$0#& <";;& $';9
"/9)*D'&'%')2K&066'((&+*)&;*60;&9*9.Q
;0#"*%&"%&!03"&-03)0/*.#F&,$"(&(#.3K

<";;& )'(.;#& "%& ("2%"+"60%#& 099)*06$'(
#$0#&<";;&:'&03D0%#02'*.(;K&099;"60:;'
"%&3"D')("+K"%2&%'<&(*.)6'(&*+&'%')2K
"%&#$'&)'2"*%F&

V)F& V0)#"%& L'++*%#0"%'(4& #$'
P'%')0;&V0%02')&*+&,*#0;&CmZ k'/'%
(#0#'3&*%&:'$0;+&*+&#$'&RIT&90)#%')(4&nA
60%&(0K4&<"#$&+.;;&6*%+"3'%6'4&#$0#&#$"(
+"%0%6"0;&(.99*)#&:K&R;*6=&IT&90)#%')(
"(& :0('3& *%& *.)& 6*//"#/'%#& #*& $';9
#$'& ;*60;& 6*//.%"#"'(& 0%3& *%& #$'

(#)*%2&#"'(&<'&'%Y*K&<"#$&#$'/F&A&<0(
03/")0:;K& 0/0@'3& :K& #$'& 6*.)02'& *+
#$'& ;*60;& 9'*9;'& "%& !03"& -03)0/*.#
<$*&0:;K&0%3&.%:';"'D0:;K&*D')60/'
#$'& +;**3(& 60#0(#)*9$'F& L.)"%2& 0%3
"//'3"0#';K& 0+#')& #$'& +;**3(4& <'
0(("(#'3& #*& /''#& '/')2'%6K& %''3(& "%
#$'& )'2"*%F& & ,*30K4& <'& 0)'& $099K& #*
6*%#)":.#'&/*)'& #*& #$'& '++*)#(& 0"/"%2
#*& "/9)*D'& #$'& 30";K& ;"+'& *+& #$'& ;*60;
0++'6#'3&9*9.;0#"*%F^

H2/;B*I=*)+:#&%:'*+22/;+#%*+,,"#"/&+2
JKL=M===*0/: )/'#N02//,'*:%2"%0*%00/:#'





!"#$%&'$(!"#$%&'$( 13 July13 July, 2009, 2009 )

!"#$#%&'()*+#,--&(.//#

!!"#$% &'#()% ("'% *+,("&-
.(/&("% 0/12#3.% .1% *#)0
$&'1$4% *(4% "1$% 5##"
#4.(5)&4*#'% 56% .*&4% 3/#-
(.&7#% ("'% "15)#% )('6

$*1%&4%*#/4#)8%(%$&'1$9%:*#%0/12#3.%&4
3())#'% ;&)('% !)-!,()% <1+"'(.&1"
=/12#3.%81/%>+,("&.(/&("%?#/7&3#49

:*#%0/12#3.%*#)04%$1,#"%$*1%3("-
"1.%4+001/.%.*#,4#)7#4%(8.#/%.*#&/%*+4-
5("'4% *(7#% '&#'% 1/% @1"#% ,&44&"@9
!44(5(*&% *(4% '#71.#'% *#/4#)8% .1% .*&4
0/12#3.% &"% 1/'#/% .1% *#)0% 4#/7#% .*#4#
011/%$1,#"%81/@1..#"%56%413&#.69%

!44(5(*&% 8&"&4*#'% *&@*% 43*11)% (.
!44(5&##"% ;(/.6/4% ?3*11)4% &"% ABBC9
!8.#/%@/('+(.&"@D%4*#%@1.%,(//&#'9%?*#
)&7#'% $&.*% *#/% *+45("'% 81/% 1")6% 1"#
,1".*%$*#"%*#%(5/+0.)6%'&#'9%<&"'&"@
*#/4#)8%(%$&'1$D%4*#%'#3&'#'%.1%31".&"-
+#% *#/% 4.+'&#4% ("'% #"/1))#'% &"% .*#
<(3+).6%18%E($D%?("(F(%G"&7#/4&.69%?*#
/#3#&7#'% *#/% '#@/##% &"% HIIHD% (8.#/
$*&3*% 4*#% @1.% (% '&0)1,(% 8/1,% .*#
=/1@/(,%18%J+()&86&"@%K1+"@%<#,()#
E#('#/4%("'%.*#"%4.(/.#'%*#/%0/12#3.9

:*#% K#,#"% :&,#4% .()L#'% $&.*
?(,&/(% !44(5(*&% .1% 8&"'% 1+.% ,1/#
(51+.% .*#% ;&)('%!)-!,()% <1+"'(.&1"
=/12#3.%&"%.*#%81))1$&"@%&".#/7&#$9

0$##1)2#+.+#3'/#.+/&#)4#3'/#56)7/83
8)(/#3)#")*6 (.9+:
!M% % :*#% &'#(% 3(,#% 8/1,% $&."#44&"@
'&/#3.)6% .*#% 4+88#/&"@% 18% $&'1$4% N
L"1$9% N% *(7#% ,#.% ,("6% $&'1$4% $*1
*(7#% (% 7#/6% '&88&3+).% )&8#% (8.#/% )14&"@
.*#&/%4+001/.#/49%O"#%18% .*#%$&'1$4%N
L"1$% $(4% 81/3#'% 1+.% 18% *#/% *1,#
5#3(+4#%4*#%31+)'%"1.%0(6%.*#%/#".%81/
81+/% ,1".*49% :*&4% $1,("% )&7#'% &"% (
.#".%+".&)%,6%/#)(.&7#%("'%N%*#)0#'%*#/
.1% 0(6% .*#% )("')1/'% ("'% /#.+/"% .1% *#/
/#".#'%*1+4#9%P#3(+4#%N%(,%(%$&'1$D%N
8##)%.*#%4+88#/&"@%18%$&'1$4%("'%N%*(7#
'&/#3.)6% #Q0#/&#"3#'% $*(.% $&'1$4
"##'9%

:*#%1.*#/%.*&"@%&4%.*(.%@17#/",#".()
51'&#4%1/%1.*#/%1/@("&R(.&1"4%(/#%1")6
.(L&"@%3(/#%18%3*&)'/#"%("'%(/#% &@"1/-

&"@%.*#%,1.*#/49%:*&4%&4%*1$%N%.*1+@*.
(51+.% #4.(5)&4*&"@% (% 0/12#3.% 81/% $&'-
1$49%

0$##;'/9#+.+#")*#/-3&<=.-'#3'/#56)7>
/83#&9+#2'&3#&6/#.3-#&.(-:
!M% % % N% $#".% .1% .*#% S&/)4% T1/)'
E("@+(@#%U#".#/% .1% .(L#% 41,#%31+/4-
#49%N%#"/1))#'%&"%.*#%J+()&86&"@%<#,()#
K1+"@%E#('#/4%=/1@/(,%("'%(8.#/%.$1
6#(/4%18%4.+'6%N%*('%.1%0/#4#".%(%0/12-
#3.% &"% 1/'#/% .1% @/('+(.#9% :*&4% &4% *1$
.*#%$&'1$%0/12#3.%@1.%4.(/.#'9%P#3(+4#
.*#%0/12#3.%$(4%"#$%("'%$1/.*$*&)#D%N
/#3#&7#'%KV%WIIDIII% .1% )(+"3*% &.9%?1

.*#% 0/12#3.% $(4% #4.(5)&4*#'% $&.*% .*&4
,1"#6%&"%X+"#%HIIY9%

:*#%0/12#3.%(&,4%(.%*#)0&"@%$&'1$4
("'% .*14#% $*1% (/#% )&L#% $&'1$4% $*1
*(7#% )14.% .*#&/% *+45("'49% N.% (&,4% .1
4+001/.%.*#4#%$1,#"%56%./(&"&"@%.*#,
.1%,("(@#%4,())-4&R#'%0/12#3.4%.1%)&7#
1"9%:*#%0/12#3.%()41%0/17&'#4%8&"("3&()
4+001/.%81/%.*#,9

0$##;')#&6/#3'/#</9/4.8.&6./-:
!M% %:*#%0/12#3.% &4%10#"% .1%())%$1,#"
$*1%*(7#%)14.%.*#&/%4+001/.D%)&L#%.*14#
$*14#% *+45("'4% *(7#% '&#'D% '&71/3#'
$1,#"D% $1,#"% $*14#% *+45("'4% (/#

&,0/&41"#'% 1/% )14.D% .*14#% $*1% 4+88#/
8/1,% 017#/.6% $&.*1+.% 4+001/.#/4% ("'
$1,#"%$*1%(/#%4+001/.#/4%18%3*&)'/#"
1/%4+001/.%.*#,4#)7#49

0$# # ;'&3# &6/# 3'/# &8'./?/(/93-# )4
3'/#56)7/83#*5#*93.=#9)2:
!M% % T#% *(7#% ./(&"#'% ZI% $1,#"% &"
4#$&"@D% 0/#0(/&"@% &"3#"4#D% #'+3(.&"@
.*#,%.1%/#('%("'%$/&.#%("'%*1$%.1%0/#-
0(/#%811'4%41)'%(4%@11'49%T#%*(7#%"1$
[Z% $1,#"% $*1% (/#% 5#&"@% ./(&"#'% &"
4#$&"@D% *1,#% ,("(@#,#".D% *(&/4.6)#
.#3*"&\+#4D% ,#,1/&R&"@% .*#% >1)6
J+/("%("'%)&.#/(36%&"%@#"#/()9

0$# # ;')# -*55)63-# 3'.-# 56)7/83:
;'/6/#+)#3'/#6/?/9*/-#8)(/#46)(:
!M%%:*#%0/12#3.%&4%4+001/.&"@%&.4#)89%T#
.(L#% ,1".*)6% 8##4% 8/1,% $1,#"% $*1
(/#% "1.% .(/@#.#'% 56% .*#% 0/12#3.% 5+.
31,#% .1% )#(/"9% T#% .(L#% KV% HII% (
,1".*% 81/% &))&.#/(36% 31+/4#4D% WII% 81/
4#$&"@%31+/4#4%("'%HII%81/%*(&/4.6)&"@
)#441"49%T#%5#"#8&.%8/1,%.*#4#%8##4%.1
4+001/.%$&'1$4%("'%.*14#%$*1%(/#%)&L#
$&'1$49% ?1% .*#% /#7#"+#4% 31,#% 8/1,
4#)8% 4+001/.D% .*#% 133(4&1"()% '1"(.&1"
("'%,1".*)6%8##4%8/1,%.*#%,#,5#/49

0$##@)#")*#A6&93#8/63.4.8&3/-#3)#3')-/
2')#A6&+*&3/:#
!M% %S/('+(.#4%(/#%@/(".#'%3#/.&8&3(.#4
+01"% 31,0)#.&1"% 18% .*#&/% 40#3&()&R#'
31+/4#9%:*#%0#/&1'%18% .*#%31+/4#% )(4.4
8/1,%1"#%$##L%.1%.$1%,1".*4%(331/'-
&"@%.*#%"(.+/#%18%.*#%31+/4#%&.4#)89%<1/
#Q(,0)#D% )#(/"&"@% *1$% .1% 0/#0(/#
&"3#"4#%("'%*1,#%,("(@#,#".%31+/4-
#4%.(L#%1"#%$##L%$*&)#%4#$&"@%31+/4-
#4%.(L#%,1/#%.*("%.$1%,1".*49%?#$&"@
&4% '&7&'#'% &".1% 4#7#/()% )#7#)49% E#7#)
1"#% &4% ./(&"&"@% 1"% 0/#0(/&"@% 43*11)
+"&81/,4%("'%3*&)'/#"]4%3)1.*#4D% )#7#)
.$1%&4%$1,#"]4%'/#44#4D%)#7#)%.*/##%&4
81/% 0/#0(/&"@% 2#("4% ("'% ./1+4#/4% ("'
.*#%81+/.*%)#7#)%&4%4#$&"@%,#"]4%2(3L-
#.49%

0$# # ;'&3# &6/# ")*6 4*3*6/# &-5.6&>
3.)9-#3)#+/?/=)5#3'/#56)7/83:#
!M%%N%$&4*%N%*('%,1"#6%.1%)1("%$1,#"
.1%4#.%+0%.*#&/%40#3&()%0/12#3.49%N%*10#
()41% .1% 3/#(.#% (% 4#$&"@% $1/L4*10D% (
4$##.4% L&.3*#"D% (% 5#(+.6% 4()1"% ("'% (
31,0+.#/%3#".#/9%N%0)("%.1%*(7#%(%4*1$
81/%1+/%3)1.*#4%0/1'+3.49%N%$&4*%N%31+)'
*(7#%("%&"'#0#"'#".)6%1$"#'%5+&)'&"@
81/% .*#% 0/12#3.% &"4.#('% 18% /#".&"@9
<&"())6D%N%*10#%N%3("%#4.(5)&4*%(%*1+4-
&"@% 0/12#3.% 81/% $&'1$4% $*1% 3(""1.
0(6%81/%("%(0(/.,#".%1/%*1,#%18%.*#&/
1$"9

0$#;')#2)6B-#4)6 ")*6 56)7/83:
!M%:*#% #,0)16##4% (/#% ())% 8#,()#% ("'
.*#/#%(/#%4&Q%18%.*#,M%.*#%,("(@#/D%.*#
./(&"&"@% ("'% 0/1@/(,4F% 188&3#/D% .*#

8&"("3&()% 188&3#/D% .*#% *#('% 18% .*#% 71)-
+".(/6% 31,,&..##D% .*#% *#('% 18% .*#
401"41/4*&0%31,,&..##%("'%.*#%188&3#/
18%.*#%$&'1$4%4#3.1/9%:*#%$*1)#%"+,-
5#/% 18% .*#% 3('/#% ("'% ,#,5#/4% 18% .*#
0/12#3.% (/#% ACD% 81+/% ,#"% ("'% AH
$1,#"9% :*#6% (/#% ())% 31"./&5+.&"@% .1
.*#%0/12#3.F4%/#7#"+#49%

0$##1)2#+)#")*#5&"#3'/#2&A/-#)4#3'/
36&.9/6-:
!M%%T#%0(6%.*#,%8/1,%.*#4#%'1"(.&1"4D
8##4% ("'% 8/1,% ,1".*)6% 31"./&5+.&1"4
18%.*#%,#,5#/49%%

0$#;'&3#&6/#3'/#56)<=/(-#4&8.9A#3'/
56)7/83:
!M% T#% 8(3#% 4#7#/()% 0/15)#,49% :*#
,(&"% 1"#% 31"3#/"4% ,#% '&/#3.)69
P#3(+4#% ,6% ,15&)#% "+,5#/% &4% )&4.#'
1"% .*#% 5/13*+/#4D% N% /#3#&7#% 8/#\+#".
3())4% 18% *(/(44,#".9% !"1.*#/% ,(21/
0/15)#,%8(3&"@%.*#%0/12#3.%&4%.*(.%.*#/#
(/#%7&4&.1/4%$*1%31,#%.1% .*#%5+&)'&"@
18% .*#% 0/12#3.% (4L&"@% &"7#4.&@(.&7#
\+#4.&1"4%("'%(33+4#%+4%18%'1&"@%5('
.*&"@49%?1,#%$1,#"%4.100#'%31,&"@
.1% ./(&"&"@%5#3(+4#%18% /+,1/4%56%1.*-
#/4%.*(.%.*#%$1/L%18%.*#%0/12#3.%&4%,&4-
4&1"(/6%("'%*(4%4#3/#.4%5#*&"'%(../(3.-
&"@%$1,#"D%0(/.&3+)(/)6%$&'1$49

0$#;'&3#.-#3'/#(/--&A/#")*#2&93#3)
8)9?/"#3'6)*A'#3'/#C/(/9#D.(/-:
!M% N% *10#% .*(.% ())% '1"1/4% ("'% &"4.&.+-
.&1"4% 0(6% (..#".&1"% .1% .*#% 0/12#3.% 56
0/17&'&"@%8&"("3&()%(44&4.("3#%5#3(+4#
.*#%0/12#3.%4#/7#4%(%"#@)#3.#'%3(.#@1/6
18%0#10)#%$*1%(/#%&"%'#40#/(.#%"##'%18
4+001/.9%N%()41%*10#%.*(.%3*(/&.&#4%("'
.*#%@17#/",#".%$&))%4+001/.%.*&4%0/12-
#3.9

N%$1+)'% )&L#% .1% &"81/,%0#10)#% .*(.
.*#% ;&)('% !)-!,#)% <1+"'(.&1"
=/12#3.%81/%>+,("&.(/&("%?#/7&3#4%&4%(
7#/6% *+,("&.(/&("% 0/12#3.% ("'% &4% "1.
(88&)&(.#'%$&.*% ("6% 01)&.&3()% #".&.69% N
*10#%.*/1+@*%.*#%,#'&(%.1%4*#'%)&@*.4
1"%4+3*%0/12#3.49% N%3())%$1,#"%"1.% .1
&"'+)@#%.*#,4#)7#4%&"%0/15)#,4%5+.%.1
.*&"L% 1"% 5#&"@% 0/1'+3.&7#% ("'% "1.
"##'69

^&/#3.1/%18%.*#%T&'1$%=/12#3.D%?(,&/(%!44(5(*&%.1%.*#%K#,#"%:&,#4

E%"#A)&=#.-#3)#F*&=.4"#2.+)2-#4)6 2)6BG

EH#')5/#H#8&9#/-3&<=.-'#&#')*-.9A#56)7/83#4)6 2.+)2-#2')#8&99)3#5&"#4)6 &9#&5&63(/93#)6 ')(/#)4#3'/.6 )29IG





!"#$%&'("!"#$%&'(" 13 July13 July, 2009, 2009 )



13 July13 July, 2009, 2009 OpinionOpinion8

First Political bi-weekly English
Newspaper in Yemen. Founded in
1990 by Prof. Abdulaziz Al-Saqqaf

Policies:
- All opinion articles that have not been written

by Yemen Times staff on the Opinion, Op-Ed
and Youth pages do not necessarily represent
the newspaper’s opinion and hence YT could
not be held accountable for their consequences.

- Letters to the Editor must include your name,
mailing address, or email address. The editor
reserves the right to edit all submissions for
clarity, style, and length. 

- Submissions will not be returned to the writer
under any circumstance.

- For information on advertising, contact the
advertising department at any of the Yemen
Times’ offices

Tel:  +967 (1) 268-661
Fax: +967 (1) 268-276
P.O. Box 2579, Sana'a, Yemen
E-mail: yteditor@gmail.com 
Letters: yteditor@gmail.com
Advertisement: ads@yementimes.com

w w w. y e m e n t i m e s . c o m

Publisher & Editor-in-Chief
Nadia Abdulaziz Al-Sakkaf

CEO
Khair Aldin Al Nsour

Managing Editor
Amel Al-Ariqi

Head of News Dept. 
Mohamed bin Sallam 

Senior Reporter
Ismail Al-Ghabri

Head of Design Dept.
Ramzy Alawi Al-Saqqaf

Ali Saeed
Jamal Al-Najjar 
Khaled Al-Hilaly 

Mahmoud Assamiee
Mariem Al-Yameni 
Ola Al-Shami

!"#$%&'(#)'*
!"#$%&'()*&%"()$+,#
-,*.(/012(345(67289:2;(671:01
<&=.(/012(345(6729:1(
>+&"*.(ytaden@y.net.ye

+),-%&'(#)'*
?+&#()$+,#()*8@&AA&B
-,*.(/012(375(4C28C:1;
-,*,B&=.(/012(375(4C2C:2(
DEFEGH=.(:9I1;(-&"J
>+&"*.(yttaiz@y.net.ye

Offices

Alice Hackman Salma Ismail

EditorCopy Editor Subscription rates:
Individuals: K!(2;999
Yemeni companies/corporations: K!(I;999
Foreign companies/organizations: L(I9

Editorial Staff

EEleven people were selected to form an
authority to fight corruption in Yemen,
known as SNACC. At the time of
establishment, the authority was not even
given the minimum resources to function.

It did not have an operating budget, any strategy or
plans, or even premises from which to work. 

Now one and a half years down the line, SNACC has
an office, operational budgets mainly through donor-
funded projects, and a draft strategy for combating
corruption in Yemen.

During the one and half years of its existence, the
authority’s staff has received training courses on
identifying and documenting corruption, filing
corruption cases for prosecution, and lobbying civil
society and media to fight corruption.

They have filed six cases to prosecute officials who
have violated the law by misusing public funds or their
authority for personal interest. 

Collecting evidence and researching the case so as to
prove corruption is very difficult in Yemen, and very
new to Yemeni society. Despite a small number of cases
making it to prosecution, the latter has not yet issued
verdicts on a single one of them. 

Media and civil society have been disappointed and
accuse SNACC of being useless.

During interviews, members of the authority explain
that the most difficult challenge is people’s
expectations. The authority is expected to be able to rid
Yemen of corruption overnight, or at least catch corrupt
people and put them behind bars, whereas this is -in
fact- the job of the prosecution.

Fragmentation within civil society in the fight against
corruption is also hurting the authority which is, in
essence, an excellent idea to diminish corruption in
Yemen. Instead of working together for the same goal,
there is much duplication of efforts and even rivalry. 

Not only that, but civil society must also prove that it
is itself transparent and uncorrupt in its operations to
pose as a legitimate entity to hold state organizations
and officials accountable. Many media outlets, private
sector companies, civil society organizations, state
agencies or even international organizations are not
themselves transparent.

The major problem for SNACC is the spread of
corruption and its acceptance by all players as a normal
trend rather than an exception. 

And while civil society and media keep pointing
fingers at the authority for not being able to catch the big
whales – who are granted immunity from accountability
by the law, they forget that to eliminate corruption in the
country, we must start at home.

Nadia Al-Sakkaf

The problem is the helplessness
people feel. Most people feel they
have lost control, and even a sense
of direction. They drift along with
the current. They feel
uncomfortable with the flow as
they believe there is no one in
charge. 
This is because the Yemeni
individual is used to an autocratic
system in which things are
predetermined and people are
given exact roles to play.

Prof. Abdulaziz Al-Saqqaf,
(1951 - 1999)

Founder of Yemen Times

WWords of ords of WWisdomisdom

The Supreme 
National Authority for
Combating Corruption
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TThe insistence of the governing
regime in Sana’a to continue to deal
with the various forms of opposition it
is encountering, through the blood-
thirsty military security apparatus of
the regime being the only answer the
government finds in dealing with the
discontent being felt in the northern
and southern governorates, defies
explanation.  After so many years in
power, and so many trials and tribula-
tions,  President Ali Abdeulla Saleh
(now entering his fourth decade in power) and his most senior part-
ners in the regime, who supposedly have gone out of their way to
ensure the longevity of the presidency of Ali Abdulla Saleh, should
start asking themselves to what do they owe this “lack of apprecia-
tion” by their ungrateful subjects?  After all, aren’t these officials
working night and day looking after the interests of the Yemeni peo-
ple?  In the meanwhile, the icons of the regime have no qualms
about how they take their share of the looting of public and even pri-
vate property, which has mushroomed their wealth beyond any any-
one’s ability to measure such wealth, even if by the closest of staff
to these icons of the regime.  One is bound to be astounded by the
ability of these unorthodox civil servants to manage so much per-
sonal wealth, while hardly finding enough time to tend to their pub-
lic duties with the minimum reflection of any sense of responsibili-
ty they have for the welfare of this poor country of Yemen.  As for
the protection of the interests of the good citizens of this unfortunate
land, that would not be within the context of the public service
which they understand, as these icons have become the most likely
perpetrators for which protection is needed.  No one can deny that
the visible assets these horrendously evil civil servants have collect-
ed are beyond anything that any of the most knowledgeable about
public corruption would care to admit to knowing about, but if one
also considers the laundered or invisible assets these people have
squandered, the devil himself would claim Yemen’s corruption to be
the best that he has accomplished in this Earth, since God threw
Adam out of paradise.   This was attested to by several of Yemen’s
great late literary personalities, who were brave enough to echo their
concerns about the plight of Yemen under what one of them called
“the most corrupt regime in history” (Abdullah Baraddoni), not to
mention the pleadings of many of them who urged the President in
many public occasions to “feed them from hunger and secure them
from fear” (Mohammed Ali Al-Rabadi, who met his death early in
life in obscure circumstances, in the Early Nineties of the last cen-
tury soon after making such a statement), as Allah has bestowed
upon Himself to do for mankind.  

There have been many efforts to try to get the regime in Yemen to
see the light that the current situation is slowly getting the country to
the abyss of despair, poor economic performance and unequal access
to natural and public resources, not to mentions the rise of an ugly
monopolistic commercial establishment that has been allowed to
develop, which has closed the doors to any potential Yemeni citizen,
who wishes to show some flair for commercial or financial enter-
prise (except of course for the elements of the regime, who have
decided to make inroads into the world of “capital investment”.  It is
safe to assume that such inroads to private enterprise come about
through horrendous laundering schemes of stolen public assets, or
embezzlement, or sheer open business enterprises that have sought
to deliver honest seekers of meager livelihoods out of the way.  Such
vehicles include “investments” in mass transit for example, which
has driven several independent taxi drivers and truck drivers out of
the ability to provide livelihoods for their families. (While no one is
knocking the encouragement of the development of public mass
transit by the private sector, this surely should not be in the form of
“transit companies” privately owned and operated by senior offi-
cials, who are still in high senior positions of public service, not to
mention their strong positions of influence, which are the primary
means for enabling these dubious enterprises to operate.)

Having said that about these and other obviously suspicious enter-
prises, this observer has come to learn that the companies that
“share” out the taxis to drivers who wish to operate the “company
taxis” must pay the almost impossible sum of YR 5,000 per day to
the company and the drivers must bear all the expenses etc., which
would mean that the poor drivers would have to work from dawn to
midnight to be able to eke out the funding needed to meet the for-
midable cost of living for their families.  Some drivers have admit-
ted to this observer that there are some days they are unable to
achieve the needed revenue to meet these due daily payments, unless
they include Friday, the Sabbath Day of the Moslems). 

That is just one area in which senior officials from within the
regime’s closed family and tribal establishment have found niches
for directing their “hard earned” capital towards the further exploita-
tion of the people of Yemen in all their various walks of life.  Then
of course there are the glossy well organized “investment compa-
nies”, such as petroleum service companies.  These laundering
enterprises work night and day to make sure that their monopolistic
owners get their share of the meager oil wealth of Yemen.  

Accordingly most citizens have given up hope a long time ago
that the petroleum resources and other natural resources of the land
would provide a useful capital base that would launch Yemen
towards promising equitable economic and social development,
which most economic experts suggest is possible if Yemen enjoyed
proper and ethical management of these resources, which are now
depleting faster than the public servant hordes can scavenge them. 

Hassan Al-Haifi has been a Yemeni political economist and journal-
ist for more than 20 years. He may be blogged at: http://com-sen-
fromyem.blogspot.com

NNo one is able to erase
the Yemeni people’s
knowledge of their
own history of the
national struggle for

freedom, unity, democracy, security
and stability. 

Nor can anyone retract the people’s
right to celebrate their national cele-
brations, including the victory of July
7, 1994 in which Yemenis embodied
the best aspects of solidarity in
defending, maintaining and fixing the
pillars of unity by their precious sac-
rifices. They have an unshakable
belief in the fact that unity is the
source of their historical depth, the
pride of their glorious present and the
vitality of their brightening future. 

In addition, it is not wise or logical
that some criticize the Yemeni people
for feeling proud of the great and
lofty accomplishments under the flag
of unity. These achievements would-
n’t have become one of the proofs of
sustainability of the new Yemen with-
out that victory of unification. The
faithful people of this country fought
for this unity by defeating the project
of secession, burying its sources and
turning the treasonable conspiracy
against unity into a complete failure.
Those who planned such a conspiracy
and attempted to carry it out aimed at
turning the clock backward and
returning the Yemeni homeland to its
disintegrated past with its years of
plights, bloody conflicts, executions
and  vortexes of violence that claimed
the lives of thousands of Yemenis.
The most violent of these incidents
was the heinous massacres that took
place on January 13, 1986. The

homeland is still paying for the silly
acts that led to them to this moment. 

From this sense, the July 7 anniver-
sary takes its place in the hearts of all
Yemenis through which they added a
new victory to their national record. 

It is not objective that some feel
indignant toward the Yemeni people’s
celebration on the anniversary of this
great day. For on this day, the roots of
the tree of unity grew deeper and its
trunk was strengthened to produce
many developmental, economic,
democratic, political and social
changes.  

The people who don’t feel the
value of this day are only those who
are delusional. They didn’t compre-
hend or learn from the lessons of July
7 to reconcile with their people and
their homeland by reforming their
views or by comprehending the visi-
ble signs about the Yemeni people.
These signs confirm that the Yemeni
people who defended their unity and
paid the blood of their best sons to fix
it are now ready to sacrifice whatever
they have to maintain this unity. They
will never lag behind at any moment
to protect and maintain national unity
which represents the source of their
supremacy, pride and dignity. 

All this confirms that there is no
scope for bargaining or renouncing
unity as it is considered a principle of
an almost holy nature. Those who
don’t want to understand that the con-
spiracies of secession in 1994 failed
and that their traitor veterans fell into
garbage of history should realize that
these new secessionists will end up in
the same fate, if not worse. These new
secessionists instigate acts of rioting

and sabotage and promote secession-
ist, racist and regional conflicts. They
block roads, attack public and private
property and attempt to spread chaos.

All these elements can do is to pro-
voke a media uproar which will cer-
tainly vanish before the popular soli-
darity, the spirit of unity and the
strong will of the Yemenis who have
proved their competency in facing all
difficulties and dangers. 

It is better for those who are not on
the right path to reconsider their
stands and realize that Yemen’s pres-
ent and future is its unity. They
should also realize that traitors and
merchants of crises cannot stop the
progress of history, nor can they turn
back development, which is a law of
life. This law can never be changed
through minor projects that aim either
to recover the tyrannical imamate or
secede and recover the pre-revolution
period.

Such an attempt is impossible.
They have to consider the present,
aspire to a new and brighter future,
and emerge from the mentality of the
past. They have to realize that the
Yemeni people will never allow them
or anyone else to play with their
national principles and accomplish-
ments or harm their security merely
for monetary gain.

Those who closed the book on con-
flicts, violence and sedition back in
1994 know well the facts and their
plans and will be on the lookout for
anyone who thinks of disturbing their
life which is full of good, affection
and tolerance. 

Source: Al-Thawra editorial July 7

By: Hassan Al-Haifi

In Yemen, “the rich get richer …”

How long can this
mayhem continue?

That is why we celebrate 7 July anniversary

By: Hameed Hussein Al-Awdi
auditechno@yahoo.com

AAccording to the school
calendar planned by the
Ministry of Education,
the educational year
2008/2009 ended on

Tuesday July 7, 2009. Everything has
been finished except checking the exam
papers of the 9th and 12th grades and
declaring their final results. The year is
over for the Ministry of Education and
its fellow bodies as well as for the other
concerned parties of students, families,
society and the state as a whole.  

However, is everything really over?
Despite what the officials in different
concerned bodies say about their
assessment and evaluation of various
aspects of the educational process, and
whether it is right or wrong, complete
or incomplete, and so forth, other non-
governmental concerned bodies such as
the students and their families should
conduct their own evaluations. This is
especially true since they are supposed
to be concerned with education as
much as the official bodies, possibly
even more so.

When we assess or evaluate any
process, we should have the objectives
set up in front of us in order to check
whether or not these objectives have
been achieved. Otherwise, there is no
way to measure our progress or find out
our shortcomings. These objectives
must be set up in a way that serves the
interest and needs of different con-
cerned parties and the nation in general.
Unless our objectives are clear cut and
specific, it will be difficult to achieve
them or to make any progress in the
education sector at all.

Thus, each of the concerned parties
should have its own method of assess-
ment and evaluation of the whole
process according to the objectives that
have been created. Once the scheduled
time to be reviewed is over, the assess-
ment and evaluation should take place
under two main criteria: firstly, in terms
of whether or not the objectives have
been realized, and secondly, in terms of
the nature and benefits of these objec-
tives, as objectives need to be revised
from time to time.

Of course these parties, as usual,

praise their own efforts while criticiz-
ing one another for shortcomings since
each party believes it does its assigned
task honestly and in the best way it can
be done. Each one of them might have
the right to do so simply because the
objectives set up have been achieved, at
least from their own point of view.

When we take a broader look at this
point, it will become obvious why
every party concerned with education
has the right to celebrate the end of a
school year. The first and foremost
group is the students; they have the
right to cheer up after taking their last
exam at school. They enrolled in
school, attended their classrooms
everyday (although not all of them),
studied hard at home (again not all of
them), took their exams and will finally
get their certificates soon. Hence, their
objectives, or the objectives set up for
them by others, have all been realized,
and they can have fun and enjoy their
summer holiday.

Parents and families have the right to
enjoy the quiet life for a few months
after a long period of worry, strain and
hardship. They have been doing their
best during the whole year and now
they think they have achieved their
goals. They paid for their students’
schools, they sent them to school and
helped them when necessary, they
supervised them and they did their best
to help them succeed and achieve their
certificates. After all this hard work, the
least they deserve is a quiet time to
relax and feel praised for their efforts.

The society also has the right to be
proud of its efforts since it now has mil-
lions of its members in schools and
other educational institutes. Isn’t it an
achievement worth praising to have
such huge numbers of students enrolled
in different educational premises?
Hasn’t society achieved its objectives,
and doesn’t it have the right to celebrate
its success?

What about the official bodies? The
Ministry of Education and its officials
have the same right to take a break after
what they have been doing throughout
the year. They also have the right to cite
their numerous achievements and to be
proud of the success they gained by
realizing their objectives and carrying
out their assigned tasks successfully.

They planned for the year to start and to
finish at definite dates, and this what
actually happened. They planned to
print, copy and distribute tens of mil-
lions of books, and this of course hap-
pened. They planned to have hundreds
of schools and other educational facili-
ties open to the public, and this in fact
was obvious. They designed new syl-
labi to be displayed in local, regional
and international forums and confer-
ences, and they were highly appreciat-
ed. In short, they have achieved all their
objectives, and expect to be rewarded.

The government and its decision
makers have the full right to relax as
much as the students and other con-
cerned bodies do. They drew up the
policies and strategies, they planned
and supervised and they inspired others
to do their best for the welfare and well-
being of the nation. Oh, how great they
are!

Thus, all the concerned parties have
done everything to have their objec-
tives realized in order for the nation to
develop and progress – at least from
their own perspectives. However, one
may wonder and raise many questions
about those perspectives and objec-
tives. Are they right or wrong? Do they
need to be changed, or at least revised
and amended? Can these objectives
build up an educational system capable
of raising the nation to face today world
full of huge and diverse changes and
developments? Is this all we should
expect and look forward to? Is it igno-
rance or negligence? Is it carelessness
or lack of awareness? Or what exactly
is it?

The truth we all should acknowledge
is that life is changing and developing
rapidly, and we need to cope with these
changes and developments. If we keep
still, we will soon find ourselves isolat-
ed and far behind the others. We need,
more than ever before, to revise our
objectives and plans and to think of
new strategies capable of making a pos-
itive shift in this respect. Education is
the cornerstone of development, and is
the fundamental pillar on which any
progress is built. But since the different
parties lack awareness of its impor-
tance, we guess that they can never be
up to the task, and that is why EVERY-
THING IS NOT OK!!

Education: everything is OK!! Or is it?
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NewsYemen.net, an independent
News Website 
Wednesday, July 8, 2009 

Top Story 
• Violence flares up as government
celebrates July 7
Reports from Aden, southern Yemen,
say the security units have been put on
high alert to prevent expected protests
said would be organized by the
southern movement to ask for breaking
up unity between north and south, the
website reported. 

Policemen and policewomen are
remarkable noticed in all entrances to
check vehicles coming to the city, said
reporter of NewsYemen in Aden. 

The security forces imposed a
security siege around Aden and locked
accesses to the city to prevent people
from other provinces join a rally
organized by the southern movement
to be held in al-Hashimi Square in
Aden, lead member of the southern
movement Nasser al-Khabji told

NewsYemen. 
The Supreme Security Committee in

Aden has urged people not to be
deceived by outlaw protests which it
said seek to disorder the public peace.

"We will not allow any unauthorized
protests and actions that harm unity
and security of people," said the
committee. 

At the same time, the authorities
have announced it would celebrate July
7th which marks the day on which
north defeated south in 1994 civil war. 

Joint Meeting Parties (JMP)  urged
the government to be wise and halt
celebrations on July 7th as that may
lead to more violence. But officials,
even those from south, have confirmed
that celebrations on the July 7th will be
a good message to those who call for
dividing Yemen and return to the
situation before 1990.

On a side note, the website reported
that JMP warned against celebrating
July 7th and said the GPC’s idea to
celebrate on July 7 is not wise, not
logic and may lead to more escalation
in south. 

The GPC should serve the unity, not
to incite calls for separation, said
JMP’s statement.

JMP calls for applying laws to
anyone harms the national unity and
those who used force against peaceful
protests resulting in deaths and
injuries.

The ruling party is preparing to
celebrate July 7th, when the northern
Yemen defeated the southern part in
1994’s war of separation amid
criticism from the opposition parties. 

Member of the Parliament for the
Yemeni Socialist Party, Nasser al-
Khabji, who leads the southern
movement in al-Dhale accused security
authorities of arresting lead members
in the southern movement to call off
anti-government protesters scheduled
for July 7 that will coincide with the
government’s celebrations on victory
against southerners. 

Al-Khabji said the southern
movement would continue to protests
inside and outside the country to get
peaceful secession and to oust the
regime which he said has destroyed the
Yemeni unity. 

Meanwhile, members of the Body
for Defending Unity in Radfan in Lahj
have resigned from the body “in
protest to the government’s ignorance
about the legal demands of people in

Radfan and other areas of Lahj.”
They said people in Lahj continue to

suffer from deprivation and bad living
conditions but the authority does not
show any intention to reform the
situations and to solve issues of people.

Al-Methaq.net, affiliated with the
General People's Congress (Ruling
Party)
Thursday, July 9, 2009  

Top Story 
• Massive demonstration in Abyan
condemns separatist calls
Massive demonstration has taken to the
streets of Abyan governorate south of
Yemen, on Tuesday, the website
reported. At the head of the march was
the Governor of Abyan Ahmed Bin
Ahmed Al-Maysary, assistant of the
governor, and secretary general of the
governorate. The demonstration was
staged by segments of the civil society
including youth and women. 

The massive march, with the slogans

it raised, demanded to see a resolution
against all those trying to impinge
upon the Yemeni unity and the attempt
of turning back the wheel of history.
The participants in the massive
demonstration have confirmed their
sticking to the Yemeni unity, defending
and safeguarding it as it is considered
one of the national constants that the
sons of Abyan would not accept to
squander. 

The participants also called on those
calling for separation and
disintegration to return to reason and to
apologize to the people of Yemen for
what they had done, confirming that
the population of Abyan was among
the first of those who defended the
unity and would remain at the forefront
lines that protect Yemen and its unity. 

In his address to the demonstrators,
the governor of Abyan affirmed
adherence of the people of Abyan to
the choice of unity which is the safety
valve and stability of Yemen and he
pledged to God, the homeland and the
revolution and unity that the
governorate of Abyan would remain as
sincere guards for defending the
Yemeni unity and its gains.

On a side note, the website reported

that the massive march that took to the
streets in Aden involving local
councils, civil society organizations
and personalities of intellectuals,
media men , scholars , the women
expressed people's rejection of the
callers for seditions, sabotage and
anarchy. Demonstrators criticized
advocates of separation, confirming
their national unitary struggle and
loyalty to the martyrs and their
sacrifices as well as the loyalty to
struggles of the fathers for the sake of
defending Yemen's Unity. 

The statement issued by the massive
march reads that from Aden where the
flag of the unity was hosted, people
affirm that Aden would not deviated an
inch from the gains that have been
achieved, pledging to defend the unity
for the sake of a better Yemen’s and its
people future. The march addressed
those who are trading with themselves
at the expense of their homeland that
they have to return to reason. 

It hailed the entire unionist Yemenis
and the patriots to continue following
up the process of development
whatever the challenges were under the
leadership of President Ali Abdullah
Saleh.

By: Barbara Landau and Dr. George
Awad

TORONTO – This article is a rather
unusual joint effort by myself and my
friend, the late psychiatrist and analyst,
Dr. George Awad. 

I met George almost 40 years ago
when we worked together in the
Family Court Clinic in Toronto. We
spent a lot of time talking about our
families and children but what we did-
n’t talk about at the time were our cul-
tural identities: George, as a
Palestinian, Lebanese, Arab and I as a
Jew. 

Many years later, we reconnected
through an organisation called “Shrink
the Gap”, a dialogue group of Jewish
and Palestinian “shrinks”—mental
health professionals—in Toronto. Our
goal was to discuss the narratives and
emotional issues related to the conflict
within and between our various com-
munities. Our hope was to create a
bridge through a deeper understanding. 

After meeting for several years, we
presented papers together at a psychol-
ogy conference about the subject of
fear—our respective fears—in relation
to the Middle East conflict. The choice
of subject emerged from our discus-

sions about how the fears of our
respective groups had not been ade-
quately recognised as a root cause per-
petuating the conflict.

Sadly, George died in June 2007, a
few months after we presented. George
was a gifted therapist, custody assessor,
prolific writer and passionate advocate
on behalf of Palestinians and peace. I
miss George’s passion, intellect and
wonderful cooking—our monthly
meetings were infused with fierce
debate, interesting insights and heart-
warming goodwill. 

The following is the text of the paper
George Awad delivered at the above-
mentioned conference, which I would
like to share here in honour of his
memory:

“To understand the fear, one needs to
understand the basic psychology of
both groups. For Israelis and the larger
Jewish community, the defining
moment of their psychology is the
Holocaust. Thus, their fear is annihila-
tion fear. 

For the Palestinians, the defining
experience started with the 1948 Nakba
(the disaster), when they were expelled
en masse from their homeland and sub-
sequently prevented from returning. I
say Palestinian fear started with the

Nakba because this was just the begin-
ning. Their fear took on additional
dimensions as they experienced further
traumas. 

Following the Nakba, the
Palestinians were dispersed through the
region, dividing roughly into six
groups: Israel, Gaza, West Bank,
Jordan, Syria and Lebanon. Each group
needed to negotiate new relationships.
The trauma of the Nakba gave rise to
powerful collective fears, namely: loss
of identity, loss of national cohesion,
and loss of continuity. 

Direct expressions of fears were sup-
pressed in Arab and Palestinian com-
munities and counter-phobic reactions
replaced them. They developed the
three Rs: Refusal to accept their loss,
the goal of Revenge and desire to
Return to their land. Such mechanisms
offered concrete goals to work towards
and indeed political, social and para-
military organisations were set up to
fulfil those goals. However, these
processes also got in the way of being
able to deal with and express the fears
directly. 

1967 was the second Nakba. Now
three of the major Palestinian groups
came under Israeli rule: Palestinian cit-
izens of Israel, Palestinians living in

Gaza, and the Palestinians of the West
Bank. The occupation gave rise to new
fears: fear of losing more land, fear of
losing autonomy and freedom, and fear
of death. 

It is hard for Westerners to under-
stand the Palestinians’ attachment to
their land. Many Palestinians identify
themselves with their “birth” village.
This identity is handed down from gen-
eration to generation and remains
strong even for those who were not
born in the village or have never even
visited it, or if it was one of the 400
plus Palestinian villages destroyed by
Israel days after its residents were
expelled. 

After 1967, the Palestinians help-
lessly watched as Israeli settlements
were built on their land. The primary
goal of the settlements was to create
“facts on the ground” and many of
these were built strategically to sur-
round Palestinian areas and prevent
physical continuity. These days,
Palestinians cannot move freely in the
West Bank because of the military
checkpoints. Those who experience
these restrictions experience a fear
associated with a loss of freedom and
autonomy, which is one manifestation
of claustrophobia. 

More than any other fear, the one
that stands out in recent years is fear of
death. Palestinians were and are being
killed by the Israelis. As a result, I
think a form of annihilation fear has
now developed although it is not the
same as the genocidal annihilation
fears that Jews experience. Tragically,
the fears of both peoples are based on
historical precedents.”

These were George’s words at the
Ontario Psychological Association in
2007. 

For George, trying to understand the
psychological themes of the Middle
East conflict was a passion. He was
enormously frustrated by the down-
ward spiral of the Middle East conflict
and worried that he would not live to
see a real peace, one that would bring
hope, equality and justice to both peo-
ples. 

Nevertheless, George was commit-
ted to dialogue and no matter how heat-
ed our exchanges, we never went home
mad at each other. Our personal caring
and respect for each trumped our dif-
ferences. We became role models for
bridge-building and hope—something
very hard to find! To quote the great
thinker and anthropologist, Margaret
Mead: "Never doubt that a small group

of thoughtful, committed citizens can
change the world. Indeed, it is the only
thing that ever has." 

Dr. Barbara Landau is President of
Cooperative Solutions and a psycholo-
gist, lawyer and mediator. Barbara
participates in several Jewish-
Palestinian/Arab and Jewish/Muslim
dialogue groups: Shrink the Gap,
Together in Hope and the Canadian
Association of Jews and Muslims. For
more information please see her web-
site: www.coop-solutions.ca. Dr.
George Awad was the Director of the
Toronto Family Court Service, an
Associate Professor of Psychiatry at
the University of Toronto and involved
with the Infant Psychiatry Program at
the Hospital for Sick Children. He also
had a thriving private practice. George
was a founding member of Shrink the
Gap. This article is part of a special
series on the impact of fear in the Arab-
Israeli conflict written for the Common
Ground News Service (CGNews).

Source: Common Ground News
Service (CGNews), 09 July 2009,
www.commongroundnews.org
Copyright permission is granted for
publication.

Shrinking the gap: Our fears about 
the Middle East and our identity group

By: Roi Ben-Yehuda

NEW YORK - Contrary to popular
opinion, fear is not inherently a nega-
tive sentiment. The object t of our fears
may be negative (hence the confusion),
but the emotion itself is indispensable. 

Fear allows us to be mindful of real
dangers that exist in the world. Without
it, our ancestors wouldn’t have been
able to tell the difference between a
rabbit and a tiger and we wouldn’t be
here today. 

But fear can also be destructive.
Politically, fear drives people to form
xenophobic tribes, to become unques-
tioning automatons, and to hand off
power to authoritarian leaders. From
time immemorial, politicians have
used fear in order to manipulate the
masses. 

In the conflict between Palestinians
and Israelis, fear plays a significant
role. In its positive dimension it
inspires people to fight against injus-
tice. People become peacemakers
because they fear their children will

inherit the same heartbreaking and
tragic world in which they live. In its
negative dimension, fear perpetuates
and exacerbates the conflict. 

An obvious example of negative fear
would be fear of the enemy—fear of
the monster (imagined or real) that
conflict creates. Fear of the enemy
makes violent encounters rational, and
non-violent encounters difficult and
charged with mistrust. 

Yet there is another type of fear that
is less recognised but equally problem-
atic: fear of the friend. 

Stemming from the danger of being
rejected or ostracised by one’s own
group, fear of the friend is the fear of
standing up for your principles. It man-
ifests itself in blind conformity and/or
an inability to express one’s opinion
against the norms of the group.
Sociologists call this phenomenon
“groupthink”: when a cohesive group
seeks harmony at the expense of criti-
cal and constructive thought.

While Israelis and Palestinians are
known to be opinionated, uniformity of

thought generally reigns over individu-
ality during times of conflict.
Throughout the second Intifida, for
example, pro-peace Israelis found it
very difficult to criticise the govern-
ment without facing ridicule and
aggression from fellow countrymen.
There was tremendous pressure to par-
rot the official explanation of what
went wrong, and to rationalise away
any evidence to the contrary. 

Likewise, Palestinians found it
almost impossible to criticise militant
groups and their tactics without being
viewed as sell-outs, traitors or collabo-
rators—which often put people in
harm’s way. 

During the recent war in Gaza, the
same censoring impulses were in effect
both in Israel and the Palestinian terri-
tories. 

Fear of the friend is a natural conse-
quence of our need to belong to a
group. Yet it often leads to faulty rea-
soning, dubious moral judgments and
bad decisions. By suppressing con-
structive dissent—an invaluable tool

during times of crises—fear of the
friend tends to be harmful to peace-
making. 

How to respond?
In dealing with fear of the friend, it is
best to encourage individuals (espe-
cially the young) to think for them-
selves and speak their minds. It’s also
imperative to expose individuals to
examples of moral courage—the anti-
dote to groupthink—and encourage
them to practice it. We must figure out
how best to do this in our homes,
schools, public squares, synagogues
and mosques. 

An inspiring example of moral
courage recently came to me from a
friend’s 12-year-old daughter (who
will be identified as Noa). 

In a middle school for the arts in
Israel, a 7th grade science teacher
decided to end the year with a sponta-
neous lecture on why Jews and Arabs
could never peacefully coexist. After
he spoke, Noa raised her hand and
bravely stated that she has a different

opinion—that Jews and Arabs can and
must live in peace. A long and loud
argument ensued over the nature of
Arab/Muslim culture and who rightful-
ly belongs in the country. The teacher
and a number of students vociferously
claimed that Arab culture is antithetical
to Western civilisation and that the
Jews had an overriding historical right
to the land. Yet my friend’s daughter
did not relent. She pressed her case and
even managed to awaken the con-
science of two other students. The
argument ended with an irate teacher
recommending his irreverent student
(and her supporters) to read some his-
tory before speaking.

When asked what compelled her to
speak up against an authority figure
and a number of classmates, Noa
explained: “I thought what he was say-
ing and doing was wrong. I do not
accept that a teacher can say such a
negative thing and influence the stu-
dents. When people hear negative
things like this they learn to become
negative as well.”

Noa responded to her teacher and
fellow classmates because she realised
the consequence of not doing so. Her
conscience obligated her to boldly
speak truth to power. Noa’s action
reminds us that to posses moral
courage is not to be fearless, but rather,
as the Muslim intellectual Irshad Manji
once noted, it is to know that “some
things are more important than fear”. 

Roi Ben-Yehuda is an Israeli writer
based in the United States. He is a reg-
ular contributor to Ha’aretz and
France 24. You can read his blog,
RoiWord, at: http://roiword.word-
press.com. This article is part of a spe-
cial series on the impact of fear in the
Arab-Israeli conflict written for the
Common Ground News Service
(CGNews).

Source: Common Ground News
Service (CGNews), 09 July 2009,
www.commongroundnews.org
Copyright permission is granted for
publication.

Fear of the other, fear of the friend
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By: Shaheen Buneri
The Media Line News Agency

OO
n a cold night in January,
2008, a group of militants
hammered at the door of a
popular Pashto dancer,
Shabana, in Mingora, a

city in the Swat district of Northwestern
Pakistan. 

The militants pulled Shabana from her
home and dragged her through the nar-
row alleys towards the Green Square,
where they planned to publicly punish
her and teach other singers and dancers a
lesson.

Shabana’s neighbors recount the cru-
elty of that night. “She will never dance
again,” the singer’s mother cried,
imploring the militants not to slit her
throat as her daughter lay helpless. “We
will leave this city and we will never
return. For God sake, don’t kill her!” 

But Taliban are not known for their
mercy, and the incident was not only
about the life of one woman: the Taliban
were on a mission to ‘purge’ society of
the evils of singing and dancing - a tra-
dition kept alive for generations by local
artists in the city’s famous Banr Bazar –
and Shabana symbolized an artistic tra-
dition the Taliban wanted to stamp out.

The next morning, city residents
found Shabana’s dead body strewn with
bank notes and CDs of her music per-
formances. Her throat had been slit and
her body riddled with bullets, intended
to drum home the no-nonsense message
that sweet melodies and dance perform-
ances were no longer tolerated in
Pakistan’s newly-founded ‘Taliban
state’.

Swat valley has been a center for
Pakistani arts and literature for centuries.
Since Buddhist times, local artisans,
poets and singers have contributed to the
emotional, spiritual and intellectual
development of the society in Swat val-
ley. 

“Music is an integral part of our soci-
ety. Pashtuns have a rich musical and lit-
erary heritage,’ Usman Ulasyar, presi-
dent of Swat Arts and Cultural Society,
told The Media Line. “Even our reli-
gious tales are preserved in the form of
poetry and our evenings are incomplete
without musical gatherings.”

Mian Gul Abdul Wadood, a former
ruler of Swat, followed by his son
Miangul Abdul Haq Jehanzeb (1915-
1969) not only encouraged local arts and
literature but also allocated a piece of
land to traditional singers and dancers in
the hearts of the city. Such areas have

now become emblematic sites for
Taliban militants seeking to attack artists
and send waves of terror and fear ringing
throughout the valley.

Shaukat Sharar, a Swat valley social
scientist, says that local society began
rapidly changing in September 2007,
when Maulana Fazlullah, a cleric turned
militant commander, vehemently dis-
couraged music, dancing and all forms
of entertainment in his broadcasts on a
pirate FM radio station.

“The Yousafzai tribes inhabiting Swat
harmoniously inter-mixed Buddhist and
Islamic values with their own Pashtun
traditions and customs, and formed a
society based on peace, love and toler-
ance,” Sharar maintained. “They
excelled in handicrafts, wood carving,
poetry, music and performing arts, and
every year attracted thousands of tourists
to their lush green valley to enjoy the
serenity of its environment and the
diversity of their socio-cultural lives.”

Sharar explains that 30 years of polit-
ical instability in Afghanistan encour-
aged extremist Wahhabi Islam to flour-
ish in neighboring Pakistani tribal areas,
and different Taliban groups gradually
engulfed the whole of Northwestern
Pakistan. 

Neither the international community

nor the Pakistani authorities placed
much importance on local arts and liter-
ature as a means of promoting peace and
discouraging religious extremism. 

“They were not aware of the worth of
the foundation stones of Pashtun socie-
ty,” Sharar explains. “Pashtun Jirga
played a historical role in peace building
and conflict resolution; Pashtun Hujra (a
traditional Pashtun socio-cultural club)
provided the much-needed catharsis to
Pashtun tribes after their day-long labor
in their fields and mountains. Pashtun
romanticism was expressed in Pashto
folk tales and songs, and the strength and
pride of Pashtun youth was demonstrat-
ed in Pashto traditional dances called
Atan.” 

Taliban first attacked these liberal tra-
ditions,” he said. “When the windows
for natural human expression closed,
extremist religious thought swept the
whole population.”

It is estimated that more than 800
music shops have been bombed in dif-
ferent parts of Northwestern Pakistan
since 2006. Hundreds of singers, musi-
cians, poets and dancers have fled Swat
valley since the Taliban’s clamp-down
on music in the area. They are now liv-
ing in Peshawar, Lahore, and Karachi.
As their livelihoods have been taken

away from them, they are now confront-
ed with serious financial crises. 

Firoz Khan, a businessman managing
a textile industry in Karachi, says that
the lack of opportunity for female
singers and dancers to express their tal-
ents in an acceptable manner has forced
some of them into prostitution. 

“I don’t know what cause of religion
Taliban served by forcing artists to leave
their homes,” Khan said.

Despite claims of impending action
from the secular Pashtun Awami
National Party in North West Frontier
Province (NWFP), no concrete steps
have been taken to protect singers and
musicians from the Taliban onslaught, or
to provide relief for the artists’ families.

On 15 December 2008, unidentified
militants targeted Sardar Yousafzai,
another popular Pashtun singer, while he
was driving his car with members of his
orchestra in Malakand Agency. The bul-
lets missed Sardar Yousafzai, but his col-
league, the harmonium player Anwar
Gul, was murdered in the attack.

“They want to kill me because I am a
singer and I don’t subscribe to their nar-
row version of Islam,” Yousafzai said. “I
promote peace, tolerance and love by
my art and these values do not fit to their
system based on violence and blood-

shed.”
Currently Yousafzai is staying in

Peshawar to avoid Taliban attacks and
support his family back home. He is seri-
ously concerned about the safety of his
family but he can’t afford to move them
to a safer place.

Locals believe that by targeting
singers and artists, the Taliban will close
the doors of artistic expression and cre-
ate an environment in which their own
brand of religion will prosper. The mar-
kets in Mingora, Peshawar, Charsada
and Mardan were flooded with Jihadi
CDs when traditional singing and danc-
ing came to a halt. 

“The people who earlier dealt in
music CDs and cassettes are now selling
stuff that promotes religious bigotry and
obscurantism,” says Ali Akbar Khan,
owner of a music market in Mingora. 

Over 50,000 members of Pakistan’s
security forces are currently fighting
Taliban militants in Swat valley, but
locals say the war cannot be won unless
the hearts and minds of the residents of
Northwestern Pakistan are liberated
from the fear generated by Taliban vio-
lence. 

“It is high time we stop the flow of
Jihadi literature to ensure peace and sta-
bility in the region,” he said.

Snuffing music, dance and film: The Taliban’s cultural invasion

Local culture in the Swat Valley struggles to survive the Taliban
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When the Supreme Authority for
Combating Corruption was announced,
the public, including intellectuals and
media, assumed that we would snap
our fingers and corruption would dis-
appear. Their disappointment and frus-
tration is understood, but it does not
help us perform. It increases our own
frustration, especially because the
authority has so many challenges
already.

We started out without an office. We
were hosted for a few months in a room
in the parliament until we managed a
place of our own. We don’t have
enough human or financial resources to
operate, and we are always faced with
laws that prevent us from investigating
corruption cases.

This project is an excellent one, and
vital for the country’s development, but
it needs support and patience.

The purpose of SNACC is to create
an uncorrupt environment in Yemen.
People think our job is to prosecute and
put corrupt people behind bars.
Actually, our work ends once we hand
over the cases to the prosecution.

Since our establishment, we have
handled many cases, but none has yet
reached a verdict.

Media is an important partner, and
we feel that we want to cooperate with
media more than we are doing so now.
Some of the shortcomings are our fault

because we have limited staff. And
although we are open to public in gen-
eral, it takes time to respond to
inquires, especially if the information
is not handy.

However, we get attacked viciously
and accused of not doing our jobs by
media almost on a regular basis. We
have a quarterly report and also publish
a narrative of what we have done in the
last three months on our Web site. But
we want to interact more with the
media, so we will be holding an event
soon to discuss how the media can help
the authority fight corruption. 

We recently had an expert from
Jordan visit to help us communicate
and integrate our work with civil soci-
ety and media. As a result, we are
going to improve the presentation of
our reports and open channels of inter-
activity. We are also going to renovate
the Web site to make it more user-
friendly and interactive. 
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Yesterday, we started talking about the
role of media, and its partnership with
the authority in fighting corruption. We
will have another event soon with
media and the judicial institutions, and
then one with media and civil society
and the Central Organization for
Control & Auditing. We are also plan-
ning an event with civil society and the
parliament.

All these activities aim at improving
the capacity of civil society and media
in Yemen in a way that makes them
effective partners in fighting corrup-
tion. Civil society organizations need
to realize that for them to hold state
institutions accountable, they must
have their own transparent and internal
accountability systems, making their
organizations role-models of integrity
and transparency.

Change is bound to happen, but we
need to start with effective and honest
civil society organizations and
accountable media. The whole commu-
nity will gradually get rid of corruption
as a concept and as a practice. We need
to encourage media to look down upon
corrupt officials, rather than promoting
or bragging about them. We are living
in a time where the corrupt are dis-
played as the wise people, and decent
honest people are seen as stupid. This
understanding has to change. We need
professional media, especially inde-
pendent privately-owned TV and radio
to do this.
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Other than people’s expectations, there
are legislative challenges that stop us
from effectively doing our jobs. We
have the issue of immunity for high
level state officials, from deputy minis-
ters and above. And, we have laws that
require confidentiality of the corrup-
tion cases we report. This stops us from
publicly exposing who is corrupt and
what they have done. If a guilty verdict
issued on cases we forward, it becomes
public information. 

But so far, no verdicts have been
issued for our cases.

We need to rework the internal orga-
nizational charter of SNACC in order
to give the organization more authority.
We need to define how the members
are selected. The creation of SNACC
was a trial experience, and our job
today is to create a system that works
for teams to come.

I will never say that this project has

failed, even if there no progress in five
years. It is a great idea, and although
the method of implementation may
fail, the project itself will not.
Eventually, every noble cause prevails.
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Unfortunately, although we have a slot
for the private sector among the eleven
members of the authority, there is no
real interaction. The private sector
looks at us with suspicion, but I believe
that with our persistent work we can
prove that we are worth trusting. 

The private sector has to realize that
no matter how much it benefits from
existing corruption like evading taxes
or bribery to win tenders, it will benefit
much more when law and order are
established in the country and justice is
served.

We need to take proactive steps
towards the private sector and include
it in the battle against corruption.
Businesses are our partners, and have
resources which we don’t. We need
them to assist us and serve the commu-
nity.

Eliminating corruption in Yemen
will not happen unless there is good
governance, and good governance is
not limited to state institutions, it
includes private sector, civil society
and media. Only then will our vision of
good governance be complete.
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Believe it or not, terrorism takes place
when there is no independent account-
able judicial system. In my opinion this
is the main factor why Yemen is going

through the chaos it is going through
today. If the rule of law prevailed over
all, and everyone was equal in front of
the law, then bad deeds would not go
unpunished.

But judges do not have community
respect and depend on the state for
their incomes. They try to please the
officials in whose hands lies his liveli-
hood.

If these factors were different,
wrongdoers would realize that there is
a system that holds them accountable
and so they would think more carefully
before committing a crime.

What is happening now is that we
have people above the law, people
against the law, and people who are
indifferent to the law. The first group is
usually the influential officials who
care for their personal interest above
the public interest. The second group’s
interest is to harm the public, and the
third have no interest in anything, they
just want to live, and these are the
majority of Yemenis.

The majority of Yemenis are not
active players in their own country,
they are like spectators who watch
smaller yet much more powerful
groups fight over the resources and
power in the country. The majority of
Yemenis have no faith in the state or
the judicial system, so they don’t take
part in endorsing it, or condemning
those who violate it. And this is why
terrorism, for example, exists without
fearing community wrath. 

And a community like this is in dire
threat of collapsing, rather than pros-
pering. Civil society organizations play
a role in maintaining and protecting the
society from slipping into ruin. Civil
society must revive morals and integri-
ty, and encourage masses to fight cor-
ruption and terrorism.

We are living in an era where tech-
nology is advancing by the second.
And we need to be able to reach out
and communicate with the world, as a
healthy society. This is not happening
today and the image of Yemen and the
Yemeni nation is more like a handi-
capped person.

The international community is a
partner in creating Yemen’s strategy
and vision, and not just a bank for
money. This is why it has the responsi-
bility to help us form correct develop-
ment strategies and policies. We need
the international community to help
build the capacities of Yemeni leaders
and decision makers as well as civil
society.

Many donor countries or organiza-
tions bring their own experts from
abroad to help implement donor-led
projects. This does not help the devel-
opment of local capacity. We need the
international community to give us a
chance to learn and make mistakes. 

This will help us maintain sustain-
able development, because projects
will be led by local people for the ben-
efit the local communities
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University of Science and Technology  announces the opening of 

Master of Family Health Program 
and opening the door for registration in master of Hospitals Management
in cooperation with Faculty of Medicine at the National University in
Malysia.

Those who desire to register must present their documents to the faculty. 
For enquiries and registration, please dial (01 53 06 90).

PPRROOCCUURREEMMEENNTT  OOFF
SSEECCUURRIITTYY  SSEERRVVIICCEESS

EXPRESSION
OF INTEREST

UNDP hereby solicits Expressions of Interest for Security
services. 

UNDP invites qualified potential suppliers to express their
interest in supplying the above services. The expression of interest should
specify the name and address of company, contact person, relevant supply
experience, financial statement, list of professional staff, list of Security
equipment and at least three reference letters/contract and must be received by
UNDP no later than 18 July 2009. It should be noted that UNDP is not obliged
to invite to participate in the subsequent bidding process any particular potential
supplier who had expressed interest in this project. 

Only vendors prevailing from past experiences delivering the above will be
considered.  Interested potential suppliers should forward their expressions of
interest, labeled �EOI SECURITY SERVICES� including the documentation
listed above. 

Request For Proposal (RFP) and any subsequent purchase order will be issued
in accordance with the rules and procedures of UNDP. 

Interested potential suppliers should forward their expressions of interest with
indications of relevant experience to the following address: 

UNDP
�EOI CLREARING SERVICES�

P.O. Box: 551
Off sixty road, near Alawqaf complex

Sana�a, Yemen
Attn: Ms. Amal Ali

E-mail: procurement.ye@undp.org or registry.ye@undp.org
Tel: + 967 1 448605
Fax: + 967 1 448841
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n the rest of the Gulf region,
the water crisis has been
addressed by expensive
seawater desalination plants
but in Yemen, where oil and

fast cash are less readily available,
the key to ensuring adequate water
supply is good management.

Since 2000, the Water and
Environment Center (WEC) at the
University of Sana'a has been
tackling Yemen's water shortage
head-on to ensure available water is
used wisely, before starting to tap
into new resources such as
surrounding coastal waters. 

Set up with Dutch funding, the
Yemeni center brings together
academics from different water-
related disciplines, to better address
an issue that, in Yemen, not only has
drastic repercussions on education
and health, but also on overall
development.

“It is now clear that the water
crisis is not purely a technical
problem, but a multi-faceted socio-
economic problem that requires a
multidisciplinary approach," said Dr.
Abdulla Babaqi, the center's director.

Groundwater levels have
plummeted and water springs have
dried up, but still demand increases
as the country's population grows at
the rapid rate of 3.7 percent a year.
And the population will double, if
the United Nations' projections are
accurate, by 2025.

Struggling far below the world
water poverty line, Yemenis
consume only 130 square meters of
water per year, less than 3 percent of
the global average, according to the
WEC, and home-grown Yemeni
expertise is crucial to manage the
situation.

Babaqi describes the center as one
of “new water-thinking," stressing
the need to bring all parties involved
in the water sector together to
successfully address the water issue
for the country's development, in
integrated water resource
management. 

He and his colleagues argue that
the water crisis is too complex a
challenge for a simple, quick-fix
solution such as drilling more wells.
Instead, scientists and leaders from
all walks of life must work together
to address the issue from all angles. 

“Water is limited and drilling more
doesn't solve depletion," he said,
stressing the need to take advantage

of indigenous water knowledge such
as rainwater harvesting and terracing
to make the best of four months of
rain annually.

Arguing that water shortages and
the environmental issues must be
tackled hand-in-hand, the center
conducts research, offers
consultancy services, and trains
promising graduates to become the
water experts of the future. But it
also directly consults with water
users.
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Far from an inaccessible team of
academics, the WEC is not afraid to
get involved. Its experts works with
all layers of Yemeni society, from the
employees at the local water and
sanitation corporations to the users
themselves. 

In Dhamar, Taiz and Hadramout,
for example, the WEC has started up
three pilot projects to directly
involve water users in hands-on
monitoring of their own community's
water resources to avoid depletion. 

New golden rules are introduced to
the water user groups: The rate of
water extraction from the local
aquifer must not exceed its rate of
recharge through rainfall, and in
agriculture wasteful irrigation
methods should be replaced.

Instead of the traditional technique
of flooding a field with water, the
more modern drip, sprinkler and
bubbler irrigation methods should
have priority, as they reduce wasted
water by ensuring each crop receives
no more than the water it requires.

Up to 90 percent of Yemen's
annual water consumption goes to
agriculture, according to the WEC,
which means that farmers and
cultivators should be key players in
any user-led sustainable water
management.

Farmers are further encouraged to
stop random well drilling, replace
qat with other crops, and use crop
patterns suitable to each crop's water
requirements, said Dr. Naif Abu-
Lohom, research and studies
department head at the center. 

Active members of the
community, such as school teachers,
religious leaders, well-owners and
local council members are directly
involved in these small water user
groups to ensure new knowledge is
disseminated to all of its members. 

But if awareness ensures
sustainable development in the water
sector, so do marketing skills. WEC-
led training in marketing with
farmers ensures that they not only

reap “more crop per drop," but also
collect the full economic benefits of
their efforts. 

“The farmers from the pilot areas
of the Community Water
Management project are suffering
from poor marketing and storage of
their products," explained Abu-
Lohom. “These areas lack essential
basic [facilities] to store their
product when prices drop and keep it
for another time."
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Besides its pilot projects with water
users, the WEC also conducts short
confidence-boosting training courses
with mechanics, electrical engineers,
technicians and even the heads of
local water and sanitation
corporations.

“A lot of people are now taking
responsibility in local corporations,"
said Dr. Fadhl Al-Nozaily, head of
the training department, explaining
that the training covers theoretical
and practical, and aims to improve
on what employees already know.

Field trips are organized to solve
problems such as those in the design
of a network, operation of a
wastewater treatment plant or even
groundwater pollution from a
scientific point of view, explained
Al-Nozaily.

Helping technicians run a
smoother wastewater treatment
plant, for example, is important
because, in integrated water resource
management, wastewater is a
resource. Treated effectively, it can
be used to irrigate crops, instead of
dwindling groundwater.

“Wastewater is often a reliable
water resource, with constant flows
even in the dry season," wrote the
World Health Organization in its
2006 publication, Wastewater in
Agriculture. 

“The use of wastewater in
agriculture should figure more
prominently in water resources
management because it enables
communities to reserve higher-
quality water resources [like]
groundwater or uncontaminated
surface water for uses such as
drinking-water supply," it said.

Even the sludge produced by the
treatment can be used as a fertilizer,
said Al-Nozaily, provided it is not
issued from industries, and contains
neither heavy metals nor toxic
materials. When it is free of these, it
is better than chemical fertilizer.  
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Yemen already has a handful of well-
rounded water managers to oversee
good water management, but if the
water issue is to be addressed
properly, Yemen needs to train a new
generation of experts to continue
what their mentors have started.

Ten years ago, no specialized
institution existed for their
education, apart from the university's
Faculty of Engineering. But in 2006,
the center welcomed its first class of
students with relevant experience to
its new diploma and master's
program.

Its 2006, 2007 and 2008 the center
enrolled students from backgrounds
as varied as biology, geology,
agriculture, irrigation and
engineering. Some students already
work in the different branches of
Yemen's water sector, while others
are yet to be employed. 

“Anybody who graduates finds
work, it's a real specialty in Arab
countries," said Babaqi, explaining
that until now only Jordan also offers
a master's course in integrated water
resource management, at the Water
and Environment Research and
Study Center at the University of
Jordan.

The WEC aims to be a renowned
regional center to attract scientists
from Sudan, Eritrea and the Horn of
Africa, said Babaqi. 

The integrated water resource
management curriculum, compiled
in cooperation with two Dutch
universities and Cairo University in
Egypt, aims to bring graduates with
different specializations together to
study for a general diploma. It then
gives the students space to conduct

their own research in the fourth
semester.

Tuition for a master's degree in
integrated water resource
management costs USD 7,000 a year,
but for bright students who excel in
an interview, scholarships are
available. Professors further assist by
trying to involve the master's
students in foreign projects, so that
they can receive outside funding
while they research.

Students have been involved in
projects covering water quality in

Sana'a, rainwater harvesting of
school rooftops in Dhamar, and
water filters in Amran, according to
Dr. Bilkis Zabara, assistant head of
the training department at the center.  

=)4$<)('0'2.$122&0
The WEC also brings in experts to
ensure they receive state-of-the-art
training in the latest decision-making
tools for water management. One of
these is the Geographical
Information System or GIS, a new
method that processes data according

to location. 
“When you map something, you

can see it visually," explained
Zabara. “You can see the
overexploitation of water, in which
areas of Yemen. When you see it on
a map, it's much easier to work out
the links between the problems."

The GIS can be used to conduct an
environmental impact assessment
before or after a particular project.
Armed with mapped-out data,
students can visualize all aspects to
solve water problems, said Zabara.
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Ali Naji, head gardener of the Al-
Wushali garden in Old Sana'a,
outlined the plot of land his family
has cultivated for generations. 

Spanning from a wild berry tree
in the garden's center to its rocky
border guarded by two stray dogs,
what was once a lush expanse of
green, providing his family with
food and a source of daily income,
is now barren wasteland.

“There's not much left of it," he
said flatly. “It's completely dry."

It was not always so. In a country
where Muslims pray up to five times
a day, the 45 gardens of Old Sana'a,
called maqashim, were traditionally
each attached to a mosque, using its
ablution water to grow vegetables,
flowers and fragrant herbs. 

Entrusted to the care of several
families, the maqashim were awqaf
[endowments] but benefited all, in
times of peace and war. In 1905,
when the city was under siege, goes
local folklore, the gardens saved
half of its inhabitants from
starvation. 

Since the 16th century, water was
extracted from the local well,
mostly using animals such as a bull
or donkeys, and used in the
mosque's bathrooms, before being
returned to the gardens. The system
was a precursor to today's grey
water recycling. 

Grey water is usually water from
washing in the kitchen or bathroom.
Like the more polluted wastewater,
it is today an important alternative
source of irrigation water when
groundwater in running out. 

“Since the wells attached to the
mosques dried up, and ablution
water was deviated into the sewage
network, about 93 percent of the
gardens are not cultivated," said
Abdulkhaliq Al-Aqwa, member of
the local council in Old Sana'a.

“They renovated Al-Sayla [road
running through Old Sana'a] and so
it doesn't store any rainwater,"

added Maji, saying that this other
traditional water resource for the
gardens used to store water for up to
six days.

>/)"$4+1)/ /):'.1/2<6()<$
In 2007, Wadi MENA, an
international water project in the
Middle East and North Africa, and
the WEC stepped in to save Al-
Wushali, the garden where Maji's
family once grew vegetables. 

They showed gardeners how
household water, like the
traditionally-used ablution water,
could also be used to revive their
land.

Today, grey water from one
house's kitchen and ablution water
from the mosque are piped down to
a specially-adapted sand filter that
cleans it of organic matter. Once
treated, it is pumped into a drop
irrigation system that nourishes a
small corner of the garden. In this
verdant patch, grow marigolds,
mushgur [aromatic leaves used for
decoration], green peppers, and
basil. 

But still the rest of the garden
remains a field of dust, dotted only
with litter.

Only one family benefits from the
filter and irrigation system, growing
vegetables and aromatic herbs in
this small section of their land, but
none of the three other families -
including Naji's- sow anything. The
fight against drought is still not
won.

“Before the project, the garden
was dry, and now the garden is still
dry, because the project was only
implemented from one house," said
Naji.

“If [the grey water] came from
five to six houses, it would be
better," he continued. “We invited
the people from the other houses to
attend a meeting, but they didn't
come. There is no awareness."

“People are resigned to their fate,

so when the government doesn't
respond, they don't bang on the next
door," he explained.

The solution to activate the
community, said Naji, is women. If
they move from house to house
explaining about the drought, with
each woman in turn talking to her
father and brothers, awareness will
spread and the community might
take action.
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“It was a pilot project," explained
Dr Fadhl Al-Nozaily from the WEC,
who helped set up the filter. “There
was a long list of different gardens,
but Al-Wushali was the most in
need."

Wadi MENA and the WEC chose
the garden because its well had
dried up and the whole area was dry,
said Al-Nozaily, but a further
extension of the project is up to the
gardeners. 

“We sat with them, discussed with
them - there was awareness,
training," he said. “Now it is up to
them, they have to do for
themselves."

“We are looking for funds for
replication," he added, but stressed
that a new project would target a
different garden.

In the meantime, the local council
fights for the gardens' survival
against drought, litter and
determined real estate developers. 

A new project to set up a
rainwater collection system in Al-
Sayla and encourage it to infiltrate
into the groundwater has been
forwarded to the cabinet, said local
council member Al-Aqwa. 

Before, the land brought food
home, said Naji. You could feed
your children, marry and even buy a
bull, but now he has to work as a
soldier to support his family.

“Now, if I tried to live from
agriculture, I would die," he
laughed.
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Spare parts are available with affordable prices



By: Amel Al-ariqi 

AAdnan Farhan Abdul Latif,
28, was in Pakistan look-
ing for medical treatment
– he had an injury from
an accident in 1994, and

was looking around the world for afford-
able treatment. In 2004, Pakistani forces
detained him and turned him over to the
United States for a $5,000 bounty, after
which he became a Guantanamo
detainee. 

Latif spent his first weeks at Camp X-
Ray in an open-air cage, exposed to the
tropical sun, without shade or shelter
from the wind that buffeted him with
sand and pebbles. His only amenities
were a bucket for water and another for
urine and feces.

He has also been exposed to IRF, a
term used to describe “immediate reac-
tion force.”

According to Latif’s American
lawyer, a group of soldiers wearing body
armor rushed into his prison and beat
him. After the beating, one of his eyes
was swollen shut, the other was black
and blue, and he had contusions all over
his body. Once he was beaten and
sprayed with pepper spray, apparently,
he stated, for having stepped over a line
painted on the floor of his cell while his
lunch was being passed through the food
slot of his door

American lawyer Marc Falkoff
described Latif as a small, thin Yemeni
man with a scraggly beard. He recalled,
“I first met Adnan Farhan Abdul Latif
soon after I filed a habeas corpus petition
on his behalf in late 2004. We were sit-
ting in an interview cell, really a retrofit-
ted storage container, at Camp Echo in
Guantanamo Bay, Cuba. Across the
table, Latif sat with his arms crossed and
his head down. The guards had removed
his handcuffs, but when he shifted his
weight his leg irons clanged and echoed
in the bare room. The irons were chained

to an eyebolt on the floor. Guards were
stationed outside the door, and a video
camera was visible in the corner.” 

Early this year, Latif began a hunger

strike, which the military countered by
force-feeding him liquid nutrients,
inserting a tube up his nose and into his
stomach.

Hunger striking wasn’t the only
method that Latif used to express his
pain, and his protests against the mis-
treatment that Guantanamo prisoners
receive. He transferred his suffering to
poetry, for example writing: 

They are artists of torture,
They are artists of pain and fatigue,
They are artists of insults
and humiliation.
Where is the world to save us
from torture?
Where is the world to save us
from the fire and sadness?
Where is the world to save
the hunger strikers?

Latif’s "Hunger Strike Poem," one of a
collection of 22 poems written in the
cages of Guantanamo, was published
with great difficulty in August 2007. Six
of the seventeen poets have been
released to their home countries, but
most, including Latif, are now in their
sixth year of captivity in conditions

harsher than "super maximum" security
in U.S. prisons. 

The collection, translated from Arabic,
was compiled by Falkoff, who got a
Ph.D. in English before he went to law
school, and he dedicated the book to his
clients, describing them in the inscrip-
tion as "my friends inside the wire."

Writing poetry was both difficult and
dangerous for the prisoners, who weren't
given pens or paper until 2003. Some of
the poems written by inmates were first
scrawled in toothpaste on Styrofoam
cups or etched into the cups with small
stones, since in their first year of captiv-
ity the prisoners were not allowed to use
pen and paper.

Any poem found by prison guards was
confiscated and usually destroyed, the
former prisoners say. According to
Falkoff, most of the poetry he is aware of
was written by prisoners who had not
written poetry before being arrested.

U.S. authorities explained why the
military has been slow to declassify the
poems in a June 2006 letter to one of
Falkoff's colleagues, arguing that
inmates could use the works to pass
coded messages to other militants out-
side.

The letter told defense lawyers to
translate any poems they wanted into
English to release publicly, and then sub-
mit the translations to the government
for review.

Hundreds of poems remain sup-
pressed by the military and will likely
never be seen by the public. In addition,
most of the poems that have been cleared
are in English only, because the
Pentagon believes that their original
Arabic or Pashto versions represent an
enhanced security risk. But the military
relaxed the ban recently and cleared 22
poems by 17 prisoners for public release. 

After seeing some of the poems pub-
lished in a book forum, an editor at the
University of Iowa Press approached
Falkoff and asked him if he had thought
about putting a manuscript together. As a

result, Poems from Guantánamo was
published in August.

The strict security arrangements gov-
erning anything written by Guantanamo
Bay inmates meant that Falkoff had to
use linguists with secret-level security
clearances rather than translators who
specialize in poetry. 

The resulting translations, Mr. Falkoff
writes in the book, "cannot do justice to
the subtlety and cadence of the origi-
nals." 

In addition, Falkoff and the publishers
have been harassed for publishing a book
of poetry by ‘terrorists.’

However, “Poems from Guantánamo
“ received mostly positive reviews, and
is in its second print run after selling out
its first printing of 5,000 copies. Robert
Pinsky, known in the U.S as the nation’s
poet laureate from 1997 to 2000, wrote:
“They deserve, above all, not admiration
or belief or sympathy, but attention.
Attention to them is urgent for us.”

Among the more thoughtful reviews
was one by Meghan O’Rourke, Slate's
literary editor and the author of Halflife,
though even she found that the poems
are less interesting as works of art than in
the way they “restore individuality to
those who have been dehumanized and
vilified in the eyes of the public.”

“Guantánamo was truly a black hole
from which no information—and cer-
tainly not the voices of the detainees—
could escape,” wrote Falkoff in the
book’s acknowledgements. 

All of the detainees were decreed
“enemy combatants” by the U.S. govern-
ment, and were described as “among the
most dangerous, best-trained, most
vicious killers on the face of the Earth”
by former Secretary of Defense Donald
Rumsfeld. Though several hundred have
since been released, the rest (about 340)
have spent the past six years—more than
2,000 days and nights—in the maxi-
mum-security detention center at
Guantánamo Bay. Only a few—and none
of Falkoff’s clients—have been given a

trial or charged with a specific crime.
According to the military's own docu-
ments, only 8 percent of the prisoners are
accused of being al-Qaeda, and only 5
percent were captured by U.S. forces on
the battlefields of Afghanistan.

Last June, in an article in the Wall
Street Journal, Defense Department
spokesman Cmdr. J. D. Gordon com-
mented on the collection by saying,
"While a few detainees at Guantanamo
Bay have made efforts to author what
they claim to be poetry, given the nature
of their writings they have seemingly not
done so for the sake of art. They have
attempted to use this medium as merely
another tool in their battle of ideas
against Western democracies." Gordon
had not, at the time, read the poems. 

Falkoff, however, commented on The
Pentagon's reaction to the publication of
Poems as “predictable”.

“Perhaps the Pentagon's anxiety is jus-
tified, for the poems offer the world a
glimpse of the profound psychological
toll that Guantanamo has taken on the
prisoners. They give voice to men whom
the U.S. government has detained for
more than five years without charge, trial
or even the most basic protections of the
Geneva Conventions. The prisoners
remain entirely cut off from the world:
military censors excise all references to
current events from the occasional letters
allowed from family members, and
lawyers may not tell prisoners any per-
sonal or general news unless it directly
relates to their cases. Indeed, dozens of
prisoners have attempted suicide by
hanging, by hoarding medicine and then
overdosing, or by slashing their wrists. 

The military, in typical Orwellian
fashion, has described these suicide
attempts as incidents of "manipulative
self-injurious behavior."” said Falkoff,
who added that many men at
Guantanamo turned to writing poetry as
a way to maintain their sanity, to memo-
rialize their suffering and to preserve
their humanity through acts of creation. 

He noted, “The first [poem] I saw was
sent to me by Abdulsalam Ali
Abdulrahman Al-Hela, a Yemeni busi-
nessman from Sana’a, who had written
his verses in Arabic after extended peri-
ods in an isolation cell. The poem is a cry
against the injustice of arbitrary deten-
tion and at the same time a hymn to the
comforts of religious faith. Soon after
reading it, I learned of a poem by Latif
called "The Shout of Death." (Both of
these poems remain classified.) After
querying other lawyers, I realized that
Guantanamo was filled with amateur
poets.” 

“Despite these and many other hur-
dles, 22 poems have now been pub-
lished, and the voices of the prisoners in
Guantanamo may now be heard. As the
courts move sluggishly toward granting
the prisoners fair and open hearings, and
as politicians bicker about whether to
extend the protections of the Geneva
Conventions to the detainees, the prison-
ers' own words may now become part of
the dialogue. Perhaps their poems will
prick the conscience of a nation,” He
concluded
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Yemeni poets behind Gitmo’s bars

By: Ola Al- Shami  

“I“Ilike working during
the summer, because I
get to be away from
school for longer," said
13 year-old Anwar,

who travelled from his village in
Kawkaban to sell odd items at the cross-
roads of Sana'a.  

Anwar and many like him do not real-
ize that these are important years in his
development. Instead, children of
school-age are increasingly drawn to the
streets of Sana'a, and with it all its dan-
gers.

According to IRIN, young street boys
as young as eight have been lured into
the cars of strangers for as little as a dol-
lar, while others have been sexually
abused by older boys living on the
streets.

To address this issue, centers such as
the Working Children Rehabilitation
Center offer free vocational training and
psychological care for children. 

This has reduced the number of chil-
dren on the streets during the school
vacation, at least during the hours in
which they study or train.     

“Through our activities we decreased
the working hours of those children, and
train them to do work that is not heavy,”
said Safia Al-Saydi, manager of the
Working Children Rehabilitation
Center.

Heavy work such as welding, carry-
ing cement sacks, and working as a car
mechanic is not suitable for small chil-
dren, she said.          

The United Nations' Children's Fund
reported in 1994 that the number of chil-
dren in the workforce was increasing by
about 37.5 percent every year. 

In 1999, one million children were
working, of whom 421,000 had dropped
out of school, according to the depart-
ment that combats child labor at the
Ministry of Social Affairs. 

With few places to go or organized
activities to consume their time, when
school is out the numbers of children in
the street temporarily bulge during the
summer months.

In the three-month interval between

school bells, many unsupervised chil-
dren of school-age end up playing in the
street, especially in the afternoon when
parents are working or chewing qat. 

Constructive activities
Some parents try to bring them back into
the house. “I can call them to come
inside, but when they are inside they
make everything dirty and untidy,” said
a mother of two.  

When discipline fails, thoughtful par-
ents attempt to organize their children's
free time.

“My children started to learn the Holy
Quran in the mosque," said Noria Al-
Amrani, a mother of two. "But in the
mosque children come from different
backgrounds so my children picked up
bad habits like cursing."

"Now I keep them at home teach them
Quran myself,” she said.

Children can spend an hour or more
playing computer games, but parents
limit their hours. 

“I permit my children to spend only
one hour playing computer games. They
can also watch television,” said Al-
Amrani. 

Some parents, who are originally
from the countryside, perceive the city
as an inappropriate place for children to
spend their vacation. 

“I sent my daughter to the village to
learn the good habits of the village from
her aunts, said Mahmoud Mohammed,
father of four, "My little boy might go
with someone to the mosque to learn
Quran.” 

However, many children can still be
found on streets mixing sand and water,
and playing with rocks and marbles. 

“We do not want to go back to class-
es. We want to play, watch television
and forget everything about homework
and notebooks,” said Ikram Ali Hussein,
a schoolchild on holiday. 

Summer holiday courses
Besides parents, different institutions
offer opportunities constructive activi-
ties for children during the summer
months.      

“We have finished a workshop to
show youth different ways of planning

and developing their lives," said
Marwan Al-Shaibani, project manager
at non-governmental organization Youth
Empowerment. 

He explained that the activities were
held in Al-Sonaina, Mosaik, Hael, Al-
Safia and Al-Khafji in Sana'a because of
these districts high rates of child labor
and school drop-outs. 

According to Al-Shaibani, the pro-
gram also involves youth to draw on
walls to make streets look better. The
program gives youth a forum to discuss
their social, economic or educational
problems. 

“In summer centers, we should not
keep children in the traditional class-
rooms which they left or escaped,”
added Al-Saydi, manager of the
Working Children Rehabilitation
Center.

Established in 2003, the Working
Children Rehabilitation Center provides
street children with the necessary note-
books, bags and uniforms to go to
school during term time, but in summer
it tries to hold more fun activities.

Instead of stuffing children into a
classroom, the center organizes trips to
the gym and museums, holds open dis-
cussions on a variety of topics and
quizzes with prizes.

“We don’t ask children to stop work-
ing, although we hope they will," said
Al-Saydi. "We only decrease their work-
ing hours and try to guide them to know
more about their rights, for example
avoiding heavy work and acquiring an
education." 

The center has proven that its meth-
ods are successful, said Al-Saydi, and
that the government should make it an
official center, not merely a temporary
program.

“[But] I’m afraid that the Working
Children Rehabilitation Center will be
ignored, and that we will end up closing
down,” she said, explaining that the cen-
ter was one of a kind in Sana'a.

In 2008, the Working Children Center
was included on the capital's list of sum-
mer centers, which provided it with
some governmental funding, but this
year it may not and donor support is
dwindling.

“We have not decided which centers
will be on the list yet," said Ameen
Juma’an, head of the Local Council in
response to fears of closing the center
down. "We will follow the issue and of
course we would like to have a much
more successful experience than last
year." 

Specially-tailored activities 
Deaf and hard-of-hearing children were
the stars of the show at the launch of the
Educational and Vocational
Rehabilitation for People with Special
Needs Center's summer program in Al-
Saba’een Park at the end of June.

“They need special treatment and
even special activities to build their
capacities so we encouraged hobbies
like drawing, learning things through
sign language and so on,” said Ahmed
Al-Ezzi, the executive manager of the
center.

The celebration included dancing and

a mimed play with sign language from
the actors and spoken commentary from
the stage's wings.

“The students were extremely moti-
vated to learn theatrical skills that could
be understood and appreciated,” added
Al-Ezzi.

“I have two grandsons who can’t hear,
but in this center they are great at under-
standing each other and helping them
express themselves in sign language,”
said Om Hadi.                         

Summer cinema project
As they are waiting for their friends to
finish their exams, the disabled children
at the Arab Human Rights Foundation
prepare themselves to make a film that
shows how working children are treated. 

The film is supposed to present the
difficulties working children face and
the appropriate solutions, like education.
It also sheds light on parents’ role in
encouraging their children to complete

their education. 
“I prefer not to tell so many details

about the film until after the children
finish it,” said Rajaa Al-Masabi,
Chairwoman of the Arab Human Rights
Foundation.              

Speaking software courses 
About 60 blind students in Al-Aman
Organization for Blind Women's Care in
Sana’a have registered for summer self-
development courses.

“Our plans are to involve them in
society through visits to companies and
other summer camps to share ideas,”
said Fatima Al-Akhil, the head of the
organization. 

In Taiz, 45 blind women registered for
speaking software and self-development
courses at the Al-Aman Center there. 

Summer activities for blind students
include visits to historical and natural
sites where guides provide them with a
description of the places they visit

Keeping schoolchildren off the streets during summer

AAdnan Farhan Abdul Latif

Summertime is a joyful time for children as they have no obligations to study. But this joy wears off quickly as they
get bored with nothing to do most of the time other than play in the streets and occasional entertainment organized
by concerned parents.
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