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The Tower Apartments (IMC-Realty) are located in a quiet neighborhood. 

One block from the Sitteen street, 15 minutes from the Sana’a International 

Airport, a short walk from the newly built Government Center, walking 

distance to shopping areas. Great 

views from every unit. 

Elegant Apartments 

for Rent in Sana’a

For further details 

please call us on 
+967 711178889

733581505, 771181505
Or visit our website

http://www.imc-realty.com

Real Estate Agents 
are welcome
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Sadeq Al-Wesabi

SANA’A, Jan. 20 — Two years after 
setting up camp in Change Square, 
near the University of Sana’a, 
dozens of protesters began packing 
up their tents this week under 
increasing pressure from neighbors 
to move on.  

At the beginning of February 
2011, Change Square was the 
epicenter of Yemen’s revolution as 
thousands of protesters gathered 
to demonstrate against the former 
President Ali Abdulla Saleh and his 
regime.

Many locals, even those who took 
part in the revolution, greeted the 
news that tents were being removed 
with happiness.

Amer Al-Amri, who lives near 
Change Square, told the Yemen 
Times that having people still 
present in Change Square is 
meaningless and undermines the 
revolution.

“Although I’m pro-democracy 
and one of those who participated 
in the revolution, I support the 
removal of tents from the square,” 
he said.

Although Al-Amri indicated the 
existence of the tents was important 
during the revolution, he said “after 
the decision to restructure the 
army was issued, the tents become 
unnecessary.” 

According to Al-Amri, occupants 
of the tents have increasingly 

bothered families and commercial 
shop owners in the area.

Speaking to the Yemen Times, 
Abdul-Qader Hilal, the Mayor of 
Sana’a, called on political parties 
and the government to work 
together	
�    to	
�    find	
�    solutions	
�    to	
�    remove	
�    
the sit-in tents.

“The interests of people in these 
areas have been damaged while 
families are suffering from the 
continual occupation of these 
tents,” he said. “I think it’s time to 
remove these tents as the political 
process is progressing well.”

“Why don’t they organize their 
sit-ins weekly like what’s happening 
in Egypt?” He asked, pointing out 
there are other streets that are more 
suitable for holding such events. 

Asked if he supports the idea of 
removing the tents by force, he said, 
“We don’t want to exacerbate the 
situation again. The government 
should deal with this issue 
properly.”

But, there are those who think 
the tents should remain. 

Yonis Al-Sabri, an independent 
pro-democracy protester, said 

there	
�     are	
�     unfulfilled	
�     aims	
�     of	
�     the	
�    
revolution, and therefore the tents 
must still stand erect.

“One of our most important 
aims was to sack corrupt military 
officials,	
�     but	
�     President	
�     Hadi	
�     has	
�    
not	
�    forced	
�    some	
�    of	
�    those	
�    officials	
�    to	
�    
resign,” he said.

Haitham Al-Sinwi, a student 
at Sana’a University, who has 
been staying in one of the tents in 
Change Square for two years, now 
considers the square home.

 “It was the best place to topple 
ousted President Saleh,” he said.  

Change square tents gradually disappear

4	
�   swine	
�   flu	
�   deaths	
�   in	
�   
Taiz,	
�   9	
�   confirmed	
�   cases

Amid	
�   fiscal	
�   
criticism	
�   Parliament	
�   
approves 2013 state 
budget 

Many locals have voiced concern about the continued presence of tents in Change Square.
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Sadeq Al-Samawi

TAIZ, Jan. 20 — Four people have died 
of the H1N1 virus - commonly known 
as	
�     swine	
�    flu	
�     -	
�     in	
�    Taiz	
�    governorate	
�    over	
�    
the last two days, according to Dr. 
Abdulanaser Al-Kebab, the Health 
Office	
�     director	
�     of	
�     the	
�     governorate.	
�    	
�    
Three of the victims were not from 
Taiz, but went to seek treatment in the 
governorate before succumbing to the 
disease.  

All four were males and ranging from 
30 to 67-years-old.  

Dr. Alkebab told Yemen Times, there 
are	
�    currently	
�    9	
�    other	
�    confirmed	
�    cases	
�    of	
�    
the virus in Taiz governorate. 
He	
�    said	
�    the	
�    confirmed	
�    cases	
�    are	
�    being	
�    

treated with care and are not currently 
worrying. However, he urges citizens 
to report any suspected cases and 
seek medical treatment immediately. 
The doctor also recommends avoiding 
crowded places to curb the spread of 
germs.  

The Ministry of Health and Population 
reassured the public earlier this month 
that precautionary measures have 
been taken to control the spread of the 
disease	
�     after	
�     five	
�     people	
�     died	
�     of	
�     the	
�    
virus in Sana'a at the end of December.
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Amal Al-Yarisi

TAIZ, Jan. 20 — Yemen’s Parliament approved the state 
budget	
�    for	
�    the	
�    2013	
�    fiscal	
�    year	
�    on	
�    Saturday.	
�    
 The approved budget is set at YR2.77 trillion, equal to 
$12.9 billion.  

Dr. Abdulbari Dughaish, a Parliament member, said the 
bill is suited for Yemen’s current economic situation and 
they took several recommendations into consideration 
when approving the legislation.

However, Mustafa Nassr, the head of the Studies and 
the Economic Media Center, criticized the budget, saying 
it lacks a clear vision to recover lost investments and 
increase development in Yemen. 

Abdulmuaz Dabwan, a parliamentarian agrees. He 
said the major problem lies in the laws drafted within the 
budget. These focus on coping with the current situation, 
not on future development and investment opportunities, 
he said. 
Dabwan	
�    says	
�    the	
�    bill	
�    is	
�    full	
�    of	
�    flaws.	
�    
“Only 30 percent was allotted for investment-related 

programs,” he said, adding this percentage will not help 
Yemen economically recover or encourage new projects 
that could help boost the economy.  

The expenditures allocated for the Defense and Interior 
Ministries are very high, he continued, explaining the 
way these expenditures are spent is vague and unclear.A child in school wears a face mask in an attempt to protect himself from the spread of disease.
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Mohammed Al-Samei

The Yemeni Students’ Union in 
Malaysia called for a mass protest 
on Tuesday in front of the Yemeni 
Embassy’s compound in Kuala 
Lumpur in a bid to receive improved 
financial	
�    assistance.	
�    

The mass protest is to include 
Yemeni students from several 
universities	
�    across	
�    Malaysia.	
�    	
�    

The Yemeni students say the 
financial	
�     assistance	
�     promised	
�     to	
�    
them by the Yemeni government 

has	
�    not	
�    measured	
�    up.
Students are also calling on the 

Yemeni government to pay for the 
renewal	
�    of	
�    their	
�    passports.	
�    

Fawaz Al-Mulaiki, the head of 
the Students’ Union in Malaysia, 
told the Yemen Times that Yemen’s 
Cabinet set up a committee to 
resolve the students’ complaints, 
but to date, no one has contacted 
them.	
�    	
�    	
�    

Yemeni students in Malaysia 
currently receive between $340 to 
$500, according to Al-Mulaiki, and 

are	
�    asking	
�    for	
�    a	
�    20	
�    percent	
�    raise.	
�    	
�    	
�    
He said recently there were 

rumors that the Ministry of Higher 
Education decided to give them 
$100 extra a month, but students 
scoffed	
�    at	
�    that	
�    sum	
�    as	
�    well.	
�    	
�    

Mohammed Abdulfatah Ismael, 
a student at a Malaysian University, 
said the problems students 
complain	
�    about	
�    date	
�    back	
�    10	
�    years.	
�    

Bassam Al-Hamadani, another 
student, said the  protest will 
continue until the students receive 
more	
�    financial	
�    assistance.	
�    

Mohammed Al-Samei

President Abdu Rabu Mansour 
Hadi has announced the secretary 
general for the upcoming National 
Dialogue	
�    Conference	
�    (NDC)	
�    	
�    as	
�    Dr.	
�    
Ahmed	
�    Awadh	
�    Mubark.

Mubark is the head of the Business 
department at in the College of 
Commerce	
�    at	
�    Sana’a	
�    University.	
�    	
�    	
�    

 Afrah Abdulaziz Saleh and 
Yasser Abdullah Al-Ruaini, were 
announced as the deputy general 
secretaries.	
�    	
�    

With leadership positions 
now determined, the Technical 
Committee (TC) of the NDC decided 
on Monday to extend the deadline 
for the receipt of political parties’ 
lists	
�    of	
�    the	
�    representatives.	
�    The	
�    new	
�    
deadline	
�    is	
�    Monday.	
�    

The extension was provided in 
line with a previous extension for 
receiving application forms from 
independent youth, civil society 
organizations	
�    (CSOs)	
�    and	
�    women.

According to a recent report, 
over 3,618 applications have been 
received, including 2,047 forms 
from youth, 800 from women, 
771 submitted by CSOs, a press 
statement	
�     released	
�    by	
�     the	
�    TC	
�    said.	
�    	
�    
The report also revealed that very 
few people from the South have 
applied.	
�    

According to a committee 
member, the conference will be 
held at the Movenpick Hotel in  
Sana’a, with side meetings being 
held in different governorates and 
also	
�    abroad.

Yemenis have diverse viewpoints 
in terms of the success of the 
National	
�     Dialogue.	
�     Some	
�     are	
�    
optimistic,	
�    and	
�    others	
�    less	
�    so.	
�    

Ali Al-Awar, a local from Hajja, 
said the National Dialogue is the 
sole gateway out of Yemen’s current 
situation.	
�     	
�     It	
�     is	
�     the	
�     only	
�     option	
�     to	
�    
avoid civil strife,  he said, adding 
the failure of dialogue will drag the 
country	
�    into	
�    more	
�    problems.	
�    

Fares Al-Sharei, an Ibb local, 
said he is optimistic the dialogue 
will	
�    succeed.	
�    

“Yemenis are endowed with 
wisdom.	
�     And	
�     the	
�     dialogue	
�     is	
�     a	
�    
collective	
�    responsibility.	
�    Therefore,	
�    
the dialogue stakeholders should 
be honest to move Yemen ahead,” 
he	
�    said.	
�    

Al-Sharei went on to say that 
the dialogue participants should 
make concessions for the sake of 
the country and people in order to 
protect	
�    national	
�    unity.	
�    

Abdu Rahman Al-Fahd, a 
resident in Dale in Southern Yemen, 
said he doesn’t pin any hope on 
the National Dialogue because the 
situation in Yemen is subject to 
foreign	
�    agendas.

The Yemeni political powers 
attempt to appear strong though 
they depend on external powers, 
he said, concluding that political 
parties think that the solution lies 
in	
�    drawing	
�    loyalties.

Sadeq Al-Samawei

Last year Yemen coped with 
unstable situations across the 
nation.	
�    	
�    A	
�    transitional	
�    government	
�    
attempt to assert state control by 
improving security, but the country 
was inundated with weapons and a 
lack	
�    of	
�    enforcement.	
�    Consequently,	
�    
crime rates jumped up across the 
country, according to a recent 
study.	
�    	
�    	
�    	
�    

The Security Information Center 
released a report that says almost 
1,400 criminal incidence took place 
in	
�    2012,	
�    claiming	
�    1,500	
�    lives.	
�    About	
�    
1,200 of those crimes were solved, 
according to the report, with 190 
crimes	
�    still	
�    under	
�    investigation.	
�    

The Deputy Minister of the 
Interior Ministry, General 
Abdulrahman Hanash, told the 
Yemen Times major factors behind 
the increase in murders are a rise in 

weapons use, security imbalances, 
revenge-related tribal problems 
and	
�    land	
�    disputes.	
�    
For	
�    his	
�    part,	
�    Dr.	
�    Hassn	
�    Mujali,	
�    a	
�    

law professor, who calls murder a  
strain on society, says the spike is 
also	
�    due	
�    to	
�    an	
�    increase	
�    in	
�    firearms	
�    
and hand weapons, as well as poor 
judicial procedures and corruption 
in	
�    the	
�    judiciary.	
�    

The report included details about 
the	
�    motives	
�    of	
�    murders.	
�    	
�    Although	
�    
a motive was not determined for 
about 15 percent of the crimes, the 
number one motive was personal 
disputes, followed by real estate 
conflicts	
�    and	
�    then	
�    revenge-related	
�    
murders.

Hanash said the ministry is 
currently working to control 
unregistered motors and 
motorbikes as wells as weapons 
in a city-wide campaign in Sana’a 
designed to improve security and 

curb	
�     murder	
�     rates.	
�     	
�     Motorbikes	
�    
have been targeted as they were 
used in several assasinations last 
year.	
�    	
�    

The motorbike campaign was 
controversial amongst users, 
but Hanash says citizens must 
coorporate with the campaign in 
order to increase security in the 
city.	
�    He	
�    added	
�    the	
�    campaign,	
�    which	
�    
includes additional checkpoint, 
will apply to everyone without 
exception.	
�    

Since the launch of the campaign, 
Hanash	
�    says	
�    crimes	
�    have	
�    declined.	
�    	
�    

Aseel Saria, a youth activist, 
said the security campaign came 
at an appropriate time as locals 
had grown increasingly uneasy 
walking	
�    on	
�    streets.	
�    	
�    

Saria as well as many other 
citizens have asked security forces 
to now ban weapons carrying in the 
capital	
�    city’s	
�    of	
�    all	
�    governorates.

Bassam Al-Ashmori

The human rights activist and 
Nobel Peace Prize winner, 
Tawakul Karman called on 
General Ali Mohsen Al-Ahmer 
via her personal Facebook page to 
fulfill	
�     the	
�    pledges	
�    he	
�    made	
�    when	
�    
he sided with the youth revolution 
on	
�    March	
�     21,	
�     2011	
�     and	
�     officially	
�    
resign	
�    from	
�    the	
�    military.

When he defected from the 
former regime of Ali Abdulla 
Saleh, Mohsen pledged that he 
would let go of power, abide by 
the rule of law, and asserted his 
willingness to stand a trial if 
required.	
�    

Following President Abdu 
Rabu Mansour Hadi’s December 
military restructure, Mohsen 
showed willingness to step down 
from his post as the Commander 
of	
�     the	
�     First	
�     Armored	
�     Division.	
�    	
�    
However, it is still unclear if he 
will receive another military 
position	
�    from	
�    Hadi.

In her Facebook post, Karman 

said she hopes Mohsen will 
refuse any future military or civil 
appointment.	
�     	
�     In	
�     this	
�     way,	
�     she	
�    
says he can be honored for his role 
in	
�    supporting	
�    the	
�    revolution.	
�    

Staff Brigadier Saleh Qasim Al-
Sabahi, a military researcher, told 
the Yemen Times Mohsen will 
likely refuse any military or civil 

position.	
�    	
�    
Al-Sabahi  said Mohsen has 

already made many concessions, 
and repudiated offerings from the 
former	
�    regime.	
�    

If Mohsen rejects any future 
offerings, his actions during the 
revolution will be “immortalized,” 
Al-Sabahi	
�    added.	
�    

Tender 
Announcement

Extension For consultancy service for 
implantation of Al Mokha 60MW Wind 

Farm	
�    Project	
�    (post	
�    Qualification)

The Ministry of Electricity and Energy, represented 
by Project Management Unit (PMU) extends the 
deadline for receiving the proposals until the Feb 
05, 2013 instead of pervious deadline Jan 22, 2013, 
all other details remain the same as per original 
announcement.
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Yemeni students in Malaysia to protest 
outside embassy in Kuala Lumpur

Leadership positions for NDC announced, 
deadlines for participants extended 

2012: a year marked by murders

Karman	
�   calls	
�   on	
�   Mohsen	
�   to	
�   fulfill	
�   
pledge and let go of power for good 
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Yemeni students in Malaysia feel unhappy with the funding they are provided by the government. 
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Nadia Haddash

R ecent statistics re-
leased by the Minis-
try of Justice high-
light an increase in 
the number of inter-

marriages between foreigners and 
Yemenis.  These numbers have left 
people asking questions about why 
Yemenis have become more desir-
able to foreigners. 

According to the report, more 
foreign men marry Yemeni women 

than foreign women marry Yemeni 
men. 

Those at the Ministry who pro-
duced the statistics say a major 
reason behind this is the cost of 
dowries.  

In Yemen and many other Arab 
countries, men customarily give 
dowries to women in order to se-
cure a marriage. In countries like 
Saudi Arabia and the UAE, the 
price of dowries has increased sig-
nificantly	
�    in	
�    recent	
�    years.	
�    This	
�    has	
�    
resulted in men struggling to meet 
dowry demands and marrying later 
in	
�     life	
�     when	
�     they	
�     are	
�     more	
�     finan-
cially secure. 

In Yemen, women typically of-
fer a cheaper alternative to their 
gulf counterparts.  Men from these 
countries have often come to Yemen 
to	
�    find	
�    brides	
�    that	
�    won’t	
�    break	
�    their	
�    
bank balance says Aref Ghaleb, the 

deputy of the Documentation and 
Registration	
�    Office	
�    in	
�    the	
�    Ministry	
�    
of Justice. 
The	
�    ministry’s	
�    report	
�    reveals	
�    212	
�    

Saudi men married Yemeni women 
in	
�    2012.	
�    In	
�    contrast,	
�    only	
�    five	
�    Yeme-
ni males married Saudi females. 
Huda	
�    Ba’aqeel,	
�    a	
�    Yemeni	
�    female,	
�    

who married a Saudi two years ago 
says she believes her husband chose 
her over a Saudi bride because of 
her “affordable” dowry price.

Although Ghaleb says the Minis-
try of Justice checks marriages in 
Yemen before they are processed to 
makes sure they correspond with 
Islamic laws, many marriages be-
tween Yemenis and foreigners are 
unsuccessful, leading some to call 
for an awareness campaign that 
highlights	
�     the	
�     difficulties	
�     of	
�     inter-
marriage. 

Bilquis Mohammed Al-Dhamari, 

a	
�     22-year-old,	
�     married	
�     an	
�     Omani	
�    
man, but ended up divorcing him.

“My family forced me to marry 
an Omani because he was rich, yet 
they knew nothing about him,” the 
young woman said.

Ghaleb asserted that the Jus-
tice Ministry attempts to ensure 
all legal proceedings are followed 
to guarantee the rights of Yemeni 
females who marry foreigners and 
live with them abroad.

However, despite the Ministry of 

Justice’s	
�     assurance,	
�     a	
�     lawyer,	
�     Ab-
dulrahman Barman, claims many 
Yemeni families marry their daugh-
ters to foreigners without following 
legal procedures due to a lack of le-
gal awareness.

Although the Justice and Interior 
Ministries oblige both partners to 
gain the approval of the two min-
istries	
�    and	
�     the	
�     foreign	
�    party’s	
�     em-
bassy, many marriages are slipping 
through the cracks, often at the 
detriment of Yemeni females.

Yemeni females often ‘used’ in 
intermarriages with foreigners 

An increasing number of Yemeni women are marrying foreign 

men. 

The Norwegian Refugee Council (NRC) is advertising for 
the below positions: 

IT1.  Assistant – Sana’a (National Position)

Safety and Security Coordinator – Sana’a (National Position)2.

Monitoring	
�   and	
�   Evaluation	
�   Officer	
�   –	
�   Sana’a	
�   	
�   (National	
�   Position)3.

Finance	
�   Officer	
�   –	
�   Sana’a	
�   	
�   (National	
�   Position)4.

Education	
�   Project	
�   Officer	
�   –	
�   Aden	
�   (National	
�   Position)5.

Education Project Assistant – Aden (National Position)6.

Safety	
�   and	
�   Security	
�   Officer	
�   –	
�   Aden	
�   	
�   (National	
�   Position)7.

Logistics Assistant – Aden (National Position)8.

Finance Assistant – Aden (National Position)9.

Admin/ HR Assistant – Aden  (National Position)10.

Community Mobilizor/Hygiene and Sanitation Promoter – Aden11.

(National Position)

To apply for the positions above, kindly go to NRC 
website: www.nrc.no and click on the About NRC tab 
and then click on Vacancies. Click on the view tab for a 
specific	
�    position	
�    and	
�    then	
�    click	
�    on	
�    Apply link.

Kindly contact the following telephone should you have 
any problems: +967 1425447
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Yemen – US ties must go beyond drones

Let us start by talking about 

the objectives of the Reconcil-

iation and Tolerance Festival 

in Aden?

Your question is important. You 
know the Southern issue was not 
born recently. It was triggered fol-
lowing the 1994 war that led to the 
exclusion and marginalization of 
the Southern governorates. Thus, 
like the land, the Southern man 
was lost and fragmented too. The 
1994 war led to increasingly poor 
circumstances for Yemenis, partic-
ularly in the South. The jubilation 
following the war made the former 
regime assume it had beaten the 
Southern resistance. This should 
not have happened because this is 
one country. This [Northern] ju-
bilation destroyed the meaning of 
unification.	
�    We	
�    all	
�    believe	
�    in	
�    unity	
�    
and appreciate it. 

Tell us what Southerners 

mean by reconciliation and 

tolerance? 

I	
�    will	
�     talk	
�     about	
�     that.	
�    Why	
�     recon-
ciliation and tolerance? Themes 
of reconciliation and tolerance re-
sulted from a Southern tragedy 
that occurred on Jan. 13, 1986.  It 
was a memorable and historic na-
tional tragedy. The decomposed 
corpses were torn to pieces. Those 
who didn’t die from bullets, died 
of thirst. It was a national trag-
edy where two parts of the Social-
ist Party killed one another. Even 
those who didn't want to be in-
volved were killed. It was a national 
tragedy before it was a partisan 
one. The painful anniversary of the 
event continues. 

What is the reason behind 

such events?

This is a historic responsibility. I 
lived through that time. I tried to 
mediate before the breakout of the 
war.	
�     One	
�     of	
�     the	
�     conflicting	
�     sides	
�    
showed willingness to accept my 
move. However, the other side re-
fused.	
�    We	
�     told	
�     them	
�    Southern	
�     Ye-
men had all its weapons in Aden. It 
was just following occupation, and 
we had done nothing good for the 
South at that time. I failed. I wasn’t 
lucky enough to stop the war. Then 
the war broke out in the small town 

of Aden. Can you imagine a war in 
a small but heavily populated area? 
Tanks, planes and missiles were all 
used. The weapons that were de-
signed to defend the country were 
then used to destroy it. 

Can you tell us about the war 

causalities? 

Unfortunately, the causalities were 
our brothers and sons. They were a 
part of us.  The tragedy claimed a 
lot. The streets were riddled with 
bodies. In every lane of Aden, there 
was a torn or swollen body. The 
situation reached a degree where 
corpses decomposed on the streets. 
They were not buried because of the 
war's	
�    continuation.	
�    We	
�    lost	
�    leading	
�    
Southern	
�     figures.	
�     We	
�     lost	
�     youth.	
�    
We	
�    even	
�    lost	
�    the	
�    army	
�    we	
�    built.	
�    We	
�    
thought of our army as invincible. 
It	
�     sustained	
�     significant	
�     damages.	
�    
It was a huge tragedy. To date, the 
causes have not been analyzed and 
there has no statistics about the ca-
sualties.  

Some statistics indicate cau-

salities reached 12,000 in ad-

dition to 17,000 wounded.

Some sources state that the fa-
talities reached 16,000 and 20,000 
injured. Regardless, the numbers 
16,000 or 12,000 are not simple. 
They were victims and martyrs. 

They all belonged to one party, 

what drove them to a war?

If you lived during the days of inde-
pendence, you would have noticed 
the struggle between the Southern 
leading	
�    figures	
�    was	
�    about	
�    power.	
�    It	
�    
was not a struggle for the interest of 
the country. I belong to the Al-Sha-
bei family, a family known for its 
contributions to liberate the South. 
We	
�     didn’t	
�     kill	
�     anyone	
�     or	
�     loot	
�     any	
�    
property or land. Only the sons of 
the martyr, Faisel [Al-Shabei] were 
given a house. Faisel was killed in 
a cell in Aden. The regime in the 
South killed him. 

Is Faisel a relative?

Yes,	
�    he	
�    is	
�    my	
�    half-brother.	
�    We	
�    have	
�    
the same mother. Every day, there 
was conspiracy, killing and prob-
lems. 

The start of the events in 

January allowed for the kill-

ing	
�    of	
�    many	
�    Southern	
�    figures.	
�    
Can you provide insight about 

that?

They were our brothers, even if we 
disagreed. One of our characteris-
tics is that we don’t forget personal 
relationships between us, even if 
we have different perspectives.  
Even if you live closely together for 
20 years, you disagree. That should 
not spoil a relationship. It is un-
fortunate	
�     and	
�     wrong	
�     to	
�     fight	
�     and	
�    
exchange accusations just because 
we have different perspectives. The 
inability to accept each other leads 
to hatred and strife. 

Was Ali Salem Al-Beidh 

wounded in the course of 

events?

I heard he was injured. I heard he 
was in Basuhaib Hospital. I also 
heard he moved to different places 
in Aden. I was in Al-Ma’ala at that 
time.

It has been said that Abdulfa-

tah Ismael was not killed at a 

meeting for the Central Com-

mittee of the Socialist Party. 

Do you know who killed him?

I can't say who killed Ismael, may 
he rest in peace. I say no matter 
what our differences are, we should 
maintain good relationships. If you 
have values, don’t deny the good 
deeds of people. Those who don't, 
will be held accountable for the bad 
deeds they commit. Ismael was in 
the meeting of the Central Commit-
tee of the Socialist Party.  

But he wasn’t injured at the 

meeting? 

It is said he sustained no injuries. It 
is also said he was injured while on 
the way. Others say he was injured 
in a tank. The tales are many. 

The Reconciliation and Tol-

erance Festival raised suc-

cession	
�     flags,	
�     and	
�     partici-
pants asserted their refusal 

to participate in the National 

Dialogue Conference (NDC). 

What do you think about this?

Many festivals preceded the Recon-
ciliation and the Tolerance Festival. 
This festival is the seventh. It was 
the largest one. 

Who organized the festival?

The organization of the festival 
showed there was potential and 
good preparation for it. Thus, peo-
ple responded accordingly.  

Do you mean people respond-

ed to the calls of separation?

It is reconciliation and tolerance or 
separation and independence. Say 
what you like. The festival should 

fundamentally focus on reconcili-
ation and tolerance. The festival 
should concentrate on reconcilia-
tion and tolerance.  

Will there be reconciliation 

and tolerance on the ground?

I like festivals that call for recon-
ciliation and tolerance regardless of 
their	
�    final	
�    outcome.	
�    Reconciliation	
�    
and tolerance have great meanings. 
The nation cannot be built or de-
veloped without reconciliation and 
tolerance. Reconciliation and toler-
ance can help save national unity.

Who will compensate the vic-

tims' [families] of the 1986 

and 1994 wars?

The Southern regime at that time 
should be held responsible for the 
1986 casualties. Sana’a's regime 
should be held accountable for 
compensating the casualties of the 
1994 war.

Can we say Southerners will 

have a united vision in terms 

of the Southern issue? 

You mentioned compensation. The 
incoming regime - Unity, confed-
eration	
�    or	
�    secession	
�    -	
�    Will	
�    bear	
�    the	
�    
compensation of those harmed. 
This is a national issue, not person-
al.	
�    This	
�    issue	
�    is	
�    unfinished.	
�    

What are the major causes of 

an unstable situation in the 

South?

The	
�    conflicts	
�    in	
�    the	
�    South	
�    led	
�    to	
�    pain	
�    
inflicted	
�     on	
�     the	
�     Southern	
�     people.	
�    
The	
�     persistence	
�     of	
�     conflicts	
�     from	
�    
1969	
�    through	
�    unification	
�    and	
�    until	
�    
post	
�    unification,	
�    caused	
�    further	
�    ca-
sualties, injustice and repression.  
We	
�     lived	
�     through	
�     a	
�     bloody	
�     course	
�    
in the South. It wasn't anything but 
conflicts	
�    over	
�    power	
�    after	
�    indepen-
dence.

Some say the Southern issue 

was one of the reasons behind 

the 1994 war?

The Southern issue dates back to 
the time of independence from 
British occupation. People were 
not treated justly. The continuity of 
conflicts	
�    triggered	
�    injustice,	
�    antag-
onism and frustration on the part 
of the defeated sides.

What do the Southerners pre-

fer, federalism or separation?

The problem is that we cannot de-
termine the more popular choice in 
the South. Anyone can organize a 
march with objectives and a vision. 
But, there is no accurate measure to 
gauge the audience's choice. In the 
end, it is the choice of the people. 
There are three possibilities in the 
South:	
�     staying	
�     unified,	
�     separating	
�    
or adopting federalism.

Is separation the second 

choice?

What	
�     I	
�     said	
�     is	
�     not	
�     on	
�     the	
�     basis	
�     of	
�    
rankings. If I did rank, it would be 
federalism, separation and inte-
grated unity. The 1994 war defeat-
ed people's souls. It did not defeat 
military forces or people. The war 
wasn’t the only problem. The post-
war practices were also a problem. 
The South is a part of the country. 
Why	
�     was	
�     it	
�     dealt	
�     with	
�     using	
�     hos-
tility? The jubilation felt after the 
1994 war deteriorated the sense of 
unity.	
�    What	
�    came	
�    after	
�    the	
�    war	
�    was	
�    
more miserable than the war itself. 
There were bad things that took 
place after the war like giving the 
Southerners the short end of the 
stick and looting their lands and 
property. The authority was silent. 
If there was a strong authority, the 
war would have been limited to two 
conflicting	
�     powers.	
�     The	
�     land	
�     and	
�    
locals should have nothing to do 
with the war. 

You took part in the 2011 up-

rising. Did the uprising posi-

tively affect Southerners?

The Southern Movement is the up-
rising of the Arab Spring.

What do you mean?

The Southern Movement was the 
first	
�    one	
�    to	
�    reject	
�    injustice	
�    and	
�    hu-
miliation. So, it was a revolution.  It 
was a revolution aimed at demand-
ing rights. It was not a revolution 
calling for separation. It called for 
legal rights, which those in power 
knew about.

Some Southern factions still 

object to the dialogue. Why is 

this happening?

This happens because the state 
neglects their demands. There are 
centers specialized in measuring 

public opinion. They know the rea-
sons behind the calls for separation. 
Can the regime understand injus-
tice in the South in order to analyze 
causes and proposed solutions?  

Some say they will not partake 
in the dialogue because President 
Abdu Rabu Mansour Hadi did not 
consider the 20 Points presented by 
the Dialogue Committee. 

The committee introduced them 
as	
�    a	
�    cause	
�    of	
�    the	
�    dialogue.	
�    When	
�    we	
�    
talk about reinstating the Southern 
army, can it be reinstated easily? 
We	
�    asked	
�    President	
�    Hadi	
�     to	
�    honor	
�    
the 20 Points. Consequently, he 
showed willingness. Hadi appeared 
insistent to implement the 20 
Points. He set up two committees 
to do that. The committees should 
seriously embark on their mission.  

Why don’t these committees 

take their task seriously? 

They should be reconsidered. The 
decree needs steps to be reinforced. 
State facilities must be prepared to 
accommodate decisions and neces-
sary procedures to reinforce this 
decision. There are good intentions. 
They should be implemented on the 
ground by returning looted South-
ern lands. Returning the land to 
their owners requires a committee 
to make sure documents of owner-
ship are correct. Such steps should 
be taken into consideration.  

How do you evaluate the presi-

dential decrees regarding the 

army and security restruc-

ture?

I	
�    deem	
�    it	
�    a	
�    significant	
�    basic	
�    step.	
�    
Leaders in countries worldwide ask 
why Arab armies have been de-
feated by Israel's army. The reason 
why is the Israeli army was built to 
defend Zionism and the land they 
believe they own. However, Arab 
armies are built to protect rulers 
and the regime. 

Do you think following the re-

structure, the Yemeni army 

will work to defend the coun-

try's sovereignty, not the rul-

er? 

I hope so. But, there must be time 
to prepare the army to do this. The 
army's job in modern society is to 
defend the country. However, the 
army in past societies depended on 
the ruler for everything. Yemen has 
been a good civilization, but it has 
been spoiled by rulers. 

Will the NDC succeed even if it 

excludes some political parties 

like the Southern factions?

Here	
�    the	
�    conflict	
�    arises	
�    because	
�    of	
�    
personal and partisan interests. If 
a particular party is not given sat-
isfactory seats in the NDC, the suc-
cess of the dialogue will be the best 
compensation. Differences have 
led Yemen to its current situation 
of	
�     conflict,	
�     polarization,	
�     injustice	
�    
and antagonism. The leading po-
litical parties have contributed to 
causing this situation. Even the op-
position used to share power in the 
past.	
�    Following	
�    unification,	
�    they	
�    all	
�    
shared power. The General People's 
Congress, the Islah Party and the 
Socialist Party have been unable to 
present a government model that 
we want.  

Are you optimistic about the 

NDC?

I am very hopeful. I wish the South-
erner brothers would join so that 
they can put their own agenda for-
ward, even if they believe in sepa-
ration. The NDC can demonstrate 
solidarity and provide solutions 
for their complaints. But, what will 
separation cost? Of course, a war. 
The country's current situation is 
economically and militarily bad. I 
wish there was an immediate South-
South conference between leading 
figures	
�    and	
�    people	
�    that	
�    would	
�    come	
�    
up with a united stance.

Abdulkawi Mohammed Rashad Al-Shabei to the Yemen Times:

The	
�   Southern	
�   Movement	
�   was	
�   the	
�   first	
�   
one to reject injustice and humiliation
Abdulkawi Mohammed Rashad Al-Shabei, the head of the Co-

ordination Council for Southern Revolutionary Groups and a 

member of the National Dialogue Committee, said the South-

ern issue has a long, complicated history. The Southern issue 

emerged following the 1994 war. Al-Shabei says this marks the 

beginning of marginalization of Southern governorates. 

Al-Shabei said, in an interview with the Yemen Times, that 

the anniversary of January 13 will forever be a national trag-

edy, but he believes reconciliation is possible in the South.

Interview by Mohammed Al-Samei

Reconciliation and 
tolerance have 
great meanings. 
The nation 
cannot be built or 
developed without 
reconciliation 
and tolerance. 
Reconciliation 
and tolerance can 
help save national 
unity.

The jubilation 
following the 
war made the 
former regime 
assume it had 
beaten Southern 
resistance. This 
should not have 
happened because 
this is one country. 
This [Northern] 
jubilation 
destroyed the 
meaning of 
unification.	
�    

If you lived 
during the days 
of independence, 
you would have 
noticed the 
struggle between 
the Southern 
leading	
�    figures	
�    
was about power. 
It was not a 
struggle for the 
interest of the 
country. 

I wish the 
Southerner 
brothers would 
join so that they 
can put their own 
agenda forward, 
even if they believe 
in separation. 
The NDC can 
demonstrate 
solidarity 
and provide 
solutions for their 
complaints.

Abdulkawi Mohammed Rashad Al-Shabei speaks to the Yemen 

Times about the South.  
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�   ıíĊŋŗí 	
�   ďĎñã 	
�   ĽŎă 	
�   ĺĬŃ 	
�   ãĊòŇ
	
�   ĂĿîĜøĿí 	
�   ŅîÿĎŌŃ 	
�   îŌĿ 	
�   ıĊŋ 	
�   ŒøĿí

..ŅĊī	
�   Ì	
�   ĂŃîĔøĿíō
	
�   ôŔĠĸĿí	
�   ،ôŀœŎģ	
�   čōČÿ	
�   ŊĿ	
�   ņļĿ	
�   łŌŃ	
�   ĺĿíæē
	
�   óĊŔĿō	
�   Œŋ	
�   ľñ	
�   ،ŁŎŔĿí	
�   óĊŔĿō	
�   öĔŔĿ	
�   ôŔñŎňĀĿí
	
�   ĶĄĿō 	
�   ïĎĄĿí 	
�   ņī 	
�   ĞĈń÷ 	
�   îŃō 	
�   ٩٤ 	
�   ïĎă
	
�   ĖŔńŌ÷ō 	
�   àîĜķç 	
�   ņŃ 	
�   ôŔñŎňĀĿí 	
�   õîĨĳîĄńĿí
	
�   öīîğō 	
�   ĝčŗíō 	
�   ŅîĔŇří 	
�   ĩîğ 	
�   ŒĿîøĿîñō

.îŌŔĳ	
�   óĊăŎĿí
	
�   Őŀī 	
�   ôĴēæŃ 	
�   þëîøŇ 	
�   õĊĿō 	
�   ٩٤ 	
�   ïĎă
	
�   óŎĘŇ	
�   ،ïŎňĀĿí	
�   Œĳ	
�   îěŎĜć	
�   łŌŀĻ	
�   ņŔŔňńŔĿí
	
�   ŁîĨňĿí 	
�   öŀĬÿ 	
�   ٩٤ 	
�   Łîī 	
�   öûĊă 	
�   ŒøĿí 	
�   ĎĜňĿí
	
�   ĎĤĘĿí	
�   ŁĐŋ	
�   ŊŇã	
�   łļĄñ	
�   íĎŔüĻ	
�   ŒĘøňœ	
�   ĶñîĔĿí
	
�   ôńœĐŋ	
�   ŅŎļ÷	
�   ś	
�   Ņã	
�   ĝōĎĴńĿí	
�   Ŏŋō	
�   ŒñŎňĀĿí
	
�   öăîģã 	
�   ĎĜňĿí 	
�   óŎĘŇ 	
�   ،Ċăíō 	
�   ņģō 	
�   íČŋ 	
�   Ņŗ
	
�   ŅŎňŃæŃ 	
�   îňŀĻ 	
�   .óĊăŎĿí 	
�   ŁŎŌĴŃō 	
�   đîĔăèñ

.Ċăíō	
�   ņģŎĿíō	
�   îŌĿ	
�   ĵîĘīō	
�   óĊăŎĿîñ

	
�   ĂĿîĜøĿí 	
�   ĩŎğŎŃ 	
�   ņī 	
�   îňûĊă

	ÅŔñŎňĀĿí؟�   Åñ	
�   ĂŃîĔøĿíō

	
�   ĂĿîĜ÷ 	
�   íċîńĿ 	
�   ،ĺĿċ 	
�   ņī 	
�   ùĊĄ÷äē 	
�   îŇã
	
�   ĊŔĿō 	
�   Ŏŋ 	
�   ĂŃîĔøĿíō 	
�   ĂĿîĜøĿí 	
�   ĂŃîĔ÷ō؟
	
�   Œĳ 	
�   ņŔŔñŎňĀĿí 	
�   ņŔñ 	
�   óîēäŃ 	
�   ņŃ 	
�   ùĊă 	
�   îńĿ
	
�   óîēäŃ 	
�   Ďœîňœ 	
�   ņŃ 	
�   ĎĘī 	
�   úĿîüĿîĳ 	
�   ،٨٦/١/١٣

	
�   ņŃ 	
�   Ņîŋċã 	
�   ņŃ 	
�   ŐĔň÷ 	
�   ņĿ 	
�   ôŔĈœčî÷ 	
�   ôŔňģō
	
�   ،àŜėŗí 	
�   öķĐń÷ō 	
�   ،úüĀĿí 	
�   öŀŀĄ÷ 	
�   ،îŌėîī
	
�   ľøøķí 	
�   ôŔňģō 	
�   óîēäŃ 	
�   öŇîļĳ 	
�   ،îĘĤī 	
�   îňøŃō
	
�   Œĳ 	
�   ŒňńŔĿí 	
�   ŒĻíĎøėśí 	
�   ïĐĄĿí 	
�   îĳĎģ 	
�   îŌŔĳ
	
�   łĿ	
�   őČĿí	
�   Őøă	
�   ðĬĘĿí	
�   ľøķ	
�   îńĻ	
�   ،öķŎĿí	
�   ĺĿċ
	
�   ôŔňģō 	
�   óîēäŃ 	
�   ŒŌĳ 	
�   ،ĩíĎĜĿí 	
�   ŒĳĎĤĿ 	
�   łøňœ
	
�   îŋíĎĻċ	
�   ĽíĐ÷	
�   îŃō	
�   ،ïĐă	
�   óîēäŃ	
�   ŅŎļ÷	
�   Ņã	
�   ľòķ

.ŁŎŔĿí	
�   ŐĿç	
�   ôńŔĿŗí


	ùíĊăŗí؟�   ŉČŌĿ	
�   ðòĔÎí	
�   ņŃ
	
�   ĺŀ÷ 	
�   öĘœîī 	
�   îŇã 	
�   ،ôŔĈœčî÷ 	
�   ôŔĿōæĔŃ 	
�   ŉČŋ
	
�   ŁŎķã	
�   Ņã	
�   ïĎĄĿí	
�   čîĀĴŇí	
�   ľòķ	
�   öĿōîăō	
�   ،óĎøĴĿí
	
�   .ĩíĎĜĿí 	
�   ŒĳĎģ 	
�   óĉîŔķ 	
�   ņŔñ 	
�   ôģîēō 	
�   ôŔŀńĬñ
	
�   ıĎĤĿíō 	
�   ،ĉíĊĬøēśí 	
�   ŏĊñã 	
�   ıíĎģŗí 	
�   Ċăã
	
�   ôēĊļŃ	
�   ŅĊī	
�   łŌĿ	
�   îňŀķō	
�   Ďòļøēíō	
�   Őñã	
�   ŒŇîüĿí
	
�   ŒñŎňĀĿí 	
�   ņńŔĿíō 	
�   ،ôŔĀŔ÷íĎøēśí 	
�   ôĄŀēŗîñ

.ŅĊī	
�   Œĳ	
�   ŊøĄŀēäñ	
�   ĉŎÿŎŃ	
�   ŊŀĻ
	
�   ĽŜĸøēśí 	
�   ĊĬñ 	
�   ņŃ 	
�   îňĈœčî÷ 	
�   Œĳ 	
�   ņĄŇ
	
�   łĿō 	
�   Ķĳōã 	
�   łĿ 	
�   ،ĎŔĈñ 	
�   ĎĘòœ 	
�   îìŔė 	
�   ŁĊĸŇ 	
�   łĿ
	
�   ïĎĄĿí 	
�   õĎĀĴøĳ 	
�   ĺĿċ 	
�   Œĳ 	
�   ĦĄĿí 	
�   ŒŇĊīîĔœ
	
�   .óĎŔİĜĿí 	
�   ŅĊī 	
�   Œĳ 	
�   ôŔĀŔ÷íĎøēí 	
�   ôĄŀēäñ
	
�   Œĳ 	
�   ïĎĄĿí 	
�   ŅŎļ÷ 	
�   îŃĊňī 	
�   čŎĜø÷ 	
�   íċîŃ
	
�   ŅîļĔĿîñ 	
�   ôĨøļŃō 	
�   ôĸŔğō 	
�   óĎŔİě 	
�   ôăîĔŃ
	
�   ĆœčíŎĜĿíō 	
�   õíĎëîĤĿí 	
�   îŌŔĳ 	
�   öŃĊĈøēí

	
�   Ņã 	
�   ĝĎøĴœ 	
�   ŅîĻ 	
�   ŒøĿí 	
�   ôĄŀēŗíō 	
�   õîñîñĊĿíō
	
�   Œĳ 	
�   öŃĊĈøēí 	
�   îŌňļĿ 	
�   ĊŀòĿí 	
�   ôœîńĄĿ 	
�   ŅŎļ÷

.ņģíŎńĿí	
�   Ċğ	
�   ľćíĊĿí


	ïĎĄĿí؟�   îœîĄğ	
�   ņī	
�   îňûĊĄ÷	
�   ņļńŃ
	
�   łŋō 	
�   ،îň÷Ŏćãō 	
�   îňëîňñã 	
�   łŋ 	
�   îœîĄĠĿí 	
�   ĲēŘĿ
	
�   ĩčíŎĘĿîĳ	
�   ،óĎŔòĻ	
�   îœîĄğ	
�   óîēäŃ	
�   öŇîĻō	
�   ،îňŃ
	
�   Œĳ 	
�   .ŅîļŃ 	
�   ľĻ 	
�   Œĳ 	
�   úüĀĿîñ 	
�   ôĨøļŃ 	
�   öŇîĻ
	
�   ôÿčĉ	
�   ŐĿç 	
�   ôĈĴøňŃō 	
�   ôķĐńŃ	
�   ôüÿ	
�   Őĸŀ÷ 	
�   ŅĊī
	
�   úüĀĿí 	
�   öŀŀĄ÷ 	
�   ïĎĄĿí 	
�   číĎńøēś 	
�   ôĀŔøŇō 	
�   ŊŇã
	
�   ņĳĊŀĿ 	
�   îŋČćäœ 	
�   ņŃ 	
�   ĊĀ÷ 	
�   łĿō 	
�   ĩčíŎĘĿí 	
�   Œĳ
	
�   ،ïŎňĀĿí 	
�   Œĳ 	
�   čĉíŎĻ 	
�   îŇĊĸĳ 	
�    	
�   îňŇã 	
�   ôÿčĉ 	
�   ŐĿçō

	
�   îňĘŔÿ	
�   Őøă	
�   îŇĊĸĳō	
�   ،õíĉîŔķō	
�   îñîòė	
�   îŇĊĸĳō
	
�   ĎŌĸœ 	
�   ś 	
�   ĖŔĀĻ 	
�   Ŋñ 	
�   ĐøĬŇ 	
�   îňĻō 	
�   ŉîňŔňñ 	
�   őČĿí
	
�   Ņŕí 	
�   Őøăō 	
�   ،óĎŔòĻ 	
�   óîēäŃ 	
�   ŉČŌĳ 	
�   .ŁĐŌœ 	
�   śō
	
�   ĊÿŎœ	
�   łĿō	
�   ،õîòòĔńŀĿ	
�   ľŔŀĄ÷	
�   Ĺîňŋ	
�   ņļœ	
�   łĿ

.îœîĄĠĿí	
�   ĉĊĬĿ	
�   àîĜăç

	
�   ĉĊī 	
�   Ņç 	
�   ĽŎĸ÷ 	
�   õîŔëîĜăří 	
�   ĞĬñ
	
�   ĲĿã 	
�   ١٧ō 	
�   ľŔøķ 	
�   ĲĿã 	
�   ١٢ 	
�   îœîĄĠĿí

ĂœĎÿ؟
 ٢٠ō 	
�   ،ľŔøķ 	
�   ĲĿã 	
�   ١٦ 	
�   ĽŎĸ÷ 	
�   čĉîĜńĿí 	
�   ĞĬñ
	
�   ōí 	
�   ĲĿí 	
�   ١٦ 	
�   łķĎĿí 	
�   Ľîă 	
�   ľĻ 	
�   Őŀī 	
�   .ĂœĎÿ 	
�   ĲĿã
	
�   ðĬėō 	
�   ņģō 	
�   Őŀī 	
�   îĤŔĔñ 	
�   ĒŔĿ 	
�   ĲĿã 	
�   ١٢
	
�   îœîĄğ 	
�   łŌŀĻ 	
�   .ĞĬòĿí 	
�   ŊĠĬñ 	
�   ĪŃ 	
�   ïčîĄøœ

.àíĊŌėō

	
�   őČĿí 	
�   îŃ 	
�   Ċăíō 	
�   ïĐă 	
�   Ì 	
�   łŌŇã 	
�   łįč
	
�   ĺŀøñ 	
�   łŌňŔñ 	
�   îńŔĳ 	
�   ŅŎŀ÷îĸøœ 	
�   łŌŀĬÿ

ôĸœĎĤĿí؟
	
�   ŁŎœ 	
�   ņŃ 	
�   ïŎňĀĿí 	
�   Œĳ 	
�   ùĊĄĿí 	
�   õĎěîī 	
�   ŎĿ
	
�   õĊÿŎĿ 	
�   ŒŇîĤœĎòĿí 	
�   ĽŜøăśí 	
�   ņī 	
�   ĽŜĸøēśí
	
�   õíĉîŔĸĿí	
�   ņŔñ	
�   ùĊĄœ	
�   ŅîĻ	
�   ôĤŀĔĿí	
�   ĩíĎě	
�   Ņã
	
�   .ņģŎĿí	
�   ľÿã	
�   ņŃ	
�   ÒîīíĎě	
�   ĒŔĿō	
�   ،ïŎňĀĿí	
�   Œĳ
	
�   ŒøĿí 	
�   «ŒòĬĘĿí» 	
�   ôŀëîī 	
�   ŐĿç 	
�   ŒńøŇã 	
�    	
�   îŇã
	
�   łĿ 	
�   ņĄŇ 	
�   ،ïŎňĀĿí 	
�   Œĳ 	
�   čĎĄøĿí 	
�   Œĳ 	
�   öńŌēã
	
�   ņĻîĔŃ	
�   ĺŀńŇ	
�   łĿō	
�   ľøĸŇ	
�   łĿō	
�   ôěîěč	
�   ĶŀĤŇ

.ĽíŎŃãō	
�   Œğíčã	
�   ōã

	
�   ĉĊī 	
�   ľøķ 	
�   Ďœîňœ 	
�   ùíĊăã 	
�   ôœíĊñ
	
�   ņļńŃ 	
�   ïŎňĀĿí 	
�   Ì 	
�   õíĉîŔĸĿí 	
�   ņŃ


	ĺĿċ؟�   ņī	
�   îňûĊĄ÷
	
�   ņŃ 	
�   ņĄŇ 	
�   .îňĴŀøćí 	
�   Ņçō 	
�   Őøă 	
�   ،îň÷Ŏćã 	
�   łŌŀĻ
	
�   îńŔĳ	
�   ôŔĜĈĘĿí	
�   õîķŜĬĿí	
�   ŐĔňŇ	
�   ś	
�   Ņã	
�   îň÷ĐŔŃ
	
�   ĺňŔñō	
�   ŒňŔñ	
�   öĸñ	
�   íċçō	
�   ،ıŜøćśí	
�   ôĀŔøŇ	
�   îňňŔñ
	
�   îňĴŀøćíō	
�   Ďńī	
�   óĎĘī	
�   ĊĬñ	
�   ôŔĜĈĘĿí	
�   ôķŜĬĿí
	
�   .ŒĿîœĎòŃśí	
�   ōã	
�   ľŔńĬĿîñ	
�   ĺĴňěã	
�   Ņã	
�   ņļńœ	
�   ś
	
�   ņŔñō	
�   ôĜĈĘĿí	
�   ôķŜĬĿí	
�   ĺňŔñō	
�   ŒňŔñ	
�   öĸñ	
�   ŎĿ
	
�   îńŔĳ	
�   ôńëîķ	
�   óĉŎńĿí	
�   ľĨøē	
�   ،ĺøŀëîīō	
�   Œøŀëîī
	
�   ĎŔįō	
�   íĊÿ	
�   ĲēæŃ	
�   àŒė	
�   ĲŀøĈŇ	
�   Ņã	
�   ņļĿ	
�   ،îňňŔñ
	
�   ıŜøćśí	
�   ĉĎĀńñ	
�   ŊŇã	
�   őčîĠăō	
�   őčŎûō	
�   Œňģō
	
�   ŒŌøň÷ō 	
�   îŔĿîœĎòŃíō 	
�   ŜŔńī 	
�   ĂòĜ÷ 	
�   ŏåĎĿí 	
�   Œĳ
	
�   ôŔŋíĎļĿí 	
�   ŐĿç 	
�   ŎīĊœ 	
�   íČŋō 	
�   ،ĉŎĿíō 	
�   õîķŜĬĿí

.ïōĎĄĿíō

	
�   ôŔĸŔĸă 	
�   îœíŎŇ 	
�   Ĺîňŋ 	
�   Ņã 	
�   ĊĸøĬ÷ 	
�   ľŋ
	
�   öòòĔ÷ 	
�   ŒøĿí 	
�   õíĉîŔĸĿí 	
�   ľòķ 	
�   ņŃ
	
�   ĂĿîĜøĿí 	
�   ľÿã 	
�   ņŃ 	
�   ٨٦ 	
�   ïĎă 	
�   Ì


	ĪķíŎĿí؟�   ĝčã	
�   Őŀī	
�   ĂŃîĔøĿíō
	
�   ôŔĴĜ÷ 	
�   ĽŎă 	
�   ŒňøĿäē 	
�   öŇã 	
�   ،îìŔė 	
�   ĺĿ 	
�   ĽŎķã
	
�   Œĳ 	
�   õíĉîŔķ 	
�   ôŔĴĜ÷ 	
�   ł÷ 	
�   łĬŇ 	
�   .õíĉîŔĸĿí
	
�   ôňĀŀĿí 	
�   Œĳ 	
�   íŎŇîĻ 	
�   ņœČĿí 	
�   ĺìĿåã 	
�   ،Ďœîňœ 	
�   ١٣

.ŅĊī	
�   Œĳ	
�   ŒĻíĎøėśí	
�   ïĐĄŀĿ	
�   ôœĐĻĎńĿí

	
�   ĺŀ÷ 	
�   Ì 	
�   ðŔěã 	
�   ĞŔòĿí 	
�   łĿîē 	
�   Œŀī
ùíĊăŗí؟

	
�   ņŃ 	
�   öÿĎć 	
�   îŃō 	
�   ،ðŔěã 	
�   ŊŇã 	
�   öĬńē 	
�   îŇã
	
�   ŐĴĘøĔŃ 	
�   Œĳ 	
�   ŅîĻ 	
�   ŊŇç 	
�   öĬńēō 	
�   ،ĩîńøÿśí
	
�   ،óĎŔüĻ 	
�   ņĻîŃã 	
�   Œĳ 	
�   ŊŇã 	
�   öĬńēō 	
�   ،ðŔŌěîñ

.ŜĬńĿí	
�   Œĳ	
�   îňĻ	
�   ņĄŇ

	
�   őČĿí 	
�   ņŃ 	
�   ľŔīîńēí 	
�   āîøĴĿí 	
�   Ċòī
	
�   łĿ 	
�   ŊŇã 	
�   ņŃ 	
�   Ľîĸœ 	
�   îŃ 	
�   łįč 	
�   Ŋŀøķ
	
�   Ì 	
�   öŀøķ 	
�   ŒøĿí 	
�   õíĉîŔĸĿí 	
�   Åñ 	
�   ľøĸœ
	
�   ïĐĄŀĿ 	
�   ôœĐĻĎÎí 	
�   ôňĀŀĿí 	
�   ĩîńøÿí

ŒĻíÃėśí؟
	
�   Ñí	
�   āîøĴĿí 	
�   Ċòī	
�   ،Ŋŀøķ	
�   ņŃ	
�   ĽŎĸĿí 	
�   ĪŔĤøēã	
�   ś
	
�   Ņã 	
�   ðĀœ 	
�   îňĴŀøćí 	
�   îńŌŃ 	
�   ĽŎĸŇ 	
�   ņĄŇ 	
�   ŊńăĎœ

	
�   íċç 	
�   .ôŔĜĈĘĿíō 	
�   ôŔŇîĔŇří 	
�   ôķŜĬĿîñ 	
�   ĦĴøĄŇ
	
�   ،łŌ÷îňĔăō	
�   đîňĿí	
�   Ďļň÷	
�   ś	
�   łŔķ	
�   ĺœĊĿ	
�   öŇîĻ
	
�   āîøĴĿí 	
�   Ċòī 	
�   ،łŌŔŀī 	
�   ôñŎĔĄŃ 	
�   łŌ÷îìŔē 	
�   îŃã
.ôœĐĻĎńĿí	
�   ôňĀŀĿí	
�   ĩîńøÿí	
�   Œĳ	
�   ŅîĻ	
�   ľŔīîńēí

...ĩîńøÿśí	
�   Ì	
�   ðĜœ	
�   łĿ	
�   	
�   ŊňļĿ
	
�   Œĳ 	
�   ðŔěã 	
�   ŊŇã 	
�   Ľîĸœō 	
�   ،ðĜœ 	
�   łĿ 	
�   ŊŇç 	
�   íŎĿîķ
	
�   ،ôñîñĉ 	
�   Œĳ 	
�   ðŔěã 	
�   ŊŇã 	
�   Ľîĸœō 	
�   ،ĶœĎĤĿí
	
�   Œĸñ 	
�   ņŃ 	
�   ŊŇã 	
�   ĝĎøĴœ 	
�   ،óĉĊĬøŃ 	
�   õîœíōĎĿíō
	
�   Ċòī	
�   Ŏŋ	
�   ņœã 	
�   íōĉĊĄœ	
�   Ņã	
�   ôňĀŀĿí 	
�   ĩîńøÿí 	
�   ņŃ

.ľŔīîńēí	
�   āîøĴĿí

	
�   ł÷ 	
�   ĂŃîĔøĿíō 	
�   ĂĿîĜøĿí 	
�   ŅîÿĎŌŃ
	
�   ĊĘĄĿí 	
�   Ì 	
�   ĽîĜĴŇśí 	
�   ŁŜīã 	
�   Īĳč
	
�   ŏĎ÷	
�   ĲŔĻ	
�   ..ŒňģŎĿí	
�   číŎĄĿí	
�   Ğĳčō

öŇã؟
	
�   ôĸñîē 	
�   õśîĴøăí 	
�   ŅîÿĎŌńĿí 	
�   íČŋ 	
�   Ķòē 	
�   Ċķ
	
�   ņļĿ	
�   ،ĪñîĔĿí	
�   ĊĬœ	
�   ŎŌĳ	
�   ،ĂŃîĔøĿíō	
�   ĂĿîĜøĿîñ

.íĎŔòĻō	
�   îńŔĨī	
�   ĊĘĄĿí	
�   ŅîĻ	
�   	
�   óĎńĿí	
�   ŉČŋ


	ĊĘĄĿí؟�   łĨŇ	
�   őČĿí	
�   ņŃ
	
�   Ĺîňŋ	
�   Ņã	
�   Őŀī	
�   ôĿśĉ	
�   ĊĘĄĿí	
�   ،îìŔė	
�   ĺĿ	
�   ĽŎķã
	
�   Ĺîňŋō 	
�   ،õîŔŇîļŃçō 	
�   õíčĊķō 	
�   ĊŔÿ 	
�   łŔĨň÷

.ņŔňģíŎńĿí	
�   ņŃ	
�   ôñîĀøēí

	
�   óíĉîňńŀĿ 	
�   ÅňģíŎńŀĿ 	
�   ôñîĀøēí
ĽîĜĴŇśîñ؟

	
�   .ĽŜĸøēí	
�   ōã	
�   ĽîĜĴŇí	
�   ōã	
�   ĂŃîĔ÷ō	
�   ĂĿîĜ÷	
�   Ŏŋ
	
�   śōã 	
�   ĐĻĎœ 	
�   Ņã 	
�   ðĀœ 	
�   ŅîÿĎŌńĿí 	
�   .öìė	
�   îŃ 	
�   ľķ
	
�   Ņã	
�   ðĀœ	
�   íČŋ	
�   ĊĘĄĿí	
�   .ĂŃîĔøĿíō	
�   ĂĿîĜøĿí	
�   Őŀī

.ĂŃîĔøĿíō	
�   ĂĿîĜøĿí	
�   ıĊŌñ	
�   ŅîĻ	
�   ŊŇã	
�   ĐĻĎŇ

	
�   ĂŃîĔ÷ō	
�   ĂĿîĜ÷	
�   Ĺîňŋ	
�   ŅŎļŔē	
�   ľŋ

	ĪķíŎĿí؟�   ĝčã	
�   Őŀī

	
�   ĂŃîĔøĿíō	
�   ĂĿîĜøĿí	
�   ĊĘĄĿ	
�   ņœČòĄńĿí	
�   ņŃ	
�   îŇã
	
�   öŇã 	
�   .ôŔëîŌňĿí 	
�   ŊĀëîøŇ 	
�   ņī 	
�   ĎĨňĿí 	
�   Ğİñ
	
�   ôňœĊŃ	
�   ōã	
�   ĩčîė	
�   ōã	
�   óĎēäĻ	
�   Őøă	
�   ōã	
�   ņģíŎńĻ
	
�   ĎŔòĻ 	
�   ŉîňĬŃ 	
�   ĂŃîĔøĿíō 	
�   ĂĿîĜøĿîĳ 	
�   ،ðĬĘĻ	
�   ōã
	
�   ľħ 	
�   Œĳ 	
�   ĎŋĉĐœō 	
�   ņģō 	
�   Őňòœ 	
�   Ņã 	
�   ņļńœ 	
�   śō
	
�   ،číĎĸøēśí 	
�   ĊĿŎœ 	
�   ś 	
�   íČŋ 	
�   Ņŗ 	
�   õîĳŜćō 	
�   ôķĎĳ
	
�   óĊăŎĿí 	
�   Őŀī 	
�   ĊīîĔœ 	
�   ĂŃîĔøĿíō 	
�   ĂĿîĜøĿíō

.ôŔňģŎĿí

	
�   îœîĄğ	
�   ĞœŎĬøñ 	
�   ŁŎĸŔē 	
�   őČĿí 	
�   ņŃ

	٩٤ō؟�   ٨٦	
�   ŒŃîī	
�   ùíĊăã

	
�   ĺŀ÷ 	
�   Œĳ 	
�   ŁîĨňĿí 	
�   ôŔĿōæĔńĿí 	
�   ľńĄøœ 	
�   Òśōã
.óĎøĴĿí

	
�   ïŎňĀĿí 	
�   Ì 	
�   ŅîĻ 	
�   őČĿí 	
�   ŁîĨňĿí

	٨٦؟�   Ďœîňœ	
�   ùíĊăŗ	
�   ôòĔňĿîñ

	
�   àîĬňě	
�   Œĳ	
�   ŅîĻ	
�   őČĿí 	
�   ŁîĨňĿí 	
�   ľńĄøœō	
�   ،łĬŇ
 ٩٤	
�   ïĎă	
�   ùíĊăã	
�   îœîĄğ	
�   ĞœŎĬ÷	
�   ôŔĿōæĔŃ
	
�   ĽŎŌĀŃ؟ 	
�   ŅîĔŇç 	
�   ôŔĿæĔńĿí؟ 	
�   ľńĄøœ 	
�   ņŃ 	
�   ،Ł
	
�   ŁîĨŇō 	
�   ôĤŀē 	
�   îŌĿ 	
�   ïŎňĀĿí 	
�   Œĳ 	
�   ôĿōĉ 	
�   öŇîĻ

.ņŔĿōæĔŃ	
�   îŌĿō	
�   óčíĉçō

	
�   ŅŎļŔē	
�   ŊŇã	
�   ĽŎĸŇ	
�   Ņã	
�   ĪŔĤøĔŇ	
�   ľŋ
	
�   ŅōĊñ 	
�   óĊăŎŃ 	
�   ôŔñŎňÿ	
�   ôœåč 	
�   Ĺîňŋ
	
�   ôŔĠĸĿîñ 	
�   ĶŀĬøœ 	
�   îńŔĳ 	
�   õîĳŜć

ôŔñŎňĀĿí؟
	
�   Łĉîķ 	
�   ŁîĨŇ 	
�   őã 	
�   .õîĠœŎĬøĿí 	
�   õĎĻċ 	
�   öŇã
	
�   ôŔĿíčĊŔĴŇŎļĿí 	
�   ōã 	
�   óĊăŎĿí 	
�   ľħ 	
�   Œĳ 	
�   àíŎē
	
�   ņŔňģíŎńĿí 	
�   ĞœŎĬ÷ 	
�   ľńĄøœ 	
�   ĽîĜĴŇśí 	
�   ōã
	
�   łŌĿîńīãō 	
�   łŌĴëîħō 	
�   Œĳ 	
�   íōčĎĠ÷ 	
�   ņœČĿí
.ĉĎĳ	
�   ĒŔĿō	
�   ðĬė	
�   ôŔĠķ	
�   ŉČŋ	
�   .łŌķŎĸăō

	
�   öŀĬÿ 	
�   ŒøĿí 	
�   ïîòēŗí 	
�   ďĎñã 	
�   îŃ

	ôñĎĤĠŃ؟�   ïŎňĀĿí	
�   Ì	
�   ĩîğōŗí

	
�   ôńĿæŃ 	
�   þëîøŇ 	
�   õĊĿō 	
�   ïŎňĀĿí 	
�   Œĳ 	
�   õîīíĎĜĿí
	
�   Ł 	
�   ٦٩ 	
�   ņŃ 	
�   ĩíĎĜĿí 	
�   Ďńøēíō 	
�   ðĬĘĿí 	
�   Őŀī
	
�   îœîĄğ	
�   Ĺîňŋ	
�   ŅîĻ	
�   .îŋĊĬñ	
�   îŃō	
�   óĊăŎĿí 	
�   Őøă
	
�   Œĳ 	
�   ņĄŇ 	
�   .łŀĨĿíō 	
�   ĎŌĸĿîñ 	
�   ŅōĎĬĘœ 	
�   íŎŀħ
	
�   őčōĉ	
�   Ĺîňŋ	
�   ŅîĻ	
�   ،őŎŃĉ	
�   őčōĉ	
�   îňĘī	
�   ïŎňĀĿí
	
�   Ŏŋ 	
�   őŎŃĊĿí 	
�   őčōĊĿíō 	
�   ،őŎŃĉ 	
�   őčōĉō 	
�   őōĎĻ

.ôĤŀĔĿí	
�   õîīíĎě

	
�   ôŔñŎňĀĿí 	
�   ôŔĠĸĿí 	
�   ĽŎĸœ 	
�   ĞĬòĿí

	Ł٩٤؟�   ïĎă	
�   õîòòĔŃ	
�   ņŃ	
�   Œŋ

	
�   ĽŜĸøēśí	
�   ņŃď	
�   ņŃ	
�   öŇîĻ	
�   ôŔñŎňĀĿí	
�   ôŔĠĸĿí
	
�   îŇäĤćã	
�   îĠœã 	
�   ņĄŇ	
�   .ŒŇîĤœĎòĿí 	
�   ĽŜøăśí	
�   ņī
	
�   Œĳ 	
�   õîīíĎĜĿí 	
�   číĎńøēîĳ 	
�   ،đîňĿí 	
�   Ķă 	
�   Œĳ
	
�   ġîòăříō 	
�   àíĊĬĿíō 	
�   łŀĨĿí 	
�   õĊÿōã 	
�   ïŎňĀĿí

.ïŎňĀĿí	
�   Œĳ	
�   ôŃĐŌňńĿí	
�   ıíĎģŗí	
�   Œĳ

	
�   ..ïŎňĀĿí 	
�   Ì 	
�   ÄĻŗí 	
�   ôòĔňĿí 	
�   łĻ

	ĽîĜĴŇśí؟�   Łã	
�   ôŔĿíčĊŔĴĿí	
�   čîŔć	
�   ľŋ

	
�   ĊńøĬŇ	
�   ŒĸŔĸă	
�   đîŔĸŃ	
�   ĊÿŎœ	
�   ś	
�   ŊŇã	
�   ôŀļĘńĿí
	
�   ýĎĈ÷	
�   Ċķ	
�   .õíčîŔĈĿí	
�   Ċăã	
�   ľĸû	
�   đîŔķ	
�   Œĳ	
�   ŊŔŀī
	
�   ņļĿ	
�   ôœåčō	
�   ıíĊŋã	
�   îŌĿ	
�   óĎŔĔŃ	
�   Œĳ	
�   ĎŔŋîńĀĿí
	
�   Œĳō	
�   ،ĎŔŋîńĀĿí 	
�   ľĸüĿ 	
�   ĶŔķĉ	
�   đîŔĸŃ	
�   ĊÿŎœś
	
�   Ĺîňŋ 	
�   .ðĬĘĿí 	
�   ŉčĎĸœ 	
�   îńĿ 	
�   ŅŎļøē 	
�   ôœîŌňĿí
	
�   àîĸñří 	
�   :Œŋ 	
�   ïŎňĀĿí 	
�   Œĳ 	
�   õśîńøăí 	
�   ôûŜû

.ôŔĿíčĊŔĴĿí	
�   ،ĽîĜĴŇśí	
�   ،óĊăŎĿí	
�   Őŀī


	ŒŇîû؟�   čîŔĈĻ	
�   Œ÷äœ	
�   ĽîĜĴŇśí
	
�   ņļńŃ 	
�   îŌòŔ÷Ďøñ 	
�   öńķ 	
�   ŎĿ 	
�   .îŌò÷čã 	
�   ś 	
�   îŇã
	
�   óĊăŎĿí 	
�   ،ĽîĜĴŇśí 	
�   ،ôŔĿíčĊŔĴĿí 	
�   ŅŎļœ 	
�   Ņã
	
�   Œĳ 	
�   ùĊă 	
�   őČĿí 	
�   āĎĀĿí 	
�   íċîńĿ؟ 	
�   .ôŔÿîŃĊŇśí
	
�   õíŎĸĿí 	
�   ĒŔĿō 	
�   ĒĴŇŗí 	
�   ŁĐŋ 	
�   Ł 	
�   ٩٤ 	
�   ïĎă
	
�   Œĳ 	
�   ĒĴňĿí 	
�   ŁĐŋ 	
�   ،đîňĿí 	
�   ōã 	
�   ôœĎļĔĬĿí
	
�   ôŀļĘńĿí 	
�   ņļĿ 	
�   ،Ģĸĳ 	
�   ïĎĄĿí 	
�   ĒŔĿ 	
�   ،ïŎňĀĿí
	
�   ņŃ 	
�   àĐÿ 	
�   ïŎňĀĿí 	
�   ،ïĎĄĿí 	
�   ĊĬñ 	
�   îŃ 	
�   õîēčîńŃ
	
�   ľŋ 	
�   àíĊĬñ؟ 	
�   ŊĬŃ 	
�   ľŃîĬøĿí 	
�   ł÷ 	
�   íċîńĿ 	
�   ،ņģŎĿí
	
�   öŇã 	
�   ľŋ	
�   
	łĻîă؟�   ïĐă	
�   ōã 	
�   ðĬė	
�   öñčîă 	
�   öŇã


	ŁîĨňĿí؟�   ōã	
�   ņģíŎńĿí	
�   öñčîă
	
�   óĉîĬøēí 	
�   ıĊŋ 	
�   öīîğã 	
�   ĎĜňĿí 	
�   óŎĘŇ
	
�   îŃŜœç 	
�   Ċėã 	
�   ŅîĻ 	
�   ïĎĄĿí 	
�   ĊĬñ 	
�   îŃ 	
�   .óĊăŎĿí
	
�   ĊĬñ 	
�   õîēčîńŃ 	
�   öûĊă 	
�   ،Ŋ÷íċ 	
�   ïĎĄĿí 	
�   ņŃ
	
�   ðŌŇō 	
�   ĲëîħŎĿí 	
�   ĩíĐøŇí 	
�   Ĺîňŋ 	
�   ŅîĻ 	
�   ،ïĎĄĿí
	
�   ŎĿ 	
�   ،ôøŃîě 	
�   ôĤŀĔĿíō 	
�   õíčîŔĔĿíō 	
�   õŎŔòŀĿ
	
�   ŅŎļøē 	
�   ïĎĄĿí 	
�   öŇîĻ 	
�   ،ôœŎķ 	
�   ôĤŀē 	
�   õĊÿō
	
�   ņģíŎńĿí 	
�   .Ģĸĳ 	
�   ņŔøīčîĜøŃ 	
�   ņŔ÷Ŏķ 	
�   ņŔñ
	
�   ،ôķŜī	
�   łŌĿ	
�   ĒŔĿ	
�   ،óčŎüĿíō	
�   ņģŎĿíō	
�   ĝčŗíō


	łŌŔŀī؟�   őĊøĬŇ	
�   íċîńĿ

	
�   ŅîĻ	
�   ľŋ	
�   ..óčŎüĿí 	
�   Ì	
�   łøĻčîė	
�   łøŇã

	ÅŔñŎňĀĿí؟�   Őŀī	
�   ŒñîĀœç	
�   Âûä÷	
�   îŌĿ

.ŒñĎĬĿí	
�   ĪŔñĎĿí	
�   óčŎû	
�   Ŏŋ	
�   ،Ŋ÷íċ	
�   Œĳ	
�   ĹíĎĄĿí

ĲŔĻ؟
	
�   ĹíĎĄĿí 	
�   Ŏŋ 	
�   ŅíŎŌĿíō 	
�   łŀĨĿí 	
�   Ğĳč 	
�   ņŃ 	
�   Ľōã
	
�   ،śŎĸĬŃō	
�   îŔĸĤňŃ	
�   ŅîĻō	
�   ،óčŎû	
�   ŎŌĳ	
�   ŒñŎňĀĿí
	
�   ôòĿîĤńŀĿ 	
�   ĒŔĿō 	
�   ĵŎĸĄĿîñ 	
�   ôòĿîĤńŀĿ 	
�   óčŎû
	
�   .óĊăŎĿí 	
�   Ċğ 	
�   ōã 	
�   ŁîĨňĿí 	
�   Ċğ 	
�   ōã 	
�   ĽîĜĴŇśîñ
	
�   ĎŔüĻ 	
�   Őŀī 	
�   îŋîňăĎģ 	
�   ôŔķŎĸă 	
�   ðĿîĤŃ 	
�   öŇîĻ

.ņŔĿōæĔńĿí	
�   ņŃ

	
�   ĒŔëĎĿí 	
�   õíčíĎĸĿ 	
�   ŅōĎĨň÷ 	
�   ĲŔĻ
	
�   ņŃŗí 	
�   ôŀļŔŋ 	
�   ĚĈœ 	
�   îńŔĳ 	
�   őĉîŋ

ĖŔĀĿíō؟
	
�   .ôŃîŋō 	
�   ôŔēîēã 	
�   óŎĤć 	
�   îŌŇã 	
�   ŏĎŇ 	
�   ņĄŇ
	
�   íċîńĿ 	
�   íŎĿîķ 	
�   ôĴŀĈøńĿí 	
�   ŅíĊŀòĿí 	
�   Œĳ 	
�   ôńĨŇŗí
	
�   ĕŎŔĀĿí	
�   öŃĐŋō	
�   ŒŀŔëíĎēśí	
�   ĖŔĀĿí	
�   ĎĜøŇí
	
�   Őňòœ 	
�   ŒŀŔëíĎēří 	
�   ĖŔĀĿí 	
�   .îŌŀĻ 	
�   ôŔñĎĬĿí
	
�   ĝčŗíō	
�   ôŔŇŎŔŌĜĿí	
�   ņī	
�   ĩîĳĉō	
�   óĊŔĸī	
�   Őŀī
	
�   ،ņģŎŀĿ	
�   àśŎĿí	
�   ĪŃ	
�   łŌğčã	
�   îŌŇã	
�   îŌŇōĎœ	
�   ŒøĿí
	
�   łĻîĄĿí 	
�   ôœîńĄĿ 	
�   Őňò÷ 	
�   ôŔñĎĬĿí 	
�   ĕŎŔĀĿí

.ŁîĨňĿíō

	
�   ĊĬñ 	
�   ŒňńŔĿí 	
�   ĖŔĀĿí 	
�   Ņã 	
�   ĊĸøĬ÷ 	
�   ľŋ
	
�   ņģŎĿí 	
�   ôœîńĄĿ 	
�   ŅŎļŔē 	
�   ôļŀŔŌĿí


	łĻîĄĿí؟�   ôœîńĄĿ	
�   ĒŔĿō
	
�   Ņã 	
�   Ċñ 	
�   ś 	
�   ņļĿ 	
�   ،Ñí 	
�   Ņċèñ 	
�   ľŃäŇ 	
�   ņĄŇ 	
�   Ñíō
	
�   .ĺĿČĿ 	
�   ĖŔĀĿí 	
�   êŔŌňĿ 	
�   öķō 	
�   Ĺîňŋ 	
�   ŅŎļœ
	
�   ŊŇäñ 	
�   ĎĬĘœ 	
�   Ņã 	
�   ņļńœ 	
�   őčîĠĄĿí 	
�   ĪńøĀńĿí
	
�   õîĬńøĀńĿí 	
�   Œĳ 	
�   ņļĿ 	
�   ،ņģō 	
�   ŒńĄœ 	
�   ĖŔÿ
	
�   ôĤò÷ĎŃ 	
�   ŊøŔķĎ÷ō 	
�   Ŋøò÷čō 	
�   Ŋķďč 	
�   ôĴŀĈøńĿí
	
�   ŊœĊĿ 	
�   ņńŔĿí 	
�   .ņŔŇíŎĸĿîñ 	
�   ĒŔĿō 	
�   ŁîĨňĿîñ

.ŁîļĄĿí	
�   îŋĊĔĳã	
�   ôœčîĠă	
�   ôŔĴŀć

	
�   ľħ	
�   Ì	
�   ŒňģŎĿí	
�   číŎĄĿí	
�   ĂĀňŔē	
�   ľŋ
	
�   ôŔēîŔĔĿí	
�   õîŌĀĿí	
�   ĞĬñ	
�   ôĬģîĸŃ


	ïŎňĀĿí؟�   Ì	
�   ľëîĜĳ	
�   îŌňŔñ
	
�   ĂĿîĜńĿí	
�   ņŔñ	
�   õîĳŜøćśíō	
�   ĩíĎĜĿí	
�   Œ÷äœ	
�   îňŋ
	
�   ĂĿîĜŃō 	
�   ôŔñĐĄĿí 	
�   ĂĿîĜńĿíō 	
�   ôŔĜĈĘĿí
	
�   ľòĸøĔńŀĿ 	
�   óĎĨŇō 	
�   őãč 	
�   őĊňī 	
�   íċç 	
�   .ņģŎĿí
	
�   ôòĔŇ 	
�   Œĳ 	
�   ïĐă 	
�   łĠŋ 	
�   ł÷ 	
�   Ņç 	
�   ŊŇã 	
�   Ċĸøīã
	
�   āîĀňĳ	
�   ،ŒňģŎĿí 	
�   číŎĄĿí 	
�   Ďń÷æŃ	
�   Œĳ	
�   ŊøĻčîĘŃ
	
�   ņŃ	
�   ،ĽĉîĬĿí	
�   ĞœŎĬøĿí	
�   Ŏŋ	
�   ņģō	
�   àîňñō	
�   číŎĄĿí
	
�   ŏŎøĔńĿí 	
�   íČŋ 	
�   ŐĿç 	
�   ŒňńŔĿí 	
�   ðĬĘĿí 	
�   ľěōã
	
�   .àíĊĬĿíō 	
�   łŀĨĿíō 	
�   ĺļĴøĿíō 	
�   ĩíĎĜĿí 	
�   ņŃ
	
�   Œŋ 	
�   ŏŎøĔńĿí 	
�   íČŋ 	
�   ŐĿç 	
�   ĊŀòĿí 	
�   ľěōã 	
�   ņŃ
	
�   Őøă	
�   ôĤŀĔĿíō	
�   ôğčîĬńĿí	
�   ôŔĔŔëĎĿí	
�   ïíĐăŗí
	
�   ÒíàĐÿ 	
�   Łîœŗí 	
�   ņŃ 	
�   ŁŎœ 	
�   Œĳ 	
�   öŇîĻ 	
�   ôğčîĬńĿí
	
�   ĊĬñ 	
�   íŎŇîĻ 	
�   ،ľĔī 	
�   Őŀī 	
�   ņńē 	
�   ،ôĤŀĔĿí 	
�   ņŃ
	
�   íŎĬŔĤøĔœ 	
�   łĿ 	
�   ،ôĤŀĔĿí 	
�   Œĳ 	
�   łŌŀĻ 	
�   óĊăŎĿí
	
�   āŜěří	
�   .ŉĊœĎŇ	
�   őČĿí	
�   łļĄŀĿ	
�   ýċŎńŇ	
�   łœĊĸ÷

.Ďń÷æńĿíō	
�   ŒĻíĎøėśíō


	číŎĄĿí؟�   āîĀňñ	
�   ľëîĴøŃ	
�   ľŋ
	
�   Œĳ	
�   	
�   óŎćŗí	
�   Őŀī	
�   Őňń÷ã	
�   .ĎŔòĻ	
�   ľŃäñ	
�   ĎĬėã	
�   îŇã
	
�   łŋ 	
�   Ņçō 	
�   Őøă 	
�   ņŔňģíŎŃō 	
�   õíĉîŔķ 	
�   ïŎňĀĿí
	
�   ،číŎĄŀĿ 	
�   íŎńĠňœ 	
�   Ņã 	
�   ĽîĜĴŇśîñ 	
�   ŅŎňŃæŃ
	
�   .łŌøŔĠķō 	
�   ĽîĠĴŇŜĿ 	
�   łŌĀŃîŇĎñ 	
�   íŎăĎĤœō
	
�   ņŃîĠøœ 	
�   Ņã 	
�   číŎĄĿí 	
�   Ďń÷æŃ 	
�   ĪŔĤøĔœ 	
�   Ċķ
	
�   îŃ 	
�   ņļĿ 	
�   ،ņŔŃŎŀĨŃ 	
�   łŌŇã 	
�   ĎĬĘœō 	
�   łŌĬŃ
	
�   ،ïĎĄĿí 	
�   Ŏŋ 	
�   ľœĊòĿí 	
�   ĽîĜĴŇŜĿ؟ 	
�   ľœĊòĿí
	
�   őĎļĔĬĿíō 	
�   ŒĔĴňĿíō 	
�   őĉîĜøķśí 	
�   îňĬğōō
	
�   Ďń÷æŃ	
�   ĊĸĬœ	
�   Ņã	
�   Őňń÷ã	
�   .ľńøĄœ	
�   ś	
�   ŒĘŔĬńĿíō
	
�   ðĬĘĿíō	
�   õíĉîŔĸĿí	
�   ņŔñ	
�   ĪœĎē	
�   ŒñŎňÿ	
�   ŒñŎňÿ
	
�   Œĳ 	
�   ŒñŎňĀĿí 	
�   ĲķŎńĿí 	
�   óĊăŎĿ 	
�   ïŎňĀĿí 	
�   Œĳ
	
�   ،číŎĄĿí	
�   Œĳ	
�   ıĎģ	
�   ôëîŃ	
�   ľćĉ	
�   ŎĿ	
�   Ņŕí	
�   .číŎĄĿí
	
�   óĊăŎŃ 	
�   ôŔñŎňÿ 	
�   ôŔĠķ 	
�   ďíĎñç 	
�   íŎĬŔĤøĔœ 	
�   ņĿ

.ðĬĘĿíō	
�   óĉîŔĸĿí	
�   îŌĿŎă	
�   Ĳøŀ÷

	
�   Đńœî÷	
�   ņńŔĿ	
�   ŒòĬĘĿí	
�   ĉîėč	
�   ĊńĄŃ	
�   őŎĸĿí	
�   Ċòī

	
�   Ņçō	
�   Őøă	
�   ÅňģíŎŃō	
�   õíĉîŔķ	
�   ïŎňĀĿí	
�   Ì	
�   óŎćŗí	
�   Őŀī	
�   Őňń÷ã
číŎĄĿí	
�   Ďń÷æÎ	
�   íŎńĠňœ	
�   Ņã	
�   ĽîĜĴŇśîñ	
�   ŅŎňŃæŃ	
�   łŋ

	
�   ôœčŎüĿí	
�   ŏŎĸĿí	
�   ĶŔĔň÷	
�   ĒŀĀŃ	
�   ĒŔëč	
�   ŒòĬĘĿí	
�   ĉîėč	
�   ĊńĄŃ	
�   őŎĸĿí	
�   Ċòī	
�   Ľîķ
	
�   öĔŔĿ 	
�   ôŔñŎňĀĿí 	
�   ôŔĠĸĿí 	
�   Ņç 	
�   ŒňģŎĿí 	
�   číŎĄĿí 	
�   ôňĀĿ 	
�   ŎĠīō 	
�   ïŎňĀĿí 	
�   Ì
	
�   õîĨĳîĄÎí	
�   ĶĄĿō	
�   ïĎĄĿí	
�   ņī	
�   ĞĈń÷	
�   îŃō	
�   ٩٤	
�   ïĎă	
�   óĊŔĿō	
�   Œŋ	
�   ľñ	
�   ،ŁŎŔĿí	
�   óĊŔĿō

.ĖŔńŌ÷ō	
�   àîĜķç	
�   ņŃ	
�   ôŔñŎňĀĿí
	
�   óîēäŃ 	
�   Ďœîňœ 	
�   ņŃ 	
�   ĎĘī 	
�   úĿîüĿí 	
�   ùíĊăã 	
�   Ņã 	
�   Đńœî÷ 	
�   ņńœ 	
�   ĪŃ 	
�   číŎă 	
�   Ì 	
�   ıîğãō
	
�   îńĻ 	
�   ،öķŎĿí 	
�   ĺĿċ 	
�   Ì 	
�   ŒňńŔĿí 	
�   ŒĻíÃėśí 	
�   ïĐĄĿí 	
�   îĳĎģ 	
�   îŌŔĳ 	
�   ľøøķí 	
�   ôŔňģō
	
�   Íç	
�   ôńŔĿŗí	
�   îŋíĎĻċ	
�   ĽíĐ÷	
�   îŃō	
�   ĩíĎĜĿí	
�   ÌĎĤĿ	
�   łøňœ	
�   łĿ	
�   őČĿí	
�   Őøă	
�   ðĬĘĿí	
�   ľøķ

.ŁŎŔĿí

ŒĬŃîĔĿí	
�   ĊńĄŃ	
�   :číŎă

ŒòĬĘĿí	
�   ĉîėč	
�   ĊńĄŃ	
�   őŎĸĿí	
�   Ċòī

Location Shabwah- Attaq
Category Yemen Red Crescent – Shabwah
Deadline 26/01/2013

Job	
�    Profile
The	
�    France	
�    Red	
�    Cross	
�    (FRC)	
�    and	
�    Yemen	
�    Red	
�    Crescent	
�    Shabwah	
�    branch	
�    are	
�    a	
�    non-profit	
�    	
�    	
�    organization	
�    which	
�    
works	
�    to	
�    improve	
�    health	
�    and	
�    sanitary	
�    conditions	
�    and	
�    increased	
�    water	
�    safety	
�    of	
�    vulnerable	
�    communities	
�    of	
�    
Shabwah	
�    Governorate.
The	
�    FRC	
�    and	
�    YRC	
�    are	
�    looking	
�    for	
�    suitable	
�    candidate	
�    to	
�    fill	
�    the	
�    position	
�    of	
�    

Head of Water and Sanitation Project
Based in Shabwah and its targeted villages  

Main Objective:
To	
�    coordinate	
�    the	
�    project,•
To	
�    ensure	
�    the	
�    quality	
�    of	
�    the	
�    technical,	
�    financial	
�    and	
�    administrative	
�    parts	
�    of	
�    the	
�    project.•
To	
�    be	
�    the	
�    referent	
�    for	
�    the	
�    FRC	
�    delegate	
�    and	
�    FRC	
�    head	
�    of	
�    mission	
�    in	
�    Sana’a.•

General Responsibilities:
To	
�    provides	
�     general	
�     support	
�     for	
�     a	
�     proper	
�     execution	
�     of	
�     the	
�     FRC	
�     activities	
�     in	
�     Yemen,	
�     and	
�     assumes•
responsibilities	
�    for	
�    specific	
�    tasks,	
�    often	
�    independently
To	
�     ensure	
�     the	
�     proper	
�     functioning	
�     of	
�     the	
�     project	
�     in	
�     terms	
�     of	
�     administration,	
�     human	
�     resource	
�     and•
logistic,
To	
�    assists	
�    the	
�    FRC	
�    department	
�    in	
�    following	
�    up	
�    the	
�    operational	
�    activities	
�    in	
�    the	
�    fields.•
To	
�    ensure	
�    the	
�    financial	
�    and	
�    budgetary	
�    follow	
�    –up	
�    of	
�    the	
�    project,•
To	
�    enforce	
�    the	
�    respect	
�    of	
�    Red	
�    Cross	
�    and	
�    Red	
�    Crescent	
�    Movement	
�    rules	
�    and	
�    regulations,•
To	
�    maintains	
�    contacts	
�    with	
�    authorities	
�    or	
�    other	
�    external	
�    interlocutors	
�    at	
�    various	
�    level	
�    independently,•
To	
�     collects	
�     relevant	
�     information,	
�     for	
�     the	
�     implementation	
�    of	
�     the	
�    program	
�    and	
�     report	
�     it	
�     to	
�     the	
�    FRC•
delegate	
�    and	
�    FRC	
�    head	
�    of	
�    mission	
�    in	
�    Sana’a.
To	
�    contribute	
�    the	
�    interpretation	
�    and	
�    translation	
�    of	
�    internal/external	
�    documents.•

Selection requirements: 
Bachelor	
�    degree	
�    from	
�    an	
�    accepted	
�    university	
�    (preferable	
�    in	
�    civil	
�    engineer)•
5	
�    years	
�    work	
�    experience	
�    in	
�    a	
�    similar	
�    field•
Very	
�    good	
�    command	
�    in	
�    written	
�    and	
�    spoken	
�    English	
�    (French	
�    will	
�    be	
�    an	
�    advantage)•
Good	
�    computer	
�    skills	
�    (mainly	
�    Excel	
�    and	
�    Word)•

Application process:
Interested	
�    candidates	
�    should	
�    send	
�    the	
�    following:

A	
�    letter	
�    of	
�    motivation	
�    in	
�    English•
A	
�    detailed	
�    C.V.	
�    in	
�    English•
Copy	
�    only	
�    of	
�    the	
�    highest	
�    academic	
�    degree	
�    obtained•
Work	
�    certificates•

Only	
�    short	
�    listed	
�    candidates	
�    will	
�    be	
�    contacted
Please	
�    send	
�    your	
�    applications	
�    to	
�    (indicating	
�    Head	
�    project	
�    of	
�    	
�    FRC	
�    	
�    in	
�    the	
�    subject):

E-mail:	
�    hod-yem.frc@croix-rouge.fr

Deadline	
�    to	
�    send	
�    your	
�    application:	
�    26/01/2013

How to apply:
Please	
�    see	
�    “Application	
�    Process”	
�    above
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EXTERNAL VACANCY ANNOUNCEMENT # 03/2013

If you are a committed, creative Yemeni professional and are passionate about making a lasting difference for children, 
the world’s leading child rights organization UNICEF would like to hear from you.

Title of post : Social Policy Consultant 
Purpose  : Support the Social Policy Programme in the formulation process of the National Social

  Protection Strategy and in Child Friendly Budgeting
Duty Station : Sana’a
Duration  :Eleven months (1 March 2013 – 31 January 2014)

Specific Tasks

Formulation of the National Social Protection Strategy (NSPS);A.  support the Ministry of Planning and 
International Cooperation in the following:

Draft a detailed action plan for the NSPS process1.
Support the NSPS international experts during their missions in Yemen2. 
Establish and  facilitate the national social working group, and ensure regular documented meetings3. 
Support the multi-sectoral assessment for social protection mechanism and ensure effective use of the social 4. 
protection monitoring survey as a key resource document 
Plan and facilitate advocacy and consultation workshops with key governmental and parliament groups5. 
Support the drafting of the National Social Protection strategy6.

ChildB.  Friendly Budgeting; support the Ministry of Finance and the Ministry of Planning and International 
Cooperation in the following:

Draft a detailed action plan for the child friendly budgeting process7. 
Establish a child friendly budgeting technical group, led by the Ministry of Finance, and composed of Ministry 8.
of Planning and national experts from academia
Facilitate the process of the social budget analysis and ensure timely completion9.
Ensure that the result of the social budget analysis is used as a key resource document informing the National 10.
Social Protection Strategy
Plan and facilitate capacity building workshops and seminars for  governmental agencies, local councils, CSOs, 11.
academia, and media on analyzing & monitoring budget allocations for children

Coordination with Social Welfare Fund:C.

Ensure timely coordination with Social Welfare Fund and related technical experts in charge of updating the 12. 
SWF operational strategy and guidelines

ProvideD.  technical support to the Ministry of Planning and International Cooperation in the follow-

ing areas:

Contribute in coordinating the efforts towards achieving the Mutual Accountability Framework (MAF)13.
Support Ministry of Planning and International Cooperation in the monitoring and evaluation of the Transi-14.
tional Programme for Stabilization and Development (TPSD)
Participate in the preparation of the Annual Economic Report and the Macroeconomic Framework15.
Work closely with the different departments of the Ministry of Planning and International Cooperation; and 16.
provide technical assistance as required by the Minister of Planning and International Cooperation

Expected Background and Experience

Yemeni national with university or advanced degree in economics or social sciences•	
�    
Minimum of 10 years of experience in working on national strategies, budget analysis, and macro-economics•	
�    
Proven experience in writing analytical documents related to national strategies and budget analysis•	
�    
Ability to work in complex environment and within teams of complex priorities, and ability to work for long hours•	
�    
Ability to work effectively with government agencies•	
�    
Excellent writing and communication skills in English and Arabic•	
�    

If you meet the requirements stated above, please send your application, enclosing comprehensive curriculum vitae, duly 
completed United Nations Personal History form (which can be downloaded from www.unicef.org/employ) stating 
telephone number, email address and detailed contact address quoting the vacancy number to: yemenhr@unicef.org  
not later than 10 days from the date of this publication.    For additional information on UNICEF, please visit 
our website: www.unicef.org

UNICEF,	
�    is	
�    committed	
�    to	
�    diversity	
�    and	
�    inclusion	
�    within	
�    its	
�    workforce,	
�    and	
�    encourages	
�    qualified	
�    female	
�    and	
�    male	
�    can-
didates, including persons living with disabilities, to apply to become a part of our organisation. UNICEF is a smoke-
free environment

 Only short listed candidates will be contacted.

Story and photos by

Amal Al-Yarisi

Now in its third week, 
the security cam-
paign in the capital, 
has already been 
called a success, ac-

cording to a statement from the 
Ministry of Interior released last 
week.

The Ministry of Interior imple-
mented its intensive security 
campaign in an effort to decrease 
crime in Sana'a.  The ministry was 
pressured to take action following 
a sharp rise in assassinations at-
tempts in 2012 that targeted mili-
tary	
�    and	
�    security	
�    figures.

The campaign is focused on con-

fiscating	
�    unlicensed	
�    guns,	
�    cars	
�    and	
�    
motorbikes in an attempt to bring 
security to a nation in need.  

Based on a report published by 
the Security Media Centre in the 
Interior Ministry, 40 soldiers were 
killed in assassinations on motor-
bikes in 2012. 

The number of motorbikes in Ye-
men is estimated to be 200,000, 
most of them are unlicensed, ac-
cording	
�     to	
�     the	
�     traffic	
�     administra-
tion.

The security campaign says 
it has achieved about 70% of its 
goals, according to Staff Colonel 
Omar Abdulkareem, the capital 
secretariat's senior security chief. 
This	
�     calculation	
�     is	
�     based	
�     confis-
cated unlicensed weapons, motor-

bikes and criminal arrests. 
The Ministry of Interior re-

leased	
�     figures	
�     that	
�     reveal	
�     2,000	
�    
motorbikes, 535 cars, almost 200 
unlicensed	
�     firearms	
�     have	
�     been	
�    
confiscated.	
�    

Security soldiers dressed in 
military suits have been deployed 
at checkpoints for the purpose of 
checking	
�    motorists’	
�    identification.	
�    

“The security situation is run-
ning smoothly and better than ever 
these days,” Abdualkareem said.

Shamsan Ali Derhim, a Central 
Security	
�     affiliate,	
�     said	
�     he	
�     confis-
cated	
�    about	
�    22	
�    firearms	
�    during	
�    the	
�    
first	
�     three	
�     days	
�     at	
�     his	
�     checkpoint	
�    
near Rwaishan roundabout, on 
Hadda Street.

“We are always trying to spread 

the security in the city. Especially 
now that we are approaching criti-
cal days where Yemen's future 
will be determined through the 
National Dialogue” Abdulkareem 
said.

Abdulakareem says the cam-
paign faces many shortcomings 
like budget restrictions and a 
shortage of technology that police 
forces in other countries have.  
Despite this, he says the campaign 
does what it can with its "primi-
tive" means.

Bringing people's trust back

The city's security campaign has 
been largely welcomed by citizens.

Raf’at Abdulkader, is a local res-
ident who says he feels more com-

fortable on the streets now with 
the security campaign. He called it 
a	
�    positive	
�    step	
�    that	
�    "instills	
�    confi-
dence in Yemenis." 

“We have been going through a 
hard time the past few years. The 
security instability, has left us with 
many problems,” he said. 

Sarah Al-Hamadi, a local citi-
zen, says she feels safe walking 
down the street, seeing security 
men deployed at checkpoints. 

“We feel this will regain trust in 
the government” she said.

However, there are citizens who 
criticize the campaign. 

 “This campaign achieved noth-
ing	
�     but	
�     making	
�     the	
�     traffic	
�     jams	
�    
even worse” said Amal Moham-
med, a local.  

Although Adel Salah, a Central 
Security employee and said they 
have	
�    received	
�    orders	
�    to	
�    confiscate	
�    
any	
�    unlicensed	
�    firearm	
�    whether	
�    it	
�    
belongs to a citizen or a tribal lead-
er, Mohammed and others say the 
campaign is inconsistent.  

“Ordinary people get caught and 
prevented	
�    from	
�    carrying	
�    firearms,	
�    
while Sheiks and their guards are 
allowed to carry them in main 
Streets” she said. 

Abdulakareem  has called on 
citizens to support the campaign 
by voluntarily surrendering their 
weapons.  

“The campaign will not succeed 
without people’s support and a re-
alization that we serve our coun-
try” he said.

Security campaign in Sana'a receives praise

Security	
�    personnel	
�    stops	
�    a	
�    man	
�    at	
�    a	
�    checkpoint	
�    to	
�    ask	
�    for	
�    identification.	
�    	
�     The	
�    Ministry	
�    of	
�    Interior	
�    says	
�    in	
�    three	
�    weeks	
�    they	
�    have	
�    confiscated	
�    200	
�    unlicensed	
�    fire	
�    arms.	
�   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Vacancy Announcement for
the Post of Managing Director of  
the Social Fund for Development

Introduction 
The Social Fund for Development (SFD) was established in Yemen by law No. 10/1997, as one of the social safety network compo-
nents, to alleviate the side effects resulting from the economic reform programs.

The SFD’s objectives are to improve the access of the poor communities to the basic social and economic services and to create a 
model	
�    of	
�    an	
�    effective	
�    and	
�    efficient	
�    organization	
�    providing	
�    services,	
�    supporting	
�    local	
�    authorities,	
�    enabling	
�    target	
�    communities	
�    to	
�    partici-
pate in local development, promoting income generating activities and creating permanent and temporary work opportunities.
The Social Fund for Development is working under a Board of Directors headed by the Prime Minister , and comprising members from 
government , NGOs , Private , and Financial sectors. 

The SFD is  fully autonomous in accordance with its establishment Law and its Manual of Operations. The Managing Director leads the 
SFD’s	
�    executive	
�    body	
�    in	
�    the	
�    Main	
�    Office	
�    and	
�    the	
�    SFD’s	
�    nine	
�    branches,	
�    which	
�    cover	
�    all	
�    the	
�    governorates	
�    of	
�    the	
�    Republic.
The SFD plans to invest approximately 250 million USD annually for implementing 1500 – 2000 projects nationwide. Thousands of 
consultants, contractors, suppliers, and intermediary agencies participate in implementation. 

Since	
�   the	
�   position	
�   of	
�   the	
�   Managing	
�   Director	
�   is	
�   vacant	
�   ,	
�   its	
�   Board	
�   of	
�   Directors	
�   seeks	
�   to	
�   attract	
�   qualified	
�   	
�   and	
�   	
�   highly	
�   	
�   efficient	
�   

persons	
�   to	
�   compete	
�   for	
�   occupying	
�   this	
�   position	
�   as	
�   follows:

Post	
�   Title:	
�   	
�    Managing Director
Organization:	
�    Social Fund for Development (SFD)
Location:	
�    	
�    Headquarters of the SFD, Capital    City   

The	
�    SFD	
�    Managing	
�    Director	
�    leads	
�    all	
�    executive	
�    operations	
�    of	
�    the	
�    SFD	
�    including	
�    planning,	
�    financial	
�    management,	
�    human	
�    resource	
�    man-
agement, and programs implementation. This includes participation in the formulation of the Annual Plans, policies and the preparation 
of	
�    the	
�    SFD	
�    periodical	
�    Reports.	
�    The	
�    MD,	
�    in	
�    collaboration	
�    with	
�    senior	
�    staff	
�    members,	
�    develops	
�    effective	
�    mechanisms	
�    for	
�    communication	
�    
with	
�    SFD’s	
�    Branch	
�    Offices,	
�    partners	
�    and	
�    beneficiaries	
�    and	
�    ensures	
�    continuous	
�    assessment	
�    of	
�    performance.	
�    
Based on the SFD establishment Law and Manual of Operations, the SFD Managing Director has full authority and responsibility to 
manage	
�    SFD’s	
�    staff	
�    in	
�    addition	
�    to	
�    all	
�    the	
�    administrative,	
�    operational,	
�    administrative	
�    and	
�    financial	
�    activities,	
�    within	
�    SFD.
Main	
�   Tasks	
�   and	
�   Responsibilities:	
�   

Supervising1.  all SFD’s operations to ensure the following is full maintained and accomplished :
Annual❖  Work Plans are developed for SFD with indicators considering Geographical and sectoral fund allocation.
Branch	
�    Offices	
�    are	
�    established	
�    and	
�    are	
�    fully	
�    operational.❖

Projects are screened, appraised and selected according to SFD eligibility criteria.❖

Projects Agreements are signed with the relevant partners respecting SFD objectives.❖

Monitor the implementation of projects in accordance with the operations manual❖

An adequate internal auditing system is in place.❖

Respect	
�    of	
�    contractual	
�    principles	
�    and	
�    sound	
�    procedures.❖

An external independent Auditor with standards acceptable to the BOD and SFD’s donors is in place to audit all SFD activi-❖

ties.

Signing2.  contracts of SFD personnel, assess their performance, and decide promotions or termination of contracts.
Managing3.  all aspects related to co-ordination with SFD partners including:

Negotiations❖  of new agreements, preparation and submission of progress reports according to donors’ requirements.
Coordination of SFD activities with relevant ministries.❖

Liaison	
�    with	
�    other	
�    governmental	
�    agencies	
�    interested	
�    to	
�    co-finance	
�    certain	
�    activities.❖

Singing4.  all Cheques and transfers issued by SFD, MD also represents SFD legally for aspects of SFD’s operations on national
and international levels.

The5.  MD can delegate any of the above responsibilities within certain limits  for each task— while still  having overall accountability
for  these tasks.

Qualifications	
�   and	
�   requirements:	
�   

The	
�   applicant	
�   should	
�   possess	
�   the	
�   following	
�   credentials:

Educationa) 	
�   and	
�   experience:

University•  degree - Master’s degree or PhD is an advantage.
At least 7 years experience in the management of projects with multi-programs of interventions and multi-resources of fund-•
ing	
�    (local	
�    and	
�    international)	
�    that	
�    apply	
�    the	
�    best	
�    practices,	
�    and	
�    have	
�    an	
�    internationally	
�    recognized	
�    level	
�    of	
�    performance;;
Proven	
�    successful	
�    record	
�    in	
�    managing	
�    developmental	
�    community-based	
�    activities	
�    for	
�    poverty	
�    alleviation;;•
Sufficient	
�    knowledge/awareness	
�    on	
�    development	
�    challenges	
�    and	
�    general	
�    relevant	
�    national	
�    poverty	
�    alleviation	
�    strategies.•
Familiarity	
�   with:•

Result❖ -based M&E.
Community participation.❖

Principles of procurement methods and procedures.❖

Managerial	
�   Competencies:b)

Development• -oriented	
�    thinking;;
Fact-based	
�    decision	
�    making;;•
High	
�    level	
�    of	
�    adaptability;;•
Ability	
�    to	
�    work	
�    under	
�    pressure;;•
Strategic thinking and ability to link SFD’s roles and programs with government’s overall poverty reduction strategies to•
achieve	
�    the	
�    greatest	
�    value	
�    and	
�    sustainable	
�    impact;;
High capabilities of communication for building and maintaining partnership and collaborative relationships with ministries,•
stakeholders,	
�    beneficiaries	
�    and	
�    donor;;
Ability	
�    to	
�    inspire	
�    trust	
�    and	
�    initiative	
�    spirit	
�    within	
�    SFD’s	
�    staff	
�    for	
�    commitment	
�    to	
�    Results	
�    and	
�    Objectives	
�    of	
�    SFD	
�    ;;•
Maintaining	
�    high	
�    standards	
�    of	
�    personal	
�    integrity;;•
Planning	
�    and	
�    management	
�    of	
�    human	
�    resources	
�    in	
�    order	
�    to	
�    maintain	
�    high	
�    levels	
�    of	
�    performance;;•
Sufficient	
�    	
�    computer	
�    skills•

Languagesc)

Fluent	
�    in	
�    Arabic	
�    and	
�    English	
�    languages	
�    (Reading,	
�    Speaking	
�    and	
�    Writing)
Other	
�   Requirements:

Holds	
�    Yemeni	
�    nationality;;•
Fully	
�    devoted	
�    for	
�    SFD’s	
�    business;;•
Available	
�    on	
�    a	
�    full-time	
�    basis	
�    as	
�    per	
�    SFD	
�    work	
�    system;;•
Able	
�    and	
�    willing	
�    to	
�    travel	
�    inside	
�    and	
�    outside	
�    the	
�    country;;•
Not convicted of a crime unless already granted a restitution of integrity.•

Period of assignment 

Renewable	
�    annual	
�    work	
�    contract	
�    
Reporting:

The Managing Director shall report directly to the Board of Directors.
ــــــــــــــــــــــــــــــــــــــــــــــــــــــــــــــــــــــــــــــــــــ

For	
�    potential	
�    applicants	
�    fulfilling	
�    the	
�    abovementioned	
�    conditions	
�    and	
�    having	
�    the	
�    desire	
�    to	
�    fill	
�    the	
�    job,	
�    please	
�    send	
�    the	
�    job	
�    application,	
�    
attaching a copy of the CV on CD in both Arabic and English languages and relevant documents. Applications should be sent, in a 
sealed envelope to the following address:
Vice	
�   Chairman	
�   of	
�   SFD’s	
�   Board	
�   of	
�   Directors	
�   	
�   and	
�   	
�   Minister	
�   of	
�   Social	
�   Affairs	
�   &	
�   Labor	
�   office,	
�   Social	
�   Welfare	
�   Fund

Address:	
�   Social Welfare Fund – Nougm - behind  Sector of Curricula & Educational ,Sana’a – Yemen.
Phone	
�   /	
�   Fax:	
�   01-544013	
�   

For those interested in more inquiry call:	
�   01-544013,	
�   736206666	
�   ، 736331110	
�    	
�    during	
�    office	
�    hours	
�    or	
�    send	
�    an	
�    inquiry	
�    via	
�   e-mail at the 
following address: suaadalsalahi@hotmail.com  ، ahmed.team@gmail.com

For more information about the Social Fund for Development, please visit the following website:
 www.sfd-yemen.org

Application	
�   have	
�   to	
�   be	
�   sent	
�   starting	
�   on	
�   Tuesday,12	
�   of	
�   February	
�   2013	
�   and	
�   not	
�   later	
�   than	
�   12	
�   of	
�   March	
�   2013.

	
�   …ò«ØæàdG	
�   ôjóŸG	
�   áØ«Xh	
�   π¨°T	
�   øY	
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�   á«ªæà∏d	
�   »YÉªàL’G	
�   ¥hóæ°ü∏d

	
�  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�   ìÓ°UE’G 	
�   èeGôH 	
�   øY 	
�   áªLÉædG 	
�   á«ÑfÉ÷G 	
�   QÉKB’G 	
�   øe 	
�   ∞«Øîà∏d 	
�   »YÉªàL’G 	
�   ¿ÉeC’G 	
�   áµμÑ°T 	
�   äÉfƒµμe 	
�   óMCÉc 	
�   1997 	
�   ΩΩÉ©d 	
�   z10{ 	
�   ºbQ 	
�   ¿ƒfÉ≤dG 	
�   ÖLƒÃ	
�   á«ªæà∏d 	
�   »YÉªàL’G 	
�   ¥hóæ°üdG 	
�   Å°ûfCG

.…OÉ°üàb’G

	
�   Üƒ∏°SCG	
�   Ú°ù–	
�   ‘	
�   á«∏YÉah	
�   IAÉØc	
�   äGP	
�   á°ù°SDƒŸ	
�   êPƒ‰	
�   Ëó≤Jh	
�   ,	
�   á«°SÉ°SC’G	
�   ájOÉ°üàb’Gh	
�   á«YÉªàL’G	
�   äÉeóÿG	
�   ¤EG	
�   IÒ≤ØdG	
�   äÉÄØdG	
�   ∫ƒ°Uh	
�   Ú°ù–	
�   ‘	
�   ájƒªæàdG	
�   ¥hóæ°üdG	
�   ±GógCG	
�   πãªàJ

.áàbDƒeh	
�   áàHÉK	
�   πªY	
�   ¢Uôa	
�   ≥∏Nh	
�   πNó∏d	
�   IQóŸG	
�   á£°ûfC’G	
�   ™«é°ûJh	
�   ,	
�   É¡≤WÉæe	
�   á«ªæJ	
�   ‘	
�   ácQÉ°ûŸG	
�   øe	
�   áaó¡à°ùŸG	
�   äÉ©ªàéŸG	
�   Úµμ“h	
�   ,	
�   á«∏ëŸG	
�   á£∏°ùdG	
�   ºYOh	
�   ,	
�   äÉeóÿG	
�   Ëó≤J

.‹Ée	
�   ´É£bh	
�   ¢UÉN	
�   ´É£bh	
�   á«eƒµμM	
�   ÒZ	
�   äÉª¶æŸ	
�   Ú∏ã‡h	
�   Ú«eƒµμM	
�   Ú∏ã‡	
�   ájƒ°†Yh	
�   AGQRƒdG	
�   ¢ù∏›	
�   ¢ù«FQ	
�   á°SÉFôH	
�   IQGOEG	
�   ¢ù∏›	
�   â–	
�   ¥hóæ°üdG	
�   πª©jh

»àdG	
�   á©°ùàdG	
�   ¬Yhôah	
�   »°ù«FôdG	
�   õcôŸÉH	
�   ¥hóæ°ü∏d	
�   …ò«ØæàdG	
�   RÉ¡÷G	
�   IQGOEGh	
�   IOÉ«b	
�   …ò«ØæàdG	
�   ôjóŸG	
�   ¤ƒàjh	
�   .¬JÉ«∏ªY	
�   π«dOh	
�   ¬FÉ°ûfEG	
�   ¿ƒfÉ≤d	
�   É≤ah	
�   á∏eÉc	
�   á«dÓ≤à°SÉH	
�   ¥hóæ°üdG	
�   ™àªàjh

.ájQƒ¡ª÷G	
�   äÉ¶aÉfi	
�   áaÉc	
�   »£¨J

	
�   ‘	
�   á£«°SƒdG	
�   äÉª¶æŸGh	
�   øjOQƒŸGh	
�   ÚdhÉ≤ŸGh	
�   ÚjQÉ°ûà°S’G	
�   øe	
�   ±’B’G	
�   ∑QÉ°ûjh	
�   ,	
�   »µμjôeCG	
�   Q’hO	
�   ¿ƒ«∏e	
�   250	
�   ‹GƒM	
�   QÉªãà°S’	
�   ´hô°ûe	
�   2000 – 1500	
�   ò«Øæàd	
�   Éjƒæ°S	
�   ¥hóæ°üdG	
�   §£îjh

.ò«ØæàdG

	
�   ƒëædG	
�   ≈⋲∏Y	
�   áØ«XƒdG	
�   π¨°ûd	
�  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�   á∏gDƒŸG	
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�  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ôjóŸG	
�    	
�   :	
�  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�   º°SG
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¥hóæ°üdG	
�    :	
�   á°ù°SDƒŸG

	
�   áª°UÉ©dG	
�   áfÉeCG	
�   ,»°ù«FôdG	
�   ô≤ŸG 	
�    	
�   	
�   :	
�   ¿ÉµμŸG

	
�   ájƒæ°ùdG	
�   §£ÿG	
�   áZÉ«°U	
�   ‘	
�   ácQÉ°ûŸGh	
�   èeGÈdG	
�   ò«ØæJh	
�   ájô°ûÑdG	
�   OQGƒŸG	
�   IQGOEGh	
�   á«dÉŸG	
�   IQGOE’Gh	
�   §«£îàdG	
�   ∂dP	
�   ‘	
�   ÉÃ	
�   ¥hóæ°ü∏d	
�   ájò«ØæàdG	
�   äÉ«∏ª©dG	
�   ™«ªL	
�   IOÉ«b	
�   …ò«ØæàdG	
�   ôjóŸG	
�   ¤ƒàj

¥hóæ°üdG	
�   ´hôa	
�   ™e	
�   π°UGƒà∏d	
�   ádÉ©ØdG	
�   äÉ«dB’G	
�   ôjƒ£àH	
�   ¥hóæ°üdG	
�   ‘	
�   ÚØXƒŸG	
�   QÉÑc	
�   ™e	
�   ¿hÉ©àdÉH	
�   …ò«ØæàdG	
�   ôjóŸG	
�   ΩΩƒ≤j	
�   Éªc	
�   .ájQhódG	
�   ôjQÉ≤àdG	
�   OGóYEGh	
�   äÉ°SÉ«°ùdGh	
�   ájò«ØæàdG	
�   §£ÿGh	
�   ,

	
�   IQGOE’	
�   á«dƒÄ°ùŸGh	
�   á«MÓ°üdG	
�   πeÉc	
�   ¬jód	
�   …ò«ØæàdG	
�   ôjóŸG	
�   ¿EÉa	
�   ,	
�   ¬JÉ«∏ªY	
�   π«dOh	
�   ¥hóæ°üdG	
�   AÉ°ûfEG	
�   ¿ƒfÉb	
�   ÖLƒÃh	
�   .AGOCÓd	
�   ôªà°ùŸG	
�   º««≤àdG	
�   ¿Éª°V	
�   ≈⋲∏Y	
�   πª©j	
�   Éªc	
�   ,	
�   øjó«Øà°ùŸGh	
�   AÉcô°ûdGh

.¥hóæ°üdÉH	
�   á°UÉÿG	
�   á«JÉ«∏ª©dGh	
�   á«dÉŸGh	
�   ájQGOE’G	
�   á£°ûfC’G	
�   Gòch	
�   »Ø«XƒdG	
�   QOÉµμdG

	
�   :äÉ«dhDƒ°ùŸGh	
�   ΩΩÉ¡ŸG	
�   ºgCG

:»∏j	
�   Ée	
�   ≥«≤–	
�   ¿Éª°Vh	
�   ,	
�   ¥hóæ°üdG	
�   äÉ«∏ª©H	
�   á≤∏©àŸG	
�   ÖfGƒ÷G	
�   πª›	
�   ≈⋲∏Y	
�   ±Gô°TE’G 1 .
.á«dÉŸG	
�   äÉ°ü°üîª∏d	
�   »YÉ£≤dGh	
�   ‘Gô¨÷G	
�   ™jRƒàdÉH	
�   á≤∏©àŸG	
�   äGô°TDƒŸG	
�   IÉYGôe	
�   ™e	
�   ,¥hóæ°ü∏d	
�   ájƒæ°ùdG	
�   πª©dG	
�   §£N	
�   ôjƒ£J ❖ 

.á∏eÉc	
�   IQƒ°üH	
�   É¡dÉªYCÉH	
�   ΩΩÉ«≤dG	
�   øe	
�   É¡æ«µμ“h	
�   ,	
�   ´hôØdG	
�   ¢ù«°SCÉJ ❖ 

.¥hóæ°üdÉH	
�   á°UÉÿG	
�   á«∏gC’G	
�   ÒjÉ©Ÿ	
�   kÉ≤ah	
�   ™jQÉ°ûŸG	
�   QGôbEG ❖ 

.¥hóæ°üdG	
�   ±GógCG	
�   ≥«≤ëàd	
�   Ú«æ©ŸG	
�   AÉcô°ûdG	
�   ™e	
�   ™jQÉ°ûŸG	
�   äÉ«bÉØJG	
�   ≈⋲∏Y	
�   ™«bƒàdG ❖ 

.äÉ«∏ª©dG	
�   π«dód	
�   kÉ≤ah	
�   ™jQÉ°ûŸG	
�   ò«ØæJ	
�   áÑbGôe ❖ 

.á«∏NGódG	
�   á©LGôª∏d	
�   ºFÓe	
�   ΩΩÉ¶f	
�   OƒLh ❖ 

.É¡JGAGôLEG	
�   áeÓ°Sh	
�   ájóbÉ©àdG	
�   ÇOÉÑŸG	
�   ΩΩGÎMG ❖ 

. o¥hóæ°üdG	
�   ÉgòØæj	
�   »àdG	
�   á£°ûfC’G	
�   πª›	
�   á©LGôŸ	
�   ∂dPh	
�   ,	
�   ÚdƒªŸGh	
�   IQGOE’G	
�   ¢ù∏›	
�   iód	
�   k’ƒÑ≤e	
�   ¿ƒµμj	
�   ,	
�   π≤à°ùe	
�   »LQÉN	
�   äÉHÉ°ùM	
�   ™ pLG nô oe	
�   OƒLh ❖ 

.ºgOƒ≤Y	
�   AÉ¡fEG	
�   hCG	
�   º¡à«bôJh	
�   ,	
�   º¡FGOCG	
�   º««≤Jh	
�   ,	
�   ¥hóæ°üdG	
�   ‘	
�   Ú∏eÉ©dG	
�   Oƒ≤Y	
�   ™«bƒJ 2 .

:É¡«a	
�   ÉÃ	
�   ,	
�   ¥hóæ°üdG	
�   AÉcô°T	
�   ™e	
�   ≥«°ùæàdÉH	
�   á∏°üàŸG	
�   ÖfGƒ÷G	
�   ™«ªL	
�   IQGOEÉH	
�   …ò«ØæàdG	
�    oôjóŸG	
�   ΩΩƒ≤j 3 .
.ÚëfÉŸG	
�   äÉÑ∏£àŸ	
�   É≤ah	
�   ∂dPh	
�   ,	
�   á£°ûfC’G	
�   ò«ØæJ	
�   ‘	
�   RôëŸG	
�   ΩΩó≤àdG	
�   øY	
�   ôjQÉ≤àdG	
�   Ëó≤Jh	
�   OGóYEGh	
�   Iójó÷G	
�   äÉ«bÉØJ’G	
�   ¿CÉ°ûH	
�   ¢VhÉØàdG

¥hóæ°üdG	
�   É¡«a	
�   πNóàj	
�   »àdG	
�   äÉYÉ£≤dG	
�   øY	
�   ádƒÄ°ùŸG	
�   á«æ©ŸG	
�   äGQGRƒdGh	
�   ¥hóæ°üdG	
�   á£°ûfCG	
�   ÚH	
�   ≥«°ùæàdG

.áæ«©e	
�   á£°ûfCG	
�   πjƒ“	
�   ‘	
�   ¥hóæ°üdG	
�   ™e	
�   ácQÉ°ûŸÉH	
�   áªà¡ŸG	
�   iôNC’G	
�   á«eƒµμ◊G	
�   äÉÄ«¡dG	
�   ™e	
�   á≤«Kh	
�   äÓ°U	
�   áeÉbEG

	
�   Qƒe’G	
�   ‘	
�   kÉ«fƒfÉb	
�   ¥hóæ°üdG	
�   π«ãªàH	
�   kÉ°†jCG	
�   …ò«ØæàdG	
�   ôjóŸG	
�   ΩΩƒ≤j	
�   Éªc	
�   .¥hóæ°üdG	
�   øY	
�   Qó°üJ	
�   »àdG	
�   äÓjƒëàdGh	
�   äÉµμ«°ûdG	
�   ™«ªL	
�   ≈⋲∏Y	
�   …ò«ØæàdG	
�   ôjóŸG	
�   ™bƒj 4 .
.‹hódGh	
�   »æWƒdG	
�   Újƒà°ùŸG	
�   ≈⋲∏Y	
�   ∂dPh	
�   ,¥hóæ°üdG	
�   äÉ«∏ª©H	
�   á≤∏©àŸG

	
�   πª›	
�   øY	
�   á«dhDƒ°ùŸG	
�   πª–	
�   ‘	
�   √QGôªà°SG	
�   ™e	
�   -‐	
�   √óM	
�   ≈⋲∏Y	
�   áª¡e	
�   πµμd	
�   áæ«©e	
�   OhóM	
�   QÉWEG	
�   ‘	
�   kÉØfBG	
�   IQƒcòŸG	
�   äÉ«MÓ°üdG	
�   øe	
�   …CG	
�   ¢†jƒØJ	
�   …ò«ØæàdG	
�   ôjóŸG	
�   ¿ÉµμeEÉH 5 .
.ΩΩÉ¡ŸG	
�   √òg

	
�   :äÉÑ∏£àŸGh	
�   äÓgDƒŸG

	
�   :»∏j	
�   Ée	
�   Ö∏£dG	
�   ΩΩó≤e	
�   ‘	
�   •Î°ûj

	
�   :IÈÿGh	
�    	
�    (Cº«∏©àdG
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�   Iõ«e	
�   {	
�   √GQƒàcódG	
�   /	
�   hCG	
�   Òà°ùLÉŸG	
�   IOÉ¡°T –	
�   »©eÉL	
�   πgDƒe

	
�   É¡FGOCG	
�   iƒà°ùÃ	
�   ±Î©eh	
�   äÉ°SQÉªŸG	
�   π°†aG	
�   ™ÑàJ	
�   äÉ°ù°SDƒe/á°ù°SDƒÃ	
�   ,á«dhOh	
�   á«∏fi	
�   IOó©àe	
�   πjƒ“	
�   QOÉ°üeh	
�   ,ä’ÉéŸG	
�   áYƒæàe	
�   èeGôH	
�   IQGOEG	
�   ‘	
�   πbC’G	
�   ≈⋲∏Y	
�   √ÈN	
�   äGƒæ°S	
�   7

	
�   .kÉ«dhO

.™ªàéŸG	
�   ácQÉ°ûÃh	
�   ô≤ØdG	
�   øe	
�   ∞«Øîà∏d	
�   ájƒªæJ	
�   á£°ûfCG	
�   IQGOEG	
�   ‘	
�   ìÉéædG	
�   øe	
�   ≥Kƒe	
�   πé°S

.ô≤ØdG	
�   øe	
�   ∞«ØîàdÉH	
�   ábÓ©dG	
�   äGP	
�   áeÉ©dG	
�   á«æWƒdG	
�   äÉ«é«JGÎ°S’Gh	
�   ájƒªæàdG	
�   äÉjóëàdÉH	
�   á«aÉc	
�   áaô©eh	
�   ΩΩÉŸEG

	
�   :`H	
�   áaô©ŸG

	
�   èFÉàædG	
�   ¢SÉ°SCG	
�   ≈⋲∏Y	
�   º««≤àdGh	
�   áÑbGôŸG ❖ 

	
�   .á«©ªàéŸG	
�   ácQÉ°ûŸG ❖ 

	
�   .äÉjÎ°ûŸG/äGóbÉ©àdG	
�   äGAGôLEGh	
�   ¥ôW ❖ 

	
�   äGQÉ¡ŸGh	
�   äGQó≤dG	
�    (Ü

ÒµμØàdG	
�   ‘	
�   …ƒªæàdG	
�   ¬LƒàdG

≥FÉ≤◊G	
�   ≈⋲∏Y	
�   »æÑŸG	
�   QGô≤dG	
�   PÉîJG	
�   ≈⋲∏Y	
�   IQó≤dG

	
�   πªY	
�   áÄ«H	
�   ™e	
�   ∞«µμàdG	
�   ≈⋲∏Y	
�   IQó≤dG

	
�   §¨°†dG	
�   â–	
�   πª©dG

	
�   .º¶YCGh	
�   ΩΩhOCG	
�   ôKCG	
�   ≥≤ëj	
�   ÉÃ	
�   ¬›GôHh	
�   ô≤ØdG	
�   áëaÉµμŸ	
�   áeÉ©dG	
�   á«æWƒdG	
�   äÉ«é«JGÎ°S’ÉH	
�   ¥hóæ°üdG	
�   èeGôHh	
�   QhO	
�   §HQ	
�   ≈⋲∏Y	
�   IQó≤dGh	
�   á«é«JGÎ°S’G	
�   ájDhôdGh	
�   ¬LƒàdG

.ÚdƒªŸGh	
�   øjó«Øà°ùŸGh	
�   á«æ©ŸG	
�   äÉ¡÷Gh	
�   äGQGRƒdG	
�   ™e	
�   á«fhÉ©J	
�   äÉbÓYh	
�   ácGô°T	
�   AÉæÑd	
�   á«dÉY	
�   π°UGƒJ	
�   äGQób

.¬«a	
�   Ú∏eÉ©dG	
�   iód	
�   ¥hóæ°üdG	
�   ádÉ°SQh	
�   ájDhQ	
�   QÉWEG	
�   ‘	
�   èFÉàædÉH	
�   ΩΩGõàd’Gh	
�   IQOÉÑŸGh	
�   á≤ãdG	
�   ìhQ	
�   åH	
�   ≈⋲∏Y	
�   IQó≤dG

.á«°üî°ûdG	
�   ágGõædG	
�   øe	
�    m∫ÉY	
�   iƒà°ùe	
�   ≈⋲∏Y	
�   ¿ƒµμj

.õ«ªàŸG	
�   AGOC’G	
�   øe	
�   á«dÉY	
�   äÉjƒà°ùe	
�   ≈⋲∏Y	
�   ®ÉØ◊G	
�   πLCG	
�   øe	
�   É¡JQGOEGh	
�   ájô°ûÑdG	
�   OQGƒª∏d	
�   §«£îàdG

	
�   .äÉeƒ∏©ŸG	
�   á«æ≤J	
�   ΩΩGóîà°SG	
�   ≈⋲∏Y	
�   IQó≤dG	
�   ‘	
�   á«aÉc	
�   IQÉ¡e

	
�   äÉ¨∏dG (ê
( káHÉàch	
�   kÉKó–h	
�   ,	
�   IAGôb	
�   )	
�   ájõ«∏‚’G	
�   á¨∏dGh	
�   á«Hô©dG	
�   á¨∏dG	
�   IOÉLEG

	
�   :iôNCG	
�   äÉÑ∏£àe	
�    (O

kÉ«ë°U	
�   kÉ≤F’h	
�   ,á«°ùæ÷G	
�   »æÁ	
�   ¿ƒµμj	
�   ¿CG

¥hóæ°üdG	
�   πª©d	
�   ΩΩÉàdG	
�   ÆôØàdG

	
�   á«ªæà∏d	
�   »YÉªàL’G	
�   ¥hóæ°üdG	
�   ΩΩÉ¶f	
�   Ö°ùëH	
�   πeÉc	
�   ΩΩGhO	
�   ¢SÉ°SCG	
�   ≈⋲∏Y	
�   	
�   πª©∏d	
�   óLGƒàe

πª©dG	
�   äÉÑ∏£àe	
�   Ö°ùëH	
�   kÉ«LQÉNh	
�   kÉ«∏NGO	
�   ôØ°ùdG	
�   ≈⋲∏Y	
�   IQó≤dG

√QÉÑàYG	
�   ¬«dEG	
�    qnO oQ	
�   ób	
�   øµμj	
�   ⁄	
�   Ée	
�   ¿ƒfÉ≤dG	
�   É¡«∏Y	
�   ÖbÉ©j	
�   áÁôL	
�   …CG	
�   ‘	
�   äÉH	
�   »FÉ°†b	
�   ºµμM	
�   …CG	
�   √ó°V	
�   Qó°U	
�   ób	
�   ¿ƒµμj	
�   ’CG

:Ú«©àdG	
�   Ióe

¥hóæ°üdG	
�   πªY	
�   áëFÓd	
�   kÉ≤ah	
�   kÉjƒæ°S	
�   Oóéàj	
�   πªY	
�   ó≤Y

	
�   :ôjQÉ≤àdG

.IQGOE’G	
�   ¢ù∏›	
�   ¤EG	
�   kIô°TÉÑe	
�   √ôjQÉ≤J	
�   …ò«ØæàdG	
�   ôjóŸG	
�   ΩΩó≤j
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 CD	
�   	
�   ¿ôe	
�   ¢Uôb	
�   ≈⋲∏Y	
�   ájõ«∏‚’Gh	
�   á«Hô©dG	
�   Úà¨∏dÉH	
�   á«JGòdG	
�   IÒ°ùdG	
�   øe	
�   áî°ùf	
�   ¬H	
�   É≤aôe	
�   áØ«XƒdG	
�   π¨°T	
�   Ö∏W	
�   ∫É°SQEG	
�   ,	
�   áØ«XƒdG	
�   π¨°T	
�   ‘	
�   áÑZôdG	
�   ¬jódh	
�   •hô°ûdG	
�   ¬«a	
�   ôaƒàJ	
�   øe	
�   ≈⋲∏©a

:‹ÉàdG	
�   ¿Gƒæ©dG	
�   ¤EG	
�   ≥∏¨e	
�   ±ôX	
�   ‘	
�   ∂dPh	
�   ,	
�   áª¡ŸG	
�   ≥FÉKƒdÉH	
�   áªYóe

	
�   á«YÉªàL’G	
�   ájÉYôdG	
�   ¥hóæ°üH	
�   πª©dGh	
�   á«YÉªàL’G	
�   ¿ƒÄ°ûdG	
�   ôjRh	
�   IQGOE’G	
�   ¢ù∏›	
�   ¢ù«FQ	
�   ÖFÉf	
�   Öàµμe

	
�   øª«dG	
�   -‐	
�   AÉ©æ°U –	
�   …ƒHÎdG	
�   ¬«LƒàdGh	
�   ègÉæŸG	
�   ´É£b	
�   ∞∏N	
�   -‐	
�   º≤f –	
�   á«YÉªàL’G	
�   ájÉYôdG	
�   ¥hóæ°U	
�   :	
�   ¿Gƒæ©dG
01	
�   -‐	
�   544013	
�   :	
�   ¢ùcÉa	
�   +	
�   ¿ƒØ∏J

	
�   ¿Gƒæ©dG	
�   ≈⋲∏Y	
�   	
�   ÊhÎµμdE’G	
�   ójÈdÉH	
�   QÉ°ùØà°S’G	
�   ∫É°SQEG	
�   hCG	
�   ΩΩGhódG	
�   äÉYÉ°S	
�   ∫ÓN	
�   	
�   736331110	
�   ,	
�   736206666	
�   ,01-544013	
�   :	
�   á«dÉàdG	
�   ΩΩÉbQC’G	
�   ≈⋲∏Y	
�   ∫É°üJ’G	
�   QÉ°ùØà°S’G	
�   øe	
�   ójõÃ	
�   ÚÑZGô∏d

suaadalsalahi@hotmail.com  ,	
�   ahmed.team@gmail.com	
�   :	
�   ‹ÉàdG

www.sfd-‐yemen.org	
�   :‹ÉàdG	
�   ™bƒŸG	
�   IQÉjR	
�   øµμÁ	
�   á«ªæà∏d	
�   »YÉªàL’G	
�   ¥hóæ°üdG	
�   øY	
�   äÉeƒ∏©ŸG	
�   øe	
�   ójõŸ

2013	
�   	
�   ôjGÈa	
�   	
�   12	
�   ≥aGƒŸG	
�   ,	
�   AÉKÓãdG	
�   ΩΩƒj	
�   øe	
�   kGQÉÑàYG	
�   äÉÑ∏£dG	
�   ∫É°SQEG	
�   CGóÑj

2013	
�   ¢SQÉe	
�   12	
�   ≥aGƒŸG	
�   AÉKÓãdG	
�   É¡eÓà°S’	
�   óYƒe	
�   ôNBGh
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Male, bachelor in press  4
and media, good written 
and spoken English, 
computer literate, seeks 
to work only in the 
aftrnoon. Aden, 
735869554 
Bachelor degree in  4
English, expeience in 
teaching and dealing 
with different levels. 
Ready for tutions, low 
rate and excellent 
teaching. 713481271.
Bachelor in English.  4
Diploma in computer, 
experience in 
marketing,  seking a job 
in a company or a 
factory. 733576664
Recycling of papers and  4
plastics consultant for 
training workshop of 
almost 20 kinds of 
products. 711701322
Excellent English,  4
logistic and operation 
experiences, 
administrative skills, 
internet skills. 
esaamhamadi@gmail.
com, 739882744
Maged Mohammed,  4
Dental Technician-
experience for 8years, 
Diploma of technical 
conditioning & cooling, 
Connect:773899026 / 
700215989 
Bachelor of English,  4

Diplom  of Computer, 
Experience of trade 
Correspondence. 
Connect: 700541634 
Bachelor degree in  4
English. Experience in 
teaching and dealing 
with different levels. 
Ready for private 
lessons, low rate and 
excellent teaching. 
713481271
Hussein Mbarack,  4
Yemeni, Diploma, 
English secondry, 
Computer skills, 
Experience: Translator, 
Reservation 770018223
Bachelor degree in  4
accounting, experience 
in accounting, auditing 
and finance. 
Management in 
petroleum companies, 
dealing ability with 
accounting systems, 
holds ISO certificate for 
quality management, 
excellent English 
knowledge, computer 
skills. 733913209
Master diploma in  4
English, 6 years 
experience in teaching 
seeks a job in private 
schools or private 
lessons for all levels. 
777584644 - 
733496587
Abdallah Al-Hajj,  4
degree in accountancy, 
very good English, 

accountancy computer 
literate. 773217655

The Canadian Center  4
for Training and 
Capacity Development 
is looking for English 
teachers holding BD in 
English with experience 
of 2 years minimum. 
706448, 772277282
We are seeking a  4
qualified unmarried 
female kindergarten 
English teacher for a 6 
years old autistic child. 

Those who can 
understand, show love 
and patience please call 
736586594, email: 
pathma55@yahoo.co.uk
Certified Public  4
Accountants Nashwan 
Azzabeedi needs 
marketing. 770701530

Appartment for rent, 4  4
bed rooms, hall, 
kitchen, 2 bath rooms. 
Sheraton St, next to the 
US embassy. Jabar 
734201785 

734204041,Appartment 
for rent 
5 Bedroom, 1 Kitchen, 
2 Bathroom, Jarden, 1 
Livingroom, 
Call :733670361 or 
712020841

Guitar Coaching. Like to  4
learn music? Interested 
in playing guitar than 
listening? Like to add 
music to your life? 
Please contact t_
johnyy@hotmail.com. 
Mobile 734255088

Trans Global Logistics 

& Services Ltd.

We bring your World Closer

Air• /Sea/Land	
�    forwarding.
Packing/Land	
�    Transportation.•
International	
�    door	
�    to	
�    door•
services.
Warehousing	
�    /Logistical•
planning.
Customs	
�    clearance/Local	
�    Visa•
/Documentation	
�    handling.
Import	
�    LCL	
�    consolidation.•

Tel:-967-1-444226/440460

Fax:-967-1-445696

P.O.Box 16884, Sana'a Rep.of Yemen

Email:transglobal@yemen.net.ye

Email:transglobal2@yemen.net.ye

Website:www.transglobalyemen.com

 Sudoku Easy Intermediate Difficult

Sudoku

Chess: Qxe5+

 Solutions

White	
�    plays	
�    and	
�    wins	
�    in	
�    the	
�    2nd	
�    move

Coffee Break

 Chess

Electricity problems  177, Emergency Police 
199, Fire Brigade 191,Water Problems 171,  
Telephone enquires 118, Accident (Traffic) 194, 

Foreign Affairs,  202544/7, Interior Affairs 

252701/7, Immigration 250761/3, Inter-City 
Bus Co. 262111/3, Ministry of Communication 
325110/1/2/3, Radio Station  282061, Tourism 
254032, TV Station 332001/2,  Red Crescent   
203131/3,  Tel-Yemen 7522202, Y.net 7522227

AIRLINES

Continental Airline  278668/283082 
Egypt Air  273452/275061
Gulf Air 
440922
Qatar Air ways  Fax: 506038, Tel.506030/5
Royal Jordanian
01 446064/5/8

BANKS

Yemen Gulf Bank Tel. 967-1-260823  
Fax:260824 
02 - 270347
fax 02 - 237824

 Shamil Bank of Yemen & Bahrain

Tel. 264775,  
264702.
Fax. 264703,  
503350 

Yemeni Banks:

Central Bank 274314/1
Yemen Commercial  Bank Tel:  01 277224  

Fax: 277291 
International Bank of Yemen 01 407030
Arab Bank 01 276585/2

CAC Bank 01 563813  
Al-Amal Bank 01-449731
Qatar International Bank 01-517544
Yemeni Bank for Reconstruction
and Development 01-271601
Saba'a Islamic Bank 01-286506
Calyon Bank 01-274371
United Bank Limited 01-407540
CAC Islamic Bank 01-538901
Yemen and Kuwait Bank
for Trade and Investment 01-209451

CAR RENTAL

Budget Tel: 01 309618 /  
506372
Fax: 01240958

Europe Car Tel: 01 270751
Fax: 01 270804

Hartz   Sana'a: 01 440309
  Aden: 02 245625

CAR SHOWROOMS 
& SPARE PARTS

FORD/HYUNDAI 267791
MERCEDES-BENZ 01 - 330080
NISSAN   Hodeidah: 200150/49

Sana’a: 400269 
OPEL / GM 203075
SUZUKI 02 - 346000
TOYOTA 445362/3

COMPUTER EDUCATION 
AND INSTITUTES

Computer Education         Aden: 02-237199
Infinit Education 01-444553
NIIT Quality Computer Education 207025/26                    

British Institute for languages & Computer 
 266222 - Fax: 514755

YALI 01-448039
ALTI 01-274221
Exceed 01-537871
MALI 01-441036
Horizon  01-448573

COURIERS

Sana’a  01 440 170    Aden 02 245 626
Hodiadh  03 226 975    Taiz   04 205 780

USP 01-416751
DHL  01 441096/7/8

FREIGHT FORWARDERS

Al-Nada Center for General Services 
  Tel: 967 1 431339

Fax: 431340
     alnada2@yemen.net.ye

M&M Logistics & Aviation Services
 01 531221/531231

Al-Nasim Cargo Forwarders 407905
World Link   01 444550/441935
YEMPAC Cargo 01-447126
Mas Fright International 01-429671
Mareb Travel and Tourism - Cargo Division 

01-441126
Sas Cargo Services
01-472192/3
World Shipping  01 260746 / 267929

HOSPITALS

Modern German Hospital     600000/602008
E-mail:felixpene@hotmail.com Fax. 601889
Al-Jumhury Hospital   01 274286/87
Hadda Hospital 01 412981  
Al-Thawra Hospital    01 246967/66
Al-Junaid Hospital 01-424765
Al-Ahli Modern Hospital 01-444936
Science and Technology Hospital 01-500000
Al-Kuwait Hospital 01-283283
Sadui-German Hospital 01-313333
Azal Hospital 01-200000

HOTELS

L'AZURDE suites hotel  01-432020/30/40
Versailles Hotel     01-425970/1/2
Sheraton Hotel 01 237500

Movenpick Hotel  01 546666
 Fax: 01 546000

Sheba Hotel 01 272372
Relax-Inn Hotel 01 449871
Gulf Tourist Hotel and Suits 01-630494
Mercure Hotel 01-212544
Shammar Hotel 01-418546
Universal Hotels     01-440305/7-14
Shahran Hotel 01-417320

INSURANCE COMPANIES

UNITED INSURANCE  Tel: 01/555 555

Free Number: 800 55 55

Al-Watania Insurance  (Y.S.C.) 
 Sana’a   272713/874     Aden: 243490-242476
 Taiz  250029                Hodeidah   219941/4/6

Marib Insurance         Sana’a: 206129/8/13
  Aden: 255668   

Taiz:240927/34
 Hodeidah: 219545/8

Yemen Islamic Insurance Co. Sana’a  284193, 
5 lines,        Taiz: 258881,    Aden: 244280

Yemen Insurance company Sana’a: 272806/  
272962/43,      Aden: 247617   
Taiz: 250345,   Mukalla: 304292,     
Hodeidah:   261839/17

Aman Insurance 01-214093

RESTAURANT

Al-Shaibani Restaurants Super Deluxe
  Tel: 01 505290  

01 266375    
   Fax:01 267619

SCHOOLS

Rainbow Pre-School Tel: 414026 / 424433

Juniors’ Oasis kindergarten 

Telfax :01- 440840 - Mobile734522225
Sana’a International School  Tel: 01 370191/2 

     Fax  370193

International Turkish Schools    01-419330-1, 
737999199

Taiz 205593 

Al-Majd Yemen School Tel: 206159
Manarat Schools 01-410011

SUPERMARKET

Al-Jandul Supermarket.  01-422610
Happy Land supermarket 01-444424

TRANSLATIONS

Urwa Wautqa Int. Auth. Trans.  Arabic-English-
French -German-Russian-Italian- Spanish-
Polish-Dutch- Iranian-Turkish-Eriterea-
Amharic.                                   Tel: 01-240515

TRAVEL

Sky Travel & Tourism  01-535080/83 
02-221270

Falcon Holidays 444118
Falcon Business Center 446250 
Al-Nasim Travel 270750
Universal Business Travel Center 441158/9/60
Qadas Fly 01-280777

UNIVERSITIES

American World University, Rep.
by IS academy                     Tel. 01 - 535700 - 

     733061203 Fax: 535702
University of Applied and Social Science
Sana’a:      412442 Fax: 412441, 
Aden:      234533 / 234960
Queen  rwa University    Tel:  449971/2
Sana’a University       Tel:  250553/4/5
Alandalus University Tel:675567

Fax:675885

MINISTRIES

Presidency 01-290200
Prime Minister 01-490 800
Ministry of Public Works and Highways 
01-545132
Ministry of Awqaf and Guidance 01-274439
Ministry of Higher Education and Scientific 
Research 01-535031
Ministry of Fisheries 01-268583
Ministry of Culture 01-274640
Ministry of Civil Service and Insurance

01-294579
Ministry of Defence 01-276404
Ministry of Agriculture and Irrigation        

01-282963
Ministry of Social Affairs and Labour 

01-262809
Ministry of Legal Affairs 01-402213
Ministry of Public Health and Population 

01-252211
Ministry of Youth and Sports 01-472913
Ministry of Industry and Trade 01-235462
Ministry of Justice 01-236512
Ministry of Tourism 01-220050
Ministry of Expatriates 01-402254
Ministry of Petroleum and Minerals 

01-202309
Ministry of Internal Affairs 01-289577
Ministry of Transport 01-260900
Ministry of Human Rights 01-444831
Ministry of Communications and
Information Technology 01-331460
Ministry of Local Administration 01-227242
Ministry of Information 01-274008
Ministry of Planning and
International Cooperation 01-250101
Ministry of Education 01-252732
Ministry of Foreign Affairs 01-537914
Ministry of the Interior 01-332701
Ministry of Finance 01-260365
Ministry of Transportation 01-2022257
Ministry of Water and Environment 

01-418289
Ministry of Electricity 01-326196
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To have your number listed please 
contact: 268661 - Fax: 268276
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Headquarters: 530000, 206713

Hadda branch: 429555, 414503

E-mail: ashibami@y.net.ye

Specktron 
Projectors & You!

Specktron... 
Empowered by 
Innovation!

Multimedia Projectors

Motasem Abdulsalam

Sana’a University cam-
pus houses hundreds 
of female students who 
come from different 
governorates around 

Yemen and several foreign coun-
tries. Although the Kuwaiti gov-
ernment provided the accom-
modations for females, since the 
1990’s the property has been 
largely uncared for, causing its 
residents to complain about its 
crumbling infrastructure. 

The number of female students 
housed in on-campus accommo-
dations is estimated to be around 
600 and over the years they say 
they have dealt with progressive-
ly unacceptable conditions. 

They say water is often cut-off 
without notice due to an empty 
campus reservoir, and they suffer 

electricity outages.  Overcrowd-
ing due to housing more than two 
students in one room is also a 
major issue.   

Naseem Jamal, a female stu-
dent who lives in the accom-
modation, said the real problem 
is the deliberate absence of any 
form of administration and the 
lack of concern from the student 
affairs department at the univer-
sity presidency. 

“With the latest water out-
age lasting for about a week, we 
asked the housing manager to ad-
dress the issue, but she declined, 
urging us to go to the university 
presidency instead. We actually 
went there and met with the vice 
university’s rector for students’ 
affairs who was very coopera-
tive,” she said.

Amal Ali, another student in 
the accommodation said the prob-

lems faced by students, negative-
ly impact all of them. Most miss 
their lectures through spending 
their time trying to deal with 
the administration and bringing 
water from outside. She added 
that the accommodation is over-
crowded, however new students 
continue to be admitted, further 
exasperating the problem.
Over	
�    the	
�    last	
�    five	
�    years,	
�    female	
�    

students say they have staged 
many protests in an effort to 
tackle the lack of basic services in 
their accommodation. They have 
also asked for a 50 percent reduc-
tion in their accommodation fees, 
which currently stands at 10,000 
YR. They also want a rule that 
states no more than two people 
can be housed in a single room.   

Despite a number of complaints 
issued to the university presiden-
cy, the students said they have 

seen no changes.  
Mohammed Al-Zalab, the gen-

eral manager of students’ accom-
modation at Sana’a University 
said he had no clue about the level 
of problems faced by female stu-
dents. He added that there have 
been several meetings between 
the accommodation administra-
tion and the university presi-
dency that aimed to issue decrees 
to tackle existing problems, the 
most important of which, is to as-
sign a suite for each major and to 
decrease overcrowding. 

“I’ve tried to solve some cur-
rent problems on my own with-
out being referred to the Univer-
sity presidency, such as tackling 
the water problem by purchasing 
materials at my own expense, 
costing 70,000 YR” he explained. 
Al-Zalab	
�    also	
�    confirmed	
�    that	
�    Ab-
dalqader Hilal, Sana’a’s mayor, 

paid a visit to the housing ac-
commodations and subsequently 
made a request for power gen-
erators and materials to maintain 
the building itself. 

The housing supervisor, Mona 
Mohammed, said there continues 
to be administrative problems 
like the huge number of students 
who live in the accommodation, 
and the surge of new students 
every year, in addition to the par-
tisan culture spread by the exist-
ing manager. She added that the 
most prominent problem faced, 
are the lack of annual mainte-
nance for toilets and bathrooms, 
power outages, water shortage 
and the outdated electricity gen-
erator.	
�     She	
�     confirmed	
�     that	
�     the	
�    
solution, from her point of view, 
is to change the present adminis-
tration, which has failed to solve 
the problems faced by students. 

Female students’ housing at Sana’a University, 
an	
�   ongoing	
�   agony	
�   increasingly	
�   unfit	
�   to	
�   live	
�   in


