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Sana’a minibus drivers suspend strike

By: Ali Saeed

SANA’A, April 25 — Sana’a minibus
drivers have agreed to suspend their
strike for 15 days while the head of
their syndicate negotiates an increase
for the minibus fare from YR 20 to YR
30 (about USD 0.13), according to Al-
Azi Al-Fadhli, head of licenses for the
public land transport authority.

The syndicate will wait to see whether
the cabinet committee chaired by Sad-
eq Ameen Abu Ras decides to increase
the salaries of government employees’.
If these are increased, perhaps the gov-
ernment will approve a raise in minibus
fares, explained Al-Fadhli.

Sana’a minibus drivers went on
strike Sunday morning after the state
forbade them from increasing the trans-
port fare from YR 20 to YR 30. On
Sunday morning in the Yemeni capi-
tal, hundreds of people waited on the
pavements of the capital’s streets and in
its empty bus stations for a bus to pick
them up.

“I have been here for three hours
waiting for a bus to go to work, but
there are no buses in the street,” Ashraf
Al-Safani told Yemen Times, standing
at the intersection between Hadda and
Al-Zubairi street.

“We were informed by representa-
tive of the bus station to increase the
fare from Saturday,” Abdullah Al-
Sayani, a minibus driver, said to the
Yemen Times.

Early on Sunday morning, the Sana’a
police started seizing the minibus of
any driver on strike, according to the
drivers.

“The police came to me at around at
11 am and seized my bus, saying that
it was because I was on strike,” Abu
Jamal, another bus driver, told Yemen
Times. “I was only going to the petrol
station to fill my bus and then go to
work.”

However the misfortunes of some
are the benefits of others, as the strike
by bus drivers allows taxis to work
more than usual.

Some Yemenis with jobs to get to on
early Sunday morning resorted to tak-
ing a taxi to work when they found no
bus to take them.

“I reached the Bab Al-Yemen bus
station and the station was totally emp-
ty of buses so I took a taxi to work, but
there are many employees who cannot
afford to pay for a taxi,” said Ismail Al-
Ghabri, a reporter at the Yemen Times.

A representative at the General Traf-
fic Authority, contacted by the Yemen
Times, said that their duty is only to ar-
range transportation and not to specify
the bus fare.

However, the state has often sought
to control minibus fares. A month ago,
the General Traffic Authority asked
them to allow drivers to raise the mini-
bus fare but they refused as the price of
fuel had remained the same, according
to Al-Fadhli.

YT photo by Sadeq Al-Wesabi

On Sunday, the Bab Al-Yemen station was completely empty as minibus drivers went on strike, demanding an increase in bus fares.

Thousands of buildings in Sa’ada and Amran to be rebuilt

By: Mohammad Bin Sallam

SANA’A, April 25 — The government
has allocated USD 67 million to the
Sa’ada Reconstruction Fund to rebuild
buildings in the northern governorates
of Sa’ada and Amran, after six inter-
mittent years of war there between the
state and the Houthis that ended last
February.

Head of the fund Ali Mohammad
Mojawar said that the plan aims to re-
build 6,205 buildings and farms.

In addition, 123 academic projects,
23 health units, 31 police stations, nine
courts, three governmental establish-
ments, three agriculture guidance cen-
ters, 200 mosques and nine temporary
buildings for governmental establish-
ments are to be rebuilt.

The fund approved re-building dam-
aged houses in Sa’ada. The executive
office prepared a general plan to con-
nect the city with public water, electric-
ity and sanitation networks and to re-
open parks in the city.

The government, however, has de-
layed re-building Harf Sufian in Am-
ran governorate, where there had been
fighting, until the authorized committee
releases an evaluation of the damage in
the area.
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Exchange of fire

Tribal sources said on Sunday that
Houthis and the army and supporting
tribes exchanged fire in Al-Thalh area
near the Saudi border.

The army collected the troops sup-
ported by tanks and rockets near the
Black Mountain in Harf Sufian, Amran
governorate.

The Houthis’ website, al-minbar.net,
mentioned that tribal men, who tried to
pass a check- point holding unlicensed
weapons, shot at soldiers. Three people
were killed in the ensuing battle.

The same source said that the sol-
diers at check- points take tributes from
the passing cars, even those carrying
vegetables. At the Noshoor checkpoint,
at the entrance of the governorate, sol-
diers have collected more than YR 53
million in the first part of this year.

Land mines

According to a tribal source in Sa’ada,

mines left from the wars in the area have

killed many people or maimed them.
“Fields have become a danger to

people and animals who may lose
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their lives any moment,” the source
added. “People are not able to move
freely to work anymore, and they live
miserably.”

Houthi  spokesman  Mohammad
Abdul Salam said on Friday that the

Houthis still wait for the government
to fulfill its promise and release 1,000
Houthi supporters.

According to the AFP, Abdul Salam
said: “We have 1,000 prisoners in the
state prisons waiting to be released as
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soon as possible. Dozens of those who
were released are not from the Houthis
as the government claims.”

“The government should fulfill its
promise to release the prisoners when
the Houthis accepted the six points and

ceasefire,” he added. “We released all
Yemeni and Saudi prisoners, we no
more control the local issues of Sa’ada
and have already stopped hiding in the
mountains. The state, however, has not
taken any step to fulfill its promises.”
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More heavy rain expected in Yemeni highlands

By: Ali Saeed

SANA’A, 21 April — The National
Metrological Center has warned
Yemenis of heavy rain and
thunderstorms along the western

highlands of Yemen, and advised
residents to take precautions to avoid
being struck by lightning.

Torrential rain on mountainous
governorates is forecasted from now
until the end of April, Rasheed Al-
Ariqi, head of the Weather Forecast
Unit at the center told Yemen Times.

Last Wednesday in Dhamar, 100 km
south of the capital, heavy rain swept
away a 45 year-old farmer trying to
stop a torrent from the mountain from
reaching his well, according to the
Yemen Times correspondent there.

The local authority in Dhamar
reported damage to several farms and
destruction of several houses caused by
heavy rain in recent days.

The rain is expected to fall on
mountainous areas in the country from
Sa’ada in the north up to Ibb in the
south and may extend to reach areas of
Al-Jawf and Mareb in the eastern north
of Yemen, said Al-Ariqi.

The metrological center warns
residents of the possibility of lightning
and thunder in these areas, and urged
them to take precautions to avoid being
struck by lightning.

“We are warning people in the
highlands not to go up on to the roof
of their houses or walk on open roads
and open land when it is raining,” said
Al-Ariqi.
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Water resource management experts have suggested more holes around flood
paths to feed underground water during heavy rain.

Holdingironumbrellas andelectronic
devices out in the open during heavy
thunder storm is also risky, he said.

“During  thunderstorms, people
should stop swimming and be careful
not to touch water pipes to avoid the
risk of being struck by lightning,” he
continued.

Torrential rain in uplands leads
to low visibility and drivers should
be alert while driving and retract
all radio antennas on their cars, he
recommended.

In the Yemeni highlands, where
landslides are more likely after heavy
rain, people should be cautious not

to walk immediately after rain stops,
according to Al-Ariqi.

The heavy rains in the uplands of
Yemen will continue during April and
would recur again in August, according
to Al-Ariqi.

He said that the heavy rainfall was
due to moisture flowing in from the
Arabian Sea and the Red Sea. The high
temperatures in Yemen'’s coastal areas
lead to cloud formation that break out
over the colder mountains into heavy
rain with thunder and lightning.

In October 2008, heavy floods hit
Hadramout and Shabwa, eastern Yemen
and displaced around 3,000 people.

Yemeni anti-unity prisoners on hunger strike

SANAA, April 20 (Xinhua) — Up to
30 Yemeni political prisoners arrested
over anti-unity counts went on an
open hunger strike, protesting not
being released, security officials said
Sunday.

The prisoners began an open hunger
strike on Saturday to press local
authorities to free them upon a pardon
granted by the country’s president
early this month, according to a
statement signed by the relatives of the
detainees.

A provincial security official said
the prisoners, held in a state prison in
Mukalla, the capital city of southeastern
province of Hadramout, have been held
for their “involvement in riots and arson
against private and public properties.”

The official added that all prisoners
had been released, except those
involved in violent acts during the few
past months.

“Security authorities here have
taken legal measures in accordance to
the Yemeni Constitution to expedite

their trial proceedings as the court
proved them guilty of criminal counts,
including  participating in illicit
acts organized by illegal separatist
(Southern Movement),” the official
told Xinhua on condition of anonymity
because he is not authorized to speak
to media.

Families of the prisoners, however,
said in the statement distributed to
media that “their jailed relatives were
first put in trials on charges of anti-
unity acts only, they were not accused
of other criminal charges.”

“So they should be granted pardon
upon directives of President Ali
Abdullah Saleh that made on April 8
during his visit to the province,” said
the statement.

In the statement, the families of
political prisoners said “their jailed
relatives will continue the hunger strike
until they are set free in accordance of
President Saleh’s directives.”

Yemeni President Ali Abdullah
Saleh made orders on April 8 to free
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anti-unity prisoners in the province of
Hadramout, official Saba news agency
reported.

“President Saleh ordered to set
free those jailed people due to outlaw
acts, especially those misled, in order
to allow them the opportunity to
prove good faith,” said the state news
agency.

Meanwhile, Saleh directed security
apparatuses to refer perpetrators who
committed arson and murder into
justice to undergo legal procedures,
Saba added.

Yemen, one of the poorest Arab
countries, is facing growing voices in
the south, calling for disengagement
from the north and the restoration of
the southern state after 20 years of
unification between the two parts.

Political ~ Southern =~ Movement
publicly leads demands to secede
southern Yemen from the north
over complaining of economically
discrimination against the south,
the home of the country’s most oil
installations.

Employees at Sana’a and Aden
Universities to escalate their strike

By: Sadeq Al-Wesabi

SANA’A, April 25 — The Yemeni
Workers Union at Sana’a and Aden
Universities threatened to extend their
strike into a full strike.

Last Wednesday, employees at Sana’a
and Aden Universities started the partial
strike from 8am to 11am.

The union issued the statement, calling
for the implementation of demands of the
technical and administrative employees’
complaining from procrastination of the
government in achieving their rights.

In the past week the employees from
Sana’aUniversity staged ademonstration
in front of the cabinet which resulted in
the closure of the university with all its
colleges and administration.

The union decided to continue the
strike according to their plan and
confirmed that it will not waive their
rights until all demands are achieved.

The union also appealed to the
president to intervene in these problems
asking him to implement his platform
and also indicated that the patience
of the employees’ has run out and no
compromise will be accepted.

Employees at Sana’a and Aden
Universities accused the government of
omitting the Universities law, especially
in article 106 in the law.

This article stipulates that the
universities must have an organizational
and unified structure for academic and
administrative employees.

“The government understands our
demands because it’s legal and it is as
per the law of the Universities,” said
Ramzi Bamoalem, the head of Yemeni
Workers’ Union in Aden University.

Aden university has 1,300 employees
and 900 contractors and all of them have

a low income, and there is approval
from the Cabinet to give 300 posts for
our contractors but they are still waiting
to achieve this approval, according to
Bamoalem.

“We are waiting for the supreme
council of Universities tokeepits promise
in developing our circumstances,” he
said.

The union warned the university
about threatening the employees who are
demonstrating, and consider it illegal.

Mohammed Modhesh, head of
Sana’a University Workers’ Union
union demanded executive regulation to
organize tasks and rights of employees
in the Universities. “We are calling for
the government to hold its responsibility
for all the employees,”

“We have no power inside the
university and we want a law that
regulates the university and gives us
some privileges,” said Qasim Dabwan,
deputy director of Sana’a University
Workers’” Union.

He claimed that employees at the

university have fewer privileges than
professors. If there was an employee
suffering from cancer, he or she would
receive only YR 5,000 as compensation,
but the professor would receive USD
5,000. And even if the employee has
a PhD, his salary remains at about YR
50,000 (USD 250).

He demanded to have a relative
privilege for employees and threatened
to resort to a full strike if their demands
were not met.

He indicated that the teaching at the
university has been affected by their
partial strike as their strike includes
closing classes and offices in addition to
professors’ strike.

There are about 2,000 employees
at university who are different from
the teaching staff and their duties are
administrative and technical, according
to Dabwan.

Itis not the first time that employees of
the university go on strike as they went
on a strike in 2008 for the same reasons,
but their demands were neglected.

Dhamar University to qualify
teachers of special needs students

By: Yemen Times correspondent
For the Yemen Times

DHAMAR, April 25 — Dhamar
University is the first university in
Yemen to have opened a department to
train teachers for students with special
needs. These are estimated at 6,900, in
Dhamar governorate alone.

In its last month’s session, The
Supreme  Council for  Yemeni
Universities approved the proposal
by Dhamar University asking for the
establishment of such a department.

Ahmad Al-Hadharani, the Head of
the university, said that the department
and curriculum will be ready by the
academic year 2010-2011.

He explained that the course duration
will be four years. The curriculums in
the first two years will be general and
in the third and the fourth years much

more specific.

There will be departments qualifying
teachers for students with hearing,
sight and learning difficulties, notably
to encourage their creative abilities.
Bachelor’s degrees will be awarded to
the graduates. Many associations for
the disabled have established courses
for children with learning difficulties
to enable them to join the mainstream

education system, but they complain
that they lack both money and staff.

In Dhamar, the number of
associations helping disabled students
to enrol in primary and secondary
school has increased.

In cooperation with the Social Fund
for Development, these associations
have successfully helped many disabled
students to enrol in public schools.

Yemeni Jews stand up for Palestinian prisoners

By: Yemen Times correspondent
For the Yemen Times

DHAMAR, 25 April — Yemeni
Jews were among those who publicly
supported Palestinian prisoners
on Palestinian Prisoners Day, last
Wednesday, at the University of Dhamar,
100 km from the capital Sana’a.

Sa’eed Al-Otba, formerly a prisoner
in Israel for 32 years and now a
representative  of the Palestinian
prisoners, attended the ceremony
organized by the Yemeni Kan’an
Association for Palestine, and was
honoured by its participants.

In his speech, Al-Otba greeted all the
participants, including the Jews, and
said that Palestinians do not hate Jews
but rather Zionists. Al-Otba, 58, was
first arrested when he was 26.

The Yemeni Jews participating in the
event condemned the brutality shown
by Zionists against Palestinians, but
wanted to remain anonymous, in case
they were ever to travel to Israel.

Yehya Al-Amri, governor of Dhamar,
said that the participation of the Jews
in such an event highlights their
condemnation of the massacres and
oppression of the Palestinians.

The Yemeni Jews stressed that they
were Yemenis and, as such, part of
Yemeni culture. They said that they

want to show solidarity with their
Muslim brothers because they believe
that all religions are opposed to such
oppression and violence.

The Palestinian Ambassador to
Yemen, Basem Al-Agha, expressed his
thanks to the Jews in Yemen on this
day.

“In the past, Palestinians used to live
peacefully side by side with Jews,” Al-
Agha explained.

During the event, The Head of the
Kan’an Association, Yahya Abdallah
Saleh, Rector of Dhamar University,
Ahmad Al-Hadharani together with
representatives  of  civil  society

organizations,stressed the importance of
supporting Palestinians and spotlighting
their issues on the international stage.

At the end of the event, the Kan’an
Association awarded the governor a
medal to appreciate his contribution
in helping the association achieve
success.
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Vacancy

A sales representative of orthopedic products
is required to work for Oprthopedic Products
Company. The candidate should:

1. Have five years experience in the field

2. University degree, marketing is preferable
3. Fluent in English language

The candidates should send their CVs by:
e-mail: nan.cvs10@yahoo.com
Fax: 534729
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The Yemen College of
Middle Eastern Studies
is looking for a qualified
accountant to join its
finance team in Sana’a.
This key position in
the general accounting

and A/R activities.

Responsibilities

institutes

requirements

and procedures

Qualifications

* Strong accounting skills

e Computer Literacy is essential

Vacancy: Accountant Required
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= College of Middle Eastern Studies

department is responsible for providing professional accounting support to a
variety of financial functions for the college, including the monthly financial
close process, journal and general ledger activities, and college wide A/P

* Journal and General Ledger activities
e Fully responsible to handle reports from college administered

* Ensure accurate financial reporting and compliance with the College’s

* Handle monthly/periodic closings and financial statements reporting
* Identify potential risk and recommend improvements of work processes

* Handle Airline and Agency accounts

¢ Handle any other ad hoc projects as required

* Bachelor degree in accounting with at least 2 years work experience
¢ Excellent communication and interpersonal skills

e Very good command of spoken and written English

Please email your C.V to: employment@ycmes.org or fax it to: 01 270 127
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PROVIDING A HIGH QUALITY EDUCATION FOR 35 YEARS
A TRADTKON OF EXCELLENCE

Beautiful purpose-built focilities on a spacious 34 acre site in a countryside setting,
Sports focilities include soccer and softbell fields, baskethall ond temnis courts.
Large indaor mulfi-purpose area for volleyball, basketball, badminten, gymnastics,
rable terms, miical ond dromats pr'uduuhuins
Bug service ovailable,

T

Perfarmance-Based curriculum for 5 yvears of oge through secondary school
Personalized educotion/small cless gizes run by highly gualified & experienced teachers
Cwver 40 computers ovailoble for student use, and computer instruction for all oges
Extensive after school activity program invalving music, art, croft, drama, & sports
Advanced Placement (AF) college level courses available for qualified students
Graduates attend American, Canadian, European, and Middle Eastern umiversities

Specific oge appropriate experiences for 2, 3 and £ year olds

Attractive premises near the French Embassy including o garden and play area
Certified experienced British feacher assisted by paraprefessianals

School hours are from 7:55 am, fo 12:00 noon (Saturday through Wednesday)
Arabi¢ program from 12:00 Roon - 2:30 pm
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Email: gordonblockie@gsi.org  Web site: http://yem.gsi.org
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MTN charity presents 30 laptops
in teachers honoring event

MTN charity presented 30 laptops at

the honoring teachers’ event last Tues-
day where 71 teachers were recognized

from all around the capital secretariat

for their distinguished efforts in teach-
ing.

This support comes within MTN
strategy to support the special projects
and humanitarian initiatives in educa-
tion, health and environment.

In the awarding ceremony state min-
ister Sana’a city Mayor Abdulrahman

Al-Akwa’ commended the efforts of

various companies that supports edu-
cation in Yemen aiming to assist the
creation of moderate educated genera-
tions.

Director of the education office
in Sana’a praised MTN’s work and

On the occasion of World Teacher

Al-Jeel Al-Jadeed and the National Awareness
Authority celebrate World Teacher Day

Day, 400 teachers were honored dur-
ing a celebration held in Sana’a on
April 21.

The celebration was sponsored by
Al-Jeel Al-Jadeed and the National
Awareness Authority under the pa-
tronage of the prime minister Ali
Mohammad Mojawar. Another 400
teachers were honored in other Ye-
meni governorates.

During the celebration, Mojawar
expressed the importance of celebrat-
ing this occasion saying that teachers
are the back bones of a society’s de-
velopment and play a significant role
in developing it.

He added that honoring teachers
is acknowledging their effort to raise
children to love Islam and their united
country and to discard extremism and
radicalism.

Mojawar encouraged teachers to
deepen values to enable students to
hold moderate and logical dialogues,
respecting the other side.

He also asked them to be models
for their students and to embody dili-
gence, handwork, good appearance,
manners and commitment to rules and
the law.

Abdul Salam Al-Jawfi, Minister of
Education, confirmed what Mojawar
said and added that teaches are hon-
ored because they are moderate wher-
ever they are. Moreover, they inspire
creativity and love in students’ minds
and hearts.

The deputy of the minister of educa-
tion, and the head of the committee of
the celebration preparation, said that
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teachers have an exalted mission.

“Considered to be the heir of proph-
ets, their message aims at enlighten-
ing and lifting up their societies,” the
deputy said. “They teach the young
generations knowledge, science and
skills to make them ready to face their
world and able to develop their societ-
ies in all terms.”

On behalf of the ministry, he ex-
pressed his regards to Al-Jeel Al-
Jadeed represented by its general
manager, Mohammad Al-Anesi, for
sponsoring the celebration.

During the celebration, the minis-
ters of Education, Youth and Sports
and Telecommunications honored the
departed minster of Education, Ah-
mad Jaber Al-Afif and the National

thanked it for its support for teachers.
At the end of the celebration which
included songs and art programs dep-
uty minister of education Abdullah
Al-Hamidi and general secretary of
the capital Amin Juma’an presented
MTN’s representative Mohammed
Al-Himyari with a shield of honor in
appreciation for MTN’s support for
teachers.
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Deift University of Technology

TAIZ UNIVERSITY
CENTRE FOR GRADUATE STUDIES
POSITION ANNOUNCEMENT

The Centre for Graduate Studies at Taiz University (CGS) seeks to recruit a qualified and experienced Director to
manage its Centre and programs.

The Centre’s mission is to provide excellent innovative engineering and IT graduate education that will foster among
graduates, professional excellence, scholarship, responsible citizenship and service to society. The Center was
established in a cooperation agreement between Taiz University and Delft University of Technology (TUDelft) of
The Netherlands, with funding from the Netherlands Programme for Institutional Strengthening in Higher Education
(NPT).

The Center will operate as a financially and administratively autonomous unit of Taiz University and is by governed
by a Board of Directors consisting of representatives of Taiz University, the Hayel Saeed Anam Group and the Public
Telecommunication Company (PTC). For the Management of all Master’s Degree Programmes under the CGS, the
Board invites Taiz University staff to apply for the following position:

Position title: GRADUATE CENTRE DIRECTOR (Male or Female).
Duration: One year (renewable).
Place of Work: Centre for Graduate Studies (CGS), Taiz University.

Main Responsibilities:

» He/she will be responsible for the management of all Master’'s Degree Programmes under CGS and the day-
to-day management of the Master’s Degree Programme, including, marketing, procurement, staff recruitment,
public relations, project management, supervision, and quality assurance of its programs and activities;

Other tasks will include the drafting of internal regulations and procedures for the Master’s Degree Programme
for approval by the CGS Board overseeing the implementation of policies, strategies, and plans approved by
the CGS;

Candidate will also prepare the annual budget for the Centre in accordance to the guidelines and priorities set
by the Centre Board and will be responsible for the recruitment of Centre staff and teaching staff;

Candidate will also serve as the official representative of the Centre with all internal and external parties on all
matters related to the Centre in accordance with the mandate accorded the position by the Centre board.

The Centre Director will report to the University Rector and the Centre Board.

Qualifications
PhD degree from an accredited institution
Minimum 5 years senior management experience.
Experience in working with international projects.
Excellent communications and presentation skills.
Excellent human relations skills.
Demonstrated Proficiency in the English Language: excellent reading, writing and comprehension skills.
Ability to work in complex environments.

For general information about the Center, interested candidates may visit the Centre’s website at www.taizu-cgs.net.
Interested candidates are required to submit their application with their CVs and supporting documents, to the office
of the Vice-Rector for Academic Affairs, Dr Abdulrahman Al-Sabri.

Deadline for submission application: 2 June 2010.

Qualified female candidates are strongly encouraged to apply.
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Saudi women make cracks in the glass ceiling
Young Saudis take the lead
in the kingdom's slowly
changing gender roles

Benjamin Joffe-Walt
The Media Line

audi Arabia is not often de-
scribed as the feminist epi-
center of the Middle East.
Women have never been
permitted to vote in Saudi
elections. Women make up five percent
of the Saudi workforce, the lowest per-
centage on earth. Women cannot enter
Saudi banks without their husbands,
nor can they set up an individual ac-
count without their husband's permis-
sion. The vast majority of Saudi institu-
tions are segregated by sex, often with
unequal access for men and women.
When in public, Saudi women and girls
must wear the hijab, a traditional Mus-
lim head covering for women, and an
abaya, a full black cloak. Women are
not permitted to drive a car, motorbike
or ride a bicycle. Women are forbidden
to ride public buses in most of the coun-
try and, where it is permitted, they must
sit in the back. Indeed, a number of
analysts have likened the state of wom-
en's rights in the kingdom to a kind of
'gender apartheid', with unequal access
to jobs, property, education, legal rights
and the freedom of movement.

But a new study by the Vienna-based
Women without Borders casts a differ-
ent light on the transformation of gen-
der roles in the kingdom.

The study, "Bridging the Gap", found
that the majority of young Saudis sup-
port promoting the status of women in
the country.

“This is actually a rapidly changing
society,” Dr Edit Schlaffer, Director of
Women Without Borders told The Me-
dia Line. “While the change in gender
roles is very slow in Saudi Arabia, there
is a driving force for change among
young, educated people.”

Conducted over one and a half years,
the study is based on interviews with
4455 male and female university stu-
dents across Saudi Arabia.

Sponsored by the Austrian Fund for
Research and Science, the study found
that 78 percent of female undergradu-
ates plan to have a “successful career”
rather than stay at home.

Hardly planning to stand in their
way, the study also found that 83 per-
cent of young Saudi men want women
to pursue careers.

“The young men now all look for
women with a career,” Dr Schlaf-
fer said. “In the international context
more and more women are getting into
higher education, outnumbering men
and also leaving them behind in terms
of accomplishments. We wanted to see
how Saudi society will respond to this
upcoming talent pool of women.”

“These women are ambitious, well
educated and are making very interest-
ing changes in Saudi Arabia,” she said.
“For example there are 150 people in
the Shura Council, now including 12
highly capable women pushing for rec-
ognition of domestic violence.”

Contrary to popular belief, the study
found that most Saudi youth see un-
employment and not gender roles as
the most significant barrier to young
women getting jobs.

The study found that while only 21
percent of the women interviewed ex-
pect to find a job after graduation, the
figure was also low for men.

“Beyond unemployment, what we
see is that women’s competence leads
somewhere but the confidence is miss-
ing,” she said. “In addition, women are
more eager to get into the job arena, but
for them it's obviously much harder.
Men have more access to jobs but they
look at jobs as connected to prestige.
Men are less likely to take a less presti-
gious job in the lower ranks of a com-
pany and the Saudi economy is held
back a lot by this attitude.”

Dr Schlaffer said gender transfor-
mation in Saudi Arabia is complicated
by an abundance of external criticism
of Saudi social norms coupled with a
scarcity of internal criticism.

“There is a considerable lack of self-
reflection in Saudi society,” she said.
“It's very seldom that you find open
criticism or public reflection on cul-
tural shortcomings and one of the chal-
lenges is that there is no platform for
critical debate and critical thinking is
not encouraged among women.”

“We in the West criticize ourselves
all the time,” Dr Schlaffer continued.
“It is inherent to Western thinking to
constantly question ourselves, our
shortcomings. This is something that is
not inherent in Saudi society. For ex-
ample the question 'Do you believe in
god?' is not even worth asking, as faith
is not questioned.”

“Saudis are also very careful that
everything they do can't be branded as
coming from outside,” she said. “83
percent of the females said that it up-
sets them when others criticize their
country, and 79 percent of men say the
same.”

“So on the one hand Saudis don't
want to be criticized from the outside,
but at the same time they are not at all
satisfied with their culture as it is and
the majority want to see significant cul-
tural change,” Dr Schlaffer said. “The
young generation is very eager to de-
velop their own brand of moderniza-
tion, but in a very careful manner.”

“In this society, gender is still linked
with power in a very traditional sense,”

she continued. “Men
are in the driving
seat, in every sense,
and they want to
keep driving.”

“At the same
time, they want to
modernize, so it's
a very ambivalent
situation, and we
see a lot of ambiva-
lence in people's an-
swers,” Dr Schlaf-
fer said. “Young
men are reluctant to
openly support gen-
der transformation.
They are living in a
land where gender
segregation controls
every aspect of their
lives and have nev-
er known anything
else other than this
gender-based privi-
lege. So it's hard for
men to grasp why
they should even
consider giving that
up. It takes a huge
personal  transfor-
mation to grasp that a fair-share model
might be better.”

Eman Al Nafjan, an influential Saudi
female blogger, said that while gender
dynamics were clearly changing, there
were limits as to which aspects of life
were opening up to young women.

"I'm not surprised," she told The Me-
dia Line. "The phenomenon is totally
different than it was 20 years ago when
women who worked would never get a
marriage proposal."

"Today women who are not em-
ployed don't get a marriage proposal,"
Al Nafjan said. "But the question is
what kind of career, so they should
have looked into what kind of jobs we
are talking about. I bet most of these
men who approve of women having
jobs had education on their mind. They
would never let their wives or daugh-
ters go into other fields but we can't
have all women in education."

But Wajiha Al-Huwaidar, a Saudi
businesswoman and women's rights
advocate, said the study was encourag-
ing.

"The results are very surprising but
they are great indications," she told The
Media Line. “We are returning to real-
ity and heading towards more of a na-
tional investment in women. With the
changes to the Saudi economy and the
entrance of many foreign companies
into Saudi Arabia, there will be many
more openings for women. This will
lead to all kinds of changes, as when
women start working they will have to
be able to drive to work."

Al-Huwaidar argued that the trans-
formation of gender roles in Saudi
Arabia was largely a product of the
Internet.

"Saudi Arabia is still in the dark
ages, and to me the Internet is playing
the same role in Saudi that the wide
distribution of the bible had in Europe,"
she said. "The church was in control of
most of Europe during the dark ages.
Back then the bible was only accessible
to religious authorities. When the bible
was printed and widely translated, peo-
ple began to develop different points of
view so the church lost its power."

"Because of the Internet and satellite
channels, the younger generation hears
much more than the official side of the
story," Al-Huwaidar continued. "So the
Internet opened many doors for young
people to see and learn and grow, and
as a result I believe the religious insti-
tutions are slowly losing a lot of their
power.”

"There is no turning back," she said.
"Young people are very open minded
and want to live a normal life but they
are waiting for the moment it will hap-
pen."
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Words of Wisdom

The fall-out from technology
advances, notably globalization,
is clearly ahead of us. We need to
grapple with this and the sooner
we assess the issues and decide
on what we need to do, the better
prepared we will be. A main
component of globalization is
liberalization.

Prof. Abdulaziz Al-Saqqaf,
(1951 - 1999)
Founder of Yemen Times
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Moving the
capital to Aden

here have been rumors that, because of wa-

ter scarcity and overpopulation, a thought

has been given to moving the capital of

Yemen to Aden - especially in response to

complaints from the people of Aden, as in
other southern governorates, of being ignored.

The area of the governorate of Aden is 8,321 square
kilometers with approximately 800,000 people, com-
pared to Sana’a city’s 928 square kilometers and two
million people or more. Aden has a lovely beach, mod-
ern urban planning, less pollution and definitely less
noise.

At the same time, there are no water problems and
as it sits on the Arabian Sea, desalination is very pos-
sible. Aden is home to the free zone which, if invested
in well, could make Yemen one of the richest countries
in the world in a short time.

Then why not?

What is the real cost of moving the capital city?
Not necessarily in the political sense, but rather in the
economic sense such as the difference between Wash-
ington DC and New York city? Why must the politi-
cal capital be the only place where investment takes
place? Why must attention and development projects
be mostly in Sana’a where they are not needed the
most? And why invest in huge residential projects in a
place where there is water scarcity and that is already
over-crowded?

There is a master plan for Sana’a 2030 which in-
cludes giving the houses numbers and the alleys and
side streets names. In Sana’a, homes are built then they
are numbered. Streets are paved, then they are mapped.
Aden, thanks to the British is more developed and or-
ganized in a civic way.

Probably the only problem with Aden is that, since
it is a coastal city, it is hot. But I would trade the lack
of oxygen of Sana’a for the humid breeze of Aden’s
coast any day.

There is a policy to decentralize Yemen and allow
various governorates to administer their official pro-
cesses locally. Although the plan is taking longer than
should, it is still a step in the right direction.

Giving more attention to this beautiful city and draw-
ing the attention of businessmen to this great business
opportunity would allow for peace and stability in the
southern region and decrease the rate of poverty.

Am I over simplifying the situation? “It’s too com-
plicated than that!” men in decision making position
often say. I think it is about priorities and making seri-
ous plans to achieve them. It is about making use of
available resources in the optimum way to save our
country and help our people.

Nadia Al-Sakkaf

The challenge of Yemen

By: Rep. Adam B. Schiff (D-Calif.)

or most Americans, Yemen is a distant and forbidding
place, intruding upon our lives only in the context of
terrorism — be it the bombing of the USS Cole, its
status as Osama bin Laden’s “ancestral homeland,”
or the attempted Christmas Day 2009 bombing of
Northwest Flight 253. But while this parched, impoverished
land at the southern end of the Arabian Peninsula is unknown to
many, it stands at the center of the struggle against al Qaeda.

Thousands of dedicated Americans throughout our govern-
ment are focused on preventing another major attack on America
that many believe will be masterminded from Yemeni territory.

As home to al Qaeda in the Arabian Peninsula, a separatist
movement in the southern part of the country, and the Houthi
insurgency in the northwest along the Saudi border, Yemen
commands American attention and assistance. But, as I came to
appreciate during a recent visit to Yemen'’s capital, Sana’a, the
country faces three additional challenges: a young and chroni-
cally underemployed population, a severe water shortage and
the depletion of the country’s oil reserves. These three factors
— demography, environment and economy — threaten Ye-
men’s survival and could foster further instability in an already
unsteady region.

As we flew over Yemen, the country’s geography revealed
itself as an additional challenge. Twice the size of Wyoming,
Yemen is geographically diverse and sparsely settled outside of
major cities and towns. It is easy to disappear there, as there
are only 7,705 kilometers of paved roads in the entire country
(neighboring Oman, by comparison has more than 16,000 kilo-
meters of paved roads, but is only 60 percent as large as Yemen).
Yemen'’s lengthy land and maritime borders are also porous and
difficult to defend. While much of our attention in recent months
has been focused on the government’s fight against Houthi rebels
based along the western part of the frontier with Saudi Arabia,
the longer-term threat emanates from Yemen'’s proximity to and
longstanding historical ties with Somalia, whose present could
be Yemen’s future. Both countries have become a sanctuary for
al Qaeda leaders who have been flushed from their redoubts in
Afghanistan and Pakistan.

The al Qaeda threat in Yemen has not gone unnoticed by
American policymakers over the past decade. In the wake of
the Cole bombing and the 9/11 attacks, our counterterrorism
cooperation with the Yemeni government increased markedly.
That effort has now moved to a new stage as economic and se-
curity assistance to Sana’a has been greatly increased in the past

couple of years (the Obama administration has requested $63
million in fiscal 2011, a 20 percent increase over the previous
year) and American and other allied nations are training Yemeni
security forces.

Ultimately, however, this cannot be America’s fight alone.
Our military has been stretched by the wars in Iraq and Afghani-
stan; we cannot afford a new, large-scale financial commitment
given our budgetary crisis; and the goal of resuscitating Yemen
is better left to regional players, who cannot be so easily por-
trayed as anti-Muslim imperialists looking to broaden Ameri-
can hegemony in another Islamic country.

There are encouraging signs that Yemen’s neighbors have
come to appreciate the danger in their midst. In December 2009,
the United Arab Emirates pledged $650 million in aid. Saudi
Arabia pledged a billion dollars in aid in 2006 and was drawn
into the Yemeni government’s fight last fall with the Houthi
rebels, a tacit acknowledgement that, as the Kuwaiti newspa-
per al Watan opined last month, “The security of Yemen means
the security of the Arabian peninsula and the Gulf.” This year
there have already been two international conferences on Ye-
men. A January meeting in London, sponsored by the British
government, drew Secretary of State Hillary Rodham Clinton
and other world leaders, who discussed how best to counter the
disintegration of the Yemeni state as well as ways to counter
radicalization there. This was followed up by a donors’ con-
ference in Riyadh at the end of last month, at which the Gulf
Cooperation Council (GCC) countries, the European Union, the
United States and international financial institutions continued
to hammer out a rescue plan for Yemen.

Leaving Yemen, I concluded that the threats to the country
cannot be solved by counterterrorism assistance and train-
ing alone, but will require sustained, multilateral engagement
that relies on Yemeni and other regional players to assume the
lead role. Time is not on our side, however, as Yemen’s dwin-
dling oil and water supplies will put even greater pressure on
Sana’a’s ability to reassert control over its own territory and
people. America has a crucial role in helping our Arab allies in
Yemen. Our technical expertise, military power and intelligence
capability will play a vital role in helping to stabilize the coun-
try. Our ability to coordinate large-scale development projects
will help to inform a multilateral aid program that may give
Yemen'’s impoverished millions — 45 percent of whom live on
less than $2 a day — a chance at a better life, while bolstering
our own security.

Schiff is a member of the House Intelligence Committee.

Tony Blair’s testimony: Lessons not learned

By: Marina Ottaway
Islam Online

ormer Prime Minister Tony Blair’s testimony in front
of the Chilcot Commission on January 29 was a po-
lite affair unlikely to provide clear answers to the dif-
ficult questions concerning Britain’s participation in
the Iraq war.

The Commission was set up in July 2009 to draw lessons
from Britain’s intervention in Iraq, in order to prepare the gov-
ernment to better handle future challenges. The commission was
thus set up to avoid mistakes in the future rather than to establish
whether mistakes were made in the past or, worse, whether the
British government acted improperly or illegally when it decid-
ed to go to war in Iraq.

The terms of reference drawn up by Prime Minister Gordon
Brown and the House of Commons were designed simply to
throw light on how the government handled its policy in Iraq
from the summer 2001 —before the September 11 attack on
New York’s twin towers —until the end of 2009, when the com-
mission started holding hearings.

Changing Attitudes
The high point of the hearings was expected to be Tony Blair’s
testimony on January 29. Yet, it was a low key testimony, no-
table not because it provided new information, but because it
showed that neither the commission nor the general public are
anxious to reopen the bitter debates of 2003.

Although the small room where hearings are being held was
packed to capacity with spectators—reportedly for the first time
since the commission started its hearings in November—dem-

Who said
that we couldn't
handle responsibility
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onstrations outside were small. Britons may not feel more
favorably about the war in Iraq but no longer appear angry
enough to mobilize.

Not surprisingly, during the hearings Blair defended
both the political wisdom of the decision to go war and
the legality of the intervention. He reiterated the position
that intelligence reports at the time suggested that Saddam
Hussein controlled weapons of mass destruction.

He denied accusations that such evidence was deliber-
ately fabricated or that flimsy information was presented
as confirmed facts, although he admitted that the informa-
tion turned out to be incorrect.

But he also went further, arguing, as he has done re-
peatedly since the beginning of the war, that the invasion
was justifiable even in the absence of weapons of mass
destruction because of the danger the regime posed for its
citizens and more broadly the international community.

He also insisted that the intervention was legal under
international law —this was an issue hotly debated in Brit-
ain at the time. When the possibility of a military inter-
vention was first broached in March 2002, Attorney Gen-
eral Lord Peter Goldsmith warned that such action would
not be legal under international law, because there was not
sufficient evidence of imminent danger to the UK.

A Blind Rush into War

A year later, on the eve of the invasion, the attorney general
reversed his position, arguing that United Nations Security
Council Resolution 1441 (2002) had found Iraq in breach of
its obligations and warned that the country would face serious
consequences if it persisted; implicitly, the resolution thus au-
thorized military action against Iraq.

Opponents of the intervention rejected the argument and ac-
cused the attorney general of having simply caved in to political
pressure.

The testimony of Blair and other members of his administra-
tion in front of the Chilcot commission are extremely unlikely
to change opinions about the war in Britain. Those who sup-
ported the decision will continue accepting the arguments de-
fending it; the opponents will remain as unconvinced now as
they were then.

What the hearings are showing, though, is that the passion
and the bitterness of 2003 have for the most part dissipated and
that nobody appears interested in an in-depth discussion of the
decision to go to war. Despite the creation of the commission,
Britain appears more interested in moving on than in learning
lessons.

Future Mistakes in Yemen?

This reluctance to reopen the Iraq war dossier, while under-
standable, is also unfortunate. While that particular experience
is now in the past, with the last British combat troops having
been withdrawn from Iraq in April 2009, Britain, together with
the United States, faces a situation in Yemen which could lead
to a new military intervention. Yemen is a country under siege
both on the economic and the political level.

The government is challenged by the Houthi rebellion, the
Southern Movement, and al-Qaeda. The country is running out
of oil and, most tragically, water. The government’s capacity to
provide solutions to this onslaught of problems is limited; in
fact, the government has contributed to creating many of the
problems.

Britain has invested heavily in the development of Yemen
through its department for International Development, as have
many other countries. But as the problems mount and become
more urgent, economic development will look as an increas-
ingly inadequate, slow answer to imminent crises that threaten
the country’s stability and, as seen in failed attempt to blow up
a US airliner last December 25, the security of other countries
as well.

It would be all too easy for Britain and the United States to
slide toward military action, defending an intervention on the
ground that, as in the case of Iraq, they need to protect their
security.

The Yemen government has made it clear that it intends to
handle the problem of security on its own, without the help of
foreign troops, but the resolve may not last if the situation wors-
ens.

At that point, the British and US government, and the public
in both countries, will need to think long and hard about the
implications of sliding again into some form of military action.
The lessons of Iraq will no longer be about history, but about
the present and future.

Arab democracy
Your vote 1s our vote

ost people of
the world have
a  humanistic
understanding
of democracy
as “Government for the people,
by the people and from the peo-
ple”. This understanding some-
how deteriorates when one is try-
ing to explain the Arab World’s
rendition of democratic practice.
The mind boggling question then
arises, why do Arab rulers from the Atlantic to the Gulf
insist on changing the word “people” by “us rulers” and
carry on with very expensive, time wasting and ridiculous
theatrics, which their very expensive prop[agenda machines
wish to convince us as genuine democratic practice.? If
not to make their people seem like obvious fools, then they
surely open up a broad avenues by which their notoriously
corrupt machines continue to bleed the government treasur-
ies. One only has to look at the homes of senior election
officials in most of the Arab countries that profess to have
democratic practice and elections. These lavish palaces,
which would make Haroun Al-Rashid turn in his grave,
certainly did not come out of their civil service salaries or
other public service benefits. If that is not enough, then
one might delve into the various bank accounts in all the
hard currencies of the world that many of these officials
maintain in the major money markets of the world.

Democracy in the Arab World is a farce from Yemen to
the Sudan to Egypt to Mauritania to the half way decent
states of the “Constitutional Democracies” of the aging
monarchies that spread throughout the Middle East
(Morocco, Jordan and Kuwait). Then there are the admit-
tedly unconstitutional countries like the Persian Gulf states,
especially the ultra autocratic and magnificently rich Saudi
Arabia. In the final analysis, one can see that for most of
the citizenries of the Arab World, there is a lot to be desired
in terms of achieving modern Government and govern-
ments that display any semblance of transparency and
accountability. In most of the Arab World the citizens lack
the faintest idea as to what real modern democratic govern-
ments mean, because the subject matter is barely touched
on in the school curriculums at all educational levels from
Kindergarten to the University. Thus, when people are fed
all the gibberish about the great democratic inclinations of
their divinely ordained rulers, they are forced to almost
believe that any thought of different varieties of democratic
practice will send its advocates to hell (they even have their
own Gulags for the hell they wish to send their opponents
to).

The recent elections in the Sudan are like the ones in
Yemen and the soon to be carried out elections in the Arab
Republic of Egypt. Needless to say, in the latter the
Government is already purging supporters of likely
Presidential candidates, who could pose a genuine threat to
the archaic regime that has held sway some three decades
back. Yes, there are democratic elections, or so they tell
their constituencies. But one should have no thought of
ever wanting to remove the exaggerated idolatrous portraits
of the great leaders that pollute the scenic walls of Arab
capitals from Sana’a to Damascus and from Bahrain to
Nouakchott.

Why does this ridicule of genuine modern governance
continue to distort the political realities of the region? How
long can it continue to fail to find a restful place in the
minds of most libertarians in the Arab World? In other
words, how long must the Arab people continue to be the
laughing stock of most of the world as the leaders of most
Arab countries drive their peoples from their offices and
schools to wage “campaigns of support for their eternal
God-sent rulers”? As if the people’s will has been dis-
owned and transferred to their leaders to use as they wish
and for the most part without any consideration as to the
aspirations and desires of their people. Even support for
genuine Arab causes like Palestine is only subject to the
designs and token manifestations of such support deemed
appropriate by their leaders.

Back to elections! The observer cannot help but suggest
to the leaders of the Arab World to grow up and start think-
ing about more realistic and plausible ways to enrich their
owned officials. They can start by teaching these cutthroat
officials that elections without the interests of their voting
constituencies in mind are a farce and the biggest rip-offs
in the political history of mankind. In the final analysis,
these dictators and fraudulent users of democratic practice
would do better by packing their bags and leaving their
countries to let their people decide freely for themselves,
who God would prefer to hold “gently” the reins of author-
ity in these overtly overexploited lands. Only then can
there be any hope of seeing any real democratic practice
prevail in the Arab World.

By: Hassan Al-Haifi

Hassan Al-Haifi has been a Yemeni political economist and
Journalist for more than 20 years. He may be blogged at:
http://com-senfromyem .blogspot.com
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Taking a look at the pharmaceutical
industry in Yemen we note that there
are more than 4000 pharmacies of
which 1350 are in the capital secretariat.
This number does not reflect a positive
progress in the pharmacy industry in
Yemen but It compounds the problem
considering that only 20 percent of
these pharmacies are owned by actual
pharmacists while the rest are run by
businessmen who rent the pharmacy
licenses. The percentage of actual
pharmacists working in the pharmacies
does not exceed 5 percent.

The amount of smuggled medicines
comprises at least 20 percent of the total
medicines locally despite the fact that
the Yemeni market is open to medical
and drug companies since 1994.

15,000 categories of
medicines registered with the Yemeni

There are

supreme drug authority while in Egypt,
Jordan and most of the gulf countries
the categories dont exceed 5000.
Moreover, there is a continuous brain
drain of Yemeni chemists who are going
abroad, and in Saudi Arabia there are
at lest 300 Yemeni pharmacists who
are working in the most well-known
pharmacies, these should have been
working in Yemen instead.

However this factor among others leads
to deteriorating the pharmacy industry
in Yemen and the lack of qualified
professionals to run those pharmacies,
which in turn jeopardizes the safety
of the consumers. Moreover, the lack
of adequate funding does not allow
the pharmacy owner to hire a qualified
pharmacists to help and so they give
these jobs to their unqualified relatives
to give a hand in the store.

This financial problem also pushes
some pharmacies to using smuggled
medicines instead of those imported
through legal channels to save money
on the cost and be able to compete.
Moreover, there are no qualifying

pharmacists and no obliging regulations
by the authorities to have such training.
Pharmacy World.. a service to the
community

Realizing this difficult situation and
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Safe medicine dispensed by qualified pharmacists

0

ensuring the consumers health safety

Natco of Hayel Saeed Companies Group
started off a chain of pharmacies known
asthe Pharmacy World. The Groupis one
of the most establish business tycoons
in Yemen and one which is known for its
support of the society and carrying out
many communities services.

Pharmacy World chain has started in
the capital secretariat as a first stage
and will expand to other governorates
around the country. Today there are ten
branches of Pharmacy World in Sana'a
providing consumers with best medical
drugs services in high international
standards according to the World Health

e

Organization.

Pharmacy World is not just a classical
chemistry; it is a qualitative move
which will direct the pharmaceutical
industry towards a new dimension that
was not there before through providing
the best qualified medical cadre and
well mannered services as well as
enhancing the image of Yemen for both
diplomatic visitors and tourists.
Distinguished goals

As soon as it was launched, Pharmacy
World carried out intensive campaigns
targeting pharmacists and citizens
and warned them from using fake or
smuggled medicines and how they
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could be extremely dangerous to their
health. This campaign comes from the
fact that this chain of pharmacies was
not launched as an excellent business
idea only but more as a community
service and a manifestation of social
responsibility commitment of the Heal
Saeed Group in general. Obviously
in addition to its commitment to high
professional standards in the medicinal
field and the urgent desire to provide
consumers with best services living up
to the principle that the clients safety and
satisfaction come first.

Pharmacy World aims to raise the bar
high in the pharmaceutical industry in
Yemen and pushthe industry to compete
with the world. Also it aims to contribute
to the fight against smuggled drugs and
health equipments which harms the
consumers’ health. Pharmacy World
trains its staff extensively not only on
professional and pharmaceutical issues
but also on customer care and dealing
with consumers.

In addition to all this, Pharmacy World
is distinguished for having the following
merits and services:

-A
maintaining the clients data and the

flexible automated system

medicines they consume

- Pharmaceutical consultation for all
visitors

- Warning system for when there is a
conflict between any of the medicines
prescribed to one patient

-Issuing health educational leaflets and
newsletter for the society

- Conducting advanced  scientific
courses for all those in the medical
sector

And considering this great success and
distinction of this new pharmaceutical
chain, Yemeni Prime Minister Dr. Ali
Mujawar awarded Pharmacy World with
andistinction award in recognition for its
services to the community and its fight
against smuggled drugs.

Dr. Nabeel Atif deputy general manager
of Pharmacy World Company says,
"We are at war with the fraud medicines
mafia on more than one front in order to
install new principles and concepts in
the medicines market in Yemen, which
is drowned in smuggled goods since
an early time. For some irresponsible
pharmacists, distinction translated
to providing toxic smuggled drugs to
the patents and this has unfortunately
attracted some unaware consumers
because of the cheap prices. Although
some claim that they have the smuggled
goods just to show the clients the
difference between what they should
buy and the smuggled kinds.”

He mentioned another challenge which
is finding qualified pharmacists who
are professional enough to live up to
the company's standards. He adds that
finding the right people is the corner
stone to fighting fraud and smuggled
medicines and this is why the people
working with Pharmacy World are
of high qualification including those
working at the central warehouse and
the company's management premises.
*We hope that all Yemenis realize that
we are fight on the same side and that
our good efforts will not materialize
without God's blessing and their support
in our campaign to restore the medical
values and pharmaceutical marketing
principles against the wrong practices,”
Atif said.
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Manakha residents say
their water is unsafe

The water from the Al-Jau spring in Manakha city is stagnant.

By: Mahmoud Al-Harazi
For the Yemen Times

ussein Al-Agel, a resi-

dent of Manakha lying

80 kilometres to the

northwest of the Yemeni

capital Sana’a, told the
Yemen Times that some members of
his family are sick because of the water
they drink.

His wife has an amoebic infection.
This kind of bacteria thrives in warm
fresh water and is contracted through
drinking it. One of his sons has bilhar-
zia, a freshwater parasite transmitted
through the skin. He is convinced that
the rest of his family suffers from the
amoebic infection too.

His family drinks water from the wa-
ter trucks. With his meagre salary, he
can barely afford to feed his family, let
alone afford to buy mineral water for
them, he told the Yemen Times.

“My salary is just YR 22,000, and
YR 500 is not enough to buy mineral
water for 10 people every day,” he told
the Yemen Times.

Hussein’s family is one of many in
the Manakha governorate complaining
that they have caught waterborne dis-
eases from unsafe water, but who are
unaware about how to treat this water
to make it safe.

Residents are catching diseases be-
cause their drinking water, sourced ei-
ther from trucks or wells, is not sterile
without a little added chlorine, said Dr.
Yahya Qatina, director of Al-Wahda
Hospital in Manakha.

He explained that another reason for
diseases is the use of unsafe water from
pools and dams for washing dishes and
even vegetables, because there is no
water in the pipes. Abdullah Al-Medai,
director of the health office in Manakha
city, told the Yemen Times that typhoid
fever, transmitted through water con-

taminated by the faeces of an infected
person, has affected an estimated 20
percent of all residents in Manakha city
and the areas around it.

He also said that up to 15 percent
of residents are infected with malaria,
transmitted by mosquitoes breeding in
standing water, and another 15 percent
are infected with bilharzia -a parasite
that can be transmitted through the skin
merely by walking barefoot through
contaminated water. In addition, more
than 30 percent of Manakha children
have diarrhoea, according to Al-Medai.

The government should sterilize well
water, and supervise the cleaning of the
water network, Dr. Murad Shujaddin, a
renal specialist who works in the Ku-
wait Hospital in Sana’a, told the Yemen
Times.

But the Manakha governmental
water branch doesn’t have the proper
equipment to chlorinate the water, said
Eng., Najib Al-Maktari, Program Co-
ordinator in the Ministry of Water and
Environment.

Chlorine is not added to the water
piped to Manakha residents and the lo-

cal water corporation does not have any
alternate equipment to treat the water,
Ali Sunbul, Director of the public water
network in Manakha city, told the Ye-
men Times.

Waterborne parasites are killed when
Smm of chlorine is added to every 1
litre of water and left for 30 minutes, at
a temperature of no less than 5 degrees
and with a pH of 6-7, Dr. Salma Abdul-
fatah, Environmental and Vocational
Medicine Specialist, told the Yemen
Times.

Chlorine should be enough to kill
the germs, and to destroy both the or-
ganic and inorganic matter present in
the water, she said. Waiting 30 minutes
is very important to ensure that the wa-
ter is safe to drink.

The Ministry of Health and Popula-
tion is in charge of raising awareness
about safe drinking water in the media
and schools in concerned areas, Abdul-
hakim Al-Kuhlani, General Director
for disease control and epidemiological
surveillance, told the Yemen Times.

However, although the local author-
ity in Manakha city should follow up
their problems with the ministry, it is
not happening. If people in Manakha
and the surrounding areas must use the
contaminated water, they should filter
or boil it to make it safer, he said.

The World Health Organization
(WHO) cannot act independently, but
only as a result of reports from the gov-
ernorates and Ministry of Public Health
and Population, Dr. Ahmed Al-Sufi, Di-
rector of Neglected Epidemic Diseases
at the WHO, told the Yemen Times.

The Ministry of Health and Popula-
tion can also ask the WHO to conduct
surveys to find out the reasons for the
spread of diseases in any area, he said.
According to the level of urgency, a
strategy is defined by the WHO to offer
suitable medication, notably to school
children.
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This weekly column is to disseminate health ﬁ
information to the readers in Yemen and outside. & .

Dr. Siva is currently working at Aden Refinery

Company Hospital. Life style diseases and cancer prevention
are his special interests. Complementary medicine and
Naturopathy are his passions.

The Kiwi: Nature’s boon to health

he kiwi fruit is one of nature’s perfect foods. It owes its name to
the bird “kiwi”, native of New Zealand. Indeed, in many regions of
Europe, North America and South America, kiwi fruits are gener-
ally referred to as “kiwi.” Kiwi fruits are native to China (“Chinese
Gooseberry”). They were unknown to the western world until as late
as the 20th century!
This delicate fruit is brown and fuzzy on the outside, green and zesty on the
inside surrounded by a cute little ring of tiny black edible seeds.

The kiwi fruit is the ‘Powerhouse’ of all fruits
Nutrition-wise, kiwi fruits contain about as much potassium as bananas and a
high amount of Vitamin C, more than oranges, and a good amount of beta-caro-
tene and fiber. It is also rich in Vitamins A and E, flavonoids and minerals. The
kiwi fruit actually has twice the Vitamin E of an avocado, but has only 60% of the
avocado’s calories. It ranks higher than spinach and all other fruits and vegeta-
bles, except yellow corn, for its lutein content. In addition, this fruit is an unusual
supplier of some valuable trace minerals including manganese and chromium.
Kiwi fruit oil which is obtained by crushing its black seeds is a very rich source
of Alfa-Linoleic Acid which is an important Omega-3 essential fatty acid.

The kiwi fruit protects the respiratory tract

Studies in Italy, performed on 6-7 year old children, have demonstrated health
benefits to the respiratory tract. Children fed 5-7 portions a week of citrus and
kiwifruits had 44% less incidence of wheezing compared to children eating less
than once a week. Breathlessness, night time cough and runny nose were all re-
duced. There were fewer incidences of severe wheeze and chronic cough. These
results are not only traceable to the content in Vitamin C or Potassium, but in
substances which are still largely unknown contained in the kiwi fruit.

The kiwi fruit safeguards against cancer

It is important to note that kiwi fruits contain a remarkable amount of Vitamin C,
E flavonoids and A which are valuable antioxidants. Vitamin C is a water-soluble
antioxidant that has been proven to protect our body from free radicals, dramati-
cally improving the health of individuals who consumed it regularly against all
kinds of disease, from cardiovascular problems to cancer and obesity. Vitamin
E is complementary to Vitamin C. Leutin contained in the kiwi help protect our
cells from oxidative damage, protects our DNA against cancerous changes. The
high fiber content in the kiwi binds to toxic compounds in the colon and helps us
expel them. Thus it protects us against colon cancer.

Though sweet, it’s low in calories
With a glycemic index of 52, the kiwi is a fat-free, low-carb fruit that’s safe for
diabetics and a smart part of any weight-loss diet.

Protection from Age-Related Macular Degeneration (ARMD)

A series of studies published by the Archives of Ophthalmology have proven that
consuming 3 or more servings of fruits per day (including the kiwi) can reduce
the risk of developing Age Related Macular Degeneration, which is the primary
cause of vision impairment in the elderly. Lutein, the antioxidant present in kiwi
may decrease the risk of advanced age-related macular degeneration.

Kiwi fruits have high fiber content

The kiwi provides both soluble and insoluble forms of fiber (16% USRDA),
providing more than a serving of bran flakes and four times that of a cup of
chopped celery. Soluble fiber appears to play a protective role in heart disease
and diabetes, while insoluble fiber aids in prevention of constipation, diverticu-
losis, hemorrhoids and some forms of cancer.

A delicious way of enjoying cardiovascular health
Eating a couple of kiwi fruits everyday may significantly lower the risk for blood
clots and reduce the amount of fats (triglycerides) in the blood, therefore helping
to protect cardiovascular health. The fiber content of kiwi has also been proven
to reduce cholesterol levels, improving the conditions of patients with cardiovas-
cular diseases and lowering the probability of heart attacks

Vitamin C, polyphenols, vitamin E, magnesium, potassium, and copper may
function individually or in concert to protect the blood vessels and heart. In one
study, human volunteers who ate 2 to 3 kiwi fruits per day for 28 days reduced
their platelet aggregation response (potential for blood clot formation) by 18%.
In addition, kiwi eaters’ triglycerides (blood fats) dropped by 15%.

The kiwi is a natural antacid

The kiwi offers soothing relief to the uncomfortable feeling of acid indigestion
after a heavy meal. The various digestive enzymes which are present in the fruit
give an instant cooling sensation to the stomach.

Kiwi fruits for pregnant women

This fruit provides a good amount of folic acid, or folate. Folic acid is essential
to the reproduction and formation of red blood cells. Lack of folic acid can con-
tribute to some problems of anemia and it is especially important for expectant
mothers to protect against birth defects.

A word of caution:

Rarely, do individuals develop allergic reactions to the kiwi fruit. The most com-
mon symptoms of allergy include itching of the mouth, lips and palate or wheez-
ing. People with latex allergy should avoid eating this fruit.

Eat the versatile and delightfully delicious kiwi today
The kiwi fruit is loaded with nutrients that helps fight off disease, lower blood
pressure and cholesterol, boost energy levels and keeps you hale and hearty.

Eat a kiwi a day and enjoy health all the way!
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Vacancies for Yemeni Nationals only

OMYV Exploration & Production GmbH is the independent operating division of OMV AG, the leading oil and natural gas group in Central and Eastern Europe. We operate over 450

oil and gas fields worldwide both onshore and offshore. Our ambition is to become a significant international upstream player by seeking new business opportunities and targeting

production growth like our oil field operations in Shabwah governorate, Republic of Yemen. With three existing blocks and new successes during the last license rounds we expand our

activities to achieve our ambitious growth plans.

Cost Engineers:
Sana’a
Your responsibilities:

>

Develop Generic Project Cost Structure and
Cost Account Codes Directory under
Standard Work Breakdown Structures.
Maintain invoice controlling against existing
Contracts.

Prepare ‘Budgeted Cost of Work Scheduled’
(or Spent Profile), discuss and agree with the
functional leaders.

Assists the Financial Controllers with
preparation of cost and progress reports.
Generate weekly and monthly cost reports in
tabular and graphical formats for Drilling
Project.

Facilitate and provide information to
Accounts Department for accrued invoices at
required frequency or predetermined project
payment milestones.

Implement a “Drilling Cost Handbook™ and
define financial KPI's.

Participate in contract bid commercial
evaluation.

Your profile:

>

Bachelor Degree in Engineering or Financial
with 7 years experience, out of which 5 years
as a Cost Engineer within the Qil and Gas
industry. Drilling background is a plus.

Well versed in MS Office.

Good team player with proactive and flexible
attitude, and able to work in a challenging
project environment with minimal
supervision.

Fluent in English language, writen and oral.

Drilling Engineers:
Sana’a
Your responsibilities:

>

Responsible for carrying out assigned work
with particular emphasis on HSEQ
performance and cost-effective delivery.
Follow up OMV Well Engineering Management
Process.

Liaison with completion engineers on
completion requirements and prepare
drilling/completion programs.

Support OMV and Drilling Contractor
personnel on all technical aspects of drilling
program.

Notify and discuss with Drilling Manager any
deviation from drilling program.

Tracking and controlling cost of all drilling-
related operations and their compliance with
budget and AFE.

Prepare and conduct invitations to tender for
service and equipment contracts.

Optimize activities of service providers and
assess their performance.

Your profile:

|

| 4
4

An Engineering degree with minimum of 4 years
experience in drilling (engineering/operations).

2 years experience in a field operations position.
Experience on international and/or remote drilling
operations.

Proven track record in applying performance
drilling concepts.

Proven ability to quickly adapt to new environ
ments.

Fluent in English language, writen and oral.

Drilling HSEQ Field Engineers

Field

Your responsibilities:

>

>

Promote and coordinate the implementation of
the OMV HSEQ Management System.

Define and keep track of the execution of OMV
HSEQ training plans and drilling contractor
personnel on site.

Provide HSEQ training on the site for contractors
and Company personnel.

Organize and plan the Rig daily and weekly HSEQ
meetings.

Advise company man in ways and means of
identifying and minimizing risks and the impact
of activities, especially for simultaneous
operations or in downgraded situations.

Take part in, execute or direct HSEQ studies and
risk assessments undertaken for rig activities.
Implement the Company reporting system on
incidents, accidents, anomalies and ensure the
follow-up and execution of actions.

Define and procure all the specific HSEQ
prevention materials and equipment (PPE), check
on their availability and maintenance.

Your profile:

| 2

>

An Engineering degree with minimum of 4 years
field experience in drilling/HSEQ.

Proven track record in applying performance
drilling concepts.

Fluent in English language, writen and oral.
Promotion of HSEQ through personal leadership
and active participation.

Implementation HSEQ plan, as per OMV Strategy.

Production Geologist:

Sana’a
Your responsibilities:

>

>

Provide subsurface analysis and construction of
geological models.

Analyze, interpret and integrate geologic data to
establish and update geologic frameworks and
models for oilfields.

Undertake geological studies of the reservoir to
optimize field development plans.

Establish standards and process for all
geological and quality testing.

Develop and maintain geological records of all
OMV data.

Assist with compilation of resource reports to
OMV standards.

Execute the exploration plan for investigations to
achieve project deliverables.

Manage testing programs to the project schedule
and budget requirements.

Your profile:

>

University degree in Geosciences with 7 years
experience, out of which 4 years as Production
Geologist.

Must have worked on mature producing fields
where integration of production data has been
used to constrain their maps and interpretations.

Knowledge of reservoir characterization methods.

Experience in structural geology and fractured
reservoirs.
Fluent in English language, writen and oral.

Junior Petroleum Engineer:
Sana’a
Your responsibilities:

|

Perform (under supervision) data analysis from
pressure, production, well test, artificial lift by
using nodal analysis and surveillance
engineering techniques, etc to support the
reservoir management.

Warrant an effective daily field data gathering.
Assist in preparation of Testing/ Completion/
Development concepts and strategies.

Assist in planning and design well completions.
Perform all work in compliance with HSEQ
policies.

Contribute in all artificial lift designs and
optimization by participating in integrated teams
and studies.

Provide constant well surveillance in order to
support the workovers and well optimization
proposals.

Contribute to reporting daily production and
reservoir engineering activities using the
production system.

Your profile:

>

>

University degree in Petroleum or Reservoir

Engineering.

1-3 years in the E&P industry (Reservoir or

Petroleum Engineering position).

Knowledge of Production, Operations and

Reservoir Engineering.

Basic knowledge of Oilfield equipment, API

Specifications and relevant industry standards.
Fluent in English language, writen and oral.

IT Engineer - Drilling:
Sana’a/ Field
Your responsibilities:

>

>

vYyVY v

v

Ensure that Rig Pc’s and all related hardware and
software are functional and reliable.

Ensure Communications systems including
redundant systems on the Drilling Rigs are
functional at all times

Provide technical support during Rig Moves to
start up IT/Communications as fast as possible.
Keep OMV drilling reporting system (IDS)
functional and provide support for enduser.
Provide training and support to the Drilling Team
for the optimum use of systems and Network
Provide new Communication solutions

Assist in Software selections

Information distribution

Minimize Costs by proper selection of new
Communication Hard and Software.

Prepare and follow up Purchase requisitions for
IT Equipment for Drilling Rigs.

Your profile:

>
>
>

University degree in Computer engineering.

8 years in data systems design and maintenance.
Strong knowledge of PC support and Active
Directory & Exchange

Applications Administartor — E&R
Sana’a

Your responsibilities:

> Develop in-house software solutions

> Setup and configure applications on both end
users desktops and application servers.

> Attend applications problems and provide the
necessary technical support.

> Ensure stable running of the business
applications by deploying patches, fixes and
updates.

o Administrator the business cooperate
applications and customize them to fit business
requirements.

> Develop in-house programming solutions to
collect/manage data according to company
standards.

> Adminisirate and maintain database management
systems

[ Implement application security procedures of the
company.

| g Prepare the technical requirements for any new
application.

Your profile:

| 3 Bachelor's degree in Computer Science or
Computer Engineering or other professional
related qualification.

| Minimum 5 years experience in
applications/databases suppoﬁ field.

> Administration knowledge on Oracle and MS-SQL
' Databases

> Experience on Microsoft SharePoint Server

B Capability of developing web based application.

| 2 Proven sofiware programming skills {(Java,

Microsoft Visual Studio .Net or any equivalent
language)

Positions are located in Yemen based
on a local contract.

We offer you:
Challenging environment with professional

colleagues

Are you interested in joining us?

Please apply online at
www.omv.com/at/jobs

Or to our email address:
Info.recruitment.ye@omv.com

Notice to display (May 7th , 2010)

OMV is an equal opportunity employer!

0V
Move & More. O M V
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Extraordinary Muslim women (Final part

women that have shaped the world.

The voices of Muslim women of all backgrounds are repeatedly silenced in today’s headlines and within our ac-
counts of history. Their achievements are often forgotten, or worse, never known. The Women’s Islamic Initia-
tive in Spirituality and Equality (WISE) marked the international day for women by celebrating some extraor-
dinary Muslim women leaders of our past and present. Highlighted below are a few of the countless Muslim

The Women’s Islamic Initiative in Spirituality and Equality (WISE) is a program of the American Society for
Muslim Advancement (ASMA) and the Cordoba Initiative (CI). ASMA aims to elevate the discourse on Islam
and foster environments in which Muslims thrive through interfaith collaboration, youth and women’s empow-
erment, and arts and cultural exchange. The Cordoba Initiative works to improve relations between the Muslim
World and the West by offering innovative, viable, and sustainable solutions with concrete outcomes. The
mission of WISE is to build a cohesive, global movement of Muslim women that will reclaim women’s rights in
Islam, enabling them to make dignified choices and fully participate in creating just and flourishing societies.

Shirin Ebadi

Known For: First Muslim woman and Iranian to
Receive the Nobel Peace Prize

Dates: Hijri: 1366 — Present AH
Common Era: 1947 — Present AD
Country: Iran

The first Iranian to accept a
Nobel Peace Prize, Shirin
Ebadi has spent her career
pursuing social justice as a
judge, lawyer, and author.
She studied at the Faculty
of Law at the University in
Tehran, obtaining her law de-
gree in three and a half years.
Soon after passing her en-
trance exam with the Depart-
ment of Justice she began her
career as a judge at the age of
23, the first female judge in
the Iranian justice system. While serving as a judge, she
continued her studies and received her doctorate in private
law in 1971. However, soon after the Iranian Revolution
of 1979, she was removed from her post and given clerical
work in the same courtroom over which she had hitherto
presided. Frustrated with this situation, she submitted an
early retirement request, which was accepted.

During her time at home, she published multiple books
and articles. In 1992, she received her lawyer’s license
to practice and began a private legal practice. Since then,
she has acted as legal counsel in many social justice cases.
She has defended women, children, political dissidents,
refugees, and those whose fundamental human rights have
been violated. She founded the Center for the Defense of
Human Rights in 2001 and the Association for the Support
of Children’s Rights in 1995.

She received the Nobel Peace Prize in 2003 for her work
upholding human rights, especially for the rights of women
and children, supporting non-violence, and seeing no con-

= Super Layali,
=« Corporate Groups,

flict between Islam and fundamental human rights. Since
2003, she has lectured widely and is currently a professor
at the University of Tehran.

Tansu Ciller

Known For: Prime Minister of Turkey, 1993-1996
Dates: Hijri: 1365 — Present AH

Common Era: 1946 — Present AD
Country: Turkey

In 1993, Tansu Ciller became
the first female leader of a
Middle Eastern Muslim coun-
try.

She was educated in both
Turkey and the United States,
earning her doctorate in eco-
nomics from the University of
Connecticut. In 1990, she left
her career as a professor and
entered politics, joining the
True Path Party. In 1991 she
was elected deputy of Istan-
bul and Minister of State for Economics within the coali-
tion government of Siileyman Demirel.

In 1993, she was elected the head of the True Path Party
and Prime Minister of the coalition government. During
this time, she was credited with transforming Turkey’s
army into a modern fighting force that could effectively
handle the threat faced from the Kurdish separatist group,
the PKK. She also attempted to liberalize Turkey’s econo-
my and increase individual rights for its citizens. In 1996,
the coalition government collapsed, terminating Tansu’s
term as Prime Minister. However, she continued to serve
in government as Minister of Foreign Affairs until 1997.

She retired from politics in 2002 and is currently a mem-
ber of The Council of Women World Leaders.

Thoraya Ahmed Obaid
Known For: Executive Director of UNFPA
Country: Saudi Arabia

Thoraya Ahmed Obaid was
the first Saudi Arabian to
head a UN agency. She was
appointed head of UNFPA in
2001 with the rank of Under-
Secretary General of the
United Nations. Previous to
this position, Obaid was Di-
rector of Division for Arab
States and Europe, UNFPA.

Obaid was the first Saudi
Arabian woman to receive a
government scholarship to
study in the United States. She has a doctorate degree in
English Literature and Cultural Anthropology from Wayne
State University in Michigan. She received a B.A. in Eng-
lish Literature and Sociology from Mills College in Cali-
fornia.

A few years later, in 1975, Obaid established the first
women’s development programme in Western Asia. This
program helped build partnerships on women’s issues be-
tween the United Nations and regional NGOs. Between
1984 and 1985, she was a member of the League of Arab
States Working Group for Formulating the Arab Strategy
for Social Development. From 1992 to 1993, she was Chief
of Social Development and Population Division, ESCWA
and Social Affairs Office, responsible for the advancement
of women from 1975 to 1992. In 1996, Obaid chaired the
UN Inter-Agency Task Force on Gender in Amman and in
1997 she was a member of the UN Inter-Agency Gender
Mission to Afghanistan.

She lives with her husband and two daughters.

Tuanku Nur Zahirah
Known For: Queen of Malaysia
Dates: Hijri: 1393 — present AH
Common Era: 1973 — present AD
Country: Malaysia

Tuanku Nur Zahirah , crowned Her Majesty / Raja Permai-
suri Agong in 1973, has placed an emphasis on education
and social welfare in Malaysia.

During the aftermath of the tsunami that devastated the
region (December 2004), Nur Zahariyah collected dona-
tions for victims. The following year, she was awarded an
Honorary Doctoral Degree from Kolej Universiti Sains
dan Teknologi Malaysia (KUSTEM) Terengganu, which
recognized her contribution in organizing various charity
works for the people in the state of Terengganu.

In 2006, Nur Zahariyah gave the opening remarks for
the Islamic Development Bank (IDB) Third Women Ad-

visory Panel Meeting. At the meeting, participants decided
to finance small-size projects for women in efforts to com-
bat poverty.

Nur Zahariyah is known for her devotion to children,
and not just to the four of her own. A local foundation of
the Royal Family distributes milk bottles and breast pumps
to mothers. She is the Patron of a Tadika An Nur, a well
established public pre-school in Terengganu.

‘Higher education centres like Kustem should be fully
utilised” -- Sultanah Nur Zahirah, after being conferred
with a Honorary Doctorate in Management

Umm Kulthum

Known For: The Arab World’s Most Famous Singer
Dates: Hijri: 1321-1394 AH

Common Era: 1904-1975 AD

Country: Egypt

Umm Kulthum is arguably
the Arab world’s most famous
singer. Thirty years after her
death in 1975, her music still
remains widely popular.

Umm Kulthum was born
to a poor family from the Up-
per Delta in Egypt. When she
was a young girl her father, an
Imam, dressed her up as a boy
and allowed her to perform in
public.

In 1923, she moved to Cai-
ro where her fame grew. Her
songs, often hours long, centered around love and long-
ing. She was also known for her renditions of classical
poetry. After the 1952 Egyptian coup, Umm Kulthum re-
corded many songs in support of the new republic. After
the Seven Days War, she toured extensively to raise money
for Egypt.

Umm Kulthum, even at the height of her fame, identified
herself as a simple girl from a rural community, reflect-
ing the conservative and familial values of the majority of
Egyptians. Her popularity, especially among Egyptians, is
unrivaled. During her monthly concerts, the streets would
empty as people rushed to hear her on the radio. Four mil-
lion people attended her funeral in 1975, the second largest
public gathering in Egypt.

In addition to transforming Egyptian music, Umm
Kulthum changed the face of the middle-class. Her lyrics
changed the imagery associated women: poetry was not
just about the sheltered daughter of the wealthy; it was
about the strong working woman. Her films Sallama and
Fatma critique the wastefulness of the upper-class, and
highlight the need for women to have strong wills and
close friendships. Umm Kulthum was a working-class
icon admired by all.
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| FIVE STAR LOGISTICS CO LTD

INTERNATIONAL FREIGHT FORWARDER

WEEKLY LCL SERVICES FROM INDIA/CHINA/ EUROPE /JEBEL ALI TO HODEIDAH

AND ADEN PORTS ON VERY COMPETITIVE RATES.

OUR SERVICES: AIR/SEA FREIGHT IMPORT/EXPORT , CUSTOMS CLEARANCE,
LAND TRANSPORTATION, INTERNATIONAL DOOR TO DOOR SERVICES, PACKING
& WAREHOUSING, PROJECT CARGO HANDLING, DOCUMENTATION, PROCESSING
OF EXEMPTION/EXCLUSIVE IMPORT PERMITS, HANDLING OF CHARTERAIRCRAFT.

DAILY TRUCKING SERVICES TO BALHAF

Tel:00967-1-450238/239 Fax: 00967-1-440639

Aden: 00967-2-221994 Fax: 00967-2-221995

EMAIL: SALES@FSTARLOGISTICS.COM /INFO@FSTARLOGISTICS.COM
WEBSITE: WWW.FSTARLOGISTICS.COM
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GRIFFIN

company profile

Products and Services

Protective Packing

Air, Sea and overland transportation
(General, restricted cargoes, live
animals, human remains, project
cargoes, etc.)

International Door-to-Door services.
Customs Clearance (all points of

SECURITY PROVISION

ESCORTING
entry). . FESTIVALS & CARNIVALS SECURITY
Chartered flights\vessels services. SURVEILLANGE SYSTEMS
In/Out Door storages. EXPLOSIVE DETECTORS

) [OR SYSTEMS
SECURITY ACCESSORIES
MAINTENANCE

Licenses and other legal documen-
tation services

Trucking & Shifting Services.
Purchasing and procurement

 YEMEN PROTECTION GROUP

SAFETY SERVICES p

IN-SITE GUARDING B
VIP GUARDING <

REPUBLIC OF YEMEN - SANA'A - NOUAKCHOTT St. OPP. OF UNICEF
Tel: 466086 Fax: 534598 Mob: 771808382 - 777884803 Email . YPGSECURITY@yemen. net.ye

26 April , 2010
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Basem M.A. AlLshaibani

oda Byl laies
ol guasall 3555 alal
Sana'a-Hadah St.
Infront of AL-komaim Center
P.O.Box: 5465
ResTel1: +967 1 266 375
Res.Tel-2: +967 1 505 290

ﬂl-SHMBAMxxsmmm Fax - 4067 1 267 618
SUPER DELUXE E-mall : shaibani_super@yemen.net.ye

Website :www.alshaibani.com.ye

O
SEClﬁlRITY

Abo Sulaiman Al-Fakih for Trading,
Service, real Estate & Construction Itd.

Abu Sulaiman Al-Fakih bureau is pleased to announce the

following services:

1- Coordinating study in Germany.

2- Provision of health insurance for travelers to the European
Union.

3- Hotel bookings in all countries.

4- Medical checkup and treatment reservations in Germany.

For inquiries contact 01 - 514417 or cell: 714141014
Email: info@asf-ye.com
or visit our office in Sana’a, Hadda road near Al-Kurami for exchange.

peosd o Jualsill o2

268661-510306

Contact Address:

Tel: - 967 1 440166 — 440170
Fax:- 440232

Sana’a Republic of Yemen
WWW. GRIFFINGROUP.COM

pany. Contact: 771 378 309

Engineering, faculty of

Trans Global Logistics

& Services Ltd. »

We bring your World Closer

* Air/Sea/Land forwarding.

* Packing/Land Transportation.

¢ International door to door services.

* Warehousing /Logistical planning.

* Customs clearance/Local
Visa/Documentation handling.

* Real Estate Services. »

* Ticking Reservations & General
Tourism Services.

* Courier Services.

Contact: 777580615 or
712121964

Sami, bachelor degree in
accounting, very good in
English language and using

071

language, very good in using
computer, fluent in English,
Tel:-967-1-444226/440460

Fax:-967-1-445696

or in any field. Contact:
P.O.Box 16884, Sana'a Rep.of Y

Yemen 777835949
Email:transglobal @yemen.net.ye . .
Email:transglobal2@yemen.net.ye » Business development, public

Website:www.transglobalyemen.com

» Bachelor degree in Mechanical

Engineering, Aden University.

computer, licence driving, look-
ing for any job. Contact: 771276

Abu Zein, bachelor in English

Seeking for job in any company

—_ﬁ
FE=
UStudy

Marina G..). Meijer LLM MPA
Educational Consultant

er), or teacher in private insti-
tute. Contact: 734 750 811

» Ammar B.A English, Excellent
experience in the fields of trans-
lation and commercial corre-
spondences. Excellent Computer
and internet skills. Contact:

712262672
» Jamal Al-Ezzy. Bachelor of meijenfustudy.nl
Accounting. , has experience WL us hudyenl

for work as accountant and sec-
retary, very good in English lan-
guage, good in using Computer .
Contact: 711670295,700408192

e |

guage, very good in using com-
puter, very good in printing.
Seeking for job in any company.

»  Bachelor of accountancy, Sana'a Contact: 771378309

university, diploma of secretary

one Male Commercial Correspondent

And
One Female Assistant Commercial Correspondent

We are a leading trading and agencies company in the import
of brand name electronics, educational training, and medical
equipment

Currently we are in need of the above candidates in our
commercial dept.

The major duties are to assist in corresponding at with our
supplies from abroad and all work with other administrative
tasks in the commercial dept.

The assistant must have strong English & Arabic business
writing , good computer knowledge, at least two years
experience in the commercial and business correspondence,
knows how to source suppliers, familiar with industrial,
technical terms, L/C preparation and must have minimum two
year college diploma and experience.

Salary: $ 500.

If you are interested and have the above mentioned
qualifications please send your CV, Cover letter and copies of
supporting certificates of diplomas to Commercial Manager via

em: support@alatheir.com

and computer, courses in » Abdul Rahman, High school,

relation, 5 years experience in

Job Seekers

» Ali, Bachelor English language,
excellent in using of computer
and MS office skills, printing
both Arabic and English speedi-
ly, seeking for job in any com-

Oil & Gas services, speaking &
writing English fluently, looking
for suitable company. Contact:
733065923-777994085

An Algerian woman, Bs degree
in Arabic litterateurs, good in
English, excellent in french
(spoken,written), looking for job
with french family (House keep-

Coupon for Free Classified Ads. (All Personal Ads - All Free of Cost)

UFor Sale [IRequired [lAvailable UFor Lease [IFor Hire/Rent
Require U Situation Vacant [ Others

English, good in English (writ-
ten and spoken). Contact:
733409652

Mathur, Indian National, master
degree in commerce, above 20
years experience as senior level
in commercial / office manager/
marketing/project etc, preferably
in Taiz, ready to join immediate-
ly with good companies.
Contact: 711445354

Ali Abbas, bachelor English lan-

experience in reception, secre-
tary, public relations and
accounting. Contact: 735248203

Khalil Sultan, has BS degree in
Electronics from Damascus uni-
versity, Fluent in English.

v

a company. Contact: 771607140

Tawfiq TV Satellite ENG. Fixes
all kind of satellite TV, expert in
India TV and European TV
channels. Contact: 735470649

Abdulrahman, bachelor degree
in English, excellent at English
and computer. Wants to work in
any company. Contact:
771607140 or 713207272

B.s.c in Accounting , diploma in

Contact: 735261598

» Afif, diploma in mechanic con-
trol pneumatic, working with
PLC, CNC experience in work-
ing C Hydrulic pnematic).
Wants to work in any factory or

[1Job

Details:

Contact Address:

Please cut this coupon and send it to Yemen Times fax:

268276 or P.O. Box 2579 - Sana’a
For more info. contact: 268661/2/3

English, 3 years experience,
Yemen Soft, computer mainte-
nance, data base, programing
and application program.
Contact: 712734911 -
777253559

»

[@ Real Estate

For rent: Villa, 3 floors with one
basement. Hadda. Contatc:
733671867- 733078880

Electricity problems 177, Emergency Police 199, Fire
Brigade 191,Water Problems 171, Telephone enquires
118, Accident (Traffic) 194, Foreign Affairs, 202544/7,
Interior Affairs 252701/7, Immigration 250761/3, Inter-
City Bus Co. 262111/3, Ministry of Communication
325110/1/2/3, Radio Station 282061, Tourism 254032,
TV Station 332001/2, Red Crescent 203131/3, Tel-
Yemen 7522202, Y.net 7522227

Continental Airline
Egypt Air
Qatar Air ways

278668/283082
273452/275061
Fax: 506038, Tel.506030/5

ﬁa‘ Yemen Gulf Bank  7¢l.967-1-260823 Fax:260824
- 02 - 270347 fax 02 - 237824

G Shamil Bank of Yemen & Bahrain

" Tel.264775 264702. Fax. 264703,503350
Yemeni Banks:
Central Bank
Yemen Commercial Bank

274314/1
Tel: 01277224

Fax: 277291
International Bank of Yemen  Tel: 01 407030
Arab Bank Tel: 01 276585/2
CAC Bank Tel: 01 563813

CAR RENTAL

Budget Tel: 01 309618 / 506372 Fax: 01240958
Europe Car Tel: 01 270751 Fax: 01 270804

CAR SHOWROOMS
& SPARE PARTS

FORD/HYUNDAI 267791
MERCEDES-BENZ 01 - 330030

NISSAN Hodeidah: 200150/49, Sana’a: 400269
OPEL/GM 203075
SUZUKI 02 - 346000

TOYOTA

COMPUTER EDUCATION
AND INSTITUTES
Computer Education  Aden: 02-237199
Infinit Education Tel:444553
NIOT Quality_
Computer Education Tel. 445518/7-442073

British Institute for languages & Computer
Tel: 266222-Fax: 514755

445362/3

FedF

Sana’a 01440 170 - Aden 02 245 626
Hodiadh 03 226 975 - Taiz 04 205 780

FREIGHT
2, FORWARDERS
M&M Logistics & Aviation Services
Tel: 01 531221/531231

Al-Nasim Cargo Forwarders 407905
‘World Link Tel: 01 444550/441935

Modern German Hospital ~ Tel. 600000/602008
E-mail:felixpene@hotmail.com  Fax. 601889
Al-Jumhury Hospital ~ Tel: 01 274286/87
Hadda Hospital Tel: 01 412981
Al-Thawra Hospital Tel: 01 246967/66

Versailles Hotel Tel: 01 425970/1/2

Sheraton Hotel ~Tel: 01 237500

Movenpick Hotel Tel: 01 546666 Fax: 01 546000
Sheba Hotel Tel: 01 272372

Relax-Inn Hotel Tel: 01 449871

INSURANCE COMPANIES

UNITED INSURANCE Tel: 01/555 555
Free Number: 800 55 55

Al-Watania Insurance (YS.C.)
Sana’a 272713/874  Aden: 243490-242476

Taiz 250029 Hodeidah 219941/4/6

Marib Insurance Sana’a: 206129/8/13
Aden: 255668
Taiz:240927/34

Hodeidah: 219545/8
Yemen Islamic Insurance Co. Sana’a 284193,
5 lines, Taiz: 258881, Aden: 244280

Yemen Insurance company

Sana’a: 272806/ 272962/43,  Aden: 247617
Taiz: 250345, Mukalla: 304292,
Hodeidah: 261839/17

RESTAURANT

Al-shaibani restaurants super deluxe
Tel: 266375 - 505290 Fax:267619

SCHOOLS
Juniors’ Oasis kinder;
Telfax :01- 470250 - Mobile734522225
Sana’a International School Tel: 01 370191/2

§|

Fax 370193
International Turkish Schools Sana'a  448258/9
Taiz 205593
Al-Majd Yemen School Tel: 206159

Supermarket

AL-JANDUL Supermarket. Tel: 01-422610

Translations

Urwa Wautqa Int. Auth. Trans. Arabic-English-
French -German-Russian-Italian- Spanish-Polish-Dutch-
Iranian-Turkish-Eriterea-Amharic.

Tel: 01240515

Falcon Holidays ~ Tel: 444118
Al-Nasim Travel  Tel: 270750
Universal Business Travel Center 7Tel: 441158/9/60

UNIVERSITIES

American World University, Rep. by IS academy

Tel. 01 - 535700 - 733061203 Fax: 535702

University of Applied and Social Science
Sana’a: 412442 Fax: 412441
Aden: 234533 / 234960

Queen Arwa University Tel: 449971/2
Sana’a University Tel: 250553/4/5
Alandalus University Tel:675567, Fax:675885

To particepate
contact: 268661 - Fax: 268276

Send your Free Ads by Fax: 268276 or by P.O.Box: 2579 Sana'a
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Don’t chew the tree
Qat boycott rallies support online

By: Alice Hackman

last
the

ver the
decades,
Yemeni nation
has become
addicted to “the disastrous
qat tree,” and time has come to quit,
says a new group on social networking
website Facebook. The group is the lat-
est in a series of youth Web-based ini-
tiatives to tackle change in Yemen.

Mutaz Alawi, 18, a Yemeni currently
studying in Germany, is behind the
recently set-up Facebook page. Like
many of his fellow members, he does
not chew qat.

“This tree had destroyed most of our
youth power and intel-
lect,” he writes on the
page of “Anti-Qat in
Yemen.” Today Yemen is

p running out of water

¥ because “we constantly

_F.— buy and chew this tree
. E on a regular basis.”

' The anti-qat initiative,
that has so far gathered
the support of 900
Facebook members, is
advocating for a qat boy-
cott on April 29. The
date has been chosen
because it is a Thursday,
a day when most
Yemenis gather to chew.

Qat chewers in Yemen, but also in
some parts of the Horn of Africa, risk
cancer of the mouth, increased blood
pressure, insomnia, anorexia, constipa-
tion, and impaired sexual potency in
men, according to the World Health
Organization.
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Invitation for Bids

Tender Advertisement no. (1 ) of [2010] (One Envelope System - Technical + Finan-
cial)

The General Corporation for School Book Printing Press here announces its desire
to invite bidders to Tender no (1/2010)for supplying:

Bids are formed of two groups (A, B ):

Greop Machine “s Name Bank Cuaranies peraire valil for net s fom
fimr a lnmmp sumn
A 2 sheet Fod printinmg mackines {20000 GO0FT) Q150 cuys} e chule: i il e
with perfeciinp mnit
{ Aden bramch}
B one sheet fed printing machines | (IROODBOTYE)
{Sana” a branch)

* Bidders may apply for the two groups or one group .

e Tender will be financed from : Self-financing

Bidders who are willing to participate in this Tender have to submit written applications to:

* General Corporation for School Book Printing Press

* Al-jraf — Air Port Street — nerby Al-Kibsi School

*Tel: 00967 1 332634  FAX: 00967 1 334322 * P.O. Box :2782.

to receive Bidding Documents for an amount [ 25.000 YR] non-refundable.

The deadline for selling bidding documents will be on [2/6/2010].

Bids must be be submitted in sealed envelopes addressed to the above address mentioning the
project name, Tender number and name of bidder procurement department.

The following documents must be contained in the bid:

1. A Bank Guarantee according to the table above

Valid tax certificate

Valid Insurance Certificate.

Valid registration and classification certificate.)

Valid Zakat certificate

Valid sales tax certificate registration

* A foreign bidder may provide the equivalent documents indicated in 2, 3 and 4 from its
country of registration as appropriate.

* The Dead line for submission and bids opening will be on Wednesday [ 9 /6/2010 ] At
11.00 AM

* Bids received after this deadline will be returned unopened..

* Bid Opening will take place at [meetings hall-in the corporation’s address mentiond above]
and at the same time mentioned above, in presence of bidders or their authorized representa-
tives.

* Potential bidders may inspect bidding documents before purchasing during working hours
for a period (40 days) starting from advertisement.
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CONSOLIDATED CONTRACTORS
GROUP 5.AL OFFSHORE {(CCC)
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The green leaf has been associated to Al periiusion e Inibry it EEh (uatiy tutiliegs-2: Spoms eompews
lower sperm count in chronic male & mlu !':;::_.*_I ey At e e ] Do £
chewers and lower birth weight for qat- ;
chewing mothers, but still many
Yemenis continue to chew it because it
is part of social customs.

“On Thursday!” exclaimed Walid T;Tﬂ;gf-hg1m %3"}“ 3, 31138

Al-Qadasi, 30, when approached by the
Yemen Times. “But this is the day I
chew with my wife...”

“We will chew on Friday,” the father
of two eventually conceded, adding that
Yemenis have started to talk about the
role of gat in con-
suming the country’s
water resources, but
slowly.

Up to 40 percent
of Yemen'’s extracted
groundwater  for
agriculture is used to
irrigate qat instead
of food crops, but
academics say that
forcing all Yemeni
qat farmers to replace
the tree with food
crops will be hard.

Qat is a cash crop,
more lucrative than tomatoes, grapes
and potatoes, showed a recent study co-
authored by Dr. Nasser Al-Aulaqi, pro-
fessor at the University of Sana’a’s
Water and Environment Center.

But Alawi, the student behind
Facebook’s latest group, stresses the
leaf’s role in stalling his country’s
development.

Frue: {967-1} 441630
E-Badl peoiP oy an oo

s BTty A7
Fooc (967-21 377716
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“Were the Yemeni people only born
to be qat chewers or [were] they born to
make a change in the world and be lead-
ers?” he wrote to the Yemen Times.

People waste 4 to 8 hours a day chew-
ing qat instead of trying to educate
themselves and develop their country,
he wrote. Qat keeps fathers away from
their children, and others away from
sport, education, and daily prayers.

‘Tree of the devil’

On the Internet, Alawi’s Facebook group
is only one of several social networking
website-based initiatives against qat.

On video-sharing website You Tube,
one user named “lostyemen’ has upload-
ed a song by singer Abdallah Mahrous
Al-Khanbashi about the “tree of the
devil” that “stops the brain and thought
as it congeals the blood.”

Qat is one of the policies “to wipe out
Yemen’s identity, erase its history,
destroy its civilization and future,”
writes “lostyemen” at the beginning of
the video, that has so far been viewed
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161 times.

As for Alawi, once his anti-qat cam-
paign has reached all cities in Yemen, he
only has one wish.

“I would love to see [his] nobleness
[the] president take part in this day to
boycott qat on the 29 of April,” Alawi
wrote to the Yemen Times.

Online on Sunday afternoon, 513
Facebook users had confirmed their
“attendance” for the boycott on April
29.

To support the April 29 gat boycott,
look for the “Anti-Qat in Yemen”
group on Facebook.

To listen to a song against qat by
Abdallah Mahrous Al-Khanbashi on
You Tube, go to:
wWww.youtube.
watch?v=uqcPLx6y6ZY
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TILAL TRADING & CONG CO.

SPECIALISTS
ANDSTRLUC

IN PRE-ENGINEERED
TURAL STEEL BUILDINGS

info@tilal-co.net
www.tilal-co.net
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