
By: Fuad Mus’ed 
For the Yemen Times
 
LAHJ, May 19 – Fierce clashes be-
tween an armed group and security 
forces caused five casualties last Mon-
day in Al-Habeelain, Lahj governorate, 
according to local sources. 

A woman, a child and two from the 
armed group were among the injured. 

This incident is one of several recent 
clashes in Yemen’s southern governor-
ates between members of the seces-
sionist Southern Movement and the 
government.

The deputy governor of Lahj gover-
norate, Qasem Abdulrahman, accused 
members of the Southern Movement 
of stealing an ambulance from the area 
between Al-Habeelain and Halmeen in 
Lahj. 

He added that he and his men were 
authorized to meet military leaders and 
locals in Radfan and to arrest those who 
have killed people and blocked roads. 

 In a similar event, in Sanah, Al-
Dhale’, an armed group attacked the 
head of the security forces on Tuesday 
and tried to assassinate him. 

 However, locals denied this and said 
that the clash was because the latter had 
ordered soldiers to disarm people in Sa-
nah district. Three people were injured, 
among them the chief of police.  

 Locals said that they heard a bomb-
ing on Tuesday evening followed by an 
intensive exchange of fire. 

 On Tuesday evening, security sourc-
es said that an unknown man threw a 
grenade in front of the gate of the Al-
Dhale’ police office. The guards fired at 
the man who was on a motorcycle. But 
they could not catch him. 

 On Wednesday evening last week,  
confrontations between security forces 
and locals took place as some soldiers 
were raising the flag in Dar Al-Hait, Al-
Dhale’. No causalities were reported. 

The road between Al-Dhale’ and 
Aden is still closed because security 
personnel are looking for armed sus-
pects after the attack on the president’s 
convoy, according to political observ-
ers.

 The Ministry of the Interior, on its 

website, said that it will not be toler-
ant with anyone sparking unrest and 
violence in the south. It also called on 
the police to do their duty in a serious 
fashion. 

 In 2007, when the Southern Move-
ment emerged, its demands were equal 
citizenship for southerners and for 
more rights for army retirees. However, 
these demands have recently evolved 
into calls for secession from the central 
state in Sana’a. 

Since unrest began in the south in 
2007, over 150 people have been killed 
and over 500 injured during demonstra-
tions organized by the movement and 
clashes between security forces and the 
movement’s supporters.

By: Yemen Times correspondent
For the Yemen Times

DHAMAR, May 19 – An educational 
course for illiterate women in rural 
Dhamar, 100 km south of Sana’a, has 
sparked discontent among local men 
who say that it makes their women rebel 
against them.   

The course, being held in nine rural 
districts, addressed the issue of early 
marriage and women’s hard physical 
work on farms, as well as their being de-
prived from their education and political 
rights. 

Despite having previously had no idea 
about the early marriage debate in their 
capital’s parliament, these rural women 
have now joined the movement against 
the practice.

Hajer Mohsen Thabet, the head of Al-
Zahra charitable association in Dhamar, 
said that the courses had proved to be 
influential in the lives of women previ-
ously not respected by society. 

Hajer condemned early marriage be-
cause, she said, it deprives girls from 
an education and is detrimental to their 
health. 

She added that the course also dis-
cussed the practice of exchange mar-
riage, in which men marry off their sis-
ters or daughters to a male acquaintance, 
and then marry one of these his female 
relatives in return. 

Huda Mohammad Issa, a teacher in 
the district of Dhawran, said that women 
learned to read and write as well as their 

rights. 
“Two women studying here discov-

ered that they were victims of exchange 
marriage,” she added. “They do not have 
dowries and if one of them has a prob-

lem it affects the other.” 
Issa added that men called up the cen-

ter to ask about the curriculum. They 
claimed that the women had changed. 
 Continued on page 2

By: Mahmoud Assamiee

HODEIDA, May 18 — The National 
Forum for Human Rights (NFHR) has 
reported illegal detention, overcrowd-
ing, lack of food and water, unsanitary 
conditions and torture in Hodeida’s 
prisons and detention centers.

The Yemeni organization recently 
released a report on human rights vio-
lations in the governorate’s prisons and 
detention centers.

The report, prepared by Yemeni hu-

man rights lawyers who started their 
visits to the centers in March this year, 
notably focused on female prisoners 
who are vulnerable to rape and differ-
ent forms of violence.

According to the report, two women 
were tortured during interrogation by 
two officers from the police’s crimi-
nal investigation unit. The women are 
now held in unsanitary houses used to 
detain women who have committed 
crimes like adultery.

Inside these prisons, prisoners lack 

every service they need as a human 
being. Pregnant women do not have 
access to health services. They some-
times give births inside these prisons 
where their infants are at risk of dis-
ease.

 A woman, aged 35, is in the prison 
on charges of committing adultery with 
her husband’s brother after her husband 
left her nine years ago, said that she 
gave a birth to a son in prison. She is in 
prison with her eldest son, aged 9.

The report revealed that the newborn 
is at risk of dying in prison at any time 
because of the bad health conditions 
in this old house in Bait Al-Faqih, Ho-
deida.

This woman said that she is from 
poor family and cannot hire a lawyer to 
help her. There is no one to support her 
and her two children inside the prison, 
let alone her other children living in the 
village.

She fears that her family will dis-
cover what happened to her.

The report also revealed violations 
in illegal arrests and kidnappings for 
political motives. The team of lawyers 
found several cases of people arrested 
illegally by the Political Security Orga-
nization (PSO).

 The PSO arrested Walid Saif while 
he was working on his motorcycle 
in Hodeida. His family did not learn 

about his arrest until two weeks after 
his arrest because of being the half-
brother of someone with alleged links 
to Al-Qaeda.

Despite having been arrested ille-
gally, he remains in prison after more 
than one year.

According to the report, there are 
more than 160 prisoners in Hodeida 
Central Prison who were arrested ille-
gally by the PSO in Hodeida and other 
governorates on charges of being af-
filiated to the Houthis, and then trans-
ferred there for months.

Lawyers denied access
When visiting the prisons and deten-
tion places in the governorate, the 
report’s researchers found that often 
prison officials delayed them from en-
tering the prisons, despite permission 
from security and the general prosecu-
tion to do so.

Lawyers who were inspecting the 
prisons said they were not allowed to 
visit police stations in Al- Dhoha,  Al-
Qanawees,  Al-Beidha, Ruaini and Al-
Da’iri in Al-Hali district.

They said officials in these places 
refused to allow them to enter to hide 
violations committed inside or to have 
time to transfer prisoners inside. They 
said that even places that they were 
able to visit after four days’ delay were 
evacuated of prisoners.

 Foreign prisoners
In Hodeida Central Prison and tran-
sitional prison, the team found many 
prisoners from different nationalities.

Besides Somalis, Ethiopians and Er-
itreans, there is a Sir Lankan prisoner 
who has been in the central prisons 
since 2005.

According to the documents he car-
ries with him, he was working as diver 
in a local fish farm and was accused of 
signing a document related to money. 
Despite the court verdict issued in 
2009 that the charges were withdrawn, 
he is still in the prison.

The team also found that dozens 
of foreign prisoners have completed 
their sentences, but not been sent back 

to their own countries. Some of these 
prisoners are in bad health conditions 
and do not get health care.

 One Eritrean prisoner tried to kill 
himself by swallowing a bottle of chlo-
rine used for cleaning clothes.

The inspection team registered many 
cases of torture, whether by prison 
guards or police investigators.

Talal Ali, at the police station in 
the Zabid district, said he was beaten 
around the head for two hours, which 
led to his difficulty in hearing, and was 

forced to sign a document agreeing that 
he had committed the charges that he 
was accused of.

He was arrested at 11 pm by police-
men who broke into his house without 
a warrant and detained him for a week 
before he was transferred to the pros-
ecution.

During this week, he was subjected 
to physical torture. Talal is only one 
example of tens of others who face the 
same treatment or even worse.

Continued on page 2

A thousand five hundred prisoners live in Hodeida Central Prison, de-
spite it having being built to house only 350.  About 160 were arrested 

illegally. They complain of a lack of food and water, and share 70 uni-
forms that they wear in turn when they are transported to court. Pris-
oners complain of very high temperatures, because part of the prison 

is built with corrugated iron or without protection from the sun. This 

is only some of the data collected by Yemeni human rights lawyers 

who recently visited detention centers in the Hodeida governorate, on 

the western coast of Yemen, earlier this year.
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Women vote in Sana’a city during past elections. Empowered by a new course 

on their basic rights, rural women in Dhamar are demanding their rights to 

education, inheritance, and political participation.

Clashes between security 

and Southern Movement

Report reveals human rights violations in Hodeida prisons

Rural women demand their rights in Dhamar

Southern Movement supporters have been blocking Aden-Al-Dale’a 

several times forcing the state to release their  detainees



Rural women demand their rights in Dhamar

“A father was planning to marry his 12-year-old 
daughter off when she refused,” said Issa. “Women 
who studied at the center convinced the girl not to 
give her consent to marry.” 

Teacher Ghoson Musleh Qatran said the women 
are deprived from their rights due to society’s igno-
rance. They have no right to take part in the elections 
or even learn at school.

Teacher Afaf Mohammad Al-Hadhrani said that 
women had started to recognize their rights to edu-
cation, inheritance, political participation, as well as 
their right to do what they want with their money.

Anisa Othman, a woman who studies at the illit-
eracy eradication center, said that she will not keep 
silent regarding her rights and that women should 
work together to stop exchange marriage and early 
marriage. They should obtain their rights in inheri-
tance, and that men must respect them and stop vio-
lating their rights. 

“My sister studies at the center and is demanding 
to have her share of the money from my father who 
passed away,” said Walid Muhsin. 

Husain Al-Sufi, a member of the Social Commit-
tee in the Local Council in the Al-Manar district, 
said that the course had created controversy because  
women were rejecting mistreatment and men were 
claiming that their wives were disobeying.

The executive manager of the project, Zaid Mo-
hammad Al-Sagheer, said that soon a booklet would 
be published and distributed in Dhamar including 
articles about the right of women and old people to 
an education. 

The booklet’s writer, Hadi Jamaladdeen, said that 
it aims at spreading awareness among women with 
regards to Islam and the Yemeni laws and at enhanc-
ing women’s rights –first in Dhamar and then per-
haps in the rest of the country.

Its chapters address education rights, political 

rights, and economic rights. It also outlines their rights 
socially. 

Illiteracy rates among women in Dhamar are high 
due to low levels of  awareness of the importance of 
education. 

________________________ 
Report reveals human rights 
violations in Hodeida prisons

Overcrowded and no food
Due to lack of enough public prisons, especially for 
women, in most of Hodeida districts, officials have 
resorted to using private houses to detain women who 
have not yet been sentenced.  These places are very 
crowded, female prisoners are subjected to violence 
and humiliation, and regularly denied their human 
rights.

 In Bait Al-Faqih District for example, women are 
detained in an old house, where female prisoners are 
denied their human rights. 

Karama Abbas, female officer of Bajel district’s fe-
male prison, said the female prison is a 3-meter wide 
and 4-meter long room in an old building. Prisoners 
are in charge of cleaning the room themselves.

They do not have regular meals, but the officer in 
charge of the prison begs for food from restaurants and 
stores who give her only leftovers. She also said that, 
if one of the prisoners is sick, she treats her herself 
and also begs for the cost of medication from philan-
thropists.

Male prisoners also complained of a lack of food 
and water. Prisoners reported that open sewers run 
through the prisons, which leads to disease.

The NFHR report is part of a project to enhance the 
role of lawyers in defending human rights supported 
by the German Friedrich Ebert Foundation.

Its release follows the United Nations torture watch-
dog earlier this month urging the Yemeni government 
to investigate all allegations of ill treatment of detain-
ees in the country.

By: Ali Saeed

SANA’A, May 19 — On Tuesday, 
the Specialized Penal Court in Sana’a 
sentenced six Somalis, convicted of 
piracy, to death. Another six prisoners  
was sentenced to ten years in prison, 
according to the Yemeni Ministry of 
the Interior.

Judge Mohsen Alwan, who headed 
the trial, read the verdict that convicted 
Abshr Salat Ahmed Qulaid, Abd Al-
Rasheed Yousuf Abdullah, Abdu Al-
Razaq Mohamed Mahmoud Arbad,  
Barghad Issa Ali Ahmed, Abd Al-Nasr 
Awad Mohamed Abdullah, and Farhan 
Mohamed Jame’ Mahmoud, reported 
the Ministry of Interior on its website.

The verdict also sentence to jail 
Mohamed Jame’a Awka Mahmoud, 
Jame’ Abdullah Hussein Othman, 
Saeed Mahmoud Fareh Ali, Abdurrah-
man Jame’ Haji Bari, Ahmed Abdullah 
Hassan Hussein and Jame’ Qara Saqla 
Saleh.

It obliged the convicted to pay USD 
2 million as compensation to the Aden 
Oil Refinery Company.

The Interior Ministry said that the 
court based its verdict by finding the 
12 accused Somalis guilty of piracy. 
It was proven that they hijacked a Ye-
meni oil tanker called Qana on its way 
from Al-Mukala to Aden in April of 
last year.

The verdict also convicted the 12 
Somalis of killing two crew members 
and wounding four others while trying 
to seize the oil tanker off the coast of 
the seaport city of Aden. 

Piracy is a major international chal-
lenge off the coast of Somalia and 
Aden, where gangs of pirates have 
hijacked dozens of ships over the past 
few years.

Many international naval forces are 
roaming the Somali and Yemeni coasts, 
but they have not yet been able to stop 
the attacks from pirates.

At the beginning of this month, So-

mali pirates hijacked a Yemeni com-
mercial ship and kidnapped its nine 
crew members, according the Ministry 
of Interior.

The Gulf of Aden and the northern 
Somali coast are extremely important 
shipping lanes, but pirates have turned 
them into the most dangerous shipping 
channels in the world.

Every year 
around 25,000 
ships use the 
channel south of 
Yemen between 
the Red Sea and 
the Arabian Sea.

In the first 
quarter of this 
year, approxi-
mately 17 inci-
dents of piracy 
were reported in 

the Gulf of Aden and in the Red and 
Arabian Seas, according to the Interna-
tional Maritime Bureau World Piracy 
Report in 2010.

 The Yemeni government says that it 
needs more support to increase the ca-
pacity of their coast guard department 
to face growing piracy off the Somali 
coast and the Gulf of Aden.

Six Somali pirates receive death sentence

The Yemeni Coast Guard struggles to keep pirates away off Yemeni coasts; 
however pirates several times attacked Yemeni tankers. This week, Yemeni 
court sentenced six Somalis to death.
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Turkish international school is having the following 
vacancy: 

Teachers in the following subjects:
1- English Language.      4- Physics.         7- Islamiat.
2- Arabic Language.        5- Chemistry.     8- Computer.
3- Mathematics.               6- Biology.

Applicants shall have the following requirements:

1- University degree in the majors. 
2- Experience no less than two years.

***Scientific subjects and mathematics are in English.

CVs shall be given by hand in the Turkish international 
school (senior section) in the following address: 60 ST. 
in front of Queen Arwa University.

Job Vacancy

For more inquiries contact:
TEL: 01- 447544/ 711182525

By: Sadeq Al-Wesabi

SANA’A, May 19 – Parliament members 
last Saturday voted against a law amend-
ment proposition to criminalize “insult-
ing acts against the national flag.”

The members said the country doesn’t 
need this kind of project and urged the 
government to focus on the economic 
situation and other important problems.

“All members refused this project 
because it doesn’t have any justifica-
tion. We cannot replace the current law 
concerning a national flag which was 
approved by all in 1990,” Ali Al-Ansi, 
a member of parliament, told the Yemen 
Times.

This project also proposed a new pres-
idential flag displaying a golden eagle, 
which was a big mistake, according to 
Al-Ansi. 

“The government should create pa-
triotism through promoting the values 
of fairness and equality, the principals of 
unification, and through solving people’s 
problems,” said Al-Ansi. 

“Yemen needs projects that support 
people and provide them with a good 
quality of life,” he added.

Article 20 of the project proposed that 
if people raised the flag improperly, or 
used flags in shabby conditions, they 
would be punished or pay fines.

The government said that the current 
law concerning the national flag is brief 
and needs more articles to protect the 
flag from any misuse.

The government confirmed that the 
current law doesn’t include the signifi-

cance of the national flag.
Thus, it called for a review of the cur-

rent law and for it to be replaced with a 
more appropriate law. 

The government also stated that it 
would criminalize insulting acts towards 
the flag and it would impose deterrent 
penalties. 

Members of the parliament said that 
this project will not resolve unemploy-
ment problems or bad living conditions. 

They demanded that the project’s vision-
aries focus on the country’s bad situa-
tion.

“We must refuse this project, because 
we don’t need new storms or other prob-
lems,” said a parliamentarian during one 
session.

Members called on the government to 
enhance national loyalty through grant-
ing social services not through imposing 
penalties.

By:  Saddam Al-Ashmori 
and Ali Saeed

SANA’A, May 19 — Saudi-Yemeni 
operations are ongoing to free the re-
maining survivors from the group of 
nine foreigners kidnapped last June in 
Sa’ada, Brigadier Mansour Al-Turki, 
spokesperson for the Saudi Ministry of 
Interior, told the Yemen Times.

This statement from the Saudi spokes-
man follows Tuesday’s announcement 
of the freeing of two of the kidnapped 
victims from their captures in the north-
ern governorate. This was achieved 
through an apparent cross-border op-
eration led by the Saudi intelligence 
agency. 

British newspaper the Guardian has 
identified the girls as German sisters, 
Lydia and Anna Hentschel, aged 3 and 
5.

The two girls, their baby brother and 
parents Johannes and Sabine Hentschel, 
both 36, were kidnapped along with a 
British engineer, a Korean teacher, and 
two German nurses when having a pic-
nic in the governorate last June. 

Following the incident, the Korean 
teacher and the two German nurses 

were found dead by local shepherds. 
The rest of the group was declared 
missing. Now, the fate of the British 
engineer and the German girls’ family 
remains unknown. 

Al-Turki refused to give more details 
on the other hostages or on the identity 
of the kidnappers, claiming that secu-
rity and intelligence operation are still 
ongoing.

Al-Turki said that the girls were freed 
without using force. He said that the 
two girls are now in good health, but 
that they are in a hospital undergoing 
medical checks. 

German Foreign Minister, Guido 
Westerwelle, told the press that the 
girls were in relatively good health and 
would return home on Wednesday.

At the time of the abduction last June, 
the Minister of the Interior, Rashad Al-
Masri, in a press statement, said that the 
Houthis were responsible for the inci-
dent.

The Houthi media office denied all 
involvement in the kidnapping, accus-
ing the state of angling for a sixth war. 
This event came before a war eventu-
ally resumed for the sixth time. 

The Yemeni government appeared 

unsure at the time as it also accused Al-
Qaeda of being involved in the kidnap-
ping. 

Some of the hostages were in Yemen 
working at the Al-Jumhuri Hospital in 
Sa’ada, while the others were working 
in foreign oil companies in Yemen.

The two German nurses Anita Gru-
enwald, 25, and Rita Stumpp, 26, were 
found dead with the Korean teacher, 
Young-Sun Ium, 34. 

Over the last 15 years, over 200 for-
eign nationals have been kidnapped in 
Yemen and most of them have been re-
leased unharmed.

In most cases of abduction, kidnap-
pers often reveal their identity and bar-
gain with the state over ransom, proj-
ects for their area or about exchanging 
the hostages for the release of prisoners 
from their tribes. 

This incident was the first time for-
eign nationals were kidnapped without 
anyone claiming responsibility. 

In a related event, the Yemeni Min-
istry of Interior said that the two Chi-
nese workers who were in kidnapped on 
Monday in the Haban district in Shab-
wa, eastern Yemen, have been freed 
along with their companion guards.

Ongoing efforts to free 
remaining hostages in Sa’ada

By: Sadeq Al-Wesabi

SANAA, May 19 — Although Yemen 
has ratified two international conven-
tions on intellectual property, plagia-
rism is still widespread in the country, 
said the participants at a seminar on 
intellectual property on Tuesday.

Yemen is reluctant to sign any of 
the other international conventions on 
intellectual property rights, according 
to Shamsadeen Al-Zain, the head of 
Al-Zain organization for intellectual 
property.

Al-Zain said that this reluctance is 
justified because Yemen has no ex-
perts, specialists, and research centers 
specialized in intellectual property 
rights.

“Creative minds will stop thinking 
creatively if the situation continues 
like this,” he said, stressing the need 
for more experts specialized in intel-
lectual property.

Yemen has laws that protect intellec-
tual property, but they are not imple-
mented, according to Zain.

“We will take all measures to protect 

workers in art, press, commerce, tech-
nology, and photography,” he said. 

Zain confirmed that some people 
and companies have been continuously 
vulnerable to plagiarism and theft.

“We have intensively targeted the 
professional piracy processes that pen-
etrate banking system, news websites, 
important codes,” he added.

Controlling these processes need 
great potentials, moreover, require 
competent court in intellectual prop-
erty, according to Zain.

“If there are experts in this field, 
they will create proposals and ideas 
to activate it,” he said. “Besides, they 
will conduct research into intellectual 
property.” 

“The role of judges must be strong 
in this field,” he said. “We have pre-
pared a list of important statistics about 
intellectual property issues in courts to 
evaluate performance of judges in this 
kind of issues.”

The judiciary in Yemen should have 
research centers and technical means 
to resolve this kind of issues, accord-
ing to Al-Zain.

“The judges in Yemen should be 
scientifically qualified to handle this 
technical and practical problem,” he 
said. “The government must give them 
training courses in the concept of intel-
lectual property and organize sympo-
sium, meetings, and workshops in this 
field,”

The article no. 1 in Yemeni law on 
intellectual property stipulates that this 
law aims to protect the right of authors 
and inventors to ensure the freedom of 
creativity.

In addition, there are many consti-
tutional provisions that emphasize the 
importance of intellectual property. 

“Some sectors in Yemen don’t have 
legislative protection such as computer 
systems and software that are always 
exposed to theft and piracy,” he said.

Al-Zain urged the government to im-
pose penalties on plagiarists in order to 
reduce this phenomenon and protect all 
affected people.

He called for benefit from the expe-
rience of other countries and to raise 
awareness of the importance of intel-
lectual property.

Qualified judges needed 
to protect intellectual property

Parliament refuses new flag law

Continued from page 1



SANA’A, May 17 – After a week of 

honoring its current and retired em-

ployees on the occasion of the World 

Labor Day, Yemen Airways honored 

its employees who retired last year. It 

also honored the departed people who 

were in the unfortunate plane crash last 

year. 

The celebration comes within the 

context of the airways appreciating ef-

forts by the retired employees during 

their work life. 

The distinguished performance by 

the Ground Services Company 

Abdulkhaleq Al-Qathi, the head of the 

Yemen Airways welcomed the guests 

and thanked their efforts. He valued the 

role employees play at the Ground Ser-

vices Company, which belongs to the 

airways. 

“We are proud of the role played by 

the new established company. Every-

body witnesses its success. Although 

the role it plays was supposed to be 

other foreign companies’ duty, the 

Ground Services Company conducted 

important and effective procedures and 

raised the local companies credibility 

to the level of the international ones’,” 

Al-Qathi said. 

“Yemen Airways holds talks with in-

ternational airports to better the Ground 

Services Company.” He added. 

Extra privilege for retired employ-

ees 

Al-Qathi thanked the head of the Gen-

eral Authority for Insurance and Sala-

ries Ali Al-Sho’or for his cooperation 

with the company to execute the fee 

strategy for the employees. 

Yemen Airways extended the travel 

and medical treatment services for the 

retired employees from five years to 

eight years.

Nevertheless, in order not to misuse 

such services, the company stipulated 

that applicants for such services must 

submit a request form to the company 

first. 

Hasan Al-Ahjory, the deputy of the 

Minister of Civil Services and Insur-

ance, praised the amendments strategy 

conducted regarding the company ser-

vices. He added that Yemen Airways is 

a strong contestant of the private sec-

tor. 

The Chief Executive Officer for the 

Yemeni Ground Services Company 

Taha Al-Thawr said that honoring em-

ployees on the occasion of the World 

Labor Day is important to express ap-

preciation for all employees. He said 

that this celebration is significant be-

cause it synchronizes the anniversary 

of the Yemeni unification. 

During the celebration, the leader-

ship of Yemen Airways and the Min-

istry of Civil Services and Insurance 

were honored.
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Their News
Japan to grant 17 million for Rural 

Water Supply Project

Today at the Ministry of Planning and 

International Cooperation in Sana’a, 

H.E. Mr. Abdulkarim Ismail Al-Arhabi, 

Deputy Prime Minister for Economic 

Affairs, Minister of Planning and Inter-

national Cooperation, and Mr. Mitsunori 

Namba, Ambassador of Japan to the Re-

public of Yemen, signed and exchanged 

Notes for the Rural Water Supply Proj-

ect, in the amount of 1.6 billion Japanese 

yen, approximately equivalent to 17 mil-

lion US dollars.

 The said grant aid will be extended 

to Yemen to implement the Project for 

Rural Water Supply, which aims to fa-

cilitate people’s access to water in 19 

selected areas across 5 governorates 

(Sana’a, Al-Mahweet, Dhamar, Ibb, 

Taiz), by constructing and rehabilitating 

water supply facilities.

 Following the exchange of the Note, 

the Grant Agreement for the Project 

was signed by H.E. Mr. Abdul Rahman 

Fadhl Al-Iryani, Minister of Water and 

Environment, and Mr. Takeshi Komori, 

Resident Representative of JICA (Japan 

International Cooperation Agency) Ye-

men Office.

 Also, on April 28, a grant assistance 

for the Project for Upgrading and Revi-

talizing Nukum Road Construction Ma-

chinery Workshop was signed between 

H.E. Mr. Abdulkarim Ismail Al-Arhabi, 

Deputy Prime Minister for Economic 

Affairs, Minister of Planning and Inter-

national Cooperation, and Mr. Mitsunori 

Namba, Ambassador of Japan to the Re-

public of Yemen, at the Ministry of Plan-

ning and International Cooperation, with 

the amount of approximately US 7.6 mil-

lion dollars.  The Workshop was built in 

1992 with the Japanese grant assistance, 

and it belongs to the General Corporation 

for Roads and Bridges (GCRB), playing 

a significant role in repairing equipment 

for road construction.

UNICEF YEMEN

UNICEF YEMEN

P.O BOX 725

SANA’A, REPUBLIC OF YEMEN

TEL: (967.1) 211 400

FAX: (967.1) 206 092

EXTERNAL VACANCY ANNOUNCEMENT # 05/10

The	
�    United	
�    Nations	
�    Children’s	
�    Fund	
�    (UNICEF)	
�    invites	
�    applications	
�    from	
�    qualified	
�    Yemeni	
�    nationals	
�    for	
�    the	
�    following	
�    position:

Title   :  Maternal & Child Survival Specialist 

Level   :  NOC

Type of Contract  :  Fixed Term   

Duty station  :  Sana’a, Republic of Yemen

Under	
�    the	
�    supervision	
�    of	
�    the	
�    Chief	
�    of	
�    Young	
�    child	
�    Survival	
�    (L-4),	
�    the	
�    incumbent	
�    will	
�    perform	
�    the	
�    following	
�    main	
�    responsibilities:

•	
�     Contributes	
�    towards	
�    the	
�    preparation	
�    of	
�    the	
�    MNH	
�    Situation	
�    Analysis	
�    by	
�    compiling	
�    data,	
�    analyzing	
�    and	
�    evaluating	
�    information,	
�    
and	
�    writing	
�    chapters	
�    of	
�    the	
�    Analysis.

•	
�     Designs,	
�    prepares,	
�    implements,	
�    monitors	
�    and	
�    evaluates	
�    MNH	
�    project.	
�    	
�    Analyzes	
�    and	
�    evaluates	
�    data	
�    to	
�    ensure	
�    achievement	
�    
of	
�    objectives	
�    and/or	
�    takes	
�    corrective	
�    action	
�    when	
�    necessary	
�    to	
�    meet	
�    project	
�    objectives.	
�    Contributes	
�    to	
�    the	
�    development	
�    and/
or	
�    introduction	
�    of	
�    new	
�    approaches,	
�    methods	
�    and	
�    practices	
�    in	
�    project	
�    management	
�    and	
�    evaluation.	
�    

•	
�     Prepares	
�    the	
�    sect	
�    oral	
�    documents	
�    for	
�    the	
�    Country	
�    Programme	
�    Recommendation	
�    (CPR)	
�    and	
�    Plans	
�    of	
�    Action,	
�    Country	
�    Pro-
gramme	
�    Summary	
�    Sheet,	
�    and	
�    other	
�    programme	
�    documents,	
�    as	
�    required.

•	
�     Participates	
�    in	
�    intersect	
�    oral	
�    collaboration	
�    with	
�    other	
�    programme	
�    colleagues.	
�    Assists	
�    in	
�    development	
�    of	
�    appropriate	
�    com-
munication	
�    and	
�    information	
�    strategy	
�    to	
�    support	
�    and/or	
�    advocate	
�    MNH	
�    project	
�    development.

•	
�     Undertakes	
�    field	
�    visits	
�    to	
�    monitor	
�    the	
�    MNH	
�    project,	
�    as	
�    well	
�    as	
�    conducts	
�    periodic	
�    project	
�    reviews	
�    with	
�    government	
�    counter-
parts	
�    and	
�    other	
�    partners.	
�     	
�    Proposes	
�    and/or	
�    undertakes	
�    action	
�    on	
�    operational	
�    procedures	
�    affecting	
�    project	
�    management	
�    
and	
�    implementation.	
�    Provides	
�    technical	
�    advice	
�    and	
�    assistance	
�    to	
�    government	
�    officials	
�    and	
�    other	
�    partners	
�    in	
�    the	
�    planning,	
�    
implementation,	
�    monitoring	
�    and	
�    evaluation	
�    of	
�    project.

•	
�     Assists	
�    government	
�    authorities	
�    in	
�    planning	
�    and	
�    organizing	
�    training	
�    programmes.	
�    Identifies	
�    training	
�    needs	
�    and	
�    objectives	
�    for	
�    
the	
�    purpose	
�    of	
�    capacity	
�    building,	
�    project	
�    sustainability,	
�    as	
�    well	
�    as	
�    promotion	
�    and	
�    advocacy.

•	
�     Coordinates	
�    with	
�     the	
�    Operations/Supply	
�    staff	
�    on	
�    supply	
�    and	
�    non-supply	
�    assistance	
�    activities	
�    ensuring	
�    proper	
�    and	
�     timely	
�    
UNICEF	
�    and	
�    government	
�    accountability.	
�    Certifies	
�    disbursements	
�    of	
�    funds,	
�    monitors	
�    and	
�    submits	
�    financial	
�    status	
�    reports	
�    to	
�    
the	
�    chief	
�    section	
�    or	
�    Deputy	
�    Representative,	
�    as	
�    required.	
�    

•	
�     Participates	
�    in	
�    the	
�    development	
�    of	
�    the	
�    sect	
�    oral	
�    work	
�    plan,	
�    ensures	
�    the	
�    achievement	
�    of	
�    specific	
�    assigned	
�    objectives.	
�    Pro-
vides	
�    guidance	
�    and	
�    support	
�    to	
�    staff	
�    in	
�    meeting	
�    project	
�    objectives.

•	
�     Ensures	
�     the	
�    accurate	
�    and	
�     timely	
�     input	
�    of	
�    project	
�     information	
�     in	
�     the	
�    computerized	
�    programme	
�    system,	
�    and	
�     issues	
�    status	
�    
reports	
�    for	
�    monitoring	
�    and	
�    evaluation	
�    purposes	
�    

•	
�     Prepares	
�    project	
�    status	
�    reports	
�    required	
�    for	
�    management,	
�    Board,	
�    donors,	
�    budget	
�    review,	
�    project	
�    analysis,	
�    annual	
�    reports,	
�    
etc 

Qualifications	
�    and	
�    Skills	
�    Required:	
�    
Master	
�    Degree	
�    in	
�    Public	
�    Health	
�    and	
�    gynae-obstetric,	
�    or	
�    related	
�    technical	
�    field.
Five	
�    years	
�    of	
�    progressively	
�     responsible	
�    professional	
�    work	
�    experience	
�    at	
�     the	
�    national	
�    and	
�     international	
�     levels	
�     in	
�    programme	
�    
management,	
�    monitoring	
�    and	
�    evaluation,	
�    in	
�    a	
�    related	
�    field.
Fluency	
�    in	
�    English	
�    and	
�    another	
�    UN	
�    language	
�    required.
Knowledge	
�    of	
�    Arabic	
�    is	
�    an	
�    asset.
•	
�     Knowledge	
�    of	
�    the	
�    latest	
�    developments	
�    and	
�    technology	
�    in	
�    Maternal,	
�    new	
�    born	
�    and	
�    continuum	
�    of	
�    care.
•	
�     Analytical,	
�    negotiating,	
�    communication	
�    and	
�    advocacy	
�    skills.
•	
�     Supervisory	
�    and	
�    managerial	
�    skills.
•	
�     Leadership	
�    and	
�    teamwork	
�    abilities.
•	
�     Computer	
�    skills,	
�    including	
�    internet	
�    navigation	
�    and	
�    various	
�    office	
�    applications.
•	
�     Demonstrated	
�    ability	
�    to	
�    work	
�    in	
�    a	
�    multi-cultural	
�    environment	
�    and	
�    establish	
�    harmonious	
�    and	
�    effective	
�    working	
�    relationships,	
�    

both	
�    within	
�    and	
�    outside	
�    the	
�    organization.

Interested	
�    and	
�    qualified	
�    individuals	
�    should	
�    send	
�    their	
�    application	
�    along	
�    with	
�    the	
�    curriculum	
�    vitae	
�    and	
�    copies	
�    of	
�    the	
�    performance	
�    
evaluation	
�    report	
�    (most	
�    recent	
�    two	
�    reports)	
�    to	
�    -	
�    yemenhr@unicef.org.	
�    	
�    Applications	
�    received	
�    after	
�    2 June 2010	
�    will	
�    not	
�    be	
�    con-
sidered.

“UNICEF	
�    encourages	
�    qualified	
�    women	
�    candidates	
�    to	
�    apply.	
�    UNICEF	
�    is	
�    a	
�    non-smoking	
�    environment.”

Yemen Airways honors current and retired employees 
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How did the idea on filming the 

water crisis in Yemen come to you?

When we are working on reports or 

we go abroad working for Franco-

German television, we always look 

at the foreign press. We check what is 

up in the Middle East, what is up in 

South Africa and what is up in South 

America. By reading some newspapers 

about what is happening in Yemen, we 

came to know about the water crisis 

in Yemen. We also knew that Yemen 

had a bad image abroad -talking about 

terrorism, war in the north against 

the Houthis- and we wanted to make 

something different about Yemen. We 

read articles about the water crisis, 

and said that this is a good way to 

talk about Yemen in another way. We 

read many articles and talked with 

university staff about that and then 

decided to come.

There is also a water crisis in Africa, 

in Somalia and Kenya for example, 

which is now forcing Africans to 

seek refuge in Yemen. Why did you 

choose to focus on Yemen?

Because water crisis in African 

countries are popular - I mean the 

water crisis in Africa is not something 

new. And there was study talking 

about Yemen, especially the Sana’a 

Basin, saying that within five years, 
Sana’a and other parts of Yemen can 

dry up of water. And, as I said, also 

there is something interesting in this 

for foreign reader: people do not know 

that there is a water crisis in Yemen. 

They know there is difficult problem 
in Africa, and they know also there is 

a water crisis in Jordan and there is a 

water problem in Saudi Arabia. But 

they do not know about this problem 

in Yemen. During filming, we saw 
also that the water crisis is particularly 

sharp here.

Before you arrived in Yemen, what 

idea did you have of the country?

In my mind, the first idea about Yemen 
was the pictures I saw when I was in 

Europe: the houses, the mountains, and 

the deserts. A lot of people told me, 

”Yemen is a beautiful country,” and 

this is true. It is also tourist country. I 

was carrying in my mind the idea that 

at country in a war of which we do 

not have any picture, as there is news 

about a war between the government 

and the Houthis and a new sanctuary 

for al-Qaeda. [But] this is not true as I 

see here in Yemen.

So what is your idea of Yemen now, 

after three weeks in the country? 

I do not feel the war I heard about in 

Europe. I did not find the country to 
be a sanctuary for Al-Qaeda, despite 

the suicide attack that targeted the 

British Ambassador this morning. 

The country is beautiful and what is 

important is that the people of Yemen 

are very, very friendly people. I did 

not see [people] like them while I was 

in many other Arab countries.  I found 

the Hadith saying that Yemeni people 

are very kind and wise is true, and I 

noticed this on the first day when I 
went with Sebastien [to] the streets. In 

their behavior towards us, they were 

very nice to us and they did not treat 

us like others who look at foreigners 

[as people] they can get money from. 

Do you mean that media defame 

Yemen?

I would not to say ”defame,” because 

”defame” is a strong word. But I think 

that the television stories are talking 

that way about Yemen because [of] 

the fact [that] there was a war in 

Yemen actually. I can say there was 

war in Yemen, but I do not think there 

is terrorism in Yemen.  I cannot say 

”defame,” but they are not talking 

about Yemen in a correct or honest 

way. 

While filming the water crisis in 

places suffering from water scarcity, 

what did you notice? Did you find 

that there is a sharp water crisis in 

Yemen?

Yes. Definitely, yes. I was not expecting 
that people [would] not have water all 

day in [their] houses. In Sana’a, for 

example, I saw the akhdam people do 
not have water in the houses and even 

if they go out, they do not have water. 

Beyond the akhdam area, do you 

think that there are also villages in 

Amran who suffer more than them?

Yes, we saw this in one village in 

Amran where there is only one spring 

and there is only little water. So many 

people are waiting a long time and then 

get only a little water, which means 

they do not have water all the day to 

wash themselves or even to drink. 

They have to preserve this water and 

this is great proof of water crisis.

From your tour around many places 

shooting the film, what was the worst 

place in terms of water scarcity?

I think the Taiz region, city and rural 

areas, was the worst. I saw in the 

village in Taiz that girls [walk] for 

hours to get water. 

If someone in France asks you about 

water scarcity in Yemen, what will 

you tell him?

Well, I will tell him that some people 

have to work to find water. Especially 
the girls have to work for hours, and 

sometimes they climb the mountains 

to go and get water. I will also say that 

the management of water in Yemen 

is awful. It is very, very bad. I will 

say also there is crop, qat, taking a 

lot of water and this makes the water 

crisis even worse. I will say also that 

it is raining a lot sometimes, but the 

water is wasted.  The water crisis 

also is very sharp in some parts of the 

country and people are trying to [solve 

it] by desalination. And I think this the 

beginning of something that can be 

huge in ten years to come if the Yemen 

does not do anything about it.

What were the challenges during 

filming?

The first thing was that talking to 
people. I did not know what people 

were saying to a foreign journalist, 

[but] this challenge was then okay. 

The second challenge was to speak 

to girls because it is difficult here for 
social reasons. Sometimes they do not 

want to talk, [out of] fear or feeling 

shy. 

The third challenge, which is the 

worst, is the security challenge. When 

you are in Yemen, whether you are 

tourist or journalist, you have to get 

permission from the Information 

Ministry. Sometimes you are followed 

by police cars, and sometimes they 

interfere in your work. 

If you want to ask something to 

someone, there is the image of the 

authority following you. This makes 

people not answer the true thing, or not 

answer at all. This a great challenge 

to the journalist, because you cannot 

work as if you [were on] your own. 

There is someone following you, and 

this interrupts your work.

You have visited many Arab 

countries. Did you find something 

similar in Morocco for example?

Yes, it is very hard to do your work. 

In Yemen there are restrictions to 

shooting people carrying arms or 

people chewing qat, and in Morocco 

there is great restriction on reporting 

on prostitution, which is widespread 

there. It is very hard to make reports 

about this.

If I come to France as a journalist, 

are there restrictions on me?

You can do what you want, go 

anywhere you want without security 

permissions. But you have to ask for 

permission if want to go to interview 

children in school, shoot private 

companies, police stations, or a nuclear 

plant. You can travel with your camera 

to every province you want.

Can you tell us to what degree your 

visit has been successful?

If I am to give a [mark] from one to 10, 

I will say six. 
When you ask for a visa to come to 

Yemen to work, they give you a visa 

to work only for one topic mentioned 

to them. If something comes to your 

mind while you are in the country, it is 

very difficult to do it. 

How do you assess the film you made 

about water scarcity?

I think it will be good. It will be a good 

film despite that I did not want to desert 
in Baihan, Shabwa, or Sa’ada to see 

refugee (internally displaced persons) 

camps and how they are supplied with 

water, but there are restrictions to go 

to these places for security reasons. 

I give the film on the water crisis 
from eight to ten.

Now that you are preparing to leave 

Yemen, what is your idea of the 

country?

A very, very, very kind idea. I love this 

country and I want to come back with 

my wife as tourists. The people are very 

nice, the landscapes are beautiful. You 

have the sea, you have the mountains, 

you have the deserts, and I want to 

come back to see it more. When I 

return to France, I will tell people, ”Go 

to Yemen, it is very nice country! You 

have to see that country and talk with 

the people!”, because the country is 

relatively unknown in Europe.
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Water scarcity in Yemen has for the first time attracted the attention of 

filmmakers from abroad. Yann Le Gleau and Sebastien Mesquida of What’s 

Up Productions are the first journalists to come to Yemen to document the 

water crisis in governorates where it is sharpest. Yann and Sebastien met about 

ten years ago at journalism school. Yann then travelled to South America, and 

Sebastien, based in France, filmed a documentary in the Gaza Strip. When 

they met again in France, they decided to start up a small production company, 

What’s Up Productions. Together, they report out of Europe, notably for 

Franco-German television. They have travelled to many countries including the 

Maldives and Bali. Doing all the filming and editing themselves, they produce 

between six and eight documentaries a year. Mahmoud Assamiee interviewed 

Yann, one of two film makers, for the Yemen Times.

Girls in Same’, in rural Taiz, fill their canisters with water at the bottom of the mountain. The trip back home is one 

hour long.

The two filmmakers and their Yemeni fixer, the author of this article, wait for 

the water truck carrying desalinated water from Makha to Taiz for the Hayel 

Saeed factories there.

The team film a truck at the water desalination plant in Makha.

The Amran water basin committee is working towards stopping illegal well 

drilling, according to committee member Bashir Al-Nusairi.

French filmmaker to the Yemen Times:
“The management of water in Yemen is awful.”
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By: Sarah Phillips

Terrorism Monitor

Since its emergence in 
January 2009, al-Qaeda in 
the Arabian Peninsula 
(AQAP) has become much 
more ambitious in carrying 

out international terrorist operations. 
The group’s ambition quickly grew 
beyond its stated desire to overthrow 
the Yemeni regime, reaching first into 
Saudi Arabia and then into the United 
States with an attempted airline bomb-
ing last December.

The group’s online magazine, Sada 
al-Malahim, articulated this shift in 
August 2009, apparently perceiving its 
battle against the Yemeni regime as 
largely won. “We concentrate on Saudi 
Arabia because the government of 
[Yemeni President] Ali Abdullah Saleh 
is on the verge of collapse.” That month 
an AQAP operative attempted to assas-
sinate Saudi Arabia’s Deputy Interior 
Minister, Prince Muhammad bin Nayif 
(see Terrorism Monitor, September 17, 
2009). While the attempt was unsuc-
cessful, it demonstrated the group’s 
willingness to undertake brazen attacks 
outside of Yemen and advertised itself 
as a new vanguard group for al-Qaeda 
internationally. Since the attempted 
bombing of a U.S. passenger jet on 
Christmas Day, 2009, a number of sig-
nificant planned operations have been 
linked to Yemen, including a thwarted 
attack on Saudi oil facilities and, seem-
ingly, an elaborate plan involving a 
British Airways employee who was 
passing inside airline security informa-
tion to AQAP leaders in Yemen (al-Ar-
abiya, March 24; Daily Mail, March 
12). As the Yemeni state becomes more 
dysfunctional, AQAP is attempting to 
wedge the cracks wider and position 
itself as a legitimate political actor 
against a regime that is widely seen as 
corrupt. As it simultaneously becomes 
more aggressive internationally, it is 
welcoming foreign recruits with 
Western passports to join its fight 
against the West (AP, March 17; 
Al-Sharq al-Awsat, March 9).

While Yemen’s problems extend far 
beyond those involving al-Qaeda, 
AQAP’s traction is symptomatic of the 
wider fragmentation within the coun-
try’s political and economic system. 
The level of decay apparent in the 
economy is providing a window for 
AQAP in the short/mid-term, although 
it faces a number of likely obstacles in 
the longer term. [1] In the short/mid 
term, AQAP has been provided with a 

combustible mix of economic decline, 
widespread perceptions of injustice, 
wayward foreign recruits to militant 
teachings of Islam and, perhaps most 
concerning, a steady rise in communal-
ly framed violence in parts of the 
south.

Economic decline threatens political 

stability

To understand the interconnectedness 
of these issues, a brief explanation of 
Yemen’s political economy is in order. 
Like many oil-based economies, the 
Yemeni political system is based on 
patronage relations and functions 
according to the regime’s ability to 
maintain a wide network of elites who 
are reliant upon the largesse from the 
center. The less money the regime has 
to distribute through its networks, the 
less influence it has with stakeholders 
around the country. In a nation with 
few functional formal institutions, it is 
this informal “influence” that keeps the 
center connected to the periphery and 
thus keeps the country running. The 
regime now has less money to distrib-
ute through its networks—around three-
quarters of the government’s operating 
budget comes from oil revenues but 
these reserves are rapidly depleting. Oil 
revenue dropped by around 40% last 
year, further crippling the government’s 
already anemic budget. The influence 
of the regime is therefore waning.

Yemen has always been a poor coun-
try and its people are certainly resilient, 
but something significant has shifted in 
recent years. The gravitational center of 
this shift is the highly visible disparity 
of income between those included in 
the regime’s networks and those 
excluded from them. Perceptions of 
injustice are now rife—something that 
AQAP has proven adept at articulating 
in its propaganda. For example, an arti-
cle in the August 2009 issue of Sada al-
Malahim argued that, “The inhabitants 
of [the oil rich areas, Marib, Shabwa 
and Hadramaut] are paying for their 
own oppression” with the oil wealth 
misappropriated by their government. 
This was an important shift in the way 
that oil is usually discussed in al-Qaeda 
propaganda; the argument was not 
about the West greedily obtaining oil at 
any cost, but rather about local com-
munities not receiving what was right-
fully theirs because the government is 
corrupt and unjust. This deep sense of 
injustice is helping to create to an envi-
ronment in which violence may make 
more sense against a perceived threat 
than it did just a few years ago. 

However, what is most striking in 
Yemen today is that legitimate griev-
ances, including those from southerners 
against the northern-based regime, 
appear to be metastasizing into com-
munally framed animosities to the 
extent that vigilantism is on the rise. It 
should be noted that the Yemeni gov-
ernment also established its own vigi-
lante militias in the south, purportedly 
in defense of unity (The National [Abu 
Dhabi], July 6, 2009).

A rapid security shift in the south

The unfolding of these events has been 
disturbingly rapid. Just two years ago it 
was possible for a foreigner to travel 
relatively freely throughout most of the 
former south; now Yemenis report fear-
ing vigilante gangs, particularly in 
Shabwa, Dhala’e, Lahj, and Abyan. In 
July 2009, for example, four members 
of a family in the southern governorate 
of Lahj were kidnapped by their neigh-
bor, who accused them of being spies 
for the northern regime. The father, one 
of his sons and his brother-in-law were 
executed while the other son escaped 
(Yemen Observer, July 18, 2009).

If these murders had occurred in iso-
lation, it would not necessarily be 
indicative of a broader trend, but crimes 
of this nature have since been on the 
rise. Shortly after the murders, a north-
erner was found dead hanging from a 
tree in the south and a northern con-
tractor was kidnapped and tortured in 
Hadramaut. He was only freed when he 
promised to leave the south. In the 
southern governorate of al-Dhala’e, 
where anti-regime sentiments are par-
ticularly high, stores belonging to 
northerners are regularly burned down 
and threats are made against northern-
ers who refuse to leave the area and 
return to the north. This type of vio-
lence carries the very clear potential of 
providing a spark for much wider 
unrest.

An editorial in the Yemen Post last 
year illustrated the degree to which 
these sorts of attacks have increased:

"The country’s discouraging situation 
does not mean that southern mobility 
followers [i.e. the southern secession-
ists] have the right to attack a northern-
er just because he is one. It does not 
mean that any car passing by a south-
ern governorate with a car plate show-
ing that he is a northerner should be 
attacked and have rocks smashed 
through its windows. This is what 
southern mobility followers have been 
doing over the last month as they killed 
a number of people just because they 

did not agree with their way of think-
ing or because he was a northerner. 
[2]"

One northern Yemeni reported trav-
eling in a shared taxi throughout the 
south in March 2009, during which 
time he was told that because he was 
from the north he was putting the entire 
car at risk. The driver informed him 
that people are establishing makeshift 
checkpoints, searching cars for north-
erners and that some have even been 
killed on this basis. He described driv-
ing through towns where locals told 
him they have been operating under a 
self-imposed curfew for the past two 
months because crime has become so 
pervasive in the hours of darkness. [3] 
While this may be a further indication 
that identity politics are taking hold in 
a new way, it is possible that anti-
northern animosity is also sometimes 
being used as a cover for simple ban-
ditry. However, this caveat does not 
belie the fact that this is remarkably 
new and almost certainly related to the 
same political decay that AQAP is 
attempting to manipulate.

Changing perceptions of north and 

south

These animosities are not a re-emer-
gence of old cross-border tensions that 
unification attempted to paper over. 
The pre-unification border between 
north and south Yemen was a product 
of Ottoman and British colonial inter-
vention, not communal feelings of 
“otherness” between Yemenis on either 
side of the border. The sporadic conflict 
between the former northern and south-
ern states prior to unification in 1990 
was based on divisions that were large-
ly between the competing elites in each 
state, not communal identities relating 
to either state. When unification was 
announced in 1989, both northern and 
southern Yemenis welcomed the deci-
sion and both regimes correctly per-
ceived unification as a way of enhanc-
ing their popular legitimacy. One obvi-
ous illustration of this is the fact that 
the opening sentence of South Yemen's 
1970 constitution began: “Believing in 
the unity of the Yemen, and the unity of 
the destiny of the Yemeni people in the 
territory…” [4] The feelings of cultural 
and historical unity were strong on both 
sides of the border, as was the belief 
that the main obstacle to Yemen’s 
ascendance in the Arab world was the 
fact that its people – the Yemenis – 
remained artificially divided.

Conclusion

The threads keeping the Yemeni state 
together are under increasing stress. 
While AQAP is not a natural alterna-
tive contender to power, its willingness 
to prey on the social trauma caused by 
injustice and exclusion gives it certain 
advantages in the prevailing climate. 
The potency of AQAP rests on its abil-
ity to offer only slightly more to com-
munities in crisis than what the govern-
ment is offering. If the regime is not 
willing to negotiate a more inclusive 
political settlement with its citizens, 
there is little likelihood that the coun-
try’s situation will improve in the fore-
seeable future. It is in the regime’s own 
self-interest to respond to the threat that 
it faces by becoming less extractive and 
more inclusive, and it is on this point 
that external pressure might be usefully 
applied.

Sarah Phillips lectures at the Centre 
for International Security Studies, 
Sydney University. She lived and 
worked in Yemen for nearly four years 
and specializes in Middle Eastern poli-
tics and the politics of state-building.
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Despite concerted global 
efforts in the aftermath 
of the 9/11 attacks that 
have disrupted plots 
and constrained al-

Qaida and other terrorist groups’ 
capabilities to strike the United 
States, our nation and our community 
in particular face a persistent and 
evolving terrorist threat, primarily 
from violent Islamic extremists, but 
also from lone wolves, white suprem-
acists and others that espouse hate 
and embrace a range of extremist 
ideologies.

In just the past several months, our 
nation has faced a range of complex 
and dynamic threats from terrorism. 
Networks linked to or inspired by al-
Qaida in Pakistan, Yemen and other 
hot spots continue to train operatives 
and plot attacks against the United 
States. Additionally, we have seen 
firsthand that we are not immune to 
the emergence of homegrown radi-
calization and violent extremism.

In 2009, the exponential increase 
in domestic plots in the U.S. put the 
threat of homegrown terrorism on 
center stage. In a recent speech, 
Department of Homeland Security 
Secretary Janet Napolitano remarked, 
“Home-based terrorism is here … 
and like violent extremism abroad, it 
is now part of the threat picture that 
we must confront.”

As Jewish communities begin 
preparations and celebrations for 
Passover, we must remind ourselves 
to remain cognizant of the current 
security environment and remain vig-
ilant, particularly when there is a 
need for a balanced approach to 
securing our institutions, agencies 
and organizations over coming the 
holiday.

This approach should not be just 
about employing more security 
guards or buying more technological 
equipment. It is about approaching 
security in a different, more compre-
hensive manner. It is about building a 
culture of security. It is about ensur-
ing that the one person accountable 
for your institutional security is 
trained and tested. It is about consid-
ering the realm of possible threats 
and developing proactive solutions, 
testing your emergency plans through 
tabletop exercises and ensuring that 
you have active shooter and evacua-
tion measures ready to be imple-
mented.

It is about training all new and cur-
rent staff on how to identify suspi-
cious persons and report activities 
before they occur. It is about forming 
partnerships with your local, state 
and federal law enforcement agen-
cies to give others a stake in ensuring 
that all that can be done is done.

When organizations commit time 
and resources to a serious focus on 
security, they can minimize risk and 
create tangible value. A thoughtful 
security infrastructure supported by 
dedicated, energetic staff will offer 
an additional layer of defense against 
the potential for attack or disruption.

Never before has confidence in 
security been more critical. Homeland 
security for Jewish institutions has 
emerged as an unprecedented con-
cern. The United States is engaged in 
a war against terrorists who want to 
attack Americans and Jewish targets 
here at home. Unfortunately, some 

institutions and organizations still 
fail to demonstrate sufficient urgen-
cy, focus and attention to safeguard-
ing against the heightened risk facing 
the community.

The threat is not restricted to high-
profile cities such as New York and 
Washington, D.C. In fact, tighter 
security measures in those cities may 
convince terrorists to seek softer tar-
gets in less-prepared and populated 
areas of the country.

Complacency is a challenge we all 
face, but at this time of increasing 
uncertainty, we need to ensure that 
security remains an ongoing process. 
At SCN, we realize that each person 
working, volunteering and or partici-
pating in the organized Jewish com-
munity -- at a synagogue, JCC, fed-
eration, day camp or social agency -- 
is the critical ingredient in securing 
our community. Who that person is, 
what that person thinks and how that 
person reacts may make the differ-
ence between calm and calamity.

As our communities have come to 
know, credible information and infor-
mation flow is the lifeline during a 
crisis, disaster or threat situation. 
Knowing when and where to evacu-
ate during a disaster, and whether a 
shooting at a synagogue is an isolat-
ed attack or part of a larger operation 
are just some of the scenarios that 
impact our facilities and communi-
ties.

During a threat or crisis, Jewish 
leaders are required to make deci-
sions that can impact an entire com-
munity. Rarely do incidents of this 
nature remain isolated events. The 
Jewish community has been forced 
to spend millions of dollars on secu-
rity equipment, guard protection and 
other security expenditures to create 
safer, more secure facilities and com-
munal places.

Terrorism-related events targeting 
synagogues or other Jewish organiza-
tions create a ripple effect that 
impacts the entire American Jewish 
community. Sending children to 
Jewish day schools and synagogue 
services, or enjoying recreational 
activities at Jewish community cen-
ters are all decisions that may well 
be predicated on a terrorist threat or 
incident, and the ability to make an 
informed assessment and decision 
based upon the best available infor-
mation we have during the current 
situation.

That is why the community has 
come to rely on SCN communica-
tions: “The process of providing our 
community with information that 
serves to reduce anxiety and fear as 
well as provide suggestions for plan-
ning that will assist the public in 
responding appropriately to some cri-
sis (or impending crisis) situation.”

Our nation and community will 
continue to face complex and dynam-
ic threats from extremism and terror-
ism. The immediacy of the threat of 
terrorism provides the American 
Jewish community with a compelling 
incentive to take awareness, pre-
paredness and resiliency efforts seri-
ously. But our response will be 
appropriate and measured, devoid of 
the fear that terrorism seeks to 
instill.

Paul Goldenberg is the national 
director of the Secure Community 
Network, which serves as the central 
address for the American Jewish 
community on security matters.

Breaking Yemen apart: Al-Qaeda exploits 

social divisions to further its agenda

Jewish community 

cannot be complacent 

on security
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Tender Advertisement no. ( 3 ) of [2010] (One Envelope System - Technical + Financial)
The General Corporation for School Book Printing Press here announces its desire to invite bidders to tender no 
(3/2010) for supplying (11.000 tons) offset Printing Paper :         

Bids are formed of Four groups (A, B, C, D):

Group Name of Good Quantity A Bank Guarantee 
for a lump sum

valid for not 
less than

Fee of  Bidding 
Documents

A White Roll Offset Printing Paper(70 
grams)

7400 tons 255.000 $

150  from 
date of bid 

opening
50.000 YR

B White Sheet Offset Printing Paper 
(70 grams)

2500 tons 95.000 $

C White Glazed Bristol Board for 
Offset Printing (190 grams)

950 tons 36.000 $

D Colored Glazed Bristol Board for 
Offset Printing (180 grams)

150 tons 5700 $

•	
�     Bidders	
�    may	
�    apply	
�    for	
�    the	
�    four	
�    groups	
�    or	
�    one	
�    group	
�    	
�    as	
�    the	
�    bank	
�    guarantee	
�    mentioned	
�    above	
�    valid	
�    for	
�    not	
�    

less
  than (150 days) from date of bid opening and bank guarantee may be substituted with a payable cheque.
•	
�     Tender	
�    will	
�    be	
�    financed	
�    from	
�    	
�    :	
�    Self-financing

Bidders who are willing to participate in this Tender have to submit written applications to:
*  General Corporation for School Book Printing Press
*  Al-jraf – Air Port Street – nerby Al-Kibsi School
*  Tel: 00967 1 332634      FAX: 00967 1 334322         * P.O. Box :2782

to receive Bidding Documents for an amount [ 50.000 YR] non-refundable.

The deadline for selling bidding documents will be on [23/6/2010].
Bids must be be submitted in sealed envelopes addressed to the above address mentioning the project
 name, Tender number and name of bidder procurement department. 
The following documents must be contained in the bid:

1-   A Bank Guarantee according to the table above  
2-	
�    	
�     Valid	
�    tax	
�    certificate	
�    

3-	
�    	
�     Valid	
�    Insurance	
�    Certificate.	
�    

4-	
�    	
�    	
�    Valid	
�    registration	
�    and	
�    classification	
�    certificate.)

5-	
�    	
�     Valid	
�    Zakat	
�    certificate

6-	
�     Valid	
�    	
�    sales	
�    tax	
�    certificate	
�    registration	
�    

7-  Samples (80 paper A4) from each group for test them.

*  A foreign bidder may provide the equivalent documents indicated in 2, 3 and 4 from its country
  of  registration as appropriate.
*  The Dead line for submission and bids opening will be  on: Wednesday[29/6/2010 ]  At 11.00 AM   . 
*  Bids received after this deadline will be returned unopened..
*  Bid Opening will take place at [meetings hall-in the corporation`s address mentioned above] and at the 

same
  time mentioned above, in presence of bidders or their authorized representatives.
*  Potential bidders may inspect bidding documents before purchasing during working hours 
   for a period (40 days) starting from advertisement.

Invitation for BidsINVITATION
FOR PREQUALIFICATION

WATER SUPPLY AND SANITATION IN PROVINCIAL TOWNS PROGRAM II:

* LOT 2 PROJECT TOWN OF AL-SHEHR, REPUBLIC OF YEMEN
* EMERGENCY SANITATION MEASURES AL SHEHR

The	
�     above	
�    Project	
�     is	
�     jointly	
�     financed	
�     by	
�     the	
�    Federal	
�    Republic	
�     of	
�    Germany	
�     through	
�     the	
�    Kreditanstalt	
�     fur	
�    

Wiederaufbau (KfW) and the Republic of Yemen through the Local Corporation for Water Supply and 
Sanitation Hadramout - Coastal Area. The Local Corporation, intends to prequalify contractors for four 
contract Packages for the following:

Contract Package 1: Water Supply Transmission System: Two (2) reinforced reservoirs 2,500 m3 
and 500 m3; DN400 transmission pipeline approx. 11 km; Two (2) chlorinators, Re-equipping of Six (6) 
wellheads; Overhead power line extension 300 m; Village water distribution tertiary pipelines approx. 2 km, 
and Procurement of vehicles and equipment.

Contract Package 2: Water Distrbution and Sewerage Al Shehr - East: Water primary and secondary 
pipelines DN 500 to DN 80 approx. 16 km; Water tertiary network approx. 20 km and approx. 3,500 house 
connections; Sewerage collection system: pipelines, manholes etc. length approx. 20 km; and approx. 1,800 
house connections.

Contract Package 3: Water Distribution and Sewerage Al Shehr West: Water primary and secondary 
pipelines DN 500 to DN 80 approx. 16 km; Water tertiary network approx. 20 km and approx. 3,500 house 
connections; Sewerage collection system: pipelines, manholes etc. length approx. 20km; and approx. 1,800 
house connections.

Contract Package 4: Coastal Collector Sewer, WWTP and Outfall: Gravity sewer DN450 uPVC 750 m; 
PE force main DN400, 4,000 m; Two sewage pumping stations; Wastewater treatment plant (lagoon system) 
2,250 m3/day;;	
�    and	
�    Effluent	
�    pipeline	
�    DN600	
�    300	
�    m.

Pre-qualification	
�    will	
�    be	
�    governed	
�    by	
�    the	
�    KfW’s	
�    ’Guidelines	
�    for	
�    Procurement	
�    of	
�    Supply	
�    and	
�    Work	
�    Contracts	
�    

under	
�    Financial	
�    Cooperation	
�    with	
�    Developing	
�    Countries’	
�    and	
�    the	
�    pre-qualification	
�    procedures	
�    of	
�    the	
�    Yemeni	
�    

High	
�    Tender	
�    Board.	
�    Pre-qualfication	
�    documents	
�    may	
�    be	
�    purchased	
�    upon	
�    payment	
�    of	
�    a	
�    non	
�    refundable	
�    fee	
�    

of US$ 300.

 Dorsch Consult Project Project Manager of PEA   
 Villa Bajarash no. 9, Attn.: Eng. Saeed Frag Khanbash
 60 m Street, Fuor Area Mobile: 733 535911
 Al Mukalla, E-mail: khanbash@y.net.ye
 Republic of Yemen Project Manager Consultant
 Tel. 00967 5 371589 / 371584 Attn: Keith Roberts
 Fax. 00967 5 371587 E-mail: keith_Roberts@dorsch.com.jo

Applicants	
�    may	
�    submit	
�    applications	
�    for	
�    pre-qualification	
�    for	
�    any	
�    number	
�    and	
�    combination	
�    of	
�    the	
�    four	
�    Contract	
�    

Packages,	
�    only	
�    one	
�    application	
�    i.e.	
�    one	
�    set	
�    of	
�    completed	
�    prequalification	
�    documents	
�    comprising	
�    two	
�    copies,	
�    

should be submitted even when more than one Contract Package is being applied for. Applications should 
be submitted in sealed envelopes, delivered to the above address on or before 21st June 2010 and be 
clearly marked as follows: ”Application to Prequalify for Water Supply and Sanitation in Provincial Towns 
Program II, Lot 2 Town of Al-Shehr / Emergency Sanitation Measures Al Shehr, Contract Package No. (1, 
2, 3 or 4 as applicable)”.	
�    Two	
�    copies	
�    of	
�    the	
�    completed	
�    prequalification	
�    documents	
�    should	
�    be	
�    submitted	
�    by	
�    
each Applicant.

The Embassy of the United States of America announces for immediate jobs opening within its organization.

“Defensive Security Coordinator (DSC)”

BASIC FUNCTION OF POSITION

The senior locally employed staff (LES) member for the local guard program (LGP) responsible with guidance 

from the Regional Security Officer (RSO), for the planning, management, integration and leadership of the guard, 
residential security and surveillance detection programs.  At the direction of the RSO, the DSC is responsible for 
development of an integrated defensive security plan, for oversight and daily management of Post’s security forces 
(excluding the Marine Security Guards), for security planning and execution of drills in coordination with the local 
guard force.  The DSC will assist the RSO with developing training programs, monitoring guard performance, re-

cruiting, supervising members of the Defense Planning and Support Staff (DPSS) and Post’s security team, assisting 
with contractor monitoring and administration and providing needed continuity during RSO staffing gaps.  The DSC 
is responsible for developing the initial budgetary estimates for local guards, residential security and surveillance 
detection programs, for RSO review and approval, and coordinating budgetary and procurement issues with the 
Financial Management, Human Resource and General Service officers.

Required Qualifications:

A. Education- B.A. degree in business administration, political science or liberal arts is required.
B.  Prior Work Experience- Minimum five-seven years of progressively responsible experience in the commercial 

security guard business, civilian or government police, or military.  At least half of work experience should be at 
senior supervisory or command level.  

C.  Language Proficiency- Level 4 (fluent) English and level 4 (fluent) Arabic is required.
D.  Job Knowledge- An expert knowledge and understanding of the theoretical principles of physical protection, 

standard security practices and procedures, developing and deploying of community style policing (mobile pa-

trol) models, creation of defensive security plans, and good working knowledge of standard security equipment 
is required.  Incumbent must have strong knowledge of personnel management, budget formulation and track-

ing, and a thorough knowledge of host country operational environment, language, law and security entities, and 
historic criminal and terrorist threats and operational tendencies are required.

E.  Skills and Abilities- The work requires keen analytical abilities, originality of ideas, creative solutions, and the 
exercise of sound, independent judgment; must be able to make independent judgments on institutional capabili-
ties and the adequacy of security systems and controls.  The DSC must be able to rapidly assimilate and assess 
real-time threat information and issue orders for the immediate conduct of defensive operations.

Detailed Position Description is available at the http://yemen.usembassy.gov/yemen/vacancies.html

Grade/Salary: *Ordinarily Resident: 

FSN-11 Step 1 (Full Performance Level) US$ 24,481 per annum plus $6,000 allowances

How to apply: All interested nationals should complete OF-612 or submit a current C.V. with a covering letter of 
application to the Embassy Human Resources Office, American Embassy, Dhahr Himyar Street, Sanaa.   Fax: 303-
182 e-mail address: hrosanaa@state.gov not later than close of business June 1, 2010.

*Note: All ordinarily resident applicants must be residing in YEMEN and have the required work and resi-

dency permits to be eligible for consideration.

The Embassy of the United States of America announces for immediate jobs opening within its organization.

“Residential Security Coordinator”

BASIC FUNCTION OF POSITION

This subordinate Locally Engaged Staff (DPSS) member is the focal point for the residential security program and 
issues and is responsible for developing the residential security plan, conducting residential security surveys and 
ensuring official residences are in compliance with OSPB standards; for management of the residential program; for 
coordinating residential security maintenance and repair; and assisting with the development of the residential secu-

rity logistical and financial plans.  The RSC also assists the Regional Security Officer (RSO) and Defensive Security 
Coordinator (DSC) in providing residential security guidance to the Inter-Agency Housing Board and with residential 
security training and briefings for Mission employees.

Required Qualifications:

A. Education- Bachelor’s degree in Engineering is required.  
B. Prior Work Experience- Minimum five-seven years of progressively responsible experience in the commercial 

security guard business, civilian or government police, or military.  The incumbent should have extensive experi-
ence in the technical/electrical equipment and operation.  Experience in the budget and fiscal process and U.S. 
government contracting is an advantage.

C. Job Knowledge: 

A strong knowledge in physical protection, standard security practices and procedures, developing security plans, 
and good working knowledge of standard security equipment as it pertains to residential security.  Contract man-

agement, budget formulation and tracking, and a thorough knowledge of host-country operational environment, 
language, law and security entities, and historic criminal and terrorist threats and operational tendencies are re-

quired.
D.   Skills and Abilities: 

The work requires keen analytical abilities, originality of ideas, creative solutions, and the exercise of sound, indepen-

dent judgment, must be able to make independent judgments on institutional capabilities and the adequacy of security 
systems and controls.  Writing skills encompass critical analysis of defensive operations, the preparation of complex 
reports and plans, preparing written justification statements for the residential security program budgets, drafting 
requests for work order requests or services and answering and preparing guidance about program performance, fund-

ing, or other issues.  Must be able to collect and present facts and recommendations in a clear, concise manner.

Detailed Position Description is available at the http://yemen.usembassy.gov/yemen/vacancies.html

Grade/Salary: *Ordinarily Resident: 

FSN-09 Step 1 (Full Performance Level) US$ 16,103 per annum plus $4,000 allowances

How to apply: All interested nationals should complete OF-612 or submit a current C.V. with a covering letter of ap-

plication to the Embassy Human Resources Office, American Embassy, Dhahr Himyar Street, Sanaa.   Fax: 303-182 
e-mail address: hrosanaa@state.gov not later than close of business June 1, 2010.

*Note: All ordinarily resident applicants must be residing in YEMEN and have the required work and resi-

dency permits to be eligible for consideration.
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حصلت االحکكومة االيمنية على منحة من صندووقق أأبو ظبي للتنمية ووذذلك لتمويل مشرووعع 
تعميق ووتوسعة االقناةۃة االملاحية لميناءء عدنن بمبلغ -/٤٠۰,٠۰٠۰٠۰,٠۰٠۰٠۰ ددوولارر أأمريکكي ووتنويي 

ووززااررةۃة االنقل ممثلة بمؤسسة مواانيءء خليج عدنن االيمنية (االوحدةۃة االتنفيذية للمشرووعع)  
إإستخداامم جزءء من هذهه االمساعدةۃة في االخدماتت االإستشاررية للمشرووعع االمذکكورر أأعلاهه االتي 

من أأجلها صدرر هذاا االإعلانن.
وويهدفف االمشرووعع إإلى تعميق ووتوسيع االقناةۃة االملاحية  في ميناءء عدنن، حيث سيتمکكن ميناءء 

عدنن من إإستقبالل سفن االحاووياتت االعملاقة (االجيل االجديد)، ووخدمة حرکكة االتراانزيت لجعل 
ميناءء عدنن ميناءء محورريي في االإقليم، بالإضافة إإلى ررفع مستوىى االتنافس للميناءء مقاررنة 

بالدوولل االإقليمية، ووتشجيع  االإستثمارر في مجالل االتباددلل االتجارريي.

ووعليه تدعو ووززااررةۃة االنقل وو مؤسسة مواانيءء خليج عدنن االيمنية (االوحدةۃة االتنفيذية للمشرووعع) 
االشرکكاتت االاستشاررية االمؤهلة  للتعبير عن أأهتمامها للمشاررکكة في تقديم االخدماتت 

االاستشاررية االمطلوبة، ووعلى االشرکكاتت االرااغبة تقديم کكافة االمعلوماتت وواالوثائق االتي تؤکكد 
أأهليتها لأددااءء االخدماتت وويمکكن للشرکكاتت االإستشاررية االدخولل في إإئتلافف لتحسين فرصص 

تأهيلها .. ووتشمل االخدماتت االإستشاررية االمرااحل االمطلوبة:-

-:	
�   Íōŗí	
�   ôŀăĎÎí
إإعداادد ووثائق االمناقصة.  -١۱

إإعداادد نموذذجج للعقد ووفقاً للمعايير االمتفق عليها تجاررياً     على نطاقق عالمي.  -٢۲
إإنن االمدةۃة االمتوقعة لتنفيذ االمرحلة االأوولى من االخدماتت االاستشاررية ( تقدرر من قبل االشرکكة 

االإستشاررية حسب خبرتها ) .

	
�   -:	
�   ôŔŇîüĿí	
�   ôŀăĎÎí
االمساعدةۃة في تقييم االعرووضض وواالمفاووضاتت االلاحقة مع االمتقدمم االفائز ووحتى إإبراامم االعقد.  -١۱

االإشراافف على تنفيذ االمشرووعع .  -٢۲
على أأنن يتم تقديم االمعلوماتت االتالية:-
االمؤهلاتت في مجالل االمهمة االمطلوبة .  -١۱

٢۲- ووضع االاستشارريي االفني وواالمالي وواالإدداارريي .
مجالل االعمل االرئيسي ووسنوااتت االخبرةۃة في مجالل االدررااسة االمعنية .  -٣۳

مؤهلاتت االکكاددرر االرئيسي بما في ذذلك االکكاددرر االقانوني.  -٤
االجهاتت االتي يمکكن االرجوعع إإليها للتأکكد من تنفيذ االأعمالل االسابقة .  -٥

يجب تسليم ثلاثث نسخ ووررقية وونسخه االکكتروونية (CD) من ووثائق إإبدااءء االرغبة إإلى االعنواانن 
االموضح أأسفل االإعلانن .

ووسيتم  ااختيارر االشرکكة  االاستشاررية للقيامم بالخدماتت  االمطلوبة ووفقاً للأسس وواالمعايير في 
االدليل االإررشادديي للمشترياتت وواالخدماتت االاستشاررية للجنة االعليا للمناقصاتت وواالمزاايدااتت 
االمعمولل به في االجمهوررية االيمنية ووإإررشاددااتت ووإإجرااءءآآتت االجهة االمانحة وويمکكن للشرکكاتت 

االرااغبة االحصولل على معلوماتت إإضافية من االعنواانن أأددناهه ووذذلك خلالل أأووقاتت االدوواامم 
االرسمي من االساعة (االتاسعة صباحاً) صباحاً حتى االساعة (االثانية ظهرااً).

تقدمم ووثائق االتعبير عن االاهتمامم إإلى االعنواانن أأددناهه في موعد أأقصاهه ٢۲١۱ يونيو  ٢۲٠۰١۱٠۰مم.
 مؤسسة مواانئ خليج عدنن االيمنية

 االمرکكز االرئيسي- ميناءء عدنن
 االوحدةۃة االتنفيذية للمشرووعع

 ووززااررةۃة االنقل - االجمهوررية االيمنية
 تلفونن:- (٢۲٠۰٤٦٣۳٨۸-٠۰٢۲-٠۰٠۰٩۹٦٧۷)
 فاکكس:- (٢۲٠۰٥٨۸٠۰٥-٠۰٢۲-٠۰٠۰٩۹٦٧۷)

salehmwane@yahoo.com -:بريد االکكترووني 
ygapc@y.net.ye                       

ووآآخر موعد لاستلامم االوثائق هو  االساعة ( االثانية عشر ظهراًا) من يومم  االاثنين االمواافق ٢۲١۱ 
يونيو ٢۲٠۰١۱٠۰مم . وولن تقبل االوثائق االتي تردد بعد هذاا االموعد. 

کكما لن يلتفت إإلى االوثائق االغير مستوفية للشرووطط االمحدددةۃة أأعلاهه.
ووسيتم فتح االمظارريف بالمرکكز االرئيسي – ميناءء عدنن في نفس االموعد أأعلاهه بحضورر 

ممثلي االشرکكاتت االاستشاررية أأوو مندووبيهم.

The Republic of Yemen has obtained  a grant   from  the Abu Dhabi Fund 

for	
�    development	
�    for	
�    the	
�    purpose	
�    of	
�    financing	
�    “	
�    deepening	
�    and	
�    widening	
�    

the	
�    access	
�    channel	
�    in	
�    the	
�    Port	
�    of	
�    Aden”	
�    project	
�    with	
�    	
�    an	
�    amount	
�    of	
�    U$	
�    	
�    

40,000,000 . The Ministry of Transport, represented by Yemen Gulf of 

Aden Ports Corporation – intends to utilize  a portion  of this assistance 

in	
�    consultancy	
�    	
�    services	
�    of	
�    the	
�    project	
�    mentioned	
�    above,	
�    for	
�    which	
�    this	
�    

announcement	
�    was	
�    issued.

The	
�    project	
�    	
�    aims	
�    to	
�    deepen	
�    and	
�    widen	
�    the	
�    access	
�    channel	
�    in	
�    the	
�    Port	
�    of	
�    

Aden,	
�    which	
�    will	
�    enable	
�     	
�     the	
�    port	
�     	
�    accommodating	
�    the	
�    new	
�    generation	
�    

container vessels, and making the port  a Hub port for transit cargo 

services in the region.

    

Hence,	
�     YGAPC	
�     –	
�     Port	
�     of	
�     Aden	
�     invites	
�     the	
�     qualified	
�     consultants	
�    

companies/firms	
�    	
�    to	
�    interest	
�    and	
�    wish	
�    in	
�    the	
�    participation	
�    of	
�    submitting	
�    	
�    

the	
�     required	
�     consultancy	
�     	
�     services,	
�     The	
�    wising	
�     companies	
�     /firms	
�    have	
�    

to	
�    submit	
�    all	
�    the	
�    data	
�    and	
�    documents	
�    that	
�    confirm	
�    its	
�    competence	
�    may	
�    

inter	
�     into	
�     coalition	
�     or	
�     alliance	
�     in	
�     order	
�     to	
�     improve	
�     their	
�     qualification	
�    

opportunities	
�    .	
�    the	
�    consultant	
�    services	
�    include	
�    the	
�    following	
�    phases:-

PHASE I:

1. Preparation  the tender documents, 

2.	
�     Preparation	
�     	
�     a	
�     contract	
�     model	
�     in	
�     accordance	
�     with	
�     established	
�    

international commercial standards, 

Period	
�     of	
�     phase	
�     I	
�     of	
�     the	
�     consultancy	
�     services	
�     is	
�     SUPPOSED	
�     	
�     to	
�     be	
�    

estimated by consultant depending on their expertise. 

PHASE II: 

1.	
�     Assist	
�    in	
�    evaluation	
�    of	
�    bids	
�    and	
�    in	
�    subsequent	
�    negotiations	
�    with	
�    the	
�    

winner	
�    till	
�    the	
�    conclusion	
�    of	
�    the	
�    contract.	
�    

2. Supervise the execution of the project. 

The	
�    consultant	
�    shall	
�    include	
�    the	
�    following	
�    information:	
�    

1.	
�     Qualifications	
�    in	
�    the	
�    field	
�    of	
�    the	
�    task,	
�    

2. Financial, technical and advisory status, 

3. Its major business, years of relevant experience,

4.	
�     Qualification	
�    	
�    of	
�    key	
�    staff	
�    of	
�    the	
�    firm,	
�    

5.	
�     Entities	
�    that	
�    may	
�    confirm	
�    and	
�    verifying	
�    the	
�    implementing	
�    of	
�    similar	
�    

previous project.

Expressions	
�    of	
�    Interest	
�    shall	
�    be	
�    made	
�    in	
�    three	
�    	
�    hard	
�    copies	
�    along	
�    with	
�    a	
�    

soft	
�    copy	
�    (CD)	
�    to	
�    the	
�    address	
�    mentioned	
�    below.	
�    

The	
�     selection	
�     of	
�     the	
�     consultancy	
�     company/firm	
�     will	
�     be	
�     carried	
�     out	
�    

according to the bases and criteria stipulate in the guide book of 

procurement  and consultancy services issued by the Tenders High board 

effected  in the Yemen of Republic, and also the instructions issued by the 

grant	
�    entity,	
�    the	
�    concerned	
�    companies	
�    /	
�    firms	
�    may	
�    obtain	
�    additional	
�    data	
�    

from	
�    the	
�    address	
�    below	
�    during	
�    the	
�    official	
�    working	
�    hours	
�     from	
�    09:00 

am up to 14:00 pm 

Expressions	
�     of	
�     Interest	
�    must	
�     be	
�     delivered	
�     to	
�     the	
�     address	
�     below	
�     by	
�     21	
�    

June  2010

 Yemen Gulf of Aden Ports Corporation 

 Headquarters - Port of Aden

 Project implementation unit

 Ministry of Transport – Republic of Yemen 

 Tel:  00967 -02 - 204638

 Fax: 00967 – 02 - 205805 

 Email: salehmwane@yahoo.com 

           ygapc@y.net.ye 

Deadline	
�    for	
�    submission	
�    is	
�    12:00	
�    hours noon on Monday 21 June  2010.

No	
�    submission	
�    after	
�    the	
�    date	
�    above	
�    will	
�    be	
�    considered.	
�    

Incomplete	
�    submissions	
�    will	
�    not	
�    be	
�    considered.	
�    

Opening	
�     of	
�     applications	
�     will	
�     be	
�     at	
�     the	
�     meeting	
�     room	
�     of	
�     the	
�    

headquarters	
�    –Port	
�    of	
�    Aden	
�    at	
�    the	
�    same	
�    time	
�    mentioned	
�    above	
�    with	
�    the	
�    

presence	
�    of	
�    the	
�    consultant	
�    firms	
�    or	
�    their	
�    representatives.	
�    	
�      

ÅـــœčîĘøēí	
�   čîــŔøćí

Łîńøŋśí	
�   ņī	
�   ÂòĬøŀĿ	
�   ŅŜīç
	
�   ıíĎėříō	
�   	
�   ĝōîĴøĿí	
�   Ì	
�   	
�   ôĻčîĘÎíō	
�   ĉŎĸĬĿíō	
�   ôĜķîňÎí	
�   ôĸŔûō	
�   ĉíĊīř
	
�   ŅĊī	
�   àîňŔŃ	
�   Ì	
�   ôŔăŜÎí	
�   óîňĸĿí	
�   	
�   ĶŔńĬ÷ō	
�   ôĬēŎ÷	
�   ĩōĎـــĘÎ	
�   ČŔĴňøĿí	
�   Őŀī

Selection of Consultants

Request for Expression of Interest

in Providing Consultancy Services to prepare 

Tender documents and contracts, assist in 

negotiation and Supervise Execution of Deeping 

and widening the access channel in the Port of 

Aden

By: Ali Saeed

At a conference in London, 
in 2006, donors pledged 
USD 5.7 billion to Ye-
men. But, although ap-
proximately 83 percent 

has already been allocated to specific 

development projects, by the end of 
2009, Yemen had still only received 
less than 10 percent of these pledged 
grants, according to the World Bank

Donors have complained that the 
government has not been using the 
grants for their specified purposes. 

But, with this electronic disbursement 
system, Yemen will attempt to ensure 
grants are properly channeled to the 
right projects and donors will be en-
couraged to meet their pledges.

The system, formally called the 
Loans and Grants Management In-
formation System, will accelerate the 
implementation of pledges made at the 
2006 London donors’ conference, Min-

ister of Finance, Noman Al-Suhaibi, 
told journalists last Monday.

Adopting this system is part of the 
monetary and administrative reforms 
taken by the government to enforce 
transparency and accountability, he 
said.

The system has already been put into 
place in three project implementation 
units at the Ministries of Health, Edu-
cation and Agriculture, according to 
Al-Suhaibi, who added that he hoped 
it would soon be used in all 30 of the 
government’s project implementation 
units.

The minister explained that the sys-
tem basically links all units in charge 
of implementing government devel-
opment projects with the Ministry of 
Planning and International Coopera-
tion, Ministry of Finance and the Cen-
tral Bank of Yemen.

He said that it will accelerate the 
rate Yemen receives external loans and 
grants, and improve the country’s ca-

pacity in absorbing foreign funds. This 
will, in turn, speed up the implementa-
tion of development projects in differ-
ent sectors and will benefit the society 

and state together, according to the 
minister. 

The new software is expected to re-
duce the time spent by project contrac-
tors to withdraw from the Central Bank 
of Yemen (CBY), via the Ministry of 
Finance and the project unit, from 35 
days to only five days, Jubran Muraish, 

financial officer at the Education De-
velopment Project at the Ministry of 
Education, told the Yemen Times.

Incentives for donors
Muraish, who prepared a study of the 
system for his master’s degree at the 
Business Administration Center at 
Sana’a University, said that if the sys-
tem is applied effectively, it will greatly 
encourage donors to support Yemen 
more, and prevent them from moving 
their grants to other countries.

The new system is a tool used by the 
government to manage change, result-
ing from the financial crisis, he said. 

After the financial crisis, donors might 

feel reluctant to meet their pledges 

and this requires the Yemeni Minis-
try of finance to adopt new financial 

mechanisms to contain these changes 
and convince the donors to fulfill their 

promises.
He added that the system will also 

indirectly help the Yemeni riyal to re-
store some of its value against the dol-
lar, because when Yemen receives these 
grants, more dollars will be present in 
the Yemeni market.

Yemen’s economy has also been suf-
fering from the decrease in oil prices, 
causing the government to reduce its 
budget for the current year by 50 per-
cent. These increased external funds 
will help decrease such negative im-
pacts, according to Muraish.

He said that applying the system in 
other project units might only meet 
some opposition if employees were op-
posed to change and were against aban-
doning the traditional manual systems 
that they are used to.

Towards an e-government
The Loans and Grants Management 
Information System was fully pre-
pared and developed by a Yemeni team 
through using the Society for World-

wide Interbank Financial Telecommu-
nication or SWIFT.

With this new system, the Yemeni 
Ministry of Finance will be the third 
Arab ministry in the Middle East using 
the SWIFT system, after Jordan and 

Oman.
The CBY, on its website, said that 

the bank’s governor has publicized the 
Ministry of Finance’s SWIFT code to 
all commercial banks.

The new system is a starting point 
towards an electronic government, or 

“e-government”, using the Internet and 
telecommunications to transform rela-
tions with its citizens, businesses and 
other government sectors.

The new IT system will encourage 
contractors to bid for development 
projects funded by external pledges be-
cause it will be faster and less costly, 
according to Muraish.

The system comes within the US 
Agency for International Development 
(USAID)- funded Enhancing Govern-
ment project in Yemen.

New IT system to encourage donors to support Yemen

Identity economics
By: George Akerlof
and Rachel Kranton

A great strength of economics 
is its ability to examine how 
decisions are made from 
the point of view of deci-
sion makers. For example, 

economics can explain in this way why 
consumers buy what they do. It also offers 
a perspective on why employees work for 
some employers and not others, why they 
work as hard as they do, and, indeed, why 
they go to work at all.

But in most economic analysis, the deci-
sion makers’ point of view is quite narrow. 
It starts with what people like and don’t 
like. People may have a taste for oranges 
or bananas, or a preference for enjoying life 
today instead of saving for the future. They 
then decide what to buy or how much to 
save, given prevailing prices, interest rates, 
and their own income. Economists have in-
cluded in such analysis that people interact 

with others, but they have largely treated 
such social interactions in a mechanical 
fashion, as if they were commodities.

For example, in the standard economic 
analysis of workplace gender discrimi-
nation, men do not like to associate with 
women on the job – in the same way that 
they might prefer apples to oranges. Like-
wise, the standard economic analysis of 
racial discrimination is that whites do not 
want to associate with non-whites, and so 
demand a premium to buy from or work 
with non-whites.

But neither gender nor racial discrimi-
nation arises from purely personal prefer-
ences. Instead, they reflect social codes that 

tell people how they are supposed to think 
of themselves and how they are supposed 
to interact with each other. People take such 
codes seriously. For example, in the case of 
gender, those who identify as men also want 
to behave as men are supposed to behave; 
those who identify as women want to be-
have as women are supposed to behave.

When we examine people’s decisions 
from the perspective of their identities and 
social norms, we get new answers to many 
different economic questions. Who people 
are and how they think of themselves is key 
to the decisions that they make. Their iden-
tities and norms are basic motivations. We 
call this approach identity economics.

To grasp the relevance of identity eco-
nomics, and how it differs from standard 
economics, consider an otherwise puzzling 
fact. Men and women in the United States 
smoked cigarettes at vastly different rates at 
the beginning of the twentieth century, but 
these rates largely converged by the 1980’s. 
Women now smoke just as much as men.

We cannot explain this convergence in 
terms of standard economic arguments, 
such as changes in relative prices and in-
comes, because no such changes were suffi-
ciently large. But we can explain it if we ask 
how people think about themselves – that 
is, if we examine changes in gender norms. 
Women early in the twentieth century were 

not supposed to smoke; it was inappropriate 
behavior. By the 1970’s, however, advertis-
ing campaigns targeted “liberated” women, 
telling them that smoking was not only ac-
ceptable, but desirable.

This example is just the tip of the iceberg. 
Taking social norms seriously has conse-
quences that pervade the economic system, 
and also our lives more generally.

Consider another example: military pay 
versus pay in civilian firms. Overall military 

pay is relatively flat – that is, it does not go 

up and down depending on performance, 
and it is also lower than for comparable po-
sitions in civilian firms. Nothing in standard 

economic analysis can make sense of such a 
pay structure – or of the rituals that are cen-
tral to military tradition.

But with identity economics it all makes 
sense, and we gain an entirely new per-
spective on work incentives, not just in the 
military, but in all pursuits. In organizations 
that function well, employees identify with 
their work and their organizations. If em-

ployees feel more like insiders – a key pur-
pose of military rituals – there is little need 
for incentive pay or pay-for-performance 
schemes. The military changes the identity 
of its recruits, inculcating in them values 
such as duty and service.

In the civilian world, too, the most im-
portant determinant of whether an organi-
zation functions well is not the monetary 
incentive system, as standard economic 
models would imply, but whether its work-
ers identify with the organization and with 
their job within it. If they do not, they will 
seek to game the incentive system, rather 
than to meet the organization’s goals.

Likewise, good schooling occurs not as a 
result of monetary rewards and costs – the 
stock-in-trade of conventional economics – 
but because students, parents, and teachers 
identify with their schools, and because that 
identification is associated with learning. 

Moreover, whether students identify with 
being in school becomes the major determi-
nant of whether they stay or drop out.

Given this, education policy should look 
at what some successful programs have 
done to establish a school identity that moti-
vates students and teachers to work accord-
ing to a common purpose. If we focus on 
training teachers in how to inspire their stu-
dents to identify with their school – rather 
than teaching students to take standardized 
tests – we just might be able to reproduce 
these schools’ great results.

As economists and policymakers, we 
could be content to continue looking only 
at prices and income and related statistics 
to explain people’s decisions. In some cir-
cumstances, that might be enough to under-
stand what is happening. But in many other 
situations, we would miss major sources of 
motivation – and thus would adopt useless, 
if not counter-productive, measures aimed 
at producing the outcomes we seek. Identity 
Economics provides the broader, better vi-
sion that we need.
Copyright: Project Syndicate, 2010. www.
project-syndicate.org

A new information system, approved by the Yemeni government, is expected to 
improve transparency in Yemen’s allocation and spending of foreign grants to the 
country. It also promises to speed up development.
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Be a Pioneer, 
Partner, 
Professional.

Create your career.

OMV Yemen Exploration GmbH

Vacancies for Yemeni Nationals only
OMV Exploration & Production GmbH is the independent operating division of OMV AG, the leading oil and natural gas group in Central and Eastern Europe. We operate over 450 oil and gas fields world

wide both onshore and offshore. Our ambition is to become a significant international upstream player by seeking new business opportunities and targeting production growth like our oil field operations in 

Shabwah governorate, Republic of Yemen. With three existing blocks and new successes during the last license rounds we expand our activities to achieve our ambitious growth plans.

Laboratory Analyst:
Field
Reporting to the Production Superintendent, the job holder will supervise

OMV oil and gas field Laboratory.

Your responsibilities:
Supervise the field laboratory to OMV and Industry standards.
Collect oil, gas and water samples as required.
Take and analyze water and gas samples during well testing.
Ensure adequate Laboratory supplies.
Compile analysis reports.
Maintain the record of MSDS and contribute to COSHH of all 
the chemicals being used in the facility.

► Develop sample collection and analysis procedures.

Your profile:
► BSc or four years technical qualification from a reputed 

university in a relevant discipline.
Minimum 8 years experience of oil, gas analysis.
Experience of gas chromatography & other important lab 
equipments.

► Experience in HSEQ systems (PTW, JSA, RA, ERP, etc.) and 
safe working practices.
Good knowledge of computerized analysis reporting.

► Motivated, team player, capable of working at remote 
locations, in a multi-cultural environment.

► Excellent verbal and written communication skills in English 
and Arabic.
PC literate (Windows NT and MS Office), knowledge of a 
CMMS system and SAP are an advantage.

Contracts Supervisor:
Sana’a
Your responsibilities:
► Maintain approved vendor / bidders list for 

materials/services.
► Prepare Tenders in accordance with Company 

procedures for the required materials or services.
► Evaluate Quotations and recommend vendor for 

order/contract placement.
Supervise preparation of Purchase/Service Orders.

► Advise Logistics Supervisor of any contractual 
conditions with vendors that could impact shipping of 
materials/ equipment.
Preparation of contracts documents prior to submission 
to the Operating Committee and PEPA for approval.
Follow up on approval of contracts documents with the 
Operating Committee and PEPA.
Be proactive, identify and bring to the attention of the
P&L Manager, any potential problems which could delay 
purchase of materials/ equipment and could have an 
adverse effect on Operations by non placement of 
orders /contracts.

► Development of subordinates.
► Conduct negotiations with vendors through to 

order/contract award.
Identify new sources of supply for materials and 
equipment.

► Liaise and follow up with all vendors on contract 
performance.

► Monitor the Contracts processes, to ensure cost 
effective and timely acquisition of equipment/materials 
and services for Operations.

Your profile:
At least Bachelor/Master degree in MBA, Contracts 
management, supply chain or Engineering equivalent from a 
recognized university.
Minimum 10-12 years Oil and Gas industry experience in the 
field of contracts with E&P / Service Companies with 5 years in 
a supervisory position.

► PC Literate in MS Windows, MS Office and Computerized 
Materials Management Systems, ideally experienced with SAP 
/ Data Stream.

► Fluent in Arabic and English, written and oral.
► Proven ability to interact with people, clear fluent expressive 

use of verbal and written language to convey information and 
ideas.

► Proven track record in supervising all Contracts functions with 
experience in Logistics functions required to support 
Company Operations.

► Should be commercially astute and have excellent negotiation 
skills.

Senior Plant Production Operator: 
Field
Reporting to the Production Supervisor, the purpose of this position is to 
monitor and operate sections of OMV processing facility to meet the 
production program.

Your responsibilities:
Safely and efficiently operate the plant to an optimum level 
within defined working parameters.

► Take routine readings of different parameters and address 
abnormalities.
During an emergency act to safely and efficiently control the 
situation.
Responsible for handing over jobs/equipments to the 
maintenance group.
Implement HSE systems within your area of influence.

► Provide hands-on help and technical support to the Plant 
Operators.
Maintain effective communications within the team.

Your profile:
► Diploma or three to four years technical qualification from a 

reputable university in a relevant discipline.
Minimum 5 years experience of operating oil and gas 
processing equipments.
Knowledge of plant instrumentation and controls.

► Experience in E&P HSEQ systems (PTW, JSA, RA, ERP, etc ), 
and safe working practices (Lifting, Vessel Entry, Excavation, 
etc).

► Knowledge of Computerized Maintenance Management 

System.
► Motivated, team player capable of working in remote locations 

in a multi-cultural environment.
► Good verbal and written communication skills in English and 

Arabic.

Procurement Coordinator:
Sana’a
Your responsibilities:

Prepare Tenders and Quotations in accordance with Company 
procedures for the required materials or services.
Evaluate Tenders and Quotations and recommend vendor for 
order/contract placement.
Provides assistance with preparation of Local and 
international Purchase/Service Orders.
Advise Procurement Supervisor of any contractual conditions, 
with vendors that could impact delivery of local sourced 
materials/ equipment.
Be proactive, identify and bring to the attention of the 
Procurement Supervisor, any potential problems which could 
delay purchase of materials/ equipment could have adverse 
effect on Operations by non placement of orders /contracts. 
Conduct negotiations with local vendors through to 
order/contract award.

► Liaise and follow up with all local vendors on contract 
performance.

► Prepare reports and inform Procurement Supervisor on local 
procurement related activities.

► Identify new sources of supply for local materials and 
equipment.

Your profile:
At least Bachelor degree or equivalent from a recognized 
university.
Minimum 5 years E&P industry experience in the Procurement
& Logistics Departments.

► PC Literate in MS Windows, MS Office and Computerized 
Materials Management Systems, ideally experienced with SAP / 
Data Stream.

► Fluent in Arabic and English, written and oral.
Proven ability to interact with people, clear fluent expressive 
use of verbal and written language to convey information and 
ideas.

► Should be commercially astute and have excellent negotiation 
skills.

Senior Field Production Operator:
Field
Reporting to the Production Supervisor, the purpose of this position is to 
monitor and operate wells and remote manifold systems to meet OMV 
production targets.

Your responsibilities:
Operate wells safely and efficiently through a team of 
production technicians.
perform routine checks on wells and address abnormalities.
Responsible for wells clean and up Pigging operations.
Operate the ESPs and power systems at sites.

► Safe handing-over of wells to wells intervention teams. 
During an emergency act efficiently to safely control the 
situation.

► Implement HSEQ systems in area of authority.
► Provide hands-on help and technical support to the Field 

Operators.
► Maintain effective communications within the team.

Your profile:
Diploma or three to four years technical qualification from a 
reputable university in a relevant discipline.

► Minimum 5 years experience in well operations, gathering 
stations and flow line systems.
Knowledge of separations.

► Good experience in E&P HSEQ systems (PTW, JSA, RA, ERP, 
etc.) and safe working practices (Lifting, Vessel Entry, Pigging, 
etc.).

► Knowledge of Computerized Maintenance Management 
Systems preferably maximo/SAP.

► Motivated, team player, capable of working at remote 
locations, in a multi-cultural environment.

► Excellent verbal and written communication skills in English 
and Arabic.

Logistics Coordinator:
Sana’a
Your responsibilities:
► Follow up all international Purchase Orders with supplier and 

arrange with freight forwarder for clearance.
► Review received exemptions for OMV and all subcontractors to 

ensure proper completion.
► Ensure all custom documents are complete, accurate and 

forwarded to Custom clearing agent for processing with the 
PEPA and Custom Authority.

► Arrange with Transportation Company to load shipments from 
all ports of entry to OMV Central receiving area at Block S2 
and vice versa.
Monitor Transportation Company’s compliance with all OMV 
HSEQ procedures and policies.
Coordinate weekly meeting with Customs Clearance agent to 
discuses outstanding issues and follow outstanding CDF with 
them.
Handle all aspects of export process from Yemen, including 
verification of end user information provided on export form, 
shipping arrangements.

► Issue importation, re-exportation and transportation Service 
Order through Data Stream System.
Monitor and report OMV’s liability on outstanding exemptions 
with Contractors.

► Maintain logistics filling and records.
Preparing insurance re-port for all OMV shipments.

Your profile:
At least Bachelor degree or equivalent from a recognized 
university.

► Minimum 5 years E&P industry experience in the Procurement
& Logistics Departments.

► PC Literate in MS Windows, MS Office and Computerized 
Materials Management Systems, ideally experienced with SAP / 
Data Stream.
Fluent in Arabic and English, written and oral.
Ability to work in team environment.
Excellent communication skills, proactive approach to 
problem solving and following up on tasks.

Plant Production Supervisor:
Field
Reporting to the Production Superintendent, the main focus of this position 
is the supervision, planning and control of the production operations in 
OMV processing facility.

Your responsibilities:
To provide supervision and demonstrate competent working 
practices for safe and efficient operations to a team of 
Production Operators and Sr Production Operators.
Supervise the production process in order to achieve target 
monthly schedules and quality requirements.
Support the implementation of the field’s Maintenance 
programs. Work closely with the maintenance team to control 
downtime and maintenance cost.
Ensure process facility operates to its optimum level within 
safe working parameters.

► Closely monitor quality that will enable minimal disruption to 
process control.

► Develop and maintain comprehensive operating procedures. 
Maintain effective communications with all departments within 
operations, to ensure coordinated, cost effective efforts are 
sustained.

► Review production close outs, allocation and losses. 
Emergency Response Team leader.
Motivated, team player, capable of working at remote 
locations, in a multi-cultural environment.

► Excellent verbal and written communication skills in English 
and Arabic.

Your profile:
► B.S. Degree or four years engineering qualification from a 

reputable university in a relevant discipline.
Minimum 8 years production operations experience with 5 
years in supervisory role.

► Expert knowledge in the areas of oil and gas processing. 
Detailed knowledge of plant instrumentation and controls. 
including DCS and SCADA and Reporting systems.

► Strong expertise in E&P HSEQ systems (PTW, JSA, RA, ERP, 
etc.) and safe working practices (Lifting, Entry, etc.).
Detailed knowledge of Computerized Maintenance. 
Management System (CMMS) preferably MAXIMO and/or SAP.

► Analytical, problem-solving and prioritization skills with 
capability to handle multiple assignments.

Positions are located in Yemen based on a 
local contract.

Are you interested in joining us?
Please apply online at
www.omv.com/at/jobs

Notice to display (June 3rd, 2010)

OMV is an equal opportunity employer!

Move & More. OMV

http://www.omv.com/at/jobs


20 May, 201010 Readers View

T h e  Mind’s Eye
Through

By: Maged Thabet Alkholidy

majed_thabet@hotmail.com

Will electronic books replace 

paper ones? (Part III)

D
ear readers, do you imagine carrying a library in your pocket? This 

was the topic of my last two articles, in which I shed light on how 

the spread of soft electronic books have increased over hard copy 

books and how some people always prefer reading hard books than 

soft ones. In this article, I am going to discuss how some people, for 

some reason, reject the idea of reading hard books, and instead keep on reading 

only soft ones.

The most important reason for preferring soft copies to hard ones is because 

they can be obtained either free or at low cost. Thousands of online libraries pro-

vide a large number of books. Downloading them can either be with low subscrip-

tion fees for online libraries or sometimes free. I know many people who do higher 

study research just via the use of soft books which cost very little. I remember a 

situation when someone I know was about to buy a book for 100$, but when he 

reconsidered, and searched the network, he got a soft copy of the same book for 

only 10$. 

Another reason is that soft books can be carried in flash USBs, CD’s or per-
sonal computers so that they can be read by the reader anywhere. This is a very 

important deciding factor, especially for those who are always away from home or 

travelling in their own country or abroad. Actually, I am one of those who prefer 

soft copies for this same reason. Even if I am going to buy a hard book, sometimes 

I try to find books that are sold together with soft copies in a CD. 
There are many scientific specializations that have very little available refer-

ence, especially in a poor book market such as Yemen. Hard copies of these books 

are not available either due to their high cost or because of the lack of specialized 
bookshops that could provide them. That is why we find that many students and 
researchers tend to use soft copies because they can find these specialized books 
easier, faster and cheaper.

Soft copies can be obtained without the additional cost of delivery and tax. Ob-

taining a soft book, either free or with payment, can be through email, flash discs 
or CD’s. All these, especially email, are not at all costly. This makes them acces-
sible to a large number of people.

Soft copies can be archived electronically so that they can be traced easily with-

out cost. They can be saved and moved from one place to another without diffi-

culty and used without tearing their pages or cover.  

Another important reason for preferring soft books is the fast delivery of their 

latest versions. In comparison with hard books, especially in Yemen, we find these 
soft versions can be obtained immediately after publication. In contrast, having a 

look at the bookshops in Yemen, we rarely find books published in 2007 or later, 
though the same books have new versions, only the old versions are available. This 

is not the case with soft books whose latest versions are always obtained easily.  

Soft books can be read by many. That is to say, a hard book can be owned by 
only one person even if it can be copied, but the copy will not be as clear as the 

original and is also banned if printing rights are preserved. Preserving the copy-

right is sometimes the same with the case of soft books. But making copies of soft 
books cannot be traced. I think most people get soft copies which are illegally 

reproduced. This, though illegal, helps not only one or two readers, but thousands 

of them.  

All these reasons are offered by those who are addicted to soft copy books. That 

is why some of them reject the idea of possessing hard copies. Sometimes they 
change their hard copies into soft ones by scanning them into images or pdf files. 
In fact, I do this for the reasons  I mentioned above, which psychologically makes 

reading hard books somehow difficult. 
_______________________

Maged Thabet Al-Kholidy is a contributing opinion writer from Taiz. He holds 

an MA in English, and is the former editor of Taiz University’s English-language 

magazine.

By: Nasim Jamil Al-Saidi

nasim.jamil20@gmail.com

 

It is the day of our rebirth.

That   gives us the faith.

Of being one.
And the past has gone.

Taking  away the sadness 

Which was full of darkness.

It is  the day of bringing  the happi-

ness.

That spreads its brightness.

It is the day of feeling of our unity.

And having the equality.

It is the day that shape our freedom.

And built  the wisdom.

In our hearts.

And never divided into parts.

It is may.

Which will never decay.

It will always give us the hope.

Of being in the tope.
 

It is twenty two.

Which will always make us one  not 

two.

It is twenty years.

That removes our tears.

It is the day of our victory.

That  will remain us of our history.

Which   we passed through.

And we make it true.

By our determination.
To develop our nation.

It is twenty two.

That gives us the clue.

To believe that it is not late.

To open that gate.

The gate of our unity.

And make our lives full of unity.

By: Fuad Abubakr Saeed

fuadhaimed@yahoo,.com 

E
verybody  dreams of trav-

elling to a foreign country, 

which he might have seen 

on a documentary on one 

of the satellite television 

channels, which counts in hundreds 

these days, or he may have heard of 

via his friends or relatives, be it on the 

culture of the people, the natural land-

scapes, or a  specialty of any kind that 

is of interest to him.

Japan was one of the countries that 

I had dreamt of visiting for a long 

time. I saw an American movie about 

this country when I was a teenager in 

the early sixties at the air-conditioned  
Bilqis cinema in Aden, the southern 
gate of Yemen.  It was during the era of 

the supremacy of  cinema, before the 

prevalence of television in developing 

countries. 

The story of the movie Lost in Ja-

pan,  was about a 13 year-old boy who 

was the son of one of the western coun-

try’s ambassadors to Japan, during the 
sixties of the twentieth century . The 
boy was lost in Tokyo, but he soon 

embarked on an adventure to explore 
Tokyo city, the forests and the villages 

surrounding it.  The boy explored, rid-

ing buses and carts, reached the towns 

surrounding Tokyo, observed the sim-

ple and organized living conditions of 
the people, and experienced the good 
dealings among the citizens there. He 
also visited temples of the two major 

religions in Japan, the Shinto and the 
Buddhist religions. The director of the 
film managed to make the audience 

live such an adventure as if they were 

with the boy. 

Since that time, I had dreamt of vis-

iting this great country which is the 

second greatest economy and  the first 
in manufacturing electronics in our 

planet Earth. Japan is also one of the 

major donors to the Republic of Ye-

men.  It extends grants to Yemen rang-

ing from USD 30 to 50 million annu-

ally, basically allocated for developing 

the infrastructure, building schools, 

health centers and water projects in the 

different governorates of Yemen.  

I and my wife were lucky enough to 

get the opportunity of performing this 

wonderful trip to Japan, at last, in coor-

dination with Mr. Hiroke Haruta, Sec-

ond Secretary at the Embassy of Japan 
in Sana’a.  We arrived Tokyo on Janu-

ary 30 this year, at around 3:00 pm To-

kyo time, on a non-stop flight that last-
ed for twelve hours. The plane landed 

at Narita Airport, one of the biggest 

airports on our planet, in terms of area 

and  the number of airplanes utilizing 
it daily.  Mr. Haruta, who was on va-

cation in Tokyo at that time, was kind 

enough to receive us at the airport. We 

then took the train to Tokyo downtown 

which is 70km away from the airport. 
On the way to Tokyo, we observed that 
the roads were well assorted, orga-

nized, and extremely clean.
On the train that took us and other 

foreign tourists from Tokyo airport  

to Tokyo downtown, we saw many 

Japanese  who came from the suburbs 

travelling with us to Tokyo. They drew 

our attention for their clean character, 

cheery faces and calmness. 

During our tour to Japan, we visited 

five major Japanese cities, including 
Tokyo, Kyoto (the old and historical 

capital of Japan), Osaka, Yokohama 
(one of the major seaports in  Japan), 

and Echigo-Yusawa, a town situated on 

a spacious valley,  northeast of Japan. 

What has drawn our attention during 

our short ten-day visit to this country 

with its unique culture and civilization, 
is that the Japanese are characterized 
by respect to each other during the 

daily dealings, and also their dealing 

with the foreign tourists  be it on trains, 

buses, on the road, or in the malls.

Tourists do not draw the attention 

of the Japanese because more than 10 

million tourists visit Japan every year, 

but if a tourist asks for assistance, most 

of the Japanese help immediately.

During our tour through one of the 

most complicated metro systems in the 

world, we asked a Japanese lady who 

was accompanying her son on the met-

ro, how to reach Osaka city by metro. 
The lady saw that we may not catch 

the correct metro due to the divergent 

metro network, so she and her son left 

the platform that she was intending 

to go to, although she knew that she 

would have to buy new tickets for her 

and her son, to help us.  She guided us 
to the precise platform for the metro to 

Osaka. 
While we were roaming on a clean 

and elegant bus in Kyoto with Mr. 

Haruta, I  left my digital camera on my 

seat on the bus when I was taking out 

the bus fare from my pocket.  When I 

felt that I left my camera on the bus, 

Mr. Haruta said confidently, ‘Do not 
worry, we will get it back soon.” He 

then phoned the station manager of the 

bus company who asked him to call 

again after three hours when the bus 

arrived at the station.

We continued our tour in Kyoto city 

and visited the famous and fabulous 

“Golden Temple” which was built with 

pine tree wood and was gold plated. 

This temple was built on a small hill 

in a spacious lake surrounded by high 

hills covered with evergreen pine trees.  

After we finished our tour in Kyoto, we 
visited the bus station and met the man-

ager of lost property, who handed us 

the camera that I had already lost hope 

to get back.  It is a wonderful thing that 

such an event occurs, and it leaves a 

sense of warmth in the soul of tourists. 

They will certainly tell their families 

and friends about the high quality of 

the character of most Japanese.  

During our tour in Yokohama, we 

aimed at visiting the famous China 
Town.  We asked a Japanese man who 

was in the early sixties and speaks good 
English, for directions to China Town. 
He has shown readiness to accompany 

us to China Town and started explain-

ing to us the history of the town. He in-

dicated that it is the biggest of its kind 

in Japan and dated back about one hun-

dred years, during the era of  ‘Emperor 
Meiji’ who established the foundation 
for a new Japan era after the fall of the 

‘feudal regime’ in the year 1868.  Em-

peror Meiji opened the doors of prog-

ress in Japan to make Japan becomes a 

developed state similar to the western 

countries. 

There are many more examples on 
the exemplary character of most Japa-

nese people, but for lack of space I will 

write more about that in another issue.

Japan, a country of inspiration

By: Hameed Hussein Al-Awdi

auditechno@yahoo.com

W
hat is the matter my 

dearest homeland? 

The future looks 

gloomy with many 

terrible details fore-

telling the worst and the most horrible 

for you. Why is it so? Why has it be-

come so? Is it us? Is it you? Or who 
is it? There must be someone, or some 

people, to be blamed for all these trou-

bles and this suffering, but who? Things 

are coming to a climax and leading us 
to an inevitable fate, hastening our im-

minent end.

Again my beloved homeland, what 

is the matter? Throughout your history, 

you were the best, or at least, among 

the best. A long time ago, you were 

named “Arabia Felix”, and you used to 
live up to your name. You used to be 

the “Happy Land”, the land of civiliza-

tion. Your people used to live civilized 
lives; lives filled with noble values, ex-

cellence and good deeds. 

However, that happiness is no longer 

here and our civilization is degrading 
and slowly disappearing. Moreover, 

your people rarely experience civilized 
lives and very few of them remember, 

or know anything about nobleness. 

Things have been changing drastically 

and turning upside down. But why my 
beloved homeland?

I am really shocked and scared, and 

I am not the only one. You once used 

to be a link between different nations 

and to be a haven for anyone seeking a 

better life with security, prosperity and 

tranquility. Similarly, your people set 
off east and west, north and south; they 

were able to establish distinguished and 

lasting links with others. Those who did 

not leave were faithful to every spec of 

your soil and were fascinated by the 

fragrance of your fresh air. 

Nevertheless, your land is no longer 

a link between anyone; it looks more 

separated than ever. It is becoming 

a haven for turmoil, insecurity and, 

unfortunately, many other disgusting 

phenomena. On the other hand, your 
people are still here and there, east and 

west, north and south, but for different 

purposes. They are forced to flee the 
inhospitable conditions of life and are 

ready to do anything to have their bel-

lies full of bread and their pockets full 

of coins. Or, they are badly exploited 
to do acts against their motherland; 

no longer distinguished, successful, or 

faithful they are. Sorry, but this is the 
truth – can you see it? 

You once, and for so long, used to be 

a paradise on earth. Your fruit reached 

the Far East and West, your grasses and 

bushes spread over huge deserts and 

your shade used to be a resting point for 

anyone in need. Moreover, your people 

used to be prominent figures shoulder-
ing responsibilities around the world 

and in various spheres of life. Yemenis 

were once the origin of a whole nation, 

“ARABS”, and people used to boast 
about having Yemeni roots or being 

among the very few who were praised 

by our prophet Mohammed (PBUH). 
Unfortunately, this in no longer the 

case. The paradise has disappeared and 

there are no more fruit trees. Your riv-

ers have dried up and your grasses and 

other plants have died. What is left are 

wild and searing hot deserts in which 

no life can bloom. Your people have 

also changed; they are only numbers, 

they escape responsibilities. Without 

freedom and choices, they rarely thrive. 

People no longer boast about being of 

Yemeni descent, in fact, many of your 

people abroad feel ashamed about being 

originally from your land. Some have 
already withdrawn their citizenship and 
have paid through the nose in order to 

gain otherd. Even the honorable praise 

of our prophet (PPBUH) has been dis-

torted by some misled and misguided 

individuals who have painted your im-

age black.

What else, my dearest, do you want 

me to add? Hopes, dreams, ambi-

tions!!! Do you still remember these? 

I am sure that you do; neither you, nor 

we, can forget the time when you used 

to inspire your people – and others as 

well. For a very long time your people 

lived by principals and they are still re-

membered with pride and appreciation. 

They used to overcome any hindrance 

and sail into the unknown, seeking 

knowledge and implanting their foot-

prints wherever they went. 

Am I trying to sow wheat in the sea? 

Am I fishing in stagnant water? No 
matter what I am searching for, what 

matters is that you are no longer the 

land of hopes; frustration and hopeless-

ness have now taken over. None of your 

people are inspired with hopes nor are 

they helped in realizing their dreams, 
achieving their ambitions or overcom-

ing their hardships. Sorry to say, but 
you are currently known as the home 

of crises, since, as soon as one crisis is 

over, many more appear. There are no 

more principals among your people or 

your leaders, but “idols” instead. These 

idols will also be remembered, but for 

reasons other than those of your ideals; 

they fail to run their own affairs, and 

thus are frequently involved in endless 

series of crises and conflicts. 
I am so sorry, dearest Arabia Felix 

for being rude; but what shall I do? It 

is really out of my love for you and 

your people. It is the love that burns my 

blood when I see you in such a miser-

able condition. I have no one to ask, 

but you, nowhere to go but to you. Ul-
timately, I know it is not you, but some 

of your sons who have caused all this 

suffering. When I blame, it is out of my 

faith and belief that you would never 

allow such farces and atrocities to take 

place on your holy land. I wonder how 

you can accept the current situation, 

and how come you have not decided 

to expel the evil and corruption which 
is doing its best to kill you, and your 

honest people. Of course it is our fault 
not yours, but please help us get rid of 

these weeds; be an earthquake, a vol-

cano, a hurricane or any other natural 

disaster and clean them out before they 

kill every thing.

Arabia Felix: What is the matter?

22 May: “The day of our unity’’

Horrible

scene

Reviving peace talks

By: Khalil farhan

xfb_99_99@hotmail.com

E
veryone knows the mis-

erable situation all local 

employees face when they 

are disadvantaged in favor 

of the foreigners. the em-

ployees face all kinds of mistreatment 

in their own country. The foreigners get 

better privileges and better treatment 

and this is spread in many companies. 

Many local staff have the same quali-

fications if not better than the foreign 
staff and yet they are dealt with worse 

in terms of salary and treatment. This 

is the situation in Yemen but in other 

countries such as the gulf countries 

the situation is opposite as they favor 

the locals and treat the foriegners from 

Bangladesh, Sri Lanka, or Philippine 
with utter contempt, provocation and 

confiscate their rights which is what 
Yemenis face in Yemen. Is this fair ?

I’m not against foreign people I’m 
with equal opportunities for all people 

whatever the race, religion or sex is be-

cause we are all creation of god.

Until now,  I can’t understand this 
treatment toward our employees and 

also what is so good about foreign staff 

to get high salaries and more of privi-

lege than local staff only because they 

are from Yemen.

We should return the smile to our 

employees and their families. Also we 

have to get rid of all kinds of oppres-

sion and bias then we will see the power 

and ability that’s local staff have which 
would reflect on the whole country.

 By: Naji Gazali 

naji734@gmail.com

L
ast week, George Mitchell 

was able to get the Pales-

tinians and Israelis to agree 

to revive peace talk at least 

non-directly. The united 

state will be the moderator and the spon-

sor as usual. But the events that have 
preceded this latest initiative have not 

been resolved. But the most disturbing 
news is the Israelis bluffing, threatening 
and claiming and without any recourse 

that east alquds is part of their capital. 

They were celebrating their occupation 

to east alquds and claiming ownership 

of all alquds city since it has been cited 

in their holy book 850 times as declared 
by Israelis Prime Minister Netanyahu. 

And while Mr. abas is heading to Wash-

ington to negotiate the term of the re-

vive peace talk, Netanyahu government 

is announcing a plan to demolish a Pal-

estinian homes in east alquds. So what 
kind of peace talk is this when one party 

is destroying your daily life and contin-

ue to threaten to demolish your home 

and you are just want to show up at the 

sponsor front door hoping the sponsor 

will force the other party to be nice to 

you. Well, just after the Israelis threat 

to continue demolishing palestianian 

houses in east alquds, Obama asked 
the congress to approve a military as-

sistance to Israel to equip it with anti-

missile technology to protect it from 

any missiles attack from the Hamas 

and Hezbollah. So, can we assume any 
real reviving of any peace talk taking in 

consideration these discoursing events? 

I hate to forecast the fate of these talks, 

but it looks like it has staled before its 

first step. The only way to get the Is-

raelis to take these talks seriously is to 

have a united, able and powerful front 

behind the Palestinians; only then my 

forecast may seem little bit optimistic.



 

سكرتارية  � دبلوم   - محاسبة  بكالوريوس 

في  خبرة   - إنجليزية  لغة  دورات   - كمبيوتر 

مجال المخازن لمدة عشر سنوات. للتواصل: 

733409652

هندسة  � يوس  لور بكا  - ن  سلطا خليل 

للغة  ا يجيد   - تصالات  وا لكترونيات  ا

 -  771809167 للتواصل:  لإنجليزية.  ا

735261598

�  - الطبيعي  العلاج  أخصائي   - حسن  عماد 

خدمة المنازل . للتواصل: 733186160

خبرة  �  - صنعاء  جامعة   - ترجمة  بكالوريوس 

الخارجية  التجارية  المراسلات  مجال  في 

 - سنوات  ثلاث  لأكثرمن  الإدارية  والأعمال 

أو  أجنبية  منظمة  لدى  العمل  في  يرغب 

 . تجارية  شركة  أو  سفارة  أو  نفطية  شركة 

للتواصل: 777991248

�  - إنجليزية  لغة  بكالوريوس   - عباس  علي 

الطباعة  ويجيد  الكمبيوتر  مع  التعامل  يجيد 

عن  يبحث   - والإنجليزية  العربية  باللغتين 

للتواصل:  مجال.  أو  شركة  أي  في  عمل 

777835949

إدارة  � دبلوم   - إنجليزية  لغة  بك   - صلاح 

الكمبيوتر  استخدام  في  خبرة  بشرية  موارد 

العمل في أي شركة  والإنترنيت - يرغب في 

أو سفارة. للتواصل: 734749078

للغة  � ا يس  ر تد في  متخصص  رس  مد

في  طويلة  خبرة   - والإنجليزية  العربية 

دروس  إعطاء  في  يرغب   - التدريس  مجال 

خصوصية )مناهج المدارس العامة( وبأسعار 

مناسبة. للتواصل: 735519454

دروس  � يريدإعطاء   - عربية  لغة  ماجستير 

بها.  الناطقين  لغير  العربية  اللغة  لتعليم 

للتواصل: 733562064

ء  � صنعا معة  جا  - محاسبة  لوريوس  بكا

يمن  أنظمة  في  دورات   - ممتاز  تقدير   -

استخدام  يجيد   - السادس(  )الإصدار  سوفت 

مراجعة  في  سنتين  لمدة  خبرة   - الكمبيوتر 

في  يرغب   - أدوية  لشركات  الحسابات 

للتواصل:  صنعاء.  في  شركة  أي  في  العمل 

771454087 - 777003512

�  - الجنسية  سوداني   - محاسبة  بكالوريوس 

خبرة واسعة في المحاسبة التجارية وشركات 

المقاولات - يجيد اللغة الإنجليزية. للتواصل: 

712500512

سة  � هند بلوك  د  - يم لكر ا عبد مد  حا

 - جيدحداً  تقدير  معماري(-  معمارية)رسم 

برنامج  وخصوصاً  الكمبيوتر  استخدام  يجيد 

خبرة   -  )AUTOCAD( الهندسي  الرسم 

الرسم.للتواصل:  مجال  في  سنوات  اربع 

771688132 - 733678846

في  � خبرة   - إنجليزية  لغة  بكالوريوس 

وجميع  التجارية  والمراسلات  الترجمة  

في  التدريس  في  خبرة   - المصرفية  الأعمال 

المعاهد والمدارس. للتواصل: 773

هندسة  � بكالوريوس   - الجنسية  فلسطيني 

لغات  لمعهد  سلبق  مدير   - كمبيوتر 

لديه   - الإنجليزية  اللغة  يجيد   - وكمبيوتر 

العمل  على  القدرة  لديه   - اليمن  في  إقامة 

التدريس.للتواصل:  أو  الصيانة  أو  الإداري 

733803194

محمد علي - هندسة اتصالات - حاصل على  �

شهادات دولية في الشبكات )CCNA( وفي 

مجال  في  خبرة   -  )A+( الحاسوب  صيانة 

وأنظمة   GSM الحاسب  صيانة   - الشبكات 

الإتصالات. للتواصل: 711167248

وليد القديمي - بكالوريوس محاسبة - خبرة  �

خدمات  شركة  في  المحاسبة  مجال  في 

خبرة   - مخازن  إدارة  في  خبرة   - نفطية 

يجيد   - التجارية  المراسلات  مجال  في 

استخدام  ويجيد  بطلاقة  الإنجليزية  اللغة 

-7 7 3 7 1 7 1 7 6   : صل للتوا . لكمبيوتر ا

777439331

يبحث  �  - انجليزية  لغة  بك   - مسعود  سعد 

أي  في  التخصص  مجال  في  عمل  عن 

أجنبية.للتواصل:  سفارة  أو  نفطية  شركة 

736176236 - 771532398

�  - عام  صناعي  تحكم   - هندسة  دبلوم 

التحكم  في  دورات   - الإنجليزية  يجيداللغة 

الصناعي  العام - يجيد التعامل مع الحاسوب 

أو  نفطية  شركة  أي  في  عمل  عن  -يبحث 

غازية أ، غير ذلك.للتواصل: 777194032 

بك لغة إنجليزية - خبرة ممتازة في الترجمة  �

استخدام  إجادة   - التجارية  والمراسلات 

العمل  في  يرغب   - والإنترنيت  الكمبيوتر 

ومعرفة  خبرة   - بالقطعة  أو  جزئي  دوام 

بالشركات الموردة و الإستيراد عبر الإنترنيت.

للتواصل: 712262672

�  - إنجليزية  لغة  بكالوريوس   - النظام  علي 

دورة إدارة تابع للرقابة الساحلية في إيطاليا 

 - التدريس  مجال  في  سنوات  ثلاث  خبرة   -

يبحث  ونطقاً.  كتابة  الإنجليزية  اللغة  يجيد 

للتواصل:   . المسائية  الفترة  في  عمل  عم 

770312194

�  9 المساحة   - عطان  فج  في   فيلا  للبيع: 

 75 السعر:   - بدروم  و  دورين   - حر  لبن 

مليون أو إيجار شهري 2000 $. للتواصل: 

777776827 - 733333049

قيادة  � ورخصة  شخصية  بطاقة  فُقدت 

كما  توفيق  محمد  محمدلطف  بإسم/ 

ماجد   / بإسم  شخصية  بطاقة  وفُقدت 

على  يرجى   . توفيق محمد  لطف 

لي:  لتا ا لرقم  با الإتصال  يجدها  من 

733301466

إعلانات مبوبة 1120 May, 2010

طوارىء الكهرباء 177، طوارىء الشرطه 199، 

الإطفاء 191، طوارىء المياه 171، 

الإستعلامات 118، حوادث )المرور( 194، 

الشئون الخارجيه 202544/7، الشئون الداخليه 252701/7، 

الهجرة 250761/3، وزارة المواصلات )تلفون( 7522202، 

 الإذاعة 282061، التلفزيون 332001/2،

مؤسسة الباصات للتنقل داخل المدن 262111/3، 

وزارة المواصلات 325110/1/2/3، السياحه 254032، 

  الصليب الاحمر 203131/3، تليمن 7522227

           

البنوك $             

بنك اليمن والخليج        فاكس:260824  ت: 967-1-260823

فرع عدن :ت/ 237829- 2. فاكس/237824

بنك التضامن الإسلامي  ت: 01/666666 

البنك التجاري       ت: 277224    فاكس : 277291

مصرف اليمن البحرين الشامل      ت: 264775,264702

                                    فاكس: 264703,503350

بنك اليمن الدولي            ت: 407030 -01       

البنك العربي                ت:  276585/2 -01

بنك التسليف الزراعي       ت : 01-563813

البنك المركزي:             ت: 274314 -01 

تأجير سيارات v

زاويه ) Budget( ت: 3096180506372   فاكس: 240958
يورب كار    ت: 270751               فاكس: 270804

هيرتز لتآجير السيارات   صنعاء    ت: 01-440309

                                    فرع شيراتون  ت: 545985              

                                   عدن  ت :02-245625 

                     
مراكز تدريب وتعليم الكمبيوتر

آبتك لتعليم الكمبيوتر)تركيز على الانترنت، مناهج، تجارة 
  

إلكترونية( شهادة ايزو 1.                     

                                 صنعاء  ت: 01-468305

                                   فاكس : 407419 - 01 

                    عدن ت: 20-237199    

                   تعز ت: 04-250343 

                                   المكلاء ت: 05-307492

             

Infinit Education        T :444553         

ت: 445518/7-442073 NIIT   لتعليم الكمبيوتر 
              

            
البريد السريع

      صنعاء     ت: 170 440  01    

            عدن       ت 626 245  02 

            الحديده    ت: 975 226  03                            

                              تعز       ت: 780 205 04 

                               إب         ت: 411988

                      المكلا      ت: 302641 

                              شبوه       ت: 202326

                      سيئون     ت: 407219

                              بلحاف     ت: 777788660                                      

             سقطرى    ت: 660498

  

DHL :441099/8/7/6 

   أرامكس   صنعاء    ت: 441024/5

         عدن   ت:243124    تعز    ت: 213489  

        المكلا  ت: 309190   الحديدة ت: 219643

 T      شحن وتوصيل
M&M Logistics & Aviation Services 
               Tel : 01-531221/531231

النسيم للشحن والتوصيل        ت: 407905

ت:1-444550،441935 ورلد لينك   

مستشفيات +

مستشفى الثورة         ت: 01/246967-66

المستشفى الجمهوري    ت: 01-274286/87

ت: 412981 -01 مستشفى حدة الأهلي 

ت: 600000/602008 -01   المستشفى الالماني الحديث  

فاكس: 418116                 

E-mail: felixpene@hotmail.com   

فنادق
فندق فرساي        ت: 2 /425970/1 -01

فنق شيراتون        ت: 237500 -01

فندق موفمبيك       ت: 546666 -01     فاكس: 546000

فندق سبأ            ت:272372 -01

فندق ريلاكس ان    ت: 449871 -01

فندق وأجنحة الخليج السياحي 

                         ت:  602135/8 - 602355 -1

ترجمة مكاتب 
الشهاب لخدمات الترجمة:)عربي- إنجليزي()إنجليزي - عربي(

تلفون: 777762202 أو 733008686 - فاكس:01/420657 

sts.yemen@gmail.com :إيميل

هد معا
معهد يالي   ت: 448039-3/4/ 445482  فاكس:448037          

معهد اللغة الألمانيه     ت: 200945

المعهد البريطاني للغات والكمبيوتر   ت: 266222               

                                      فاكس: 514755    

معهد كاروكوس   ت:    532434/5   فاكس :  532436    

معهدأيكتك      ت: 240833 - 510613   فاكس: 265537

شركات للتأمين
المتحدة للتأمين:ت:555 01/555الرقم المجاني: 55 55 800

الوطنية للتأمين  ت :272713/272873   فاكس:272924

صنعاء ت: 206129/8/13 مأرب للتأمين 

الشركة اليمنية الإسلامية للتأمين وإعادة التأمين  

          صنعاء ت: 284193،

                                   عدن ت: 244280

   تعز ت: 258881

شركة اليمن للتأمين     صنعاء ت: 272806/272962/43

           عدن ت: 247617

                          تعز ت: 250345

مدارس
روضة واحة الأطفال: تلفاكس:-470250 موبايل: 734522225

مدارس صنعاء الدولية      ت: 370191/2    فاكس:370193

مدرسة التركيه الدوليه       ت: 448258/9

مدرسة الماجد اليمنيه       ت: 206159

سفريات j
النسيم للسفريات                   ت:    270750

العالميه للسفريات والسياحه        ت:   4411589/60  

مطاعم
مطعم ومخبازة الشيباني   )باسم محمد عبده الشيباني(

تلفون : 266375 - 505290   فاكس : 267619

 للإشتراك في هذه المساحة الإتصال على

 تحويلة 211  268661 

ك
هم

ت م قا ر ا

A Leading Freight Forwarding Company in Yemen is looking Female/Male 
candidate for Following Vacancy.

Job Location : Sanaa city

Job Requirements:
>  Job Title Courier Sales /operation Manager
>  Minimum 1-2 years experience in Courier Business
>  Ability to work independently
>  Excellent Knowledge of computer applications
>  University degree in administration
>  Fluent in English and Arabic
>  Courier Company experience will be preferred

Please send a copy of your CV before 25 May,2010 - Fax: 01-450894 
OR  - Email: info@fstarlogistics.com

Vacancy for courier professional

Montessori House
The Montessori House is looking for teachers for the following 
subjects:

*  English Teacher (Non-Yemeni)
* Science Teacher (Non-Yemeni)
* Art + Computer teacher (Fluent in English)
* Arabic Teacher.
*  Quran & Islamiyat Teacher
*  Music Teacher
*  Sports Teacher

For further information, please call: 01827225 and 733230010

Sahara Oil field service company is 
looking to hire a commercial manager

Applicants must: 
•	 Have	at	least	five	years	
 experience in oil services 
• Excellent in English, spoken 
 and written
• Have the ability to analyze and 
 prepare bids
• Have a bachelor degree in oil 
 engineering or business Adminis-

tration

CVs must be sent to Fax: 01 - 450844 
For more information, please 
contact us at:Tel: 01450840

تعلن شركة صحارى النفطية عن حاجتها إلى مدير 

تجاري على أن تتوفر لديه التالي: 

مجال 	  في  سنوات  خمس  عن  لاتقل  خبرة 

الخدمات  النفطية

يجيد اللغة الإنجليزية كتابة ونطقاً	 

لديه القدرة على تحليل وإعداد المناقصات	 

بكالوريوس تجارة أو هندسة نفطية	 

الرقم  الإتصال على  الرغبة  نفسه  يجد في  من  فعلى 

)450840 - 01( أو إرسال السيرة الذاتية على فاكس 

رقم 450844 - 01

Vacancy 
Announcement وظيفة شاغرة

❏   بيع       ❏  شراء       ❏  إيجار    ❏  إستئجار   ❏ طلب وظيفة   ❏ وظائف شاغرة    ❏ غير ذلك
تفاصيل الاعلان: --------------------------------------------------------------------------------------------------------------------------
------------------------------------------------------------------------------------------------------------------------------------------
------------------------------------------------------------------------------------------------------------------------
---------------------------------------------------------------------------------------------------------
---------------------------------------------------------------------------------------
عنوان التواصل: ------------------------------------------------------------------------

كوبون للاعلانات الشخصية  )كل الاعلانات الشخصية بدون أي مقابل(

 قص هذا الكوبون وارسله إلى صحيفة يمن تايمز  على فاكس 268276  او على صندوق بريد  2579 - صنعاء 
لمزيد من المعلومات اتصل ب )ت 268661/2/3(  

للإعلان في هذه الصفحة يرجى الإتصال على 
الرقم 268661 /01 وإرسال الإعلانات المجانية على 

فاكس01/268276     
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Yemen’s first and  most widely-read
English-language newspaper

Free Call: 
800 50 50

Just add boiling water
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By: Alice Hackman

A cardboard tray for 
eggs propped against 
his stomach, Mithaq, 
9, calls into a small 
shop on the side of 

the souq’s main path. “I have one 
egg left, do you want it?” he asks 
the men having kebabs for breakfast 
inside. The men politely decline.

Walking around the souq selling 
boiled eggs to passers-by, Mithaq 
is one of many Yemenis in the capi-
tal’s old souq who have improvised 
easy street food to earn a living and 
support their families.

The recipe? Just add boiling wa-
ter.

“One egg is YR30,” the 9-year-
old told the Yemen Times. “I buy the 
tray for YR 500 and make YR 900.”

With his single white egg, still to 
be peeled and dipped into salt and 
hot spices by his next customer, he 
soon disappears down the path.

At the souq’s next cobbled inter-
section, Moath, 20, and his brother 
Mohammad, 18, own a corn-on-the-
cob operation on wheels. 

They say that they have been boil-
ing sweet corn in their vamped-up 
wheelbarrow for the last two years. 
The set-up is nothing new, they 

say. A gas cylinder perched on the 
wheelbarrow’s handles feeds a small 
stove in its center, which keeps a gi-
ant saucepan warm.

On a good day, the brothers make 
about YR 1,000 (less than USD 5) 
selling the sweet-scented corn to 
passers-by. Fridays are busy, but 
during the Eid holidays they return 
to their village in the Ibb governor-
ate and do not sell.

But water does not necessarily 
have to be boiling for Sana’a street 
snacks.

Just inside the Bab Al-Yemen gate 
to the old city, a man who appears 
to be in his thirties stands with his 
wheelbarrow of deep green cucum-
bers, wet and glistening in the sun. 
Each cucumber is sold individually 
for YR 20 or YR 30. 

“Cucumbers with salt, cucumbers 
with salt,” he calls to the morning 
crowd. 

For each customer, he expertly 
slices the cucumber open in the 
shape of a cross, so that the veg-
etable gapes open like a square 
four-petaled flower. Into its center, 
he shakes salt from a water-bottle-
come-salt-shaker.

His customers walk away crunch-
ing, until nothing is left but the 
stalk.


