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Around the World in Pictures

Outrage in Yemen over Gaza flotilla raid

By: Ali Saeed

SANA’A, June 2 — On Tuesday morn-
ing, thousands of Yemenis flowed from
their houses, schools, work places and
colleges to Al-Saba’een in Sana’a in a
march supporting the “freedom flotilla”
to break the siege on Gaza.

The protest followed Israeli navy
commandos intercepting the six ship
flotilla on early Monday morning, kill-
ing around 16 of the pro-Palestinian ac-
tivists, wounding dozens on board the
ships, and arresting the others, accord-
ing to news reports.

The flotilla was carrying aid to the
people of Gaza who have been living
under siege by Israel since June 2007.

The Israeli forces arrested Yemeni
lawmakers Haza’a Al-Maswari, Mo-
hamed Al-Hazmi and Abdulkhaliq
Shaihoon among the 750 pro-Palestin-
ian activists on board.

Yemeni school children left their
classes and participated in the march,
repeating with the demonstrators, “Oh
freedom flotilla, Israel is barbaric.”

The marchers raised the flags of Ye-
men, Turkey, and Hamas, and photos of

the Yemeni lawmaker Al-Maswari who
is one of the flotilla activists who was
arrested.

Participants in the march included
politicians, tribal leaders, local officials
and religious scholars.

During the march, the assistant gen-
eral secretary of Yemeni ruling party,
the General People Congress (GPC),
Ahmed Bin Daghr, spoke to the march-
ers and congratulated them for their
support of the Palestinian issue.

He described the raid against the six
ship flotilla as piracy and a war crime
that will be added to the list of crimes of
the Zionist entity in the Middle East.

He said that by attacking the flotilla,
Israel has violated the international
code of human rights and revealed its
discriminative stance toward Arabs.

He demanded that the international
community represented by the Interna-
tional Security Council do its duty in
stopping Israeli aggression against the
Palestinians and enabling Palestinians
to obtain their rights in having their
own independent state.

Bin Daghr renewed Yemen'’s support
for the Palestinians’ struggle against Is-
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raeli aggression, calling on the interna-
tional community not to forgive Israel
for committing this crime.

For his part, the assistant general sec-
retary of the Arab Baath Socialist Party,
Ahmed Haydr, spoke up on behalf of
the Joint Meeting Parties (JMP) and
called on Washington to reconsider its
policy with Israel.

The lawmaker and tribal leader,
Sadeq Al-Ahmr, head of the Public Au-
thority for Palestinian Support, said that
the “freedom flotilla” contained all free
persons from around the world who
support Palestinians’ rights to break the
blockade on Gaza.

He called on Arab leaders to move
and take action because they are re-
sponsible to do their best in supporting
the Palestinians.

He called on all the free people
around the world to continue support-
ing the Palestinians’ resistance, as it is
the only option that will enable them to
regain their rights.

Abdulmajeed Al-Zindani, rector of
the Iman University, spoke during the
march on behalf of religious Yemeni
scholars. Al-Zindani’s speech was dif-
ferent: it was like a dialogue with the
marchers. He asked marchers to raise
their hands to demand that Egypt open
the Rafah crossing and to call on Yemen
to send an official delegation to Gaza of
civilian activists and officials from the
government on four Yemeni ships.

He also asked the Yemeni Public
Authority for Palestinian Support to
prepare a festival to receive the three
Yemeni activists who participated in
the flotilla.

Al-Zindani in his speech commend-
ed Amr Mosa, the secretary general of

YT photo by Ali Saeed
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Thousands participated in the march including politicians, tribal leaders, local officials and religious scholars.

the Arab League, for his proposal of an
Arab Union like the European Union
that Islamic countries such as Iran,
Pakistan and Turkey could join.

He called on the Arab leaders who
will meet in a summit in Libya to hurry
and begin to take steps to implement
this proposal.

In a related event, on Wednesday,
Israel began deporting the flotilla’s de-

tained activists to Jordan, British news-
paper the Guardian has reported on its
website.

The activists said that they were
mistreated by the Israeli naval com-
mandos, but their message achieved
some success.

“The Israelis roughed up and humili-
ated all of us, women, men and chil-
dren,” the Guardian quoted one of the

activists.

“They were brutal and arrogant, but
our message reached every corner of
the world that the blockade on Gaza
is unfair and should be lifted immedi-
ately,” said the activist.

The Israeli press published photos
of Mohamed Al-Hazmi, the Yemeni ac-
tivist who was on board of one of the
ships, holding up his jambiyya.

| Children the main victims of land mines

By: Sumaiya Alkebsi
For the Yemen Times

SANA’A, June 1 — Athbah, 9, has
nightmares, not of ghouls and goblins,
but of land mines exploding in her
face.

On March 25, Athbah and her sister
Hana, 7, were playing with their friend
Raja when they accidentally stepped on
a land mine that exploded. Raja died in
the explosion. Athbah lost her eye, a
couple of fingers, and movement in her
left hand. Hana has scars all over her
face and the optic nerve in her left eye
burst with the explosion.

Yahya Al-Seminky, Athbah and Ha-
na’s father, says that he tried to take his
family to the Emirate refugee, fleeing
from the fighting in Sa’ada, northern
Yemen. When they were refused entry
to the camp because it was full, they
decided to sleep outside until there was
space. The land mine exploded before
they got the chance.

There have been fifteen mine explo-
sions since the cease-fire on February
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According to the Ministry of Interior’s website, mines in various districts nearly Killed and wounded 15 shepherds.
The wounded were mostly children between the ages of 8-15 years of age.

12, according to SEYAJ, a non-govern-
mental organization working for chil-
dren’s rights.

Preliminary statistics analyzed by
SEYAJ show that more than 90 percent
of victims in these explosions were
children.

According to the Ministry of Inte-
rior’s website, mines in various dis-
tricts nearly killed and wounded 15
shepherds. The wounded were mostly
children between the ages of 8-15 years
of age.

SEYAJ is calling for the attention
of the Yemeni government and relief
organizations to the number of young
victims of land mines and their struggle
to receive the free health care promised
to them by decree.

“There is no coordination between
relief organizations like UNICEF and
the Yemeni government to implement
the Ministry of Health’s decree that
stipulates that any land mine victim be
treated for free,” Ahmad Al-Qurashi,
general director of SEYAJ. , told the
Yemen Times.

He said that even the president has
directed to take care of land mine vic-
tims but until now the directions have
yet to come to reality.

After the explosion, Al-Seminky
took Athbah and Hana to different
health centers and then took them to
the Salam Hospital in Sa’ada and one
of the doctors told them to leave and
find another hospital.

Al-Seminky then decided to take
them to Sana’a for treatment. For the
couple of days that he and his daugh-
ters were in the hospital, they did not
get any treatment and kept them for
no reason. He says that the doctors
told him that he should take his young
daughters outside the country to get
treatment and that the operation will
cost YR 200,000.

Ahmed Wahaan’s family is another
example of a family that fell victim to a
land mine. On April 9, he, his son, and
three daughters were near the Mazraq
camp for internally displaced persons
in Amran. A land mine exploded while
they were walking. They are all now

suffering from severe injuries.

Wahaan said that they went to a med-
ical camp but the camp did not have the
means to treat them.

“So we moved to Hodeida to a mili-
tary hospital where they were friendly
and took care of us,” Wahaan told the
Yemen Times.

However, one of his daughters lost
her eye and the hospital could not do
anything about it. Despite having lost
everything in the war, he was also told
to take them outside Yemen for treat-
ment.

“I don’t have anything,” he said. “I
lost everything I own because of the
war.”

According to SEYAJ, these explo-
sions are not the most recent. On May
27, a land mine caused the deaths of
several adults and 3 children in Al-Ma-
jrum. Also, on May 29, a ten-year-old
girl was hit by a land mine while she
was grazing sheep in the Amran district
in the Amran governorate. She was
transferred to the hospital for treatment
immediately.
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Presidential committees to address southern issue

By: Mohammad Bin Sallam

SANA’A, June 2 — Last Monday,
a presidential committee started its
work towards solving tension be-
tween the government and the South-
ern Movement in Al-Dhale’ governor-
ate, south Yemen.

Deadly clashes between Southern
Movement supporters and the govern-
ment have been ongoing in the south
of Yemen, especially in Al-Dhale” and
Lahj where heavy security presence
has impeded the movement of the
population.

The presidential committee was
headed by Ali Mus’ed Ubaida, briga-
dier general of missiles, and deputy
governor of the Mahwit governorate
Mohamad Sa’eed Al-Maflahi was one
of its members.

Sources from Al-Dhale’ said on
Wednesday that members of the com-
mittee were to discuss the ongoing

situation with members of the Joint
Meeting Parties (JMP) and that IMP
members would be chosen to be part
of the committee.

The committee is working to re-
move all flags calling for secession-
ism. Its members are also to talk to
the JMP about them working with the
state and helping to solve the prob-
lems of the people.

Another committee has been
formed to discuss a solution to the
siege by the government’s security
forces of Al-Habeelain, Radfan, Lahj
governorate, where residents com-
plain that they have run out of food
and medicine.

Abdu Rabu, a member of the South-
ern Movement in Radfan told the Ye-
men Times in a phone call that such
governmental committees will not do
anything for the people and that they
will fail by all standards.

“Since the committee started its

work in Radfan three weeks ago, it
has been turning around in circles,”
he said. “The committee members do
not hold the power of decision.”

“If the demands we have are not
fulfilled, things will be worse than
ever,” he warned.

Last Sunday, the central committee
of the Socialist Party, one of the par-
ties belonging to the JMP, stated that
the Southern Movement is legitimate
and was established to call for the
rights of the people in the south after
the civil war in 1994.

The Socialist Party called on all
local and international human rights
organizations to work to end the siege
that has caused a shortage in com-
modities and medicine in the two
governorates.

Last Monday, Abdu Naser Habeeb,
the head of the political committee of
the Islah opposition party, also one
of the JMP, at a seminar in Aden ex-

pressed his anger over what he called
“a coup against the unity.”

He added that the JMP are “bigger
than a group and smaller than a na-
tion” and that they call for reform. He
confirmed that if the Southern Move-
ment issue was solved, the crises in
Yemen would end.

He called on civil society organiza-
tions to support the national dialogue.

Human rights activist Afra Hariri
has said that Yemeni law lacks equali-
ty and respect for international human
rights’ conventions. She said that, as
the judiciary in Yemen depends on the
executive power, it is the latter that
does not care about human rights.

She called on the state to reform the
law and the constitution according to
human rights.

The constitution must ensure the
state’s accountability because that is
what it makes the government work

properly.

Yemeni law against smoking ineffective, say activists

By: Sadeq Al-Wesabi

SANAA, June 2 — Activists and of-
ficials demanded that the government
better activate an “ineffective” Yemeni
law against smoking last Monday on
the occasion of World No Tobacco
Day.

Organizations and forums organized
marathons for young non-smokers and
held awareness campaigns against
smoking on this day calling for a stop
to the habit.

“We call for the Yemeni law against
smoking to be activated immediately
to preventing smoking in public and
enclosed places to protect our future
generations,” said Abdullah Al-Akwa,
vice-chairman of the Life Makers Fo-
rum, during a meeting held by the fo-
rum last Monday.

Issued in 2005, the Yemeni law
against smoking stipulates that smok-
ing is not permitted in public places
like schools, universities, public trans-
port, ministries, public companies and
gas stations, among other places.

The law also prescribes penalties

il

for people who smoke in public places
and double penalties for teachers who
smoke in the presence of students.

There are 1 billion smokers around
the world, mostly from developing
countries, according to the World
Health Organization (WHO).

Twenty percent of women are smok-
ers, says the WHO, and tobacco com-
panies target women, especially in

poor countries. Tobacco consumption
among women is becoming more so-
cially acceptable in many countries.
“The number of women smokers is
rising and they use other forms of to-
bacco, such as shisha and smokeless
tobacco,” said Dr. Gholam Bobar from
the WHO, on behalf on Dr. Hussein Al-
Jazaeri, regional director for the WHO
in the Eastern Mediterranean Region.

“We have the responsibility to pre-
vent tobacco among females because
they become more easily addicted to
nicotine than males and find it harder
to quit,” he said.

“Unless we all work together now
to face the challenges of women con-
suming tobacco, we might face a real
disaster in the coming days,” he said.
“We want to empower women to take a
leading role in fighting this epidemic.”

Smoking is one of the most impor-
tant factors in environmental pollution
and ranked second in causes of death
worldwide, according to Ali Al-Khaw-
lani, the head of Public Institution for
Cancer Control.

The Public Institution for Cancer
Control held a meeting with 300 imams
and preachers last Monday to urge them
to persuade people to quit smoking.

“We must prevent smoking in pub-
lic places like other countries and that
will come through implementation of
the law against smoking,” Sheikh Jabri
Hasan, one of the religious figures, told
participants at a symposium on World
No Tobacco Day.

World No Smoking Day celebrating by running

By: Yemen Times Staff

SANA’A, June 2 — Fifty middle and
small size enterprises received awards
from the Sabafon mobile telecommuni-
cation company for not selling tobacco
despite the temptations.

The company presented the awards
in an event organized with the Ishraq
Smoking Awareness Association on the
occasion of World No Tobacco Day.
The main event however, was a race in
which five hundred people competed
and in which Walid Saleh Olaia of the
army won the first place. Mohammed
Al-Khawlani won the second place and
Ali Abdulrahim Al-Asbahi won the
third place.

The celebration was accompanied by
a campaign targeting drivers including
those in public transport as Sabafone
group distributed thousands of stickers
and leaflets encouraging the public to
stop smoking.

While celebrating the marathon win-
ners Sabafone and Ishraq association
urged attendees to maintain an environ-
mental friendly life style and a health-
ier life.

“This sports event is not only a dis-
play of athletic, but it is also a motiva-
tional event for volunteerism and being

part of the community to create an edu-
cated aware generation responsible for
their environment and surroundings,”
said Tareq Al-Haidari Executive Direc-
tor of Sabafone, encouraging the locals
to avoid smoking in public places and
to advice others to refrain from it.

More than five hundred runners will
compete in a seven kilometers race
planned to take place next Monday,
May 31.

Ishraq Smoking Awareness Associa-
tion on the occasion of World No To-
bacco Day. Runners will start at nine
AM. at the Apollo Center on Sitteen
Road and will run across the Zubairi
street to the Police Officers’ Club where
the finishing line will be.

Following the race a number of
events will take place at the club includ-
ing presentations on smoking risks and
awarding the winners of the race. The
first three winners will receive mon-
etary prizes while the first fifty winners
will receive in-kind prizes and gifts.

The traffic authority will place bar-
riers and signs to direct the traffic and
pedestrians to clear the runners’ path.
Participants in the race are all men
and they are either athlete members of
sports clubs or military men from the
army and republican guards.

A 2009 report by the World Health
Organization has revealed that Yemen
has the second highest national rate of
smokers in the whole Arab region, after
Tunisia.

There are 3.4 million total smokers
in Yemen, 29 percent of who are be-
tween 17 and 24 years old, according to
the National Tobacco Control Program
at the Ministry of Health.

A cigarette in Yemen can be as cheap
as YR 10, less than a piece of Leba-
nese bread, which is YR 20. Yemenis
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consume around 6.4 billion cigarettes a
year, and spend about YR 21.3 billion
on them.

An astounding 86 percent of adult Ye-
meni males are smokers, found a 2007
paper by researchers at the University
of Edinburgh. However, the Ministry
of Health has said that this figure is
too high, pointing the results of its last
survey in 2003, which concluded that
only 34.5 percent of Yemeni men and
12.8 percent of Yemeni women were
smokers.

Yemen arrests al-Qaida suspect and captures pirates

SANA’A, May 30 (Xinhua) — Ye-
meni policemen arrested a suspected
al-Qaida militant and found in his
possession 266 videotape CDs docu-
menting al-Qaida military operations,
the Interior Ministry said Saturday.

The 26-year-old suspect was ar-
rested when he was onboard a car
in Al-Baidha province, south of
the capital Sana’a, said the minis-
try in a report posted on its website.

The ministry did neither tell when
the suspect was captured nor identified
him, but noted that it held him for in-
vestigative procedures and confiscated

the videotape CDs of his possession.

Sana’a has come under mounted
pressure from Washington and interna-
tional community to solve its internal
conflicts and focus on fighting al-Qaida
militants after its Yemeni wing boasted
that they were behind a botched at-
tempt to bomb a U.S. passenger jet last
December.

On another security front, Yemen’s
coastguard on Friday captured 12 So-
mali pirates and freed a hijacked Ye-
meni-flagged fishing vessel with nine
crew onboard which was seized earlier
off the Yemeni island of Socotra, the

country’s Defense Ministry reported.

“The coastguard managed to cap-
ture 12 Somali pirates and free the
Yemeni fishing vessel along with its
nine Yemeni fishermen off the south-
eastern coast of Al-Mahra,” said the
Yemeni Defense Ministry in a state-
ment posted on its 26sep.net website.

Earlier Friday, the Yemeni Inte-
rior Ministry issued a warning that
Somali pirates may use a hijacked
Yemeni-flagged fishing vessel to
launch attacks on merchant ships
passing by the Socotra archipelago.

The warning came after pirates seized

the Yemeni-owned fishing vessel while
it was sailing towards Yemeni port
city of Mukalla, the interior ministry
quoted Yemen’s coastguard as saying.
The ministry warned that “pirates are
likely touse the vessel to attack commer-
cialshipsinthe Yemeniregional waters.”
The interior ministry did not
specify the date of the incident.
The Gulf of Aden, off the northern
coast of Somalia, has the highest risk
of piracy in the world. About 25,000
ships pass every year through the canal
south of Yemen, between the Red Sea
and the Arabian Sea.

Government promises
workers salary increase

next year

By: Mahmoud Assamiee

SANA’A, June 2 — A ministry com-
mittee has made a promise to increase
the minimum monthly salary of work-
ers from March 2011. The promise
was made to the Yemeni Workers’
Union (YWU) whose members were
last month on full strike for more than
a week.

Employees in public transport,
oil companies, the water sector, the
Telecommunication Corporation, and
ports, as well as municipality cleaners
were on strike.

The union demanded to increase
the minimum monthly salary from
YR 20,000 to YR 60,000, roughly
from USD 100 to USD 300.

The union also called for the gov-
ernment to help improve the living
standards of its members, specifically
following the devaluation of the local
currency against the US dollar and the
subsequent rise in prices.

The union demanded the additional
bonuses the government promised to
give workers years ago.

They also wanted the reduction of
income tax imposed by the govern-
ment on employees, which currentlt
stands at 16 percent of the salary.

The union demanded social secu-
rity system for employees and fixed
contracts for short-term staff.

Secretary General of YWU Mo-
hammad Al-Jedri said that the full
strike came after the government’s
refusal to respond to the union’s de-
mands.

“The workers union will continue
the full strike until they obtain all
their rights and will not accept pro-
crastination,” he told the Yemen
Times on May 26 after the full strike
had started. “Our demands fall under
the president’s directions to improve
citizens’ living standards and hence
we call on political forces to act ac-
cording to the president’s directions.”

Some leaders and members of the
union’s syndicates were reportedly
arrested and others threatened with
detention after the beginning of the
full strike.

“We have faced difficulties in some
governorates like the arrest of union
leaders in Taiz, Aden and Dhamar.
Some governors are accusing us of
affiliation with Southern Movement,”
said Al-Jedri.

He explained that 15 people from
the union had been arrested in Dhamar
and three in Aden, and that a great
number in Taiz were being threatened
of arrest.

Deputy secretary general of the
YWU Jamal Al-Sanabani told the Ye-
men Times on May 26 that two mili-
tary vehicles were following the head
of the Cleaners’ Syndicate, a body af-
filiated with the union.

According to Al-Sanabani, some
street cleaners had been replaced by
others after they started the full strike.
Others were forced to go out to work.

Moreover, employees at the Tele-
communication Corporation were
threatened with dismissal if they re-
fused to work.

New map shows youth
imprisoned for human rights

activities

The interactive map aims to bring clarity to the num-
ber of Middle East youth kept behind bars for various

human rights activities.

By: Adam Gonn
The Media Line

SANA’A, June 1 — With the number
of youth across the globe imprisoned
for human rights activism rising, a
new map has been released to clarify
the picture.

The World Youth Movement for
Democracy, together with local hu-
man rights organizations across the
world, are trying present an accurate
picture of the number of youth sitting
behind bars by launching a web-based
map that details each individual case.

“Our main goal is that we want to
spread information about all the po-
litical prisoners in the world,” said
Mohamed Al Maskati, President of
the Bahraini Youth Society for Hu-
man Rights, one of the organizations
behind the campaign.

“We are not focusing on all political
prisoners but we are focusing about the
youth, especially those who are work-
ing as human rights activists or po-
litical activists, journalists or bloggers
working with non violent actions,” Al
Maskati told The Media Line.

Al-Maskati said that one important
part of the campaign was getting the
world out.

“We want to spread the information
about them [the prisoners] to interna-
tional organizations, to the media,
to the local organization, to the dip-
lomats and governments all over the
world,” he said.

“We have a lot of youth political
prisoners in the Middle East,” includ-
ing Egypt, Iran, Yemen and Bahrain,
Al-Maskati added.

He pointed out that not having any
compiled information on the exact
number of prisoners was a problem.

In arecent report for Human Rights
Watch, deputy Middle East director
Joe Stork noted that Bahrain had re-
cent imposed a $1,325 fine Maskati’s
organization for operating a non-gov-
ernmental organization in violation of
the Bahraini Civil Associations Law.

“Mohammad al-Maskati tried to
comply with the law, and the authori-
ties responded by punishing him with
a large fine,” Stork was quoted as say-
ing.

The map is based on the Google
map system and each prisoner is cited
with a marker. A user can click on the
marker to get all the information about
that particular prisoner.

In addition to being added the map,
the information will be forwarded to
other human right organizations and
the media.

Some current cases on the map in-
clude Egyptian blogger Kareem Amer
who was sentenced to four years in
prison of which three were for con-
tempt of religion and one year for
defaming Egyptian President Hosni
Mubarak.

Other prisoners on the map are Ira-
nians Mohommad Olyayi Fard, sen-
tenced to one year for ‘propaganda
against the system’ and Ali Bikas, who
is serving seven years for organizing
student protest at Tabriz University,
one of the five largest universities in
Iran.

“It’s clearly an important initia-
tive” Nadim Houry, a Researcher for
Human Rights Watch, “There are a
number of challenges in keeping track
of political prisoner in the region.”

Houry noted that there is reliable
data on the more well known politi-
cal prisoners, and this initiative would
help regarding the lesser known ones.

“The bigger problems are for the
prisoners that are lesser know or are
Islamists who might not belong to
large organizations,” Houry said.

The new campaign has set up a
website (http://www.wymdonline.
org/political-prisoner-campaign.
html) from which users can send
an e-mail to either update the
information or add a new prisoner.
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The Embassy of the United States of America announces for immediate jobs opening within its organization.

“Project Engineer”

BASIC FUNCTION OF POSITION

Provide professional engincering services and expertise in the review, analysis and drafting of project
documentation, to included schedules, meeting minutes, technical submittals, requests for information and
other correspondence. Manage project information flow between Overseas Buildings Operations (OBO),
technical consultants and the contractors to ensure that all project communications are timely, accurate and well
documented.

Required Qualifications:

A. Education- Bachelor of Science degree in civil engineering or related field in engineering is required.

B. Prior Work Experience- Minimum 5 years of progressively responsible experience as a professional
engineer is required. Previous experience on USG contracts may apply to this experience requirement.

C. Language Proficiency- I evel 4 (fluent) English and level 4 (fluent) Arabic is required.

D. Job Knowledge- Must have knowledge in design and construction practices with U.S. building codes
and specifications, thorough professional knowledge in design calculations and criteria, preparation of
engineering drawings and specification.
knowledge of OBO methods is a plus. Develop an in-depth working knowledge of the general contractual
and detailed requirements of the construction contract for the project threats and operational tendencies are
required.

E. Skills and Abilities- Must have professional engineering license or other equivalent credentials as appropriate
in Yemen. Must have strong ability to manage information flow and coordinate communications between
parties in a high pressure environment, expert ability to manage and track construction activities via electronic
schedules, detail oriented approach to tracking project history via daily reports and meeting minutes, expert
cost estimating skills and strong ability to read and interpret contract drawings and specifications.

Must be able to use a computer for word processing, engineering management software, maintain daily

construction inspection logs, ability to create engineering cost estimates, review construction drawings for code

compliance and provide briefings to the Project Director (PD) on engineering and construction issues. Ability to
use AutoCAD is an advantage.

Detailed Position Description is available at the http:/yemen.usembassy.gov/vemen/vacancies.html

Grade/Salary: *Ordinarily Resident:

FSN-11 (Full Performance Level) US$24.481 plus $6,000 benefits and allowances. Employer has to right to
hire at a FSN-10 (Trainee Level- US$ 19,321 plus $5,000 benefits and allowances) should the incumbent did not
meet the minimum requirements.

How to apply: All interested nationals should complete OF-612 or submit a current C.V. with a covering letter
of application to the Embassy Human Resources Office, American Embassy, Dhahr Himyar Street, Sana’a. Fax:
303-182 e-mail address: hrosanaa(state.gov not later than close of business June 16, 2010.

*Note: All ordinarily resident applicants must be residing in YEMEN and have the required work and
residency permits to be eligible for consideration.
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First Euro-Arab Youth Conference
The Social Sector / League of Arab
States (LAS) in collaboration with the
Council of Europe, European Youth
Forum, Italian Youth Council and the
Tunisian Union for Youth Organizations,
are organizing the First Euro-Arab Youth
Conference and the Third Euro-Arab
Coordination Meeting for Youth
Organization “EACMYO”.

The Conference represents a unique
event as it will be held between two
countries on the shores of the
Mediterranean. The Conference will start
with the Third Euro-Arab Coordination
Meeting for Youth Organizations
“EACMYO” in Tunisia from 22nd-24th
July 2010. Then all participants will trav-
el by boat to Sicily - Italy to start the
First Euro-Arab Youth Conference dur-
ing the period 25th- 30th July, 2010. The
conference is going to express a symbol-
ism image of Cultural Continuity
between the two shores of the
Mediterranean Sea.

Agenda:

e Tunisia (22nd-24th July 2010): The
Third Euro-Arab Coordination
Meeting for Youth Organization
“EACMYO”;

e 24th July 2010: All Participants
Travel to Sicily - Italy (by boat);

¢ Sicily- Italy (25th- 30th July 2010):
The First Euro-Arab  Youth
Conference

Objectives:

* To promote dialogue and partnership
between Europe and the Arab world

e To further develop the EACMYO
structure toward a better institutional
cooperation in the Euro-Arab con-
text.

e To activate the dialogue between
youth policy makers, youth leaders,
and representatives of regional and
international organizations concerned
on youth issues.

e To support and sustain youth coop-
eration projects in Euro-Arab con-
text.

e To promote and activate the role of
youth organizations in migration and
intercultural dialogue.

e To strength the capacity of youth
organizations through developing
joint capacity building programs in

Their News

the Euro-Arab context.

e To introduce best practices for
National Youth Councils for Youth
Organizations.

* To follow-up on the outcomes of the
Third League of Arab States Youth
Forum in Assilah — Morocco.

* To develop follow-up projects within
the framework of the EACMYO.

Participants must:

* Representative of active Youth
Organization (Kindly attach a letter
of support from your organization).

e Has leadership role in his organiza-
tion.

* Have awareness and commitment to
develop the youth cooperation in the
Euro-Arab region.

* Have experience in the field of youth
policies and in the regional and inter-
national youth work, with a special
focus in migration and intercultural
dialogue issues.

* Be able to attend the whole duration
of the conference 21st-30th July
2010.

* Be able to work in Arabic and
English

* Age between (18-35) years.

You must submit a supporting letter from
your organization with the application
form.

Deadline to Apply is Friday June 11,
2010

To apply, fill and submit the online appli-
cation form at:
http:/lwww.lasyouthforum.org/2010

The OPEC Fund for International
Development Scholarship

The OPEC Fund for International
Development is pleased to announce that
qualified applicants who have obtained
or are on the verge of completing their
undergraduate degree and who wish to
study for a Master’s degree are welcome
to apply for the OFID Scholarship
2010/2011. The OFID scholarship will
be awarded to support one student or
candidate for Master’s degree studies.
The applicant may be from any develop-
ing country, and he/she must first obtain
admission to pursue a Master’s degree
studies in a relevant field of develop-
ment, in any recognized university/col-

lege in the world. Through its scholarship
scheme, OFID aims to help highly moti-
vated, highly-driven individuals over-
come one of the biggest challenges to
their careers — the cost of graduate stud-
ies. The winner of the OFID Scholarship
Award will receive a scholarship of up to
US$100,000. The funds will be spread
over a maximum of two years, toward
the completion of a Master’s degree, or
its equivalent, at an accredited education-
al institution, starting in the autumn of
the academic year 2010/2011.

Readmore:

http://cambodiajobs .blogspot.
com/2008/11/opec-fund-for-
international-development.html

World Summit Youth Award 2010
Young People Using Internet and Mobile
to put the United Nations Millennium
Development Goals into Action!

The World Summit Youth Award
(WSYA) invites young designers, writ-
ers, journalists and e-Content creators to
participate in this year’s international
competition - using internet and mobile
contents to create awareness of the
MDGs.

If you rely on the web for creating cul-
ture, overcoming gender inequality, lack
of education and access to clean water or
to address hunger, poverty, disease and
environmental degradation, then you
should take part!

The World Summit Youth Award
showcases you as young developers and
serves as a platform for people from all
UN member states to work together on
the efforts of reaching the Millennium
Development Goals!

The rewards are global recognition
within the United Nations, invitations to
the WSYA Winners events in NY and
networking contacts on a global scale.

We invite you to develop inspiring
Internet Content to promote and achieve
the Millennium Development Goals
(MDGs) set by the United Nations to
create a humane, just and liveable world.

An application form available from
April 19, 2010 till June 20, 2010 online
for all young people under the age of 30.

Participate Now!
http://www.youthaward.org/
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Interview

3 June, 2010 D

Geert Cappelaere, UNICEF Country Representative to Yemen Times
“Yemen is not 25 million terrorists, Yemen is 12 million children.”

He fascinates you with his sense of humor, passion and strong convic-
tion to protect children or, at least, die trying. Geert Cappelaere has
spent most of his life researching and applying his knowledge on how
to protect children around the world. He started in Belgium, where he
comes from, and passedthrough many countries in the world including
Sierra Leone, where he was posted as UNICEF country rep for five
years, before finally coming to Yemen in April, 2010.

Interviewed By: Nadia Al-Sakkaf

n addition to his experience in
development and child protec-
tion, Cappelaere has worked as a
university lecturer on children’s
rights and protection issues. He
is also a member of various organiza-
tions working with children’s rights.
Acknowledging his work for the pro-
tection of children, Geert Cappelaere
has gained many awards, such as those
from the Flemish League for Human
Rights with the Children’s Rights Cen-
ter at the University of Gent, the King
Baudouin Foundation with the Child
Participation Fund and the Fellowship
in Criminology with the Council of Eu-
rope.
He has a PhD in Criminology in al-
ternative sanctions for juveniles, and
has delivered postgraduate courses on
children’s rights, juvenile delinquency
and youth penal law. He speaks Dutch,
English and French, and understands
German.

Addressing sensitive topics

From his early days as a UNICEF
country representative in Yemen, Geert
Cappelaere has showed interest in com-
municating with the media in Yemen
and maintaining good relations with it.
He keenly approaches journalists and
is frank in addressing questions about
children’s situations in the country.

“Is it true that, in Yemen, the best
food in the house is dedicated to the
men of the family then the women and
children come second? Is it true that a
large percentage of Yemeni mothers do
not breast feed their children?”” Cappe-
laere asked.

He wanted answers to those ques-
tions and others, in order to understand
the situation of children in Yemen. Yet
he was not judgmental. “Why are these
topics so sensitive?” he asked. In or-
der to understand the real situation of
Yemeni children, we have to be more
courageous about talking through these
sensitive topics, he urged.

“We have the conviction as adults

© UNICEF Yemen/2010/Sethna

| ‘\—_
L L

Yemen and recreate a better cultural
system for you, in which children are
safer or happier. It is eventually Ye-
men’s choice,” he confirmed.

Expanding projects
UNICEEF is studying where it can con-
siderably increase its investment, after
deliberating with the government and
civil society parties.

The most important issue now is to
find out the situation of children all
over Yemen. This is why UNICEF in
partnership with stakeholders is part of
a national survey to identify the situa-
tion of children in every district in Ye-
men.

“I can’t promise that by the end of
my term here the situation of children
in Yemen will improve dramatically,
but what we can do is at least find the
facts, present them to Yemeni people
and decision makers and help them
make the best decisions for the benefit
of their children,” he said.

There is so much to be done in Ye-
men and he acknowledges the chal-
lenges. But he is optimistic that much
could be done, more so as he sees the
bright hopeful Yemeni youth who want
to contribute to their country’s develop-
ment.

He remembers an incident in the
suburbs of Cape Town in South Africa
when he visited with Mandela a poor
town. An old woman came to him and
said. “All I want from you is to build
a good school in this area, then I will
die knowing that my people are on the
right track and that my children and
grand children’s life will be better than
mine.”

Now whenever he is faced with a
challenge for development, Cappelaere
remembers this woman. He decides that,
as long as we put the foundation stone
for progress and a monitoring system to
ensure that we continue to move in the
right path, we have done our job.

“What I learnt in Serra Lone is to be
patient. And this is what I want working
in Yemen’s development to be, because
we cannot expect things to improve

UNICETF is concerned about the mental-health of the displaced, many of
whom have suffered traumatic experiences. A team of trained psycho-social
support volunteers is screening the population, offering support and counsel-
ing to anyone who may need it. Safe spaces for children to play and express

themselves are also available.

that we do the best for our children on
their behalf. Therefore we have a prob-
lem accepting that some of our practic-
es may be harmful to them,” explained
Cappelaere.

This is why many parents are not
keen to implement programs that sup-
port the rights of children, especially
when those programs come from
abroad. Parents think that it is their re-
sponsibility to provide the best environ-
ment and treatment for their child, and
when someone comes from the outside
and says that the parents’ practices are
harmful, they feel offended and pull
away.

“Are you saying that I don’t love my
child enough? The parents would right-
fully ask,” Cappelaere said. The issue
is that we have to control our own ego,
not allow it to cloud our judgment and
realize that yes, there are some cultural
practices inherited that are not in the
best interest of our children.

Early marriage is obviously one of
those issues. It may not be a very easy
topic to talk about but we must have the
courage to address it, cautiously and
wisely.

“And let me remind you here that it
is not our role as UNICEF to come to

overnight. But what we should do is
make the right decisions today so that,
in ten or twenty years’ time, all Yemeni
children are well-nourished. And all
Yemeni children go to school and live a
dignified happy life,” he said.

UNICEF has four priorities for its
programs in Yemen: mapping the situ-
ation of Yemeni children, malnutrition,
education for all boys and girls, and
child protection.

The agency’s current program of
cooperation with the Yemeni Govern-
ment runs until the end of 2011. Cappe-
laere’s overall priority for 2010-2011 is
therefore first to help ensuring that this
program is indeed fully implemented.
The program was planned, based upon
a sound assessment of the situation of
children here, was reviewed last year
and still has the full support of the gov-
ernment.

“It is our duty to keep the many
promises the program details, for chil-
dren and the country,” he said.

Within these current program objec-
tives, Cappelaecre wants UNICEF, in
the coming months, to scale-up and ac-
celerate itsassistance, in particular:

1)”Improvingourknowledge and un-
derstanding of the situation for children

and the fulfillment of their rights, be-
cause we still have important informa-
tion gaps that need to be addressed.
Sound knowledge about children in all
governorates is important for guiding
the government, the UN and other part-
ners, in prioritizing children’s rights in
the national development agenda.”

2) “Effectively addressing the ex-
tremely high levels of malnutrition.
Quality nutrition for every child should
be a top priority for the government,
and UNICEF will step up its efforts to
assist the government in the huge task
ahead.”

3) “Insuring quality education, par-
ticularly for girls. While important
progress has been made in achieving
the Millennium Development Goals
for Education, too many girls in Ye-
men still miss out on going to school.
UNICEF wants to assist the govern-
ment in ensuring that by 2015, every
child (girls and boys alike) will be able
to complete basic quality education.
Stronger investment will be required,
and urgently.”

4) “Helping to materialize a pro-
tective environment for all children,
against all forms of violence, abuse and
exploitation. A keener sense of alert-
ness for serious child rights violations
should be one of the critical priorities
for everyone in Yemen.”

Producing our own food

Yemen has the potential to produce its
own food. Cappelaere has read this from
agriculture and food security studies. “I
am puzzled why, given this fact, Yemen
imports so much food and yet half of
Yemeni children suffer from malnutri-
tion. Why is it in a country that has con-
siderable fertile land, do you import so
much food?” he questioned.

The role of UNICEF is to help the
country reflect on this because import-
ing so much food makes Yemen vulner-
able to food crises in both prices and
quality. UNICEEF has to step in and use
its authority at the highest level to en-
courage the government to utilize its
fertile land because not doing this is
very much part of the problem. UNI-
CEF has to help the government take
hard decisions.

“I am sure the Yemeni government
wants to take the right decisions and
our role is to give it technical assistance
and advice. Yemen should start produc-
ing its own food and stop importing so
much. Why import so much milk for in-
fants, when there is a need to encourage
breast feeding?”” Cappelaere said.

One way of doing this is through
empowering people to demand quality
food. Through educating the Yemeni
public, they can become more involved
in decision making, as regards their
health and the health of their children.

Moreover, UNICEF is about to carry
out an 18-month survey on Yemeni
children aged between 14 and 18. So
far, there isn’t much information on this
demographic group and since Yemen is
signatory to the Child Rights Conven-
tion it recognizes that a child is any per-
son 18 years old and below. UNICEF
will research the conditions of adoles-
cent Yemenis and how they could be
improved.

Generating more funds for Yemeni
children
Yemen has been going through tough
times, be it the insurgency in the north
or the difficult situation in south, not
to mention the aftermath of the floods
in Hadramout,from which Yemenisare
still suffering. UNICEF’s objective is
to step up its work in Yemen and help
the children affected by those crises.

“We are going to defend the basic
rights of children and step up our emer-
gency work,” he said.

Soon Cappelaere will start on a Euro-

pean tour to meet decision makers and
tell them the story of Yemen.

“Yemen is not 25 million terrorists,
Yemen is 12 million children and this
is what the world needs to focus on. My
plan is to tell them about how Yemeni
children’s lives could be improved and
urge them to be a part of this mission,”
he said.

In the north, UNICEF will not just
help the IDPs but also the communi-
ties that host them in the affected gov-
ernorates. Although UNICEF does not
have the required money to support
the expansion of its projects yet, Cap-
pelaere believes it will come soon and
employing it is not the problem. “It is
my responsibility, as the representa-
tive, to generate that needed money,”
he promised.

UNI CEF will work with the govern-
ment to ensure the money is provided
and channeled for the sake of improv-
ing conditions for Yemeni children.
This is why it is important to know the
true situation.

“We should acknowledge that there
are constraints for every single govern-
ment that prevent it from implementing
its plans for its people. UNICEF’s goal
is to give advice to governments, such
that while it has limited resources, chil-

dren must remain a priority and never
be compromised in the allocation of it,”
he said.

“We know from experience that there
are cuts that can be implemented in any
government’s budget, without affect-
ing children. We will all work with the
Yemeni government on this. Moreover,
donors will be encouraged not to re-
duce their aid in a way that may harm
children,” said Cappelaere.

While UNICEF is also facing funding
gaps in meeting these ambitious goals,
Cappelaere wants to focus first and
foremost in developing, implementing
and monitoring the government quality
programs, to ensure children’s rights.
The government’s budget is important,
and UNICEEF should help to ensure that
a sufficient part of that budget is effec-
tively spent on children.

Many development partners have
pledged funding for Yemen and parts of
that are already available for children.
Quality programs will ensure that the
available money is well spent and will
attract even more funding.

“This has been my experience in
many countries throughout the world. I
am confident that this will also be the
case in Yemen and I want to help make
this happen!” he promised.

To chew or not to chew
Another issue Yemen, both as state and
people, must make a decision about, is
the prevalence of qat in the society and
its effects on the overall country’s de-
velopment, especially concerning chil-
dren. Here, in this instance, UNICEF
will help Yemen make the best deci-
sions through providing information.

“We all need time for relaxation but
we should know that the large areas of
land specifically used for qat could have
been used for growing food. Therefore,
we should realize how this plant affects
our lives. Although I will gladly accept
invitations to be part of the discussions
during gat chewing sessions, I will nev-
er chew it. Instead, I will enjoy a cup
of your very good coffee,” said Cappe-
laere, commenting on qat.

He insisted that it is the duty of UNI-
CEF to encourage Yemen to make the

best decisions for their children. Pro-
viding information on the effects of qat
and possible alternatives would be one
of the themes the agency will be work-
ing on.

Yemen has to invest in its women
and children for the country to move
forward. What UNICEF can do is con-
tribute in helping the country decide its
priorities, by providing relevant infor-
mation to be used in discussions.

“We agree that no-one should inter-
fere in Yemen’s issues and that it is the
people’s choice. But we have a duty to
help people make informed and educat-
ed decisions. I see a very strong role for
the media in this partnership,” he said.

Yemen has to invest in education, to
allow individuals and families to make
better decisions in their lives. Although
he advocates for having a good legal
system, Cappelaere said that having
good legislation but poor implemen-
tation is a problem found all over the
world. The legal system and its imple-
mentation has to extend to providing
the best conditions for women, because
the condition of children has so much to
do with the conditions of mothers.

Although in the past UNICEF-Ye-
men has not really carried out direct
interventions regarding qat, now it will.
Cappelaere realizes there is a direct re-
lation between extensive qat consump-
tion and malnutrition among children.
First he wants to document and estab-
lish this relation through research and
then present the resulting information
to stake-holders and urge them to take
the right action.

One thing Cappelaere promised is
that, no matter what the security risks
are, UNICEF will always work to pro-
tect Yemeni children and will not “pack
and leave.”

“Security risks will not stop us from
delivering for the sake of children,
that is one thing you can count on,” he
promised.

Cappelaere is going to dedicate his
time as UNICEF Country Representa-
tive in Yemen to make the situation of
children better. Perhaps his contribu-
tionwill make Yemen the ‘Arabia Felix’
it used to be in times gone by.

Flexible on-demand digital

Full-colour Ad-size printing at 85ppm, Image guality rivaling offset printing
Compatible with 300g/m® thick paper, coated paper and many other media

Numerous automated finishing options like:-
= Faobd owput: center-fold, letter fold-out., |=ier lold-n, double-parallal, gatefold
¢« Stapling ug- o 100 aheats of pepars o Gee of fowr posithons

+ Baddle shiched bookbet up to 200 papes (50 sheots) with trimeming opteen
= il Med] giee Elngling wp o 300 aheels [B00 pagpes)

Thabet Son Corporation

Sana'a : Tel: 2TA546-8 Fax: 283506 Taiz: Tel: 219057 Fax: 214306 Aden: Tel: 244625 Fax: 246TET
Hodeidah : Tel: 204488 Fax: 204490 Mukalla : Tel: 316710 Fax: 316711

E-mail: tsc@yemen.net.ye, Website: www.thabetson.com.ye

r printing that meets
the demand of your custorners - and your business.

bizhubpPro#
C6501

ajlaill Culi (p Asaraugg




6 3 June 2010 Business

&) COUNTERPART INTERNATIONAL
VACANCY ANNOUNCEMENT POSITION ANNOUNCEMENT

The United Nations Development Programme (UNDP) invites Yemeni Nationals to POSITION TITLE: Deputy Chief of Party
apply for the following position with its “National Gender Advisor” EE DIVISION: Civil Society

LOCATION: Yemen
EXPECTED START DATE: June 30th 2010

itle: National Gen j RESPONSIBLE TO: Counterpart-Yemen Country Representative
Duration of Assignment: 3 months
D tion: S a2 o 14 100, Founded in 1965, Counterpart International is a diverse, non-profit, international development organization dedicated to

helping people in need in the areas of civil society, food security, private enterprise, environmental resource manage-
ment, humanitarian relief, and healthcare. Counterpart does this by building the capacity of local partner nongovern-
mental organizations, lenders, businesses, governments and other institutions to solve their own self-defined economic,
ecological, political, and social problems in ways that are sustainable, practical, and independent.

Responsibilities:

= Engage relevant stakeholders, civil society organizations and local authorities (EPA staff, lo-
cal councils etc.) in participatory training on gender awareness and gender issues related to
biodiversity in order to translate learning into practical applications.

«  Ensure gender balance in all training and consultative workshops and assist with identification
of women and men trainees.

SUMMARY:

Counterpart International is seeking a Deputy Chief of Party (DCOP), a Yemeni National for 5 year Responsive
Governance Project in Yemen. With the support of Headquarters staff, the DCOP will support the Chief of Party (COP)
in their overall project and staff management responsibilities, including financial oversight, donor relations and effec-

*  Review the project document from a gender perspective and suggest entry points for gender tive partnership development with local and international organizations. The DCOP should have a fluency and experi-
mainstreaming ence in the project areas of: institutional capacity; good governance and transparency; public participation; civil society
»  In coordination with IIDA and LLA review from the gender perspective the current institutional promotion; advocacy; training program design and delivery; and grant-making.
set-up, legal set-up and situation for Socotra governance and biodiversity conservation, in-
cluding assessment of current capacities, systems, structures, facilities, gender balance in DUTIES AND RESPONSIBILITIES:
staffing, identification of gender gaps etc. Through close collaboration with the COP, the DCOP will:
+  Ensure that gender dimensions are integrated in decision making structures and functions of e Manage day-to-day operations of a USAID-funded national civil society assessment and strengthening program.
the IWA, in recruitment policies and workplace practices e Support the COP in oversight of all administrative, contracting, hiring, recruitment, financial and logistical aspects
. Ensure that gender balance in all training and consultative workshops and assist with identifi- of the program.
cation of women and men trainees. e Oversee the identification of additional internal and external resources (e.g. consultants, training materials, books)
+  In coordination with IDA and LLA, the consultant will conduct 2 consultative workshops for for capacity building, organizational development and training. o
key stakeholders; (1) at the beginning of the mission to explain the intended reform on Socotra e Create, implement and manage organizational development, trainings for staff/local partners, and capacity building

activities.
¢ Guide and ensure in ensuring the highest quality of project monitoring, evaluation, reporting and communications.
e Assist the COP in the Coordination of activities between office in Yemen and Washington D.C. headquarters.
e Assist the COP in the design of procurement processes and competitive selection of local program partners, consul-
tants and service providers.
e Other duties as assigned.

local governance, including gender aspects and to obtain initial ideas from the counterparts,
and (Il) a workshop to obtain feedback on the preliminary draft of the regulations.

. In coordination with 1IDA and LLA, the consultant will conduct a final information sharing work-
shop for stakeholders to present the result of their work and to validate the findings.

»  Provide inputs on gender mainsireaming in the IWA and identify capacity building needs in
this respect.

«  Engage relevant stakeholders, civil society organizations and local authorities (EPA staff, local QUALIFICATIONS:
councils etc.) in participatory training on gender awareness and issues in order to translate e Minimum of 7 years experience working on international good governance, institutional capacity building and advo-

learning into practical applications. cacy development programs
+  Conduct training workshop for the decision makers and relevant civil society organizations on A Masters Degree in International Development, Political Science, Public Policy or a similar field.

gender awareness and issues related to institutional development of the IWA. Previous USAID-funded program experience, preferably in the Middle East.
Minimum of 5 years of work experience in the Middle East region.
Previous work experience in Yemen and a deep understanding of the challenges and opportunities in the country.
Technical areas of expertise including policy formulation, implementing transparency initiatives, grant making, civil
society promotion, training program design, and public-private partnerships.
Only Online Appiications will be accepted *  Excellent public speaking and writing skills in English.

¢ Fluency in Arabic.
>3k s s st sk st sk st sk siesk skl stk skl stk skl stk skl stk skl stk kol stk kol siok kol siok kol siok kol kol kol siokoskokosiok kol skokoskoksiokskokskok

Qualifications:
*  Master degree in Social Sciences, Environment, Institutional Development or related fields.

For further details on the job description and online application, please visit our website at
http://jobs.undp.org
Response will only be made to short listed candidates
The deadline for receiving applications is June 17th 2010

“Counterpart International strongly believes in equal opportunity for all, without regard to race, religion, color, national origin,
citizenship, sex, veteran’s status, age, marital status, sexual preference, disability or any other protected personal characteristic.”

TO APPLY:
Individuals interested in working with Counterpart International on this project, should send their resumes and salary
requirements to Yemen@counterpart.org. Deadline for the application is June 15th, 2010.

Career opportunity adall b
at Gulf Air gulfaircom  Gulf Air %

Gulf Air is embarking on an exciting new era of change. With 60 years of
celebrated pioneering history in the aviation world and the biggest network

in the Middle East, we are a major international airline. Serving over 40
destinations worldwide with a host of exclusive new products, we provide our
customers with a truly superior service as one of the premier airlines in the world.

We are currently looking for an enthusiastic individual to join our Finance team as
* Financial Controller’ for Sanaa station in Yemen.

The Role

1. Maintain proper and updated accounts for the station. Ensure timely closure of
accounts, preparation of cost variance reports, reports required by HDQ etc.

2. Maintain proper documents such as assets records, bank reconciliations,

Accounts Receivable, Accounts Payable, General Ledger and Payroll.

Guide and develop sub-ordinates in the department.

Liaise with outside parties such as Agents, Suppliers, Banks, consultants etc in

a professional manner.

5. Co-ordinate with staff at the station and HDQ for resolution of various issues
relating to the station.

6. Ensure compliance with local laws relating to taxation and other matters.
Provide professional advise to HDQ in various matters relating to the financial
matters of the station.

»w

If you are a dynamic individual with a true interest in Finance with following skills
and interested in a rewarding career with Gulf Air, you may be the person we're
looking for.

a. Formal educationin Accounting. A university degree or diploma in
accounting is a must. Professional degree in finance and accounts is an
added advantage.

b. Minimum of 5 years experience as Financial controller or such similar
function. Airline or Travel Industry experience will be preferred.

¢. Independent and decisive yet being able to work in a very dynamic
organization with many counterparts.

d. Good working knowledge of Microsoft Office applications such as excel

and word.
e. Fluency in written and spoken English and Arabic is essential.
.-,_ﬂl o bl o § V- 1 S T i i, | 1“ Only the candidates meeting the above criteria need apply.
,JI__i g | G e e e | g | ! Please apply through company website www.gulfaircareers.com or send your
o bamaad  THNIATR AN oM DOTTRTIGES daaa  THARM 9T resume to email: G.Venkataraman@gulfair.com,shadi.Raweh @gulfair.com
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JANNAH HUNT

Celebrates Staff Achievements

By : Khaled Abdullah
Raydan Media Servies

A ceremony was held to honor
15 employees with the company’s
Outstanding Achievement Award in
recognition of their exceptional ac-
complishments, their commitment
and their outstanding contribution
to realizing the company’s goals
and objectives.

“*We as a company want to rec-
e ognize their leadership and tireless
L et T efforts that they have given to the

dh

Obaid Jaffer

company over the past year,” Gen-
eral Manager Mike Graham said in
a speech during the ceremony.

Two more staffers received the
Memorial Award, named after the
late Deputy General Manager Ab-
dullah Shalamesh, and the General
Manager Award.

The winner of the Abdullah
Salamesh Award is Nabil Al-Aghbari
who is currently our Production Su-
pervisor at Block 5.

This award is given yearly to
those individuals that exemplify
the standards exhibited by Abdul-
lah Salamesh in recognition of their
outstanding contribution towards
accomplishing the goals and objec-
tives of the company.

This year's GM Award, which
signifies the highest level of lead-
ership and teamwork went to Es-
kander Taher. Mr. Taher started in
1996 and he is currently the Al-Nasr
Plant Supervisor. He works hard to
maintain a Jannah Hunt Oil family
atmosphere and is good in assist-
ing other personnel in broadening
their job skills.

Abdualla Al-Magan

SIGNIFICANT ACHIEVEMENTS
The past year saw JHOC triumph

Gamal Hazem

and Last Year’s Successes

annah Hunt Oil Company (JHOC) held its Annual Labor Day Award
'Luncheon at its Sana’a headquarters this month, as the company
celebrates significant achievements in 2009 and gears up for more

successes in its operations this year.

despite difficult market condi-
tions across the globe, Gra-
ham said in his speech. Ex-
ploration played a key role
in the company’s array of
accomplishments, helping
it to consolidate its position
among Yemen’s top oil

tain our current production
levels, which made us
one of the top producers
in Yemen.”
The firm kept operat-
* ing expenses low, not an
easy feat given the world-
wide challenges, Gra-

producers. ham said.
“We've  had The com-
some  signifi- pany’s flag-
cant achieve- ship Block 5
ments this unit, which
past year at began op-
JHOC,” he erations
said. in 1995
“We've and from
had a very which oil is
successful pumped to
drilling pro- the Ras Isa
gram that has Marine Ter-

helped us main- minal on the

A BRIGHT 2010

Graham said the

two of which would the much-needed

company had “big
plans” for the cur-
rent year and that
the firm would ex-
tend its operations,
adding potentially
significant reserves
to Block 5.

“During the com-
ing year, we still
have big plans for
our company,” he
said. JHOC plans to
drill seven produc-
ing wells in Block 5,

be basement wells .
“The basement
wells project could
add significant re-
serves to operations
in Block 5,” he said.
Graham also said
Jannah Hunt's part-
ners had approved
funding to build a
new gas plant in
Halewah.
“That will not only
expand our opera-
tion, but will add

liquefied petroleum
gas (LPG) to Yem-
en’s commercial
market.”

Adel Al-Hamadi, the
company’s Deputy
General Manager,
said “Jannah Hunt
has an ongoing
commitment to rec-
ognizing and ap-
preciating those
employees who
consistently provide
excellent services.”

[
|

1

Abdulatif Al-Zandani

Nasser Al-Ashram

Red Sea, passed the 200-million-
barrel production mark earlier this
year, he said. Another milestone,
the reservoir simulation study at
the Al Nasr field, was nearing com-
pletion.

“This will help us understand
what’s going on at Al Nasr” he
said.

The company also inaugurated
an air strip at its Halewah field so
that employees could be transport-
ed safely to and from the installa-
tion without security concerns.

Graham expressed gratitude to
the company’s employees for their
contribution to JHOC's success.

“In this particular day, we want
to thank every employee, from
Accounting to Finance, from Field
Operations to Admin and HR, and
from IT to Purchasing should be
proud of these accomplishments
because every one of you has con-
tributed to the success of Block 5.”

Awardees of the Outstanding
Achievement Award:

e Saleh Al-Maweri
Anwar Al-Magqtari
Obaid Mohamed Jaffer
Abdualla Al-Magan
Ahmed Al-Gazzar
Gamal Hazem
Saleh Al-Sumat
Abdulatif Al-Zandani
Nasser Al-Ashram
Nabil Al-Ashwal
Abdulwali Shamsan
Rawda Al-Arami
Hamid Al-Ariqi

Abdulwali Shamsan

Abdullah Shalamesh Award: ‘
¢ Nabil Al-Aghbary Nabil Al-Aghbary
GM Recognition Award:

e Eskander Taher

Then the Deputy General Man-
ager handed over Mr. Graham a
very special award from all the
employees of JHOC in recognition
of his pioneering role in leading
the company to achieve its goals
and objectives and create an ami- \
cable atmosphere among all em- -
ployees. Eskander Taher
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Opinion

An ‘internationalizing’ Yemen

Following the confession by Umar Farouk Abdulmutallab, the accused
would-be bomber of the American airplane heading from Amsterdam to
Detroit in the last week of December, that he received training at al-Qaeda
camps in Yemen, US President Barack Obama, who pledged to focus more
on dialogue and cooperation in the fight against terror in his first days in
office, has given signals that he might return to the Bush-era policies he per-
sistently criticized during his election campaign.

By: Samir Salha

oncerns that the Gulf of

Aden will be the region’s

new center of conflict

emerged when Obama

started pointing his finger
at Yemen.

A majority of the Arab-Muslim
world didn’t react when Washington
called for the development of urgent
alternative policies against al-Qaeda
camps in Yemen. Some Arab regimes
even supported the White House. The
US administration announced that it
would increase its financial and logis-
tical support, which is currently $150
million, to the Ali Abdullah Saleh
administration to use in the fight
against al-Qaeda. The Sa’ada and
Houthi groups in the north of Yemen
are engaged in a prolonged armed
fight against the central authority, and
Saudi Arabia opened a new front

against these minority groups on
grounds that they violated border
restrictions, making the situation even
worse. For the people in the north, the
south is just a gateway for income.
But reactions in the oil-rich south,
which does not get a share from the
budget that is proportionate to its
investments, reached their highest
point last weekend when the leaders
of political parties in the south called
for civil disobedience and a general
strike. Worried about the increasing
power of al-Qaeda, which had orga-
nized in the most southern parts of
Yemen long before the first attack
against the American embassies in
Kenya and Tanzania in 1998, the West
has started to develop new strategies
that include the prospect of military
intervention in order to end this situa-
tion. All of these are indications of
developments that will place the entire
region at risk via Yemen.

From this perspective, the implicit
messages in Yemeni President Saleh’s
statement that they are ready for peace
if al-Qaeda and the Houthis surrender
their arms or that otherwise they will
continue to fight against components
that threaten world peace and safety
until the very end must be read very
carefully. For this statement reveals
that Saleh is searching for ways to
protect his authority even if it means
opening the way for Western interven-
tion. The subject of curiosity for the
upcoming days is whether the solution
against the Yemen-centered problem
will come from the Saleh administra-
tion or from plans to divide the coun-
try, which was split into two prior to
1990.

Focusing on socutions

It is not surprising that a London
meeting to take place on Jan. 28,
which was initially planned to discuss
development in Yemen, will focus on
counterterrorism instead of policies to
enable development in the country. A
similar meeting was organized in
London in 2006 to talk about develop-
ment in Yemen; it was decided during
the meeting to provide $5 billion to
the country for structural support. But
only 1 percent of that amount was

given to Yemen, strictly on the condi-
tion that it be used to fight against al-
Qaeda. If the West is determined to
support Yemen then they must realize
the error of their ways, look beyond
military alternatives to fight terrorism
and lead the way in the implementa-
tion of projects that will develop the
country. Therefore, in order for the
Yemenis to obtain peace and stability
England, France and Germany espe-
cially must escape the US’s influence
and focus on solutions that will elimi-
nate social injustice and poverty,
which fosters terror, and not just on
military options to fight against al-
Qaeda, and stop making decisions that
cause disappointment, such as the
decision to close down the embassies
in Sana’a.

In particular, the words of US
Secretary of State Hillary Clinton,
who said: “The instability in Yemen is
a threat to regional stability and even
global stability, and we’re working
with Qatar and others to think of the
best way forward to try to deal with
the security concerns. And certainly,
we know that this is a difficult set of
challenges, but they have to be
addressed,” have meant that the moves
that started with Lebanon under the
name of change and that aimed to

internationalize the crises in Pakistan,
Afghanistan and Somalia so as to con-
trol these countries are now targeting
Yemen. However, for Clinton to see a
real solution to the problem, it was
considerably important that she lent an
ear to her German counterpart, Guido
Westerwelle, who said Germany had
“great interest in a stable Yemen,
which does not become a retreat area
for terrorists” and noted that as a
country that contributes the largest
amount of development aid in Europe,
Germany is deeply concerned about
this matter and supports international
efforts to increase for the country’s
stability.

Nevertheless, the most important
question remains whether the West’s
remedies aim to cure the al-Qaeda
gangrene or to send the Yemeni people
into a coma. More importantly, we
will soon see whether al-Qaeda was
luring the West into its trap in Yemen
or if the West is trying to control stra-
tegic routes through Yemen under the
pretext of fighting against al-Qaeda.

While the international public dis-
cusses these developments, Turkey
should act very carefully. First of all,
our country must not become part of
any plans to send NATO forces off the
coast of Somalia to participate in the

armed conflict in Yemen. As it did in
Afghanistan, it should opt for helping
the country improve its economic and
social development. In this context,
our government should support the
initiative to strengthen the central gov-
ernment and national unity and territo-
rial integrity as a primary tool in coun-
terterrorism.

In conclusion, while the problem is
a top concern for the West, the prima-
ry factors in the settlement of this
problem are the Arab League, of which
Yemen is a founding member, the
Organization of the Islamic Conference
(OIC), which it joined in 1969, and
the Gulf Cooperation Council (GCC),
which Yemen is currently in member-
ship negotiations with. Countries that
are active in these organizations and
that are leading countries in the region,
such as Turkey, Saudi Arabia and
Egypt, must urgently hold a regional
meeting in Yemen and strive to secure
an immediate cease-fire and attain a
national consensus to find a way to
establish a fund for the development
of this country. Such a solution will be
much more realistic than the West’s
artificial military recipes.

Professor Samir Salha is an instructor
at Kocaeli University.

Poverty in the Middle East and North Africa:
A cause for concern?

By: Farrukh Igbal and
Mustapha Kamel Nablil

he current high price of

oil is likely to reinforce a

misleading image of the

Middle East and North

Africa (MENA) region,
namely, that it is a rich region that
uniformly provides a wide array of
subsidized consumption goods and
free social services to its citizens
financed by revenues from plentiful
supplies of oil and gas. For some
countries in the region, especially the
small oil-states of the Gulf, this is an
accurate image. For others, however,
the image is misleading. With or
without hydrocarbon resources, many
countries in the region face signifi-
cant challenges in fighting poverty
and deprivation.

While poverty is not only about
command over monetary resources, a
monetary measure is a good place to
start. To estimate poverty, the general
practice is to collect information
about income and spending through
household surveys. When we review
the data available to the World Bank,

what do we find? To begin with, we
find that several countries in the
MENA region do not collect poverty
data at all or, if they collect such
data, they do not make the results
public. In these countries there is no
way of calculating how many people
lack sufficient incomes to meet basic
food and other expenditure needs.
The number of such people may be
high or low but the point is that it is
not calculated, or if calculated, not
reported.

But at least seven countries in the
region do collect systematic data on
the distribution of incomes or expen-
ditures among their citizens and
allow the World Bank access to
aggregated versions of the results.
These countries include Algeria,
Egypt, Iran, Jordan, Morocco, Tunisia
and Yemen. A recent World Bank
review of country-level household
survey data shows that there is much
nuance and diversity to poverty pat-
terns and trends in the region.

The available data show that, in
recent years, about one in every five
persons in the region could be con-
sidered poor at the $2 PPP line (PPP

or purchasing power parity measures
the amount of local currency that is
needed to purchase the basket of
goods and services that would cost
$1 in the US). Furthermore, this pro-
portion stayed roughly constant for
most of the 1990s, fluctuating
between 20 and 25 percent of the
population.

This stagnation in poverty rates
mirrors the stagnation in regional
economies over this period and high-
lights the importance of growth-pro-
moting policies for the region.

But the data also show consider-
able diversity among countries. For
example, Egypt and Yemen feature
poverty rates that are more than twice
as high as the average for the region,
reflecting conditions that are far
removed from those of welfare states
living comfortably off natural
resources. On the other hand, Algeria,
Jordan, Iran, Morocco and Tunisia
feature rates that are bunched between
5 percent and 15 percent.

And while the poverty trend in
Egypt, Jordan and Morocco has fluc-
tuated during the last decade, in Iran
and Tunisia it has shown a fairly
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steady decline. A broadly similar pat-
tern is found even when poverty rates
are estimated using national mini-
mum consumption standards.

National poverty lines reveal con-
siderable diversity in poverty rates
within countries as well. In most
countries, some regions, provinces or
governorates have much higher pov-
erty rates than others. To take only
one example, the poverty rate in rural
Upper Egypt is almost seven times as
high as that in the big cities or met-
ropolitan areas.

Substantial intra-country variations
are common and indicate that the
fruits of past growth and public
spending have not been equally
shared. Clearly, issues of inclusion
and equal opportunity continue to be
a challenge for MENA.

Will the oil-price boom that has
prevailed for the last few years carry
the region out of poverty? This
depends on several considerations.
Not all the countries in the region
have large hydrocarbon resources.
While high oil prices are a boon for
some countries, they could bring hard
times for large net importers of oil.
In these countries, high oil prices
increase production costs for busi-
nesses and generate fiscal pressures
on governments. However, some
countries can also benefit from flows
of migration and remittances that
exist within the region. For example,
Egypt, Jordan and Yemen have his-
torically benefited from such links
with the oil-exporting countries of
the Gulf. Will history repeat itself?
So far, the evidence suggests that the
present oil-boom is not producing
regional spillover effects that are as
strong as those witnessed in the pre-
vious oil boom of the 1970s and early
1980s.

While it is appropriate to remain
concerned about the challenge of
income poverty, mention should also
be made of experience with non-
monetary aspects. Here the region
has made tremendous progress. For
example, between 1985 and 2000, lit-
eracy spread to 69 percent of the
population from an initial level of 47
percent, average years of schooling
(for those above 15) rose from 3.4

for children under five years of age
fell dramatically from 108 per thou-
sand live births to only 46 per thou-
sand and life expectancy rose from
61 years to 68 years. Indeed, by the
year 2000, the MENA region had
caught up with middle income coun-
tries in many conventional human
development indicators.

This remarkable result begs a ques-
tion. Why was MENA’s economic
performance so poor in the last two
decades or so despite rising levels of
health and education? At least two
inter-related possibilities can be con-
sidered for the case of education.
First, rising education levels may
have contributed positively to the
economic performance of the MENA
region but the impact may have been
overshadowed by the negative effects
of other factors such as the decline of
public resources (and related infra-
structure spending) due to weak pric-
es for hydrocarbons and debt burdens
carried over from a more profligate
past, poor macroeconomic manage-
ment, and lack of movement on key
structural reforms such as opening
the economy to the private sector and
to international trade. Second, the
returns on human capital may be low
in MENA because of deficiencies in
the quality and relevance of educa-
tion. Or returns to education may be
low because of the lack of integration
with world markets. Both these pos-
sibilities are consistent with available
data on rates of return and unemploy-
ment. The MENA region exhibits low
rates of return to education, ranging
from 2.5 percent to 10 percent for
different levels. The region also has
high rates of unemployment, averag-
ing about 13 percent, but even higher
among the educated and the young.

Looking to the future, we may
emphasize three considerations. First,
as already mentioned, the region
needs higher and sustainable growth.
If growth comes from a broad eco-
nomic base and is sustained at around
3 percent per capita per annum, the
poverty situation will improve dra-
matically over the next ten years.
Calculations done by World Bank
staff suggest that, in such a scenario,
the poverty rate for the region could

percentage points lower than recently
recorded levels.

Second, something must be done to
improve the returns to education. The
most promising option is to shift the
focus of education policy from quan-
tity to quality. Many MENA coun-
tries, though not all, have successful-
ly met the initial challenge of putting
children in school. Now the emphasis
must shift to making sure that schools
provide higher quality learning. As
MENA economies move towards pro-
ducing more for world markets, they
will need to compete with other
countries to secure larger market
shares in both goods and foreign
investment. The more skilled their
workforces, the better equipped they
will be to compete internationally. A
shift towards better quality will help
strengthen the education-income link
in the region.

Finally, we must look at the larger
picture concerning equality of oppor-
tunity. Economic, political and social
inequalities tend to trap disadvan-
taged people at the bottom of society
for generation after generation. This
is not only unfortunate for those at
the bottom it is also an impediment
to higher economic growth over the
long run.

When those with ability are denied
the opportunity to contribute fully to
the economy, the economy suffers.
Most MENA countries have taken
big strides towards equalizing oppor-
tunities through providing better
health and education to their citizens.
But opportunities do not flow from
better education and health services
alone. They are affected as well by
the scope for political voice, by a
leveling of the political playing field
together with the economic playing
field. Here the countries of the region
have a long road to travel.

This article has been contributed by
Mustapha Nabli, Chief Economist of
the Middle East and North Africa
Region of the World Bank and
Farrukh Igbal, Lead Economist and
author of the World Bank publica-
tion: Sustaining gains in Human
development and Poverty Reduction
in the Middle East and North
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Job Vacancy

The United States Agency for International Development (USAID) announces for immediate job
opening within its organization.

“Senior Livelihoods Advisor”

The USAID/Yemen Senior Livelihoods Advisor will support the Foreign Service National (FSN)
team leaders within the Mission’s Office of Technical Programs to ensure that livelihoods initiatives
are well integrated throughout the implementation portfolio. The office to which the incumbent
is assigned is responsible for USAID’s implementation of health, education, economic growth,
governance, and conflict mitigation projects in Yemen. The incumbent will directly report to and
be supervised by the Deputy Director of the Office of Technical Programs at USAID/Yemen. The
incumbent has no formal day-to-day personnel supervisory responsibilities other than those associ-
ated with acting as the deputy office director during that officer’s absences, though mentorship of
Yemeni staff will be a critical function of the incumbent.

The incumbent will be expected to work independently, take initiative, and be responsible for advis-
ing on all aspects of USAID and some U.S. Government (USG) supported development activities
across all technical implementation areas. In carrying out specific assignments, the incumbent
will work closely, as requested, with representatives from the USAID team, Republic of Yemen
Government (ROYG), international donor organizations, local and international non-governmental
organizations (NGOs), and USG officials at the US Embassy/Sana’a, USAID/Egypt, and USAID/
Washington. S/He also will be expected to coordinate and collaborate with a number of interagency
colleagues, including but not limited to the U.S. Embassy’s Public Diplomacy section, POL/ECON,
POL/MIL, the Department of Defense teams, Department of Justice, and the Department of State’s
Middle East Partnership Initiative (MEPI).

Grade/Salary: Ordinarily Resident: (Position Grade: GS-14 range between $84,697 and
$110,104)

Detailed Position Description is available at HY PERLINKI"http://yemen.usembassy.gov/yemen/
vacancies.html

Applicants who responded to the previous Vacancy Announcement need not reapply as their ap-
plications will be considered.

How to apply:

Interested applicants should complete OF-612 or submit a current C.V. (with awards, recommenda-
tion letters, copies of degrees earned). All applications also must include a letter which explains the
candidate’s past experience and how it relates to the required qualifications, and send it to the Hu-
man Resources Office, American Embassy, Dhahr Himyar Street, Sanaa or via Fax No. 303-182 or
through e-mail address: HYPERLINK “mailto:hrosanaa@state.gov”’hrosanaa@state.gov_ no later
than_June 15., 2010.

NOTE: ALL ORDINARILY RESIDENT APPLICANTS MUST HAVE THE REQUIRED
WORK AND/OR RESIDENCY PERMITS TO BE ELIGIBLE FOR CONSIDERATION.

~

SAFER

JOB OPENINGS

SAFER EXPL TTON & PRODU

TION OPERATION

MPANY (“SEPOC”

SEPOC is the Republic of Yemen’s leading national Oil and Gas Company. It is the upstream Operator of Yemen’s premier Marib Block (18).
SEPOC is currently seeking to recruit for the following vacancies talented, qualified and dedicated professionals who desire a fulfilling and rewarding career with a growing and outstanding organization:

1. Job Title: Marine Materialsman,

Issuing Purchase requisitions. warehouse material receiving, labeling, storing, distributing and
inventory update.

3. Job Title:- HSE Supervisor
Description:

HSE Su crvisor_sco%e includes safety related activities of all production operations facilities, drilling
and work-over rigs,

MG workshops, Pipeline and pump stations, and contractors.

Requi ts: Requirements
SR somiic: Secondary school or above. Acade_mic requirements & Dgg_ree or diploma in enginegring, science or ;;afe:ty‘ )
Experience: Minimum 7 years work experience preferably in cil and gas industry.
#r:?l:ti::;al kg;;ﬁ;;uter skill in data base, Oracle, material handling and store HSE Policies and strategic objectives.
= Elements of HSE Management system, safety rules and procedures.
Minimum of three years experience in a large commercial HSE in oil and gas exploration and production activities.
warehouse. . Hazards and risk management.
Related Work Willing to work independently and at remote stations. Crisis management.
Experience: Good knowledge in material handling, labeling and storage. Job Knowledge and Skill Permit to Work system.
Understanding MSDS Requirement Job Hazards Analysis (JHA) and Hazards and Operability (HAZOP).
Must possess a strong work ethic with a “can do” attitude. Incident investigation and reporting.
Must have good knowledge of safe work practices Emergency response planning.
Environmental and waste management.
Language & Good reading and writing of English and Arabic. Interpersonal communication and leadership skill.
PC Skills: . Proficient in using computers including Microsoft office Knowledge of gas plant operation related to process safety such as emergency
applications and data base. shutdown etc.
Proficiency in English and report writing.

2. Job Title: Marine Office Administrator

Strong knowledge of computers and soft ware applications.
Defensive Driving

Description:

General Marine office administrator, coordinating with FSO Master, pilot, shipping agents,
helicopter, local authorities. Standing watch at weekends and holidays as duty administrator
for the support of the FSO SAFER. Processing invoices and general clerical work, typing, etc.

Competency Requirements

Train the Trainer competency certificate.

Incident investigation certificate.

Risk assessment & management.

HSE audits.

NEBOSH international certificate of safety competency

Academic

Business related Diploma after Secondary school or above.

Additional Training: Computer and accounting skills. l

Two + years experience in administration and

— Other job details of the above positions are posted on ‘Careers’at SAFER’S Website:
WWW.SEPOCY€E.COIM . To apply and process your application and CVs for the above positions,

Related Work Experience: Accounting related work

Willing to work independently and at remote
stations.

Good knowledge in shipping activities

Must possess a strong work ethic with a “can do”

Must have good knowledge of safe work practices

Language & PC Skills: Good reading and writing of English and Arabic.
| . Proficient in using computers including Microsoft

il office applications and data base.

Applications must be submitted gnline no later than
attitude. handed applications Will not be considered.

please visit SAFER’S Website.

11% . 2010. Faxed, mailed, or

ONLY shortlisted candidates will be contacted.
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Reportage

SAFER celebrates the national unity
day and honors statf

On the occasion of Labor Day and the 20th
anniversary of the Yemeni Unity and under
the patronage of the Minister of Oil and
Minerals Amir Salem Al-Aidaroos, Safer
Company for Explorations and Production
held a celebration at the Movenpick Hotel

to honor its distinguished employees.

H.E. Minister of Oil and Minerals

Mr. Amir al-Aydrous, delivered a speech in
which he praised the company. “I have the
honorto deliver a few words to an exceptional
national team of professionals, most of
whom are present here today. I would like to
present my warmest congratulations to those
who are striving under extreme conditions
in the oil fields and to all SAFER’s staff on
the occasion of the Unity Day. I am pleased
to see the distinguished presentation given
by Mr. Sharif introducing SAFER to us all
over again. A good company, like SAFER,
working in the Block 18 in Marib province,
has achieved success by supplying oil to Ras
Easa and gas to Belhaf from a one point.
The presentation given today shows that
Safer, in addition to producing oil and gas, is
also supplying oil resources to the two main
refineries in Marib and Aden. May SAFER
have a long prosperous future multiple
purposes other than producing oil. I would
like to shed light on something important
mentioned in the presentation which is the
strategic envision for SAFER developed
through a modern techniques that come in
line with the company’s tasks, capacities,
and plans for future. This approach should
regulate SAFER’s aim and give it more power
in addition to expanding the company’s
activities in that it is not confined in the
block 18; it shall grow outside its current
location to be worldwide and I am sure it has
the ability to do so. As long as the company
maintains its current level of progress in a
scientific and organized way, [ believe it
will definitely be the pioneering national
company capable of tackling the problems
and concerns in the oil industry of Yemen.
My heartiest thanks to all those individuals
who are contributing in serving our nation,”
said, Mr. Amir al-Aydarous.

For his part Mr. Abdu Mohammed al-
Hakeemi, deputy minister of ministry of
social affairs and labor praised SAFER
for caring about its employees and said,
“This day is an annual convention in which
SAFER honors its employees at all its branch
nationwide. Because you have worked hard,
you are now being rewarded for it. Although
Labor Day is celebrated all over the world,

ours is exceptional in that it coincides with
a special occasion loved by everyone, the
Unity Day. I hope that by next year, a lot
more will be accomplished. This honor is
not a bestowal by the company; you have
earned it with your efforts. Congratulations
to everyone nominated today,” said al-
Hakeemi.

E. Mohamed Hussein Al-Haj

Executive Director of the Company delivered
a remark in which he said “I am pleased
to welcome you here today for the various
reasons that we are celebrating. The first of
which is the establishment of the Republic
of Yemen and the reunification of the two
parts of Yemen, an occasion cherished by
all. It is because of this valuable episode in
the history of Yemen that made SAFER’s
existence a reality, and established it. Our
staff, since then have been our most valuable
asset and who have sustained SAFER’s
prestige all along by investing their efforts
and carrying on the work bestowed upon
them responsibly. Accordingly, SAFER is
honoring these employees in key roles for the
fifth time now. This occasion also recognizes
those who worked side by side, and behind the
scenes. This occasion is exceptional and very
special to us as it was once a challenge that
SAFER would not last longer than 2 weeks;
we are now in the fifth year of operation.
It is true that there have been challenges
and the ministries of oil and finance have
participated along side in supporting SAFER
during these hard times in terms of forming
the steering committee to hand us Block 18
and also helping SAFER to achieve its goals.
We have emerged from our hard time and we
thank God for this. I would once again like to
thank H.E., President Saleh, the oil ministry,
and political leadership for their continuous
support. I am pleased to introduce to you
One of my dearest sons in the company, Saif
al-Sharif who is also, one of the engineers
who have taken the responsibility in one
of the departments. He has left his work in
U.A.E. and came here to manage over the
Exploration and Development Department. I
have always mentioned that this department
holds mass importance in building a Yemeni

professional class. Saif will summarize
some of the company activities for the past
period. Until then, we have to concentrate
on the companies, either in Yemen or
abroad, working in the oil industry sector,
which is an aim Safer is working on. We are
in contact with some companies who have
been in the oil industry for more than 50
years and make deals with them, in order
to make use of their long experience in the
oil industry. We would like to thank all the
oil companies currently working in Yemen
and continuously cooperating with us to
improve SAFER Company”, said Mr. Haj
in his speech.

In his remark Mr. Hassan al Hindi, president
of general union of oil and mining syndicate
said

“I would like to extend my heartiest
greetings to you all on this special
gathering. I would like to state that this
ceremony aims at motivating employees
by honoring them for their endless efforts.
I would also like to point out that the oil
and mining syndicate is trying to build
cooperative and trustful bridges among
all administrative leaderships in the oil
sector. The oil minister has worked at
improving the employees’ living standards
and granting them their rights in line with
sustainable productivity. I would like to
thank SAFER’s leadership represented by
Mr. Mohammed Hussain al-Haj for the
endless efforts to serve the company and
its staff. What Safer has done today by
honoring its staff is a clear evidence of
the exceptional spirit of SAFER that links
the staff with its leadership. Despite its
era with Yemeni leadership, SAFER has
achieved commendable and distinguished
success. Safer has proved to the world that
the Yemen can make such a success in the
oil and gas sector. On this great occasion
of 20th anniversary of the national day, I
would like to congratulate the political
leadership represented by H.E. President
Ali Abdullah Saleh”, said Mr. Hassan al
Hindi, president of general union of oil and
mining syndicate.
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Introduction about
Safer Company

Saif al-Sharif

When we talk about Safer,
it means that we are talking
about one of the most strategic
and dynamic partner, which is
one of the essential tributaries
of  national economy. Safer
company is oil and gas producer
which exports daily over 45,000
barrels of crude oil to Ras Isa
port, as well as 70,000 barrels
through its pipe line extending
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Amir Al -Aydaros

Minister of Oil and Minerals
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Abdu Mohammed Al-Hakimi
Deputy Minister of Social
Affairs and Labor

from Marib to Ras Isa from the

neighboring production blocks

(block 5, block S1, block S2, and block 9.)
Safer is also the only producer and exporter
of natural gas to Belhaf port, The company
deliver approximately 190,000 of equivalent
oil barrels in a daily base, corresponding to
one billion cubic feet per day. Safer is also
the sole exporter of LPG, cooking gas, in the
Republic of Yemen whether through direct
export (24,500) thousand barrel per day of
gas from the gas processing units in Marib
or indirectly through Aden refinery, which
receives oil from Ras Esa. The company is
also the sole exporter of 60 million cubic
feet of gas used to produce -electricity
from Marib Power Station, which is about
16,000 equivalent oil barrels per day. Safer
is the only source of 10,000 crude oil to
Marib refinery, which means that the total
production of Safer company in several
vital hydrocarbon sectors is approximately
275 500 barrels of oil and oil equivalent in
a daily bases. This is an important number in
supplementing our national economy. As we
are celebrating the 20th blessed anniversary
of the unification, let>s get out a little from
the technical issues and to say that Safer
company with its vital work in block 18
reflects the national unity when Hudeidah
governorate embraces Marib governorate
by its oil production through several other
governorates, such as the Governorates of
Sana’a and Dhamar. Similarly when Shabwa
Governorate embraces Marib at its port of
Belhaf with its gas production through Safer

Company.

In shifting to the Safer Company’s
achievements from November 15, 2005
to March 31, 2010:

Establishing the technical and logistical
database of Block 18.

Re-mapping several layers of oil and
gas fields.

Conducted full field development
studies for several fields.

Carried out geological study of basement
in Block 18.

Evaluated the remaining oil and gas
reserves.

According to these reserves a plan has
been developed for delivering LNG
feed gas for 20 years to the exporting
port in Belhaf and the delivery already
started.

A plan had been prepared for delivering
one trillion cubic feet of gas to the
Marib gas power station-1 and delivery
has already started.

68 wells have been drilled 8 of them
exploration wells and 60 development
wells in several areas in block 18.

94 million barrels of crude oil have been
produced from block 18.

35 million barrels of LPG (domestic
cooking gas) have been produced.

Ali saleh Ali Agar
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Mohammed Musaid Alawi
F S O SAFFER-MARINE

Qassim Saeed Al- Hakimi
F S O SAFFER-MARINE

Radwan Ahmed Al-Shami
Finance

Sharaf Hussein Al- Kibsy
Finance

Saleh Ahmed Al-juhaily
PIPELINE

Abdulla Hashim AL -Nahiri
PIPELINE

Jala Hizam othman hakeemi
PIPELINE

Fatima Ahmed Mohamed | | Khalid Ali Nasser Muhyideen Abdul-Ellah Ali Muharram | | Ibrahim Abdulla Al-Ghosin Abd;;ﬁ'fgg;iﬂ';goj"y AmiEXl\:)c;drg;rATAll(-)gll‘a&ktari Ali Abdulla Hameed Ahmed Mokbel Ali Alyan
ADMINISTRATION ADMINISTRATION ADMINISTRATION COMMUNICATIONS&IT | | COMMUNICATIONS&IT DEVELOPMENT DEVELOPMENT F S O SAFFER-MARINE SUPPLY CHAIN
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Sultan Ali Othman ghalib
SUPPLY CHAIN

Ahmed Abdulkareem Mohammed
SUPPLY CHAIN
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Mohammed Hassan Al-Haj

Executive Director of the
Company

Hassan Ibrahim Al-Hindi
President of general Union of Oil
and Mining Syndicate

EGM-Special Award(Drilling Dept.)
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Saif al-Sharif

Director of Exploration and
Development

" J

Abdul Rahman Samir Al-Shamiri

SEPOC-SPECIAL
ACHIEVEMENT AWARD

Recived By Eng.Ahmed AL-Haj

ACHIEVEMENT AWARD

Fadel Abdorabo Ahmed AL-Masri  Hisham Yahya Hussien al-Arashi

SEPOC-SPECIAL
ACHIEVEMENT AWARD

SEPOC-SPECIAL

Naji Salem Abood Al-sharaif

SEPOC-SPECIAL
ACHIEVEMENT AWARD

Rashad Ali Mohamed Al-Kubaty

SEPOC-SPECIAL
ACHIEVEMENT AWARD

The distinguished employees who got special awards for outstanding excellence

. performance who have been selected by the Executive Director of the Company |

Daily 700 million cubic feet of gas
in a daily base are being delivered
to Belhaf facilities for liquefaction
and export.

Provided Marib refinery with 18
million barrels of crude oil.

Exporting 200 million barrels of
crude oil to Ras Isa, 45 percent
of them from block 18 and the
rest from the adjacent producing
blocks.

A 3D seismic survey has started
since July 2009 and 1300 km2 has
been acquired so far.

Finished expansion of Raydan
production facilities.

Finishing  the  modifications
of the first stages of the Asa’d
al-Kamil facilities as well as
increasing delivering of the
amount of liquefied gas to Belhaf
facilities in June 28, 2009, despite
the difficulties that faced the
company.

Finished the engineering works
and starting the detailed designs
for CPU and KPU modifications
of the production facilities in
order to decrease the loss of LPG
(the domestic cooking gas) while
delivering the natural liquefied gas

— A plan has

to Belhaf facilities.

been developed
for raising the technical and
managerial skills of the company
staff through gap analysis program,
and develops a suitable training
program for bridging this gap.

Summary of the reviewed
achievements in numbers:

— The total amount of the crude

oil production in block 18 raised
Safer’s total income to about $6.7
billion. This does not include the
cooking gas value. The production
cost was about $715 million, which
means a net income of about $6
billion.

— By the way for the sake of

comparison, if the previous
operator has continued in operating
the block since November 15,
2005 to March 2010, it would
have been entitled to oil value
of approximately $1.96 billion.
This means that the operational
cost in addition to the previous
operatons share would have been
40 percent of the block»s income
and the state>s share would have
been 60 percent, while in Safer’s
case the government share is 89
percent and the production costs

are 11 percent, but these costs are
not only operational costs, but
also they are operational costs in
capital cost as well.

Al-Sharif also reviewed digital
comparisons between Safer Company
and other companies return values
operating in main producing blocks in
Yemen, which showed Saferys company
distinction in terms of revenues.

The most important projects under
implementation in block 18:

3D seismic _survey: It was
inaugurated by the company in July
2009, for exploration opportunities
and development through the three
dimensional seismic surveys, al-Sharif
said, « before continuing in this issue
I would like to correct erroneous
information repeated by some people
which alleges that block 18 was not fully
explored except for a limited area by the
previous operator. This information is
not true,» al-Sharif says that 18500 km
of two-dimensional seismic surveys
were carried out all over block 18 by
the previous operator and drilled about
105 exploration wells all over block
18. However Al-Sharif added that the
discovery mechanism was not effective
and the three dimensional seismic

survey is the best and most effective
tool in exploration and development
activities, explaining that the previous
operator had carried out 3D seismic
survey only in two small areas: the first
was 450 square kilometers in 1994 and
other in 2004 which covered only 500
square kilometers, that is why Safer had
decided to cover most of block 18 by 3D
seismic survey for better exploration
and development operations.

So far 1300 square kilometers have been
surveyed in the central and northeastern
areas of block 18. The seismic teams
will move to the third southern and
southeastern area of the block. This
takes two months, before moving to
the western area. Seismic surveys in
areas that have been completed have
been processed and interpreted, and
on light of the new interpretations of
these 3D survey results Safer Company
has prepared a first geological map.
The first drilled well according to that
map was tested last week and has been
successful it produces 400 barrels and
is now on the production line. We
have also drilled the second well, and
it will be tested within the few coming
days.

The second project: Ras Isa oil
storage tanks and Port. The importance

m
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of this project is the fact that the life of
the floating port (Safer Ship) outdated.
Fifty-five companies have applied
for implementation and 11 of them
were qualified. The tender documents
were prepared and submitted to the
Higher Committee for Tenders and the
committee had approved them. Safer
company is now reviewing options for
the implementation and funding the
project.

The third project: Modification of
gas processing plants in CPU and KPU.
The main objective of this project is to
increase plants capacity of extracting
liquefied petroleum gas from 54 to 86
percent which will result in keeping an
approximate amount of 40 to 50 million
barrels of the cooking gas that will go
with the exported natural gas to Belhaf
port in the next 20 years of exporting.
Sharif said.

The fourth project: The fourth project is
upgrading the company staff skills. The
company has contracted a consulting firm
for this purpose through technical skill
gap analysis. The first group>s training
programs consisting of 85 nationals, and
it is now in the implementation stage.
Preparations are currently under way
for the second batch to join the training
process for upgrading the company» staff
skills to the level of international oil
corporate expertise.

What is SAFER’s future vision: The
company has organized a number of
workshops, interposed by brain storming
sessions for setting a strategy of the
company. The company has prepared its
strategic plans and they are now under
implementation. Safer company has

developed its vision: ”

TO BE THE PREMIER
OIL AND GAS
EXPLORATION

AND PRODUCTION
COMPANY IN YEMEN”.

II 1
Abdulla Saleh Al-Hashedi
HUMAN RESOURCES&
TRAINING

Saleh Moh d al-Sawadi
SAFETY

Saud Saleh al -Bakari
PRODUCTION AND
OPERATIONS
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Rashad Haza Mahyoub
PRODUCTION AND
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-
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Hadi Nasser Al-Ashram
PRODUCTION AND
OPERATIONS

Hana a Abdu ALatif Al-Mansoob
PRODUCTION AND
OPERATIONS

PRODUCTION AND
OPERATIONS

Jaffar Hassan jaffar Aman
PRODUCTION AND
OPERATIONS
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Khalid Hussien Al-Nahari
PRODUCTION AND
OPERATIONS

Khalid uhieldin Al-Ansi
PRODUCTION AND
OPERATIONS

Lutfi ahmed Moh d Awn
PRODUCTION AND
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Mohsen Aahmed Agu
PRODUCTION AND
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Business

The future of Yemen is in tourism

He is one of the few Yemeni businessmen who maintain a close relation with
their communities and remain humble despite their self-made wealth.

Alwan Al-Shaibani founder and director of Universal Group has a hearty
talk to Nadia Al-Sakkaf on his career and more.

Interviewed by: Nadia Al-Sakkaf

s a child, I started work-

ing in a small restaurant

in Aden and then trav-

elled to Ethiopia in 1950.

There I worked as a cash-
ier and waiter in a small restaurant,
until 1954, when I returned to my vil-
lage in Bani Shaiba, Taiz governorate.
In 1956, the Shaibani Association in
Aden gave me the opportunity to con-
tinue my studies in Egypt. Then I trav-
elled to the United States to pursue
undergraduate education, where I man-
aged to work and study at the same
time.

My real career started in 1970, in the
Economic Organization for Public
Sector and National Planning, in Aden,
and later as a commercial director and
board member for Yemen Airways
until 1980.

In 1982, I started my journey in the
amazing private sector, where I experi-
enced and faced many challenges and a
stormy business climate. Thanks to
God, with the creative thinking, great
sacrifices and commitment of our pro-
fessional employees, not only are we
still surviving, but we are even expand-
ing our business.

Coming from a modest background
myself, I believe in giving back to the
community. The Universal Group has a
strategic objective regarding corporate
social responsibility. However, this was
not enough I felt, so I decided to estab-
lish something more sustainable and
hence I helped to create the Yemen
Education for Employment Foundation
(YEFE) in cooperation with leading
Yemeni businessmen and the American
Foundation for Education and
Employment (EFE). This local and
non-profit foundation trains Yemenis

for free on marketable skills and facili-
tates their access to the labor market.

In a similar venture, Universal Group
has initiated Al Khair Foundation for
Social Development to empower
Yemeni youth, especially those from
isolated and neglected regions, such as
Marib, Shabwa and Al Jawf. The sec-
ond batch of them consists of 60 train-
ees from the three governorates. They
will soon start their six months training
in English Language, driving, tourism
guiding and Business Edge.

The Universal Group continuously
works to support young men and
women. At Universal, we give great
attention to the empowerment of
women. Some of them have been pro-
moted to supervisory and managerial
positions. It is worth mentioning that
young females in our companies have
proved to be very efficient and, in cer-
tain jobs, even more productive than
their counterparts.

Insecurity is tourism’s worst enemy

Everyone knows that when a security
incident happens in Yemen most of the
world’s governments issue a travel
warning, advising its citizens against
coming to Yemen. Then, automatically,
the number of visitors to Yemen is
affected dramatically and that causes
great damage to the tourism industry.

As a counteraction we try to activate
a network of local and international
journalists who are interested in Yemen
and get them to publish positive stories
in order to shed some positive light on
Yemen and achieve some damage con-
trol.

Moreover, while still admitting the
security problems, we have to speak up
for the security and safety measures
carried out by the Yemeni government
to fight terrorism. It is true that we

have a security problem but there are
efforts for improvement which must be
recognized.

This is probably also an opportunity
to call on western countries to be more
careful in the way in which they warn
against visiting Yemen. They should
decrease the level of warning as any-
one who visits Yemen realizes that the
security issue, as reported worldwide,
is exaggerated.

The impact of bad publicity has not
only affected individual visitors, but
furthermore many international tour-
ism companies have had to cancel their
packages to Yemen because of such
restrictions.

Never give up

Despite this, we are continuously pro-
moting Yemen to the world whether as
a tourist destination or as a land full of
investment opportunities. Sometimes [
feel like a person rowing a small boat
against the tide, but if we just give up
we will be washed down by the current
and it will be much harder to row
upstream again.

However, the tourism industry, if
managed smartly could provide Yemen
with a huge income and Yemenis with
so many job opportunities. I am confi-
dent that tourism is the future of
Yemen.

Sometimes the trick is a small
project in which we invest today and
which will lead to a significant
improvement in tourism. Sometimes it
is about better transportation routes to
tourist sites. Other times it is about
adding a restroom and refreshments
shop on a route to a historic landmark.

Even if we have no international
tourists at all, and I could never imag-
ine a time when no one is any longer
interested in Yemen, even then we can
continue to encourage local and region-
al tourism. Yemenis should learn more
about their country and by travelling
and enjoying the various beautiful
landmarks of the country not only do
they have a good time, but also devel-

op sense of loyalty.

My advice to ambitious Yemenis is:
Hard work, dedication, business ethics
and proper investment of time, skills
and social contacts are the main factors
leading to success. Definitely, Qat
chewing is not among them.

Don’t put all your eggs in one bas-
ket
The global economic crisis has affected
Yemen'’s tourism industry severely. In
order to survive we have branched out
and invested in other fields such as
travel and tourism services, courier
services, car rental and other fields that
could support other sister companies in
the down turn period.

This is perhaps something that many
companies in Yemen and other coun-
tries are doing and frankly speaking it
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is a sound management decision. After
all, the saying “don’t put all your eggs
in one basket” did not come from a
vacuum.

Also we have created partnerships
and joint ventures with other compa-
nies to create synergies. We believe in
the added value of cooperation between
projects especially for those working
in the same field and whose interests
meet.

Obviously to be successful in the
business sector one has to be competi-
tive, but at the same time one should
not adopt blind competitiveness as this
blinds one to opportunities and com-
mon interests.

Moreover, one mustn’t forget that
making good use of existing resources
is also a strategic business move. For
example we renovated some old, tradi-
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tional Yemeni buildings and turned
them into boutique hotels such as
Al-Hawta Palace Hotel in Hadramout
and Bir Al-Azab Hotel in Sana’a which
will open in 2012. In this way we are
preserving heritage and at the same
time giving our guests the opportunity
to experience history and tradition in a
very special way.

However, one of the problems of the
hotel business in Yemen is that a grad-
ing system is almost nonexistent, so it
becomes hard to classify whether this
is a two or four star hotel. I am the
president of the Hotel Union, and I
admit that we have not achieved much
so far in that respect.

Politics or rather politicizing busi-
nesses is one of the main obstacles that
the Yemeni private sector is suffering
from. Sometimes, political and tribal

Excellence is in the blossom not
sugar, say Wesabi beekeepers

esabi Sedr honey
is golden red in
color and has a flo-
ral fragrance. Its
taste, recognized
by experts, lingers in one’s mouth
longer than other types of honey. But
its producers complain that lesser
counterfeit versions are damaging its
reputation.
By: Yemen Times correspondent
For the Yemen Times
Sedr honey is the best kind pro-
duced in Wesab Al-Safel, Dhamar, 280

km south west of Sana’a, according to
Sharyan Qayed Abdu, a beekeeper
trained by the Ministry of Agriculture.

It takes three months to produce.
Bees start collecting the pollen from
the flowers of the Sedr tree during
August, or at the end of October if the
rain season came late.

But producers of Wesabi honey,
including that from the Sedr tree, say
that this year production is low, which
has created the opportunity for import-
ed honey falsely labelled “Wesabi
honey” to damage the honey-produc-

ing area’s image.

Beekeepers in Wesab can have up
to 1,000 beehives each, which on
average produce 3,000 liters of honey
a year. But production has been declin-
ing for the last decade due to drought,
according to Abdu.

Although in the past one beehive
used to produce more than five liters,
now it only produces one. Abdu
attributes this also to an increase in
beekeepers from other areas looking
to produce Wesabi Sedr honey as it is
lucrative business.
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The UN Refu

Algeria Street 38
Building No. 2
P.O. Box 12093
Sana’a, Republic of Yemen

INVITATION TO BID (ITB)
Supply of Agro Net Materials
(ITB/HCR/BO/10/SUP/05)

The Office of the United Nations High Commissioner for Refugees (UNHCR),
based in Sana’a, Republic of Yemen, has an international mandate to

protect refugees and to seek durable solutions to their problems. UNHCR
plays a major role in coordinating aid to refugees, returnees and displaced

UNHCR Branch Office in Sana’a intends to establish a Contract for the
supply of Agro Net Materials for the provision of tent shading.
UNHCR invites sealed bids from eligible companies with performance

One sample of each item required must be sent to the above mentioned
address on a Delivery Duty Paid (DDP) / franco-domicile basis no later

Bidding documents are available at UNHCR Supply Unit, Sana’a, at the
above-mentioned address. Tel: 01 469 771; 01469 772

Sealed bids must be received by UNHCR Branch Office Sana’a at the
above-mentioned address on or before 10th June 2010, latest at 16:00

Bids received after the deadline or sent to another address will be
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Algeria Street 38
Building No. 2
P.O. Box 12093
Sana’a, Republic of Yemen

INVITATION TO BID (ITB)
Supply of Construction Tools
(ITB/HCR/BO/10/SUP/06)

The Office of the United Nations High Commissioner for Refugees (UNHCR),
based in Sana’a, Republic of Yemen, has an international mandate to
protect refugees and to seek durable solutions to their problems. UNHCR
plays a major role in coordinating aid to refugees, returnees and displaced

UNHCR Branch Office in Sana’a intends to establish a Contract for the
supply of Construction Tools for the IDP Return Programme.
UNHCR invites sealed bids from eligible companies with performance

One sample of each item required must be sent to the above mentioned
address on a Delivery Duty Paid (DDP) / franco-domicile basis no later

Bidding documents are available at UNHCR Supply Unit, Sana’a, at the
above-mentioned address. Tel: 01 469 771; 01469 772

Sealed bids must be received by UNHCR Branch Office Sana’a at the
above-mentioned address on or before 10th June 2010, latest at 16:00

Bids received after the deadline or sent to another address will be

Wesabi honey now costs up to USD
80 per one kilogram in Wesab, while
it is even more expensive in places
where it is harder to get it.

Among the three different types of
honey produced in Wesab, the Sedr
honey improves with age. The longer
it is stored, the better its quality and
the higher its value. A cool climate is
best for storing such as that in Sana’a
and Dhamar.

Another feature of Wesabi Sedr
honey is that it cannot be mixed with
other kinds of honey as the difference
is easy to noticed, Abdu told the
Yemen Times. But, he said, some are
importing cheaper honey and market-
ing it as Yemeni or Wesabi honey.

This negatively affects the reputa-
tion of the Yemeni and Wesabi honey.

Abdullah Saeed, a beekeeper in
Wesab, told the Yemen Times that in
some of the many new honey shops
across the country, some salespersons
sell imported honey but label it as
Wesabi honey.

He added that Wesabi honey is only
sold in specific shops because bee-
keepers in Wesab deal only with some
specific agents who take care of
Wesabi honey and appreciate it.

Bees make excellent honey from
flowers not from a mixture of water
and sugar, he said.

Beekeepers in the Wesab usually
move their hives to green areas espe-
cially in winter as bees are in an
urgent need for food to resist low tem-
peratures and sustain their activities,
according to Hassan Omar, a beekeep-

er in Wesab. He added that beekeepers
often move their hives to the areas
where it rained most recently as flow-
ers blossom there.

He explained that some beekeepers
during drought mix water with sugar
for their beehives, which produces
honey that is not good.

Omar added that beekeepers in the
area face many challenges as some
Yemeni traders import honey from
Kashmir and sell it in the Yemeni mar-
ket or export it abroad as a Wesabi
honey.

Different blossom, different honey

The beehives in Wesab produces
different honey three times a year, api-
culturist Abdu told the Yemen Times.
The second kind of honey produced in
the area after the Sedr variety is the
Asaq honey from the Asaq tree.

The Asaq tree blooms immediately
after the rain between March and June.
Its honey is harvested before the Sedr
tree flowers to make sure the honey is
purely from that tree. Asaq honey is
yellow, similar to the color of ghee. Its
color turns red if it is stored for a long
period and its taste changes if it was
stored more than a year.

Abdu said that beehives in Wesab
also produce another kind of honey
called Dabaya honey from the Dabaya
tree.

It is produced in winter when the
season of the Sedr has been complet-
ed. It is yellow white and it has the
similar quality of the Asaq honey. It is
less demanded though, and is mostly
consumed locally.
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-_ ;)! Chicago, May 26
a Flowers made of jelly displayed at the Chicago Sweets & Snacks Expo which

Beijing, May 30 attracted 450 companies and 1400 visitors from 69 countries and areas.

Girls learn self defense in a Wosho school in Beijing where more and
more children are interested in learning traditional martial arts to build
their confidence and physical fitness. . i Ve 1‘

New Orleans, May 24 New York, May 31

Employees from the British Petroleum Company clean oil spill caused by Unrslel gz .minister Ahrpet Davutoglu address§s the emet
elcallapselon B illing i e Lol Gl gency UN meeting on Israeli attack against the flotilla carrying
aid to Gaza.

Ecuador, May 29

Tungurahua volcano erupts in Cotalo, some 170km south west from
Ecuador’s capital Quito. Ecuadorian authorities ordered the evacuation
of thousands of residents near the slopes of the volcano.

After a volcano eruption and tropical storm Agatha, there are so far 64,
383 people in temporary shelters, 152 dead, 87 injured, 100 people still
reported missing. Up to 128, 149 people suffered damages. 5, 872 hous-
es are at risk and at least 21, 927 houses were damaged.

Gaza, June 1

Beirut, June 1 Palestinian citizens demonstrate against the Israeli attack on the
Thousands of protestors demonstrate in front of the UN office in international aid sea vessels.

Beirut condemning the Israeli attack on aid ships which caused the

death of 19 people.
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Your Excellency Mr. President

We take pride in your wise leadership of the country and your histori-
cal achievements on top of which is the Yemeni Unity. We confirm that
our great nation that sacrificed dearly for reuniting Yemen will not
allow this progress to revert.

May God give yq_uJWjﬁsh_pligm and enlighten your path to the righteous

deeds and 1maﬁy happy returns of the occasion.

Acknowledgements

We are grateful to the leader of development and investment in Yemen H.E.
President Ali Abdullah Saleh. We present our appreciation to his blessed visit
which he paid to our factory... Union Cement Co. Ltd.

at Batis district in Abyan governorate to launch the production line.

This visit has made us optimistic and filled us with hope for a bright future
and will be a reason for us to show further commitment and dedication to
make this project a success. In order to serve the national development and

cconomy.
Shiekh Ali Abdullah Al-Esayi
Chairman Board of Rirectors

Union Cement Co. Lid.

Through our unity we build a nation
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UNION CEMENT Co. Ltd

7 total cost of this project is 220 million USD
and covers an area of 9 million square meter in
Abyan governorate at Batis province, 89 km east
of Aden governorate. Batis is very close to Zenje-
bar, the capital of Abyan governorate on the
Arab Sea. Abyan is considered one of the impor-
tant cities in Yemen that have high quality
cement raw materials.

The factory's production capacity is 1,100,000
ton annually. Construction works started in De-
cember 2007 including land leveling, founda-
tions excavation (January 2008). Works contin-
ued wit high momentum until the official inaugu-
ration of the factory in 12 May 2010 when the
first delivery of cement was dispatched into 15
governorates all across Yemen. On Saturday 15
May 2010, his Excellency president of the repub-
lic Ali Abdullah Saleh paid a visit to the factory
during which he cut the inauguration ribbon. He
was accompanied by some ministers, members
of the parliament and Shora Council and Abyan
governor Mr. Ahmed Al Maysari.

High Quality Products

The company produces Portland cement in accor-
dance with the American standards (ASTM-
C150) and the European standards (N42.5 CEN
I 1-197 EN), pressure (42.5). The factory will
also, later on, produce resisting cement accord-
ing to its production schedule. The factory is one
step a head of all other cement factories in
Yemen due to the fact that it is the only cement
factory that is designed to produce Portland and
resisting cement from the first day.

The factory packs cement in 50kg paper packs
as well as bulk cement. Shortly, the factory will
put into the market Jumbo plastic bags (1 ton,
1.5 ton, 2 tons) or their equivalent 20 sacks, 30
sacks and 40 sack of 50kg. Thus, Union Cement
Co.Ltd will be the first to put these sizes into the
Yemeni market. We are also developing other
sizes.

It was not an easy task.. Union Cement Co. Ltd. started as an idea by
Sheikh Ali Abdullah Al-Esayi three years ago during which a lot of efforts
and continuous works exerted to transform this idea into reality.
With the strong arms of men and the resolution of youth on the land of

Our product has been tested and examined fo
ensure that it is in conformity with the interna-
tional technical standards. The company applies
very strict quality control standards that are in
line with the international standards and specifi-
cations. There is a state of the art laboratory that
is equipped with testing and quality control
equipments. The lab is run by very skilled and
well qualified technicians. In addition, there is
an analysis appliance that works 24 hour with
the production line and tests raw material 100%
before they are delivered into the warehouses to
ensure the required quality. It is automatically
connected with the central monitoring and con-
trol room to take immediate actions with regard
to the percentage of the mixture if necessary.

The environment

The environment and its protection are of high
importance at Union Cement Co. Ltd. There-
fore, we given the environment a very especial
interest because it is the source of our life and
the coming generations. Hence, to protect the en-
vironment we have taken the following steps:

We have chosen environment friendly machines
in accordance with the European standards.
Second, we limit the amount of exhausts by pro-
cessing and filtering them using state of the art
machines. We also periodically maintain these
machines to keep them in an efficient and effec-
tive situation. In addition, we use environment
friendly inputs at all stages of production. Fur-
ther, green areas spread all around the factory as
well as many other fruitful plants that were
brought in coordination with the Ministry of Ag-
riculture. This experiment will be used in other
areas close to the factory in order to create sus-
tainable environment friendly. Moreover, we
have established a cleaning and refining station
for sewage water to reuse it for irrigation. Envi-
ronmental surveys are conducted in coordina-
tion with the competent authorities and civil or-
ganizations that have environmental interests.

Realizing the Dream

220 million USD in cost; December 2007 construction works started;
May 2010 commencement of production.

Abyain governorate, this strategic industrial edifice rises very
high telling the story of its construction. It is a new achievements
of this great nation that has moved forward towards development
to change dreams and hopes into facts and actions.

The factory shall also support research on the reuse of

waste at all levels of production. We are also studying
the possibility of using recyclable packaging materi-
als, develop the usages of bulk cement as it reduces
the use of paper packs.

The project's economical and social advantages:

The strategic and economical aim of this project is
based on the economical and social benefits that can
be reflected on the area in particular and the country
m general. The project's are has now been transferred
into an industrial and vital area as it was a barren land
that lack all fundamental infrastructure. The factory
provides the neighboring areas with the necessary re-
quirements of developments such as education
cenfer, water station, health centers, playgrounds, and
give priority to the local in employment. The com-
pany contributes to combating poverty and providing
work opportunities. There are 450 employee and this
number will increase to 700 in the future.

In addition, the factory provides 5000 indirect
jobs at the project site and the neighboring areas
and the areas where its products are delivered.
Thus, every social class is benefiting from this
vital project which we hope to last for century.

Other service projects will be established in
the area and they will attract population to
settle down in this area. Thus, the factory will
promote others to start projects like gas sta-
tions, shops, residential complexes and other
vital services.

Local councils directly benefit from the fac-
tory as we deduct a certain amount from the
cost of each cement bag for local councils,
cities improvement funds, youth and sports
fund, skills development fund and the her-
tage and cultural development fund. Thus,
every one is benefiting from this economical
project.
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Special Offer

$ 599 Return Including Taxes
From 9 June to 31 June
Flights To China
Days Flight No# From Departure
Monday 1Y 888 Sana'a 08:00

Wednesday Y 888 Sana’a 08:00

Now Book & get your TICKET ONLINE
For more information: 01-250800 / 8001000
[ ] LL] [ ]
Yemenia<edLLel |
Yarmen Airways e Wit ekl

Genuine Arabian Hﬂspita]ity

To Arrival

Guangzhou 23:59

Guangzhou 23:59 &

www.yemenia.com
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For More Information:

Tel.: 01-441 245 / 441 247

Fax: 01- 441 246

E-mail: cecosales@yemenia.com

Now Book & get your TICKET ONLINE
For more information: 01-250800 / 8001000
. us .
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Yemean Alrways PRI | N
Genuine Arabian Hospitality Www.yemenia.com
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Are we really
united?

By: Naji Gazali
naji734@ gmail .com

he most recent unifica-

tion of two independent

countries in this century

was the Germen unifica-

tion and our unification.
The Berlin wall separated the German
people physically and politically. It
was destroyed piece by piece by the
German people on both side of that
wall. So, the symbol of separation
was destroyed by the people and not
by the government officials.

Yet we as Yemenis we have not
destroyed the wall that have separated
us as a people. We relied on the gov-
ernment official to do that; we are not
really united.

The government on both side
decided to gather in a moment of cel-
ebration declaring our unity without
any real progress in our part. To put it
in simple term, our unity was hijacked
by both governments (YAR and
DRY). Twenty years later, we decided
to show our opinion about this unifi-
cation. One side (YAR) or the north-
ern defend unity and the other side
(southern) defends disunity. Again,
our mere opinion on evaluating our
unity is hijacked again by govern-
ment official; the one who has bene-
fited from unity and those who have
not.

We were marginalized when unity
was created as a people, and now we
just follow each side blindly without
expressing our deep feeling about our
unity. It is not our fault because; we
were raised to believe that govern-
ment decided for what to do and how
to feel about unity and disunity.

It time to take matter to own hand
and celebrate our unity differently, we
need to really destroy the wall that is
separating us; it is the government
who claimed it is protecting us and
our unity. Since our unity, govern-

ment official have made a fortune of
our unity. Many government official
saw unity in grabbing lands, property
that they never own in their past.
Unity gave them the right to claim
ownership. We as the people of south
Yemen watched this continuous lar-
ceny going on for twenty years.

We in the north careless about these
larceny, we have our own suffrage as
well. We need not just to reclaim our
unity; we need to remake it our way.
The way were we are valued and
accounted for, and the way that we
are benefited directly by it and not
being used or hijacked by our own
leaders. Leaders must be there to
serve us, like a server at a restaurant
whose job is to cater for our need and
not to tell us what to eat or order.

I want to celebrate our unity but
not by having a military parade or
singing national song that is empty in
its meaning and dry in its message. [
want to celebrate our unity when we
in the south and the north think and
feel that we are different yet unified.
I want to celebrate our unity when we
can be liberated and speak our mind
and feeling without being persecuted.
I want to celebrate our unity when
rights are not giving by government
order but rather by natural order. I
want to celebrate our unity when gov-
ernment officials vacate their villas,
lands, property, bossiness that they
took without paying cents for it.

I want to celebrate unity when
patriotism is not an investment rather
disinvestment and loss of wealth and
life. To be patriotic you must give in
and never take in. [ want to see gov-
ernment officials broke like alzubiery
and Numan who were really represent
unity at its best. To those who will
show up for the unity-circus in Taiz,
please do not send me an invitation
letter because I hate to be there when
the rest of all of us (Yemenis) are not
invited.

A Welcome letter from students to their dean

By: Suleiman Raise Bauzer
Al-amal-insitute @ hotmail .com
Al-ahgaff Univ. Eng.Depart.3rd level

ear our dean, Sheikh
Ahmed Badaway.

On the behalf of my
classmates, We are
extremely grateful to

you, that you were as a dean as well
as a teacher at Al-ahgaff University in
English Department and Humanities.
therefore, we would like to thank you
very much not merely of being a
teacher or a dean ,but as a father who
cares for his kids, at the same time as a
great example for us ,who passed
through the seas to exploit his time and
effort to deliver us a clear message
that how people like him , doesn’t for-
get his grandfathers’ home to improve
it , people like you who came to learn
and teach people

Moreover, staying as an expatriate

individual faraway from his home, kids
.and his people only for helping us.

From the things, which made your
department distinguished and aston-
ished others, is going on trips, which is
the most powerful opportunity to prac-
tice our English with a near-native
English speaker, however as an
expert teacher who explains the lan-
guage’s secrets, ambiguities and
answering  difficult questions in the
time where is none or hardly to us to
find someone to speak or to ask.

The other aspire, that you encour-
aged students to write for those trips
that we have gone to in order to gain
the writing skill and this resulted in so
many students wrote for newspapers
like Yemen times Newspaper .

So several trips outside Hudrmout
governorate or else around Mukalla
cities and while those regular trips
speaking English all the time ,gave
some students a strong push to speak

English confidently, consequently
practice English language with practi-
cal life. All things our dean which you
made, beside discuss about things
inside the English language the proper
language usage thesauruses and gram-
mar. Plus, general information about
the life, and that’s why these extraordi-
nary characteristics distinguished you
as a successful dean among the others.
Why not a dean like you, who took his
degrees from a country known by its
learning when Cambridge and Oxford
had been established and built as the
source of learning, who gained the
original formal language from the
foundation.

Although, I won’t forget myself even
the new ideas that you don’t mean to
give to your students as an expert
teacher, on other hand lending your
own books to your students and other
materials which we can’t find it here
in Yemen. Why I shall say and write

this? I guessed and that was the answer
to me, because what have you just read
above are facts, so no one can deny the
facts or good things that other people
did or offered. Muslims all over the
earth who did great contributions to
others, they must be honored. It is true
when they say “who doesn’t thank
people, in turn he/she will not thank
Allah”. therefore my heart wants to
express and remembered the great
previous days with you, who subju-
gated his time and effort for his girls
and boys hoping that someone  of
them would be a great teachers, trans-
lators ,or saleable in their lives.
Accordingly, it was an unusual moment
when we had said goodbye you last
year, but the time have come to say
welcome again and again for your sec-
ond home and for your colleagues,
Welcome with your new ideas, notions
and courses. Or let me say it is an
honor to have you here, sir.

Art is a healthy
form of expression

By: Khalil Farhan
xfb_99_99@hotmail.com

hether you are angry,

sad, depressed,

cheerful - there real-

ly is no better way to

express yourself than
through art. Because art is permanent,
it allows you to fixate your current
emotional state into a physical one. It
allows you to translate your current
emotional state into an outlet of expres-
sion. For one’s mental health, this is a
fantastic method of realizing your
internal struggles and emotions and
confronting and relieving them in an
external method. This does not mean,
though, that you have to create the art
yourself. It is possible that you can
find another artist’s works, delve
through his or her imagination on can-
vas, and discover solutions in the same
way!
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Warmest cong ratulations presenl ed to

e SR o]
- LR =

on fiis promotion to
Deputy General Manager
of Dove Energy Ltd. Yemen

we wish you all the best in your
new job
[from James McCrum Generval Manager &
all staff in Dove Energy Ltd -Yemen

wgpatul

4

r
Fa il Fgld,

BY: AL-FATESH 700105326

Majestic & Different

MONACO
Village

Monaco Village: investment
project to provide ultimate luxury

O the occasion of the 20th anniversary
n reunification of Yemen,
Mohammed Rle al-Sormi, Under-Secretariat of
the capital, opened on Wednesday a chain of the
Monaco Village Restaurants located in Hadda
area. The event was attended by members of the
diplomatic corps in Sana’a along with business-
men and foreign companies.

Al-Sormi stated to the media about the large
investment project, stressing that it is an impor-
tant tributary to the national economy and a pro-
motion for investment in Yemen.

Al-Sormi pointed out that the Secretariat is
working closely with the investment authority in
translating the president’s vision to providing
facilities for investors and working through the
one window investment system.

Mr. Robert Kormoczi, the General Manager
of Monaco Village, thanked the investment
authority and the Secretariat for their coopera-
tion in achieving such a big project.

Mr. Kormoczi pointed out that the project is
designed according to the latest engineering
technology and that the venue of the project has
a quiet and elegant atmosphere.

“This wonderful and beautiful design is
accompanied with excellent services provided
by the staff of Monaco village which makes it
the perfect place to set up conferences and
events for companies and the diplomatic corps
as well as government agencies,» said Mr.
Kormoczi.

He added that the conference room was
equipped with the latest modern technology.

The cost of the project, according to Mr.
Kormoczi, amounted to $1,200,000.

The project consists of a fine dining and BBQ
restaurant, lobby lounge, VIP meeting rooms and
a gourmet shop.

“Monaco Restaurant provides guests with a
distinguished high-end dining with the best and

most talented chefs,” he added.

Monaco Lounge offers a superb range and
variety of the best soft drinks and fresh juices
from the best fruits, which have been carefully
selected.

The tent of Monaco is one of the most impor-
tant outlets where guests are received and pro-
vided with specialties of Eastern and Western
barbecued meats as well as Lebanese food.

The tent is characterized by slow and inviting
music that gives you a sense of well-being and
real fun.

The Monaco project includes private rooms,
which is a set of rooms and suites prepared for
senior guests. Sophisticated decor features suites
and modern furniture as well as light meals that
make it magnificent and luxurious.

Monaco Village is equipped with wireless
Internet and a meeting room equipped with com-
puters and fax through which businessmen fol-
low up their business easily and smoothly. The
manager of the Monaco village revealed the
company’s intention to open new branches of
the Monaco village in the capital Sana’a and
other governorates.




3 Jun, 2010

Otd s

LiY<]

FESTIVALS & CARNIVALS SECURITY
SURVEILLANCE SYSTEMS
EXPLOSIVE DET' RS

FIRE DETECTOR SYSTEMS
SECURITY ACCESSORIES
MAINTENANCE

YEMEN PROTECTION GROUP
SECURITY
SAFETY SERVICES )

£

R-_I.'iPIU LSLl(-: ".‘)l"IYL‘}ML‘;N = SANA"A = .NC-).U;‘\KCHO'.I—"I' 51..0[-;9. .(.:.J-l"- Ul\lCLl
Tel: 466086 Fax: 534598 Mob: 771808382 - 777884803 Email . YPGSECURITY @yemen.net.ye

2

\ D Phibans
R

Dot e«
5142 et gt

Pl SHAIBAN assrsoanrs
SUPER DELUXE

bl suie dams F.A.ULI
Basem M.A. ALshaibani

sua fyli— lais

ol euasall 355, alal
Sana'a-Hadah St.
Infront of AlL-komaim Center
P.O.Box: 5465
Res.Tel1: +967 1 266 375
Res.Tel2: +967 1 505 290
Office : +967 1 505 277
Fax : +867 1 267 619
E-mail : shaibani_super@yemen.net.ye
website -www.alshaibani.com.ye

TIMESVV
* &
-

(’LA.’.({Q

oSI3LeY
o o Juolgi1 (o

e Gy Sldle Y
YIATTA=0Y ¥

DHL :441099/8/7/6
£6V.YE/0 e i oSl ARMMEX
YAYEAS i 53 YETA\YEe ae
YVAUEY o swaadl VAN o IS

Py

MsaM Logistics & Aviation Services
Tel : 01-531221/531231

£VAio

AR A2 2-T-PPE F AL - TN

A= EVYAAY e Sla¥l sua Las
B P AT CRY ) &:,m|f~uy| . |
IAVARNIWAE)

E-mail: felixpene@hotmail.com

A EYeAV. N/ Y e sl i

A= YPVo. . e ol 33

LY PO (R NY S R O O
A= VYTV Lo 3uid

A= EEAAVY e ) S, Gaid
U I N[ PR N PR R
A= 1.YYoo = 1 Y\Yo/A i

do>y hlSo
(2r = imlal)(omlad] — o) dan il wloadd Llgd!
A/EY oV Sl — VYT L ATAT 6 VWWVIAYYLY (el
sts.yemen@gmail.com : Jua!

s leo

SEATV: S $50AY /Y/E-88A YA s L sgae
YoAfo e wlal¥1 Gl s
YUY o gl @il ila ol agadll

o\éVoo Sl )
OYYEYN ¢ LS oTYEVE/0 e LusSe,S aeae
YooYV (Sl o). — YELAYY i BSTagas

oeolil) LS,

v+ 00 00 :Slnall 3,01+1/000 000:: pglal) Busizel]
YVYAYE: WS YVYVAY/YVYAVY: & paalill dailagll
YOUYA/A/NY i clain ol e
nalil] kel Cpuolill Lueslu ] el 3l
TANAY o el
YEEYA. o e
YOAAY i ai
YVYAS/YVYATY/EY i o lain
YEVIWY i pae

Opelill el 35

Yo.Yéo i a3

JRTYP) KPS

VYEoYYYYo tulige £V. Yo~ uSWli (Jlak¥l daly Lag,

TVAAYLSE YVARN/Y e ddpall elais ulas
EEAYOA/A e aalgall Sl Lo yue

AR RN el aalall dusye

YV.Veo. o oo bl sl

VAN e

aboedly el el gpllal

(Plosddl s same wusly)  Platdl 85Laes
YW LSE o 0-o¥AL — YIYVo ¢ il

F

87 /S

IMPORTANT,

e Loyl dalocall a3 5 ol a5
TUANUY YA dleas

YOXVA/V il gl Y- Yot £/V aum il oyl

VOYYY. Y (5sih) edbalsall 5 3 Yo  VIV/Y &yl
VY)Y Csasalill (YA delayl

XU /Y Gl Jals Jaill slald] L

Yot Y aaludl FYONN . /N /Y/Y clalsall 5,15
VOYYTYY fadli Yo FAYA/Y ¥l bl

AWAA YL AT o VLAY GG lallopadl ol (@)
FYVAYE /Sl .Y —YYVAYA fii e g 5
AT s el el oy
TVVYAY LG YWWYTE e gpladll ol
YUWO YUV Y e bl Gl Sl o
YUV T,0. VY0, LSG

Am VLY e sl Sl ey
A= Wlsho/Y e Tl e
A=A e el Gl oy
A TVETVE el

Y904 Sl YLATVAL 0L TYVY e (Budget ) wyly
YVoA-E sl YV.Vol i
N-EET A e el
080A0 e (il g 58
SY=YEoUYo: & Hae

5l egalin e Y1 e 55 5) gl el ol
Vsl Baled (Logyl

LK L
olludl all 3y

A—ETAY 0 i sl

A - fveNa LSl
YooYYVAAL o e
SESYOLTEY i sl

ComTLVEAY i o3l

T 444553
sl bl NIIT

Infinit Education
800 VA/V=EEY.VY 1o

WL s claia
SY Yio Yl o Oae
SYOYYTAVe e swaadl
LEY.0 VAL i 5
ENVAAA to )
A RS A R plLeN]}
ARA AR RN 85
EVYNA i st
WWAATL. i Glal
WA s (ki

dadl 3o BsSe sl Blas
szasy Jldie] dlog ,lgal
ShS A0 <l a8 Wgeg d8,8 Dilay
Lole 3k Oleidl - a9yl
Pl golal claio 3m b

VYAV e£: Lo gl

G oskd e O5%e SBH9d
Owlast By8 uas did S
sleio :Olgill puhe + dlo +
oz oyl elgll gl
Bl o] o alune
o e8Il Gl €0 g Hls
VWY <V VA Jolgill .+ aus dll]

VYYIVVAEA-
& A £ dolue oyl
Brgwe (plasll) B> (3
G5 Bene Ldlysly das e
Gle &y gl el
Byl dgz oo e VY )l
- VPYIVVALA : ol gl

VWYY« Y+ V4

dysb dua) sl 8,218 dis
Al B dw e JBY
Aol JS e doo - &l
Bue Oblko¥ Gye ¥ Gl
S fube pulzme 48,8 (ollo
- oSy pse dBA) Jele
£0+: .l

Vg

dosll (3 ity - ool OIS,
idolgll cleio B &,4 &57 A
VVYE0E+AY - VWV. - YOVY

Glogw - dwle eyl *
dalorall 3 sl By - dpusiod]
LYl O,as bl
ool d syl dal) won
ViY0.+0VY

dowis sl - Sloe sl ?
R -(Grleme o)) D) leso
FoaaSd) plasiial s - luode
el gupll gely losass
2l 8,5 - (AUTOCAD)
tdolsill.pudl dloe (3 Gt
VVYTAAYYY - VIYIVAALT

Bpe - Do) A sy dllSH ¢
ol ONalyally  dazydl
B 8y - ddpand JesYl zrozs
ol edls asleadl (3 eyl
WY : Lolgil

e - duad] s ¢
o pde - PeneS dwis
dlll wzy - SguaSy Ol gzal
Oedl B B QU - dl=syl
S1oY1 el e 8yud)l ) -
sdolgll. pusy a5 Blall sl

VIYA-YVAE

5SY & yloY) JleeVls duo sl
S ol 3 Cdy - Ol G
dolgl) . Dyl 8,8 9l 8)law
YVVAqIYeA
) ey - wle et
& Jold] EIgNES]]
ol deldll dums Sgunsd]
o Comg - dsdedly dy =l
idolgill Jlow 51 85,5 6l 8 das
VVVAY0R£4

psbs - dsded] 4 b - Mo ¢
plaseul 8 8pus &yl 3ylge Syl
S e - il Ssuesl
Sl sl 8,5 ¢l B el
VYeved s VA :Lolgill

-

dalll Guw)ds B paasie e *
dysb 8ps - dysdeudly do =l
G - ol Jle B
gole) dwogas ug)d slhe)
il Hlrwly (Dol Luylae]
VY0014£0¢ :Lolgil)
slhelayy - doye 48 el ®
»& dg =l AR ed=d gegy0
VPYOTY 1€ s holgild g (il
sleio dsaly - duuloxe (wgnysllSy ¢
Lokl 3 Olygs - Sliee s -
(poludl HluoY)) Cégw oo
Spe - JomaSdl plusial dee -

wrasd Bled el - vee ®
Wl Slupadl psls - duwbns
- sl AR psls - deulone
dol> - Olgiu yie ga SY by
CPA bolys Lls

VPEr €0+ Lolgil

sleio drale - duwls ugyglSs ¢
WL?{AJ‘ cLE:.Zﬂ - PgmaS 651.30—
-(k.,és.w u.m-uubl.le )‘M}”)
- (Cdgw 3a2) o 0uSSsY pl
baad sz pelly Gblusdl 3 Byt
VIPTIV Y0 s Jolsill Olgiw )]
VI s VAAAY -

pobd - duwlw eS¢
) Olygs - )J“%AS a:»)ts)im
O3l Jlxe 8 S - dyjuded)
dolgll L Ola yde dua
VrTe-atov
ot w5 - Olals Juds ¢
=l wsw - OYlasly Slig s
- WAV s olgild L sdoadl
VYOY1Y09A
O Gilasl - gus dls®
:dolgil) . bl dovs - Lzl

VIYIATYVT -

- eleto dsals - doz 3 gugyysllSo ¢
Bpplot) Myl Jlowe b 6y

le JUal¥l (oo s Amsiall 048 8 oW

e Ailaalt S Y Jluslg 01/ 268661 @d
01/268276uSL2

(bl g1 e dan

i i iiliyd dadyulbld izl

CLYeY! €) duannid! CLYad (1938

0“;

slais = YOVA oy Bodio e gl YIAYVT (Sl e Jali oo damis | dliaglg gasSl 1oa 0

(YWIW/Y/T @) @ el claglaall e dal




i
BOOK YOUR ATRLINE TICKETS - HOLIDAY PACKAGES & J 578
CARGO ON COMPETATIVE P'RICE - CONTACT

QADAS FLY TRAVEL & TOURISM

Emall - holbdayefgadasv.com or Call - 280777 & 736777324

Travel. Tourism & Carge Servioe

Flute tunes on Jamal Street

By: Sumaiya Alkebsi

n Thursdays, a cheery
tune of “Belady Belady
Belady Al-Yemen” can
be heard on a side road
of Jamal Street thanks

to a man called Abu Al-Khather.

A man of 50, or 60, according to
him, Abu Al-Khather has been play-
ing a makeshift flute from a young
age. His fingers are permanently
marked by the flute. He now can play
over 1,000 songs.

YT photo by Sumaiya Alkebsi
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Yemen’s first and most widely-read
English-language newspaper

Once a shepherd, Abu Al-Khather
made flutes to pass his time. He came
up with the idea while chewing qat
and makes them to this day while
feeling the qat-chewing relaxation.

Abu Al-Khather makes these flutes
out of aluminum and plastic wa-
ter pipes. However, he says that the
plastic ones have a better sound. The
aluminum ones cost YR 1,000 and the
plastic ones cost YR 500.

Abu Al-Khather also says that mak-
ing the flutes is a science. It takes him
about two to three days to make each
one. If the measurements are off, then
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the sound will be off-key. The length
of the flute should be the width of his
hand, from his thumb to his pinky
finger, along with the width of three
fingers.

He only sells two or three alumi-
num ones a day, depending on traffic,
but sells more plastic ones. However,
he says that it is not enough to sup-
port his family although he tries his
best.

Abu Al-Khather also sells tapes
of him playing brass instruments as

Free Call:

800 50 50

i, Fax_+BET 2
- B

by special request. He also plays for
events.

To bring home as much as possible,
Abu Al- Khather ranges his schedule
to different hotspots in Sana’a.

On Saturdays, he can be found in

Zumur. On Mondays, his flutes are in
Taiz Street and Bab Al-Yemen.
OnTuesdays, he stays in Bab Al-Ye-
men and also goes to Mujahid Street.
Wednesdays are Al- Zubari Street and
Thursdays are Jamal Street.
But on Fridays, Abu Al-Khather

well. He says that they are from YR
300-500, and can even make tapes

Hadda Al-Sakaniya. On Sundays,
He plays in Tahreer Square and Al-

stays home to relax and chew qat.
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Press Release

OMEGA Constellation Co-Axial 35 mm
“Logo Dial”

The OMEGA Constellation Co-Axial 35 mm “Logo
Dial” is an intriguing member of the recently rede-
signed Constellation family. It is enhanced with a
pattern of OMEGA logos tightly-arranged in a corpo-
rate disposition on a silvery dial which is highlighted
by eleven single-cut diamond indexes and a date
window at 3 o’clock.

The watch is available in a choice of five brushed
case metal combinations: 18 Ct red or yellow gold,
in bicolour blends of 18 Ct red or yellow gold with
stainless steel or in stainless steel. The bracelets,
which feature butterfly clasps, are fashioned from
corresponding metals and feature brushed links and
polished bars. The iconic claws are polished. The
Constellation Co-Axial 35 mm has a brushed bezel
with Roman numerals.

The OMEGA Constellation Co-Axial 35 mm is
equipped with the exclusive OMEGA calibre 2500,
the movement that signalled the revolution in me-
chanical watchmaking which began in 1999.

The sapphire caseback makes it possible to ob-
serve the performance of the Co-Axial movement
at work.

The Constellation Co-Axial 35 mm with its distinctive
dial is a fashionable, expressive part of the redesign
of one of OMEGA’'s most popular watch lines.

OMEGA Constellation Quartz 27 mm
“Logo” with random disposition

One of the most provocative members of OMEGA's rede-
signed Constellation family is the Constellation Quartz 27
mm watch whose white mother-of-pearl dial is decorated
with a random distribution of the brand’s famous logo.

The watch is available in a choice of five brushed case
metal combinations: 18 Ct red or yellow gold, in bicolour
blends of 18 Ct red or yellow gold with stainless steel or
in stainless steel. The bracelets, which feature butterfly
clasps, are fashioned from corresponding metals and
feature brushed links and polished bars. The iconic Con-
stellation claws are polished.

The polished bezel is set with 32 full-cut diamonds and
the radical dial is enhanced with twelve diamond hour
markers. The combination of the diamonds and the pat-
tern of randomly distributed OMEGA logos on the dial
makes the watch at once elegant and playful.

The screw-fixed caseback is vertically brushed and each
one is stamped with the famous Observatory medallion.

The Constellation Quartz 27 mm wristwatch is powered
by the OMEGA quartz calibre 1376 which has a battery
life of 32 months. A 24 mm version of the watch is also
available with the same features and 28 diamonds on the
bezel.

The OMEGA Constellation Quartz 27 mm perfectly com-
bines the elegance of diamonds with a dial whose ran-
domly distributed OMEGA logos is dedicated in equal
parts to fashion and fun.
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