
By: Mohammad Bin Sallam

SANA’A, June 23 — Southern 
Movement leader Hasan Ba Awm has 
accused the Supreme Southern 
Movement Council (SSMC) headed by 
Salem Al-Beidh, former president of 
South Yemen, of being responsible for 
recent deadly unrest in the Al-Dhale’ 
governorate, south Yemen.

Last Tuesday, armed men from 
Al-Sabaiha, Lahj governorate, and 
Al-Dhale’ reportedly surrounded a mil-
itary camp in Al-Dhale’. When the 
army retaliated, four people were 
killed. 

Ba Awm, who is head of the 
Supreme Southern Council (SSC), 
condemned the council headed by 
Al-Beidh of working to demolish 
peaceful demonstrations through «the 
fierce and aggressive attack.”

A SSC statement attacked Al-Beidh, 
accusing him of financing what they 
called the killing of innocent people 
from Al-Sabaiha.

“We condemn the killing of four 
innocent people in Al-Dhale’ and Lahj. 
This indicates the recklessness and the 
mess of how some people work, peo-
ple who will destroy the peaceful revo-
lution by people of the south,” they 
said in the statement.

Since last Tuesday, the army has 
reportedly been shelling the Jahaf dis-
trict in Al-Dhale’ with Katyusha mis-
siles.

The shelling followed an assassina-
tion attempt against Colonel 
Mohammad Abdulla Thawaba, head of 
squad 35, on Tuesday morning in 
Al-Dhale’. He escaped, though one of 

his men was killed and another 
injured.

According to locals, security forces 
and armed people from Jahaf, 
Al-Dhale’ governorate exchanged 
intensive fire for hours on Tuesday. 
There were also confrontations in the 
center of Al-Dhale’ city. The number 
of people injured has not been deter-
mined. 

They added that ten squads of mili-
tary support were sent to the Jahaf dis-
trict in addition to armored vehicles. 
Armed men confronted the state sol-
diers until they forced them to return 
back to their positions. 

Continued on page 2

By: Ali Saeed

SANA’A, June 23 — Only three 
months since a 13-year-old hemor-
rhaged to death just days after her wed-
ding night, the head of a child’s rights 
organization has demanded an investi-
gation into the death of another 13-year-
old bride.

Karima Mohammad Yahya, 13, from 
Al-Luhayya district in Hodeida died on 
her wedding night last week, June 13, 
for reasons as yet unclear, Ahmed 
Al-Qurashi, director of SEYAJ 
Organization for Childhood Protection 
told the Yemen Times. 

In Yemen, child girl marriage is com-
mon and many child brides have died 
as a result of this practice. A law to set 
the minimum age of marriage to 18 has 
still not been approved by parliament.

Karima, like the last victim, Ilham 
Al-Assi, was from a poor family and 
was married to a man in his twenties, 
according to Al-Qurashi.

SEYAJ organization has demanded 
this week that the attorney general 
investigate the case of Karima’s death.

The organization said that it had sent 

a letter to the attorney general, Abdullah 
Al-Olufee, on Saturday demanding that 
he send experts from his office to 
Hodeida governorate to identify the 
cause of her death and take legal action 
if necessary.

Al-Qurashi said that experts from the 
attorney general’s office are conducting 
an autopsy Karima’s body to find the 
cause of her death.

“Results of an autopsy often take a 
week to be determined,” Al-Qurashi 
said. “If the findings reveal that Karima 
died from forced sex, we will sue the 
person who caused such thing,”

“The story of Karima proves what 
we are talking about in Yemen as child 
protection organizations regarding child 
marriage, and we call on the govern-

ment to approve the minimum age mar-
riage law,” Al-Qurashi said.

The organization sent the letter to the 
attorney general after it had checked 
that Karima really died on her wedding 
night in her groom’s house, according 
to SEYAJ.

The minimum age marriage law proj-
ect defines the minimum age of mar-
riage at 18 years, but Al-Qurashi said 
that the law might have been politicized 
by some powers to distract from other 
events in the country.

With conflict in the north, protests in 
the south and recent price hikes, the  
issue is used to distract people. The law 
has remained suspended and debate 
reignited only when it is needed to keep 
people busy, according to Al-Qurashi.
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Lawyer Shada Nasser with the family of Ilham Al-Assi, who, three months 
ago, died just days after her wedding. Demonstrations in the south that call on secession have developed into an 
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By: Sadeq Al-Wesabi

SANA’A, June 23 — On Tuesday and 
Wednesday, Yemen held the thirty-
fourth international meeting for the 
World Tourism Organization of the 
United Nations (UNWTO) for the 
Middle East.

The meeting, which was attended by 
65 international and Arab figures, 
aimed to enhance tourism in Arab and 
Middle Eastern countries and to discuss 
the problems of tourism.

“We intended to hold this interna-
tional meeting in Yemen because we 
believe that Yemen has a very good 
image and potential,” said Taleb Rifai, 
Secretary-General of the UNWTO dur-
ing a press conference on Wednesday 
with the Yemeni tourism minister.

Rifai indicated that Arab countries 
have achieved a big success in this 
promising sector in the last ten years.

He said that the tourism sector is 
very important for countries. “Tourism 
revenues over the world in one day are 

USD 3 billion.”
In 2009, Yemen received more than 

1 million non-Yemeni and Yemeni 
tourists, according to the Tourism 
Ministry.

The Ministry prepared a 2010-2025 
national strategy for tourism that aims 
to increase tourism and security aware-
ness, moreover, this strategy aims to 
significantly alleviate poverty in Yemen 
through tourism.

“We have suffered from some 
extremists who have harmed tourism in 
Yemen,” said Nabeel Al-Fakeeh, the 
Yemeni tourism minister.

Al-Fakeeh indicated that they have 
experience in religious tourism through 
a religious tourism conference that 
aimed to creatie tolerance and cultural 
exchange among people. “Scholars 
agreed that tourists should be allowed 
to visit religious places,” he confirmed.

UNWTO stated in its agenda some 
of the weaknesses of Yemeni tourism 
such as limited local tourism awareness 
and skills. It indicated that in many 

areas the local population has very lit-
tle understanding of tourism and there 
is a lack of locally available training.

The agenda also suggested that there 
is potential for a more sustainable 
development of tourism, but that there 
are also considerable challenges such 
as a lack of clarity of regional markets, 
poor quality goods and services, and 
weak local tourism structures.

UNWTO highlighted the importance 
of a green economy for the tourist 
industry. “Tourists have started not to 
visit countries that are careless towards 
the environment,” said Hesham Zazoo, 
assistant to the Egyptian tourism min-
ister.

There is a relationship between a 
green economy and sustainable devel-
opment. 

The green economy achieves a bal-
ance between jobs, economic growth, 
and environmental integrity, according 
to Luigi Cabrini, director of sustainable 
development of tourism at the 
UNWTO.
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ADEN, 21 June 2010 (IRIN) — “I 
arrived in Yemen in 2008 from 
Mogadishu,” the letter starts. Hawo 
Yousuf, 28, now in a refugee camp, 
spent her last money on having a letter 
written to inform the UN Refugee 
Agency (UNHCR) of her plight. 

It explains that militiamen came to 
her house in September 2007. “They 
hit [my husband] badly and wanted to 
rape me in front of him. He tried to 
protect me, but unfortunately they 
killed [him] with a big knife. I was 
seven months pregnant.” 

After that she took her three children 
and left for Bosasso in Somalia’s 
Puntland region, from where she fled 
on a four-day perilous boat journey to 
Yemen. “The petrol ran out. We were 
at sea around 13 days… crammed in 
and ill-treated by the smugglers.” 

In the end a passing vessel supplied 
the marooned boat with petrol and the 
refugees were finally able to continue 
their journey. However, after having 
been at sea for nearly two weeks the 
cries of the hungry and thirsty children 
became too much for the smugglers. 
“The smugglers threw two of them 
into the sea… I saw my kids dying,” 
Hawo’s letter said, concluding: “I hope 
you will consider my situation.” 

Hawo currently lives with some 
16,800 refugees (mainly from Somalia) 
in Kharaz refugee camp, southern 
Yemen, about 140km west of Aden. 

Somali refugees receive prima facie 
refugee status in Yemen and UNHCR 

estimates that some 174,000 refugees 
live there. 

The camp, an old military base, is 
flanked by mountains and barren des-
ert, and consists of small clusters of 
brick houses and tents. Crisscrossed by 
dusty streets in the sweltering heat, the 
refugees survive thanks to World Food 
Programme aid and casual labouring 
jobs in Aden. 

Somali refugees in Yemen, including 
in the Kharaz camp, are allowed to 
work, but the country is the poorest in 
the Middle East and ill-equipped to 
cope with large numbers of refugees. 

Letters to the UNHCR and NGOs 
have proved to be a lifeline for some 
in the past. 

“I consider those letters an extra call 
for help, an individual exercise through 
which refugees claim their rights,” said 
Rocco Nuri, UNHCR’s external rela-
tions officer. 

A letter writer’s experience 

Only a few of the refugees speak 
English, so Somali refugee Jamal 
Ahmed Mohammed, 29, keeps busy: 
“I write around 20 letters a month… I 
remember specific letters because of 
the difficult life stories told in them. 
Most people in Kharaz are in a diffi-
cult situation,” he said.

Charging 3,000 YR (about US$15), 
or the equivalent of a month’s salary to 
most of the refugees lucky enough to 
find work, Mohammed gives voice to 
many of the residents who would oth-

erwise not have a way of communicat-
ing their pleas and complaints. 

According to the UNHCR’s Nuri, 
the letters are followed up with partner 
organizations supplying humanitarian 
aid in the camp. 

“The most common request from 
refugees in Kharaz camp is resettle-
ment to a third country,” said Nuri. 
“Unfortunately, resettlement is not a 
right and only the most vulnerable ref-
ugees are given priority.” 

Many of the letters also refer to the 
limited help refugees get from the 
medical services in the camp. 

“No shining future for our children” 

A single mother of seven, Mumina 
Burale, believes her letter will help 
her. Her story is a testimony to the hor-
rors of war. “We were attacked several 
times,” she writes in her letter. “My 
father [and] two of my brothers were 
killed; they were firing on them until 
their bodies were cut to pieces,” she 
wrote. 

“In Yemen, although we found some 
peace, life is very difficult. [There’s] 
no shining future for our children.” 
After 12 years in the camp her frustra-
tions are evident from her letter. “I am 
really fed up with such a life and don’t 
know what to do or where to go!” 

Meanwhile, Nuri would prefer not to 
receive such letters, “because that 
would mean the refugees’ needs are 
being better addressed, and that living 
conditions are improving.” 

YEMEN: Letter writers tap vein 
of despair in refugee camp

By: Ismail Al-Ghabri

SANA’A, June 23 — The Cultural 
Development Program Foundation 
(CDPF) organized two workshops in 
cooperation with the European Union 
to help women be elected in the next 
parliamentary elections.

Raufa Hassan, the head of the foun-
dation, said that the first was held in 
Al-Mukalla, Hadramout governorate 
last Sunday, and the second in Sana’a 
from June 14 till 16 in the headquar-
ters of the association. 

She added that in Al-Mukalla the six 
local associations in the Ansar network 
discussed women’s rights in Islamic 
law. 

She said that the second function 
held in Sana’a is the third of its kind. 
Ansar held it for the third time attend-
ed by 22 non-governmental organiza-
tions in addition to lawyers and digni-
taries.

Ansar ’s members were trained on 
how to write reports, follow-up reports 
and evaluation. 

The Ansar project comes within the 
context of conducting workshops on 
democracy and human rights by the 
CDPF in 8 Yemeni governorates: 
Sana’a, Dhamar, Al-Mukalla, Taiz, 
Al-Hodeida, Al-Mahra, Ibb, and Hajja. 

At the moment, only one out of 301 
members of Yemen’s parliament is a 
woman.

Help women to be 
elected in parliament

By: Mahmoud Assamiee

SANA’A, June 20 — Salma Ali Jaber 
Al-Ameri, 12, went missing last April 
from her village of Al-Bain, in the 
Aslam district of Hajja governorate, 
while on her way to school. Her family 
has not heard from her since, but they 
believe that she is in Saudi Arabia.

Hajja governorate shares a border 
with Saudi Arabia. Many children are 
taken by their relatives to work for 
them in Saudi Arabia or sometimes 
even kidnapped by strangers to work 
in begging or prostitution, according to 
Ahmad Al-Qurashi, the head of SEYAJ, 
a Yemeni non-governmental organiza-
tion for the protection of children. 

Last month alone, three male chil-
dren were kidnapped from Hodeida.

According to Al-Qurashi, the smug-
gling of children from the area across 
the border is common because of their 
parents’ poverty and unawareness of 
the dangers of child labor. 

In the case of Salma, her mother was 
handicapped, deaf and mute, according 
to Salma’s brother Ibrahim Al-Ameri, 
28, who was working in Saudi Arabia 
at the time. Salma has three brothers 
and three older sisters. She was the 
only one of the family’s daughters who 
went to school because she had not yet 
reached puberty.

Al-Qurashi said that Salma’s case is 
still under investigation at his organi-
zation and that it has informed the 
criminal investigation department in 
Sana’a to follow up on the case. But 
he said that no information has been 
confirmed about the child’s where-

abouts.
Selma’s family is afraid that their 

child may be used for begging in Saudi 
Arabia or will become a victim of the 
human organs trade.

Al-Qurashi said that the problem of 
child trafficking on Yemen’s northern 
border with Saudi Arabia requires 
efforts from both Yemen and Saudi 
Arabia to consider solutions that com-
bine security, economy, and social 
awareness.

Salma’s brother believes that she 
was kidnapped by a woman who came 
from outside the village in the moun-
tainous areas of the governorate, and 
who worked as a beekeeper.

According to Siraj Al-Muqri, a jour-
nalist from the area who accompanied 
Salma’s brother on his visit to the 
Yemen Times on Sunday, people saw 
the woman with the girl at the side of 
the road waiting for a car on the day of 
her disappearance last April. 

Ongoing investigation

SEYAJ said that they reported the case 
to the criminal investigation depart-
ment in Sana’a and asked telephone 
mobile company MTN to provide the 
telephone numbers of the suspects in 
Salma’s disappearance.

The brother informed his local inves-
tigation department, but he said that 
they did not handle the case well. He 
said that they interrogated two people 
who used to live with the female bee-
keeper accused of being involved.

The Yemen Times talked to the per-
son in charge of investigation in the 
area where Salma’s family lives and 

received only two sentences in reply: 
“We are following up the case. We are 
still investigating the issue.” After this 
statement, he hung up. Though the 
Yemen Times tried several times to 
call him back, he did not answer.

The Yemen Times called the investi-
gation department in Sana’a to ask 
about what they had done. This depart-
ment said that they had gotten the con-
tacts of all the suspects and had direct-
ed a letter to the local security depart-
ment to arrest Mahboob Al-Hashidi, 
the son of the beekeeper, who was 
found in Amran and is the prime sus-
pect.

But Salma’s brother Ibrahim said the 
police took money from him to pay for 
the cost of the calls, and he gave them 
YR 600. Later, they asked him for 
money to send a policeman with him 
to submit the letter from the Sana’a 
investigation department to the Amran 
security forces asking them to arrest 
the suspect. But Ibrahim said that he 
told them he did not have more 
money.

According to the Ministry of Labor 
and Social Affairs’ statistics, 400 cases 
of child trafficking to Saudi Arabia, 
some of them voluntary, were regis-
tered before 2009.

However, the head of SEYAJ, 
Ahmad Al-Qurashi, said that there are 
no clear figures about this issue 
because the Yemeni and Saudi authori-
ties have neglected to carefully calcu-
late statistics about child trafficking to 
Saudi Arabia. He said that he believes 
the figure is probably double that quot-
ed above.

Yemeni strategy for tourism 2010-2025

Rift in Southern Movement 

leadership after recent unrest

Last Saturday, armed people attacked 
the Political Security office in 
Al-Tawahi district, Aden governorate. 
They killed 13 people, including 
seven soldiers, four women and a 
child. 

“What happened is a scandal,” pri-
vate sources reported told the Al-Quds 
Al-Arabi newspaper. “Armed people 
attacked the Political Security office 
in Aden where the security guards 
could not stop them. They exceeded 
all the security barriers and entered 
the security office building without 
being shot at even once. In the end 
they departed the place chanting joy-
fully in a triumphant tone.” 

The sources told the newspaper 
said that there are signs that the 
attackers were not confronted by the 
guards who had no guns. 

According to the locals in 
Al-Tawahi district, all people who 
were suspected to be working for 
political security secretly disappeared 
during the attack. 

Political analysts have said that the 
attack seems to have the fingerprints 
of Al-Qaeda. They have exploited the 
weak Yemeni security system to make 
a base for themselves in the Arabian 
Peninsula.

Seminar on local governance

Last Monday in Sana’a, at a seminar 

on local governance held at the Saba 
Center for Strategic Studies, Rashad 
Al-Alimi, the Deputy of the Prime 
Minister for Defense Affairs and the 
Minister of Local Administration, said 
that the ministry is working to 
improve local governance.

Al-Alimi said that the local state 
experience in Yemen has historical 
dimensions and represents an impor-
tant turning point in Yemen’s devel-
opment. 

He called on the local councils to 
review their disadvantages and try to 
overcome them, and condemned the 
wrong concept by some centers and 
universities about centralized gover-
nance. 

Dr. Abdurahman Al-Mukhtar, assis-
tant law professor at Hodeida 
University said that the elections 
should be held each three years 
instead of each four years to strength-
en the political minds of citizens.

He said that the local elections 
should be overseen by the Supreme 
Elections Committee not by the Local 
Administration Ministry. 

He stressed the need to elect a gen-
eral secretary for each governorate to 
improve the democratic process in 
Yemen, and demanded that governors 
not necessarily have 10 years’ experi-
ence. 

He warned against establishing 
local police in districts for it would 
bring negative consequences, saying 
that a centralized police is the right 
solution.

Continued from page 1

Missing child from northern Yemen
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SANA’A
SNACC refers NCPHL’s corruption 

file to prosecution 

The Supreme National Authority for 
Combating Corruption (SNACC) 
approved on Monday to refer the corrup-
tion file No. 69 from 2008 on involve-
ment of some officials and employees at 
the National Center for Public Health 
Laboratories (NCPHL) in corruption 
cases to the Public Prosecution. 

SNACC demanded to complete the 
criminal proceedings against the accused 
and bring them to trial. 

The file includes charges of fraud and 

misuse of public funds. 
The authority considered those acts as 

corruption crimes which would be pun-
ished in accordance with the provisions 
of Law No. (99) from 2006 on combat-
ing corruption and Law No. (12) from 
1995 on crimes and penalties.

Education minister receives Dutch for-
eign delegation 

Minister of Education Abdul-Salam 
Al-Jawfi held a meeting on Monday with 
a delegation from the Dutch Ministry of 
Foreign Affairs concerning scholarships 
and building capacities. 

The talks reviewed the bilateral rela-
tions between the two countries and how 
to bolster and improve them in the 
domain of education. 

The minister pointed out the signifi-
cance benefiting from the previous pro-
grams and experiments on building 
teacher’s capacities. He noted the impor-
tance of harmonizing teachers’ training 
programs before sending them into the 
field to the education colleges and the 
continuous updating of curricula. 

The Dutch delegation renewed support 
for the project of preparing teachers in 
accordance with the needs of the 
Ministry of Education to ensure provi-
sion of qualified teachers.

Pirates shift operations to Bab 

Al-Mandab Straits 

Somali pirates have shifted their opera-
tions from the Gulf of Aden to the Bab 
Al-Mandab Straits, the Interior Ministry 
has said. 

All necessary measures have been 
taken to face the move amid increased 
pirate attacks in the region, the ministry’s 
information center said. 

Since early June, pirates have attacked 
more than 10 Yemeni ships and oil tank-
ers, but all attacks were thwarted by the 
coastguard and security onboard the 
ships and tankers, the center said. All 
attacks were located in the straits, it 
added. 

Yemen in talks with Korea over com-

munication cooperation 

Minister of Communications and 
Information Technology Kamal Al-Jabri 
held Monday talks with the Korean 
ambassador to Yemen Won-Ho Kwak on 

aspects of communications cooperation 
between the two countries. 

During the meeting, they reviewed the 
ministry’s efforts in the development of 
the telecommunications sector and how 
to benefit from the Korean experience in 
the field of electronic government, publi-
cation and dissemination of computers in 
the community. 

The minister praised Korea’s support 
for Yemen in various fields, particularly 
in the telecommunications and informa-
tion technology sectors. 

For his part, the Korean diplomat 
praised the remarkable development wit-
nessed by the communications and infor-
mation technology sectors in Yemen in 
recent years, affirming his country’s sup-
port for the process of construction and 
development in Yemen. 

British Secretary of State Alistair 

James Hendrie Burt

British Secretary of State at the Foreign 
and Commonwealth Office, Alistair 
James Hendrie Burt, arrived on Tuesday 
for a brief visit to Yemen. 

On the visit, Burt will hold talks with 
Yemeni officials in the government that 
will focus on the bilateral relationship 
between the two countries and in boost-
ing Yemen-Britain cooperation in all 
areas.

According to the Saba news agency, 
Burt said that the visit came within the 
framework of distinguished ties between 
the two countries. 

He noted that Britain is working in 
association with the Gulf states to boost 
Yemen’s economy and help the govern-
ment overcome all challenges facing the 
country. 
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In Brief Their News

The German Embassy Sanaa in 
cooperation with The Government 
Foundation for the Critical 
Appraisal of the SED- Dictatorship 
are hereby announcing a design 
competition for a replica of the 
Berlin Wall at the Embassy's prem-
ises. The Berlin Wall is the world-
wide known symbol for the long-
lasting partition of Germany and 
Europe. 

Celebrating the 20th anniversary 
of the fall of the Berlin Wall, the 
German Embassy Sanaa calls on art 
students and artists to hand in con-
cepts for painting the wall's front 
side surface. 

Measures are as follows: 
Height: 3,60m  
Width: 1,20m            
All  concepts will  be published 

on the Embassy's website. A jury 
will select the 

winner before Ramadan, he/she 
will receive an award 0f 250,- 
US-$.  Later on, it is planned that 
the wall will donated to „Berlin 
Garden“, a public park at Sanaa. 

Regarding the motives, there are 
no limits or preferences, please let 
your creativity guide you. 

Please send your draft in DIN A3 
format until 21st July 2010 to the 
German  Embassy. For more pic-
tures of the wall and for further 
questions, do not hesitate to contact 
by e-mail: ku-10@sana.diplo.de

“Painting Unity” 

Inauguration and handing over cere-
mony for the project of “ Improving 
Medical Activities of Wadi Dhahr 
Medical Centre” in Hamdan District in 
Sana’a Governorate, in the presence of 
H. E Ambassador to Yemen, Mr. 
Mitsunori Namba, together with the 
Deputy Governor of Sana’a, Mr. Fares 
Al-Kuhali , Director of Health Office 
in Sana’a Governorate, Mr. Khalid 
Al-Munteser, the Chair of Hamdan 
Local Council Mr. Naji Al-shiani and 
other Yemeni government officials 
including Hamdan District Health 
Office, Mr Fuad Al-hawri .

The Government of Japan granted 
the amount of USD 86,851 for the 
project to provide medical equipment 
to the centre, which was established in 
2006, to activate its services to     7,000 
beneficiaries in the region  . 

The Japanese Government’s scheme 
called “Grant Assistance for Grass-
roots Human Security Projects” has 
been assisting in the fields of  drinking 
water, environmental, health care, edu-
cation including disable and girls, over 
the last 10 years in Yemen. During the 
last Japanese fiscal year (April 1, 2009 
– March 31, 2010) the Government of 
Japan funded 18 projects in Yemen 
amounting to about USD 1.5 million 
under the above mentioned Japanese 
scheme .

Inauguration of a  

Japanese grass-root 

project in Sana’a 

Governorate
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POSITION ANNOUNCEMENT

POSITION TITLE: Deputy Chief of Party

DIVISION: Civil Society
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, 2010

RESPONSIBLE TO: Responsive Governance Program Chief of Party (RGP COP)

Founded	
�    in	
�    1965,	
�    Counterpart	
�    International	
�    is	
�    a	
�    diverse,	
�    non-profit,	
�    international	
�    development	
�    organization	
�    dedicated	
�    to	
�    helping	
�    people	
�    in	
�    
need in the areas of civil society, food security, private enterprise, environmental resource management, humanitarian relief, and healthcare. 

Counterpart	
�    does	
�    this	
�    by	
�    building	
�    the	
�    capacity	
�    of	
�    local	
�    partner	
�    nongovernmental	
�    organizations,	
�    lenders,	
�    businesses,	
�    governments	
�    and	
�    other	
�    
institutions	
�    to	
�    solve	
�    their	
�    own	
�    self-defined	
�    economic,	
�    ecological,	
�    political,	
�    and	
�    social	
�    problems	
�    in	
�    ways	
�    that	
�    are	
�    sustainable,	
�    practical,	
�    and	
�    
independent. 

SUMMARY:

Counterpart International is seeking a Deputy Chief of Party (DCOP) for the 3 to 5-year, USAID-funded Responsive Governance Project 

in Yemen. The position will be based in Sana’a, Yemen.  The DCOP will support the Chief of Party (COP) in overall project and staff man-

agement	
�    responsibilities,	
�    including	
�    financial	
�    oversight,	
�    donor	
�    relations	
�    and	
�    effective	
�    partnership	
�    development	
�    with	
�    local	
�    and	
�    international	
�    
organizations.	
�    

DUTIES AND RESPONSIBILITIES: 

Program Management and Development
•	
�     Support	
�    the	
�    COP	
�    and	
�    RGP	
�    staff	
�    in	
�    the	
�    development	
�    and	
�    implementation	
�    of	
�    program	
�    strategies	
�    and	
�    work	
�    plans.
•	
�     Manage	
�    the	
�    day-to-day	
�    implementation	
�    of	
�    program	
�    activities	
�    in	
�    coordination	
�    with	
�    international	
�    and	
�    local	
�    implementing	
�    partners.	
�    
•	
�     Identify	
�    program	
�    expansion	
�    and	
�    collaboration	
�    opportunities	
�    and	
�    participate	
�    in	
�    program	
�    development,	
�    local	
�    recruitment,	
�    partner	
�    identifi-

cation and other duties as required.     

Capacity Building 
•	
�     Identify	
�    capacity	
�    building	
�    needs	
�    of	
�    the	
�    RGP	
�    program	
�    team	
�    and	
�    develop	
�    a	
�    capacity	
�    building	
�    plan.
•	
�     Oversee	
�    capacity	
�    building	
�    activities	
�    for	
�    local	
�    civil	
�    society	
�    organizations	
�    and	
�    community	
�    based	
�    organizations	
�    in	
�    the	
�    areas	
�    of	
�    organiza-

tional development, advocacy, policy analysis and negotiation skill-building.

Communications/Reporting
•	
�     Ensure	
�    quality	
�    program	
�    reporting	
�    to	
�    Counterpart	
�    HQ	
�    and	
�    USAID.	
�    
•	
�     Produce	
�    success	
�    stories,	
�    case	
�    studies,	
�    web-publications	
�    and	
�    other	
�    relevant	
�    materials	
�    as	
�    needed	
�    for	
�    reporting	
�    and	
�    communications.
•	
�     Represent	
�    Counterpart	
�    at	
�    external	
�    events	
�    with	
�    stakeholders,	
�    including:	
�    beneficiaries,	
�    partner	
�    organizations,	
�    donors,	
�    and	
�    government	
�    

representatives.

•	
�     Document	
�    program	
�    methodologies,	
�    best	
�    practices	
�    and	
�    lessons	
�    learned.

Monitoring and Evaluation
•	
�     Ensure	
�    high	
�    quality	
�    project	
�    monitoring	
�    and	
�    evaluation;;	
�    work	
�    closely	
�    with	
�    M&E	
�    staff	
�    to	
�    monitor	
�    program	
�    outputs	
�    against	
�    the	
�    Program	
�    

Monitoring	
�    and	
�    Evaluation	
�    Plan.
•	
�     Oversee	
�     the	
�    work	
�    of	
�    Monitoring	
�    and	
�    Evaluation	
�    staff	
�     to	
�    produce	
�    qualitative	
�    and	
�    quantitative	
�     reports	
�     for	
�    Counterpart’s	
�    Management	
�    

Information System.  

Finance and Administration
•	
�     Work	
�    in	
�    close	
�    coordination	
�    with	
�    the	
�    COP	
�    to:
	
�     o	
�     Monitor	
�    budgets	
�    to	
�    ensure	
�    adequate	
�    oversight	
�    of	
�    program	
�    spending;;
	
�     o	
�     Ensure	
�    thorough	
�    review	
�    of	
�    financial	
�    reports	
�    submitted	
�    by	
�    sub-grantees.
	
�     o	
�     Ensure	
�    quality	
�    submission	
�    of	
�    financial	
�    reporting	
�    to	
�    Counterpart	
�    HQ.
•	
�     Work	
�    with	
�    the	
�    COP	
�    and	
�    program	
�    staff	
�    to	
�    determine	
�    staffing	
�    needs.
•	
�     Assist	
�    the	
�    COP	
�    in	
�    the	
�    coordination	
�    of	
�    activities	
�    between	
�    office	
�    Counterpart	
�    HQ	
�    and	
�    the	
�    field	
�    office.
•	
�     Other	
�    duties	
�    as	
�    required.

QUALIFICATIONS:

•	
�     Minimum	
�    of	
�    5	
�    years	
�    experience	
�    working	
�    on	
�    one	
�    or	
�    more	
�    of	
�    the	
�    following:	
�    international	
�    good	
�    governance;;	
�    institutional	
�    capacity	
�    building;;	
�    
or advocacy development programs

•	
�     A	
�    Masters	
�    Degree	
�    in	
�    International	
�    Development,	
�    Political	
�    Science,	
�    Public	
�    Policy	
�    or	
�    a	
�    similar	
�    field.
•	
�     Previous	
�    USAID-funded	
�    program	
�    experience,	
�    preferably	
�    in	
�    the	
�    Middle	
�    East.
•	
�     Minimum	
�    of	
�    5	
�    years	
�    of	
�    work	
�    experience	
�    in	
�    the	
�    Middle	
�    East.
•	
�     Previous	
�    work	
�    experience	
�    in	
�    Yemen	
�    and	
�    a	
�    deep	
�    understanding	
�    of	
�    the	
�    challenges	
�    and	
�    opportunities	
�    in	
�    the	
�    country.
•	
�     Technical	
�    areas	
�    of	
�    expertise	
�    including	
�    policy	
�    formulation,	
�    implementing	
�    transparency	
�    initiatives,	
�    grant	
�    making,	
�    civil	
�    society	
�    promotion,	
�    

and training program design. 

•	
�     Excellent	
�    public	
�    speaking	
�    and	
�    writing	
�    skills	
�    in	
�    English.	
�    
•	
�     Fluency	
�    in	
�    Arabic.
•	
�     Fluency	
�    in	
�    at	
�    least	
�    one	
�    local	
�    Yemeni	
�    dialect.
•	
�     Yemeni	
�    nationals	
�    are	
�    strongly	
�    encouraged	
�    to	
�    apply.

************************************************************************

“Counterpart International strongly believes in equal opportunity for all, without regard to race, religion, color, national origin, citizenship, sex, 
veteran’s status, age, marital status, sexual preference, disability or any other protected personal characteristic.”

TO APPLY:

Individuals interested in working with Counterpart International on this project, should send their resumes and salary requirements to 

RGP@counterpart.org. Deadline for the application is July 5, 2010.
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"In every community, there is work to be 
done.  In every nation, there are wounds 
to heal.  In every heart, there is the power 
to do it." 

—Marianne Williamson. 

We're looking for hard working, commit-
ted volunteers who are keen to learn new 
skills, and have a good interest in lan-
guages teaching including but not limited 
to Arabic, English, Somali, French, 
German. The volunteers will be attached 

to the Somali Refugee Community 
Center in Sana’a run by IRD 
(International Relief and Development) 
as an implementing partner of UNHCR 
(the United Nations' Refugee Agency).

Want to do something else with us?
We are always open to new ideas 

geared towards community-based devel-
opments including recreational and cross-
cultural activities. If you are passionate 
and committed to supporting refugees 
and think that we might be able to help 

you express that passion, then get in 
touch and tell us how we can work 
together. If the right person comes along, 
we are always ready to take you on. 

We may want all sorts of people join-
ing us - teachers, artists, language teach-
ers - and you'd be very welcome too.

Interested?  Contact Mohamed 
Phone number: 7336003997
E-mail address:
Mohamed.fadam@yahoo.com

Somali Refugee Community Development Center (SRCDC) seeks 

the power of your volunteerism



24 June, 20104 Advertisement

Unit: Programme 

UNFPA Country Office in Yemen is looking for highly qualified, motivated and 
devoted Yemeni nationals with a drive for challenges and problem resolving 
orientation for the position of Assistant Representative in Reproductive 
Health.
Under the guidance of the Representative and direct supervision of Deputy 
Representative, the Assistant Representative has a dual role in programme imple-
mentation and office performance. He/she is the primary implementer of the Country 
Programme as well as playing a leadership role with a programme team in the 
country office. The Assistant Representative substantively contributes to the man-
agement of UNFP A activities in the area of reproductive health. 
Acting as an analyst/advisor, the Assistant Representative proactively provides infor-
mation on achievement of results in the implementation of UNFPA programme.
The Assistant Representative establishes and maintains collaborative relationships 
with counterparts in government, multi lateral and bi-lateral donor agencies and civil 
society to address emerging issues and to facilitate programme delivery. He/she 
must effectively influence counterparts from diverse backgrounds to jointly contrib-
ute to advance the ICPD policy agenda. The Assistant Representative acts on behalf 
of the Representative and/or Deputy Representative during his/her absence.

Creates and documents knowledge by evaluating programmes, projects and ongo-
ing experience for lessons learned, best practices and replicable strategies and 
approaches and actively shares and applies this knowledge. Creates mechanisms 
to collect and share knowledge.
Provide substantive inputs to institutional responses and advocacy strategies taking 
into account political and social sensitivities. Takes opportunities to advocate and 
advance UNFP A's policy agenda, ICPD agenda by participating in public informa-
tion events. 

Results-Oriented Functional Statement (focusing on individual contribution, 
engagement, communities of interest and impact of action)

Creates substantive knowledge of reproductive health issues in the country,  ❏

assesses technical assistance needs in these areas and advises on the suitability of 
programmes and projects to meet these needs. Addresses policy issues and pro-
vides substantive inputs to facilitate policy dialogue and the incorporation of these 
policies into national plans and strategies, UN systems initiatives and development 
frameworks (CCA. UNDAF, PRSPs, SWAPs, CAPs, MDG)

Provides substantive leadership and inputs into the design and formulation of pro- ❏

grammes and projects translating UNFPA’s mandate and strategic priorities into 
local interventions, and responding to Government plans and priorities. 

Introduces into the project formulation process the results of programme and proj- ❏

ect reviews and evaluations, best practices, as well as innovative strategies, 
approaches and policies.

Creates and documents knowledge by evaluating programmes, projects and  ❏

ongoing experience for lessons learned, best practices and replicable strategies and 
approaches and actively shares and applies this knowledge. Creates mechanisms 
to collect and share knowledge.

Analyzes reproductive health issues in the country to provide substantive inputs  ❏

to institutional responses and advocacy strategies taking into account political and 
social sensitivities

Contributes to the resource mobilization strategy by analyzing info on potential  ❏

donors, preparing substantive briefs and project proposals in line with donor priori-
ties, creating feedback mechanisms and providing information on progress of donor 
funded projects and identifies opportunities for cost-sharing

Functional Competencies
Advocacy/Advancing a policy oriented agenda ❏

Creates effective evidence-based advocacy messages and strategies using oppor-
tunities to bring forward and disseminate advocacy work. Performs analysis of eco-
nomic and political situations and scenarios and contributes to the formulation of 
institutional responses

Results-based programme development and management ❏

Achieves results by effectively monitoring, evaluating programmes and projects and 
managing the projects’ human, financial and information resources. Seeks out best 
practices and innovative approaches and applies them to programme/project devel-
opment and implementation.

Innovation and marketing of new approaches ❏

Seeks a broad range of perspectives in developing project proposals using docu-
mented successes and lessons learned in the design of innovative approaches. 
Identifies new approaches that are replicable, generalizable and promotes their use 
in other situations.

Leveraging the resources of national governments and partners/Building  ❏

strategic alliances and partners
Effectively networks with partners seizing opportunities to build strategic alliances 
with institutions and individuals relevant to UNFPA’s mandate and strategic agenda. 
Sensitizes UN partners, donors and government authorities to the Fund’s strategic 
agenda, identifying areas for joint efforts

Resource mobilization ❏

Analyzes information on potential bilateral donors and government authorities to 
recommend a strategic approach. Promotes and encourages Country Office action 
for increased contribution to core resources, including cost sharing modalities
Values
Valuing diversity
Corporate Competencies:
Integrity/Commitment to mandate
Maintains consistent values and performance standards and expresses UN/UNFPA 
core values in all functions and roles. Exercises critical judgment in analyzing insti-
tutional directions, procedures and guidelines in order to contribute to the improved 
fulfillment of the mandate.
Knowledge sharing/Continuous learning
Encourages the learning of others by acknowledging their skill sets and expertise 
and creating learning opportunities. Creates mechanisms to collect and share knowl-
edge evaluating project and ongoing experience for lessons learned. Demonstrates 
inclusive behavior towards all colleagues and stakeholders, successfully developing 
cross-cultural relationships. Adapts programme/project implementation to take 
account of the political, religious and cultural context. Actively promotes gender 
equity in all programme activities as well as in office management.
Managing Relationships
Working in teams
Promotes teamwork and harmony collaborating with team members integrating oth-
ers’ ideas into his/her thinking.  Leverages the different experiences and expertise 
of members to achieve better, more innovative outcomes.
Communicating information and ideas
Encourages open communication in the team demonstrating the ability to see issues 
and situations from team members’ perspective. Frankly expresses ideas and con-
cerns and encourages dialogue to develop an optimal solution without jeopardizing 
rapport with colleagues.

Conflict and self management
Surfaces conflicts and addresses them proactively acknowledging feelings and 
views of all sides and redirecting energy towards a mutually acceptable solution.  
Creates a climate of enthusiasm and flexibility where people feel encouraged to be 
innovative and give their best.
Working with people
Empowerment/Developing people/Performance management
Delegates appropriate responsibility, accountability and decision-making to staff and 
recognizes and rewards effort and achievement. Builds staff competence helping 
then to conceptualize long-term development goals and to reach a higher perfor-
mance level. Manages the performance of others by conducting work planning, pro-
viding helpful feedback, expressing appreciation and addressing poor performance 
fairly and consistently.
Personal Leadership and Effectiveness
Strategic and analytical thinking
Develops a long-term strategic perspective on issues and programmes converting 
UNFPA strategic goals into plans and action.  Applies results of analysis building 
persuasive arguments based on logic, data and the objective merits of a situation.
Results orientation/Commitment to excellence
Ensures that work methods and processes are effective and appropriate for the 
achievement of desired results and seeks ways to maximize the efficient use of 
resources. Redirects staff activities to ensure timely completion of the unit’s work 
using tact and sensitivity.
Appropriate and transparent decision making
Makes decisions in a fair, transparent and expeditious manner in light of available 
information and commits to a position.

Job Requirements:

Academic Requirements:
Master's degree in health, public health, population studies, sociology, psychology, 
demography and/or other related social science field.

Experience:
5 to 8 years professional experience preferably in strategies/policy implementation, 
programme/project management in the public or private sector.

Languages:
Fluency in oral and written English and Arabic. Additional UN language is an asset.

Computer skills:
Proficiency in current office software applications.

UNFPA offers an attractive compensation package commensurate with experience. 
Please send your application with a covering letter to: UNFPA, P.O. Box 7272, 
Sana’a.
Or to vacancies.yemen@unfpa.org
Note: Any application sent to a different UNFPA email account other than the 
above will not be considered. 
Deadline for application: 8 July 2010 
Please note that only candidates who fulfil the above requirements will be consid-
ered and notified. 

UNFPA Country Office in Yemen, Sana’a, is looking to fill the 
Posts of: Assistant Representative, Reproductive Health Programme Component

SUPPORTING REPRODUCTIVE HEALTH, POPULATION AND DEVELOPMENT IN YEMEN

RE-ADVERTISEMENT

The Arab Donors’ Cooperation Program 
launched	
�    a	
�    five-day	
�    workshop	
�    at	
�    the	
�    police	
�    club	
�    
in	
�    Sana’a	
�    last	
�    week.
This	
�    program	
�    in	
�    collaboration	
�    with	
�    the	
�    Wom-

en	
�    National	
�    Committee	
�    (WNC)	
�    was	
�    implement-
ed	
�    by	
�    the	
�    German	
�    Technical	
�    Cooperation	
�    (GTZ)	
�    
and	
�    funded	
�    by	
�    the	
�    German	
�    Ministry	
�    for	
�    Econom-
ic	
�     Cooperation	
�     and	
�    Development	
�     and	
�     the	
�    Arab	
�    
Gulf	
�    Fund	
�    for	
�    Development	
�    (AGFUND).
The	
�     workshop	
�     was	
�     devoted	
�     to	
�     training	
�     both	
�    

male	
�     and	
�     female	
�     officers	
�     on	
�     how	
�     to	
�     deal	
�     with	
�    
cases	
�     of	
�     gender	
�     based	
�     violence.	
�     It	
�     ended	
�     last	
�    
Wednesday	
�    with	
�    satisfying	
�    feedback	
�    from	
�    police	
�    
officers	
�    chosen	
�    from	
�    the	
�    governorates	
�    of	
�    Sana’a	
�    
and	
�    Aden.
The	
�     GTZ	
�     Gender	
�     Coordinator,	
�     Bahria	
�     Sham-

sheer,	
�    stated	
�    that	
�    this	
�    event	
�    was	
�    held	
�    to	
�    increase	
�    
the	
�    awareness	
�    of	
�    police	
�    officers	
�    towards	
�    women’s	
�    
issues,	
�     particularly	
�     issues	
�     relating	
�     to	
�     violence	
�    
against	
�    women.	
�    Mrs	
�     Shamsheer	
�     explained	
�     that	
�    
“GTZ	
�     with	
�     its	
�     myriad	
�     activities	
�     is	
�     used	
�     to	
�     per-
forming	
�     such	
�    workshops	
�     and	
�     sessions	
�     in	
�    many	
�    
developing	
�    countries	
�    such	
�    as	
�    Yemen."
Two	
�    trainers	
�     from	
�    the	
�    Centre	
�     for	
�    Arab	
�    Wom-

en	
�     Training	
�     and	
�    Research	
�     (CAWTAR)	
�    which	
�     is	
�    
based	
�     in	
�     Tunis	
�     were	
�     hired	
�     by	
�     GTZ	
�     to	
�     run	
�     the	
�    
workshop	
�     from	
�     the	
�     11th	
�    until	
�     the	
�     16th	
�    of	
�     June.	
�    
What	
�    struck	
�    the	
�    participants	
�    most	
�    was	
�    the	
�    train-
ers	
�     use	
�     of	
�     modern	
�     techniques.	
�     They	
�     delivered	
�    
the	
�    information	
�    in	
�    a	
�    very	
�    simple	
�    manner,	
�    using	
�    
methods	
�     such	
�     as	
�     data	
�     shows,	
�     pamphlets,	
�     wall	
�    
papers,	
�    puzzles,	
�    and	
�    questionnaires	
�     to	
�    mention	
�    
just	
�    a	
�    few.

The	
�     aim	
�     of	
�     the	
�     messages	
�     delivered	
�     by	
�     the	
�    
trainers	
�    was	
�    to	
�    free	
�    women	
�    from	
�    all	
�    kinds	
�    of	
�    op-
pression	
�    they	
�    might	
�    be	
�    facing	
�    in	
�    Yemeni	
�    society	
�    
as	
�    well	
�    as	
�    to	
�    emphasize	
�    
the	
�    importance	
�    of	
�    mak-
ing	
�     women	
�     and	
�     men	
�    
real and equal part-
ners.
"No	
�    one	
�    can	
�    deny	
�    the	
�    

benefits	
�     we	
�     got	
�     from	
�    
this	
�    workshop	
�     because	
�    
it	
�     was	
�     practical	
�     and	
�    
easy	
�     to	
�     understand,"	
�    
said colonel Namaat 
Abdullah,	
�     one	
�     of	
�     the	
�    
participants in the 
workshop.

Officer	
�     Adel	
�     Al-Kahteeb	
�     said	
�     that	
�     the	
�     work-
shop addressed one of the most critical and sen-
sitive	
�    issues	
�    that	
�    exist	
�    in	
�    Yemeni	
�    society	
�    -	
�    gender	
�    

based	
�    violence	
�    -	
�    which	
�    is	
�    prevalent	
�    in	
�    rural	
�    areas	
�    
in	
�    particular.
Dr.	
�     Moneer	
�     Aljoobi,	
�     a	
�     participant,	
�     summa-

rized	
�    the	
�    workshop	
�    by	
�    saying	
�    it	
�    has	
�    enriched	
�    our	
�    
knowledge	
�     about	
�     the	
�     concept	
�     of	
�     gender	
�     based	
�    
violence	
�     and	
�    has	
�     provided	
�     us	
�    with	
�     information	
�    
about	
�     the	
�     international	
�     convention	
�     relating	
�     to	
�    
women	
�    rights.
In	
�     the	
�     workshop	
�     Mrs.	
�     Afaf	
�     Al-Jabri,	
�     one	
�     of	
�    

the	
�     trainers,	
�     was	
�     asked	
�     to	
�     what	
�     extent	
�     did	
�     the	
�    
Yemeni	
�     participants	
�     accept	
�     to	
�     discuss	
�     and	
�     re-
solve	
�    the	
�    topics	
�    raised.	
�    She	
�    answered	
�    that	
�    since	
�    
the	
�    workshop	
�    was	
�    the	
�    first	
�    of	
�    its	
�    kind,	
�    there	
�    was	
�    
some initial resistance to the concepts present-
ed.	
�    However,	
�     this	
�    resistance	
�    diminished	
�    during	
�    
the	
�    workshop.	
�    "The	
�    most	
�    interesting	
�    thing	
�    which	
�    
we	
�    noticed	
�    was	
�    the	
�    persistence	
�    of	
�    the	
�    Yemeni	
�    of-
ficers	
�    during	
�    the	
�    workshop,"	
�    she	
�    added.
The	
�    evaluation	
�    of	
�    the	
�    workshop	
�    revealed	
�    that	
�    

there	
�    were	
�    many	
�    infringements	
�    relating	
�    to	
�    wom-
en's	
�    rights	
�    in	
�    Yemen.	
�    Some	
�    of	
�    the	
�    participants	
�    re-
ported	
�    cases	
�    from	
�    their	
�    professional	
�    experience	
�    
of	
�     violence	
�     and	
�     sexual	
�     violence	
�     against	
�    women	
�    
(gender	
�    based	
�    violence).	
�    The	
�    trainers	
�    used	
�    these	
�    
cases	
�     to	
�     further	
�     explain	
�     the	
�     concepts	
�     around	
�    
gender	
�    based	
�    violence,	
�    and	
�    to	
�    offer	
�    suggestions	
�    
to	
�    the	
�    officers	
�    on	
�    how	
�    to	
�    appropriately	
�    deal	
�    with	
�    
these	
�    types	
�    of	
�    cases.
At	
�     the	
�     end	
�     of	
�     the	
�     workshop,	
�     all	
�     participants	
�    

promised	
�     to	
�     convey	
�     the	
�     messages	
�     they	
�     had	
�    
learned	
�    to	
�    the	
�    communities	
�    they	
�    work	
�    in	
�    and	
�    to	
�    
be	
�    committed	
�    in	
�    their	
�    duties	
�    to	
�    prevent	
�    and	
�    fol-
low	
�    up	
�    on	
�    cases	
�    of	
�    gender	
�    based	
�    violence.

GTZ successfully concludes its
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�   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�   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By: Ismail  Al-Ghabri

Ahmad Ghurab, 
mathematics teacher 
in Sana’a, thinks that 
students who cheat in 
final year exams should 

be black listed so that they cannot go 

to university.

‘You see, that boy over there is 

cheating but he thinks I haven’t noticed,’ 

he told the Yemen Times during the first 

day of exams on Saturday, pointing to 

a student in the classroom with cheat 

notes up his sleeve. 

As over 526,000 students started 
their secondary school exams after 

the weekend, Yemen’s Ministry 

of Education announced that no 

certificates would be awarded to any 

students in examination centers found 

guilty of cheating.

Teachers and examiners say that 

cheating is common during end of year 

exams, both at school and in university. 

Students have reportedly bribed 

examiners and threatened them if they 

won’t let them cheat. 

“Cheating at school and university 

has become increasingly common,” 

said Abdulmalik Al-Samawi, a 

geography teacher at a school in 

Sana’a. He said that he once caught a 

student with a mobile phone wedged in 

his sock to cheat with. The student was 

moved, without the mobile phone, to 

another room. 

Students told the Yemen Times that 

they sometimes cheat in exams if the 

subject is too hard.

“If I find the chance and the 

supervisor is not watching, I cheat 

because I am weak in certain subjects,” 

said secondary school student Ahmad 

Mohammad, who said that he is 
weak in mathematics, chemistry, and 

English.

Najat Ahmad Salim, another student 

in secondary school, disapproved: “I 

advise that parents tell their children 

not to depend on cheating but on 

themselves to be a good leader in the 

future.”

Um Samir said that her son used 
to cheat when he was younger. They 

brought an Imam to the house to talk 

to him, but he wouldn’t listen. Now his 

marks in school have plummeted.

“Students now openly cheat in exams 

and do not fear reprisals,” Ahmad Al-

Garmuzi, head of the Psychological 

Guidance Center at the University of 

Sana’a, told the Yemen Times. “Rather, 

they show audacity when they are 

caught cheating.”

“It is not difficult to detect students 

cheating,” he continued. “The signs 

are clear. They enter the exam room 

with cheat notes or even with the 
book. Sometimes, they pay bribes to 

the examiners. Some enter the room as 

if they were in a gang. They force the 

examiners, sometimes with weapons, 

not to report them cheating.”

The Ministry of Education has 

determined the most important reasons 

behind students cheating in order to 

pass, according to Al-Garmuzi.

He said inadequate parenting 

at home, lack of communication 

between the school and parents, lack 

of value for education in the family, 

the carelessness of students from rich 

families, and lack of self-confidence 

as some of the more common reasons 

behind cheating. In school, ill-prepared 
teachers, crowded class rooms, weak 

management and overworked teachers 

also lead to cheating.

The ministry has a committee, whose 
members are consultants from the 

ministry, who observe and supervise 

the high school exams on a national 

level. However, cheating did not stop. 

Rather, it increased, he said.

“Teachers must teach students to fear 

God if they even think of cheating,” he 

said.

They should teach them to depend 

on themselves, not cheating, to pass, 

according to Mohammad Naser 

Humeid, professor at the University 

of Sana’a. Parents should teach their 

children honesty. 

Teachers should be given adequate 

support, notably financial, because 

they are the backbone of the teaching 

process. They should be well trained 

so as to teach effectively. In addition, 

only honest teachers should be chosen 

and parents should communicate more 

with teachers.

Students should be informed about 

the disadvantages of cheating and of 

the consequences of building a society 

on such practices.

A solution should be found to 

decrease the number of students in 

one class. The higher the number of 

students in a class, the less they can be 

controlled and observed, and the less 

students learn. This problem could be 

solved by increasing the number of 

teachers.

Ahmad Nasser Al-Rabahi, the 

chairman of the Yemeni Teacher’s 

Syndicate, suggested different 

questions for students sitting next to 

each other.

Dr. Ahmad Al-Asbahi, former 

Minister of Education and member of 

the Parliament’s Shura Council, told 

the Yemen Times that some students 

make deals with teachers to allow them 

to cheat. 

He said that the curricula must be 

reformed, notably to reduce the amount 

of years spent studying, as in some 

other countries. New people should 

be introduced into the committees 
supervising education nationwide.  

Abdulwahab Al-Rawhani, another 

member of the Shura Council, said that 

cheating in schools happens because 

the officials turn a blind eye to it. 

“How will we be able to challenge 

Israel if the educational process is 

going from bad to worse?” he asked.

He demanded that an educational 

strategy be prepared based upon a 

renewed curricula. The Yemeni cadre 

must be re-qualified and schools 

reformed to implement the ‘carrot and 

stick’ method. 

But Dr. Abdullah Al-Hamidi, Deputy 

Minister of Education, said that on a 

local level, schools did not respond to 

their request to punish those who had 

cheated during the secondary school 

exams last year. 

He explained that the ministry sent 

many letters to the local authorities in 

the governorates after some students 

cheated in exams, but that in the 

majority of cases they took no notice 

of these. 

He added that everybody should 

cooperate to end such behavior in 

the exam room. He said that cheating 

has many negative effects on the 

educational process and society as a 

whole.
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By: Amira Al-Arasi
For the Yemen Times

After the sudden death 

of her husband, Aisha 

became fully responsible 

for her family of three 

children. An employee 

in a private company, she couldn’t quit 

her job because she needed the salary. 

Her family lives in another governorate 

and she is forced to leave her children, 

the oldest of which is five years old, 

with her neighbor during work.

Aisha is totally unaware of a 2003 

presidential decree that requires any 

workplace with more than 30 female 

employees to have a day care center 

and a kindergarten for their children, 

or pay the female employees more so 

that they can enroll their children in 

one outside the workplace. If the law 

were implemented at her workplace, 

she would be able to see more of her 

children, especially the youngest one 

who is only 8 months old.

Many other working mothers like 

Aisha in both the private and public 

sectors are unaware of this right.

Asma’ Mohammad works at a public 

school. She told the Yemen Times that 

she leaves her baby with her mother 

while she is at work, and that she is 

constantly leaving the classroom to call 

her mother to check on him. 

She says that she would definitely 

have left her baby at a day care center 

if there was one at the school. This way, 

she would have been able to check on 

him anytime she wanted.  

Government kindergartens in 

Yemen are overseen by the Ministry of 

Education, while the day care centers 

are the responsibility of the Ministry of 

Work and Social Affairs.

The decree remains poorly 

implemented, and some have 

independently decided to set up day 

care centers and kindergarten at their 

workplace, but they are not inspected 

by any supervising body.

Fawzia Ahmed Tarboosh is one such 

example. She is the manager of the 

Children’s World day care center and 

kindergarten since she established it 

in 1999.  She runs a public school and 

established the kindergarten because 

its teachers used to come to work with 
their children and spend the day busy 

with them, which left them unable to 

teach their classes. 

Tarboosh told the Yemen Times that 

she is the only person who supervises 

the kindergarten and day care center, as 

both the Ministry of Education and the 

Ministry of Social Affairs have provided 

no supervision for many years.

In her kindergarten, she accepts 

teachers for a probation period to see 

how they are with children. The ones 

that pass probation are offered a job. 

Tarboosh said that although there are 

no training courses - only the previous 

teachers were trained - the old teachers 

train the new ones. She had the means 

to fund training for previous teachers 

but now she does not. 

The day care center accepts babies as 

young as 40 days old, with no more than 

10 – 15 children per class, according to 

Tarboosh. At first the child is taught how 

to hold a pen and then they are taught 

Arabic, English, and mathematics. She 

told the Yemen Times that the nursery 

had different educational tools for the 

children, but the Yemen Times saw 

none. 

She said that the Ministry of 

Education promised years ago that a 

unified curriculum would be distributed 

to all the ministry’s kindergartens but so 

far nothing has been distributed because 

it’s still being reviewed.

At the private Sala kindergarten and 

day care center in Sana’a, established in 

1996, the Yemen Times saw many more 

educational toys suitable for children of 

different ages. 

Lamia Yahya Al-Sharafi, who is 

currently running the kindergarten and 

day care center, said that they chose 

to follow the curriculum from another 

Arab country in her kindergarten as 

she had received no support from the 

Ministry of Education.

She added that what counts is the 
teacher’s ability and experience in 

dealing with children and taking care of 

them, whether or not she has a degree in 

education or psychology.

Official response

Yahya Abdullah Al-Mutawakil is the 

director of kindergartens at the Ministry 

of Education. He said that, contrary 

to what the heads of the kindergartens 

told the Yemen Times, the ministry 

distributed the curriculum with cassettes 

to the heads of schools every year. 

He told the Yemen Times that all 

the kindergartens’ specifications are 

set based on international standards to 

better prepare children before school.

He said that in the kindergartens, 

children learn through play. There are 

also different religious, social, sporting 

and national programs and activities. He 

also says that there is no set curriculum, 

only a guiding manual for teachers.

He believes that in a kindergarten, 

“There should be a safe playing area, 

bathrooms, sinks and taps for the 

children. There should also be coloring 

pens and educational games that help 

the teachers in their work. Television, 

a small theatre and play areas are all 

among the things that should be made 

available in the nursery.”

Al-Mutawakil said that such ideal 

kindergartens were built by the Social 

Fund for Development with a yard 

and bathroom, but lack a theatre and a 

“rules rooms.”

Al-Mutawakil claimed that the 

ministry trains female graduates from the 

Faculty of Education at the University 

of Sana’a. There is also a new rule that 

kindergartens in different governorates 

should exchange experiences with each 

other and that training workshops are 

ongoing on a national level supported 

by UNICEF.  

Up to 784 teachers are needed in the 

private kindergartens that are registered 

with them, but they currently only have 

649. The public kindergartens, on the 

other hand, have 1,029 teachers more 
than they actually need. 

He said that the Ministry of Labor 

and Social Affairs is responsible for the 

day care centers, but when the Yemen 

Times went to the ministry to get more 

information they were told that the 

ministry were unable to assist due to a 

lack of personnel. 

Day care centers for working mothers

Cheating common as exam season begins
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Left: Secondary school students leave their school after an exam on Tuesday. Right: Cheat notes collected by the Yemen Times after an exam, from students 

undeterred from the Ministry of Education’s recent announcement that no certificates would be awarded to any students in an examination center where 

one was found cheating.



By: Ali Ibrahim

Asharq Al-Awsat

It was once said, “Sanaa must be 
seen, even if the journey is very 
long.” Whatever the reasons were 
in the past for this quote, it is 

also applicable to the current situation 
in Yemen. Many of the problems from 
which Yemen is suffering, which are 
causing regional and international 
headaches, lie in Sanaa and the poli-
cies that are being made there. 

It is clear nowadays that Yemen is 
one of the new but old hotspots in the 
region with its political, economic and 
security problems. It is new in the 

sense that there is the Al Qaeda threat 
as this organization tries to create an 
alternative base to Afghanistan and 
Iraq after it was besieged in those two 
countries. Other problems include the 
Houthi rebellion in the north and the 
tension in the south where there is a 
current that calls for secession and for 
a return to the days of the Cold War 
during which there were two separate 
states, North and South Yemen. On the 
other hand, it has old problems because 
political stability in its comprehensive 
strategic sense has not been based on 
its real meaning over the past four 
decades not even in the South and 
North states at the time. There were 

battles that were very bloody for 
example in the South when Ali Nasser 
Muhammad was overthrown or in the 
numerous struggles in the North that 
reached a climax in the civil war in 
1994. But as usual nobody cares until 
the problem affects the rest of the 
world. 

In London, a discussion on Yemen 
and the GCC [Gulf Cooperation 
Council] member states was held in a 
closed session. It was organized by Al 
Majalla magazine in collaboration with 
the Institute of Strategic Studies in 
London. In the discussion, there 
seemed to be a somewhat mutual 
agreement between analysts and 

observers concerned with Yemeni 
affairs that the root cause of the prob-
lem in Yemen is economic. This is 
represented in the low standard of liv-
ing, high levels of poverty and unem-
ployment rates and a weak infrastruc-
ture. These factors create an ideal 
environment for instability, extremism, 
and local tribal and regional battles 
over limited resources. 

If there is no dispute that the long-
term solution lies in the economy then 
the dilemma lies in the fact that the 
economy is also linked to politics. 
There can be no development or 
investment without political stability 
and without a strong state that can 
reassure investors and businessmen. 
The highest degree of transparency of 
government performance whether on 
the level of implementation or the eco-
nomic way of thinking, is also 
required. The issue is a bit like the 
question of which came first, the 

chicken or the egg? In other words 
does reform begin with politics or the 
economy? This is the main point of 
contention among the opposition. 

In difficult cases or in states that are 
facing exceptional circumstances, cre-
ative ideas and solutions are required. 
In Yemen’s case, there is a need for a 
blend of politics and economics; poli-
tics is needed to calm the situation in 
the south and to meet the requirements 
or handle the grievances so that those 
who call for secession can be deprived 
of their pretexts and in the north, a 
permanent solution is needed to pre-
vent another insurgency similar to the 
one that emerged in recent years. 

With regards to the economy, this is 
more difficult because the results do 
not materialize overnight; it requires 
patience and there is a need for think-
ing beyond merely sending labourers 
abroad. Also the country’s relatively 
advantageous characteristics should be 

used to maximize its economy whether 
in tourism or by making the most of its 
long coasts and strategic sites by estab-
lishing free trade zones and ports 
linked to the wider world. The interna-
tional community needs to be more 
generous with regards to its aid and 
needs to be more persistent towards 
getting the Yemeni government to 
present a clear and transparent pro-
gram of its targets, policies and imple-
mentation; this is what is happening 
all over the world. 

Discussing matters and providing 
analyses might be easy whilst the real-
ity is difficult and full of complexities 
but is there a choice? People should 
ask themselves: will the region and the 
world be able to bear another failed 
state like Somalia?
_________________________
Ali Ibrahim is Asharq Al-Awsat’s 
Deputy Editor-in-Chief, based in 
London.
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Alice Hackman

By: Abdullah Iskandar

Daralhaya

In one week, namely this week, 
clashes in Yemen, in which gov-
ernment forces confronted armed 
fighters, led to several deaths and 
dozens of wounded. Furthermore, 

news agencies reported two incident of 
exchanged gunfire, representing an 
example of the security situation during 
a normal week in Yemen.

On Wednesday, a military force raid-
ed the house of Hassan Al-Aqili, 
accused of killing a high-ranking officer 
in an ambush, and wanted on suspicions 
of having links with the Al-Qaeda orga-
nization. Yet the wanted man fled before 
the military force, which was fought off 
by members of the Aqili tribe near 
Maarib, East of the capital. As victims 
fell from among the raiding force, the 

soldiers resorted to the use of heavy 
artillery, turning an operation to capture 
a wanted criminal into a battle between 
the central government and a Yemeni 
tribe, widening the circle of enemies of 
the authorities in Sanaa. Indeed, mem-
bers of the tribe responded to this con-
frontation by blowing up a pipeline sup-
plying oil from the Maarib governorate 
to the coast of the Red Sea.

Circumstances have it that the raid 
coincided with revelations that 
unmanned US drones have used inter-
nationally banned weapons against a 
supposed gathering of Al-Qaeda mem-
bers, but that the victims were civilians. 
This reveals at the same time that the 
price of such pursuits is paid by civil-
ians, who will necessarily become 
biased towards the government’s oppo-
nents, as was proven by a similar expe-
rience in Pakistan – with all that this 

involves in terms of shedding doubt on 
the ability of this method to cause dam-
age to Al-Qaeda without arousing the 
animosity of ordinary citizens.

On Thursday, the day which has 
become the customary weekly occasion 
for demonstrations by supporters of the 
Southern Movement, a military force 
fought off demonstrators in Al-Daleh, 
South of the country. The demonstration 
held this Thursday was characterized by 
feelings of anger and extreme tension, 
after six demonstrators had been killed 
on Monday by the fire of government 
forces during a protest. This means that 
the method of violent confrontation is 
being repeated on a weekly, and some-
times daily, basis in dealing with the 
Southern protest movement, with all 
that this violence involves in terms of 
escalation from both sides and the wid-
ening gulf between supporters of the 

Southern Movement and the central 
government.

Meanwhile, news agencies are report-
ing information about continuous ten-
sion and incidents that violate the cease-
fire agreement in Saada between gov-
ernment forces and Houthi supporters. 
This indicates that the fire of the sixth 
war still lies dormant under the ash, and 
that the danger of slipping into wide-
ranging confrontations still stands, as 
mutual accusations of violating the 
terms of the ceasefire continue to be 
leveled between the two sides – this 
especially as the Houtis were forced 
into the ceasefire, having had to submit 
to the government’s conditions under 
military pressure and their failure to 
widen the scope of the war towards the 
East, and nothing else.

In the height of the sixth war, 
Yemen’s neighborhood, along with 

international capitals concerned with 
Yemen’s affairs, moved in two direc-
tions: a growth direction through the 
donors’ conference in London and sub-
sequent executive meetings, and a secu-
rity direction through assistance and 
cooperative agreements – in hopes that 
a growth step will stem the widening 
influence of extremism, which is taking 
place as a result of poverty and neglect, 
and that a security step will stop extrem-
ism in Yemen from returning to terrorist 
attacks that target the West on its home 
soil.

Yet nothing on the ground has shown 
what would indicate that it is possible 
to achieve these goals, not just due to 
the donors’ failure to implement their 
commitments and the lack of security 
capabilities to besiege extremism, but 
also and mainly due to the loss of a cen-
tral political plan in dealing with this 

wide range of challenges and objec-
tions. It has become clear that violent 
confrontations, presidential pardons, 
obscure promises of growth plans and 
bribes to some local leaders are no lon-
ger sufficient in dealing with the situa-
tion in Yemen. It has become clear as 
well that, without resolving the roots of 
the objections, which are diverse and 
differ between one region and another, 
and without allowing those who are 
objecting to participate in decision-
making and widening the circle of 
power, the predicament will only deep-
en. This is especially true as the country 
will be fertile soil for any major devel-
opment regarding the Iranian nuclear 
crisis and for Tehran to make use of this 
weak side of the confrontation front, 
where it would use its obscure and dubi-
ous relations with domestic adversaries 
of Yemen’s central government.

A  normal week in Yemen

By: Ghassan Charbel

Daralhaya

Al Qaeda’s appearances
on the Yemeni scene are
nothing new. It has been
there for a long time.
1992 recorded its first

attack against a hotel in Aden which 
was used by the US forces on their way 
to Somalia. Ten years ago, it commit-
ted a devastating suicide attack at the 
Aden port against the US destroyer 
USS Cole, and then its successive 
appearances targeted western embas-
sies or tourists. 

In the recent past, Yemen has gained 
importance for Osama bin Laden’s 
organization for many reasons: the 
blows against the organization in Saudi 
Arabia; the relapses in Iraq; the feeling 

that Yemen, with its geographical relief, 
tribal structure, economic and regional 
troubles, can be a hosting environment; 
the desire to benefit from the opportu-
nities offered by the continued absence 
of the State in Somalia; the desire to be 
close to the Saudi land. The issue went 
beyond infiltrating Yemen and reached 
the phase of it being a launching place. 
The Nigerian national who attempted 
to blow up an American plane before it 
reached Detroit confessed that he was 
trained in Yemen. This is not to men-
tion Imam Anwar Al-Awlaki’s fresh 
rise to stardom.

A few weeks ago, I walked around 
the streets of San’aa. The city contin-
ues to live normally, but this does not 
negate the fact that the era of coexis-
tence with Al Qaeda has ended – pav-
ing the way for the era of painful 

strikes. It was obvious that the organi-
zation would reappear soon, and this is 
what happened yesterday in the suicide 
bombing that targeted the British 
ambassador’s convoy. 

Yesterday’s operation failed. But its 
gravity resides in the fact that it con-
firmed that the war is open, and that 
local and mobile fighters have a special 
place in their program for Yemen as an 
arena for fighting and a launching 
place. It is not excluded that Al Qaeda’s 
wager will increase on the Yemeni 
scene after the fall of the “Emirate” 
which it attempted to plant in Iraq and 
which was faced there with the realities 
of the Iraqi structure and the high level 
of coordination between the Iraqi and 
American forces.

Suicide attacks in Yemen are a 
source of concern. What would be 

scary is for Yemen itself to commit sui-
cide, as neither the country nor the 
region can stand such a slip. Indeed, 
the repercussions of the Yemeni suicide 
are much graver than the Somali sui-
cide. By suicide, I mean the erosion of 
the status of the central government 
and its institutions, and the fall of parts 
of the country under the mercy of 
clashing militias or conflicting bloody 
choices. 

I write in light of my last visit to 
San’aa. During the past months, the 
authority seemed as if it were fighting 
on three fronts at the same time: against 
the Huthi rebellion, against the return 
of the independence or secession trend 
in the South, and against Al Qaeda. 
Such depletion is not simple in a coun-
try with initially limited abilities, 
whose structure draws difficult borders 

for coexistence between the State’s 
authority and the effective tribal author-
ities. 

I felt in San’aa that what the South is 
witnessing could be more serious, and 
that the ability of the government to 
face the challenges of the Huthi rebel-
lion and Al Qaeda depends in the com-
ing phase on its ability to escape the 
trap that can be set by the wager on the 
military solution alone to deal with the 
current situation in the South. It can be 
said that any further collapse down 
South will give the Huthi rebellion an 
opportunity to re-emerge in the north 
and will give Al Qaeda an opportunity 
for entrenching itself, infiltrating itself, 
and growing roots. 

Such facts are always remembered 
by the excellent player on the complex 
Yemeni scene, President Ali Abdullah 

Saleh. In fact, he is the strongest and 
most capable party that can prevent the 
slip of the country towards suicide. Ali 
Saleh has managed for thirty-two years 
a difficult country, where ruling resem-
bles “dancing on serpent heads”, in his 
own words. The game seems to be 
more complex today. Perhaps it needs 
new approaches that are different from 
the method of benefiting from the 
oppositions among serpents and using 
some of them against others then recti-
fying the balances and the alliances. 
They are approaches related to partici-
pation in politics and development and 
other things. Ali Abdullah Saleh’s 
choices concern both his country and 
the region. What is more important 
than foiling a suicide attack is prevent-
ing Yemen from slipping towards sui-
cide.

So that Yemen does not commit suicide

Gulf News

The US and UK will be 
making a mistake if they 
focus single-mindedly on 
Al Qaida

 There are three con-
flicts in Yemen today. The first is the 
war against the Al Houthi group, 
which has already spilled over the 
border into Saudi Arabia. The second 
is the separatist movement gathering 
momentum in the south. The third is 
the rapidly emerging threat of Al 
Qaida.

So if the United States and Britain 
are teaming up to tackle “the emerg-
ing terrorist threat from both Yemen 

and Somalia” in the wake of the failed 
Detroit terror plot and think the situa-
tion in Yemen will then be fine, they 
are mistaken.

There is no security solution to the 
deteriorating state of affairs in Yemen. 
Actually, a highly visible US inter-
vention there will only boost Al 
Qaida.

Yemen is in dire need of a complete 
overhaul of the administration of poli-
tics and economy. It is also in need of 
a new infrastructure and modern 
health and education systems.

The country needs a long-term plan 
to turn things around. But the imme-
diate action should come as assistance 
from the Gulf Cooperation Council 

(GCC) and the Arab League. The 
GCC, in particular, cannot afford to 
have a divided state on its periphery 
that is becoming a nest for an extrem-
ist movement that poses a threat to 
security around the world.

The rise of Al Qaida was made pos-
sible by the two other conflicts, the 
war with the Al Houthis and the sepa-
ration movement. Both conflicts have 
proven impossible to resolve militari-
ly. The GCC can play a role by spon-
soring binding deals to accommodate 
legitimate demands.

This is the first step. Other propos-
als, such as the US-UK anti-terror 
taskforce, only deal with symptoms 
and not the actual problem.
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GCC can’t afford a divided Yemen

The chicken and the egg in Yemen

Corruption

What do you mean, your 

business is running 

without me?
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Ahmed Nunu Musleh & Mohammed Sheikh Hussein
Kharaz camp

Mohammed Abdulrahman Adam 
Sana’a

Kasida Ibrahim Sheik Salah 
Kharaz camp

Mohammed Hussein Ali and Zakaria Hussein Ali
Kharaz camp

Safa Sherif Omar
Sana’a

Safa Sherif Omar
Sana’a

Mohammed Hussein Ali and Zakaria Hussein Ali
Kharaz camp

Mohammed Hussein Ali and Zakaria Hussein Ali
Kharaz camp

Ahmed Nunu Musleh and Mohammed Sheikh Hussein 
Kharaz camp

Shukri Adam Mohammed
Kharaz camp

Mohammed Hussein Ali and Zakaria Hussein Ali 
Kharaz camp

Nwal Sherif Omar
Sana’a

Mohammed Sedo Hussein
Kharaz camp

Nwal Sherif Omar
Sana’a

Mohammed Meer
Sana’a

Hassan Farah Einan
Sana’a

Best young 
photographers
on World Refugee Day

with disposable cameras, 68 Somali children and two Yemeni children participated in 

a photography competition for this year’s World Refugee Day, last Sunday. 

After a quick course in photography organized by the United Nations’ Refugee 

Agency (UNHCR), the children took photos of where the live – the Kharaz camp 

and Basateen in Aden and Sana’a- to the theme “They took my home but they can’t 

take my future.”

The joint winners of the competition were Ahmed Nunu Musleh, 9, and Mohammed Sheikh 

Hussein, 9, from the Kharaz camp, in the Aden governorate. They were awarded a real camera as 

a prize. The second and third place were awarded respectively to Kasida Ibrahim Sheikh Salah, 11, 

from Kharaz camp and Hassan Farah Einan, 12, from Sana’a.

Some 22 photos were selected for a photo exhibition at the National Museum in Sana’a on 

Sunday, and will be at Aden International Airport until June 25. 

Here are some of the best photographs.

1st

3rd

2nd
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Invitation for Public Tender

No. (3) Of (2010)

Yemen Public Radio &TV Corp. here announces its desire to invite specialized and Eligible manufacturers and 
suppliers to the Public Tender No. (3/2010) for supplying, installing, testing, commissioning, hand-over and 
guarantee of Outside Broadcast Van with all auxiliaries and accessories. (Source of Funding Government)
Bidders who are willing to participate in this Tender shall submit their written applications during the official 

working hours to:

Yemen Public Radio & TV Corp's Head Quarter, Project Department, Yemen Public Radio & TV Corp

Al-Hasaba Area, Beside the Ministry of Public Health & Population, P.O.Box: (2182)

Tel: 00967-1-231184/230752                                   Fax: 00967-1-230761

To receive Bidding Documents for an amount (US$100) one hundred US Dollars, non-refundable. The dead-
line for selling Bidding Documents will be on (14/07/2010).

Bids shall be submitted in sealed envelopes addressed to Yemen Public Radio & TV Corp (YCRTV) in an 
envelope sealed with red wax indication Tender No. (3/2010) for supply, Delivery, installing testing, commis-
sioning, hand-over and guarantee of Outside Broadcast Van with all auxiliaries and accessories, and the date 
and time of Bid opening. The following documents must be contained in the bid.

1-An unconditional Bank Guarantee for a lump sum amount) of (US$38,000). Bank guarantee has to be in the 
form provided in the bidding documents and valid for 150 days from date of Bid Opening. Bank guarantee 
may be substituted with a payable cheque.

2- Valid tax certificate for the Year 2010 (A foreign bidder who is not already doing business in Yemen may 

provide a copy of the appropriate VAT registration document from his home country.)
3- Valid Insurance Certificate for the Year 2010.

4- Valid registration and classification certificate for the Year 2010.

5- A copy of Trade Registration Card for the year 2010.
6- A copy of the Profession License for the year 2010.
7- A copy of Sales Tax Registration Card for the year 2010.
8- A copy of Zakat Registration Card for the year 2010.
9- Bring original of the mentioned above documents for inspection during bid opening 
10- Delivery Period and the other conditions in accordance with bidding documents.

Bids shall be submitted to the Secretariat of Tenders and Auctions Committee in Yemen Public Radio & TV 
Corp's Head Quarter not later than (11:00 am) on Monday 19/July/2010.
Bids received after the deadline for submission will be returned unopened.

Bid Opening will take place at Chairman of Board office. 3
rd

 Floor, Public Radio & TV Corp's
Head Quarter, in presence of bidders or their authorized representatives.

Prospective bidders may inspect Bidding Documents before purchasing during the working hours no later than 
20days from the date of Tender announcement.

Republic of Yemen

Ministry of Electricity & Energy

Al-Mokha 60MW Wind Farm Project

CONSULTING SERVICES

For tender assistance, supervision of project implementation, assistance during warrant period 

Expressions of Interest

The	
�     Government	
�     of	
�     Yemen	
�     intends	
�     to	
�     finance	
�     under	
�     the	
�     Investment	
�     Program	
�     for	
�     2010	
�     the	
�     assignment	
�     of	
�    

consulting	
�    services	
�    for	
�    tender	
�    assistance,	
�    supervision	
�    of	
�    project	
�    implementation	
�    and	
�    assistance	
�    during	
�    warranty	
�    

period	
�    of	
�    a	
�    60MW	
�    wind	
�    farm	
�    at	
�    Al-Mokha	
�    area	
�    on	
�    the	
�    western	
�    coast	
�    of	
�    Yemen.

The	
�     project	
�    will	
�     be	
�     implemented	
�     through	
�     an	
�    EPC	
�     contractor	
�     procured	
�     through	
�     an	
�     international	
�     competitive	
�    

bidding	
�    process	
�    according	
�    to	
�    the	
�    World	
�    Bank’s	
�    Procurement	
�    Guidelines	
�    to	
�    be	
�    announced	
�    in	
�    October	
�    2010.	
�    The	
�    

Al-Mokha	
�    wind	
�    farm	
�    project	
�    includes	
�    supply,	
�    delivery	
�    and	
�    installation	
�    of	
�    wind	
�    turbines,	
�    civil	
�    works	
�    and	
�    electrical	
�    

works	
�    necessary	
�    for	
�    grid	
�    connection.

The	
�     Consultant	
�     is	
�     expected	
�     to	
�     take	
�     up	
�     his	
�     employment	
�     during	
�     EPC	
�     tendering	
�     phase	
�     for	
�     bidder’s	
�     equests	
�    

clarification	
�    and	
�    bidder’s	
�    proposals	
�    evaluation.	
�    As	
�    an	
�    option	
�    the	
�    Consultant	
�    will	
�    be	
�    requested	
�    to	
�    also	
�    elaborate	
�    

the	
�    EPC	
�    bidding	
�    documents.

The	
�    overall	
�    project	
�    implementation	
�    is	
�    expected	
�    to	
�    be	
�    accomplished	
�    within	
�    24	
�    months.	
�    A	
�    full	
�    service	
�    O&M	
�    contract	
�    

with	
�    the	
�    EPC	
�    contractor	
�    will	
�    be	
�    signed	
�    for	
�    a	
�    period	
�    of	
�    at	
�    least	
�    3	
�    years.

The services include:

A)	
�     Assist	
�    the	
�    owner	
�    to	
�    carry	
�    out	
�    bid	
�    clarification,	
�    evaluation,	
�    contract	
�    negotiation,	
�    preparation	
�    and	
�    signature	
�    of	
�    

the	
�    final	
�    contract	
�    agreement.

B)	
�     Assist	
�     the	
�     owner	
�     to	
�     review	
�     and	
�     approve	
�     the	
�     Contractor’s	
�     basic	
�     and	
�     detailed	
�     design,	
�     and	
�     supervise	
�     the	
�    

implementation	
�    of	
�    the	
�    EPC	
�    contract	
�    and	
�    the	
�    commissioning	
�    of	
�    the	
�    wind	
�    farm	
�    as	
�    well	
�    as	
�    prepare	
�    comprehensive	
�    

detailed	
�    completion	
�    report	
�    for	
�    whole	
�    activities	
�    of	
�    the	
�    project.

C)	
�     Assist	
�    the	
�    owner	
�    to	
�    carry	
�    out	
�    the	
�    performance	
�    guarantee	
�    test	
�    including	
�    liability	
�    test	
�    run.	
�    After	
�    successfully	
�    

testing	
�     and	
�     commissioning,	
�     the	
�     Consultant	
�     will	
�     issue	
�     the	
�     TOC	
�     including	
�     preparation	
�     pending	
�     item	
�     list/

deviation	
�    arose	
�    from	
�    scope	
�    of	
�    supply,	
�    erection	
�    testing	
�    and	
�    commissioning.

D)	
�     After	
�    commissioning,	
�    the	
�    Consultant	
�    will	
�    assist	
�    the	
�    owner	
�    to	
�    supervise	
�    the	
�    operation	
�    and	
�    maintenance	
�    of	
�    the	
�    

wind	
�    farm	
�    by	
�    the	
�    EPC	
�    contractor	
�    according	
�    to	
�    the	
�    O&M	
�    contract	
�    and	
�    assist	
�    the	
�    owner	
�    in	
�    handling	
�    any	
�    claims	
�    

arising	
�    during	
�    the	
�    warranty	
�    period.

E)	
�     Optional:	
�    preparation	
�    of	
�    EPC-contract	
�    bidding	
�    documents.

MEE	
�     now	
�     invites	
�     eligible	
�     consultancy	
�     firms	
�     to	
�     indicate	
�     their	
�     interest	
�     in	
�     providing	
�     the	
�     services.	
�     Interested	
�    

consultants	
�    must	
�    provide	
�     (In	
�    English)	
�    detailed	
�     information	
�     indicating	
�     that	
�     they	
�     are	
�    qualified	
�     to	
�    perform	
�     the	
�    

services	
�    as	
�    briefly	
�    explained	
�    above.	
�    These	
�    detailed	
�    information	
�    should	
�    include	
�    brochures,	
�    description	
�    of	
�    similar	
�    

assignments	
�    undertaken	
�    during	
�    the	
�    last	
�    ten	
�    years	
�    (the	
�    description	
�    should	
�    include	
�    details	
�    on	
�    contract	
�    data	
�    such	
�    as	
�    

name	
�    of	
�    client,	
�    cost,	
�    status),	
�    experience	
�    in	
�    similar	
�    conditions,	
�    availability	
�    of	
�    appropriate	
�    skills	
�    among	
�    staff,	
�    etc.

Consultants	
�     may	
�     associate	
�     to	
�     enhance	
�     their	
�     qualifications.	
�     Consultants	
�     will	
�     be	
�     selected	
�     in	
�     accordance	
�     with	
�    

the	
�    procedures	
�     set	
�     out	
�     in	
�     the	
�     current	
�     edition	
�    of	
�     the	
�    World	
�    Bank’s	
�    Guidelines:	
�     Selection	
�     and	
�    Employment	
�     of	
�    

Consultants	
�    by	
�    World	
�    Bank	
�    Borrowers	
�    and	
�    the	
�    Procurement	
�    Law	
�    of	
�    the	
�    Republic	
�    of	
�    Yemen.

Interested	
�     consultants	
�     may	
�     obtain	
�     further	
�     information	
�     at	
�     the	
�     address	
�     below	
�     by four weeks from 
announcing.
 

PMU	
�    Almokha	
�    60MW	
�    Wind	
�    Farm	
�    Project

	
�     Eng	
�    Gamil	
�    Thabet

	
�     Airport	
�    Road

	
�     P.O.	
�    Box:	
�    8582

	
�     Sana’a,	
�    Republic	
�    of	
�    Yemen

	
�     Tel:	
�    ++967	
�    1	
�    324	
�    332

	
�     Fax:	
�    ++967	
�    1	
�    324	
�    191

	
�     E-mail: 60mwfp@gmail.com
                gmlthbt@gmail.com
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Vacancy Announcement

SIPC is a subsidiary of SINOPEC. SINOPEC is rated as the 19
th

 largest Company 

in the world. SIPC has 3 exploring blocks as an operator & 1 development block as 

a partner in Yemen. SIPC invites you to apply for the position of 

Record Clerk

Responsibilities are but not limited to:

• Classify the non-confidential records for a requested subject.
• Determine whether or not records should be active or inactive.
• Enter record information in the system by the subject and record the references 

number on the physical file or box, if inactive. 
• File records after being analyzed and entered into the system, according to a 

numerical and/or alphabetic system.

• Recognize storage areas when necessary for space requirements. Physically 
transfers files from active to inactive storage. 

• Perform other duties as required, including assisting training new staff on the 
system.

Qualifications and professional requirements:

Completion of a collage degree, with two to three years clerical experience• 
Self motivated team player and highly developed communications skills • 
Ability to innovate, to interact and to execute• 
Good command of  English both written and spoken, Chinese is advantageous• 
Good Computer skills• 

Interested, please send your C.Vs and covering letter to:
The following E-mail: Recruitment@sipcyemen.com.ye
Note (only Short listed will be contacted for the interview)

Deadline for applying is July 15,2010

SIPC E&P Yemen

SOOGL Yemen

Vacancy Announcement

SIPC is a subsidiary of SINOPEC. SINOPEC is rated as the 19
th

 largest Company in the 

world. SIPC has 3 exploring blocks as an operator & 1 development block as a partner in 

Yemen. SIPC invites you to apply for the position of 

Internal Audit Supervisor

Responsibilities are but not limited to:-

• Develop a flexible annual audit plan and submit that plan to the VP for Finance for review 
and approval as well as periodic updates.

• Implement the annual plan as approved.
• Issue periodic reports to the management summarizing the results of audit activity.
• Perform follow-up procedures to ensure that corrective actions recommended by 
 external/partner auditors are fully implemented and that such action is effective in 

 overcoming weaknesses previously identified.
• Maintain clearly documented audit results and associated work papers and follow-up 
 papers to support audit results.

• Perform special audits as instructed by the VP for Finance, finance Manager or General 
Manager.

• Coordinate with the External Auditors.
• Read and master the Production Sharing Agreement.
• Organize scheduling and administration of the Cost Recovery Audit.
 

Qualifications and professional requirements:

Bachelor degree or above in Accounting or related area.• 
A professional qualification in Accounting (CPA or ACA).• 
Minimum ten years of accounting and auditing experience.• 
Strong Knowledge of Generally accepted Accounting Principles.• 
Strong computer skills.• 
Work experience in Oil and Gas Industry.• 
Good command of English both written and spoken. • 

Interested, please send your C.Vs and covering letter to:
The following E-mail: Recruitment@sipcyemen.com.ye
Note (only Short listed will be contacted for the interview)

Deadline for applying is  15 / 07/ 2010

SIPC E&P Yemen

SOOGL Yemen

Vacancy Announcement

SIPC is a subsidiary of SINOPEC. SINOPEC is rated as the 19
th

 largest Company in the world. 

SIPC has 3 exploring blocks as an operator & 1 development block as a partner in Yemen. SIPC 

invites you to apply for the position of 

Human Resources Assistant

Responsibilities are but not limited to:

• Administer National payroll through the existing payroll module
• Set up and monitor statutory and employee deductions and remits, Tax and Social Security 

deductions to the appropriate authorities. This includes setting up social security contribu-
tions, tax deductions as well us updating allowances according to Company Policy.

• Tracking repayment of pay advances as requested by the Finance department.
• Run the monthly payroll process to include trail and final payroll, tax, social security con-

tributions and summary of net direct deposits to employees’ accounts.

• Generate various reports to verify payroll administration through reports.
• Liaises with banks to process payroll payments.
• Maintains systematic filing of employee payroll records, documents and reports.
• Assist HR-manager in the recruitment of Nationals, include arranging interviews for candi-

dates, preparing new contracts and following up with new hires to insure banking, address 
and contract terms are correct. Receive, sort and input all incoming CVs into a data base 
for quick future reference.

• Maintain National employee personnel files orderly and up- to- date with relevant docu-
mentations.

Qualifications and professional requirements:

Completion of University Degree in Business Administration, or equivalent.• 
2 years Human Resources experience, preferably in payroll.• 
Strong computer skills including Word and Excel required while experience working with • 
an automated payroll system is preferred.

Fluent in English• 

Interested, please send your C.Vs and covering letter to:
The following E-mail: Recruitment@sipcyemen.com.ye
Note (only Short listed will be contacted for the interview)

Deadline for applying is   30 / 04 / 2009

SIPC E&P Yemen

SOOGL Yemen

Vacancy Announcement

SIPC is a subsidiary of SINOPEC. SINOPEC is rated as the 19
th

 largest Company in the 

world. SIPC has 3 exploring blocks as an operator & 1 development block as a partner in 

Yemen. SIPC invites you to apply for the position of 

Inventory Control Specialist:Field

Responsibilities are but not limited to:

• Run a series of inventory reports on daily, weekly, or monthly basis and perform de-
tailed analysis of item performance.

• Develop accurate, consistent, and enhancements to the inventory reporting structure.
• Drilling and Completion Inventory Reconciliations
• Deal with all kinds of Inventory related complains
• Key interface of Supply Base with Inventory Control, Purchasing, Accounting etc. 

regarding to Inventories.

• Key point for all internal & external audits for D&C stocks
• Provide Supply Base yard space requirement forecast
• Evaluate and improve warehouse operation process and procedures 

Qualifications and professional requirements:

The candidate must have a Bachelors Degree or higher and 3+ years of successful • 
Inventory Control experience in the Oil and Gas feild.

Ability to organize vast amounts of data; demonstrate ability to multi-task several • 
priorities and possess solid time management skills.

Self motivated team player and highly developed communications skills • 
Ability to innovate, to interact and to execute• 
Fluent in English, Chinese is advantageous• 
Readiness to travel• 

Interested, please send your C.Vs and covering letter to:
The following E-mail: Recruitment@sipcyemen.com.ye
Note (only Short listed will be contacted for the interview)

Deadline for applying is   30 / 07 / 2010

SIPC E&P Yemen

SOOGL Yemen



Yemen’s economy has been 
suffering from an old crisis 
that has been increasing 
due to political mistakes 
by the government. The 

low production of oil and political unrest 
are also factors that has left the economy 
in semi-breakdown. The economy will 
fail if decision makers in the country do 
not preempt the problems.

The economy, contrary to the popula-
tion, is not growing, and has not exceed-
ed  3 percent growth in recent years, 
despite government plans for it to reach 
7 percent. The general revenues for the 
government are falling due to the drop in 
oil prices and oil production, which led 
to a budget deficit that reached YR 529 
billion in 2009.

This is very dangerous. In European 
countries, this kind of deterioration 
makes governments reduce expenditure 
to ensure that the deficit does not exceed 
3 percent, because when it exceeds 3 
percent in any country, the economy 
begins to fail.

Investment in business is decreasing 
though data for 2009 is not yet available. 
In 2008, investment projects declined 
compared to 2007, and in 2007 decreased 
compared to 2006. The decrease is at a 
rate of about 10 percent annually. 

Exports fell about 52 percent in 2009 
compared to 2008, and imports have fall-
en about 40 percent over the same time.

Then there is the currency’s devalua-
tion against the US dollar. The Yemeni 
riyal has depreciated in value 13 percent 
since the beginning of 2010. This deval-
uation has been explained by the decrease 
in foreign cash reserves in Yemen, with 
about USD 2 billion leaving the country 
between 20008 and 2009.

If those indicators occurred in another 
democratic country where officials could 
foresee the hazards and damaging conse-
quences  those indicators foretell, they 
would move to take action and find solu-
tions. But the problem is that the state in 
Yemen is busy with politics and not 
interested with people’s livelihoods. The 
unemployment rate of 42 percent is also 
on the rise.

Corruption, bad management and 

political unrest

There are three main reasons for the 
decline in the economy. The first is ram-
pant corruption in Yemen, where corrupt 
officials are in charge of a huge percent-
age of the country’s resources. Billions 
of dollars do not go to the budget but 
into the pockets of corrupt officials.

The second reason is bad management 
in the public sector, as incompetent peo-
ple are often appointed in administrative 
positions. This has meant that the reve-
nues and  budget of 90 percent of public 
unit’s activities if it is not being stolen, it 
is being wasted.

This is because of the politicization of 
public jobs where if a person belongs to 
the ruling party he or she will be appoint-
ed as the head of some unit, even if the 
person has no relevant qualifications or 
experience.

The third reason is political unrest 
including the conflict between the ruling 
party and the opposition, the Houthis 
rebellion in the north, the Southern 
Movement in the south and Al-Qaeda. 
All these conflicts have come together in 
the country and forced the local private 
sector to flee with its capital.

Businessmen are not assured of what 
would happen tomorrow if President 
Saleh resigned or died, as there is no 
clear vision or system in place for the 
transfer of power.

Political unrest is on the rise as the 
problem of a peaceful transfer power has 
not yet been resolved. The Houthis have 
started to have more power that before. 
The tension between the ruling party and 
the opposition is growing.

The unrest in the country has made 
local and foreign investors nervous about 
doing business in Yemen and instead 
seek opportunities abroad.

The Supreme National Anti-Corruption 

Authority (SNACC) still has not fulfilled 
its duties in preventing corruption.

The regime has called for recruitment 
on the basis of qualifications and compe-
tency, but in reality do so on the basis of 
party loyalty. The regime has called for 
dialogue, but in fact there is none.

All of the above factors would cause 
any country, whatever its wealth, to 
break down.

‘No clear vision’

There is a kind of confusion as what 
should be done and I have come to 
believe that neither the government or 
the opposition has a vision to save 
Yemen from this current economic cri-
sis.

People increasingly join the Houthis in 
the north or the Southern Movement in 
the south, not because they like the 
Houthis or the Southern Movement, but 
to take revenge on the regime.
When people suffer from poverty and 
unemployment, they often rebel against 
the regime which they think is oppres-
sive [and the cause of their suffering].

The opposition have not come onto 
the street as an alternative form of politi-
cal change as it has previously done 
when it finds itself unable to make 
change through the parliament. The street 
does not move by itself. It needs leader-
ship to move it.

Signs of break down have started to 
emerge as whenever any incident takes 
place, people no longer obey the law, and 
this is one sign of a failing state.

Unfortunately, since the economic cri-
sis started in Yemen, the government has 
just been interested in how to collect 
money and not how to tackle the eco-
nomic problems or how to effectively 
manage the money collected. I am in 
touch with some officials in the govern-
ment, yet I find no plans to solve the cri-
sis.

I call for an economic conference in 
which experts are invited to meet and 
discuss all problems, and present poten-
tial solutions.

The political unrest and the growth of 
Houthis and secessionists are because of 
the economic crisis. 

When university graduates find them-
selves unemployed or secondary school 
graduates cannot study at university 
because their grade average is not good 
enough, where do they go? The alterna-
tives are Houthis, the Southern 
Movement or Al-Qaeda.
Evidence for the above is that that the 
make up of the Houthis in 2004 is differ-
ent from the Houthis in 2009 and 2010, 
and the Houthis have become stronger 
and expanded into more areas.

The Yemeni government up to now 
has had no proposals on how to deal with 
the economic crisis. Evidence for this is 
that the government is now introducing a 
law to the parliament to reduce taxes on 
traders.

Resource mismanagement

Yemen is not in need of more donors’ 
conferences as it has its own natural 
resources, but its resources are in urgent 
need of good management. Oil, gas, pub-
lic companies and taxes are the four pil-
lars that the economy stands on.

But oil revenues do not all reach the 
budget. Up to USD 1 billion per year 
goes to a group of people in the name of 
‘oil cost’ or ‘barrel cost.’

The highest barrel costs in the world 
are in Yemen, not because it is the most 
difficult, but because of corruption. In 
2000 and 2001 the barrel cost in Yemen 
was USD 3, but now it is USD 17. In the 
agreement between the foreign oil com-
panies and Yemen the barrel cost is fixed 
at USD 3, so where does the other USD 
14 go?

A group of Yemenis who have rela-
tions with the government, the relatives 
of  some officials or some officials them-
selves, have companies that provide oil 
services such as guarding, driving, and 
customs clearance. Around 150 Yemeni 
oil service companies who perform these 

jobs take that USD 14, and that amounts 
to USD one billion per year.

Between 20 to 30 companies out of 
the 150 oil service companies deal direct-
ly with foreign companies and obtain a 
large portion of the money.

They can be stopped from doing this if 
the cabinet issues a decree banning pri-
vate oil service companies. At the 
moment, these companies are doing the 
drilling and foreign companies become 
only supervisors.

The oil service companies take their 
payment directly from the profits and 
that is not allowed in any other country. 
Foreign oil companies should pay for 
these services [and not allow the Yemeni 
service companies to take a portion of 
the profit], or they should go home. But 
what is taking place is that the oil service 
companies take their portion before any-
one else and then give the rest to the for-
eign companies and Yemen.

Foreign oil companies take 58 percent 
of the profit from oil exports, while 
Yemen receives only 42 percent. 

The oil services for foreign oil compa-

nies should be provided by the Ministry 
of Oil or another public authority and not 
by local companies that belong to offi-
cials. In neighboring countries, the pri-
vate sector is not allowed to perform 
such functions.

So a large amount of the oil revenues 
of Yemen have been stolen since 2002 
under the cover of barrel costs. In 2000, 
Yemen used to produce around 400,000 
barrels per day and barrel costs were 
USD 480 million. Now, Yemen produces 
only 200,000 barrels per day and the oil 
costs have risen to USD 1.5 billion.

As for gas, the agreement that the gov-
ernment signed in 2005 with Total is 
completely unfair as no one in the world 
sells its product at a fixed price for 20 
years.

As the agreement is unfair and con-
tains corruption, it can be amended by 
suing the contractors in the International 
Justice Court. The United Nations con-
vention on anti-corruption states that 
where any governmental employee grants 
an international company such privileges 
for commission, the contract thus signed 

is illegal.
SNACC is capable of canceling this 

unfair gas agreement.

‘Wasted tax revenues’

Taxes revenues are being wasted. In the 
past before Yemen explored for oil, the 
government used to rely on tax revenues 
for expenditures and it was able to cover 
those expenditures with a surplus.

Unfortunately, the General Investment 
Authority has become an agent able to 
grant customs and tax discharges for 
traders not granted in any other country. 
Telecommunications companies and 
banks in Yemen do not pay taxes or cus-
toms fees because they have obtained 
illegal discharges from taxes and cus-
toms from the General Investment 
Authority.

Since 2001 up to now, traders have 
opposed the sales tax law. As many offi-
cials are themselves traders they have 
refused to apply the law for the ten years 
since its issuance.

‘Badly managed public companies’

In 1994, public company revenues con-
tributed to about 20 percent of public 
expenditures, but now they contribute 
only 0.05 percent.

Why? Because the administrations of 
these companies are either incompetent 
or dishonest. Public companies are repre-
sented in telecommunications, the inter-
net, banks, power, oil refineries, manu-
facturing plants, and importing compa-
nies.

The public electricity company used to 
make profits in the days when the price 
per kilowatt in coastal areas was only 50 
fils (half a riyal) and 75 fils in mountain-
ous areas (three quarters of a riyal). But 
now the price per kilowatt has reached 
YR 30, but the government is still saying 
that it subsidizes the electricity sector by 
YR 200 billion.

If the four previously mentioned 
resources - oil, gas, taxes and public 
companies - are well-managed, they 
would bring between YR 500 billion to 
YR one trillion per year to the national 
budget. 
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Financial analyst and professor of economics to the Yemen Times:

“Yemen does not need donor conferences, it needs good management.” 
Yemen’s economy more than ever 

before is going through a critical 

stage that compels people who care 

about the interests of Yemen to look 

deeply into the matter and under-

stand Yemen’s problems as a whole.

So far four international donor con-

ferences have been held to save 

Yemen’s economy from collapsing. 

However, since the first conference 

in London in 2006, no real improve-

ments have been achieved.

To have a better understanding of 

what is going on in the economy, Ali 

Saeed of the Yemen Times met Dr. 

Mohammad Ali Jubran,  financial 

analyst and professor of economics 

at the University of Sana’a.
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Women in Islam – Part 3
By: Faris Mohammed Al-Shoaebi
farismohammed2010@gmail.com  

Economic aspects 
According to Islamic law, a woman’s 
right to her money, real estate, or other 
properties is fully acknowledged. This 
right undergoes no change whether she 
is single or married. She retains her full 
rights to buy, sell, mortgage or lease 
any or all her properties. It is nowhere 
suggested in the law that a woman is a 
minor simply because she is a female. It 
is also noteworthy that such rights ap-
ply to her properties before marriage as 
well as to whatever she acquires there-
after.  

With regards to a woman’s right to 
seek employment it should be stated 
first that Islam regards her role in soci-
ety as a mother and a wife as the most 
sacred and essential. Neither maids nor 
baby-sitters can possibly take a moth-
er’s place as the educator of upright, 
complex free and carefully-reared chil-
dren. Such a noble and vital role, which 
largely shapes the future of nations, 
cannot be regarded as “idleness”. 

However, there is no decree in Islam 
which forbids women from seeking em-
ployment whenever there is a necessity 
for it, especially in positions which fit 
her nature and where society needs her 
most. Examples of these professions are 
nursing, teaching (especially for chil-
dren), and medicine. Moreover, there 
is no restriction on benefiting from a 
woman’s exceptional talent in any field. 
Even for the position of a judge, where 
there may be a tendency to doubt a  
woman’s fitness for the post due to her 
more emotional nature, we find early 
Muslim scholars such as Abu-Hanifa 
and Al-Tabary saying there is noth-
ing wrong with it. In addition, Islam 
restored to women the right of inheri-
tance, after she herself was an object of 
inheritance in some cultures. Her share 
is completely hers and no one can make 
any claim on it, including her father and 
her husband. 

“Unto men (of the family) belongs a 
share of that which parents and near 
kindred leave, and unto women a share 
of that which parents and near kindred 
leave, whether it be a little or much - a 
determinate share.” (Quran 4:7) 

Her share in most cases is one-half 

the man’s share, with no implication 
that she is worth half a man! It would 
seem grossly inconsistent after the over-
whelming evidence of woman’s equita-
ble treatment in Islam, to make such an 
inference. This variation in inheritance 
rights is only consistent with the varia-
tions in financial responsibilities of men 
and women according to Islamic law. 
A man in Islam is fully responsible for 
the maintenance of his wife, his chil-
dren, and in some cases of his needy 
relatives, especially the females. This 
responsibility is neither waived nor re-
duced because of his wife’s wealth or 
because of her access to any personal 
income gained from work, rent, profit, 
or any other legal means. 

Women, on the other hand, are far 
more secure financially and are far less 
burdened with any claims on their pos-
sessions. Her possessions before mar-
riage do not transfer to her husband and 
she even keeps her maiden name. She 
has no obligation to spend on her fam-
ily. She is entitled to the “Mahr” which 
she takes from her husband at the time 
of marriage. If she is divorced, she may 
get alimony from her ex-husband. 

An examination of inheritance law 
within the overall framework of Islamic 
law reveals not only justice but also an 
abundance of compassion for women. 

Political aspects
Any fair investigation of the teachings 
of Islam, or into the history of Islamic 
civilizations, will surely show clear evi-
dence of women’s equality with men in 
what we call today “political rights”. 

This includes the right to election as 
well as nomination to political offices. 
It also includes women’s rights to par-
ticipate in public affairs. Both in the 
Quran and in Islamic history, we find 
examples of women who participated 
in serious discussions and argued even 
with the Prophet himself (see Quran 58: 
14 and 60: 10-12).  

During the Caliphate of Omar Ibn al-
Khattab, a woman argued with him in 
the mosque and proved her point this 
caused him to declare in the presence of 
people, “A woman is right and Omar is 
wrong.” 

Although not mentioned in the Quran, 
one Hadeeth of the Prophet is interpret-
ed to make women ineligible for the 

position of head of state. The Hadeeth 
is roughly translated to, “A people will 
not prosper if they let a woman be their 
leader.” 

This limitation, however, has noth-
ing to do with the dignity of women or 
with their rights. It is rather, related to 
the natural differences in the biological 
and psychological make-up of men and 
women. 

According to Islam, the head of the 
state is no mere figurehead. He leads 
people in prayers, especially on Fridays 
and during festivities, he is continu-
ously engaged in the process of deci-
sion-making pertaining to the security 
and the well-being of his people. This 
demanding position, or any similar one, 
is generally inconsistent with the physi-
ological and psychological make-up of 
women in general. It is a medical fact 
that during their monthly periods and 
during their pregnancies, women un-
dergo various physiological and psy-
chological changes. Such changes may 
occur during an emergency situation, 
thus affecting her decisions, without 
considering the excessive strain on her. 
Moreover, some decisions require a 
maximum of rationality and a minimum 
of emotionality, a requirement which 
does not coincide with the instinctive 
nature of women. 

Even in modern times, and in most 
developed countries, it is rare to find a 
woman in the position of head of state 
acting as more than a figurehead, a wom-
an commander of the armed services, or 
even a proportionate number of women 
representatives in parliaments, or simi-
lar bodies. One can not possibly ascribe 
this to backwardness or to any consti-
tutional limitation on woman’s rights to 
be in such positions. It is more logical to 
explain the present situation in terms of 
the natural and indisputable differences 
between men and women, a difference 
which does not imply any “supremacy” 
of one over the other. The difference 
implies rather the “complementary” 
roles of both the sexes in life. 

There is no doubt that women have 
played a role in politics in the past and 
in the present I will remind you of the 
Queen of Sheba (Bilqis) her story with 
the Prophet Soloman is outstanding and 
mentioned eloquently in some verses of 
the Holy Quran. 

This queen is a source of honour and 
pride for every Yemeni and people ev-
erywhere. 

Bilqis was a woman with a broad 
mind and wisdom that enabled her to 
run Yemen from every side, she had ev-
erything with her.

The Almighty said, “I found (there, 
namely-in Sheba), a women ruling over 
them and provided with every requisite, 
she has a magnificent throne” (22-
23/19)

Her thoughtfulness, dignity, consul-
tative policies and full confidence in 
herself and her subjects, as disclosed in 
the Holy Quran, made her a successful 
ruler.

Although she is a woman, her people 
were ready to carry out all her com-
mands and take the field against any 
enemy. 

Allah said, “she said: ؛ye chiefs! 
Advise me in (this). My affair, no af-
fair have I decided except in your 
presence.”(32/19)

That the word ‘woman’ is used re-
peatedly in the Holy Quran is an indi-
cation of the importance the Almighty 
accords the women. 

Moreover, we can look at the role 
women played in other fields. For 
example, Khadijah (the wife of the 
Prophet) was a figure of success in trad-
ing. While Khawla Bint Azores, was a 
strong women during battles and wars. 

Also nowadays, women play roles in 
all aspects of life and they have become 
figures of success in many fields such as 
trade, psychology, education, politics, 
economics and medicine. 

In return, all people, both male and 
female, should be aware of, understand 
and appreciate these facts and follow all 
Islamic instructions.

Ultimately, I conclude with my wishes 
that everyone has fully understood and 
received the purpose of this article. Life 
cannot exist without men and women 
as they complete each other. Everyone 
should estimate the significance of the 

other side and give respect to get re-
spect. Nobody will have complete or 
freedom but everyone has their own 
rights and responsibilities in connection 
with Islamic instructions.

Without regard for society or tra-
ditions, women must realize that, al-
though the real facts may be ignored, 
they will never cease to exist and they 
must not give up what they believe in 
simply because society considers them 
not to be equal to men. Even if discrimi-
nation and disrespect continue, women 
must go ahead and never lose their hon-
esty, dedication, confidence and faith. 
Moreover, women should never look 
back since many will be excepting them 
to fall. 

Women: trust yourselves and your 
potential and firmly have a belief that 
you can make it.  Be strong to face the 
world each day and do your best to be 
the best.  In the long run, a man may not 
live a life without a woman since there 
is no life without a wife.

By: Abdul-Slam Al-Qarari

Heather Murdock’s de-
porting is quite forebod-
ing for Yemeni journal-
ists and the freedom of 
the press. Ironically, she 

was deported from Yemen on May 3, 
the International Day of Press Freedom. 
The next day, the Yemen Observer ran 
a short column penned by H.E. the US 
Ambassador to Yemen, Mr. Stephen A. 
Seche, who implicitly blamed the Ye-
meni government for harassing journal-
ists and the press, arguing that is not in 
the interest of a democratic regime.

The young American journalist re-
ported from Yemen for 11 months for 
the Voice Of America and other media 
outlets. She was arrested along with a 
freelance American photographer in 
Aden on the charge of reporting from 
southern governorates without permis-
sion, even though foreign journalists 
are denied such permissions for secu-
rity concerns.

Indeed, one would be too adventur-
ous to think of traveling to a troubled 
area, like Yafea’a, some 300 km south 
of the capital Sana’a, over the last days 
of April 2010. Heather was very adven-
turous to take such a risky journey. Ig-
noring US department travel warnings 
and Yemeni government security pre-
cautions, she was seeking for the truth. 
She decided to reach the separatists’ 
strongholds and leaders in disguises of 
Yemeni garb.

Driven by her genuine journalistic 
sense and her strong desire to investi-
gate professionally, she risked her life. 
Fortunately, she was lucky to return 
safely, although she was locked up, 
deported and banned from Yemen. The 
worst-case scenario for her uncalcu-
lated adventure could have been: being 
kidnapped, abused and even murdered. 
This is why the Yemeni government 
understandably reacted relentlessly to 
her move.” The government was right, 

any government will do the same”, 
Heather told me in an email. “But we 
were locked up, deported and banned.

Arguably, such a decision can be 
both understandable and justifiable le-
gally. Reporting without permission, 
with current Yemeni-American cam-
paign against Al-Qaeda, with collateral 
damage of preemptive strikes against 
the terrorist operatives, with dozens of 
suspected terrorists detainees in Yemeni 
and US jails, all are making US nation-
als more vulnerable in some Yemeni 
areas than others. Heather and Adam 
were very likely to be taken as hostages 
or killed.

Yet, it can be rightly argued that ter-
rorists may target US or other nationals 
in any Yemeni region even in the capi-
tal Sana’a as they have already done 
more than once. So, Heather and Adam 
were unfairly treated, particularly when 
their equipment were confiscated. “It is 
injustice, to steal years of our work”, 
she complained bitterly.”

Yemen has been under a worldwide 
media campaign, with much exaggera-
tion and overestimation of instability 
and security challenges the nation has 
been struggling with.  So, Yemen’s in-
terest is better served by inviting for-
eign journalists to come to the country 
and not to expel them. President Saleh 
himself, repeatedly urged Arab and for-
eign journalists on different occasions 
to travel all through Yemen, meet ordi-
nary people, officials and report profes-
sionally.

There is nothing to worry about if 
international media correspondents 
report from inside the country. On the 
contrary, Yemen needs more foreign 
journalists to come to the country and 
report about the difficulties it has been 
beleaguered by. Generally, foreign dip-
lomats and journalists who had come 
to Yemen either on short or long term 
missions, often give a fair and objective 
analysis of Yemen’s politics and chal-
lenges. This is obviously illustrated by 

US former ambassador to Sana’a, Dr. 
Barbara Bodine, the New York Times’ 
leading columnist Thomas Friedman or 
British journalist, Ginny Hill, to men-
tion a few. 

Heather was reporting actively and 
effectively about Yemeni politics, econ-
omy, security, culture and so on. Unless 
she was very keen to report profession-
ally and ethically, she won’t have to 
travel to Yafea’a to investigate the truth 
of southern movement. She, instead, 
could use the telephone to quote some 
activists or separatists, or to meet those 
who may come to Sana’a. Yet, she pre-
ferred to incur herself a very risky and 
costly journey just to get first hand-data 
and to make her story more accurate. 
That is actually to her great credit, 
besides that is a kind of consolation 
at present, it would be one of her best 
journalistic career adventures, looking 
back to her 11 months in Yemen.

Now, more than one month has 
passed since Heather and the photog-
rapher were hastily deported and se-
verely punished. They are still waiting 
for their equipment, mainly laptops and 
cameras. They can’t imagine that they 
would never see their laptops, where 
their several years’ of work are stored. 
They are desperately looking forward 
to hear good news from the Yemeni 
embassy in Washington, D.C. 

Mr. Seche, who is very familiar 
with media, can do more to help get-
ting back their equipment. Regretfully, 
Heather Murdock was deported silently 
and disgracefully. She deserves more 
help from Yemeni journalists, friends 
and US diplomats than showing gutless 
sympathy. If a high-profile diplomat 
like Mr. Seche could not do a favor for 
a US reporter, then we, as journalists, 
are seriously in trouble.

Abdul-Slam Al-Qarari is a Yemeni ra-
dio journalist and deputy editor-in chief 
of the Afaaq Gadedah magazine

Heather Murdock deserves more help 
from Mr. Seche

By: Rania Ameen

When it rains in Ibb, 
both the land and 
the people express 
their joy. The land 
celebrates by be-

coming greener in the daily rain. Ibb is 
in the path of the monsoon rains from 
April to October and is known as the 
wettest and most fertile governorate in 
Yemen. Before noon, it is easy to tell 
that heavy rain will fall as the sound of 
thunder increases and the sky becomes 
dark grey. 

The peasants in Ibb express their 
happiness and joy during the rainy sea-
son by plowing and sowing their lands: 
“[the rain] is the mercy of Heaven, 
which we are extremely happy to have, 
because our plants and livestock need 
it in order to live, ” said one peasant, 
reflecting on the current weather.

People in the city also celebrate: they 
walk or even wait outside to enjoy the 
rain. Fardos and Asia, university stu-
dents happily walking in the rain, said, 

“we left university deliberately to wait 
for the bus here in the rain.” Their fel-
low pedestrians Asma’a and Mosa were 
walking in the rain more carefully to 
avoid becoming wet. “Rainfall is very 
nice, but it is difficult for those whose 
houses are far away,” they said.

Anwar was also escaping from the 
rain to ride a bus to Jeblah, one of the 
districts of Ibb. She explained that be-
ing out in the rain made her completely 
wet, but it also made the weather mild 
and refreshing.  Jalilah, a girl from Je-
blah, added, “yes, we feel happy be-
cause of rainfall, but it is sad to hear 
about children who drown when there 
is no protection from flooding, as with 
the heavy rains two years ago.”   

A bus driver called Uma Khoshafah 
said, “rain is good and no problems will 
happen if you drive carefully to avoid 
an accident on the slippery streets be-
cause of the rain.” 

Children also have their own way 
of expressing happiness and joy. Im-
mediately after the rain, you can find 
them playing outside with bare feet in 

the mud. Abdulrahman, 12, who lives 
in Jablah, said “ we used to play in the 
water and mud. Although our parents 
get angry, playing outside is our favor-
ite thing to do in the rainy season.”

In addition, the marginalized people 
in Jablah expressed their happiness 
and satisfaction with the rainfall, even 
though their houses are made of mud 
and plastic sheeting to protect them 
during the rainy season. A couple, Faraa 
and Sodah, said, “ we have lived in this 
place for 35 years and in the rainy sea-
son we have the same problem: the wa-
ter leaks through our ceiling and walls. 
But we feel extremely happy when the 
rain falls.” 

Rainfall creates the life of the people 
and the place. Whether they are peas-
ants, city people, children or adults, 
all people enjoy the rainfall and the 
mild weather in Ibb.  Ibb, with its mild 
weather and enchanting landscape, is 
now ready for the upcoming tourist fes-
tival. The tourist festival of Ibb, which 
begins on the 23rd of this month, cel-
ebrates the beauty of nature.

Monsoon rain in Ibb

  

Oxfam, an international NGO, works with others to find lasting solutions to poverty and suffering. Oxfam 
has been working in Yemen since 1983. Oxfam announces the following vacancies for its Development and 
Humanitarian Programmes.

Good Governance Project Officer – (Based in Sana’a)  
This post is for 8 months 

We are looking for a dynamic and experienced project officer to support civil society in policy engagement 
and monitoring, planning and budgeting but also promote partnership between civil society and government. 
S/he will also build capacity of partners specifically in networking.

The project officer will have proven experience of working with development organisation at local level with 
an understanding of poverty and gender equity issues. You must have degree in social sciences or related 
discipline with the ability to analyse and document related civil society and poverty issues. Communication 
skills both written and oral in Arabic and English is essential as well as the ability to work with others as part 
of the team. Knowledge of computer skills, willingness to travel and eagerness to learn about organisational 
and financial procedures will be an added advantage.

Emergency Food Security and Livelihood Project Officer – (Based in Haradh) 
This post is for 6 months

We are looking for a experienced project officer to support in livelihoods programme activities at the commu-
nity level, facilitate building organizational capacity of women’s groups, partners and allies within the formal 
and informal sector, and ensure monitoring, evaluation and impact assessment of livelihood programme.  

The candidate is expected to have at least a 2 years experience in Food security and Livelihoods programming 
and proven understanding of small business development. He/she should have good understanding of gender 
equity, development and poverty context in Yemen, ability to network and link widely with CSOs and govern-
ment bodies, strong understanding of local socio-economic development issues, excellent written and verbal 
communication (English and Arabic) including representation skills, and report writing skills.

The position will be based in Haradh (50%) with support to Amran/Saada (40%) and the rest of the time in 
Sanaa in coordination and networking activities.
 
To apply:
If you believe that you have the qualification to work on the above-mentioned field, Please send a copy of 
your CV clearly state on your covering letter the job you are applying for to yemenjobs@oxfam.org.uk or 
Fax no: 01 450170.

Closing date for applications is 05th July 2010

JOB ANNOUNCEMENT



 

مجال  � في  طويلة  خبرة   - حاسوب  علوم  بكالوريوس 

للتواصل:   . مناسب  براتب  العمل  في  يرغب   - تخصصه 

771818420

خبرة في العلاقات العامة والتسويق والمراسلات التجارية  �

اللغات  وبعض  الإنجليزية  اللغة  يجيد   - الأعمال  وتطوير 

الأخرى - للتواصل: 735830525

أوائل  � من   - جداً  جيد  تقدير   - محاسبة  بكالوريوس 

المالية  ،المراجعة والادارة  الحسابات  - خبرة في  الدفعة 

المتكامل  محاسبي  نظام  )شركات  معتبرة  شركات  في 

الية  محاسبة  أنظمة  تعامل  على  قدرة   – سوفت(  )يمن 

الحاسب  تعامل  على  قدرة   – الإنجليزية  باللغة  إجادة   –

الأساسيات  في  دورة   – الأنترنت  عبر  ومراسلات  الألي 

الأدارة  وجودة  لادارة  أيزو  شهادة  علي  حاصل  التسويق 

وكذلك شهادة التميز من وزارة العمل . يرغب العمل في 

مجال تخصصه .للتواصل ت:733913209

دبلوم  �  - محاسبة  تخصص  تجارة  بكالوريوس   - عبود 

الدرسات العليا محاسبة - دبلوم اللغة الإنجليزية - خبرة 

.CPA شهادة    على  حاصل   - سنوات  عشر  من  لأكثر 

للتواصل:734304250

كمبيوتر  � -دبلوم  صنعاء  جامعة   - محاسبة  بكالوريوس 

سوفت(-  السادس-يمن  )الإصدار  المحاسبي  النظام   -

الحسابات  في  خبرة   - سوفت(  برو)يمن  الأونكس  نظام 

 733667035 للتواصل:  سنوات.  أربع  لمدة  والمرجعة 

733079882 -

انجليزي ودبلوم سكرتارية - تقدير  � نادية مختار - دبلوم 

الجرافيكس  مجال  في  خبرة   - الأصل  هندية   - ممتاز 

في  العمل  في  ترغب   - والترجمة  التجارية  والمراسلات 

تعز. محافظة  في  البنوك  أو  الشركات  أو  المنظمات 

للتواصل: 771648313

في  � سكرتارية  دبلوم   - إنجليزية  لغة  بكالوريوس 

أي  في  العمل  في  يرغب   - تسويق  دبلوم   - الكمبيوتر 

شركة في مجال التخصص. للتواصل: 777004207

في  � سنوات  عشر  خبرة   - وبيئة  مياة  هندسة  أخصائي 

البيئي.  الأثر  وتقييم  الهيدرولوجية  الدراسات  إعداد 

للتواصل: 771949582

بكالوريوس محاسبة - دبلوم سكرتارية كمبيوتر - دورات  �

عشر  لمدة  المخازن  مجال  في  خبرة   - إنجليزية  لغة 

سنوات. للتواصل: 733409652

خليل سلطان - بكالوريوس هندسة الكترونيات واتصالات  �

 -  771809167 للتواصل:  الإنجليزية.  اللغة  يجيد   -

735261598

خالد الهويدي - مصمم جرافيكس.للتواصل: 711310461 �

مجال  � في  خبرة   - صنعاء  جامعة   - ترجمة  بكالوريوس 

لأكثرمن  الإدارية  والأعمال  الخارجية  التجارية  المراسلات 

أجنبية  منظمة  لدى  العمل  في  يرغب   - سنوات  ثلاث 

للتواصل:   . تجارية  شركة  أو  سفارة  أو  نفطية  شركة  أو 

777991248

التعامل  � يجيد   - إنجليزية  لغة  بكالوريوس   - عباس  علي 

لعربية  ا للغتين  با عة  لطبا ا ويجيد  لكمبيوتر  ا مع 

مجال.  أو  شركة  أي  في  عمل  عن  يبحث   - والإنجليزية 

للتواصل: 777835949

بشرية  � موارد  إدارة  دبلوم   - إنجليزية  لغة  بك   - صلاح 

في  يرغب   - والإنترنيت  الكمبيوتر  استخدام  في  خبرة 

العمل في أي شركة أو سفارة. للتواصل: 734749078

عمارة للإيجار مكونة من أدبعة أدوار وصالة إستقبال  �

ومصعد ومائة غرفة ومولد كهرباء 85 كيلو وبدروم - 

العام. الشارع  تعز صنعاء  ماوية خط  مفرق  العنوان 

للتوصل:777287144

خمس  � شقة  كل  في  شقتين  من  مكون  ثاني  دور 

العنوان:  مطبخ   + صالة   + +حمامين   غرف 

 . جيد  الله  ضيف  الدكتور  بجوار   45 شارع  صنعاء 

للتواصل:777201079 -733677848

إعلانات مبوبة 1524 June, 2010

طوارىء الكهرباء 177، طوارىء الشرطه 199، 

الإطفاء 191، طوارىء المياه 171، 

الإستعلامات 118، حوادث )المرور( 194، 

الشئون الخارجيه 202544/7، الشئون الداخليه 252701/7، 

الهجرة 250761/3، وزارة المواصلات )تلفون( 7522202، 

 الإذاعة 282061، التلفزيون 332001/2،

مؤسسة الباصات للتنقل داخل المدن 262111/3، 

وزارة المواصلات 325110/1/2/3، السياحه 254032، 

  الصليب الاحمر 203131/3، تليمن 7522227

           

البنوك $             

بنك اليمن والخليج        فاكس:260824  ت: 967-1-260823

فرع عدن :ت/ 237829- 2. فاكس/237824

بنك التضامن الإسلامي  ت: 01/666666 

البنك التجاري       ت: 277224    فاكس : 277291

مصرف اليمن البحرين الشامل      ت: 264775,264702

                                    فاكس: 264703,503350

بنك اليمن الدولي            ت: 407030 -01       

البنك العربي                ت:  276585/2 -01

بنك التسليف الزراعي       ت : 01-563813

البنك المركزي:             ت: 274314 -01 

تأجير سيارات v

زاويه ) Budget( ت: 3096180506372   فاكس: 240958
يورب كار    ت: 270751               فاكس: 270804

هيرتز لتآجير السيارات   صنعاء    ت: 01-440309

                                    فرع شيراتون  ت: 545985              

                                   عدن  ت :02-245625 

                     
مراكز تدريب وتعليم الكمبيوتر

آبتك لتعليم الكمبيوتر)تركيز على الانترنت، مناهج، تجارة 
  

إلكترونية( شهادة ايزو 1.                     

                                 صنعاء  ت: 01-468305

                                   فاكس : 407419 - 01 

                    عدن ت: 20-237199    

                   تعز ت: 04-250343 

                                   المكلاء ت: 05-307492

             

Infinit Education        T :444553         

ت: 445518/7-442073 NIIT   لتعليم الكمبيوتر 
              

            
البريد السريع

      صنعاء     ت: 170 440  01    

            عدن       ت 626 245  02 

            الحديده    ت: 975 226  03                            

                              تعز       ت: 780 205 04 

                               إب         ت: 411988

                      المكلا      ت: 302641 

                              شبوه       ت: 202326

                      سيئون     ت: 407219

                              بلحاف     ت: 777788660                                      

             سقطرى    ت: 660498  

 DHL :441099/8/7/6 

   أرامكس   صنعاء    ت: 441024/5

                    عدن   ت:243124    تعز    ت: 213489  

                   المكلا  ت: 309190   الحديدة ت: 219643

 T      شحن وتوصيل
M&M Logistics & Aviation Services 
               Tel : 01-531221/531231

النسيم للشحن والتوصيل        ت: 407905

ت:1-444550،441935 ورلد لينك   

مستشفيات +

مستشفى الثورة         ت: 01/246967-66

المستشفى الجمهوري    ت: 01-274286/87

ت: 412981 -01 مستشفى حدة الأهلي 

ت: 600000/602008 -01   المستشفى الالماني الحديث  

فاكس: 418116                 

E-mail: felixpene@hotmail.com   

فنادق
فندق فرساي        ت: 2 /425970/1 -01

فنق شيراتون        ت: 237500 -01

فندق موفمبيك       ت: 546666 -01     فاكس: 546000

فندق سبأ            ت:272372 -01

فندق ريلاكس ان    ت: 449871 -01

فندق وأجنحة الخليج السياحي 

                         ت:  602135/8 - 602355 -1

ترجمة مكاتب 
الشهاب لخدمات الترجمة:)عربي- إنجليزي()إنجليزي - عربي(

تلفون: 777762202 أو 733008686 - فاكس:01/420657 

sts.yemen@gmail.com :إيميل

هد معا
معهد يالي   ت: 448039-3/4/ 445482  فاكس:448037          

معهد اللغة الألمانيه     ت: 200945

المعهد البريطاني للغات والكمبيوتر   ت: 266222               

                                      فاكس: 514755    

معهد كاروكوس   ت:    532434/5   فاكس :  532436    

معهدأيكتك      ت: 240833 - 510613   فاكس: 265537

شركات للتأمين
المتحدة للتأمين:ت:555 01/555الرقم المجاني: 55 55 800

الوطنية للتأمين  ت :272713/272873   فاكس:272924

صنعاء ت: 206129/8/13 مأرب للتأمين 

الشركة اليمنية الإسلامية للتأمين وإعادة التأمين  

          صنعاء ت: 284193،

                                   عدن ت: 244280

   تعز ت: 258881

شركة اليمن للتأمين     صنعاء ت: 272806/272962/43

           عدن ت: 247617

                          تعز ت: 250345

مدارس
روضة واحة الأطفال: تلفاكس:-470250 موبايل: 734522225

مدارس صنعاء الدولية      ت: 370191/2    فاكس:370193

مدرسة التركيه الدوليه       ت: 448258/9

مدرسة الماجد اليمنيه       ت: 206159

سفريات j
النسيم للسفريات                   ت:    270750

العالميه للسفريات والسياحه        ت:   4411589/60  

مطاعم
مطعم ومخبازة الشيباني   )باسم محمد عبده الشيباني(

تلفون : 266375 - 505290   فاكس : 267619

 للإشتراك في هذه المساحة الإتصال على

 تحويلة 211  268661 

ك
هم

ت م قا ر ا

لإعلاناتكم
 يرجى التواصل مع قسم 

الإعلانات والتسويق على 

268661-510306

Petrochem Performance Chemical LLC announces vacancies 
for the following positions: 
- QA/QC Lab Technician 
- Two Training Mud Engineers, Petroleum or Chemical Engineer.

Only short listed candidates shall be contacted 
Please send your CVs to Fax: 427 406

Job Vacancy 

Turkish International 
Schools 

proudly announce a 25% discount 
for early registration until July 1.
Note: Accepting applications for 
the positions of Maths teachers 

and teachers for its primary section

Job Vacancy
A medicine marketing company is looking for two salespersons, 
male or female.

The candidate should have:
• Bachelor degree in pharmacology
• At least two years experience 
• Sufficient knowledge in medicines 
• Ability to read and analyze
• Presentation and lecturing skills
• English proficiency
• Non-smoker and non-chewer is preferred

To send your C.V., please call 711342675 or 247686

وظيفة شاغرة
شركة تسويق أدوية ومستحضرات تعلن حاجتها إلى:

مندوب علمي أو مندوبة  عدد 2
على أن يتوفر في المتقدمين الشروط التالية:

- بكالوريوس صيدلة.
- خبرة سابقة لا تقل عن سنتين.

- إلمام بالعقاقير الدوائية.
- قدرة على القراءة والتحليل.

- قدرة على الإلقاء والمحاضرة.
- لغة إنجليزي

- لا يدخن , ويفضل من لا يخزن

لإرسال السيرة الذاتية الإتصال على: 247686  أو  711342675

❏   بيع       ❏  شراء       ❏  إيجار    ❏  إستئجار   ❏ طلب وظيفة   ❏ وظائف شاغرة    ❏ غير ذلك
تفاصيل الاعلان: --------------------------------------------------------------------------------------------------------------------------
------------------------------------------------------------------------------------------------------------------------------------------
------------------------------------------------------------------------------------------------------------------------
---------------------------------------------------------------------------------------------------------
---------------------------------------------------------------------------------------
عنوان التواصل: ------------------------------------------------------------------------

كوبون للاعلانات الشخصية  )كل الاعلانات الشخصية بدون أي مقابل(

 قص هذا الكوبون وارسله إلى صحيفة يمن تايمز  على فاكس 268276  او على صندوق بريد  2579 - صنعاء 
لمزيد من المعلومات اتصل ب )ت 268661/2/3(  

للإعلان في هذه الصفحة يرجى الإتصال على 
الرقم 268661 /01 وإرسال الإعلانات المجانية على 

فاكس01/268276     



The	
�     MTN	
�     Yemen	
�     has	
�     finished	
�     a	
�     21	
�     day	
�    
charitable	
�    social	
�    events	
�    organized	
�    in	
�    coor-
dination	
�    with	
�     the	
�    National	
�    Commission	
�     for	
�    
Enlightenment.
The	
�    campaign	
�    consisted	
�    of	
�    a	
�    number	
�    of	
�    

woman	
�    rehabilitation	
�    and	
�    development	
�    pro-
grams	
�     in	
�    handicrafts,	
�     illiteracy	
�    eradication,	
�    
the	
�    organization	
�    of	
�    charitable	
�    medical	
�    cen-

ters	
�    in	
�    governorates	
�    and	
�    poor	
�    areas,	
�    equip	
�    
medical	
�     labs,	
�     organize	
�     medical	
�     convoys,	
�    
environment	
�     and	
�     health	
�     enlightenment,	
�    
malaria	
�    fighting	
�    programs,	
�    blood	
�    donation,	
�    
providing	
�    care	
�    to	
�    orphans	
�    and	
�    many	
�    other	
�    
events.	
�    
During	
�    the	
�    closing	
�    ceremony	
�    Mr.	
�    Raeed	
�    

Ahmed,	
�     MTN	
�     executive	
�     director,	
�     and	
�     Mr.	
�    
Ali	
�    Abdul	
�    Warith,	
�    vice	
�    director,	
�    said	
�    that	
�    this	
�    
campaign	
�    was	
�    devoted	
�    to	
�    the	
�    support	
�    of	
�    the	
�    
government’s	
�    efforts	
�    to	
�    meet	
�    the	
�    need	
�    of	
�    so-
ciety.	
�    They	
�    also	
�    added	
�    that	
�    such	
�    efforts	
�    will	
�    
continue	
�    all	
�    the	
�    year	
�    long.
They	
�    further	
�    confirmed	
�    that	
�    MTN’s	
�    strat-

egy	
�     aims	
�     to	
�     establish	
�     a	
�     real	
�     partnership	
�    
between	
�    the	
�    private	
�    sector,	
�    civil	
�    society	
�    or-
ganization	
�    and	
�    the	
�    government	
�    in	
�    order	
�    to	
�    
better	
�    serve	
�    our	
�    society.	
�    They	
�    emphasized	
�    
the	
�    importance	
�    of	
�    such	
�    good	
�    coordination	
�    of	
�    
efforts	
�    between	
�    all	
�    partners	
�    in	
�    the	
�    develop-
ment	
�    process.	
�    
In	
�     addition,	
�     they	
�     added	
�     that	
�     MTN	
�     has	
�    

worked	
�     in	
�     coordination	
�     with	
�     the	
�     National	
�    
Commission	
�     for	
�     Enlightenment	
�     signing	
�     a	
�    
number	
�    of	
�    contract	
�    and	
�    agreements	
�    to	
�    sup-
port	
�    society	
�    and	
�    help	
�    citizens	
�    to	
�    overcome	
�    
many	
�    challenges.	
�    	
�    
Mr.	
�    Raeed	
�    and	
�    Mr.	
�    Abdul	
�    Warith	
�    have	
�    in-

dicated	
�    that	
�    the	
�    most	
�    important	
�    agreement	
�    
and	
�     contracts	
�     that	
�     MTN	
�     has	
�     entered	
�     into	
�    
were	
�    with	
�     the	
�    ministry	
�    of	
�    Education	
�    repre-
sented	
�    by	
�    the	
�    Illiteracy	
�    Eradication	
�    and	
�    the	
�    

Adult	
�     Education	
�    Authority	
�     and	
�    
in	
�    coordination	
�    with	
�    the	
�    Nation-
al	
�     Commission	
�     for	
�     Enlighten-
ment.	
�    The	
�    parties	
�    have	
�    agreed	
�    
that	
�    MTN	
�    will	
�    pay	
�     the	
�    salaries	
�    
of	
�     300	
�     teacher	
�     working	
�     in	
�     the	
�    
illiteracy	
�    eradication	
�    program	
�    in	
�    
a	
�     number	
�     of	
�     governorates	
�     for	
�    
a	
�    period	
�    of	
�    2	
�    years.	
�    In	
�    addition,	
�    
the	
�    company	
�    will	
�    pay	
�    the	
�    salary	
�    
of	
�    100	
�    teacher	
�    working	
�    in	
�    the	
�    il-
literacy	
�     eradication	
�     program	
�     in	
�    
Sana’a	
�    this	
�    year.	
�    	
�    
Mr.	
�    Raeed	
�    confirmed	
�    that	
�    this	
�    

contribution	
�    comes	
�    as	
�    a	
�    result	
�    of	
�    
the	
�    company’s	
�    faith	
�    in	
�    its	
�    social	
�    
responsibility	
�    towards	
�    society.	
�    
On	
�    another	
�    hand,	
�    Mr.	
�    Zaid	
�    Al	
�    

Shami,	
�     member	
�     of	
�     the	
�     parlia-
ment,	
�    praised	
�    MTN’s	
�    support	
�    for	
�    

such	
�    activities	
�    and	
�    the	
�    support	
�    provided	
�    for	
�    

handicapped	
�     and	
�     orphans	
�     organizations.	
�    
He	
�    expressed	
�    his	
�    hope	
�    that	
�    other	
�    compa-
nies	
�    will	
�    follow	
�    this	
�    good	
�    and	
�    humanitarian	
�    
example	
�    and	
�    support	
�    the	
�    government’s	
�    ef-
forts	
�    in	
�    community	
�    development.

The	
�    ceremony	
�    included	
�    a	
�    number	
�    of	
�    en-
tertainment	
�    presentations	
�    followed	
�    by	
�    hon-
oring	
�     a	
�     number	
�     of	
�     governmental	
�     and	
�     civil	
�    
society	
�    organizations	
�     that	
�     have	
�    made	
�     this	
�    
campaign	
�    successful.
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MTN Yemen ends 21 days of social events


